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1. IlepeyeHb NJIAHMPYEMBIX Pe3yJabTATOB 00y4eHHS MO IMCUUILIHHE, COOTHECEHHbIX
¢ IVIAHMPYEMbIMHU Pe3yJibTaTaMHU 0CBOCHUA 00pa30BaTe/IbHOI MPOrpaMMbl

1.1.  JucuurmummHa b1.B.01

«IHOCTpaHHBIN S3bIK MPO(ECCHOHANBHBIX KOMMYHHKAIUI

obOecrnieunBaeT OBJIAJICHUC CIICAYIOIHNMU KOMIICTCHIIUAMMU:

Tabauya 1

Koo Haumenosanue xomnemenyuu Koo Haumenosanue smana oceoenus

KomnemeH KOMnOHeHmAa | KOMhemeHyuu

yuu KoMnemeHyuu

YK-4 Crocoben  mpuMeHSTH  coBpeMeHHble | YK-4.2 CrocobeH  OpraHm3OBHIBATE U
KOMMYHHUKATHBHBIE TEXHOJIIOTHH, B TOM OCYILECTBIIATE KOMMYHUKATHBHOE
YHCIie Ha HHOCTPAHHOM(BIX) sI3BIKe(aX), s B3aMMOJICHCTBHE B
aKaZeMHU9IeCKOTO M MPOQPECCHOHAILHOTO rpoeccHoHaTBFHON u
B3aMOJICHCTBHS aKaJleMU4YeCKOl cpelie Ha PYCCKOM

1 MHOCTPAHHOM SI3bIKaX

TTKc-1 Cnocoben  opranuzoBath  mnposenenue | I[1Kc-1.2 Crnocoben HCTIOJIb30BaTh
MeperoBopoB c 3aKa34YMKOM u METOJI0JIOTNUECKHUE OCHOBBI
TIPEIOCTABUTH KOHCAJITHHTOBBIE YCIYTH II0 OpraHU3aIIH u TIPOBEICHUS
BOIIPOCaM TIPOIBIKEHIS B KOHCAJITHHTA
MH(pOpPMAMOHHO-TEIEKOMMYHHKAITOHHOH
cetn «HTEpHET»

1.2. B PE3YyJIbTaTe OCBOCHUA AUCHUILINHBL Y CTYACHTOB TOJIKHBI OBITE C(bOpMI/IpOBaHBIZ

Tabauya 2

OTD/TD

Koo
KOMNOHEHma
KomMnemenyuu

Pesynomamor 06yuenus

KoMMyHUKaIIHOHHAS

esITENLHOCTE B OM3HECE:

®  [IOJTrOTOBKa u
peanu3arus
BHYTPCHHHUX H
BHEIIHHMX
KOMMYHHUKaTHBHBIX
MEpPONPUSTHI u
KaMIIaHWH.

YK-4.2

Ha ypoBHe 3HaHuil:

0COOCHHOCTH CHUCTEMBI U3y4aeMOI0 MHOCTPAHHOTO S3bIKa B €r0
(hoHETHYECKOM, JIEKCHUECKOM M IpaMMaTHYECKOM aclekTax (B
COIOCTABJICHUH C POJHBIM SI3BIKOM);

COLMOKYJIbTYPHbIE HOPMBI OBITOBOTO M JEJIOBOrO OOIICHHS, a
TaKKe MpaBUJIa PEYEBOTO ITUKETA, MO3BOJIIOIINE CIICIIHAINCTY)
3Q(PEKTUBHO HCIONIB30BATh MHOCTPAHHBIN S3BIK KaK CPEACTBO
00IIIeHNsI B COBPEMEHHOM MOJIMKYJILTYPHOM MUDE;

IpaBWia TOCTPOCHUS M O(QOPMIICHUS TEKCTOB IOKYMEHTOB H
YCTHBIX YOJIMYHBIX BBICTYIUICHHH.

Ha ypoBHe ymeHuii:

OCYILECTBIIATH OTOOP BapUAHTOB B COOTBETCTBHH C )KaHPOM pedn
U CUTyalueil KOMMYHUKAIIH;

TPaMOTHO CTPOUTHh YCTHYIO W NHCHBMEHHYIO pedb; padoTaTth B
KOJIJICKTHBE, YIIPABISATh BHYTPEHHUMH KOMMYHHUKAIHSIMH.

Ha ypoBHE HaBBIKOB:

HaBBIKM TOCTPOCHHS YCTHOW M THCBMEHHOH pEYH; HaBBIKAMHU
JMHTBUCTHYECKOrO odopmiieHns Tekcra Jro0ol KaHpOBOM
Pa3sHOBUIHOCTH;

HaBBIKM A(QQEKTUBHBIX KOMMYHHMKAIMA M CaMOIPE3CHTAllUH B
YCIIOBUSIX MEXJIMYHOCTHOM U MacCOBOI KOMMYHUKAIUH;

HaBBIKM LIENOCTHOTO BOCHPHUSATHA M aHATW3a IHCbMEHHBIX U
YCTHBIX UHOSI3BIYHBIX TEKCTOB;

HaBBIKH CaMOCTOSATEIILHOTO OBJIAJICHUS SI3BIKOM.

O6ecrnieuenne  cbopa H
aHanu3a HHHOPMAIHH:

. W3ydYeHHE U aHAaJIH3 (opM 111 KOHCTPYHPOBAHHSI BBICTYIUICEHHS B paMKaX JIEIIOBOTO
WH(POPMAIIMOHHBIX 0a3 OOIIICHUST B COOTBETCTBUM C 3ala4aMU OOIICHUS U CIICIU(PHKON
manaeix 1 CMU; 3HAKOBOW CUTYallUH;

. MOTOTOBKA ® CO37aBaTh U PCNAKTUPOBATh TEKCThI JUISI  IYOJHUYHOTO
MH(pOPMaLMOHHBIX u BBICTYIUICHHUS B TPOecCHOHANBHOH cdepe;

IIKc-1.2

Ha ypoBHe 3HaHMIA:

OCYHLICCTBJIATH BBI60p SA3BIKOBBIX CPCACTB M KOMIIO3UMIIMOHHBIX|
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MH()OPMaLNOHHO- e BHIOpaTh IIeNEeCOOOPa3HBIM KAaHP YCTHOM KOMMYHHKAIIUH C
QHATUTHYECKUX YYETOM CeUU(HUKM 3HAKOBOW CUTYalIUH.

MaTepHaIoB. Ha ypoBHE yMeHUIA:

KoMMyHHKaLHOHHAs e yMeHHE OOOCHOBBIBATH AaKTyaJlbHOCTh, TEOPETHUYECKYIO W
JeSATENBHOCTD B OU3HECE: IPAKTUYECKYI0 3HAYUMOCTb U30paHHOM TEMBbl HAYYHOIO
0 HO/ATOTOBKA u UCCIIeI0BaHNS;

peansallid BHYTPEHHUX H e paszpabarhiBaTh NPOEKTHYIO JOKyMEHTAlMI0O Ha  3Tanax
BHCLIHIX NPOBECHHUS] KOMMYHHUKAIMOHHBIX KAMIAHHH.
KOMMYHMKaTUBHBIX Ha ypoBHE HAaBBIKOB:

MEPOTIPUATHE 1 KaMITaHHH. ® HaBBIKM YCTHOM M NUCbMEHHOHW MAENOBOM KOMMYHHKAaIUU Ha
Ynpapjienue paboTamu B PYCCKOM SI3bIKE, B TOM YHCIIe HABBIKH HOJIOTOBKH HPOSKTHOH U
[I0Apa3JICIICHHI CONYTCTBYIOLIEH [JOKYMEHTalMHM Ha JTamax IPOBEACHHS
OpraHu3anuu: KOMMYHHKAI[MOHHBIX KAMIIaHUU;

° paspaboTka u ® HABBIKM  JIATEPATypHOTO  PENAKTHPOBAHWS ~ YCTHOTO W
OLICHKA KOHTCHTA H MUCBMEHHOT'O TEKCTa M PEIAKTOPCKOH OOpabOTKH TEKCTOB B
opmara MaKETHbIX COOTBETCTBUE C HOpPMaMH, CTaHIapTaMH, (popMaTaMH, CTHIISMH,
MaTe€pualoB ¢ ICIBIO TEXHOJIOTHYCCKUMH TPEOOBAHUSIM.

(bopMupoBaHus u

BHEAPEHHUS MEIUHHOTO

POIYKTA.

2. O0bem 1 MecTO JUCHHILINHBI B cTpykType OII BO
O6beMm aucnunauHbl. OOmAs TPYJOEMKOCTh IHUCHUUILIUHBI COCTAaBJISET 3 3a4€THBIX
enuannbl, 108 akan. yacos.

Taonuua 3
Bun paboTst TpynoeMKocTh
(B akameM.gacax)

Oomast Tpy10eMKOCTh 108/108
KonTakTHas pa6ora ¢ 38/6
npenoaaBareaemM
Jlekuuu -/-
[IpakTHueckue 3aHATHS 36/6
JlabGopaTopHble 3aHATH -
IIpakTHyeckas MoaroToBka -
CamocrosiTesqbHasi padoTa 34/91
Koncynpramuu 2/2
KoHnTpoas 36/9
DopMbI TEKYLIETO KOHTPOJIS YcTHOE BBICTYIUIEHHE, TUCbMEHHAs! paboTa
®opMa IPOMEKYTOUYHOMH ATTECTAIUH Ok3amMmeH — 3 cemecTp

Mecto aucnumiunbl. Yuebnas aucuuiimHa b1.B.01.  «MHocTpaHHBIH  S3BIK
npodeCCHOHATIBHBIX KOMMYHHUKAIMi» (3 cemecTp) BXOAMT B BapUATHBHYIO 4YacThb AMCLUILIUH
HaAIpaBJIEHUs! MOJATOTOBKU. JluCHUMIUIMHA 3aKiIaJblBa€T METOJOJIOIMUYECKUN (QyHIAMEHT JUIs
OBJIAJICHUS] ~ TaKUMU  NPO(PECCHOHANBHBIMU  JUCLUIUIMHAMH, kak  b1.B.JIB.02.01
«KoHuenTyanpHble OCHOBBI pemyTaluoHHOTo MeHemkMenTay // b1.B.JIB.02.02 «CoBpemeHHBe
TEXHOJIOTUM B pemyTauuoHHOM KoHcantunre» (4 cemectp) u b1.B.JIB.03.01 «CoBpemeHnHBe
Teopun MaccoBblx kommynwmikanui» // B1.B.JIB.03.02 «MonenupoBanue pemytauumn» (4
ceMecTp).

Jlis ycnemHoro u3y4eHus JUCHUIUIMHBI HEOOXOAMMBI 3HAaHUS M0 KypCcy MHOCTPAHHOTO
A3bIKa Ha YPOBHE MPE/IIECTBYIOLIEH CTYIIEHH BBICILIEr0 00pa30BaHMUsI.

Kypc cucremarusupyer 3HaHuss B 00JacTH JIMHIBUCTHUKUM U (WIOIOTMHM B LIEJIOM U
HaIpaBJIEH Ha OBJAJCHUE HaBbIKAMU IIOPOXAEHUS TEKCTa Il  OpraHU3aluOHHO-
YIPaBJIE€HYECKON, aHAIMTUYECKON JIESTEIbHOCTU U AESITEIbHOCTU B c(hepe MapKEeTHHTA.



3. Conep:xaHne M CTPYKTYpPa IMCHHUIIIHHBI

3.1. Cmpykmypa oucyuniunol
Ounas ¢popma o0yueHust

Taonuua 4.1
Obvem oucyunaunsl (MOOyas), vac. Dopma
Konmaxmmnas paboma obyuarowuxcs c meKyujeo
o Haumenosanue mem npenodasamenem KOHMPOIsL
o n/n . -
(pazoenos) Bcezo 10 8UOAM YYEOHbIX 3AHAMULL CP | ycnesaemocmu ,
JI/IOT | JIP/OT | I3/4OT | KCP FpOMEINCYMOUTHO
ammecmayuu
Ounasn gpopma odyuenusn
OpranuzanroHHast
Tema 1 | cTpykTypa u 8 4 4 YO*, TTP**
MTPOLIECChI
Bapbepnl B
Tema 2 | 3¢pdexTrBHOIM 8 4 4 YO*, TIP**
KOMMYHUKAIMN
Yaydienue
Tema 3 | KOMMyHHKAIIUN B 8 4 4 YO*, TIP**
OpraHu3alu
Tema 4 | LIPOUCCC  HPHHATHA | g 4 4 VO*, [TP**
pelIeHus
Teva 5 Ot16op COTpyIHUKOB. 8 4 4 VO*, TIP**
OO0yueHue nmepcoHana
Teva 6 Ouenka KauecTBa 3 4 4 VO*, TP+
paboThI COTPYTHUKOB
IlepeBon u
Tema 7 | PObCPUPOBaIIHC 24 12 10 TIP**
npodeccroHanbHOro
TEKCTa
[TpoMexyTOUHAs aTTECTAIHS 36 DKk3aMeH
Bcero: 108 36 2% 34
*KoHTaKTHas caMOCTOSATENBbHAS pa0d0oTa HE BXOIUT B OOIIHMIA 00BhEM YacOB JUCIUTLINHBI
YO* — ycTHBIH onpoc
[TP** — nuceMeHHas pabora
3aounas popma oOyuenust
Tabauua 4.2
Obvem oucyunaunsl (MOOYs), Hac. Dopma
Konmaxmmnas paboma ob6yuarowuxcs c meKyujezo
o Haumenosanue mem npenodasamenem KOHMPOJISL
o n/n . -
(paszoenos) Bcezo 10 8UOAM YYEOHbIX 3aHAMUL CP | ycnesaemocmu
JI/JIOT | JIP/IOT | I3/70T | KCP NpOMEACYMOUHOn
ammecmayuu
3aounasn popma odyuenusn
Oprasu3aiuoHHas
Tema 1 | cTpykrypa u 8 1 12 YO*, [TP**
POIIECCHI
Bapnepsl B
Tema 2 | adpdexTuBHON 8 1 12 YO*, [TP**
KOMMYHUKAIHN
Vayumienue
Tema 3 | KOMMYHUKalUU B 8 1 12 YO*, [1P**
OpraHu3aIiu
Tema 4 | Tlponiecc  mpUHSTHS 8 1 12 YO*, TIP**




Obvem oucyunaunsl (MoOyas), vac. Dopma

Konmaxmmnas paboma obyuarowuxcs c meKyuje2o
Haumenosanue mem
Ne n/n npenodasamenem KOHMPOJIA
(pazoenos) Bcezo N CP *
nO 8UOAM YHEeOHbIX 3AHAMUL ycnegaemocmu
JI/ 10T | Jipqor | 113/10T | KCP npoMeNCymouHol
3aounasn popma 0d6yuenusn
pelieHust
Tema 5 | Q10D COTPYUHHKOB. | o 1 12 VO*, TIP**
OOyueHue nepcoHaa
Tema 6 | OUCHKa  kauectsa | g 1 12 VO*, TIP**
paboTHI COTPYTHUKOB
IlepeBon u
Tewa 7 | PEPOPHPOBANIC 24 - 19 TTp**
podeCcCHOHATBHOTO
TEKCTa
[IpomexyTouHas aTTecTauus 36 Izamen
Bcero: 108 6 2% 91

*KoHTaKTHas caMOCTOATENbHAs paboTa He BXOIUT B 00IIHH 00hEeM 9acOB JUCHUTUINHBI
YO* — ycTHBIH o1poc
[TP** — muceMeHHas pabdora

3.2. Cooepircanue oucuyuniunl
Tema 1. OpranuzaumoHHasi CTPYKTYpPa U NMPOLECCHI
OpranuzaiimoHHas CTpyKTypa W mporecchl. [loBropeHne BpeMeH B aKTUBHOM M IACCUBHOM
3ajore. CylecTBUTENbHBIE, TTIAaroJibl U UX COUYETaHMs], CIIOIb3yeMbIe B akaleMUuecKoi chepe.
Tema 2. bapbepsl B 3¢ (peKTHBHON KOMMYHUKAIINH
bapbepsl B 3dexTuBHON KoMMyHHMKanuu. I[IpaBuna coctaBieHuss U O(QOpMIIEHHS pe3loMe.
Akanemuueckasi JIEKCMKa Ui 0003HaueHHs (aKTOB, JAHHBIX HCCIEIOBaHHSA, TpaduKOB U
IrarpaMm.
Tema 3. YiyulnieHue KOMMYHMKAIUM B OPraHU3AIUH
Kak cnenate komMmyHukanuio s¢dextuBHol. Henuunble rnaronbHble ¢opmbl. MHOUHUTHB.
AkaneMuyeckasi JIEKCHKa, HCIOJIb3yeMas IpU OOCYKJIEHUM LeJeil MCCIeIOBaHUS M aHalIu3e
pE3yJIbTaTOB MCCIIEN0BAHUS.
Tema 4. IIpouecc NpUHATHSA pelIeHUsA
IIponiecc mpunsaTus pemienus. IIpoGneMbl, BO3HUKAIOIIKME MPU NMPUHATUM perieHus. [IpaBuna
HalMCaHMsI KOMIIApaTUBHOIO 3cce. AKaJIeMUYeCKas JIEKCUKA, UCII0JIb3yeMasl IIPH CPAaBHEHUH.
Tema 5. OT00p coTpynHukoB. O0yyeHune nepcoHana
Ot6op corpyauukoB. OOydenue mnepconana. llpaBuia pedepupoBanus. WHIMBHUIYaTbHBIN
MIMCBbMEHHBIN NIEPEBOJ
Tema 6. Ouenka kadyecTtBa padoTbl COTPYIHHKOB
Onenka kadectBa paboThl coTpyaHukoB. [lpuuactme wu repynnuil. PedepupoBanue
npoeCCHOHATBLHOTO TeKcTa. DPPEeKTHBHAS TPE3CHTAIIHA.
Tema 7. IlepeBona u pedepupoBanme npopecCHOHATBLHOI0 TEKCTA
WuauBrayanbHBI THCBMEHHBIH TIepeBOJ MPOQGECCHOHATBHOTO TEeKCTa. WHIMBHIyadbHOE
pedepupoBanue NpoPecCHOHANBHOTO TEKCTA. 3allliTa HHANBUIYAIBHOTO MTPOEKTA.

4. MarepuaJbl TeKylero KOHTPOJIsl YCIIeBAeMOCTH 00y4Ar0LIUXCS
4.1. B xone peanuzauun aucuuiuiniabl b1.B.01 «MHOCTpaHHBIN S3bIK NPOQECCHOHANBHBIX
KOMMYHUKAIM» HCIOJIB3YIOTCS CIEIYIOIMEe METOJbl TEKYyIIEro KOHTPOJIS YCIIEBaeMOCTH
00yJarouXxcs:
— MpH NPOBEJCHUN 3aHATHH JIEKIIMOHHOTO TUIIA: YCTHBIM OMpoc;
— IIpY [IPOBEJICHUM 3aHATHI CEMUHAPCKOTO TUIIA: YCTHBIM OIpOC, MMCbMEHHas paldoTa;
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— MPU KOHTPOJIE PE3yJIbTATOB CAMOCTOSITEIbHON PabOThI CTYACHTOB: MMChbMEHHAs paboTa.
Ha 3ansatusx nans pemieHdss BOCIUTATENbHBIX M Y4€OHBIX 3a/Ja4 TMPUMEHSIOTCS
creayronme GpopMbl HHTEPAaKTUBHOW pabOTHI: JUAOro-AMCKYCCHOHHOE OOCYXaeHue mpolieM,
MTOMCKOBBIN METOJI, UCCIIEeI0BATENIbCKUI METO/, JIEJIOBBIE UTPhI, pa300p KOHKPETHBIX CUTYaLIUH.

Tabnuya 5
Tema u/unu pazoen Memooei mekyuwe20 KOHMponA
ycrieeagemocmu
1. OpraHu3anyoHHasi CTPYKTYpa B MPOIIECCHI YO*, TIP**
2. Bapbepel B addekTuBHOM VO*, [Tp**
KOMMYHHUKAIIUU
3. VYiydiieHne KOMMYHHUKalUU B VO*, [Ip**
OpraHH3aliu
4. Tlporecc MPUHSITHS PEIICHUS YO*, TIP**
5.  Ot60op cotpynaukoB. OO0yUYeHHE MepcoHaza YO*, TIP**
6. Oruenka kauecTBa pabOThI COTPYAHUKOB YO*, TIP**
7. TlepeBox u pedepupoBanue P+
po¢eCCHOHATIBHOTO TEKCTa

Tema 1
1.
2.

4.2. TunoBble MaTepHAJIbI TEKYLIEr0 KOHTPOJIS YCIIeBAEMOCTH 00y4aI0IMXCHA

Bonpocul ona yemnozo onpoca na cemunapax

Opranu3zaimoHHas CTPYKTypa U MPOLECCHI.
IloBTOpEHNE BpEMEH B aKTUBHOM M ITACCUBHOM 3aJIOTE.

3. CyuiecTBUTENbHBIC, IJIAr0JIbl U X COUETaHMs, UCIIOJIb3yeMble B akaieMudeckoil chepe.

Tema 2
1. bapbepsl B 3phEeKTHBHON KOMMYHHUKAIIUH.
2. TlpaBuna coctaBieHHUS U OQPOPMIICHUS PE3IOME.
3. Axazemuueckas JeKCUKa JiIsl 0003HauUeHUs (PAKTOB, TAaHHBIX UCCIIEOBAHUS, TPAPUKOB U
JarpaMM.
Tema 3
1. Kak cnenath KOMMYHHUKAIUIO 3P PEKTUBHOM.
2. Henwunsie rmaronpHbIe (HOPMBI.
3. Un¢unurus.
4. AxanemMuyeckasi JIEKCHKa, HCIIOJIb3yeMasi MpU OOCYXKIEHWUW LeJiel HCCIeAOBaHUS U
aHaJIM3€e pe3yIbTaTOB HCCIEJOBAHUS.
Tema 4
1. Ilponecc NpUHSTHS pELICHUS.
2. IIpoGnembl, BO3HUKAIOIIME TIPU MPUHATAN PEIICHHUS.
3. TlpaBuia HamucaHUs KOMIAPAaTUBHOTO 3cCCe.
Tema 5
1. Ot6op COTPYIHUKOB.
2. OOyueHue mepcoHaia.
3. IIpaBuna pedepupoBanus
Tema 6
1. Ouenka kauecTBa pabOTHI COTPYTHHKOB.
2. Ilpuyactue u repyHauil.
3. PedepupoBanue npoheccHOHATBEHOTO TEKCTA.
4. DddexTuBHAS TPE3CHTALINS.
Tlpumepwl 3a0anuii 011 nUCbMeHHbIX pabom
Tema 1



Translate into Russian:

1. The manager’s decision was influenced by a number of factors.

2. Whether managers engage in in communication or not is an impertinent question.

3. For the process of communication to be completed, the message must be decoded.

4. Creditors hope that some day there might be a viable institution credited out of the merger of
two banks that might choose to return some of their money.

5. Dismantling trade barriers would force the industrialized nations to train their own low-
skilled workers lest they be displeased by new competition from abroad.

6. The Civil Service is known to have seen great changes in recent years.

7. Developing and supporting mechanisms for feedback involvesfar more than following up on
communication.

8. Provision for feedback in the communication process is sure to be desirable.

9. The standard of living in this small country appears to have been raised.

10. The economic modernization agenda was widely expected to be the focus of the President's
speech.

Tema 2

Translate into English:

1. MeHemkep JOMKEH MOIyYaTh TOUHYIO HHPOPMAIIUIO, YTOOBI MPUHATH MPABUIBLHOE PEIICHHE.
2. CuuTaercs, 4To MPOryJ SIBJISETCS KOCBEHHBIM CITIOCOOOM 0OpaTHOM CBS3H.

3. BepositHo, Oro1xeT Ha 0Opa3oBaHue B OyAyIIeM oy CHU3UTCS.

4. Kak oka3anoch, B HACTOSIIEE BPEMs YUCIIO JIFOJIeH HYKIAIOIIMUXCS B ITOCOOHH 10 6e3padoTuiie
BO3pOCIIO.

5. Pacxonsl Ha aJipecHbIE COMATBHBIC YCIYTH JIOJDKHBI ONIPEISIISITHCS MECTHBIMH BIIACTSIMH.

6. Kak cooOmarT, MNpaBUTEIBCTBO MPOBENO pPePOopMbI MO YIYUIICHHIO MAaTepHAIBLHOTO
o0ecrieueHs TaKUX COITUATBHBIX TPYII KaK HETPYAOCTIOCOOHBIE TpaXkIaHe.

7. MHe ynanock yOeauTh CBOMX paboTo/maTeNei B TOM, YTO 5 caMas MOJIXOJIIas KaHIuaaTypa
Ha JIOJDKHOCTD YIPABIISAIONIETO TICPCOHATIOM.

8. Heckonmbko COTEH 4YENOBEK Yy4YacTBOBaIM B 3a0acTOBKE, KOTOpas, Kak COOOIIAoT,
Tapajiu30Baia JBMKCHUE TPAHCIIOPTA B CTOJIHUIIE.

9. MBpI BBISICHWIIM, YTO HEOOXOAMMO MOJICPHM3HPOBATH HEKOTOPHIE JIMHUW MPOU3BOJICTBA HA
HaIIeM MPEAPUATHH.

10. S oTka3pIBatOCH MOTYATH O (PaKTax KOPPYIIIUU CPEIU PYKOBOJUTENEH BBICIIECTO 3BEHA.

Tema 3

[TuceMeHHBIN IEpeBO] MPOPECCHOHANTBHOTO TEKCTA:

Organizational communication involves formal and informal communications throughout an
organization. This branch of communications considers an organization's communications to
employees, with employees and from employees to upper management. When a business or
agency does not establish clear communication policies, define roles or provide training for
better communications, this can result in several barriers to effective communication.

When organizations fail to establish consistent communication materials and policies for
employees, this can lead to a significant breakdown in  organizational communication. A
salesperson who is unclear about features and benefits of the organization's products may not
meet projected sales goals. A project manager may send an e-mail with an inapproriate signature
comment that offends a client. When clear communication guidelines and policies are not
established, this may cause serious problems for the organization. Businesses and agencies
should brand and standardize outgoing communications and provide accessible hardcopy or
electronic documentation that speaks to the organization's mission, values, products or services
as well as its policies and guidelines.



Any organization that does not provide an outlet for employees to voice their issues and concerns
should expect mounting grievances and a significant breakdown in communication.
Organizations should not just be concerned with communication that flows from upper
management to employees, but also from lower level employees to upper management.
Processes must be established so that employees can report grievances, cases of sexual, verbal or
physical harassment, and suggestions for improvement. In a recent article, Ann Meyer of the
Chicago Tribune refers to the results of surveys conducted at 54 companies between January and
August of 2010, which showed that in addition to pay raises and other favorable employment
conditions, workers wanted increased communication.

Tema 4

PedepupoBanue npodeccroHanbHOro TEKCTa

Methods of Employee Remuneration

Time Rate Method: Under time rate system, remuneration is directly linked with the time spent
or devoted by an employee on the job. The employees are paid a fixed pre-decided amount
hourly, daily, weekly or monthly irrespective of their output. It is a very simple method of
remuneration. It leads to minimum wastage of resources and lesser chances of accidents. Time
Rate method leads to quality output and this method is very beneficial to new employees as they
can learn their work without any reduction in their salaries. This method encourages employees
unity as employees of a particular group/cadre get equal salaries.

There are some drawbacks of Time Rate Method, such as, it leads to tight supervision, indefinite
employee cost, lesser efficiency of employees as there is no distinction made between efficient
and inefficient employees, and lesser morale of employees. Time rate system is more suitable
where the work is non-repetitive in nature and emphasis is more on quality output rather than
quantity output.

Piece Rate Method: It is a method of compensation in which remuneration is paid on the basis of
units or pieces produced by an employee. In this system emphasis is more on quantity output
rather than quality output. Under this system the determination of employee cost per unit is not
difficult because salaries differ with output. There is less supervision required under this method
and hence the per unit cost of production is low. This system improves the morale of the
employees as the salaries are directly related with their work efforts. There is greater work-
efficiency in this method.

There are some drawbacks of this method, such as, it is not easily computable, leads to
deterioration in work quality, wastage of resources, lesser unity of employees, higher cost of
production and insecurity among the employees. Piece rate system is more suitable where the
nature of work is repetitive and quantity is emphasized more than quality.

Tema 5

OTBeThTE Ha BOMPOCHI:

1. What are the most common forms of downward/upward communication?

2. What does different interpretation of the communication depend on?

3. What barriers to effective communication can you name?

4. In your opinion, what is the most efficient technique to improve communication?
5. What are the main functions of a manager?

Tema 6

[ToaroroBsTe mucbMeHHbIN TeKCT (70 S00 CI0B) HA 3a1AHHYIO TEMY:
1. T'ocynapCTBEHHBIN CITyKaIllMi U CITyKAIANA B YACTHOM CEKTOpE
2. [logapku U B3ATKU: 00ILee U pa3indue
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Tema 7

1. Hannmmte Ha MHOCTPAHHOM SI3BIKE CBOIO aBTOOHOTpaduIo.

2. CocTaBbTe KOMILUIEKT JOKYMEHTOB ISl IOPTQOIHO.

3. Hammmmure pa3BepHYTYHO aHHOTAIIHIO ISl CBOSH HaydHOM paboTHI (10 2 4ucTp.).

5. OneHo4Hble MaTepuaJjbl l'lpOMC)KyTO‘IHOifI aTTeCTAlluM IO JTUCHHUIIJIMHE

5.1. Dk3aMeH NMPOBOAUTCS ¢ IPUMEHEHUEM CIIEIYIONIMX METO/IOB: YCTHOE coOeceI0BaHne
10 BOIIpOCaM OuJIeTa U BBITIOJHEHUE MPAKTUYECKOTO 3a/1aHus.

5.2. OueHoYHbIe MaTEPHAJIbI IPOMEKYTOYHOI aTTecTAlUN

Taonuua 6
Komnonenm Ilpomesxcymounwviti  /  kmouegou | Kpumepuil oyenuganus
KOMhemeHyuu UHOUKAMOP OYeHUBANUS
YK-4.2 Cmocoben | Opranusyer u ocymectBisier | I'pamoTHO CTPOUT KOMMYHHKAIIHIO Ha
OpPraHu30BBIBaTh M | KOMMYHHKATHBHOE B3aWMOJICHCTBHE | HHOCTPAHHOM S3bIKE, BJIajieeT
OCYILECTBIISITh B npodeccnoHaTbHON ¥ | UHTePHAINOHATBHBIM horIOM
KOMMYHHKATHBHOE | aKaJleMHUYECKOU Cpesie Ha PyCCKOM M | MpOoQecCHOHATBHON TEPMUHOIOTHH.
B3aMMOJICHCTBHE B | HHOCTPAHHOM SI3BIKAX
mpohecCHOHATBEHON
U aKaJIeMHYeCKOU
cpejie Ha pyCCKOM
ITKc-1.2 Bnageer MeronosorndeckuMu | ['pamoTHO odopmisieT peknamHblii TekcT U PR-
Criocobex OCHOBaMHU OpraHu3aIN U | TSKCT C YYETOM CHTyalldd KOMMYHHKAIIUH,
HMCIOJIb30BATh IIPOBCACHUS KOHCAIITUHTA CIOCOOCH CaMOCTOSTENILHO TPaHC(HOPMHUPOBATH
METO0JIOTHYECKHE CO3JIaHHBII TEKCT.
OCHOBBI
OpraHu3aIiu u
MIPOBEICHUS
KOHCAJITHHTA

Kaxxnpiii cTyneHT Ha 2K3aMeHe MPOXOIUT coOeceqoBaHHe MO BOMPOCAM M BBIMIOJIHSET
MPaKTUYECKOe 3aJaHhe, KOTOPOE TO3BOJISIET IPOBEPUTH CTENEHb OBIAJCHUS YMEHUSIMH U
HaBbIKaMHU. B MHCbMEHHOM 3aJlaHUU €CTh NPEAJIOKEHUS JJI1 MEePEeBOJia ¢ MHOCTPAHHOIO sI3bIKa
Ha PYCCKHI U C pyCCKOTO Ha MHOCTPAHHBIN.

TumnoBbie OlleHOYHBbIE MATEPHAJIBI IPOMEKYTOUHOM aTTeCTAIUH
Ilepeuensv 6onpocos 011 HOO20MOBKU K IK3AMEHY
What should a public relations writer think over before beginning any writing assignment?
What else should also be taken into consideration to ensure that the story will be accurate?
What are the principles of effective professional communication?
What types of verbal communication do you know? How to do your message effective?
What is the Presentation format should be like?
What are Fundamentals of film making?
Which required skills are appropriate for good Anchor’s performance?
Decision-making and problem-solving techniques
0. How to build anyone’s image to match a profile?
10. What is the role of international events? Do they have any specific features?
11.  What types of written communication are there?
12.  What Advertising principles are there? What types of advertisements do you know?
13.  What’s the definition of a corporate culture? How does Corporate culture make impact on
work relations?

PO NN D=
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14.
15.
16.
17.
18.
19.
20.
21.
22.

23.
24.
25.

26.
27.
28.
29.

30.
31.
32.
33.
34.
35.
36.
37.

38.
39.
40.

41.
42.
43.

44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.
57.

How can be evaluated a PR specialist performance?

How to be trained and developed for career growth?

Give examples of natural disasters.

What disasters do you think are made worse by people?

Who is most likely to be a victim of natural disasters?

What could be the biggest threat to the planet in the future?

What natural disasters have happened for the last few months?

What are the main consequences of the earthquake?

What kind of assistance is provided by officials to alleviate difficulties the earthquake
caused?

What factors may increase death toll during earthquakes?

What can governments do to diminish the results of disasters?

What do you think governments can do to solve the problems disasters cause for the
population?

Give some advice how to behave during earthquake.

What should one do after a strong earthquake?

What were initial reactions of American people to the events of September 11, 2001?

How did the American government and officials react to the events of September 11,
20017

What are the symptoms of acute stress disorder?

How long does acute stress disorder last?

What symptoms characterize post-traumatic disorder?

What is used to treat post-traumatic stress disorder?

Define the term “charity”.

Define the term “sponsorship”.

What if the difference between the words “charity” and “sponsorship™?

What problems can people come across while donating money for some charitable
purposes?

Why is it necessary to evaluate the organizations people donate money to?

What kind of information should “a good relief appeal” contain?

-What is the function of charity watchdog groups in controlling the process of donating
money?

What information should be presented in the so-called Forum 990?

Is it obligatory for all organizations to have Form 990?

What measures should be implemented to prevent the society from being cheated by
various charities?

What social group of people would you donate or give money to?

Have you ever given money to anybody in the street? If not, why?

What do you think is the best way to help people who ask for money in the streets?

What reasons do you think inspire people to raise money for charity?

What things people do to raise money for charity?

What are the primary purposes of BBC appeals broadcasting?

How long has the BBC been broadcasting appeals?

What charities can be considered by the BBC in its broadcasting of appeals?

What are the main principles of the UN listed in the Charter?

What are the main ways that UN uses in order to fulfill its functions and achieve its goals?
What are the functions of UN forces?

Is there any connection between economic situation in the country and its social problems?
Does the political system have any influence on the social welfare policy?

What is the role of the world community in solving problems developing countries face?

12



58.  What is the role of the governments of developing countries in solving social problems?

59. What social problems do developing countries face?

60. Give ideas how to solve the problem of poverty in developing countries.

61. Give ideas how to solve the problem of malnutrition on developing countries.

62. Why is the issue of using some technologies in agriculture controversial?

63.  What do the World Bank and the International Monetary Fund co to alleviate poverty in
developing countries?

Ipumep npaxmuueckoeo 3a0anus
1. Translate into Russian.

l. These capital markets serve one purpose: they transfer money from those who have it to
those who need it and are willing to pay a price to get it.

2. When the country imposed a quota, it limited the quantity of certain foreign products
that could be imported.

3. One of the ways to measure the inflation level is the retail price index which is
calculated for the basket of goods.

4. If employees had followed instructions given them, they would not have been injured.

5. An exchange rate is the price of a currency and it is decided by supply and demand in the
market.

II. Translate into English.
1. Ilpu 3amelieHMH JENOBOM AKTUBHOCTH HSKOHOMHUYECKHH pPOCT, 0€3yCIOBHO,

IMpOoaOIKACTCA, HO Ooiee MEAJICHHBIMU TEMIIaMU. YeM BrITIIE I/IH(I).]'ISH_[I/IH, TEM MCHBIIIC
J0oBepHe noTpeduTeneil.

2. B npomuom mecsie ypoBeHb uHpsiuu coctaBui 1%, a B HbIHEIIHEM OH, BO3MOXHO,
10 OpHIMANTBHBIM JaHHBIM cocTaBUT 0%.

3. Korga mpaBUTENsCTBO XOYeT, YTOObI HAI[MOHAJbHAsl BaJIOTAa M3MEHSUIACh BMECTE C
ApyToi BaJIIOTOM, HAIIPUMED, EBPO, OHO MPUBA3BIBAET CBOKO BAIIOTY K HEM.

4. AOCONIOTHOE TNPEUMYLIECTBO — oOO0JaJaHue YHHMKAJIbHBIMH WJIH OTPaHUYE€HHBIMU

pecypcamu, a TakXke MPOU3BOJICTBO TOBAPOB C 0ojiee HU3KUMHU M3JEPKKAMH, YeM Y
JPYTUX CTpaH.

5. H3BecTHO, YTO 3HAYMUTENBbHOE KOJMYECTBO CTPaH OTHOCATCS K O€AHEHIIMM B CHITY
LEJIOro psja MPUYMH: OTCYTCBHSI SKOHOMHUYECKHMX W MCTOPUYECKUX YCIOBUHM JUIs
pa3BUTHUSA, TUIOXUX IPUPOJHBIX YCIOBHH.

IlIkana ouenueanusn

OneHka pe3yJbTaTOB IPOMU3BOAUTCA HA OCHOBe IlosiokeHHS O TeKylleM KOHTpOJe
yClieBaeMOCTH  OOyyaromuxcs M HPOMEXKYTOYHOW  aTrTecTallii  OOETalolMxcst Mo
0o0pa3oBaTeNbHBIM IPOrpaMMaM CpeIHEr0 MpOo(pECCHOHATBHOIO W BHICIIETO O0pa3oBaHUS B
denepaabHOM TroOCyNapCTBEHHOM  OO/DKETHOM| 00pa3oBaTeIbHOM — YUPEKICHUU — BBICIIETO
oOpaszoBanmst «Poccuiickasi akaJjeMHy HapOJHOIO XO3SWCTBAa M TOCYIApCTBEHHOM CITY>KOBI TpH
[Ipesunente Poccuiickoit @enepanun», yrBepxkaeHHoro Ilpuxazom Pexropa PAHXul'C npu
[Ipesunente PO ot 30.01.2018 r. Ne 02-66 (.10 pa3nema 3 (mepBbrit ad3am) u m.11), a Taxke
Pemenuss VYuenoro cosera CeBepo-3anangHoro wuHctutyta yinpasieHus PAHXul'C npu
[Tpesnaente PO ot 19.06.2018, mpoTokon Ne 11.

OTJIMYHO
OOyuaromuiics NOKa3bIBa€T BHICOKUI YPOBEHb KOMIIETEHTHOCTH, 3HAHUS MPOTrPaMMHOIO
MaTepuana, y4eOHOW JUTepaTyphl, PacKpbIBaeT W aHAIU3UPYET MpOOJIeMy C TOYKU 3pEHUS
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pa3nuyHbIX aBTOpOB. OOydvaromuiicss MoKa3bIBaeT HE TOJBKO BBICOKUN YPOBEHb TEOPETUUYECKHUX
3HaHUM, HO W BHOUT MEKIUCUUIUIMHApHBIE CBs3M. lIpodeccrmoHanbHO, TpaMOTHO,
NOCJIEI0BATENbHO, XOPOIIMM  A3BIKOM YE€TKO H3JlaraeT MaTepuain, apryMEHTHPOBaHHO
¢dopmynupyeT BBIBOJBI. 3HAET B paMKax TpeOOBaHHMH K HANpPaBICHHUIO M MPOQUIIO MOATOTOBKU
HOPMAaTUBHYIO M TMpaKkTH4eckylo Oa3y. Ha Bompocsl oTBe4aeT KpaTKo, apryMEeHTHPOBAHO,
YBEPEHHO, 10 cyuiecTBy. CriocoOeH NpuHUMaTh ObICTPbIE U HECTAHJAPTHBIE PELICHUS.

XOoromio

OO0yuaromuiicst TOKa3bIBAET JOCTATOUYHBIA YPOBEHb KOMIIETEHTHOCTH, 3HAHUSI MaTepUAIOB
3aHATUHN, y4eOHOM M METOIWYECKOM JUTepaTyphl, HOPMATUBOB M MPAKTHUKUA €0 MPUMEHEHUS.
VYBepeHHO # TPOQPECCHOHATBHO, TPAMOTHBIM SI3BIKOM, SICHO, YETKO W TIOHSITHO U3Jlaraet
COCTOSHME U CYTh BOIIpOCa. 3HAET TEOPETHYECKYI0 U MPaKTUYeCKylo 0a3y, HO IpHU OTBETE
JIOTTYCKaeT HECYIIECTBEHHBIE MOTrpenrHOCTH. O0ydJarommiics MOKa3bIBACT JOCTATOYHBIM YPOBEHD
npodecCHOHANIBHBIX 3HAHUM, CBOOOIHO OMNMEPHUPYET MOHATHSIMH, METOJAaMU OICHKH MPUHSATHUS
peuieHuii, HMMEeT MPEACTABICHHE: O MEXIUCHMIUIMHAPHBIX CBS35X, YBA3BIBACT 3HAHUA,
MOJIyYEHHbIE TPU H3YUYEHUU PA3IUYHbIX AUCHUIUIMH, YMEET aHaJIU3UpOBaTh MPAKTUUYECKHE
CUTyallUM, HO JOIyCKaeT HEKOTOphlE€ MNOrpemHOCTH. OTBET MNOCTPOEH JOTMYHO, MaTepHuall
U3JIaraeTCsl XOPOIIUM S3bIKOM, MPUBJIEKAETCS WHGOPMATUBHBIN M UIUTFOCTPUPOBAHHBIN MaTepHall,
HO TPU OTBETE JOMYCKaeT He3HAYUTENbHbIE OMIMOKH, HETOUHOCTH MO HA3BAHHBIM KPHUTEPUSIM,
KOTOPBIE HE UCKAXKAIOT CYTHU OTBETA.

YAOBJIETBOPUTEJIBHO

OOyuaromuiicsi MoKa3bpIBaeT €1adoe 3HaHUE MATEPHAJIOB 3aHATUH, OTCYTCTBYET NOJDKHAS
CBS3b MEXJIY aHAJIM30M, apryMeHTauued W BbiBoZamu. Ha mocTtaBieHHBIE BONPOCHI OTBEYACT
HEYBEpEHHO, JOIyckaeT mnorpemHocTd. OOydarouuiics BiajeeT NPaKTHUYECKUMHU HaBBIKAMHU,
NPUBJIEKAET WUIIOCTPAaTUBHBIM MaTepuan, HO YYBCTBYET ce0si HEYBEpEHHO IIpH aHajIu3e
MEXIUCLHUIUIMHAPHBIX CBsA3¢. B oTBeTe HE Bceraa MNPUCYTCTBYET JIOTMKA, apryMEHTBI
IIPUBJIEKAIOTCS HEOCTATOYHO Beckue. Ha mocTaBieHHBIE BONPOCHI 3aTPYAHSIETCS C OTBETAMH,
MIOKA3bIBACT HEJOCTATOYHO TITyOOKHE 3HAHUS.

HEYJAOBJIETBOPUTEJIBHO

OOyyaromuiics MOKa3bIBaeT cliadble 3HAHUS MaTepUajoB 3aHATHM, yueOHOW JTUTepaTyphl,
TEOpUU M TPAKTUKU MPUMEHEHHS H3y4aeMOIo BONpOCa, HU3KUH YPOBEHb KOMIIETEHTHOCTH,
HEyBEpEeHHOE  W3JoKeHHe Bompoca. OOydwarommuiicss  TMOKa3bIBaeT  CiaOblii  ypOBEHb
npoecCUOHANIbHBIX 3HAHUMU, 3aTPyJHSAETCS IMpH aHAIW3€ MpakThdeckux curyauuil. He mosxer
NPUBECTU MPUMEPHl U3 pealbHOM MpakTHKU. HeyBepeHHO W JIOTMYEeCKH HEeIocie0BaTeIbHO
n3naraet Matepuai. HempaBuiibHO OTBeYaeT Ha BOIPOCHI WIIH 3aTPYIHSAETCS C OTBETOM.

6. MeTonnueckue MaTepuaJibl 10 OCBOCHHIO TUCHHUILIMHBI

YcrHBIN onpoc. DTOT BUA pabOThI IPELYCMOTPEH HA CEMUHAPCKUX 3aHATUSAX U BKIIOYAET B
ce0st OTBETHI Ha BOIPOCHI M OTBETHI MIPH MPOBEpKe 3aaanuil. CTYJeHTHI pacipeiessiioT B TpyIIe
BOINPOCHl U3 CIMCKAa BONPOCOB Ul OOCYXJEHHsS B IUIAHE KaKIOr0 CEMUHApPCKOTO 3aHATHSL.
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OTBeT Ha BOMPOC JOKEH OBITh KPATKUM, O CYIIECTBY M, KaK MPaBUIJIO, HE MIPEBBIIIAOIINM 3-X
MUHYT MOHOJIOTMYECKON peuyu. ['0OTOBUTHCS K YCTHOMY OIpPOCY IO IJIaHaM CEMHHApOB CIIEAYeT
[0 CIHCKY OCHOBHOM M JONOJHUTENBHON JsnTeparypbl. OTBET CTyAE€HTAa IpU INPOBEPKE
MMCHbMEHHOTO JIOMAIIIHEr0 3a/IaHus U3 MJJaHa CEMUHAPCKOTO 3aHATHUS SBISETCS Pa3HOBUIHOCTHIO
yCTHOTO onpoca. Ha ceMMHapCKuX 3aHATHAX TaKKe MPEAYCMOTPEHBI OMOIHUTEIbHBIE, KPOME
nomarrHe  pabotrel, 3amanums. CoOecejoBaHWE TO  JOMOJTHUTEIBHBIM  BONpOCaM |
JOTIOJTHUTENbHBIM 33JaHUSIM HAa CEMUHAPCKUX 3aHATHUSIX PACCMATPUBAETCS KaK YCTHBIA OIPOC.

Pa3BepHyThIli OTBET CTyJdeHTa JOJDKEH TPEACTaBIATh COOOW CBSI3HOE, JIOTMYECKU
1ocje10BaTelIbHOEe COOOIICHUE Ha ONpPENIeIeHHYI0 TeMY, MOKa3blBaTh €ro yMEHUE NPUMEHSTh
oTpe/ieNieHUs, MpaBuia B KOHKPETHBIX CITydasx.

OcHOBHBIE Ka4eCTBa YCTHOI'O OTBETA MOAJIEKAIETO OLIEHKE:

1. [IpaBUIBHOCTH OTBETA IO COAEPX aHUIO (YUUTHIBAECTCS KOJIMUYECTBO M XapaKTep OIIHNOOK
IIpU OTBETE).

2. [lonHoTa ¥ riIyOrHA OTBETa (YUUTHIBAETCS KOJUYECTBO YCBOECHHBIX JIEKCHUECKUX €IMHUII,
rpaMMaTHYECKUX MPABUII U T. I.).

3. Co3HaTeNnbHOCTh OTBETA (YUUTHIBAETCS IOHUMAHUE M3J1araeMoro MaTepHana).

4. Jlormka wu3M0XeHUs MaTepuana (yUYUTHIBA€TCI YMEHHUE CTPOUTH LEJIOCTHBIH,
MocJieI0BaTeNbHBIN pacckas3, FPAMOTHO IOJIb30BATHCA CIIEUATIBHON TEPMUHOIOTHEN ).

5. PanuoHanbHOCTh HCHOJB30BAHHBIX INPHEMOB M CHOCOOOB pEIICHHS MOCTaBICHHOU
y4eOHON 3amauu  (YYUTHIBAETCS yMEHHE WCIOJIb30BaTh HaWOOJEe TPOrPECCUBHBIC U
3¢ (dheKkTUBHBIE CTIOCOOBI TOCTHKEHUS TSN ).

6. CBoeBpeMeHHOCTh U A((EKTHUBHOCTh HCIOJIB30BAHUS HATMAOHBIX MOCOOMH W
TEXHUUYECKUX CPEJICTB NPU OTBETE (YUUTHIBAETCS YMEHHME I'DAaMOTHO M C IOJIb30M NPUMEHSTH
HarJISJHOCTh U IEMOHCTPAIIMOHHBIH OIBIT IPU YCTHOM OTBETE).

7. Vicnonp3oBaHue JOMOJHUTEIBHOTO MaTepHaia (IPUBETCTBYETCS, HO HE 00s3aTeNbHO IS
BCEX MarucTpPaHTOB).

8. PaioHanbHOCTh MCHOJIB30BaHUS BPEMEHH, OTBEACHHOIO Ha 3ajaHue (He oj1o0psiercs
3aTSAHYTOCTh BBINOJIHEHUS 33JaHUS, YCTHOTO OTBETa BO BPEMEHH, C YUETOM HHIUBUAYaIbHBIX
0COOEHHOCTE! CTYICHTOB).

ConepxaHue ITUCIUIUTHHBI 0a3upyeTcsi Ha OCHOBHBIX OTEUYECTBEHHBIX W 3apyOeKHBIX
MOJX0/1aX K 00y4YEeHUI0 HHOCTPAHHOMY SI3BIKY JUIS CIICLUATIBHBIX IIeJIeH 1 HHOCTPAaHHOMY S3BIKY
npodeccHoHaNbHOM ~ KOMMYHUKAalMW.  M3ydeHWe  JUCHMIUIMHBI  HOCUT  BBIPAKEHHYIO
NPAaKTUYECKYI0 HampaBieHHOCTb. Kypc pa3paboTaH Ajsl CTYAEHTOB, JKEJAIOUIMX PEaTn30BaTh
TaKHe acTeKThl CBOEH Oyaymel mpodecCHOHANbHON e TENHHOCTH, KaK:

e ycTHOe mpodeccuoHaabHOe OOIIeHHe ¢ 3apyOeKHBIMU MapTHEpaMU B T.4. MPU MOMOIIH

COBPEMEHHBIX TEXHUYECKHUX CPEJICTB KOMMYHHUKAIINH;

e npodeccHOHAIbHOE MHCbMEHHOE OOIEHHE C MEeXAYHapOoAHBIM MpodeCcCHOHATBHBIM

COOOIIECTBOM.

VYcnemHoe yCBOGHHE HHOCTPAHHOTO SI3bIKa 3aBUCUT OT YMEHHS CTYJIEHTOB IOHSTh M
NIPUHATH 32/1a41 U COIEP)KaHUs y4eOHOro mpeiMeTa.

W3ydyenue s3blka TpeOyeT cucTeMaTudeckoil ymopHoil pabotel. I[Ipoctoro 3ayumBanus
JEKCUKU-TPaMMaTHUKN HEJAOCTAaTOYHO, TaK KaK S3bIKOBOM Marepwal — BCEro IuIlb 0asza, Ha
OCHOBE KOTOPOW MPOUCXOIUT OOy4YEHHE pPeud, HEOOXOAMMO TOBOPHUTH M IHCATh, MOHUMATH
NIPOYMTAHHOE, BOCIPUHMMATH pedb Ha ciiyX. KoppekTHoe Mpou3HOIIeHHEe BbIpabaThIBaeTCs B
MpoLecce MPOCTYIINBAHUS U UMUTALIUY PEUN HOCUTENIEH SA3bIKA.

Jis yenemHoro ycBoeHusl y4eOHOro MaTepHaia HeOOXOJUMbI TIOCTOSTHHBIE M PeryJisipHbIe
3aHATUSA. Marepuan Kypca MojaeTrcs NOCTyHaTeabHO, Ka)Ibl HOBBIM pa3jien omupaercs Ha
IIPEIbIAYIINE, YaCTO BBHITEKAET U3 HUX. [Iponycku 3aHATHI, HEMOJIHOE BHIIIOJHEHUE JOMAIIHUX
3aJJaHUI MPUBOAST K NMpo0eiaM B 3HAHUSAX.
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7. YueOHasi IMTEpaTYpa H pecypchl HHPOPMALMOHHO-TEJICKOMMYHHKAIIMOHHOM
cetn UHTepHET

7.1. Ocnosenaa numepamypa

. English for Businessmen, Workbook / I'. A. dynkuna [u ap.].— M.: U3n-Bo dunomaruc,

2010. - 167 c.

English for Businessmen, wactu 1-3. / I'. A. dynkuna [u np.]. — M.: U3a-Bo dunomartuc,
2010.— 383 c.

Paul Emmerson. Business Grammar Builder. - MACMILLAN, 2010.

Paul Emmerson. Business Vocabulary Builder, Intermediate to Upper Intermediate —
Macmillan, 2010 - 176 ¢

I'ann H.B., JluxomanoBa JI.®. AHrIuiCKuil A3BIK IS TOCYJAapCTBEHHBIX CIy)XKallUX H
yrpasieHIen: YueoHoe nmocoodue. Uza. 2-e. — CII06.: U3marensctBo C3AIC, 2011. — 184 c.
ProkkoB E.H. IlpakTukym mo rpaMMaTHKE aHTIHUICKOTO si3bika: YuebHoe nocodue. — CII6.:
Wzn-Bo C3AIC, 2011. - 128 c.

7.2. /lononnumenvnas numepamypa
.Bill Mascull, Business Vocabulary .in Use Advanced, CUP, 2010. — 133c.
Arthur Mckeown, Ros Wright. Professional English in Use. Management. — CUP,
2011(anekTpoHHas Bepcus)
Bill Mascull, Business Vocabulary in Use Intermediate — Cambridge University Press,
2012—-172c.
Guy Brook-Hart, Business Benchmark , Student’s Book (Upper-Intermediate) — Cambridge
University Press, 2011.— 192 c.(sanekTpoHHas Bepcus)

. John Allison with Paul Emmerson, The Business . Student’s Book (Intermediate) —

Macmillan Education, Between Towns Road, Oxford OX 4 3PP, 2012. — 159 c.

Marion Grussendorf. English for Presentations, Oxford Business English — OUP, 2010. — 80
C.
Pat Pledger. English for human resources, Oxford Business English, Express Series — OUP,
2011 -80c.

Sylee Gore, David Gordon Smith. English for Socializing, Express Series — OUP, 2010 — 77
C.
Tonya Trappe, Graham Tullis, Intelligent Business. Coursebook. ( Intermediate Business
English) — Pearson Education Limited, 2011— 176 c.(3nekTpoHHast Bepcusi)

7.3. Hopmamuenvie npasosevie 00KyMeHmMul U UHAA NPABOCAA UHPOPMAUUA

HpI/I HN3Y4YCHUHN JUCHUITIMHBI HOPMATUBHO-IIPABOBBIC TOKYMCEHTBI HE UCITIOJIB3YOTCA.

7.4. Humepnem-pecypcoi
ABC-online. AHrmiicKui A3bIK 71 Bcex http://www.abc-english-grammar.com
Business Week. http://www.businessweek.com/
Click UK — mopTain s u3yqanmux KyiasTypy Benmukoopuranun. http://clickuk.ru

English Forum — caliT nis wu3yyarommx aHriuicKuil SI3BIK € pa3fesioM JeJI0BOTO
a"rnuiickoro.http://www.englishforum.com
English Online — pecypcsl JUISL U3Yy4EHHUS AHTJIUIICKOTO

s3bika.http://www.englishonline.co.uk

ESL CAFE — nopran ans CTy[A€HTOB M INPENOJaBaTelei: IpaMMaTHKa, TECThbl, UIWOMBI,
CJICHT, TIepenucKka u T.1.http://www.eslcafe.com

Fluent English — oGpa3oBarensubiii mpoekT http://www.fluent-english.ru
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Free Management Library(SM) Complete, highly integrated library for nonprofits and for
profits. http://www.managementhelp.org/

Hello-online!  (snekTpoHHBIN  >KypHanm i M3y4YalOUUX  AHTJMICKUN  S3BIK U
npenojasateneit).http://www.hello-online.ru

Just English — caiit yue6HOTO Toco6ust ['ymanooii H0.J1., Koponesoii B.A., CBenrHUKOBO#
M.JL., Tuxomuposoit E.B no ropunndyeckomy anrnuiickomy "Just English".http://www.just-
english.ru

Karin's ESL PartyLand - calT TUTST CTYJICHTOB u
npenojaBateneil.http://www.eslpartyland.com

Lang.Ru: nHTEpHET-CIIPaBOYHUK «AHIIIMHACKUH sI3BIK» http://www.lang.ru

Native English. U3ydyenne anrnuiickoro sizbika http://www.native-english.ru

School English: razera mis usyuatonux anrnuiickuit si3eik http:// www.schoolenglish.ru
TESOI on-line activities - WHTEpaKTHBHBIC 3aJaHUS A W3YYAIONUX AHTIMACKHHA S3BIK
(0IHOSA3BIYHBIE U IBYS3BIYHBIE, B TOM YKCIe pyccKko-aHrauiickue). http://adesl.org/

The Economist. http://www.economist.com/business/

The New York Times. http://www.nytimes.com/

U.S. News, http://www.usnews.com/usnews/home.htm

Yourdictionary.com I[lopran crmoBapeil (ITMHTBHCTHYECKHE, TEPMHUHOJIOTHYECKHE CIIOBAPU
aHrIuiickoro si3eika).http://www.yourdictionary.com

Amnrnuiickuii kiy6 http://www.englishclub.narod.ru

Anrmmiickuii si3eik Ha HomeEnglish.ru http://www.homeenglish.ru

AHrIuicKui SI3BIK.TU — BCE IUIA H3yYarOIIUX AHTIINUCKUN SI3BIK
http://www.english.language.ru
AHIMiCKun S3BIK.PY TectupoBanue u VHTEPAKTUBHBIC YPOKHU

anrnuiickoro.http://www.english.language.ru

AHrnuiickuii  s3bIk:  npoekT HoBocuOupckoil  OTKpbITOH — 00pa3oBaTeinbHONM  CETH
http://www.websib.ru/noos/english/

AYTEHTUYHBIC MaTepUaIIbl — IPUMEPHI KEHCOB PEaTbHBIX KOMITAHH, 3aIaHHS 110 PA3THYHBIM
acniektaMm OusHec-oO0pazoBanus. http://www.thetimes100.co.uk

bubnuoTreuno-cnpaBounsiii moprtan Library Spot.http://www.libraryspot.com

Brryun anrnmiickuit 361k camocTtositensHo http://www.learn-english.ru

I'pammaTuka aHrauiickoro si3pika http://www.mystudy.ru

Nzyuenue 51 MPETIOAABAHUE AHTJIMHCKOTO SI3bIKa Using
English.com.http://www.usingenglish.com

Wudopmanuss o0 MEKIYHApOAHBIX OJK3aMEHaX [0 AaHTJIMHCKOMY SI3bIKY, MpPOOHBIE
TecThl. http://www.exams.ru

Kypc noarorosku k sx3ameny TOEFL. http://www.toefl.ru

Kypchl aHTIHIACKOTO SI3bIKA I CAaMOCTOSITENIFHOTO W3YyUEHUs: KOMITBIOTEPHBIC POTPAMMBI
http://www.english4.ru

Marepuaisl 0 aHIIMACKOMY SI3BIKY Ha caiite About.com.http://www.about.com

Omn-naitH croBapb KoMIbloTepHOU TepMuHosiorun Webopedia.http://www.webopedia.com/
Pa3nen no anrnuiickomy s3bIKy Ha caiite OBbl JI. Mcton. http://eleaston.com

Pecypcupiit  llentp ~ MHbopMamuoHHBIE ~ TEXHOJOTHMHM B OOYYCHHMH  SI3BIKY
http://www.itlt.edu.nstu.ru

Pecypcel mnst yuammxcs (doHETHKa, TpaMMaThKa, JIEKCHKa, HIUOMBI, ayIHpOBaHUE,
TOBOPCHUE, THChBMEHHas pedb, YTCHUE, MACJIOBOW AaHTIMHCKUN S3BIK, MEXKIyHAapOIHbIC
sx3amenbl TOEFL/TOEIC) u npenonaBareneii (yueOHble MaTepualbl, IUIAHBI YPOKOB, TECThI
u 1ip.)http://www.eslgold.com
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../../../..//nwags.local/nwags/%D0%A3%D1%87%D0%B5%D0%B1%D0%BD%D0%BE-%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%BE%D0%B5%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D0%B5/%D0%92%D1%85%D0%BE%D0%B4%D1%8F%D1%89%D0%B8%D0%B5/%D0%A0%D0%9F%D0%94%20%D0%9E%D0%B1%D1%80%D0%B0%D0%B7%D0%BE%D0%B2%D0%B0%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D1%8B%D0%B5%20%D0%BF%D1%80%D0%BE%D0%B3%D1%80%D0%B0%D0%BC%D0%BC%D1%8B/2022/%D0%A4%D0%AD%D0%B8%D0%A4/%D0%9C%D0%B0%D0%B3%D0%B8%D1%81%D1%82%D1%80%D0%B0%D1%82%D1%83%D1%80%D0%B0/38.04.02%20%D0%9C%D0%B5%D0%BD%D0%B5%D0%B4%D0%B6%D0%BC%D0%B5%D0%BD%D1%82/%D0%9A%D0%BE%D0%BD%D1%81%D0%B0%D0%BB%D1%82%D0%B8%D0%BD%D0%B3%20%D0%B8%20%D1%80%D0%B5%D0%BF%D1%83%D1%82%D0%B0%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D1%8B%D0%B9%20%D0%BC%D0%B5%D0%BD%D0%B5%D0%B4%D0%B6%D0%BC%D0%B5%D0%BD%D1%82/%D0%9F%D1%80%D0%B8%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%207/U.S.%20News,

Pecypcer u marepuansr BBC.http://www.bbc.co.uk/home/today/index.shtml

Caiit yuebHoro nocobus"Internet English".http://www.oup.com/elt/internet.english

CrnoBapu aHIIMHCKOTO s3bIKA M JPyTME pECypchbl [UIS M3Y4YarolIUX  aHTIUHCKHMA
s3bIK. http://www.study.ru

CrnoBapu AHTTIUIICKOTO SI3BIKA, Te3aypyc, cucTema MAaIIHHHOTO
nepeBoaa.http:// www.dictionary.com

CrnoBapu uznarensctBa Cambridge University Press.http://dictionary.cambridge.org
CnoBapu u3narensctBa Macmillan. http:// www.macmillandictionary.com

CrnoBaps cumBosioB Symbol.com.http://www.symbols.com

CrnoBaps cokpamenuii Acronym Finder.http://www.acronymfinder.com/

CripaBOYHBIH ropTan cloBapen W3/1aTeNbCTBA Oxford University
Press.http://www.askoxford.com

Ccbulku a1 M3Yy4YeHMsI aHIJMiickoro s3blka Ha caiite HoBocuOupckoit oOmacTHOM
obpazoBarenbHOI ceTu.http://www.websib.ru/noos/english/index.html

Teszaypycsl Ha CIPaBOYHO-00Pa30BaTEILHOM nopTa’e
LibrarySpot.http://www.libraryspot.com/thesauri.htm

TecToBble, cipaBoYHbIE MaTEPHAJIbI IO AaHIIIMHCKOMY S3bIKY http://www.study.ru/

Tecthl Mo aHTIMIICKOMY S3BIKY Ha caiiTe KaTtamor obpa3zoBaTenbHbIX mporpamm. http://kop.ru
VYpoku oH-NaliH 1o aHTauiCcKOMY s3bIKY http://lessons.study.ru

Ounumknonenus «bpuranaukay.http://www.britannica.com

7.5 Huovle ucmounuku
C3UYV pacnonaraer JOCTYIIOM 4epe3 caWT HayuyHoW OumbOimotexku http:/nwapa.spb.ru/ k
CJIETYIOIIUM MOAMUCHBIM 3JEKTPOHHBIM pecypcam:
Pyccroszviunvle pecypcol
DneKTpOHHBIC YICOHUKH AIEKTPOHHO-O0nOInoTeunoi cuctemsl (ObC) «Atibyre»
DNeKTpOHHBIC YIYCOHUKH AJIEKTPOHHO-O0nOMmoTeunoi cucteMol (ObC) «fOpaiim»
DJeKTpOHHBIE YUEOHUKH 3TEKTPOHHO-0MOaroTeuHoi cuctemsl (ObC) «/lanvy
HayuHo-mpakTHueckue crtaTbl TO (HUHAHCAM W MEHEKMeHTy M3maTtenbckoro jpoma
«bubnuomexa I'pebennuxosar
CraThu U3 MEPHOAMYECKUX H3JIaHUN MO OOIIECTBEHHBIM U T'YMAaHUTAPHBIM HaykaM «Hcm-
Bvio»
DOHIUKIIONEUH, CIOBApH, CIIPABOYHUKH « PYyOpuKon»
[TonHble TEKCTHI nuccepTanuil U aBTopedeparoB dnexkmponnas bubauomexa /Juccepmayuii
PI'b
HNudopmanmonHo-npaBoBbie 6a3bl Koxcyrsmanm niwoc, I apanm.
Anenossviunvie pecypcnl
EBSCO Publishing — noctyn K MyJIbTUAUCITUTUIMHAPHBIM MMOJTHOTEKCTOBBIM 0a3aM JaHHBIX
Pa3IMYHBIX MHUPOBBIX U3JATENBLCTB MO OM3HECY, SKOHOMHKE, (hUHAaHCAM, OyXTaJaTepcKOMY
y4eTy, TYMaHUTapHBIM U €CTECTBCHHBIM O0JIACTSM 3HaHWi, pedepaTaM W TOITHBIM TEKCTaM
myOIMKaIuil U3 HAYYHBIX U HAyYHO-TIONMYJISPHBIX KypPHAJIOB;
Emerald — xpynHeiiniee MUPOBOE H3ATEIbCTBO, CICHUATU3UPYIOMIEECS Ha DJIEKTPOHHBIX
KypHasax M 0a3ax HaHHBIX MO0 DKOHOMHUKE U MEHEIKMEHTy. MIMeeT cTaTyCc OCHOBHOTO
UCTOYHMKA TpodeccHoHaNbHOW HH(pOpMAIMK JUIS TperoaaBaTesield, HccienoBareie u
CHEIHMATUCTOB B 00JIACTH MEHE)KMEHTA.
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8 MarepuajbHo-TexHHYecKass 0a3a, HMH(POPMALMOHHBbIE TEXHOJOIHH, MPOrpaMMHOe
odecrnieyeHne u HHGpOPMAIMOHHBIE CIPABOYHbIE CHCTEMbI

Kypc Brmouaer ucnons3oBaHue nporpamMmmHoro obecneuenust Microsoft Excel, Microsoft
Word, Microsoft Power Point i1 mOArOTOBKM TEKCTOBOTO W TaOJMYHOTO MaTepuarna,
rpaduUecKuX WUTIOCTPALI.

Metonpl 0Oy4YeHHS TPEANOaraloT MCIHOJb30BaHUE WH(OOPMAIMOHHBIX TEXHOJIOTHUH
(KOMIIBIOTEPHOE TECTUPOBAHHE, JEMOHCTPALIUS MYJIbTUMEAUNHBIX MaTEPUAIIOB).

3aneiicTBoBaHbl IHTEpHET-CEPBUCHl M DJIEKTPOHHBIE pecypchl (TIOMCKOBBIE CHCTEMBI,
AJIEKTPOHHAS T10YTa, MPO(ecCHOHANbHBIE TeMaTHYeCKHe 4YaThl U (OPYMBI, CUCTEMbI ayaHo U
BUZCO KOH(MEPEHIWH, OHJAWH OJHIUKIONECANN, CIPABOYHUKH, OWUOIMOTEKH, DIIEKTPOHHBIC
y4eOHbIe U Y4eOHO-METOAMYECKUE MaTePUAIIbI).

Komnvromepuvie u ungopmayuonno-koMmyHuKamuehvie cpeocmaa.

Texnuueckue cpeocmea 00yueHus
Tabauya 7

Ne HaumenoBanue

1. | Cnenmann3upoBaHHbIC 3abl Uil NPOBEACHHS JIEKIMH, 00OpYIOBaHHbIE MYJIbTUMEIMWHON TEXHUKOH,
MO3BOJITIOIIEH IEMOHCTPUPOBATh MPE3CHTANH U POCMATPUBATh KUHO U BHJEO MaTEPUAJIBL.

2. | Cnenmanm3upoBaHHas MeOenb M OPICPENCTBA: AyOUTOPUH M KOMIIBIOTEPHBIE KJIACCHl, 00OpYIOBaHHEIC
MOCaI0YHBIMU MECTaAMH.

3. | Texanueckue cpencrtsa oOyUYEHUs: TEPCOHAIBHBIC KOMITBIOTEPBI; KOMIBIOTEPHBIC POEKTOPHI; 3BYKOBBIC
JIMHAMHKH; TIporpaMMHbIe cpesictBa Microsoft.
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