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1.1.

Juctumumaa 51.0.03 «MHOCTpaHHBIA S3BIK» 00ECIEUMBACT OBIAJICHUE CIICAYIOIIMMU

KOMIICTCHLIUAMMU
Tabauua 1
Koo Haumenosanu | Koo Haumenosanue xomnonenma xomnemeHnyuu
KomnemeH | e KOMNnoHeHma
yuu KOMnemeHyuu | Komnemenyuu
YK OC-4 | cnocodHocts | YK OC-4.1 CHOCOOEH OCYIIECTBIIATh YCTHYIO M NHUCbMEHHYI0 KOMMYHHKAIUIO
OCYILECTBIIATH Ha  HHOCTPAaHHOM  S3BIKE;  OCYIIECTBISATH  MOHUTOPHHT
JIETIOBYIO TEMAaTHYECKUX CAfTOB JUIi BBIBICHWS HOBOW, 3HAYMMOH U
KOMMYHHUKaIX HMHTEPECHOH nH(popMannu
10 B ycTHOH B | YK OC-4.2 CHocoO0eH  MOJEpUpOBaTh  COOOLICHUS M KOMMEHTapuH
MTICEMEHHON noJIb30Bateneil; 00padaTeiBaTh HHPOPMAIMIO O HOBBIX TOBAapax H
dopmax  Ha yciyrax, Ipyrue Marepuanbl Ul aKTyaln3alud (IOMOJHEHH:)
TOCYAapCTBEeH calita HOBBIMH CBEICHHMSMH;, ONPENCIATh HEOOXOIUMOCTh
HOM 1 PEIaKTOPCKON M KOPPEKTOPCKOH 00pabOTKH TEKCTa
unocTpanHoM( | VK OC-4.3 crocoOeH paboTaTh C TEKCTAMHU Pa3IMYHONW TEMaTHKH (pepaT u
BIX) A3BIKaX KOIMPANTHHT)
YK OC-4.4 croco0eH KOHTPOIUPOBATH Ka4eCTBO TEKCTOB M HX OTOOpaKCHUS;
aJanTHPOBATh TEKCTOBBIE MaTepHAaJIbl Il BHYTPEHHEH IMOMCKOBOI
ONTUMU3AINH
YK OC-4.5 croco0eH  OCYHIeCTBIATH  JENOBYI0 ~ KOMMYHHKAIIMIO B
npodeccruoHanbHON cdepe Ha MHOCTPAHHOM U PYCCKOM S3BIKE;
HaXOAUTh CBEXHE MIEH M MaTepHaa JUld HOBOI'O MHPOAYKTa IO
pe3ysbTaTaM aHajiu3a 3apyOeKHbIX HCTOYHUKOB HH(opManuu
YK OC-4.6 cnocobeH coOironaTh TpeOOBaHUS K S3bIKY M (opMe OOLICHUs, B
TOM YHCJIC JEJOBOTO, B 3aBUCHMOCTH OT KOMMYHHKAaTHBHOM
3aa4M, peraeMoi Ha pycCKOM MM HHOCTPAHHOM SI3bIKE

1.2.B pe3yIbTaTC OCBOCHU A NUCHHUIUIMHBL Y CTYACHTOB NOJI’KHBI OBITE C(bOpMI/IpOBaHBIZ

Taonuua 2
Koo Pezynomamut 06yyenus
KOMROHEHmMA
KOMRemeHyuy
YK OC-4.1 Heo0Oxonumble 3HaHMS:
YKOC-4.2 e  (a30BbIi YPOBEHb 3HAHHS HHOCTPAHHOTO SI3BIKA.
Heo6xomuMbie yMEHHUS ¥ HABBIKH:
®  OCYIIECTBIIATH HABUTAIMIO 110 PA3JIMYHbBIM BeG-pecypcam, perHCTpUPOBATLCA Ha caiite;
e BIANCTh PA3NMYHBIMH METOJaMH IMOWCKa HH(popMmanuu B HHTEpHET (IO KIFOYCBBIM
CJIOBaM, C IIOMOIIBIO KaTaJIOr0B);
e paboTaTh C arperaTopaMu HOBOCTEH, SIEKTPOHHBIMU MOAIMCKAMH, COLUATBHBIME CETSMH,
dbopymamu.
YK OC-4.3 Heo0Oxomnmele 3HaHUS:
YKOC-4.4 e (OOJIBIION CIIOBAPHBIN 3aI1aC; BRICOKUI YPOBEHb 3HAHWS HHOCTPAHHOTO A3BIKA.
Heo0XxoquMble yMEHHS ¥ HABBIKH:
®  [HCaTh TEKCTHI JIATEPATYPHBIM, TEXHUUECKUM U PEKIAMHBIM S3BIKOM;
e  pedepupoBaTh, AHHOTUPOBATH ¥ MOJUPUIIMPOBATH TEKCTHI HA HHOCTPAHHOM SI3BIKE;
®  BIAJETh TEKCTOBBIM PESIAKTOPOM.
YK OC-4.5 Heo0Oxoxnmele 3HaHUS:
YK OC-4.6 e  GOJBIION CITOBAPHBII 3aI1ac; BEICOKMI YPOBEHB 3HAHHSA HHOCTPAHHOTO S3bIKA.
Heo6xomumbie yMEHHUS ¥ HAaBBIKH:
®  YUTaTh W MEPEBOAUTH JIUTEPATYPY MO CHELHATBHOCTH (M3ydaroliee, 03HAKOMHTEIBHOE,
MIPOCMOTPOBOE U TIOUCKOBOE UTEHUE);
®  [OHCaTh TEKCTHI JIUTEPATYPHBIM, TEXHUYCCKHM U PEKIAMHBIM S3BIKOM;
e  pedepupoBaTh, AHHOTUPOBATH ¥ MOJUPUIIMPOBATH TEKCTHI HA HHOCTPAHHOM SI3BIKE;
®  BJIAJETh TEKCTOBBIM PEJIAKTOPOM.




2. O0beM n MecTO qMcHMILIUHBI B cTpyKType OII BO
O6bem aucnumiauHbl. OOmAas TPYJOEMKOCTh AUCHUIUIMHBI COCTaBifgeT 13 3aueTHBIX
enunumil, 468 akageM. Yacos.
JucuunnuHa peanusyeTcss ¢ NPUMEHEHHEM JAMCTAaHIMOHHBIX  00pa30BaTEIbHBIX
texHonoruit (nanee — J10T).

Taonuua 3
Bun paboTst TpynoeMKocTb
(B akamem.yacax/acTpOHOMUY.9acax)

O06111as1 TPYA0EMKOCTh 468
KonrtaktHas pabota c 260
TIpenoaBaTeiIeM 4 4.KOHCYIbTAIMU

Jlexkuun -

IIpakTuyeckue 3aHATHS 256

JlabopaTopHbIe 3aHATHS -
CamocrosiTenbHas paboTta 136
KonTtpoas 72
DOpMBI TEKYILIET0 KOHTPOJISL IIpakTuueckue KOHTPOJIbHBIC 3alaHusl, TECTUPOBAHKE, YCTHBIN ONPOC, KEHC-

3aaHus

®opma TPOMEHYTOIHOM | 3ayer — 1, 3 cemecTpsl, 3K3aMeH — 2, 4
aTTeCTAINH

Mecto aucuumiauabl. JucuumimHa b1.0.02 «MHocTpaHHBIN SI3bIK» OTHOCHUTCS K
JUCIUILIMHAM 0a30BOM 4acTu U u3y4aercs B 1-6 cemecTtpax. M3yueHue naHHOM TUCHUIUIMHBI
OCHOBBbIBaeTCsl Ha 0a3e Mpenblayliero YypoBHS 00pa3oBaHus (KypC TMOJHOTO OOIMIEro
oOpa3oBanus). Ha aToM aTare oO0ydeHus oCyiecTBIsIeTcs: 001Ias MoroTOBKA M0 aHTIIUHHCKOMY
A3BIKY, MO3BOJIAIONIAS pelIaTh 3aJaud MEXJIMYHOCTHOTO W MEXKYJIBTYPHOTO OOIIEHUS.
Bxonnoit ypoBeHb BIaJCHUS WHOCTPAHHBIM S3BIKOM Ha JIaHHOM JTamne coctaBisier Bl
(moporoBblii ypoBeHb). OOI1asi TPYIOEMKOCTh JUCHUUIUIMHBI MO3BOJIAET JOCTUYHL YPOBHsS B2
(TTOpOTOBBII POJIBUHYTHIM YPOBEHB) IO OKOHUAHUU Kypca. Coaep:kaHnue TaHHOW JUCITUTUIMHBI
SBIIIETCS. OCHOBOM /I M3YYEeHMsI NUCUUIUIMH, MPENOJaBacMbIX Ha AHTJIUHCKOM S3bIKE Ha
MOCJIEIYIOIUX KypcaxX, U Il CaMOCTOSITEIbHOW padOThl C HCTOYHUKAMU JIUTEPaTYpHI,
MPEJICTABJICHHBIMU AHTJIOA3BIYHBIMUA aBTOPAaMHU. 3HAHUWS, MOJIYYEHHBIE B XOJI€ H3YYCHHUS
JTUCHUTITUHBI, UCIIOJIB3YIOTCS CTYJEHTAMU TPU BBIOJIHEHUH KYPCOBBIX DPAa0OT, BBIMYCKHOM
KBTI (UKAIIMOHHON PaOOTHI.

OcCBOCHHE KOMIIETCHIIMM TOTOBUT OOYYalOmIerocss K PEIICHUI0 TPOCKTHOrO THIA 3a1ad B
Oynayuieil mpodeccuoHanbHON AESITETbHOCTH.

JlocTynm K cucTeMe TUCTAHIIMOHHBIX OOpA30BaTEIBHBIX TEXHOJIOTHH OCYIIECTBISICTCS
KOKIBIM ~ OOy4aromuMcsi  CaMOCTOATEIbHO C  JIIOOOro  ycTpoiicTBa Ha  mopTale:
https://Ims.ranepa.ru/. Ilapons W JOTHH K JUYHOMY KaOWHETY / MpO(WIIO TPEAOCTaBISETCS
CTYICHTY B JieKaHaTe.

Bce gopmbl Tekymiero KOHTPOJISI, IPOBOJIUMBIC B CUCTEME JMCTAHIIMOHHOTO OOYYCHHSI,
OILICHMBAIOTCSI B CUCTEME AMCTAHIIMOHHOTO 00y4yeHus. J[oCTym K BHUIEO M MaTepHaliaM JIeKIUn
MIPEIOCTABIISICTCS B TEUCHUE BCETo cemectpa. JlocTynm K KaXaoMy BHIY padOT M KOJIUYECTBO
MOMBITOK HA BBIMOJHEHUE 3aJaHUs TPEAOCTABISIETCS Ha OrpaHMYEHHOE BpEMs COTJIAcHO
periiaMeHTy  JucUUIUIuHBI, omyOnukoBanHomy B CJIO. IIpenomaBaTtens  OLIEHMBAET
BBIMIOJTHEHHBIE 00y4JaroImuMces padoTel He no3aHee 10 pabouux qHEH Mociie OKOHYAHHUS CPOKa
BBITIOJIHCHHUS.



3. Conep:kaHue ¥ CTPYKTYpPa JMCHUIIJIHHBI
3.1. Cmpykmypa oucyuniunbl

Tabnuua 4
Obvem Jucyunaumnsl (MoOys), Hac. Dopma
Koumaxmmnas paboma obyuarowuxcs meKyuje2o
¢ npenodasamenem KOHMPOIs.
o Haumenosanue mem 10 8UOAM Y4eOHbIX 3aHAMUL ycnesaemocm
o n/n .
(pazoenos) Bcezo CP u-,
Ve 7P 173 KC npomemcyymou
P Hou
ammecmayuuy
Ounasn gopma o6yuenusn
Tema 1 3nakomcTBO: Pabora u 17 12 5 TH#%) YO*
yde0a
Tena 2 Pabora u cBOOOmHOE 17 12 5 VO*
BpeMst
Tema3 | - papiciue 18 12 6 VO#*/K3Hwkx
npoOIeMaMu
Tena 4 [yrermecTBus/KoMaHAN 18 12 6 TH#%) YO*
POBKH
OK3aMeH:
1. [lepeBox ¢ WHOCTPAaHHOTO Ha PYCCKHH S3BIK IIATH
Npe/IOKEHUH, COAEpIKaIMX OOIIYI0 pasrOBOPHYIO JIEKCHKY, a
TaKKe  TIpaMMaTHYeCKHMe  BPEMEHHBIE  KOHCTPYKIHH B
COOTBETCTBHH C MPOHJCHHBIM MaTEPHAIIOM.
TpomeskyTouHas aTTecTais 36/27 2. Heproa C PYCCKOTO Ha WHOCTPaHHBIH SI3bIK IISITH
MPEUIOKEHUH, CoIep Kalmx OOMIYI0 pa3TOBOPHYIO JICKCHKY, a
TaKkKe  TpaMMAaTHYECKHE  BPEMEHHBIE  KOHCTPYKIHH B
COOTBETCTBHUH C TIPOUJCHHBEIM MaTCPHATIOM.
3. OTBETH Ha BOTIPOCH TI0 OOIIMM pa3rOBOPHBIM TeMaM (5
BOTIPOCOB).
4. IIpe3enTarus 1Mo 0HOM U3 NMPEUIOKESHHBIX TEM.
48/36 2%
2/1,5 u.
Bcezo 6 1 cemecmpe 108/81 22/16,5 Okzamen
KOHCY/Ib
mayuu
Tema 5 | SPOPOBBIA obpas | g 12 6 vO*
KU3HH/ITHKET
Tema 6 | IIpoayKTHI M yCIIyru 18 12 6 YO*
Tema 7 | Jlronu/Xapusma 18 12 6 YO*/K3****
Tema 8 | PoiHKH 18 12 6 T***/ YO*
3auert:
1. TlepeBom ¢ WHOCTPAaHHOIO Ha PYCCKMH S3BIK IISITH
NpeIOKEHUH, COIEPKALIMX OONIYI0 Pa3rOBOPHYIO JIEKCHUKY,
a TaKKe TpaMMaTHYeCKHe BPEMEHHBIC KOHCTPYKIHH B
COOTBETCTBHUH C TIPOUJCHHBEIM MaTCPHATIOM.
2. TlepeBom <C PpYCCKOrO Ha HHOCTPAHHBIA SA3BIK ISITH
[IpomexxyTodHas aTTecTarus .
MIPEUIOKEHUH, CoIepKaIIiX OOIYI0 Pa3rOBOPHYIO JCKCHKY,
a TaKKe TpaMMaTHYeCKHe BPEMEHHBIC KOHCTPYKIH B
COOTBETCTBHUH C TIPOUJCHHBEIM MaTCPHATIOM.
3. OtBeTsl Ha BOMPOCH 1O OOLIMM Pa3roBOPHBIM TeMaM (5
BOIIPOCOB).
4. TlpeseHTalyis N0 OJHOW M3 MPEJIOKESHHBIX TEM.

Bcezo 60 2 cemecmpe 72/54 48/36 24/18 3auem
Tema 9 | Kapbepa/Komnanuu 17 12 5 YO*
Tena 10 | HTCPHET/ORNTiH- 17 12 5| vorkgees

OusHec
Tema 11 | U300peTenust 18 12 6 YO*/ T***




Obvem Jucyuniunsl (MoOyas), uac. Dopma
Koumaxmmnas paboma obyuarowuxcs mexyujezo
¢ npenodasameinem KOHMPOJIsi
N Haumenosanue mem 1o 8Udam y4eOHbIX 3aHAmMuUl ycnesaemocm
o n/n .
(pazoenos) Bcezco CP u
7 7P 173 KC npoMexHCcymo
P HoUu
ammecmayuu
Ounasa gpopma obyuenusn
Tewma 12 | YmpaBiieHHE CTpeccoM 18 12 | | 6 | YO*/ TIK3**
3aueT ¢ OLEHKOMN:
1. IlepeBoax ¢ HMHOCTPAHHOTO Ha PYCCKUN SI3BIK MATH
TIPEUIOKEHIH, COePKAIIIX MPOPECCHOHANBHYIO W Pa3rOBOPHYIO
JIEKCHKY, a TaKKe TpaMMaTHYECKHE TPYTHOCTH B COOTBETCTBHU C
PO ICHHBIM MaTEPHUAIOM.
2. IlepeBon ¢ pycckoro Ha HMHOCTPAHHBIM S3BIK MATH
[IpomexxyTodHas aTTecTarus 9
TIPEUTOKEHIH, COEPKAIIX MPOPECCHOHANBHYIO W Pa3rOBOPHYIO
JIEKCHKY, a TaKKe TpPaMMaTHYECKHE TPYTHOCTH B COOTBETCTBHU C
IIPOUJCHHBIM MaTEPUATIOM.
3. OTBeTHl Ha BOIPOCHI MO MPO(PECCHOHATBEHBIM U Pa3rOBOPHBIM
TeMaM (5 BOIPOCOB).
4. IIpe3eHTanus M0 OTHON U3 MPEITIOKCHHBIX TEM.
48/36 2%
Hmoeo 6 3 cemecmpe 108/81 /L3 4. 22/16,5 3auem ¢
KOHCYIb OYeHKoU
mayuu
Tema 13 | Mapkerunr/Peknama 17 12 5 YO*
Tema 14 | Y PaBICHHE 17 12 5| VOr/K3E
MEPCOHAIOM
Tewma 15 | KOnpmKTHOC 18 12 6 VO* | TH#*
PEryJIHPOBaHUC
Tema 16 | Bpixoa Ha pbIHOK 18 12 6 yor/
DK3aMeH:
1. [lepeBon ¢ HMHOCTPaHHOIO Ha PYCCKUN SI3BIK MATH
MPE/IOKEHHMA, COACPKAIIUX OOIIYI0 Pa3TOBOPHYIO JICKCHKY, a
TaKkKe  TI'PAMMATHYCCKHE  BPEMCHHBIC  KOHCTPYKIIMM B
COOTBETCTBHUH C TIPOWICHHBIM MaTCPUATIOM.
T P p— 36/27 2. Hep?Boz[ C PYCCKOTO Ha HMHOCTPAHHBIA SI3BIK IISATH
MPE/IOKEHHMA, COAEPKAIIUX OOIIYI0 Pa3TOBOPHYIO JICKCHKY, a
TaKKe  TI'PAMMATHYCCKHC  BPEMCHHBIC  KOHCTPYKIIMM B
COOTBETCTBHUH C TIPOUJCHHBEIM MaTCPHATIOM.
3. OTBETH Ha BOMPOCH TI0 OOIIMM Pa3rOBOPHBIM TeMaM (5
BOTIPOCOB).
4. IIpe3enTarus Mo 0IHOM U3 MPEUIOKESHHBIX TEM.
48/36 2%
2/1,5 u.
Hmoezo 6 4 cemecmpe 108/81 22/16,5 Dx3amen
KOHCYb
mayuu
Tema 17 | Moe cemeitHOE IpEBO 9 6 3 YO*
Tema 18 | ’Ku3Hb Kak OHa eCTh 9 6 3 YO*/K3#***
Tema 19 | Oxpyxaromas cpena 9 6 3 YO*/ TH**
Tema 20 | 3aramodnHsie MecTa 9 6 3 YO*/ [TK3**

IIpomexyTouHas aTTecTauus

3adeT:

1. TlepeBom ¢ HWHOCTpPAaHHOTO HA PYCCKUH SI3BIK IISITH
MpeJIOKEHUH, CoepKAIINX OOIIYI0 pa3sTOBOPHYIO JEKCHUKY,
a TaKkKe TIpaMMaTHYeCKHE BpPEMCHHBIC KOHCTPYKIIMU B
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Obvem Jucyuniunsl (MoOyas), uac. Dopma
Koumaxmmnas paboma obyuarowuxcs mexyujezo
¢ npenodasameinem KOHMPOJIsi
N Haumenosanue mem 1o 8Udam y4eOHbIX 3aHAmMuUl ycnesaemocm
o n/n .
(pazoenos) Bcezco CP u
7 7P 173 KC npoMexHCcymo
P HoUu
ammecmayuu
Ounas gpopma obyuenusn
COOTBETCTBHUH C TIPOUJCHHBEIM MaTCPHATIOM.
2. TlepeBom ¢ PYCCKOTO Ha HWHOCTPAHHBIH S3BIK IATH
MPEJIOKEHHH, COEPKANTUX OOIIYI0 Pa3rOBOPHYIO JICKCUKY,
a TaKKe TIpaMMaTHYEeCKHE BPEMCHHBIC KOHCTPYKIHH B
COOTBETCTBHUH C TIPOUJCHHBEIM MaTCPHATIOM.
3. OrtBeTsl Ha BOMPOCHI IO OOIIMM pa3rOBOPHBIM TemaM (5
BOTIPOCOB).
4. TlpeseHTanus 10 OJHON U3 MPEIIOKEHHBIX TEM.
Bcezo 6 5 cemecmpe 36/27 24/18 12/9 3auem
Tema 21 | Cwuia neuer 17 12 5 YO*
Tema 22 | Cuita pexiiaMbl 17 12 5 YO*/K3****
Tema 23 | AMepuKaHCKasi MedTa 18 12 6 YO* [ TH**
Tena 24 Xuzep B Oombmiom 18 12 6 YO*/
ropojie TIK3***
DK3aMeH:
5. [lepeBon C WHOCTPaHHOrO Ha PYCCKUN SI3BIK MATH
MPE/IOKEHHM, COACPKAIIUX OOIIYI0 Pa3TOBOPHYIO JICKCHKY, a
TaKKe  TI'PAMMATHYCCKHE  BPEMCHHBIC  KOHCTPYKIIMM B
COOTBETCTBHUH C TIPOWICHHBIM MaTCPHATIOM.
TTpoMekyTOuHas aTTeCTAIHS 36/27 6. Hep?Boz[ C PYCCKOTO Ha HMHOCTPAHHBIA SI3BIK IISATH
MPE/IOKEHHMA, COAEPKAIIUX OOIIYI0 Pa3TOBOPHYIO JICKCHKY, a
TaKKe  TI'PAMMATHYCCKHC  BPEMCHHBIC  KOHCTPYKIIMM B
COOTBETCTBHUH C TIPOUJCHHBEIM MaTCPHATIOM.
7. OTBETH Ha BOMPOCH TI0 OOIIMM Pa3rOBOPHBIM TeMaM (5
BOTIPOCOB).
[Ipe3eHTaIys 1Mo 0JHOW U3 IPEIIIOKCHHBIX TEM.
48/36
2/1,5 u.
Bcezo 6 6 cemecmpe 108/81 2% | 22/16,5 Dx3amen
KOHCYb
mayuu
- 264/198 | 8%
8/6
Bcero 504/378 - 124/93
KOHCYJI
bTAIIAH

*KoHTakTHast caMOCTOsITeNIbHASL pa00Ta HE BXOJUT B 00N 00BEM YaCOB TUCITUTUTHHBI

YO* — ycTHBIN onrpoc

[MK3** — mpakTrueckre KOHTPOJIbHBIC 3aaHUS
T#** — rectupoBanue

K3**** _ kefic-3amanus

3.2. Cooepircanue oucuyuniunl

Temvt ona 1 cemecmpa
Tema 1. Jobs and studies/Paboma u yueba

Jlekcudeckne W TEMAaTHYECKHWE KOMIIOHEHTBI: 3HAKOMCTBO, MPEICTaBICHHE CeOsl U JAPYruX,
HAIIMOHAJLHOCTH. [ paMMaTH4eckuii MaTepuai: riaroi to be, apTUKIU, CHICIIHAIbHBIC BOIIPOCHI.

Tema 2. Work and leisure activities/Paboma u c60600H0e 8pems
JlekcHuyecKue W TEeMaTUYEeCKUE KOMIIOHCHTBI: JTHH HEJEIH, MECSIbl, 1aThl, X000H, CBOOOJHOE
npaBujia 00pa3oBaHUSI W

BpeMsi, pasBieueHus, padora.
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I'pammaTnueckuii  martepuai:




ynotpebieHuss rpammaTudeckux (opm Hacrosimero mpoctoro (Present Simple), mapeuus u
BBIPQXCHUS YaCTOTHOCTH.

Tema 3. Problems/Ynpasnenue npobremamu

Jlekcudeckne M TeMaTUYeCKHUe KOMIIOHEHTHI: MpOOJeMBbl, TPoOIeMbl Ha padore, TeledOoHHBIC
NIEPEroBOPhI, pelieHue mnpoodsieM. ['pamMmaTHyeckuii MaTepual: TpaBwia OOpa3oBaHUS U
yrmotpebiaeHus: rpaMMatudeckux (Gopm Hactosmero npoctoro (Present Simple): orpunanue u
BOIIPOCHI, TJ1aroi have got.

Tema 4. Travel/Tlymewecmsusi, KOMaHOUPOBKU

JlekcHuYecKHMe M TEMAaTHYECKHE KOMITOHEHTBI: OIMCAaHUE MECT, MapIIpyThl, OpOHHUPOBAHHE,
peructpanus. ['paMmaTrudeckuid Matepuai: YUCIUTENbHBbIC, MOJAIbHBIC TIaroibl (can/can’t),
KOHCTpyKIuu there is/there are.

Temvl 0n 2 cemecmpa

Tema 5. Food and entertaining/300poswiii 06pa3 scusnu/smuxem

Jlekcuueckue W TeMaTW4ecKre KOMIIOHEHTBI: NpaBuja TOBEJICHHUS B OOIIECTBE, STHUKET, 00pa3
KHW3HH, B pecTopaHe, oOIIeHWe, OW3HEeC-BCTpeud. [paMMaTHUECKUii MaTepual: some/any,
HCUHUCIIIEMBIC U HEUCUUCIISIEMbIE CYIIECTBUTEIBHBIE.

Tema 6. Sales/IIpodyxkmul u ycuyau

Jlekcnueckue W TEMAaTHYeCKHEe KOMIIOHEHTBI: MPOAYKTHI M YCIYTH, TOKYNKa, Mpoaaxa,
Npe3CHTAllMM TOBapoB. [ pamMmarnyeckuii marepuai: npaBuia oOpa30BaHUs U YNOTPeOJICHUS
rpammarndecknx Qopm npomeamero mnpocrtoro (Past Simple) BpemeHu, mMapkepsl MpOCTOTO
HPOIIEANIETO BPEMCHH.

Tema 7. People/Jlroou/Xapusma

JlekcuuecKue W TEMaTHYECKHUE KOMIIOHCHTBI: YEPThI XapaKTepa, OIMHMCAHHE YEIOBEKA, THIIBI
KoJJler, oOcyxaeHue mpobnem. ['pammarudeckuii marepuai: TIpaBWwia OOpa3oBaHHS U
ynotpebieHuss rpammaruueckux ¢opm mpomenmero mpoctoro (Past Simple) Bpemenu:
OTPHUIIAaHUE U BOIIPOCHI, TUITBI BOTIPOCOB.

Tema 8. Markets/Pvinxu

Jlekcudecknue W TeMaTHYeCKHE KOMIIOHEHTBI: THIBI PBIHKOB, y4acTHE B JUCKYCCHH, 3aITyCK
HOBOTO IMPOJAYKTa, COCTaBJICHHWE KaTtayjiora [ paMMaTW4ecKwii Marepuan: CpaBHUTCIbHBIC WU
IIPEBOCXOJIHBIE CTENIEHH UMEH MpHJIaraTeNibHbIX, kKBaHTH(uKaTopsl much/a lot, a little/a bit.
Temvl 05t 3 cemecmpa

Tema 9. Companies/Kapvepa/Komnanuu

JIekcHUYeCKHe U TEMAaTUYECKHE KOMIIOHEHTBI: KEHChI YCICIIHBIX KOMIIAHHMM, BUIBI KOMITAaHUH,
COCTaBJ€HUE Mpe3eHTauuid. ['pammaruueckuii Marepuaia: IMpaBwia o00pa3oBaHUs U
yInoTpedieHus rpaMmMaTHyeckux (popm Hactosiero umtenbHoro (Present Continuous) BpeMeHH,
paznuuus B ynoTpedieHn# (opM HACTOSIIETO MPOCTOTO M HACTOSIIETO JITUTEILHOTO BPEMEHH.
Tema 10. The Web/Hnmepnem/onnatin-ousuec

Jlekcuueckue W TeMaTHYECKHME KOMIIOHEHTHI: MHTEPHET, IUIaHbl Ha Oyiyliee, MOATOTOBKA H
IUIaHupoBaHue. [ paMMmaTHyeckuii Matepuai: TpaMMaTH4eckue (OpMbl M KOHCTPYKIUHU JUIs
BBIpa)KEHUS OyIyIIero BpeMEHH: HACTOsIIee JIMTEbHOE BpeMs U going to, Oymayinee mpocroe
Bpems (Future Simple).

Tema 11. Discuss ideas/H306pemenus

JlekcHuecKue W TeMaTHYECKUEe KOMITOHEHTBI: OM3HEC-ujIeu, N300peTeH s, MHHOBAIlMHU, OU3HeC-
BCTpeun. [ paMmarnveckuii MaTepuai: mpaBuiia 0Opa3oBaHUs U yIIOTPEOICHUS TPaMMaTHUECKUX
dopm mpomenimero mpocroro (Past Simple) u nmpowmeamiero gmurensHoro (Past Continuous)
BpPEMEHHU.

Tema 12. Stress/Ynpaenenue cmpeccom

Jlekcuueckue ¥ TEMaTHYECKHWE KOMIIOHEHTBHI: TPUYMHBI CTPECCca, JOJDKHOCTH, YpPOBEHbD.
OTBETCTBEHHOCTH, CTpecCc Ha pabodeM MecTe. ['paMMaruyeckuii wMarepuai: IpaBuiia



o0Opa3oBaHus U ynotpebiaeHus rpammaTiudeckux ¢opm mpoureamiero npoctoro (Past Simple) u
HacToswero 3aBepiieHHoro (Present Perfect) Bpemenu.

Temvl 011 4 cemecmpa

Tema 13. Marketing/Mapxemune/Pexniama

Jlexcuyeckue M TeMaTHYECKUE KOMIIOHEHTHI: MapKETUHT, peKjama, MapTHEPCTBO, Tele(OoHHbIE
MEePEeroBOPHI, TUIAHUPOBAHHE, BEACHHE IEPETOBOPOB, BCTpeYH. | paMMaTHYECKH MaTepHal:
TUIBL BOINPOCOB, oOcyxkneHue 1uiaHoB (plan, hope, expect, would like, want; going to),
HACTOSIIEE [UTUTEITLHOE BPEMSI.

Tema 14. Managing people/Ynpasnenue nepconanom

Jlekcudeckue ¥ TeMaTHYECKHUE KOMITOHCHTHI: HABBIKU, KAYeCTBA M YEPTHI XOPOIIET0 MEHEKEPa,
KOMaHJHas pabota, o0lIeHre B KOJUIEKTHBE. | paMMaTHYeCKuil MaTepua: TJ1arojbl U MpeaJioTH,
KOCBEHHAs! peyb.

Tema 15. Conflict/Konghnuxkmuoe pezynupoganue

Jlekcudeckrue W TEMATHYECKHE KOMITOHEHTBI: KOH(IMKTBI, YPETyJIHPOBaHWE KOHQIHKTOB.
['pammaTHueckuii MaTepuan: clIoBOOOpa3oBaHUe, IPUIATOYHBIC YCIOBHS.

Tema 16. New business/Bvix00 Ha pblHOK

Jlexcuyeckne ¥ TeMaTHYECKHE KOMIIOHEHTBI: YCIIOBHUSI BBIXOJA Ha PBIHOK, 3allyCK KOMIIaHHIA,
BUJIbl KOMIIAaHUHM, JIFOOMMBI MPOAYKTHL. ['paMMaTHueckuii marepual: MPUAATOYHOE BPEMEHHU,
MMeHa MpuiaraTelbHble, MaCCUBHBIN 3aJI0T.

Temvl 01 5 cemecmpa

Tema 17. Moe cemetinoe dpeso.

Mos cembs U Moe ceMeliHoe JpeBo. ['opol, B KOTOpoM MbI xkuBeM. JInuHble 11eiau Ha Oyayiiee.
[ToBTOp BCEX HACTOSAMUX U OYAYIIUX BPEMEH.

Tema 18. ’Kusuw kax ona ecmeo.

Kwuznb, codbrtus. [Ipupoaa npasasl. HyxxHa i oHa Beerna. JIoxkb Bo ciacenue. OnpeaeneHHbIN
apTHUKIIb.

Tema 19. Oxpyorcarowas cpeoa.

Oxomnorusi. OkeaHbl W MOpS, MX COCTOSHHE HA CErOAHSIIHUNA MOMeHT. [lopsimoxk wuMeH
PWIATaTeIbHBIX B AHTIMUCKOM TIPEITIOKEHUH.

Tema 20. 3acadounvie mecma.

TawHCTBEHHBIE W 3araJoyHble MecTa MHpa. UeloBeK-HEBUIMMKA: TpaBla WIH BBIIyMKA.
[Ipomeniee coBepiieHHOE U MPOIIEAIIESE COBEPIICHHO-ATUTENbHOE BpeMs. [laccuBHBIN 3ai0T.
Mo ianbHbI€ I1arojbl B MPOIUIOM.

Temaviona 6 cemecmpa

Tema 21. Cuna oenee.

PaGorarot 1 norepen. [Ipocras skoHomuka 11715 Becex. [laccuBHbIiN 3amor.

Tema 22. Cuna pexnamoi.

Xopommii pexiaMHblil ciorad. CriocoObl mpuBiedeHust BHUMaHus. KocBeHHas peyb.

Tema 23. Amepukanckas meuma.

AMepHKaHCKas MeuTa. Y CIIOBHBIE MTPEII0KEHUSI.

Tema 24. Kusnw 6 60o1buiom 2opooe.

’Kuzup B 607bIIOM TOpoJie: pUTM, cTpecc, HebockpeObl. dpazoBeie riaronsl. Hennunbie popmbl
ryiaroJja.

4. Marepua/bl TEKyLero KOHTPOJIsl yCIIeBaeMOCTH 00Y4Yal0UXCs
4.1. B xoze peanuzauuu aucuumiaussl 51.0.03 «HOCTpaHHBIN A3bIK» UCIIOIB3YHOTCS
CJICAYIOLINE METO/bI TEKYILEI0 KOHTPOJIS YyCIIEBAEMOCTH 00Y4arOIUXCA:

— IIpu IIPOBCACHUU 3aHITHI CCMHHAPCKOIo THIIA: YCTHBIﬁ OIIpOC, TECTUPOBAHHC,
IMPAKTUYCCKUC KOHTPOJIbHBIC 3a1aHUAA, Kef/'IC-?;aZ[aHI/IH;
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— [IPU KOHTPOJIE PE3yIbTATOB CAMOCTOSTEIbHON PabOThI CTYICHTOB: YCTHBIN OMPOC.

Ha 3apsarusx A1 pCIICHUA BOCIHTATCIIBHBIX U y‘Ie6HI)IX 3ala4 MPHUMCHAIOTCA
crenyromue GopMbl HHTEPAKTHBHON pabOTHI: AUAIOrO-AUCKYCCHOHHOE OOCYXICHUE MpoliieMm,
MTOMCKOBBIN METOJI, HCCIICIOBATEIILCKII METO/I, JICJIOBBIC UTPHI, Pa300p KOHKPETHBIX CUTYAIUH.

B cnywae peammzanmm auctmmummael B JJOT ¢opmar 3agaHuii  aganTupoBaH s
iatdopmsl Moodle.

Tabnuua 5

Tema u/unu paszoen Memodsl mekywe2o KOHMpPos ycnesaemocmu

1. 3nakomcrtBo: Pabora u yueba T***/ yO*

2. Pabora u cBOOOIHOE BpeMs YO*

3. Vmpasienue npodiieMamMu YO* [K3****

4. TlyremecTBus/KOMaHIUPOBKU T***/ YO*

5. 310poBhIif 00pa3 KU3HU/ITUKET YO*

6. IlpoayKThl U yciyru YO*

7. Jhoan/Xapusma VO*/K3****

8. PriHKH T***/ YO*

9. Kapsepa/Komnanuu YO*

10. MutepHeT/0oHIalH-OU3HEC YO*/K3****

11. Mzo0pereHust YO*/ TH***

12. VYnpaBieHue crpeccom YO*/ TIK3**

13. Mapkerunr/Pekinama YO*

14. YupapieHHe IepCOHAIOM YO* /K3****

15. KoH(UKTHOE peryarpoBaHue YO* [ T***

16. BBIX0J Ha PBIHOK YO* / MK3***

17. Moe cemMeitHOE ApeBO yo*

18. JXu3Hb KaKk OHa eCTh YO*/K3****

19. Oxpy:xaromas cpesia YO*/ TH*x*

20. 3aragouHble MecTa YO*/ MK3**

21. Cwia mgeHer YO*

22. Cwuna pekiaMsbl YO*/K3****

23. AMepuKaHCKas MeuTa YO* [ T***

24. XuzHp B 0OIBIIOM TOpOAE YO* / MK3***

Ilpumepvl 6onpocos 011 ycmHo20 onpoca:

4.2. TunoBble MaTepUAJIbl TEKYIIEr0 KOHTPOJISI YCIIEBAEMOCTH 00y4aronXcst

OO611re pa3sroBOpHbIE TEMBI:
Who are you? What are you? Where are you from? Whom do you live with?

What are your priorities like? What do you like doing?

What is verbal communication and its main function?

What types of oral presentations do you know? Give the presentation of your portfolio.
What are the basic elements of effective communication?

Give the example of the Phone conversation?

OO6mmas u mpodeccruoHaabHasi rpaMMAaTHKA:

How many tenses are there in English and what do

we need them for?

When do we use possessive, absolute and object pronouns?

Common and personal, countable and uncountable nouns.

How do we use numeral words such as: some /any, much /many, few/ little?

What’s the difference between comparative and superlative adjectives and adverbs?
When do we use real and unreal conditionals?

How to use reported speech for conversations?
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What is Gerund?
When do we use Infinitive or Gerund?
Are there any variants of using Modal verbs?
How to construct Reported question? Give the examples of Phrasal verbs in proverbs.
Forms of Adverbs?
[IpodeccnonanbHbIC TEMBI:
How to tell about occupations?
Corporative specialists and their duties.
Building one’s image to match a profile. Human Image in the modern world.
PR specialist job description, desired skills, expertise and essential qualities.
TV news: current technologies.
Newspaper: types, design.
An Air report. How to plan and to write a real Live story?
The definition of a corporate culture. Corporate culture’s impact on work relations. Non-
verbal communication tools to be used by a journalist / anchor.
Interview strategies and techniques.
e Advertising principles. Types of advertisements. Marketing concept. Marketing mix.
Marketing research and strategies.
e Role of international events, and their specific
e Features. Covering international events. Participating in international events. Networking.
[TucbMeHHass KOMMYHUKAIIUS:
Curriculum Vitae.
Cover Letter.
Article. Essay.
Annotations. Review. Press- release.
SWOT as a major evaluating tool. SWOT in career developing: identifying and exposing
one’s strengths, covering one’ weaknesses.
e Types of interviews. Interview strategies and techniques. Evaluating a PR specialist
performance

Ilpumepvr mecmoewix 3a0anuii (memwt 5, 10, 14, 19)
1. I'pammaruyeckuii Tect. [lpumep:
- What ... when I saw you?
1. you did
2.did you do
3.were you doing
4.did you
2. Jlexcuueckuii tect. [Ipumep:
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret
3. Tect Ha BiIageHHE IPOPECCUOHATBLHOM JiekcuKoit. [Tpumep:
- A contract guarantees that the ... contained in it will be fulfilled .
1. negotiations
2. obligations
3. transactions
4. Tect Ha MPOBEPKY PEUEBOT0 ITUKETA M PA3TOBOPHOM MpakTHKH. [Tpumep:
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- How are you feeling?

— T am very tired.

1. —Also me

2.—Soam L.

3. —For me the same.

- Why are you so nervous?
— I 'am taking my driving test today.
1. —Good chance!

2. —Good luck!

3. —Best regards!

- How big is your group?
1. —Them are seven.

2. —We are seven.

3. —It is seven people.
5. Tect Ha IPOBEPKY LETOCTHOTO BOCIIPHUATHS CIICUAIBLHOTO TeKkcTa. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental
activities as they affect the community , ranging from policy formulation to carrying out the day-
to-day duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil
servant is first and foremost to the minister of the Crown who is in charge of the department in
which he or she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil sevants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice
has a long history. Special advisers are usually paid from public funds, but they are not
permanent officials and their appointments finish when the Government's term of office ends, or
when their minister moves to a different department or leaves the Government.

Answer these questions:

1. What are the functions of the Civil Service?

2. What does the term 'Crown' mean in this article?

How are the executive powers exercised?

3. Whom does the Civil Service serve?

4. Whom does an individual civil servant report to in his /her day-to-day work?

5. How are civil servants recruited and promoted?

6. Does the staff leave the department when the Minister resigns?

7. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

6. Tect Ha IPOBEPKY LETOCTHOTO BOCIPHSTHS TEKCTA HA OOIINE TEMBI.

[Tpumep: Read the text.
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Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are
all stressful activities. We live in a fast-moving age, so we must learn how to relax properly.
Here are some of the most common symptoms of stress: sleeping badly, poor appetite or
overeating, drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average business person often has no time to
sit down and think the answers over. But if you want to survive, you have to know how to cope
with stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day.
Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think
that colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that
stress at work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
. One way to keep fitis to ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. not very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................

. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, ............cceceeenee.

. you will become very rich.

. you will manage to cope with stress.
. you will be laughing all the time.

W N —= B WD~ W W~ DN W == -

Ipakmuueckue xoumponvHule 3a0anus (memwvi 15, 20)

I. Open the brackets using the proper tense and translate the sentence.
. This college (train) civil servants since 2001.

. They (argue) about the merger when he suddenly (lose) his temper.
. They (discuss) the new project for three hours.

. Management (introduce) a new system of rewards a month ago.

. Unfortunately, I (not finish) the report yet.

. I think it (take) us a month to study this problem.

. Things are not so good at work. The company (lose) money.

. When he was young he (work) 12 hours a day.

. They (complete) the major reorganization by the next year.
14

O 00 1 N L A W N =



10. I suddenly remembered that I (forget) my keys.

II. Insert some, any, no and their derivatives and translate the sentence.

1. You can use ... reference materials you find interesting.

2. ... organizations are responsive to our needs and ... are not.

3. You can hardly fins a manager who has ... problems.

4. ... type of responsibility can be a burden to ... people.

5. These documents are ... in his office.

III. Translate the sentences into English.

1. MHorue JIfoau He OCO3HAIOT BIIMSHUE OPTaHU3allMid Ha UX [MOBEJICHUE.

2. Kak TOJIbKO MBI BBISICHUM JIETAJIH, MBI COOOIIINM BaM.

3.PykoBozcTBO TOJBKO UTO pa3paboTalio HOBYIO CUCTEMY BO3HAIrpa)ICHUU.
4. Haie BoCipUsTHE, OTHOIIICHUSI, ICHHOCTH TOCTOSTHHO M3MEHSIOTCSL.

5. OHu yxe 00CyauIIn YCIIOBHS TIATEXa U MOCTaBOK, KOT1a MPHOBLT UX IOPUCT.

IV. Fill in the gaps by choosing the proper word.
Performance drives satisfaction.

The relationship between how 1)  a person is with their job and their actual job
performance is open to discussion and debate. You see, it's hard 2)  those two aspects
primarily because when people are asked if they get job satisfaction from

3)  at ABC Company, a certain percentage will say yes just because they think if they
say no, there could be a negative consequence. After all, if you tell your boss you are not
satisfied with your job, what if his reply 4)  'Then I guess you better leave'? Thus, while we
understand there is a correlation between satisfaction and performance, it's hard to definitively

nail it down without some sort of survey error 5)  present.
One thing is certain: There are two basic views of satisfaction and performance, and they
6)  to one another. One believes that satisfaction leads to performance, while the other

believes performance leads to satisfaction. In effect, we are saying if someone is happy with their
job they 7)  better, but in order to be satisfied, they have to perform in their job to get that

satisfaction. It is somewhat of a revolving door, and again, it is hard 8)  between whether
satisfaction drives performance or if performance 9)  satisfaction.

1. a) to satisfy b) satisfied c) satisfies

2. a) to correlate b) correlate c) correlates
3. a) working b) works c) work

4. a) was b) will be c) is

5. a) is b) being c) to be

6. a) are inverted b) are invert c) are inverting

7. a) performed b) perform c) will perform

8. a) distinguished b) to distinguish C)
distinguishing

9. a) drives b) driving c¢) driven

Ketic-3a0anus (memwi4, 9, 13, 18)
3amanue: MpeUI0KUTE CBOM BapUaHT PEUICHUS CUTYAIINH, 3aIIUTUTE CBOIO TOUKY 3PSHHUS.

3anmanue 1. Keiic-3agaga: Books and Reading in Society

Kauru u O6uiectBo
1. [TogroroBuTenbHBIN dTar. Beenenue. Opranusamnuonnas yactb. Beiaua kefica.
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PaGora B mapax mapsel. Ilpounraiite 3HAMEHUTHIE BBIIEPKKH M IOCIOBHUIBI M3 Pa3IUYHBIX
NPOM3BEACHUH, 00CyIUTe, UCIIONB3Ys KIHUINIE coryacusi, pasHoriacus. [locrapaiiTtech OTBETHTD
Ha yKa3aHHOE MHEHHE WM yOeKIeHUE:

Pair work. Make up and act out a dialogue. (Use the chiches of agreement, disagreement and
reacting to opinion or persuasion):

"A man ought to read just as inclination leads him; for what he reads as a task will do him little
good."

(Samuel Johnson)

"No furniture is so charming as books, even if you never open them and read a single word."
(Sydney Smith)

"Books and friends should be few but good."

(a proverb)

Knmmie cornacusi/pasHornacust

Language to use to show understanding/agreement on a point:

I agree with you on that point.

That's a fair suggestion.

So what you're saying is that you...

In other words, you feel that...

You have a strong point there.

I think we can both agree that...

I don't see any problem with/harm in that.

I understand where you're coming from; however, ...

I'm prepared to compromise, but...

The way I look at it...

If you look at it from my point of view...

I'm afraid I had something different in mind.

That's not exactly how I look at it.

From my perspective...

2. O3HakoMuTeIbHBIN Tam. [Ipobiema.

2.1 Beenenue B npobaemy. O3HaKOMJIEHHE C HOBBIMU CIIOBaMU Kelca.

Bpenenue PCUCBOI'0 MaTcpurajia

1. Categorization: Children's and adult's books; travel books and biography; romantic and
historical novels; crime/thrillers; detective stories; war/adventure; science fiction/fantasy; literary
fiction and genre fiction; pulp fiction.

Absorbing; adult; amusing; controversial; dense; depressing; delightful; dirty; disturbing; dull;
fascinating; gripping; moralistic; nasty; obscene; outrageous; profound; whimsical;

2. Books and their parts: paperback and hardback; binding; cover; spine; jacket; title; epigraph;
preface; the contents list; fly leaf; bookplate; blurb; a beautifully printed book; a tome bound in
leather/with gilt edges; a volume with a broken binding; a book with dense print/with loose
pages; a well-thumbed book.

3. Reading habits: to form a reading habit early in life; to read
silently/incessantly/greedily/laboriously; to read curled up in a chair; to read a child/oneself to
sleep; to make good bed-time reading; to be lost/absorbed in a book; to devour books; to dip
into/pore over/thumb through a book; to browse through newspapers and periodicals; to
scan/skim a magazine; a bookworm; a keen reader.

4. Library facilities: reading rooms and reference sections; the subject/author/title/on-line
catalogue; the enquiry desk; computer assisted reference, service; to borrow/renew/loan books,
CDs and video tapes; rare books; to keep books that are overdue; books vulnerable to theft; to
suspend one's membership; to be banned from the library.
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Pa6ora B rpymnme. [TocrapaiiTech 00CYAUTh MPEUMYIIECTBA U HEIOCTATKU YTCHUS JICTCKTUBHBIX
pomaHoB. Vcnosb3yiTe JIEKCUKY IO TEME.

Group work. Work in groups of three or four to discuss the pros and cons of reading detective
novels. Use the topical vocabulary.

Consider the following:

"It has been estimated that only 3 percent of the population in Britain read such classics as
Charles Dickens or Jane Austen; Agatha Christie's novels have sold more than 300 million
copies."

(Longman Britain Explored)

"As thoughtful citizens we are hemmed in now by gigantic problems that appear as insoluble as
they are menacing, so how pleasant it is to take an hour or two off to consider only the problem
of the body that locked itself in its study and then used the telephone..."

(J.B. Priestley)

"There is nothing either good or bad but thinking makes it so."

(W.Shakespeare)

"The world loves a spice of wickedness."

(H. Longfellow)

"The crime novel is developing moral equivalency: unpleasant detectives and charismatic
criminals."

(The Guardian, Oct. 8 1997)

"If the question "Wither Fiction?" is raised, the novelist will have to make up his mind which
side he is on. Is he to write: "She was a beautiful woman, witty, clever, cultivated, sympathetic,
charming, but, alas, she was a murderess? Or is he to write: "She was a beautiful woman, witty,
clever, etc., and to crown it all, was a murderess"?

(L.P. Hartley)

AHaAUTAYECKHM ITaIl.

3.1 BoBniedyeHue B aHaiIM3 peajbHON CUTYyallMH, BHIOOP ONTHUMAIbHON (DOPMBI IPENOTHECCHUS
Mmarepuana Juisi o3HakomsieHus. Pabora rpynmamu. HaxoxneHue pemieHust JUisi OCTaBICHHOU
3aauu.

3.2. BeibepuTte nate HoMuHaHTOB Ha Ockap «Jlyumas kaura 'omay. O6cyauTe B rpymnax.
Group work. Choose five nominees for Oscar “The best book of the year”. Discuss them.
Wrorosslii aTan (1mpe3eHTalus FpynnoBbIX PEIICHU).

[IpencraButh 1 000CHOBATH PEIICHHE / BBIBOJIBI TPYIIIIBI 110 KEHCY.

Conclusion. Presentation of group decision.

3anmanue 2. Keiic-3agaua: Traveling. How to organize a business trip

[TyremectBre. OpraHnu3anus KOMaHIUPOBKH

IloaroroBurenbHbIl dTal. BBegenue:

OO0cynute poOIEMbI U TPYTHOCTH, C KOTOPBIMH MOXHO CTOJIKHYTHCSI BO BPEMsi OpraHU3aIly U
npeObIBaHMS B KOMaHIUPOBKE.

A specialist travel agent has to work hard to retain a key client.

2) O3nakoMuTenbHbIN 3TaI. [Ipobiema:

BomiieueHne B aHanM3 peaqbHOW CHUTYyalldd, BBIOOP ONTUMAIbHOW (OPMBI IMPETIOTHECCHHUS
MaTepuana s o3HakomiieHus. Pabora B mapax. Pacnpenenenue poseii. Haxoxaenue pemeHus
JUTSL TIOCTABJICHHOU 3a/1a4H.

2.1 I'maa kommanuu Travel at NeoTech 3BoHMT crnemmamucty mo paboTe ¢ KIMEHTAMU
komranuu BTS, 4ToOBI OpraHM30BaTh BCTpEUy Uil OOCYXKIEHHUS MPOOJeM, C KOTOPBIMH OH
CTOJIKHYJICS BO BpeMsi KOMaHAUPOBKH. [IpeacTaBpTe BapuaHT auasiora.

The Head of Travel at NeoTech phones the Account Manager of BTS to set up a meeting, so that
they can discuss the problems that executives have had while on business trips.
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In pairs. role-play the telephone conversation to set up the meeting.

2.2 Pabora B mapax. M3y4yute pacrnucanue, COCTaBbTE JHAJIOT, HA3HAYLTE BCTPEUY CIEIUAINCTA
o pabote ¢ knuentamu komrnanuu BTS u rnaBa komnanuu Travel at NeoTech.

Student A:

You are Head of Travel at NeoTech.

You want to arrange a suitable time for a meeting with the Account Manager of BTS. Here is
your diary for the week:

Morning | Afternoon
Monday All day at exhibition
Tuesday Free Appointment at dentist 2 p.m.
Wednesday Meeting Free after 1 p.m.
Thursday Training session all day and early evening
Friday Correspondence + interviews | Free after 2 p.m.

Student B:

You are the Account Manager for BTS.

You agree to a meeting with NeoTech's Head ofTravel. Suggest that you meet at NeoTech's head
office. Here is your diary for next week.

Morning | Afternoon

Monday All-day meeting to discuss new business developments

Tuesday Presentation to the Board of Directors. You may be available late in the afternoon,
after 5 p.m.

Wednesday | All-day meetings with clients

Thursday | Medical check-up Free

Friday Writing a report Flight to New York 6 p.m.

HeobOxoauMele Kiuie 1 BEIPaKSHHUS:

Answering the phone::

Hello, Mr. Smith speaking.

Good morning, BTS Ltd.

Making a contact

I'd like to speak to Martin Krause, please.

Could I have the sales department,

please?

Identifying Yourself

This is / My name's Mr. Smith

Mr. Smith speaking

Stating your Purpose

I'm calling about ...

The reason I'm

calling is ...

Making arrangements

Could we meet on Monday at 11:00?

How/What about June 12th?

Is 9:30 convenient/ OK?

Responding

That's fine/OK for me.

Sorry, I can't make itthen.

No problem

Closing

Good. So, I'll see you on the 8th.

Thank you. Goodbye. Right. / OK, then.
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That's great, I'll see you ...

Changing arrangements

I'm afraid I can't come on Friday. I'm very busy that day.

I'm sorry, I can't make it on Tuesday. I've got something on that morning.

We've got an appointment for ten o'clock, but I'm afraid something's come up.

Could we fix another time?

3) AHaTUTUYECKUN dTaIl.

Pabora B rpymmax. OnuH W3 CTYACHTOB SIBIISICTCS CHEIHMAIMCTOM MO PadOTe C KIMEHTaMH,
Jpyrue-CIeNUaIuCThl M0 OpraHu3anuu moe3fok. OO0cyaute mpoOiemMbl, ¢ KOTOPHIMH MOYHO
CTOJIKHYTBCSI TIpM OpraHM3allMi KOMAaHIMPOBOK, OTBETbTE HA BOIMPOCHL, KOTOPBHIE MOTYT
BO3HUKHYTh B nporecce 00CYXIeHUSI.
Work in groups of four. One of you is BTS's Account Manager, the other three are travel
consultants who work with the Account Manager. Each person summarizes the problem for
his/her colleagues and answer any questions they may have.

Did the executive in each case deal with the problem effectively? Why? / Why not?

What can 8T5 do to help to solve the problem?

What is the best solution for each executive? What, if anything, should he/she hope to get from
the company concerned?

4) UtoroBslii aTan (pe3eHTaIys IPYNIOBBIX PELICHUH ).

[IpencraButh 1 000CHOBATH pelIeHNE / BRIBOABI TPYIIIBI IO Keiicy. Pa3birppiBanue cutyanum.
Now let's discuss the problem together and see what conclusion you have come to.

3amanne 3. Keiic-3amauga: Business culture

busnec xynpTypa

[ToaroroBurenbHbIi Tan. Beeaenue. O0cyauTe MoHsATHE OM3HEC KYIBTYPHI.

Discuss the notion of the business culture. What is culture? Choose the four factors that you
think are the most important in creating a culture. Give your reasons.

Climate, historical events, language, architecture, behaviour and attitudes, institutions, religion,
social customs and traditions, cuisine, geography, ceremonies and festivals, arts.
O3nakomuTenbHBIN 3Tar. [Ipobiema.

BomiieueHne B aHanM3 peaqbHOW CHUTYyalldd, BBIOOP ONTUMAIbHOW (OPMBI IMPETIOTHECCHHUS
Marepuana s o3HakomuleHus. Pacnpenenenue poned. Haxoxnaenue pemeHus s
MIOCTABJICHHOMW 3a1a4H.

2.1 MnnuBunyansHast pabota wim padora B napax. [IpuroroBsre coodmenne o Ou3HEC KyIbType
B Balllell CTpaHe WIM CTpaHe, KOTOPOIO BBl XOpomio 3Haete. OTBEThTE BOIPOCHI, MPUBEAEHHbIC
HIDKe. Bo Bpemsi 0OCYXICHHs CTYICHTBI TPYIIbI UTPAIOT POJIb TOI MEHEIKEPOB, KOTOPHIC
IUTAHUPYIOT MTOCETUTh 3apYOCIKHYIO CTPAaHy, OHU TPOSIBIISIFOT UHTEPEC U 3a/1al0T BOIIPOCHI.

Work individually or in groups. Prepare an informal talk about the business culture

of your country or a country, you know well. Use the list of questions below to

structure your talk. During each talk, the other members of the class will play the role of the

top managers who are planning to visit a foreign country. They are interested in your talk. Try to
answer any questions they may have.

Bomnpocs! u1st 00CyKIeHHS:

Questions for discussion:

* How do men and women dress in business?

* Do businesspeople prefer to entertain guests at home or in a restaurant?

* Do you have to make appointments well in advance?

* Is casual dress permitted in business meetings?

* How do people dress on social occasions, e.g. at an informal dinner?

* Do people like a lot of personal space?
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* Do they usually stand close or far away from another person when talking to colleagues?

* Do staff use first or family names when addressing each other?

» What are good/bad topics of conversation?

* How important is punctuality in your culture? Is it OK to be late for a meeting?

* [s a person's status important in meetings? Does the most senior person always lead a meeting?
* Is decision-making slow or fast in business?

* What are the usual business hours'?

* What is the usual time for a business lunch? How long does it last?

3). AHaIUTHYECKUI dTaIl.

Pabora B rpymmax. O6cyxaenue coobmiennii. Kakas maHpopmanms 3anHTEpecoBaia, yauBuia?
Kaxkoe coobuienne 0110 cambiM nHTEpecHbIM? [Touemy?

In one group, discuss the talks. What advice/information surprised you? Which was the most
interesting talk? Why?

4). UtoroBslii 3Tal (BLIBO).

[IpencraBute 1 000CHOBATH pelieHHE / BBIBOABI MO Keiicy. HamummTe KpaTkoe H3II0KEHHE
caMoii MHTEPECHOM NHPOPMAIMH, KOTOPYIO BBl Y3HAIIM BO BpeMsi O0CYKICHUSI.

Write a short report summarizing the most interesting information you have learnt about a
culture.

3anmanwue 4. Keiic-3amaua: ConuaibHble TPOOIEMBI

Social Problems

IToaroroBurenpHEIN 3Tan. BBegenue.

Pabora B mapax. [IpouunTaiiTe 3HAMEHUTYIO LUTATy, OOCYAUTE, MCHOIb3Yys KIHUIIE COIJIACHS,
pazHoruacus. [ToctapaiiTech OTBETUTh Ha YKa3aHHOE MHEHHE WIIH YOSKICHHE.

Pair work. Discussing involves exchanging opinions and expressing agreement and disagreement.
Team up with another student to talk on the following topics (Use expressions of agreement and
disagreement).

‘In a country well governed poverty is something to be ashamed of. In a country badly governed
wealth is something to be ashamed of” (Confucius).

Knuie cornacus/pa3Horiacust

Language to use to show understanding/agreement on a point:

- I agree with you on that point.

- That's a fair suggestion.

- So what you're saying is that you...

- In other words, you feel that...

- You have a strong point there.

- I think we can both agree that...

- I don't see any problem with/harm in that.

- Language to use for objection on a point or offer:

- I understand where you're coming from; however, ...

- I'm prepared to compromise, but...

- The way I look at it...

- The way I see things...

- If you look at it from my point of view...

- I'm afraid I had something different in mind.

- That's not exactly how I look at it.

- From my perspective...

- I'd have to disagree with you there.

- I'm afraid that doesn't work for me.
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- Is that your best offer?
HeoOxonnMmele c10Ba 1 BbIpaXeHUs:
Ethnicity, unemployment, incapability, aged, retired, discrimination policy, employer, welfare,
famine, deprivation, undernutrition, vulnerable, poverty-related diseases, shortage, life
expectancy, living standard, to lodge, drug addict, slums, poor sanitation, lack of hygiene,
overpopulation, to provide for, work force, to get hooked, orphan, benefit, to be addicted to, low
income, mitigation.
O3HaKOMUTEIBHBIN JTAIl.
[lpobnema. BomieueHne B aHaIU3 peajbHOM CHUTyallMH, BBIOOp ONTHMAIBHON (HOPMBI
MPEMOAHECCHUs MaTepraia Jijisi o3HaKomiieHus. Pabora rpynmamu. HaxoxaeHue pemeHus s
NoCTaBJICHHOM 3a7auu. Kak pemuTs conmaibHbple MPOOJIeMbl B pa3HbIX CTpaHax Mupa?
Huckyccust ¢ maptHepoM. PoreBas urpa: CTyJeHT A — MPU3HAHHBIN JKCIEPT MO CONUATHHBIM
npobiemaM, CTyaeHT B — mpenacraBurens oOmecTBeHHOW opranu3anuu. llocTapaiitech
00CyaUTH ClIeTyIoNIee:
Group work. Work in groups to discuss major social problems. Keep interrupting each other with
questions. Use the topical vocabulary. Consider the following:
‘A social problem is a condition or pattern of behavior that is defined as incompatible with the
desired quality of life; is caused, facilitated or prolonged by factors that operate at multiple levels
of social life; involves intergroup conflict; and requires social action to be solved’
AHaAMUTAYECKH ITaIl.
BomiieueHne B aHanM3 peaqbHOW CHUTYyalldd, BBIOOP ONTUMAIbHOW (OPMBI IMPETIOTHECCHHUSI
MaTepuana Juisi o3HakomiieHus. Pabora rpynmamu. HaxokneHue pemieHus i TMOCTaBICHHOU
3aa4u.

Br16epuTe msITh OCHOBHBIX COITMAIBHBIX TTPOOJIEM, CTOSIIUX MIEPE]T YeITIOBEUESCTBOM.
Group discussion. Choose 5 major problems.
. Discrimination.
. Poverty.
. Unemployment.
. Starvation.
. Iliteracy.
. Homelessness.
. Drug Abuse.
. Gambling.
. Child abuse.
10. Food Insecurity.
Now let's discuss the problem together and see what conclusion you have come to.
HToroBslii dTar (Mpe3eHTalus rPyIInoBbIX PEIICHUH ).
OnennBanue. OOoOmaroniee BBICTYIUIEHHE TpenofaBarens (000OmeHne pes3ynbTaToB,
nojBeieHue uToros). CTYJICHTBI COBEUIAIOTCS B TPYIIAX U JAIOT OLEHKY pabdoTe KaXI0To U3
YYaCTHUKOB (IIPUYEM U U3 CBOEH, U U3 ApYyrux rpym). OLeHuBaeTcs KaXJ10€ 3aJaHUE 3aHATHUS.
O6o061maroniee BeICTyIUICHHE TIpernoaaBarens (00001eHne pe3yabTaToB, MOIBEICHUE UTOTOB)
You must give a mark to every person.
Kpurepuu:
* o0op uHpoOpMaIHH
* 10I00P JICKCHUYECKUX CPEICTB
* U3JIOKCHHUE C TOYKU 3PSHUS TPAMMATHKH aHTJIMCKOTO SI3bIKA
* 0(pOpMIICHHE TBOPYECKOTO IMPOCKTA
* KOMMYHUKATHBHBIC YMCHUS
Jomainee 3amanue. Answer the questions
a. What is the source of discrimination?

O 0 1N DN K W —
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b. What types of discrimination exist?

c. What does the government do to solve the problem of discrimination?
d. What types of discrimination are the most widespread ones?

e. What would you suggest to stop discrimination in society?

a. Is rapid growing population the only reason for starvation?

b. What countries are subject to the problem of starvation and why?
c. Can foreign aid help to ease starvation?

d. What other problems is poverty related to?

e. Why is the problem of poverty considered to be global?

a. What does unemployment mean for society?

b. How is unemployment subdivided?

¢. Who is most subject to unemployment and why?

d. Why is underemployment bad? How does it affect the stability?
e. How can government combat unemployment?

3ananue 5. Kelic-3agaua: Money Talks
Jlenbpru
IloaroroBuTenbHBIN 3TAIl.

Beenenue. OOBACHUTD CTYJCHTaM, YTO UM TPEACTOMT HAWTU PEUICHUE MPOOJIeM, CBA3aHHBIX C
NeHbramMu. Pa3nenuTs aynuTopuio Ha MUHHU-rpynmbl 1o 3-4 yemoBeka. Kakmas rpymma
oOecrieynBaeTcss OJHOM KapToukoi. OOUH W3 CTYACHTOB U3JlaraeT CBOK MPoOJieMy,

U3JI0KCHHYIO B KapTOYKE, a OCTAJbHBIC WICHBI TPYIIIBI MPEUIaraloT CBOM PEUICHUS U IyTeM
00CYXJICHUS BBISICHSIOT HanOOoJIee yauHblid BApUAHT.

Work in groups of 3-4 student. Each group is provided with a card. One of the students speaks
about the problem stated in the card. During each talk, the other members of the group offer their
ways of solving the problem. The best variant is chosen.

[Tpumepbl KapTOYEK:

You owe money to a friend and you can’t pay it back. Ask other people for advice.

A friend owes you money and hasn’t paid it back. You feel uncomfortable asking for it. Ask
other people for advice.

You think your wife/husband isn’t responsible with money. You would like her/him to be more
careful, but she/he doesn’t listen. Ask other people for advice.

You inherited a very large sum of money and you don’t know what to do with it. Ask other
people for advice.

You need to borrow some money, but the bank won’t give it to you. Ask other people for advice.
@Dpa3bl: Kak 1aTh COBET / PEKOMEHIAIHIO

GIVING ADVICE AND RECOMMENDATION

You should...

You ought to...

Why don't you...?

How about (doing smth)...?

I suggest (doing smth).

I suggest (that) you (do smth)

I recommend doing smth.

I recommend (that) you (do smth)

Jlexcuka no teme:

Money, cash, lend, borrow, interest, rate, account, loan, invest, bond, asset, waste, safe, spend.
O3HaKOMUTENbHBIN 3TAI.

[lpobnema. BomieueHne B aHaIU3 peajbHOW CHUTyallMH, BBIOOp ONTHMAIBHON (OPMBI
IPENoTHECeHUsT MaTepraia uis o3HakoMyeHusa. Pabora rpynmamu. Haxoxnenue pemenus s
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NOCTaBJICHHOW 3amaun. [lo Mepe BBIMOJNHEHHS 3aJaHus MUHU-TPYIIBI OOMEHUBAIOTCS MEKIY
co0oil kaproukamu. TakuM oOpa3oM, BCe€ MUHU-TPYIIIBI IOJIy4alOT BO3MOXHOCTb OOCYIUTH
KXy MPOOJIEMY U TIPEJIOKUTh CBOW BapUaHT PEIICHUS.

Work in groups. Exchanging the cards. So, all groups have an opportunity to discuss the
problems and to offer the best variant how to solve them.

AHaAUTAYECKHM JTaIl.

BomiieueHne B aHanM3 peaqbHOM CHUTYyallid, BBIOOP ONTUMAIbHOW (OPMBI IPETIOIHECCHHUS
Marepuaia JUIs O3HaKOMJIeHWs. HaxoxneHue pemeHus Ui TOCTaBICHHOH — 3a/Iayvd.
[IpencraBurenu (CUKEpbl) KaXKIOW MHHH-TPYIIBI 3aYUTHIBAIOT B ayJUTOPHH CBOW BapUaHT
perieHus 1mo Kaxaou nmpoodieme. Terneps 00CykaeHHE EPEXOAUT Ha O0Jiee BBICOKHI YPOBEHbD, T.
€. B TUCKYCCUH y4acTBYeT Bcs rpymma. [lyreM roiocoBaHus BRIOMPAIOTCS CaMble ONITUMAIIbHBIC
pereHusl.

Work in group. Representatives (speakers) of each mini group read the version of the solution of
each problem. Now discussion moves to a higher level, i.e. all group participates in the
discussion. By vote the most optimal solutions are chosen.

Hrorosslii 3Tan

OnenuBanue. OOoOmaroniee BBICTYIUIGHHE MpernojaBarens (00oOIIeHHe pe3ynbTaToB,
MO/IBEICHUE UTOTOB).

Giving marks.

Kpurepuu:

* 10I00P JICKCHYECKUX CPEICTB

* U3JI0KEHHE C TOYKH 3PEHHS TPAMMATHUKH aHTIMICKOTO SI3bIKA

* KOMMYHUKAaTUBHBIC YMCHHUSI

5. OuneHoYHbIE MaTepuaJbl l'lpOMe)KyTO‘lHOﬁ arrecTanuu 1o JIMCHMIJINHE

5.1. DK3aMeH MPOBOAUTCS ¢ MPUMEHEHUEM CIIEIYIONMX METO/I0B: YCTHOE coOeceioBaHne
10 BOMPOCaM OWJIeTa ¥ BBITIOJTHEHUE MPAKTHYECKOTO 33 JaHHSI.

3aueThl U 3a4eT C OIECHKOW MPOBOASTCA C MPUMEHEHUEM CIICAYIOIIUX METOJOB: YCTHOE
coOeceT0BaHuE 110 BOIIPOCAM U BBIITOJHEHHE PAKTUYECKOTO 3a/IaHHUS.

B cmydae mpoBeneHUS TPOMEKYTOYHOW AaTTECTallMM B JUCTAHIIMOHHOM PEKHAME
ucnonsiyetcs matdopma Moodle u Teams.

5.2. OueHo4YHBbIC MAaTEPHAJIBI IPOMEKYTOYHOM aTTECTAMU

Tabauua 6
Oman Ilokazamenv oyenuganus Kpumepuii oyenuganus
0CB0€Hs
KoMnemeHyuu
YK OC+4.1 CrymeHnt Buameer HopmMamu yctHOW W | CTymeHT TpaMOTHO oOQOpPMISIET TEKCT Ui
MHCbMEHHON KOMMYHHUKAIUH. Jr000Tr0 THMAa KOMMYHHKAIMH, MOXET IPaMOTHO
CTyneHT OpHUEHTHPYeTCsl B COCTABISAIONIMX | COCTaBUTh JIOKYMEHT, cnocodeH
KOMMYHHKAIIHH. OTpelaKTHPOBATh TEKCT.
CryneHt orOupaer 3Ha4uMMyl0 H HOBYI | CTYZGHT a/IeKBaTHO BIMSIET Ha OCHOBHBIC
MH)OPMAIHIO HA TEMaTHIECKUX CalTax. KOMITOHEHTHI KOMMYHHUKAIIHH.
CryneHt MOTHBHPOBaHHO pacmpenenser
nHpOpPMANMIO B  3aBUCHMOCTH  OT  Ielel
KOMMYHUKAIIHH.
YK OC4.2 CryneHt Y4acTBYeT B uHTepHeT- | CTYIGHT TPaMOTHO M CBOOOJHO BKJIIOYACTCS B
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KOMMYHUKAIIUU HAa UHOCTPAHHOM S3bIKE.
CryneHt croco0eH y4acTBOBAaTh B
00CYXKICHUH  TPOPECCHOHAIBHBIX  TEM,
MOAOHUPATh MaTepHal Uil NPOPecCHOHATBHON
JIFCKYCCHH.

KOMMYHHKAIlUI0 Ha PYCCKOM U HHOCTPaAHHOM
A3bIKE, B TOM 4YHCIEe Ha mNpodecCHOHATbHBIC
TEMBI.

CryzmeHT nepeBOAUT NPOodecCHOHATIBHBIE TEKCTHI
Ha WHOCTPAaHHOM S3bIKE O HOBBIX TOBapax M
ycayrax.

YK OC-4.3 CrymeHnt BwIOMpacT aaekBaTHy0 ¢opMmy | CTyOeHT TpaMOTHO CTPOUT KOMMYHHKAIIHIO,

JIeJIOBOM KOMMYHHKAIIUH. BJaJeeT POCCHHCKUM M HHTEPHALMOHAIHHBIM
(hoHI0M PO ECCHOHANTBHOM TEPMUHOJIOTHHU.

YK OC-4.4 CrymeHT mOpoXIaeT yCTHBIE W MUChbMEHHBIE | CTYIeHT TrpaMoTHO OQOpMIIIET pPEKIaMHBIH H
TEeKCTBl Ha pyccKOoM H(WIM) HMHOCTpaHHOM | PR-TekcT ¢ yueToM cuTyanuud KOMMYHMKAILlUH,
SA3bIKE B~ HMHUTHUPOBAaHHOM  CHTyallMU | CIIOCOOCH CaMOCTOSITENIFHO TpaHC(hOpMHpPOBATH
npo¢eCCUOHATBHON KOMMYHUKAIIMH, BIAJCET | CO3MAHHBI TEKCT B 3aBUCHMOCTH OT IIEJICH
METOJUKON PEeNAKTHPOBAHUS TEKCTA. KOMMYHUKAIHH.

YK OC-4.5 CrynmeHt ympaBiaseT KoMMyHHKanued Ha | CTyZeHT cBOOOJHO TOAJICPKHBAET [EIIOBYIO
MHOCTPAHHOM S3bIKE, MOAOMpaeT MaTepuaibl | KOMMYHHKAIMI0O B TpogeccnoHanbHON cdepe,
JUISL IeJIOBOM KOMMYHHKALIMH U3 3apyOCKHBIX | CBOOOJHO HCIIONB3YyeT WHOCTPAHHBIN SI3BIK JUIA
HCTOYHHKOB. paboTHI ¢ HOBBIMH NCTOYHHKAMH HH(pOpMaINH.
Crynent BbIOMpaeT onTuManbHyI0 (opMmy | Co3maHHBIH TEKCT BBINOJHEH C COOJIIOAECHHEM
JIETIOBOTO JOKYMEHTa, COOJIIOAAeT TpeOOBaHNS | CTHIMCTHYECKHX HOPM sI3bIKa, B TEKCTE HE
K 35Ky W O(QOPMIICHHIO  JIEJIOBOTO | JOMYIIEHO OmKOO0K, HCIIONIb30BaHa
JOKyMeHTa, OTOMpaeT COoAep)KaHUe JEJOBOro | crenuduueckas JIeKCHKa, INpHMeHseMas B
JIOKyMEHTa, aJIeKBaTHOE LIeJIM €ro HAlMCaHusl. | NesIoBO# cdepe.

YK OC-4.6 CrymeHT co3maeT TeKcT Ha uHocTpaHHOM | Co3maHHBI TEKCT BHINONHEH C COOJNIOIECHHEM

SA3BIKC JUIA
KOMMYHUKaIIUN

HYXI  TpodecCHOHATEHOM

CTWIMCTHYECKUX HOPM HHOCTPAHHOTO $3bIKa, B
TEKCTe HE JOIYIIEHO OIIMOOK, HCIOJIB30BaHA
crnenuduyeckas JIeKCHKa, IpHUMeHsemas B
JIenoBoit cdepe.

B ciyyae mnpuMmeHeHHMs AMCTAHIIMOHHOIO pEeXUMa IPOMEXKYTOUYHOM aTrTecTallud OHa
IPOBOJUTCA CieaytomuM oopazom: ycTHO B IOT/MuchMEHHO ¢ TPOKTOPUHTOM/ TECTUPOBAHHE C
IPOKTOPUHIOM. J[JIsl yCIIEIIHOIO OCBOGHHUS Kypca ydalleMycsi PeKOMEHJIyeTCsl O3HAKOMUTBCS €
JUTEpaTypoi, pa3MEILIEHHO B pasfene 6, U MaTepuaiamu, BbuioxkeHHbIMU B JJOT.

Tunosbie OlleHOYHbIE MaTepHaJIbl HpOMEHCYTO‘IHOﬁ aTrecralmumu

B xaxnom Ouiere ecTb IpakTUYecKass 4acTh C MPAKTHUYECKHM 3aJaHHEM, KOTOpOe
MI03BOJIIET IPOBEPUTH CTENIEHb OBJIAJACHUSI YMEHUSIMU U HaBBIKAMHU.
Obpasey npaxmuuecko2o 3a0anus Ha 3ayeme:

1. Ilpemyioxxutre cBOWM BapuaHT IEPEBOJAa C HHOCTPAHHOIO HAa PYCCKUN SI3BIK MATU
IPEUIOKEHUH, collepKallluX OOILyI0 pa3rOBOPHYIO JIEKCHKY, a TaKKe rpaMMaTH4YecKHe
BpPEMEHHBIE KOHCTPYKIIUH B COOTBETCTBUU C ITPOHAEHHBIM MaTEPHAIIOM.

2. Ilpemnoxure cBOH BapuaHT IEpPeBOJAa C PYCCKOIO HAa MHOCTPAHHBIM S3BIK IISITH
IPEUIOKEHUH, collepKallluX OOILyI0 pa3rOBOPHYIO JIEKCHKY, a TaKKe rpaMMaTH4YecKHe
BPEMEHHbIE KOHCTPYKIIMH B COOTBETCTBUHU C IIPOMAEHHBIM MAaTEPHAIIOM.

3. IlpencraBbTe cBOe MHEHUE 1O TeMe (3 Bompoca).

O6pa3eb; npakmu4ecKkozco 3a0aHUs HA dK3aMene:

1. Tlpemmokutre CBOW BapHWaHT IEPEBOJIa C HWHOCTPAHHOTO HA PYCCKUU SI3BIK IIATH

NPEUIOKEHUH, COJIEpIKAIIUX OOIIY0 Pa3rOBOPHYIO JIGKCHKY, a TaKXKE IpaMMaTHYCCKHE
BPECMCHHBIC KOHCTPYKIUH B COOTBCTCTBHUH C HpOI\/JIIleHHI)IM MaTCpHaJIOM.

2. Tlpemnoxkure CBOWM BapHaHT IIEPEBOJa C PYCCKOTO HAa HMHOCTPAHHBIA SI3BIK IISATH
IPEUIOKEHUH, COJlepKAIIUX OOIIYI0 pa3rOBOPHYIO JIEKCHKY, a TaKKe IpaMMaTHYeCKHe
BPEMEHHBIC KOHCTPYKIIUH B COOTBETCTBUU C NMIPOHICHHBIM MaTEPHAIIOM.

3. IIpencraBbTe cCBOE MHEHHUE IO TeMeE (5 BOIPOCOB).
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Bonpocwt k 3auemy (2 cemecmp):

What is verbal communication and its main function?

What types of oral presentations do you know? Give the presentation of your portfolio.
How to tell about occupation?

What are the duties of corporative specialists?

What does the Human Image in the modern world like?

How can any opinion be expressed?

What elements does the process of communication depend on?
What ways of learning languages do you know?

What are the rules of making presentation?

0. Give a self-presentation.

i S B el e

Bonpocwt k 3auemy (3 cemecmp):

1. Tell about your interests?

2. What are the best ways of greeting people?

3. What are polite phrases for formal and informal excusing?
4. How to start some talk with unknown person?

5. What adjectives can be used for describing any personality?
6. Describe any person you like and dislike.

7. What are your priorities like? What do you like doing?

8. Which ways do we learn languages?

9. What are Corporative specialists like and what are their duties?
10. What’s the Human Image in the modern world?

Bonpocwt k 3auemy (5 cemecmp):

What should a public relations writer think over before beginning any writing assignment?
What else should also be taken into consideration to ensure that the story will be accurate?
What are the principles of effective professional communication?

What types of verbal communication do you know? How to do your message effective?
What is the Presentation format should be like?

What are Fundamentals of film making?

Which required skills are appropriate for good Anchor’s performance?

Decision-making and problem-solving techniques

. How to build anyone’s image to match a profile?

10.  What is the role of international events? Do they have any specific features?

o e N

11.  What types of written communication are there?

12.  What Advertising principles are there? What types of advertisements do you know?

13.  What’s the definition of a corporate culture? How does Corporate culture make impact on
work relations?

14.  How can be evaluated a PR specialist performance?

15.  How to be trained and developed for career growth?

Bonpocwt k sxzameny (1, 4, 6 cemecmpwi):

Give examples of natural disasters.

What disasters do you think are made worse by people?

Who is most likely to be a victim of natural disasters?

What could be the biggest threat to the planet in the future?
What natural disasters have happened for the last few months?
What are the main consequences of the earthquake?

AR el e
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7. What kind of assistance is provided by officials to alleviate difficulties the earthquake caused?
8. What factors may increase death toll during earthquakes?

9. What can governments do to diminish the results of disasters?

10.  What do you think governments can do to solve the problems disasters cause for the

population?

11.  Give some advice how to behave during earthquake.

12.  What should one do after a strong earthquake?

13.  What were initial reactions of American people to the events of September 11, 2001?

14.  How did the American government and officials react to the events of September 11,
20017

15.  What are the symptoms of acute stress disorder?

16.  How long does acute stress disorder last?

17.  What symptoms characterize post-traumatic disorder?

18.  What is used to treat post-traumatic stress disorder?

19.  Define the term “charity”.
20.  Define the term “sponsorship”.
21.  What if the difference between the words “charity” and “sponsorship”?

22.  What problems can people come across while donating money for some charitable
purposes?
23.  Why is it necessary to evaluate the organizations people donate money to?

24.  What kind of information should “a good relief appeal” contain?

25.  -What is the function of charity watchdog groups in controlling the process of donating
money?

26.  What information should be presented in the so-called Forum 990?

27.  Is it obligatory for all organizations to have Form 990?

28.  What measures should be implemented to prevent the society from being cheated by
various charities?
29.  What social group of people would you donate or give money to?

30.  Have you ever given money to anybody in the street? If not, why?

31.  What do you think is the best way to help people who ask for money in the streets?
32.  What reasons do you think inspire people to raise money for charity?

33.  What things people do to raise money for charity?

34.  What are the primary purposes of BBC appeals broadcasting?

35.  How long has the BBC been broadcasting appeals?

36.  What charities can be considered by the BBC in its broadcasting of appeals?

37.  What are the main principles of the UN listed in the Charter?

38.  What are the main ways that UN uses in order to fulfill its functions and achieve its goals?
39.  What are the functions of UN forces?

40.  Is there any connection between economic situation in the country and its social problems?
41.  Does the political system have any influence on the social welfare policy?

42.  What is the role of the world community in solving problems developing countries face?
43.  What is the role of the governments of developing countries in solving social problems?
44.  What social problems do developing countries face?

45.  Give ideas how to solve the problem of poverty in developing countries.

46. Give ideas how to solve the problem of malnutrition on developing countries.

47.  Why is the issue of using some technologies in agriculture controversial?

48.  What do the World Bank and the International Monetary Fund co to alleviate poverty in
developing countries?

Illkana ouenueanus
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Onenka pe3ynbTaTOB MPOU3BOAMTCA HA OCHOBE OayuibHO-pedTHHroBoil cucteMbl (BPC).
Ucnonb3oBanne BPC ocymiecTBisiercs B cOOTBETCTBUU ¢ INpukazoM oT 06 centsaopst 2019 r.
Ne306 «O nmpumeHneHun OaIBHO-PEUTUHTOBON CHCTEMBI OLIEHKH 3HaHHM oOydarommxcs». bPC
M0 TUCIMIUIMHE OTPAKEHA B CXEME PacueTOB PEHTHHIOBBIX OAJIJIOB (J1ajiee — CXeMa pacueToB).

Benymuii mpenogaBaTtens AMCHMILIUHBI pa3padaThIBa€T CXEMy pacueTa pPeHTHHTOBBIX
6amioB mo nuctuiuinHe. Cxema pacdeToB (OPMHPYETCS B COOTBETCTBUU C YUEOHBIM IUIAHOM,
YTBEp)KAAETCA PYKOBOAUTENEM 0Opa3oBaTENbHOTO HAIMpaBIICHUS M JOBOAMTCS JO CBEICHUS
CTYJICHTOB Ha TIEPBOM 3aHSTHHU IO JAHHOW mucHuiuinHe. CXeMa pacueToB SIBISICTCS COCTaBHOU
4acThi0 paboyeil mporpaMMBbl JUCIUILUIMHEI U COAECPKUT UH(OPMALIMIO O BUIaX yueOHOU padoThl,
BUJIaX TEKYIIEro KOHTPOJISA, BUIC MTPOMEKYTOUHON aTTECTAIMH MO JUCITUILINHE, & TAaKXKEe HUHYIO
uHGOpMaIIUIO, BIUSIONIYIO HAa HAUKUCIeHHE 0aloB 00y4arouMCsl.

VYcBoeHHE CTyIEHTOM BcCero o0beMa IUCHUIUIMHBI MaKCHMalbHO oreHuBaercs B 100
0aylIoB.

[IIkana mepeBo/ia OLEHKN U3 MHOTOOAJUIHOW B CHCTEMY «3aUTCHO»/ «HE 3aYTCHOM:
Tabnuya 7

ot 0 no 50 6amnoB «HE 3aYTEHOY

ot 51 go 100 Gasmios «3aUTEHO»

B mHCcTHTYyTE ycTaHaBIMBaeTCs CleQyolas IIKajga 1epeBOAa OLEHKU U3 MHOrOOA/IbHOM
CHCTEMBI B IATHOAIBHYIO:
Pacuer nToroBoii peMTUHIOBOM OLICHKH:

Taonuuya 7.1.
Konuyectso 6ayios OreHka
MIPONHCHIO OyKBOIi
96-100 OTJIUYHO A
86-95 OTJIUYHO B
71-85 XOpOIIIO C
61-70 XOpOIIIO D
51-60 YAOBIETBOPUTEIILHO E
Onucanue cucmembolt OUCHUBAHUA
Taonuua 8
Oyenounvie THoxazamenu Kpumepuu oyenxu
cpedcmea OYeHKU
(hopmei
meKyue2o u
NPOMENCYMOUHO20
KOHMpPOJis)

Menee 60% — 0 6amos;
IIpoueHt MpaBWIbHBIX | 61 - 75% — 6 Ganmos;
OTBETOB Ha BOTpockl TecTa. | 76 - 90% — 8 Gansos;
91 - 100% — 10 6asoB.

TectupoBanue

CJ10KHBIH BONPOC: MOJIHBIN, Pa3BEPHYTHIH, 0O0OCHOBaHHBIH OTBET
— 10 6annos

IIpaBuUIBHBIN, HO HE apTyMEHTHPOBAHHBIN OTBET — 5 OanoB
HesepHnerit otBeT — 0 Oamos

OOBIYHEII BOTIPOC:

TIOJTHBIH, pa3BEepHYTHIA, 000CHOBAaHHBIN OTBET — 4 Oaiia
[IpaBWIBHEIA, HO HE apTyMEHTHPOBAHHBIN OTBET — 2 Oaia
HesepHnsrit otBeT — 0 O6amioB.

[Ipocroii Bompoc:

IIpaBuibHbI oTBET — 1 Gam;

HenpasunbHblii otBeT — 0 6ayuios

KoppektHOocTs M TIONHOTA

VYeTHbIl onpoc
OTBETOB

IIpakTudeckue Memnee 60% — 0 6annos;
IIpouent IIPaBWIbHBIX

KOHTPOJIbHBIE OTBCTOR 61 - 75% — 6 Gannos;
3aJaHus 76 - 90% — 8 Gaios;
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91 - 100% — 10 6amnoB.

Menee 60% — 0 6amos;
61 - 75% — 6 Gamnos;
76 - 90% — 8 6amioB;
91 - 100% — 10 Gannos.

Keilic-3amanus IIpouent [IPaBWIBHBIX
OTBETOB Ha BOIPOCHI

B cootBercTBuM ¢ OaILHO-

PEUTUHIOBOM CHCTEMOM Ha o
1-5 OayutoB 3a OTBET, MOIATBEP)KAAIOIIMI 3HAHWUS B paMKax

MPOMEXYTOUHYIO N .
OKx3aMeH P JeKuui U o0s3aTeNibHOM nuTeparypbl, 6-10 GamuioB — B pamkax
. arrectario otBogurcs 30 N N N
3ayeT ¢ OI[eHKOH JIeKINH, 0043aTeNbHON U TONOJHHUTENbHOM smTepaTyphl, 11-15
6asos. Ok3aMeH

3auer 0a/sIoB — B paMKax JIEKIMH, 00s3aTeNIbHON M JIOTIOJHUTEIbHOM

MPOBO/IUTCSL MO OMyIeTaM.
JIMTEPATYPHI, C IIEMEHTAMH CaMOCTOSATEIFHOTO aHAN3A.
buner conep>xur 2 Bompoca

1o 15 Gasios.

3ayeT NpoxoauT B pOpMe YCTHOTO cOOECceJ0BaHUS MO0 BOIPOCAM U BBIIIOJIHEHUS TPAKTUYECKOTO
3aaHus. OK3aMEH HpOXOoAuT B (hopMe YCTHOro coOecemoBaHMS IO BOIpocaM Ouiera u
BBINOJIHEHMSI PaKTHUECKOro 3a1anus. Ha moaroroBky k orBety naercs 45 munyT. Ha sk3amene
npeaAyCMOTPCHO BBIMMOJIHCHUC NPAKTHICCKOT'O 3aJlaHU B KAUCCTBC HpaKTHqGCKOﬁ yacTH OWIIeTa.
Hrorosas oleHka 1o JUCHMIIIMHE B Ka)KJJOM CEMECTpPE BBICTABIIAETCS C Y4€TOM HaOpaHHBIX Ha
ayJIUTOPHBIX 3aHATHAX OAJIJIOB.

B ciyyae mpuMeHeHHMs AMCTAaHIIMOHHOIO pPEXUMa IPOMEXKYTOUYHOM aTrTecTaluyd OHa
IPOBOJUTCA CIIEeAyIomuM 00pazom: ycTHO B JIOT/MuchbMEHHO ¢ MPOKTOPUHTOM/ TECTUPOBAHHE C
HIPOKTOPUHIOM. J[JIsl yCIIEIIHOTO OCBOEHHUS Kypca yJaleMycsi PEKOMEHJIyeTCsl O3HAKOMUTBCS €
JUTEpaTypoOi, pa3MEILIEHHO B pasaene 6, 1 MaTepuaiamu, BbuloxkeHHbIMU B JJOT.

6. MeTonnueckne MaTepHaJibl 10 OCBOCHUIO M CIHHIIJIMHbI

YcTHBIA onpoc. DTOT BUJ pabOThl MPEAYCMOTPEH HAa CEMMHAPCKUX 3aHATUSAX U BKJIIOYAET B
ce0st OTBETHI Ha BOMPOCH! U OTBETHI NP IIpOBepKe 3aaHuil. CTyI€HThI paclpenessatoT B IpyIie
BOIPOCHI U3 CIMCKAa BONPOCOB JUIsl OOCYXAEHUS B IJIAHE KaXJIOr0 CEMHHAPCKOIO 3aHATHSL.
OTBeT Ha BOIPOC JOKEH ObITh KPaTKUM, IO CYILECTBY U, KaK IPaBUJIO, HE MPEBBILIAIOLIIUM 3-X
MUHYT MOHOJIOTHYECKON peyH. ['0TOBUTBCS K YCTHOMY OIPOCY IO IUIAHaM CEMHUHApPOB CIIELYET
[0 CIHUCKY OCHOBHOM U JIONOJIHUTENbHON nuTeparypbl. OTBET CTyJE€HTa INpU IpPOBEpKE
MACBMEHHOIO JIOMAIIHET0 3aJaHus U3 IUIAHa CEMUHAPCKOT0 3aHATUSA ABJIACTCS Pa3HOBUIHOCTBIO
yCTHOro omnpoca. Ha ceMuHapCKuX 3aHATUAX TaKKe MPELyCMOTPEHBI JOMOJHUTENbHBIE, KPOME
JoMaliHed  paOoThl, 3adaHus, coOeceloBaHME [0  JOIMOJHUTEIbHBIM  BOIpPOCaM U
JIOTIOJIHUTEIIBHBIM 33JJaHUSIM Ha CEMUHAPCKUX 3aHATUAX PACCMAaTPUBAETCS KAaK YCTHBIM OIIPOC.

Tectuposanue. IIpoBoauTcss mo NPONACHHOMY JEKCHUKO-TPAMMATUYECKOMY MaTepually B
CepeHe CEMECTpA.

KonTtpoabHas pabota — 310 ¢popma TEKyLIEro KOHTPOJISI 3HAHUHM CTyJIEHTOB, IIPOBOJAUTCS B
KOHIIE CEMECTpa, MPEACTABIAET COOOH KOMITJICKCHBIH JIEKCHKO-TPaMMAaTHYECKUIA TECT.

Bonpocwi 0na camokonmpons

Temvr 0bweco xapaxkmepa:

» Ilpodwuns n uMupK Tpodeccruonasa B COBpEMEHHOM MHUPE;

» KoMmMyHuKanus B rio0aibHOM MHPE;

» Kopnopartusnas kynbrypa. [IponzBoacTBeHHbIe OTHOIICHUS. HeBepOanbHas KOMMYHHKAIIHSL.

» SWOT ananu3 115 pa3BUTHS Kapbepbl U MPOGECCHOHAIBHOTO POCTA.

» MexayHapoaHble MEpOnpusTHs (BBICTaBKH, KOH(EepEeHIINN, CeMUHAPHI, OPYMBI).

» OcHoBHbIE TPUHIUTBI 3()(HEKTHBHOM NPO(ecCHOHATbHON KOMMYHUKAIMHA. OCHOBBI PEYEBOTO
sTHKeTa. BepOanbHast KOMMYHUKAIUS: IPE3CHTALUS, PAa3roBOp 10 TeaeOoHyY, IEPETOBOPHI).

» IluceMeHHas KOMMYHHKAIUS (I€10BOE MHChMO, JJIEKTPOHHBIE TIOCIAHMUs, CTaThs, 3CCe,
aHHOTAIMs, 0030, IPecC-perus).

IIpogheccuonanvrvie memoi:
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¢ IIpodeccus cienuanucra B odaactu PR.

¢ Texuuku nposeaeHus 3Q(HEKTUBHOTO HHTEPBBIO, TUITBI HHTEPBBIO.

¢ Db heKTUBHOCTH pabOTHI CIICHUATIKCTA IO PEKIaMe U CBS35M C OOIIECTBEHHOCTHIO.

¢ YCTaHOBJIEHUE CTPATEIUH MAPKETHHIOBONH KOMMYHHKAIIHH.

¢ Pexnama. Tunsl pexiambl. Co3nanue nedatHoi pexiaambl. Co3qaHue SKpaHHOUW PEKIIaMBbl.

+ Hossle cpencra meaua. MHCTpyKIMu 1o co3nanuto BeOcaiita. [InanupoBanue u HanucaHue
OJsiora. AHaJIU3 IPOOJIEM M PUHATHE PEIICHUH.

¢ Hanmcanue cuenapusi. TeneBeayIiuii.

¢ Kypnansr. [Ipsmoii pernioprax. [lnaHupoBaHre 1 HaTUCAHUE PEATbHON KU3HEHHOW UCTOPHH.

¢ Panmo. Penoptep. [lnanupoBanue pa3iuvHbIX TEM IS PAJHO IPOTPAMM.

+¢ T'azera. TB HOBOCTH 1 HOBBIE TeXHOJIOTHH. [TaHUpOBaHKE U HAITUCAHKME FA3E€THOM CTaThH.

Pabota co cnmckoM sureparypbl. OCHOBHAs JIHUTEpaTypa OCBaMBAETCS B IOJHOM OOBEME.
JlononHUTENbHAS IUTEpAaTYpa OCBAUBAETCS Ha BEIOOP 00y4Yarolerocs.

IIpomexyrounas arrecrauus B cucteme JIOT. KoHcynpranus K 3K3aMeHy MpPOMIET B BUAE
onnaiH-BcTpeun B npunoxkennn Office 365 «Teamsy. [Ipuiioxkenne pekoMeHIyeTcs YCTaHOBUTD
nokabHO. CTYACHT JOJKCH BOWTH B CHCTEMYy C IMOMOIbI ydeTtHo 3amucu Office 365
PAHXuI'C, uro6s1 06ecnieunTs 6a30BYIO MPOBEPKH JTUYHOCTH.

DK3aMeH OyJeT MpoXOoauTh B (pOpME YCTHOTO OIpoca MO CIUCKY BOMPOCOB JIJIsi 9K3aMeHa 1
BBITMIOJTHEHHS OHOT'O TPAKTUUECKOTO 3aJaHusl.

Jlnst obecriedueHust BUJCO- U ayIUO CBS3HM Ha MEPONPHUSITHU CTYIEHT JOJDKEH UMETh KaMepy
U MUKPO(OH, MOAKITIOYEHHBIE K €T0 MePCOHATBHOMY KOMITBIOTEPY, IJIAHIIET WX CMapT(OH.

OTcyTcTBHE Yy CTYyJEHTAa TEXHHUECKUX BO3MOKHOCTEH pPacCMAaTPHBACTCS KaK YBaKUTEIIbHAS
npuuuHa. [Ipy 5TOM cpoku MpoBeleHUs K3aMeHa MOTYT ObITh MEPEHECEHbl MO 3asBICHUIO
CTy/ZICHTa Ha UMs JeKaHa (axyiIbTeTa Ha IMEPHOJ TOCIEC OKOHYAHMS PEKUMA IOBBIIICHHOM
TOTOBHOCTHU.

3a 10-15 MuHYT 10 yKa3aHHOTO BpEMEHHU Hayajla MEPONPUATHUS CTYACHT JOJKEH BBIUTU HA
cBs13b. EMy HE00X0IMMO MPUTOTOBUTH MACHIOPT AJIs1 UACHTU(DUKAIINK TUYHOCTH.

B Xxo/1e MOArOTOBKH OTBETA CTYNEHT JOJDKEH BKIIOUYUTH CBOM MHUKPO(OHBI M BHICOKAMEPHI.
Buneoxamepy HeoOX0IMMO HAMPaBUTh TaK, YTOOBI OBLIN XOPOIIIO BUIHBI JUIO U PYKH CTYJICHTA.
CTyneHT JOoKEeH CIeI0BaTh PEKOMEHIAIUSM MIPETIOAaBaTEIs.

B ciydae ecnu nedcTBUSL  CTyIeHTa HE JalOT BO3MOXKHOCTH  IPENOAaBaTEINto
KOHTPOJIMPOBATh IpOIecc TOOPOCOBECTHOTO BBIMOJNHEHUS CTYACHTOM 3a/JlaHuil  Tocie
MONyYeHUsl 3aJaHusl [ DJK3aMeHa, IperojaBareilb HMEET IMPaBO BBICTABUTH OLEHKY
«HEYJIOBIIETBOPUTEIHHO.

B cinydae cOoeB B paboTe o0opynoBaHWs WIIM KaHalla CBSI3W Ha MPOTsDKeHUU Oosee 15
MHUHYT CO CTOPOHBI MPENOJaBaTeis JIMOO CO CTOPOHBI CTYACHTA, MPEnoJaBaTeib OCTaBISACT 32
co00i1 mpaBo MepeHecTy MPOBEICHUE UCTIBITAHNS HA JPYTOil IeHb.

[TopaMuIBbHBIA COUCOK MOIATPYII JJISi aTTECTAllMU OTJIAIACTCS IOCIE KOHCYJIbTAUU K
9K3aMEHY.

7. YueOHast 1uTepaTypa U pecypcbl HHGOPMALHOHHO-TEJIeKOMMYHUKALIMOHHOM ceTH
HNurepHer

29



7.1. Ocnosnaa rumepamypa

1. AutroB B.®. Aurnmiickuii s3bik (al-B1+): yue6. mocobue ams akaieMUdeckoro OakaitaBpuaTa
/ B.®. Autos, B.M. Autosa, C.B. Kaagu. — 13-e uzn., ucnp. u gon. — M.: M3xarensctBo FOpaiiT,
2019. (Cepms: VYuusepcuretrsl Poccum). [Hoctym B OBC — https://www-biblio-online-
ru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-al-v1437603]

2. Kypsiesa P.11. Anrnwmiickuii si3p1k. Buno-Bpemennsie ¢popmsel raarona B 2 4. Yacte 1: yueO.
nocobue s akaaemuueckoro OakamaBpuwara / P.U. Kypsiea. — 5-¢ usn., ucnp. u gom. — M.:
UznatensctBo IOpaiit, 2019. (Cepusa: bakanaBp. Axamemuueckuii kypc). [Joctyn B OBC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:  2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-1-437050]

3. Kypsiesa P.1. Anrnumiickuii si3p1K. Buno-Bpemennsie ¢opmsl riarona B 2 4. Yacts 2: yueO.
nocobue ansa akagemuueckoro OakanmaBpuara / P.U. KypseBa. — 3-e uzn., ucnp. u gom. — M.:
MzparensctBo FOpaiit, 2019. (Cepusi: bakanaBp. Axanemuueckuit kypc). [Hdoctynm B ObC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-2-437051]

4. Hemzoposa I'.JI. Anrnmiickuii s3pik. ['pammatnka: yde0. mocoOue Uisl aKaJeMHYeCcKOro
OakamaBpuata / I'.JI. Hem3zoposa, I''M. Hukurymkwna. — 2-¢ wu3d., wWcrop. w jgonm. — M.:
UznatensctBo FOpaiit, 2019 (Cepus: bakanaBp. Axagemuueckuii kypc). [Hoctyn B ObC —
https://www-biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiyyazyk-grammatika-434606]

7.2. /lononnumenvnas tumepamypa
1. Clandfield L. Global Pre-Intermediate. — Macmillan Publishing. — 2016 — 161p.
2. Clandfield L. Global Intermediate. — Macmillan Publishing. — 2016 — 161p.
3. Clandfield L. Global Upper Intermediate. — Macmillan Publishing. — 2016 — 161p.
4. Foley M. MyGrammarLab: Intermediate B1/B2: with key suitable for self study / M. Foley, D.
Hall. — Edinburgh Gate: Pearson, 2012. — 396 p.
5. Murphy R. English grammar in use: A self-study reference and practice book for intermediate
students: with answers / R. Murphy. — 4nd ed. — G.B.: Cambridge University Press, 2012. — 380
p.
7.3. HopmamueHsle npasoevie OOKYMEHMbl U UHAA NPAGO6AA UHDopmayus
[Tpu u3ydeHnn AUCHUIUTMHBI HOPMATHBHO-TIIPABOBBIE JJOKYMEHTHI HE UCTIONIB3YIOTCS.

7.4. Hnmepnem-pecypcot

Kypc BkitouaeT ucrnonb3oBanue nporpammaoro odecrneuenus Microsoft Excel, Microsoft
Word, Microsoft Power Point nmis MOATOTOBKM TEKCTOBOITO MW TaOJMYHOTO MaTepuaa,
rpadU4eCcKuX WILTIOCTPAIU.

Metonel  OOyYeHHsI TPEANONAraloT MCIOJIb30BaHUE HWH(POPMAIMOHHBIX TEXHOJIOTHMA
(KOMIIBIOTEPHOE TECTUPOBAHKE, JEMOHCTPALIUS MYJIbTUMEIMUHBIX MATEPUATIOB).

3anmeiicTBOBaHbl VIHTEPHET-CEPBUCHI M JIIEKTPOHHBIE PECYpChl (IIOMCKOBBIE CHCTEMBI,
AJIEKTPOHHAS T10YTa, NPOPECCUOHATBHBIC TEMAaTUYECKUE YaThl U (POPYMBI, CHCTEMBI ayJIuo0 H
BUJICO KOH(MEPCHIMA, OHJIAWH OSHIMKIONCINN, CIPABOYHUKH, OMOIMOTEKH, JJICKTPOHHBIC
yueOHbIe U Y4eOHO-METOANYECKUE MaTepUarbl).

7.5. Hnote ucmoyHuku

[Tonoxernne 00 oOpraHU3alMyd CaMOCTOATENBHON paboTBl CTYIACHTOB (eaeparbHOro
rOCy/IapCTBEHHOTO OIOKETHOTO 00pa30BaTENbHOTO YYPEXKACHUS BBICIIETO 00pa3oBaHUs
«Poccuiickas akaneMusi HApOJAHOTO XO3SIMCTBA M TOCYIAapCTBEHHOW CirykObl mipu [Ipe3upenre
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Poccuiickoit ®@epepanuu» (B pen. npukaza PAHXul'C or 11.05.2016 r. Ne 0116 2211).

http://www.ranepa.ru/images/docs/prikazyranhigs/Pologenie o samostoyatelnoi rabote.pdf
C31Y pacronaraetT AOCTYIOM dYepe3 calT HaydyHoM OuOnmorexku http:/nwapa.spb.ru/ x

CJICAYIOUINM IOJIMTUCHBIM JIEKTPOHHBIM PECypcam:

Pycckoszviunvie pecypcol

DNEeKTPOHHBIE YUeOHUKHU AIIEKTPOHHO-O0uOnoTeunoi cucreMsl (ObC) «Atioyke»

DNEKTPOHHBIC YUEOHUKHU IIEKTPOHHO-O0uOmoTeunol cucreMsl (OBC) «FOpatimy

DNEKTPOHHBIC YUEOHUKHU AIEKTPOHHO-O0uOroTeunol cucreMsl (OBC) «J/lanby

CraTby M3 MEPUOIUYCCKUX H3IaHHWHA 0 OOIIECTBEHHBIM W TYMaHWTAPHBIM Haykam «Mcm-

Bovroy

DHIUKIIONEINH, CIIOBapU, CIPABOYHUKU « PyOpurony»

e [lomHbIe TEKCTHI quccepTanuii U aBropedeparoB Drekmponuas bubiuomexa /[uccepmayuii
PI'b

e UMudopmannonno-npaBoBsie 6a3el Koncyrvmanm natoc, I apanm.

Anenoszvlunvie pecypcol

e EBSCO Publishing — nocTyn K MyJIbTHAUCUUIUIMHAPHBIM MMOJTHOTEKCTOBBIM 0a3aM JTaHHBIX
pa3IMYHBIX MHPOBBIX H3JIATEIBCTB IO OHM3HECY, SKOHOMHKE, (hrHAHCAM, OyXTralTepCKOMY
yueTy, TyMaHUTapHBIM U €CTECTBEHHBIM 00JacTSIM 3HaHHH, pedeparaM U MOJIHBIM TEKCTaM
yO MK U3 HAYIHBIX W HAYYHO-TIOMYJISIPHBIX KYPHAJIOB;

e FEmerald — xpynHeiiliee MUPOBOE H3/ATENbCTBO, CHEIHAIM3UPYIOIIEECS Ha 3JIEKTPOHHBIX
KypHargax W 0azax NaHHBIX MO0 SKOHOMHUKE M MEHEIKMEHTY. MIMeeT craTryc OCHOBHOTO
UCTOYHUKA MNpodeccuoHANbHON HH(OpManUu s MpernojaBaTesield, HccienoBaTesied U
CHENHAINCTOB B 001aCTH MEHEIKMEHTA.

8. MaTtepunanbHo-TexHH4YecKkasi 6a3a, MHPOPMALMOHHbIE TEXHOJIOTMH, IPOrpaMMHOe
o0ecrnieyeHue 1 HHGOPMALMOHHbIE CIIPABOYHbIE CHCTEMbI

JUJIss yCTIEIIHOTO OCBOCHHUS CTYJICHTAMHU IJUCHHUILIUHBI «Dutocodus» HEOOXOIUMBI H
NPUMEHSFOTCS CIIeAYIONIEe NHPOPMAIIMOHHBIC TEXHOJIOTHU:

1) xommbroTepHbIe porpammel u3 makera Microsoft Office: Microsoft Word, Microsoft
Excel, Microsoft Power Point m1s NOATOTOBKM TEKCTOBOTO M TaOJIMYHOIO MaTepHaa,
rpadM4IecKuX WIUTIOCTPALIUH;

2) MyJIbTUMEIUUHBIC TEXHOJIOTUH, HEOOXOAUMBIC ISl IEMOHCTPAIIMH MYJIbTHMEIHUHHBIX
MaTepuaioB (ponmkoB, (ororpadwuii, pUCYHKOB, CX€M H JUarpamm), UCIOJB3YEMBIX B XOJIE
00pa30BaTeILHOIO MPOIIECCa, a TAKKE KOMIIBIOTEPHOI'O TECTHPOBAHUS;

3) ceTeBbIC TEXHOJIOTHH, CBSI3aHHBIC C HUCIOJIL30BAaHUEM pPECYpcOB HH(DOPMAIMOHHO-
TEJICKOMMYHHUKAIIMOHHOW ceTh MHTepHeT (IIOMCKOBBIE CHUCTEMBI, OJCKTPOHHAs I0YTa,
npo(hecCHOHANILHBIC TEMATHYECKHUE YaThl U (OPYMBI, CHCTEMbI ayJIH0 W BHUJEO KOH(MEPCHIIHIA,
OHJIAH DHIMKIIONCNH, CIIPABOYHUKH, OWOJMOTEKH, JJICKTPOHHBIC Yy4eOHbIe W Yy4eOHO-
METOJMYECKUE MaTEPHUAIIBI).

Komnvromepusie u ungopmayuonHo-KOMMYHUKAMUBHbLE CPEOCMEA.

Texnuueckue cpeocmea 00yyeHus
Taonuua 9

Ne HanmenoBanue
/o
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http://nwapa.spb.ru/%20

Criennanu3upoBaHHbIE 3ajbl 7S IPOBEICHUS JIEKIIMM, 000py10BaHHbIE MYJIbTUMEIUHHOMN
TEXHUKOM, TO3BOJIAIONIEH JEMOHCTPUPOBATH IIPE3EHTALMY U IPOCMATPUBATh KMHO U BUJIEO
MaTrepuasbl.

Crenanu3upoBaHHass MeOellb M OpPICPENCTBAa: ayJUTOPHH M KOMIIBIOTEPHBIE KIIACCHI,
000pyZI0BaHHBIE IOCAI0YHBIMU MECTAMHU.

Texnuueckue cpeacTsa OOy4YEHHUS: MEPCOHAIBHBIE KOMIIBIOTEPHI; KOMITHIOTEPHBIC
MIPOEKTOPbI; 3BYKOBbIE TUHAMHUKH; IPOrpaMMHBbIe cpencTtBa Microsoft.
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