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1. Ilepedyenb NJIAHMPYEMBIX Pe3y/JIbTATOB 00y4eHHUsI 110 TUCHMUILIMHE, COOTHECEHHBIX €
IJIAHUPYEMBbIMH Pe3yJIbTATAMH 0CBOCHHs 00pa30BaTeJbHOI MPOrpaMMbl

1.1. Jucrumnmaa b1.0.01 «MHOCTpaHHBIH S3b1K» 00€CIIeYnBaET OBIAACHUE CIICTYIONTUMU
KOMIICTCHIIUSMMU
Tabnuya 1
Kon HaumenoBanue Kon WNHAMKATOp JOCTHKCHUSI KOMIICTCHIIUH
KOMIICTCHIIUH KOMITETEHIINT JTanma  OCBOCHUS
KOMIICTCHIIUH
YK OC-4: CHOCOOEH OCYIECTBIIATh YK OC-4.1 JleMOHCTpHpYeT 3HaHUS OCHOBHBIX
JIETIOBYI0 KOMMYHUKAIIUIO B MPABUI SI3BIKOBOH KOMMYHHKAIIUH
YCTHOW U TUCbMEHHOU
¢dopmax Ha YK OC-4.2 CnocoOeH rpaMOTHO BEICTPanBaTh
rOCYapCTBEHHOM SI3BIKE KOMMYHHUKAIIUU Ha POJHOM M
Poccuiickoit @enepanuu u HHOCTPAaHHOM SI3BbIKE
HHOCTPaHHOM(BIX)
SI3BIKE(aX)
1.2. CTy,I[eHTBI TaK¥XK€ OOJIXKHBI OBJIAZICTh HABBIKOM CAMOCTOSTCIBHOI'O OBJIAACHUS 3bIKOM.
Tabnuua 2
Kopx stama
T®/ npodeccnonanbHbie AeHCTBUS OCBOCHHSA Pesysnprarel 00y4eHus
KOMIETCHIINH
Ha ocnoBe pesynbraToB ®opcaiital HeoOxonrMble 3HAHUS:
(axysnbreTa COHaJIbHBIX]| e  0a30BBIl ypOBEHb 3HAHHSI HHOCTPAHHOTO SI3BIKA.
rexuosoru C31Y 10.09.2021r.: [HeoOxonuMble yMEHUS M HABBIKU:
0000mennas Tpynosas ¢yukuusl YK OC-4.1 ®  OCYNIECTBJIATh HABMTALMIO 110  PA3IUYHBLIM  BeO-
(OT®)/  Oxaszanne  mepBUYHOM] pecypcam, perucTpupoBaThCs Ha CalTe;
[CUXOJIOrNYECKON noMouy| ®  BIAJCTH PA3IMYHBIMU METOJaMH TOWCKA HH()OPMAINH B
OTIACNBHEIM  JIHMIAM  (KIHCHTaM, WuTepHer (O KIIFOYEBBIM  CJIOBaM, C  IIOMOIIBIQ
COTPYIHHKAM OpraHU3aLyn), KATAJIOrOB);
OKasaBIIMMCA B TPy /IHOH e paboTaTh C arperatopamm HOBOCTEH, BIEKTPOHHBIMH]
PKUSHCHHOW CHTYalni, TOMTICKAMH, COIMATBHBIME CETSMH, (OPyMaMH.
Tpynosas dyHKms (TD)/ Heo6xonuMble 3HAHUS:
Opranmsaius paboTst nof YK OC-4.2 ®  GOJBLION CJIOBAPHBIA 3amIac; BBHICOKUH yPOBEHL 3HAHMS
[ICHXOJIOTHECKOMY NPOCBEILICHHIO M HHOCTPAHHOTO S3BIKA.
[OBBIIIICHUIO MICHXOJIOTHYECKOH HeoGX0/1MMbIe YMEHHS 1 HABBIKH:
KYIBTYpEL . ® mHCaTh TEKCTHI JINTEPATYPHBIM, TEXHHYECKUM W
Tpynosete  pefiersus (- T/ PEKIIAMHBIM SI3bIKOM;
PazpaboTka IJIaHa|
® pedepupoBaTh, aHHOTHUPOBaTH ¥  MOJM(MHIUPOBATH)
[CHUXOJOTHYECKOT0 MPOCBeLIeHHs (B )
TEKCTHI HA HHOCTPaHHOM SI3BIKE;
COOTBETCTBHHU c 3aIpOCaMH
BJ1aIeTh TEKCTOBBIM PEIAKTOPOM.
OpraHU3aLHn); Vuactue B
[y OTNYHBIX JeKLHSX 171
pe3eHTALHAX (u HHBIX|
MEpOTIPUATHAX) IO  MOBBIIICHHIO

[ICUXOJOTUYECKOM KOMIIETCHTHOCTH|

COTPYAHUKOB.

Komnerenmmu, GopMUpOBaHHE KOTOPHIX HAYMHAETCS B TCUCHUE M3YUYCHUS JaHHOM

2. O0beM U MeCTO THCHMIIMHBI B CTPYKTYpe 00pa3oBaTeIbHOIi MPOrpaMMbl

O0bem aucnumauHbL. OO0IIas TPYAOEMKOCTh IMCHUIUIMHBI cOCTaBisieT 15 3adeTHBIX
enunul, 540 akagem. yaca, 405 acTpoHOM.UacoB.
JII/ICHI/IHJ'II/IHa pean3yeTcd YaCTU4YHO C IMNPUMCHCHHUEM JUCTAHIIUMOHHBIX O6pa3OBaTCJ'IBHBIX

texHoyoruit (nanee — J10T)

Taonuya 3

Bun paboTst

TpynoeMKocTb
(B akagem.uacax)

OO1mas Tpy10eMKOCTh

540




KonrakTHas paboTa ¢ mpernogaBarenemM 344
Jlexnun -
TIpakTHYECKIE 3aHATHS 336
Koncynbranu 8
CamocrosiTenpHas paboTa 124
KonTpons 72

DOpMBI TEKYIIETO KOHTPOJIS

[TpakTHdyeckne KOHTPOJIBHBIE 3aJaHus], TECTUPOBAHHE,
YCTHBIN OIIpOC, KeHC-3aJaHusI

®opMa NPOMEKYTOUHOM aTTeCTalluu

3auer c oneHkoi — 1, 3 cemecTpsl, FK3aMeH —
2,4 cemectp

Mecto aucuumiunbl. JucuunimmHa b1.0.01 «HOCTpaHHBI S3BIK» OTHOCUTCS K
JUCHUIIMHAM 0a30BOM uyacth W um3ydaercs B 1, 2, 3 u 4 cemectpax. M3ydeHuwe naHHOM
JTUCITUTIMHBI OCHOBBIBacTCSI Ha 0a3e MpenbIAylIero YpoBHs oOpa3oBaHHS (Kypc MOJTHOTO
obmero obOpazoBanusi). Ha sTom srTame oOy4eHHS OCYIIECTBIISIETCS OOIIas MOATOTOBKA IIO
AHTJIMMCKOMY S3BIKY, IO3BOJISIIOIIAS pPEIIaTh 3aJaud MEXKJIMYHOCTHOTO U MEXKKYJIbTYPHOIO
oOuieHusi. BxogHol ypoBeHb BlaZieHHs] HHOCTPAHHBIM SI3bIKOM Ha JaHHOM 3Tane cocrasiser Bl
(moporoBeiit ypoBeHb). OOImas TpyAOeMKOCTh JUCIUILIMHBI MO3BOJIIET JOCTHYb YpOBHS B2
(IOpOroBbIN MPOJABUHYTHIA YPOBEHB) M0 OKOHYAHUU Kypca. Colep:kaHue NaHHOM TUCIUIUIMHBI
SBJISIETCS OCHOBOM JUIsl M3YYEHHS AMCIUIUIMH, IMPENOJABAEMBbIX Ha aHIJIMMCKOM S3bIKE Ha
MNOCIEAYIOIMX Kypcax, M JUIsl CaMOCTOSTENIbHONW paboThl C HCTOYHUKAMHU JIUTEPATYPHI,
MPEACTABICHHBIMA AHTJIOSI3BIYHBIMA ABTOPAMHU. 3HAHUS, IOJIYyYEHHbIE B XOJI€ H3y4YEHUS
JTUCIUIIMHBI, WCHONB3YIOTCA CTYJEHTAMH IPU BBINOJIHEHUU KYPCOBBIX padOT, BBITYCKHOM

KBaJTM(HKAIIMOHHOMN pabOoTHI.

OcBoenune KOMIICTCHIIMHY I'OTOBUT o6yqa}01ueroc;1 K pCHICHUIO ITPOCKTHOI'O TUIIA 3aaa4 B 6yﬂymel71

po(hecCuOHATILHON e TENbHOCTH.

3. Coaep:xanue U CTPYKTYPA AW CUUILIHHBI
3.1. Yueono-memamuueckuii nnan

Taonuuya 4
| Obvem oucyuniunst (MoOyIs), uac. @opma
Koumaxmmnas paboma obyyarowuxcs ¢ mexKyujezo
npenodasamenem KOHMPOsi
Haumenosane mem 10 8UOAM YUEOHBIX 3aHAMUL ycnesaem
Ne n/n ocmu”™”,
(pazoenos) Bcezo CP
npomesicy
JIP 113 K KCP MOYHOI
ammecma
yuu
| Ounasn ghopma odyuenusn
T***/
Tema 1 S3BIK ¥ KyJBTYpa. 29 18 11 VO*
Tema 2 JKu3Hb 1 ckaska. 27 16 11 YO*
Tema 3 MupoBble  0COOEHHOCTH 30 18 12 VO*
MIOTO/JTBL.
% %
Tema 4 | [Ipy3bs U HE3HAKOMIIBI. 28 16 12 VO*’&G
Tema 5 3aK0oH U MOPSIOK. 30 16 12 VO*

HpOMC)KyTO‘IHaSI aTTeCTalusa

3adeT ¢ OLIEHKOI:

1. IlepeBon C HMHOCTPAaHHOIO Ha PYCCKHUMl A3BIK IATH
MIPEJUIOKEHHH, COJIEPKANUX OOIIYI0 Pa3rOBOPHYIO JICKCHKY, a
TaKKe TpaMMaTHYeCKAE BpPEMEHHBIC KOHCTPYKIHUH B
COOTBETCTBHUH C IPOWICHHBEIM MaTCPUAIIOM.

2. IlepeBox ¢ pyccCKOro HAa HMHOCTPAHHBIA SI3BIK MSATH
MIPEJUIOKEHHH, COJIEPKAMUX OOIIYI0 pa3rOBOPHYIO JICKCHKY, a
TaKKe TpAaMMATHYECKAC BPEMCHHBIC  KOHCTPYKIMH B
COOTBETCTBUU C IPOUJIEHHBIM MATEPUAIIOM.

3. OTBeTHI Ha BOIIPOCHI IO OOIINM Pa3TOBOPHBEIM TEMaM
(5 BoOmIpOCOB).
4. IIpe3eHTanys 0o 0JHOM U3 NPEAJIOKEHHBIX TEM.

Bceeo 6 Icemecmpe 144/1

| | 84/63 [215] 2* [58/44 | 3auemc




Obvem Jucyunaunsl (MoOys), Hac. Dopma
Konmaxkmnas paboma obyuarowuxcs ¢ meKywezo
npenooasamesnem KOHMPOJIs
H 10 8UOAM YY4EOHBIX 3aHAMUL ycnesaem
No n/n aumenosanue mem ocmu™,
(pazoenos) Bcezo cp
npomesicy
JI JIP 113 K KCP MOYHOU
ammecma
yuu
| Ounasn ¢hopma odyuenusn
08 OYeHKoll
Tema 6 BusyansHoe u ciayxosoe 23 18 5 VO*
BOCTIPHSTHE.
Tema 7 | Crpoc u npeasioxeHue. 21 16 5 YO*
Tema 8 Hogoe u 3a0siToC. 22 18 4 YO*
Tema 9 JI1000Bb ¥ HEHABHCTb. 20 16 4 YO*"ZE 3
T*** /
Tema 10 | 3aKOHBI KU3HMU. 22 16 4
YO*
Koncynprarm 2
3a4eT C OLIEHKOM:
1. TlepeBom ¢ WHOCTPAHHOTO HA PYCCKHH S3BIK IISITH
NpPETIOKEHUH,  COepKALMX  OOLIYI0  Pa3rOBOPHYIO
JEKCUKY, a Takke TIpPaMMaTHYeCKHe  BpPEMEHHBIC
KOHCTPYKIIMK B COOTBETCTBHH  C  MPOMICHHBIM
MaTepuanoM.
2. TlepeBom ¢ pPYCCKOro Ha HWHOCTPAHHBIA S3BIK IATH
IIpomexyTouHas aTTecTanus N
MPE/UIOKEHHH,  COACpXKAIIUX  OOIIYI0  Pa3rOBOPHYIO
JICKCHKY, a TaKke TIpaMMaTH4YeCKUe BpPEMCHHBIC
KOHCTPYKIIMK B COOTBCTCTBHH C  MPOUICHHBIM
MaTepHaIOM.
3. OtBeTsl HA BOMPOCHI MO OOIIMM Pa3rOBOPHBIM TeMaM (5
BOIIPOCOB).
4. TlpeseHTalys 10 OJAHON M3 NPEAIOKEHHBIX TEM.
Kontpous ¢/p 36/27
*
Bcezo 6o 2 cemecmpe 1‘(1)?3/1 84/63 21151 2 22/17 | DOxzamen
Tema 11 | Moe cemeiiHOE OpeBo. 23 18 5 YO*
Tema 12 | )Ku3Hb Kak OHa €CTb. 21 16 5 YO*
Tema 13 | Oxkpykaromas cpeaa. 23 18 4 YO*,{53**
Tema 14 | 3aragounsie MecTa. 21 16 4 YO*/ TH**
Tema 15 | OTUBI 1 AeTH. 20 16 2 4 yor/
TIK3**
3ayer ¢ OLEHKOI:
1. IlepeBox ¢ HMHOCTPAHHOTO HA PYCCKUH  SI3BIK  IISITH
OPEJIOKEHUH, COACPKAIIUX MPOPECCUOHANBHYID U  Pa3rOBOPHYIO
JICKCUKY, a TaKkKe I'pPaMMAaTHYeCKHE TPYIAHOCTH B COOTBETCTBHH C
IIPOMCHHBIM MAaTEpUAJIOM.
ITpomexxyTouHas aTTeCTAIUS 2. IlepeBomr ¢ PYCCKOrO Ha HHOCTPAHHBIA  SI3BIK  IISITH
OPEJIOKEHUH, COACPKAIIUX MPOPECCUOHANBHYID U  Pa3rOBOPHYIO
JIEKCHKY, & TaKKe TPaMMaTHYECKHe TPYIHOCTH B COOTBETCTBUH C
MIPOIICHHBIM MaTEPUAIOM.
3. OTBETHI Ha BOMPOCHI MO MPOPECCUOHANBHEIM U Pa3rOBOPHBIM
TemaM (5 BOIIPOCOB).
Hmozo ¢ 3 cemecmpe 108/8 84/63 215 2 22/17 Sauem ¢
1 OYeHKOU
Tema 16 | Cuna nener. 23 18 5 YO*
Tema 17 | Cuna pexnamsl. 21 16 5 YO*
Tema 18 | AmepukaHckas MeuTa. 23 18 4 YO*"Z£<3*
Tema 19 JKu3zupb B 00JIBIIIOM 21 16 4 YO*/
TopoJIe. TH**
Poms romopa B Hamei YO*/
Tema 20 H3HIL 20 16 4 K3 %%
Koncynprarmm 2
[IpomexyTouHas aTTecTaims 36/ | Dxsamen:




Obvem Jucyunaunsl (MoOys), Hac. Dopma
Koumaxmuaa paboma obyuarowuxcs ¢ mexyuje2o
npenooasamenem KOHMPOTA
H. nO 8U0AM Y4eOHbIX 3aHAMULL yenesaem
No n/n aumernosaHue mem ocmu™,
(pazoenos) Bcezo cp
npomexcy
JIP 113 K KCP mouHoU
ammecma
yuu
Ounasn ¢opma odyuenusn
27 1. IlepeBox ¢ MHOCTPAaHHOTO HA PYCCKUH SA3BIK IATH
NPEeTI0KEHUH, CO/IEPKAIMX OOLIYI0 Pa3rOBOPHYIO JIEKCUKY, a
TaKke TIpaMMaTH4YeCKUE BpPEMEHHbIE  KOHCTPYKIMH B
COOTBETCTBHH C IPOHJICHHBIM MaTEPUAIOM.
2. IlepeBon ¢ pycckoro Ha HMHOCTpPAHHBIM S3BIK ISATH
HPEIUIOKEHHH, COIepKAIUX OOLIYI0 pasrOBOPHYIO JISKCUKY, a
TalKe TpaMMaTHYeCKHE BPEMEHHBIE  KOHCTPYKIMH B
COOTBETCTBHH C IPOHICHHBIM MaTEPUAIOM.
3. OTBeTHI Ha BOIIPOCHI IO OOIINM Pa3rOBOPHBEIM TEMaM
(5 BompOCOB).
4. [Ipe3eHTanys 1o OAHON U3 NPEATI0KEHHBIX TEM.
Kontpois ¢/p 36/27
*
Hmozo ¢ 4 cemecmpe 114048/ 84/63 21151 2 22/17 | DOxzamen
*
Beero e aseios2 | B0 | 2T 1248

2*KoHTakTHast caMOCTOSATENIbHAs paboTa HE BXOUT B 00U 00beM YacOB AUCITUTUTHHBI

YO* — ycTHBIN onpoc

[TK3** — mpakTHueckre KOHTPOJIbHBIC 3aTaHUS

T*** — recTupoBanue

K3**** _ gefic-3amanus

*TIpu peanu3anyuu IHCHHILUIMHBI ¢ Hcnoab3oBannem 1OT nmpemnoxaBaresib cCaMOCTOSTEbHO
aganTupyer GopMy TEKYIIero KOHTPOJs, YKa3aHHOro0 B Ta0jMIe, K CHCTeMe AMCTAHIMOHHOIO
o0yuenus (1.3, n.4.1.1, n.4.2).

I[OCTyH K CUCTEMEC IOUCTAHIIMOHHBIX O6pa3OBaTCJ]I)HBIX TCXHOHOFI/Iﬁ OC}’HIGCTBHSICTCH KaXIbIM
00yJarolmMMCs  CaMOCTOSITEJIbHO ¢ JIIoOOro yCTpOWCTBAa, M TOM 4YHCIE Ha mopTaie: https:/sziu-
de.ranepa.ru/. [Taposib H JIOTUH K JMYHOMY KaOMHETY / IPOQHITIO TIPEAOCTABIISIETCS CTYIEHTY B JIEKaHare.

3.2. Cooepircanue oucuyuniunsl
Tema 1. AH3vix u kynomypa.
SA3pIkM M KynAbTYpsl Mupa. PazHooOpasue BapuaHTOB aHIVIMHCKOro s3bika. OmnucaHue MecT.
[TpuBeTcTBHE Ha pa3HbIX sA3bIkax. HacTosmee npocroe Bpems. Hactosmiee nnurensHoe Bpems
Tema 2. Kusuw u ckaska.
Jlerennapuele Mecta. ['opojckue nereHabl. Muctudeckue coOBITHS U UX pealbHble 00BSICHEHUS.
Coznanue ckasku. [Ipomenmiee npocroe BpeMs U IpOILIE/IIEe 3aBEPIICHHOE BPEMs.
Tema 3. Muposwsie ocobennocmu no2oovl.
WcTounuku 3Hepruu, ajabTepHaTUBHAs sHeprus. Knnmarnyeckue 30Hb. OCOOEHHOCTH KJIMMaTa.
Kapa n xonon.
Tema 4. /[py3vs u ne3Hakomywl.
Hpy3ba u He3Hakomble moau. [lonyrunkn B myremectBuax. Kak Haxonute npyseil. Hactosmee
COBEpIIEHHOE BPEMsI U MPOLIEIIEe TPOCTOE BPEMS.
Tema 5. 3axon u nopsoox.
3aKoHBI pa3aMYHBIX Tpodeccuit u cdep. bropokparnueckne mporenypbl. 3a4eM HYKEH 3aKOH U
nopsI0K. MojasbHbIe IJ1arojibl CO 3HaU€HUEM 00s3aTeIbHOCTH. DOpPMBI MOATIBHBIX TJIaroJIOB B
npoulennieM BpeMenu. Hacrosiiee coBepiieHHOE MPOCTOE U JJIUTEIbHOE BPEMSL.
Tema 6. Busyanvhoe u ciyxogoe ocnpusmue.
Busyanbubiii u ciyxoBoil oOmaHn. LlBera, ¢opmbl, neiictBus. IlaccuBHBINA 3amor, apTUKIH.
KocBeHnHas peus.
Tema 7. Cnpoc u npeonodiceHue.




Crpoc u mpeyiokeHue. 3aKOHbI phIHKA. Y TOBIETBOpPEHUE HammX Hyx1. Kak 3apaboraTth neHer.
Hcuncnsemble 1 HeMCUUCIsieMble UMEHA CyIlecTBUTENbHBIE. [IpuaTouHbIe TPEIOKEHHS.

Tema 8. Hosoe u 3ab6bimoe.

Kocmuueckue myremectBusi B npouuioM u OynymieM. CiydaiiHble OTKPBITHS, MEepEeBEpPHYBIINE
MUp. Y CIIOBHBIE NIPEAIOKEHUS BTOPOTO U TPETHETO THUIIA.

Tema 9. JI10606b u Henasucmo.

JIro60Bb M HEHaBUCTH. KynbTypHBIE CTEpeOTHIBI. V3BECTHBIE MCTOPHM JIOOBH M HEHABHCTH B
UCTOPUU U JIUTEPATYpPHBIX NpousBeAeHUsX. KoHKypeHIUs B ciopTUBHOM Mmupe. MHGUHUTHB U
repyHIun.

Tema 10. 3axonwl orcusnu.

[IpasnHOBaHUE [HSA POXKIAECHMS B pA3IUYHBIX CTpaHaX M KyJbTypax. Pas3inuHble Npa3gHUKY.
Onucanne HanboJiee BaXKHBIX HAIIMOHAJIBHBIX MPA3THUKOB U cOObITUI. M3BECTHBIC MpOIaIbHbIE
peun. Bo3BpaTHbIE MECTOUMEHUSI.

Tema 11. Moe cemetinoe opeso.

Mos cembsi 1 MOe ceMeifHoe ApeBo. ['opoa, B KOTOpOM MbI kMBeM. JInuHbIe 1enn Ha Oyaylee.
[ToBTOp BCeX HACTOALIUX U OYAYLIMX BPEMEH.

Tema 12. Kusnv kak ona ecmeo.

Kuznb, cobwitus. [lpupona npasasl. HyxHa 11 oHa Beeraa. JIoxs Bo cracenue. OnpeieieHHbII
apTUKIIb.

Tema 13. Oxpyoicarowas cpeoa.

Oxonorusi. OxeaHbl M MOpsl, HUX COCTOSHHE Ha CErogHAHUM MomeHT. Ilopsnok wumeH
IpUiaraTeJIbHbIX B aHTIIMHCKOM MPEII0KEHUH.

Tema 14. 3azadounvie mecma.

TauHCTBeHHBIE M 3arajJloyHble MecTa Mupa. YeloBeK-HEBUIUMKA: TpaBla WM BBIIYMKA.
[Ipomeamiee COBEpUIEHHOE U MPOLIEANIEE COBEPIICHHO-MIUTENIbHOE BpeMsd. [laccuBHBIN 3aior.
MoianbHbIe TTIaroyibl B MPOIILIIOM.

Tema 15. Omybst u oemu.

[IpoGieMbl OTIOB W JAeTed, POAUTENbCTBO. I[loNOXUTENbHbIE M OTPHUIATETIbHBIE CTOPOHBI.
Crioco0Ob!I OnMCcaHusl HACTOSIIUX U MPOLUIBIX IPUBBIYEK.

Tema 16. Cuna oenee.

Pa6otatot nu notepeun. [Ipoctas sxonHomuka 11t Becex. [laccuBHbIi 3aor.

Tema 17. Cuna pexnamoi.

Xopommii pexiaamMHbli ciiorad. CriocoOb! mpuBiiedeHust BHUMaHMsl. KocBeHHas peyb.

Tema 18. Amepukanckas meuma.

AMepHKaHCKasi MeuTa. Y CIIOBHBIE MTPEI0KEHUS.

Tema 19. Kusnwv 6 bonvuiom copooe.

Kusup B OosibllIOM ropojie: puTM, ctpecc, HebockpeObl. dpa3ossie rinaroisl. Hennunsie hopMbl
rJarosua.

Tema 20. Ponwv tomopa 6 Hawell H#CU3HU.

Hayka o cnesax u cmexe. M3BecTHble MHUPOBBIE KOMEIMMHBIE IPEACTABICHUS W KOMMKHU.
IIpunartounsie npemioxenus. [Ipuyactue.

4.4. MaTepuaJibl TEKYLIEr0 KOHTPOJISI yCIIeBAEMOCTH 00Y4AIOIIHMXCH M (DOH/T OLIEHOYHBIX
CPeACTB NPOMEKYTOYHON aTTECTALMH 0 JUCHMILIHHE
4.1. @opmbr u memoovt meKyuie20 KOHMPOAA YCReGAeMOCHU O00YUAIOUWUXCA U
HPOMEIHCYMOUHOU ammecmayuu
4.1.1. B xone peanuzanuu auciuiuinabl 510.01 «MHOCTpaHHBINA S3BIK» HCIOJIB3YIOTCS
CIEeNyIIHUuEe METOObl TEKYIero KOHTPOIS yCNEBaeMOCTH OOydYarIMUXCH:
— MIPY MPOBEICHUU 3aHATUN JIEKIIMOHHOIO TUIMA: YCTHBIA OMPOC;
— IpU TPOBEACHUM 3aHATUM CEMUHAPCKOTO THUIIA: YCTHBIM ONPOC, TECTHUPOBAHUE,
MPAKTUYECKUE KOHTPOJIbHBIE 3a/IaHUs, KeC-3a1aHu4;
— IIPU KOHTPOJIE PE3yIbTATOB CAMOCTOSTEIHbHON Pa0OTHI CTYICHTOB: YCTHBIN OIPOC.
Ha 3ansTusx njs pemennsi BOCIUTATENbHBIX U YIEOHBIX 3a/1a4 MPUMEHSIOTCS CIIeAYIOINe
(GbOpMBbI MHTEPAKTUBHOW PAaOOTHI: JMATIOTO-TUCKYCCHOHHOE OOCYXIeHue MmpoOiIeM, MOMCKOBBIN
METO/I, UCCIIE0BATEIIbCKUN METO/, IETIOBBIE UTPHI, Pa300p KOHKPETHBIX CHUTYAIIUMN.



4.1.2. IlpomMexyToyHasi aTTecTalldsi NPOBOAUTCH ¢ TPUMEHEHHEM CJIeXYIONUIHUX

MeTO/10B(CpeacTB)

1.

3ader ¢ oreHKoit (1 cemecTp) mpoBOAUTCS B hopMe:

[lepeBoa ¢ MHOCTPaHHOTO Ha PYCCKHH SI3BIK IIATH IPEUIOKEHUH, CoJepKallux OOIIyI0 pa3roBOPHYIO
JIEKCHKY, a TAK)KE IPaMMaTHIECKUE BPEMEHHBIE KOHCTPYKIIH B COOTBETCTBUY C IPOHICHHBIM MAaTEPHATIOM.
IlepeBox ¢ pycckoro Ha WHOCTPAaHHBIH S3BIK ISTH IPEIUIOKEHUH, CoAepKalnuX OOIIyI0 pa3rOBOPHYIO
JIEKCHKY, a TAK)KE IPaMMaTHIECKHUE BPEMEHHBIE KOHCTPYKIIH B COOTBETCTBHH C TIPOHICHHBIM MaTepHaIOM.
OTBeTHI Ha BOIIPOCHI 10 OOIINM pa3rOBOPHBIM TeMaM (5 BOIIPOCOB).

IIpe3eHTanus no 0AHOM U3 MPEJIOKEHHBIX TEM.

DKk3amMeH (2 ceMecTp) MPOBOIUTCS B hopme:

IlepeBox ¢ MHOCTPaHHOTO Ha PYCCKHAN SI3BIK IATH MPEIJIOKCHHN, COMCPKAINX OOIIYI0 pa3roBOPHYIO
JIEKCHKY, a TAK)KE IPaMMaTHIECKHUE BPEMEHHBIE KOHCTPYKIIH B COOTBETCTBUH C TIPOIICHHBIM MAaTEPHAIOM.
IlepeBox ¢ pycckoro Ha WHOCTPAaHHBIH S3BIK ISATH TPEUIOKEHUH, CoAepKamuX OOIIyI0 pa3rOBOPHYIO
JIEKCHKY, a TaK)Ke IpaMMaTHIECKUE BPEMEHHbBIE KOHCTPYKIMH B COOTBETCTBUH C MPOIICHHBIM MaTePHAIOM.
OTBETHI HA BOIIPOCHI 10 OOIUM Pa3roBOPHBIM TeMaM (5 BOIPOCOR).

IIpesenTarnus o oAHON U3 NPEATIOKEHHBIX TEM.

3adver ¢ orneHKko# (3 cemecTp) mpoBomUTCS B hopme:

IlepeBox ¢ WHOCTpaHHOTO Ha PYCCKWH S3BIK IATH TPEIIIOKCHHUH, COAEpKAIIUX MPO(ecCHOHATBHYIO U
Pa3roBOpHY1O JICKCHUKY, a TAKKC rPaMMATUYCCKUC TPYAHOCTH B COOTBETCTBUU C HpOﬁ,Z[eHHBIM MaTepruaIoM.
IlepeBox ¢ pycckoro Ha WHOCTPAHHBIN SI3BIK IISTH TPEIUIOKEHHH, COIep Kalmmx Mpo(ecCHOHATBHYI0 U
Pa3roBOpHY1O JICKCHUKY, a TAKKC rPAMMATUYCCKUC TPYAHOCTU B COOTBECTCTBHUHU C HpOﬁ,I[eHHBIM MaTepHualiIoM.

OTBETHI Ha BOIIPOCHI 110 MPO(PECCHOHATBHBIM U PA3rOBOPHBIM TeMaM (5 BOIIPOCOB).

Ok3ameH (4 ceMecTp) MPoBOAUTCS B (hopMe:

[TepeBox ¢ WMHOCTPaHHOTO HAa PYCCKHH SI3BIK IISATH IPEJIOKEHUH, COJCpKAIIMX OOILIYI0 Pa3rOBOPHYIO
JICKCUKY, a TAKXKC rpaMMaTUYCCKNEC BPEMEHHBIC KOHCTPYKIHUU B COOTBETCTBHUU C HpOﬁ[[eHHI:-IM MaTepuajiom.
IlepeBon ¢ pycCKOro Ha WHOCTPAHHBIN SI3BIK MATH MPEJIOKCHHIA, COACPXAIIMX OOIIYI0 Pa3rOBOPHYIO
JICKCUKY, a TAKXKC rpaMMaTUYCCKNEC BPEMEHHBIC KOHCTPYKINU B COOTBETCTBHUU C HpOﬁI[eHHLIM MaTepuaiom.
OTBETHI Ha BOIIPOCHI 110 OOIIKUM Pa3rOBOPHBIM TeMaM (5 BOIPOCOR).

IIpesenTanys o OJHOU U3 MPENTIOKEHHBIX TEM.

IIpu peanuzamuu npomexyrounoi arrectauun B O0O/JOT wmoryr OBITH HCHONB30BaHBI

cienyromue GopMsi:

1.Yctoo B JIOT - B dopme yCTHOrO OTBETa Ha TEOPETUYECKHE BOMPOCHI M PELICHHUS 3a]laud

(xeiica).

2. Ilucemenno B CJIO ¢ mpokTOpHHTOM - B (pOopME NMHCBMEHHOIO OTBETa HA TEOPETHUYECKHE

BOMIPOCHI M pelIeHus 3a1a4u (Keiica).

3. TectupoBanue B CZIO ¢ IpOKTOPHUHTOM.

4.2. Mamepuansl mekyuje2co KOHmMpOA yCneeaemocmu

IIpumepyl 6onpocos ons ycmnoz20 onpoca:
OO111e pa3sroBOpHbIE TEMBI:

Who are you? What are you? Where are you from? Whom do you live with?

What are your priorities like? What do you like doing?

What is verbal communication and its main function?

What types of oral presentations do you know? Give the presentation of your portfolio.
What are the basic elements of effective communication?

Give the example of the Phone conversation?

O6mmas u npodeccuoHaIbHas TpaMMaTHKa!

How many tenses are there in English and what do

we need them for?

When do we use possessive, absolute and object pronouns?

Common and personal, countable and uncountable nouns.

How do we use numeral words such as: some /any, much /many, few/ little?

What’s the difference between comparative and superlative adjectives and adverbs?



When do we use real and unreal conditionals?
How to use reported speech for conversations?
What is Gerund?
When do we use Infinitive or Gerund?
Are there any variants of using Modal verbs?
How to construct Reported question? Give the examples of Phrasal verbs in proverbs.
Forms of Adverbs?
[TpodheccnoHambHBIC TEMBI:
How to tell about occupations?
Corporative specialists and their duties.
Building one’s image to match a profile. Human Image in the modern world.
PR specialist job description, desired skills, expertise and essential qualities.
TV news: current technologies.
Newspaper: types, design.
An Air report. How to plan and to write a real Live story?
e The definition of a corporate culture. Corporate culture’s impact on work relations. Non-
verbal communication tools to be used by a journalist / anchor.
e Interview strategies and techniques.
e Adbvertising principles. Types of advertisements. Marketing concept. Marketing mix.
Marketing research and strategies.
¢ Role of international events, and their specific
e Features. Covering international events. Participating in international events. Networking.
ITucemennas KOMMYHI/IKaI_[I/I}I:
e Curriculum Vitae.
Cover Letter.
Article. Essay.
Annotations. Review. Press- release.
SWOT as a major evaluating tool. SWOT in career developing: identifying and exposing
one’s strengths, covering one’ weaknesses.
e Types of interviews. Interview strategies and techniques. Evaluating a PR specialist
performance

Ipumepwvr mecmosulx 3a0anuil (memot 5, 10, 14, 19)
1. I'pammaTrueckuii Tect. [Ipumep:
- What ... when | saw you?
l. you did
2.did you do
3.were you doing
4.did you
2. Jlexcuueckuii Tect. [Ipumep:
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret
3. Tect Ha BnaneHue npodeccruoHaibHoU Jekcukoil. [Ipumep:
- A contract guarantees that the ... contained in it will be fulfilled .
1. negotiations
2. obligations
3. transactions
4. TecT Ha IPOBEPKY PEYEBOr0 ITUKETA U Pa3rOBOPHOI npakTuku. [Tpumep:
- How are you feeling?
— | am very tired.
1. —Also me
2.—Soam .



3. —For me the same.
- Why are you so nervous?
— | am taking my driving test today.
1. —Good chance!
2. —Good luck!
3. —Best regards!
- How big is your group?
1. —Them are seven.
2. —We are seven.
3. —It is seven people.
5. Tect Ha mpPOBEPKY LETOCTHOI'O BOCHPUATHUS CHIEUAIBHOTO TekcTa. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental activities
as they affect the community , ranging from policy formulation to carrying out the day-to-day
duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil servant is
first and foremost to the minister of the Crown who is in charge of the department in which he or
she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil sevants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice has
a long history. Special advisers are usually paid from public funds, but they are not permanent
officials and their appointments finish when the Government's term of office ends, or when their
minister moves to a different department or leaves the Government.

Answer these questions:

1. What are the functions of the Civil Service?

2. What does the term '‘Crown’ mean in this article?

How are the executive powers exercised?

3. Whom does the Civil Service serve?

4. Whom does an individual civil servant report to in his /her day-to-day work?

5. How are civil servants recruited and promoted?

6. Does the staff leave the department when the Minister resigns?

7. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

6. Tect Ha MMPOBEPKY LUCIIOCTHOT'O BOCIIPHUATHUSA TCKCTA HA O6H_II/IC TCMBEI.

[Mpumep: Read the text.

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are
all stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average business person often has no time to
sit down and think the answers over. But if you want to survive, you have to know how to cope
with stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.



You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day.
Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that stress
at work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
. One way to keep fitisto ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. ot very dangerous.

. cannot be avoided.

. A good way to reduce stress at Work is ....................
. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, .............c.ccc.....

. you will become very rich.

. you will manage to cope with stress.

. you will be laughing all the time.
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Ipaxmuueckue konmponvhwie 3adanus (memor 15, 20)

I. Open the brackets using the proper tense and translate the sentence.

. This college (train) civil servants since 2001.

. They (argue) about the merger when he suddenly (lose) his temper.

. They (discuss) the new project for three hours.

. Management (introduce) a new system of rewards a month ago.

. Unfortunately, I (not finish) the report yet.

. I think it (take) us a month to study this problem.

. Things are not so good at work. The company (lose) money.

. When he was young he (work) 12 hours a day.

. They (complete) the major reorganization by the next year.

10. I suddenly remembered that I (forget) my keys.

I1. Insert some, any, no and their derivatives and translate the sentence.
1. You can use ... reference materials you find interesting.

2. ... organizations are responsive to our needs and ... are not.

3. You can hardly fins a manager who has ... problems.

4. ... type of responsibility can be a burden to ... people.

5. These documents are ... in his office.

I11. Translate the sentences into English.

1. MHor#ue 11011 He OCO3HAIOT BIMSHUE OpraHU3alluid Ha UX MTOBEICHUE.

©O© 00 NO Ol & WN K-

2. Kak TOIBLKO MBI BBISICHUM JIETAJIH, MBI COOOIIIMM BaM.

3.PykoBozicTBO TOIBKO UTO pa3zpaboTaio HOBYIO CUCTEMY BO3HArpakJIEHUH.

4. Hamie BocripusTHE, OTHOLIEHUS], IEHHOCTH TOCTOSTHHO U3MEHSIFOTCSL.

5. OHu yxe 00CyAnIH YCIOBHS IIaTeXa U MOCTABOK, KOTAa MPUOBLIT UX FOPUCT.
IV. Fill in the gaps by choosing the proper word.



Performance drives satisfaction.

The relationship between how 1) _ a person is with their job and their actual job
performance is open to discussion and debate. You see, it's hard 2) _ those two aspects
primarily because when people are asked if they get job satisfaction from

3) ___ at ABC Company, a certain percentage will say yes just because they think if they
say no, there could be a negative consequence. After all, if you tell your boss you are not satisfied
with your job, what if his reply 4) _ "Then I guess you better leave'? Thus, while we understand
there is a correlation between satisfaction and performance, it's hard to definitively nail it down
without some sort of survey error 5) _ present.

One thing is certain: There are two basic views of satisfaction and performance, and they
6) __ to one another. One believes that satisfaction leads to performance, while the other believes
performance leads to satisfaction. In effect, we are saying if someone is happy with their job they
7) ___ better, but in order to be satisfied, they have to perform in their job to get that satisfaction.
It is somewhat of a revolving door, and again, it is hard 8) __ between whether satisfaction drives
performance or if performance 9) __ satisfaction.

1. a) to satisfy b) satisfied c) satisfies

2. a) to correlate b) correlate c) correlates

3. a) working b) works c) work

4. a) was b) will be c) is

5. a) is b) being c) to be

6. a) are inverted b) are invert c) are inverting

7. a) performed b) perform c) will perform

8. a) distinguished b) to distinguish c) distinguishing
9. a) drives b) driving c) driven

Keiic-3a0anusn (memwid, 9, 13, 18)
3amanue: IpeUIoKUTE CBOM BapUAHT PEIICHUS] CUTYAIHH, 3aIIUTUTE CBOIO TOYKY 3PEHHUSI.

3ananue 1. Keiic-3amaua: Books and Reading in Society

Kuuru n O0miectBo

1. [TogroroBuTenbHbIM 3Tam. Beenenne. Opranuzamnuonnas yacts. Brimaya kefica.

Pabora B Inapax I1apsbl. HpOQHTaﬁTe 3HAMCHUTBIC BBIACPKKHW W TIOCJIOBUIIBI W3 PA3JIMYHBIX
MIPOU3BENICHUN, 0OCYINTE, UCTIONB3YS KIIHIIE coryiacus, pazHoriacus. [loctapaiiTech OTBETUTH Ha
YKa3aHHOC€ MHCHUC HUJINU y6e)KI[eHI/IeZ

Pair work. Make up and act out a dialogue. (Use the chiches of agreement, disagreement and
reacting to opinion or persuasion):

"A man ought to read just as inclination leads him; for what he reads as a task will do him little
good."

(Samuel Johnson)

"No furniture is so charming as books, even if you never open them and read a single word."
(Sydney Smith)

"Books and friends should be few but good."

(a proverb)

Knume COFJ'IaCI/I}I/ pa3Horiacus

Language to use to show understanding/agreement on a point:

I agree with you on that point.

That's a fair suggestion.

So what you're saying is that you...

In other words, you feel that...

You have a strong point there.

I think we can both agree that...

| don't see any problem with/harm in that.

| understand where you're coming from; however, ...

I'm prepared to compromise, but...

The way I look at it...

If you look at it from my point of view...



I'm afraid | had something different in mind.

That's not exactly how I look at it.

From my perspective...

2. O3nakomuTenbHbIN dTam. [Ipodiema.

2.1 Beenenue B mpob6aemy. O3HaKOMIJIEHHE C HOBBIMH CJIOBAMU Keiica.

BBenenue peueBoro marepuana

1. Categorization: Children's and adult's books; travel books and biography; romantic and
historical novels; crimef/thrillers; detective stories; war/adventure; science fiction/fantasy; literary
fiction and genre fiction; pulp fiction.

Absorbing; adult; amusing; controversial; dense; depressing; delightful; dirty; disturbing; dull;
fascinating; gripping; moralistic; nasty; obscene; outrageous; profound; whimsical,

2. Books and their parts: paperback and hardback; binding; cover; spine; jacket; title; epigraph;
preface; the contents list; fly leaf; bookplate; blurb; a beautifully printed book; a tome bound in
leather/with gilt edges; a volume with a broken binding; a book with dense print/with loose
pages; a well-thumbed book.

3. Reading habits: to form a reading habit early in life; to read
silently/incessantly/greedily/laboriously; to read curled up in a chair; to read a child/oneself to
sleep; to make good bed-time reading; to be lost/absorbed in a book; to devour books; to dip
into/pore over/thumb through a book; to browse through newspapers and periodicals; to
scan/skim a magazine; a bookworm; a keen reader.

4. Library facilities: reading rooms and reference sections; the subject/author/title/on-line
catalogue; the enquiry desk; computer assisted reference, service; to borrow/renew/loan books,
CDs and video tapes; rare books; to keep books that are overdue; books vulnerable to theft; to
suspend one's membership; to be banned from the library.

PabGora B T pyurie. HOCTapaﬁTeCB 06CY,I[I/ITI> NpCUMyIIeCTBa U HCAOCTATKHN YTCHHA ACTCKTUBHBIX
poMaHOB. Mcrionb3ynTe JIEKCUKY 1O TEME.

Group work. Work in groups of three or four to discuss the pros and cons of reading detective
novels. Use the topical vocabulary.

Consider the following:

"It has been estimated that only 3 percent of the population in Britain read such classics as Charles
Dickens or Jane Austen; Agatha Christie's novels have sold more than 300 million copies."
(Longman Britain Explored)

"As thoughtful citizens we are hemmed in now by gigantic problems that appear as insoluble as
they are menacing, so how pleasant it is to take an hour or two off to consider only the problem of
the body that locked itself in its study and then used the telephone..."

(J.B. Priestley)

"There is nothing either good or bad but thinking makes it so."

(W.Shakespeare)

"The world loves a spice of wickedness."

(H. Longfellow)

"The crime novel is developing moral equivalency: unpleasant detectives and charismatic
criminals.”

(The Guardian, Oct. 8 1997)

"If the question "Wither Fiction?" is raised, the novelist will have to make up his mind which side
he is on. Is he to write: "She was a beautiful woman, witty, clever, cultivated, sympathetic,
charming, but, alas, she was a murderess? Or is he to write: "She was a beautiful woman, witty,
clever, etc., and to crown it all, was a murderess"?

(L.P. Hartley)

AHaIUTHYECKUN dTaIl.

3.1 BoBieueHue B aHaIM3 pealbHON CUTyalluu, BbIOOp ONTHUMaIbHON (OPMBI IPENOJAHECEHUS
MaTrcepHuaia IJid O3HAKOMIJICHUS. Pabora TpynmamMu. HaXO)KI[eHI/IC pelmiCHusd IJIsd IOCTaBIICHHOH
3aJ[a4un.

3.2. BeiGepuTte nate HoMuHaHTOB Ha Ockap «Jlyumas kaura ['oga». O0cyaute B rpynmnax.

Group work. Choose five nominees for Oscar “The best book of the year”. Discuss them.
WToroBslii aTamn (nmpe3eHTanus rpynnoBbIX perieHuit).

[IpencraBuTh 1 000CHOBATH PEIICHHE / BBIBOIBI TPYIIIHI IO KEHCY.

Conclusion. Presentation of group decision.



Bananue 2. Keiic-3amayga: Traveling. How to organize a business trip

[TyremectBue. Oprannsanusi KOMaHIUPOBKH

IToaroroBuTensHEI dTaml. BBenenue:

O6c¢cynuTe npobsieMbl U TPYIHOCTH, C KOTOPBIMH MOKHO CTOJKHYTHCSI BO BpeMs OpraHU3aLUU U
Hpe6HBaHI/I${ B KOMaHJUPOBKE.

A specialist travel agent has to work hard to retain a key client.

2) O3nakoMuTenbHbIHN 2Tamn. [Ipodiema:

BoBieuenne B aHamu3 peasibHOW CHUTYallMd, BHIOOP ONTHUMAJIbHOH (HOPMBI MPENOJHECEHUS
MaTtepuaia Jjisa o3HakoMJieHus. Pabora B mapax. Pacnpenenenue poseir. HaxoxaeHue pemeHus
JUISL TIOCTABJICHHOM 3a/1a4H.

2.1 I'maBa kommanuu Travel at NeoTech 3BoHuT crienmanucty mo paboTe ¢ KIHEHTaMU KOMITAHHH
BTS, uro0blI opranu30BaTh BCTpedy UL OOCYKISHHS MPOOJIeM, ¢ KOTOPHIMU OH CTOJIKHYJICS BO
BpEMA KOMaHIUPOBKH. Hpe,Z[CTaBBTe BapuaHT JuaJora.

The Head of Travel at NeoTech phones the Account Manager of BTS to set up a meeting, so that
they can discuss the problems that executives have had while on business trips.

In pairs. role-play the telephone conversation to set up the meeting.

2.2 Pabora B mapax. HBy‘II/ITe paciucaHue, COCTaBbTC AUAJIOT, HA3HAYLTEC BCTPEUY CIICHUATIUCTA
1o padote ¢ kiareHTamu komnanuu BTS u rnaBa komnanuu Travel at NeoTech.

Student A:

You are Head of Travel at NeoTech.

You want to arrange a suitable time for a meeting with the Account Manager of BTS. Here is
your diary for the week:

Morning | Afternoon
Monday All day at exhibition
Tuesday Free Appointment at dentist 2 p.m.
Wednesday Meeting Free after 1 p.m.
Thursday Training session all day and early evening
Friday Correspondence + interviews | Free after 2 p.m.

Student B:

You are the Account Manager for BTS.

You agree to a meeting with NeoTech's Head ofTravel. Suggest that you meet at NeoTech's head
office. Here is your diary for next week.

Morning | Afternoon

Monday All-day meeting to discuss new business developments

Tuesday Presentation to the Board of Directors. You may be available late in the afternoon,
after 5 p.m.

Wednesday | All-day meetings with clients

Thursday | Medical check-up Free

Friday Writing a report Flight to New York 6 p.m.

Heo0OxonuMpble Kinie 1 BbIPAKEHUS:
Answering the phone::

Hello, Mr. Smith speaking.

Good morning, BTS Ltd.

Making a contact

I'd like to speak to Martin Krause, please.
Could I have the sales department,
please?

Identifying Yourself

This is / My name's Mr. Smith

Mr. Smith speaking

Stating your Purpose

I'm calling about ...

The reason I'm

calling is ...

Making arrangements




Could we meet on Monday at 11:00?

How/What about June 12th?

Is 9:30 convenient/ OK?

Responding

That's fine/OK for me.

Sorry, | can't make itthen.

No problem

Closing

Good. So, I'll see you on the 8th.

Thank you. Goodbye. Right. / OK, then.

That's great, I'll see you ...

Changing arrangements

I'm afraid | can't come on Friday. I'm very busy that day.

I'm sorry, | can't make it on Tuesday. I've got something on that morning.

We've got an appointment for ten o'clock, but I'm afraid something's come up.

Could we fix another time?

3) AHaTUTHYECKHIA ATaI.

Pabora B rpyniax. OI[I/IH N3 CTYACHTOB ABJISICTCS CIICHUAIIMCTOM I1O pa60Te C KIIMCHTaMH, Apyruc-
CHEHATHCTHI 110 OpTaHu3auH moe3oK. O0cyanTe mpodIeMbl, C KOTOPHIMH MOYKHO CTOJIKHYTHCS
I[Ipu OpraHu3aliii KOMaHAUPOBOK, OTBETHTC HA BOIIPOCHI, KOTOPbLIC MOT'YT BOBHUKHYTBH B IIPOLIECCE
00CyXICHUSI.

Work in groups of four. One of you is BTS's Account Manager, the other three are travel
consultants who work with the Account Manager. Each person summarizes the problem for
his/her colleagues and answer any questions they may have.

Did the executive in each case deal with the problem effectively? Why? / Why not?

What can 8T5 do to help to solve the problem?

What is the best solution for each executive? What, if anything, should he/she hope to get from the
company concerned?

4) Uroroselii 3Tan (Ipe3eHTaIMs TPYIIIOBBIX PEIICHUI).

Hpe,I[CTaBI/ITB 1 000CHOBATH PCUICHUC / BBIBOJIBI I'PYIIIIBI 11O Keﬁcy. PaSBIFpBIBaHI/Ie CUTyalliu.
Now let's discuss the problem together and see what conclusion you have come to.

3ananue 3. Keiic-3amaya: Business culture

busHec kynbTypa

[TonroroButenbHbI 3Tan. Beeaenune. O6cyaute noHsTHe OU3HEC KYIbTYpBHI.

Discuss the notion of the business culture. What is culture? Choose the four factors that you think
are the most important in creating a culture. Give your reasons.

Climate, historical events, language, architecture, behaviour and attitudes, institutions, religion,
social customs and traditions, cuisine, geography, ceremonies and festivals, arts.
OznakomutenbHbIN dTam. [Ipobnema.

BoBneuenne B aHanu3 peajbHOW CHUTYyallud, BBIOOP ONTHUMabHOM (DOPMBI NPENOJHECEHUS
MaTepHralia Ijid O3HAKOMIICHHUA. PacnpeneneHI/Ie poneﬁ. HaXO)KZ[eHI/Ie peliCHus JIsd MIOCTaBJICHHOM
3a1a4di.

2.1 UnauBunyanbHas pabota wim padbota B napax. [Ipurorobre cooOmieHne o Ou3HeC KyabType B
Balllell CTPAaHE WM CTpaHe, KOTOPOK BBl XOpouio 3HaeTe. OTBETHTE BONPOCHI, MPUBEIEHHBIE
Hxke. Bo BpeMA OGC}’)KI[GHI/ISI CTYACHTHI TPYIIIbI HUI'parOT pPOJIb TOII MCHCIKECPOB, KOTOPBLIC
IUTAHUPYIOT MTOCETUTH 3apyO0eKHYIO CTPaHy, OHU MPOSBISIOT HHTEPEC U 33/1al0T BOIIPOCHL.

Work individually or in groups. Prepare an informal talk about the business culture

of your country or a country, you know well. Use the list of questions below to

structure your talk. During each talk, the other members of the class will play the role of the

top managers who are planning to visit a foreign country. They are interested in your talk. Try to
answer any questions they may have.

Bormpocs! m1st o6cyxieHust:

Questions for discussion:

* How do men and women dress in business?

* Do businesspeople prefer to entertain guests at home or in a restaurant?

* Do you have to make appointments well in advance?



* Is casual dress permitted in business meetings?

* How do people dress on social occasions, e.g. at an informal dinner?

* Do people like a lot of personal space?

* Do they usually stand close or far away from another person when talking to colleagues?

* Do staff use first or family names when addressing each other?

» What are good/bad topics of conversation?

» How important is punctuality in your culture? Is it OK to be late for a meeting?

* [s a person's status important in meetings? Does the most senior person always lead a meeting?
* Is decision-making slow or fast in business?

» What are the usual business hours'?

* What is the usual time for a business lunch? How long does it last?

3). AHaTUTHYECKUHN dTaIl.

Pabora B rpymmax. O6cyxaenune coobmenuii. Kakas nndopmanus 3amHTEepecoBana, yauBuia?
Kaxkoe coobmienne 0bu10 cambiM HHTEpecHBIM? [Touemy?

In one group, discuss the talks. What advice/information surprised you? Which was the most
interesting talk? Why?

4). 'toroBeiii oTan (BBIBO).

[IpencraBuTh U 000CHOBATH pPELICHHUE / BEIBOBI O Keiicy. HamummTe KpaTkoe M3I10KeHUe CaMoi
UHTEPECHOM nH(pOpMaLMK, KOTOPYIO BBl Y3HAJIU BO BpeMsl 00CYKICHHUS.

Write a short report summarizing the most interesting information you have learnt about a culture.

3ananue 4. Kelic-3agaua: ConuanbHble Ipo0OIeMbl

Social Problems

IToaroroBuTensHEBIN dTanl. BBenenue.

Pabora B Inapax. HpO‘IHTaﬁT ¢ 3HAMCHUTYKO LUTATY, O6cy,Z[I/IT€, HCIIOJIb3Y:A KIIMIIC CorJjiacus,
pasHornacus. [loctapaiiTech OTBETUTh Ha YKa3aHHOE MHEHHE WU YOEKCHHE.

Pair work. Discussing involves exchanging opinions and expressing agreement and disagreement.
Team up with another student to talk on the following topics (Use expressions of agreement and
disagreement).

‘In a country well governed poverty is something to be ashamed of. In a country badly governed
wealth is something to be ashamed of” (Confucius).

Knuie cornacus/pasHoriacust

Language to use to show understanding/agreement on a point:

- I agree with you on that point.

- That's a fair suggestion.

- So what you're saying is that you...

- In other words, you feel that...

- You have a strong point there.

- I think we can both agree that...

- I don't see any problem with/harm in that.

- Language to use for objection on a point or offer:

- I understand where you're coming from; however, ...

- I'm prepared to compromise, but...

- The way I look at it...

- The way I see things...

- If you look at it from my point of view...

- I'm afraid | had something different in mind.

- That's not exactly how I look at it.

- From my perspective...

- I'd have to disagree with you there.

- I'm afraid that doesn't work for me.

- Is that your best offer?

HCO6XOI[I/IMBIG CJIOBa 1 BBIpa)KeHI/I}I:

Ethnicity, unemployment, incapability, aged, retired, discrimination policy, employer, welfare,
famine, deprivation, undernutrition, vulnerable, poverty-related diseases, shortage, life
expectancy, living standard, to lodge, drug addict, slums, poor sanitation, lack of hygiene,



overpopulation, to provide for, work force, to get hooked, orphan, benefit, to be addicted to, low
income, mitigation.
O3HaKOMUTEIBHBIN JTaIl.
[Ipo6nema. BoBneueHne B aHAIW3 peaTbHOW CHUTYyallMd, BBHIOOP ONTUMAIBHOW (OPMBI
NPENOTHECEHUsT MaTepuana Jis o3HakomiieHus. Pabora rpynmamu. HaxoxaeHue perieHust s
IMOCTaBJIICHHO 3aJadyu. Kax pPEIINTb COIUAJIBHBIC HpO6J’IeMBI B Pa3HbIX CTpaHax MI/Ipa?
Huckyccusa ¢ naptaepom. PoneBast urpa: cTyqeHT A — MpPU3HAHHBIM 3KCHEPT MO COLMUAIBLHBIM
npobiemaM, CTyIeHT B — npeacTaBuTes o0IecTBEeHHON opranu3anuu. [locrapalitech 00CyIuTh
CIIEIyIOLIEE:
Group work. Work in groups to discuss major social problems. Keep interrupting each other with
questions. Use the topical vocabulary. Consider the following:
‘A social problem is a condition or pattern of behavior that is defined as incompatible with the
desired quality of life; is caused, facilitated or prolonged by factors that operate at multiple levels
of social life; involves intergroup conflict; and requires social action to be solved’
AHanUTHYECKUI dTaIl.
BoBneuenne B aHanmM3 pealbHOM CHUTYyallMM, BBIOOP ONTHMAaJIbHOW (OPMBI TPEHOJTHECCHHS
MaTepuana Jjisg o3HakomiieHus. Pabora rpymmamu. HaxokaeHue pemieHus Ui MOCTaBICHHOM
3a71a4u.
Br16epuTe nsTh OCHOBHBIX COLMAIBHBIX ITPOOJIEM, CTOSALINX MIEPE]] YETOBEUECTBOM.
Group discussion. Choose 5 major problems.
1. Discrimination.
. Poverty.
. Unemployment.
. Starvation.
. Illiteracy.
. Homelessness.
. Drug Abuse.
. Gambling.
. Child abuse.
10. Food Insecurity.
Now let's discuss the problem together and see what conclusion you have come to.
WToroBelii aTan (nmpe3eHTanus rpynnoBbIX PeLIeHui).
OnenuBanue. OO6oOmiaromee BbICTyIUIEHHWE MpenojaBarenst (00oOlieHHe  pe3ysbTaToB,
IoABCACHUC I/ITOFOB). CTy,HeHTLI COBCHIAKOTCA B TpPYMIIAX WU HAKOT OLICHKY pa60Te KaxxKa0oro m3
YYaCTHUKOB (IIpUYEM U U3 CBOEH, U U3 Apyrux rpynm). OLeHuBaeTcs Kaxa0oe 3aJaHue 3aHsATHUs.
O6o06maroniee BICTyIUICHHE TTpenoAaBarens (0000IeHne pe3yabTaToB, MOIBEICHUE HTOTOB)
You must give a mark to every person.
Kpurepuu:
* moi60p uHpopmaIuu
* 10/100p JIEKCUYECKUX CPEJCTB
® U3JI0OKCHUC C TOUYKHU 3PCHUSA T'PaMMAaTUKH AHTIJIMICKOTO SI3bIKa
® O(i)OpMJ'IeHI/IC TBOPYECKOTI'O ITPOCKTA
* KOMMYHHUKAaTHBHbLIC YMCHUA
JHomaniree 3amanue. Answer the questions
a. What is the source of discrimination?
b. What types of discrimination exist?
c. What does the government do to solve the problem of discrimination?
d. What types of discrimination are the most widespread ones?
e. What would you suggest to stop discrimination in society?
a. Is rapid growing population the only reason for starvation?
b. What countries are subject to the problem of starvation and why?
c. Can foreign aid help to ease starvation?
d. What other problems is poverty related to?
e. Why is the problem of poverty considered to be global?
a. What does unemployment mean for society?
b. How is unemployment subdivided?
¢. Who is most subject to unemployment and why?
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d. Why is underemployment bad? How does it affect the stability?
e. How can government combat unemployment?

3amanwme 5. Keiic-3amaua: Money Talks

Jenbru

[ToaroToBUTENbHBIN ATAIl.

Beenenne. OOBSICHUTH CTyIEHTaM, YTO MM MPEJICTOMT HAWTH pelieHue MmpodieM, CBSI3aHHBIX C
JIeHbramu. PaznenuTe ayauTopuio Ha MUHU-Tpynnbel no 3-4 uyenoBeka. Kaxmas rpynna
oOecrieunBaeTcsl OHOM KapToukoi. OMH U3 CTYIEHTOB M3JIaraeT CBOIO MPoOJIeMy, U3I0KEHHYIO
B KapTO4YKE€, a OCTaJIbHBIC 4YICHBI I'PYIIIbLI IIpeIIararoT CBOM PCIICHHUA U IIYTCM O6CY)KI[CHI/I${
BBIICHSIOT HanboJiee ylauHblii BAPHAHT.

Work in groups of 3-4 student. Each group is provided with a card. One of the students speaks
about the problem stated in the card. During each talk, the other members of the group offer their
ways of solving the problem. The best variant is chosen.

IIpumepsl KapTOYEK:

You owe money to a friend and you can’t pay it back. Ask other people for advice.

A friend owes you money and hasn’t paid it back. You feel uncomfortable asking for it. Ask other
people for advice.

You think your wife/husband isn’t responsible with money. You would like her/him to be more
careful, but she/he doesn’t listen. Ask other people for advice.

You inherited a very large sum of money and you don’t know what to do with it. Ask other people
for advice.

You need to borrow some money, but the bank won’t give it to you. Ask other people for advice.
®dpasbl: Kak 1aTh COBET / PEKOMEHIAIUIO

GIVING ADVICE AND RECOMMENDATION

You should...

You ought to...

Why don't you...?

How about (doing smth)...?

I suggest (doing smth).

I suggest (that) you (do smth)

I recommend doing smth.

I recommend (that) you (do smth)

Jlexcuka no Teme:

Money, cash, lend, borrow, interest, rate, account, loan, invest, bond, asset, waste, safe, spend.
O3HaKOMUTEIBHBIN ATaIl.

[IpoGnema. BoBneueHne B aHaluW3 peadbHOW CUTyallMM, BBIOOp ONTHUMaIbHOM (OPMBI
MNpENOAHECCHUA MaTCpualia I O3HAKOMIICHUA. Pabora rpynmamMmu. HaXO)KI[CHI/Ie pelmicHus IJId
noctaBiieHHOW 3aiauu. I[lo mepe BBINOMHEHUS 3aJaHUSl MUHU-TPYIIBI OOMEHUBAIOTCS MEXITY
coboif kaproukamu. Takum o0Opa3oMm, BCce€ MUHHU-TPYMIBI MOJYy4YarOT BO3MOXKHOCTh OOCYIUTH
KaK]IyI0 TTPOOJIEMY U MPEIIOKUTH CBOM BaAPUAHT PEILICHUS.

Work in groups. Exchanging the cards. So, all groups have an opportunity to discuss the problems
and to offer the best variant how to solve them.

AHaIUTHYECKUN dTaIl.

BoBneuenne B aHanu3 peanbHOW CHUTYyallH, BbIOOp ONTHMAaIbHOW (OPMBI MPENOIHECEHUS
Marcpuajiia  JJiA O3HAKOMJICHHUA. HaXO)K,Z[CHI/Ie peumiCHusd  AJId IOCTaBJIICHHOU 3aayu.
[IpencraButenu (CUKepbl) Ka)XJA0H MUHHU-TPYNIbl 3aUMTHIBAIOT B ayJUTOPUH CBOM BapUaHT
peHiCHus 110 Ka)I(,[[OfI HpO6J’ICMC. TenepL O6CY)K,Z[CHI/IC MNEepexXoauUT Ha 0oJ1ee BBICOKHIT YPOBCHB, T.
€. B IUCKYCCUH y4acTBYeT Bcs rpynma. [lyTem romocoBaHusi BRIOMPAIOTCS CamMble ONTUMAJIbHBIC
peleHus.

Work in group. Representatives (speakers) of each mini group read the version of the solution of
each problem. Now discussion moves to a higher level, i.e. all group participates in the discussion.
By vote the most optimal solutions are chosen.

UrtoroBsiii aTan

OuenuBanue. OO6oOmiaromiee BBICTyIUIEHHWE —mpernojaBarens (00oOlieHHE  pe3ysbTaToB,
IIoABCACHUC I/ITOFOB).

Giving marks.



Kpurepun:

* IOJI00p JIEKCUUYECKHUX CPEACTB
* U3JI0’KEHUE C TOUKH 3PEHUSI TPAMMATHKU aHTJIMMCKOTO SI3bIKa
* KOMMYHHUKaTHBHBIC YMEHUS

4.3. Oyenounsvie cpedcmea 0711 NPOMENHCYMOUHOU ammecmayuu

Taonauya 5(1

Kon HaumenoBanue Kon WHaukaTop JOCTHXKEHUS KOMIIETEHITUH
KOMITCTEHIINT KOMITCTEHIINU 3Talma  OCBOCHHUSA
KOMIIETEeHIIUU

YK OC-4: CHOCOOEH OCYIECTBIIATh YK OC-4.1 JleMOHCTpHpYeT 3HaHUS OCHOBHBIX

JIeIOBYI0 KOMMYHHKAIIUIO B MPaBHJI SI36IKOBOH KOMMYHUKAIIUH

YCTHOM U NUCbMEHHOM

bopmax Ha YK OC-4.2 Cnoco0eH TpaMOTHO BBICTpauBaTh

rOCyJapCTBEHHOM SI3bIKE KOMMYHHUKAIIUU Ha POJHOM H

Poccuiickoit @enepanun u WHOCTPAHHOM SI3BIKE

HHOCTPaHHOM(BIX)

SI3BIKE(aX)

Tabnuua 5(2)

Huouxamop Toxazamens oyenusanus Kpumepuii oyenusanus
docmudiceHus
KOMnemeHyuu
YK OC-4.1: | Cryment Brmageer HopMamu ycTHOW u | CTymeHT  rpaMOoTHO  odopmisieTr  ycTHOe
JlemoHCTpHpYET MMUCbMEHHON KOMMYHMKAIIUH. BBICTYIIJICHHE, MOXET TIPaMOTHO COCTaBUTh

3HaHUSA OCHOBHBIX | CTy#meHT 3HaeT BUABI  BHEIIHMX U | JTOKYMEHT, CIIOCOOCH OTpeJaKTHpPOBAaTh TEKCT
MpaBUI  SI3BIKOBOM | BHYTPEHHUX KOMMYHHKAIIUH; | HAa pyCCKOM U MHOCTPAHHOM S3BIKE.
KOMMYHHKaIUN KOMMYHHUKAIIMOHHYIO CTPYKTYpY pa3inuyHbIX | CTyIeHT I'paMOTHO U CBOOOJHO BKJIIOYAeTCs B
OpraHu3aIuii; KOMMYHHKAIIUI0O HAa PYCCKOM M HHOCTPaHHOM
Crynenr y4acTByeT B WHTEpHET- | S3bIKE, B TOM YHCIE Ha IpOoQecCHOHATbHBIC
KOMMYHUKAIMA HA HHOCTPAHHOM SI3BIKE. TEMBI.
Crymenr  cmocobeH  yuyactBoBaTh B | CTymeHT  HepeBOIMT  NpodecCHOHATIbHBIC
0o0CYXOeHUH  NPO(ECCHOHATBHBIX  TEM, | TEKCThl HA HHOCTPAHHOM SI3BIKE
noa0upaTh MaTepual JUIs
IpodeCCHOHANBHON TUCKYCCHU
YK 0OC-4.2: | CrynmeHT TpaMOTHO CTPOUT KOMMYHHKanuto | CTyIeHT co3/[aeT YCTHBIE W THCHMCHHBIC
Criocoben POJHOM M Ha HTHOCTPAHHOM SI3bIKE, TEKCTBI ~ HAa  HMHOCTPAaHHOM  SI3BIKE B
rpaMOTHO UMUTHPOBAHHOW CUTyalluu MpodeccrnoHambHOMI
BBICTPAaNBaTh KOMMYHHKAIUH.
KOMMYHHKAIIUd Ha
poIHOM u
WHOCTPAaHHOM

SA3BIKC

B xaxmoM Owiere ecTh MNpakTUYeCcKas YacTh C MPAKTUYCCKHM 3aJlaHUEM, KOTOpOE
MO3BOJISIET TPOBEPUTH CTENIEHb OBIAJCHHS YMEHUSIMHU M HABBIKAMU.
Obpasey npaxmuueckoeo 3a0anus Ha 3aueme ¢ oyeHkol(1,3 cemecmpoi):

1. TlpennmoxxuTe CBOMl BapwaHT TMeEpeBOJa C HHOCTPAHHOTO HA PYCCKUW S3BIK TISTH
NPEUIOKEHHUH, COoIepKalluX OOIIYI0 pPa3rOBOPHYIO JIEKCHKY, a TaKKe rpaMMaTHUYECKHe
BpPEMEHHbBIE KOHCTPYKIIUU B COOTBETCTBHH C TPOHACHHBIM MAaTEPUAIIOM.

2. Tlpenymokure CBOM BapWaHT TEPeBOJla C PYCCKOTO Ha WHOCTPAHHBIM S3BIK TISATH
MPEUIOKEHUH, COJepKaIUX OOIIYI0 Pa3rOBOPHYIO JIEKCHKY, a TaKK€ TpaMMaTHYeCKHe
BPEMCHHBIE KOHCTPYKITUU B COOTBETCTBHH C TIPOHICHHBIM MaTepHAIOM.

3. IlpexncraBbTe cBoe MHEHHE 1O TeMe (3 Bompoca).

Obpasey npakmuueckozo 3a0anus na sx3amene (2,4 cemecmp):

1. IlpennoxxuTe CBOM BapuaHT IMepeBOJa C HWHOCTPAHHOTO Ha PYCCKUH S3BIK IISITH
NPEeUIOKEHUH, colepKalluX OOILIyI0 pa3rOBOPHYIO JIEKCHKY, a TakXe rpaMMaTHUeCKue
BpPEMEHHbIE KOHCTPYKIIUU B COOTBETCTBUH C IPONHACHHBIM MaTepUAJIOM.

2. Ilpemnoxxute cBOM BapuaHT MEpPeBOa C PYCCKOIO Ha HHOCTPAHHBIA S3BIK IISITH
NpeIOKEHUH, coJepKalux OOILIyI0 pa3rOBOPHYIO JIEKCHKY, a TaKKe rpamMMmaTHyecKue
BPEMEHHbBIE KOHCTPYKIIMU B COOTBETCTBUHM C IPONAECHHBIM MaTepUaJIOM.

3. IlpencraBbTe cCBOE MHEHHE IO TeME (5 BOTIPOCOB).




Bonpocwt k 3auemy ¢ oyenxoti (1 cemecmp):

1. What is verbal communication and its main function?

2. What types of oral presentations do you know? Give the presentation of your portfolio.
3. How to tell about occupation?

4. What are the duties of corporative specialists?

5. What does the Human Image in the modern world like?

6. How can any opinion be expressed?

7. What elements does the process of communication depend on?

8. What ways of learning languages do you know?
9. What are the rules of making presentation?
10. Give a self-presentation.

Bonpocwi k sxzameny (2 cemecmp):

1. Tell about your interests?

2. What are the best ways of greeting people?

3. What are polite phrases for formal and informal excusing?
4. How to start some talk with unknown person?

5. What adjectives can be used for describing any personality?
6. Describe any person you like and dislike.

7. What are your priorities like? What do you like doing?

8. Which ways do we learn languages?

9. What are Corporative specialists like and what are their duties?
10. What’s the Human Image in the modern world?

Bonpocwt k 3auemy ¢ oyenkoti (3 cemecmp):

What should a public relations writer think over before beginning any writing assignment?

What else should also be taken into consideration to ensure that the story will be accurate?

What are the principles of effective professional communication?

What types of verbal communication do you know? How to do your message effective?

What is the Presentation format should be like?

What are Fundamentals of film making?

Which required skills are appropriate for good Anchor’s performance?

Decision-making and problem-solving techniques

. How to build anyone’s image to match a profile?

10.  What is the role of international events? Do they have any specific features?

11.  What types of written communication are there?

12.  What Advertising principles are there? What types of advertisements do you know?

13.  What’s the definition of a corporate culture? How does Corporate culture make impact on
work relations?

14.  How can be evaluated a PR specialist performance?

15.  How to be trained and developed for career growth?

©CoNoak~wWNE

Bonpocul k sx3ameny (4 cemecmp):

1. Give examples of natural disasters.

2. What disasters do you think are made worse by people?

3. Who is most likely to be a victim of natural disasters?

4. What could be the biggest threat to the planet in the future?

5. What natural disasters have happened for the last few months?

6. What are the main consequences of the earthquake?

7. What kind of assistance is provided by officials to alleviate difficulties the earthquake caused?

8. What factors may increase death toll during earthquakes?

9. What can governments do to diminish the results of disasters?

10.  What do you think governments can do to solve the problems disasters cause for the
population?

11.  Give some advice how to behave during earthquake.

12.  What should one do after a strong earthquake?



13.  What were initial reactions of American people to the events of September 11, 2001?

14.  How did the American government and officials react to the events of September 11,
2001?

15.  What are the symptoms of acute stress disorder?

16.  How long does acute stress disorder last?

17.  What symptoms characterize post-traumatic disorder?

18.  What is used to treat post-traumatic stress disorder?

19.  Define the term “charity”.

20.  Define the term “sponsorship”.

21.  What if the difference between the words “charity”” and “sponsorship”?

22.  What problems can people come across while donating money for some charitable
purposes?

23.  Why is it necessary to evaluate the organizations people donate money to?

24.  What kind of information should “a good relief appeal” contain?

25.  -What is the function of charity watchdog groups in controlling the process of donating

money?
26.  What information should be presented in the so-called Forum 990?
217. Is it obligatory for all organizations to have Form 9907

28.  What measures should be implemented to prevent the society from being cheated by
various charities?

29.  What social group of people would you donate or give money to?

30.  Have you ever given money to anybody in the street? If not, why?

31.  What do you think is the best way to help people who ask for money in the streets?

32.  What reasons do you think inspire people to raise money for charity?

33.  What things people do to raise money for charity?

34.  What are the primary purposes of BBC appeals broadcasting?

35.  How long has the BBC been broadcasting appeals?

36.  What charities can be considered by the BBC in its broadcasting of appeals?

37.  What are the main principles of the UN listed in the Charter?

38.  What are the main ways that UN uses in order to fulfill its functions and achieve its goals?

39.  What are the functions of UN forces?

40. Is there any connection between economic situation in the country and its social problems?

41.  Does the political system have any influence on the social welfare policy?

42.  What is the role of the world community in solving problems developing countries face?

43.  What is the role of the governments of developing countries in solving social problems?

44.  What social problems do developing countries face?

45.  Give ideas how to solve the problem of poverty in developing countries.

46.  Give ideas how to solve the problem of malnutrition on developing countries.

47.  Why is the issue of using some technologies in agriculture controversial?

48.  What do the World Bank and the International Monetary Fund co to alleviate poverty in
developing countries?

I[J'IH YCOCHIHOTO MPOXOKACHUA HpOMe)KYTOQHOﬁ aTTeCTallu y4dalueMycCsa pPCEKOMCHAYCTCA

03HAKOMHTHCSI C TUTEPATYPOH, pa3MEIICHHOH B pa3zere 6, n MaTepuaiaMu, BeutokeHHbIMA B JIOT.

Ilpu mpoBeneHNMH 3K3aMeHa B YCTHOHl WJM NHCbMeHHOH ¢opme ¢ nmpumenennem JOT

CTPYKTypa OMjieTa H TUNIOBBIE OlleHOYHbIE CPEeACTBA COOTBETCTBYIOT 1. 4.3.2 (cM. BbIlIIe).

IIpu npoBenennu npoMe;kyTouHoii arrectanuu B C1O

HpOMe)KYTO‘{HaH arrecraigusd MpOBOAUTCA B TICPpHUOJ CCCCHMU B COOTBETCTBUU C TCKYIIHUM
l"pa(l)I/IKOM yqe6H0r0 nponecca n paClnrucCaHrueM, YTBCPIKJACHHBIMU B COOTBCTCTBHUU C YCTAHOBJICHHBIM B

C3H1Y nopsaakom.

UTOOBI MPOUTH MPOMEKYTOUHYIO aTTECTAIMIO C MPOKTOPUHTOM, CTYACHTY HYXKHO:

. 3a 15 MHHYT J0 Ha4ajia HpOMeH(YTOQHOfI aTTECTAllUU BKIIIOYUTL KOMIIBIOTEP, YTOOBI

3apCrucCTpUpPOBATHCA B CUCTEME,

. IMPOBCPUTH 060py,ZLOBaHI/I€ n Y6CI[I/ITLC$I, 4YTO CBA3b C YAAJICHHBIM IMOPTOM YCTAHOBJICHA.



e  BKIIOYHUTH BUJCOTPAHCIAIMIO M PA3pEUINTh CUCTEME BECTH 3aIKCh C IKpaHa

e MpOHTH BepU(UKAIMIO JUYHOCTH, MOKa3aB JIOKYMEHTHI Ha BeO-kamepy (IacmopT W 3a4eTHYIO
KHIDKKY CTYZIE€HTA), IPU 3TOM JIOJDKHO OBITH IOCTaTOYHOE OCBEIIIECHUE.

e IIpH HEOOXOAMMOCTH IToKa3aTh paboumit CTOJ u KOMHaTy.
ITociie perucTpamuy BcexX MPUCYTCTBYIOIIUX MPOKTOP OTKPBIBAET MPOBEACHHE MPOMEKYTOUHOM
aTTecTaluy.

Bo Bpemsi mpomeXyTOYHOH aTTecTallid MOKHO TIOJNB30BATHCA PYKOMUCHBIMH KOHCIEKTAMH C
TEKIUSMHU.
IIpu sTOM 3amperieHo:

e XOAWTH O BKJIAJKaM B Opaysepe

e  CHJICTh B HayIIHHKaX

*  TIOJB30BAThCS MOJACKA3KAMU 3-X JIUIL U IITIapraJKaMu

e  3BOHUTH IO TEICPOHY U YXOUTH 0€3 MPETyPEIKICHUS

[Ipu mro0oM HapylmIeHWH MPOBEPAIONIMHA MUILET 3aMedaHue. A eciam rpyObIX HapylmeHHH ObLIO
HECKOJIBKO WM CTYAGHT HE pearupyer Ha MNpeAylpexXICHUs — TMPOKTOP MOXET MpepBaTh
MPOMEKYTOUHYIO aTTECTALIMIO JOCPOYHO WIIM MPEKPATUTH MPOBEACHUE aTTECTALUU AJI1 HapYIIUTENsI.

[TpoomKUTETFHOCTh MPOMEKYTOUHOM aTTeCTAllUU IS KaKIOTO CTYACHTAa HE MOXKET IIPEBBIIIATh
YEThIpEX aKaJEeMUYECKUX YacoB. DK3aMEH HE MOKET HauuHatbcs paHee 9.00 4acoB M 3aKaHUMBATHCS

MO3THEE 21.00 gaca.
Ha BBITNIOJIHEHUE 3aJaHuM OTBOJUTCS MaKCHUMAaJIbHO 30 MUHYT.
OmiydaThCsi B MPOIECCE BBINOJIHCHUS 3aJaHU MOXHO HE Ooiee, uyeM Ha 2-3 MUHYTHI, 3apaHee
MIpeTyTIPEIUB MIPOKTOPA.

B ciygae HeBBIXO#a CTyIeHTa Ha CBS3b B TeUeHWEe Oosee deM 15 MHHYT C Hadama INPOBEICHUS
KOHTPOJIBHOTO MEPOTIPHUATHS OH CYMTACTCS HESIBUBLIMMCS, 32 HWCKIIOYCHHEM CIy4aeB, NPU3HAHHBIX
PYKOBOIWTENEM CTPYKTypHOTO TOAPA3JCNICHUS YBOKHUTCIBHBIMH (B JaHHOM CJydae CTYACHTY
IPEOCTABISETCS TPaBO TPOWUTH WCHBITAaHHE B JPYroil JeHb B paMKaxX CpOKa, YCTaHOBJICHHOTO
npenojaBaTeneM 10 OKOHYaHUS TeKyIIeH MPOMeKyTOUHOH artectanuu). CTyIeHT TOJDKEH MPEACTABUTD B
CTPYKTYpHOE TOjipa3/ieliecHiue JOKYMEHT, TIOATBEPKAAIONINN YBAKUTEIBHYIO PHYUHY HEBBIXOJA €ro Ha
CBSI3b B JICHb IPOBEJCHUS MCHIBITaHHS IO pacnucaHuio (0O0Je3Hb, CTHUXHMIHOE O€JCTBHE, OTCYTCTBHE
JNIEKTPUYECTBA H UWHBIE CiIydaW, TPU3HAHHBIE pPYKOBOJAMTENIEM CTPYKTYPHOTO TOJpa3JeieHuUs
YBa)KUTEIHHBIMH).

B ciydae c6oeB B paboTe 00OpymoBaHUS WM KaHAA CBA3M (OCHOBHOT'O M AIbTEPHATHBHOIO) Ha
NpOTSDKEHHU OoJiee 15 MHHYT cO CTOPOHBI TperoJaBaTes, JIM00 CO CTOPOHBI CTYAEHTA, IPeroaBaTelb
OCTaBJISIET 3a cOOOM MPaBO OTMEHUTH MPOBEIEHHUE UCIIBITAHUS, O YeM INIPENOaBaTeIeM COCTABISIETCS aKT.
JlaHHOEe OOCTOSATENHCTBO CUMTAETCS YBAKUTEIBHOW NMPUYMHON HECBOEBPEMEHHOH C/aud KOHTPOIBHBIX
MmeponpusTuil. CTyAeHTaM MNPeroCTaBIIeTCs] BO3MOXKHOCTH MHPONTH HCHBITAHUS B JPYroW JeHb M0
OKOHYaHUS TeKylleHd NpoMexyTouHoi arrectanmd. O JaTe W BPEMEHHU INPOBEJCHHS MEpPONPHSITHS,
coobmraercs otaensHo yepe3 CO0 Uucruryra.

IIpu npoBenennu npomexyTouHoii arrectanuu B CJIO B ¢opmMe ycTHOro MiIM MUCbMEHHOT0
oTBeTa

Ha moaroroBky cTyaeHTaM BBLIEISIETCS BpeMsi B COOTBETCTBHM C OOBSIBICHHBIM B Hadaje
MPOMEXYTOYHOH aTTeCTaluu periaMeHTOM. Bo BpeMs MOArOTOBKH BCE CTYACHTHI JIOJDKHBI HAXOJIUTHCS B
10JIe BKJIIOUYEHHBIX KaMep WX HOYTOYKOB, KOMIBIOTEPOB WiIM cMapTOHOB. [l BU3yaabHOTO KOHTPOJIS 32
XO0JIOM TIOAITOTOBKH JIOMTYCTHMO MPHBIIEKATh JPYTHX Tpenojasareiieii kageapsl, paOOTHHKOB JIeKaHaTa WIN
HPOBOJUTE IMPOMEKYTOUHYIO aTTECTALIUIO 110 TIOATPYIIIaM, YUCICHHOCTBIO He Oolee 9 yenoBexk.

[lo oxoH4YaHUM BpeMEHH, OTBEICHHOTO Ha TIOATOTOBKY:

- B cly4ae NpPOBEIEHHsS MPOMEXYTOUYHON aTTeCTallMd B YCTHOW (hOpME CTyIEHTHl HAYMHAIOT
OTBeUaTb C COOJIOJICHHEM YCTaHOBJICHHOW IIpErojaBaTelieM OdYepefHOCTH U  OTBEYaloT Ha
JIOTIOJTHUTENbHBIE BOIIPOCHI; OLICHKA OOBSABIISETCS 110 3aBEPILICHIH OTBETOB Ha AOTOJIHUTEIbHBIE BOIIPOCHL;

- B Cly4ae IpOBEJEHHS MIPOMEKYTOYHOM aTTecTalli B MUCbMEHHOW (opMme MUCbMEHHas pabora
HaOWpaeTcs CTY/JCHTAMH Ha KOMITBIOTEpE B TEKCTOBOM DEJAKTOPE WU 3allUChIBACTCS OT PYKH; II0
3aBEPIICHUN CTYACHTBI COXPAHSIOT PadOTy B JIEKTPOHHOM (opmare, yKasbiBas B HAUMEHOBAHWH (aiiia
cBoto (hamunuio; aiin pasmemtaercs B Moodle nnu B yate BUACOKOHpEpEHINY;



[Ipu npoBeaeHUM npoMexyrounoit arrectaiud B JJOT B popme yCTHOrO OTBETa Ha TEOPETHUCCKUE
BOTIPOCHI M PEIICHUS 3a7aul (Keica) — OlleHKa COO0MaeTCs PK3aMEHYeMOMY T10 3aBEPIIICHUIO OTBETA.

[Ipu nmpoBenenum mnpomexxyrouHod arrectamd B JJOT B ¢opme NHCEMEHHOTO OTBETa Ha
TEOPETHUECKHIE BOIIPOCH M peIeHus 3amadn (Keiica) — B TeueHne 24 9acoB IPEINOaaBaTellb MPOBEPSCT
paloThl, BBICTABIACT OLIEHKU U JOBOJUT HH(POPMALHIO IO CTYAECHTOB.

IIpu npoBenennu npome:kyTouHoii arrecrauun B C1O B popme TecTHpOBaHuS

s BBINOJMHEHHS TECTOBOTO 3aJaHUs, WPEXKJE BCEro, CIEeIyeT BHUMATEIBHO IPOYUTATH
MOCTaBIeHHBIN Bompoc. [locme o3HaKOMIIEHHS C BOMPOCOM CIEAyeT MPHCTYMaTh K MPOYTESHHUIO
mpeJIaracMbIX BapuaHTOB OTBeTa. HeoOX0aMMO mpounTaTh BCE BapUaHTHI U B KAYSCTBE OTBETA CIICAYET
BEIOpaTh TUOO OJMH JIMOO HECKOJILKO BEPHBIX OTBETOB, COOTBETCTBYIOIIUX MPEICTABICHHOMY 33/I1aHUIO.

Ha Brimonmuenne Tecta otBomutcs He Oomee 30 muHyT. [locne BBRIMOTHEHHS TeCTa MPOUCXOIUT
aBTOMAaTHYecKas OIleHKa BBITONHEHMs. Pe3ynpraT oroOpaskaeTcsi B TMYHOM KaOWHETe 00ydaromerocs.

IlIkana ouenueanus

Onenka pe3ynpTaTOB MPOM3BOAMUTCA Ha OCHOBE OaiibHO-peiiTuHroBoii cuctembl (BPC).
Ucnons3zoBanue BPC ocymecTBisieTcst B COOTBETCTBUU ¢ TiprKa3oM oT 06 centsaops 2019 r. Ne306
«O mpUMeHEeHHH OallIbHO-PEUTHHIOBOW CHCTEMbl OLEHKHM 3HaHuUW oOydaromuxcs». bPC mo
JTUCLHUIIIINHE OTPAXKEHA B CXEME PacueTOB PEUTHHIOBBIX 0aJIOB (Jajiee — CXeMa pacueToB).

Benymuii mpernogaBatens AMCHMILIMHBL pa3paldaThiBaeT CXEMY pacueTa PEeHTHHTOBBIX
OamioB mo aucnuininHe. CxeMa pacueToB (OPMHUPYETCS B COOTBETCTBHHU C YUCOHBIM TLIAHOM,
YTBEPKAACTCA PYKOBOJIUTENEM OOpa30BaTENbHOTO HAMpPABICHUS M JOBOAUTCA N0 CBEICHUS
CTYJICHTOB Ha MEPBOM 3aHITHH IO JaHHOW AucHHUIUIMHE. CXeMa pacueToB SIBJISETCS COCTaBHOM
4acThi0 paboueil MporpaMMbl JUCIHHUILIMHBI U COJIEPKUT MH(OPMALIHIO O BUAAX Y4eOHOM paboThI,
BHJIaX TEKYIIEro KOHTPOJIS, BUJIE MPOMEXYTOYHON aTTeCTalliyd MO JAUCIMIUIUHE, a TaKKE MHYIO
uH(pOpMaIIKIO, BIUSIONIYIO0 HAa HAUKCIeHHE 0aoB 00yUYaroIuMCs.

YcBoeHHE CTYIEHTOM BCEro oObeMma ITUCHUIUIMHBI MaKCHUMalbHO oreHuBaeTcss B 100
0asoB.

B unCcTHTYTE ycTaHaBiIMBaeTCs CIEAYIOIIasl IIKaja MepeBoja OLICHKH W3 MHOT00aUIhHOU
CUCTEMBI B IATHOATUTHHYIO:

Pacuer nToroBoii peMTUHrOBOM OLICHKH:

Taonuua 6
KonunuectBo 6amion Ornenka
IIPOIUCHIO OykBOH

96-100 OTITUIHO A
86-95 OTITUIHO B
71-85 XOPOIIO C
61-70 X0pouio D
51-60 YJIOBJICTBOPHUTEILHO E

IlepeBonm  OannmpHBIX  OLIGHOK B aKaJeMHUYECKHE  OTMETKH  «OTIHYHO»,  «XOPOIIOY,
«YAOBIETBOPUTEIHHO»

- «Otmugao» (A) - or 96 mo 100 GammoB — TEOPETUUYECKOE COJNEPIKAHHE Kypca OCBOEHO
MOJTHOCTBIO, 0€3 Mpo0esoB HEeoOXOJMMbIe MPAaKTUYECKUE HABBIKM PaOOThI ¢ OCBOCHHBIM MaTEpUAIOM
c(hopMHUPOBaHBI, BCE MPEIyCMOTPEHHBIC MPOTPaMMOil 00y4eHHUsT y4eOHbICe 3aJJaHMs BBIMOJIHEHBI, KA4ECTBO
WX BBITIOJHEHHS OIICHEHO MaKCUMAJIBHBIM YHCIIOM OaJIIoB.

- «OtimnuHOo» (B) - oT 86 110 95 6a/I0B — TEOPETHYECKOE COIEPIKAHUE KypCa OCBOSHO MOJIHOCTHIO,
0e3 poOenoB HeOOXOUMbIE TIPAKTUYECKUE HABBIKA PAOOTHI C OCBOCHHBIM MaTepHuajioM C(OPMHUPOBAHBI,
BCE TPEYCMOTPEHHBIE MPOrpaMMOil 00y4eHHUs1 ydeOHbIe 3a/JaHVsl BBITIOJHEHBI, KAYECTBO MX BBIMIOJHEHUS
OIICHEHO YUCJIOM O0QJIIOB, OJM3KUM K MaKCHUMAaJTLHOMY.

- «Xopoio» (C) - ot 71 mo 85 0aLI0OB — TECOPETHUESCKOE COJACPKAHUE Kypca OCBOSHO MOJIHOCThIO,
0e3 mpoOeNoB, HEKOTOPhIE MPAKTUYECKHE HABBIKA PA0OTHI C OCBOCHHBIM MaTepHalioM CHOPMHUPOBAHBI
HEJI0OCTaTOYHO, BCE MPEAYCMOTPEHHBIE MPOTpaMMoOi 0OydeHHs yd9eOHBIC 3aJlaHus BHITIOJHEHEI, Ka9eCTBO
BBIIIOJTHEHUS HU OAHOT'O M3 HHUX HE OLICHCHO MHWHUMAJIBHBIM YHUCJIOM 6aJUIOB, HEKOTOPKBIC BUJIbI Sa)IaHI/Iﬁ
BBITIOJTHEHEI C OITUOKaMH.

- «Xoporio» (D) - ot 61 mo 70 6a/I0B — TEOPETHIECKOE COACPIKAHUE Kypca OCBOCHO MOHOCTHIO,




0e3 mpo0esioB, HEKOTOPbIE MPAKTHUECKHE HABBIKM PAaOOTHI C OCBOEHHBIM MAaTepuanioM C(HOPMHUPOBAHEI
HEIOCTATOYHO, OONBIIMHCTBO MPEAYCMOTPEHHBIX MPOrpaMMoil 00yueHHs: y4eOHBIX 3aJaHUl BBITIOJIHEHBI,
Ka4eCTBO BBINOJHEHUS HU OJHOTO U3 HUX HE OLIEHEHO MUHUMAJIbHBIM YHCJIOM OajlJIOB, HEKOTOpPbIE BUBI
3aJaHUi BBIIOJIHEHBI C OIIMOKaMU.

- «YnonerBoputenbHo» (E) - ot 51 mo 60 6annoB — TeopeTHyecKoe CoJiepKaHue Kypca OCBOSHO
YaCTUYHO, HO IpoOenbl HE HOCAT CYLIECTBEHHOTO XapaKTepa, HEOOXOIUMBIC IMPAKTUYECKUE HaBBIKU
paboThl C OCBOEHHBIM MAaTEpUAIOM B OCHOBHOM C(OPMHPOBaHBI, OOJIBIIMHCTBO IPEAYCMOTPEHHBIX
nporpaMMoii 00ydeHus: y4eOHbIX 3aJJaHui BBITIOJTHEHO, HEKOTOPBIE U3 BHIITOJHEHHBIX 3a/JaHHUH BHIITOTHEHBI
C OIIMOKaMH.

- «HeynosnetBopurensHo» (EX) - 50 6amnoB u MeHee - TeOpeTHUECKOe COAepKaHHe Kypca He
OCBOCHO, HEOOXOAMMBIC MPAKTUYECKHE HAaBBIKK pabOThl HE C(OPMHUPOBAHBI, BHIMOJHEHHBIE Y4eOHBIC
3aJjaHusl coJepKaT rpyOble OMIMOKH, JOMOIHUTEIbHAS CaMOCTOsTeNbHAs padoTa Hall MaTeprajoM Kypca
HE NPUBEJET K CYIIECTBEHHOMY ITOBBIIIEHHIO Ka4eCTBA BBIIIOJIHEHUS YUE€OHBIX 3alaHUM.

OneHka «OTJIMYHO» BBICTABIIAETCS, KOTAA CTYJEHT BJIaJileeT KOMMYHUKAaTHUBHBIMY HaBBIKAMHU, HaBBIKAMU
KpPOCCKYJIBTYPHOH KOMMYHHUKAIUH, BOCTIpHATUSL MPO(ECCHOHATIBHOM  JIETIOBOM  TEPMUHOJIOTHH,
[IEJIOCTHOTO BOCHPHATHSA W aHaIW3a MUCHMEHHBIX M YCTHBIX MHOS3BIYHBIX TEKCTOB, CaMOCTOSTEIBHOTO
OBJIA/ICHUS S3BIKOM, IPOJIEMOHCTPUPOBAHO CBOOOIHOE BIIAaJICHNE CTHIIMCTHYECKUMU HOpMaMu. KoppekTHo
odopmisier nokymMeHThl. CopepikaHue TOKYMEHTa JIOTHYECKH BBICTPOGHO B COOTBETCTBHU C BHIOpaHHOM
¢dopmoii. Ilman deTkuid, OpUESHTHPOBAH HA NOCTIKEHHE IENH. YETKO BBICTpOEHA BHYTPEHHSSI JIOTHKA
JeNIoBOM KOMMYyHHMKauuH. [IpogemMoHcTpupoBaHO cBOOOJHOE BaJCHHE KOHLENTYAIbHO - HMOHSATHHHBIM
anmapaTtoM, Hay4HBIM SI3bIKOM W TepMHHOJIOTHelr. CBOOOJHO TpPUMEHSET Crenu(UYEecKyr0 JEKCHKY,
pacrpocTpaHEHHYIO B 1€JI0BOI cepe.

OK3aMeH MPOBOJUTCS B MEPHOJ CECCHMH B COOTBETCTBMHM C TEKYIIMM IpadukoM y4deOHOro mporecca,
YTBEPKIICHHBIM B COOTBETCTBHH ¢ ycTaHOBICHHBIM B C3UY mopsiakom. [IpomomKuTensHOCTh SK3aMeHa
JUISL KaKIOrO CTYAEHTa HE MOJMKET NPEBBIIATh YETHIPEX aKaJeMHUYEeCKMX 4YacoB. DK3aMEH HE MOXKET
HaunHaThCs paHee 9.00 yacoB u 3akaHuuBatTbes no3anee 21.00 yaca. Dx3aMeH MPOBOIUTCS B ayAUTOPHH,
B KOTOPYIO 3aIlyCKalOTCsl OTHOBPEMEHHO He Ooisiee 5 yenmoBek. BpeMmsi Ha MOATOTOBKY OTBETOB IO OHIIETY
KaXa0My oOyuaroriemycs: orBoautcs 45 munyT. [Ipu siBke Ha 3K3aMEH 00YyYarOIIMNACS TOJKSH UMETh TPH
cebe 3aueTHyI0 KHIDKKY. Bo Bpems 3adera oOyuaromiuecss MO PELICHUIO MPENOoJaBaTesii MOLYT
MOJIE30BATHCS YI€OHOM MTPOrpaMMON AUCIUTUTHHEI U CIIPABOYHOM JTUTEpaTypOH.

3a4yeT C OLEHKOW MPOBOOUTCS B IEPHOA CECCHM B COOTBETCTBUHM C TEKYLIUM IpaguKOM ydeOHOTro
Mpolecca, YTBEPKICHHBIM B COOTBETCTBUU ¢ ycTaHOBIEHHBIM B C3UY mnopsankoM. [IpoaomkuTensHOCTD
3ayeTa C OLEHKOM I KaKJOro CTY/AE€HTa HE MOKET MPEBHIIIATh YEThIPEeX aKaJeMHYECKHUX YacOoB. 3a4eT C
OIICHKON He MOXKeT HaunHaThes paHee 9.00 gacoB u 3akanumBaThes mo3nuee 21.00 gaca. 3ader ¢ OneHKOM
NPOBOAMTCS B ayJUTOPUH, B KOTOPYIO 3aIlyCKAIOTCSl OJHOBPEMEHHO He Oosee 5 uenoBek. Bpems Ha
MOJTrOTOBKY OTBETOB IO OmiieTy KaxaoMmy oOyuaromemycsi orBoautcst 45 munyT. Ilpu sBke Ha 3ader c
OIIEHKOW OOydaromuics JODKEH WMETh Tpu cebe 3aYeTHYI0 KHIDKKY. Bo Bpemsi 3aueTa ¢ OIGHKOM
oOyyaronyecs Mo PelIeHHIO MPerojaBaTessi MOTYT IMOJIb30BAaThCsl y4eOHOW MPOrpaMMoN JUCLUILUTUHBI U
CIIPaBOYHOH JIUTEPATYPOH.

4.4. Memoouueckue mamepuaisl
Onucanue cucmemol OUeHUBaHuUuA
Tabnuya 7

Oyenounvie Toxazamenu Kpumepuu oyenxu
cpedcmea OYEeHKU
(chopmwi
mexyujezo u
NPOMEIHCYMOUHO20
KOHMpOJs)

Memnee 60% — 0 6amioB;
IporieHT npaBwIbHBIX | 61 - 75% — 6 OaIoB;
OTBETOB Ha BOIPOCHI TECTA. 76 - 90% — 8 6amwoB;
91 - 100% — 10 GasutoB.

TectupoBanue

CH0XHBII BONPOC: TOJIHBINA, Pa3BepHYTHIH, 000CHOBAHHBIN OTBET
— 10 6annoB

[IpaBuibHEI, HO HE apTyMEHTHPOBAHHBIN OTBET — 5 06aJIOB
KoppekrHocts u momsoTa | HeBepHsriii otBet — 0 6aymuioB

OTBETOB OOBI4HBIH BOIpOC:

TIOJIHBIN, Pa3BEpPHYTHINH, 000CHOBAaHHBIN OTBET — 4 Oana
[TpaBuiIbHBINA, HO HE aprYMEHTHPOBAHHBIN OTBET — 2 Oana
Hesepusiii otBet — 0 6aios.

VYceTHslil onpoc




IIpocToii Bompoc:
[IpaBunbHbIH OTBET — 1 GasT;
HempaswuibHelit oTBeT — 0 62108
Tpaxtiueckie Menee 60% — 0 6amioB;
KOHTPOBHBIC IporieHT npaBwiIbHBIX | 61 - 75% — 6 OaIoB;
sajaHms OTBETOB 76 - 90% — 8 GamioB;
91 - 100% — 10 6anoB.
Menee 60% — 0 6amIoB;
Keiic-3aganus IIponent TIPABUJIBHBIX 61 - 75% — 6 bannoe;
OTBETOB Ha BOIPOCHI 76 - 90% — § Gauos;
91 - 100% — 10 6aoB.
B cootserctBuM ¢ GayuTbHO-
PEUTUHIOBOM CHUCTEMOM Ha N .
HPOMEKY TOUHYIO 1-5 6anyoB 3a OTBET, NOATBEPHKNAIOLIMH 3HAHNS B PAMKaX JIEKLMH
K3aMCH aTTecTammo otBomHTCS 30 u 06>I3aTem)1301/1 JIUTEPaTypBhl, 6-}0 0ayoB — B paMKax JIEKIHH,
3a4eT ¢ OLEHKOI SAILIOB. SK3AMCH 00s3aTeTPHON H JIOTONHATENBLHOH JTHTEpaTyphl, lvl -15 6amnoB — B
NpOBOTMTCA Mo GHneTaM. paMKax JeKIui, 00s3aTeIbHON U TOTIONHUTEIFHON JIUTepaTypEhI, C
3JIEMEHTaMHU CaMOCTOSITEIIPHOTO aHAIN3A.
Burner copepxxur 2 Bompoca
1o 15 GamoB.

5. Meroauyeckue ykazaHus AJsl 00y4aiomuXxcsl 0 0CBOEHUIO THCIUIITHHbI
IIpy moAroToBke K ayJUTOPHBIM 3aHATHSAM CTYACHTHI JOJDKHBI O3HAKOMHUTBCS C COOTBETCTBYIOIIUMH
TEMaMH, MaTeprai MO0 KOTOPBIM COJIEPXKUTCS B yKa3aHHOW B JaHHOW paboueil mporpaMMe OCHOBHOU
mutepatype. IIpu MoAroToBKE OTBETOB Ha KOHTPOJIBHBIE BONPOCHI MO TEME, a TaKXKE NPH BBIIOIHECHUH
TPEHUPOBOYHBIX 33JJaHUI I10 YK€ MPONICHHON TeME, CTYEHThl UCIIOJIb3YIOT PEKOMEHI0OBAaHHYIO B IAHHOMN
paboueil mporpamMMe JIOMOJIHUTENBHYIO IUTEPATypYy.

Copep:xanue TUCIUILIMHBI 0a3UpyeTcsl HA OCHOBHBIX OTEYECTBEHHBIX U 3aPYOEIKHBIX MOAXO0AaX K
00Yy4YEHUIO0 HHOCTPAHHOMY SI3BIKY JUISI CIICIIMAIBHBIX €€ 1 HHOCTPAHHOMY SI3BIKY
npodeccnoHanbHOM KOMMYHHUKAIUU. V3ydeHne TUCIUIUIMHBI HOCUT BBIPRXKEHHYIO
[PaKTUYECKYIO HAIIPABJICHHOCTb.

YcrHoe mnpodeccroHalbHOE OOlIeHHe ¢ 3apyOeXHbIMM MapTHEPaMU B T.4. NPH IOMOLIH
COBPEMEHHBIX TEXHHUECKUX CPEACTB KOMMYHHUKAIIH

[IpodeccnonanbHOoe  NMHCbMEHHOE  OOMIEHWE C  MEXIYHAPOJHBIM  MPO(ECCHOHATBHBIM
COO00I1IECTBOM

CBoeBpeMEHHOE O03HAaKOMJICHHE C HOBBIMH TEXHOJOTUSMH, OTKPBITUSIMH, TEHCHLUSAMH,
OTKPBITUSIMHU B Pa3BUTHH OTPACITH

ObecrieueHne HMHBIX  (QOPM  MEXKKYJIbTYpPHOH  KOMMYHUKAalMM B  cdepe  OCHOBHOM
poeCCUOHAIBHON JESTEIHHOCTH.

Buanl 3anaruid:
IPYIIOBEIE,
o0s13aTeNbHas cCaMOCTOsITeIbHAs padoTa Mo 33aHUI0 Tpel. /BHEAyJUTOPHOE YTEHUE CTIeUaIbHON
JMTEpaTyphI, MOATOTOBKA MOpTdoiro, casestudyanalyses, moaroroska K pojiieBbIM Hrpam, padoTta
¢ 00yYarouMMH ¥ KOHTPOJIUPYIOIIUMHU ITPOTrpaMMaMu, paboTa ¢ HHTEPHET pecypcamu.
o0s3aTenpHas caMOCTOSITENbHAs paboTa Mo BHIOOPY CTyJeHTa (YTEHHE CIEIUAIbHOM JINTEPATYPHI
Ha MHOCTPAHHOM sI3bIKe, yuacTue B pabore CHO npu kadenpe, paboTa B KOMIBIOTEPHOM 3aJI€).
Koumpono
* YCTHBIE BHIbI KOHTPOJIS (YCTHBIA OTBET Ha MOCTABJIIEHHBIA BOTIPOC; Pa3BEPHYTHIN OTBET MO 33JJaHHOMN
TEMeE; YCTHOE cOOOlIeHHe 110 N30paHHOH TeMe, coOece10BaHKe; TECTUPOBAHUE (C IOMOILBIO TEXHUYECKUX
cpencTB 00y4eHHs), YTCHHE TeKCTa HA HHOCTPAHHOM SI3bIKE, ayIUPOBaHHE);
* 3a4eT 10 33JJaHHOHU TEME;
* MICbMEHHBIE BUIBI KOHTPOJIS (MMChbMEHHOE BBIITOJIHEHHE TPEHUPOBOYHBIX yIIPAKHEHUH, TPAKTHUECKUX
paboT; HaNMCcaHue AUKTAHTa, U3JI0KEHHS, COUNHEHHS; BHITIOJIHEHNUE CAMOCTOSATEIbHON paboTHl,
HNMCbMEHHOH MPOBEPOUHOI PabOThI, TBOPUYECKON pabOThI, HOATOTOBKA pedepaTa).

CamocrosTenpHasi BHeayIUTOPHAsE paboTa Mo KypCcy BKIIIOYAET N3yueHHEe YIeOHOH M HayIHOH
JIUTEPaTypPbl, IOBTOPEHHE JIEKLIMOHHOT'O MaTepUalla, MOJrOTOBKY K IPAKTUYECKUM 3aHATHSIM, a TAKXKe K
TEKyILIEMY 1 UTOTOBOMY KOHTPOJIIO.

HpaKTI/I‘IeCKI/Ie 3aHATHA NIPEAYCMATPUBAIOT COBEPIHICHCTBOBAHUC HABLIKOB pa6OTLI C NICPBOUCTOYHHUKAMHU U
MCTOPUKO-TIPaBOBBIM MaTepHaoM, METO0JIOT Y U3YUEHHsI TPEIMETHON criequ(uKH Kypca




Borpocsl, He pacCMOTPEHHBIC Ha JISKIIUAX U CEMUHAPCKUX 3aHATUSAX, JOJDKHBI OBITh U3yUeHBI
OakayaBpaMH B X0JI€ CAMOCTOSTEIIEHOM paboThl. KOHTpOJE caMocTosTeNbHOM paboThl OaKkaiaBpOB HaAJl
yueOHOM POrpaMMoii Kypca OCYIIECTBISIETCS B X0JIe CEMHHAPCKHX 3aHSATHIH METOJIOM YCTHOTO OIpoca
WJIM OTBETOB Ha KOHTPOJIbHBIE BOMIPOCHI TeM. B X0j1e caMocTosITeNnbHOM paboThl KaXblii OakanaBp 00s3aH
MPOYHUTATH OCHOBHYIO U TI0 BO3MOXKHOCTH JIONIOJTHHUTEIBHYIO JIUTEPATYPY 110 H3y4aeMOU TEME.
OOyuaronuics TOMKEH TOTOBUTHCS K TIPECTOSIIEMY MPAKTUIECKOMY 3aHSATHIO IO BCeM, 0003HAYCHHBIM B
METOUYECKOM Ioco0uu BorpocaM. He mposicHeHHbIe (AFCKYCCHOHHBIE) B XO/I€ CAMOCTOSTEIHHON paOOTHI
BOTIPOCHI CIICAYET BHITUCATh B KOHCIICKT JICKIIUH U BIIOCJICJCTBUY MTPOSCHUTH HX Ha CEMUHAPCKUX
3aHATUAX WM UHIUBUIYATLHBIX KOHCYJIBTAIUSAX C BEAYIIUM IPEIIOIaBaTEIICM.

CaMocTosTeNnbHas padoTa Mo Pa3BUTHIO aKaIEMUYECKUX SI3bIKOBBIX HABBIKOB MPEyCMAaTPUBACT
pa3Ho00pa3HbIe BHIIBI Pa0OTHI, & TAKXKE MOJATOTOBKY K MPOMEKYTOUYHOMY TECTUPOBAHHUIO M K 3K3aMCHY.
B xoae camocTosTenbHON pabOTHI MTPOBEPSIOTCS HABBIKH

1) ureHns (CTPYKTYp TEKCTA; IIOMCKOBOE M MPOCMOTPOBOE YTEHHUE; IOTHIECKHUIA TOPSIO0K);

2) onepupoBaHUs U3YYCHHBIMY JICKCUYECKUMU SIMHUTIAMH;

3) BIasieHus JICKCUKOW B paMKaxX MEXJIMYHOCTHOT'O U MEKKYJIBTYPHOTO OOIIECHUS;

4) HamMCaHMS 3cce.

Tekymuii KOHTPOJIb OCYIISCTBISAETCS B BHJIE JICKCUKO-TPAMMATUYSCKUX TECTOB OLIECHUBACTCS T10
KOJIMYECTBY BBIMOJIHCHHBIX 3a/IaHUH, ayIUPOBAHKUE — 10 MPABWIILHOCTH YCIBIIIAHHON HH(DOpMAaNnK, pu
Oece/e olleHMBAETCA KaK IMOATOTOBICHHOE M3II0KEHUE MaTeprala, TaKk U CIIOHTAHHAS MOHOJIOTHYECKas 1
JUAIOTHYeCKasi pedb CTy/ICHTA.

OO01mme pekoMeHAAIUM 10 OCBOCHHMIO Kypca

. N3zyuyenne szpika TpeOyeT CHCTEMATHYEeCKOH YMOpHOW paboThl, Kak M MPHOOpeTeHue J0OO0r0 HOBOTO
HaBbika. AKTUBHA S mozutust 31ech OTBOJUTCS IMEHHO U3YYaIOIIEMY.

e [IpocToro 3ay4yuBaHHs JEKCHKH-TPAMMAaTHKH HENOCTATOYHO, TAK KaK SA3BIKOBOM MaTepHal - BCETO JIHIIb
0a3a, Ha ocHOBe KOTOpoil Bbl oOyuaerech PEUM, yuutech TOBOPUTH UM MUCATh, TOHUMATh MPOYUTAHHOE,
BOCIIPMHUMATH pedb Ha ciryx. Heo6xonmumo kak MOXKHO Oosblie NpakTUKH. st Toro, 4ToObl 3aroBOpUTH
Ha UHOCTPAaHHOM SI3bIKE, HEOOX0IMMO Ha HEM T'OBOPHTb.

e Jlms TOrO, YTOOBI HAYaTh «CIBIIIATE», HEOOX0omuMO Kak MokHO Oombmie CJIIVIHATD. [a u xoppekTHOe
IMPOU3HOUICHHUE MOKHO Bblpa6OTaTI), TOJIBKO Cliyliasi U UMUTHPYA pEYb HOCHUTEJCH SI3bIKA.

e Jlnsa ycmemHOTro ycBOeHHUs ydeOHoro matepuana Heobxomumbl noctossuable 1 PEI'YJISIPHBIE 3ansartus.
Marepuan kKypca MOAaeTcs MOCTYNaTEIbHO, KaXIblii HOBBIM pa3zesl ONMpacTca Ha MpEeblAyliue, 4acTo
BBITEKAET U3 HUX. IIpoITycky 3aHATHI, HEMOIHOE BBHIIOJIHEHUE TOMAIIHUX 3alaHUH IPUBOAAT K Ipodeam
B 3HAHUAX.

MeToanuyecKkue PEKOMEHAANUH 10 MOATOTOBKE K 3a4€TaM U IK3aMEeHaM

B npouecce NoAroTOBKH K 3a4€TaM U 3K3aMEHaM pEKOMEHTyeTCs:
e BTOPUYHO NMPOYHUTATH U MEPEBECTH HauOOJEe TPYAHbIE TEKCTHI U3 yUeOHHKa,
® MPOCMOTPETh MaTepHalbl Y4eOHBIX TOCOOHI 32 BECh OTUETHBIN MEPHO.T

6. YueOHas 1uTepaTypa u pecypcbl HH(POPMAIMOHHO-TEIeKOMMYHUKALMOHHOM CeTH
«MHTepHeT», BKJIIOYasl IepeYeHb Y4eOHO-MeTOANYeCKOro odecrnevyeHus 1Jst
CaMOCTOSITeJIbHOM Pa0doThI 00y4yaroIuXxXcs M0 AUCIUIITIHHE

6.1. Ocnosnasn numepamypa
1. AutoB B.®. Anrnmiickuii s3bik (al-B1+): yueb. mocobue ans akajgeMuyeckoro 6akaisaspuara /
B.®. Autos, B.M. Aurosa, C.B. Kagu. — 13-e u3z., ucnp. u non. — M.: M3narensctBo IOpaiit,
2019. (Cepus: VYuumsepcuretsl Poccum). [Hoctym B DBC — https://www-biblio-online-
ru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-al-v1437603]
2. Kypsiea P.M. Aunrnuiickuii si3plk. Buno-spemennsie ¢opmbl rinarona B 2 4. Yacte 1: yueb.
nocobue s akagemuueckoro OakanaBpuara / P.M. KypseBa. — 5-e¢ uza., uchp. u gon. — M.:
WznarensctBo FOpaiit, 2019. (Cepus: bakamaBp. Axagemuueckuii kypc). [[octym B DBC —
https://www-biblio-onlineru.ezproxy.ranepa.ru: 2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-1-437050]
3. Kypsiea P.W. Aurnuiickuil s3b1k. Buno-spemenssie ¢opmsbl riarona B 2 4. Yacts 2: yueo.
nocobue s akamemudeckoro OakanaBpuara / P.M. Kypsiea. — 3-e m3a., ucnp. u jgomn. — M.:
NznarensctBo FOpaiit, 2019. (Cepus: bakanaBp. Axagemuueckuii kypc). [[octynm B DBC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-2-437051]



4. HeszopoBa I'.JI. Aurnmiickmii s3bik. ['pammarika: yde®. mocoOue A aKaJaeMHYEeCKOTO
OakanmaBpuata / I'.Jl. HemszopoBa, I'.MI. Hukurymxkwna. — 2-¢ u3mg., ucnp. U jgom. — M.
WznatensctBo IOpaiit, 2019 (Cepust: bakanaBp. Akanemuueckuii kypc). [[Joctynm B ObC —
https://www-biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiyyazyk-grammatika-434606]

6.2. /lononnumensnas numepamypa
1. Clandfield L. Global Pre-Intermediate. — Macmillan Publishing. — 2016 — 161p.
2. Clandfield L. Global Intermediate. — Macmillan Publishing. — 2016 — 161p.
3. Clandfield L. Global Upper Intermediate. — Macmillan Publishing. — 2016 — 161p.
4. Foley M. MyGrammarLab: Intermediate B1/B2: with key suitable for self study / M. Foley, D.
Hall. — Edinburgh Gate: Pearson, 2012. — 396 p.
5. Murphy R. English grammar in use: A self-study reference and practice book for intermediate
students: with answers / R. Murphy. — 4nd ed. — G.B.: Cambridge University Press, 2012. — 380 p.

6.3. Yueono-memoouueckoe obecneuenue camocmoamenbHoll padomeol
[Tonoxxenne 00 OpraHu3allMd CaMOCTOATENBHON pPabOTBI  CTYACHTOB (henepanbHOTO
rOCy/IapCTBEHHOT0  OIOXKETHOrO0 00pa30BaTEIbHOTO YUYPEXKACHHUS BBICHIETO 00pa3oBaHUS

«Poccuiickas akagemMusi HapOJHOTO XO3SHCTBA M TOCYAapCTBEHHOW CiyXObl mpu IIpe3umente

Poccuiickoit ®enepanmn» (B pen. npukaza PAHXul'C ot 11.05.2016 r. Ne 0116 2211).

http://www.ranepa.ru/images/docs/prikazyranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf
C3UY pacnonaraer IOCTYIIOM 4epe3 calT Hay4yHoil OuOmmorexm http://nwapa.spb.ru/

CJICTYFOIIAM TTOIMACHBIM 3JICKTPOHHBIM PECYPCaM:

Pycckoszviunvie pecypcol

DNeKTPOHHbIE YUeOHUKHU AIIEKTPOHHO-O0uOarnoreunoi cucremsl (ObC) «A4ubyxey

DNEeKTPOHHbIE YUeOHUKHU AIEKTPOHHO-0ubarnoTreunoi cucremsl (ObC) «FOpatim»

DNEeKTPOHHbIE YUeOHUKHU AIIEKTPOHHO-0uOIroTeunol cucteMsl (ObC) «J/lansy»

CraTby W3 TEPUOJAMYCCKUX HM3JaHWH 10 OOIIECTBEHHBIM W TYMAaHHTAPHBIM HaykaMm «Mcm-

Boio»

OHIUKIIONEINH, CIIOBAPU, CIPABOYHHUKU « PYOpuKon»

e [losHbIe TEKCTHI AuccepTanuii U aBropedeparoB Daekmponuas bubauomexa [[uccepmayuii
PT'b

e HudopmanuonHo-npaBoBsie 6a3bl Koncyromanm nuroc, I apanm.

Anenoszvlunsie pecypcol

e EBSCO Publishing — goctyn k MynbTHANCHMIUIMHAPHBIM MOJHOTEKCTOBBIM 0a3aM JaHHBIX
Pa3IUYHBIX MHPOBBIX HW3JIATEIILCTB 1O OW3HECY, SKOHOMHKE, (hPMHAHCAM, OyXTaJTepCKOMY
yueTy, TYMaHUTapHBIM M €CTECTBEHHBIM OONACTSAM 3HAHWM, pedepaTam U MOIHBIM TEKCTaM
MyOMKAIUi 13 HAYYHBIX U HAYYHO-TIONYJISIPHBIX KYPHAJIOB;

e Emerald — kpymnHeiiiee MUPOBOE H3IATENBCTBO, CICIMATU3UPYIONICECS Ha AIICKTPOHHBIX
KypHanax W 0a3ax JaHHBIX [0 SKOHOMHKE M MEHEIKMEHTy. MMeeT cTaTyc OCHOBHOIO
HUCTOYHHMKA TMpOodhecCHOHATBbHON HMH(pOpMauKu JUIsl TpernojaBaTesiei, uccieaoBarened u
CIEINAIIMCTOB B 00JIACTH MEHEKMEHTA.

6.4. Hopmamuensle npasogvle 00KymeHm bl
HpI/I HU3YUCHUUW JUCHUIIJIMHBI HOPMATUBHO-IIPABOBLIC TOKYMCECHTDBI HC UCITOJIb3YHOTCH.

6.5. Humepnem-pecypcoi

1. The Economist. http://www.economist.com/business/

2. Business Week. http://www.businessweek.com/

3. Free Management Library(SM) Complete, highly integrated library for nonprofits and for
profits.
http://www.managementhelp.org/

4. The New York Times. http://www.nytimes.com/

5. U.S. News, http://www.usnews.com/usnews/home.htm

6. Mudopmamms o0 MEKIYHAPOAHBIX 9SK3aMEHAaX IO AHTJHHUCKOMY  SI3BIKY, TMPOOHBIC
tecthl.http://www.exams.ru
7. Kypc noarorosku k sx3ameny TOEFL. http://www.toefl.ru
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http://www.businessweek.com/
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19.

20.

21.

22.
23.
24,
25.
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28.
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30.
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32.
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37.

38.

39.
40.
41.
42.
43.
44,
45.

CnoBapy aHIIMICKOrO sA3blKa M JAPyTHE PECypchl UIsl H3Yy4arolMX aHTJIUICKUI
s3bIk. http://www.study.ru

CrnoBapu QHTJIMHCKOTO SI3bIKA, Te3aypye, cucrema MAaIIMHHOTO
nepesoa.http://www.dictionary.com

Pecypcer u matepuans BBC.http://www.bbc.co.uk/home/today/index.shtml

Click UK — mopran qis uzydaromux KyiabTypy Bemukoopuranuu.http://clickuk.ru

English Online — pecypcer ans u3yuenus anriumiickoro s3bika.http://www.englishonline.co.uk
TESOI on-line activities - uHTepakTUBHBIC 3aMaHHUS I HM3YYalONUX AHIIMHCKUAN SI3BIK
(oIHOSI3BIUHBIC U JIBYSI3BIYHBIC, B TOM YHCIE pycCKo-aHrmuiickue).http://adesl.org/

ESL CAFE — noptai m1st CTyJIGHTOB U MPENo aBaTeNieii: TpaMMaTHKa, TECThI, HUOMBI, CJICHT,
nepenucka u T.11.http://www.eslcafe.com

English Forum — caiit s u3ydaoommx aHMIMACKHNA SA3bIK C  Pa3/elioM JEJI0BOTO
anrimiickoro.http://www.englishforum.com

Karin's ESL PartyLand - caiit s cryaeHToB u npenoaasareineii. http://www.eslpartyland.com
Paznen mo anrnuiickomMy s13biky Ha caiite OBbI JI. Mcron. http://eleaston.com

AHTIHICKUI SI3BIK.PY TectupoBanue u WHTEPAKTHUBHBIE YPOKH
anriuiickoro.http://www.english.language.ru

Cchutkd 11 M3Y4YCHHs] aHTJIMHCKOro s3blka Ha caiite HoBocuOupckoir oOiacTHOU
obpasoBatenbHoi cetu.http://www.websib.ru/noos/english/index.html

Hello-online!  (9/eKTpOHHBINA  KypHAT Ul HM3YYAONMX  AHMVIMACKHA — A3BIK  H
npenogaareneii).http://www.hello-online.ru

Just English — caiit yue6noro mocobusi I'ymanoBoii 10.J1., Koposesoii B.A., CBenHukoBoi
M.JI., TuxomupoBoii E.B mno ropumndyeckomy anrmuiickomy "Just English".http://www.just-
english.ru

Caiit yue6Horo nmocodus " Internet English"”.http://www.oup.com/elt/internet.english

TecTsl O aHTIMIICKOMY 53bIKY Ha caiite Karanor oOpa3oBarenbHbIx mporpamm. http://kop.ru
Marepualisl IO aHITIMICKOMY SI3bIKY Ha caiite About.com.http://www.about.com

W3zyuenue " Npero/IaBaHKe AHTJIMICKOTO SI3bIKA Using
English.com.http://www.usingenglish.com

Ounukionenus «bpurannukay.http://www.britannica.com

CrnoBapu uznarenbctBa Cambridge University Press.http://dictionary.cambridge.org

CnoBapu uznatenscrBa Macmillan. http://www.macmillandictionary.com

CrnpaBouHbIit nopran cioBapei U3J1aTeNNbCTBA Oxford University
Press.http://www.askoxford.com

CnoBapb cokparnienuit Acronym Finder.http://www.acronymfinder.com/

On-naiiH cioBapb KoMIbloTepHOU TepMmuHoorun Webopedia.http://www.webopedia.com/
CroBaps cumBosi0B Symbol.com.http://www.symbols.com

Yourdictionary.com Ilopran cnoBapeil (JMHMBUCTHYECKHE, TEPMHHOJIOTHYECKHE CIIOBAPH
aHrmickoro s3bika).http://www.yourdictionary.com

. bubnmmoreuno-cnpaBounsiii mopran Library Spot.http://www.libraryspot.com
35.

Te3aypycsl Ha CIIPaBOYHO-00Pa30BATEIILHOM noprae
LibrarySpot.http://www.libraryspot.com/thesauri.htm

Pecypcer mis  ywammxcs ((poHeTwka, rpaMmarHKa, JIEKCHKa, HWIMOMBI, ayIUpOBaHUE,
TrOBOpEHHE, THUCbMEHHAs pedYb, YTCHHE, JICIOBOW AHTJIMMCKHN S3bIK, MEXIyHApOIHbIC
sk3amensl TOEFL/TOEIC) u npenoaaBarenei (yueOHble MaTepHalibl, IJIaHBl YPOKOB, TECTHI U
ap.)http://www.eslgold.com

AyTeHTHYHBIE MaTepUabl — MPUMEPHI KEHCOB pealbHbIX KOMITAHHM, 3aJaHHUs 10 Pa3TIHIHBIM
acriektam OusHec-oOpazoBanus.http://www.thetimes100.co.uk

PecypcHblii Lentp Nudopmanmonnbie TEXHOJIOTUHN B 0o0y4yeHuun SI3BIKY
http://www.itlt.edu.nstu.ru

TecToBble, CITPaBOYHbIE MaTEPHAJIBI IO aHTIIMICKOMY sS3bIKY hitp://www.study.ru/
ABC-online. Aurnwmiickuii s3b1K 17151 Beex http://www.abc-english-grammar.com

Lang.Ru: nHTEpHET-CIIPaBOYHUK «AHTIIMHACKUH si361K» http://www.lang.ru

Fluent English — o6pazoBatenshbiii mpoekt http://www.fluent-english.ru

Native English. M3yuenue anrnuiickoro si3bika http://www.native-english.ru

School English: razera st u3ydaronux anriaickuii si3eik http://www.schoolenglish.ru
Awnrnuiickuii kiy0 http://www.englishclub.narod.ru
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http://www.englishclub.narod.ru/

46. AHrIuicKuit A3BIK.TU — BCE JUIS M3Yy4arolux AHTJIMACKUN SI3BIK
http://www.english.language.ru

47. Aurmuiickuii 5361k Ha HomeEnglish.ru http://www.homeenglish.ru

A8. Aurnmiickuii  s3BIK:  TIpoekT  HoBocuOWpCKOW  OTKpBITONM  00pa3oBaTeIbHON  CETH
http://www.websib.ru/noos/english/

49. Belyun aHTTIHICKHI SI3BIK camocTosTensHo http://www.learn-english.ru

50. 'pammaruka aHrmickoro s3bika http://www.mystudy.ru

51. Kypchl aHTTIMHCKOTO SI3bIKa JJIsi CAMOCTOSITENIbHOTO M3y4YEHHS: KOMIIBIOTEPHBIE MPOTrpamMMbl
http://www.english4.ru

6.6. Huvle ucmounuxu
HpI/I HU3YUYCHUU JUCHUIIIMHBI MHBIC HCTOYHUKH HE UCIIOJBb3YHOTCA.

7. MarepuajbHO-TeXHUYecKkasi 0a3a, HHpOpPMANMOHHbIE TEXHOJOIMH, NPOrpaMMHOe
obecrieueHue U HH(POPMAIHOHHBIE CTIPABOYHBIE CHCTEMbI

Kypc Bkitouaer mcmosb3oBaHHe MporpamMMHoro obdecriedenus Microsoft Excel, Microsoft
Word, Microsoft Power Point g1 MOATOTOBKM TEKCTOBOTO M TaOJWYHOTO Marepuana,
rpadu4ecKux ULTIOCTPAIUH.

Metonel  OOy4deHHS TPEAIONAral0T —HCIOJIb30BaHHE WH(GOPMAIMOHHBIX  TEXHOJOTHI
(KOMIIBIOTEPHOE TECTUPOBAHKE, JEMOHCTPALIUS MYJIBTUMEIMUHBIX MATEPUAIIOB).

3aneiictBoBaHbl HTEpHET-CEPBUCHI W JJICKTPOHHBIC PECypChl (IMIOMCKOBBIE CHCTEMBEI,
AJIEKTPOHHAS 1MOYTa, MPO(ECCHOHAIBHBIE TEMATUYECKHE YaThl U (OPYMBI, CUCTEMbI ayIuo M
BUJICO KOH(DEpEeHIW, OHJIAWH DHIMKIONCAWH, CIHPABOYHUKH, OWOIMOTEKH, 3JIEKTPOHHBIC
yueOHbIe U Y4eOHO-METOMUECKHE MAaTEePUAIbI).

Komnviomepuvie u un@opmayuoHHo-KOMMYHUKAMUBHbBLE CPEOCHEA.

Texnuueckue cpedcmea 00yueHus.
Taonuua 8

No HanmenoBanne

1. | Cneunanu3upoBaHHbIE 3ajbl AJI MPOBEACHUS JEKIUI, 000py10BaHHBIE MYJIbTUMEIUNHON
TEXHUKOMU, NIO3BOJIAIOLIEH JEMOHCTPUPOBATh MPE3ECHTAMU U IPOCMATPUBATh KUHO U BUIEO
MaTepHUabl.

2. | Cneumanu3upoBaHHas MeOenb U OPICpeiCTBa: ayJUTOPUU U KOMITBIOTEPHBIE KIIACCHI,
000pyTOBaHHBIE MOCATOYHBIMU MECTAMH.

3. | Texumueckue cpencrBa OOy4YEHHs: TEPCOHAIBHBIE KOMIIBIOTEPBI, KOMITBIOTEPHEIC
POEKTOPBI; 3BYKOBbIE TIMHAMHKH; POrpaMMHBbIe cpeacTBa Microsoft.
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