[loKyMeHT NoAnucaH NpocToit 3NeKTPOHHOM NOAMUCHI0
NHbopmaums o Bnagenbue:

OHO: Argpei iparomnpoeu XiyTigh e yepa TpHOE TOCYAAPCTBEHHOE GIOZKETHOE 00PA30BaATEIbHOE
[lomkHOCTb: AnpexTop

[NlaTa nopnucanms: 31.01.2023 16:27:09 _| YIpeiKkaeHne BpIcIiero o0pasoBaHusi .
Yuukanohblit nporpammkbiid knod:  « POCCUMICKAS AKAJIEMUS HAPOJIHOI'O XO3SIUCTBA
880f7c07c583b07b775f6604a630281b13ca%fd2 u FOCYI[APCTBEHHOﬁ CIYKBbI

MMPU NPE3UJIEHTE POCCUIICKOW ®EJIEPALIAN»

CEBEPO-3ATIAJIHBIA HHCTUATYT YIIPABJEHHUSA — ®UJTHAJI PAHXul'C

Kadenpa »XypHAIUCTUKNA U METHAKOMMYHUKAIUNA

YTBEPXIEHO

Hupextop C3NY PAHXul'C
XnytkoB AL,

ITPOI'PAMMA BAKAJIABPUATA

PekjiaMa U cBS3M € 0011I1eCTBEHHOCTHIO
B IrOCY/IaPCTBEHHBIX M HErOCY/IAPCTBEHHBIX OPraHU3aIMAX
(HaumeHnosanue 06pPa308ameNIbHOU NPOCPAMMbL)

PABOYAS ITPOI'PAMMA JUCHUIIJINHBI,
peasiuzyemoii 0e3 npuMeHeHHsl JIEKTPOHHOI0 (OHJIaiiH) Kypca

51.0.02 UHoCcTpaHHBI SI3bIK
(k00 u naumenogarue PII/])

42.03.01 «Peknama u CBSI3U ¢ OOIIECTBEHHOCTHIOY
(K00 u HaumeHOoB8aHUe HANPABIeHUsL NOO2OMOBKIL)

OuHas
(hopma obyuenus)

I'ong Habopa — 2022

Cankr-IlerepOypr, 2022 r



ABTOpP-COCTABHUTEIb:

3aB.kadenpoil HHOCTPAHHBIX SI3BIKOB HenbBa A.E.
(ucnonvzosarna munosas npoepamma PAHXul C,

cocmasumeinw Jleeuerko B.B.)

3aBenyrouuii kadeapoil KypHaITUCTUKA U METUAKOMMYyHUKALIUH
1.(OUITOJL H. Kum M.H.

PITJ] «MTHOCTpaHHBII A3bIK» B HOBOW peaKIMK 0100peHa Ha 3aceaHuu Kadeapbl )KYPHAUTUCTHKN
u MenrakoMMyHuKaui. [Iporokon ot 10 nronst 2021 r. Ne 3.



N g s~ WD

COJEPKAHUE

[lepeueHp TIaHUPYEMBIX PE3YIBTATOB O0YUEHHUS 110 JUCLUUIUIMHE, COOTHECEHHBIX C
IUTAHUPYEMBIMH PE3yJIbTaTaMH OCBOEHUS 00pa30BaTeIbHOM MPOrpaMMbl

O06beM 1 MeCTO TUCIUILIMHBI B CTPYKTYpe 00pa3oBaTeIbHOI MPOrpaMMbl
CogepxaHue U CTPYKTypa AUCHUILITMHBI

Martepuaibl TEKyIEro KOHTPOJIS yCIIeBAeMOCTH 00yYaronuxcs

OneHouHbIe MaTepUaJIbl TPOMEXKYTOUHOM aTTeCTaIlH 110 AUCHHUTIINHE
MeTtoanueckue MaTepralibl Uil OCBOSHHS JUCIUTUTHHBI

VYueOHast nuTeparypa u pecypchl HHPOPMAMOHHO-TEJIEKOMMYHUKAIMOHHOM CETH
«uTepuer»

7.1.0cHOBHas 1uTepaTypa

7.2. JlonoHUTENBHAS JIUTEPATYPA

7.3.HopmatuBHBIE TpaBOBBIEC JOKYMEHTHI WIIM MHAs MTPaBoBasi HHPpOpMaIus
7.4.luTepHeT-pecypcehl

7.5.11HbIe HICTOYHUKHU

MarepuanpHo-TexXHIUECKas 0a3a, HH(pOpPMaIMOHHBIE TEXHOIOTHUH, IPOTPAMMHOE

obecrieueHre 1 MHPOPMAIIMOHHBIE CIIPABOYHBIE CUCTEMBbI



1. Ilepeyenb NIaHUpPYeMBIX Pe3yJbTATOB OO0y4YeHUS] MO JMCUHUIJIHHE, COOTHECEHHBIX C
IVIAHNPYEMBIMH Pe3yJIbTATAMH OCBOCHHSI 00pa30BaTeJbHOM NPOrPaMMbl

1.1.  Jucnumnuaa B51.0.03 «MHOoCTpaHHBIA S3BIK» OOECIIEYMBAET OBIIAJCHHUE CIIETYIOIIUMHU
KOMIICTCHUUAMMU
Tabauua 1
Koo Haumenosanu | Koo Haumenosanue komnonenma komnemeHyuu
Komnemen | e KOMNnoHeHma
yuu KOMRemeHyuu | KomMnemenyuu
YK OC-4 | cnocobrocts | YK OC-4.1 croco0eH OCYIIECTBIATh YCTHYIO M MMChbMEHHYIO KOMMYHHUKAITHIO
OCYIIECTBIIST Ha  HMHOCTPAaHHOM  SI3BIKE;  OCYIIECCTBISATH  MOHHTOPHHT
b JIENOBYIO TEMAaTHYECKUX CaWTOB JUI1 BBIABICHHS HOBOH, 3HAYMMOH H
KOMMYHUKaIU MHTEpeCHOH HHpOopMaLuK
10 B ycTHOM 1 | YK OC-4.2 CHOCOOEH  MOJIEpUpPOBAaTH  COOOIIEHUST W KOMMEHTAapHH
MCEMEHHON noJb30Bareneil; 00padaTsiBaTh HHYOPMAILIUIO O HOBBIX TOBapax M
¢dopmax  Ha yciyrax, Apyrue marepuaibl ISl aKTyalu3aluu (TIOTIOJTHEHUS)
rOCyAapCTBEeH caiiTa HOBBIMH CBEACHHSMH; OIPENEISITh HEOOXOANMOCTD
HOM u PEIaKTOPCKON M KOPPEKTOPCKOH 00pabOTKH TeKCTa
uHOCTpaHHOM | YK OC-4.3 crocobeH paboTaTh ¢ TEKCTAMU Pa3IMYHON TEeMAaTUKH (pepalT u
(BIX) A3BIKAX KOIMPANTHHT)
YK OC-4.4 croco0eH KOHTPOJIMPOBATH KAYECTBO TEKCTOB M X OTOOPayKEHIS,
aJanTUpoOBaTh  TEKCTOBBIE  MaTepHanbl I BHYTPEHHEH
MIOMCKOBOW ONTHMH3ALUH
YK OC-4.5 crnoco0eH  OCYHIECTBIATH  [IENIOBYI0  KOMMYHHKalUiO B
npodeccrnoHabHOI cdepe Ha MHOCTPAHHOM M PYCCKOM SI3BIKE;
HaXOAWTh CBEXHE HICH M MaTepHal I HOBOTO INPOAYKTa IO
pe3ysbTaTaM aHaIH3a 3apyOeKHBIX HCTOYHHUKOB MH(OPMALIUH
YK OC-4.6 crocoOeH coOironaTh TpeOOBaHUS K SI3BIKY B (hOpME NIEIOBOTO
OOIIeHUs B 3aBUCHUMOCTH OT pelaeMoil KOMMYHHKaTHBHOM
3aJa4uu

1.2.B pe3yiabTaTe OCBOCHUA NUCHUILUINHBL Y CTYACHTOB NOJIKHBI OBITE C(I)OpMI/IPOBaHLII

Tabnuuya 2
Koo Pezyromamer 06yuenus
KOMNOHEHma
KOMNnemeHyuu
YK OC-4.1 Heo0xonnmeble 3HaHUSA:
YK OC-4.2 e  0a30BBIil yPOBEHH 3HAHUSI HHOCTPAHHOTO SI3BIKA.
Heo0xonrMble yMEHUS ¥ HABBIKU:
®  OCYLIECTBIISITh HABUIALIUIO 110 PA3JIMYHBIM BeO-pecypcaM, perucTpUpOBaThCS Ha caiiTe;
e  BJAJETh Pa3IMYHBIMM METOAAMHU Noucka HHpopmanuu B VIHTEpHET (10 KIIOYEeBBIM
CJIOBaM, C MOMOIIbIO KaTaJIOrOB);
e paboTaTh C arperaTopamMd HOBOCTEH, 3JIEKTPOHHBIMH IOJIMUCKAMH, COLUAIbHBIMU
ceTsIMH, popyMaMHu.
YK OC-4.3 HeoOxoanmble 3HAHUS:
YK OC-4.4 e  QOJIBIION CIOBAPHBII 3a11ac; BEICOKHH YPOBEHb 3HAHHS HHOCTPAHHOTO S3bIKA.
Heo0xoaumble yMEHUS ¥ HABBIKU:
®  [HCATh TEKCTHI JIUTEPATYPHBIM, TEXHUYECKUM H PEKJIAMHBIM S3BIKOM;
e  pedepupoBaTh, aHHOTUPOBATH U MOJU(PHUIIMPOBATH TEKCTHI HA HHOCTPAHHOM SI3bIKE;
®  BJIaJICTh TEKCTOBBIM PEJIAKTOPOM.
YK OC-4.5 Heo0xonnmble 3HaHASA:
YK OC-4.6 e (OJIBIION CIIOBAPHBIIA 3a11aC; BHICOKHI YPOBEHb 3HAHMSA HHOCTPAHHOI'O A3bIKA.
HeoOxonrMblie yMEHUSI ¥ HABBIKH:
®  YHTATh U NEPEBOAMTH JIUTEPATYPY MO CHENUAIBLHOCTH (M3ydYaroliee, 03HAKOMHUTENILHOE,
MIPOCMOTPOBOE U TIOMCKOBOE YTCHHE);
®  [HCATh TEKCTHI JINTEPATYPHBIM, TEXHHUECKUM H PEKIAMHBIM SI3bIKOM;
e  pedepupoBaTh, aHHOTUPOBATH U MOJU(PHUIIMPOBATH TEKCTHl HA MHOCTPAHHOM SI3BIKE;
®  BJAJETh TEKCTOBBIM PEJAKTOPOM.

2. O0beM 1 MecTO TMCHUIIMHBI B cTpyKTYype OI1 BO



O6bem aucoumInHbL. OOmas TPYAOEMKOCTh TUCHUIUIMHBI COCTaBiseT 14 3adeTHBIX
enunul, 504 akanem. yaca, 378 acTpOHOM.4acoB.

JucuurumHa peanusyeTcs ¢ NPUMEHEHHEM JUCTAHIMOHHBIX  00pa3oBaTeIbHBIX
texHosoruit (nanee — J10T).

Tabnuuya 3
Bun pabotst TpynoeMKocTh
(B aKkajieM.yacax/aCTpOHOMHY.4acax)

OGimast TPyI0EMKOCTh 504/378
KoHnTakTHas pabota c 264/198
IpernoaBaTeIeM 8/6 4.KOHCYIBTALINU

Jlexuuu -

IMpakTHYECKAE 3aHATHS 264/198

JlabopaTopHbIe 3aHATH -
CamocrosiTenpHas pabora 124/93
KonTposs 108/81
DOpMBI TEKYIIETO KOHTPOJIS [TpakTHdyeckne KOHTPOJBHBIE 3aJaHMsA, TECTHPOBAHWE, YCTHBIH OMpOC,

Kelc-3agaHus

®opma MIPOMEKYTOUHOU | 3ader — 2, 5 ceMecTphbl, 3a9eT ¢ OEHKOH — 3 cemecTp, 3k3aMeH — 1, 4 u 6
aTTecTaluu CEeMEeCTpBI

Mecto aucnumiaunbl. QucuumiuHa b1.0.02 «HOcTpaHHBIN $3bIK» OTHOCHUTCS K
JUCHUTUTMHAM 0a30BOW YacTH W u3ydaercs B 1-6 cemectpax. M3ydeHne naHHOW AMCIUTUTMHBI
OCHOBBIBaeTCS Ha 0a3e mpeAblAyllero ypoBHsS oOpa3oBaHus (KypC TIOJIHOTO OOIIEro
obpa3oBanus). Ha aToMm atare oO0ydeHus oCyIecTBIsIeTCs: 00MIasi IO Ar0TOBKa MO aHTIIMHCKOMY
A3bIKY, IO3BOJIAIONIAS peIlaTh 33Jayl MEXJIMYHOCTHOIO M MEKKYJIbTYPHOIO OOLICHHUS.
BxonHoll ypoBeHb BIaJ€HHUS HHOCTPAHHBIM $3bIKOM Ha JaHHOM JTane cocraBiser Bl
(moporoBslii ypoBeHb). OOmIas TPyIO0EMKOCTb TUCLMILIMHBI IO3BOJIAET JOCTUYb YpOBHS B2
(MOporoBbIi NPOABUHYTHIN YpOBEHB) 10 OKOHYaHUU Kypca. ConepikaHue JaHHON AUCLUIIIMHBI
ABJIAETCS OCHOBOM JJIl M3YYEHHs IUCLUUIUIMH, IPENOAABACMbBIX HA AHIVIMMCKOM S3BIKE Ha
MOCEIYIOMUX KypcaxX, M Ui CaMOCTOSATENBbHOW pabOThl ¢ HMCTOYHUKAMHU JIUTEPATYpHI,
IIPEJICTABICHHBIMU AHIJIOA3BIYHBIMA ABTOPAMHU. 3HAHMS, IIOJIYYEHHBIE B XOJI€ HU3Y4YCHHUS
JUCIUIUIMHBI, WCIOJIb3YIOTCS CTYJIEHTaMH IMpPU BBINOJIHEHUH KYPCOBBIX pabOT, BBIMYCKHOMN
KBAJTM(PHUKAIIMOHHOI paboTBhI.

OcBoeHMe KOMIIETEHLIMY TOTOBUT 00y4aroerocs K peleHIo MPOEKTHOT O TUIIA 3a]1a4 B Oy y1eit
npodecCHOHATBHOMN 1eATENTbHOCTH.

JlocTyn K cucreMe IUCTaHIMOHHBIX 00pa30BaTENIbHBIX TEXHOJIOTMHA OCYIECTBISETCS
KaXIbIM  OOYyYaloIMMCsl ~ CaMOCTOSITENIbHO € JIIOOOro  ycTpoiicTBa Ha  IopTane:
https://Ims.ranepa.ru/. Tlaposs ¥ JIOTHH K JUYHOMY KaOMHETY / MPOQUIIO MPEIOCTABISCTCS
CTYIEHTY B JCKaHaTe.

Bce gopmbl Tekyliero KOHTpOIIsl, MPOBOJMMBIE B CUCTEME JUCTAHIIMOHHOIO O0Yy4YeHMs,
OLIEHUBAIOTCS B CHUCTEME JAMCTAaHIMOHHOTO o0ydeHus. JIOCTyn K BHJEO M MaTepHuajaM JIeKIuH
IPEIOCTABIISETCS B TEUEHUE Bcero cemecrpa. JlocTynm K KaxaoMmy BUAYy pabOT M KOJMYECTBO
NIONBITOK HA BBIIOJHEHUE 33JaHUs TPEAOCTABISIETCS Ha OrPaHMYEHHOE BpEMsS COIVIACHO
peraaMeHTy IUCHUIUIMHBL, onmyonukoBanHoMY B CJ1O. [IpenonaBaTenb OLIEHUBAET BHIITOJIHEHHBIE
oOyyaromumMmcs paboTsl He no3aHee 10 pabounx AHEN Mocie OKOHYAaHUS CPOKA BBIMOJIHEHUS.

3. Conep:xkaHue ¥ CTPYKTYpa TUCHUITHHBI
3.1. Cmpyxkmypa oucuyuniunut

Tabauuya 4



Obvem Jucyuniunsl (MoOYIs), uac. Dopma
Konmaxmmnas paboma meKyuje2o
obyuarowuxcs ¢ npenooagameinem KOHMPOs,
o Haumenosanue mem no 8udam y4ebHbIX 3aHAmul ycnegaemocm
o n/n .
(pazoenos) Bceeo CcP u,
7 7P 73 KC npOMENCYMo
P HoUu
ammecmayuu
Ounasn ghopma odyuenusn
Tema 1 3nakomcTBO: Pabora n 17 12 5 TH#%/ YO*
yaeba
Tema 2 Pabora u cBoOOmHOE 17 12 5 vO*
BpeMsi
Tema3 | UpaBietie 18 12 6 | VO#H/K3H#*
mpobieMaMu
Tea 4 ITyremecTBus/KoMaH 18 12 6 TH#%/ YO*
HUPOBKH
DK3aMeH:
1. IlepeBOa ¢ WHOCTPAHHOTO HA PYCCKHH SA3BIK MATH
NpeIIoKEHHUH, collepKalinX OOIIyI0 Pa3rOBOPHYIO JIEKCHKY, a
TaK)kKe  IpaMMaTHYeCKHe  BpPEMEHHbIE  KOHCTPYKIMH B
COOTBETCTBHH C ITPOHJCHHBIM MaTEPHAJIOM.
TTpoMesKyTouHas aTTecTaIS 36/27 2. Hep?Bon C PYCCKOrO Ha HMHOCTPAHHBIA SI3BIK IATH
MPEIOKEHHH, COlepKAIIUX OOIIYI0 Pa3rOBOPHYIO JISKCHKY, a
TaKKe  PAMMATUYEeCKHEe  BPEMEHHbIC  KOHCTPYKIMHA B
COOTBETCTBHH C MPOHICHHBIM MATEPHATIOM.
3. OTBeTHI Ha BOMPOCHI 1O OOIIMM Pa3rOBOPHBIM TeMaM (5
BOIIPOCOB).
4. [pe3eHTAalMs 10 OJHON M3 NPEATIOKEHHBIX TEM.
48/36 2*
Bceeo 6 1 cemecmpe 108/81 21,5 . 22116, Dxzamen
KOHCYb 5
mayuu
Temas | SMOPOBH obpas | g 12 6 VO*
JKH3HHU/ITHKET
Tema 6 | IIpoxyKTsl U yciuyru 18 12 6 YO*
Tema 7 | Jlrogu/Xapusma 18 12 6 YO*/K3****
Tema 8 | PoiHku 18 12 6 T***/ yO*
3auer:
1. TlepeBom C HWHOCTPAHHOTO HA PYCCKHH S3BIK IISATH
NPEIOKEHUH,  COJEPkKAIMX  OOIIYI  Pa3srOBOPHYIO
JEKCUKY, a TaKkke TrpaMMaTHYecKue  BPEMEHHBIE
KOHCTPYKIIMH B COOTBETCTBUH C MPOIICHHBIM MAaTEPHAIIOM.
2. TlepeBom ¢ pYCCKOro Ha WMHOCTPAHHBIA SI3BIK IISATH
IMpoMexyTouHasi aTTecTanus .
NPEIOKEHUH,  COAEPkKAIMX  OOIIYI  Pa3srOBOPHYIO
JEeKCHKY, a TaKkke TrpaMMaTHYecKue  BpPEMEHHbIC
KOHCTPYKIIHH B COOTBETCTBHH C MIPOHICHHBIM MaTEPHAIIOM.
3. OrtBeTsl Ha BOMPOCHI MO OOIIMM Pa3rOBOPHBIM TeMaM (5
BOIIPOCOB).
4. TlpeseHTanus Mo OJHON U3 MPEIOKEHHBIX TEM.

Bcezo 60 2 cemecmpe 72/54 48/36 24/18 3auem
Tema 9 | Kappepa/Komnanuu 17 12 5 YO*
Tewa 10 | AHTCPHCT/ORalH- 17 12 5 | yow/K3HEes

6uszHeC
Tema 11 | 300perenust 18 12 6 YO*/ TH***
Tema 12 | YnpaBnenue cTpeccom 18 12 6 YO*/ IIK3**




Obvem Jucyuniunsl (MoOYIs), uac. Dopma
Konumaxmmuas paboma meKyuezo
obyuarowuxcs ¢ npenodasamenem KOHMPOJIsi
o Haumenosanue mem 10 8UOaM Y4eOHbIX 3aHAMU ycnesaemocm
o n/n .
(pazoenos) Bceeo CcP u,
7 7P 73 KC npOMENCYMo
P Hou
ammecmayuu
Ounasn ghopma odyuenusn
3ader ¢ OIEHKOM:
1. IlepeBon ¢ HMHOCTPAaHHOTO Ha PYCCKUH SI3BIK ISATH
MPeII0KEHHH, COJIepIKAIIUX podeCcCHOHANBHYIO u
Pa3roOBOPHYIO JISKCHKY, & TaK)Ke rpaMMaTHYCCKHUE TPYIAHOCTH B
COOTBETCTBHUH C NMPONICHHBIM MATEPHATIOM.
2. IlepeBoa € PYCCKOrO Ha WHOCTPAHHBIN SI3BIK MATH
ITpoMexxyTOUYHast aTTECTAIIUSL .
MPEIIOKEHHH, COJIepIKaIUX poheCCHOHATBHYIO u
Pa3srOBOPHYIO JIEKCHKY, & TAK)KE MpaMMaTHYECKUE TPYIAHOCTH B
COOTBETCTBHH C MPOUICHHBIM MATEPHAIIOM.
3. OTBeTHI Ha BOIPOCHI MO MPOPECCHOHATBHBIM U Pa3rOBOPHBIM
TeMaM (5 BOIIPOCOB).
4. TIpe3eHTanus Mo OJHOM N3 MPEUIOKSHHBIX TEM.
48/36 2*

HUmozo 6 3 cemecmpe 108/81 21,5 4. 22116, 3auem C:
KOHCYJIb 5 OYeHKol
mayuu

Tema 13 | Mapkerunr/Peknama 17 12 5 VO*
Tewa 14 | > MPaBICHHE 17 12 5 | VO#/K3#HxH
MIEPCOHATIOM
Tewa 15 | KonpmmKTHOS 18 12 6 | VO*/ T
peryiaupoBaHue
YO*/
Tema 16 | Beixoq Ha peIHOK 18 12 6 K3
DK3aMeH:
1. IlepeBoa ¢ WHOCTPAaHHOTO HAa PYCCKHM A3BIK IATH
MPETIOKEHHH, COIEPXKAIIUX OOIIYI0 Pa3TOBOPHYIO JICKCHKY, a
TaK)Ke€  IPAMMATUYeCKHEe  BPEMEHHbIE  KOHCTPYKIMH B
COOTBETCTBHH C MPOHICHHBIM MATEPHAIIOM.
TlpomesyTouHas aTTecTauus 36 /27 2. Hepi:BOZ[ C PYCCKOrO HA HMHOCTPAHHBIN SI3BIK MSATH
MPeITIOKEHHH, COJIEPIKAIINX OOIILYI0 Pa3rOBOPHYIO JICKCHKY, a
TaK)Ke  IpAMMATHYeCKHEe  BPEMEHHbIE  KOHCTPYKIMH B
COOTBETCTBHH C MPOUIEHHBIM MATEPHAIIOM.
3. OTBeTHI Ha BOIIPOCHI 110 OOIINM Pa3TOBOPHBIM TeMaM (5
BOIIPOCOB).
4. IIpe3eHTanys 0o 0JHOM U3 NPEAJIOKEHHBIX TEM.
48/36 2*

Hmoeo 6 4 cemecmpe 108/81 21,5 . 22016, Dxzamen
KOHCYIb 5
mayuu

Tema 17 | Moe cemeliHOE APEBO 9 6 3 YO*

Tema 18 | J)Ku3Hb Kak OHA €CTh 9 6 3 YO*/K3****

Tema 19 | Oxkpysxaromas cpesa 9 6 3 YO*/ T***

Tema 20 | 3aramoduHbie MecTa 9 6 3 YO*/ TIK3**

3ayer:

HpOMC)KyTO‘IHaSI aTTrecranusa

1. TlepeBox ¢ WMHOCTPAaHHOTO HA PYCCKUH SI3BIK IISITH
NPEIOKEHUH,  COAEpKalMX  OOIIyl0  PasrOBOPHYIO
JEKCHKY, a Takke TIpaMMaTHYecKue BpEMEHHBIE
KOHCTPYKLIUU B COOTBETCTBHHU C MPONHAEHHBIM MaTEPUATIOM.

2. IlepeBom ¢ pycCKOro Ha HMHOCTPAHHBIA SI3BIK IISATH
MPEUIOKEHNH,  COAEpIKAIMX  OOIIyI0  Pa3TOBOPHYIO




Obvem Jucyuniunsl (MoOYIs), uac. Dopma
Konmaxmmuas paboma meKyue2zo
obyuarowuxcs ¢ npenooagameinem KOHMPOIA
Ne n/n Haumenosanue mem no 8udam y4ebHbIX 3aHAmul yenesaemocm
(pazoenos) Bceeo CcP u,
7 JIp 73 KC npOMENCYMo
P HoUu
ammecmayuu

Ounasn ghopma odyuenusn

JEeKCUKY, a TaKkKe TIpaMMaTHYeCKHe  BPEMCEHHBIC
KOHCTPYKLHUH B COOTBETCTBHH C IIPOHICHHBIM MaTepHAIIOM.
3. OrtBeTsl Ha BOMPOCHI MO OOIIMM Pa3TOBOPHBIM TeMaM (5

BOIIPOCOB).

4. TlpeseHTanus M0 OOHOM U3 MPEIOKEHHBIX TEM.
Bcezo 6 5 cemecmpe 36/27 24/18 12/9 3auem
Tema 21 | Cuna nener 17 12 5 YO*
Tewma 22 | Cuna pexiiaMbl 17 12 5 YO*/K3****
Tema 23 | AmepuKaHCKasi MeUYTa 18 12 6 YO* | TH**

*

Tema 24 fégz‘;‘é B Oomemom | g 12 6 Hsllg*,f*

OK3aMeH:

5. [lepeBoxg ¢ MHOCTPaHHOTO Ha PYCCKHH S3BIK ISITH

MPEUIOKEHUH, CoAepKalIuX OOIIYI0 pa3rOBOPHYIO JIEKCHKY, a
TaKXKe TIpaMMaTHYeCKHe  BpEMEHHbIE  KOHCTPYKLUH B
COOTBETCTBHUHM C IPOUICHHBIM MaTepHAIOM.

36/27 6. IlepeBox ¢ pycckoro Ha WHOCTPAHHBIH S3BIK IISATH
MPETIOKEHNH, colepKaInX OOIIyI0 Pa3rOBOPHYIO JIEKCHKY, a
TaKke  TpaMMaTH4YecKHEe  BpPEMEHHbIE  KOHCTPYKIHH B
COOTBETCTBHH C IIPOHJCHHBIM MaTEPHAIOM.

HpOMe)KyTO‘IHaﬂ aTTeCTalusa

7. OTBeTHI Ha BOMPOCHI 10 OOIIMM Pa3rOBOPHBIM TeMaM (5
BOIIPOCOB).
[pe3eHTalys 0 OJHON M3 NPEATIOKEHHBIX TEM.
48/36
Bcezo 6 6 cemecmpe 108/81 21,5 . 2* 22116, Dxzamen
KOHCYIb 5
mayuu
- 264/198 | 8*
8/6
Bcero 504/378 - 124/93
KOHCYJI
bTAlUN

*KoHTakTHasi caMOCTOsITeIbHAsE paboTa HE BXOJUT B OOIIHI 00HEM YacOB TUCIUTLITUHBI
YO* — ycTHBIN orpoc
[TK3** — mpakTuueckre KOHTPOIbHBIC 3aTaHUS
T*** — TectupoBanue
K3**** _ gefic-3amanus

3.2. Codepotcanue oucyuniuHbl
Temvl ons 1 cemecmpa
Tema 1. Jobs and studies/Paboma u yueba
Jlexcuyeckue W TEMAaTUYECKHME KOMIIOHEHTBI: 3HAKOMCTBO, MPEICTaBICHHE CceOS U JIPYTHX,
HAI[MOHAJIBLHOCTHU. [ paMMaTHYeCKUi MaTepHalr: TJIaroj to be, apTHKIIH, CIICIIHATEHBIC BOITPOCHI.
Tema 2. Work and leisure activities/Paboma u c60600H0e 8pems
Jlekcuyeckrue W TeMaTUYECKHE KOMITOHEHTHI: JTHU HEACSIU, MECAILI, JaThl, X000H, CBOOOIHOE
BpeMs, pasBieueHus, pabora. [pammarnyeckuii MaTepuan: TpaBuia o00pa3oBaHUS U
ynotpebieHus: rpammaTudeckux (opm Hacrosimiero mpoctoro (Present Simple), napeuus u
BBIPQXEHUS YaCTOTHOCTH.
Tema 3. Problems/Ynpasnenue npooremamu
Jlexcudeckne M TeMaTUYeCKUE KOMIIOHEHTHI: MpoOieMbl, MpoOieMbl Ha pabote, TenedoHHBIC
MEPEerOBOPBI, pelmieHUe TMpodiieM. ['paMMmaTHyecKkuii MaTepuan: TpaBuia OOpa3OBaHUS U




ynotpebieHus: rTpaMMmatudeckux (Gopm Hactosimero npoctoro (Present Simple): oTpumanue u
BOIIPOCHL, Taroi have got.

Tema 4. Travel/llymewecmaus, KOMaHOUPOBKU

Jlekcuueckue W TEMaTHYECKHE KOMITOHEHTBI: OMHMCAaHHUE MECT, MapHIpyThl, OpOHHMPOBAHUE,
peructpanus. ['paMMaTHYeCKUi Marepuai: YUCIUTEIbHBbIC, MOJAJbHBIC TJIAarojibl (can/can’t),
KoHcTpyKkuuu there is/there are.

Temvl 01 2 cemecmpa

Tema 5. Food and entertaining/300poswiii 06pa3z scusnu/>muxem

JlekcWuecKue W TeMaTHYeCKHe KOMIIOHCHTHI: MPaBHJIa MOBEJICHHUS B OOIIECTBE, ITUKET, 00pa3
KHU3HH, B pecTropaHe, oOIieHue, Ou3Hec-BCTpeud. |'paMMaTHuUecKuil MaTepual: some/any,
UCUHUCIIIEMbIC M HEUCUUCIISIEMbIC CYIIECTBUTEIBHBIC.

Tema 6. Sales/IIpodyxkmul u ycuyau

JlekcHuecKMe W TEMAaTHYECKHE KOMIIOHEHTHI: MPOAYKTHI M YCIYrH, TOKYIKa, Mpojaaxa,
Npe3eHTAllMM TOBapoB. ['pamMMmaTWyeckwii MaTepual: NpaBHia 0Opa3oBaHUS M YIOTPEOICHHS
rpaMmaTu4eckux ¢opm mnpomesanero npocroro (Past Simple) BpemeHu, mMapkepbl MPOCTOTO
MPOIIEANIETO BPEMEHH.

Tema 1. People/Jlroou/Xapuzma

Jlekcuyecknue W TEMaTHYECKHE KOMITOHEHTBI: YEPThI XapaKTepa, ONHCAHHE YEIIOBEKa, THUIIBI
KoJIer, oOcyxaeHue mpodiem. [pammaruveckuii Marepuai: TpaBWwia OOpa3oBaHHS U
yrmotpebiaeHus: Tpammarnueckux ¢opm mpomienmero mpocroro (Past Simple) Bpemenu:
OTPHIIAHUE U BOTIPOCHI, THITHI BOITPOCOB.

Tema 8. Markets/Poinku

JlekcHuYeCcKue ¥ TeMaTHUYECKUE KOMITOHCHTBI: TUITbI PIHKOB, Y4aCTHE B IUCKYCCHHU, 3aITyCK HOBOT'O
IPOJIYKTa, COCTaBIIEHHE KaTayora [ paMMaTiuyecKuii MaTeprall: CpaBHUTEIIBHBIE U TPEBOCXOIHBIC
CTENEeHN UMEH IpuiarateabHbIX, KBaHTH(HUKaTOpbl much/a lot, a little/a bit.

Temvl 015 3 cemecmpa

Tema 9. Companies/Kapvepa/Komnanuu

Jlekcudeckne ¥ TeMaTUIeCKUE KOMIIOHEHTHI: KEHChI YCIEITHBIX KOMITAHUH, BHJIBI KOMITAHHIA,
COCTaBJICHUE Mpe3eHTaIMil. [ paMMaTH4eckuii MaTepuat: mpaBuia 00pa3oBaHus U yIOTPeOICHUS
rpaMMatudeckux ¢opM Hacrosero anutenbHoro (Present Continuous) BpeMeHH, pa3inyus B
ynoTpebaeHnH (HopM HACTOSIIETO MPOCTOTO U HACTOALIETO JUIUTEIILHOTO BPEMEHHU.

Tema 10. The Web/Hnmepnem/onnatin-oustec

Jlexcuyeckue M TeMaTUYECKHME KOMIOHEHTHI: HHTEPHET, IJIaHbl Ha OyJyilee, MOArOTOBKa U
IUTaHupoBaHue. [ pamMmaThyeckwii Marepuan: TpaMMaTHdeckue (OpMbI M KOHCTPYKIUH ISt
BbIpa)K€HUs OyJyIero BpeMEHH: HacTosllee ATUTEeIbHOe BpeMs U going to, Oyayiiee mpocToe
Bpems (Future Simple).

Tema 11. Discuss ideas/H306pemenus

Jlekcnueckue W TeMaTHYECKHEe KOMITOHEHTHI: OM3HEC-UaeH, N300peTeHus, HHHOBalnH1, Ou3Hec-
BcTpeuu. [ pamMmmaTrueckuii Matepual: mpaBuia 00pa3oBaHus U yHoTpeOIeHUs TpaMMaTHUYeCKUX
dbopm mpomemamero mpocroro (Past Simple) u npomenmero mmurensHoro (Past Continuous)
BpPEMEHH.

Tema 12. Stress/Ynpasnenue cmpeccom

Jlekcuueckue M TEMaTHYECKHME KOMIIOHEHTBhI: MPUYMHBI CTpecca, JOJDKHOCTH, YpPOBEHb.
OTBETCTBEHHOCTH, CTpEcC Ha paboyeM mMecte. [ paMmMaTHiecknii MaTepral: mpaBuiia 00pa3oBaHus
U ynoTpebaeHus rpamMmaTrueckux Gopm mpomenmiero npoctoro (Past Simple) u Hacrosiero
3aBepiieHHoro (Present Perfect) Bpemenu.

Temvi 0151 4 cemecmpa

Tema 13. Marketing/Mapxemune/Pexnama

Jlexcudeckue U TeMaTHUYECKHWE KOMIIOHEHTHI: MApKETHHT, pekiiama, MapTHEPCTBO, Teie(oHHBIE
NIEPErOBOPHI, IUTAHUPOBAHUE, BEJICHHE TIEPETOBOPOB, BCTpeUH. | paMMaTHIeCKNi MaTeprall: THUITBI
BOINpOCOB, oOcyxkaeHue miuaHoB (plan, hope, expect, would like, want; going to), HacTosIee
JUTUTEITEHOE BPEMSI.



Tema 14. Managing people/Ynpaenenue nepconanom

Jlekcuueckue U TeMaTHYeCKHEe KOMIIOHEHTHI: HAaBBIKH, KAYeCTBA U YEPTHI XOPOILEro MEHEKepa,
KOMaHHas paboTa, o0leHre B KOJUIEKTUBE. | paMMaTHYecKuil MaTepuai: IJ1arojbl U MpeJioTH,
KOCBEHHAs PEYb.

Tema 15. Conflict/Koughnuxmroe pecyruposanue

Jlekcuueckue M TEMaTHYECKHE KOMIIOHEHTBI: KOH(MIMKTBI, YPEryJIupoBaHUE KOH(QIIUKTOB.
['pammaTHruecknii MaTepual: clIoBOOOpa3oBaHUE, IPUIATOYHBIE YCIOBHS.

Tema 16. New business/Bvix00 Ha pblHOK

Jlexcuyeckne ¥ TeMaTHYECKHE KOMIIOHEHTBI: YCJIOBHUS BBIXOZAa Ha PBIHOK, 3allyCK KOMIIaHHIA,
BUJBI KOMITAaHUH, JTIOOMMBI NPOAYKTHL. ['paMMaTHUECKUl Marepuai: MNPHIATOYHOE BPEMEHH,
MMEHa IpujiaraTeabHble, TAaCCHUBHBIH 3aJI0T.

Tembt Ons1 5 cemecmpa

Tema 17. Moe cemetinoe opeso.

Mos ceMbs U MOe ceMeiiHoe apeBo. ['opoJ, B KOTOpOM MbI xkuBeM. JIMdHbIe 11enu Ha Oymyiiee.
[ToBTOp BCeX HACTOALIUX U OYAYLIUX BPEMEH.

Tema 18. JKu3znv xax ona ecmo.

Kuznb, codbrtus. [Ipupona npasasl. Hyxna nu ona Beerna. Jloxs Bo criacenue. OnpesieneHHbli
apTUKIIb.

Tema 19. Oxpyorcarowas cpeoa.

Okonorusa. OkeaHbl M MOpSA, UX COCTOSHHE Ha CETOAHSIIHHA MOMEHT. llopsmok wMeH
MpUiaraTeJIbHbIX B aHTIIMICKOM MPEII0KEHUH.

Tema 20. 3acaoounvie mecma.

TauHCTBeHHBIE M 3arajoyHble MecTa Mupa. YeloBek-HEBUIMMKA: MpaBlia WIH BBIIYMKA.
[Ipomeamee coBepIICHHOE U MPOIIEAIIEe COBEPIICHHO-UIUTEIbHOE BpeMs. [laccuBHBINA 3aior.
MoianbHbIe TTIaroyibl B MPOIILIIOM.

Temaviona 6 cemecmpa

Tema 21. Cuna oenee.

Pa6otatot nu notepeun. [Ipoctas sxoHomuka 11t Becex. [laccuBHbIi 3aor.

Tema 22. Cuna pexniamoi.

Xopommii pexiaamMHbli ciiorad. CriocoOb! mpuBiiedeHust BHUMaHMsl. KocBeHHas peyb.

Tema 23. Amepuxanckas meuma.

AMepuKaHCKasi MeuTa. Y CIIOBHBIE MPEIOKEHUSI.

Tema 24. XKusznwv 6 boavuiom copooe.

JKuzHp B 00JIBIIOM TOpoJie: PUTM, cTpecc, HebockpeObl. PpazoBsie riuarosbl. Hennunsie GopMel
rJiarosna.

4. MaTtepuaJjbl TEKyIIero KOHTPOJIsl YCIIEeBAeMOCTH 00y4alommxcst

4.1. B xoxe peanuzanuu aucuuriuibl b1.0.03 «lHOCTpaHHBIN S3BIK» UCTIONB3YIOTCS
CJIETYIOIINE METO/IbI TEKYIIETO KOHTPOJS YCIIEBAEMOCTH O0YJarOIIUXCS:

— TpU TNPOBEICHUM 3aHATUH CEMHUHAPCKOIO THUIA: YCTHBIM OINpOC, TECTUPOBAHUE,
MPAKTUYCCKUEC KOHTPOJIbHBIC 3a1aHUA, KCI\/'IC-SaI[aHI/ISI;
— IIPU KOHTPOJIE Pe3yIbTAaTOB CAMOCTOSTEIHHON PabOTHI CTYICHTOB: YCTHBIN OIpPOC.

Ha zaustusax JJIA pEHICHUSA BOCITUTATCIIBHBIX U y‘-Ie6HBIX 3aaa4 MPUMCHAIOTCA CIICAYIOUINEC
(GbOpMBI MHTEPAKTHUBHOW PabOTHI: AUATIOTO-TUCKYCCUOHHOE OOCYXIEHHE MPOoOIeM, TTOMCKOBBII
METO/1, UCCIIEA0BATEIIbCKUNA METO/I, IETIOBBIE UTPHI, Pa300p KOHKPETHBIX CUTYAIIUMN.

B cnyuae peanuzarnuu nucturumasl B JIOT dopMmat 3ananuii anantTiupoBaH ist I1aTGopMbl
Moodle.
Tabnuuya 5

Tema u/unu pasden Memodsl mekyuje2o KOHMpPoA ycnegaemocmu
1. 3nakomcrBo: Pabora n yueba T*#*/ yO*
2. PabGorta u cB0OOIHOE BpeMs YO*




3. VYmpasnenue npoGiemMaMu YO* [K3****
4. IlyremecTBus/KOMaHANPOBKH T***/ VO*
5. 3mopoBkIil 00pa3 KU3HN/ITUKET YO*

6. IIpoaykThl u yciyru yo*

7. JIrogn/Xapusma YO*/K3****
8. PwiHKHM T***/ YO*
9. Kapsepa/Komnanuu YO*

10. MuTtepHeT/0oHNTalH-ON3HEC YO*/K3****
11. M3obperenus YO*/ T***
12. YnpasieHue cTpeccom YO*/ [IK3**
13. Mapxketunr/Pexnama YO*

14. YnupaBiieHHE IEPCOHAIOM YO* [K3****
15. KoHdnukTHOE peryaupoBaHue YO* [ TH**
16. Bpixon Ha pHIHOK YO* / NK3***
17. Moe ceMeliHOE IpeBO YO*

18. XXu3Hb Kak OHA eCTh YO* [K3****
19. Oxpyxatomas cpeaa YO*/ TH**
20. 3arago4HbIe MECTa YO*/ MK3**
21. Cuna nener YO*

22. Cwuiia peKiambl YO* [K3****
23. AMepuKaHCKas MeuTa YO* [ T***
24. XuzHb B O0IBIIOM ropoje YO* / MK3***

Ilpumepul 6onpocos 011 ycmnoz20 onpoca:

4.2. TunoBbie MaTepHAJIbI TEKYIIEr0 KOHTPOJIS YCIIEBAEMOCTH 00y4ar0InXCsl

OO61re pa3roBOpHbIE TEMBI:
Who are you? What are you? Where are you from? Whom do you live with?

What are your priorities like? What do you like doing?

What is verbal communication and its main function?

What types of oral presentations do you know? Give the presentation of your portfolio.
What are the basic elements of effective communication?

Give the example of the Phone conversation?

O6m1as 1 npodeccuoHaabHas rpaMMaTHKA:

How many tenses are there in English and what do

we need them for?

When do we use possessive, absolute and object pronouns?

Common and personal, countable and uncountable nouns.

How do we use numeral words such as: some /any, much /many, few/ little?

What’s the difference between comparative and superlative adjectives and adverbs?
When do we use real and unreal conditionals?

How to use reported speech for conversations?

What is Gerund?

When do we use Infinitive or Gerund?

Are there any variants of using Modal verbs?
How to construct Reported question? Give the examples of Phrasal verbs in proverbs.

Forms of Adverbs?

[TpodheccnoHanbHbBIE TEMBI:

How to tell about occupations?
Corporative specialists and their duties.

Building one’s image to match a profile. Human Image in the modern world.
PR specialist job description, desired skills, expertise and essential qualities.

TV news: current technologies.

Newspaper: types, design.




e An Air report. How to plan and to write a real Live story?

e The definition of a corporate culture. Corporate culture’s impact on work relations. Non-
verbal communication tools to be used by a journalist / anchor.

e Interview strategies and techniques.

e Advertising principles. Types of advertisements. Marketing concept. Marketing mix.
Marketing research and strategies.

¢ Role of international events, and their specific

e Features. Covering international events. Participating in international events. Networking.

ITncemennas KOMMYHI/IKaI_[I/ISI:

e Curriculum Vitae.

e Cover Letter.

e Article. Essay.

e Annotations. Review. Press- release.

e SWAOT as a major evaluating tool. SWOT in career developing: identifying and exposing
one’s strengths, covering one’ weaknesses.

e Types of interviews. Interview strategies and techniques. Evaluating a PR specialist
performance

Ipumepvr mecmosuix 3a0anuii (memwt 5, 10, 14, 19)
1. I'pammaTuueckuii Tect. [Ipumep:
- What ... when | saw you?
. you did
2.did you do
3.were you doing
4.did you
2. Jlexcuueckuii Tect. [Ipumep:
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret
3. Tect Ha BnaneHue npodeccuoHaabHoN Jekcukoil. [Ipumep:
- A contract guarantees that the ... contained in it will be fulfilled .
1. negotiations
2. obligations
3. transactions
4. TecT Ha MPOBEPKY PEYEBOr0 ITUKETA U Pa3TOBOPHOM NnpakTuku. [Tpumep:
- How are you feeling?
— | am very tired.
1. —Also me
2.—Soam |I.
3. —For me the same.
- Why are you so nervous?
— | am taking my driving test today.
1. —Good chance!
2. —Good luck!
3. —Best regards!
- How big is your group?
1. —Them are seven.
2. —We are seven.

3. —It is seven people.



5. Tect Ha MPOBEPKY LETOCTHOIO BOCHPUATHS CEUAbHOTO TekcTa. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental activities
as they affect the community , ranging from policy formulation to carrying out the day-to-day
duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil servant is
first and foremost to the minister of the Crown who is in charge of the department in which he or
she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil sevants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice has
a long history. Special advisers are usually paid from public funds, but they are not permanent
officials and their appointments finish when the Government's term of office ends, or when their
minister moves to a different department or leaves the Government.

Answer these questions:

1. What are the functions of the Civil Service?

2. What does the term '‘Crown’ mean in this article?

How are the executive powers exercised?

3. Whom does the Civil Service serve?

4. Whom does an individual civil servant report to in his /her day-to-day work?

5. How are civil servants recruited and promoted?

6. Does the staff leave the department when the Minister resigns?

7. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

6. TecT Ha IPOBEPKY IEITOCTHOTO BOCTIPUATUS TEKCTA HA OOIINE TEMBI.

[Mpumep: Read the text.

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are
all stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average business person often has no time to
sit down and think the answers over. But if you want to survive, you have to know how to cope
with stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day.
Write down your thoughts and ideas on paper. Learn to say 'no’ even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.



Start this new action plan today and you'll find, within a surprisingly short time, that stress
at work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
. One way to keep fitisto ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. hot very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................
. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, .........cccccoceeenene

. you will become very rich.

. you will manage to cope with stress.

. you will be laughing all the time.

W NEFE, PR OWNEFEPE WWDNEDNWDND PP

Ipaxmuueckue konmponsuwvie 3adanus (memor 15, 20)

I. Open the brackets using the proper tense and translate the sentence.

. This college (train) civil servants since 2001.

. They (argue) about the merger when he suddenly (lose) his temper.

. They (discuss) the new project for three hours.

. Management (introduce) a new system of rewards a month ago.

. Unfortunately, I (not finish) the report yet.

. I think it (take) us a month to study this problem.

. Things are not so good at work. The company (lose) money.

. When he was young he (work) 12 hours a day.

. They (complete) the major reorganization by the next year.

10. I suddenly remembered that I (forget) my keys.

I1. Insert some, any, no and their derivatives and translate the sentence.
1. You can use ... reference materials you find interesting.

2. ... organizations are responsive to our needs and ... are not.

3. You can hardly fins a manager who has ... problems.

4. ... type of responsibility can be a burden to ... people.

5. These documents are ... in his office.

I11. Translate the sentences into English.

1. Muorue JJFOAX HE OCO3HAKOT BIUAHUC opraHmauHﬁ Ha UX INOBCACHUC.
2. Kak TONbKO MBI BBISICHUM ACTalIu, MbI COO6IJ_II/IM BaM.
3.PykoBozicTBO TOIBKO UTO pa3zpaboTaio HOBYIO CUCTEMY BO3HArpakJIEHUH.

O© 00 N O Ol & WDN -

4. Hame BOCIIPHUATUC, OTHOIICHHA, HEHHOCTHU ITIOCTOAHHO U3MCHSAIOTCA.
5. OHu yxe 00CyIUIN yCIIOBHUS TJIaTeXa M MOCTaBOK, KOT/Ia TPUOBLIT UX FOPUCT.
IV. Fill in the gaps by choosing the proper word.



Performance drives satisfaction.

The relationship between how 1) _ a person is with their job and their actual job
performance is open to discussion and debate. You see, it's hard 2) __ those two aspects primarily
because when people are asked if they get job satisfaction from

3) ___ at ABC Company, a certain percentage will say yes just because they think if they
say no, there could be a negative consequence. After all, if you tell your boss you are not satisfied
with your job, what if his reply 4) _ "Then I guess you better leave'? Thus, while we understand
there is a correlation between satisfaction and performance, it's hard to definitively nail it down
without some sort of survey error 5) _ present.

One thing is certain: There are two basic views of satisfaction and performance, and they
6) __ toone another. One believes that satisfaction leads to performance, while the other believes
performance leads to satisfaction. In effect, we are saying if someone is happy with their job they
7) ___ better, but in order to be satisfied, they have to perform in their job to get that satisfaction.
It is somewhat of a revolving door, and again, itis hard 8) __ between whether satisfaction drives
performance or if performance 9) __ satisfaction.

1. a) to satisfy b) satisfied c) satisfies

2. a) to correlate b) correlate c) correlates
3. a) working b) works c) work

4. a) was b) will be c) is

5. a) is b) being c) to be

6. a) are inverted b) are invert c) are inverting

7. a) performed b) perform c) will perform

8. a) distinguished b) to distinguish c)
distinguishing

9. a) drives b) driving c) driven

Keiic-3a0anusn (memwid, 9, 13, 18)
3amanue: IpeUI0KUTE CBOM BapUaHT PEIICHUS] CUTYAI[HH, 3aIIUTUTE CBOIO TOYKY 3PEHHUSI.

3ananue 1. Keiic-3amaua: Books and Reading in Society

Kuauru u O0miectBo

1. [TogroroBuTenbHEIM 3Tam. Beenenne. Opranuzamnuonnas yacts. Beimaya kefica.

Pabora B napax Iapsbl. HpO‘{I/ITaI\/'ITe 3HAMCHUTLBIC BBIACPIKKU W IIOCIOBUIBI U3 PA3JTIAYHBIX
MIPOU3BENICHU, 00CYIUTE, UCTIONB3Ys KIIUIIE coTyiacus, pasHoriacus. [loctapaiiTech OTBETUTH Ha
YKa3aHHOC€ MHCHUC HUIINU y6e)KI[eHI/IeZ

Pair work. Make up and act out a dialogue. (Use the chiches of agreement, disagreement and
reacting to opinion or persuasion):

"A man ought to read just as inclination leads him; for what he reads as a task will do him little
good."

(Samuel Johnson)

"No furniture is so charming as books, even if you never open them and read a single word."
(Sydney Smith)

"Books and friends should be few but good."

(a proverb)

Knume COFJ'IaCI/I}I/ pa3Horiacus

Language to use to show understanding/agreement on a point:

I agree with you on that point.

That's a fair suggestion.

So what you're saying is that you...

In other words, you feel that...

You have a strong point there.



I think we can both agree that...

I don't see any problem with/harm in that.

I understand where you're coming from; however, ...

I'm prepared to compromise, but...

The way I look at it...

If you look at it from my point of view...

I'm afraid | had something different in mind.

That's not exactly how I look at it.

From my perspective...

2. O3HakoMHTeNbHBIN dTam. [Ipobiema.

2.1 Beenenue B mpoOiemy. O3HaKOMJICHHE C HOBBIMU CJIOBAaMH Keiica.

BBG,I[GHI/IC PCUCBOI0O MaTcpurajia

1. Categorization: Children's and adult's books; travel books and biography; romantic and
historical novels; crime/thrillers; detective stories; war/adventure; science fiction/fantasy;
literary fiction and genre fiction; pulp fiction.

Absorbing; adult; amusing; controversial; dense; depressing; delightful; dirty; disturbing; dull;
fascinating; gripping; moralistic; nasty; obscene; outrageous; profound; whimsical;

2. Books and their parts: paperback and hardback; binding; cover; spine; jacket; title; epigraph;
preface; the contents list; fly leaf; bookplate; blurb; a beautifully printed book; a tome bound in
leather/with gilt edges; a volume with a broken binding; a book with dense print/with loose
pages; a well-thumbed book.

3. Reading habits: to form a reading habit early in life; to read
silently/incessantly/greedily/laboriously; to read curled up in a chair; to read a child/oneself to
sleep; to make good bed-time reading; to be lost/absorbed in a book; to devour books; to dip
into/pore over/thumb through a book; to browse through newspapers and periodicals; to
scan/skim a magazine; a bookworm; a keen reader.

4. Library facilities: reading rooms and reference sections; the subject/author/title/on-line
catalogue; the enquiry desk; computer assisted reference, service; to borrow/renew/loan books,
CDs and video tapes; rare books; to keep books that are overdue; books vulnerable to theft; to
suspend one's membership; to be banned from the library.

Pa6ota B rpymnme. [TocTapaiitech 00CYyIUTh IPEUMYIIIECTBA U HEJOCTATKU UYTEHUS JETEKTHUBHBIX
POMAaHOB. I/ICHOHB3YI>'ITC JICKCHKY I10 TEMC.

Group work. Work in groups of three or four to discuss the pros and cons of reading detective
novels. Use the topical vocabulary.

Consider the following:

"It has been estimated that only 3 percent of the population in Britain read such classics as Charles
Dickens or Jane Austen; Agatha Christie's novels have sold more than 300 million copies."
(Longman Britain Explored)

"As thoughtful citizens we are hemmed in now by gigantic problems that appear as insoluble as
they are menacing, so how pleasant it is to take an hour or two off to consider only the problem of
the body that locked itself in its study and then used the telephone..."

(J.B. Priestley)

"There is nothing either good or bad but thinking makes it so."

(W.Shakespeare)

"The world loves a spice of wickedness."

(H. Longfellow)

"The crime novel is developing moral equivalency: unpleasant detectives and charismatic
criminals."

(The Guardian, Oct. 8 1997)

"If the question "Wither Fiction?" is raised, the novelist will have to make up his mind which side
he is on. Is he to write: "She was a beautiful woman, witty, clever, cultivated, sympathetic,




charming, but, alas, she was a murderess? Or is he to write: "She was a beautiful woman, witty,
clever, etc., and to crown it all, was a murderess"?

(L.P. Hartley)

AHaMTAYECKUN dTaIl.

3.1 BomiedeHne B aHANM3 peaIbHOM CHUTYaIlMU, BHIOOP ONTHUMAIBHON (POPMBI MPENOTHECCHHS
Mmarepuana Juii o3HakomsieHusi. Pabora rpynmamu. HaxoxneHue perieHust Ui IOCTaBICHHON
3aJ1auH.

3.2. BeiGepute nate HoMuHaHTOB Ha Ockap «Jlyumas kaura 'oga». OOcyauTe B rpymnmnax.
Group work. Choose five nominees for Oscar “The best book of the year”. Discuss them.
WTorossliii aTan (Ipe3eHTalys IPYNIOBbIX PEILICHUN).

[IpencraBuTh 1 000CHOBATH PEIIeHHE / BEIBOJIBI IPYIIIBI MO KEHCY.

Conclusion. Presentation of group decision.

3ananue 2. Keiic-3amaua: Traveling. How to organize a business trip

[TyremectBue. Opranuzanus KOMaHJIUPOBKU

ITonroroBuTenbHEBIN 3Tall. BBenenue:

O6cy,I[I/IT c HpO6J’I€MbI U TPYAHOCTH, C KOTOPBIMU MOKHO CTOJIKHYTBCA BO BPEMS OpraHU3allvuu U
Hp€6I)IBaHI/I$I B KOMaHJUPOBKCE.

A specialist travel agent has to work hard to retain a key client.

2) O3nakoMuTenbHbIN 3TaIl. [Ipobiema:

BoBneuenne B aHanmu3 pealibHOM CHUTyalllH, BbIOOP ONTHMAaNbHOW (DOpPMBI MpernoaHeceHus
MaTepuana s o3HakomiieHus. Pabora B mapax. Pacnpenenenue poineii. Haxoxaenue pemeHus
JJIs1 IIOCTaBJICHHOH 3aJa4u.

2.1 I'naBa komnanuu Travel at NeoTech 3BoHuT crienmanucty mo padore ¢ KIMEHTaMH KOMIIAHUU
BTS, YTOOBI OpTraHru30BaTh BCTPCUY IJIA O6CY)K,Z[CHI/I${ npo6neM, C KOTOPbIMU OH CTOJIKHYJICA BO
BpeMs1 KOMaHIUPOBKHU. [IpencraBpTe BapHaHT quasora.

The Head of Travel at NeoTech phones the Account Manager of BTS to set up a meeting, so that
they can discuss the problems that executives have had while on business trips.

In pairs. role-play the telephone conversation to set up the meeting.

2.2 Pabora B mapax. M3yuute pacnucaHue, COCTaBbTe AUAJIOT, HA3HAYBTE BCTPEUy CHEUAINCTa
1o pabore ¢ knueHTamu komnanuu BTS u rmaBa komnanuu Travel at NeoTech.

Student A:

You are Head of Travel at NeoTech.

You want to arrange a suitable time for a meeting with the Account Manager of BTS. Here is your
diary for the week:

Morning | Afternoon
Monday All day at exhibition
Tuesday Free Appointment at dentist 2 p.m.
Wednesday Meeting Free after 1 p.m.
Thursday Training session all day and early evening
Friday Correspondence + interviews | Free after 2 p.m.

Student B:

You are the Account Manager for BTS.

You agree to a meeting with NeoTech's Head of Travel. Suggest that you meet at NeoTech's head
office. Here is your diary for next week.

Morning | Afternoon

Monday All-day meeting to discuss new business developments

Tuesday Presentation to the Board of Directors. You may be available late in the
afternoon, after 5 p.m.

Wednesday | All-day meetings with clients

Thursday | Medical check-up Free

Friday Writing a report Flight to New York 6 p.m.




Heobxoaumbie KIHIIE U BRIPAKCHHUS

Answering the phone::

Hello, Mr. Smith speaking.

Good morning, BTS Ltd.

Making a contact

I'd like to speak to Martin Krause, please.

Could I have the sales department,

please?

Identifying Yourself

This is / My name's Mr. Smith

Mr. Smith speaking

Stating your Purpose

I'm calling about ...

The reason I'm

calling is ...

Making arrangements

Could we meet on Monday at 11:00?

How/What about June 12th?

Is 9:30 convenient/ OK?

Responding

That's fine/OK for me.

Sorry, | can't make itthen.

No problem

Closing

Good. So, I'll see you on the 8th.

Thank you. Goodbye. Right. / OK, then.

That's great, I'll see you ...

Changing arrangements

I'm afraid | can't come on Friday. I'm very busy that day.

I'm sorry, | can't make it on Tuesday. I've got something on that morning.

We've got an appointment for ten o'clock, but I'm afraid something's come up.

Could we fix another time?

3) AHaTMTHYECKHUI JTall.

Pabora B rpynnax. OuH U3 CTY/I€HTOB SBJISIETCS CIIELUATMCTOM 10 paboTe ¢ KIMEHTaMH, JpyTrue-
CIICUAJIMCTBI IO OpraHru3alnur Moe310K. O6CYI[I/IT (¥ HpO6J’IeMH, C KOTOPbIMU MOXKHO CTOJIKHYTBHCA
IIpU OpraHu3an KOMaHAUPOBOK, OTBETHTEC HAa BOIIPOCHI, KOTOPBIC MOT'YT BOBHUKHYTH B IIPOLECCE
o0CyXIeHUS.

Work in groups of four. One of you is BTS's Account Manager, the other three are travel
consultants who work with the Account Manager. Each person summarizes the problem for his/her
colleagues and answer any questions they may have.

Did the executive in each case deal with the problem effectively? Why? / Why not?

What can 8T5 do to help to solve the problem?

What is the best solution for each executive? What, if anything, should he/she hope to get from
the company concerned?

4) WtoroBeii aTan (pe3eHTaIMs TPYIIIOBBIX PEIICHU).

[IpencraBuTh 1 000CHOBATH pEeIIeHHE / BBIBOJIBI TPYIIIBI IO Keiicy. Pa3pirppiBanne cuTyauuu.
Now let's discuss the problem together and see what conclusion you have come to.

3amaunne 3. Keiic-3amaua: Business culture
buznec kynbTypa
[ToaroroButenbHbIN 3Tan. Beenenue. OOcynuTe MoHsITHE OU3HEC KYIbTYPHI.



Discuss the notion of the business culture. What is culture? Choose the four factors that you think
are the most important in creating a culture. Give your reasons.

Climate, historical events, language, architecture, behaviour and attitudes, institutions, religion,
social customs and traditions, cuisine, geography, ceremonies and festivals, arts.
O3HakoMuTeIbHBIN 3TaI. [Tpobiaema.

Bomieuenne B aHanu3 peajbHOM CHUTyallMd, BHIOOp ONTHMAJIbHOH (POPMBI MPEroJHECEHHUs
MaTepuana Juisi o3HakomieHus. Pacrpenenenue poneil. Haxoxxnenwe pemieHus  Auis
IOCTaBJICHHOM 3a/1a4u.

2.1 UnpuBunyansHas pabota uiu padora B napax. [IpuroroBbre coobuieHue o Ou3Hec KyiabType
B Balllell CTpaHe WM CTpaHe, KOTOPOK BBI XOpoIIo 3HaeTe. OTBEThTE BOIPOCHI, MPUBEIEHHBIC
Huke. Bo Bpems oOcykleHusi CTYIEHTHI TPYIIbl UTPAIOT POJIb TOI MEHEIKEPOB, KOTOPHIE
TUTAHUPYIOT MTOCETUTH 3apyOeIKHYIO CTPaHy, OHU HPOSIBIIIOT HHTEPEC U 33/1aI0T BOIIPOCHL.

Work individually or in groups. Prepare an informal talk about the business culture

of your country or a country, you know well. Use the list of questions below to

structure your talk. During each talk, the other members of the class will play the role of the

top managers who are planning to visit a foreign country. They are interested in your talk. Try to
answer any questions they may have.

Bompocs! 11t 06cyxnenus:

Questions for discussion:

* How do men and women dress in business?

* Do businesspeople prefer to entertain guests at home or in a restaurant?

* Do you have to make appointments well in advance?

* Is casual dress permitted in business meetings?

* How do people dress on social occasions, e.g. at an informal dinner?

* Do people like a lot of personal space?

* Do they usually stand close or far away from another person when talking to colleagues?

* Do staff use first or family names when addressing each other?

» What are good/bad topics of conversation?

* How important is punctuality in your culture? Is it OK to be late for a meeting?

* [s a person's status important in meetings? Does the most senior person always lead a meeting?
« Is decision-making slow or fast in business?

* What are the usual business hours'?

» What is the usual time for a business lunch? How long does it last?

3). AHaTUTHYECKUH dTaTl.

Pabora B rpynmax. Ob6cyxnenue coobmenuit. Kakas nndopmanus 3amHTepecoBana, yauBuia?
Kaxkoe coob6menne 0bu10 cambiM uHTEpeCHBIM? [Touemy?

In one group, discuss the talks. What advice/information surprised you? Which was the most
interesting talk? Why?

4). UtoroBsiii 3tan (BBIBOJ).

HpeI[CTaBI/ITB 1 000CHOBAaTH pCUICHUC / BBIBOJBI ITO Keﬁcy. Hamumure KpaTKOC U3JIOKCHHUC caMou
MHTEPECHON HH(OpMaLMK, KOTOPYIO Bbl y3HAJIU BO BpeMs 00CYKIEHUS.

Write a short report summarizing the most interesting information you have learnt about a culture.

3ananue 4. Keiic-3anaua: ConuanabHble MPOOIEMbl

Social Problems

[ToaroroBuTenbHbIN 3Tan. Brenenue.

Pabora B mapax. [IpouuTaiiTe 3HaMeHUTYI0 IUTaTy, OOCYAWUTE, UCIOJIBb3Yys KIIMILIE COTJacus,
pa3Horiacus. HOCTapaﬁTCCB OTBCTUTH HA YKAa3aHHOC MHCHUC HUJIN y6€)KI[CHI/Ie.

Pair work. Discussing involves exchanging opinions and expressing agreement and disagreement.
Team up with another student to talk on the following topics (Use expressions of agreement and
disagreement).



‘In a country well governed poverty is something to be ashamed of. In a country badly governed
wealth is something to be ashamed of” (Confucius).
Kiumre cornacnﬂ/pamornacnﬂ
Language to use to show understanding/agreement on a point:
- I agree with you on that point.
- That's a fair suggestion.
- So what you're saying is that you...
- In other words, you feel that...
- You have a strong point there.
- I think we can both agree that...
- I don't see any problem with/harm in that.
- Language to use for objection on a point or offer:
- I understand where you're coming from; however, ...
- I'm prepared to compromise, but...
- The way I look at it...
- The way I see things...
- If you look at it from my point of view...
- I'm afraid I had something different in mind.
- That's not exactly how | look at it.
- From my perspective...
- I'd have to disagree with you there.
- I'm afraid that doesn't work for me.
- Is that your best offer?
Heo0OxonnMmeble coBa 1 BbIpaXEHUS:
Ethnicity, unemployment, incapability, aged, retired, discrimination policy, employer, welfare,
famine, deprivation, undernutrition, wvulnerable, poverty-related diseases, shortage, life
expectancy, living standard, to lodge, drug addict, slums, poor sanitation, lack of hygiene,
overpopulation, to provide for, work force, to get hooked, orphan, benefit, to be addicted to, low
income, mitigation.
O3HaKOMUTEILHBIN JTAIl.
[Ipobnema. BoBieueHne B aHamu3 peaqbHONM CHUTyallMM, BBIOOp ONTHMaJbHON (OpMBI
MPENnoAHECeHNs MaTepuana Jjsl o3HakomiieHus. Pabora rpynnamu. HaxoxneHnue pemeHus ans
IOCTaBJIICHHON 3aa4yu. Kak peUIINTh CONUAIIBHBIC HpO6J’ICMLI B PAa3HBIX CTpaHax ana‘7
Huckyccusa ¢ maptaepom. PoneBast urpa: CTyaeHT A — MpHU3HAHHBIN KCIEPT MO COIHMATBHBIM
np06neMaM, CTYACHT B - npeaACTaBUTECIIb O6HIGCTBGHHOI>'I OpraHusanunu. HOCTapafITeCL O6CYJII/ITB
CIIeIyronIee:
Group work. Work in groups to discuss major social problems. Keep interrupting each other with
questions. Use the topical vocabulary. Consider the following:
‘A social problem is a condition or pattern of behavior that is defined as incompatible with the
desired quality of life; is caused, facilitated or prolonged by factors that operate at multiple levels
of social life; involves intergroup conflict; and requires social action to be solved’
AHanUTHYECKUI dTaIl.
BoBrieueHne B aHanu3 peanbHON CUTyalMM, BbIOOP ONTUMANbHOM (hOpMBI NHpEenoJHECEHUs
MaTtepuana s o3HakoMieHus. Pabora rpynnmamu. HaxoskmeHue pemieHus I TTOCTaBJICHHOU
3a/1a4M.

Bri6epuTe nsTh OCHOBHBIX COIMANIBHBIX ITPOOJIEM, CTOSIINX MEPE]] YETOBEUECTBOM.
Group discussion. Choose 5 major problems.
1. Discrimination.
2. Poverty.
3. Unemployment.
4. Starvation.
5. llliteracy.



6. Homelessness.

7. Drug Abuse.

8. Gambling.

9. Child abuse.

10. Food Insecurity.

Now let's discuss the problem together and see what conclusion you have come to.

WroroBelii aTan (mpe3eHTaIus TPYIIOBBIX PEIICHHH ).

OnenuBanue. OOoOmaromee BHICTYIUIGHHE mpernojaaBarenst (00OOIIeHHEe Ppe3yIbTaToB,
IIOABCACHHUEC I/ITOFOB). CTy,Z[eHTBI COBCINAIOTCA B I'pyHIiax U JAr0OT OLICHKY pa60Te KaXaoro ms3
YYaCTHUKOB (IIPUYEM U U3 CBOEH, U U3 ApYyrux rpymi). OLeHuBaeTcs KaxkJ10€ 3aJaHue 3aHATHUS.
O6o0matoiee BRICTYIUICHHE MperoAgaBaTets (0000IeHne Pe3yIbTaToB, MOABEACHIUE UTOTOB)
You must give a mark to every person.

Kpurepuu:

* moabop uHbopManuu

° HO,I[60p JIEKCUYECCKUX CPCACTB

¢ U3JI0OKCHUC C TOUYKHU 3PCHUSA I'PAMMATHUKH aHT. JIMUCKOTO SI3BIKA

* ohopMIIEHHE TBOPUYECKOTO MPOCKTA

* KOMMYHHKAaTHBHBLIC YMCHUA

Jomainnee 3amanue. Answer the questions

a. What is the source of discrimination?

b. What types of discrimination exist?

c. What does the government do to solve the problem of discrimination?

d. What types of discrimination are the most widespread ones?

e. What would you suggest to stop discrimination in society?

a. Is rapid growing population the only reason for starvation?

b. What countries are subject to the problem of starvation and why?

c. Can foreign aid help to ease starvation?

d. What other problems is poverty related to?

e. Why is the problem of poverty considered to be global?

a. What does unemployment mean for society?

b. How is unemployment subdivided?

¢. Who is most subject to unemployment and why?

d. Why is underemployment bad? How does it affect the stability?

e. How can government combat unemployment?

3ananue 5. Kelic-3agaua: Money Talks

Jlenbru

IToaroToBUTENLHEIN dTAIl.

Beenenue. OOBACHUTH CTYJAEHTaM, YTO UM MPEACTOUT HAWTHU pelieHre mpoOieM, CBSI3aHHBIX C
neHpramu. Pazpenuths ayautopuio Ha MUHHU-TpyHnbel no 3-4 yenoBeka. Kaxnas rpymma
oOecrieunBaeTcst OAHOM KapToukoi. OJTUH U3 CTYAEHTOB U3JIaraeT CBOIO MpooeMy, U3JI0KEHHYIO
B KapTOYKe, @ OCTaJbHbIE WIECHbI TPYIIbI MPEJIaraloT CBOM PEIICHUS U IyTEM OOCYXACHUS
BBISICHSIOT HanboJiee ylauHblii BApUAHT.

Work in groups of 3-4 student. Each group is provided with a card. One of the students speaks
about the problem stated in the card. During each talk, the other members of the group offer their
ways of solving the problem. The best variant is chosen.

[Tpumeps! KapTOUEK:

You owe money to a friend and you can’t pay it back. Ask other people for advice.

A friend owes you money and hasn’t paid it back. You feel uncomfortable asking for it. Ask other
people for advice.

You think your wife/husband isn’t responsible with money. You would like her/him to be more
careful, but she/he doesn’t listen. Ask other people for advice.



You inherited a very large sum of money and you don’t know what to do with it. Ask other people
for advice.

You need to borrow some money, but the bank won’t give it to you. Ask other people for advice.
®pa3sbl: KaK 1aTh COBET / PEKOMEHIAIHIO

GIVING ADVICE AND RECOMMENDATION

You should...

You ought to...

Why don't you...?

How about (doing smth)...?

I suggest (doing smth).

I suggest (that) you (do smth)

I recommend doing smth.

I recommend (that) you (do smth)

Jlekcuka no Teme:

Money, cash, lend, borrow, interest, rate, account, loan, invest, bond, asset, waste, safe, spend.
O3HaKOMUTEIBLHBIN JTaIl.

[Ipo6nema. BopneyeHnne B aHanu3 peajlbHOW CUTYyallMHM, BBIOOP ONTUMANbHON (OpMBI
NPENOTHECEHUsT MaTepuaia Juis o3HakoMieHus. Pabora rpynnamu. Haxoxxnenue pemenus ais
OCTaBJIICHHOH 3aJa4u. ITo MEpPE BBIIIOJIHCHUA 3alaHUSA MUHU-TPYHIIBL 00OMEHUBAIOTCS MCKIY
coboii kaproukamu. Takum 00pa3oM, BCE MHUHH-TPYIIIBI MOJYyYarOT BO3MOXKHOCTH OOCYAWTH
KaKAYyro HpO6JICMy U IPCAJIOKUTD CcBOH BapUaHT PCIICHUAA.

Work in groups. Exchanging the cards. So, all groups have an opportunity to discuss the problems
and to offer the best variant how to solve them.

AHanUTHYECKUI dTaIl.

BoBrneuenue B aHanmu3 peanbHON CUTyallud, BbIOOp ONTUMAJIbHOW (DOPMBI MPENnoIHECEHUS
mMarcepuajia 1 O3HAKOMIICHHA. HaXO)KI[CHI/Ie peicHud  IJid IOCTaBJICHHOU 3a1ayi.
[IpencraButenu (CIUKEpbl) KaXXAOW MHHH-TPYIIBI 3a4UTHIBAIOT B ayJUTOPHUU CBOM BapuaHT
pemeHus mo kKaxaou npodneme. Ternepb oOcyxaeHHe EPEeXOAUT Ha 0oJiee BHICOKHIA YPOBEHb, T.
€. B JUCKYCCHU YUYACTBYCT BC I'pYIIIIA. HYTGM T'OJIOCOBAHUA BBI6I/IpaIOTC}I CaMbI€ OIITUMAJIBHBIC
peuexus.

Work in group. Representatives (speakers) of each mini group read the version of the solution of
each problem. Now discussion moves to a higher level, i.e. all group participates in the discussion.
By vote the most optimal solutions are chosen.

HTtoroBsiit aTan

OnenuBanue. OOoOmiaroniee BBICTYIUIEHHE —TpernofaBarens (00oOIeHHe pe3yibTaToB,
MOABEICHUE UTOTOB).

Giving marks.

Kpurepun:

* 10/100p JIEKCUYECKUX CPECTB

® U3JI0OKCHUC C TOUYKHU 3PCHUSA T'PaMMAaTUKH AHTIJIMICKOTO SI3bIKa

* KOMMYHHUKATUBHBIC YMCHUA

5. OneHouHble MaTepHuaJIbl l'[pOMC)KyTO‘IHOﬁ aTTeCTallui 10 JTMCHHUIIJIMHE

5.1. DK3aMeH MPOBOJUTCS C MPUMEHEHHEM CIIeTYIONINX METO/IOB: YCTHOE coOece0BaHne
10 BOMpocaM OusieTa U BHIIOJIHEHUE IPAKTHUECKOTO 3aJaHHUs.
3a4yeThl W 3a4eT C OICHKOH MPOBOMAATCS C MPUMEHEHHWEM CIIENYIOIIUX METOAOB: YCTHOE
cobece/J0BaHuUE 10 BOIIPOCAM U BBIITOJHEHHE MPAKTUYECKOT0 3a/1aHusl.
B ciydae mpoBeneHWs MPOMEXKYTOYHOH aTTeCTallil B JTUCTAHIIMOHHOM DPEXHME
ucnonb3yercs miargopma Moodle u Teams.
5.2. OneHo4HbIe MaTepPHAJIbI IPOMEKYTOYHOM ATTECTAIUHN



Taonuya 6

Oman
oceoeHus
KOMnemeHyuu

Tlokazamenv OYEeHUBAHUA

Kpumepuii oyenusanus

YK OC-4.1

CTyneHT BlajieeT HOPMaMH YCTHOW W
MUCEMEHHON KOMMYHHKAIHH.

CTy#eHT OpHUEHTHpPYETCS B COCTaBIIIOIINX
KOMMYHHKaLUH.

CrynmeHT oTOMpaeT 3HAYUMYID H HOBYIO
nH(MOPMALUIO Ha TEMATHYECKUX CalTax.

CTyIeHT TpaMOTHO OQOPMISET TEKCT s
Jr000T0 THIIAa KOMMYHHKAITUH, MOXKET IPaMOTHO
COCTaBUTh JIOKYMEHT, crocobeH
OTPEIAaKTUPOBATH TEKCT.

CTyZOeHT aJeKBaTHO BIMSACT HA OCHOBHBIC
KOMITOHEHTBI KOMMYHHKAIUH.

CryneHt MOTHBHPOBAHHO pacnpenensier
nHpopManmioo B 3aBHCHMOCTH OT  LEJeH
KOMMYHHUKAIINH.

YK OC-4.2

CryneHt y4acTByeT B HUHTEPHET-
KOMMYHUKAIIMU HAa HHOCTPAHHOM SI3BIKE.
CrymeHT  cmocobeH  y4yacTBOBaTh B
o0CyXJIeHuH  Npo(eCcCHOHANBHBIX  TEM,
noa0upaTh Marepuail TSt
podecCHOHANBEHON TUCKYCCHH.

CTyneHT TpaMOTHO W CBOOOJHO BKIIOYACTCS B
KOMMYHHUKAIIMI0O Ha PYCCKOM U HHOCTPaHHOM
SI3bIKE, B TOM YHCJIE HAa MPO(PECCHOHANBHBIC
TEMBEL.

CrynmeHT MEPEBOIUT npoheCCHOHATIBHEIC
TEKCTHl HAa WHOCTPAHHOM SI3BIKE O HOBBIX
TOBapax U yclIyrax.

YK OC-4.3

CrtyneHT BBHIOMpaeT aJeKBaTHYIO (opMmy
JIeTI0BOH KOMMYHHKALIH.

CTyZIeHT TpaMOTHO CTPOUT KOMMYHHKALHIO,
BJIaZiceT POCCHHCKMM M WHTEPHAINOHAIbHBIM
¢oHoM TpoheccnOHATPHON TEPMHUHOIOTHH.

YK OC-4.4

CTyZmeHT NOpOXKAaeT YCTHBIC W MHCHMEHHBIE
TEKCTBl Ha PYCCKOM H(WJIM) HHOCTPAaHHOM
S3bIKE B MMUTHPOBAaHHOW  CHUTyauluu
npodeccHoHaIBHOM KOMMYHUKaIINH,
BJIaJIeeT METOAMKOHN pelakKTUPOBaHUS TEKCTa.

CryneHT rpaMOTHO O(OPMIISIET PEKJIAMHBIH H
PR-Tekcr ¢ ydeToMm cuTyanum KOMMYHHKAIHH,
CIOCOOEH CaMOCTOSITENIFHO TPaHC(OPMHUPOBATH
CO3JJaHHBI TEKCT B 3aBHCHUMOCTH OT LeJei
KOMMYHHKAIIHH.

YK OC-4.5

CTyneHT ympaBiseT KOMMYHUKalued Ha
WHOCTPAaHHOM S$I3bIKE, MOAOUpAET MaTepPHAIIbI
JUIS IGTIOBON KOMMYHHUKAIIUH U3 3apyOeKHBIX
HCTOYHHKOB.

CryneHT BBIOMpaeT oNTHMaNbHYIO (opmy
JIeTI0BOTO JOKYMEHTA, coOmozaer
TpeOOBaHUS K SA3BIKY W O(OPMIICHHUIO
JIeTIOBOTO JOKYMEHTA, OTOMPAET CO/ICPIKAHUE
JIeJIOBOTO TOKYMEHTa, aJIeKBaTHOE LEIH €ro
HaIMCAHUSL.

CryaeHT CBOOOJHO TOJAEPKUBAET JEIOBYIO
KOMMYHHUKaIMIO B NpodecCHoHabHOM cdepe,
CBOOO/IHO HMCIOJIB3YeT MHOCTPAHHBIN SI3BIK IS
paboThl C HOBBIMH UCTOYHHKAaMH HH(OpMaLny.
Co3/1aHHBI TEKCT BBINOJIHEH C COOJIOJICHUEM
CTHJIMCTHYECKUX HOPM $3bIKa, B TEKCTE HE
JOIYIIECHO OLINOOK, HCIIOJB30BaHa
crienupuyeckas JICKCHKa, NpHMEHseMas B
ZIeIToBoH chepe.

YK OC-4.6

CTymeHT co3maeT TEKCT Ha HHOCTPaHHOM
S3bIKE AT HYXI — HpodeccHOHaTbHOM
KOMMYHHUKAIUU

Co3JaHHbIH TEKCT BBITIONHEH C COOIIOJICHHEM
CTHIICTHYECKUX HOPM HHOCTPAHHOTO S3BIKA, B
TEKCTe He JOMYyNIEHO OINMHOOK, HCIOJIb30BaHa
creruduyeckas JIEKCMKa, MpUMEHseMas B
JIeNIOBOM chepe.

B cnydae mpuMeHEHHs IUCTAHUHMOHHOTO pPEXKMMa MPOMEKYTOUYHOM aTTeCTallid OHa
MPOBOJIUTCA ClIeayroIuM 00pa3om: ycTHO B JIOT/mMuceMeHHO ¢ MPOKTOPUHTOM/ TECTUPOBAHUE C
MPOKTOPUHTOM. J[JI yCIENTHOr0 OCBOEHHMS Kypca y4alleMycs peKOMEHAYETCS 03HAKOMUTBCA C
JTUTEPATYpPOM, pa3MEeIlIeHHON B pazjiene 6, u MmaTepuaiamMu, BbiiokeHHbIMU B JIOT.

TunoBbie OLIEHOYHbIE MaTepHuaJibl l'[pOMe)KyTO‘-lHOﬁ aTTeCTallun

B kaxxnom Owmiere ecTh NpakTUYecKash 4YacThb C IMPAKTUYECKUM 3aJaHHUeM, KOTOpoe
MIO3BOJIIET IPOBEPUTH CTENIEHD OBJIAJCHHSI YMEHUSAMH U HaBBIKAMHU.
Obpasey npakmuyecko20 3a0anus Ha 3a4eme:
1. Tlpeanoxxute CBOH BapHaHT IEPEBOAA C HMHOCTPAHHOTO HA PYCCKHHM S3bIK MSATH
IPEUIOKEHHH, COlepKaIUX OOIYI0 pPa3rOBOPHYIO JIEKCHKY, a TaKK€ I'paMMaTHYeCKHe
BPEMEHHbBIE KOHCTPYKIIMU B COOTBETCTBUHM C IIPONAECHHBIM MaTepUaJIOM.



3.

[Ipennoxxute CBOM BapuaHT IEPEBOJIA C PYCCKOTO HA HWHOCTPAHHBIM S3BIK MSATH
MPEIUIOKEHUH, COEpKAIUX OOIIYI0 pa3TOBOPHYIO JIEKCUKY, a TaKKe TpaMMaTHYECKUE
BpPEMEHHbIE KOHCTPYKIIUU B COOTBETCTBUH C MIPONHACHHBIM MAaTEPUAIIOM.

[IpencraBbTe cBOE MHEHHE 1O TeMe (3 Bompoca).

Obpasey npaxmuyeckoeo 3a0aHus Ha IK3AMeHe:

Bo

1
2
3
4
5.
6
7
8
9
1

1.

[Ipennoxute CcBOIl BapuaHT NEpeBOJa C HMHOCTPAHHOTO Ha PYCCKUH A3BIK MSATH
NPEUIOKEHHUH, ColepKalIuX OOIIYI0 pa3rOBOPHYIO JIEKCHKY, a TaKKe IpaMMaTHYEeCKHe
BpPEMEHHbIE KOHCTPYKIIUU B COOTBETCTBUH C MIPONHICHHBIM MAaTEPUAIIOM.

[Ipennoxute CBOM BapHaHT IEPEBOJA C PYCCKOTO HA HWHOCTPAHHBIA SA3BIK ISATH
MPEUIOKEHHUH, CoepKAIIUX OOIIYI0 Pa3TOBOPHYIO JIEKCHKY, a TaKXKe IpaMMaTHYeCKHe

BPEMCHHBIE KOHCTPYKIIUU B COOTBETCTBHH C IPOHICHHBIM MaTEPUAIIOM.
3. IlpencraBpTe CBOE MHEHUE IO TeME (5 BOIIPOCOB).

npocul k 3auemy (2 cemecmp):

. What is verbal communication and its main function?

. What types of oral presentations do you know? Give the presentation of your portfolio.
. How to tell about occupation?

. What are the duties of corporative specialists?

What does the Human Image in the modern world like?

. How can any opinion be expressed?

. What elements does the process of communication depend on?
. What ways of learning languages do you know?

. What are the rules of making presentation?

0. Give a self-presentation.

Bonpocwt k 3auemy (3 cemecmp):

1
2
3
4
5.
6
7
8
9
1

. Tell about your interests?

. What are the best ways of greeting people?

. What are polite phrases for formal and informal excusing?
. How to start some talk with unknown person?

What adjectives can be used for describing any personality?

. Describe any person you like and dislike.

. What are your priorities like? What do you like doing?

. Which ways do we learn languages?

. What are Corporative specialists like and what are their duties?
0. What’s the Human Image in the modern world?

Bonpocwi k 3auemy (5 cemecmp):

©CoNo~wWNE

10.
11.
12.

What should a public relations writer think over before beginning any writing assignment?
What else should also be taken into consideration to ensure that the story will be accurate?
What are the principles of effective professional communication?
What types of verbal communication do you know? How to do your message effective?
What is the Presentation format should be like?
What are Fundamentals of film making?
Which required skills are appropriate for good Anchor’s performance?
Decision-making and problem-solving techniques
How to build anyone’s image to match a profile?

What is the role of international events? Do they have any specific features?

What types of written communication are there?

What Advertising principles are there? What types of advertisements do you know?



13. What’s the definition of a corporate culture? How does Corporate culture make impact on
work relations?

14.  How can be evaluated a PR specialist performance?

15.  How to be trained and developed for career growth?

Bonpocwt k sxzameny (1, 4, 6 cemecmpeot):

1. Give examples of natural disasters.

2. What disasters do you think are made worse by people?

3. Who is most likely to be a victim of natural disasters?

4. What could be the biggest threat to the planet in the future?

5. What natural disasters have happened for the last few months?

6. What are the main consequences of the earthquake?

7. What kind of assistance is provided by officials to alleviate difficulties the earthquake caused?

8. What factors may increase death toll during earthquakes?

9. What can governments do to diminish the results of disasters?

10.  What do you think governments can do to solve the problems disasters cause for the
population?

11.  Give some advice how to behave during earthquake.

12.  What should one do after a strong earthquake?

13.  What were initial reactions of American people to the events of September 11, 2001?

14.  How did the American government and officials react to the events of September 11,
2001?

15.  What are the symptoms of acute stress disorder?

16.  How long does acute stress disorder last?

17.  What symptoms characterize post-traumatic disorder?

18.  What is used to treat post-traumatic stress disorder?

19.  Define the term “charity”.

20.  Define the term “sponsorship”.

21.  What if the difference between the words “charity” and ““sponsorship”?

22.  What problems can people come across while donating money for some charitable
purposes?

23.  Why is it necessary to evaluate the organizations people donate money to?

24.  What kind of information should “a good relief appeal” contain?

25.  -What is the function of charity watchdog groups in controlling the process of donating
money?

26.  What information should be presented in the so-called Forum 990?

217. Is it obligatory for all organizations to have Form 9907

28.  What measures should be implemented to prevent the society from being cheated by
various charities?

29.  What social group of people would you donate or give money to?

30.  Have you ever given money to anybody in the street? If not, why?

31.  What do you think is the best way to help people who ask for money in the streets?

32.  What reasons do you think inspire people to raise money for charity?

33.  What things people do to raise money for charity?

34.  What are the primary purposes of BBC appeals broadcasting?

35.  How long has the BBC been broadcasting appeals?

36.  What charities can be considered by the BBC in its broadcasting of appeals?

37.  What are the main principles of the UN listed in the Charter?

38.  What are the main ways that UN uses in order to fulfill its functions and achieve its
goals?

39.  What are the functions of UN forces?



40. Is there any connection between economic situation in the country and its social
problems?

41.  Does the political system have any influence on the social welfare policy?

42.  What is the role of the world community in solving problems developing countries face?

43.  What is the role of the governments of developing countries in solving social problems?

44.  What social problems do developing countries face?

45.  Give ideas how to solve the problem of poverty in developing countries.

46.  Give ideas how to solve the problem of malnutrition on developing countries.

47.  Why is the issue of using some technologies in agriculture controversial?

48.  What do the World Bank and the International Monetary Fund co to alleviate poverty in
developing countries?

HlIxana ouenusanusn

Ornenka pe3yabTaToOB MPOM3BOIUTCS HAa OCHOBE OayIbHO-peHTHHroBoi cuctemsl (BPC).
Hcnons3zoBanue bPC ocymiecTBisieTcst B COOTBETCTBUU ¢ TIprKa3oM oT 06 centsiops 2019 r. Ne306
«O mpuMeHeHHH OaJUIbHO-PEUTHHIOBOW CHCTEMBl OLIEHKM 3HaHWi oOywaromuxcs». BPC mo
JTUCIUIIMHE OTPa’keHa B CXEME PACUETOB PEUTHHIOBBIX OAJUIOB (J1ajiee — CXeMa PacyeToB).

Benymuii npenogaBatenb AUCUMILIMHBI pa3padaThIBAET CXEMY pacyeTa PEHTHHIOBBIX
OamoB no aucuuruinHe. Cxema pacdyeToB (GpopMHUpPYeTCs B COOTBETCTBUU C YYEOHBIM IUIAHOM,
YTBEPAKAAECTCS PYKOBOAUTEIEM OOpa30BaTEIbHOTO HAIIPaBJICHUS M JOBOJUTCS 1O CBEACHUS
CTYJICHTOB Ha MEPBOM 3aHATUHU IO JaHHOW AucUUIUIMHE. CXema pacyeToB SIBJISETCS COCTAaBHOM
4acThI0 pabovel MPOrpaMMBbI JUCIUTUINHBI i COJEPKHUT HHPOPMALIUIO O BUIaX y4eOHOM paboTHI,
BHJIaX TEKYILETO KOHTPOJISI, BUJI€ TPOMEKYTOUHOM aTTECTAllMU MO AUCLHUIUIMHE, & TAKKE UHYIO
UH(POPMALINIO, BIUSIONIYIO0 HAa HAYHCIICHHE 0aJI0B 00yJaroIIIMCsI.

YcBoeHHe CTYIEHTOM BCEro oObeMa IUCHUIUIMHBI MaKCHMMalbHO oleHuBaercs B 100
OasioB.

[Ixamna epeBoJa OUCHKHU 13 MHOT00aJUILHOH B CUCTCMY «3a4TEHO»/ «HE 3aYTEHO»:
Tabnuua 7

ot 0 o 50 GamtoB «HE 3aUTECHO»
ot 51 mo 100 Gamtos «3aUTECHO»

B mHCcTHTYyTE ycTaHaBIMBAETCs CIEAYIOIIAs IIKada MepeBoia OLIEHKH M3 MHOT00aIbHOM
CHUCTEMBI B IS TUOAIBHYIO:
Pacuer UTOroBOM peUTUHIOBOW OLICHKH:

Taonuua 7.1.
Komnuaectso 6ammos OneHka
MIPOTIHCHIO OyKBOI
96-100 OTJIIMYHO A
86-95 OTJIIMYHO B
71-85 XOPOIIO C
61-70 XOPOIIO D
51-60 YIOBJICTBOPUTEIHHO E
Onucanue cucmemul OUeHUBAHUSA
Tabnuuya 8
Oyenounvie Toxazamenu Kpumepuu oyenxu
cpeocmea oyeHKu
(chopmwi
meKyuezo u
NPOMEdHCYMOUHO20
KOHMPOJis)

Menee 60% — 0 6amos;
TIporeHT npaBwibHEIX | 61 - 75% — 6 6aios;
OTBETOB Ha BOMpPockl Tecta. | 76 - 90% — 8 Gawios;
91 - 100% — 10 6awoB.

TectupoBanue




CJIOXHBII BONPOC: TIOJIHBIN, pa3BEpPHYTHIH, OOOCHOBAHHBIN
otBet — 10 GayutoB
[TpaBUIbHEIH, HO HE aPIYMEHTHPOBAHHBIN OTBET — 5 OaIIOB
Hesepwnbiit otBet — 0 6amios
OOBIyHBIN BOIPOC:
. KoppektHocts 1 monmHoTa N N .
YcTHBIif onpoc OTBCTOB TIOJIHBIN, Pa3BEepHYTHIH, 000CHOBAHHBIN OTBET — 4 Oaia
[TpaBmiIBHEIA, HO HE apTyMEHTHPOBAHHBIN OTBET — 2 Oasa
HeepHnsrit otBeT — 0 6aiioB.
IIpocroii Bompoc:
[IpaBwibHEI oTBET — 1 Gar;
HenpaswisHsiii otBeT — 0 6a110B
MpaKTHaccKie Menee 60% — 0 OamioB;
« fH OIIBHBIC [porenT npaBIWIBHEIX | 61 - 75% — 6 Gaios,
3an:£Ha OTBETOB 76 - 90% — 8 Gamnos;
91 - 100% — 10 6ayos.
Menee 60% — 0 6amos;
Keiic-3ananus IIpouieHT MPaBUJIbHBIX 61 - 75% — 6 Gannos;
OTI:36TOB Ha BO I:)cm 76 - 90% — 8 Gannos;
P 91 - 100% — 10 Gawios.
B cootBeTcTBIM € GaiLTEHO-
PEUTUHIOBON CHUCTEMOM Ha .
1-5 GamnoB 3a OTBeT, MOATBEP)KAAIOIIMI 3HAHUS B paMKax
MPOMEXYTOUHYFO . .
OK3aMeH JEKIA ¥ 00s3aTeNbHON TuTepaTypsl, 6-10 6amioB — B paMkax
. arrecrauuio otBoaurcs 30 N N N
3a4er ¢ OLCHKOH GaILIOB Sczavery | EKUAH, 00s13aTeNbHON 1 JONONHUTENBHON auTeparypsl, 11-15
3auer ) 0ayuIoB — B paMKax JIEKIHH, 003aTeIbHOW M JOMOTHUTEIBHOM
TPOBOZIMITCSL 10 OmyieTaM.
JUTEPaTypPHl, C SIIEMEHTAMH CaMOCTOATEIHLHOTO aHAIIN3A.
Buner conepxur 2 Bonpoca
10 15 GayuioB.

3ayer MpoxoauT B GOpPME YCTHOTO COOECEeJOBaHUS IO BOIIPOCAM M BBITOJHEHUS MMPAKTHYECKOTO
3ajjaHusd. DK3aMeH MpOXoJUT B (GopMe YCTHOro coOeceoBaHHs IO BoOIpocaM Ousera Hu
BBITNIOJIHEHUS IPAKTUUYECKOTo 3a1anus. Ha moaroroBky k otBety naercs 45 munyt. Ha sk3amene
IPEIYCMOTPEHO BBIITOJHEHHUE MPAKTUYECKOIO 3a/laHKsl B Ka4eCTBE NMPAKTHUECKON yacTu OuiieTa.
HtoroBas oneHka no AUCLMILIMHE B KaKJJOM CEMECTPE BBICTABJISETCS C yY€TOM HaOpaHHBIX Ha
ayJUTOPHBIX 3aHATHUSAX OAJIJIOB.

B cnywyae mnpumeHeHMsI IJUCTAHLIMOHHOTO pPEXKMMa IPOMEKYTOYHOM aTrTecTaluu OHa
IPOBOJUTCS cienyroluM oopazom: ycTHO B JIOT/muceMeHHO ¢ MPOKTOPUHIOM/ TECTUPOBAHHE C
IPOKTOPUHTOM. JIJI1 yCHemHOro OCBOEHHS Kypca ydyalleMycsi peKOMEHIyeTcsl 03HaKOMUTBCS C
JUTEpPaTypoOl, pa3MEILIEHHOM B pa3zene 6, 1 MaTepuagamu, BbulokeHHbIMU B JIOT.

6. MeToanyeckue MaTepUAJIbI 10 OCBOEHHIO THCIUTIMHBI

YcTHbli onpoc. ITOT BUJ pabOThl MPEAYCMOTPEH HAa CEMMHAPCKUX 3aHATUSAX M BKJIIOYAET B
ce0st OTBETHI Ha BOMPOCHI U OTBETHI IIPH NpOBepKe 3aaHuil. CTyIeHThl pacpeeNsitoT B Ipymnne
BOIPOCHI U3 CIHCKA BOIPOCOB I 0OCYX/IEHUS B IJIaHE KaXKJI0TO CEeMUHAPCKOro 3aHsATHs. OTBeT
Ha BOMPOC JI0JKEH OBITh KPAaTKUM, MO CYIIECTBY U, KaK MPaBUJIO, HE MPEBBIIAIOIINM 3-X MUHYT
MOHOJIOTUYECKOU pedr. ['0TOBUTBCA K YCTHOMY OIPOCY IO IUIAHAM CEMHHApPOB CIELYET II0
CIIUCKY OCHOBHOM U JIONOJTHUTENIBHOMN TUTepaTyphl. OTBET CTyI€HTa TP MPOBEPKE MUCHMEHHOTO
JIOMAIIHETO 3aJaHKs U3 IUIAHA CEMHUHAPCKOIO 3aHATUS SBIISETCS Pa3HOBHUIHOCTBIO YCTHOIO
onpoca. Ha ceMMHapCKuX 3aHATHSIX TAKKE ITPEAYCMOTPEHBI JOIIOIHUTEIBHBIE, KPOME JIOMAIIHEN
paboThI, 331aHus, cOOECeIOBaHUE MO JONOIHUTEIBHBIM BOIIPOCAM U IOTIOJIHUTEIBHBIM 3a/JaHHUSIM
Ha CEMHUHAPCKUX 3aHATUAX PaCCMAaTPUBAETCS KaK YCTHBIM OIPOC.

TectupoBanue. IIpoBoguTcs 1Mo mpoNHAEHHOMY JIEKCUKO-TPAMMAaTUYECKOMY MaTepualy B
cepeuHe CeMecTpa.

KonrtponbHas pabota — 3T0 ¢opma TEKYLIEro KOHTPOJIS 3HAaHUHM CTYJIEHTOB, MPOBOAMUTCS B
KOHIIE CEMECTpa, MPEICTAaBISET COO0N KOMIUIEKCHBIN JTEKCUKO-TPAMMATUYECKUH TECT.

Bonpocwi ona camoxonmpons
Temvr 0bwezo xapakmepa:
» [lpoduns n uMuIK Ipodeccnonata B COBpEMEHHOM MHUPE;



» KommyHuKaIys B riio0atbHOM MUPE;

» KopnoparuBHas KynbTypa. [IponzBoacTBeHHbIe OTHOMICHUS. HeBepOanbHass KOMMYHHKALHUS.

» SWOT ananu3 Ui pa3BUTHS Kapbepbl M MPO(PECCHOHATBHOTO POCTa.

» MexyHapoIHbIe MEPOTIPHUSTHUS (BBICTABKH, KOH(EPEHIINU, CEMUHAPBI, POPYMBI).

» OcHoBHbIC TPUHIUIIBI 3D PEKTUBHOM PO ecCHOHATFHON KOMMYHHUKAUU. OCHOBBI pEYEBOTO
sTHKeTa. BepOanbHast KOMMYHUKAIUS: IPE3EHTALUS, PAa3roBOp MO TeJae(OoHY, IEPEroBOPHI).

» [lucpbMeHHass KOMMYHHKANUS (I€I0BOE TUCHMO, AIEKTPOHHBIC TIOCIaHUs, CTaThs, 3CCe,
aHHOTAIUsA, 0030P, IPECC-PeIu3).

IIpogpeccuonanvrvie memol:

¢ Ipodeccus cnenmanucra B obnactu PR.

¢ TexHnuku nposeneHus 3H(HEKTUBHOTO UHTEPBBIO, TUITBI HHTEPBBIO.

% Db dexTHBHOCTH pabOTHI CIICIUATIKMCTA [0 PEKIIAME H CBSI35M C O0IIECTBEHHOCTBIO.

¢ YCTaHOBJIEHUE CTPATETUU MAPKETHHIOBOH KOMMYHHKAIIUH.

+¢ Pexnama. Tumel pexinambl. Co3aanue neyatHoi pekiambl. Co31aHUE SKPAHHOM PEKIIaMBl.

¢ Hosble cpenctBa Mmeaua. MHCTpYyKIMKM 10 co3aHuio BeOcaiita. [ImaHupoBaHue U HanMcaHue
Osora. AHanu3 MpoOJIeM U PUHATHE PELICHUH.

¢ Hanucanue cuenapusi. TeneBeaymi.

% XKypnausr [Ipsimoii perioprax. [lnanupoBaHue 1 HaNMCaHUE PEATbHON KU3HEHHOW UCTOPHH.

¢ Paguo. Penoprep. [InanupoBanue pas3inyHbIX TEM IS PAIMO IPOTPAMM.

% ['azeta. TB HOBOCTH 1 HOBBIC TeXHOJIOIHHU. [IJTaHUPOBAHUE U HANIMCAHKE Ta3ETHOM CTAaThH.

Pa6oTa co cnuckom aureparypbl. OCHOBHAs JIMTEpaTypa OCBaMBAeTCA B IOJHOM OObEME.
JlononHurenbHas IUTEpaTypa OcBauBaeTcs Ha BEIOOP 00y4aroIerocs.

ITpomesxxyrounas arrecranus B cucteme JIOT. KoHcynbTanus K sK3aMeHy MPORAET B BUJIE
oHyaiiH-BcTpeun B npuiokennn Office 365 «Teamsy. [IpusoxkeHne peKOMEHIYeTCsl YCTaHOBUTD
aokanbHO. CTyAEHT [OJDKeH BOWTH B cUCTeMy ¢ IoMmomplo y4detHoi 3amucu Office 365
PAHXuI'C, uro6s1 06ecieunTs 6a30BYI0 IPOBEPKU JTUUHOCTH.

Ok3aMeH OyJeT npoXoauTh B (popMe yCTHOrO OIpoca MO CIUCKY BOIIPOCOB /IS AK3aMEeHa U
BBITOJIHEHHSI OTHOTO MPAKTUYECKOTO 331aHusI.

Jlns obGecriedeHnst BUAEO- U ayAUO CBS3HM HAa MEPOIIPUATUH CTYJIEHT JIOJDKEH UMETh KaMepy U
MUKPO(OH, TIOJKITIOUEHHBIE K €0 IEPCOHATBHOMY KOMITBIOTEPY, IJIAHIIET WIH CMapTQOH.

OTcyTCcTBHE Y CTY/IEHTa TEXHUUECKUX BO3MOXHOCTEW pacCMaTpUBAETCs KaK YBa)KUTEJIbHAS
npuyrHa. [Ipy 3TOM CpPOKHM TpOBENEHUS SK3aMeHa MOTYT OBITh NEpEeHECEHBI MO 3asBICHUIO
CTYAECHTa Ha UMs JleKaHa (akyjbTeTa Ha NEepUuoJl TMOCIe OKOHYAHUS peXHMa MOBBIIICHHON
TOTOBHOCTH.

3a 10-15 MuUHYT 10 yKa3aHHOT'O BPEMEHHU Hayajla MEpONPUATHs CTYJEHT JOJDKEH BBIUTH Ha
cBsi3b. EMy HE0OXOMMO MPUTOTOBUTH MACTIOPT ISl MACHTH(PHUKAIINN JINIHOCTH.

B XoJ1e MOArOTOBKM OTBETA CTYJIEHT J0JKEH BKIIOUYUTH CBOM MUKPO(OHBI U BHJICOKAMEPHI.
Buneokamepy HEOOXOMMO HAMIPABUTh TaK, YTOOBI OBUTH XOPOIIO BUIAHBI JTUIO M PYKH CTYACHTA.
CTyneHT JOKEH clieoBaTh PEKOMEHAALUAM MPEernoaaBaTes.

B ciyuae ecnm geficTBus cTyJeHTa HE Jal0T BO3MOKHOCTH TIPETIOIaBaTENII0 KOHTPOJINPOBATh
npolecc J0OPOCOBECTHOIO BBINOIHEHUS CTYJEHTOM 3a/laHUil 1ociie MOJy4deHUs 3aJaHusl JUIs
’K3aMEHa, IPENoaBaTeNlb UIMEET IPABO BHICTABUTH OLIEHKY «HEYIOBIECTBOPUTEIHHO.

B citydae c6oeB B paboTe 060py0BaHMsI WIIM KaHAlla CBSI3U Ha MPOTsHKEHUU Oosiee 15 MUHYT
CO CTOPOHBI MPENoAaBaTeNsl MO0 CO CTOPOHBI CTYAEHTA, MPENOoJaBaTeNlb OCTABISAET 3a COOOH
IPaBoO MEPEHECTH MPOBEACHUE UCIIBITAHUS Ha APYrOi JI€Hb.

[TopaMuIBHBIA CHUCOK TOATPYII ISl aTTECTAIMHM OTJIAMIACTCS TMOCie KOHCYJIBTAIlMH K
IK3aMEHY.




7. Y4eOHas quTepaTypa u pecypcbl HH(POPMAIMOHHO-TEJIeKOMMYHUKAIIHOHHOM CeTH
HNuTepHeT

7.1. Ocnosnasa numepamypa

1. AutoB B.®. Aarnwmiickuii s3eik (al-B1+): yue0. mocobue aiis akageMrudeckoro 6akairaBpuara /
B.®. AutoB, B.M. Aurosa, C.B. Kagu. — 13-¢ uza., ucnp. u gomn. — M.: U3natensctBo IOpaiit,
2019. (Cepus: VYuusepcuterbl Poccum). [Hoctym B DOBC — https://www-biblio-online-
ru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-al-v1437603]

2. Kypsiesa P.U. Aurnwmiickuii s3p1k. Bumo-Bpemennsie popmel rinarona B 2 4. Yacte 1: yue0.
nocobue g akagemuueckoro OakanmaBpuarta / P.M. KypseBa. — 5-¢ uzn., ucnp. u mon. — M.:
UznarensctBo HOpaiit, 2019. (Cepus: bakamaBp. Akagemudeckuii kypc). [doctyn B DbC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:  2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-1-437050]

3. Kypsiera P.M. Anrnumiickuii si3eik. Buno-BpeMennsie Gopmbl Tiarosna B 2 4. Yacte 2. yueO.
nocobue i akanemuueckoro OakanaBpuata / P.U. Kypsesa. — 3-e uzn., ucnp. u gom. — M.:
UznatensctBo IOpaiit, 2019. (Cepusi: bakanaBp. Akamemuyeckuii kypc). [Hdoctyn B OBC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-2-437051]

4. Heszoposa I'.JI. Anrnmiickuii s3pik. ['pammaruka: yde0. mocoOue uisi akaJeMHYeCKOTro
OakamaBpuata / ['.JI. Hemsoposa, I''I. Hukurymkwna. — 2-¢ wu3nm., ucop. u gom. — M.:
UznatensctBo FOpaiit, 2019 (Cepusi: bakanaBp. Axamemuueckuit kypc). [Hdoctyn B ObC —
https://www-biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiyyazyk-grammatika-
434606]

7.2. /lononnumensnas aumepamypa
1. Clandfield L. Global Pre-Intermediate. — Macmillan Publishing. — 2016 — 161p.
2. Clandfield L. Global Intermediate. — Macmillan Publishing. — 2016 — 161p.
3. Clandfield L. Global Upper Intermediate. — Macmillan Publishing. — 2016 — 161p.
4. Foley M. MyGrammarLab: Intermediate B1/B2: with key suitable for self study / M. Foley, D.
Hall. — Edinburgh Gate: Pearson, 2012. — 396 p.
5. Murphy R. English grammar in use: A self-study reference and practice book for intermediate
students: with answers / R. Murphy. — 4nd ed. — G.B.: Cambridge University Press, 2012. — 380
p.
7.3. Hopmamuenusie npagosvie 0OKyMeHmbl U UHAA NPABOBAA UHPopmayus
HpI/I HN3YUCHUHN JUCHUIINIMHBI HOPMATUBHO-IIPABOBBIC JOKYMCHTBI HEC UCITOJIB3YHOTCA.

7.4. Humepnem-pecypcut

Kypc Britouaer ucnonp3oBaHue nporpaMmHoro obecnedenus Microsoft Excel, Microsoft
Word, Microsoft Power Point mas mOArOTOBKM TEKCTOBOTO M TaOJMYHOTO MaTepHaa,
rpadu4ecKuX WITIOCTPAIUi.

Metoabl  0OydeHHS TMpEanojaraloT HWCHOJIb30BaHWE HMH(POPMAITMOHHBIX TEXHOJIOTHMA
(KOMIBIOTEPHOE TECTUPOBAHUE, JEMOHCTPALIUS MYIbTUMEAUUHBIX MATEPUATIOB).

3aneiictBoBaHbl VHTEpHET-CEPBUCHI M JJEKTPOHHBIE PECYPCHI (TIOMCKOBBIE CHCTEMBI,
AJIEKTPOHHASI 10YTa, MPO(ecCHOHANbHbIE TeMaTHYECKHe YaThl U (OPYMBI, CUCTEMbI ayauo U
BUZCO KOH(MEPEHINH, OHJAWH OJHIMWKJIONEANH, CIPABOYHUKH, OWUOIMOTEKH, SIEKTPOHHBIC
yueOHbIe U y4eOHO-METOAMYECKIE MAaTepHAIbI).

7.5. Huvte ucmounuxku

[TonoxxeHne 00 oOpraHu3alMy CaMOCTOSITENIbHON padOThl CTYIEHTOB (heaepaabHOTo
rOCYJapCTBEHHOTO OO/DKETHOrO 00pa30BaTENbHOTO YUPEXKJIEHHUS BBICIIETO 00pa3oBaHUs
«Poccuiickas akageMusi HApOAHOIO XO3sIMiCTBa M TocynapcTBeHHOM ciykObl npu Ilpe3unente



Poccuiickoit ®deneparuu» (B pen. mpukaza PAHXul'C or 11.05.2016 r. Ne 0116 2211).
http://www.ranepa.ru/images/docs/prikazyranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

C3UY pacmonaraer J0OCTYIIOM dYepe3 calT HaydHoi OmOimorekm http://nwapa.spb.ru/ x

CJIEAYIOLMM IOAIIMCHBIM 3JIEKTPOHHBIM PECypcaMm:

Pycckoszviunvie pecypcol

DIIeKTPOHHBIE YYCOHUKHU IEKTPOHHO-0MOmoTedHoi cuctembl (ObC) «Aibykey
DNEKTPOHHBIE YIeOHUKHU AIEKTPOHHO-O0nOnoreunoi cucremsl (ObC) «FOpatim»
DJEeKTpOHHBIE y4eOHUKHU 3IIEKTPOHHO-O0nOmmoreunoit cucremsl (3bC) «J/lansy

CraTbyl U3 MEPUOANYECKUX M3JAHHUN 1O OOLIECTBEHHBIM W T'yMaHUTApHBIM Haykam «HMcm-
Bvioy

OHIUKIIONEINH, CIIOBAPU, CIPABOYHUKHU « PyOpuKon»

[TomHBIC TEKCTHI auccepTanuii U aBTopedepaToB InexkmpornHnas bubiuomexka Juccepmayuii
PT'b

HNudopmannonHo-npaBoBbie 6a3sl Kouncyrvmanm natoc, I apanm.

Amnenoszvlunvie pecypcol

EBSCO Publishing — nocTyn kK MyJbTHIUCUMIUTMHAPHBIM MOJHOTEKCTOBBIM 0a3aM JIaHHBIX
pa3IMYHBIX MHUPOBBIX U3JATENBCTB MO OM3HECY, SKOHOMHKE, (pMHAHCAM, OyXTaJTepcKOMYy
y4eTy, TYMaHUTapHBIM U €CTECTBEHHBIM O0JIaCTAM 3HaHUH, pedepaTaM U MOJHBIM TEKCTaM
MyOIUKaIUi U3 HAYYHBIX U HAyYHO-TIONYJISIPHBIX KYPHAJIOB;

Emerald — kpymHeiiliiee MHPOBOE HM3IATENBbCTBO, CICHHATU3UPYIONICECS HAa 3JIEKTPOHHBIX
KypHajgax M 0a3zax NaHHBIX MO0 SKOHOMHKE M MEHEIKMEHTy. VMeeT craTyCc OCHOBHOTO
UCTOYHUKA MNpodeccuoHaNIbHON HH(OpManmMu A MpernojaBaTesield, uccienoBaTesied U
CHENHAINCTOB B 00JaCTH MEHEIKMEHTA.

Komnvromepusie u ungopmayuonHo-KOMMYHUKAMUBHbIE CPEOCMEA.

Texnuueckue cpeocmea 00yueHus
Tabnuua 9

No HaunmenoBanmne

CrneunanusupoBaHHble  3aidbl  JJIE  HOPOBEACHMs  JIeKUUH,  00OpylOBaHHbBIE
MYJbTUMEAUMHON TEXHHUKOW, MO3BOJIAIOLICH JAEMOHCTPUPOBATh IIPE3EHTALMU U
IIPOCMATPHUBAaTh KHHO U BUJEO MATEPHAJIBI.

Crennanu3upoBaHHasi MeOelb M OpPICPeACTBa: ayJUTOPUU U KOMIIBIOTEPHBIE KJIACCHI,
000pyTIOBaHHBIE MOCATOYHBIMA MECTAMH.

TexHuueckue cpeacTBa OOyuUeHHs: TEpPCOHAIBHBIE KOMIIBIOTEPBI; KOMIIbIOTEpHBIE
MPOEKTOPBI; 3BYKOBBIE TUHAMUKH; ITPOrpaMMHbIe cpeactBa MicCrosoft.
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