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1. Hepeqem, NJIAHHPYEMBIX PE3yJabTaTOB Oﬁy‘leHI/lﬂ o JTMCHUIIJIMHE, COOTHECCHHBIX
C INIAHUPYEMBIMHU PE3YJIbTATAMHU OCBOCHUSA 06pa30BaTeJ’le0ﬁ NnporpaMmal

1.1.  Hucuummza B1.0.03 «MHOCTpaHHBIA S3BIK» 00ECIEUMBACT OBIAJCHUE CIICAYIOIMIMMU
KOMIICTCHIUAMMU
Tabnuua 1
Koo Haumenosanu | Koo  asmana | Haumenosanue smana oc80eHus KomnemeHyuu
KomnemeH | e 0C60€eHUs.
yuu KOMnemeHyuu | KoMnemenyuu
YK OC-4 | ciocoben YK OC-4.1 OCYIECTBISCT YCTHYH0 U NHCHMEHHYI0 KOMMYHHUKAIMIO Ha
OCYILECTBIIATH MHOCTPAaHHOM $3bIKE; OCYILIECTBIIICT MOHHUTOPHHI TEMaTHUECKUX
KOMMYHHKAIHI CalTOB [UIsl BBISIBJICHUS HOBOM, 3HAYUMOM M HMHTEpPECHOH
10, B TOM nH(pOpMaIH
YHUCIIe YK 0OC-4.2 MOJIEPUPYET COOOIIEHUST W KOMMEHTapuu TOJb30BaTeNeH;
JIOJOBYIO, B o0pabaTpIBaeT HHPOPMANNIO O HOBBIX TOBapax M yCIyrax, Ipyrue
yCTHOH n MaTepHalbl Ul  aKTyaau3anu (TIOTIONHEHHs) calita HOBBIMH
MTICEMEHHON CBEJICHUSIMH; OIpENeNsieT HEOoOXOOUMOCTh PEAAKTOPCKOM |
dhopmax Ha KOPPEKTOPCKO# 00pabOTKH TEKCTa
rocyaapctseH | YK OC-4.3 paboTaeT ¢ TEKCTaMH pPa3MIHOM TeMaTUKH (pepait U
HOM U KONMPANTHHT)
HHOCTpaHHOM( | VK OC-4.4 KOHTPOJIUPYET Ka4eCTBO TEKCTOB M MX OTOOpa)KCHUS; aJanTHPYEeT
BIX) SI3BIKAX TEKCTOBbIC MAaTE€PUAJIbl U1 BHYTPEHHEH IOUCKOBOM ONTUMU3ALIUU
YK OC-4.5 OCYILECTBIISICT [MENIOBYI0 KOMMYHHKAIHIO B TPO(ECcCHOHAITBHON
cdepe Ha UHOCTPAHHOM U PYCCKOM SI3bIKE; HAXOIUT CBEXKHE HJIEH
U MaTepuas JUIi HOBOTO MPOAYKTa IO pe3ysbTaTaM aHalIu3a
3apyOeXHBIX HCTOYHUKOB HH(POPMAIMU
YK OC-4.6 cobmoaeT TpeOOBaHUS K S3BIKY M (hOpME OOIICHHS, B TOM YHCIIC
JIOJIOBOTO, B 3aBHCHMOCTH OT KOMMYHHKaTHBHOM 3amauu,
penraeMoii Ha pyCCKOM WJIM HHOCTPAaHHOM SI3bIKE
1.2.B pe3yJIbTaTC OCBOCHUW A NUCHHUIUIMHBL Y CTYACHTOB NOJIKHBI OBITE C(bOpMI/IpOBaHBIZ
Taonuua 2
OTD/TD Koo  osmana Peszyromamor 06yuenus
0C80€Hs
KoMnemeHyuu
OT®: mouck uHpopmanuu mno tematuke| YK OC-4.1 Heobxomumblie 3HaHUSA:

caiita (629, kox B/01.5)

TpynoBble nelCTBUSA:

®  [IOWCK M M3BJICUCHUE (KOMMPOBAHUE,
COXpaHEHHe) HeloCTafoIeH
rpaduIecKoi 1 (W) TEKCTOBOMH
HHpOpMALHH.

OT®: wHamucanme  WHPOPMAUOHHBIX]

MaTepHasioB Ui caiita (629, kox B/02.5)

TpynoBble AeicTBUSA:

e mepepabOTKa TEKCTOB  Pa3sIHIHON

YK OC-4.2 o

6a30BbIi ypOBEHb 3HAHUSA HHOCTPAHHOTO SI3BIKA.
HeoOxonumble yMeHHS ¥ HAaBBIKH:

®  OCYLIECTBISITH HABHI'ALMIO IO Pa3IMYHBIM BeO-
pecypcam, peruCTpUpPOBATHCS Ha CaiTe;

e BIAAETh  pA3IMYHBIMH  METOJaMH  IIOHCKa
nHpopMarm B MHTepHeT (IO KIIOYEBHIM
CJIOBaM, C IIOMOIIbIO KaTaJIOTOB);

e paboTtaTh c arperatopaMmu HOBOCTEH,
QJICKTPOHHBIMH NOAIMCKaMH, COIIHAJIbHBIMU

ceTsIMH, POpyMaMH.

TEeMaTUKHU (pepailT).
OT®: penakrtupoBanue HHPOPMAIMU Ha
caiite (629, kox B/03.5)
TpynoBble nelCTBUA:
® TPOCMOTp  BeO-CTpaHHWIBI  caiiTa,
KOHTPOJIb Ka4ecTBa TEKCTOB H HX|

YK OC-4.3
YK OC-4.4 o

HeoOxonumble 3HaHHS:

GonpIION CIOBapHBIN 3amac; BBICOKHHM YPOBEHb

3HAHMSI HTHOCTPAHHOIO S3bIKA.

HeoOxomumble yMeHHs ¥ HAaBBIKH:

e QMcaTh TEKCThl JIUTEPATYPHBIM, TEXHUYECKUM H
PEKIIAMHBIM SI3BIKOM;

oTobpaKeHus, ONpeaeICHNS e  pedepupoBats, aHHOTHPOBATh u
HeO6X°HHMOCTuH PEMAKTOpCKON 1 MOIMQHIUPOBAT, TEKCTHI HA HHOCTPAHHOM
KOPPEKTOPCKO# 06paboTKy; J——
b
¢  aJanTHpOBAHHME TEKCTOBBIX] ®  BIAJETh TEKCTOBLIM PEIAKTOPOM.
Marepuasios At BHYTPCHHCN vy OC-4.5 HeoOxonumble 3HaHHS:

MOMCKOBOI ONTHUMM3AIINH.
OT®: Bemenne HOBOCTHBIX JICHT
1 [IPEICTAaBUTENIBCTB B COUUANIBHBIX CETSX|
(629, xox B/04.5)

YK OC-4.6 o

GonpIION CIIOBapHBIN 3amac; BBICOKHM YPOBEHb
3HAHMSI UTHOCTPAHHOIO S3bIKA.
HeoOxonumble yMeHHs ¥ HAaBBIKH:




TpynoBble NEHCTBUSA:

A4 TIOUCK U MOHUTOPHUHI' TEMATHUYCCKHUX

e yyTaTh U  [EPEeBOAUTH  JUTEPATypy IO
CIEeNHMANbHOCTH (M3ydaroliee, 03HAKOMHUTEIbHOE,

CaliTOB  JUldl  BBISIBJICHUSA  HOBOH, MIPOCMOTPOBOE U MTOUCKOBOE YTEHHE);
3HAYUMOM 3 HHTEPECHOM ® MucaTb TEKCTHl JUTEPATYPHBIM, TEXHUYECKUM U
HHpOpPMAIIHH. pEKIaMHBIM SI3BIKOM;
OT®: momepupoBaHue oOCyXIeHHH Ha e  pedepupoBats, AHHOTHPOBATH "
caiite, B (OpyME M CONMAIBHBIX CETAX MOAU(UIMPOBATE TEKCTBI HA HHOCTPAHHOM

(629, xox B/05.5)

TpynoBble nelCTBUA:

®  MOJCpPHpOBaHUEC COOOIIEeHMI
KOMMEHTAapHEB I10JIb30BATEICH.

SI3BIKE;

L4 BJIAACTb TCKCTOBBIM PCAAKTOPOM.
H

2. O0beM n MecTO qMcHHMILIUHBI B cTpyKType OII BO

O6beM gucuumInHbl. OOIIass TPYJOEMKOCTh AUCIUIUIMHBI cocTaBisieT 14 3aueTHBIX
enunuil, 504 akanem. yaca, 378 aCTpOHOM.YacoOB.

JucuumimHa
texHouoruit (nanee — J10T).

peAIN3yCTCA C

INPUMCHCHHUECM  TUCTAHIMOHHBIX O6p8.30BaTeJ'II>HI>IX

Tabnuua 3

Bun paboTst

TpynoeMKocTh
(B akaeM.yacax/acTpOHOMUY.9acax)

OO61mas Tpya0eMKOCTh 504/378
KonraktHas pabota c 264/198
IperoIaBaTeseM 8/6 4.KOHCYIbTALINH
Jlexnun -
IIpakTHyeckue 3aHsATHS 264/198
JlabopaTopHBIC 3aHATHS -
CamocrosiTenpHas paboTta 124/93
KoHTpoan 108/81

DOpMBI TEKYIIET0 KOHTPOIIS

HpaKTI/I‘IeCKI/Ie KOHTPOJIbHBIC 3aJaHUs, TCCTUPOBAHHUC, YCTHLIﬁ OIIpoC, Ketic-
3aJaHus

dopma
aTTeCTaINH

MIPOMEKYTOYHOH

3auer — 2, 5 ceMecTphl, 3a4ET C OLIEHKOW — 3 cemecTp, 3k3aMeH — 1, 4 u 6
CEMECTPHI

Mecto aucuumiauabl. Jucuumimaa b1.0.02 «MHocTpaHHBIN SI3bIK» OTHOCHUTCS K

JUCLUILIMHAM 0a30BOM YacTu U u3y4aercs B 1-6 cemecTtpax. V3yueHue naHHOM TUCHUIUIMHBI
OCHOBBbIBaeTCsl Ha 0a3e Mpenblayliero YypoBHS 00pa3oBaHus (KypC TMOJHOTO OOIMIETo
oOpa3oBanus). Ha aToM aTare oOydeHus oCyiecTBIIsIeTcs: 0011as moroTOBKa M0 aHTIIUHCKOMY
A3BIKY, MO3BOJIAIONIASA pelIaTh 3aJaud MEXJIMYHOCTHOTO W MEXKYJIBTYPHOTO OOIIEHUS.
Bxonnoil ypoBeHb BIaJCHUS WHOCTPAHHBIM S3BIKOM Ha JIaHHOM JTamne coctaBisier Bl
(moporoBbiii ypoBeHb). OOIIasi TPYIOEMKOCTh JUCHUUIUIMHBI MO3BOJIAET JOCTUYHL YPOBHsS B2
(mopoTroOBBIN MPOJIBUHYTHIN YPOBEHB) 110 OKOHYaHUH Kypca. ConeprkaHue JTaHHOU TUCIUTLTAHBI
SBIIIETCS. OCHOBOM /Il M3YYEeHMs NUCUUIUIMH, MPENOoJaBacMbIX Ha AHTJIUHCKOM S3bIKE Ha
MOCJIEIYIOIIUX KypcaX, U [JIi CaMOCTOSITEIbHOW padOThl C HCTOYHUKAMU JIUTEPaTYpHI,
MPEACTABICHHBIMA AHTJIOS3bIYHBIMM ABTOPAMHU. 3HAHUA, IOJIYYEHHBIE B XOJ€ H3YyYCHHs
JTUCHUTITUHBI, UCIIOJIB3YIOTCS CTYJEHTAMU TPU BBITOJIHEHUH KYPCOBBIX PAaOOT, BBIMYCKHOM
KBTI (UKAIIMOHHON PaOOTHI.

OcBoeHHE KOMITETCHIIMM TOTOBUT OOYYaIOIIETOCS K PEIICHUI0 MPOSKTHOrO THIA 3a7ad B
Oyayuei mpodeccCuoHaIbHOM e TEITbHOCTH.

JlocTyn K cucTeMe IMCTaHIMOHHBIX O0Pa30BaTENIbHBIX TEXHOJOTHH OCYIIECTBISIETCS
KOKIBIM 00y4YaroIIUMCA CaMOCTOATEIBHO € JI0O0Oro ycTpoicTBa Ha moprane: https:/sziu-
de.ranepa.ru/. [laponp U JTOTUH K TUYHOMY KaOWHETY / MPOQUITIO MPEIOCTABISIETCS CTYIEHTY B

JCKaHaTe.

Bce ¢opMmbl Tekymiero KOHTpOJIs,, MPOBOAMMEIE B CHCTEME JAMCTAHIIMOHHOTO OOYYECHHS,
OILICHMBAIOTCSI B CUCTEME AMCTAHIIMOHHOTO 00y4yeHus. J[oCTynm K BHUIEO M MarephaliaM JeKIUn
IPEIOCTABIISICTCS. B T€UYEHUE BCero cemectpa. JlocTynm K Kaxkaomy BHIY pabOT UM KOJMUYECTBO



IIOIIBITOK Ha BBIIOJIHCHHUC 3adaHUA IIPCAOCTABJIACTCA Ha OIPaHUYCHHOC BpPCMsA COINIaCHO
PEriIaMCHTy  OUCHMILJIMHEI,
BBITIOJIHCHHBIC O6y‘laI-OH_II/IMCH paGOTH HC ITIO3JHEC 10 pa60q1/1x I[Heﬁ IIOCJIC OKOHYaHHus CpOKa
BBITIOJTHCHMH .

OIyOJINKOBAHHOMY B

CHO. IlpenonaBarenb  OIEHUBAET

3. Conep:kaHue ¥ CTPYKTYpPa JMCHUIIJIHHBI
3.1. Yueono-memamuueckuii ninau

Tabnuua 4
Obvem Jucyunaunsl (MoOyJs), Hac. Dopma
Koumaxmmuas paboma obyuarowuxcs mekywezo
¢ npenodasamenem KOHMPOs
o Haumenosanue mem 10 8UOAM YUeOHbIX 3aHAMUL ycnesaemocm
o n/n o
(pazoenos) Bcezo CP u,
Ve 7P 173 KC npOMeofcv'ymow
P Hou
ammecmayuu
Ounas gpopma ooyuenus
Tema 1 3nakomcTBO: Pabora u 17 12 5 THxx/ VO
yueba
Tena 2 Pabora m cBoOomHOE 17 12 5 VO*
BpeMsl
Tema3 | lpapicine 18 12 6 VO#/K3 ke
npobieMaMu
Tena 4 [lyremecTBus/koMaHIH 18 12 6 TH#%) YO*
POBKH
OK3aMeH:
1. [lepeBox ¢ WHOCTPaHHOTO Ha PYCCKHH S3BIK IISATH
Npe/IOKEHUH, COAEpKALIMX OOIIYI0 Pa3rOBOPHYIO JIEKCHKY, a
TaKKe  TI'PAaMMATHYCCKHC  BPEMCHHBIC  KOHCTPYKIIMH B
COOTBETCTBHH C MPOHJCHHBIM MaTEPHAIIOM.
TTpoMekyTOuHas aTTeCTAIHS 36/27 2. Heproz[ C PYCCKOIO Ha HWHOCTPAHHBIH SI3BIK IISATH
MPEUIOKEHUH, COAepKaUX OOMIYI0 PasTOBOPHYIO JICKCHKY, a
TaKKe  TpaMMAaTHYECKHE  BPEMEHHBIE  KOHCTPYKIHH B
COOTBETCTBHUH C TIPOWJCHHBEIM MaTEPHAJIOM.
3. OTBETHI Ha BOTIPOCHI TI0 OOIIMM pa3roBOPHBIM TeMaM (5
BOIIPOCOB).
4. IIpe3enTarus 1Mo 0JIHOM U3 MPEUIOKEHHBIX TEM.
48/36 2%
2/1,5 u.
Bceeo 6 1 cemecmpe 108/81 22/16,5 Oxzamen
KOHCYlb
mayuu
Tema§ | SHOPOBbIA obpas | g 12 6 vO*
JKU3HH/ITUKET
Tema 6 | IIpoayKThl M yCIIyru 18 12 6 YO*
Tema 7 | Jlronu/Xapusma 18 12 6 YO*/K3****
Tema 8 | Poiaku 18 12 6 T***/ YO*
3auert:
1. TlepeBom ¢ WHOCTPAaHHOIO Ha PYCCKMH S3BIK IISATH
Npe/IOKEHHUH, COJlepKAIINX OOIIYI0 Pa3rOBOPHYIO JEKCHUKY,
a TaKKe TpaMMaTHYeCKHe BPEMEHHBIC KOHCTPYKINH B
COOTBETCTBHUH C TIPOUJCHHBEIM MaTEPHAIIOM.
2. TIlepeBom <C pPYCCKOrO Ha HMHOCTPAHHBIM S3BIK ISTH
[IpomexxyTodHas aTTecTarus .
TIPEUIOKEHHUH, CoepIKAIIUX OOIIYI0 pa3rOBOPHYIO JCKCHKY,
a TaKKe TpaMMaTHYeCKHe BPEMEHHBIC KOHCTPYKINH B
COOTBETCTBHUH C TIPOWJCHHBEIM MaTEPHAJIOM.
3. OrtBeTsl Ha BOIPOCH! IO OOLIMM pa3rOBOPHBIM TeMaM (5
BOIIPOCOB).
4. TlpeseHTaiysi Mo OJHOM U3 MPEJIOKESHHBIX TEM.
Bceeo 60 2 cemecmpe 72/54 | | 4836 | | 2418 | 3auem




Obvem Jucyunaunvl (MoOYIs), Hac. Dopma

Konmaxmmnas paboma o6yuarowuxcs mekywezo
¢ npenodasameinem KOHMPOJIsi
N Haumenosanue mem 1o 8UdamM yueOHbIX 3aHAMULL ycnesaemocm
o n/n P
(pazoenos) Bcezo CP u -,
7 7P 173 KC npoMexHymoy
P HoUu
ammecmayuu
Ounasa gpopma obyuenusn
Tema 9 | Kapeepa/Komnanuu 17 12 5 YO*
Tema 10 | AATCPHCT/ORNAliH- 17 12 5| yorkzeees
6usHec
Tema 11 | U300peTenus 18 12 6 YO*/ T***
Tema 12 | YupasneHnue ctpeccoMm 18 12 6 YO*/ TIK3**
3aueT ¢ OLIEHKOM:
1. [lepeBon ¢ WHOCTPAaHHOTO Ha PYCCKUH SI3BIK MSATH
TIPEUIOKEHUH, CONEPKAMIX MPOPECCHOHATHHYIO U PAa3TOBOPHYIO
JIEKCHKY, a TaKKe TpaMMaTHYECKHE TPYTHOCTH B COOTBETCTBHU C
MIPOHICHHBIM MaTEePHAaJIOM.
2. IlepeBon ¢ pycckoro Ha HMHOCTPAHHBIM S3bIK MSATH
[IpomexxyTodHas aTTecTarus 9
MIPEUIOKEHUH, COEPKAMIX MPOPECCHOHATHHYIO U Pa3TOBOPHYIO
JICKCHKY, a TAK)KE TPaMMaTHYCCKHE TPYTHOCTH B COOTBETCTBHU C
IIPOMJCHHBIM MaTEPUATIOM.
3. OTBeTHl Ha BOIPOCHI MO MPO(ECCHOHATBHBIM U Pa3rOBOPHBIM
TeMaM (5 BOIPOCOB).
4. TIpe3eHTal¥sl 10 OJHOW U3 MPEATOKCHHBIX TEM.
48/36 2%

Hmoezo 6 3 cemecmpe 108/81 /L3 4. 22/16,5 3auem ¢
KOHCYb OYeHKoU
mayuu

Tema 13 | Mapkerunr/Pekiiama 17 12 5 VO*

Tewma 14 | Y PaBICHHE 17 12 5| VO#/K3EE

MIEPCOHAIOM
Tema 15 | KOHGmuKTHOE 18 12 6 VO* | T
peryiIupoBaHue

Tema 16 | BbIXoJ Ha pBIHOK 18 12 6 yor/
DK3aMeH:
1. IlepeBoax ¢ HMHOCTPAaHHOTO HA PYCCKUN SI3BIK MSATH
Npe/IOKEHUH, COAEPKALIUX OOIIYI0 Pa3rOBOPHYIO JIEKCHKY, a
TaKKe  TI'PAMMATHYCCKHC  BPEMCHHBIC  KOHCTPYKIIUH B
COOTBETCTBHUH C TIPOWICHHBIM MaTCPHAIOM.

TTpoMekyTOuHas aTTeCTAIHS 36/27 2. Hep?Boz[ C PYCCKOIO Ha HWHOCTPAHHBIM SI3BIK IISATH
NpeIOKEHUH, COAEpkKALIUX OOIIYI0 Pa3rOBOPHYIO JIEKCHKY, a
TaKKe  TpaMMAaTHYECKHE  BPEMEHHBIE  KOHCTPYKIHH B
COOTBETCTBHUH C TIPOUJCHHBEIM MaTEPHAIIOM.
3. OTBETHI Ha BOTIPOCHI TI0 OOIIMM pa3roBOPHBIM TeMaM (5
BOTIPOCOB).
4. IIpe3enTarus 1Mo 0JIHOM U3 MPEUIOKEHHBIX TEM.

48/36 2%
2/1,5 u.

Hmoezo 6 4 cemecmpe 108/81 22/16,5 Dx3amen
KOHCYb
mayuu

Tema 17 | Moe cemeitHOE IpeBO 9 6 3 YO*
Tema 18 | XKu3Hb Kak oHa ecTh 9 6 3 YO*/K3****
Tema 19 | Okpyskaromas cpena 9 6 3 YO*/ TH**
Tema 20 | 3aramodHsle MecTa 9 6 3 YO*/ [TK3**

IIpomexyTouHas arTectauus

3adeT:
1. TlepeBom ¢ UWHOCTpPAHHOTO HA PYCCKUH SI3BIK MSATH
PeII0KEHHUHM, COAEpIKAIINX OOIIYI0 Pa3TOBOPHYIO JEKCHKY,




Obvem Jucyunaunvl (MoOYIs), Hac. Dopma
Konmaxmmnas paboma o6yuarowuxcs mekywezo
¢ npenodasameinem KOHMPOJIsi
N Haumenosanue mem 1o 8UdamM yueOHbIX 3aHAMULL ycnesaemocm
o n/n P
(pazoenos) Bcezo CP u -,
7 7P 173 KC npoMexHymoy
P Hou
ammecmayuu
Ounasa gpopma obyuenusn
a TaKKe TpaMMaTHYeCKHe BPEMEHHBIC KOHCTPYKINH B
COOTBETCTBHUH C TIPOMWICHHBIM MaTEPHAIOM.
2. TlepeBom ¢ PYCCKOrO Ha HWHOCTPAHHBIA S3BIK IISTH
MPE/IOKEHHM, COEPKAITIX OOIIYI0 Pa3rOBOPHYIO JICKCHKY,
a TaKKe TpaMMaTHYeCKHe BPEMEHHBIC KOHCTPYKINH B
COOTBETCTBHUH C TIPOUJCHHBEIM MaTEPHAIIOM.
3. OrtBeTsl Ha BOIPOCHI IO OOUIMM pa3rOBOPHBIM TeMaM (5
BOTIPOCOB).
4. TlpeseHTtanus 10 OJHOM M3 PEITI0KECHHBIX TEM.
Bcezo 6 5 cemecmpe 36/27 24/18 12/9 3auem
Tema 21 | Cuia nerer 17 12 5 YO*
Tema 22 | Cuia pekiaMbl 17 12 5 YO*/KZ****
Tema 23 | AMepuKaHCKas MeUTa 18 12 6 YO* [ T***
Tena 24 Kvzup B OoybIIOM 18 12 6 YO*/
ropojie TIK3***
DK3aMeH:
3. IlepeBol € HHOCTPAaHHOIO HAa PYCCKUH SI3BIK IIATU
NPE/IOKEHHMA, COACPKAIIUX OOIIYI Pa3TOBOPHYIO JICKCHKY, a
TaKKEe  TI'PAMMATHYCCKHC  BPEMCHHBIC  KOHCTPYKIIMH B
COOTBETCTBHUH C TIPOWICHHBIM MaTCPHAIOM.
TTpoMekyTOuHas aTTeCTAIHS 36/27 6. Hep?Bou C PYCCKOIO Ha HWHOCTPAHHBIM SI3BIK IISATH
NPE/IOKEHHMA, COACPKAIIUX OOIIYI Pa3TOBOPHYIO JICKCHKY, a
TaKkKe  TpPaMMAaTHYECKHE  BPEMEHHBIE  KOHCTPYKIHH B
COOTBETCTBHUH C TIPOUJCHHBEIM MaTEPHAIIOM.
7. OTBETHI Ha BOTIPOCHI IO OOIIMM pa3roBOPHBIM TeMaM (5
BOTIPOCOB).
[Ipe3eHTaIys Mo 0HOW U3 IPEATIOKCHHBIX TEM.
48/36
2/1,5 u.
Bcezo 6 6 cemecmpe 108/81 2% | 22/16,5 Dx3amen
KOHCYb
mayuu
- 264/198 | 8%
8/6
Bcero 504/378 - 124/93
KOHCYJI
bTAIIAH

*KoHTakTHasi caMOCTOsITeNIbHASL pa00Ta HE BXOJUT B 00N 00BEM YaCOB TUCITUTUTHHBI

YO* — ycTHBIN onpoc
[MK3** — mpakTuueckre KOHTPOIbHBIC 3aaHUS
T*** — recrupoBanue
K3#**** _ kelic-3amanus

Temvt ona 1 cemecmpa
Tema 1. Jobs and studies/Paboma u yueba

Jlekcnueckre W TEMaTWYeCKHEe KOMIIOHEHTBHI: 3HAKOMCTBO, NpEACTaBICHHE ce0sl W JPYyrux,
HAIIMOHAJILHOCTH. [ paMMaTHveckuii MaTepua: riaroi to be, apTUKIU, CHICIIHAIbHBIC BOIIPOCHI.
Tema 2. Work and leisure activities/Paboma u c60600H0e 8pems

JlekcuuecKue W TEeMaTUYECKUE KOMIIOHCHTBI: JTHH HEJEIH, MECSIbl, 1aThl, X000u, CBOOOJHOE

BpeMs,

pa3BiIeYEHUS,

pabora.

3.2. Cooepircanue oucuyuniunl

I'pammaTnueckuii marepuan: mnpaBuia oOpa3oBaHUS U




ynotpebieHuss rpammaTudeckux (opm Hacrosimero mpoctoro (Present Simple), mapeuus u
BBIPQXCHUS YaCTOTHOCTH.

Tema 3. Problems/Ynpasnenue npobremamu

Jlekcudeckne M TeMaTUYeCKHUe KOMIIOHEHTHI: MpOOJeMBbl, TPoOIeMbl Ha padore, TeledOoHHBIC
NIEPEroBOPhI, pelieHue mnpoodsieM. ['pamMmaTHyeckuii MaTepual: TpaBwia OOpa3oBaHUS U
yrmotpebiaeHus: rpaMMatudeckux (Gopm Hactosmero npoctoro (Present Simple): orpunanue u
BOIIPOCHI, TJ1aroi have got.

Tema 4. Travel/Tlymewecmsusi, KOMaHOUPOBKU

JlekcHuYecKHMe M TEMAaTHYECKHE KOMITOHEHTBI: OIMCAaHUE MECT, MapIIpyThl, OpOHHUPOBAHHE,
peructpanus. ['paMmaTrudeckuid Matepuai: YUCIUTENbHBbIC, MOJAIbHBIC TIaroibl (can/can’t),
KOHCTpyKIuu there is/there are.

Temvl 0n 2 cemecmpa

Tema 5. Food and entertaining/300poswiii 06pa3 scusnu/smuxem

Jlekcuueckue W TeMaTW4ecKre KOMIIOHEHTBI: NpaBuja TOBEJICHHUS B OOIIECTBE, STHUKET, 00pa3
KHW3HH, B pecTopaHe, oOIIeHWe, OW3HEeC-BCTpeud. [paMMaTHUECKUii MaTepual: some/any,
HCUHUCIIIEMBIC U HEUCUUCIISIEMbIE CYIIECTBUTEIBHBIE.

Tema 6. Sales/IIpodyxkmul u ycuyau

Jlekcnueckue W TEMAaTHYeCKHEe KOMIIOHEHTBI: MPOAYKTHI M YCIYTH, TOKYNKa, Mpoaaxa,
Npe3CHTAllMM TOBapoB. [ pamMmarnyeckuii marepuai: npaBuia oOpa30BaHUs U YNOTPeOJICHUS
rpammarndecknx Qopm npomeamero mnpocrtoro (Past Simple) BpemeHu, mMapkepsl MpOCTOTO
HPOIIEANIETO BPEMCHH.

Tema 7. People/Jlroou/Xapusma

JlekcuuecKue W TEMaTHYECKHUE KOMIIOHCHTBI: YEPThI XapaKTepa, OIMHMCAHHE YEIOBEKA, THIIBI
KoJJler, oOcyxaeHue mpobnem. ['pammarudeckuii marepuai: TIpaBWwia OOpa3oBaHHS U
ynotpebieHuss rpammaruueckux ¢opm mpomenmero mpoctoro (Past Simple) Bpemenu:
OTPHIIAaHUE U BOTIPOCHI, THITHI BOITPOCOB.

Tema 8. Markets/Pvinxu

Jlekcnuecknue W TEeMaTUYEeCKHE KOMIIOHEHTBI: THUIBI PHIHKOB, y4acTHE B JHMCKYCCHH, 3aIyCK
HOBOTO IMPOJAYKTa, COCTaBJICHHWE KaTtayjiora [ paMMaTW4ecKwii Marepuan: CpaBHUTCIbHBIC WU
IIPEBOCXOJIHBIE CTENIEHH UMEH MpHJIaraTeNibHbIX, kKBaHTH(uKaTopsl much/a lot, a little/a bit.
Temvl 05t 3 cemecmpa

Tema 9. Companies/Kapvepa/Komnanuu

JIekcHUYeCKHe U TEMAaTUYECKHE KOMIIOHEHTBI: KEHChI YCICIIHBIX KOMIIAHHMM, BUIBI KOMITAaHUH,
COCTaBJ€HUE Mpe3eHTauuid. ['pammaruueckuii Marepuaia: IMpaBwia o00pa3oBaHUs U
yInoTpedieHus rpaMmMaTHyeckux (popm Hactosiero umtenbHoro (Present Continuous) BpeMeHH,
paznuuus B ynoTpedieHn# (opM HACTOSIIETO MPOCTOTO M HACTOSIIETO JITUTEILHOTO BPEMEHH.
Tema 10. The Web/Hnmepnem/onnatin-ousuec

Jlekcuueckue W TeMaTHYECKHME KOMIIOHEHTHI: MHTEPHET, IUIaHbl Ha Oyiyliee, MOATOTOBKA H
IUIaHupoBaHue. [ paMMmaTHyeckuii Matepuai: TpaMMaTH4eckue (OpMbl M KOHCTPYKIUHU JUIs
BBIpa)KEHUS OyIyIIero BpeMEHH: HACTOsIIee JIMTEbHOE BpeMs U going to, Oymayinee mpocroe
Bpems (Future Simple).

Tema 11. Discuss ideas/H306pemenus

JlekcHuecKue W TeMaTHYECKUEe KOMITOHEHTBI: OM3HEC-ujIeu, N300peTeH s, MHHOBAIlMHU, OU3HeC-
BCTpeun. [ paMmarnveckuii MaTepuai: mpaBuiia 0Opa3oBaHUs U yIIOTPEOICHUS TPaMMaTHUECKUX
dopm mpomenimero mpocroro (Past Simple) u nmpowmeamiero gmurensHoro (Past Continuous)
BpPEMEHHU.

Tema 12. Stress/Ynpaenenue cmpeccom

Jlekcuueckue ¥ TEMaTHYECKHWE KOMIIOHEHTBHI: TPUYMHBI CTPECCca, JOJDKHOCTH, YpPOBEHbD.
OTBETCTBEHHOCTH, CTpecCc Ha pabodeM MecTe. ['paMMaruyeckuii wMarepuai: IpaBuiia
o0pa3oBaHus U yMOTpeOIeHUs rpaMMaTudeckux Gopm npoureamero npocroro (Past Simple) u
Hacrosiero 3aBepuieHHoro (Present Perfect) Bpemenu.

Temvl 0n 4 cemecmpa



Tema 13. Marketing/Mapxemunz/Pexnama

Jlekcnuyeckue W TeMaTHYECKUE KOMIIOHEHTBI: MAPKETHHT, peKjaMa, MapTHEPCTBO, Tele(OHHbIE
NEPEeroBOPhl, IUIAHWPOBAHUE, BEACHHME IEPErOBOPOB, BCTpeuH. | pamMMaTHYeCKHil MaTepual:
TUIIBI BOINIPOCOB, oOcyxkaeHue I1uranoB (plan, hope, expect, would like, want; going to),
HACTOSAIIEE UTUTETLHOE BPEMSI.

Tema 14. Managing people/Ynpasnenue nepconaiom

Jlexcuyeckue U TeMaTUYECKHME KOMIIOHEHTHI: HABbIKU, KAYeCTBA M YE€PThl XOPOIIEro MEHEIKepa,
KOMaHHast paboTa, 0OIIeHne B KOJUIEKTUBE. | paMMaTHUECKUI MaTepua: TJaroibl U MpeyiorH,
KOCBEHHas! peyb.

Tema 15. Conflict/Kongpnuxmnoe pezynrupogarnue

Jlekcuyeckne W TEMaTHUYECKUE KOMIIOHEHTBI: KOH(IUKTBI, YperyJlIupoBaHHE KOHQIUKTOB.
I'pammarnveckuii MaTepuai: cIoBOOOpa3oBaHUE, IPUIATOUYHBIC YCIOBUSI.

Tema 16. New business/Bvixo0 Ha pblHOK

Jlekcudeckne W TeMaTHYeCKHE KOMITOHEHTBI: YCIIOBHSI BBIXOJA Ha PBHIHOK, 3allyCK KOMITaHWA,
BUJbI KOMITAaHUH, JIFOOMMBI MPOMYKTHL. [ paMMaTHYEeCKHil MaTepuall: MPUIAATOYHOE BPEMCHH,
MMEHa IpuiiaraTeibHbIe, TACCHBHBIN 3aJI0T.

Temvl 011 5 cemecmpa

Tema 17. Moe cemetinoe dpeso.

Mos cembs 1 Moe ceMeiiHoe ipeBo. ['opoa, B KOTOpOM MBI HBeM. JIndHbIe 1ienu Ha Oyaymiee.
[ToBTOp BCEX HACTOALIUX U OYAYIIUX BPEMEH.

Tema 18. Kusnv kak ona ecmeo.

Kuznb, codbrtus. [Ipupoaa npasasl. HyxkHa nu oHa Beerna. JIoxxs Bo cnacenue. OnpeneneHHbIN
ApTUKIIb.

Tema 19. Oxpyosrcarowas cpeoa.

Okomnorusi. OkeaHbl W MOpS, MX COCTOSHHE HA CETOAHSIIHUNA MOMEHT. [lopsiiok uMeH
pUiaraTeabHbIX B AaHTIMICKOM MPEI0KEHUH.

Tema 20. 3acadounvie mecma.

TauHCTBeHHbIE M 3arafjoyHble MecTa Mupa. UYUenoBeK-HEBUIMMKA: IpaBlia WJIM BbIIyMKA.
[Ipomreniee coBepuieHHOE U MPOMIEAIIEE COBEPUICHHO-UIUTENbHOE BpeMs. [laccuBHBIH 3amor.
MopnanbHble TTaroibl B IPOILIOM.

Temaviona 6 cemecmpa

Tema 21. Cuna oenee.

Pa6otatot nm notepeu. [Ipoctas sxonomuka it Bcex. [laccuBHbIit 3a0r.

Tema 22. Cuna pexnameol.

Xopommii pexiaMmubiii ciorad. CriocoOb! mpuBiedeHns BHUManus. KocBeHHas peds.

Tema 23. Amepuxanckas meuma.

AmepuKaHCKasi MeuTa. Y CIIOBHBIE MPEIOKEHUSI.

Tema 24. JKusnw 6 6onvbuiom copooe.

JXKu3Hp B OOJBIIOM TOpoOJIe: PUTM, cTpecc, HeOocKpeOrl. PpazoBeie riiaronbsl. Hemmunsie GopMer
ryiaroJja.

4.4. MaTepuaJibl TeKYLIEr0 KOHTPOJIA YCIIeBAeMOCTH 00YYAKIIUXCH M (POH/I OLIEHOYHBIX
CpeACTB MPOMEKYTOUHOM aTTeCTAMU M0 JUCIHUIINHE
4.1. @®opmbr u memoovl mMeKyuie20 KOHMPONA YCHeGAeMOCHmU O00y4aouiuxca u
RPOMENHCYMOUHOU AmMmecCmayuu
4.1.1. B xone peanuzauun gucuuiindbl b1.0.02 «MMHOCTpaHHBIN A3bIK» UCMOJb3YOTCA
CIEeNYIMHUEe METOABl TEKYIETr0 KOHTPOJS YCIEBAEMOCTH OOYYAKIMIUXCH:
— IpU IPOBECHUH 3aHATHI JTEKIMOHHOTO TUIA: YCTHBIN OMpPOC;
— TpU TMPOBEICHUU 3aHATUH CEMHUHAPCKOTO THUIIA: YCTHBIM OIpPOC, TECTUPOBAHUE,
MPaKTUYECKHE KOHTPOJIbHBIC 3a/IaHM S, KEHC-3a/1aHNs,
— IIPH KOHTPOJIC PE3yIbTATOB CAMOCTOSATEIIBHON paOOTHI CTYICHTOB: YCTHBIHN OIPOC.
Ha 3ansTusx pans pemieHuss BOCHHUTATENbHBIX U Y4eOHBIX 3aqady MPUMEHSIOTCA



cieayronpe GopMbl HHTEPAKTHBHON paOOThI: TUAIOTO-IMCKYCCHOHHOE O0CYXJICHUE MPoOIIeM,
MTOMCKOBBIN METOJI, HCCIICIOBATEIILCKII METOI, ACJIOBBIC UTPBI, Pa300pP KOHKPETHBIX CUTYAIUH.

B cinyuae peamuzanuu aucuuiuimael B JIOT dopmar 3agaHuii amanTupoBaH JUIs
miatgopmsl Moodle.

4.1.2. Dk3aMeH TpPOBOIUTCS C TNPUMEHEHHUEM CICAYIONIMX METOJIOB:  YCTHOE
cobeceoBaHuUE MO BOIIPOCaM OMJIeTa U BBITIOJIHEHHE TIPAKTHYECKOTO 3aaHusl.

3a4yeThl U 3a4eT C OICHKOH MPOBOAATCS C MPUMEHEHHEM CIICAYIONIMX METOJIOB: YCTHOE
coOece/I0BaHuUE MO BOIIPOCAM U BBINOJIHEHUE MPAKTUYECKOTO 3a/IaHHSI.

B ciydae mnpoBeneHUS MPOMEKYTOYHOH AaTTECTallMd B JUCTAHIIMOHHOM DPEKUME
ucnoinb3yetcs mwiatdpopma Moodle n Teams.

4.2. Mamepuansvt meKyujeco KOHmMPOJIA YCne6aAeMOCHuU
Ipumepwl 6onpocos 011 ycmHozo onpoca:
OO61111e pa3sroBOpHbIE TEMBI:
e Who are you? What are you? Where are you from? Whom do you live with?
e What are your priorities like? What do you like doing?
e What is verbal communication and its main function?
e What types of oral presentations do you know? Give the presentation of your portfolio.
e What are the basic elements of effective communication?
e Give the example of the Phone conversation?
OO61mmas u mpodeccruoHaabHasi TPaMMAaTHKA:
e How many tenses are there in English and what do
we need them for?
When do we use possessive, absolute and object pronouns?
Common and personal, countable and uncountable nouns.
How do we use numeral words such as: some /any, much /many, few/ little?
What’s the difference between comparative and superlative adjectives and adverbs?
When do we use real and unreal conditionals?
How to use reported speech for conversations?
What is Gerund?
When do we use Infinitive or Gerund?
Are there any variants of using Modal verbs?
How to construct Reported question? Give the examples of Phrasal verbs in proverbs.
Forms of Adverbs?
[MpodeccnonanbHbIE TEMBI:
How to tell about occupations?
Corporative specialists and their duties.
Building one’s image to match a profile. Human Image in the modern world.
PR specialist job description, desired skills, expertise and essential qualities.
TV news: current technologies.
Newspaper: types, design.
An Air report. How to plan and to write a real Live story?
The definition of a corporate culture. Corporate culture’s impact on work relations. Non-
verbal communication tools to be used by a journalist / anchor.
Interview strategies and techniques.
e Advertising principles. Types of advertisements. Marketing concept. Marketing mix.
Marketing research and strategies.
e Role of international events, and their specific
e Features. Covering international events. Participating in international events. Networking.
[MuceMeHHas KOMMYHHKALIUS:



Curriculum Vitae.

Cover Letter.

Article. Essay.

Annotations. Review. Press- release.

SWOT as a major evaluating tool. SWOT in career developing: identifying and exposing
one’s strengths, covering one’ weaknesses.

e Types of interviews. Interview strategies and techniques. Evaluating a PR specialist
performance

Ilpumepvr mecmoswvix 3a0anuii (memwot 5, 10, 14, 19)
1. 'pammatuueckuii Tect. [Ipumep:
- What ... when I saw you?
1. you did
2.did you do
3.were you doing
4.did you
2. Jlekcuueckuii Tect. [Ipumep:
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret
3. Tect Ha BnageHne npodeccuoHaIbHOM JIekcukoil. [Ipumep:
- A contract guarantees that the ... contained in it will be fulfilled .
1. negotiations
2. obligations
3. transactions
4. Tect Ha MPOBEPKY PEUYCBOI0 ITUKETA M PA3TOBOPHOM MpakTHKU. [Tpumep:
- How are you feeling?
— T am very tired.
1. —Also me
2.—Soam L.
3. —For me the same.
- Why are you so nervous?
— I am taking my driving test today.
1. —Good chance!
2. —Good luck!
3. —Best regards!
- How big is your group?
1. —Them are seven.
2. —We are seven.

3. —It is seven people.
5. Tect Ha IPOBEPKY IIEOCTHOTO BOCIIPUATHS CIIEIUATBLHOTO TekcTa. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental
activities as they affect the community , ranging from policy formulation to carrying out the day-
to-day duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or



responsibility separate from the Government of the day. The duty of the individual civil
servant is first and foremost to the minister of the Crown who is in charge of the department in
which he or she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil sevants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice
has a long history. Special advisers are usually paid from public funds, but they are not
permanent officials and their appointments finish when the Government's term of office ends, or
when their minister moves to a different department or leaves the Government.

Answer these questions:
1. What are the functions of the Civil Service?
2. What does the term 'Crown' mean in this article?

How are the executive powers exercised?

3. Whom does the Civil Service serve?

4. Whom does an individual civil servant report to in his /her day-to-day work?
5. How are civil servants recruited and promoted?

6. Does the staff leave the department when the Minister resigns?

7. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

6. TecT Ha IMPOBEPKY LCIOCTHOI'O BOCTIPUATHUA TCKCTA HA O6H_[I/Ie TCMBI.

[Tpumep: Read the text.

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are
all stressful activities. We live in a fast-moving age, so we must learn how to relax properly.
Here are some of the most common symptoms of stress: sleeping badly, poor appetite or
overeating, drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average business person often has no time to
sit down and think the answers over. But if you want to survive, you have to know how to cope
with stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day.
Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think
that colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that
stress at work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:

. One way to keep fitis to ...........
. sit and think about it.
. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. not very dangerous.
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. cannot be avoided.

. A good way to reduce stress at work is ....................
. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, ............cceceeenee.

. you will become very rich.

. you will manage to cope with stress.

. you will be laughing all the time.
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Ilpakmuueckue koumponvHole 3a0anus (memwl 15, 20)

L. Open the brackets using the proper tense and translate the sentence.
. This college (train) civil servants since 2001.

. They (argue) about the merger when he suddenly (lose) his temper.
. They (discuss) the new project for three hours.

. Management (introduce) a new system of rewards a month ago.

. Unfortunately, I (not finish) the report yet.

. I think it (take) us a month to study this problem.

. Things are not so good at work. The company (lose) money.

. When he was young he (work) 12 hours a day.

. They (complete) the major reorganization by the next year.

10. I suddenly remembered that I (forget) my keys.

II. Insert some, any, no and their derivatives and translate the sentence.
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1. You can use ... reference materials you find interesting.

2. ... organizations are responsive to our needs and ... are not.

3. You can hardly fins a manager who has ... problems.

4. ... type of responsibility can be a burden to ... people.

5. These documents are ... in his office.

III. Translate the sentences into English.

1. MHorHe 1011 He 0CO3HAIOT BIMSHIE OPraHU3alfii Ha NX NOBEICHUE.

2. Kax TOJIbKO MBI BBISICHUM JI€TAJIH, MBI COOOIIIMM BaM.

3.PykoBozcTBO TOIBKO UTO pa3paboTalio HOBYIO CUCTEMY BO3HAIrpa)I€HUH.
4. Hamie BocnpusiTHE, OTHOIICHHUS, [ICHHOCTH ITOCTOSIHHO U3MEHSFOTCSI.

5. OHu yxe 00CyIHIIH YCIOBHS IJIaTeXa U MIOCTABOK, KOTIa MPUOBLT UX FOPHUCT.

IV. Fill in the gaps by choosing the proper word.
Performance drives satisfaction.

The relationship between how 1)  a person is with their job and their actual job
performance is open to discussion and debate. You see, it's hard 2)  those two aspects
primarily because when people are asked if they get job satisfaction from

3)  at ABC Company, a certain percentage will say yes just because they think if they
say no, there could be a negative consequence. After all, if you tell your boss you are not
satisfied with your job, what if his reply 4)  'Then I guess you better leave'? Thus, while we
understand there is a correlation between satisfaction and performance, it's hard to definitively
nail it down without some sort of survey error 5)  present.

One thing is certain: There are two basic views of satisfaction and performance, and they
6) _ to one another. One believes that satisfaction leads to performance, while the other



believes performance leads to satisfaction. In effect, we are saying if someone is happy with their
job they 7)  better, but in order to be satisfied, they have to perform in their job to get that

satisfaction. It is somewhat of a revolving door, and again, it is hard 8)  between whether
satisfaction drives performance or if performance 9)  satisfaction.

1. a) to satisfy b) satisfied c) satisfies

2. a) to correlate b) correlate c) correlates
3. a) working b) works c) work

4. a) was b) will be c) is

5. a) is b) being c) to be

6. a) are inverted b) are invert c) are inverting

7. a) performed b) perform c) will perform

8. a) distinguished b) to distinguish C)
distinguishing

9. a) drives b) driving ¢) driven

Ketic-3a0anus (memwi4, 9, 13, 18)
3amanue: MpeUIoKUTE CBOM BapUaHT PEUICHUS CUTYAIINH, 3aIIUTUTE CBOIO TOUKY 3PCHHUSI.

3anmanue 1. Kefic-3agada: Books and Reading in Society

Kuuru u O0mectBo

1. [TogroroBuTenbHBIM Tam. Beenenue. Opranuzamnonnas yactb. Beigaua kefica.

Pabora B mapax mapsl. [IpounTaiiTe 3HaMEHHWTBIC BBIACPKKH M TIOCIOBHUIBI U3 Pa3IMYHBIX
IPOM3BEACHUH, 00CYyIUTE, UCTIONB3Ys KIUIIE coryiacusi, pasHoriacus. [locrapaiiTtecb OTBETHTD
Ha yKa3aHHOE MHCHHUE WU YOCKICHHUE:

Pair work. Make up and act out a dialogue. (Use the chiches of agreement, disagreement and
reacting to opinion or persuasion):

"A man ought to read just as inclination leads him; for what he reads as a task will do him little
good."

(Samuel Johnson)

"No furniture is so charming as books, even if you never open them and read a single word."
(Sydney Smith)

"Books and friends should be few but good."

(a proverb)

Knume cornacus/pa3Horiacust

Language to use to show understanding/agreement on a point:

I agree with you on that point.

That's a fair suggestion.

So what you're saying is that you...

In other words, you feel that...

You have a strong point there.

I think we can both agree that...

I don't see any problem with/harm in that.

I understand where you're coming from; however, ...

I'm prepared to compromise, but...

The way I look at it...

If you look at it from my point of view...

I'm afraid I had something different in mind.

That's not exactly how I look at it.

From my perspective...

2. O3nakomutenbHbIi 3Tamn. [Ipodiema.

2.1 Beenenue B npobaemy. O3HakOMJICHHE C HOBBIMU CIIOBaMU KeHca.

| BBenenue peueBoro marepuana




1. Categorization: Children's and adult's books; travel books and biography; romantic and
historical novels; crime/thrillers; detective stories; war/adventure; science fiction/fantasy; literary
fiction and genre fiction; pulp fiction.

Absorbing; adult; amusing; controversial; dense; depressing; delightful; dirty; disturbing; dull;
fascinating; gripping; moralistic; nasty; obscene; outrageous; profound; whimsical;

2. Books and their parts: paperback and hardback; binding; cover; spine; jacket; title; epigraph;
preface; the contents list; fly leaf; bookplate; blurb; a beautifully printed book; a tome bound in
leather/with gilt edges; a volume with a broken binding; a book with dense print/with loose
pages; a well-thumbed book.

3. Reading habits: to form a reading habit early in life; to read
silently/incessantly/greedily/laboriously; to read curled up in a chair; to read a child/oneself to
sleep; to make good bed-time reading; to be lost/absorbed in a book; to devour books; to dip
into/pore over/thumb through a book; to browse through newspapers and periodicals; to
scan/skim a magazine; a bookworm; a keen reader.

4. Library facilities: reading rooms and reference sections; the subject/author/title/on-line
catalogue; the enquiry desk; computer assisted reference, service; to borrow/renew/loan books,
CDs and video tapes; rare books; to keep books that are overdue; books vulnerable to theft; to
suspend one's membership; to be banned from the library.

Pa6ora B rpymme. [locTapaliTech 00CYIUTh MPEUMYIIECTBA U HEAOCTATKN YTEHUS JICTEKTUBHBIX
poMaHOB. M cronb3yiiTe JIEeKCHKY 110 TEME.

Group work. Work in groups of three or four to discuss the pros and cons of reading detective
novels. Use the topical vocabulary.

Consider the following:

"It has been estimated that only 3 percent of the population in Britain read such classics as
Charles Dickens or Jane Austen; Agatha Christie's novels have sold more than 300 million
copies."

(Longman Britain Explored)

"As thoughtful citizens we are hemmed in now by gigantic problems that appear as insoluble as
they are menacing, so how pleasant it is to take an hour or two off to consider only the problem
of the body that locked itself in its study and then used the telephone..."

(J.B. Priestley)

"There is nothing either good or bad but thinking makes it so."

(W.Shakespeare)

"The world loves a spice of wickedness."

(H. Longfellow)

"The crime novel is developing moral equivalency: unpleasant detectives and charismatic
criminals."

(The Guardian, Oct. 8 1997)

"If the question "Wither Fiction?" is raised, the novelist will have to make up his mind which
side he is on. Is he to write: "She was a beautiful woman, witty, clever, cultivated, sympathetic,
charming, but, alas, she was a murderess? Or is he to write: "She was a beautiful woman, witty,
clever, etc., and to crown it all, was a murderess"?

(L.P. Hartley)

AHaATUTAYECKHM JTaIl.

3.1 BoBniedeHue B aHaIM3 peajbHON CUTYyallMH, BHIOOP ONTHUMAIbHOH (DOPMBI IPENOTHECCHUS
marepuana Juisi o3HakomsieHus. Pabora rpynmamu. Haxoxnenue pemieHust JUisi OCTaBICHHOU
3aauu.

3.2. BeibepuTte nate HoMuHaHTOB Ha Ockap «Jlyumas kaura 'omay». O6cyauTe B rpymnax.
Group work. Choose five nominees for Oscar “The best book of the year”. Discuss them.
Wrorosslii aTan (1mpe3eHTalus FpynnoBbIX PEIICHUH).

[IpencraBuTh 1 000CHOBATH PEIICHKE / BBIBOIBI TPYIIIIBI 110 KEHCY.

Conclusion. Presentation of group decision.




3anmanue 2. Keiic-3agaua: Traveling. How to organize a business trip

[TyremectBue. Opranu3aius KOMaHIAPOBKU

IloaroroBurenbHbIl dTal. BBegenue:

OO0cynute poOIEMbI U TPYIHOCTH, C KOTOPBIMH MOXHO CTOJIKHYTHCSI BO BPEMsl OpraHU3aliy U
npeObIBaHMS B KOMaHIUPOBKE.

A specialist travel agent has to work hard to retain a key client.

2) O3nakoMuTenbHbIN 31aI. [Ipobiema:

BomiieueHne B aHanM3 peaqbHOW CHUTYyalldd, BBIOOP ONTUMAIbHOW (OPMBI IMPETIOTHECCHHUSI
MaTepuana s o3HakomiieHus. Pabota B mapax. Pacnpenenenue poseii. Haxoxaenue pemeHus
JUTSL TIOCTAaBJICHHOM 3a/1a4H.

2.1 I'maa kommanuu Travel at NeoTech 3BoHMT crnemmamucty mo paboTe C KIMEHTaMU
komranuu BTS, 4ToOBI OpraHM30BaTh BCTpEYy Uil OOCYXKIEHHUS MPOOJeM, C KOTOPBIMH OH
CTOJIKHYJICS BO BpeMsi KOMaHAUPOBKH. [IpeacTaBpTe BapuaHT auasiora.

The Head of Travel at NeoTech phones the Account Manager of BTS to set up a meeting, so that
they can discuss the problems that executives have had while on business trips.

In pairs. role-play the telephone conversation to set up the meeting.

2.2 Pabota B mapax. M3y4nrte pacnucaHue, COCTaBbTE UAJIOT, HA3HAYBTE BCTPEUY CIICIIUAIIUCTA
no pabote ¢ kiuentamu komrnanuu BTS u rnaBa komnanun Travel at NeoTech.

Student A:

You are Head of Travel at NeoTech.

You want to arrange a suitable time for a meeting with the Account Manager of BTS. Here is
your diary for the week:

Morning | Afternoon
Monday All day at exhibition
Tuesday Free Appointment at dentist 2 p.m.
Wednesday Meeting Free after 1 p.m.
Thursday Training session all day and early evening
Friday Correspondence + interviews | Free after 2 p.m.

Student B:

You are the Account Manager for BTS.

You agree to a meeting with NeoTech's Head ofTravel. Suggest that you meet at NeoTech's head
office. Here is your diary for next week.

Morning | Afternoon

Monday All-day meeting to discuss new business developments

Tuesday Presentation to the Board of Directors. You may be available late in the afternoon,
after 5 p.m.

Wednesday | All-day meetings with clients

Thursday | Medical check-up Free

Friday Writing a report Flight to New York 6 p.m.

HeobOxoauMele KiuIie 1 BEIPaKeHHUS:
Answering the phone::

Hello, Mr. Smith speaking.

Good morning, BTS Ltd.

Making a contact

I'd like to speak to Martin Krause, please.
Could I have the sales department,
please?

Identifying Yourself

This is / My name's Mr. Smith

Mr. Smith speaking

Stating your Purpose




I'm calling about ...

The reason I'm

calling is ...

Making arrangements

Could we meet on Monday at 11:00?

How/What about June 12th?

Is 9:30 convenient/ OK?

Responding

That's fine/OK for me.

Sorry, I can't make itthen.

No problem

Closing

Good. So, I'll see you on the 8th.

Thank you. Goodbye. Right. / OK, then.

That's great, I'll see you ...

Changing arrangements

I'm afraid I can't come on Friday. I'm very busy that day.

I'm sorry, I can't make it on Tuesday. I've got something on that morning.

We've got an appointment for ten o'clock, but I'm afraid something's come up.

Could we fix another time?

3) AHaTUTUYECKUM dTaIl.

Pabora B rpymmax. OnuH W3 CTYACHTOB SIBIISICTCS CHEIHMAIMCTOM MO PadOTe C KIMEHTaMH,
Jpyrue-CIeNHaIuCThl M0 OpraHu3anuu moe3fok. OO0cyaute mpoOiemMbl, ¢ KOTOPHIMH MOYHO
CTOJIKHYTBCSI TIpM OpraHM3allM¥ KOMAaHIMPOBOK, OTBETbTE HA BOIMPOCHL, KOTOPBIE MOTYT
BO3HUKHYTh B nporecce 00CYXIeHUSI.
Work in groups of four. One of you is BTS's Account Manager, the other three are travel
consultants who work with the Account Manager. Each person summarizes the problem for
his/her colleagues and answer any questions they may have.

Did the executive in each case deal with the problem effectively? Why? / Why not?

What can 8T5 do to help to solve the problem?

What is the best solution for each executive? What, if anything, should he/she hope to get from
the company concerned?

4) UtoroBslii aTan (pe3eHTaIys IPYNIOBBIX PELICHUH).

[IpencraButh 1 000CHOBATH pelIeHNEe / BEIBOABI TPYIIIBI IO Keiicy. Pa3birppiBanne cuTyamum.
Now let's discuss the problem together and see what conclusion you have come to.

3amanne 3. Keiic-3amauga: Business culture

busnec xynpTypa

[MoaroroButenpHbIN 3Ta. Beenenue. O0cynuTe MoHsATHE OU3HEC KYIbTYPHI.

Discuss the notion of the business culture. What is culture? Choose the four factors that you
think are the most important in creating a culture. Give your reasons.

Climate, historical events, language, architecture, behaviour and attitudes, institutions, religion,
social customs and traditions, cuisine, geography, ceremonies and festivals, arts.
O3nakomuTenbHBIN 3Tar. [Ipodiema.

BomiieueHne B aHanM3 peaqbHOM CHUTYyallid, BBIOOP ONTUMAIbHOW (OPMBI IMPETIOAHECCHHUS
Marepuana s o3HakomuleHus. Pacnpenenenue poned. Haxoxnaenue pemeHus s
MIOCTABJICHHOW 3a1a4H.

2.1 MnnuBunyansHast pabota wim padora B mapax. [IpuroroBsre coodimenne o Ou3HEC KyIbType
B Balllell CTpaHE WU CTPaHe, KOTOPOI BbI Xopomio 3Haere. OTBEThTE BOIPOCHI, IPUBEAEHHBIC
Hwke. Bo Bpemst 0OCYXIEHHSI CTYACHTHI TI'PYIIbI UIPAIOT POJb TOM MEHEIKEPOB, KOTOPHIC
IUTAHUPYIOT MTOCETUTh 3apYOCIKHYIO CTPaHy, OHH TPOSIBIISIFOT UHTEPEC U 3a/Ial0T BOIIPOCHI.

Work individually or in groups. Prepare an informal talk about the business culture



of your country or a country, you know well. Use the list of questions below to

structure your talk. During each talk, the other members of the class will play the role of the

top managers who are planning to visit a foreign country. They are interested in your talk. Try to
answer any questions they may have.

Bompocs! st o6cyxaeHus:

Questions for discussion:

* How do men and women dress in business?

* Do businesspeople prefer to entertain guests at home or in a restaurant?

* Do you have to make appointments well in advance?

* Is casual dress permitted in business meetings?

* How do people dress on social occasions, e.g. at an informal dinner?

* Do people like a lot of personal space?

* Do they usually stand close or far away from another person when talking to colleagues?

* Do staff use first or family names when addressing each other?

» What are good/bad topics of conversation?

* How important is punctuality in your culture? Is it OK to be late for a meeting?

* [s a person's status important in meetings? Does the most senior person always lead a meeting?
* Is decision-making slow or fast in business?

* What are the usual business hours'?

* What is the usual time for a business lunch? How long does it last?

3). AHaIUTHYECKUI dTaIl.

Pabora B rpymmax. O6cyxaenue coobmiennii. Kakas maHpopmanms 3anHTEpecoBaia, yauBuia?
Kaxkoe coobuienne 0b110 cambiM nHTEpecHbIM? [Touemy?

In one group, discuss the talks. What advice/information surprised you? Which was the most
interesting talk? Why?

4). UtoroBslii 3Tal (BLIBO).

[IpencraBute u 000CHOBATH pelieHHE / BBIBOABI MO Keicy. HamummTe KpaTkoe H3II0KEHHE
caMoii MHTEPECHOM NH(POPMAIMH, KOTOPYIO BBI Y3HAIIM BO BpeMsi 00CYKICHUSL.

Write a short report summarizing the most interesting information you have learnt about a
culture.

3anmanwue 4. Keiic-3amaua: ConuaibHble TPOOIEMBI

Social Problems

IToaroroBurenbHEIN 3Tan. BBegenue.

Pabora B mapax. [IpouuTaiiTe 3HAMEHUTYIO LUTATy, OOCYAUTE, MCHOJIb3Yys KIHUIIE COIJIACHS,
pazHoruacwus. [ToctapaiiTech OTBETUTh Ha YKa3aHHOE MHEHHE WIIH YOSKICHHE.

Pair work. Discussing involves exchanging opinions and expressing agreement and disagreement.
Team up with another student to talk on the following topics (Use expressions of agreement and
disagreement).

‘In a country well governed poverty is something to be ashamed of. In a country badly governed
wealth is something to be ashamed of” (Confucius).

Knuie cornacus/pa3Horiacust

Language to use to show understanding/agreement on a point:

- I agree with you on that point.

- That's a fair suggestion.

- So what you're saying is that you...

- In other words, you feel that...

- You have a strong point there.

- I think we can both agree that...

- I don't see any problem with/harm in that.

- Language to use for objection on a point or offer:



- I understand where you're coming from; however, ...
- I'm prepared to compromise, but...
- The way I look at it...
- The way I see things...
- If you look at it from my point of view...
- I'm afraid I had something different in mind.
- That's not exactly how I look at it.
- From my perspective...
- I'd have to disagree with you there.
- I'm afraid that doesn't work for me.
- Is that your best offer?
HeoOxonuMmele ci10Ba 1 BbIpaXeHUS:
Ethnicity, unemployment, incapability, aged, retired, discrimination policy, employer, welfare,
famine, deprivation, undernutrition, vulnerable, poverty-related diseases, shortage, life
expectancy, living standard, to lodge, drug addict, slums, poor sanitation, lack of hygiene,
overpopulation, to provide for, work force, to get hooked, orphan, benefit, to be addicted to, low
income, mitigation.
O3HaKOMUTEIBHBIN JTAIl.
[lpobnema. BomieueHne B aHamU3 peajbHOW CHUTyallH, BBIOOp ONTHMAIBHON (OPMBI
MPEIOAHECCHUs MaTepraia Jijisi o3HaKomiieHus. Pabora rpynmamu. HaxoxaeHue pemeHus s
nocTaBJIeHHOU 3a7auu. Kak pemuTs conmaibHbple MPOOJIeMbl B pa3HbIX CTpaHax Mupa?
Juckyccust ¢ maptHepoM. PorneBas urpa: CTyJeHT A — MPU3HAHHBIN JKCIEPT MO CONUATHHBIM
npobiaemaM, CTyaeHT B — mpencraBurens oOmIecTBeHHOW opranu3anuu. llocTapaiitech
00CyaUTH ClIeTyIONIee:
Group work. Work in groups to discuss major social problems. Keep interrupting each other with
questions. Use the topical vocabulary. Consider the following:
‘A social problem is a condition or pattern of behavior that is defined as incompatible with the
desired quality of life; is caused, facilitated or prolonged by factors that operate at multiple levels
of social life; involves intergroup conflict; and requires social action to be solved’
AHaAUTAYECKHM JTaIl.
BomiieueHne B aHanM3 peaqbHOW CHUTYyalldd, BBIOOP ONTUMAIbHOW (OPMBI IMPETIOTHECCHHUS
MaTepuana Juisi o3HakomiieHus. Pabora rpynmamu. HaxoskneHue pemieHus i TOCTaBICHHOU
3aa4u.

Br16epuTe msITh OCHOBHBIX COITMAIBHBIX MTPOOJIEM, CTOSIIUX MIEPE]T YeITIOBEUESCTBOM.
Group discussion. Choose 5 major problems.
. Discrimination.
. Poverty.
. Unemployment.
. Starvation.
. Iliteracy.
. Homelessness.
. Drug Abuse.
. Gambling.
. Child abuse.
10. Food Insecurity.
Now let's discuss the problem together and see what conclusion you have come to.
HToroBelii dTar (Mpe3eHTalus rPyIIoBbIX PEIICHUH ).
OnenuBanue. OOoOmaroniee BBICTYIUIGHHE —TpenofaBarens (0000meHne pes3ynbTaToB,
nojBeieHue uToros). CTYJICHTBI COBEUIAIOTCS B TPYIIAX U JAIOT OLEHKY paboTe KaXI0To U3
YYaCTHUKOB (IIPUYEM U U3 CBOEH, U U3 ApYrux rpymi). OLeHuBaeTCcs KaXJ10€ 3aJaHUE 3aHATHUS.
O6o061maroniee BeICTyIUICHHE TIpernoaaBarens (00001eHne pe3yabTaToB, OIBEICHIE UTOTOB)
You must give a mark to every person.
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Kputepuu:

* mo0op uHpOpMaIHH

* I0I00P JICKCHYECKUX CPEICTB

* U3JI0)KEHHE C TOYKH 3PEHHS TPAMMATUKHU aHTJIUICKOTO 3bIKa

* 0(pOpMIICHHE TBOPYECKOTO MPOCKTA

* KOMMYHUKATHBHbIC YMCHHS

Jomainee 3amanue. Answer the questions

a. What is the source of discrimination?

b. What types of discrimination exist?

c. What does the government do to solve the problem of discrimination?
d. What types of discrimination are the most widespread ones?

e. What would you suggest to stop discrimination in society?

a. Is rapid growing population the only reason for starvation?

b. What countries are subject to the problem of starvation and why?
c. Can foreign aid help to ease starvation?

d. What other problems is poverty related to?

e. Why is the problem of poverty considered to be global?

a. What does unemployment mean for society?

b. How is unemployment subdivided?

¢. Who is most subject to unemployment and why?

d. Why is underemployment bad? How does it affect the stability?
e. How can government combat unemployment?

3ananue 5. Kelic-3agaua: Money Talks
Jlenpru
IloaroroBuTenbHBIN 3TAIl.

BBenenue. OOBSICHUTD CTYAEGHTAaM, YTO UM IPEACTOUT HANUTH pelIeHHe mpolieM, CBI3aHHBIX C
NeHbramMu. Pa3nenuTs aynauTOpuio Ha MUHHU-rpynmbl 1o 3-4 yemoBeka. Kakmas rpymma
oOecrieunBaeTcsi OJHON KapToukoil. OAMH W3 CTYIEHTOB WU3JaraeT CBOIO Hpoliemy,

U3JI0KEHHYIO B KapTOYKE, a OCTAJbHBIC WICHBI TPYIIIBI MPEUIaraloT CBOM PEUICHUS U IyTeM
00CY’XJIeHUS BBIICHSIOT HanboJiee yJJauHblil BAPHAHT.

Work in groups of 3-4 student. Each group is provided with a card. One of the students speaks
about the problem stated in the card. During each talk, the other members of the group offer their
ways of solving the problem. The best variant is chosen.

[Ipumeps! KapToUeK:

You owe money to a friend and you can’t pay it back. Ask other people for advice.

A friend owes you money and hasn’t paid it back. You feel uncomfortable asking for it. Ask
other people for advice.

You think your wife/husband isn’t responsible with money. You would like her/him to be more
careful, but she/he doesn’t listen. Ask other people for advice.

You inherited a very large sum of money and you don’t know what to do with it. Ask other
people for advice.

You need to borrow some money, but the bank won’t give it to you. Ask other people for advice.

@Dpa3bl: Kak 1aTh COBET / PEKOMEHIAIIIO
GIVING ADVICE AND RECOMMENDATION
You should...

You ought to...
Why don't you...?
How about (doing smth)...?

I suggest (doing smth).

I suggest (that) you (do smth)

I recommend doing smth.



I recommend (that) you (do smth)

Jlexcuka no teme:

Money, cash, lend, borrow, interest, rate, account, loan, invest, bond, asset, waste, safe, spend.
O3HaKOMUTEIBHBIN JTAIl.

[IpoGnema. BopieueHne B aHaW3 pealbHOW CUTYalldd, BBIOOP ONTUMAIBHOW (HOPMBI
MPEMOAHECeHUs MaTepraia Jijisl o3HaKomiieHus. Pabora rpynmamu. HaxoxaeHue pemeHus s
NOCTaBJICHHOW 3aiaun. [lo Mepe BBIOJNHEHHS 3aJaHus MUHU-TPYIIBI OOMEHUBAIOTCS MEKIY
co0oil kaproukamu. Takum oOpa3oM, BCe MUHU-TPYIIIBI IOJIy4alOT BO3MOXHOCTb OOCYIUTH
KXy MPOOJIEMY U TPEJIOKUTH CBOW BapUaHT PEIICHUS.

Work in groups. Exchanging the cards. So, all groups have an opportunity to discuss the
problems and to offer the best variant how to solve them.

AHaAMTAYECKHM JTaIl.

BomiieueHne B aHanu3 peaqbHOW CHUTYyallid, BBIOOP ONTUMAIbHOW (OPMBI IMPETIOIHECCHHUSI
marepuaia JuUIs O3HaKOMJIeHMs. HaxoxneHue pemeHus Ui TOCTaBICHHOM — 3a/Iayd.
[IpencraBurenu (CUKEpbl) KaXKIOW MHHH-TPYIIBI 3aYUTHIBAIOT B ayJUTOPHH CBOW BapUaHT
peteHus 1mo Kaxaou nmpoodneme. Terneps 00CyXaeHHE EPEXOAUT HA O0Jiee BBICOKHI YPOBEHbD, T.
€. B TUCKYCCUH y4acTBYeT Bcs rpymma. [lyreM roiocoBaHus BBIOMPAIOTCS CaMble ONITUMAIIbHBIC
pEIICHHUS.

Work in group. Representatives (speakers) of each mini group read the version of the solution of
each problem. Now discussion moves to a higher level, i.e. all group participates in the
discussion. By vote the most optimal solutions are chosen.

Hrorosslii 3Tan

OnenuBanue. OOoOmaronee BBICTYIUIGHHE MpernojaBarens (00oOIIeHHe pe3ynbTaToB,
MO/ABEICHUE UTOTOB).

Giving marks.

Kpurepuu:

* 10I00P JICKCHYECKUX CPEICTB

* U3JIOKCHHUE C TOYKU 3PSHUS TPAMMATHKH aHTJIHCKOTO SI3bIKA

* KOMMYHUKAaTUBHBIC YMCHHSI

4.3. Ouenounvie cpeocmea 011 RPOMENHCYMOUHOU AMMECMayuu
Taoauua 5(1)

Koo Haumenosanu | Koo  smana | Haumenosanue smana oc60eHus KoMhemeHyuu
Komnemen | e 0C80€eHUs]
yuu KOMNnemeHyuu | KomMnemenyuu
YK OC-4 | Crnocoben YK OC-4.1 OCYILECTBISET YCTHYH0 M NHCbMEHHYI0 KOMMYHHUKAIMIO Ha
OCYIIECTBIIATH MHOCTPAHHOM SI3BIKE; OCYIIECTBJISICT MOHHTOPHHI TEMaTHYECKHX
KOMMYHHKAIIH CaliTOB U1 BBIABICHHS HOBOM, 3HAYMMOH M HWHTEPECHOU
10, B TOM nH(pOpMaIU
YyHUCIie YK OC-4.2 MOJEpPHUPYET COOOIIEHHS ¢ KOMMCHTapWH TOJH30BaTeINeH;
JI0JIOBYI0, B o0pabaTpIBaeT HHPOPMAINIO O HOBBIX TOBapax M yCIyrax, Ipyrue
YCTHOH u MaTepHaibl Uil aKTyaun3alu (TIONOJHEHHUs) caiiTa HOBBIMH
IIUCBMEHHOM CBEICHUSMM; OIpeJeNiieT HEoOXOIUMOCTh PEeNaKTOPCKOH H
¢dopmax  Ha KOPPEKTOPCKO# 00pabOTKH TEKCTa
rocyaapctseH | YK OC-4.3 paboTtaeT ¢ TEKCTaMH pPa3MIHOM TeMaTUKH (pepait U
HOM U KONMPANTHHT)
HHOCTpPaHHOM( | VK OC-4.4 KOHTPOJIMPYET KaueCTBO TEKCTOB M UX OTOOpakKeHHs; aJalTHPyeT
BIX) 5I3bIKAX TEKCTOBBIE MaTepHUAIIbl AJIsl BHYTPEHHEW NOUCKOBOM ONTHMH3ALUI
YK OC-4.5 OCYILIECTBIISIET JEIOBYI0 KOMMYHHUKAIMIO B TNPO(GeCCHOHATBHOM
cdepe Ha HHOCTPAHHOM M PYCCKOM SI3BIKE; HAXOIUT CBEXKHE HJICH
W MaTepual Uil HOBOTO TPOAYKTAa IO pEe3yiabTaTaM aHalu3a
3apyOeXHBIX HCTOUHHKOB HH(OPMAIHU
YK OC-4.6 coOmoaeT TpeOboBaHUA K SA3BIKY M (DOopMe OOIICHHUS, B TOM YHCIC
JOJOBOTO, B 3aBHCHMOCTH OT KOMMYHHMKAaTHBHOHM 3ajadwm,
pelraeMoil Ha pycCKOM MJIM HHOCTPAHHOM SI3BIKE




Taoauua 5(2)

Oman
0ceoeHUs
KoMnemeHyuu

Ilokazamens OYEHUBAHUA

Kpumepuii oyenusanus

YK OC-4.1

CryneHT BhageeT HOpMaMH YCTHOM U
MUCbMEHHOW KOMMYHHKALIHN.

CTyIeHT OpHEHTHPYETCS B COCTaBJIAIOLINX
KOMMYHHMKAIUH.

CryneHT oTOupaer 3HAYMMYI0 M HOBYIO
uH(popMannIo Ha TEMaTHYECKHUX caifTax.

CTymeHT TpamMOTHO OQOPMIIIET TEKCT s
JTF000TO THIA KOMMYHHKAIIAH, MOKET TPaMOTHO
COCTaBHUTH JIOKYMEHT, crocobeH
OTPEIaKTHPOBATH TEKCT.

CTyZ[CHT aICKBAaTHO BJIMACT Ha OCHOBHBIC
KOMITIOHCHTBI KOMMYHHKaIIHUHU.

CryneHt MOTUBHPOBAHHO pacrpeznenser
UHGOpMALIMIO B  3aBUCHUMOCTH  OT  Ilejieid
KOMMYHHKAIIUH.

YK OC-4.2

CryneHt y4acTByeT B UHTEpHET-
KOMMYHUKAIMX HA HHOCTPAHHOM SI3BIKE.
CryneHt criocobeH y4acTBOBAaTh B

oO0CyXXZIeHUH  TPO(ECCHOHATIBHBIX  TEM,
noadupaTh MaTepHal Ul MpoQecCHOHATbHON
JMCKYCCHH.

CTy#eHT rpaMOTHO M CBOOOJHO BKIIOYAETCS B
KOMMYHUKAaIlMI0O Ha PYCCKOM W HHOCTPaHHOM
A3bIKE, B TOM 4YHCIE€ Ha Tpo¢ecCHOHATBHBIC
TEMBI.

CryzmeHT nepeBOAUT NPOodecCHOHATIBHBIE TEKCTHI
Ha WHOCTPAaHHOM S3bIKE O HOBBIX TOBapax M
ycIyrax.

YK OC-4.3

CryneHT BbIOMpaeT anekBaTHylo (opmy
JIeJI0BOM KOMMYHUKALIUU.

CTymeHT TpaMOTHO CTPOMT KOMMYHHKAIIHIO,
BJIaCCT pOCCHﬁCKHM U HUHTCPHAIIUMOHAJIbHBIM
(hoHI0M PO EeCCHOHANTBHOM TEPMUHOJIOTHHU.

YK OC-4.4

CTyZeHT MOpOXIaeT yCTHbIE W IHChMEHHBIC
TEeKCTBl Ha pPYCCKOM H(WJIM) HHOCTPAHHOM
A3bIKe€ B MMHUTHUPOBAaHHOM  CHTyaluu
npodeccroHanbHON KOMMYHHUKAIIMHU, BJaJeeT
METOIMKON pelaKTHPOBAHMUS TEKCTA.

CryzeHT rpaMOTHO OGOPMISIET DPEKIaMHBIA 1
PR-TekcT ¢ yderomM cUTyalud KOMMYHHKAlVH,
CIOCOOEH CaMOCTOSTENbHO TpaHC(HOPMHUPOBATH
CO3/IaHHBIII TEKCT B 3aBUCHUMOCTH OT Ilelei
KOMMYHUKAIHH.

YK OC-4.5

CryneHT ympaBiaseT KOMMYyHHKanuel Ha
MHOCTPAHHOM SI3bIKE, MOAOMpAaET MaTepuasbl
JUISL IeJIOBOM KOMMYHHKAIIMHU U3 3apyOe:KHBIX
HCTOYHHKOB.

CryneHT BBIOMpaeT ONTHMAIBHYIO (hopMy
JIETIOBOTO JOKYMEHTa, COOIOAaeT TpeOOBaHMs
K 3Ky W O(QOPMIICHHIO  JIEJIOBOTO
JIOKYMEHTa, OTOMpaeT COoJepXkaHUE JEI0BOrO
JIOKYMEHTA, aJIcKBaTHOE IIeJIH €r0 HallMCAHUSI.

CrtymeHT CBOOOAHO TOIICP)KUBACT JETIOBYIO
KOMMYHHKAIIAIO B TIPOPECCHOHATIBHON cdepe,
CBOOOJIHO WCIOJIB3YET MWHOCTPAHHBINA SI3BIK ISt
paboThI C HOBBIMH HCTOYHHKAMH HH()OPMAIIUH.
Co3JaHHBI TEKCT BBHIMTOJHEH C COOMIOJECHHEM
CTHITUCTHYIECKUX HOPM SI3bIKA4, B TEKCTE HE
JIOTTYIIIEHO onmmooK, HCIIONTb30BaHA
crerduyeckas JEKCHKa, NpUMEHseMas B
JIeoBO# cdepe.

YK OC-4.6

CTyIeHT co3/1aeT TEKCT Ha HWHOCTPAHHOM
S3bIKE  JUIS  HYXI  TIpodecCHOHATBHON
KOMMYHUKaIIUN

Co3JaHHBI TEKCT BBIIIOJHEH C COONIOACHHEM
CTWIMCTHYECKUX HOPM HHOCTPAHHOTO $3bIKa, B
TEKCTe HE JOIYIIEHO OIIMOOK, HCIOJIB30BaHA
crnenuduyeckas JIeKCHKa, IpHUMeHseMmas B
JIenoBoit cdepe.

B ciyyae mnpuMmeHeHHMs AMCTAHIIMOHHOIO pEXUMa IPOMEXKYTOUYHOM aTrTecTaluyd OHa
IPOBOJUTCA CieaytomuM oopazom: ycTHO B JIOT/MuChbMEHHO ¢ TPOKTOPUHTOM/ TECTUPOBAHHE C
IPOKTOPUHIOM. J[JIs1 yCIIEIIHOIO OCBOGHHUS Kypca ydaleMycsi PeKOMEHJIyeTCsl O3HAKOMUTBCS C
JUTEpaTypoi, pa3MEILIEHHOI B pa3aene 6, 1 MaTepuanamu, BbuioxkeHHbIMU B JJOT.

B xaxmom Owiete ecTh NpakTH4YecKas 4acTh C MPAKTHYSCKHM 33aJJaHHEM, KOTOpOE
IMMO3BOJIACT MMPOBCPUTH CTCIICHL OBJIAACHUA YMCHUSAMU U HABBIKAMMU.
O6pa3eb; npakmu4ecKkozco 3a0anus Ha 3a4eme:

1. Tlpemmoxxutre CBOW BapHWaHT IEPEBOJIa C HWHOCTPAHHOTO HA PYCCKUU SI3BIK IATH
NPEUIOKEHUH, COJIEpIKAIIUX OOIIYI0 Pa3rOBOPHYIO JIGKCHKY, a TaKXKe IpaMMaTHYCCKHE
BPEMCHHBIC KOHCTPYKIUH B COOTBCTCTBHUH C HpOI\/JIIleHHI)IM MaTCpHraJIOM.

2. Ilpemnoxure CBOWM BapHaHT IIEPEBO/Ja C PYCCKOTO HAa HMHOCTPAHHBIA SI3BIK IISATH
NPEUIOKEHHUH, COJlepKAIIUX OOIIYI0 pa3rOBOPHYIO JIEKCHKY, a TaKKe IpaMMaTHYECKHe
BPEMEHHBIC KOHCTPYKIIUH B COOTBETCTBUU C IMPOHICHHBIM MaTEPHAIIOM.

3. IlpencraBbTe cBOe MHEHHE 1O TeMe (3 Bormpoca).

Obpas3zey npakmuuecko2o 3a0aHus Ha IK3AMeHe:




1. Ilpennoxure CcBOW BapuaHT IepeBOJa C HHOCTPAHHOI'O HA PYCCKUH S3bIK MATH
IPEUIOKEHUH, COJlepKAIIUX OOIIYI0 pa3rOBOPHYIO JIEKCHKY, a TaKKe IpaMMaTHYeCKHe
BpPEMEHHbIE KOHCTPYKIIUN B COOTBETCTBUU C ITPOHAEHHBIM MaTEPHAIIOM.

2. Ilpemnoxure cBOH BapuaHT IEpPeBOJAa C PYCCKOIO HAa MHOCTPAHHBIM S3BIK IISITH
IPEUIOKEHUH, collepKallluX OOILyI0 pa3rOBOPHYIO JIEKCHKY, a TaKKe rpaMMaTH4YecKHe
BPEMEHHbBIE KOHCTPYKIIMH B COOTBETCTBUHU C IIPOHAEHHBIM MAaTEPHAIIOM.

3. IIpencraBbre cBOe MHEHUE 11O TeMe (5 BOIIPOCOB).

Bonpocwt k 3auemy (2 cemecmp):

1. What is verbal communication and its main function?

2. What types of oral presentations do you know? Give the presentation of your portfolio.
3. How to tell about occupation?

4. What are the duties of corporative specialists?

5. What does the Human Image in the modern world like?

6. How can any opinion be expressed?

7. What elements does the process of communication depend on?
8. What ways of learning languages do you know?

9. What are the rules of making presentation?

10. Give a self-presentation.

Bonpocul k 3auemy (3 cemecmp):

1. Tell about your interests?

2. What are the best ways of greeting people?

3. What are polite phrases for formal and informal excusing?
4. How to start some talk with unknown person?

5. What adjectives can be used for describing any personality?
6. Describe any person you like and dislike.

7. What are your priorities like? What do you like doing?

8. Which ways do we learn languages?

9. What are Corporative specialists like and what are their duties?
10. What’s the Human Image in the modern world?

Bonpocul k 3auemy (5 cemecmp):

What should a public relations writer think over before beginning any writing assignment?

What else should also be taken into consideration to ensure that the story will be accurate?

What are the principles of effective professional communication?

What types of verbal communication do you know? How to do your message effective?

What is the Presentation format should be like?

What are Fundamentals of film making?

Which required skills are appropriate for good Anchor’s performance?

Decision-making and problem-solving techniques

. How to build anyone’s image to match a profile?

10.  What is the role of international events? Do they have any specific features?

11.  What types of written communication are there?

12.  What Advertising principles are there? What types of advertisements do you know?

13.  What’s the definition of a corporate culture? How does Corporate culture make impact on
work relations?

14.  How can be evaluated a PR specialist performance?

15.  How to be trained and developed for career growth?

000N QLW

Bonpocwt k sxzameny (1, 4, 6 cemecmpwi):
1. Give examples of natural disasters.



2. What disasters do you think are made worse by people?

3. Who is most likely to be a victim of natural disasters?

4. What could be the biggest threat to the planet in the future?

5. What natural disasters have happened for the last few months?

6. What are the main consequences of the earthquake?

7. What kind of assistance is provided by officials to alleviate difficulties the earthquake caused?
8. What factors may increase death toll during earthquakes?

9. What can governments do to diminish the results of disasters?

1

0.  What do you think governments can do to solve the problems disasters cause for the
population?
11.  Give some advice how to behave during earthquake.
12.  What should one do after a strong earthquake?
13.  What were initial reactions of American people to the events of September 11, 2001?

14.  How did the American government and officials react to the events of September 11,
20017
15.  What are the symptoms of acute stress disorder?

16.  How long does acute stress disorder last?
17.  What symptoms characterize post-traumatic disorder?
18.  What is used to treat post-traumatic stress disorder?

19.  Define the term “charity”.
20.  Define the term “sponsorship”.
21.  What if the difference between the words “charity” and “sponsorship”?

22.  What problems can people come across while donating money for some charitable
purposes?
23.  Why is it necessary to evaluate the organizations people donate money to?

24.  What kind of information should “a good relief appeal” contain?

25.  -What is the function of charity watchdog groups in controlling the process of donating
money?

26.  What information should be presented in the so-called Forum 990?

27.  Is it obligatory for all organizations to have Form 990?

28.  What measures should be implemented to prevent the society from being cheated by
various charities?
29.  What social group of people would you donate or give money to?

30.  Have you ever given money to anybody in the street? If not, why?

31.  What do you think is the best way to help people who ask for money in the streets?

32.  What reasons do you think inspire people to raise money for charity?

33.  What things people do to raise money for charity?

34.  What are the primary purposes of BBC appeals broadcasting?

35.  How long has the BBC been broadcasting appeals?

36.  What charities can be considered by the BBC in its broadcasting of appeals?

37.  What are the main principles of the UN listed in the Charter?

38.  What are the main ways that UN uses in order to fulfill its functions and achieve its goals?
39.  What are the functions of UN forces?

40.  Is there any connection between economic situation in the country and its social problems?

41.  Does the political system have any influence on the social welfare policy?

42.  What is the role of the world community in solving problems developing countries face?
43.  What is the role of the governments of developing countries in solving social problems?
44.  What social problems do developing countries face?

45. Give ideas how to solve the problem of poverty in developing countries.

46.  Give ideas how to solve the problem of malnutrition on developing countries.

47.  Why is the issue of using some technologies in agriculture controversial?



48.  What do the World Bank and the International Monetary Fund co to alleviate poverty in
developing countries?

ILlIxana ouenuganusn

Onenka pe3ynbTaTOB MPOU3BOAMTCA HAa OCHOBE OauibHO-pedTHHroBoil cucteMbl (BPC).
Ucnonb3oBanne BPC ocymiectBisercs B cOOTBETCTBUU ¢ INpukazoM oT 06 centsopst 2019 r.
Ne306 «O nmpumeHneHun OaIBHO-PEUTUHTOBON CHCTEMBI OLIEHKH 3HaHHM oOydarommxcs». bPC
M0 TUCIMIUIMHE OTPAKEHA B CXEME PacuyeTOB PEHTHHIOBBIX OAJIJIOB (J1ajiee — CXeMa pacueToB).

Benymuii mpenogaBaTtens AMCHMILIUHBI pa3padaThIBa€T CXEMy pacueTa pPEeHTHHTOBBIX
6amtoB mo nuctuiuinHe. Cxema pacdeToB (OPMHPYETCS B COOTBETCTBUU C YUEOHBIM IUIAHOM,
YTBEP)KAACTCA PYKOBOAUTENEM 0Opa3oBaTeNbHOTO HAIMpPaBIICHUS M JOBOAMTCS JO CBEICHUS
CTYJICHTOB Ha TIEPBOM 3aHATHU IO JAHHOW mucHuiuinHe. CXemMa pacueToB SIBISICTCS COCTaBHOU
4acThi0 paboueil mporpaMMbl TUCIUILUIMHEI U COAECPKHUT UH(OPMALIMIO O BUIAX yueOHOU padoThl,
BUJIaX TEKYIIEro KOHTPOJISA, BUIC MTPOMEKYTOUHON aTTECTAIMH MO JUCITUILINHE, & TAaKXKEe HUHYIO
uHGOpMaIIUIO, BIUSIONIYIO HAa HAYKUCIeHHE 0aoB 00yUYaroIuMCsl.

VYcBoeHHE CTyJIEHTOM BcCero o0beMa IUCHUIUIMHBI MaKCHMalbHO oreHuBaercs B 100
0aylIoB.

[IIkana mepeBo/a OLEHKN U3 MHOTOOAJUIBHOW B CHCTEMY «3aUTCHO»/ «HE 3aYTCHOM:
Tabnuua 6

ot 0 no 50 6amnoB «HE 3a4TEHO»

ot 51 go 100 Gamios «3a4TEHO»

B mHCcTHTYyTE ycTaHaBIMBaeTCs CleqyOlas IIKajga epeBOAa OLIEHKU U3 MHOrOOAaIbHOM
CHCTEMBI B IATHOAIBHYIO:
Pacuer nToroBoii peMTMHIOBOM OLICHKH:

Tabnuya 7
Komuecto 6asnos OneHka
MIPONHCHIO OyKBOIi
96-100 OTIMYHO A
86-95 OTIMYHO B
71-85 XOPOIIO C
61-70 XOPpOIIIO D
51-60 YAOBIETBOPUTEIILHO E
4.4. Memoouueckue mamepuansl
Onucanue cucmemot OUeHUBAHUA
Tabauua 8
Oyenounvie Toxazamenu Kpumepuu oyenxu
cpedcmea oYeHKu
(hopmwi
mexyuje2o u
NPOMENCYMOUHO20
KOHMpOs)

Menee 60% — 0 6amos;
IIpouent npaBWIBHEIX | 61 - 75% — 6 6annos;
OTBETOB Ha Bompockl Tecta. | 76 - 90% — 8 6anos;
91 - 100% — 10 GamnoB.

TectupoBanue

CoXHBIH BOIIPOC: TIOJHBIHN, pa3BepPHYTHIN, 000CHOBAaHHEII OTBET
— 10 6annos

IIpaBuUIBbHBIN, HO HE apTyMEHTHPOBAHHBII OTBET — 5 OanoB
Hesepusiii otBet — 0 0amioB

OOBIYHBII BOTIPOC:

TIOJIHBIN, pa3BepHYThI, 000CHOBAHHBIN OTBET — 4 Oania
[IpaBWiIBHEIN, HO HE apTyMEHTHPOBAHHBIN OTBET — 2 Oaia
HesepHnsrit otBeT — 0 6amioB.

[Ipocroii Bompoc:

[paBwibHEN oTBET — 1 Oam;

HempasmibHbIi oTBeT — (0 Ao

KoppekTtHocTs M monHOTa

VYerHbli onpoc
OTBETOB




TpaKruaeckue Menee 60% — 0 6amos;
K(?HT OIIBHELC [pouient MpaBWIBHBIX | 61 - 75% — 6 Gansos;
sama IE) s OTBETOB 76 - 90% — 8 6amioB;
91 - 100% — 10 Gannos.
Menee 60% — 0 6anos;
Keiic-3amanmus ITpoueHT MPaBHJIBHBIX 61 - 75% — 6 6amnos;
OTI;)BCTOB Ha BO (E:m 76 - 90% — 8 banos;
i 91 - 100% — 10 Gamnos.
B cootBercTBUM ¢ OAIEHO-
PEUTUHIOBOM CHCTEMOM Ha .
1-5 0GamioB 3a OTBET, MOATBEPKIAIOIIMN 3HAHUS B paMKax
TPOMEKYTOUHYO . .
JEKIA 1 00s3aTenbHON TUTEeparypsl, 6-10 6amioB — B pamkax
DK3aMeH arrecranuro  otBoxutcs 30 . N M
JEKINHA, 00s3aTeNbHON W IOMONHUTEIbHON smTepaTyphl, 11-15
3auer OasuoB. DK3aMeH N . N
0aJIoB — B paMKax JICKIHH, 00sS3aTeIbHON M JOMOTHHUTEIBHON
MpOBOAMTCS TIO Omyeram.
JUTEPATyPHI, C SITEMEHTAMHA CAMOCTOSTEIFHOTO aHAJIH3a.
Buner conepyur 2 Bonpoca
10 15 Oaios.

3ayeT NpoxXoauT B pOpMeE YCTHOTO cOOECeJ0BaHUS MO0 BOIPOCAM U BBIIIOJIHEHHUS TPAKTUYECKOTO
3aaHus. OK3aMeH HpOXoJuT B (hopMe YCTHOro coOecemoBaHMS IO BOIpocaM Ouiera u
BBINOJIHEHHSI PaKTHUECKOro 3a1anus. Ha moaroroBky k orBeTy naercs 45 munyt. Ha sk3amene
npeaAyCMOTPCHO BBIMMOJIHCHUC NPAKTHYICCKOT'O 3aJaHU B KAUCCTBC HpaKTHqGCKOﬁ yacTH OWIIeTA.
Hrorosas oleHKa 1o JUCHMILIMHE B Ka)KJJOM CEMECTpPE BBICTABIISAETCS C Y4€TOM HaOpaHHBIX Ha
ayJIUTOPHBIX 3aHATHAX OAJIJIOB.

B ciyyae mnpuMeHeHHMs AMCTAHIIMOHHOIO pEXUMMa IPOMEXKYTOUYHOM aTrTecTaluyd OHa
IPOBOJIUTCA CIeaytomuM o0pazom: ycTHO B JIOT/MuChbMEHHO ¢ TPOKTOPUHTOM/ TECTUPOBAHHE C
IPOKTOPUHIOM. J[JIs1 yCIIEIIHOIO OCBOEHHUS Kypca yJaleMycsi PeKOMEHJIyeTCsl O3HAKOMUTBCS €
JUTEpaTypoi, pa3MEILIEHHO B pasaene 6, U MaTepuanamu, BbuloxkeHHbIMU B JJOT.

5. MeToauyeckue yKazaHus 1Jisl 00y4alOUIUXCsl 10 OCBOEHUIO JUCIUNIMHBI

YcTHbIN onpoc. ITOT BUJ pabOThl MPEAYCMOTPEH HA CEMUHAPCKUX 3aHATUSX U BKIIIOUACT B
ce0st OTBETHI Ha BOMPOCH! U OTBETHI NP IIpOBepKe 3aaHuil. CTyIeHThI paclpenessatoT B IpyIie
BONPOCHl U3 CHHUCKa BOMPOCOB JUIsl OOCYXKJIEHUS B IUIaHE Ka)XJIOr0 CEMHHApPCKOTrO 3aHATHS.
OTtBeT Ha BOIPOC JOKEH ObITh KPaTKUM, IO CYILECTBY U, KaK IPaBUJIO, HE MPEBBILAIOLIIUM 3-X
MUHYT MOHOJOTHYECKON peu. ['0OTOBUTHCS K YCTHOMY OINpPOCY MO IUIaHaM CEMHUHApPOB ClIeIyeT
[0 CIHUCKY OCHOBHOM U JIONOJIHUTEJIbHON suTeparypbl. OTBET CTyJE€HTa INpU IPOBEPKE
MUCHMEHHOTO IOMAIITHETO 3a/IaHus U3 IJIaHA CEMHUHAPCKOTO 3aHSATUS SIBJISETCS Pa3HOBUAHOCTHIO
YCTHOI'O OIIpoca. Ha CCMHUHAPCKUX 3aHATUAX TAKXKC MPCAYCMOTPCHBLI JOIMOJIHUTCIIBHBIC, KPOMC
noMairHeil  paboTel, 3amaHus, coOeceoBaHME IO  JIOMOJHUTEIBHBIM  BOMpPOCaM U
AOMMOJIHUTCIIbHBIM 3aJaHHUAM Ha CCMHUHAPCKUX 3aHATHAX PpaCCMaTPpUBACTCA KaK YCTHI)If/'I OIIpocC.

TectupoBanue. [IpoBoguTcst Mo mpoiieHHOMY JEKCHKO-TPAMMAaTHUYECKOMY MaTepualy B
CepeIMHE CEMECTpA.

KouTponbHas pabota — 310 hopma TEKyIIero KOHTPOJsl 3HaHUN CTYACHTOB, IPOBOJAUTCS B
KOHIIE CeMeCTpa, MPEJICTaBISICT COO0H KOMIUICKCHBIN JIGKCHKO-TPaMMaTHICCKHUI TECT.

Bonpocbi 0na camokonmpons

Temvr 0bweco xapaxkmepa:

» Ilpodwuns n uMupK Tpodeccronasa B COBpEMEHHOM MHUPE;

» KoMmMyHuKanus B rio0aibHOM MHPE;

» Kopnopartusnas kynbrypa. [IponszBoacTBeHHbIe OTHOIICHUS. HeBepOanbHas KOMMYHHKAIIHSL.

» SWOT ananu3 115 pa3BUTHS Kapbepbl U MPOGECCHOHATEHOTO POCTA.

» MexayHapoaHble MEpOnpusTHs (BBICTaBKH, KOH(EepeHIINU, CeMUHAPBI, POPYMBI).

» OcHoBHbIE TPUHIUTBI 3()(HEKTHBHOM NPOPecCHOHATbHON KOMMYHUKAIMHA. OCHOBBI PEYEBOTO
sTHKeTa. BepOanbHast KOMMYHUKAIUS: IPE3CHTALUS, PAa3roBOp 0 TeJaeOoHy, IEPETOBOPHI).

» IluceMeHHas KOMMYHHKAIUS (1€10BOE MIHCHMO, HJIEKTPOHHBIE TIOCIAHuUs, CTaThs, ICCe,
aHHOTAIMs, 0030, IPecC-perus).

IIpogheccuonanvrvie memoi:




¢ IIpodeccus cienuanucra B odaactu PR.

¢ Texuuku nposeaeHus 3Q(HEKTUBHOTO HHTEPBBIO, TUITBI HHTEPBBIO.

¢ Db heKTUBHOCTH pabOTHI CIICHUATIKCTA IO PEKIaMe U CBS35M C OOIIECTBEHHOCTHIO.

¢ YCTaHOBJIEHUE CTPATEIUH MAPKETHHIOBONH KOMMYHHKAIIHH.

¢ Pexnama. Tunsl pexiambl. Co3nanue nedatHoi pexiaambl. Co3qaHue SKpaHHOUW PEKIIaMBbl.

+ Hossle cpencra meaua. MHCTpyKIMu 1o co3nanuto BeOcaiita. [InanupoBanue u HanucaHue
OJsiora. AHaJIU3 IPOOJIEM M PUHATHE PEIICHUH.

¢ Hanmcanue cuenapusi. TeneBeayIiuii.

¢ Kypnansr. [Ipsmoii pernioprax. [lnaHupoBaHre 1 HaTUCAHUE PEATbHON KU3HEHHOW UCTOPHH.

¢ Panmo. Penoptep. [lnanupoBanue pa3iuvHbIX TEM IS PAJHO IPOTPAMM.

+¢ T'azera. TB HOBOCTH 1 HOBBIE TeXHOJIOTHH. [TaHUpOBaHKE U HAITUCAHKME FA3E€THOM CTaThH.

Pabota co cnmckoM sureparypbl. OCHOBHAs JIHUTEpaTypa OCBaMBAETCS B IOJHOM OOBEME.
JlononHUTENbHAS IUTEpAaTYpa OCBAUBAETCS Ha BEIOOP 00y4Yarolerocs.

IIpomexyrounas arrecrauus B cucteme JIOT. KoHcynpranus K 3K3aMeHy MpPOMIET B BUAE
onnaiH-BcTpeun B npunoxkennn Office 365 «Teamsy. [Ipuiioxkenne pekoMeHIyeTcs YCTaHOBUTD
nokabHO. CTYACHT JOJKCH BOWTH B CHCTEMYy C IMOMOIbI ydeTtHo 3amucu Office 365
PAHXuI'C, uro6s1 06ecnieunTs 6a30BYIO MPOBEPKH JTUYHOCTH.

DK3aMeH OyJeT MpoXOoauTh B (pOpME YCTHOTO OIpoca MO CIUCKY BOMPOCOB JIJIsi 9K3aMeHa 1
BBITMIOJTHEHHS OHOT'O TPAKTUUECKOTO 3aJaHusl.

Jlnst obecriedueHust BUJCO- U ayIUO CBS3HM Ha MEPONPHUSITHU CTYIEHT JOJDKEH UMETh KaMepy
U MUKPO(OH, MOAKITIOYEHHBIE K €T0 MePCOHATBHOMY KOMITBIOTEPY, IJIAHIIET WX CMapT(OH.

OTcyTcTBHE Yy CTYyJEHTAa TEXHHUECKUX BO3MOKHOCTEH pPacCMAaTPHBACTCS KaK YBaKUTEIIbHAS
npuuuHa. [Ipy 5TOM cpoku MpoBeleHUs K3aMeHa MOTYT ObITh MEPEHECEHbl MO 3asBICHUIO
CTy/ZICHTa Ha UMs JeKaHa (axyiIbTeTa Ha IMEPHOJ TOCIEC OKOHYAHMS PEKUMA IOBBIIICHHOM
TOTOBHOCTHU.

3a 10-15 MuHYT 10 yKa3aHHOTO BpEMEHHU Hayajla MEPONPUATHUS CTYACHT JOJKEH BBIUTU HA
cBs13b. EMy HE00X0IMMO MPUTOTOBUTH MACHIOPT AJIs1 UACHTU(DUKAIINK TUYHOCTH.

B Xxo/1e MOArOTOBKH OTBETA CTYNEHT JOJDKEH BKIIOUYUTH CBOM MHUKPO(OHBI M BHICOKAMEPHI.
Buneoxamepy HeoOX0IMMO HAMPaBUTh TaK, YTOOBI OBLIN XOPOIIIO BUIHBI JUIO U PYKH CTYJICHTA.
CTyneHT JOoKEeH CIeI0BaTh PEKOMEHIAIUSM MIPETIOAaBaTEIs.

B ciydae ecnu nedcTBUSL  CTyIeHTa HE JalOT BO3MOXKHOCTH  IPENOAaBaTEINto
KOHTPOJIMPOBATh IpOIecc TOOPOCOBECTHOTO BBIMOJNHEHUS CTYACHTOM 3a/JlaHuil  Tocie
MONyYeHUsl 3aJaHusl [ DJK3aMeHa, IperojaBareilb HMEET IMPaBO BBICTABUTH OLEHKY
«HEYJIOBIIETBOPUTEIHHO.

B cinydae cOoeB B paboTe o0opynoBaHWs WIIM KaHalla CBSI3W Ha MPOTsDKeHUU Oosee 15
MHUHYT CO CTOPOHBI MPENOJaBaTeis JIMOO CO CTOPOHBI CTYACHTA, MPEnoJaBaTeib OCTaBISACT 32
co00i1 mpaBo MepeHecTy MPOBEICHUE UCTIBITAHNS HA JPYTOil IeHb.

[TopaMuIBbHBIA COUCOK MOIATPYII JJISi aTTECTAllMU OTJIAIACTCS IOCIE KOHCYJIbTAUU K
9K3aMEHY.

6. YueOHas uTepaTypa u pecypcbl HH(POPMALMOHHO-TEJIeKOMMYHUKAIIMOHHOM CeTH
«HTepHeTY», BKIOYAS NepedyeHb YueOHO-MeTOANYeCKOro odecneyeHus 1Jis
CaMOCTOSITE/IbHOI PadoThl 00y4aIOIIMXCH MO JMCUMUIINHE

6.1. Ocnosnas numepamypa

1. AutoB B.®. Anrnmiickuii s3bik (al-B1+): yue6. mocobue asi akaieMU4ecKkoro OakaitaBpuaTa
/ B.®. Aurtos, B.M. Autosa, C.B. Kaagu. — 13-e uzn., ucnp. u gon. — M.: M3xarensctBo FOpaiiT,
2019. (Cepms: VYuusepcurersl Poccum). [Hoctym B OBC — https://www-biblio-online-
ru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-al-v1437603]

2. Kypsiesa P.1. Anrnwmiickuii si3b1k. Buno-Bpemennsie ¢popmel raarona B 2 4. Yacte 1: yueO.
nocobue s akagemuueckoro OakamaBpuwara / P.U. Kypsiea. — 5-¢ usn., ucnp. u gom. — M.:
UznatensctBo IOpaiit, 2019. (Cepus: bakanaBp. Axamemuueckuii kypc). [Hoctyn B OBC —



https://www-biblio-onlineru.ezproxy.ranepa.ru:  2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-1-437050]

3. Kypsiea P.U. Anrnuiickuii s3b1K. Buno-spemennsie Gopmsbl riarona B 2 4. Yacte 2: yueO.
nocobue s akaaemuueckoro OakanmaBpuwara / P.U. Kypsiea. — 3-¢ usn., ucnp. u gom. — M.:
UznatensctBo IOpaiit, 2019. (Cepus: bakanaBp. Axamemuueckuii kypc). [Joctyn B OBC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-2-437051]

4. Hemzoposa ['.JI. Anrnmiickuii s3eik. ['pammartwka: yde0. mocoOue Juisl aKaaeMHYeCKOTro
OakamaBpuata / I'.JI. Hemzoposa, I''M. Hukurymkuna. — 2-e u3g., ucmop. u jgom. — M.:
MzparensctBo [Opaiit, 2019 (Cepusi: bakanaBp. Axanemuueckuit kypc). [Hoctynm B OBC —
https://www-biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiyyazyk-grammatika-434606]

6.2. /lononnumenvnan 1umepamypa
1. Clandfield L. Global Pre-Intermediate. — Macmillan Publishing. — 2016 — 161p.
2. Clandfield L. Global Intermediate. — Macmillan Publishing. — 2016 — 161p.
3. Clandfield L. Global Upper Intermediate. — Macmillan Publishing. — 2016 — 161p.
4. Foley M. MyGrammarLab: Intermediate B1/B2: with key suitable for self study / M. Foley, D.
Hall. — Edinburgh Gate: Pearson, 2012. — 396 p.
5. Murphy R. English grammar in use: A self-study reference and practice book for intermediate
students: with answers / R. Murphy. — 4nd ed. — G.B.: Cambridge University Press, 2012. — 380

p.

6.3. Yueono-memoouueckoe obecneuenue camocmoameibHoi padomul
[TonoxkxeHne 00 oOpraHu3alMyd CaMOCTOSITENILHONM pabOThl CTYACHTOB (enepalbHOTo

TOCYJapCTBEHHOTO OO/HKETHOTO 00pa30BaTENbHOTO YUYPEKICHHUS BBICIIETO O0pa3OBaHMUS

«Poccuiickas akaneMusi HApOAHOTO XO3sIMICTBa U TOCyIapCTBEHHOW ciyxkObl npu [Ipesupente

Poccuiickoit ®denepanun» (B pen. mpukaza PAHXul'C ot 11.05.2016 r. Ne 0116 2211).

http://www.ranepa.ru/images/docs/prikazyranhigs/Pologenie o samostoyatelnoi_rabote.pdf
C31Y pacronaraet AOCTYIIOM dYepe3 calT HaydyHOW OumOmmotekwm http://nwapa.spb.ru/ x

CJIEYIOIIUM MOAMUCHBIM 3JEKTPOHHBIM pecypcaM:

Pycckoszvrunvie pecypcol

DNEKTPOHHBIC YUEOHUKHU IEKTPOHHO-OuOHoTeuHol cucreMsl (OBC) «Aubyrcey

DNEKTPOHHBIC YUSOHUKHU IEKTPOHHO-O0uOmoTeunol cucreMsl (OBC) «FOpatimy»

DNEKTPOHHBIC YUEOHUKHU AIEKTPOHHO-O0uOmoTeunol cucteMsl (OBC) «J/lanby

Crarbu U3 MEPUOIUYCCKUX H3IaHHWHA 10 OOIIECTBEHHBIM W TYMaHWTAPHBIM Haykam «Mcm-

Bovio»

DHIMKJIONEINH, CJIOBAPH, CIIPABOYHUKU « PYOpuKoH»

e [lomHbBIE TEKCTHI qUCCEpTAUi U aBTOpedepaTtoB Drekmpounas bubnuomexa /Juccepmayutl
PI'b

e UudopmarmonHo-npaBoBbie 06a3bl Koncyrvmanm niioc, I apanm.

Amnenoszvlunvie pecypcol

e EBSCO Publishing — nocTyn K MyJIbTHIUCIUTUIMHAPHBIM ITOJTHOTEKCTOBBIM 0a3aM JTaHHBIX
pa3IMYHBIX MUPOBBIX H3ATENBCTB MO OU3HECY, SKOHOMHKE, (hrHaHCAM, OyXraiaTepcKoMy
y4eTy, TyMaHUTapPHBIM U €CTCCTBCHHBIM 00JIacTSIM 3HAHHH, pedeparaM U IMOJHBIM TEKCTaM
nyOIMKauil U3 HAyYHBIX U HAYYHO-TIOMYJISIPHBIX KYPHAJIOB;

e FEmerald — xpynHeiiliee MUPOBOE H3/1ATENbCTBO, CHEIHAIM3UPYIOIIEECS Ha 3JIEKTPOHHBIX
KypHargax ¥ 0azax NaHHBIX [0 SKOHOMHKE M MEHEIKMEHTY. MIMeeT craTyc OCHOBHOTO
UCTOYHUKA mNpodeccuoHaNbHON HH(OpManUu A1 MpernojaBaTesield, HccieroBaTesed H
CIEHUATNCTOB B 001aCTH MEHEIKMEHTA.

6.4. Hopmamuenwle npasoevle 00OKyMeHmbl
[Tpu n3yyeHnn AUCIUIUIMHBI HOPMATHBHO-TIPABOBBIC JIOKYMEHTBI HE HCIIOJIB3YHOTCA.


http://nwapa.spb.ru/%20

—

10.

11

13.

14.

15.

16.

17.
18.

19.

20.

21.

22.
23.
24.
25.

26.
27.
28.
29.

30.
31.
32.

6.5. Hnmepuem-pecypcol
The Economist. http://www.economist.com/business/
Business Week. http://www.businessweek.com/
Free Management Library(SM) Complete, highly integrated library for nonprofits and for
profits.
http://www.managementhelp.org/
The New York Times. http://www.nytimes.com/
U.S. News, http://www.usnews.com/usnews/home.htm
Wndopmanmss o0 MEXKIYyHApOAHBIX SK3aMEHAX II0 aHTJHICKOMY S3BIKY, HpOOHBIE
tecThl.http://www.exams.ru
Kypc moaroroBku k 3x3ameny TOEFL. http://www.toefl.ru
CnoBapu aHIJIMICKOTO sI3bIKA W JIPYTHE PECypChl IS  M3YYAIOIMUX AHTITHMUCKUAN
s3bIK.http://www.study.ru
CnoBapu AHTJTHHACKOTO SI3BIKA, Te3aypyc, cucreMa MAaIIMHHOTO
nepeBopa.http://www.dictionary.com
Pecypcor u matepuanst BBC.http://www.bbc.co.uk/home/today/index.shtml

. Click UK — moprau myist u3y4arommx Kyaetypy BemukoOpuranuu.http://clickuk.ru
12.

English Online — pecypcsl TUISL U3Y4CHHUS AHTTTUHCKOTO
s3bika.http://www.englishonline.co.uk

TESOI on-line activities - MHTEpaKkTUBHBIC 3aJaHUS JUIS WU3YYAIOIIMX AHTIUNCKUN SI3BIK
(OHOSI3BIYHBIE U BYS3BIYHBIC, B TOM YHCIIE pycCcKo-aHrmickue).http://adesl.org/

ESL CAFE — nopran ajig CTyI€HTOB M MpENojaBaTeieil: rpaMMaThKa, TE€CTbl, UIUOMBI,
CJIEHT, mepenucka u T.1.http://www.eslcafe.com

English Forum — caliT juig wu3y4aromuxX aHIJIMHCKHNA S3BIK C pa3elioM JEJI0BOTO
anrimiickoro.http:// www.englishforum.com
Karin's ESL PartyLand - calT IS CTYJCHTOB u

npenoaasareneit.http://www.eslpartyland.com

Paznien no anrnuiickomy s3bIKy Ha caiite OBbl JI. McToH. http://eleaston.com

AHIMCKui A3BIK.pY TectupoBanue u MHTEPAKTUBHBIC YPOKHU
anrnuiickoro.http://www.english.language.ru

Ccputky U1 M3y4YEHHUsS aHIJIMICKOTO s3blka Ha caite HoBocuOupckoit o0acTHOM
oOpa3zoBatenbHOil ceTu.http:// www.websib.ru/noos/english/index.html

Hello-online!  (3nmeKTpoHHBIN  JKypHan Uisi  HM3y4YarOlIMX  AHIJIMACKUN  SI3BIK U
npenoaasareineit).http://www.hello-online.ru

Just English — caiit yueO6HOTO tocoous ['ymanosoit F0.J1., Koponesoit B.A., CBenrHukoBoii
M.JL., Tuxomuposoit E.B no ropuanueckomy anrnuiickomy "Just English".http://www just-
english.ru

Caiit yuebHoro noco6us"Internet English".http://www.oup.com/elt/internet.english

TecThl MO aHTIIMHCKOMY sI3BIKY Ha caiiTe Karanor oOpazoBarenbHbBIX mporpamm.http://kop.ru
Matepuanbl o aHTIIMACKOMY A3BIKY Ha caiite About.com.http://www.about.com

H3yuenue 51 NPENOAABAHNE AHTJIMHACKOTO SI3bIKA Using
English.com.http://www.usingenglish.com

Ouuuknonenus «bpurannuka».http://www.britannica.com

CrnoBapu uznatensctBa Cambridge University Press.http://dictionary.cambridge.org
CrnoBapu uzgarensctBa Macmillan. http://www.macmillandictionary.com

CnpaBouHbIii nopTrai cioBapei W3/1aTeIbCTBA Oxford University
Press.http://www.askoxford.com

CrnoBapsb cokpamenuii Acronym Finder.http://www.acronymfinder.com/

Omn-naiiH ciioBapb KoMITbIOTepHOU TepmuHOIorur Webopedia.http://www.webopedia.com/
CrnoBapb cumBon0B Symbol.com.http://www.symbols.com


http://www.economist.com/business
http://www.economist.com/business/
http://www.businessweek.com
http://www.businessweek.com/
http://www.managementhelp.org
http://www.managementhelp.org/
http://www.nytimes.com
http://www.nytimes.com/
http://www.usnews.com/usnews/home.htm
http://www.usnews.com/usnews/home.htm
http://www.exams.ru
http://www.toefl.ru
http://www.study.ru
http://www.dictionary.com
http://www.bbc.co.uk/home/today/index.shtml
http://clickuk.ru
http://www.englishonline.co.uk
http://a4esl.org/
http://www.eslcafe.com
http://www.englishforum.com
http://www.eslpartyland.com
http://eleaston.com
http://www.english.language.ru
http://www.websib.ru/noos/english/index.html
http://www.hello-online.ru
http://www.just-english.ru
http://www.just-english.ru
http://www.oup.com/elt/internet.english
http://kop.ru
http://www.about.com
http://www.usingenglish.com
http://www.britannica.com
http://dictionary.cambridge.org
http://www.macmillandictionary.com
http://www.askoxford.com
http://www.acronymfinder.com/
http://www.webopedia.com/
http://www.symbols.com

33. Yourdictionary.com Ilopran cnoBapeil (JIMHTBUCTHYECKHE, TEPMUHOJIOTUYECKUE CIOBAPU
aHITIMICKOTO s13b1Ka).http://www.yourdictionary.com

34. bubnuoreuHo-cnpaBouHblil moptain Library Spot.http://www.libraryspot.com

35. Tezaypycsl Ha CIPaBOYHO-00pPA30BATEILHOM nopraie
LibrarySpot.http://www.libraryspot.com/thesauri.htm

36. Pecypcbl mns yuammxcs ((poOHETHMKA, TpaMMaTHKa, JIGKCHKA, HIMOMBI, ayJupOBaHUE,
TOBOpPEHHE, MUChbMEHHAas peyb, UTEHHUE, [EJIOBOM AaHIJIMICKUN S3bIK, MEXIyHapOJHBIE
sx3amersl TOEFL/TOEIC) u npenonaBateneii (yaeOHbIE MaTepHaIIbl, IJIAHBI YPOKOB, TECTHI
u ap.)http://www.eslgold.com

37. AyTeHTHYHBIE MaTepHaJIbl — IPUMEPHI KEHCOB peabHBIX KOMITAHUH, 3aJaHHsI 110 Pa3IMYHBIM
acriektam OusHec-oOpa3zoBanus.http:// www.thetimes100.co.uk

38. Pecypcubiiit  Llentp  WHdopmanmmoHHBIE  TEXHOJIOTHH B Oo0y4eHUU  S3BIKY
http://www.itlt.edu.nstu.ru

39. TectoBble, ClTpaBOYHbBIE MAaTEPHAIIBI TIO AHTITUHUCKOMY S3bIKY http://www.study.ru/

40. ABC-online. Anrnuiickuii s3b1k a5 Beex http://www.abc-english-grammar.com

41. Lang.Ru: nHTEpHET-CIPaBOYHUK «AHTIUICKHIA S3bIK» http://www.lang.ru

42. Fluent English — o6pa3oBarensHbiii mpoekT http://www.fluent-english.ru

43. Native English. 3yuenue anrnuiickoro si3pika http://www.native-english.ru

44. School English: razera s nzyuaronux anriuickuit s3sik http://www.schoolenglish.ru

45. Aarnuiickuit kmy6 http://www.englishclub.narod.ru

46. AHrauiickui SI3BIK.TU — BCE 1A U3Yy4arolux AHTIINHACKUT SI3BIK
http://www.english.language.ru

47. Aurnuiickuii 361k Ha HomeEnglish.ru http://www.homeenglish.ru

48. AHrnmiickuii  sA3bIK:  TpoeKT HoBocHMOWpPCKON — OTKpHITOM  00pa3oBaTeNbHOH  CETH
http://www.websib.ru/noos/english/

49. Brlyun aHTIIMACKUH S3BIK CAMOCTOATENBHO http://www.learn-english.ru

50. I'pammMaTuka aHTJIMKACKOTO s3bIKa http://www.mystudy.ru

51. Kypcel aHTTIHICKOTO SI3bIKa IS CAMOCTOSATEIBHOTO W3YUEHUS: KOMITBIOTEPHBIE MTPOrPaMMbI
http://www.english4.ru

6.6. Huvte ucmounuxku
[Ipu u3ydeHun AUCHUIUIMHBI MHBIE UICTOYHUKHU HE UCTIOIB3YIOTCS.

7. MarepuanbHo-TexHn4deckasi 06a3a, WHPOPMAINHMOHHbIE TEXHOJOTHH, TPOrpPaMMHOe
obecrieyeHrne U HH(POPMAIMOHHBIE CIPABOYHbIE CHCTEMBbI

Kypc Brimouaer ucnonb3oBaHue mporpaMmHoro obecrieuenust Microsoft Excel, Microsoft
Word, Microsoft Power Point 118 NOATOTOBKM TEKCTOBOTO M TaOJMYHOIO MaTepHala,
rpadU4ecKruX WILTIOCTPAIU.

Metoabl  00yueHUs MPEINoJaralT HCIOJIb30BaHHE HWH()OPMAIIMOHHBIX TEXHOJIOTUH
(KOMITBIOTEpHOE TECTUPOBAHUE, IEMOHCTPAIINS MYIbTHMEINHHBIX MAaTCPHUAIIOB).

3aneiictBoBaHbl VHTEpHET-CEPBUCHI M 3JICKTPOHHBIC PECYpChl (TMIOMCKOBBIE CHCTEMBI,
JIEKTPOHHAS TI0YTA, MPOPECCHOHATBHBIE TEMATHYCCKHE YaThl M (POPYMBI, CUCTEMBI ayJHO U
BUJCO KOH(MEPEHIIM, OHJANWH SHIMKIONCINN, CIPABOYHHUKH, OHOIHMOTEKH, 3JICKTPOHHBIC
ydeOHbIC U YICOHO-METOAMICCKHE MATEPHUAIBI).

Komnviomepnvie u ungopmayuonno-komMmyHukamuenvie cpeocmad.

Texnuueckue cpeocmea 00yyeHus.
Taonuua 9

Ne HanmenoBanue

1. | Cneunanu3upoBaHHbIE 3albl AJIs MPOBEACHUS JIEKIUil, 000py10BaHHbIE MYIbTUMEAUITHON
TEXHUKOMU, TTO3BOJISAIONIEH TEMOHCTPUPOBATH MTPE3CHTAIIMK U POCMATPHUBATh KMHO U BUJIEO
MaTepHUabl.



http://www.yourdictionary.com
http://www.libraryspot.com
http://www.libraryspot.com/thesauri.htm
http://www.eslgold.com
http://www.thetimes100.co.uk
http://www.itlt.edu.nstu.ru
http://www.study.ru/
http://www.abc-english-grammar.com/
http://www.lang.ru/
http://www.fluent-english.ru/
http://www.native-english.ru/
http://www.schoolenglish.ru/
http://www.englishclub.narod.ru
http://www.english.language.ru/
http://www.homeenglish.ru/
http://www.websib.ru/noos/english/
http://www.learn-english.ru/
http://www.mystudy.ru/
http://www.english4.ru/

Crnenuanu3upoBaHHass MeOellb M OpPICPENCTBA: ayJUTOPHHM M KOMIIBIOTEPHBIE KIIACCHI,
000pYyA0BaHHBIC TIOCAI0YHBIMUA MECTAMH.

TexHuueckue cpeacTBa OOYYEHMS: IEPCOHAIbHBIE KOMIIBIOTEPBI; KOMIIBIOTEPHBIE
IPOEKTOPHI; 3BYKOBBIE TMHAMUKH; TPOrpaMMHBIe cpeacTBa Microsoft.
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