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1. Ilepedyenb NJIAHMPYEMBIX Pe3y/JIbTATOB 00y4eHHUsI 110 TUCHMILIMHE, COOTHECEHHBIX €
IJIAHUPYEMBbIMH Pe3yJIbTATAMH 0CBOCHHs 00pa30BaTeJbHOI MPOrpaMMbl

1.1.  Jucrummmaa b1.0.01 «MHOCTpaHHBIH S3bIK» 00€CIIeUYnBaeT OBIAACHUE CIICTYIONTUMU
KOMIIETCHIIUSAMMU:
Tabnuya 1
Kon HaumeHnoBanue Kon xoMnoneHTa HaumeHoBaHHEe KOMIOHEHTA
KOMIIETEHIIUH KOMIIETEHIINH KOMIIETEHIINH KOMIIETEHIINH
YK OC-4: CHOCOOEH OCYIIECTBIIATh YK OC-4.1 CriocoOeH 1eMOHCTPUPOBATh 3HAHUS
JICTIOBYIO KOMMYHHKAIHIO B OCHOBHBIX TIPaBHUIT SI3bIKOBOI
YCTHOW M MUCbMEHHOI KOMMYHHKAIUH
(dopmax Ha YK OC-4.2 CrnocoOeH rpaMOTHO BBICTPAaUBATh
TOCY/IapPCTBEHHOM SI3bIKE KOMMYHHUKAIIUU HA POJIHOM H
Poccuiickoit @enepanun u MHOCTPAHHOM $I3bIKE
HHOCTPaHHOM(BIX)
SI3BIKE(aX)
1.2. CTyI[CHTLI TAaK>X€ AOJIKHBI OBJIaZICTh HABBIKOM CAMOCTOATCIIBHOI'O OBJIaACHUA 3bIKOM.
Tabnuua 2
T®/ npodeccuonaibHbIe Kon
e KOMIIOHEHTA Pe3ysbTaThl 00y4eHUs
KOMIIETEHIIHH
Ha ypoBHE 3HaHMIA:
e  0a30BBIil ypOBEHb 3HAHUSI HHOCTPAHHOTO SI3bIKA.
Ha ypoBHE ymeHuUi:
YK OC'41 id OCYHICCTBJIATDH HaBUT'allUIO 1o Ppa3IMIHbIM BeG-
pecypcam, perucTpupoBaThCs Ha caiTe;
®  BJajJeTh PA3UYHBIMH METOJAMHU MOUCKA MHPOPMAIIUU B
Wuteprner (M0  KJIFOYEBBIM  CIIOBaM, C  [OMOIIBIO
KaTaJioroB);
Ha ypoBHE HABBIKOB:
® pa0oTaTh C arperaropaMu HOBOCTEH, HJIEKTPOHHBIMH
HOJMHUCKaMHU, COIIMATBHBIMU CETSIMH, (popyMaMH.
YK OC-4.2

Ha ypoBHE 3HaHMIA:

e  OOJBIION CIIOBapHBIN 3amac; BBICOKHI YpPOBEHb 3HAHHUSA
MHOCTPAHHOTO SI3BIKA.

Ha ypoBHE ymeHui:

® mucaTb TEKCTHl JHUTEPATYpPHbIM,
PEKIaMHBIM SI3BIKOM;

® pedepupoBarh, aHHOTHPOBaTb W
TEKCTBI HA UHOCTPAHHOM SI3BIKE;

[Ha ypoBHE HaBBIKOB:

®  BJIQJETh TEKCTOBBIM PEIAKTOPOM.

TEXHHUYCCKUM Hu

MOIU(UIIPOBATH,

2. O0beM U MeCTO THCHMILIMHBI B CTPYKTYpe 00pa3oBaTeIbHOIi MPOrpaMMbl

O0bem aucnumauHbl. OOIIas TPYAOEMKOCTh IMCHUIUIMHBI cOCTaBisieT 15 3adeTHBIX
enunul, 540 akagem. yaca, 405 acTpoHOM.4acoB.
JII/ICHI/IHJ'II/IHa pean3yeTcd YaCTU4YHO C IMPUMCHCHHUEM JUCTAHIITMOHHBIX O6paSOBaTCHBHBIX

texHoyoruit (nanee — J10T)



Tabnuua 3

Bun paboTst

TpynoeMKocTh
(B akajieM.yacax/acTp 4acax)

OGimast TpyI0EMKOCTh 540/405
KonTtaktHas paboTa ¢ mpenogaBareneM 344/258
Jlexnun -
[pakTHYeCKHe 3aHSITHS 336/252
KoHncynsTanu 8/6
CamocrosiTenpHas pabora 124/93
KonTpois 72/54

DOpMBI TEKYIIETO KOHTPOJIS

[TpakTHdyeckne KOHTPOJIBHBIE 3aJaHus], TECTUPOBAHHE,
YCTHBIN OIIpOC, KeHC-3aJaHusI

®opMa MPOMEKYTOUHOM aTTECTALUU

3auer c oneHkoi — 1, 3 cemecTpsl, PK3aMeH —
2,4 cemecTp

Mecto aucuumiaudbl. ucnumamaa b1.0.01

«MIHOCTpaHHBIN A3BIK» OTHOCHUTCS K

JUCLUIIMHAM 0a30BOM uyacth W um3ydaercs B 1, 2, 3 u 4 cemectpax. M3ydeHue naHHOM
JTUCITUTIMHBI OCHOBBIBacTCSI Ha 0a3e MpeabLIyIIero ypoBHS oOpa3oBaHUs (Kypc MOJTHOTO
obmero obOpazoBanusi). Ha sTom srame oOy4eHHsS OCYIIECTBIISIETCS OOIIas MOATOTOBKA IIO
AHTJIMICKOMY S3BIKY, TO3BOJISIIOINAS PEIIaTh 3aJadyd MEXIMYHOCTHOTO W MEXKYJIbTYPHOTO
oOuienus. BxogHol ypoBeHb BlaJieHHs] HHOCTPAHHBIM S3bIKOM Ha JAHHOM 3Tare cocrasiser Bl
(moporoBeIit ypoBeHb). OO0mmias TpyJOEMKOCTh AUCIUIUIMHBI MO3BOJISET JOCTUYb YpOoBHS B2
(TIOpOroOBbIN MPOABUHYTHIA YPOBEHB) MO OKOHYAHUU Kypca. Colep:kaHue NaHHOM TUCIUTUINHBI
SBJISICTCSI OCHOBOW JUIsl M3YYEHHs JMCIMIUIMH, TMPENOJaBacMbIX Ha AHTJIMMCKOM SI3BIKE Ha
MOCIEAYIOMX Kypcax, M [UIsl CaMOCTOSITEIbHONW paboThl C HCTOYHUKAMHU JIUTEPATYPHI,
MPEACTABICHHBIMA AHTJIOSI3BIYHBIMA ABTOPAMHU. 3HAHUS, IOJIYYEHHbIE B XOJI€ U3y4YEHUS
JTUCIUIUIMHBI, WCHONB3YIOTCA CTYJEHTAMH IPU BBINOJIHEHUU KYPCOBBIX padOT, BBITYCKHOM
KB (PUKAIIMOHHON pabOTHI.
OcBoeHMe KOMITETEHIIMN TOTOBUT 00YUaIOIIErocs K PelIeHUI0 MPOEKTHOT O THIIA 3a/1a4 B OyayIien
pohecCuOHATILHON e TENbHOCTH.

3. Conep:kaHue ¥ CTPYKTYpPa JMCHUILIHHBI
3.1. CTpykTypa IMCUHILTHHBI
Ounas ¢opma 00yueHust

Taonuua 4
Obvem ducyunaunsl (Mo0yas), ac. Dopma
Konmakmnas paboma obyuarowuxcs ¢ meKywezo
npenooasamenem KOHMPOIs
Haumenosanue mem 10 8UOAM YYEOHbIX 3aHAMUL ycnesaem
Ne n/n ocmu™,
(pazoenos) Bcezo CPO
JIPJIO npomesicy
JI/AOT T 113/10T | K KCP MoyHOU
ammecma
yuu
T***/
Tema 1 SI3BIK ¥ KyTBTYpA. 29 18 11 VO*
Tema 2 JKu3Hb U cka3ka. 27 16 11 YO*
Tena 3 MupoBele  0COOEHHOCTH 30 18 12 VO*
IO OJIBI.
* *
Tema 4 Jpy3bs 1 HE3HAKOMITBI. 28 16 12 yo*,ffg
T***/
Tema5 | 3akoH M IOPAIOK. 28 16 12 VO*
Koncynprarus 2/1,5 2
TIpoMeKyTOUHAs aTTeCTAIUS 3a4eT C OLEHKOM:




Obvem Jucyunaunvl (Mo0yJs), Hac. Dopma
Konmakmnas paboma obyuarowuxcs ¢ meKywezo
npenooasamenem KOHMPOJIs
H 10 8UOAM YUEOHbIX 3AHAMUL ycnesaem
aumeHosanue mem o
Ne n/n ocmu’
(pasoenos) Bcezo CPO
JIP/[TO npomedcy
JI/AOT T 113/I10T | K Kcp mouHou
ammecma
yuu
Bcezo 6 Icemecmpe 14471 84/63 21,5 58/44 Sauem ¢
08 OUeHKOU
Tema 6 BusyanpHoe u ciayxoBoe 23 18 5 VO*
BOCIIPUSITHE.
Tema 7 Crpoc ¥ IpeyIoKeHHE. 21 16 5 YO*
Tema 8 HoBsoe u 3a051TOE. 22 18 4 YO*
* *
Tema 9 JI1000Bb ¥ HEHABUCT. 20 16 4 YO*’{’IS 3
T***/
Tema 10 | 3aKOHBI KU3HH. 20 16 4 VO*
Koncynsrarmun 2/1,5 2
Konrpous ¢/p 36/27
Bcezo 60 2 cemecmpe 1‘(1)?3/1 84/63 2115 22/17 | Dk3amen
Tema 11 | Moe cemeliHOe APEBO. 23 18 5 YO*
Tema 12 | XKu3Hb Kak OHa €CTb. 21 16 5 YO*
* kk
Tema 13 | Okpyxaromas cpena. 22 18 4 Yo ,{53
Tema 14 | 3aramounsie MecTa. 20 16 4 YO*/ TH**
Tema 15 | O 20 16 2 4 yor
eMa TLBL U JETH. TK3**
3adeT ¢ OIEHKOM:
[IpomexyTouHast aTTecTaius
*
Bcezo ¢ 3 cemecmpe 108/8 84/63 L5 2 22/17 Sauem ¢
1 OUEHKOI
Tema 16 | Cuna neser. 23 18 5 YO*
Tema 17 | Cuna pexnamsl. 21 16 5 YO*
% %
Tema 18 | AmepukaHCcKas MeUTa. 22 18 4 VO*’&G
*
Tema 19 Kuzup B 0O0IBIIOM 20 16 4 YS**/
ropoJe. T
Pons 1omopa B Hamiel YO*/
Tema 20 H3HIL 20 16 4 e
Koncynpramuu 2
36/ DK3aMeH:.
[IpomexyTouyHas aTTecTanus 27
Kontpous ¢/p 36/27
Bcezo 6 4 cemecmpe 114048/ 84/63 2115 22/17 | Dk3amen
*
Hroro 540/4 336/252 8/6 2 124/9
05 3
YO* — ycTHBII ornpoc
[MK3** — npakTuyeckne KOHTPOJIbHBIC 3aJaHUS
T*** — recTupoBanue
K3**** _ gefic-3amanus
IIpumeuanue:
JI-  3aHATHS JNEKIMOHHOrO Tuna (JIEKIMM ¥ HWHbIe ydueOHbIE 3aHATHS, [PEIyCMATPUBAIOIIHE

MPEUMYIIECTBEHHYIO Mepeaady y4eOHOH HHGOpMAaIMK IeIarorHYecKIMHA PaOOTHUKAMH OpraHH3alud W (WJIH)
JUIIaMH, TPHUBICKACMBIMHE OpraHU3allUel K pealu3alid o0pa3oBaTeIbHBIX MNPOTPaMM HAa HWHBIX YCIOBHSX,

oby4Jaromumces);

JIP- maGopatopHble paboThI (BHII 3aHATHH CEMHHAPCKOTO THIIA);
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13- mpakTrdeckue 3aHATHS (BHIBI 3aHITHIA CEMUHAPCKOTO THTIA 32 HCKIIIOUYEHUEM JIA0OpaTOPHBIX padoT);
KCP- uwamuBuayanpHas paboTa OOyYarOIIMUXCS C TENarorHdeCKMMH paOOTHUKAMH OpTaHM3aliv W (WIJIH)
JMLAMH, TPUBJICKAEMbIMH OpraHH3allMell K pealn3alnd 00pa3oBaTelIbHBIX MPOTPaMM Ha HHBIX YCIOBUSX (B TOM
YHCIIe UHMBU1YaIbHbIC KOHCYJIbTALUH);
JOT- 3ausTHs1, IPOBOJUMBIC C IPUMEHEHHUEM JUCTAHIIMOHHBIX 00Pa30BATENbHBIX TEXHOJIOIHH, B TOM YHCIIE C
NPUMEHEHNEM BUPTYAJIbHBIX aHAJIOTOB IPO(ECCHOHATILHON AeSTEIbHOCTH;
CPO- camocrosiTenbHas padoTa, ocyliecTsiseMas 0e3 y4acTHs NeJarornieckux pabOTHHKOB OpraHU3aluy U
(vm) JML, MPUBJIEKaeMbIX OpraHU3alrel K pean3aiyy o0pa3oBaTebHBIX IPOrPaMM Ha HHBIX YCIOBUSIX.
*[Ipn peanu3anum JUCHUIVIMHBI ¢ wucnoab3oBanueM JIOT mnpenogaBaTeab camMoCTOSITEIbHO
aganTupyet ¢popMy TeKyIero KOHTpoJisi, YKa3aHHOT0 B Ta0JIHIe, K CHCTeMe TUCTAHIHOHHOTO 00yYeHust
Hdoctym K cucTeMe AMCTAHIMOHHBIX O00pa30BaTENbHBIX TEXHOJOTHH  OCYIIECTBISIETCS — KaKIbIM
00yJaromuMcs cCaMOCTOSITEIBHO C TI000T0 YCTPOUCTBA, U TOM YHCIIe Ha mopTaie: https://sziu-de.ranepa.ru/. ITapons u
JIOTUH K JIMYHOMY KaOHWHETy / IPO(DUITIO IPEOCTABISAETCS CTYICHTY B ICKaHATE.

3.2. Coodepicanue oucyuniunl
Tema 1. A3vix u kynemypa.
S3pIkM W KynbTypel Mupa. Pa3HooOpasue BapumaHTOB aHIIIMICKOro s3bika. OmmcaHue MecT.
IIpuBercTBHE Ha pa3HbIX sA3bIKax. HacTosmee npoctoe BpeMsa. Hacrosimee qinrensHoe Bpems
Tema 2. 2Kuznuw u ckaska.
Jlerengapubie Mecta. ['opojackue nerenapl. MuctTuueckue coOBITUS U X peajbHble 00BSCHEHUS.
Coznanue ckasku. [Ipomenmiee npocroe BpeMs U IPOLIEIIEE 3aBEPLIEHHOE BPEMSL.
Tema 3. Mupossie ocobennocmu no2ooul.
Wcrounuku >Hepruu, aapbTepHaTHUBHAA 3Heprusa. Knumaruueckue 30HbI. OCOOCHHOCTH KIMMATa.
Kapa u xomox.
Tema 4. /lpy3vs u nesnaxomywi.
Hpy3bs u HezHakomble moau. [lonyruuku B myremectBusix. Kak Haxonuts apyseil. Hacrosimee
COBEPLIECHHOE BPEMsI U MTPOLIEIIEE IPOCTOE BPEMS.
Tema 5. 3axon u nopsoox.
3akoHbI pa3uuHbIX npodeccuii u cdep. bropokpaTudeckue mporeaypbl. 3a4eM HYKEH 3aKOH H
nopsAa0K. MoanbHbIe IJIaroiibl O 3HAYeHHEM 00s3aTeIbHOCTH. POPMBI MOAANIBHBIX TJIAr0JIOB B
npoulenneM BpeMenu. Hacrosiiee coBepiieHHOE IPOCTOE U JJINTEIBHOE BPEMSL.
Tema 6. BusyanvHoe u ciyxogoe ocnpusimue.
BusyaneHblii u ciyxoBod oOman. LlBerta, ¢opmbl, neictBus. [laccuBHBIN 3amor, apTHUKIM.
KocseHnHas peus.
Tema 7. Cnpoc u npednodicerue.
Crnpoc u mpenyoxkeHue. 3aKOHbI phIHKA. Y AOBIETBOpEHUE HamuX HYXI. Kak 3apaborars JeHer.
Hcuucnsiemble 1 HEUCUUCTsIEMbIE UMEHA CYIIECTBUTENbHBIC. [[prIaTouHble mpeioxKeHus.
Tema 8. Hosoe u 3abvimoe.
Kocmuueckue myrtemectBusi B mpouioM U Oynymiem. CiydailHble OTKPBITHSA, MEPEBEPHYBIINE
MUp. Y CIIOBHBIE IPEATIOKEHHS BTOPOTO U TPETHETO THUIIA.
Tema 9. JI10606b u Henasucmo.
JIto60Bb U HeHaBHUCTb. KynbTypHBIE cTepeoTHrnbl. M3BecTHbIE MCTOpPHUM JIOOBU U HEHABUCTU B
HUCTOPUM U JIUTEPATYPHBIX TpousBeneHusx. KoHkypeHnus B ciopTUBHOM Mmupe. MHUHUTUB U
repyHIuN.
Tema 10. 3axomnvl HcusHu.
[IpaznHOBaHUME AHS POXKIEHUSA B PA3IMUHBIX CTpaHaX M KynbTypax. Pa3znuunHble npa3aHUKU.
Onucanne Hanbosee BaXKHBIX HAIMOHAIBHBIX MPA3THUKOB U COOBITHH. 3BeCTHBIEC MpoOIIaTbHbIE
peun. Bo3BpaTHbIE MECTOMMEHMUSI.
Tema 11. Moe cemeiinoe opeso.
Mos cembst 1 Moe ceMeiiHoe npeBo. ['opoa, B koTopoMm MbI kuBeM. JInduHble 1ienu Ha Oymayiiee.
[ToBTOp BCEX HACTOSIINX U OYIYIINX BPEMEH.
Tema 12. Kusnb kak ona ecme.



XKwuznup, codwrtus. [Ipupona npasasl. Hyxxna nu ona Bceraa. JIoxs Bo criacenne. OmnpeesieHHbIN
apTUKIIb.

Tema 13. Oxpyorcarowas cpeoa.

Oxonorusi. OKeaHbl W MOpPS, UX COCTOSSHME Ha CEroAHsSHUM MomeHT. Ilopsmoxk wumeH
MpUIaraTeabHbIX B aHTIMICKOM MPEAIOKESHHUH.

Tema 14. 3acadounvie mecma.

TauHCTBEHHBIE W 3araJioyHble MecTa Mupa. YenoBeK-HEBHAMMKA: IIpaBlJa WJIM BbIIyMKa.
[Tpomeniiee coBepiieHHOE U MPOUIEAIIee COBEPIIEHHO-IIUTeNbHOe BpeMs. [laccuBHbIil 3aior.
Mo anbHbI€ 1aroJbl B IPOILIOM.

Tema 15. Omywt u oemu.

[IpoOnemMbl OTLIOB M JAeTeH, poAUTENHCTBO. llojOKUTENbHBIE U OTPUIATEIBHBIE CTOPOHBI.
CniocoObl onucaHus HACTOSIIIUX U MPOLUIBIX IPUBBIYEK.

Tema 16. Cuna Oenee.

PaGotatot nm motepen. [Ipoctas s3xoHOMEKa Jy1st BceX. [TaccuBHBIN 3aorT.

Tema 17. Cuna pexnrameoi.

Xopomuii pexiiaMubIi ciiorad. CriocoObl mpuBJieueHUss BHUMaHus. KocBeHHas peub.

Tema 18. Amepukanckas meuma.

AMepHKaHCKas MeuTa. Y CIIOBHBIE MTPEATIOKEHUSI.

Tema 19. Kuznb 6 6onbuiom copooe.

Kuzup B OosbllioM ropojie: putTM, ctpecc, HebockpeObl. dpa3oBsie rnaroisl. Hennyunsie hopMbl
rjiarosna.

Tema 20. Ponv tomopa 6 Haweti HCcusHu.

Hayka o cnezax m cmexe. M3BecTHble MUPOBBIE KOMEIWWHBIC NPEICTABICHUS W KOMHUKH.
[Tpunatounsie npennoxenus. [Ipuyactue.

4. MaTtepuaJibl TEKYIIEro KOHTPOJISI YCIIeBA€MOCTH 00yUaIoIMXcsi
4.1. B xone peanmuzaruu gucnuiuinabel b10.01 «MHOCTpaHHBIN S3BIK» HCIOJIB3YIOTCS
CIEeNyIIHUuEe METOObl TEKYIHIEro KOHTPOJIS yCHNEBAaEeMOCTH OOydYalIMUXCH:

Tema 3aHATHSA Metoabl TeKyLero KOHTPoJisi
ycreBaeMoCTH
Tewma | SI3BIK ¥ KyIBTYpA. T***/ YO*
Tema 2 ’Ku3nb 1 ckaska. YO*
Tewma 3 MupoBsie 0COOEHHOCTH TOTOBI. yO*
Tema 4 Jpy3bs U HE3HAKOMIIBL. YO*/K3****
Tema S 3aKOoH U NOPSIOK. T***/ YO*
Tema 6 BusyansHoe U cIyX0BO€ BOCIPUSITHE. YO/CP
Tema 7 Crpoc ¥ npeaIoKeHHe. YO*
Tema 8 Hogoe u 3a65ITOE. YO*
Tema 9 JIro00Bb ¥ HEHABUCTb. YO*
Tema 10 | 3aKOHBI XKH3HU. YO*/K3****
Tema 11 | Moe cemeliHOe ApeBO. T***/ YO*
Tema 12 | XKu3Hb Kak OHa eCTb. YO*
Tema 13 | Oxpyxaromas cpena. YO*
Tema 14 | 3arasouHsle MecTa. YO*/K3****
Tema 15 | Otusl 1 getu. YO*/ TH**
Tema 16 | Cuna neHer. YO*/ TIK3**
Tema 17 | Cuia pexnamsl. YO*
Tema 18 | AmepukaHckas Medra. yO*
Tema 19 | XXusHb B 60bIIOM TOpOJIE. YO*[K3****
Tema 20 | Ponp romopa B HaleH xKU3HU. YO* [/ T***
YO* / NMK3***

YO* — ycTHBIN orpoc

[TK3** — mpakTrueckre KOHTPOIHHBIC 3aTaHHS

T*** — TecTtupoBaHue




K3**** _ gefic-3amanus

4. 2. TunoBbie MaTEPHAJIbI TEKYIIETr0 KOHTPOJISI YCIIEBAEMOCTH 00y4a0IIUXCSH

Ilpumepwr 6onpocos 01a ycmuozo onpoca:
OO0m1re pa3roBOPHBIC TEMBI:

e Who are you? What are you? Where are you from? Whom do you live with?
What are your priorities like? What do you like doing?
What is verbal communication and its main function?
What types of oral presentations do you know? Give the presentation of your portfolio.
What are the basic elements of effective communication?

e Give the example of the Phone conversation?
O6mmas u npodeccruoHaabHas rpaMMaTHKA:

e How many tenses are there in English and what do
we need them for?
When do we use possessive, absolute and object pronouns?
Common and personal, countable and uncountable nouns.
How do we use numeral words such as: some /any, much /many, few/ little?
What’s the difference between comparative and superlative adjectives and adverbs?
When do we use real and unreal conditionals?
How to use reported speech for conversations?
What is Gerund?
When do we use Infinitive or Gerund?
Are there any variants of using Modal verbs?
How to construct Reported question? Give the examples of Phrasal verbs in proverbs.
Forms of Adverbs?
[IpodeccnonabHBIC TEMBI.
How to tell about occupations?
Corporative specialists and their duties.
Building one’s image to match a profile. Human Image in the modern world.
PR specialist job description, desired skills, expertise and essential qualities.
TV news: current technologies.
Newspaper: types, design.
An Air report. How to plan and to write a real Live story?
The definition of a corporate culture. Corporate culture’s impact on work relations. Non-
verbal communication tools to be used by a journalist / anchor.
Interview strategies and techniques.

e Adbvertising principles. Types of advertisements. Marketing concept. Marketing mix.

Marketing research and strategies.

¢ Role of international events, and their specific

o Features. Covering international events. Participating in international events. Networking.
ITncemennas KOMMyHI/IKaIII/IH:
Curriculum Vitae.
Cover Letter.
Article. Essay.
Annotations. Review. Press- release.
SWOT as a major evaluating tool. SWOT in career developing: identifying and exposing
one’s strengths, covering one’ weaknesses.



e Types of interviews. Interview strategies and techniques. Evaluating a PR specialist
performance

Ipumepvr mecmosuix 3a0anuii (memot 5, 10, 14, 19)
1. I'pammaTuueckuii Tect. [Ipumep:
- What ... when | saw you?
l. you did
2.did you do
3.were you doing
4.did you
2. Jlexcuueckwuii Tect. [Ipumep:
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret
3. Tect Ha BiageHue npodecCuoHANBHOM JIeKCUKOM. [Ipumep:
- A contract guarantees that the ... contained in it will be fulfilled .
1. negotiations
2. obligations
3. transactions
4. TecT Ha IPOBEPKY PEYEBOr0 ITUKETA U Pa3rOBOPHON npakTuku. [Ipumep:
- How are you feeling?
— | am very tired.
1. —Also me
2.—Soam .
3. —For me the same.
- Why are you so nervous?
— | am taking my driving test today.
1. —Good chance!
2. —Good luck!
3. —Best regards!
- How big is your group?
1. —Them are seven.
2. —We are seven.

3. —It is seven people.
5. Tect Ha mPOBEPKY LUETOCTHOI'O BOCHPUATHS CENUATBHOTO TekcTa. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental activities
as they affect the community , ranging from policy formulation to carrying out the day-to-day
duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil servant is
first and foremost to the minister of the Crown who is in charge of the department in which he or
she is serving.
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Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil sevants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice has
a long history. Special advisers are usually paid from public funds, but they are not permanent
officials and their appointments finish when the Government's term of office ends, or when their
minister moves to a different department or leaves the Government.

Answer these questions:

1. What are the functions of the Civil Service?

2. What does the term 'Crown’ mean in this article?

How are the executive powers exercised?

3. Whom does the Civil Service serve?

4. Whom does an individual civil servant report to in his /her day-to-day work?
5. How are civil servants recruited and promoted?

6. Does the staff leave the department when the Minister resigns?

7. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

6. TecT Ha IPOBEPKY IEITOCTHOTO BOCIIPUATUS TEKCTA HA OOIINE TEMBI.

ITpumep: Read the text.

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are
all stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average business person often has no time to
sit down and think the answers over. But if you want to survive, you have to know how to cope
with stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day.
Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that stress
at work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
. One way to keep fitisto ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................

. symptoms of stress.

. hot very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................

W W NDNEFEPDNOWDN PP P
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1. have a drink.

2. take up some hobby.

3. try to forget stressful situations.

4. If you follow this new action plan, ..........c.ccccue.e..
1. you will become very rich.

2. you will manage to cope with stress.

3. you will be laughing all the time.

Ipaxmuueckue konmponvhwvie 3adanus (memor 15, 20)

I. Open the brackets using the proper tense and translate the sentence.

. This college (train) civil servants since 2001.

. They (argue) about the merger when he suddenly (lose) his temper.

. They (discuss) the new project for three hours.

. Management (introduce) a new system of rewards a month ago.

. Unfortunately, 1 (not finish) the report yet.

. I think it (take) us a month to study this problem.

. Things are not so good at work. The company (lose) money.

. When he was young he (work) 12 hours a day.

. They (complete) the major reorganization by the next year.

10. I suddenly remembered that I (forget) my keys.

I1. Insert some, any, no and their derivatives and translate the sentence.
1. You can use ... reference materials you find interesting.

2. ... organizations are responsive to our needs and ... are not.

3. You can hardly fins a manager who has ... problems.

4. ... type of responsibility can be a burden to ... people.

5. These documents are ... in his office.

I11. Translate the sentences into English.

1. MHuorue JJFOAX HE OCO3HAKOT BIMUAHUC OpFaHI/I3aLIHI>'I Ha UX IMOBCACHUC.

O© 00 NO Ol & W N -

2. Kak TOJNBKO MBI BEISICHUM JAcTalll, MbI COO6HII/IM BaM.

3.PykoBozicTBO TOIBKO UTO pazpaboTaio HOBYIO CUCTEMY BO3HArpakJIEHUH.

4. Hamre BOCHPUATUC, OTHOIICHHA, HEHHOCTU IMOCTOSAHHO U3MCHAIOTCA.

5. OHu yxe 00CcyInIN yCcIoBHS TUIaTeXa U MOCTABOK, KOT/1a IPUObUT UX IOPHCT.

IV. Fill in the gaps by choosing the proper word.
Performance drives satisfaction.

The relationship between how 1) _ a person is with their job and their actual job
performance is open to discussion and debate. You see, it's hard 2) _ those two aspects
primarily because when people are asked if they get job satisfaction from

3) ___ at ABC Company, a certain percentage will say yes just because they think if they
say no, there could be a negative consequence. After all, if you tell your boss you are not satisfied
with your job, what if his reply 4) _ "Then | guess you better leave'? Thus, while we understand
there is a correlation between satisfaction and performance, it's hard to definitively nail it down
without some sort of survey error 5) _ present.

One thing is certain: There are two basic views of satisfaction and performance, and they
6) __ to one another. One believes that satisfaction leads to performance, while the other believes
performance leads to satisfaction. In effect, we are saying if someone is happy with their job they
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7) ___ better, but in order to be satisfied, they have to perform in their job to get that satisfaction.
It is somewhat of a revolving door, and again, it is hard 8) _ between whether satisfaction drives
performance or if performance 9) __ satisfaction.

1. a) to satisfy b) satisfied c) satisfies

2. a) to correlate b) correlate c) correlates

3. a) working b) works c) work

4. a) was b) will be c) is

5. a) is b) being c) to be

6. a) are inverted b) are invert c) are inverting

7. a) performed b) perform c) will perform

8. a) distinguished b) to distinguish c) distinguishing
9. a) drives b) driving c) driven

Keiic-3a0anus (memwi4, 9, 13, 18)
3aganue: IPeIOKUTE CBOM BAPHAHT PEIIEHUS CUTYalllH, 3allUTHTE CBOIO TOYKY 3PCHHSL.

3ananue 1. Keiic-3amaua: Books and Reading in Society

Kuauru u O01iecTBo

1. IloaroroButenbHbIN 3Tan. Beeaenue. OpranuzanuonHas 4acTh. Brimaya kerica.

PaGora B mapax mapsl. [IpounTaiiTe 3HAMEHUTBHIE BBIICPKKU M TMOCIOBUIBI M3 PaA3IUYHBIX
HpOHBBeHeHHﬁ, O6cy,ZLI/ITe, HCIIOJIb3YA KIIMIIC COIJIaCHs, pa3HOrIaCus. HOCTapaﬁTeCB OTBETUTH HaA
YKa3aHHOC MHCHUC HUJIN y6e)KIIeHI/IGZ

Pair work. Make up and act out a dialogue. (Use the chiches of agreement, disagreement and
reacting to opinion or persuasion):

"A man ought to read just as inclination leads him; for what he reads as a task will do him little
good."

(Samuel Johnson)

"No furniture is so charming as books, even if you never open them and read a single word."
(Sydney Smith)

"Books and friends should be few but good."

(a proverb)

Knwuie cornacus/pasHoriacust

Language to use to show understanding/agreement on a point:

| agree with you on that point.

That's a fair suggestion.

So what you're saying is that you...

In other words, you feel that...

You have a strong point there.

I think we can both agree that...

I don't see any problem with/harm in that.

I understand where you're coming from; however, ...

I'm prepared to compromise, but...

The way | look at it...

If you look at it from my point of view...

I'm afraid | had something different in mind.

That's not exactly how I look at it.

From my perspective...

2. O3nakomuTenbHbIN dTam. [Ipobiema.

2.1 Beenenue B npobaemy. O3HaKOMIJICHHE C HOBBIMU CIIOBaMU Kefica.

BBenenue peueBoro Marepuaia

1. Categorization: Children's and adult's books; travel books and biography; romantic and
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historical novels; crimef/thrillers; detective stories; war/adventure; science fiction/fantasy; literary
fiction and genre fiction; pulp fiction.

Absorbing; adult; amusing; controversial; dense; depressing; delightful; dirty; disturbing; dull;
fascinating; gripping; moralistic; nasty; obscene; outrageous; profound; whimsical;

2. Books and their parts: paperback and hardback; binding; cover; spine; jacket; title; epigraph;
preface; the contents list; fly leaf; bookplate; blurb; a beautifully printed book; a tome bound in
leather/with gilt edges; a volume with a broken binding; a book with dense print/with loose
pages; a well-thumbed book.

3. Reading habits: to form a reading habit early in life; to read
silently/incessantly/greedily/laboriously; to read curled up in a chair; to read a child/oneself to
sleep; to make good bed-time reading; to be lost/absorbed in a book; to devour books; to dip
into/pore over/thumb through a book; to browse through newspapers and periodicals; to
scan/skim a magazine; a bookworm; a keen reader.

4. Library facilities: reading rooms and reference sections; the subject/author/title/on-line
catalogue; the enquiry desk; computer assisted reference, service; to borrow/renew/loan books,
CDs and video tapes; rare books; to keep books that are overdue; books vulnerable to theft; to
suspend one's membership; to be banned from the library.

Pabota B rpynmne. [locrapaiitech 00CYyIUTh MPEUMYIECTBA U HEIOCTATKU YTCHHS JETEKTUBHBIX
POMaHOB. I/ICHOHBBYﬁTe JICKCHKY I10 TEMC.

Group work. Work in groups of three or four to discuss the pros and cons of reading detective
novels. Use the topical vocabulary.

Consider the following:

"It has been estimated that only 3 percent of the population in Britain read such classics as Charles
Dickens or Jane Austen; Agatha Christie's novels have sold more than 300 million copies."
(Longman Britain Explored)

"As thoughtful citizens we are hemmed in now by gigantic problems that appear as insoluble as
they are menacing, so how pleasant it is to take an hour or two off to consider only the problem of
the body that locked itself in its study and then used the telephone..."

(J.B. Priestley)

"There is nothing either good or bad but thinking makes it so."”

(W.Shakespeare)

"The world loves a spice of wickedness."

(H. Longfellow)

"The crime novel is developing moral equivalency: unpleasant detectives and charismatic
criminals.”

(The Guardian, Oct. 8 1997)

"If the question "Wither Fiction?" is raised, the novelist will have to make up his mind which side
he is on. Is he to write: "She was a beautiful woman, witty, clever, cultivated, sympathetic,
charming, but, alas, she was a murderess? Or is he to write: "She was a beautiful woman, witty,
clever, etc., and to crown it all, was a murderess™?

(L.P. Hartley)

AHanUTHYECKUI dTaIl.

3.1 BoBneuenue B aHaIM3 peajbHON CUTyalluu, BHIOOP ONTHUMAJIbHOM (OPMBI MPENOIHECEHUs
Marepuana st o3HakomuieHus. PaGorta rpynmamu. HaxoskneHue pemieHust Jyisi MOCTaBICHHOM
3a/1a4M.

3.2. BoibepuTte nsath HoMuHaHTOB Ha Ockap «Jlyumas kaura ['ona». O6¢cynuTe B rpymnmnax.

Group work. Choose five nominees for Oscar “The best book of the year”. Discuss them.
WtoroBslii aTan (mpe3eHTalus rpynnoBbIX pelIeHnit).

HpeI[CTaBI/ITB 1 000CHOBATH peImICHuC / BBIBOJIBI I'PYIIIIBI 11O Keﬁcy.

Conclusion. Presentation of group decision.

3ananue 2. Keiic-3amaua: Traveling. How to organize a business trip
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[TyremectBue. Opranusanusi KOMaHIUPOBKH

IToaroroBuTensHEI dTaml. BBenenue:

O6c¢cynute npoOsieMbl U TPYIHOCTH, ¢ KOTOPHIMH MOKHO CTOJIKHYTBCS BO BpEMsI OpraHM3aluu U
npeObIBaHMS B KOMaHIUPOBKE.

A specialist travel agent has to work hard to retain a key client.

2) O3nakoMuTenbHbIHN dTamn. [Ipobiema:

BoBieuenne B aHaiM3 pealbHOM CHUTyalWMd, BbIOOp ONTHMAIbHOH (HDOPMBI MPENOJHECEHUS
MaTepuaia Jisa o3HakoMJieHus. PaGora B mapax. Pacnpenenenue poseir. HaxoxaeHue pereHus
JUJISl IOCTaBJICHHOM 3a/1a4uM.

2.1 I'maBa xommannu Travel at NeoTech 3BoHuT crienmanucty mo paboTe ¢ KIHMEHTaMU KOMITAaHHH
BTS, uro0bI opranu3oBaTh BCTpedy Ui 0OCYKICHHS MPOOJieM, ¢ KOTOPHIMH OH CTOJIKHYJICS BO
BpEMA KOMaHIUPOBKH. HpeI[CTaBBTe BapuaHT JuaJiora.

The Head of Travel at NeoTech phones the Account Manager of BTS to set up a meeting, so that
they can discuss the problems that executives have had while on business trips.

In pairs. role-play the telephone conversation to set up the meeting.

2.2 Pabora B mapax. I/IsquTe paciucaHue, COCTaBbTEC AHWAJIOr, HA3HAYbTE BCTPEUY CICHHUATIUCTA
1o pabore ¢ knmueHTamu komnanuu BTS u riaBa komnanun Travel at NeoTech.

Student A:

You are Head of Travel at NeoTech.

You want to arrange a suitable time for a meeting with the Account Manager of BTS. Here is
your diary for the week:

Morning | Afternoon
Monday All day at exhibition
Tuesday Free Appointment at dentist 2 p.m.
Wednesday Meeting Free after 1 p.m.
Thursday Training session all day and early evening
Friday Correspondence + interviews | Free after 2 p.m.

Student B:

You are the Account Manager for BTS.

You agree to a meeting with NeoTech's Head ofTravel. Suggest that you meet at NeoTech's head
office. Here is your diary for next week.

Morning | Afternoon

Monday All-day meeting to discuss new business developments

Tuesday Presentation to the Board of Directors. You may be available late in the afternoon,
after 5 p.m.

Wednesday | All-day meetings with clients

Thursday | Medical check-up Free

Friday Writing a report Flight to New York 6 p.m.

Heo0OxonuMpble Kinile ¥ BbIPAKEHUS:
Answering the phone::

Hello, Mr. Smith speaking.

Good morning, BTS Ltd.

Making a contact

I'd like to speak to Martin Krause, please.
Could I have the sales department,
please?

Identifying Yourself

This is / My name's Mr. Smith

Mr. Smith speaking

Stating your Purpose

I'm calling about ...
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The reason I'm

calling is ...

Making arrangements

Could we meet on Monday at 11:00?

How/What about June 12th?

Is 9:30 convenient/ OK?

Responding

That's fine/OK for me.

Sorry, | can't make itthen.

No problem

Closing

Good. So, I'll see you on the 8th.

Thank you. Goodbye. Right. / OK, then.

That's great, I'll see you ...

Changing arrangements

I'm afraid | can't come on Friday. I'm very busy that day.

I'm sorry, | can't make it on Tuesday. I've got something on that morning.

We've got an appointment for ten o'clock, but I'm afraid something's come up.

Could we fix another time?

3) AHaTUTHYECKHIA STall.

Pabora B rpynnax. OfuH U3 CTYIEHTOB SIBJISIETCA CIIEUAINCTOM 10 paboTe ¢ KIMEHTAMHU, ApYyrue-
CIICHUAIMUCTLI 11O OpraHu3aluu IIOC3A0K. O6CYI[I/IT6 HpO6J’IeMLI, C KOTOPbIMU MOXKHO CTOJIKHYTBCA
I[Ipu OpraHru3aliii KOMaHJIUPOBOK, OTBCTHTC HA BOIIPOCHI, KOTOPLIC MOI'YT BOSHUKHYTH B IIPOLCCCC
o0CyXIeHUSI.

Work in groups of four. One of you is BTS's Account Manager, the other three are travel
consultants who work with the Account Manager. Each person summarizes the problem for
his/her colleagues and answer any questions they may have.

Did the executive in each case deal with the problem effectively? Why? / Why not?

What can 8T5 do to help to solve the problem?

What is the best solution for each executive? What, if anything, should he/she hope to get from the
company concerned?

4) VToroBslii 3tar (pe3eHTanus IPYIIOBBIX PELICHHIA).

[IpencraBuTh 1 000CHOBATH pEIIEHKE / BBIBOJIBI TPYIIIBI IO Keilcy. Pa3pIrpsiBanne cuTyauuu.
Now let's discuss the problem together and see what conclusion you have come to.

3ananue 3. Keiic-3amaua: Business culture

buznec kynbTypa

[ToarotoButensHeli 3Tan. Beenenue. O6cynute noHATHE OU3HEC KYIBTYPHI.

Discuss the notion of the business culture. What is culture? Choose the four factors that you think
are the most important in creating a culture. Give your reasons.

Climate, historical events, language, architecture, behaviour and attitudes, institutions, religion,
social customs and traditions, cuisine, geography, ceremonies and festivals, arts.
O3nakomMuTenbHBIN 3Tar. [Ipobiema.

BoBneyeHne B aHanM3 peaqbHOW CHUTyallud, BbIOOp ONTHMAaJIbHOH (DOPMBI MPENoJHECEHUS
Marepuaiia i o3HakomiieHus. Pactipenenenue poneil. HaxoxxaeHue peneHust AJisi IOCTaBICHHOU
3a71a4u.

2.1 UnnuBunyansHas pabota uiam padbora B napax. [Ipurorobre coobiieHre o Gu3HeC KyJIbType B
Balei CTpaHC HJIM CTPAHEC, KOTOPOK BBl XOPONIIO 3HACTC. OTtBeTbTE BOIIPOCHI, HpI/IBe,Z[éHHBIe
HUke. Bo Bpemst oOCyXIleHUSI CTYAEHTHl TPYMIbl WUIPAIOT POJIb TOI MEHEHKEPOB, KOTOpHIE
IJIAaHUPYIOT IIOCCTUTD 3apy6e>KHy}0 CTpaHy, OHU MPOABJIAIOT UHTCPEC U 3a4at0T BOIIPOCHI.

Work individually or in groups. Prepare an informal talk about the business culture

of your country or a country, you know well. Use the list of questions below to
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structure your talk. During each talk, the other members of the class will play the role of the

top managers who are planning to visit a foreign country. They are interested in your talk. Try to
answer any questions they may have.

Bormpocs! 1u1st 00cyxieHus:

Questions for discussion:

* How do men and women dress in business?

* Do businesspeople prefer to entertain guests at home or in a restaurant?

* Do you have to make appointments well in advance?

* Is casual dress permitted in business meetings?

* How do people dress on social occasions, e.g. at an informal dinner?

* Do people like a lot of personal space?

* Do they usually stand close or far away from another person when talking to colleagues?

* Do staff use first or family names when addressing each other?

» What are good/bad topics of conversation?

* How important is punctuality in your culture? Is it OK to be late for a meeting?

* Is a person's status important in meetings? Does the most senior person always lead a meeting?
* Is decision-making slow or fast in business?

* What are the usual business hours'?

* What is the usual time for a business lunch? How long does it last?

3). AHaIUTHYCCKUHN dTaIl.

Pabora B rpymmax. O6cyxaenue coobmenuii. Kakas nadopmanus 3amHTEepecoBaa, yauBuia?
Kakoe coobmenue 6pu10 caMbiM HHTEpeCHBIM? [Touemy?

In one group, discuss the talks. What advice/information surprised you? Which was the most
interesting talk? Why?

4). toroBeiii oTan (BBIBO).

[IpencraBuTh U 000CHOBATH PELICHHE / BRIBOBI O Keiicy. HamummTe KpaTkoe M3I10KeHUe CaMoi
UHTEPECHOM nH(pOpMaLMK, KOTOPYIO BBl Y3HAJIU BO BpeMsl 00CYKICHHUS.

Write a short report summarizing the most interesting information you have learnt about a culture.

3ananue 4. Kelic-3agaua: ConuanbHble po0aeMbl
Social Problems
IToaroroBuTenLHEBIN dTarl. BBenenue.
PaGora B mapax. [lpounTaiiTe 3HaMEHHTYIO IMTaTy, OOCYJIHTE, WCIOJB3Yys KIIHIIE COTJIACHS,
pasHornacus. [loctapaiiTech OTBETUTH Ha YKa3aHHOE MHEHHE WU YOEKIECHUE.
Pair work. Discussing involves exchanging opinions and expressing agreement and disagreement.
Team up with another student to talk on the following topics (Use expressions of agreement and
disagreement).
‘In a country well governed poverty is something to be ashamed of. In a country badly governed
wealth is something to be ashamed of” (Confucius).
Knwuie cornacus/pasHoriacust
Language to use to show understanding/agreement on a point:
- I agree with you on that point.
- That's a fair suggestion.
- So what you're saying is that you...
- In other words, you feel that...
- You have a strong point there.
- I think we can both agree that...
- I don't see any problem with/harm in that.
- Language to use for objection on a point or offer:
- Tunderstand where you're coming from; however, ...
- I'm prepared to compromise, but...
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- The way I look at it...
- The way I see things...
- If you look at it from my point of view...
- I'm afraid I had something different in mind.
- That's not exactly how I look at it.
- From my perspective...
- I'd have to disagree with you there.
- I'm afraid that doesn't work for me.
- Is that your best offer?
HCO6XO,I[I/IMBIG CJIOBa U BI)Ipa)KeHI/IH:
Ethnicity, unemployment, incapability, aged, retired, discrimination policy, employer, welfare,
famine, deprivation, undernutrition, vulnerable, poverty-related diseases, shortage, life
expectancy, living standard, to lodge, drug addict, slums, poor sanitation, lack of hygiene,
overpopulation, to provide for, work force, to get hooked, orphan, benefit, to be addicted to, low
income, mitigation.
O3HaKOMUTEIbHBIN ATall.
[Ipobnema. BomineyeHne B aHAIW3 peaJbHOW CHUTYallMHM, BHIOOP ONTUMAIBHOW (POPMEI
NpCernoaHCCCHUS MaTCprala IJis1 O3HAKOMIICHUA. Pabora rpyniamMmu. HaXOX()IeHI/IC PCUICHUA JIA
MOCTaBIICHHOM 3a/1a4un. Kak pemmTh conuaibHbIe Mpo0IeMbl B pa3HBIX cTpaHax Mupa?
I[I/ICKYCCI/ISI C IMMapTHCPOM. PoneBas urpa: CTYACHT A — HpHSHaHHLIfI OKCIICPT IO CONHAJIbHBIM
npobiemaM, cTyeHT B — mpeacraBuTens oOmecTBeHHOM opranu3anuu. [locrapaiitech 00cyanTh
CIenyroLee:
Group work. Work in groups to discuss major social problems. Keep interrupting each other with
questions. Use the topical vocabulary. Consider the following:
‘A social problem is a condition or pattern of behavior that is defined as incompatible with the
desired quality of life; is caused, facilitated or prolonged by factors that operate at multiple levels
of social life; involves intergroup conflict; and requires social action to be solved’
AHanUTUYECKUI HTaIl.
Bomieuenne B aHaiM3 peaNbHOW CHUTyallMd, BHIOOp ONTHMAaJIbHOH (HOPMBI TPENOTHECEHUS
MaTepuajia ajsd O3HAKOMIICHUA. Pabora rpynmiamu. Haxo;meHHe PCUICHUA JIA MIOCTaBJICHHOM
3aJa4du.

BLI6epI/ITe IIATh OCHOBHBIX COLIMAJIbHBIX HpO6J’IeM, CTOAINUX MCPEH YCIIOBCUCCTBOM.
Group discussion. Choose 5 major problems.
. Discrimination.
. Poverty.
. Unemployment.
. Starvation.
. Illiteracy.
. Homelessness.
. Drug Abuse.
. Gambling.
. Child abuse.
10. Food Insecurity.
Now let's discuss the problem together and see what conclusion you have come to.
WtoroBslii aTan (mpe3eHTalus rpynoBbIX PeIIeHni).
OnenuBanue. OOoOmiaronee BBICTYIJIGHHE —TpenogaBatens  (00oOieHne  pe3ysbTaToB,
noaBeAeHUEe UTOTOB). CTYyAEHTHI COBEIIAIOTCS B TPYIIAX MU JIAIOT OIEHKY padoTe KaKIOTO M3
Y4aCTHHUKOB (HpI/I‘-ICM u u3 CBOGfI, U U3 OApyrux rpynn). OL[CHI/IBaCTCSI KaXa0€ 3alaHUEC 3aHATHUA.
O6o6maroiiee BICTyIUIEHHE TTpenoaaBarens (000011eHne pe3yabTaToB, 0/IBEIEHUE UTOTOB)
You must give a mark to every person.
Kpurepuu:
* 1o160p uHpopMaIH

O©CoOoONO OIS, WN B
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* 10100p JIEKCUYECKUX CPECTB

® U3JI0OKCHUC C TOUYKHU 3PCHUA I'paMMAaTUKH AHTIINHCKOTO SA3BIKA

* oopMIIEHHE TBOPUECKOTO NMPOEKTa

* KOMMYHHUKAaTHBHbBIC YMCHHA

Jomarinnee 3amanue. Answer the questions

a. What is the source of discrimination?

b. What types of discrimination exist?

c. What does the government do to solve the problem of discrimination?
d. What types of discrimination are the most widespread ones?

e. What would you suggest to stop discrimination in society?

a. Is rapid growing population the only reason for starvation?

b. What countries are subject to the problem of starvation and why?
c. Can foreign aid help to ease starvation?

d. What other problems is poverty related to?

e. Why is the problem of poverty considered to be global?

a. What does unemployment mean for society?

b. How is unemployment subdivided?

¢. Who is most subject to unemployment and why?

d. Why is underemployment bad? How does it affect the stability?
e. How can government combat unemployment?

3ananue 5. Keiic-3agaua: Money Talks

Jenbru

IToaroToBUTENBHBIN JTAIl.

Beenenne. OOBACHUTH CTyAE€HTaM, YTO UM MPEACTOMT HAWTU pELICHHE MPOOJIEM, CBSI3aHHBIX C
neHbramu. Pasnenuts aynuTopuio Ha MHUHHU-TpyHnbel 1o 3-4 yenoBeka. Kaxmas rpymmna
oOecnieunBaeTcsa OJHOM KapToukoil. OAMH U3 CTY/IEHTOB M3JIaraeT CBOIO IMPO0JIEMY, U3JI0KEHHYIO
B KapTOYKe, a OCTaJbHbIC YJEHBI TPYIIbI MPEAJIaraloT CBOM PEUICHHS] U MYTEM OOCYXICHUS
BBISICHAIOT HanOoJIee yIauHblii BApUAHT.

Work in groups of 3-4 student. Each group is provided with a card. One of the students speaks
about the problem stated in the card. During each talk, the other members of the group offer their
ways of solving the problem. The best variant is chosen.

IIpumepsl KapTOYEK:

You owe money to a friend and you can’t pay it back. Ask other people for advice.

A friend owes you money and hasn’t paid it back. You feel uncomfortable asking for it. Ask other
people for advice.

You think your wife/husband isn’t responsible with money. You would like her/him to be more
careful, but she/he doesn’t listen. Ask other people for advice.

You inherited a very large sum of money and you don’t know what to do with it. Ask other people
for advice.

You need to borrow some money, but the bank won’t give it to you. Ask other people for advice.
®pa3bl: Kak JaTh COBET / PEKOMEH LU0

GIVING ADVICE AND RECOMMENDATION

You should...

You ought to...

Why don't you...?

How about (doing smth)...?

I suggest (doing smth).

I suggest (that) you (do smth)

I recommend doing smth.

I recommend (that) you (do smth)

Jlekcuka no teme:
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Money, cash, lend, borrow, interest, rate, account, loan, invest, bond, asset, waste, safe, spend.
O3HaKOMUTEbHBIN ATall.

[Ipobnema. BoBineyeHne B aHaJIW3 peaJbHOW CHUTYaIlMH, BHIOOP ONTUMAIBHOM (POPMEI
MIPENOTHECEHHsT MaTepuala i o3HakomieHus. Pabora rpynmamu. Haxoxnenue pemieHus mist
nocraBieHHOW 3amaud. Ilo Mepe BBIMOIHEHUS 33aJaHUsd MUHHU-TPYHIBI OOMEHHBAIOTCS MEXKIY
coboii kaproukamu. Takum 00pa3oM, BCe MUHHU-TPYIIBI IMOJIy4alOT BO3MOXKHOCTH OOCYAHTH
KaX/1yI0 IPO0JIEMY U MPEATIOKHUTH CBOM BapUAHT PEILICHUS.

Work in groups. Exchanging the cards. So, all groups have an opportunity to discuss the problems
and to offer the best variant how to solve them.

AHaIUTUYECKUH dTaIl.

BoBieuenne B aHaiM3 peaJbHOM CHUTyallMd, BbIOOp ONTHMAaIbHOH (DOPMBI MPEHOTHECEHUS
Marcpuajgia  Jid O3HAKOMJICHHUSI. HaXO)KI[eHI/Ie pe€mi€Hud  IJIA MMOCTaBJIICHHOM 3aJa4u.
[IpencraButenu (CUKEpbl) Ka)XJA0H MHUHU-TPYHNbl 3a4YUTHIBAIOT B ayJUTOPUU CBOM BapUaHT
pemIeHus o Kaxaoi nmpodieme. Tenepb 00Cy)aeHHE TIEPEXOAUT Ha 00Jiee BBHICOKHI YPOBEHB, T.
€. B JUCKYCCHUU Y4acTBYeT BCs rpynma. [lyrem rojocoBaHusi BEIOMPAIOTCS CaMble ONTHMAJIbHBIE
peLeHus.

Work in group. Representatives (speakers) of each mini group read the version of the solution of
each problem. Now discussion moves to a higher level, i.e. all group participates in the discussion.
By vote the most optimal solutions are chosen.

Ntoroseiit sTamn

OnenuBanue. OOoOmiaromiee BBICTYIUIGHHWE mpernojaaBarens (0000meHue  pe3ylbTaTos,
MOABEICHUE UTOTOB).

Giving marks.

Kpurepuu:

* 10100p JIEKCUYECKUX CPECTB

¢ U3JI0OKCHHEC C TOYKHU 3PCHUS I'PAMMATUKH AHTJINICKOTO SA3BIKA

* KOMMYHHUKAaTHBHbLIC YMCHUA

. 5.0neH0YHbIE MaTepHuaJbl HpOMe)KyTO'lHOﬁ aTTeCTaluy 1Mo JTMCHMIIJINHE

5.1. IIpomesxkyToyHass aTTecTANMA MNPOBOAUTCH ¢ TNPHMEHEHHEM CJEeIYIOLIMX
MeTOH0B(CpeaCTB)
3auer c onenkoii (1 cemectp) npoBoaUTCA B hopMme:
1. TlepeBox ¢ HMHOCTPAHHOTO Ha PYCCKHH S3BIK ISATH NPEIUIOKEHHH, COICPKAMMX OOLIYI0 PasrOBOPHYIO
JIEKCHKY, a TAKXKE IPAaMMaTHYECKUE BPEMEHHbIE KOHCTPYKIMU B COOTBETCTBHU C NPOHICHHBIM MaTEPUAIOM.
2. TlepeBox ¢ pyCcCKOro Ha HMHOCTPAHHBIA SI3BIK ISTH INPEAJIOKCHHUH, COIEepKalluX OOLIYI0 PasrOBOPHYIO
JIEKCHKY, a TAKXKE IPaMMaTHYECKUE BPEMEHHBIC KOHCTPYKIIMU B COOTBETCTBHH C MPOHACHHBIM MAaTEPHAIOM.
3. OtBeTHI Ha BOIPOCHI IT0 OOIIMM Pa3TOBOPHEIM TeMaM (5 BOIIPOCOB).
4. TlpeseHTtanus 10 OJHOM U3 IPEIIOKEHHBIX TEM.

Ok3ameH (2 cemecTp) mpoBoAuTcs B popme:
1. TlepeBom ¢ HMHOCTPAaHHOTO Ha PYCCKHMH SI3BIK IIITH HPEIUIOKEHHH, COAEPXKAIIUX OOLIYH0 PasrOBOPHYIO
JIEKCHKY, a TAKXKE rPaMMaTHYECKUE BPEMEHHBIC KOHCTPYKIMHU B COOTBETCTBHH C MPONICHHBIM MaTepHAIIOM.
2. TlepeBox ¢ pycckoro Ha HMHOCTPAHHBIH S3BIK IIITU IPEUIOKCHHUH, COACPIKAMUX OOLIYI0 PasTOBOPHYIO
JIEKCHKY, @ TAK)KE IPAMMATHIECKHUE BPEMEHHBIC KOHCTPYKIIUH B COOTBETCTBHH C MPOHICHHBIM MAaTCPHAIOM.
3. OtBeTHI Ha BOIPOCHI 10 OOIIMM Pa3TOBOPHBIM TeMaM (5 BOIIPOCOB).
4. TlpeseHTanus MO OJHOM U3 MPEIOKEHHBIX TEM.

3ader ¢ oneHkoi (3 cemecTp) MPOBOJUTCS B (hopMe:
1. HepeBozL C HMHOCTPAHHOI'O Ha pYCCKI/Iﬁ SA3bIK IIATH HpeI[HO)KCHPlﬁ, COZCPIKaIUX HpO(l)eCCI/IOHaHBHyIO u
Pa3roBOpHYO JICKCHUKY, a TAKKC rpaMMAaTUICCKUE TPYAHOCTH B COOTBETCTBUMU C HpOfI,HeHHBIM MaTepuaioM.
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IlepeBox ¢ pycckoro Ha WHOCTPAHHBIN S3BIK IATH TMPEIUIOKEHHH, COIEep)KalmX Npo(ecCHOHATBHYI0 U
Pa3TOBOPHYIO JIEKCHKY, a TAK)KE TPAMMATHYECKUE TPYAHOCTH B COOTBETCTBHH C MIPOIIEHHBIM MaTEPHUAIOM.

OTBeTH Ha BOIIPOCHI IO HpO(I)eCCI/IOHaJ'[LHI)IM 1 pas3sroBOPHbLIM TEMaM (5 BOHpOCOB).

Ok3ameH (4 ceMecTp) MpoBOAUTCS B (hopMe:

IlepeBox ¢ MHOCTPaHHOTO Ha PYCCKHU S3BIK IIATH TPEUIOKEHHH, COIEpKAIIuX OOIIyI0 pa3rOBOPHYIO
JIEKCHKY, a TAKXKE IPaMMaTHYeCKUe BPEMEHHBIC KOHCTPYKIIMU B COOTBETCTBHH C IIPOHICHHBIM MaTepHAIIOM.
IlepeBoa ¢ PycCKOTO Ha WHOCTPAHHBIA SA3BIK MATH MPEIOKEHHH, COACPXKAIINX OOIIYIH0 DPa3rOBOPHYIO
JIGKCHKY, a TAKXKE IPaMMAaTHYECKUE BPEMEHHbIC KOHCTPYKIIMH B COOTBETCTBUH C MPOUACHHBIM MaTEPHAIIOM.
OTBETHI HA BOIIPOCHI TI0 OOIIUM Pa3rOBOPHBIM TeMaM (5 BOIPOCOB).

[pe3eHTarys MO OJHOMN U3 MPETOKSHHBIX TEM.

[lpu peamumzanuu npomexyrounoi arrectauun B OO/JOT wmoryr OBITH HCHONB30BaHBI

ciemyromye GOopMBI:

1.Yctoo B JJIOT - B dopMe yCTHOro OTBETa Ha TEOPETUYECKHE BOMPOCHI M PELICHUS 3a1aud

(ketica).

2. IMucemenno B CO ¢ mpoKTOpHHIOM - B ()OpME NMHCHMEHHOTO OTBETa HA TCOPETHUYCCKHUE

BOIIPOCHI M peIIeHUS 3a1a9u (Keiica).

3. Tectupoanue B CIO ¢ NpOKTOPHUHIOM.

5.2. OueHo4YHbIC MATEPHAJIBI IPOMEKYTOYHOM ATTECTAIUN

Tabmuma 6
Komnonent IIpomesky TOYHBIIH/KTI04EB O Kpurepnii oneHuBanus
KOMIIETECHIINH HHANKATOP OLlCeHUBaHHUS
YKOC-4.1 JemoHcTpupyeT 3HaHus OCHOBHBIX | CTyZlEeHT BIaJeceT HOpMamMH YCTHOH U
IIPABUI A3BIKOBON KOMMYHUKAIUI MUCbMEHHON KOMMYHHKAIIHH.
CryneHT 3HaeT BHUABl BHEUIHUX H
BHYTPEHHUX KOMMYHUKAIHH;
KOMMYHHUKAIIMOHHYIO CTPYKTYpPY

Pa3IU4YHBIX OpraHu3anuii;

CrynmeHT y4yacTByeT B  HMHTEpHET-
KOMMYHHKAIIMA HA HHOCTPAHHOM SI3BIKE.
CryneHT cmoco0eH  y4JacTBOBaTh B

obcyxneHnu MmpodeccuoHANBHBIX TEM,
nooupath Marepuan s
po¢eCCHOHANBHON JUCKYCCHH

YK OC-4.2 CrnocoGeH TpaMOTHO BBICTPaWBaTh CryaeHT TpaMOTHO  CTPOUT

KOMMYHHKALMH Ha POJIHOM H MHOCTPAHHOM | KOMMYHHMKALIHIO POIHOM " Ha

S3BIKE HWHOCTPAHHOM A3bIKC,

5.3. Iloka3aTeJM M KpPUTEePpUM OLEHHBAHHMS TEKYIIUX H NPOMEKYTOYHBIX (popMm

KOHTPOJIs
Oyenounvie Toxazamenu Kpumepuu oyenxu
cpeocmea oyeHKu
(hopmul
meKyujezo u
NPOMEdHCYMOUHO20
KOHMPO.15)
Menee 60% — 0 6amIoB;
Iponent npaBWIbHEIX | 61 - 75% — 6 Ganos;
TectupoBanue .
OTBETOB Ha BOIPOCHI TECTA. 76 - 90% — 8 bayuos;
91 - 100% — 10 GayuoB.
YcTHbIil onpoc KoppektHocts m monHOTa | CIIOXKHBIM BONPOC: IOJHBIH, pa3BepHYTHI, 000CHOBaHHBIH OTBET
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OTBETOB — 10 6ayoB

[IpaBuNbHBIN, HO HE apTYMEHTHPOBAHHBIN OTBET — 5 OaJIJIOB
Hesepwnprii orBeT — 0 6ayioB

OOBIYHBIN BOTIPOC:

TIOJTHBIH, pa3BepHYTHIN, 000CHOBAHHBIH OTBET — 4 Oana
[IpaBumnbHEI, HO HE apryMEHTHPOBAHHBIN OTBET — 2 Oajuia
Hesepusiii otBet — 0 6anios.

IIpocroi1 Bompoc:

IIpaBunbHeIil oTBET — 1 Gam;

HenpasunbHelii otBeT — 0 6271108

Menee 60% — 0 6amios;

KH(?;TKPT;I;::;? Iporent npaBuIbHBIX | 61 - 75% — 6 Ganos;
sajaHms OTBETOB 76 - 90% — 8 GamioB;
91 - 100% — 10 Gamios.
Menee 60% — 0 6amIoB;
61 - 75% — 6 6awIoB;
Keiic-3amanus IIponieHT aBUJIBHBIX i
g OTI:SGI;IOB Ha BOHpI:)I?:bI 76 - 90% — 8 bamnos;
91 - 100% — 10 Gamios.
B cootBercTBUM ¢ OarUIBHO-
PEWTUHIOBOM CHCTEMOM Ha 1-56 N N
HPOMEKY TOUHYIO -5 0amioB 3a O}“BeT, MTOITBEPKNAIOIINY 3HAHUS B paMKaxX J'IeKLII/IMI/I
SK3aMeH aTTeCTANO OTBOMHTCH 30 i 06513aTem>rui01/1 JIUTEPaTypPHI, 6_}0 0a/IoB — B paMKax JICKIIUH,
3auer ¢ oweHKO GAILIOB. SKaMCH 0053aTeILHON U TOTIOJHUTEIBHOM uTepaTyphl, 11-15 6amio — B

paMKax JeKuuii, 00s3aTeNnbHON U IOTIOJIHUTEIBHON JINTEPaTyphl, ¢

MPOBOJUTCSL MO  OmyieTam.
3IIEMEHTAMH CAMOCTOSITEIIHHOTO aHAIN3A.

Buner comeprkut 2 Bompoca
1o 15 Ganos.

TunoBble OLlEeHOYHbIE MaTepHuaJlbl HpOMB)KyTO‘IHOﬁ aTTeCTallumn

B xaxpoMm Ouilere ecThb INpakKTU4ICCKaA 4YaCTb C IPAKTHUYCCKUM 3aJaHUCM, KOTOPOC

MO3BOJISICT IPOBEPUTH CTEIICHB OBJIAJCHHSI YMECHUSMU ¥ HABBIKAMU.
Obpasey npaxkmuueckoeo 3a0anus Ha 3aweme ¢ oyenkou(1,3 cemecmpoi):

1.

3.

[TpemnoxuTe CBOM BapWaHT IMEPEBOJla C HWHOCTPAHHOTO HA PYCCKUH S3BIK IISATH
NPEUIOKEHUH, COepKAIIUX OOIIYI0 Pa3rOBOPHYIO JIEKCHKY, a TaKXKe rpaMMaTHUYCCKUE
BPEMCHHLIC KOHCTPYKIIUN B COOTBCTCTBHUH C HpOfII[eHHBIM MaTCpHraJIOM.

[Ipennoxute CBOM BapuaHT TMeEpPeBOJAA C PYCCKOTO HAa WHOCTPAHHBIA S3BIK IISTH
MPEIUIOKEHUH, COJEpKAIUX OONIYI0 Pa3TOBOPHYIO JIGKCHKY, a TaKKE€ TpaMMaTHUECKHE
BpPEMEHHbBIE KOHCTPYKIIUU B COOTBETCTBHH C TPONHACHHBIM MAaTEPUAIIOM.

[MpencraBbTe cBOE MHEHHE 1O TeMe (3 Bompoca).

Obpasey npakmuuecko2o 3adanus Ha sx3amene (2,4 cemecmp):

1.

3.

[Tpennoxute CBOM BapuHaHT IEPEBOJA C HHOCTPAHHOIO HAa PYCCKUH S3BIK IIATH
IPEUIOKEHUH, COIepKaIUX OOLIYI0 pa3srOBOPHYIO JIEKCHKY, a TaKXKe IpaMMaTHYECKUe
BPEMEHHbBIE KOHCTPYKIIMU B COOTBETCTBUH C IIPONACHHBIM MaTepUaJIOM.

[IpennoxuTte CBOW BapuaHT MEpPEBOAA C PYCCKONO Ha WHOCTPAHHBIA A3BIK IISITH
NPEUIOKEHUH, coepKalluX OOIIYI0 pa3rOBOPHYIO JIEKCHKY, a TakXe IpaMMaTHYeCKue
BPEMEHHbIE KOHCTPYKI[UU B COOTBETCTBUH C IPONACHHBIM MaTepUAJIOM.

[TpencraBbTe cBOE MHEHUE 110 TeMe (5 BOIPOCOB).

Bonpocui k 3auemy ¢ oyenxotul (1 cemecmp):

SoukrwndE

What is verbal communication and its main function?

What types of oral presentations do you know? Give the presentation of your portfolio.
How to tell about occupation?

What are the duties of corporative specialists?

What does the Human Image in the modern world like?

How can any opinion be expressed?
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7. What elements does the process of communication depend on?
8. What ways of learning languages do you know?

9. What are the rules of making presentation?

10. Give a self-presentation.

Bonpocwi k sxzameny (2 cemecmp):

1. Tell about your interests?

2. What are the best ways of greeting people?

3. What are polite phrases for formal and informal excusing?
4. How to start some talk with unknown person?

5. What adjectives can be used for describing any personality?
6. Describe any person you like and dislike.

7. What are your priorities like? What do you like doing?

8. Which ways do we learn languages?

9. What are Corporative specialists like and what are their duties?
10. What’s the Human Image in the modern world?

Bonpocwt k 3auemy ¢ oyenkoti (3 cemecmp):

What should a public relations writer think over before beginning any writing assignment?

What else should also be taken into consideration to ensure that the story will be accurate?

What are the principles of effective professional communication?

What types of verbal communication do you know? How to do your message effective?

What is the Presentation format should be like?

What are Fundamentals of film making?

Which required skills are appropriate for good Anchor’s performance?

Decision-making and problem-solving techniques

. How to build anyone’s image to match a profile?

10.  What is the role of international events? Do they have any specific features?

11.  What types of written communication are there?

12.  What Advertising principles are there? What types of advertisements do you know?

13.  What’s the definition of a corporate culture? How does Corporate culture make impact on
work relations?

14.  How can be evaluated a PR specialist performance?

15.  How to be trained and developed for career growth?

CoNoOk~wWNE

Bonpocul k sx3ameny (4 cemecmp):

1. Give examples of natural disasters.

2. What disasters do you think are made worse by people?

3. Who is most likely to be a victim of natural disasters?

4. What could be the biggest threat to the planet in the future?

5. What natural disasters have happened for the last few months?

6. What are the main consequences of the earthquake?

7. What kind of assistance is provided by officials to alleviate difficulties the earthquake caused?

8. What factors may increase death toll during earthquakes?

9. What can governments do to diminish the results of disasters?

10.  What do you think governments can do to solve the problems disasters cause for the
population?

11.  Give some advice how to behave during earthquake.

12.  What should one do after a strong earthquake?

13.  What were initial reactions of American people to the events of September 11, 2001?

14.  How did the American government and officials react to the events of September 11,
2001?
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15.  What are the symptoms of acute stress disorder?

16.  How long does acute stress disorder last?

17.  What symptoms characterize post-traumatic disorder?

18.  What is used to treat post-traumatic stress disorder?

19.  Define the term “charity”.

20.  Define the term “sponsorship”.

21.  What if the difference between the words “charity” and “sponsorship”?

22.  What problems can people come across while donating money for some charitable
purposes?

23.  Why is it necessary to evaluate the organizations people donate money to?

24.  What kind of information should “a good relief appeal” contain?

25.  -What is the function of charity watchdog groups in controlling the process of donating
money?

26.  What information should be presented in the so-called Forum 990?

27.  lIsitobligatory for all organizations to have Form 9907

28.  What measures should be implemented to prevent the society from being cheated by
various charities?

29.  What social group of people would you donate or give money to?

30.  Have you ever given money to anybody in the street? If not, why?

31.  What do you think is the best way to help people who ask for money in the streets?

32.  What reasons do you think inspire people to raise money for charity?

33.  What things people do to raise money for charity?

34.  What are the primary purposes of BBC appeals broadcasting?

35.  How long has the BBC been broadcasting appeals?

36.  What charities can be considered by the BBC in its broadcasting of appeals?

37.  What are the main principles of the UN listed in the Charter?

38.  What are the main ways that UN uses in order to fulfill its functions and achieve its goals?

39.  What are the functions of UN forces?

40. Is there any connection between economic situation in the country and its social problems?

41.  Does the political system have any influence on the social welfare policy?

42.  What is the role of the world community in solving problems developing countries face?

43.  What is the role of the governments of developing countries in solving social problems?

44,  What social problems do developing countries face?

45.  Give ideas how to solve the problem of poverty in developing countries.

46.  Give ideas how to solve the problem of malnutrition on developing countries.

47.  Why is the issue of using some technologies in agriculture controversial?

48.  What do the World Bank and the International Monetary Fund co to alleviate poverty in
developing countries?

Jia  ycmemHoro MpOXOXAEHHS MPOMEXYTOYHOM aTTeCTallM Y4YalleMycsl pPEeKOMEHAYeTCs
03HaKOMMUTHCSA C JINTEPATypOi, pa3MELIEHHOH B pasfene 6, 1 MaTepuangamiy, BeUTokeHHbIMU B JIOT.
IIpu mnpoBeneHnMu 3K3aMeHa B YCTHON WJM NHCbMeHHOH ¢opme ¢ nmpumenennem JIOT

CTPYKTypa OHjIeTa U TUNIOBBIE OI€HOYHbIE CPEACTBA COOTBETCTBYIOT I. 5 (CM. BbIIIIE).

IIpu npoBenennn npomMeskyTo4Hoii arrectanun B C1O0

HpOMe)K}/TOLIHaSI arrécragusd IIPOBOAUTCA B TIEPHUOJ CECCHMU B COOTBETCTBUU C TEKYIIHUM
rpadukoM ydeOHOTO TpOoIlecca M PacluCaHueM, YTBEPKIACHHBIMA B COOTBETCTBHH C YCTAaHOBJICHHBIM B
C31Y nopsaakom.

YToO5I HpOﬁTH MNPOMCIKYTOUYHYIO aTTCCTAlIUIO C IPOKTOPUHIOM, CTYACHTY HYKHO!:
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e 3a 15 wMuMHYT [0 Hayajza TPOMEKYTOYHOW AaTTECTALUH BKIIOYHTH KOMIIBIOTEP, YTOOBI
3aperUCTPUPOBATELCS B CUCTEME,

e MPOBEPUTH 0OOPYIOBAHUE U YOCJAHUTHCS, YTO CBS3b C yJAJCHHBIM TOPTOM YCTAHOBJICHA.

e  BKJIIOYHTH BUJICOTPAHCIIAINIO H PA3PEIIUTh CHCTEME BECTH 3aIHCh C dKpaHa

e MpOUTH BepU(UKAIMIO JMYHOCTH, MOKa3aB JIOKYMEHTHI Ha BeO-kaMepy (IAacmopT W 3a4eTHYIO
KHWKKY CTYJICHTa), TPU 3TOM JOJDKHO OBITH JIOCTATOYHOE OCBEIICHUE.

e IIpH HEOOXOAMMOCTH IToKa3aTh paboumit CTOJ u KOMHaTy.
[Mocne peructpanuu BceX MPHCYTCTBYIONIMX MPOKTOP OTKPHIBACT MPOBEICHUE MPOMEKYTOYHON
aTTeCTalluy.

Bo BpeMsi nmpoMexyTOYHOM aTTecTalii MOXKHO TMOJbh30BAThCSI PYKOMMCHBIMH KOHCIEKTAMHU C
JCKLUSMH.
IIpu 3TOM 3ampenieHo:

e  XOAWTH IO BKJIaJKaM B Opay3epe

* CHJCTh B HAyIITHUKAX

e  TIOJIb30BATHCS MOACKA3KaMHU 3-X JIUII U IITaprajJKaMu

e  3BOHUTH MO TeNePOHY U YXOAUTH 0€3 MpelypesKaCHUsI

[Tpu mro0oM HapylmIeHWH MPOBEPSAIONIMHA MUIIET 3aMedaHue. A eciau rpyObIX HapylmeHHH ObLIO
HECKOJBKO WJIM CTYACHT HE pearupyer Ha MNPeAyNpeKICHUS — TMPOKTOP MOXKET MpepBaTh
MPOMEKYTOUHYIO aTTECTALIMIO JOCPOYHO WIIM MPEKPATUTH MPOBEACHUE aTTECTALUU AJI1 HAPYIIUTENSL.

[TpoomKUTETFHOCTh MPOMEKYTOUHOM aTTeCTAllUU I KaXKJIOTO CTYACHTAa HE MOXKET IPEBBIIIATh
YeThIPEX aKaJAEMHUYECKUX YacoB. DK3aMEH HE MOXKET HaumHaThbcsl paHee 9.00 wacoB M 3aKaHUMBATHCS

MO3/1HEE 21.00 qaca.
Ha BBIIIOJIHCHHE 3a1aHuI OTBOJUTCA MaKCUMAaJIbHO 30 MHUHYT.
Otnyyatbcsi B TIpoOLleCCEe BBHITIOJHEHUS 3aJaHuii MOXHO He Oojee, 4yeM Ha 2-3 MHUHYTHI, 3apaHee
npeaynpeans MIPOKTOpA.

B caywae HeBbIXOZA CTyIeHTa Ha CBs3b B TeueHHE Oojee deM |5 MHMHYT ¢ Hayajga NOpPOBEACHUS
KOHTPOJIBHOTO MEpOTPHUATHS OH CYUTAETCS HESBUBIIMMCS, 3a HCKJIIOUEHHEM CIIy4yaeB, MPHU3HAHHBIX
PYKOBOAMTEIEM CTPYKTYPHOTO IMOJApa3fefieHus] YBAKUTENbHBIMM (B JaHHOM CIlydyae CTYIEHTY
MPENOCTABIAETCSl MPAaBO MPOWTH HCHBITAHWE B JPYrod J€Hb B paMKax CpOKa, YCTaHOBIEHHOIO
npenojaBaTeieM 10 OKOHYaHUs TeKyIlel MpoMeXyTouHoH arrectauuu). CTyJeHT JOJDKEH NPEACTaBUTh B
CTPYKTYpHOE TOJpa3/eieHre JOKYMEHT, MOATBEP KAAIONINI YBaXKUTENbHYIO MPUYUHY HEBBIXO/Aa €ro Ha
CBSI3b B JIeHb NPOBEICHUS HUCHBITaHUS 1O pacnucaHuio (0oJe3Hb, CTUXUIIHOE OeACTBHE, OTCYTCTBHE
UIEKTPUYECTBA W HHBIE CIy4yad, IpPHU3HAHHBIE pPYKOBOAMTEIEM CTPYKTYpHOTO IOApa3JeNeHUs
YBa)KUTEIHHBIMH).

B cnyuae cOoeB B pabore 000pym0BaHUS MJIM KaHaia CBSI3M (OCHOBHOTO M aJIbTEPHATUBHOIO) Ha
OPOTSKEHUU Oonee 15 MUHYT CO CTOPOHBI MpenojaBareis, JM00 CO CTOPOHBI CTYJEHTA, NPEroaaBaTelb
OCTaBJISIET 32 COOOW MPaBO OTMEHUTH NMPOBEJEHNE UCTIBITAHU, O YeM IPEINo/IaBaTeNIeM COCTABIISETCS aKT.
JlanHOe 0OCTOSATENBCTBO CUMTAETCS YBaXXUTEIHHONW NMPUYMHON HECBOEBPEMEHHOW CIa4l KOHTPOJIBHBIX
Meponpuatui. CTyZneHTaM MpeNoCTaBIsAETCS BO3MOMKHOCTH MPOMTH HCHBITAaHUS B ApPYyrol AeHb 10
OKOHYAHMS TEKYyIIEH NpOMeXyTo4HOH arrectanuu. O 1aTe W BPEMEHH IPOBEICHUS MEPOINPUSTHSA,
coobmraercs otaensHo yepe3 CO0 Hucruryra.

IIpu npoBenennu npomexyTouHoii arrectauu B CJ1O B dopmMe ycTHOro MM MUCbMEHHOTO
oTBeTa

Ha IMOATOTOBKY CTYAC€HTAM BBIACIACTCA BPEMSA B COOTBETCTBHU C 00BSBJICHHBIM B Hayaje
HpOMeX(YTOHHOﬁ aTTeCTaly pEriIaMCHTOM. Bo BpEMs IMMOATOTOBKU BCE CTYACHTHI JOJIKHBI HAXOAUTHCA B
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TOJIE BKIIFOUEHHBIX KaMep X HOYTOYKOB, KOMIIBIOTEPOB WIIH CMapTPOHOB. J{J1s BU3yaIbHOTO KOHTPOJIS 3a
XOJIOM TIOATOTOBKY JOIMyCTUMO TMPHUBIICKATh APYTUX MpernoaBarencii kageapsl, paOOTHUKOB JeKaHaTa WIN
MPOBOJIMTH IPOMEKYTOUHYFO aTTECTAIMIO TI0 TIOATPYIINAM, YHCICHHOCTBIO He Ooliee 9 uenoBek.

[To okoHYaHUM BpeMEHH, OTBEICHHOTO Ha TOATOTOBKY:

- B CJIly4ae MPOBEJCHUS IPOMEKYTOYHON aTTeCTAllM¥ B YCTHOW (DOpME CTYACHThI HAYHMHAIOT
OTBEYaTh C COOJIOJICHMEM YCTAHOBJICHHOW TMpermojaBaTe]eM OYEepeIHOCTH M OTBEYAIOT Ha
JIOTIOJTHUTENBHBIC BOITPOCHI; OIICHKA OOBSBISETCS 110 3aBEPIICHIH OTBETOB Ha JOTIOJHUTEIHHBIC BOTIPOCHL;

- B Cllydae MPOBEJACHHS MPOMEKYTOUHOW aTTECTAllMM B NMUChbMEHHOW (hopMe MUChbMEHHAas paboTa
HaOMpaeTcs CTYJACHTAMHU Ha KOMITBIOTEPE B TEKCTOBOM PEAAKTOPE WM 3allUChIBACTCA OT PYKHU; IO
3aBepIICHUH CTYACHTHI COXPAHSIOT paboTy B 3IEKTPOHHOM (hopmare, yKkas3biBas B HaMMEHOBaHHMU (aiina
cBOIO hammuio; ¢aiin pazmemaercs B Moodle uinu B yate BUACOKOH(EPEHIINY;

[Ipu nmpoBenennn nmpomexyrounoi arrecraruu B JIOT B hopme ycTHOTO OTBETa Ha TEOPETHYECKUE
BOIIPOCHI U pelIeHHs 3a1a4n (Keica) — OlleHKa COO0IIaeTCsl IK3aMEHyEeMOMY T10 3aBEPILICHHUIO OTBETA.

[Mpu mpoBeneHum mnpomekytouHod arrectaru B JIOT B QopmMe muchMeHHOTO OTBeTa Ha
TEOPETHUYECKHE BOIIPOCH M peIIeHus 3amadn (Keiica) — B TeueHHe 24 9acoB IMPEIoaaBaTellb MPOBEpseT
paboThl, BBICTABISET OIICHKU M JOBOJUT HHPOPMAIHIO IO CTYACHTOB.

IIpu npoBenennu npome:kyTouHoii arrectauun B C1O B popme TecTHpoBanus

I[Hﬂ BBITIOJIHCHUA TECTOBOI'O 3aJdaHHud, MPEKAC BCEro, CJIACAYECT BHHUMATCIBHO IIPOYHUTATH
nocTtaBiieHHbI Bompoc. llocie o3HakKOMIIEHHS € BONPOCOM CIIEAYET MPUCTYNaThb K TPOYTECHHIO
npeaiaraéMbIX BapuaHTOB OoTBeTa. HeoOXoauMo mpoduTaTh BCe BapUAHTHI U B Ka4eCTBE OTBETA CIICAYET
BBIOpaTh MO0 OJMH MO0 HECKOJILKO BEPHBIX OTBETOB, COOTBETCTBYIOIIMX MTPEICTABICHHOMY 3aJJaHHUIO.

Ha Brmmonmuenne Tecta otBomutcs He Oonee 30 muHyT. [locne BRIMOTHEHHS TeCTa MPOUCXOIUT
aBTOMAaTHYECKasl OLIEHKA BBIIONHEHM. Pe3yapTaT oToOpaXkaeTcs B IMUHOM KaOMHETe 00y4aromerocs.

IlIkana ouenueanus

OneHka pe3yabTaTOB NPOU3BOJAUTCA Ha OCHOBe OaibHO-pedTuHroBoi cucremsl (BPC).
Ucnons3zoBanue BPC ocymecTBisieTcst B COOTBETCTBUU ¢ TiprKa3oM oT 06 centsaops 2019 r. Ne306
«O npumMeHeHUU OalIbHO-PEHTHHIOBOM CHUCTEMbI OLIEHKM 3HaHWM oOyuatomumxcs». BPC mo
JTUCIUTIIINHE OTPAXKEHA B CXEME PacueTOB PEUTHHTOBBIX 0aJIOB (Jjajiee — CXeMa pacueToB).

Benymuii npenojaBaTenb IUCHMILIMHBI pa3padaThIBaeT CXEMy pacueTa PEeHTHHIOBBIX
OamoB mo aucuuiimHe. CxeMa pacueToB (OPMUPYETCS B COOTBETCTBUU C YYEOHBIM IJIAHOM,
YTBEP)KJIAEeTCsS PYKOBOJAUTENIEM O0Opa30BaTEIbHOTO HAIMpPaBIEHUS U JOBOJIUTCS /IO CBEIEHUS
CTYJEHTOB Ha MEPBOM 3aHATUHU IO JaHHOW aucuuiimHe. Cxema pacueToB SIBISIETCS COCTaBHOMU
4acThlo paboueil mporpaMMbl TUCHUILIUHBI U COJIEPKUT MH(OpMAIUIO 0 BUaX ydeOHOU padoThI,
BUJaX TEKYLIETO KOHTPOJIS, BUAE MPOMEXKYTOUYHOW aTTeCTalMy MO JAMCLUUIUIMHE, a TaKKe HHYIO
UH(OPMALIKIO, BIUSIOLIYIO HAa HAaYHMCIeHHEe 0aloB 00yJaromuMcs.

YcBoeHHE CTYIEHTOM BCEro OO0beMa ITUCHUIUIMHBI MaKCHUMalbHO oleHuBaeTcs B 100
0asoB.

B uHcTHTyTE ycTaHaBIMBaeTCs CleAyrolas IIKajla NepeBoja OLUEHKH U3 MHOroOaIbHOM
CHCTEMBI B IATHOAIBHYIO:

Pacuer nToroBoii peMTUHrOBOM OLICHKH:

Taonuuya 6
KonuuectBo 0anios Orenka
IIPOIUCHIO OyKBOH
96-100 OTITNIHO A
86-95 OTITNIHO B
71-85 XOPOIIO C
61-70 XOpOo1I0 D
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51-60 YIOBJIETBOPUTEIHHO E

IlepeBoy  OanmmbHBIX  OINEHOK B aKaJAEMHYECKHE  OTMETKH  «OTJIIMIHO»,  «XOPOIIO»,
«YAOBIETBOPUTEIHHO»

- «OtmmyHo» (A) - or 96 mo 100 OamnoB — TEOPETHUYECKOE COACpPKAHHE Kypca OCBOCHO
MTOJTHOCTBIO0, 0€3 TPoOesloB HEOOXOAMMBIC MPAKTHYECKHE HABBIKM PAOOTBI ¢ OCBOSCHHBIM MaTEpPHAJIOM
c(hopMHPOBaHEI, BCE MPEILyCMOTPEHHBIE IPOTPaMMOil 00ydeHNsT y4eOHbIe 3aJaHMs BHIITOJTHEHBI, KA9eCTBO
UX BBITIOJTHEHHUS OLICHEHO MaKCHMaIbHBIM YHCIIOM 0aJlloB.

- «OtnnuHO» (B) - oT 86 10 95 6aoB — TeOpeTHUECKOE CoAepKaHUe Kypca OCBOSHO TOIHOCTHIO,
0e3 mpobeToB HEOOXOIUMBIC TIPAKTHYCCKIE HABBIKM PaOOTHI ¢ OCBOCHHBIM MaTepHaioM c(hopMUpOBaHEI,
BCE MPEIyCMOTPEHHBIE MPOTPaMMOil 00y4YeHHUs! yueOHbIe 3aaHus BBITIONHEHBI, KAYECTBO MX BBIMOJTHEHUS
OLICHEHO YUCIIOM 0aiioB, OJM3KMUM K MaKCUMAaTbHOMY.

- «Xopomo» (C) - ot 71 mo 85 6amI0B — TEOPETHUECKOE COAEPKAHNE Kypca OCBOEHO IOITHOCTHIO,
0e3 mpoOeIoB, HEKOTOPBIE MPAKTHICCKHE HABBIKM PAa0OTHI ¢ OCBOCHHBIM MaTepHaioM C(HOPMHPOBAHBI
HEIOCTATOYHO, BCE MPENLyCMOTPEHHBIE MPOTrpaMMoil oOyueHHs y4ueOHbIe 3aJaHus BBIOJHEHbI, KAYeCTBO
BBITIOJTHEHNSI HU OHOTO M3 HUX HE OLIEHEHO MHUHUMAJIBHBIM YWCIIOM OajlioB, HEKOTOpPbIC BUBI 33JaHUM
BBITIOTHEHBI C OITHOKaMHL.

- «Xopouio» (D) - or 61 mo 70 6aymuIoB — TEOPETUUECKOE CO/ICPKAHIE Kypca OCBOCHO MOJIHOCTBIO,
0e3 mpo0esoB, HEKOTOPbIE MPAKTHUECKHE HABBIKM PAa0OTHI ¢ OCBOEHHBIM MaTepuanioM C(OPMHUPOBAHEI
HEJOCTAaTOYHO, OONBIIIMHCTBO MPEAYCMOTPEHHBIX MPOrpaMMoOn 00yUYeHUs] YI€OHBIX 3aJaHUN BBHITIOJHEHBI,
Ka4eCTBO BBHITMIOJIHEHUSI HU OJHOTO M3 HUX HE OIEHEHO MHHUMAIBHBIM YHCIOM OajsioB, HEKOTOPHIE BUIBI
33[[3HI/II71 BBIITIOJTHEHBI C OIHI/IGKaMI/I.

- «Y mosnerBoputenbHO» (E) - oT 51 mo 60 6amioB — TeopeTndeckoe copepikaHne Kypca OCBOSHO
YaCTMYHO, HO TPOOENbl HE HOCAT CYIIECTBEHHOTO XapakTepa, HEOOXOIMMBIE MPAKTUYECKHE HaBBIKH
paboThl C OCBOGHHBIM MaTEpUAIOM B OCHOBHOM C(OPMHPOBaHBI, OOJBIIMHCTBO MPEAYCMOTPEHHBIX
MPOrpaMMoii 00y4eHHUs1 Y4eOHBIX 3aJaHUI BBITIOJHEHO, HEKOTOPBIC U3 BHITIOJIHCHHBIX 33JJaHUi BBITIOJTHCHBI
C omMOKaMu.

- «HeynoenerBoputensHo» (EX) - 50 OamioB u MeHee - TeOpEeTHUYECKOE COAECpKaHUE Kypca He
OCBOCHO, HEOOXOAMMBIC IMPAKTUYECKHE HAaBBIKK paboThl HE c()OPMHUPOBAHBI, BHIMOJHEHHBIC Y4YeOHBIC
3alaHusl CoNepKaT TpyOble OMMOKH, TOTONHUTENBHAS CaMOCTOsATeNbHAs padoTa HaJ MaTepuaioM Kypca
HE TIPUBEJET K CYIECTBEHHOMY MOBBIIIICHUIO KAYeCTBA BBHITIONTHEHS YISOHBIX 3a/IaHUH.

OneHKa «OTJIMYHO» BBICTABIISIETCS, KOIJa CTYJCHT BilajeeT KOMMYHUKAaTUBHBIMHA HaBBIKAMH, HaBBIKAMHU
KPOCCKYJIbTYPHOH  KOMMYHUKAIIH, BOCIIPHATUSI NPO(ECCHOHATIBHOM  JEJI0BOM  TEPMUHOJIOTHUH,
[EJIOCTHOTO BOCHPHUATHS W aHaiW3a MUCHBMEHHBIX M YCTHBIX HHOS3BIYHBIX TEKCTOB, CaMOCTOSITEIHHOTO
OBIIQ/ICHUSI SI3BIKOM, TIPOJIEMOHCTPUPOBAHO CBOOOIHOE BIIAJICHHE CTHIIMCTHYSCKUMU HOpMaMu. KoppekTHo
odopmisier 1okyMeHThl. CopepskaHue TOKYMEHTa JIOTMYECKH BBICTPOGHO B COOTBETCTBHU C BBIOpaHHOM
¢dopmoii. [Inan yeTkuii, OpUEHTHPOBAH Ha JOCTMXKEHHE LEIH. YETKO BBICTpOEHAa BHYTPEHHSS JIOTHMKa
JIeNIoBOM KOMMYyHHKaluH. [IpojeMoHcTpupoBaHO cBOOOJHOE BiaJieHHE KOHIENTYAIBHO - TOHSTHHHBIM
anmapaTtoM, Hay4HbBIM SI3bIKOM M TepMHHOJIOTHeH. CBOOOJHO NpPUMEHSET CHenU(UUYECKYIO JIEKCHKY,
pacrpocTpaHEHHYIO B J1eJI0BOH cepe.

DK3aMeH MPOBOJUTCS B IMEPHOJ CECCHH B COOTBETCTBHUHM C TEKYIIMM TpadukoMm ydeOHOTrO Ipoliecca,
YTBEP)KICHHBIM B COOTBETCTBUHU C ycTaHOBIEHHBIM B C3MY mopsakom. IIponomkuTensHOCTh 3K3aMeHa
IJId KaXXI0Iro CTyA€HTa HE MOXCET IMPEBLIIIATH YCTHIPEX AKAACMHUYCCKUX YacCOB. DK3aMeH HE MOKET
HaunHaThCs panee 9.00 wacoB u 3akaHuMBaThcs nosauee 21.00 yaca. Dk3aMeH TPOBOJIUTCS B ayAUTOPUH,
B KOTOPYIO 3aITyCKalOTCSI OJHOBPEMEHHO He Ooiiee 5 yenmoBek. BpeMsi Ha MOJArOTOBKY OTBETOB MO OMIIETY
KaXI0My oOydaromemycs otBoautcs 45 munyT. [Ipu sBke Ha dK3aMeH 00yYaroUMHCs TOJDKEH UMETh MPU
cebe 3aueTHyI0 KHIXKKY. Bo Bpems 3auera oOydaromumecs IO pEIISHHUIO IPENOAaBaTeNs MOTYT
MOJIB30BaThCs yUeOHOM MPOrpaMMOi TUCIUIUIMHBL M CIPABOYHOH JTUTEPATYPOH.

3aueT c OIEHKOH MPOBOAWUTCS B TEPHUOJA CECCHH B COOTBETCTBHMH C TEKyIIUM rpadukoMm y4deOHOTO
nporiecca, YTBepPKJACHHBIM B COOTBETCTBHHU ¢ ycTaHoBieHHbIM B C3MY nopsakom. [TpomomkurebHOCTD
3ayeTa ¢ OLEHKOW JUIA Ka)KAOTO CTYIEHTa HE MOXET MPEBBIILIATh YEThIPEX aKaJeMUYEeCKUX YacoB. 3a4eT C
OIICHKON He MOXKeT HaunHaThes paHee 9.00 gacoB u 3akaHumBaThes mosznuaee 21.00 gaca. 3ader ¢ OneHKOM
MPOBOJAUTCS B ayAWTOPHUH, B KOTOPYIO 3aIlyCKalOTCS OJHOBPEMEHHO He Oomee 5 dyemoBek. Bpemsa Ha
MOJTrOTOBKY OTBETOB IO OmiieTy Kaxaomy oOyuaromemycsi orBoautcs 45 munyT. Ilpu sBke Ha 3ader c
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OIICHKOW OOYYaroIIUKCS JTOJDKEH MMETh TpU ceOe 3a4eTHYI0 KHIDKKY. Bo BpeMs 3aueTa ¢ OIIGHKOM
oOyJaroluecs: 0 PEIICHUI0 MPEToIaBaTeisi MOTYT MOJB30BAThCS YU4EOHON MporpaMMoil JUCIUILIMHBI U
CIIPaBOYHOM JTUTEPATYPOH.

6. MeToauveckue MaTEePUAJIbI 10 OCBOEHHUIO TUCIIHIJIMHBI
[Ipu moOATrOTOBKE K ayIUTOPHBIM 3aHSATHUSM CTYACHTHI JOJKHBI O3HAKOMHUTHCS C COOTBETCTBYIOIIUMH
TEMaMH, MaTepuai MO0 KOTOPBIM COJEPXKUTCS B yKa3aHHOW B JaHHOW paboueil mporpaMMe OCHOBHON
mutepatype. [Ipu mMonroTroBke OTBETOB Ha KOHTPOJBHBIE BOIPOCH! IO TEME, a TakKe IPH BHIIOTHEHHU
TPEHUPOBOYHBIX 33JIAHUMN MO YK€ MPONICHHON TeMe, CTYIEHTHI UCIOJIB3YIOT PEKOMEHIOBAaHHYIO B IAHHOM
paboueii mporpamMme JOTOHUTEIIEHYIO JINTEPATYPYy.

ConeprkaHue TUCIUILTMHBI 0a3UPyeTCcss Ha OCHOBHBIX OTEUYECTBEHHBIX U 3apyOeKHBIX MOIX0aX K
00Y4YEHUI0 HHOCTPAHHOMY SI3BIKY JUISI CIICIIMAIBHBIX €€ 1 MHOCTPAaHHOMY SI3BIKY
po¢eCCHOHAIBHONM KOMMYHUKAIUU. M3ydeHre TUCIMIUIMHBI HOCUT BBIPAKECHHYIO
[PaKTUYECKYIO HAIIPABJICHHOCTb.

YcerHOe mpodeccnoHanbHOE OOMIEHHE ¢ 3apyOeKHBIMH IapTHEpaMH B T.4. HPU ITOMOIIU
COBPEMEHHBIX TEXHHUECKUX CPEACTB KOMMYHHUKAIIH

[IpodeccnonanbHOoe  NMHCbMEHHOE  OOMIEHWE C  MEXIYHAPOJHBIM  MPO(ECCHOHATBHBIM
CO0O0IIECTBOM

CBoeBpeMEHHOE O03HAaKOMJIEHHE C HOBBIMU TEXHOJIOTUSMH, OTKPBITUSMH, TEHICHLUSIMH,
OTKPBITUSIMHU B Pa3BUTHH OTPACIIH

Obecnieuenne  WHBIX ~ (GOPM  MEXKKYIBTYPHOM  KOMMYHHKAlMM B  cdepe  OCHOBHOM
po(hecCuOHATILHON e TENbHOCTH.

Bujanl 3anaruid:
IPYIIOBEIE,
o0s13aTenpHast CaMOCTOSITeNIbHAS Pa00Ta 0 3a/IaHUIO MPETl. /BHEAYAUTOPHOE YTEHUE CIICIIHATEHOM
JIMTEpaTyphl, MOATOTOBKA MOpTdoro, casestudyanalyses, moaroroska K pojieBbIM Urpam, paboTta
¢ 00yYaronMMH ¥ KOHTPOJIMPYIOIIMMH ITPOrpaMMaMH, paboTa ¢ HHTEPHET pecypcamu.
o0s3aTenpHasl CaMOCTOSITeNIbHAS paboTa Mo BHIOOPY CTYyJEHTa (YTEHHE CIEIUAIBHOMN INTEPATYPHI
Ha UHOCTPAHHOM s13bIKe, yyacTue B padote CHO npu kadenpe, paboTa B KOMIIBIOTEPHOM 3aJIe).
Konumpons
* YCTHBIE BU/IbI KOHTPOJIS (YCTHBIM OTBET Ha MOCTABJIEHHBIA BOIPOC; Pa3BEPHYTHIN OTBET MO 3aJJaHHOMN
TeMe; yCTHOE COOO0IIeHHe 0 N30paHHON TeMe, coOeceI0BaHUEe; TECTUPOBAHHE (C TIOMOIIBIO TEXHUUECKUX
CpeIcTB O0YYEHUs ), YTCHHE TEKCTa Ha MHOCTPAHHOM SI3bIKE, ayJAUPOBAHIE);
* 3aYeT 110 3aJJaHHOM TeMCE;
* MMICbMEHHBIE BUBI KOHTPOJIS (MMMChMEHHOE BBIITOJIHEHHE TPEHUPOBOUHBIX YIIPAXKHEHUH, TPAKTHUECKUX

paboT; HamMcaHue TUKTAHTa, U3JI0KEHHUS, COUNHEHUS; BBITIOJIHEHHE CAMOCTOSTEIBHON Pa0OTHl,
MUCbMEHHOH NMPOBEPOYHON pabOThI, TBOPUECKON pabOThI, MOArOTOBKA pedepaTa).

CamocrosTenbHast BHeayAUTOpHAsE paboTa Mo Kypcy BKIIIOYaeT U3yueHHe YIeOHOH M HAyIHOH
JUTEPATYPhI, MOBTOPEHHE JICKIIMOHHOTO MaTEPUAIIa, MOJITOTOBKY K MPAKTUYECKUM 3aHSATHSIM, a TAKXKe K
TEKYyIEMY U UTOTOBOMY KOHTPOJTIO.

[MpakTudeckue 3aHATH MIPEAYCMATPHBAIOT COBEPIIICHCTBOBAHHE HABBIKOB PA0OTHI C IEPBOMCTOUYHUKAMU H
HCTOPUKO-TIPaBOBBIM MaTepHaiOM, METOJIOJIOTUN M3YYEHUsI TPEeIMETHON Crieu(HKH Kypca

Bomnpocsl, He paccMOTpeHHBIE Ha JISKIUSX 1 CEMHUHAPCKUX 3aHSATHAX, JOJKHBI OBITH H3Y4YEHBI
OakajiaBpaMH B X0JI€ CaMOCTOATEIIbHOM padoThl. KOHTPOIIE caMOCTOSTEIbHON PabOThI OaKaaaBpOB HaI
yueOHOI POrpaMMoii Kypca OCYIIECTBISIETCS B X0JIe CEMHHAPCKHX 3aHSATHIH METOJIOM YCTHOTO OIpoca
WJIM OTBETOB Ha KOHTPOJIbHBIE BONIPOCHI TeM. B Xoz1e camocTosiTenbHOM paboThl KaKaplil OakanaBp 00s3aH
NPOYUTATH OCHOBHYIO U 110 BO3MOXXHOCTH AOIOJHUTEILHYIO TUTEPATYPY 1O U3ydaeMOu TeMe.
OOyuaronuiicst TOHKEH FTOTOBUTHCS K PEACTOSIIEMY MTPAKTUIECKOMY 3aHSATHIO 110 BCeM, 0003HAYCHHBIM B
METOANYECKOM 1TocoOuu BornpocaM. He nposicHeHHbIE (IMCKYCCHOHHBIE) B XO€ CAMOCTOSITEIBHON PadoThI
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BOIPOCHI CJICAYCT BbINNCATh B KOHCIICKT J'ICKL[I/Iffi 1 BIIOCJICACTBUU ITPOACHUTL UX HA CCMUHAPCKUX
3aHATUAX WKW UHAUBUAYAJIbHBIX KOHCYJIbTALIUAX C BEAYIIUM IIPCIIOAABATCIICM.

CamocTosTenbHas paboTa Mo Pa3BUTHIO aKaIEMUYECKHX SI3BIKOBBIX HABBIKOB MPETyCMaTPUBAET
pa3Ho0Opa3HbIe BHIBI Pa0OTHI, a TAKXKE MOATOTOBKY K MPOMEXYTOUYHOMY TECTUPOBAHUIO M K SK3aMCHY.
B xozae camocTosTenbHOM pabOTHI TPOBEPSIOTCS HABBIKH

1) ureHns (CTPYKTYp TEKCTA; IIOMCKOBOE M MPOCMOTPOBOE YTEHHUE; JIOTHIECKHUIA TOPSIO0K);

2) onepupoBaHUs U3YYCHHBIMY JICKCUYCCKUMU ¢IHHUTIAMH;

3) BHaicHus JICKCUKOW B paMKaxX MEXJIMYHOCTHOT'O U MEKKYJIBTYPHOTO OOIICHHUS;

4) HamMCaHMS 3cce.

Tekymuii KOHTPOJIb OCYIIECTBISAETCS B BHJIE JICKCUKO-TPAMMATUYECKUX TECTOB OIECHUBACTCS I10
KOJIMYECTBY BBIMOJIHCHHBIX 3a/IaHUH, ayIUPOBAHUE — 10 MPABWIIBHOCTH YCIBIIIAHHON HH(DOpMAaNuu, pu
Oecese olleHMBAeTCA KaK IMMOATOTOBICHHOE U3JI0KEHUE MaTeprala, Tak M CTIOHTAHHAS MOHOJIOTHYECKas ’
JUAIOTHYeCKasi pedb CTyICHTA.

OO01mme peKoMeHAAIUH 10 OCBOCHHIO Kypca

e  U3zyuenue s3bika TpeOyeT cHUCTEMaTHYeCKOW YHOpHOH paboThl, Kak U NMpHOOpeTeHHe IH000ro HOBOI'O
HaBbika. AKTUBHA S mo3utus 31ech OTBOIUTCSI IMEHHO U3yYaIOMEMY.

e [IpocToro 3ay4uuBaHHs JEKCHKH-TPAMMAaTHKH HENOCTATOYHO, TAK KaK SA3BIKOBOM MaTepHal - BCETO JIHIIb
0a3a, Ha ocHOBe KOTOpoil Bbl oOyuaerech PEUM, yuutech TOBOPUTH M MUCATh, TOHUMATh MPOYUTAHHOE,
BOCIIPUHUMATh peub Ha ciayX. Heo0XoauMo kak MOXKHO 0O0Jibllie TPaKTUKU. J[j1s Toro, 4To0bI 3aroBOPUTH
Ha UHOCTPAaHHOM SI3bIKE, HEOOX0IMMO Ha HEM T'OBOPHTb.

e Jlms TOrO, YTOOBI HAYaTh «CIBIIIATE», HEOOX0omuMo Kak MokHO Oombmie CJIIVIHATD. [a u xoppekTHOe
IMPOU3HOUICHHUE MOKHO Bblpa6OTaTI), TOJIBKO ClIyliasi U UMUTHUPYA p€Ub HOCHUTEJIEH S3bIKA.

e Jlnsa ycmemHOro ycBOeHHUs! ydeOHoro matepuana Heoboxomumel noctossaable 1 PEI'YJISIPHBIE 3ansartus.
Marepuan kKypca MOAaeTcs MOCTYyNaTEIbHO, KaXIblii HOBBIM pa3ziesl OMMpacTcs Ha Mpeblayliue, 4acTo
BBITEKAET U3 HUX. IIpoIycky 3aHATHI, HENOJIHOE BBHIOJIHEHUE NOMAIIHUX 3aaHUH IPUBOAAT K Mpodenam
B 3HAHUSAX.

MeTtoauveckne peKOMeHIAIMH 10 MOAT0TOBKE K 3a4eTaM H K3aMeHaM

B nponecce NoATOTOBKH K 3a4€TaM U 3K3aMEHaM pPEKOMEHTyeTCsI:
®  BTOPWYHO MPOYUTATH U MEPEBECTU HanOoIee TPYAHbIC TEKCTHI U3 yueOHUKa,
® MPOCMOTPETh MaTepHalbl Y4eOHBIX TOCOOHI 32 BECh OTUETHBIN MEPHOT

MeToauueckne yka3aHnus 1Mo noaroToBKe K onpocy

[TogroroBka K 3aHATUSAM JOJDKHA HOCUTh CHCTEMAaTHUECKHUH XapakTep. DTO IO3BOJMT
oOyyaroniemMycsi B IOJJHOM 0ObeMe BBIIOJIHUTH Bce TpeOoBaHMs mpemnonaasarens. OO0ydarommmes
pEKOMEHyeTcs Hu3ydaTb KaK OCHOBHYIO, TaK M [JOINOJHHUTEIbHYIO JINTEpaTypy, a Takxke
3HaKOMUTBCSI ¢ MHTEepHEeT-uCTOUHMKaMH (CIIMCOK TIpUBENEeH B paboueil mporpamme 10
JTUCITUATIIINHE).

[ToaroroBka o0ydaromMXcs K OMPOCY MPEATIONaraeT n3ydeHHe B COOTBETCTBUU TEMATHKOM
JUCLUIUIMHBI OCHOBHOW/ JIOMOJMHUTENIBHONW JIUTEPATypbl, HOPMATUBHBIX JOKYMEHTOB, HHTEPHET-

pecypcoB.

MeTtoanueckne peKOMEHIAIUM M0 COCTABJICHHIO J0KJIA/1a U NOATOTOBKE NMpe3eHTAIUH
Power Point:

OOyuaronuiicst TOTOBUT JOKJIA] B (HOPME YCTHOTO COOOIICHUS IO TEME TUCIIUTLTAHEI.

[IpennaraeTcs cnemyromias CTpyKTypa JT0KIaa;

1. BBenenue:

— YKa3bIBaeTCs T€Ma M 1eThb JOKIAa;

— obo3HayvaeTcs MpobIeMHOE MoJIe, TEMAaTUYECKUE pa3iesbl JOKIIaa.

2. OCHOBHOE cOZiep>KaHUE AOKJIaa:
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— M0CJIEI0BATENIbHO PACKPHIBAIOTCS TEMATUYECKUE pa3/ieibl JOKIIaa.

3. 3akiroueHue:

— NPUBOASTCSI OCHOBHBIE PE3YJIBTAThl U CYXJIEHUS aBTOpa IO MOBOJLY IyT€H BO3MOKHOI'O
pelIeHus: pacCMOTPEHHOM MPoOIeMbl, KOTOPbIe MOTYT OBbITH OOPMIIEHBI B BHJI€ PEKOMEHIAIUH.
Hoxnan no pernamenty cocrasiser 10-15 muH.

ITpesenrarnus B popmate Power Point BkiarouaeT B cedst 10-12 craiimos.

[lepBblii craiii — TUTYJIBHBIA, HA KOTOPOM MPUBOAUTCS Ha3BaHUE TOKIAAa, pUO aBTOpa U
HOMED TPYIIIHIL.

He pexomeHayeTcst HCIIONB30BaTh Ha ciaiiiax Ooibiire 00beMbl TEKCTOBOIO MarepHala,
NPUBETCTBYETCSl  MCMOJb30BaHWE UHOrpaguku, CXeM, WUIIOCTPAaTUBHOIO  MaTepuana,
JIOTTYCKAETCsl BKJIIIOUEHHE HEOOIbIINX (710 2 MUH.) BUACOPOJIUKOB.

[Tocnennwmii cnaiiy — CIMCOK UCTOYHUKOB, UCIIOIb30BAHHBIX ITPU MOATOTOBKE JI0KJIA/A.

MeTtoauyecKue peKOMeH/IAIMHU 10 3aIUTe KelcoB

Keticei — »3T0 mnpoOieMHBIC CHUTyallMH, CHCIHAIbHO pa3pabOTaHHbIE HA OCHOBE
(akTHUECKOro MaTepuaa sl OLCHKH YMEHUIH M HaBBIKOB 00yYarOIIUXCSL.

Lesp MeTO1a MPUMEHEHUST KEHCOB -HAYYUTh 00YYAIOIIUXCsl, aHATM3UPOBATh MPOOIEMHYIO
CUTyallMl0, BO3HUKIIYI0 TIpU KOHKPETHOM TIOJIOKEHWW Jell, H BbIpaboTarh HauOolee
palMoOHaIbHOE  peIIeHHe, Hay4YuTh paboTath ¢  HMHGOPMAIMOHHBIMH  HUCTOYHHKAMH,
nepepadaThIBaTh U aHATHU3UPOBATH UX.

Ha 3nakoMcTBO M pemieHue keiica oOydvaromemycsi oTBoautcss 30 muH. OOyuaromuiics
3HAKOMUTCA C MaTepuasioM keica. OcMbiciuBaeT curyanuio. Eciu HeoOxoaumo, coOupaer
HE00X0IMMYI0 HH(GOPMAIIHIO 110 CUTYalluu. PaccMaTpuBaeT ajJbTepHATUBBI PEIICHUS MPOOJIEMBI U
HaxOJIUT €€ BEPHOE WIM ONTUMajbHOE perieHue. OOydaronuiics mpe3eHTyeT (3alllUIlaeT) CBOe
pemienne. [IpemogaBarenb OIGHWBACT Ka4yeCTBO BBIMOJIHCHUS 3a/IaHUS [0  KPUTCPUSIM:
JUArHOCTUKYU IPoOJIeMBbl, KauecTBa MPEAJIOKEHUN U PEKOMEHJAIU 10 PELIEHUIO Kelica, KadyecTBa
U3JI0KCHHUS MaTepHala.

7.Y4eOHas quTepaTtypa u pecypcbl HH(POPMAIMOHHO-TEJIeKOMMYHUKAIIMOHHOM CeTH
«AHTEpHET»

7.1. Ocnosnan numepamypa
1. AutroB B.®. Aurnuiickuii s3bik (al-B1+): yue6. mocobue as akageMuyeckoro 6akaisaspuara /
B.®. Aurtos, B.M. Autosa, C.B. Kagu. — 13-e u3z., ucnp. u gon. — M.: U3narensctBo FOpaiir,
2019. (Cepus: VYuuBepcutersl Poccum). [Hoctyn B DBC — https://www-biblio-online-
ru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-al-v1437603]
2. Kypsiea P.M. Aunrnuiickuii si3bIk. Buno-spemennsie ¢opMmbl rinarosa B 2 4. Yacte 1: yueb.
nocobue 1 akajgemuueckoro OakanaBpuara / P.M. KypseBa. — 5-e¢ u3a., uchp. u gon. — M.:
WznarensctBo FOpaiit, 2019. (Cepus: bakanaBp. Axagemuueckuii kypc). [[Joctym B DBC —
https://www-biblio-onlineru.ezproxy.ranepa.ru: 2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-1-437050]
3. Kypsiea P.W. Anrnuiickuil s3bik. Buno-spemenssie ¢opmsbl riarona B 2 4. Yacts 2: yueo.
nocobue s akamemuueckoro OakamaBpuara / P.M. KypsieBa. — 3-e m3a., ucrp. u jgomn. — M.:
NznarensctBo FOpaiit, 2019. (Cepus: bakanmaBp. Axagemuueckuii kypc). [[octynm B OBC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-2-437051]
4. HeszopoBa ['.JI. Aurmmiickuii s3bik. ['pammaTuka: yde0. mocoOue s aKaaeMHYECKOTo
OakanmaBpuata / ['.JI. Hemszopoma, I''MM. Hukurtymxkuna. — 2-¢ w3, uchnp. u jom. — M.
M3narensctBo FOpaiit, 2019 (Cepus: bakamaBp. Axamemuueckuii kypc). [Hoctym B ObC —
https://www-biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiyyazyk-grammatika-434606]
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7.2. /lononnumensnasn numepamypa

1. Clandfield L. Global Pre-Intermediate. — Macmillan Publishing. — 2016 — 161p.

2. Clandfield L. Global Intermediate. — Macmillan Publishing. — 2016 — 161p.

3. Clandfield L. Global Upper Intermediate. — Macmillan Publishing. — 2016 — 161p.

4. Foley M. MyGrammarLab: Intermediate B1/B2: with key suitable for self study / M. Foley, D.
Hall. — Edinburgh Gate: Pearson, 2012. — 396 p.

5. Murphy R. English grammar in use: A self-study reference and practice book for intermediate
students: with answers / R. Murphy. — 4nd ed. — G.B.: Cambridge University Press, 2012. — 380 p.

7.3 HopmaTuBHbIE IPABOBbIE JOKYMEHTHI M HHASI NPABOBasi MH(OpMALUA

HpI/I HU3YUCHUU JUCHUIIJIMHBI HOPMATUBHO-IIPABOBBIC TOKYMCHTLI HC UCITOJIB3YHOTCA.

Sl

o gk

~

10.
11.
12.
13.

14.
15.
16.
17.
18.
19.
20.
21.
22.
23.

24.
25.

7.4. UnTepHeT-pecypchl
The Economist. http://www.economist.com/business/
Business Week. http://www.businessweek.com/
Free Management Library(SM) Complete, highly integrated library for nonprofits and for
profits.
http://www.managementhelp.org/
The New York Times. http://www.nytimes.com/
U.S. News, http://www.usnews.com/usnews/home.htm
Wudopmanus o0 MEKIYHApOAHBIX OJK3aMEHaX M0 AaHTJIMHCKOMY  SI3bIKY, HpOOHBIE
tecthl.http://www.exams.ru
Kypc noarorosku k sx3ameny TOEFL. http://www.toefl.ru
CnoBapu aHTIUICKOTO s3bIKa U JAPyTH€ Ppecypchl [UIsl HU3Y4arOUIMX —aHTIUHCKUi
si3pIK. hitp://www.study.ru
CrnoBapu AHTTTUHCKOTO SI3BIKA, Te3aypyc, cucrema MalIMHHOTO
nepesoa.http://www.dictionary.com
Pecypcsl 1 matepuanst BBC.http://www.bbc.co.uk/home/today/index.shtml
Click UK — nopraun miist u3y4aronux Kynbtypy Bemukoopuranuu.http://clickuk.ru
English Online — pecypcsr s u3yuenus anriuiickoro s3bika.http://www.englishonline.co.uk
TESOI on-line activities - uHTepakTHBHBIC 3aJaHHs JUIS HM3YYaIOIIMX AHIVIMACKUN S3BIK
(0IHOSI3BIYHBIC U JIBYS3bIYHBIC, B TOM YHCIIE pycCKo-aHTmuiickue).http://adesl.org/
ESL CAFE — moprain u1s CTY/ICHTOB U TIpeIioiaBaTelicii: TpaMMaTHKa, TECThI, HIMOMBI, CIICHT,
nepencka u T.1.http://www.eslcafe.com
English Forum — caifr mis wu3y4arOmUX AaHMIMACKUAN SA3bIK € Pa3/eiioM JEJI0BOTO
anrmiickoro.http://www.englishforum.com
Karin's ESL PartyLand - caiit s cryaeHToB u npenoaasaresneit. http://www.eslpartyland.com
Pasnen mo anrnuiickomy si3bIky Ha caiire Dbl JI. Mctow. http://eleaston.com
AHrIMiCcKHi SA3BIK.PY TectupoBanue u MHTEPAKTUBHBIC YPOKU
anrmiickoro.http://www.english.language.ru
Ccbulku A7 W3Y4EeHMs] aHIMiickoro s3pika Ha caiite HoBocuOupckoil oOiacTHOI
obpazoBarensHO# cetu.http://www.websib.ru/noos/english/index.html
Hello-online!  (9MeKkTpoHHBIH  KypHam ISl  M3YYarOIIUX  AHMIMHACKHHA 3K |
npenoaasateneii).http://www.hello-online.ru
Just English — caiit yue6noro mocodbus I'ymanosoit FO.JI., Koponesoii B.A., CBenHUKOBOI
M.JI., TuxomupoBoii E.B mo ropuandeckomy anrmumiickomy "Just English".http://www.just-
english.ru
Caiit yueoHoro nocoous " Internet English™.http://www.oup.com/elt/internet.english
TecTsI 110 aHTIHICKOMY SA3bIKY Ha caiite Karanor oopasoBarenbHbIx mporpamm. http://kop.ru
Marepuaiisl IO aHTTIMIICKOMY SI3BIKY Ha caiite About.com.http://www.about.com
N3yuenue 51 MpEeNOJaBaHNE AHTJIMHACKOTO SI3bIKA Using
English.com.http://www.usingenglish.com
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http://www.economist.com/business
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http://www.businessweek.com/
http://www.businessweek.com/
http://www.managementhelp.org/
http://www.managementhelp.org/
http://www.nytimes.com/
http://www.nytimes.com/
http://www.usnews.com/usnews/home.htm
http://www.usnews.com/usnews/home.htm
http://www.exams.ru/
http://www.toefl.ru/
http://www.study.ru/
http://www.dictionary.com/
http://www.bbc.co.uk/home/today/index.shtml
http://clickuk.ru/
http://www.englishonline.co.uk/
http://a4esl.org/
http://www.eslcafe.com/
http://www.englishforum.com/
http://www.eslpartyland.com/
http://eleaston.com/
http://www.english.language.ru/
http://www.websib.ru/noos/english/index.html
http://www.hello-online.ru/
http://www.just-english.ru/
http://www.just-english.ru/
http://www.oup.com/elt/internet.english
http://kop.ru/
http://www.about.com/
http://www.usingenglish.com/

26. Dunmkoneaus «bpuranaukay. http://www.britannica.com

27. CnoBapu m3natensctBa Cambridge University Press.http://dictionary.cambridge.org

28. CnoBapu uznatenbctBa Macmillan. http://www.macmillandictionary.com

29. CripaBOYHBIH rnmopTain cioBapei W3/1aTeNIbCTBA Oxford University
Press.http://www.askoxford.com

30. CnoBaps cokpamiennii Acronym Finder.http://www.acronymfinder.com/

31. On-naiiH ciaoBapb KoMIbioTepHOU Tepmunonorun Webopedia.http://www.webopedia.com/

32. CroBaps cumBoioB Symbol.com.http://www.symbols.com

33. Yourdictionary.com IlopTtan cnoBapell (JMHTBUCTHYECKHE, TEPMHHOJOTUYECKHUE CIIOBAPH
aHrmiickoro si3eika).http://www.yourdictionary.com

34. bubnuoTeuHo-cripaBouHbii moprtan Library Spot.http://www.libraryspot.com

35. Tezaypycsl Ha CIPaBOYHO-00pa30BaTEILHOM nopTrase
LibrarySpot.http://www.libraryspot.com/thesauri.htm

36. Pecypcel  ans  yuammxcs (poHeTHKa, TpaMMaTHKa, JIEKCHKA, WJIUOMBI, ayAHpOBaHUE,
FOBOPEHUE, MHUCbMEHHAs pE4Yb, UYTCHHUE, JEJIOBOM AaHIJMUCKUN S3bIK, MEXIyHApOHbIC
sk3ameHbl TOEFL/TOEIC) u npenonaBareneii (yueOHbIE MaTepUalibl, IJIAHBI YPOKOB, TECTHI
ap.)http://www.eslgold.com

37. AyTeHTHYHbIE MaTepHalbl — MPUMEPHI KEHCOB peabHbIX KOMIAaHWM, 3aJaHusl 110 Pa3IUYHBIM
acriektam OusHec-o0pazoBanus.http://www.thetimes100.co.uk

38. PecypcHblit Hentp HNudopmaninoHusie TEXHOJIOTUU B o0ydeHuu SI3BIKY
http://www.itlt.edu.nstu.ru

39. TectoBbIe, CrIipaBOYHBIC MAaTEPUAIIBI 10 aHTIUHCKOMY s13bIKY http://www.study.ru/

40. ABC-online. AHrnuiickuit si3b1k ai1st Beex http://www.abc-english-grammar.com

41. Lang.Ru: HHTEpHET-CIPaBOYHUK «AHIIIMACKHIA A361K» hitp://www.lang.ru

42. Fluent English — o6pa3oBarenbHblii mpoekt http://www.fluent-english.ru

43. Native English. 3yuenue anrmuiickoro si3bika http://www.native-english.ru

44, School English: razera s u3ydaromux anrumiickuii si3eik http://www.schoolenglish.ru

45. Aurnuiickuii kity6 http://www.englishclub.narod.ru

46. AHTTIUHCKUI SA3BIK.IU — BCE U1 H3y4Yarolux AHTJIMACKUI SA3BIK
http://www.english.language.ru

47. Aurnuiickuii 5361k Ha HomeEnglish.ru http://www.homeenglish.ru

48. Anrnuiickuii  s3plk:  mpoekT  HoBocuOupckol — OTKpBHITOM — 0OpazoBaTenbHOM  CeTH
http://www.websib.ru/noos/english/

49. Bolyun aHTIHICKUH I3bIK camocTosTeapHo http://www.learn-english.ru

50. 'pammaruka aHrmickoro s3bika http://www.mystudy.ru

51. Kypcbl aHrmuiicKoro si3plka Uil CaMOCTOSITEIBHOTO M3YYEHHs: KOMIIBIOTEPHBIE HMPOTrPAMMBI
http://www.english4.ru

7.5. UHuble HCTOYHUKH.
[Ipu n3y4eHN TUCUMILIMHBI MHbIE HCTOYHUKH HE UCTIOIb3YIOTCA.

8. MarepuanbHo-TexHH4YecKkasi 0a3a, HMH(pOPMALMOHHBbIE TEXHOJOIMH, HPOrpaMMHOe
olecrieyeHue U MH(pOPMAIHOHHBIE CTIPABOYHbIE CHCTEMbI

Kypc Bkirouaer mcnonb3oBaHue mporpammHoro obecneuenust Microsoft Excel, Microsoft
Word, Microsoft Power Point g MOATOTOBKM TEKCTOBOTO M TaOJWYHOTO Marepuaa,
rpadu4ecKux WLTIOCTPALU.

Metoael  00y4yeHHMs NIPEANONaraloT HCMOJb30BaHHE HHGOPMAIMOHHBIX  TEXHOJOTHUI
(KOMIIBIOTEPHOE TECTUPOBAHHE, JEMOHCTPALIUS MYIbTUMEAUUHBIX MAaTEPUATIOB).

3aneiicTBoBaHbl HTEepHET-cepBUCHI U 3JIEKTPOHHBIE pecypchl (IMOMCKOBBIE CHCTEMBI,
AIIEKTPOHHAs MOYTa, MpOopEeCcCHOHATbHBIE TeMaTHYECKUEe 4aTbl M (POpyMBI, CUCTEMBI ayAuo H
BUJCO KOH(epeHIMi, OHJIIalH »HHIMKIONEAUH, CHPABOYHUKU, OUOIMOTEKH, 3IIEKTPOHHBIE
yueOHble U y4eOHO-METOAMYECKIE MaTepHaIbI).
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Komnvromepnvie u unghopmayuonHo-KoMmyHuKamueHvle cpeocmaa.
Texnuueckue cpeocmea 00yuerus.

Tabauya 8

No HammenoBanme

n/n

1. | Cnenuanu3upoBaHHBIE 3aJIbl JJI MPOBEACHUS JICKIMH, 000pYyIOBaHHBIE MYJIbTUMEIUWHON
TEXHHUKOM, MO3BOJIIIOLIEN JEMOHCTPUPOBATH MPE3EHTALMU U NPOCMATPUBATh KUHO U BUIEO
MaTepUaIbl.

2. | Cneumanu3upoBaHHass MeOelb W OPICPE/CTBA: AyJUTOPUU U KOMITBIOTEPHBIC KIIACCHI,
000pyTIOBaHHBIE MTOCATOYHBIMA MECTAMH.

3. | Texamueckue cpeiacTBa OOy4YEHUS: TIEPCOHAIBHBIC KOMITBIOTEPBI, KOMITBIOTEPHBIC

POEKTOPBI; 3BYKOBBIC TUHAMUKH; ITPOrpaMmubie cpeactea Microsoft.
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