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IUTAHUPYEMBIMH Pe3yIbTaTaMi OCBOECHUS 00pa30BaTeIbHON MPOrpaMMbl
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4. Matepuaiibl TEKYIIEro KOHTPOJIS YCIIEBAEMOCTH OOy4aromuxcs M (OHA OLEHOYHBIX
CPEICTB MPOMEXYTOYHOMN aTTECTALMH 110 JUCLHUIIIINHE

5. MGTOI[I/IIIGCKI/IC YKa3zaHuAa 1Jisd 06yqa}om1/1xc;l I1I0 OCBOCHHIO JUCHUITIINHBI

6. VYuebnas nuTepatypa U pecypchl HHGPOPMAIMOHHO-TEICKOMMYHUKAIIMOHHON CeTH
«uTepuer»,  yueOHO-MeTOIMYECKOe  OOECIeYeHHe  CaMOCTOSTEIbHOH  paboThI
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1. Ilepedyenb NJIAHMPYEMBIX Pe3y/JIbTATOB 00y4eHHUsI 110 TUCHMUILIMHE, COOTHECEHHBIX €
IJIAHUPYEMBbIMH Pe3yJIbTATAMH 0CBOCHHs 00pa30BaTeJbHOI MPOrpaMMbl

1.1. Jucrunnmnaa b1.5.03 «MHOCTpaHHBIH A3BIK» 00€CTICUMBACT OBIIAJICHUE CIICTYIOIUMHU
KOMIIETEHIIUSIMU:
Tabnuya 1
Kon HaumenoBanue Kon HaunmvenoBanue stama OCBOEHHMs
KOMITETEHIINT KOMITETEHIINT JTalma OCBOCHHUS | KOMIIETCHIMH
KOMITETEHIINU
YK OC-4: CHOCOOEH OCYIECTBIIATh YK OC-4.1 CIOCOOHOCTH OCYLIECTBIISITh YCTHYIO U
JIETIOBYI0 KOMMYHUKAIIUIO B MHCHMEHHYIO0 KOMMYHHKAIHIO HA PYCCKOM
YCTHOW U TUCbMEHHOU Y UHOCTPAHHOM SI3BIKE;
(dopmax Ha YK OC-4.2 CIOCOOHOCTH MOJIEPHPOBATH COOOICHNUS
rOCyJapCTBEHHOM SI3BIKE ¥ KOMMEHTapUH I0JIb30BaTeIIeH;
Poccutiickoit @eneparun u croco0HOCTH 00pabaTHIBATH IS
HHOCTPaHHOM(BIX) aKTyaiam3anuy (IIOTIOTHEH) caiTa
SI3BIKE(aX) HOBBIMH CBEJICHISIMH
YK OC-4.3 CIOCOOHOCTh paboTaTh ¢ WHOS3BIYHBIMU
TEKCTaMH PAa3TUIHON TeMaTHKH (pepaiir)
YK OC-4.4 CIIOCOOHOCTB MIPOKOHTPOIUPOBATH
KauecTBO TEKCTOB W HX OTOOpa)KeHHs,
OIIPEeNICITUTh HE0OX0IMMOCTb
penaKTopcKoi u KOPPEKTOPCKOM
00paboTKH; CHOCOOHOCTh aqalTHPOBAThH
TEKCTOBBIC MaTepHanbl U BHYTPEHHEH
MOVCKOBOI ONTHUMM3ALIUH
1.2. CTy,Z[eHTLI TaKKC JOJIKHBI OBJIAJACTh HABBIKOM CaAMOCTOATCIBHOI'O OBJIAACHMA 3bIKOM.
Tabnuua 2
Kopx stama
T®/ npodeccnonanbHbie AeHCTBUS OCBOCHHSA Pe3ysnbrarel 00y4eHus
KOMIICTCHIIUU
Ha ocHoBe pesynbTatoB dopcaiital] YK OC-4.1 HeoOxonuMble 3HAHUS:

(bakynbTeTa TICUXOJIOTHH
MMOHPAHXul'C 10.05.2016r.
[IcHX0J0r-KOHCYIBTAHT, YMEIOILUN

OKa3bIBaTh KBaJTU(QUIAPOBAHHYIO
[ICUXOJIOTMUECKYIO TTOMOIIIH|
knueHtam/  KoHcynbTupoBanme, B
LIEJIIX OKa3aHus|
KBaTH(QUIHPOBAHHOM
MCUXOJIOTHYECKOMN HOMOIIY
KIIMCHTaM;

YK OC-4.2 g

0a30BBIN YPOBEHb 3HAHUSI HHOCTPAHHOTO SI3bIKA.

[HeoOxonnMble yMEHUS U HABBIKU:

OCYLIECTBIISITH ~ HABUTALMIO [0  PAa3IUYHBIM  BeO-
pecypcaM, perucTpupoBaThes Ha CaiTe;

BIAJICTh PA3IMYHBIME METOJAMHU MMOMCKA WHPOPMAIIUU B
Wuteprer (M0  KJIOYEBBIM  CIIOBaM, C  [OMOIIBIO
KaTaJoroB);

paborarh C arperaTopaMd HOBOCTEH, 3JEKTPOHHBIMU

HOJMHUCKAaMHU, COIIMATBHBIMU CETSIMH, (popyMaMH.

YK OC-4.3

[HeoOxoanmble 3HAHUS:

OONBIION CIIOBapHBIN 3amac; BBHICOKHH ypPOBEHb 3HAHHSA
MHOCTPAHHOTO SI3BIKA.

[HeoOxonnMble yMEHUS U HABBIKU:

IUCaTh TEKCTBl  JINTEPATYPHBIM, TEXHUYECKHM H
PEKJIAMHBIM SI3BIKOM;
pedepupoBarh, aHHOTHUPOBATH M  MOAUPHINPOBATH

TCKCTbl HAa MHOCTPAHHOM S3BIKE;

BJIAJICTb TCKCTOBLIM PCAAKTOPOM.




YK OC-4.4

HCO6XOHI/IMLI€ 3HAHUA:

OOJIBIIION CIIOBapHBIN 3arac; BHICOKUH ypOBEHb 3HAHUS
HWHOCTPAHHOTO SI3BIKA.

[HeoOxonnMble yMEHUS W HABBIKU:

YUTaTh W TIEPEBOJUTH JIUTEPATYpPy MO CIEHHATBHOCTH

(m3ydvaromee, O3HAKOMHTENBHOE, IIPOCMOTPOBOE M|
TIOUCKOBOE YTCHUE);
MMcaTh TEKCTbl JINTEPaTypHbIM, TEXHHYECKUM U
PEKIAMHBIM S3bIKOM;
pedepupoBarh, aHHOTHUPOBAaTH M  MOAUGHIUPOBATH

TCKCThI HAa MHOCTPAHHOM S3BIKC,
BJIaICTh TEKCTOBBIM PCAAKTOPOM

Kowmnerenmmu, popmupoBanre KOTOPHIX HAYMHAETCS B TEUEHUE U3YICHUS JAHHOM

2. O0beM 1 MeCTO TUCHUILIMHBI B CTPYKTYpPe 00pa30oBaTeIbHON MPOrpaMMbl
Oo0bem aucnumianHbl. OOmIasi TPYAOEMKOCTh TUCIHUIUIMHBI cocTaBiseT 13 3adyeTHbIX

enuawmil, 468 akamem. daca, 351 actpoHoM.4aca.

Taonuuya 3
Bun pabGotsr TpynoeMkocTb
(B akageM.gacax)

OO0111ast TPYA0EMKOCTh 468
KoHrakTHas paboTa ¢ mpernoaBareinem 336
Jlekuu
[TpakTHyeckue 3aHATUS 336
JlabopaTopHbIe 3aHATHS -
CamocrosiTenbHas padoTa 96
KoHTponb 36
DOopMBI TEKYIIIETO KOHTPOIIS IMpakTuueckue KOHTPOJIbHBIC 3a1aHu, acce,

TCCTUPOBAHUC, YCTHLIﬁ OoIpoc, KeﬁC'Sa,I[aHI/Iﬂ

dopma NPOMEKYTOUHOH aTTeCTAIINU

3ageT ¢ oneHkon — 1, 2 1 3 ceMecTphl, IK3aMeH
— 4 cemectp

Mecto aucuumiaunbl. JucuunmmHa b1.0.03 «HOCTpaHHBIN S3bIK» OTHOCUTCS K
JUCUMIUIMHAM 0a30BOM wactu M u3ywaercs B 1, 2, 3 m 4 cemectpax. M3ydeHue HaHHOM
JUCIUIUIMHBI OCHOBBIBaeTCd Ha 0a3e Mpenblayllero ypoBHS o00Opa3oBaHusl (Kypc HOJIHOTO
obmero obpa3oBanus). Ha 3ToM srtame oOydeHus ocyuiecTBiseTcs oO0mas MOATOTOBKA IO
AQHTTIMHCKOMY SI3bIKY, IO3BOJISIOLIAs pelaTh 3aJadd MEXJIMYHOCTHOTO M MEXKYJIbTYPHOIO
oOmieHusi. BxoaHo# ypoBeHb Bi1aJileHHss HHOCTPAHHBIM SI3IKOM Ha JIaHHOM 3Tare coctasisier Bl
(moporoBeIit ypoBeHb). OOImias TPyJOEMKOCTh AUCIUIUIMHBI MO3BOJIAET JOCTHYbL YpOBHS B2
(MOporoBBIN MPOJBUHYTHI YPOBEHb) IO OKOHYAaHUU Kypca. CojepkaHue TaHHOM JTUCIMITIIMHbI
ABJIIETCS OCHOBOM [UIsl M3y4YEHMs] JIUCUUIUIMH, MPENOJaBa€MbIX Ha AaHIJIMICKOM f3BbIKE Ha
HOCHENYIONMX Kypcax, M s CaMOCTOSTEIbHON paboThl ¢ HMCTOUYHUKAMH JIMTEPATyphl,
IPEJICTABICHHBIMU aHIJIOA3BIYHBIMUA ABTOpAaMHU. 3HAHHUSA, IIOJyYEHHbIE B XOJ€ H3y4eHUs
JTUCLHUIUIMHBL, HUCIOJIB3YIOTCSl CTYJEHTaMU IpU BBIIOJHEHWU KYPCOBBIX pPalOT, BBIMTYCKHOM

KBaJIM(DUKALIMOHHOM paboTHI.

OcBocHHe KOMIICTCHIIMHU I'OTOBUT o6yqafomeroc;1 K PCIICHHUIO ITPOCKTHOT'O TUIIA 3a/1aY B 6y,uy1ueﬁ

npodheccCuoHaTbHON NeSTENbHOCTH.

HI/ICHI/IHHI/IHa pean3yeTcd YaCTU4YHO C IMPUMCHCHHUEM JUCTAHIITUMOHHBIX O6paSOBaTCJ'IBHBIX

texHoyoruit (nanee — J10T)

3. Conep:kaHue ¥ CTPYKTYpa IAMCHMUIJIMHBI
3.1. Yueono-memamuueckuii nian

Taonuua 4

| Menam |

Haumenosanue mem |

Obvem Jucyunaunsl (MOOYAs), Hac. |

Dopma




(paszoenos) Koumaxmmnas paboma obyuarowuxcs ¢ mexkyujezo
npenodagamenem KOHMPOsi
Beeso no 8Udam y4eOHbIX 3aHAMUL cp yenesaemocmu’™
KC ’
J JIP 113 P NPOMENCYMOUHO
i ammecmayuu
Ounasn ¢popma odyuenusn
Tema 1 SI3BIK ¥ KyJIBTYpA. 23 18 5 T***/ YO*
Tewma 2 JKu3Hb 1 cKa3Ka. 21 16 5 YO*
Tema 3 MupoBble  0COOEHHOCTH 23 18 5 VO*
TIOTOJIBL.
Tema 4 | Jpy3bsi 1 HE3HAKOMIIBL. 21 16 5 YO*/KZH***
Tema 5 3aKOH M MOPSIIOK. 20 16 4 T***/ YO*
3aueT ¢ OLEHKOMU:
1. IlepeBom ¢ WHOCTPAHHOTO HA PYCCKUH S3BIK IIATH
NIPEATIOKEHUH, COIepKAIKX OOIIyI0 pa3rOBOPHYIO JIEKCHKY, a
TaKXkKe IPaMMaTUYCCKUC BPEMEHHBIC KOHCTPYKIIMU B COOTBETCTBHHU C
MPOIICHHBIM MaTEPUATIOM.
2. IlepeBon € pyccKOro Ha HMHOCTPAHHBIM A3BIK ISATH
IIpomexyTouHast aTTecTalus o
MPEATIOKEHHH, COMEPKAIIUX OOIIYI0 pa3rOBOPHYIO JIEKCHKY, a
TaKKe TPAMMaTHYECKHE BPEMEHHbBIC KOHCTPYKIIMU B COOTBETCTBUH C
MPOH/ICHHBIM MATEPHUATIOM.
3. OTBeThl Ha BOMPOCHI MO OOIIUM Pa3roBOPHbIM TeMam (5
BOIIPOCOB).
4, [Ipe3enTarus o 0JJHOM U3 MPEJIOKEHHBIX TEM.
Bcezo 6 1cemecmpe 108/8 84/63 2" 24/18 3auem ¢
1 OYeHKOU
Tema 6 BuzyanbHoe u ciyxoBoe 23 18 5 VO*
BOCTIPHSTHE.
Tema 7 | Cropoc u npesioxeHue. 21 16 5 YO*
Tema 8 HoBoe 1 3a0bITOC. 23 18 5 YO*
Tema 9 JIt000Bb ¥ HCHABHCTH. 21 16 5 YO*/K3****
Tema 10 | 3aKOHBI )KHU3HU. 20 16 4 T***/ yO*
3aueT ¢ OLIEHKOMU:
1. TlepeBom ¢ HHOCTPAaHHOTO HAa pPYCCKUH  S3BIK  IIATH
NPEUIOKEHHUH, COlepkKAIINX OOLIYI0 pa3rOBOPHYIO JICKCHKY, a
TAK)KE  IpaMMaTHYeCKHE  BPEMEHHBbIE  KOHCTPYKIIUH B
COOTBETCTBHH C MPOHICHHBIM MATEPHUAIIOM.
2. TlepeBom ¢ pyccKOro Ha HWHOCTPAHHBIH  SI3BIK  [SITH
IIpomexyTouHast aTTecTalus .
MPEATI0KEHHIM, COAEPKANIMX OOIIYI0 PA3rOBOPHYIO JIEKCHKY, a
TAK)KE  IpaMMaTHYeCKHE  BPEMEHHBbIE  KOHCTPYKIIMH B
COOTBETCTBHHU C MPOHICHHBIM MATEPHUAIIOM.
3. OrtBersl Ha BOMPOCHI MO OOIIMM pPa3rOBOPHBIM TemaMm (5
BOIIPOCOB).
4. TlpeseHTanus Mo OJHOM U3 MPEUIOKEHHBIX TEM.
Bcezo 60 2 cemecmpe 108/8 84/63 2" 24/18 3auem ¢
1 OYeHKOU
Tema 11 | Moe cemeiiHoe apeBo. 23 18 5 YO*
Tema 12 | XKu3Hb Kak OHa €CTh. 21 16 5 YO*
Tema 13 | Oxpyxatoras cpeja. 23 18 5 YO*/K3****
Tema 14 | 3aramounbie MecTa. 21 16 5 YO/ T***
Tema 15 | Otuel u geru. 20 16 4 YO*/ TIK3**

HpOMC)KyTO‘IHaSI aTTeCTalusa

3a4eT ¢ OLIEHKOI:

1.

IlepeBol ¢ MHOCTPAaHHOIO Ha PYCCKHUU SI3BIK IIITU IPEIJIOKEHUIA,

COACpIKaAIUX HpO(i)CCCI/IOHaJ'II)HyIO U Ppa3roBOpHyro JICKCUKY, a TaKkKe
T'paMMAaTHYCCKUE TPYAHOCTH B COOTBETCTBUM C l'[pOﬁ,HeHHBIM MaTepruaioM.

2.

HepeBO}I C PYCCKOI'o Ha I/IHOCTpaHHHﬁ SA3BIK IIATH HpeﬂﬂO)KCHHfI,

COACpIKaAIUX HpO(i)CCCI/IOHaJ'II)HyIO U Ppa3roBOpHyro JICKCUKY, a TaKkKe
T'paMMAaTHYCCKUE TPYAHOCTH B COOTBETCTBUMU C HpOﬁﬂeHHLIM MaTepuaioM.

3. OTBeTHI HA BOMPOCHI 110 MPOHECCHOHATIBHBIM M PA3TOBOPHBIM TEMaM

(5 BoIpOCOB).
Hmoezo 6 3 cemecmpe 108/8 84/63 2 24/18 3auem ¢

1 OYeHKoU

Tema 16 | Cuia meHer. 23 18 5 YO*
Tema 17 | Cuina pekiiamsi. 21 16 5 YO*
Tema 18 | AMepukaHckas Meura. 23 18 5 YO*/K3****
Tema 19 | XKusup B 00IBIIIOM 21 16 5 YVO* [ TH**




Obvem oucyunaunsl (Mo0yJs), Hac. Dopma
Koumaxmnas paboma obyuarowuxcs c meKywezo
npenooagamenem KOHMpOa
Haumenosanue mem . wox
Ne n/n 10 8UOAM YYEOHBIX 3AHAMUL ycnegaemocmu
(pazoenos) Bcezo CP
KC '
J JIP 113 P NPOMENCYMOUHO
il ammecmayuu
Ounasn ¢opma 0dyuenusn
TOpoJIe.
Ponp romopa B Hamei
Tema 20 P 20 16 4 | YO*/IIK3***
JKU3HHU.
DK3aMeH:
1. IlepeBon ¢ WHOCTPAHHOTO HA PYCCKUH S3BIK IIATH

IpeJUIOKEHUH, COAepXKAIUX OOIIyl0 Ppa3sTOBOPHYIO JIEKCHUKY, a
TaK)Ke rpaMMaTHYECKHEe BPEMEHHbBIE KOHCTPYKIIUHM B COOTBETCTBHH C
NIPONUECHHBIM MaTEPUATIOM.

36/ |2 IlepeBom ¢ pycckoro Ha WHOCTPAHHBIA SI3BIK IIATH

IIpomexxyTouHast aTTecTalus o
27 | mpeasioXKeHHUH, CoAep KammMXx OOIIYI0 pPa3TOBOPHYIO JIEKCHKY, a
TaKKe TPAaMMaTHYECKHE BPEMEHHbBIE KOHCTPYKIIUHI B COOTBETCTBHH C
MIPOWJECHHBIM MaTEPUATIOM.
3. OTBeTHl Ha BOIPOCHI IO OOIINM Pa3TOBOPHBEIM TeMaMm (5
BOIIPOCOB).
4, [Ipe3eHTarus o 0JJHOM U3 MPEIJIOKEHHBIX TEM.
144/ 2*
Hmozo ¢ 4 cemecmpe 108 84/63 24/18 Oxzamen
*
Beero 40853 336252 | | 96/72

*KoHTaKTHasi caMOCTOsATEIbHAs pab0Ta HEe BXOJUT B OOIIMI 00BEM YacOB JTUCIIUTLIINHBI

YO* — ycTHBIN onpoc

[TK3** — mpakTHueckre KOHTPOJIbHBIC 3aTaHHS

T*** — recTupoBanue

K3**** _ gefic-3amanus

*[Ipu peanu3anuu JHCHUILVIMHBI ¢ Hcnoab3oBanneM JOT npenoxaBaresib caMOCTOSITEILHO
agantTupyer GopMy TeKYILIero KOHTPOJS, YKa3aHHOr0 B Tal/uue, K CHCTeMe IUCTAHIHOHHOIO
o0yuenus (1.3, n.4.1.1, n.4.2).

HOCTyH K CHCTEMEC HCTAaHIIMOHHBIX OGpaSOBaTeHLHBIX TEXHOJIOTUH OCYIIECTBJIACTCA KaXXIbIM
00yJarolmMMCs  CaMOCTOSITEJIbHO ¢ JIIOOOro yCTpOWCTBAa, M TOM 4YHCIE Ha IMopraine: https:/sziu-
de.ranepa.ru/. T1aposib 1 JIOTHH K JTUIHOMY KaOWHETY / IPO(HITIO TIPEIOCTABIISIETCS CTYICHTY B J€KaHaTe.

3.2. Cooepircanue oucuyuniunsl
Tema 1. AH3vix u kynomypa.
SA3pIkM M KynAbTYpsl Mupa. PazHooOpasue BapuaHTOB aHIVIMHCKOro s3bika. OmnucaHue MecT.
[TpuBeTcTBHE Ha pa3HbIX sA3bIkax. HacTosmee npocroe BpeMs. HacTosmiee ninurensHoe Bpems
Tema 2. Kusuw u ckaska.
Jlerennapuele Mecta. ['opojckue nerenabl. Muctndeckue coOBITHS U UX pealbHble 00BSICHEHUS.
Coznanue ckasku. [Ipomeniee npocroe BpeMs U IpoLIeIee 3aBepLUICHHOE BPEMSI.
Tema 3. Mupossie ocobennocmu no2ooul.
WcTounuku 3Hepruu, ajabTepHaTUBHAs sHeprus. Knnmarnyeckue 30Hb. OCOOEHHOCTH KJIMMaTa.
Kapa u xomnox.
Tema 4. /[py3vs u ne3Hakomywl.
Hpy3bsa u He3Hakomble moau. [lonyrunkn B myremectBuax. Kak Haxonaute npysei. Hacrtosmee
COBEpIIEHHOE BPEMsI U MTPOLIEIIEe IPOCTOE BPEMSL.
Tema 5. 3axon u nopsoox.
3aKoHBI pa3aMYHBIX Tpodeccuit u cdep. bropokparnueckue mpolenypbl. 3a4eM HYKEH 3aKOH U
nopsiioK. MojasbHbIe II1arojibl co 3HaueHUeM 00s3aTeabHOCTH. POpMBI MOAATIBHBIX IJIaroJioB B
npoureaneM Bpemenu. Hactosiee coBepiieHHOE MPOCTOE U JUINTEIBHOE BPEMSL.
Tema 6. Busyanvhoe u ciyxogoe ocnpusmue.
Busyanbubiii u ciyxoBoil oOmaHn. LlBera, ¢opmsl, neiictBus. IlaccuBHBINA 3amor, apTUKIH.
KocBeHnHas peus.
Tema 7. Cnpoc u npeonodiceHue.




Crpoc u mpeyiokeHue. 3aKOHbI phIHKA. Y TOBIETBOpPEHUE HammX Hyx1. Kak 3apaboraTth neHer.
Hcuncnsemble 1 HeMCUUCIsieMble UMEHA CyIlecTBUTENbHBIE. [IpuaTouHbIe TPEIOKEHHS.

Tema 8. Hosoe u 3ab6bimoe.

Kocmuueckue myremiectBusi B npouuioM u OyaymeM. CiydaiiHble OTKpBITHSI, MEepeBEpHYBILINE
MUp. Y CIIOBHBIE NIPEAIOKEHUS BTOPOTO U TPETHETO THUIIA.

Tema 9. JI10606b u Henasucmo.

JIro60Bb M HEHaBUCTH. KynbTypHBIE CTEpeOTHIBI. V3BECTHBIE MCTOPHM JIOOBH M HEHABHCTH B
UCTOPUU U JIUTEPATYpHBIX NpousBeAeHUsX. KoHkypeHIus B ciopTuBHOM Mupe. UHGUHUTUB U
repyHIun.

Tema 10. 3axonwl orcusnu.

[IpasnHOBaHUE [HSA POXKIAECHMS B pA3IUYHBIX CTpaHaX M KyJbTypax. Pas3inuHble Npa3gHUKY.
Onucanne HanboJiee BaXKHBIX HAIIMOHAJIBHBIX MPA3THUKOB U cOObITUI. M3BECTHBIC MpOIaIbHbIE
peun. Bo3BpaTHbIE MECTOUMEHUSI.

Tema 11. Moe cemetinoe opeso.

Mos cembsi 1 MOe ceMeifHoe ApeBo. ['opoa, B KOTOpOM MbI kMBeM. JInuHbIe 1enn Ha Oyaylee.
[ToBTOp BCeX HACTOALIUX U OYAYLIMX BPEMEH.

Tema 12. Kusnv kak ona ecmeo.

Kuznb, cobwitus. [lpupona npasasl. HyxHa 11 oHa Beeraa. JIoxs Bo cracenue. OnpeieieHHbII
apTUKIIb.

Tema 13. Oxpyoicarowas cpeoa.

Oxonorusi. OxeaHbl M MOpsl, HUX COCTOSHHE Ha CErogHAHUM MomeHT. Ilopsnok wumeH
IpUiaraTeJIbHbIX B aHTIIMHCKOM MPEII0KEHUH.

Tema 14. 3azadounvie mecma.

TauHCTBeHHBIE M 3arajJlouHble MecTa Mupa. UYelnoBeK-HEBUIAMMKA: TMpaBia WU BBIIYMKa.
[Ipomeamiee COBEpUIEHHOE U MPOLIEANIEE COBEPIICHHO-MIUTENIbHOE BpeMsd. [laccuBHBIN 3aior.
MoianbHbIe TTIaroyibl B MPOIILIIOM.

Tema 15. Omybst u oemu.

[TpoGieMbl OTIOB W jAeTed, poAauTenscTBO. I[lonoXuTeNnbHbIE M OTpULIATEIbHBIE CTOPOHBI.
Crioco0Ob!I OnMCcaHusl HACTOSIIUX U MPOIUIBIX IPUBBIYCK.

Tema 16. Cuna oenee.

Pa6otatot nu notepeun. [Ipoctas sxonHomuka 11t Becex. [laccuBHbIi 3aor.

Tema 17. Cuna pexnamoi.

Xopommii pexiaamMHbli ciiorad. CriocoOb! mpuBiiedeHust BHUMaHMsl. KocBeHHas peyb.

Tema 18. Amepukanckas meuma.

AMepHKaHCKas MeuTa. Y CIIOBHBIE MTPEITI0KEHUS.

Tema 19. Kusnwv 6 bonvuiom copooe.

Kusup B OosibllIOM ropojie: puTM, ctpecc, HebockpeObl. dpa3ossie rinaroisl. Hennunsie hopMbl
rJarosua.

Tema 20. Ponwv tomopa 6 Hawell H#CU3HU.

Hayka o cnesax u cmexe. M3BecTHble MHpOBbIE KOMEIMIHBIE IPEACTABICHUS W KOMMKHU.
IIpunartounsie npemioxenus. [IpuyacTue.

4.4. MaTepuaJibl TEKYLIEr0 KOHTPOJISI yCIIeBAEMOCTH 00Y4AIOIIHMXCH M (DOH/T OLIEHOYHBIX
CPeACTB NPOMEKYTOYHON aTTECTALMH 0 JUCHMILIHHE
4.1. @opmbt u memoovl meKywiezco KOHMPONA YCHEBACMOCHU O00YHaAOWUXCA U
RPOMENCYMOUHOU ammecmayuu
4.1.1. B xone peanuzanun nqucuuiuinabl b1.0.03 «HOCTpaHHBINA A3BIK» HCHOJIB3YIOTCS
CIEeNyIIHUuEe METOObl TEKYIero KOHTPOIS yCNEBaeMOCTH OOydYarIMUXCH:
— MIPY MPOBEICHUU 3aHATUN JIEKIIMOHHOIO TUIMA: YCTHBIA OMPOC;
— IpU TMPOBEICHUM 3aHATUA CEMUHAPCKOIO THUIIA: YCTHBIM ONPOC, TECTHUPOBAHUE,
MPAKTUYECKUE KOHTPOJIbHBIE 3a/IaHUs, KeC-3a1aHu4;
— IIPU KOHTPOJIE PE3yIbTATOB CAMOCTOSTEIHbHON Pa0OTHI CTYICHTOB: YCTHBIN OIPOC.
Ha 3ansTusx njs pemennsi BOCIUTATENbHBIX U YIEOHBIX 3a/1a4 MPUMEHSIOTCS CIIeAYIOINe
(GbOpMBbI MHTEPAKTHUBHOW PAaOOTHI: JAMATIOTO-TUCKYCCHOHHOE OOCYXIeHHEe MpoOIeM, MOMCKOBBIN
METO/I, UCCIIE0BATEIIbCKUN METO/, IETIOBBIE UTPHI, Pa300p KOHKPETHBIX CHUTYAIIUMN.



4.1.2. TIpomekyTo4Hasi AaTTeCcTAlUsl MPOBOAUTCH ¢ NPHMEHEHHEM CJeIyILIHNX
MeTOA0B(CpPeaCTB)

3aueTsl C OLEHKOM MpOBOJATCS C NPUMEHEHHEM CIEAYIOIIUX METOJIOB: YCTHOE
cobeceJoBaHuUE 10 BOIIPOCAM U BBIIIOJHEHHE IPAKTUYECKOI0 3a/1aHusl.

DK3aMeH MPOBOAMTCS B (JOPME YCTHOTO OTBETA HA TCOPETHUYECKHE BOMPOCH M PELICHHUS 3aadu
(xeiica).

[Ipu peammzanum npomexytounoii arrectammun B JO/HOT w™oryr OBITh HMCHOIH30BAHBI
crnenyroiue GopMbI:

1.Yctoo B JJIOT - B dopMe ycTHOro OTBETa Ha TEOPETUYECKHE BOMPOCHI M PELICHUS 3aJaud
(xeiica).

2. Ilucemenno B CJIO ¢ mpoKTOpMHTOM - B (pOpMe MHCBMEHHOTO OTBETa HA TEOPETHUYECCKHE
BOIIPOCHI U PEILLICHUs 3a1a4H (Keiica).

3. Tectupoanue B CJIO ¢ MPOKTOPUHTOM.

4.2. Mamepuansl meKyuiezo KOHmMpPOAs YyCneeaemocmu
Ilpumepwl 6onpocos 011 ycmuozo onpoca:
OO61re pa3sroBOpHbIE TEMBI:
e Who are you? What are you? Where are you from? Whom do you live with?
e What are your priorities like? What do you like doing?
e What is verbal communication and its main function?
e What types of oral presentations do you know? Give the presentation of your portfolio.
e What are the basic elements of effective communication?
e Give the example of the Phone conversation?
O6mas u npodeccuoHanbHas rpaMMaTHKA:
e How many tenses are there in English and what do
we need them for?
When do we use possessive, absolute and object pronouns?
Common and personal, countable and uncountable nouns.
How do we use numeral words such as: some /any, much /many, few/ little?
What’s the difference between comparative and superlative adjectives and adverbs?
When do we use real and unreal conditionals?
How to use reported speech for conversations?
What is Gerund?
When do we use Infinitive or Gerund?
Are there any variants of using Modal verbs?
How to construct Reported question? Give the examples of Phrasal verbs in proverbs.
Forms of Adverbs?
[TpodheccnoHanbHbIE TEMBI:
How to tell about occupations?
Corporative specialists and their duties.
Building one’s image to match a profile. Human Image in the modern world.
PR specialist job description, desired skills, expertise and essential qualities.
TV news: current technologies.
Newspaper: types, design.
An Air report. How to plan and to write a real Live story?
The definition of a corporate culture. Corporate culture’s impact on work relations. Non-
verbal communication tools to be used by a journalist / anchor.
Interview strategies and techniques.
e Adbvertising principles. Types of advertisements. Marketing concept. Marketing mix.
Marketing research and strategies.
¢ Role of international events, and their specific
e Features. Covering international events. Participating in international events. Networking.



ITucemennas KOMMYHI/IKaI_[I/ISI:

Curriculum Vitae.

Cover Letter.

Article. Essay.

Annotations. Review. Press- release.

e SWOT as a major evaluating tool. SWOT in career developing: identifying and exposing
one’s strengths, covering one’ weaknesses.

e Types of interviews. Interview strategies and techniques. Evaluating a PR specialist
performance

Ilpumepvr mecmoswvix 3a0anuti (memwt 5, 10, 14, 19)
1. I'pammaTuueckuii Tect. [Ipumep:
- What ... when | saw you?
l. you did
2.did you do
3.were you doing
4.did you
2. Jlexcuueckuii Tect. [Ipumep:
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret
3. Tect Ha BnageHne npodeccuoHaIbHOM JIeKcuKoi. [1pumep:
- A contract guarantees that the ... contained in it will be fulfilled .
1. negotiations
2. obligations
3. transactions
4. Tect Ha MPOBEPKY PEYEBOI'0 ITUKETA U PA3rOBOPHOM MpakTuku. [Ipumep:
- How are you feeling?
— | am very tired.
1. —Also me
2.—Soam .
3. —For me the same.
- Why are you so nervous?
— | am taking my driving test today.
1. —Good chance!
2. —Good luck!
3. —Best regards!
- How big is your group?
1. —Them are seven.
2. —We are seven.

3. —Itis seven people.
5. Tect Ha IPOBEPKY LIETOCTHOT'O BOCIPUATHS CIIELIUAIBHOIO TeKcTa. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental activities
as they affect the community , ranging from policy formulation to carrying out the day-to-day
duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil servant is
first and foremost to the minister of the Crown who is in charge of the department in which he or
she is serving.



Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil sevants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice has
a long history. Special advisers are usually paid from public funds, but they are not permanent
officials and their appointments finish when the Government's term of office ends, or when their
minister moves to a different department or leaves the Government.

Answer these questions:

1. What are the functions of the Civil Service?

2. What does the term 'Crown’ mean in this article?

How are the executive powers exercised?

3. Whom does the Civil Service serve?

4. Whom does an individual civil servant report to in his /her day-to-day work?
5. How are civil servants recruited and promoted?

6. Does the staff leave the department when the Minister resigns?

7. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

6. TecT Ha IPOBEPKY IEITOCTHOTO BOCIIPUATUS TEKCTA HA OOIINE TEMBI.

ITpumep: Read the text.

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are
all stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average business person often has no time to
sit down and think the answers over. But if you want to survive, you have to know how to cope
with stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day.
Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that stress
at work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
1. One way to keep fitis to ...........
1. sit and think about it.
2. take much exercise.
3. stop eating

2. High blood pressure and heart disease are .................
1. symptoms of stress.

2. not very dangerous.

3. cannot be avoided.
3
1
2
3
4
1

. A good way to reduce stress at work is ....................
. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, ...........ccccccveneee.
. you will become very rich.



2. you will manage to cope with stress.
3. you will be laughing all the time.

Ipaxmuueckue konmponvhuwvie 3adanus (memor 15, 20)

I. Open the brackets using the proper tense and translate the sentence.

. This college (train) civil servants since 2001.

. They (argue) about the merger when he suddenly (lose) his temper.

. They (discuss) the new project for three hours.

. Management (introduce) a new system of rewards a month ago.

. Unfortunately, 1 (not finish) the report yet.

. I think it (take) us a month to study this problem.

. Things are not so good at work. The company (lose) money.

. When he was young he (work) 12 hours a day.

. They (complete) the major reorganization by the next year.

10. I suddenly remembered that I (forget) my keys.

I1. Insert some, any, no and their derivatives and translate the sentence.
1. You can use ... reference materials you find interesting.

2. ... organizations are responsive to our needs and ... are not.

3. You can hardly fins a manager who has ... problems.

4. ... type of responsibility can be a burden to ... people.

5. These documents are ... in his office.

I11. Translate the sentences into English.

1. MHorue JJFOAW HE OCO3HAKOT BIUAHUC opraHmauHﬁ Ha UX IMOBCACHUC.

O© 00 NO Ol b W N -

2. Kak TOJIBKO MBI BBEISICHUM JACTalll, MbI C006HII/IM BaM.

3.PykoBozicTBO TOIBKO UTO pazpaboTaio HOBYIO CUCTEMY BO3HAIrpakICHUH.

4. Hame BocnpusiTHe, OTHOILICHHUS, LIECHHOCTHU TTOCTOSIHHO H3MEHSIOTCS.

5. OHu yxe 00CcyIuIn yCcaoBUs TUIaTeXa U MOCTABOK, KOT'/1a MPUObLUT UX FOPHCT.

IV. Fill in the gaps by choosing the proper word.
Performance drives satisfaction.

The relationship between how 1) _ a person is with their job and their actual job
performance is open to discussion and debate. You see, it's hard 2) _ those two aspects
primarily because when people are asked if they get job satisfaction from

3) ___ at ABC Company, a certain percentage will say yes just because they think if they
say no, there could be a negative consequence. After all, if you tell your boss you are not satisfied
with your job, what if his reply 4) _ "Then I guess you better leave'? Thus, while we understand
there is a correlation between satisfaction and performance, it's hard to definitively nail it down
without some sort of survey error 5) _ present.

One thing is certain: There are two basic views of satisfaction and performance, and they
6) __ to one another. One believes that satisfaction leads to performance, while the other believes
performance leads to satisfaction. In effect, we are saying if someone is happy with their job they
7) ___ better, but in order to be satisfied, they have to perform in their job to get that satisfaction.
It is somewhat of a revolving door, and again, it is hard 8) _ between whether satisfaction drives
performance or if performance 9) _ satisfaction.

1. a) to satisfy b) satisfied c) satisfies

2. a) to correlate b) correlate c) correlates

3. a) working b) works c) work

4. a) was b) will be c) is

5. a) is b) being c) to be

6. a) are inverted b) are invert c) are inverting

7. a) performed b) perform c) will perform

8. a) distinguished b) to distinguish ¢) distinguishing



9. a) drives b) driving c) driven

Keiic-3a0anus (memwid, 9, 13, 18)
3ajaHue: MPeAIOKHUTE CBOM BApUAHT PEIICHHS CUTYAIUH, 3aIIIUTUTE CBOKO TOYKY 3PECHHUSL.

3ananue 1. Keiic-3amaua: Books and Reading in Society

Kuauru u O01iecTBo

1. IloaroroButenbHsbIN 3Tan. Beeaenue. OpranuszanuonHas 4acTh. Beiaua kerica.

PaGora B mapax mapsl. [lpounTaiiTe 3HAMEHUTBHIE BBIICPKKU M TMOCIOBUIBI U3 PaA3IUYHBIX
HpOHBBe,HeHI/IfI, O6CY,Z[I/IT€, HUCIIOJIb3Ys KIIMIIC COIJIaCUusd, pa3sHOIJIaCuA. HOCTapaﬁTeCB OTBETUTH HA
YKa3aHHOE MHEHUE WIH YOEKICHUE:

Pair work. Make up and act out a dialogue. (Use the chiches of agreement, disagreement and
reacting to opinion or persuasion):

"A man ought to read just as inclination leads him; for what he reads as a task will do him little
good."

(Samuel Johnson)

"No furniture is so charming as books, even if you never open them and read a single word."
(Sydney Smith)

"Books and friends should be few but good."

(a proverb)

Knuie cornacus/pasHoriacust

Language to use to show understanding/agreement on a point:

| agree with you on that point.

That's a fair suggestion.

So what you're saying is that you...

In other words, you feel that...

You have a strong point there.

I think we can both agree that...

| don't see any problem with/harm in that.

| understand where you're coming from; however, ...

I'm prepared to compromise, but...

The way | look at it...

If you look at it from my point of view...

I'm afraid | had something different in mind.

That's not exactly how I look at it.

From my perspective...

2. O3nakomuTenbHbIN dTam. [Ipobiema.

2.1 Beenenue B mpob6aemy. O3HaKOMIJIEHHE C HOBBIMH CJIOBaMH Keiica.

BBenenue peueBoro marepuana

1. Categorization: Children's and adult's books; travel books and biography; romantic and
historical novels; crimef/thrillers; detective stories; war/adventure; science fiction/fantasy; literary
fiction and genre fiction; pulp fiction.

Absorbing; adult; amusing; controversial; dense; depressing; delightful; dirty; disturbing; dull;
fascinating; gripping; moralistic; nasty; obscene; outrageous; profound; whimsical,

2. Books and their parts: paperback and hardback; binding; cover; spine; jacket; title; epigraph;
preface; the contents list; fly leaf; bookplate; blurb; a beautifully printed book; a tome bound in
leather/with gilt edges; a volume with a broken binding; a book with dense print/with loose
pages; a well-thumbed book.

3. Reading habits: to form a reading habit early in life; to read
silently/incessantly/greedily/laboriously; to read curled up in a chair; to read a child/oneself to
sleep; to make good bed-time reading; to be lost/absorbed in a book; to devour books; to dip
into/pore over/thumb through a book; to browse through newspapers and periodicals; to
scan/skim a magazine; a bookworm; a keen reader.

4. Library facilities: reading rooms and reference sections; the subject/author/title/on-line
catalogue; the enquiry desk; computer assisted reference, service; to borrow/renew/loan books,
CDs and video tapes; rare books; to keep books that are overdue; books vulnerable to theft; to
suspend one's membership; to be banned from the library.




Pabora B rpymnme. [Tocrapaiitech 00CYAUTh NMPEUMYILECTBA U HEJOCTATKH UTEHUS JIETEKTUBHBIX
pomaHoB. Mcnoyib3yiTe JTEKCUKY 10 TEME.

Group work. Work in groups of three or four to discuss the pros and cons of reading detective
novels. Use the topical vocabulary.

Consider the following:

"It has been estimated that only 3 percent of the population in Britain read such classics as Charles
Dickens or Jane Austen; Agatha Christie's novels have sold more than 300 million copies."
(Longman Britain Explored)

"As thoughtful citizens we are hemmed in now by gigantic problems that appear as insoluble as
they are menacing, so how pleasant it is to take an hour or two off to consider only the problem of
the body that locked itself in its study and then used the telephone..."

(J.B. Priestley)

"There is nothing either good or bad but thinking makes it so."

(W.Shakespeare)

"The world loves a spice of wickedness."

(H. Longfellow)

"The crime novel is developing moral equivalency: unpleasant detectives and charismatic
criminals.”

(The Guardian, Oct. 8 1997)

"If the question "Wither Fiction?" is raised, the novelist will have to make up his mind which side
he is on. Is he to write: "She was a beautiful woman, witty, clever, cultivated, sympathetic,
charming, but, alas, she was a murderess? Or is he to write: "She was a beautiful woman, witty,
clever, etc., and to crown it all, was a murderess"?

(L.P. Hartley)

AHanUTHYECKUI dTaIl.

3.1 BoBieueHue B aHaIM3 pealbHON CUTyalluu, BHIOOp ONTHUMAIBbHON (OPMBI IPENOAHECEHUS
MaTepuana i o3HakomiieHWs. Pabora rpymmamu. HaxoxiaeHue pemeHus Ui MOCTaBICHHOM
3a71a4u.

3.2. Boibepute nsath HoMuHaHTOB Ha Ockap «Jlyudmas kaura ['ona». O6cynuTe B rpymnmnax.

Group work. Choose five nominees for Oscar “The best book of the year”. Discuss them.
Wtorosslii aTan (mpe3eHTalus rPynoBbIX PEIICHU).

[TpencraBuTh 1 000CHOBATH pellIeHHE / BBIBO/BI TPYIIIHI 110 KeHcCy.

Conclusion. Presentation of group decision.

3ananue 2. Keiic-3amaua: Traveling. How to organize a business trip

HYTGI_HCCTBI/IG. Opl" aHN3alusd KOMaHIAUPOBKHA

ITonroroBuTeNnLHEIN dTall. BBenenue:

O6CYI[I/ITC HpO6JIeMBI U TPYAHOCTH, C KOTOPBIMU MOKHO CTOJIKHYTBCA BO BPEMs OpraHHU3allUHd U
Hp€6BIBaHI/I$I B KOMaHJIUPOBKCE.

A specialist travel agent has to work hard to retain a key client.

2) O3HakoMuTeNnbHbIN 3TaIl. [Ipobnema:

BoBreyeHne B aHanM3 peaqbHOW CHUTyallud, BBIOOp ONTHMANbHOM (OPMBI IPENOAHECCHUS
MaTtepuaia i o3HakoMieHusa. Pabora B mapax. Pacnpenenenue poseil. Haxoxaenue pemeHus
I IIOCTaBJIICHHOM 3aJa4u.

2.1 I'naBa komnanuu Travel at NeoTech 3BoHuT crenmanucty no padbore ¢ KIMEHTaMH KOMITaHUU
BTS, uro0bl opraHu3oBaTh BCTpeuy JUIs 0OCYKIEHHS MPOOJieM, ¢ KOTOPHIMH OH CTOJIKHYJICS BO
BpeMs1 KOMaHIUPOBKHU. [IpencTaBpTe BapHaHT uasnora.

The Head of Travel at NeoTech phones the Account Manager of BTS to set up a meeting, so that
they can discuss the problems that executives have had while on business trips.

In pairs. role-play the telephone conversation to set up the meeting.

2.2 Pabora B mapax. M3yuurte pacrnucanue, cOCTaBbT€ IUAJOr, Ha3HAUbTE BCTPEUy CIELHUATUCTa
1o pabore ¢ knueHTamMu komnanuu BTS u rimaBa komnanuu Travel at NeoTech.

Student A:

You are Head of Travel at NeoTech.

You want to arrange a suitable time for a meeting with the Account Manager of BTS. Here is
your diary for the week:

| Morning | Afternoon




Monday All day at exhibition

Tuesday Free Appointment at dentist 2 p.m.
Wednesday Meeting Free after 1 p.m.

Thursday Training session all day and early evening

Friday Correspondence + interviews | Free after 2 p.m.

Student B:

You are the Account Manager for BTS.
You agree to a meeting with NeoTech's Head ofTravel. Suggest that you meet at NeoTech's head
office. Here is your diary for next week.

Morning | Afternoon

Monday All-day meeting to discuss new business developments

Tuesday Presentation to the Board of Directors. You may be available late in the afternoon,
after 5 p.m.

Wednesday | All-day meetings with clients

Thursday | Medical check-up Free

Friday Writing a report Flight to New York 6 p.m.

Heo0OxonuMble KiHIE U BBIPAKEHUS:

Answering the phone::

Hello, Mr. Smith speaking.

Good morning, BTS Ltd.

Making a contact

I'd like to speak to Martin Krause, please.

Could I have the sales department,

please?

Identifying Yourself

This is / My name's Mr. Smith

Mr. Smith speaking

Stating your Purpose

I'm calling about ...

The reason I'm

calling is ...

Making arrangements

Could we meet on Monday at 11:00?

How/What about June 12th?

Is 9:30 convenient/ OK?

Responding

That's fine/OK for me.

Sorry, | can't make itthen.

No problem

Closing

Good. So, I'll see you on the 8th.

Thank you. Goodbye. Right. / OK, then.

That's great, I'll see you ...

Changing arrangements

I'm afraid | can't come on Friday. I'm very busy that day.

I'm sorry, | can't make it on Tuesday. I've got something on that morning.

We've got an appointment for ten o'clock, but I'm afraid something's come up.

Could we fix another time?

3) AHaMTHYECKUH JTall.

Pabora B rpyniax. O,[[I/IH N3 CTYACHTOB ABJISICTCA CIICHUAIIMCTOM I10 pa60Te C KIIMCHTaMH, Apyruc-
CHEIHMANIMCTHI M0 opraHu3anuu noe3faok. Odcynure npodiaeMbl, ¢ KOTOPHIMH MOYKHO CTOJIKHYTBCS
IIpu OpraHu3aliui KOMaHAUPOBOK, OTBCTHTC HA BOIMIPOCHI, KOTOPLIC MOT'YT BO3BHUKHYTH B ITPOLECCEC
00CyXIeHUSI.

Work in groups of four. One of you is BTS's Account Manager, the other three are travel
consultants who work with the Account Manager. Each person summarizes the problem for
his/her colleagues and answer any questions they may have.




Did the executive in each case deal with the problem effectively? Why? / Why not?

What can 8T5 do to help to solve the problem?

What is the best solution for each executive? What, if anything, should he/she hope to get from the
company concerned?

4) UroroBelii 3Tan (pe3eHTaIMs TPYIIIOBBIX PEIICHUI).

[IpeacraBuTh 1 000CHOBATH PEIICHKE / BBIBOJIBI TPYIIIBI 1O KelCy. Pa3bIrpbIBaHre CUTYaIUH.
Now let's discuss the problem together and see what conclusion you have come to.

3ananue 3. Keiic-3agaua: Business culture

busnec kynbTypa

[ToaroroBurenpHeli 3Tan. Beenenue. O6cynuTe moHsATHE OM3HEC KYIBTYPHI.

Discuss the notion of the business culture. What is culture? Choose the four factors that you think
are the most important in creating a culture. Give your reasons.

Climate, historical events, language, architecture, behaviour and attitudes, institutions, religion,
social customs and traditions, cuisine, geography, ceremonies and festivals, arts.
O3HakoMuTenbHBIN 3TaI. [Tpobiaema.

BoBieuenne B aHaiM3 pealbHOM CHUTyallMd, BbIOOp ONTHMAJIbHOH (HDOPMBI MPEHOTHECEHUS
MaTepuaia I o3HakomiieHus. Pacnpenenenue poneil. Haxoxxaenue pemenus 1isi MOCTaBICHHON
3a1a4u.

2.1 UnnuBunyansHas pabota uiam pabora B napax. [IpuroroBbre coobIieHrne o Gu3Hec KylbType B
Balllell CTpaHe WJIM CTpaHEe, KOTOPOIO BBl Xopomo 3HaeTe. OTBEThTE BONPOCHI, MPHUBEIEHHBIC
Huke. Bo Bpems oOcyXleHHUsI CTYAEHTHI TPYMMbl UTPAIOT POJb TOM MEHEIKEPOB, KOTOpPHIE
IUTAHUPYIOT MTOCETUTH 3apyOSIKHYIO CTPaHy, OHU HPOSIBIISIIOT HHTEPEC U 33/1aI0T BOIIPOCHL.

Work individually or in groups. Prepare an informal talk about the business culture

of your country or a country, you know well. Use the list of questions below to

structure your talk. During each talk, the other members of the class will play the role of the

top managers who are planning to visit a foreign country. They are interested in your talk. Try to
answer any questions they may have.

Bompocs! 11t 06cyxnenus:

Questions for discussion:

* How do men and women dress in business?

* Do businesspeople prefer to entertain guests at home or in a restaurant?

* Do you have to make appointments well in advance?

* Is casual dress permitted in business meetings?

* How do people dress on social occasions, e.g. at an informal dinner?

* Do people like a lot of personal space?

* Do they usually stand close or far away from another person when talking to colleagues?

* Do staff use first or family names when addressing each other?

* What are good/bad topics of conversation?

* How important is punctuality in your culture? Is it OK to be late for a meeting?

* [s a person's status important in meetings? Does the most senior person always lead a meeting?

« Is decision-making slow or fast in business?

* What are the usual business hours'?

» What is the usual time for a business lunch? How long does it last?

3). AHaTUTHYECKUHN dTaTl.

Pabora B rpymmax. O6cyxaenue coobuienuii. Kakas nndopmanus 3amHTEepecoBana, yauBuia?
Kaxkoe coob6menne 0bu10 cambiM uHTEpeCHBIM? [Touemy?

In one group, discuss the talks. What advice/information surprised you? Which was the most
interesting talk? Why?

4). UtoroBsiii tan (BBIBOJ).

HpeI[CTaBI/ITB 1 000CHOBATH pemicHuc / BBIBOJBI I1O Keﬁcy. Hammmure KpaTKOC U3JIOKCHUC caMou
MHTEPECHOM HH(OpMaLMK, KOTOPYIO Bbl y3HAJIU BO BpeMs 00CYKI€HUS.

Write a short report summarizing the most interesting information you have learnt about a culture.

3ananue 4. Keiic-3anaua: ConuanbHble MPOOIeMbl
Social Problems



IToaroroBuTenbHEBIN 3Tarl. BBenenue.
PaGota B mapax. IIpountaiiTe 3HaMEHHUTYIO MHUTaTy, OOCYIWTE, WCIOJIL3Ys KIHIIE COTJIAcHs,
pasHornacus. [TocrapaiiTech OTBETUTh Ha yKa3aHHOE MHEHHE WIH YOeKICHHE.
Pair work. Discussing involves exchanging opinions and expressing agreement and disagreement.
Team up with another student to talk on the following topics (Use expressions of agreement and
disagreement).
‘In a country well governed poverty is something to be ashamed of. In a country badly governed
wealth is something to be ashamed of” (Confucius).
Kuuiie cornacusi/paznornacus
Language to use to show understanding/agreement on a point:

- T agree with you on that point.
- That's a fair suggestion.
- So what you're saying is that you...
- In other words, you feel that...
- You have a strong point there.
- I think we can both agree that...
- I don't see any problem with/harm in that.
- Language to use for objection on a point or offer:
- T understand where you're coming from; however, ...
- I'm prepared to compromise, but...
- The way I look at it...
- The way I see things...
- If you look at it from my point of view...
- I'm afraid I had something different in mind.
- That's not exactly how I look at it.
- From my perspective...
- I'd have to disagree with you there.
- I'm afraid that doesn't work for me.
- Is that your best offer?
HeoOxoaumbie c10Ba U BBIPAKECHUS
Ethnicity, unemployment, incapability, aged, retired, discrimination policy, employer, welfare,
famine, deprivation, undernutrition, vulnerable, poverty-related diseases, shortage, life
expectancy, living standard, to lodge, drug addict, slums, poor sanitation, lack of hygiene,
overpopulation, to provide for, work force, to get hooked, orphan, benefit, to be addicted to, low
income, mitigation.
O3HaKOMUTEIBHBIN JTaIl.
[IpoGnema. BoBneueHne B aHaluW3 peadbHOW CUTyallMM, BBIOOp ONTHUMaIbHOM (OPMBI
MpenoAHeceHus MaTepuaia Juisi o3HakomieHus. Pabora rpynmamu. HaxokneHue perieHus s
nocTaBjIeHHOM 3a1aun. Kak pemmuTh conuanbHbie MpoOIeMbl B pa3HBIX CTpaHax Mupa?
Huckyccus ¢ mapTHepoMm. PoneBas urpa: CTyIeHT A — MPU3HAHHBIN 3KCHEPT MO COIUAIBHBIM
npobiieMaM, cTyeHT B — npencraButens oOuiecTBeHHON opranuzanuu. [loctapaiitech 00CyIuTh
(W) (S13% {011 (SN
Group work. Work in groups to discuss major social problems. Keep interrupting each other with
questions. Use the topical vocabulary. Consider the following:
‘A social problem is a condition or pattern of behavior that is defined as incompatible with the
desired quality of life; is caused, facilitated or prolonged by factors that operate at multiple levels
of social life; involves intergroup conflict; and requires social action to be solved’
AHaTUTHYECKU dTarl.
BoBneuenne B aHanu3 peanbHOW CHUTYyallM, BbIOOp ONTHMAaIbHOW (OPMBI MPENOIHECEHUS
MaTepuana Ay o3HakomieHus. PabGora rpymnmamu. HaxokneHue pemieHus ISl MOCTaBIEHHOM
3aJ1auH.

BriOepure nsTh OCHOBHBIX COLMATBHBIX MPOOJIEM, CTOSIIIUX MIEPE]] YETIOBEUECTBOM.
Group discussion. Choose 5 major problems.
1. Discrimination.
2. Poverty.
3. Unemployment.
4. Starvation.



5. lliteracy.

6. Homelessness.

7. Drug Abuse.

8. Gambling.

9. Child abuse.

10. Food Insecurity.

Now let's discuss the problem together and see what conclusion you have come to.

WroroBelii aTan (mpe3eHTaIus TPYIIOBBIX PEIICHHH ).

OnenuBanue. OOoOmiaromiee BBICTYIUIEHHWE mpernonaBarens (0000meHHe  pe3ylbTaToB,
IIOABCACHHUEC I/ITOFOB). CTy,I[eHTBI COBCIIAIOTCA B TI'pylIax U AJar0T OLCHKY pa60Te KaXa0ro us3
YYaCTHUKOB (IIPUYEM U U3 CBOEH, U U3 Apyrux rpyii). OLeHUBaeTCs KaKI0€ 3aJjaHue 3aHSATHS.
O6o0matoiee BRICTYIUICHHE MperogaBaTets (0000IeHne Pe3yIbTaToB, MOABEACHIUE UTOTOB)
You must give a mark to every person.

Kpurepuu:

* moabop uHbopManuu

° HO,I[60p JIEKCUYECCKUX CPCACTB

® U3JI0OKCHUC C TOUKHU 3PCHUSA I'PAMMATUKH AHTIJIMUCKOIO SI3bIKA

* ohopMIIEHHE TBOPUYECKOTO MPOCKTA

* KOMMYHHKAaTHBHBLIC YMCHUA

Jomainnee 3amanue. Answer the questions

a. What is the source of discrimination?

b. What types of discrimination exist?

c. What does the government do to solve the problem of discrimination?

d. What types of discrimination are the most widespread ones?

e. What would you suggest to stop discrimination in society?

a. Is rapid growing population the only reason for starvation?

b. What countries are subject to the problem of starvation and why?

c. Can foreign aid help to ease starvation?

d. What other problems is poverty related to?

e. Why is the problem of poverty considered to be global?

a. What does unemployment mean for society?

b. How is unemployment subdivided?

¢. Who is most subject to unemployment and why?

d. Why is underemployment bad? How does it affect the stability?

e. How can government combat unemployment?

3ananue 5. Kelic-3agaua: Money Talks

Jlenbru

IToaroToBUTENLHEIN dTAIl.

BBenenune. OOBSCHUTH CTYAGHTaM, YTO UM IPEJCTOUT HAWTH peuieHue NpoOsieM, CBSI3aHHBIX C
JneHbramu. Pasnenuts aynuTopuio Ha MHUHHU-Tpynnbel 1o 3-4 yenoBeka. Kaxpas rpynna
obecrieunBaeTcsi OJHON KapToukoid. OMH U3 CTY/ICHTOB U3J1araeT CBOIO MPOOIEMy, N3TI0KEHHYIO
B KapTO4YKEC, a OCTAJIbHBIC YJICHBLI T'PYIIbLI MpEIararoT CBOM PCIICHHUA U IIYTCM O6CY)K}1€HI/I${
BBISICHSIIOT HanOOJIee yIauHbIi BapHAHT.

Work in groups of 3-4 student. Each group is provided with a card. One of the students speaks
about the problem stated in the card. During each talk, the other members of the group offer their
ways of solving the problem. The best variant is chosen.

[TpuMepbl KapTOYECK:

You owe money to a friend and you can’t pay it back. Ask other people for advice.

A friend owes you money and hasn’t paid it back. You feel uncomfortable asking for it. Ask other
people for advice.

You think your wife/husband isn’t responsible with money. You would like her/him to be more
careful, but she/he doesn’t listen. Ask other people for advice.

You inherited a very large sum of money and you don’t know what to do with it. Ask other people
for advice.

You need to borrow some money, but the bank won’t give it to you. Ask other people for advice.
®pa3sbl: KaK 1aTh COBET / PEKOMEHIAIHIO



GIVING ADVICE AND RECOMMENDATION

You should...

You ought to...

Why don't you...?

How about (doing smth)...?

I suggest (doing smth).

I suggest (that) you (do smth)

| recommend doing smth.

I recommend (that) you (do smth)

Jlekcuka no Teme:

Money, cash, lend, borrow, interest, rate, account, loan, invest, bond, asset, waste, safe, spend.
O3HaKOMUTEIbHBIN ATaIl.

[Ipobnema. BomneyeHne B aHAIW3 peaqbHOW CHUTYallMH, BHIOOP ONTUMAIBHOW (POPMEI
MNPENOAHCCCHUA MaTC€puaia A1 O3HAKOMIICHUA. Pabora I'pyniamMu. HaXOX(,Z[eHI/IC pEeIICHUA OJIA
nocraBieHHOW 3amaun. Ilo Mepe BBIMOIHEHUS 33aJaHUsd MUHHU-TPYIIBI OOMEHHBAIOTCS MEXKIY
coboii kaproukamu. Takum 00pazoM, BCe MUHHU-TPYIIBI IMOJIy4alOT BO3MOXKHOCTH OOCYAHTH
KaX/IyI0 IPO0JIEMY U MPEATIOKHUTH CBOM BapUAHT PEILICHUSL.

Work in groups. Exchanging the cards. So, all groups have an opportunity to discuss the problems
and to offer the best variant how to solve them.

AHaIUTUYECKUH HTaIl.

Bomieuenne B aHaiM3 peaNbHOW CHUTyallMd, BHIOOp ONTHMAJIbHOH (HOPMBI TPENOTHECEHUS
Marcepuaga ajsd O3HAaKOMIJICHHA. HaXO)KI[eHI/IC peiCcHudg  OJid MOCTaBJIECHHON 3aJa4u.
[IpencraButenu (CnUKepbl) Ka)JA0H MHUHU-TPYHNbl 3aUYUTHIBAIOT B ayJUTOPUU CBOM BapUaHT
PCUICHUA 10 Ka>1<,u0171 Hpo6neMe. TenepL O6cy)K,Z[CHI/IC nepexoauT Ha 0oJ1ee BLICOKHIT YPOBCHB, T.
€. B IMCKYCCHUHU YYAaCTBYCT BCd I'pYyIIIia. HYTGM T'OJIOCOBAaHUA BI>I6I/IpaIOTC$[ CaMBbIC OIITUMAJIBHBIC
PCILICHUS.

Work in group. Representatives (speakers) of each mini group read the version of the solution of
each problem. Now discussion moves to a higher level, i.e. all group participates in the discussion.
By vote the most optimal solutions are chosen.

Ntoroseiit aTamn

OnenuBanue. OOoOmiaroniee BBICTYIUIGHHWE mpernojaaBarens (0000meHue  pe3ylbTaTos,
IoABCACHUC I/ITOFOB).

Giving marks.

Kpurepun:

* 10A0O0p JEKCUYECKUX CPENICTB

¢ U3JIOKCHUC C TOYKHU 3PCHUSA I'PAMMATUKH AHTJIMMCKOIO SI3bIKa

* KOMMYHHUKAaTHBHbLIC YMCHUA

4.3. Ouyenounsie cpedcmea 01 NPOMENHCYMOUHOU ammecmayuu
Tabauya 5(1)

Koo Haumenosanue Koo omana | Haumenosanue smana oceoeHusi KomnemeHyuu
KOMnemeHyuu | KomnemeHyuu 0C80€eHUs.
KOMNnemeHyuu
YK OC-4 CHIOCOOHOCTH YK-4.1 CIOCOOHOCTh OCYIIECTBIATh YCTHYIO W HHCEMEHHYIO
OCYIIECTBIISTH KOMMYHUKAIIMIO Ha PYCCKOM W HMHOCTPaHHOM SI3BIKE;
JIENIOBYIO CIIOCOOHOCTh OCYIIECTBIISITh MOHUTOPUHI TEMaTHYECKUX
KOMMYHHKAIUIO B CalTOB JUIsl BBISIBJICHUS HOBOM, 3HAUUMOM M MHTEPECHOMN
YCTHOH u nHpOpMaAIUN
nucbMeHHOH ¢opmax | VK-4.2 CHOCOOHOCTh MOJIEPHPOBATH COOOIIEHUS 1 KOMMEHTAPHU
Ha TOCYIapCTBEHHOM TOJIb30BAaTEeH; CITOCOOHOCTH 00pabaTeIBaTh
U HMHOCTpaHHOM(bIX) WHGOPMANIMIO O HOBBIX TOBapax M YCIyrax, ApyTrHe
A3bIKAX MaTepuanbsl Uil akTyaiam3anuy (TIOTIONHEHHs) caiita
HOBBIMH CBEICHHUSIMHU
YK-4.3 CHOCOOHOCTh paboTaTh € WHOS3BIYHBIMH TEKCTAMH
pa3IMuHOHN TeMaTHKH (pepainT)
YK-4.4 CIIOCOOHOCTh HPOKOHTPOJIMPOBATH KAa4eCTBO TEKCTOB U
UX  OTOOp@XEHMs,  ONIpENeNIUTh  HEeoOXOAUMOCTb
pelaKTopcKon " KOPPEKTOPCKOH 00paboTkuy;
CIIOCOOHOCTh aJaNTHPOBATh TEKCTOBBIC MaTepHaibl IS
BHYTPEHHEH IMOMCKOBOH ONTHMH3ALNHU




Taoauua 5(2)

Oman Ilokazamenv oyenusanus Kpumepuii oyenusanus

oceoenus

KOMnemeHyuu

VK-4.1 CrymeHT BlajeeT HOPMaMH  YCTHOM CryneHt rpaMoTHO 0OPMIISET TEKCT LIS JIF000TO

MMICHbMEHHOM KOMMYHHUKAIIAH.

KOMMYHUKAIIUU.

CTy#eHT OpHEHTHPYETCS B COCTABIIIOLINX

CTyHeHT 0T6I/IpaeT 3HAYMMYIO W HOBYIO
I/IH(I)OpMaHI/IIO Ha TeMaTHYECKHUX calTax.

THMAa  KOMMYHUKAallMH,  MOXET  TIPaMOTHO
COCTaBUTbH JOKYMEHT, CIIOCOOEH OTpEIaKTHUPOBAaTh
TEKCT.

CryneHT ajneKkBaTHO BIHSE€T Ha OCHOBHbBIE
KOMIIOHEHTHI KOMMYHUKAIIUH.

CryneHT MOTHUBHPOBAHHO pacripenenser
nHpopManMoO B 3aBUCHUMOCTH OT  IeJel
KOMMYHHUKAIIHH.
YK-4.2 CryneHr Y4acTByeT B uaTepHeT- | CTYZEHT TpaMOTHO M CBOOOJHO BKIIFOYAETCS B
KOMMYHUKAIIMU Ha HHOCTPAHHOM SI3BIKE. KOMMYHUKAIlMI0O HA PYCCKOM M HHOCTPaHHOM
CryneHr croco0eH Y9acTBOBATh SI3BIKE, B TOM YHCJIE HA IPO(ecCHOHABHBIC TEMBL.
o0cyKIeHnn po¢eCCHOHATHHBIX CryneHT mepeBOAUT Hpo(ecCHOHAIBHBIE TEKCTHI
noAOupaTs MaTepHan Uil Npo(ecCHOHAIBPHON | HA WHOCTPAaHHOM SI3BIKE O HOBBIX TOBapax M
JIACKYCCHH. ycayrax.
YK-4.3 Cryment BwIOMpaer anekBaTHy0 Qopmy | CTyoeHT TpaMOTHO CTPOMT KOMMYHHKAIIMIO Ha
JIETIOBOH KOMMYHHKAIlUd Ha WHOCTPaHHOM | MHOCTPaHHOM SI3BIKE, BJazieeT
SI3BIKC. HWHTEPpHAIITUOHAJIbHBIM (1)OH,Z[OM
npo(eCCUOHATBHON TEPMUHOJIOTHH.
YK-4.4 CTyz#eHT mopoXXIaeT ycTHble M mHchbMeHHble | CTyIEHT rpaMOTHO o(popMIIsSeT peknamHblid u PR-

TEKCTBl  Ha
HMUTUPOBAHHOM

MeTOZ[HKOﬁ PEAAKTUPOBAHMS TCKCTA.

UHOCTPaHHOM  SI3BIKE
CUTyaluu
npodecCHOHANBFHON KOMMYHUKAIUH, BJageeT

TEKCT C Y4EeTOM CHUTyaliM KOMMYHHUKAIHH,
Croco0EH CaMOCTOSTENBHO TpaHC(HOPMHPOBATH
CO3JaHHBIII TEKCT B 3aBUCHUMOCTH OT Iieseit
KOMMYHHUKAIIHH.

B xaxmom Owuiere ecTh MNpakTUYeCKas YacTh C MPAKTUYCCKUM 3aJlaHUEM, KOTOpOE

MIO3BOJISICT IPOBEPUTH CTEIICHD OBJIJICHUSI YMEHHUSIMUA U HABBIKAMH.

Obpaszey npakxmuueckoeo 3adanus Ha 3aveme (1-2-3 cemecmpul):

1. TlpemymoxuTe CBOM BapuaHT TMEPEBOJAa C HWHOCTPAHHOTO HA PYCCKUHM S3BIK IISATH
NPEUIOKEHUH, COoIepKaIluX OOIIYI0 Pa3rOBOPHYIO JIEKCHKY, a TaKKe rpaMMaTHUECKUe
BPEMEHHBIC KOHCTPYKIIUH B COOTBETCTBUU C MTPOHJICHHBIM MaTEPHAJIOM.

2. Tlpenmokure CBOM BapWaHT TEPEeBOJa C PYCCKOTO Ha WHOCTPAHHBIM SI3BIK TISITH
MPeJIOKEHUH, cofepKalux OOIIyI0 pasrOBOPHYIO JIGKCHKY, a TaKKe rpaMMaTHyecKue
BPEMCHHBIC KOHCTPYKITUU B COOTBETCTBHH C TIPOHICHHBIM MaTCPHAIIOM.

3. TlpencraBbre cBOE MHEHHUE O TeMe (3 Bompoca).

Obpasey npakmuyeckoeo 3a0anus Ha sK3amene (4 cemecmp):

1. TlpeasmoxxuTe CBOM BapWaHT TIEpPeBOAa C WHOCTPAHHOTO HA PYCCKHH SI3BIK IIATH
NPEUIOKEHUH, colepKalluX OOLIYI0 pa3rOBOPHYIO JIEKCHKY, a Takke rpaMMaTHUecKue
BpPEMEHHBIE KOHCTPYKIIUH B COOTBETCTBUU C MPOHJICHHBIM MaTEPHAJIOM.

2. Ilpemnoxxute cBOM BapuaHT MEpPeBOa C PYCCKOIO HAa HHOCTPAHHBIA S3bIK ISITH
NpeATIoKEHUH, CoAepKaluX OOIIyI0 Pa3sTOBOPHYIO JEKCHKY, a TAaKKe IpaMMaTHYeCKHe
BpPEMEHHbIE KOHCTPYKIUH B COOTBETCTBUU C MTPOHIEHHBIM MaT€pPHAJIOM.

3. IlpencraBpTe cCBOE MHEHHE IO TEME (5 BOIIPOCOB).

Bonpocwi k 3auemy (1 cemecmp):

LCoNoOR~RWNE

10.

What is verbal communication and its main function?

What types of oral presentations do you know? Give the presentation of your portfolio.

How to tell about occupation?

What are the duties of corporative specialists?

What does the Human Image in the modern world like?

How can any opinion be expressed?

What elements does the process of communication depend on?

What ways of learning languages do you know?

What are the rules of making presentation?
Give a self-presentation.




Bonpocwi k 3auemy (2 cemecmp):

1. Tell about your interests?

2. What are the best ways of greeting people?

3. What are polite phrases for formal and informal excusing?
4. How to start some talk with unknown person?

5. What adjectives can be used for describing any personality?
6. Describe any person you like and dislike.

7. What are your priorities like? What do you like doing?

8. Which ways do we learn languages?

9. What are Corporative specialists like and what are their duties?
10. What’s the Human Image in the modern world?

Bonpocwt k 3auemy (3 cemecmp):

What should a public relations writer think over before beginning any writing assignment?

What else should also be taken into consideration to ensure that the story will be accurate?

What are the principles of effective professional communication?

What types of verbal communication do you know? How to do your message effective?

What is the Presentation format should be like?

What are Fundamentals of film making?

Which required skills are appropriate for good Anchor’s performance?

Decision-making and problem-solving techniques

. How to build anyone’s image to match a profile?

10.  What is the role of international events? Do they have any specific features?

11.  What types of written communication are there?

12.  What Advertising principles are there? What types of advertisements do you know?

13. What’s the definition of a corporate culture? How does Corporate culture make impact on
work relations?

14.  How can be evaluated a PR specialist performance?

15.  How to be trained and developed for career growth?

CoNoOA~WNE

Bonpocut k sxzameny (4 cemecmp):

1. Give examples of natural disasters.

2. What disasters do you think are made worse by people?

3. Who is most likely to be a victim of natural disasters?

4. What could be the biggest threat to the planet in the future?

5. What natural disasters have happened for the last few months?

6. What are the main consequences of the earthquake?

7. What kind of assistance is provided by officials to alleviate difficulties the earthquake caused?

8. What factors may increase death toll during earthquakes?

9. What can governments do to diminish the results of disasters?

10.  What do you think governments can do to solve the problems disasters cause for the
population?

11.  Give some advice how to behave during earthquake.

12.  What should one do after a strong earthquake?

13.  What were initial reactions of American people to the events of September 11, 2001?

14. How did the American government and officials react to the events of September 11,
20017

15.  What are the symptoms of acute stress disorder?

16.  How long does acute stress disorder last?

17.  What symptoms characterize post-traumatic disorder?

18.  What is used to treat post-traumatic stress disorder?

19.  Define the term “charity”.

20.  Define the term “sponsorship”.

21.  What if the difference between the words “charity” and “sponsorship”?

22.  What problems can people come across while donating money for some charitable
purposes?

23.  Why is it necessary to evaluate the organizations people donate money to?



24.  What kind of information should “a good relief appeal” contain?

25.  -What is the function of charity watchdog groups in controlling the process of donating
money?

26.  What information should be presented in the so-called Forum 990?

27.  lIsitobligatory for all organizations to have Form 9907

28.  What measures should be implemented to prevent the society from being cheated by
various charities?

29.  What social group of people would you donate or give money to?

30.  Have you ever given money to anybody in the street? If not, why?

31.  What do you think is the best way to help people who ask for money in the streets?

32.  What reasons do you think inspire people to raise money for charity?

33.  What things people do to raise money for charity?

34.  What are the primary purposes of BBC appeals broadcasting?

35.  How long has the BBC been broadcasting appeals?

36.  What charities can be considered by the BBC in its broadcasting of appeals?

37.  What are the main principles of the UN listed in the Charter?

38.  What are the main ways that UN uses in order to fulfill its functions and achieve its goals?

39.  What are the functions of UN forces?

40. Is there any connection between economic situation in the country and its social problems?

41.  Does the political system have any influence on the social welfare policy?

42.  What is the role of the world community in solving problems developing countries face?

43.  What is the role of the governments of developing countries in solving social problems?

44,  What social problems do developing countries face?

45.  Give ideas how to solve the problem of poverty in developing countries.

46.  Give ideas how to solve the problem of malnutrition on developing countries.

47.  Why is the issue of using some technologies in agriculture controversial?

48.  What do the World Bank and the International Monetary Fund co to alleviate poverty in
developing countries?

IIkana ouenueanusn

OueHka pe3yapTaTOB MPOU3BOAMUTCA Ha OCHOBE OaiibHO-peiiTuHroBoil cuctemsl (BPC).
Hcnonb3oBanue BPC ocymiecTisieTcs B COOTBETCTBUU € NpHuka3zoM oT 06 centsops 2019 r. Ne306
«O mpuMeHeHUu OaJUIbHO-PEUTHHIOBOM CHCTEMbI OIIEHKM 3HaHUM oOydarommxcs». BPC mo
JUCLUIUIMHE OTPaXKeHa B CXEME pacueToB PEHTHHIOBBIX OaJIJIOB (Jlajee — cXxeMa pacueToB).

Benymuii mpenogaBaTenb JUCHUILUIMHBL pa3pabaThlBaeT CXEMy pacuera pPEeWTHHIOBBIX
6amuioB mo aucuumuinHe. Cxema pacyeToB (OPMHUPYETCS B COOTBETCTBHM C Y4EOHBIM IIJIAHOM,
yTBEpKAAeTCd PYKOBOJIUTENEM OOpa30BaTEIbHOTO HANpPABIEHUS M JOBOAMUTCA JI0 CBEICHUS
CTYJEHTOB Ha NEPBOM 3aHATUHU IO JaHHOW aucuuIumHe. Cxema pacueToB SIBISETCS COCTABHOU
yacTbio pabouel mporpamMmbl JUCIUIUIMHBI U COEPKUT UH(OpMALIMIO O BUAAX y4eOHOU paboThl,
BHJaX TEKYLIETO KOHTPOJIS, BUAE MPOMEXKYTOYHOM aTTecTaluy MO AUCLHUILUIMHE, a TAKXKE UHYIO
uH(pOpMalKIO, BIUSIOUIYIO Ha HAUKCIeHHE 0aoB 00ydyarouMcs.

VYcBoeHHe CTYyIEHTOM Bcero o0beMa TUCHMIUIMHBI MaKCHUMalbHO oleHuBaercs B 100
0asuIoB.

B uHCTUTYyTE ycTaHaBiIMBAeTCs Clenyrollas IKaja MepeBoAa OLEHKH M3 MHOroOaIbHON
CUCTEMBI B ISATHOAJUIBHYIO:

Pacuer uTOroBoM peUTUHIOBOM OLICHKHU:

Tabauua 6

KomnuectBo 6amioB OrieHka

IMPOIHCHIO OykBOH

96-100 OTJIUIHO A

86-95 OTJIUIHO B

71-85 XOpOLIO C

61-70 XOpouio D

51-60 YAOBJIETBOPUTEIBHO E

[Ikamna MepeBoOJia OUCHKHU U3 MHOTOOAJUTHHOM B CUCTEMY «3a4TEHO»/ «HE 3aYTEHO»:

Taonuuya 6

ot 0 10 50 GayoB «HE 3aYTCHOY

ot 51 mo 100 6ammoB «3aYTEHO»




4.4. Memoouueckue mamepuasisl
Onucanue cucmemvl OUeHUBAHUA
Taonuya 7

Oyenounvle Toxazamenu Kpumepuu oyenxu
cpedcmea oyenKu
(chopmwi
mexywezo u
NPOMENCYMOUHO20
KOHMPOJis)

Menee 60% — 0 6amIoB;
[poresT npaBIWIbHBIX | 61 - 75% — 6 OamoB;
OTBETOB Ha BOIPOCHI TECTA. 76 - 90% — 8 6amnos;
91 - 100% — 10 6ayu1oB.

TectupoBanue

CHOXHBIN BOTIPOC: TIOJHBINA, Pa3BepHYTHIH, 000CHOBAHHBIH OTBET
— 10 6amoB

[IpaBuibHEIA, HO HE apryMEHTHPOBAHHBIN OTBET — 5 0aJIOB
HegepHeiii otBeT — 0 6asios

OOBIUHBIN BOIIPOC:

KoppekTHocTs M MOJMHOTA ., . .
TIOJTHBIN, Pa3BEPHYTHINH, 000CHOBaHHBIN OTBET — 4 Oaa

YcTHbll onpoc

OTBETOB . o
[IpaBuiIBHBIHA, HO HE apTYMEHTHPOBAHHBIN OTBET — 2 Oaa
Hesepusiii oTBet — 0 6anios.
IIpocroii Bompoc:
[IpaBunpHELT oTBET — | Oam;
HenpasunpHeiii otBeT — 0 6ayT0B
MoaKkTeckie Menee 60% — 0 6amIoB;
« OpHT OJILHLIE [porenT npaBIWIbHBIX | 61 - 75% — 6 OamoB;
sama IEI) st OTBETOB 76 - 90% — 8 Gamios;
91 - 100% — 10 6anmoB.
Menee 60% — 0 6amIoB;
Keiic-3amanus IporeHT ABIJTBHBIX 61 - 75% — 6 banos;
OTII)SCTOB Ha BO rcl)ﬁm 76 - 90% — 8 baos;
P 91 - 100% — 10 Gammos.
B cootBercTBHM ¢ GayuTBHO-
PEUTUHIOBOM CHUCTEMOM Ha N N
1-5 GansoB 3a OTBET, MOATBEPIKAAIOIINIT 3HAHHS B PaMKax JICKIHHA
MIPOMEKYTOUHYIO . .
U o0s3aTenbHON nuTepatypsl, 6-10 6amIoB — B paMkax JEKIuH,
Ox3aMeH arrectarmio  otBoaurcs 30 . "
00s13aTeTFHON W TOTIONTHUTEIBHOM JuTepaTypsl, 11-15 6ammos — B
3auer 0aImIoB. OK3aMeH

paMKax JeKnui, 00s3aTeNnbHON U IOTIOIHNUTEIBHON JINTEpaTypsbl, ¢

TIPOBOJUTCSL IO  OMIIeTam.
3JIEMEHTAMH CaMOCTOSATEILHOIO aHaIn3a.

Burner copepxxur 2 Bompoca
1o 15 6amos.

3aueT npoxoAuT B (popme yCTHOro coOeceoBaHUs 10 BONPOCAM U BBIIOIHEHHS MPAKTUYECKOTO
3aJaHusl. ODK3aMEeH MpOXOAUT B (opMme ycTHoro coOeceloBaHMsS IO BOIpocaM Owuiera u
BBITNIOJIHEHUSI TTpaKkTUdeckoro 3ananus. Ha moarotoBky k orery maercs 45 munyt. Ha sk3amene
IPEIYCMOTPEHO BBIOJHEHWE MPAKTUYECKOTO 33JaHUsl B Ka4ecTBE MPAKTUYECKOM YacTH Owmiera.
HtoroBas oneHka Mo AMCLUUILIMHE B KaKJJOM CEMECTPE BBICTABIIAETCSA C YUYETOM HaOpaHHBIX Ha
ayJUTOPHBIX 3aHATUAX OAJIJIOB.

IIpu npoBeneHnH MPOMeXKXYTOYHOH aTTecTanuu ¢ npuMeHeHueM JJOT TunoBbie oneHOYHbIE
CpeacTBa COOTBETCTBYIOT II. 4.3.2 (cM. BbllIIe).

IIpn npoBeneHNMH NPOMEKYTOYHOH aTTeCTAMH B YCTHOH WM NHCbMEHHOH ¢opme ¢
npumMeHeHueM JJOT TunoBbie OLlEHOYHBbIE CPEICTBA COOTBETCTBYIOT 1. 4.3.2 (CM. BbIlLIE).

IIpu npoBenennn npomMekyTo4Hoii arrectanun B C1O

[IpoMexyTounass arrectanys MPOBOAUTCA B TEPHOJ CECCUHM B COOTBETCTBHUM C TEKYLIUM
rpa¢uKkoM y4eOHOTO mpolecca M pacluCaHueM, YTBEPKICHHBIMH B COOTBETCTBHHM C YCTaHOBIICHHBIM B

C31Y nopsaakom.

YToOmI HpOﬁTH MPOMCIKYTOUYHYIO ATTCCTAIUIO C IIPOKTOPUHI'OM, CTYACHTY HYKHO!




3a 15 MUHYT /10 HaYana MPOMEXKYTOUYHOW aTTECTAI[UU BKIIFOUYUTH KOMITBIOTEP, YTOOBI 3aperUCTPUPOBATHCS
B CHCTEME,

MPOBEPHUTH 000pyIOBaHNE M YOCIUTHCS, YTO CBS3b C YAAJCHHBIM IIOPTOM YCTaHOBJICHA.

BKITFOYUTH BHICOTPAHCIAINIO M Pa3pPelInTh CHCTEME BECTH 3aITUCh C dKpaHa

MPOUTH BepHU(PHUKAIMIO JTUIHOCTH, TOKa3aB AOKYMEHTHI Ha BeO-Kamepy (MacmopT U 3a4eTHYIO KHIDKKY
CTYJEHTa), TIPX 3TOM JIOJKHO OBITH JOCTATOYHOE OCBEIIECHHE.

pu HEOOXOAMMOCTH IToKa3aTh pabounii CTOJT u KOMHATY.

Ilocme perucTpami BceX NPHUCYTCTBYIOIIUX TPOKTOP OTKPBIBAET MPOBEACHHUE IPOMEKYTOTHOU

aTTeCTaINH.

Bo BpeMA HpOMC)KyTO‘lHOfI aTTeCTallUi MOXXHO ITOJIb30BATHCA PYKOINHMCHBIMU KOHCICKTAMHU C JICKIUSIMU.

IIpu 3TOM 3anpenieHo:

XOJIUTh IO BKJIaJIKaM B Opay3epe

CUACTh B HAYITHUKAX

M0JIB30BATHCS TIOICKA3KaMU 3-X JIMIL U IHaprajikaMu

3BOHUTH o tenedony u YXOJIUTh oe3 MIpeyTPEeKISHUS

[Ipu mro6oM HapylIeHHH TPOBEPAIOIIMN MHUIIET 3aMedaHue. A eciu TpyObIX HapylIeHHH OBLIO
HECKOJBKO WM CTYAEHT HE pearupyer Ha NPEAyNpeKICHUS — IMPOKTOP MOXKET IpepBaTh

INPOMEXYTOUHYIO aTTECTALHI0 JOCPOYHO WIIM HPEKPATUTh MPOBEACHUE AaTTECTAlMK Uil HapyLIUTEINs.

[IponomKUTENPHOCTh MMPOMEXYTOUHON aTTECTAIUH I KAXKIOTO CTy/IEHTa HE MOXKET TPEBHIIIATh
YEThIpEX aKaJeMHUYECKUX YacoB. DK3aMEH HE MOKeT HauuHaTtbcs paHee 9.00 4yacoB W 3aKaHUMBATHCS
HO3IHee 21.00 Jaca.

Ha BEIIIOTHEHHE 3aJaHuN OTBOJUTCS MaKCHUMaJIEHO 30 MUHYT.

Otny4yarbcsi B TIpOLIECCEe BBHITIOJHEHUS 3aJaHUii MOXHO He Oonee, 4eM Ha 2-3 MHUHYTHI, 3apaHee

MIpeAyIpEUB IIPOKTOPA.

B chywae HeBbIXOa CTyJIEHTa Ha CBsI3b B Te4eHHEe Oojiee 4eM 15 MHHYT ¢ Havdana OpOBEJCHHS
KOHTPOJILHOTO MEPONPUSITUS OH CUUTAETCA HEABUBIIMMCS, 3a HCKJIIOYEHHEM CIy4aeB, MPU3HAHHBIX
PYKOBOJIUTEIEM CTPYKTYPHOTO TOAPA3ACICHNAS YBAKHUTEIBHBIMH (B JaHHOM CIlydae CTYICHTY
MPEJOCTABIACTCS TPaBO NPOMTH WCHBITAHUE B JIPYroM JIeHb B paMKaxX CpOKa, YCTaHOBJIIEHHOTO
MIpEeTnoIaBaTeieM 10 OKOHYAHUS TEKYIIeH MPOMEXyTOoUHOU aTTecTanuu). CTy/IeHT TOJDKEH TPECTaBUTh B
CTPYKTYPHOE MOJApAa3ACICHUE TOKYMEHT, MOATBEPKIAIOIIUN YBAXKUTEIbHYIO PUYUHY HEBBIXOJA €ro Ha
CBs3b B JICHb MPOBEACHHS HWCIBITAHUS IO pacnucaHuio (00Je3Hb, CTUXUIHOE OEICTBUE, OTCYTCTBUE
JJEKTPUYECTBA W MHBIE Ciydad, NPU3HAHHBIE PYKOBOAMTEIEM CTPYKTYPHOIO IOJpa3AeiICHUS

YBaKUTEIHHBIMH).



B cnyuae cOoeB B pabore 000pymOBaHUS WM KaHaa CBSI3M (OCHOBHOTO M albTCPHATHBHOIO) Ha
NPOTSHKEHUH OoJiee 15 MHUHYT CO CTOPOHBI MpEIoJiaBaresi, MO0 cO CTOPOHBI CTYJICHTA, MPETo1aBaTelb
OCTaBJISIECT 32 COOOM MPAaBO OTMEHUTH NPOBEJICHUE MCIIBITAHUS, O YeM IPEIOIaBaTeIeM COCTABIISICTCS aKT.
JlanHOE OOCTOSTENECTBO CUYHUTAETCS YBaXHUTEIHHOW NPUYMHON HECBOEBPEMEHHOW CHadl KOHTPOJBHBIX
Mepornpustuii. CTyJeHTaM MpeIoCTaBISeTCs BO3MOXKHOCTh MPONTH HCHBITAHUS B JPYyrod JeHb JIO
OKOHYaHUS TEKyIleHd mpoMexyTouHoi arrectanmud. O JnaTe W BPEeMEHU IMPOBEICHHS MEpPONPHSITHS,

coobmaeTtcs otnensHo yepe3 COO Uucturyra.

IIpu npoBenennu npomexkyTouHoii arrectauu B CJIO B dopme ycTHOro Wi MUCbMEHHOTO

oTBETa

Ha moaroroBky cTyaeHTaM BBIAEISIETCS BpeMsl B COOTBETCTBUM C OOBSBICHHBIM B Hadaie
MIPOMEKYTOYHON aTTeCTallMM periiaMeHTOM. Bo Bpems MOATOTOBKM BCE€ CTYAEHTHI JOKHBI HAXOAUTHCS B
MoJie BKIIIOUEHHBIX KaMep WX HOYTOYKOB, KOMIBIOTEPOB WM cMapThOHOB. i BU3yallbHOTO KOHTPOJIS 32
XOJIOM MOATOTOBKU JAOIMYCTUMO MPUBJIEKATh APYTHX MpernoaaBaTescii kadeapsl, pabOTHUKOB JIeKaHaTa HIIH
IPOBOJUTH IIPOMEKYTOUHYIO aTTECTALIUIO 110 IOATPYIIaM, YUCICHHOCTBIO He Oolee 9 yenoBexk.

[To oxoHYaHUU BpeMEHH, OTBEIEHHOTO Ha MOJATOTOBKY:

- B cly4yae MpPOBEIEHHs MPOMEXKYTOUHOW aTTECTallMd B YCTHOW (popMe CTyAEHTHl HauyMHAIOT
OTBEYaTh C COOJNIONEHHEM YCTAHOBJICHHOW IpErojaBaTeleM OYEPeOJHOCTHM M OTBEYAlOT Ha
JIOTIOJTHUTENbHBIE BOIIPOCHI; OLICHKA OOBSABISIETCS 110 3aBEPILIECHUH OTBETOB Ha AOTOIHUTEIbHBIE BOIPOCHL;

- B CIy4ae IPOBEIEHHs NMPOMEKYTOUYHON aTTeCTallM B MUCbMEHHON (opMe MUCbMEHHas padoTta
HaOupaeTcss CTyAGHTaMHU Ha KOMIIBIOTEPE B TEKCTOBOM DPENAKTOPE MM 3allUCHIBACTCA OT PYKH; IO
3aBEPILIEHUN CTYACHTHI COXPAHIIOT paboTy B 3JEKTPOHHOM (hopmare, yKkas3biBas B HaMMEHOBaHMHU (aiina

cBoro  (dammnmmro;  ¢ain  pasmemaercs B Moodle wiam B yare  BHICOKOH()EPEHIIUH;

[Ipu npoBenernu npomexxyrounoii arrectauuu B IOT B popme ycTHOro oTBeTa Ha TEOPETHUECKHE
BOIIPOCHI U pelIeHNs 3a1a41 (Keica) — OIleHKa COO0IIAeTCsl 3K3aMEHYEMOMY I10 3aBEPILCHHIO OTBETA.

[lpu npoBenennu mpomexxyrouHod artectarmu B JOT B ¢dopMmMe NHCEMEHHOTO OTBETa Ha
TEOpEeTHYECKHEe BOMPOCHI U pelieHus 3ajaun (Keiica) — B TeueHHWe 24 yacoB IpenojaaBaTelb MPOBEPsEeT
paboThl, BBICTABISET OIIEHKU U JOBOJUT HHPOPMAIHIO JIO CTYICHTOB.

IIpu npoBenennu npome:xkyTouHoii arrecrauun B C1O B popme TecTHpoOBaHus

1t BEITIOJTHEHWS TECTOBOTO 3aJaHMs, NPEXKIE BCEro, CIeIyeT BHUMATEIBLHO IPOYUTATH
MOCTaBJICHHBIA Bompoc. llocrme O3HAKOMIIEHHWS C BOIPOCOM CJEAYET MPHUCTYIAaTh K MPOYTECHUIO
MpeiaraeMbIX BapuaHTOB oTBeTa. HeoOXoammMo mpounTaTh BCe BAPHAHTHI U B KAUECTBE OTBETA CIICIYET
BBIOpaTh JTMOO OJMH JIMOO HECKOJILKO BEPHBIX OTBETOB, COOTBETCTBYIONIUX MTPEACTABICHHOMY 3aaHHUIO.

Ha BreImoniHeHUE TEcTa OTBOAHUTCA HE 6oinee 30 MHHYT. Ilocne BeIMoOMIHEHUS TECTA MPpOUCXOaUT

5. MeToauyeckue ykazaHus Uisl 00y4aOmMXcs M0 OCBOEHUIO AU CUHMILTUHBI
YcTHbIN onpoc. DTOT BUJ pabOThl MPEAYCMOTPEH HAa CEMUHAPCKUX 3aHATHUSIX U BKIIIOYAET B
ce0si OTBETHI Ha BOMPOCHI U OTBETHI NMPH MpOBepke 3agaHuid. CTYAEHTHI pacIpeeNnsoT B rpyIie




BOIIPOCHI M3 CIIMCKa BOIIPOCOB JJIsi OOCYX/IEHUS B IJIaHE KaXKIOr0 CEMHUHAPCKOTro 3aHsATHsA. OTBET
Ha BONPOC JOJDKEH ObITh KPAaTKUM, IO CYILECTBY M, KaK MPaBWJIO, HE MPEBBIMIAIOIINM 3-X MUHYT
MOHOJIOTMYECKOW peuu. ['0TOBUTBCS K yCTHOMY OIPOCY IO IIJIaHAM CEMHHApOB CIEAYET II0
CIIUCKY OCHOBHOM M JOIOJHUTENBHON UTEepaTypsl. OTBET CTyIeHTa IIPU MPOBEPKE MUCbMEHHOTO
JIOMAIIHETO 3aJaHUs W3 IJJaHA CEMUHAPCKOIO 3aHATHUS SBISAETCS Pa3HOBUIHOCTBIO YCTHOI'O
onpoca. Ha ceMuHapCcKuX 3aHATUAX TAaKKe NPEAYCMOTPEHBI JOIOJHUTEIBHBIE, KPOME JOMAalIHEH
paboThI, 3a1aHus, coOece0BaHKE 10 JOMOIHUTEIBHBIM BOIIPOCAM H JIOTIOJTHUTEIBHBIM 3a/1aHUSIM
Ha CEMMHAPCKUX 3aHATUAX PACCMATPUBAETCS KAaK YCTHBIN OIPOC.

TectupoBanue. [IpoBoguTcs 1o NMPONUACHHOMY JIEKCUKO-TPAMMATH4YECKOMY Marepuany B
cepelMHe CeMecTpa.

KonrtponbHas pabota — 3T0 popMa TEKyIIEero KOHTPOJIA 3HAHUW CTYAEHTOB, MPOBOAUTCS B
KOHIIE CEMECTpa, MPEACTaBISIET COOON KOMITJIEKCHBIH JIEKCUKO-TPaMMaTUYECKHH TECT.

Bonpocul ona camoxonmpons

Temvl obwezo xapaxkmepa:

» [lpodwuib n uMuUIK IpodeccCHoHata B COBpEMEHHOM MHUPE;

» KoMmMyHuKaius B riio0albHOM MHPE;

» KopmnopartusHas kynbrypa. [Ipon3BojcTBeHHbIe OTHOIICHUS. HeBepOanbHas KOMMYHHKAIIHS.

» SWOT ananu3 juis pa3BUTHS Kapbepbl U MPOPECCHOHATBHOTO POCTA.

» MexayHapoaHbIe MEpOTIPUSTHS (BBICTAaBKU, KOH(DEPEHIIUHN, CEMHUHAPBI, POPYMBI).

» OcHoBHbIE TpUHIUIBI () PEKTUBHOM MTpodeccnoHaTbHON KOMMYHHUKAUU. OCHOBBI pEUYEBOTO
sTuKeTa. BepOanbHas KOMMyHHUKAIUS: TPE3EHTALINS, PA3TrOBOP MO TeJIeOHY, IIEPETOBOPHI).

» IlucpmMeHHass KOMMyHHKANUs (I€I0BOE MHCHMO, AIEKTPOHHBIE TIOCIAHUS, CTaThs, ICCe,
aHHOTAaIMs, 0030p, Ipecc-peuns).

Ipogheccuonanvrvie memoi:

¢ IIpodeccus crenmanucra B odaactu PR.

% Texuuku npoBeaeHs SPPEKTUBHOTO HHTEPBBIO, THITBI HHTEPBBIO.

¢ D dekTUBHOCTD PadOTHI CHEIMATIKMCTA 110 PEKIIaMe U CBSI35IM C OOIIECTBEHHOCTBIO.

+* YCTaHOBJICHHE CTPATETUU MaPKETUHIOBOM KOMMYHUKAI[HH.

¢ Pexnama. Tumbl pexiiambl. Co31anue neyatHoi pekiambl. Co3/1aHUe SKPAHHOM PEKIIaMBl.

+ HoBsle cpencta menua. HCTpyKIMu 1o co3nanuto BeOcaiita. [InaHupoBanue u Harmucanue
6sora. AHaU3 NpoOJIeM U NPUHATHE PELICHUH.

¢ Hammcanue cuenapus. TeneBeaymimid.

% Xypnausr [Ipsmoii penoprax. [InanupoBanue u HanMcaHue peasbHON )KU3HEHHOW UCTOPHH.

¢ Pagmo. Peroprep. [InannpoBanue pa3imyHbIX TEM JUTS PaIiO MTPOTPaAMM.

+ ['azera. TB HOBOCTH M HOBBIE TeXHONOTHH. [ITaHMpOBaHUE U HAaNKICAaHHE TA3E€THOM CTAaThH.

Pabora co cnuckom autepatypbl. OCHOBHAsl JUTEpaTypa OCBAaUBAETCS B MOJIHOM OOBEME.
JlononmHUTENbHAS IUTEPATypa OCBaUBAETCsl Ha BEIOOp 00ydaromerocs.

6. YueOHas 1uTepaTypa u pecypcbl HH(POPMAIMOHHO-TEIeKOMMYHUKALMOHHOM CeTH
«MHTepHeT», BKJIIOYasl IepeYeHb Y4eOHO-MeTOANYeCKOro odecrnevyeHus 1Jst
CaMOCTOSITeJIbHOM Pa0doThI 00y4yaroIuXxXcs M0 AUCIUIITIHHE

6.1. Ocnosnasn numepamypa

1. AutroB B.®. Aurnmiickuii s3bik (al-B1+): yueb. mocobue ans akajgeMuyeckoro OakaigaBpuara /
B.®. Autos, B.M. Aurosa, C.B. Kagu. — 13-e u3z., ucnp. u non. — M.: M3narensctBo IOpaiit,
2019. (Cepust: VYumBepcutetsl Poccum). [Hoctym B 3BC https://www-biblio-online-
ru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-al-v1437603]

2. Kypsiea P.M. Aunrnuiickuii si361k. Buno-spemennsie ¢opmbl rinarona B 2 4. Yacte 1: yueb.
nocobue 1 akajgemuueckoro OakanaBpuara / P.M. KypseBa. — 5-e¢ u3a., ucnp. u gon. — M.:
WznarensctBo FOpaiit, 2019. (Cepus: bakamaBp. Axagemuueckuii kypc). [[octym B DBC —
https://www-biblio-onlineru.ezproxy.ranepa.ru: 2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-1-437050]

3. Kypsiea P.W. Aurnuiickuil s3bik. Buno-spemenssie ¢opmsbl raarona B 2 4. Yacts 2: yueo.
nocobue s akamemudeckoro OakanaBpuara / P.M. Kypsiea. — 3-¢ m3a., ucnp. u jgon. — M.:
NznarensctBo FOpaiit, 2019. (Cepus: bakanaBp. Axagemuueckuii kypc). [[octynm B DBC —



https://www-biblio-onlineru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-2-437051]

4. HeszopoBa I'.JI. Aurnmiickuii s3bik. ['pammaruka: yue®. mocoOue A aKaJgeMHYEeCKOTO
OakanmaBpuata / I'.Jl. HemszopoBa, I'.MI. Hukurymxkwna. — 2-¢ u3mg., uchnp. U jgom. — M.
M3narensctBo FOpaiit, 2019 (Cepusi: bakanaBp. Axagemuueckuit kypc). [Hoctyn B DbC —
https://www-biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiyyazyk-grammatika-434606]

6.2. /lononnumensnas numepamypa
1. Clandfield L. Global Pre-Intermediate. — Macmillan Publishing. — 2016 — 161p.
2. Clandfield L. Global Intermediate. — Macmillan Publishing. — 2016 — 161p.
3. Clandfield L. Global Upper Intermediate. — Macmillan Publishing. — 2016 — 161p.
4. Foley M. MyGrammarLab: Intermediate B1/B2: with key suitable for self study / M. Foley, D.
Hall. — Edinburgh Gate: Pearson, 2012. — 396 p.
5. Murphy R. English grammar in use: A self-study reference and practice book for intermediate
students: with answers / R. Murphy. — 4nd ed. — G.B.: Cambridge University Press, 2012. — 380 p.

6.3. Yueono-memoouueckoe obecneuenue camocmoamenbHoil padomuot
[Tonoxxenne 00 OpraHu3allMd CaMOCTOSTEIBHONH pPabOTHl CTYIEHTOB (peaepansbHOTO
rOCYy/IapCTBEHHOTO  OIO/KETHOTO 00pa30BaTEIbHOTO YUYPEXKACHHUS BBICHIETO 00pa3oBaHUS

«Poccuiickas akajeMusi HaApOJHOTO XO3SIMICTBA M TOCYIAapCTBEHHOM CiyxObl mipu llpesumente

Poccuiickoit ®enepanmn» (B pen. npukaza PAHXul'C or 11.05.2016 r. Ne 0116 2211).

http://www.ranepa.ru/images/docs/prikazyranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
C31Y pacnonaraer IOCTYIIOM uepe3 calT Hay4yHoil OuOmmorexm http://nwapa.spb.ru/

CJICAYIOIIMM TOIHCHBIM JIEKTPOHHBIM PECypcaMm:

Pycckoszviunvie pecypcol

DNEeKTPOHHbIE YUeOHUKHU AIIEKTPOHHO-O0nbOarnoreunoi cucremsl (ObC) «A4ubyxey

DNEeKTPOHHbIE YUeOHUKHU AIeKTPOHHO-0uOarnoreunoi cucremsl (ObC) «FOpatim»

DNEeKTPOHHBIE YUeOHUKHU AIIeKTPOHHO-0uOIroTeuHol cucreMsl (ObC) «J/lansy»

CraTby W3 TEPUOJAMYCCKUX HM3JAaHWH 10 OOIIECTBEHHBIM M TYMAaHHTAPHBIM HaykaM «Mcm-

Boio»

OHIMKIIONEINH, CIIOBAPU, CIPABOYHHUKHU « PYOpuKon»

e [lonHble TekcThl auccepTauuit U aBropedepatoB Onekmponuas bubruomexa [Huccepmayuii
PT'b

e HudopmanuonHo-npaBoBsle 6a3bl Koncyromanm nuroc, I apanm.

Anenoszvlunsie pecypcol

e EBSCO Publishing — goctyn k MynbTHANCHMIUIMHAPHBIM MOJHOTEKCTOBBIM 0a3aM JaHHBIX
pa3IMYHBIX MHPOBBIX HW3JAaTEIbCTB 1O OW3HECY, SKOHOMHKE, (HHAHCAM, OyXTalTepCKOMY
yueTy, TYMaHUTapHbIM M €CTECTBEHHBIM OOJacTAM 3HAHUMU, pedepaTam U MOTHBIM TEKCTaM
MyOIMKAIU 13 HAYYHBIX U HAYYHO-TIONYJISIPHBIX KYPHAJIOB;

e Emerald — kpymnHeiiiee MUPOBOE H3IATENBCTBO, CICIMATU3UPYIONICECS Ha DIICKTPOHHBIX
JKypHasiax W 0a3ax JaHHBIX [0 SKOHOMHKE M MEHEIKMEHTy. MMeeT craTyc OCHOBHOTO
HMCTOYHHMKA TPOo(EecCHOHATbHON HMH(pOpMaMKM JUIsl TpernojaBaresieii, uccieaoBaTeyien u
CIEINAIIMCTOB B 00JIACTH MEHEKMEHTA.

6.4. Hopmamuensle npasogvle 00KymeHn bl
HpI/I HU3YUCHUU JUCHUIIJIMHBI HOPMAaTUBHO-ITPABOBLIC TOKYMEHTBI HE UCITOJIB3YHOTCH.

6.5. Humepnem-pecypcoi

1. The Economist. http://www.economist.com/business/

2. Business Week. http://www.businessweek.com/

3. Free Management Library(SM) Complete, highly integrated library for nonprofits and for
profits.
http://www.managementhelp.org/

4. The New York Times. http://www.nytimes.com/

5. U.S. News, http://www.usnews.com/usnews/home.htm

6. Wudopmamms o MEKIYHApOIHBIX OJK3aMeHaX [0 aHTJIMHCKOMY SI3BIKY, TPOOHBIE
tecthl.http://www.exams.ru
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Kypc noarorosku k sx3ameny TOEFL. http://www.toefl.ru

CrnoBapy  aHIJIMHCKOTO fA3bIKA W APYrde pecypchl Uil HM3y4YalOUIUMX  AHTJUHWCKUU
si3bIk. http://www.study.ru

CnoBapu AHTJIMHACKOTO A3bIKA, Te3aypyc, cucrema MAIIMHHOTO
nepesoa.http://www.dictionary.com

Pecypcol u matepuansi BBC.http://www.bbc.co.uk/home/today/index.shtml

Click UK — noprain miist uzydaronmx Kynbtypy Bemukoopuranuu. http://clickuk.ru

English Online — pecypcsr 1t u3yuenus anrauiickoro si3pika.http://www.englishonline.co.uk
TESOI on-line activities - wHTepakTHBHBIC 3aJaHMs JUIS HM3YYAIOIIUX AHTIUHCKUAN SI3BIK
(oMHOS3BIYHBIC M ABYS3BIYHBIE, B TOM YHCIIE pyccKo-aHrmiickue).http://adesl.org/

ESL CAFE — mopran y1s CTYICHTOB U TIperoiaBaTelieii: rpaMMaTHKa, TECThI, HIMOMBI, CIICHT,
nepenucka u 1. http://www.eslcafe.com

English Forum — caiir s uW3y4aooumMx aHMIMACKUNA S3bIK C Pa3/ielioM JeJI0BOTO
anrimiickoro.http://www.englishforum.com

Karin's ESL PartyLand - caiit ais cryneHToB u nipenogasaresneit. http://www.eslpartyland.com
Pasnen mo anrmiickomy sI3bIKy Ha caiire OBbI JI. Mcton. http://eleaston.com

AHIIIMACKUN SA3BIK.pY TectupoBanue u MHTEPAKTUBHBIC YPOKU
anrimiickoro.http://www.english.language.ru

Ccbulky  as  WM3Y4YeHMsI aHIJIMiickoro s3pika Ha caiite HoBocuOupckoit oOnacTHOR
obpasoBarenbHoii cetu.http://www.websib.ru/noos/english/index.html

Hello-online!  (9yeKkTpoHHBI  KypHAn Ul HM3YYAROIIUMX  AHVIMACKHEA  s3BIK |
npemnoaasareneii).http://mwww.hello-online.ru

Just English — caiit yuebnoro mocodus I'ymanosoit FO.JI., Koponesoii B.A., CBenIHUKOBO
ML.JIL., Tuxomuposoii E.B mo ropumudeckomy anrimiickomy "Just English".http://www.just-
english.ru

Caiit yue6Horo nmocoous" Internet English”.http://www.oup.com/elt/internet.english

TecTsl 110 aHTIMICKOMY SA3bIKY Ha caiite Karajgor oOpa3oBarenbHbIx mporpamm.http://kop.ru
Marepuasbl 10 aHTJIMKACKOMY SI3BIKY Ha caiite About.com.http://www.about.com

N3yuenue 5 MPENOAAaBAHNE AHTJIMHACKOTO SI3BIKA Using
English.com.http://www.usingenglish.com

Ounukioneaus «bputannukay.http://www.britannica.com

CnoBapu uznatenscrBa Cambridge University Press.http://dictionary.cambridge.org

CrnoBapu u3narenbctBa Macmillan. http://www.macmillandictionary.com

CrnpaBo4HbII nopTai cioBapeu M3/1aTeNNbCTBA Oxford University
Press.http://www.askoxford.com

CnoBaps cokpamennii Acronym Finder.http://www.acronymfinder.com/

On-naiiH cioBapb KoMIbloTepHOU TepMuHoioruun Webopedia.http://www.webopedia.com/
CnoBaps cumBoi0B Symbol.com.http://www.symbols.com

Yourdictionary.com Iloprtan crnoBapell (JIMHIBUCTHYECKHE, TEPMUHOJIOTUYECKUE CIIOBapu
aHrmiickoro s3eika).http://www.yourdictionary.com

bubnuoreuno-crnpaBounblit mopran Library Spot.http://www.libraryspot.com

Tezaypycsl Ha CIIPaBOYHO-00Pa30BATEIILHOM noprae
LibrarySpot.http://www.libraryspot.com/thesauri.htm

Pecypcel s ywammxcs (¢oHeTHKa, TpaMMaTHKa, JIEKCHKa, WIHOMBI, ayAupOBaHHE,
TOBOPEHHE, THChMECHHAs pe4b, YTCHUE, JCJIOBOW AHTJIHMHUCKUI S3bIK, MEXIyHApOJIHBIC
sk3amensl TOEFL/TOEIC) u npenonasateneii (yueOHble MaTepUabl, MJIaHb YPOKOB, TECTHI U
ap.)http://www.eslgold.com

AyTEeHTUYHBIE MaTEPHAIBl — IPUMEPBI KEHCOB PEeabHBIX KOMITAHWUH, 3aaHus IO Pa3InYHbIM
acriektam OusHec-oOpazoBanus.http://www.thetimes100.co.uk

PecypcHblit Lentp WNudopmannonusle TEXHOJIOTUHU B o0yyeHHH SA3BIKY
http://www.itlt.edu.nstu.ru

TecToBBIE, CIPaBOYHBIE MaTEPHAIIBI IO AaHTIIMHCKOMY sI3bIKY http://www.study.ru/
ABC-online. Aurnwmiickuii 361K 1151 Beex http://www.abc-english-grammar.com

Lang.Ru: nHTEpHET-CIpaBOYHUK «AHTIIMICKHIA S36IK» hitp://www.lang.ru

Fluent English — o0pasoBarenbhsiii mpoekt http://www.fluent-english.ru

Native English. M3yuenue anrnuiickoro si3bika http://www.native-english.ru

School English: razera s usy4aronux anriauiickuit s3pik http://www.schoolenglish.ru
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45. Aurmuiickuii kity6 http://www.englishclub.narod.ru

46. AHrnuiickun SI3BIK.TU — BCE U1 H3yYaoIIUX AHTIIMUCKUN SI3BIK
http://www.english.language.ru

47. Aurnuiickuii s3p1k Ha HomeEnglish.ru http://www.homeenglish.ru

48. Aurnuiickuii  s3pIK:  TpoekT  HoBOCHMOMpPCKOH — OTKpHITOM  00pa3oBaTelNbHON  CETH
http://www.websib.ru/noos/english/

49. Belyun aHTIHICKUH s13bIK camocTosiTenbHo http://www.learn-english.ru

50. I'pammatuka aHrMicKoro s3bika http://www.mystudy.ru

51. Kypchl aHTAMICKOTO SI3bIKa Ui CAMOCTOSITENIbHOTO M3YUYEHHs: KOMIBIOTEpHBIE MPOTPAMMBI
http://www.english4.ru

6.6. Hnvle ucmounuku
[Ipu n3y4eHn TUCUUILIMHBI HHBIE HCTOYHUKH HE UCTIOIb3YIOTCA.

7. MarepuajabHo-TeXHH4YecKasi 0a3a, HH(OPMAIMOHHBIE TEXHOJOTHH, MPOrpaMMHOe
obecrieyeHue 1 HUHGOPMALMOHHbIE CIIPABOYHbIE CHCTEMbI

Kypc BKkitouaeT ucmnoliib3oBaHuE MporpaMMmHOro obecreueHust Microsoft Excel, Microsoft
Word, Microsoft Power Point g1 MDOATOTOBKH TEKCTOBOrO M TaOIWYHOTO MarepHaa,
rpadUueCcKUX WIUTFOCTPAIUH.

Metoabl  OOy4YeHHsT TPEANONAraldT HCIOJIb30BaHWE WH(POPMALMOHHBIX  TEXHOJIOTHU
(KOMITBIOTEPHOE TECTUPOBAHUE, IEMOHCTPAIINS MYJIbTHMEINHHBIX MAaTCPHUAIIOB).

3aneiicTBoBaHbl HTEpHET-CEPBUCHl M DJIEKTPOHHBIE PECYPCHl (IIOMCKOBBIE CHCTEMBI,
JIEKTPOHHAS MMOYTa, MPO(HECCHOHATBHBIC TEMAaTUYECKHE YaThbl U (DOPYMBI, CHCTEMBI ayauo M
BUZCO KOH(DEpCHIUH, OHJAMH SHIMKIONCINH, CIPABOYHHKH, OHOIMOTEKH, DIIECKTPOHHBIC
yueOHbIE U Y4EOHO-METOUUECKHE MAaTEPUATIBI).

Komnvromepnvie u unghopmayuonHo-KOMMYHUKAMUBHbIE CPEOCMEA.

Texnuueckue cpedocmea 06yuerus.
Taoauya 8

Ne HanmenoBanue

1. | Cneunanu3upoBaHHBIE 3ajibl AJISl MPOBEACHUS JEKIUil, 000pyI0BaHHBIE MYIbTUMEAUNHON
TEXHUKOMU, TTO3BOJISIONIEH JEMOHCTPUPOBATh MPE3EHTAIIMU M MPOCMATPUBATh KUHO U BUJIEO
MaTepUabl.

2. | Cnenmanu3upoBaHHass MeOelb W OpPrCpeACTBA: AyIAUTOPHH M KOMITBIOTEPHBIE KJIACCHI,
000pyJI0BaHHBIE MOCAI0YHBIMU MECTAMH.

3. | Texuuueckue cpeacrBa OOy4YeHMs: MEPCOHAJbHBIE KOMIIBIOTEPBI; KOMIIBIOTEPHBIE
POEKTOPBI; 3BYKOBBIE TUHAMUKH; ITPOrpaMMHbIe cpectBa MiCrosoft.
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