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1. IlepedeHb MIAHMPYEMBIX Pe3yJIbTATOB 00y4eHHs 110 JUCHHUILINHE, COOTHECEHHBIX C
NJIAHUPYEMBIMH Pe3y/1bTATAMH OCBOCHHUS IPOrPaMMBbI

1.1. Iucuumummna b1.0.03 «HOCTpaHHBIN A3BIK IETOBOTO M MPOGECCHOHATHHOTO OOIIICHUS»

o0ecreynBacT OBJIAZICHUC CICAYIOIIMMU KOMIICTCHIIUAMM:

Kon HauMeHoBaHue KOMl'Ilc()Ol-Il[eHTa HaumenoBaHue
KOMIIEeTeHIIUH KOMIIETeHIIUH KOMIIOHEHTAa KOMIIeTeHIH U
KOMIIETEeHIIUH
Crioco0eH OCyIIeCTBISATh
aKaJieMH4YeCcKoe U
npodeccuoHaIbHOe
B3aMMOJICHCTBUE, B TOM
Cnoco0OeH npUMEHATh VE-4.1 YKClle HA UHOCTPAaHHOM
COBpEMEHHBIE A3BIKE U UCTOJIb30BATh
KOMMYHHKATHBHBIE COBpPEMEHHBIC
TEXHOJIOTHH, B TOM uH(GOPMAIMOHHO-
V-4 qHcie Ha KOMMYHUKATHBHBIE CPECTBA
MHOCTpPaHHOM(BIX) JUISI KOMMYHUKAITIH.
si3bIKe(ax), AJis CnocoOeH apryMeHTHPOBaHO
aKaJeMUYeCcKOro 1 U KOHCTPYKTUBHO OTCTanBaTh
podeccruoHaNIbHOIO CBOMU ITO3ULIUU U UJIEU B
B3aMMOJICHCTBUS VK-4.2 aKaJIeMHUYECKHUX U
o npodeccHOHATBHBIX
TUCKYCCUSAX Ha
rOCYIapCTBEHHOM si3bIke PD
U MTHOCTPAHHOM SI3bIKE.
Cnoco0eH TpoBOAUTH aHAIIU3
pa3zHoo0pas3us KyIbTyp, UX
YK-5.1 0COOEHHOCTEH B MpoIiecce
MEXKYIIBTYPHOTO
B3aUMOJICHCTBUS
Crioco6eH 1eMOHCTPUPOBATh
YBOKHUTEIHFHOE OTHOIIICHHE K
aHag;;;;f;;B . UCTOPUYECKOMY HACIIEIHIO U
COIMOKYJTBTYPHBIM
YAUTLIBATE TPaAULIUAM Pa3IMUHBIX
YK-5 pa3zHooOpa3ue KylIbTyp COIMATHHBIX IPYIIIL,
MG)?(IZI}II)J'I(;)I:I;(I:)(I:-IGOFO NPOSIBIIATH CIIOCOOHOCTH
B3AMMONEHCTBHA YK-5.2 HEJIMCKPUMHUHALMOHHO U

KOHCTPYKTHBHO
B3aHMMOJEHCTBOBATH C
YYETOM COIHOKYIIBTYPHBIX
0COOEHHOCTEH TI01EH B
1esnsix 3GpGHeKTUBHOTO
MOCTHIKEHHS MMOCTAaBIEHHBIX
meaek




1.2. B pesynbrare 0OCBOCHUS AUCIUILTUHBI Y CTYIEHTOB JOJKHBI OBITH C(HOPMUPOBAHBIL:
Kon »rana
0CBOEHHUS Pe3yabrarbl 00yueHus
KOMIIETEeHIINH

HA YPOBHE 3HAHMIi: 00IIHMe TPeOOBaHUS, NPEABIBISAEMbIC K MIPOIECCY JIETOBOTO
1 mpodeccHoHAbHOTO OOIIeHUs; (GOPMBI W THITBI AETOBOW KOMMYHHUKAITHL,
HOPMBI PEUEBOTO M HEBEPOATHHOTO MOBEJCHUS B YCIOBHIX MPOQECCHOHATEHOM
MEXKYJIBTYPHOH KOMMYHHKAIIMW; CTparerud HWH(OPMAIMOHHOTO  ITOMCKA;
TEPMUHOJIOTHIO JISJIOBOTO HHOCTPAHHOTO SI3bIKA.

Ha YpPOBHEe YMEHHIi: CTPOUTH MUCHMEHHBIE M YCTHBIE BHICKa3bIBAHUS HA HAyYHO-
npodeccHoHabHBIE TEMBI Ha POJHOM SI3BIKE; TMOJMB30BATHCA PECYpCaMH
VK-4.1 WHTEpHETa C IICNIbI0 TOMCKAa WH(OPMALMU JIEJIOBOTO U MPO(EeCCHOHATLHOTO
49 Xapakrepa; CO3/1aBaTh u penaKkTHpOBaTh WHOSI3BIYHBIE TEKCTHI
YK-4. mpohecCHOHATFHOTO Ha3HA4YeHUs ([eIoBasi MEepenucKa, OTYEThl, WHCTPYKITUH,
MPE3CHTAIINN); BBICTYIIATh C MPE3CHTALMEH IUIaHOB, MPOIECCOB U PE3YJbTaTOB
MIPOU3BOJCTBEHHOM EATEILHOCTH, MPOIYKIIUY, HHHOBAIITMOHHOTO ITPOSKTA.

HAa YPOBHEe HABBIKOB:  DasrOBOPHOM pe4Yn Ha MHOCTPAHHOM SI3BIKE C
COOJIIONEHHEM HOPM IIPOM3HOIUIEHHS, TIPaMMAarUKd M PEYEBOTO ITHKETa
MOBCEIHEBHOTO U JIEJIOBOTO OOIICHUS Ha HHOCTPAHHOM SI3BIKE; BCEX BUIOB UTCHHS
Ha WHOCTPAHHOM S3bIKe; BOCIPHUATHS HHOCTPAHHOM peduM Ha CIyX C IEJbIo
BBISIBJICHHSI OCHOBHOM MH(OpMAINK; NHCbMa HA HHOCTPAHHOM SI3BIKE.

HA YPOBHe 3HAHUWIi: MpaBWia JEIOBOM U KOPHNOPATUBHON 3THUKHU B YCIOBHSX
po(heCCHOHATLHON MEXKYJIBTYPHOH KOMMYHUKAIIUU; HOPMBI JISIIOBOTO 3THKETA,
npaBuina odopMmileHHsT AENOBOW  JOKYMEHTAllMH; CHOCOOBI  BBIPaKCHHS
IIPOCTPAaHCTBEHHO-BPEMEHHBIX, JIOTHYECKUX, MOIAJIBHBIX, KOJUYECTBEHHBIX H
KauyeCTBEHHBIX OTHOIIEHUN Ha HMHOCTPAHHOM S3bIKE.

YK-5.1 HA yPOBHe YMEHHIi: BapbUPOBATh CTPATETHIO M TAKTUKY JAEIOBOTO OOIIEHUS C
VK-5.2 YUETOM COIMAJbHBIX, OJTHHYECKUX, KOH(PECCHOHANBHBIX M  KYJIBTYpHBIX
0Cc0o0eHHOCTEH co0eceTHHKA.

HA YpOBHE HABBIKOB: HAaBBIKAMHU ITyOJHYHON PEYH W HaBBIKAMH JEJIOBOTO H
po(heCCHOHAILHOTO OOIICHHUS
Ha MHOCTPAHHOM A3BIKE C MPECACTABUTCIAMU PA3JIUNYHBIX KYJIBTYP.

2. O0beM M MecTO IMCHUILIMHBI B cTpykType OIl BO
O0beM TUCUMILTUHBI
OO0mast Tpy10eMKOCTh JUCLUIUIMHBI COCTABISAET 6 3a4eTHBIX eAUHHMIBI 216 akanem.uaca
/162 actp. yaca.

Bux pa6orsl TpyroemkocTh
(B akageM.yacax)
Ounas/3aounasi
OO0uiasi TPy10€eMKOCTh 216/216
KonTakTHas padora ¢ npenogaBareiem 88/22
Jlexiuu -/8
[MpakTHyeckue 3aHATUS 88/12
JlaGopaTopHblie 3aHITHS -
Koncympsranum 2/2
Kontposb -/13
CaMmocrosiTe1bHasi padoTa 90/181

Kontpob 36 sk3ameH




@OopMBI TEKYILETO KOHTPOJISA BOIIPOCHI Il CAMOIIPOBEPKH, cce (IOKIAT
i pedepar), MpaKTUYECKHUE 3aJaHUs.

®opMa NIPOMEKYTOUYHOM aTTecTalluu 3auer, JK3aMeH

MecTto nucnumimnabl B crpykrype OII BO

Jucuummna 51.0.03 «HOCTpaHHBIH S3BIK JIETOBOTO M MPO(ECCHOHATBEHOTO OOIICHUS»
oTHocuTcs K 6a30B0i yactu OIT BO no nanpasnennio 43.04.03 «["OCTHHUYHOE JIE€TION.

W3ydyeHne AMCUMILIUHBI OCHOBBIBACTCS HAa 3HAHMSX, IMOTYYCHHBIX IIPH OCBOCHHH
MPEIIIECTBYIONIUX MPOTPAMM BEICIIIET0 00pa30BaHUSI.

Nzyuenne muctummmabl 51.0.03 «MHOCTpaHHBINA SA3BIK JEIOBOTO U MPOGEeCcCHOHATBHOTO
oOmIeHus» HEOoOXOJUMO JUIs MPOBEIECHUS HAyYHO-HCCIIEeI0BATENIbCKOW PadOThl M HANHMCaHUs
MarucTepCcKoi quccepTanuu.

JucuumimHa  MOXKET — peaju30BBIBaTBCS € NPUMEHEHHEM  JUCTAaHIIMOHHBIX
oOpa3zoBarenbHbIX TexHonoruu (ganee — 10T).

Joctyn k cucreMe IUCTaHIIMOHHBIX OOpA30BaTEIbHBIX TEXHOJIOTUH OCYILIECTBISETCS
KaXIbIM OOy4JaroNIMMCsl CaMOCTOSITEIbHO C JIF0OOTO ycTpoiicTBa Ha mopTtane: https:/sziu-
de.ranepa.ru/. Ilaponp U JOTHH K JIUYHOMY KaOWHETY / MpOo(UI0 MperoCTaBIsIeTCs CTYICHTY B
JIeKaHare.

Bce ¢opmbl Tekyiero KOHTposi, MPOBOJMMBIE B CUCTEME TUCTAHIIMOHHOTO OOYyYeHWs,
OIICHUBAIOTCSI B CUCTEME JAMCTAHIIMOHHOTO OOydeHus. JocTynm K BUAEO W MaTepuaiam JICKIUH
MPEIOCTABIACTCA B TEUEHUE BCero cemectpa. J(OCTynm K KaKIOMy BUAY paOOT U KOJIHYECTBO
MOTBITOK HA BBITIOJHEHUE 3a/JaHUS MPENOCTABISICTCS HAa OTPAaHHMYCHHOE BpPEMs COTIIACHO
periaMeHTy JUCHUILIMHBL, onmyonukoBanHoMy B CZIO. [IpenoaaBarens o1ieHMBAET BBITOIHEHHBIC
oOygarorumMcst paboTel He Tio3Hee 10 pabodnx JHEH MOCIe OKOHYAHKS CPOKA BBITIOTHEHUSI.

B cootBercTBUM ¢ yueOHbIM Tu1aHoM AuctuminHa b1.0.03 «IHoCTpaHHBIH SI3bIK JEI0BOTO
U ipohecCHOHaTBHOrO 00IIeHus» u3ydaeTcs B 1 u Bo 2 cemecTpax, Ha 1 kypce Ha ouHO# opme
o0OyueHusl.

dopma MPOMEKYTOYHON aTTECTAllMU MO OYHOU (hopme oOydeHus: 3au€t — 1 cemectp,
9K3aMEH — 2 CeMecCTp.

3. Coaep:xkaHue U CTPYKTYPa AUCUHUILTIUHBI
3.1. CTrpyKTypa IMCHUILTHHBI
Ounasn chopma ooyuenusn

Ne n/m HaumeHoBaHue TeM O0beM IUCIHUILTHHDI, 9aC. ®opma
(pasniesios), Bcero KontakTHas padora CP TeKymero
ol0y4yarommxcs ¢ HOHTPO
Y m ycneBaeMocTu®,
npenogasareJjieM TPOMEsKY TO O
M0 BH/IaM Y4eOHbIX 3aHATHH aTTecTanuu
JUIOT | JIP/IOT | 13/ 0T | KCP
1 cemecmp 1 Kypca
Tema 1 | Kynbrypa u paborta B
MEKyHAPOJIHBIX 12 4 8 BC, 3 (14,P)
KOMIaHHUAX
Tema 2 | Bpanasl n
WHHOBAIIMOHHBIE 12 4 8 BC, 3 (4,P)
TEXHOJIOTHU
VYpasnenue
YeJIOBEUECKUMHU
Tema3 | olopcice 14 6 8 | BC,D(IP)
pecypcamu B
YCIIOBUSIX IEpEMEH
TIpaBJIeHU
Tema4 | Upasienue 14 6 8 | BC,D (LP)
oprasu3anuen
Tema 5 | Jlorucruka u 14 6 8 BC, B (14,P)




KOHTPOJIb Ka4eCTBA
Tema 6 | MaPKCTHHI 14 6 8 | BC,D(LP)
pekiama
Tema 7 | SUHAHCBIH 14 6 8§ | BC,D(LP)
OyXTalTepcKuil yuer
Crpareruu
Tema § | 5 PABICHIA H 14 6 8 | BC,D(IP)
MPUHSATHE 3TUICCKUX
pelieHuit
IIpomexxyTouHasi aTTecTanus 3auer
BCETO 108 - 44 64
* BC — sonpocul ons camonpogepku, O (1, P) — acce (unu doxnao, unu pepepam.
3aounas ¢popma oOyueHust
Ne n/m HaumenoBaHnue trem O0beM IUCIHUILTHHDI, Yac. ®opma
(pa3ziesios), Bcero KonTakTHas padora CP TeKyIero
00yuarommxcs ¢ KOTPOIR
ycneBaeMoCTH
npenojaBarejieM *,
10 BUAAM y‘leﬁHLIX 3aHATHH NPOMEKYTOYHO
J/10T JIP/ 10T 3/ 10T | KCP H aTTecTauumn
2 cemecmp 1 kypca
Tema 1 | Konkypenius Ha
MEXTyHapOTHOM 8 4 4 BC, B (11,P)
PBIHKE
Tema 2 | busnec-ctparerus u
OousHec- 8 4 4 BC, 5 (1,P)
KOMMYHHUKAIIHS
[IpodeccronanbHas
Tema 3 | ACTTCIPHOCTEH 9 6 3 | BC,2(1P)
MOCTPOCHHE JICTIOBBIX
OTHOIIEHUI
Co3znanue ycrenrHoi
OpraHu3alMOHHON
Tema 4 | KyIBTYpHI B BeZICHHE 9 6 3 BC, 3 (1,P)
MEXTyHAPOTHOTO
OusHeca.
Puckm u oxxumanus.
Tema 5 | Ynpapnenus 9 6 3 BC, D (1,P)
MPOEKTAMH.
Tema 6 | PPCHAMAPKETHHI 1 9 6 3 | BC,D (P
CTHJIM YIIPABJICHHUS
Tema 7 | dunancoBas cuctema 9 6 3 BC, 3 (14,P)
Kopnoparusnas
coluaabHas
Tema 8 | OTBETCTBEHHOCTH U 9 6 3 BC, ?_[é’u’l))’
AQHTHUKPHU3UCHOE
yHIpaBJcHHE
IIpome:kyTOUHAS aTTECTALUSA KoncyasTanus — 2 IK3aMeH
BCEI'O 108 -] 44 | 2 | 26

*KCP 6 0bvem oucyuniunbl He 6X00um

** BC — gonpocul 0ns camonpogepxu, 3 ([,P) — scce (unu doxnao, unu pecpepam), 113 —
npakmuyeckue 3a0aHus.




3aounas popma oOyueHust

Ne i/ HauMeHnoBaHue TeM O0beM IUCIUILTHHDI, 9aC. ®opma
(pa3zesios), Bcero KonTakTHas padora CP TeKyIero
00yuarommxces ¢ womTpOaR
ycneBaeMoCTH
npenogaBarejiemM *,
M0 BHJIAM Y4eOHBbIX 3aHATHIA IPOMEKYTOUHO
J/A0T JIP/ 10T 3/ 10T | KCP H aTTecTauuu
1 kypc
Tema 1 | Konkypenuus Ha
MEXTyHapOTHOM 27 2 25 BC, B (11,P)
PBIHKE
Tema 2 | busnec-ctparerus u
OuzHec- 30 2 2 26 BC, 3 (1,P)
KOMMYHHKAIIHS
[Ipodeccronanpraas 30 26
Tena 3 | ACATETBHOCTD H ) ) BC.D (IP)
MTOCTPOCHHE JETOBBIX
OTHOIIEHUI
Coznanue ycrenrHoi 30 2 26
OpraHu3alOHHON
Tema 4 | KynbTYpHI 1 BeZICHHE 2 BC, D (4,P)
MEXTyHApOTHOTO
OusHeca.
Pucku u oxxuganus. 2 26
Tema 5 | YopaBnenus 28 BC, B (11,P)
MIPOCKTaMHU.
Tema 6 bpeH-mapkeTHHT U ’8 2 26 BC, D (JLP)
CTHIIN YIIPABICHUS
2 26
Tema 7 | dunaHcoBas cuctema 28 BC, 3 (14,P)
Kopnoparusnas 2 26
conyaabHas
Tema 8 | OTBETCTBEHHOCTH U 28 BC, ?_[gﬂ’P)’
AHTUKPHU3UCHOE
yHIpaBJeHHe
IIpome:kyTOUHAS aTTECTAI[USA KoncyasTanus — 2 JK3aMeH
BCEI'O 216 8 | 12 [ 2 | 181

npakmu4eckKue 300aHUS.

*KCP 6 obvem oucyuniunbl He 6X00Uum
** BC — gonpocul 0ns camonpogepxu, 3 ([,P) — scce (unu doxknao, unu pepepam), 113 —

3.2. Conep:xanue JUCHUNIMHBI

1 cemectp 1 Kypc

Tema 1. KyabTypa u padoTa B MEKIYHAPOAHBIX KOMIIAHUAX

N3mepenns kyneTypsl o Xodcerene. Ilepee3n 3arpanuily u BO3BpallleHHE HA POAHHY.

Hauano genoBsix otHomeHuit. Pabota 3a pydexom. OCHOBHBIE KPUTEPHH BHIOOPA aBUAKOMITAHUU
u orensa. Hoselime pa3paboTku B cepe 1eI0BOro Typrusma.

Tema 2. Bp3HAbI U THHOBAIMOHHBIE TEXHOJIOTUU




WNunoBanmonHbie TeXHOMOTUU. [IponBHKEHHE TOBApOB U YCAYT. YIpaBlieHUE OpPEHIIOM.
VYenemabie O6penasl. CosmaHue SKCKIO3UMBHBIX OpeHoB. Co3maHue TPOAYKTa IMOCPEICTBOM
oHaiin coobmectra. Tenedonubie meperopopsl. OpraHu3arus AeI0BBIX BCTPEY.

Tema 3. YupasJjieHHe YeJ0OBeYeCKMMH pPecypcaMu B YCJIOBHAX NepeMeH

CoBpeMmeHHBIE TEHICHIIMU B On3Hece: nByx(akropHas Teopus MmotuBaimu [ epudepra u HR-
iaHupoBanue, Ayrcopcunr. Haiim nmepconana u padora ¢ nepconanom. Co3ganne Mo3UTUBHOM
TPyIOBOH armocdepbl. AHanM3 oT4eTa pabOTHl COTPYAHHMKA. BeneHne AelIOBBIX BCTpEd.

CobecenoBanue o mpuemMe Ha padoTy.

Tema 4. YupasJieHne opranusanueit

Tunsl opranuzanuu OusHeca. Bupabl opraHu3allMOHHBIX CTPYKTYyp. Peopranusauus
KOMITaHUY IS YITy4IIEHUS IIPOM3BOAUTENBHOCTH. MHCTpyKTaK JKM3HEHHBIN IUKII OPTaHU3aLHH.
Pa3Butue xomnanuu. Paznumunsie popmbl 3aHsToCTH. DOpMBI COOCTBEHHOCTH KOMITaHuii. J{enoBoe
oOI11eHue: Ha4yaa0 COBEIaHusl.

Tema 5. JlorucTHKA ¥ KOHTPOJIb Ka4eCcTBa

YHpaBJIeHI/Ie OeIIsIMMU IIOCTAaBOK M JIOTHCTHUKA. Pons IOKyHnarejisli B yHpaBJICHUN LCISIMU
noctaBok. HaBeiku BemeHusi meperoBopoB. Teopus Kaiinzen. Kaiiazen Ha npaktuke (pupmsl.
TaxTuka BCACHUA 3aC€IIaHI/1ﬁ M Y4aCTHC B ACJIOBLIX BCTPECYAX.

Tema 6. MapkeTHHT U peKJama

4P mapkeTHHIOBa KOMIUIeKca. MapKeTUHIroBasi CTparerusi B mpombliiieHHocTH.. Cucrema
yIpaBiI€HUs] B3aMMOOTHOILIEHUSIMU C KJIMEHTAaMHM KaK 4YacTh OOIIEro YIpaBIE€HUS OU3HECOM.
[leHHOCTHBIN MOMXOM K BeAeHHIO Ou3Heca. CpelcTBa paclpOCTpaHEHHUS PEKiIaMbl U METOJbI
pexnambl. [Iponsuxkenne ToBapa. Pa3paboTka pexiaMHONW KOMIaHHH. DJIEKTPOHHAST KOMMEPIIHSL.
[TocTpoenue nenoBbix oTHOIIEHMH. Opranu3anus u co3nanue 3pPeKTUBHBIX MPE3eHTALNN.

Tema 7. DuHaHCHI M OyXTraJTepCcKuil yuyer

Bunet ¢unancoBoit gokymentauuu. IIpoGmembl ABUMKEHHS JEHEKHBIX CPEACTB.
[Tpe3enTanus gaxroB u uudp. Musectuposanue. [Tonck nuBectuuii. PUHAHCOBBIE HHCTUTYTHI.
bankoBckue ycmyru. lleHHsle Oymaru. AHanu3 CTaTHUCTUKHM. BexuuBble NpockObl, OTKa3 B
npocsoe.

Tema 8. CTpaTerum ynpapjeHusl 1 NIPUHATHE 3THYECKUX PelIeHu i

Crparernueckoe mnanupoBanue. I[lpunstue pemenunil. SWOT-ananuz. CoOmonenue
TpeOOBaHUI MOpPAJIM U ATUKU. Polb collnanbHOM OTBETCTBEHHOCTH B Ou3Hece. [IpaBoHapymienus
B OusHece. [lenoBble KadecTBa JHjepa B yIpaBIeHHUH OM3HECOM. PacuimpeHne MOJHOMOYHIL.
CoBpeMeHHbIe CTUIIN pyKoBozcTBa. [1aTh Aucuumine oOydaroleiics opraHu3alyuy. YupasjieHne
oOyueHreM. AKTUBHOE y4acTHE B IEPEroBopax.

2 cemectp 1 kypc
Tema 1. KonkypeHIUsI HA MEKIYHAPOAHOM PbIHKeE
MexayHapoaHbI MapKeTUHT. MexayHapoaHblii OpeHauHr. InoGanbHble OpeHIbI.
Coznanmne maptHepcTBa. CrocoObl BBIXOJA MEXKIYHAPOIHBIX KOMIIAHMH Ha HOBBIE DPBIHKU.
Cocrapistoniye MOHATUS KOHKYpeHIMs. KOHIEenmus KOHKypUPYIOIIUX PBIHKOB (MOHOIOJNS,
onuronoius). BbICOKOKOHKypeHTOCcTOocOOHast KommaHus. Pa3BuUTHEe OTHOIIEHMH MeXay
KOMITaHUSIMHU.

Tema 2. Buznec-cTparerusi 4 OM3Hec-KOMMYHUKAMUS
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STEEP ananu3. MupoBass MHIyCTpHs U TN0OOaibHBIN morpedutens. CpeacrBa CBs3H,
B3aUMOJICHCTBHS B 0OMeHa npodeccruonanbHol nHopmanueii. Hanaxxupanue cpsizeid. [Ipuannb
paspbiBa cBsazeil. Coznanne 3QEeKTUBHBIX BU3YaJbHBIX CPEICTB B Mpe3eHTanuu. lIpeseHTanus
Keiica Ha JIeJI0BOM BCTpeye.

Tema 3. IlpodeccnoHaibHasI 1eSITEJILHOCTh U MOCTPOEHHE 1eJIOBBIX OTHOIIEHHii

YcnoBus Tpyna, MOTUBALIMS COTPYIHUKOB, IPOU3BOUTENBHOCTD Tpya. TeKyuecThb KaipoB
Cucrema Bo3HarpaxzacHus U npemuu. KpeaTuBHbI MeHeMKMEHT. VIHHOBalus B IPaKTHKE.
IIpunste ynpaBICHYECKHX pELICHUH. YCTaHOBJIICHME KOHTAKTOB. BianeHue mnpasuinamu
PEYEBOro ITHKETA MPU OPHULIHMATBHOM U HEO(PULINAIBHOM OOIIEHUH C 3apyOeKHBIMU MTaPTHEPAMHU.
MeXKyAbTypHBIE BOIIPOCHI: BEICHHE MEXIYHAPOAHOTO OnsHeca. IleperoBopsl 1Mo MOBBIIICHUIO
3apmiiatel. Onucanue npouecca KpeaTuBHOTO PeLEeHUs! TPOOIEMBI.

Tema 4. Co3nanue ycnelmiHOi OPraHU3alMOHHONW KYJbTYPbl U BeJeHHE MeKIYHAPOIHOI0
Ou3Heca

OpraHu3annoHHas KyiabTypa. Ycmex U JocTixkeHus B OusHece. Co3maHue yCIHENIHOM
KOPIIOPaTUBHOW KyJIbTYphl. BiMsHME TEXHOJOTMYECKUX AOCTHKEHHW. Pa3Hble KyIbTypel U
UHAUBUYallbHBIEe cTpareruu. [Ipenynpexaenne KOHQIUKTOB B MEHEIKMEHTE. MeXKyIbTypHOe
ciusiuie. CIIOHCOPCTBO. YINpaBl€HHE MEKHALWOHAIBHBIMU KOMaHJIaMU. ApryMEHTaTHBHOE
nuceMo. Benenue neperosopos.

Tema 5. Pucku U O;KMIAHUS. YIIPABJIEHUS MPOEKTAMH.

Pucku um yrposel B OusHece. I[IpuunHbI BO3HUKHOBEHUS pUCKOB. OIEHKAa PHUCKOB.
OO0nymanHble pHUCKU. MEXKKYIBTypHbIE BOMPOCHI: BBIXOJ Ha HOBBIE PBIHKH. [IpHHIIMIIBI
ympaBiieHHe TmpoekTamu. Poccuiickas HedTsHas MHAYCTpus. VHHOBAIMOHHBIH MEHEIKMEHT.
Teopus DICE. Buenpenue unHoBaiuii. Buemnue mneperoBopsl (3kamoObl, ucku). [lemnoBbie
OTHOIIEHHUS U UX NOJAEPKKa. AHAIU3 AUArPaMM.

Tema 6. BpeH1-MapKeTHHT U CTUJIM YIIPaBJIeHUS

Wntepner mapketusr. Teopun 4Ps u 4Cs u ux paznunuus. Ilpeumymecrtsa on&offline
toprosinu. Omnpenenenne Opauaunara. Coznanue ToproBoit Mmapku. CTunu ynpasieHus. Mojenb
HOBE/IeHHS MEHepKepa B mponecce ynpasieHus. [loctpoenne komanaHoi paboTsl. [Ipeanocsuiku
ycIemHoi pabotsl B koMaHje. Pemenne koOHQIMKTHBIX cutyarnuil. Ctparerust yoexaeHus Ha
nenoBoit Berpeue. Online yoexxaenue. HaBbiku npe3eHTamuu.

Tema /. DuHaHCOBAsA CHCTEMA

byxranrepckoe geno u  ABC wmeron. Usmepxku u  ueHsl.  Konuenmmu
MUKpo¢puHaHcupoBaHus. uHaHCHpPOBaHUE W MPHUBIICUYEHUE CPeACTB. [IpsiMoe MHBECTHPOBaHUE.
LleHoBble cTpareruu. YOpapieHHE JOXOJaMH. MEXKYIbTypHble BOIPOCHI: YIpaBJlIeHUE
MEPCOHAJIOM B MEXIyHAapOIHBIX KOMIAHMUAX. TexXHHWKa ITyOJIMYHOTO BBICTYIUICHHUS. bu3Hec
KoppecnoneHnus (popmanbHbie/He(hopMalIbHbIE THCbMA).

Tema 8. KopnopaTuBHasi COIHAJIbHASI OTBETCTBEHHOCTh H AHTUKPU3NCHOE YIIPaBJIeHUEe

Commanbupie  (akTopel W 3THKa opranu3anuu. KoprnoparuBHas —couuanbHas
OTBETCTBEHHOCTh. CTparerndeckuii MeHEKMEHT. [lmanupoBanre BHYTpH KOMITAHWH. AHaIN3
BHEIITHUX W BHYTPEHHHUX (AKTOPOB. AHTHKPH3UCHOE YyrpaBieHue. KpemnuTtocmocoOHOCTh U
penyranus KOMIaHuy. [[puarHbl BOBHUKHOBEHUS KPU3UCHOM CUTYallMH. YIIPABIECHUE KPU3UCHON
cutyanueil. llepBeiit nenoBoil koHTakT 1o email. Hamucanue mnucbMa MOTEHIMATBEHOMY
paboronarento. DopmanbHBIN 1 TOTYGOPMATTEHBIN 3aIpocC.



11

4. MarepuaJbl TeKylIero KOHTPOJISA YCIIEBAeMOCTH 00y4YAKOIIUXCS
4.1. B xone peamm3anuu aucuunauHbl b1.0.03 «MHocTpaHHBIH SI3bIK B IEPEroBOPHOI

NMPAKTHKE»
o0yvyarommxcs:

HCIIOJIB3YHTCH CJIEAYIOIIHE METOAbI

TEKYHIEro KOHTPOJISA YCIIEBA€EMOCTH

1 cemecTp 1 Kypc

Tema (pa3uen)

@®opMbl (METObI) TEKYHIET0 KOHTPOJISI YCIIEeBAEMOCTH
Ounas

Tema 1. Kynmbrypa u pabota B
MEXIYHAPOJIHBIX KOMITAHUSIX

Bonpocs u1s camonpoBepku, 3cce (I0oKIal Win pedepar)

Tema 2. bpauasl u
MHHOBAIIMOHHBIE TEXHOJIOTHHA

Bonpocs! u1s camonpoBepku, 3cce (IoKIal Win pedepar)

Tewma 3. Ynpasienue
YEJIOBEYECKUMU PECYpPCaMU B
YCIIOBUSIX MEpEeMEH

Bonpocs! u1s camonpoBepky, 3cce (ToKIan Win pedepar)

Tema 4. Ynpasnenue
OpraHu3aluen

Bonpocs u1s caMonpoBepKH, 3cce (TOKIal win pedepar)

Tema 5. Jloructuka U KOHTPOJIb
Ka4eCTBa

Bonpocs U1 camonpoBepku, 3cce (JIoKIaa uin pedepar)

Tema 6. MapkeTHHT U pekjiama

Bonpocsl juis caMonpoBepKH, 3cce (T0KIal uin pedepar)

Tema 7. ®uHaHCHI U
OyXrajaTepCcKui yder

Bonpocsr s caMonpoBepKH, 3cce (TOKIan Win pedepar)

Tema 8. Ctpareruu ynpasieHus: u
IPUHSITHE STHYECKUX PEIICHUN

Bonpocsr s caMonpoBepKH, 3cce (TOKIan Win pedepar)

2 cemectp 1 Kypc

Tema (pa3aen)

®opmbl (MeTOAbI) TEKYLEr0 KOHTPOJISI YCIIeBAeMOCTH
QOunas

Tema 1. Konkypenuus Ha
MEXXYHAPOJIHOM PhIHKE

Bonpocs 1u1s camonpoBepku, 3cce (ToKIan win pedepar)

Tema 2. busHec-ctparerust u
OM3HEC-KOMMYHHUKAIUS

Bomnpocs! 11 camonpoBepkH, dcce (JIokiIa uin pedepar)

Tema 3. TIpodeccuonanbuast
NEeSATEIbHOCTh U IOCTPOECHUE
JIEIIOBELIX OTHOIIICHUI

Bomnpock! 11 camonpoBepkH, dcce (JIokia uin pedepar)

Tema 4. Coznanue ycrnemHon
OpPraHU3alMOHHON KYJIBTYPhI U
BEJICHHE MEXYHapOIHOTO
OusHeca.

Bomnpocs! 11 camonpoBepkH, dcce (J1okiia uin pedepar)

Tema 5. Pucku u oxxugaHus.
YpaieHus: IPOCKTaMHU.

Bomnpocs! 11 camonpoBepkH, dcce (J1okiia uin pedepar)

Tema 6. bpeHI-MapKEeTHHT U CTUIIH
YIIPABJICHUS

Bomnpocs! 11 camonpoBepkH, scce (JlokiIaz uin pedepar)

Tema 7. dunaHcoBasI cucTEMa

Bomnpocsl 1 caMonpoBepKH, dcce (JIoKJIa UK pedepar)

Tema 8. KopnoparusHas
collMaibHasi OTBETCTBEHHOCTD U
AHTUKPHU3UCHOE YIIPABJICHHE

Bomnpocs! 11st caMmonpoBepky, 3cce (JIoKIaa Win
pedepar), mpakTUYeCKue 3aaHUs

B cnyuae peanuzayuu oucyunaunst 6 JJOT gpopmam 3adanuti adanmuposan 0Jis R1ameopmol

Moodle.

4.2. TunoBbie MaTepuaJbl TEKYIIEr0 KOHTPOJIS YCIIeBAeMOCTH 00y4YaI0 U XCS
TunoBbie OlleHOYHbIE MATEPHAJIBI 10 TEMaM
Tema 1. KyabTypa un padora B MeKIyHAPOAHBIX KOMIIAHUAX
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Bonpocs! 1151 caMOnIpoBepKH:

1. How important do you think it is to understand your own culture before trying to understand
someone else’s?

2. What tips could you give to people who come to your country to do business for the first time?
3. Can you foresee any conflicts between corporate and individual cultures?

4. What is more important for employees who work for a multinational culture?

5. What is the biggest challenge for a repatriated employee?

6. How can companies help their employees when they return home?

3agaHus AJ5 CAaMOCTOSITEJIbLHOI PadoThI:

1.PaboTa ¢ TeOpeTHYeCKHM MaTeprUaIoM U CIIOBAPHBIM 3aIIacoM IO TEME.

2.Pemienue keic-3aqanusl.

3.BeimonHeHue ynpaxxHeHU B pabodeit TeTpaau K OCHOBHOMY YYCOHHUKY

TemaTuka 10KJI1a10B, IPOEKTOB, 3ccCe:

1. KynabpTypHble pa3iuyus ¥ UX BIHsSHAC Ha OM3HEC.

2. Oco0EeHHOCTH MEXKYIBTYPHON KOMMYHUKAIIUU

3. Ilepee3n 3arpaHuily ¥ BO3BpAIICHUE HA POJIUHY.

Tema 2. Bp3HAbl 1 MHHOBALIMOHHbIE TEXHOJIOTHH.

3agaHus 1719 caMOCTOATEIbHOI padoThI:

1.PaboTa ¢ TeOpeTHYeCKHM MaTepruajIoM U CIOBAPHBIM 3allacOM I10 TeME.

2.Pemenue keiic-3a1aHusl.

3.BbinonHeHre yrpaKHEHH B paboueid TeTpay.

4.Bemonnaenue 3aaanuii Ha DVD aucke no Teme Business environment

5.Hanucanwue scce: Make first contact via email

Bomnpoce! a1 caMonpoBepKu:

1. Have you ever helped a company with its market research?

2. When might it not be appropriate to ask members of the public for their ideas?

3. Would this approach be popular in your culture?

4. What are the advantages and disadvantages of creating a product through an online community?
5. What problems might a company have if the rely too much on this form of product development?
6. How did people in business communicate with colleagues and with their business partners 20
years ago? What' s the situation today?

Temaruka J0KJIa10B, IPOEKTOB, ICCe

1. IHHOBalIMOHHBIE TEXHOJIOTHU B OM3HECE.

2. Co3nmanue nMpoayKTa 4yepe3 OHIaiH-COO0IIEeCTBO.

3. IlpennokeHue UCMOIH30BAHUS HOBOW TEXHOJIOTHH JIJIsl OM3HEca.

Tema 3. YnpaBieHue 4e10Be4eCKHMH PecypcaMM B YCJIOBHSAX MepeMeH

3agaHus 1719 CaMOCTOATEJIbHOM padoThI:

1.PaboTa ¢ TeopeTHYeCKHM MaTeprUaIoM U CIOBAPHBIM 3aIlacoOM IO TEME.

2.IloaroroBka K JUCKYCCHH.

3.BoinonHeHue ynpaxHeHU B paboueii TeTpaau.

4.Bemonnenue 3aganuii Ha DVD aucke nmo reme Managing People.

5.Hanucanwue acce: A covering letter for a job application.

Bonpocs! 1151 caMONIpoOBepPKH:

1. What is more important for you high salary or career opportunities in the future?

2. What examples of the glass-ceiling can you think of?

3. What are the most common fringe benefits in your country or organization you work for?
4. What do you think makes a good work-life balance?

5. Would you prefer to work in an open plan office or do you think that managers should have their
own personal office?

6. What is more important for Russian culture: hygiene factors or motivational factors ?
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7. How is staff development related to the performance evaluation of employees?

8. Discuss the benefits of effective staff development programs.

9.What are some strategies that can be used to motivate employees to participate in staff
development programs?

10. How might the principles of adult learning influence the creation of staff development
programs?

TemaTuka 10KJIa/10B, IPOEKTOB, Icce

1. Ponb MOTHMBaLIMK B yCHIEIIHON KOMITAHUH.

2. [MocTpoenune mo3UTUBHON aTMOC(HEpHl B KOJUICKTHUBE.

3. Bamre nneansHoe MecTo paboTHI.

4. Ponb u GhyHKIMH OT/IENNA KaJIpoB.

5. IlpoekT mporpaMmbl TPEHHUHTA.

Tema 4. YnpaJjieHue opranusaunmen

3amaHus 1J1s CAMOCTOSITETIbHOM PadoThI:

1.PaboTa ¢ TeOpeTHYEeCKHM MaTepUaIoM U CIIOBAPHBIM 3aIIacoM IO TEME.

2.IlogroToBka K poJieBO# UTpe.

3. BeinosHeHHE yIpaXHEHUI B pabodei TeTpay.

4.Bremonaenue 3ananuii Ha DVD aucke mo reme Managing Cultures.

5.Hanucanwue scce: External business email in an appropriate style.

Bomnpocs! 118 caMonpoBepKu:

1. Why do you think many employees are often worried about company restructuring?

2. What structures does the matrix structure combine?

3. What type of companies tent to use functional structure?

4. What are the advantages/ disadvantages for a large company of using the divisional structure?
5. What problems can arise from reporting to two different departments in an organisation?
6. What type of organisational structure would not appeal to someone who wants to experience
different types of work?

7. What are the stages of an organisational growth according to Greiner?

8. What phase can lead to there being too much bureaucracy?

9. When does the management focuses on developing a new product and market?

10. Why do you think lower-level managers feel dissatisfied in the delegation period?
Temaruka J0KJIa10B, IPOEKTOB, ICCe

1. Buael cTpykTyp opranusanuu (oHa Ha BEIOOD)

2. AHanmu3 CTPYKTypbl OPraHU3alMU Ha TIPUMEPE KOMITAHUH.

3. IlpesioxenHue Mo peopraHu3aluy CTPYKTYPbl KOMIIAHUH.

4. ITpumenenue Teopuu [ peitHepa K yrpaBJICHUIO OpraHU3aIHSIMU.

Tema S. JIorncTuka H KOHTPOJIb Ka4yecTBa.

3apanus AJs1 CaAMOCTOSATEbHOM padoThI:

1.Beinonnenue ynpaxxHeHui B paboyeid TeTpaau.

2.Brinonuenue 3aganuii Ha DVD nucke nmo reMe Managing operations
3.Hanucanu eacce: An email to staff in a department.

4.PaboTa ¢ TeOpEeTHYECKUM MaTEPHUAJIOM U CIIOBAPHBIM 3al1acOM IO TEME.
5.IToaroToBKa MpoeKTa/Mpe3eHTalNN.

Bomnpoce! 11 camonpoBepku:

1. How is SCM different from logistics?

2. What does the supply chain describe?

3. What are the functions of a supply chain?

4. What is the main purpose of the supply chain?

5. What are the three decision-making phases of the supply chain? What can you say about each?
6. What does sustainable mean? Give examples.
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7. What is Kaizen philosophy?

8. What is the difference between western and Japanese philosophy?

9. How can Kaizen change the way people behave outside of work as well as in work?
10. What are the advantages and disadvantages of teamwork to the organisation and to the
employee?

11. Is it possible to measure improvement? Is it always necessary? Why/why not?
TemaTuka 10KJIa/10B, IPOEKTOB, Icce

1. [TpoeKT 1enoyky NoCTaBoOK Jisl BBIOPAHHOTO MPOTYKTA.

2. Ponp KIIMEeHTa B IETIOYKE MTOCTABOK

3. Ilpumenenue Teopun Kaiii3eH B MEXIyHAPOIHBIX KOMITAHUSX.

4. Pemienue npobieM B KOMIaHUHU ¢ oMoIbto KaiinzeH.

Tema 6. MapkeTHHI M peKjama

3amaHus 1J151 CAMOCTOSITE/IbHOM padoThI:

1 .Beimonnenue ynpaxxHeHui B pabodeid TeTpaiu.

2. Bommonunenue 3aaanuii Ha DVD nucke o teme Marketing

1.Hammucanme eacce: A letter responding to a complaint

2. Pabota ¢ TeopeTHUECKUM MaTepUaIiOM U CIIOBAPHBIM 3aI1acoM IO TEME.
3.MHTepHeT-uccienoBaHue.

Bomnpocs! 1151 caMONIpOBEPKH:

1. What is CRM?

2. What do consumers want?

3. Why does the organization need CRM?

4. What is the main purpose of CRM?

5. What are the several types of interaction with different types of customer that organisations have
to keep in mind?

6. In what way can a company contribute to the community or do something that it can 'believe
n'?

7. What does a value-centered business mean?

8. How is price different from the other 3Ps?

9. What are the differences between penetration pricing, skimming pricing and competition
pricing?

10. What does Place mean to the organisation?

TemaTuka 10KJIA/10B, IPOEKTOB, Icce

1. Teopus mapkeTtunra u 4P.

2. MapkeTHHTOBas CTpaTerus Ha MpuMepe KaKoW-I100 MPOMBIIIIEHHOCTH.

3. AHanu3 cTparernyeckoil ommoKu.

Bomnpocs! s camonpoBepKH:

Temaruka 10K1a10B, IPOEKTOB, 3CCe

1. Yopasnenue B3auMOJICHCTBUEM C KJIMEHTAMU

2. 3HaueHHe LIEHHOCTHOTO MO/IX0/1a K BEJICHUIO OM3Heca

3. Obparienue c xano0aMu OKymnaresnei.

Tema 7. @uHAHCHI M OyXTAJTEPCKUN ydeT

3anaHus AJ1s1 CAaMOCTOATEIbHOM PadoThI:

1.Pabota ¢ TeopeTnueckuM MaTepuaioM U CIOBAPHBIM 3aI1acoM I10 TEME.
2.IloaroroBka Npe3eHTaluu U POJIEBOU UIPHI.

3. BeinosnHeHnue ynpaxHeHH B paboueit TeTpau.

4.Beimonnenue 3aganuii HaDVDaucke o Teme Accounting and finance
5.Hanucanue scce: A summary based on information in graphs
Bonpocs! 1151 caMONIpoBepKHM:

1.What financial statements do companies keep?
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2.Why do companies draw up financial statements?

3.Which stakeholders inside and outside the company would be interested in the financial
statements?

4.Give examples of in come or expenditure.

5.Give examples of assets and liabilities.

6.What are the problems with buying something on credit?

7. What are the possible cashflow problems?

8.What advice would you need before you invested in a new product or business?

9.Why do you think people invest in certain companies but not in others?

10. What would you do with 20000€ to get the maximum ROI?

TemaTuKa 10KJIa10B, IPOEKTOB, 3CCe

1. Byxranrepckoe neno u GuHaAHCOBAst OTYETHOCTD

2. IIpo6iieMbl ¢ TOTOKOM HAJIMYHOCTU U METO/BI UX PELIEHUS.

3. AHanu3 u cpaBHEHUE rpaduKa U MoJIroToBKa 0000MeHHOI HH(OPMALIUU B BH]IE MIPE3CHTAIIHH.
4. ®Ounauncel. PEIHOK MHBECTUIIUT

5. CocraBieHue OU3HeC-TUIaHa.

Tema 8 CTparerum ynpapjieHusi M IPUHATHE 3THYECKUX PeLIeHUI

3agaHus 1719 caMOCTOATEIbHOI padoThI:

1.PaboTa ¢ TeOpeTHYeCKHM MaTepruajIoM U CIIOBAPHBIM 3a[1aCcOM I10 TeME.

2.IlogroToBka K poJieBO# UTpe.

3.BbinonHeHre yrpaKHEHH B paboueid TeTpay.

4.Bemonaenue 3ananuii HaDVD mucke mo TemeStrategies and decision-making.
5.Hanucanwue scce: A proposal for a training course.

Bomnpocs! 11 caMonpoBepKu:

1. What is SWOT analysis?

2. Which factors contribute to the success of an organisation?

3. What tangibles and intangibles can help a company to develop?

4. What are the differences and similarities are there between a non-profit organisation and a
forprofit?

5. What is Force Field Analysis?

6. Why is it important for an organisation to learn?

7. What are some ideas and attitudes of a learning organisation?

8. Can companies learn more from their employees than from consulting companies?

9. What kind of an e-learning platform could you offer for a place where you work or study?
10. How can an organisation find out more about the specialist skills and knowledge of their
employees?

TemaTuka 10KJIA/10B, IPOEKTOB, IcCe

1. Ctpareruu MpuHATHS YIPABICHUYSCKUX PEIICHHH

2. CocraBnenne SWOT ananuza opranusaiuu

3. Crparernueckoe IjIaHUPOBaHUE.

4. Ilarp qucuumuinH oOydvaromienics opraHu3aum.

2 cemecmp 1 Kypc
Tema 1. KoHKypeHIHsI HA MEe:KIYHAPOAHOM PbIHKE
Bomnpoce! 11 camMonpoBepku:
1. What is perfect competition?
2. What factors can cause market changes?
3. Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
act in the competitive environment?
4. What connects the world of competitive sport to competitive business?
3aganue 1J19 CAMOCTOSATEILHON PpadoThI:
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1. CocraBienue rmoccapus 10 3alaHHON TeMe.

2. Joxnan/mpe3eHTanus (MMCbMEHHO WK YCTHO) TIO MPOHACHHOM TeMe.

3. Cocrasnenue (YCTHO WM MMCbMEHHO) TJIaHa JICUCTBUI Ha OCHOBE aHAJIM3a KOHKPETHOU
MOBCEITHEBHOM, 1EJI0BOM UTH NMPOPECCUOHATILHON CUTYaIUH.

4. Ananu3s u cpaBHeHHE rpaduka, TuarpaMMbl, TAOIHIIBI U TOATOTOBKA 0000IIEHHOW HH(POPMAITHH
B BUJIC NPE3CHTALIUU.

Temaruka 3cce (pedeparoB, 10KJIAT0B) NMPe3eHTAIMIA:

1. Konkypeniusa. CocTaBisSOIIME MOHITHE KOHKYPEHIIUH.

2. Turbl MOHOIIOJIUMA.

3. CocraBieHue 1uarpamMmm CBsI3€il 1 KOHCIIEKTHPOBAHUE.

Tema 2. busHec-cTparerusi 1 OM3HeC-KOMMYHUKAIUS

Bonpocsl /151 caMONIPOBEPKH:

1. What is STEEP analysis? Define its categories.

2. How do companies plan for the future?

3. Define the Global consumer goods industry

4. What changes have happened during your lifetime in the way people shop for food?

5. Which STEEP factors are pushing sales up or down?

3agaHue 1715 caMOCTOATEIbHOI padoThI:

1. CocraBieHue Tiioccapus 1o 3aJaHHON TeMe.

2. Noknan/npe3eHTanus (MMCbMEHHO WM YCTHO) TI0 IPOHCHHON TeMeE.

3. CocraBienue (YCTHO MM MIMCBMEHHO) TUTaHA JICHCTBHI HA OCHOBE aHaJIM3a KOHKPETHOU
MIOBCEHEBHOM, AET0BOM WM MPOPECCHOHAILHON CUTYaIlH.

4. AHanu3 ¥ cpaBHEHHE rpaduKa, TMarpaMMsbl, TAOIHUIII M TOATOTOBKA 0000IICHHO HH(OpMAaIHH
B BUJIC TIPE3CHTAIIIH.

Temaruka 3cce, pedeparoB, J0KJIA0B, Pe3eHTALUI:

1. Tennennuu 6usneca u oyaymee. STEEP ananus.

2. MupoBast UHAYCTpHSI U TII00ATIbHBIN TOTPEOUTEI.

3. [IpaBuna oopmieHust TEKCTa JUIsl CJIalI0B TPE3ECHTALINU

Tema 3. IIpodeccnonanbHasi AeSITeILHOCTb U MOCTPOEHME /1€J10BBIX OTHOLICHHUI

Bomnpoce! 11 camMonpoBepku:

1. What’s the aim and practice of employee reward system?

2. What are benefits/limitations of different companies’ points of view?

3. How big a factor is pay reward systems in motivating workers? 1.Define creative thinking
process techniques of creative management

4. What does the term ‘Six Thinking Hats’ by Edward de Bono stand for?

5. What are the distinguishing features between creative people, creative processes, creative places
and creative products?

6. What are the main 3 stages of creative problem-solving?

3aganue 1719 CAMOCTOATEIbHOI PadoThI:

1. Cocramienue riioccapus 1o 3aJaHHOM TeMe.

2. Noknan/npe3eHTanus (MMCbMEHHO WM YCTHO) 10 MPONUJICHHOM Teme.

3. Cocrasnenue (YCTHO WM MMMCbMEHHO) TIJIaHa JICUCTBUI HAa OCHOBE aHAJIM3a KOHKPETHOU
MOBCEHEBHOM, AETI0BOM MM MPO(pECCHOHAIBHOM CUTYaLlUH.

4. Ananu3 u cpaBHEHUE rpaduKa, TarpaMMbl, TAOIHIIHI ¥ TIOJTOTOBKA 0000IIEHHOW HH(OpMAITHI
B BUJI€ IPE3CHTAINH.

Temaruka 3cce, pedeparoB, J0KJIA0B, Pe3eHTANMIMA:

1. Cuctema Bo3HarpaxJIeHUsI B POCCUICKUX U MEXKITYHAPOAHBIX KOMITaHUSAX.

2. Ponb BO3HarpaxaeHus B MOTUBALUN COTPYIHUKOB.

3. IlepBblit 1eTTOBOM KOHTAKT 1O email.

4. Teopus 3. ne boHo.
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5. POJ'H) TBOp‘-IeCKOFO MBIIIJICHUSA B eraTI/IBHOM MCHCIIXKMCHTC.
6. Onncanne Ou3HEC-Mpolecca.

Tema 4. Co3naHue ycnenmrHOM OPraHU3alMOHHOM KYJIbTYPbl M BeJeHHE Me:KIYHAPOIHOI0
Ou3Heca.

Bonpocsl /151 caMONIpOBEpPKU:

1. What basic types of organizational cultures have been identified by researchers?

2. Do dress code, attitudes, personalities, and energy level vary form organization to organization?
Why?

3. What are the goals of leading corporations intending to go worldwide?

4.What is rapport management? In what situations is it important?

5.What types of problems might companies from different cultures have when they work together?
6. Define the key stages of building a team working across cultures

7.Which companies in your country do a lot of international business? Would you like to work for
such a company? Why/why not?

3amaHue 1JIs1 CAMOCTOSITEILHOM PadoThI:

1. CocraBienue riioccapus 1o 3aJJaHHOM TeMe.

2. Noknan/npe3eHTanus (MMCbMEHHO WU YCTHO) IO MIPOUIEHHON TEMe.

3. Cocragnenue (yCTHO WK MMCbMEHHO) TIJIaHa JICUCTBUI HAa OCHOBE aHAJIM3a KOHKPETHOU
MOBCEITHEBHOM, IEJI0BOM WU MPOPECCHOHATIBHON CUTYAIUH.

4. Ananus u cpaBHEeHUE rpaduKa, TuarpaMMbl, TAOIUIIEI M IOATOTOBKA 0000IIEHHOW HH(POPMAIIHH
B BUJIC PE3CHTALIUU.

Temaruka 3cce, pepepaToB, TOKI2/10B, MPe3eHTALMI:

1. OpranuzannoHHast KyJaeTypa.

2. Oco0eHHOCTH KOPIIOPAaTUBHOM KYJIBTYPbI OAHON U3 MEXTYHAPOIHBIX KOMIAHUH.

3. MexKynsTypHBIil Ou3HEC.

4. TUMOUIIIMHT B MEXIyHAPOIHON KOMITAHUU.

5. 3a 1 IpPOTHUB YaCTHOW COOCTBEHHOCTH.

Tema S. Pucky ¥ 0o:xkuaHuA. YIIPABJIEHHUS NPOCKTAMU.

Bonpocs! 111 caMONIpoOBepKH:

1. What role does DICE theory play in change management?

2. Which are DICE theory’s 4 core elements?

3. Define the 4 hard factors of Change Management.

4. Define the process of Project Management.

5. How is it linked to SMART business objectives? Why do projects generally fail?

6. Which are the basic steps of project Management?

3anaHue AJ1s1 CAMOCTOSATEIbHOM PadoThI:

1. Cocrapnenue riioccapus 10 3a1aHHON TeMe.

2. Noxnan/npe3eHTanus (MMCbMEHHO WM YCTHO) MO MPONHEHHON TEME.

3. CocraBieHue (YCTHO MM MMCbMEHHO) TUIaHa IeHCTBUI Ha OCHOBE aHAJIN3a KOHKPETHOU
MOBCEHEBHOM, JIETOBOM HJIM TPOPECCUOHATBLHON CUTYaIUH.

4. AHanu3 ¥ cpaBHEHHE rpaduKa, 1uarpamMMsbl, TAOIUIIBI M TOATOTOBKA 00001IEHHOH HHpOpMAIH
B BUJIC TIPE3CHTAIIHH.

Temaruka 3cce, pedgeparos, 10KJIa10B, IPE3eHTALUIN:

1. Teopus DICE. Ynpasnenue npoekramu.

2. OCHOBHBIE CTYIIEHU MPOEKTHOTO MEHE)KMEHTA.

3. Onucanue rpaduxa.

4. "HHOBaIIMOHHBIA MEHEKMEHT.

Tema 6. BpeHI-MapKeTHHT ¥ CTWIN yIIPABJICHUS
Bomnpoce! 11 camonpoBepku:



18

1. Explain the concept of 4Ps, as well later added 3Ps.

2. What do the 4Cs stand for? Compare 4Ps and 4Cs.

3. What are the benefits of selling On- & Offline?

4. What is brand identity and how does it work?

5. What 3 elements make the branding successful according to Mary Jo Hatch and Majken Shultz?
6. To what extent do advertisers use persuasive techniques?

3aganue 1719 cCaMOCTOATELHON padoThI:

1. CocraBnenue nioccapus 1o 3aJJaHHOM TeMe.

2. Noknan/npe3eHTarnus (MMCbMEHHO WM YCTHO) TIO IPOUIEHHON TEME.

3. Cocragnenue (YCTHO WJIM MIMCbMEHHO) TIJIaHa JICMCTBUI Ha OCHOBE aHaJIM3a KOHKPETHOU
MIOBCEAHEBHOM, AETI0BOM WK MPOPECCHOHAILHON CUTYallH.

4. Co3naHue peKkJIaMHOTO pOJIuKa

5. AHanu3 u cpaBHEHUE TpaduKa, AUarpaMMbl, TAOIUIIBI U TOATOTOBKA 00001IeHHON HH(pOpMaIUn
B BUJIC MPE3CHTALIUU.

TemarTuka 3cce, pepeparoB, JOK/I2/10B, MPe3eHTALMIA:

1. InTepHeT MapKeTHHT.

2. Teopuu 4Ps u 4Cs u ux pazinyus.

3. bpeHa-uHTerpupOBaHHBI MEHEIKMEHT.

4. TexHONOTHUS PEKJIAMBI.

5. Coznanue 3¢ (heKTUBHOTO BeO-KOHTEHTA ISl caiiTa KOMIIaHHH.

Tema 7. ®DuHaHCcOBasA cUCTEMA.

Bomnpocs! 118 caMonpoBepKu:

. What are the benefits/drawbacks of ABC accounting method and when was it implemented?

. Which are 4 common communicative “channels” within an organization?

. How can they - 4 common communicative “channels”, communicate effectively?

. What factors influence people when they buy any product or service?

. What is microfinance and how does it work? When is it an inappropriate tool?

. Who are microfinance clients?

. What kind of institutions deliver microfinance?

. What is microcredit? Why do MFIs (microfinance institutions) charge high interest rates to poor
people?

9. What financial services do you use? How have they changed with the development of
information technologies?

3aganue 1719 CAMOCTOATENbHOM PadoThI:

1. Cocramienue riioccapus 1o 3aJaHHOM TeMe.

2. Noknan/npe3eHTanus (IMCbMEHHO WM YCTHO) 110 MPONWIEHHOM Teme.

3. Cocragnenue (yCTHO WM MMCbMEHHO) TIJIaHa JICUCTBUI HAa OCHOBE aHAIM3a KOHKPETHOU
MOBCEHEBHOM, A€TI0BOM MK MPOo(peCCHOHAIBHON CUTYalIHUH.

4. Ananu3 u cpaBHEHUE rpaduKa, TuarpaMmMbl, TAOIHIIBI ¥ TTOJTOTOBKA 0000IIIEHHON HH(MOpMAITT
B BUJI€ IPE3CHTAIMH.

Temaruka 3cce, pepepaToB, 10KJIA10B, Pe3eHTALMI:

1. byxranrepckoe neno u ABC meron.

2. Bunpl prHAHCOBOM OTUETHOCTH.

3. Konnenuuu MUKpopHHAHCHPOBAHUSI.

4. KnueHnTtsl MUKpOGUHAHCHUPOBAHUS.

5. OdunumanbHOe UM HeoUIIMaIbHOE IEI0BOE MUCHMO Ha BBIOOP.

0NN N B W —

Tema 8. KopniopaTuBHasi col{HAJIbHASI OTBETCTBEHHOCTh U AHTHKPHU3HCHOE YIIPaBJIeHH e
Bomnpoce! 118 caMonpoBepku:

1. How would you define CSR?

2. Is CSR little more than corporate goals and public relations?
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3. What are the 4 areas of CSR? Are they of equal importance?

4. Is it possible for an organization to meet the needs of all its stakeholders or will the interests of
these groups always be in conflict?

5. What is corporate strategic planning and when should it be done?

6. What are its advantages and disadvantages?

7. What 4W + H questions is strategic planning process based on?

3agaHue AJ151 CAMOCTOSTEILHOI PadoThI:

1. CocraBnenue nioccapus 1o 3aJJaHHOM TeMe.

2. Noknan/npe3eHTarus (MMCbMEHHO WM YCTHO) TI0 IPOHJCHHON TeMe.

3. Cocragnenue (YCTHO WJIM MIMCbMEHHO) TIJIaHa JICMCTBUI Ha OCHOBE aHaJIM3a KOHKPETHOU
MIOBCEAHEBHOM, AETI0BOM WK MPOPECCHOHAILHON CUTYallH.

4. Ananu3s ¥ cpaBHEHHUE rpaduKa, TuarpaMMbl, TAOIHIIBI ¥ TIOJTOTOBKA 0000IICHHOM HH(OpMaIu
B BUJIC MPE3CHTAIINY.

Temaruka 3cce, pedeparoB, J0KJIA0B, Pe3eHTANMINA:

. ConnanbHbie (aKTOPBI U ITHKA OpPraHU3aI1H.

. KopriopatuBHas coruanbHasi OTBETCTBEHHOCTH (Ha MIPUMEpPE OPraHU3aIiN )

. CTparerun4eckuii MCHE[XKMCHT.

. CTparerus u TakTHKa IJITAHUPOBAHUSI.

. [TucpbmMo moTeHIIMaNbHOMY PabOTOIATEIIO.

DN AW N =

IIpakTnyeckue 3aganus mo remam 1-8

. Give the definitions to the following words:
. Communication —

. Technical knowledge —

. Intranet —

. Knowledge officer —

. Facilitate —

N W —

I1. Give the appropriate words to the following definitions:

6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill,
or advocating an idea or the philosophy of an organization, instead of sales promotion.

7. — the act of understanding by means of the sense or of the mind

8.— a place at which all interactions between a customer and a product seller are provided

9.— connections between a person giving money to an organization and this organization in order
to get

profit

10.— a specific branch or field of study or business

I1I. Complete the sentences with the words in the box.

bush grapevine nutshell stick wall

11 I heard it on the you’ve been promoted.

12 I asked Rudy to say yes or no, but he just beat around the .

13 Look, in a , my trip to Singapore was a huge success.

14 I think you got the wrong end of the . I’'m not going on holiday, I’'m going on a business
trip.

15 John just doesn’t listen. It’s like talking to a brick .

IV Choose the correct option (a—d).

16 The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reservedb) eloquentc) responsived) rambling

17 I’d like you to be more in your summary. [ don’t need every minor detail, just a
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broad outline of the key points.

a) hesitantb) fluentc) succinctd) sensitive

18 It was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasiveb) tactlessc) inhibited d) focused

19 His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulateb) vaguec) coherentd) emotional

20 His responses were completely . I learned nothing from them as there was no detail
at all.

a) vagueb) inhibitedc) concised) extrovert

V. Complete the telephone conversation with the correct option (a—e).
A: Xenon Components, JanJohannsen speaking.

B: Hello Jan. Yoshi here from Tenta Manufacturing.

A: Hi Yoshi. How can I help you?

B: We need 10,000 more of the 125Z components.

A: Sorry, (21) . I can’t hear you. (22) ?
B: 1257 components.

A: Istill can’t hear you very well. (23) ?

B: Of course.

(Yoshi’s phone rings)

A: Hi, Yoshi, Jan here, let’s start again.

B: 1257 — 10,000 units and we also need some of the 253S plastic sheets
A: Sorry, I didn’t (24) ,1t’s a (25) . I don’t know why.
B: 2538 plastic sheets.

A: Right got that.

a) really terrible connection

b) it’s a very bad line

¢) catch that

d) Can I call you back

e) Could you speak up please

5. OueHo4yHble MAaTEPHAJIBI A1 MPOMEKYTOUHOM aTTeCTALUM
5.1. 3auer u sK3amMeH TMPOBOIATCA B yCcTHOU (opme mo Owmieram. Comepskanuwe Owiiera 1o
JUCLUIUIMHE COCTOUT U3 IBYX YacTel: TEOpPEeTHUECKHE BOIIPOCH U MPAKTHUECKUE 3a1aHusl.
B cnyuae npoeedenus npomexncymouHou ammecmayuu 6 OUCMAHYUOHHOM pedcume
ucnonvzyemcs niamgopma Moodle u Teams.

5.2.  OueHo4Hble MaTepHaJIbl HIPOMEKYTOUYHOH ATTECTALMHI
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Komnonent ITpoMe:KyTOUYHBIH/KJII09eBOM Kpurepnuii onenuBanuns
KOMIIETCHITUU HHIMKATOP OLCHUBAHUA
YK-4.1 Criocoben | OcymiecTBisieT akaJeMIHIeckoe U BricTpoeHa BHYTpEHHSS JIOTHKA IEJI0BOI
OCYILIECTBIISTh npodeccuoHaIbHOe KOMMYHUKAIIHH.
aKazieMUIecKoe U | B3aUMozieiicTBue, B TOM yncie Ha | ChblIuT coOecenHuKa.
npodeccroHaIbHOE MHOCTPAaHHOM SI3BIKE U B Texkcre He AOMyIIEHO SI3BIKOBBIX
B3aMMOJICHCTBHE, B TOM | HCIOJIb3YEeT COBPEMEHHEIE omKOOoK.
Yrciie Ha HHOCTPAHHOM | HH()OPMAalMOHHO- Brimonnenst TpeOOBaHUS o
SI3BIKE U HCIIOJIB30BaTh | KOMMYHHUKAaTHBHBIE CPEACTBA Il | O(OPMIICHHUIO TOKYMEHTA.
COBpEMEHHbBIE KOMMYHHKaIUU ConepxkaHue  JOKYMEHTa  JIOTHYECKH
WHPOPMAITHOHHO- BBICTPOEHO B COOTBETCTBHHU C BHIOpaHHON
KOMMYHHUKaTUBHBIE ¢dbopmoii.
cpeicTBa TS He ucnwiTeiBaeT 3aTrpygHeHHi B BBIOOpE
KOMMYHHKAIINH. SI3BIKOBBIX CPEJICTB.
Peun rpamotHasi, cBOOOIHAS.
Capiuut cobeceqHMKa a/IeKBaTHO
pearupyer Ha ero apryMeHTAIIHIO.
He nomyckaet peueBbIX OIHOOK.
Brnageer cmenmpudeckoit  JTEKCHKOM,
pacnpocTpaHeHHOH B IeTI0BO# cepe.
HUcnonp3oBana cienuduueckas JeKCcHKa,
IpUMEHsIeMas B IeJIOBOi cepe.
YK-4.2 Crioco0eH | ApryMEHTHPOBAHHO H [IpaBunibHO  coOpanHa, o00o00OmeHa U
apryMEHTUPOBAHO U | KOHCTPYKTHBHO OTCTanBaeT CBOM | IpeACTaBlIcHa nHpOpMALHS 0
KOHCTPYKTUBHO IO3UILIUU U UJIEU B pe3ynsrarax poheCcCHOHATLHOM
OTCTauBaTh CBOU | aKaJIEMUYECKHUX U JESITEIbHOCTH.
MO3MLMH W UAEU B | NpoecCHOHANBHBIX AUCKyccHsiX | UETko OTIpeeTICHbI COBpPEMEHHbBIE
aKaJeMUYECKUX U | Ha TOCYAapCTBCHHOM si3bike PO 1 | cmocoObl  MpeACTaBieHUS  Pe3yJIbTaToB
npodeccruoHaIbHBIX WHOCTPaHHOM SI3BIKE aKaJIeMUuecKkoil W  MpodeCCHOHATBHOM
JMCKYCCHAX Ha JESITETbHOCTH TOCTUHUYHOTO PabOTHHKA,
rOCYIapCTBEHHOM SICHA UX CPaBHHTENIbHAS XapaKTePUCTHKA!
SI3BIKE PO 51 TEKCTOBBIE paboThI, YCTHBIE
HWHOCTPAaHHOM SI3BIKE. BBICTYIIJICHUS, Ipe3eHTAallNH,
BUACODUIIBEMBI. 3Hath (baxTopsl,

BIMSIIOIIME Ha BBIOOp CcTWIA U (opMm
OOIIEHUSI C PAa3TUYHBIMH ayTUTOPUAMH
YYACTHUKOB COBMECTHOMU JIEATEIILHOCTH.
XOopoTIIo BIIaeeT HHOCTPAHHBIM S3BIKOM B
00BeMe, HEOOXOIUMOM IJII BO3SMOKHOCTH
YCTHOW W MHChbMEHHOW KOMMYHUKAIIMU U
MOMYYCHUS HHpOpMAIH u3
HWHOCTPAHHBIX HCTOYHHUKOB.

[IpaBuIbHOE UCTIONL30BAHUE
COBPEMEHHBIX CPEICTB HHHOPMAIIMOHHO-
KOMMYHHMKAITHOHHBIX TEXHOJIOTHHA.

VK-5.1 Cnocoben
MIPOBOJIUTH aHalu3
pa3HooOpa3us KyabTyp,
HX O0COOeHHOCTEHl B
mpolecce
MEXKYJIETYPHOTO
B3aHMMOJIEUCTBHS

JleMoHCTpUpyeT NOHUMaHue
0COOEHHOCTEH Pa3IUIHBIX
KYJIBTYp U HalUH

AJIeKBaTHO OTIpeIeIIeHbl OCHOBHEIE
JTarbl CTAHOBIICHUS U PA3BUTUSA
rocTHHUYHOro Ou3Heca B Poccuu u B
Mupe; o01THe 3aKOHOMEPHOCTH
CTAHOBJICHUS ¥ Pa3BUTHUSI TOCTUHUYHOTO
Ou3Heca B pa3IMYHBIX CTpaHaX MHUpa C
JIPEBHEMIIINX BPEMEH JI0 HAILIETO
BPEMEHHU.
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YK-5.2 CriocobeH | BricTpauBaet conmaibHoe ApPryMEHTUPOBAaHHO OTCTaWBaeT CBOIO
JIEMOHCTPHUPOBATh B3aMMOJICHCTBUE, YUUTHIBAS TOYKY 3PCHUs, JOCTOWHO CIICAOBABIICH B
YBaOXHUTEIHHOE ob1Iee 1 0COOEHHOE Pa3ITHIHBIX cBOEH npodecCHOHATBHOM ACATSIIBHOCTH.
OTHOIIICHUE K | KYJBTYp U pEUTuit YMmeeT uCHONB30BaTh (GUIOCOPCKYI0 U
HUCTOPUIECKOMY 00IIETEOPETHUECKYIO TEPMUHOIOTHIO JIJIsI
HAaCJIeIUIO u OTCTaWBaHUsI CBOEH MHUPOBO33PEHUYECKOMH
COLIMOKYITBTYPHBIM TTO3UITHH.

TPAJHIUSIM PA3TAIHBIX AZIeKBaTHOE BBEJCHUE JHMajora IO
COLMANBHBIX TPy, mpobiemam OOIIEKYIIBTYPHOTO u
NPOSIBIISITh MEXKOH()EeCCHOHAIBFHOTO XapaKTepa.
CIIOCOOHOCTH KagecTBenHoe  BmajeHWe  HaBBHIKAMU
HEJAMCKPUMUHAIIMOHHO apryMEHTAIlH U BEJCHUS TUCKYCCHH.

u KOHCTPYKTHUBHO Brnagenne HaBBIKAMH BOCHPHUATHS H
B3aMIMONIEHCTBOBATh C aHaNM3a TEKCTOB, HABBIKAMH ITyOIHMYHON
y4ETOM pedd,  HaBBIKAMH  IIOCTAHOBKH U
COLIMOKYJIBTYPHBIX (hopmanmzanmu 3aqa4; HaBBIKAMU cOOpa 1
0COOCHHOCTEH JIFoNIeH B 0000mmeHnsT WHGOpPMAITUN; HABBIKAMH
nemsix AP QPEKTUBHOTO apryMEHTUPOBAHHOTO H3JI0KEHUS
JOCTHIKCHHS COOCTBEHHOH MO3UIINH.

[IOCTABJICHHBIX LENEH

TunoBbie OlleHOYHbIE MATEPHAJIBI IPOMEXKYTOUHOM aTTeCTAlNU
IIpuMepHBbIii nepevyeHb BONPOCOB K 3a4eTy 1 cemectp 1 Kype

. What is branding?

. Give examples of building luxury brands.
. Is branding sometimes criticised?

. Why do traditional airlines have very high fixed costs?

. What forms of cooperation between airlines are there?

. What may annoy people about flying?

. What changes have taken place in organizations recently? Why?

. What problems may arise when two companies merge or one acquires the other? Use the
companies Decker Group and Asia Entertainment as examples.

9. Speak about flexibility and its forms.

10. Why is Google a friendly place to work?

11. What methods of advertising do you know?

12. How should you plan an advertising campaign?

13. Give an example of a live advertisement.

14. Which types of financial institutions do you know?

15. Describe different kinds of securities and different kinds of markets.

16. Do you know any facts from the history of brands? How did they appear?

17. What is the most distinctive skill of professional marketers, according to Philip Kotler? Do
you agree?

18. How do airline companies stimulate regular business travelers to stay their loyal customers?
19. What was your worst/best experience when travelling by air?

20. How do you understand the term company culture? What issues should be included into it?
21. What situations (involving different kinds of changes do you find the most difficult to deal
with? Why?

22. Speak about flexibility and its forms.

23. What factors may show a person's status in an organization?

24. Promoting alcohol on TV is not acceptable. Do you agree?

25. If you were asked to train business people to give presentations, what tips would you mention
first of all?

26. What is the trade-off between risk and return?

coONO Ol A~ WN -
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27. Give examples of banking services.

28. In what ways should cultural stereotypes be handled?

29. Explain the meaning of the term cultural awareness.

30. Do you think cultures are becoming more alike? Is it good or bad?

31. What factors are the most important while choosing a job?

32. What can HRD be involved in?

33. How is the role of women in business changing currently?

34. What is free trade? How do countries benefit from free trade?

35. Do you think globalization has an impact on international trade? If so, how?
36. What is the major concern in international trade and how to deal with it?
37. What are the main objectives of any business?

38. How do companies deal with different ethical issues?

39. Which act of wrongdoing do you think is the most (least) serious?

40. What makes a great (bad) leader?

41. In what ways can successful leaders win the respect of subordinates and exercise authority
over them?

42. What is the difference between a manager and a leader?

43. What strategies do companies use to gain a competitive advantage?

45. What are the biggest competitive threats to companies?

46. What is the character of competition in Russia?

IIpuMepHBbIi nepevYeHb BONPOCOB K 3K3aMeHy 2 cemecTp 1 Kypce
1.Discuss the advantages and disadvantages of being a freelancer.
2.Describe the motivator factors.
3.What are the main causes of stress in the job? How would you combat stress?
4.Discuss the advantages and disadvantages of flexible working
5.What is the importance of team building? Describe the stages if team life.
6.What are the criteria for quality in the organization you would like to work for?
7.What benefits are claimed for a merger and takeover?
8.How does a company produce new ideas?
9.What are the risks for an organization? How does it handle risks?
10.Describe the main assets of the company.
11.What are the ethical issues of the company?
12.What factors should be taken into account when measuring the level of development of a
country?
13.Describe social responsibility issues in an organization.
14.Are you optimistic about the capacity of the planet for future growth?
15.How is knowledge shared in the organization?
16. What are the main areas of business communication? Speak about internal and external ways
of communication.
17. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.
18. Does technology make communication easier? Give examples.
19. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?
20. What is the image of Tod’s? What challenges have they faced entering new markets?
21. How can products be designed to be suitable for international markets?
22. Is business-to-business relationship important for doing business? Speak about networking
events.
23. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
24. What advice would you give to someone trying to develop business relationships in China?
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10. What are the success factors relating to people, products, companies and countries? What is
the key to success?

25. What are the essential qualities of a successful business? Give example of a successful business
and reasons for its success.

26. What can you say about such things as continuity, anticipation, contestation and mobility?
What are the possible disadvantages of them?

27. Speak about different theories and factors that make people satisfied with their work and
motivate them.

28. How have job priorities among employees have changed over the last 10 years?

29. What are the benefits of working for Marriot Hotels International?

30. What is the model for leadership in business? Speak about recent trends in leadership.

31. What are the qualities for a successful manager today, compared to the past?

32. Describe the management style of Anna Wintour. What are the advantages and disadvantages
of her style?

33. Describe models for team roles and stages of team life.

34. Do attitudes to team-working vary in different countries? How can business build a successful
team?

35. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at
least 5 reasons with explanations.

36. Define the process of raising finance from the point of view of business owner and from
investor.

37. In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.

38. Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.

39. Give the tips how to achieve customer satisfaction and how to reduce customer defection?
40. How are customer service requirements changing? How to train staff to deal with demanding
customers?

41. Give examples of different accidents in companies. What are the reasons, and what is the effect
on companies? What should companies do deal with such situations.

42. What should companies do to prepare themselves to manage crisis, during the crisis and after
it?

43. Give at least two examples of crises happened in different companies, how they deal with it
and what lessons can be learned.

44. Speak about different hostile and friendly forms of cooperation between companies.

45. What are the reasons of mergers and acquisitions’ failure? What should companies do to
succeed in business integration?

46. What do large companies have that smaller companies don’t? And, what values are transported
from smaller companies to large multinationals?

IIpumepsl TeCcTOB 1JIs1 KOHTPO.JIsA 3HaHui 1 cemecTp 1 Kype

I. Read the abstract and choose the right word:
Designed and customized, downtoa T

Any customer can have a car painted any color that he wants so long as it is black,” Henry
Ford once said.

That statement is now as (1.fashionable/outdated/popular/valuable) as the Model T. Giving
consumers the option to be picky has become a viable business model as the penchant for
(2.personalization/standardization/customized/ individuality) grows. Mass customization isn't
new—expert B. Joseph Pine II published influential work on it in the 1990s calling it “the new
frontier in business competition,” and large companies like Dell, Nike and M8cM's have employed
it for years.
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But the interest hasn't waned: More than 35 percent of U.S. online consumers are already
interested in customizing product (3. traits/destinctions/characters/features) or in purchasing build-
to-order products that use their (4. specs/reps/adverts/temps), according to a study done this year
by Mash-able. And customers are willing to spend at least 25 percent more to get products built
specifically to their needs,
according to a March study by research firm The NPD Group. Seventy percent of product
strategists currently (5. buy/offer/purchase/distribute) customized products, according to an April
study by Forrester Research.

I1. Decide whether the statements are true or false:

And it's becoming a startup's playing field, made possible in part by the lowering costs of
customization configurators—in the past decade, developing one cost $1 million and took nine
months to build; today they can be developed for $50,000 in two months, according to research
done earlier this year by Forrester—as well as the success of customization retailers like CafePress
and Zazzle, whose maturation and market penetration are inspiration for other entrepreneurs, says
Frank Piller, a leading expert in mass customization and founding faculty member and co-director
of the MIT Smart Customization Group at MIT. “There's still a lot of opportunity in this market,”
he says. “Even after more than 15 years of research in mass customization, I'm still excited about
it.” The companies that will be sustainable, Piller says, are the ones that offer products not just
with aesthetic value (like the option to choose colors), but also functionality.

6. Nowadays development of new modifications is becoming less time and money
consuming.

7. CafePress and Zazzle are followers of well established companies that expand by
entering new markets.

8. By now markets have become oversaturated.

9. Companies can remain successful by offering new designs and functions.

I11. Read the text and choose the correct answer:

Entrepreneurs come into their own

In his inauguration speech, President Obama paid homage to entrepreneurs. The path to
greatness, he rhapsodized, has been paved by “the risk-takers, the doers, the makers of things—
some celebrated but more often men and women obscure in their labor, who have carried us up the
long, rugged path towards prosperity and freedom.”

Almost three years later, it's clear he was spot on. Entrepreneurship has been one of the
precious few bright spots in a terribly gloomy economy, and this new generation of entrepreneurs,
both intentional and accidental, has taken it upon themselves to keep things chugging along. At
the same time, starting a business gained serious cool cred.

Consider American Express’ slick ad campaign featuring Patagonia founder
YvonChouinard; foursquare's founders as models in glossy Gap mag ads; and the cults of celebrity
surrounding “the Zuck” and the late Steve Jobs. Even A-list stars like Justin Timber-lake and Lady
Gaga added headlines to their clip files from startup-centric blogs like TechCrunch and Mashable.
“Entreprencurship has become sexy in a lot of ways,” says Clay Newbill, executive producer of
ABC's Shark Tank, which features people pitching their dreams to a panel of deep-pocketed
investors, including Mark Cuban.

Entrepreneurship has never been more practical, either. According to the Kauffman
Foundation, 565,000 new businesses were created in 2010—the most in 15 years—as many new
‘treps were forced into it by the downturn. “Young people know that there's a high likelihood
they'll have to make it on their own,” says Thomas Knapp, associate director at the University of
Southern California's Lloyd

Greif Center for Entrepreneurial Studies. USC has seen a 13.2 percent year-over-year
increase in students taking entrepreneurship courses at the school.

Here, 10 sectors to get in on while they're trending up. —JENNIFER WANG
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10. During the years of crisis
a) new generation supports entrepreneurs more and more
b) entrepreneurs were able to turn the situation round
c) a lot of new intentional or accidental freelancers appeared.
11. It is evident that entrepreneurs are treated as real celebrities because
a) people remember Steve Jobs even after his death
b) Justin Timber-lake and Lady Gaga endorse start-ups
c) they are featured in mass-media
12. According to Clay Newbill
a) there is no sexual discrimination among new generation of entrepreneurs
b) people find entrepreneurship attractive
c) it is easier for women to deal with potential investors
13. The number of entrepreneurs went up due to
a) the recent economic stagnation
b) the fact that entrepreneurship courses are ready available at universities and business schools
c) the fact that young people have their own financial resources.

V. Choose the right word to complete the gaps ( one word is extra):
eliminate, barriers, device, evaluate, tablets, estimate.

Computing power, network speed and quality workers are the three 14. standing
between companies and true mobility. In 2012, for the first time, widely available tools can 15.

the first two issues, leaving businesses the opportunity to smooth out the third.
Analysts 16. around 50 million 17. were sold in 2011, with almost 100
million set to leave shelves in 2012. According to Forrester Research, approximately 25 percent
of companies either already give tablets to their staff or plan to in the future. Accounting firm
Deloitte, meanwhile, estimates that businesses purchased 10 million tablets in 2011,and moving
forward, a quarter of all mobile 18. sales will be corporate.
V. Read the text and complete the summary below:

Connecting these devices will boost the U.S. telecom market from 2010's $367 billion to
$443 billion in 2016, says Pyramid Research. Mobile data will be the largest growth factor over
that time, and wireless networks will upgrade to LTE speeds to meet the increased demand. This
will make it easier for users to feast on data wherever they go, and help connect areas where
broadband has yet to roll out. Already, according to the Pew Research Center, 35 percent of
American adults own a smartphone, and 25 percent of that group uses the device as their primary
internet on-ramp. Closing the network gap means the last mile is now in workers’ minds.
According to a recent CareerBuilder survey, only 35 percent of people working from home log
eight hours of productivity per day—but that's an increase from the 17 percent who went all-out
in 2007. In this tough economy, bet on an improved remote effort if people want to save their jobs.
Companies will continue to trim overhead to survive, which means more workers punching the
clock from their kitchen table. -JOHN PATRICK PULLEN

In future mobile devices will have to be 19. to allow users to connect in areas
without 20. . Moreover, telecommuting will help to 21. in
the conditions of 22. . To remain buoyant companies will be forced to 23.

IIpuMepsI TECTOB /I KOHTPOJIsI 3HAHMIT 2 cemecTp 1 Kypc
Choose the correct option (a—d).
1. The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reservedb) eloquentc) responsived) rambling

2. Id like you to be more in your summary. I don’t need every minor detail, just a
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broad outline of the key points.
a) hesitantb) fluentc) succinctd) sensitive

3. It was very of you to mention the mistake he made in front of everyone. He was
very upset.
a) persuasiveb) tactlessc) inhibited d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.
a) articulateb) vaguec) coherentd) emotional

5. His responses were completely . I learned nothing from them as there was no detail
at all.
a) vagueb) inhibitedc) concised) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier
to make excuses when no one can see you.
a) offb) away withc) outd) on with

7. Email is also a good way of directly your ideas or products to someone powerful
who you may not be able to meet otherwise.
a) launchingb) engagingc) influencingd) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engageb) clarifyc) interruptd) digress

9. The audience was extremely to our product presentation and asked lots of
questions. Some even placed big orders.
a) focusedb) persuasivec) eloquentd) responsive

10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressingb) confusingc) interruptingd) clarifying

11. When it launched, Facebook was to students.
a) closedb) only availablec) marketed mostly

12. Universities social media networks.
a) useb) fail to understandc) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.
a) is much better thanb) could be replaced withc) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.
a) financialb) ITc) networking

15. According to the article, the over-35s group is a Facebook market.
a) growingb) steadyc) shrinking

16. MBA students at Haas first meet one another )
a) when they arriveb) using the Haas intranetc) on Facebook

17. Most Haas students and alumni use networking site.
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a) only their favouriteb) more than onec) the BusinessBecause

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.
a) calculatedb) weighedc) minimisedd) faced

19. You can never really all risks, but you can limit them.
a) emanateb) encounterc) eliminated) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product costs.
a) responsibilityb) damagesc) catastrophed) liability

21. Once we have any risks which may occur, we can then do everything we can to
avoid them.
a) identifiedb) insuredc) reducedd) spread

22. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.
a) reduceb) gaugec) assessd) face

23. We’re taking a risk investing heavily in expansion in the current economic
climate. We could lose everything.
a) potentialb) tremendousc) minisculed) immediate

24. The chances of another ship sinking tomorrow are . It’s just not going to happen
again for a very long time.
a) negligibleb) considerablec) substantiald) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it seems
to be?
a) encounterb) foreseec) evaluated) anticipate

26. It’s unlikely that there will be another such as an earthquake or tsunami in the
region for quite a while, so we don’t need to worry.
a) damagesb) catastrophec) accumulationd) liability

27. No one could have the events which led to the disaster last year. They were totally
unexpected.
a) predictedb) estimatedc) calculatedd) faced

28. The electricity has been so the electricity company can do major repairs to the
network.
a) mismatchedb) disconnectedc) broken downd) reduced

29. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.
a) buildb) motivatec) inspired) break down

30. One of our main income is the service side of the business.
a) streamsb) venturesc) barriersd) locations

Ikana oneHuBaHuA
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OueHka pe3ynbTaroB MPOU3BOAMTCS Ha OCHOBE llonokeHHsT O TeKylleM KOHTpPOJe
yCIIeBAEMOCTH  OOYyYalONIMXCS M MPOMEXKYTOYHOM  aTTecTalud  OOETAlomMXCS 1O
00pa3oBaTelbHBIM MPOrpaMMaM CpEIHEr0 MpOopEeCcCCHOHATBFHOTO M BBICHIETO O00pa3oBaHUS B
denepanbHOM TOCYIApCTBEHHOM OIOKETHOM| 0Opa3oBaTENbHOM  YUYPEKICHUH  BBICIIETO
oOpazoBanust «Poccuiickas akaJleMUu HApOJIHOIO XO3SHCTBA U TOCYAAPCTBEHHOW CIIYKOBI MpHU
IIpesunente Poccuiickoit ®@eneparuny», yreepxkaeHHoro Ilpukazom Pexkropa PAHXul'C npu
[Tpesunente PO ot 30.01.2018 1. Ne 02-66 (11.10 pasnena 3 (mepBblid ab3ar) u 1m.11), a Taxke
Pemiennss Yuenoro coera CeBepo-3amagHoro wuHctutyta yrpasienuss PAHXul'C npu
ITpesunente PO ot 19.06.2018, nporoxon Ne 11.

3auer

Ha «3auTeH0» OIICHUBAIOTCS OTBET, B KOTOPOM CHUCTEMHO, JIOTUYHO U MOCJICIOBATEIHHO
W3JIOKCH MaTepHall Ha BCE IOCTaBJICHHBIC BONPOCHL. Kpome TOro, CTyACHT JOJDKCH ITOKa3aTh
CIIOCOOHOCTD JIeJIaTh CAMOCTOSITCIIbHBIC BBIBO/IbI, KOMMEHTHPOBATh M3j1aracMblii Marepuai. [Ipu
9TOM JIOYCKAIOTCSI HEKOTOPBIC 3aTPYIHEHUS C OTBETAMH, HAPUMEP, 3aTPYAHCHUS C IPUMEPaMU
U3 NIPAKTUKH, 3aTPYAHCHUS C OTBETAMH Ha JIOTIOJIHUTEIIbHBIC BOITPOCHI.

«He 3auTeH0» CTaBUTCS B CIIy4ae, KOT/a CTYICHT HE 3HACT 3HAYUTEILHON YaCcTH y4eOHOTO
Marepuaia, JIOMyCKaeT CYIICCTBCHHbBIC OIIMOKH, 3HAHUS HOCIT OCCCHCTEMHBIM XapakTep; Ha
OOJIBIIMHCTBO JIOMIOJHUTEIHHBIX BOIPOCOB JAaHBI OIMMOOYHBIE OTBETHI, OTBET JACTCS HE IO
BOTIPOCY.

IK3aMeH
Ounenka OTIIMYHO CTaBUTCS B TOM CJIy4yae, €CJIM CTYJCHT:

He ucnbIThIBaeT 3aTpyJHEHUH B BBIOOPE S3BIKOBBIX CPE/ICTB.

CaMOCTOATENbHO IUIAHUPYET U IPOBOJIUT JI€JIOBYIO BCTpedy (IyOIMYHOE BBICTYIUIEHHE) Ha
MHOCTPAHHOM SI3bIKE.

JlemoHCcTpHpyeT CBOOOJHOE BIIAJIEHUE CHEIU(PUUECKON JEKCHKOH, paclpOCTpaHEHHOW B
nenoBoi chepe.

JleMoHCTpHUpYyeT 3HaHHE JeI0OBOTO ATUKETAa CTPaHbl KOHTPAreHTa.

[TpaBuibHO BIOMpaeT Hanboiee KOPPEKTHBIE SA3bIKOBBIE €MHUIIBI A1 OPMUPOBAHUS YCTHBIX
U MMMCbMEHHBIX BbICKa3bIBaHUH 0OI1Iel HAIIPaBICHHOCTH;

[IpaBUIbHO UCHONB3YyeT pa3iuyHble CTHJIM YCTHOW M THCBMEHHOM KOMMYHHMKAllUU
(popmanbHBIi U HEPOPMATBHBI).

Brnaneer 6a30BbIMHM HaBBIKAMH y4acTHs B TIEPETOBOPAX;
AKTUBHO JEMOHCTPHPYET CIIOCOOHOCTh B3aMMO/ICHCTBOBATh HA HHOCTPAHHOM SI3BIKE

CnocobeH BbIOMpaTh HanboJIee KOPPEKTHBIE S3BIKOBBIE €AMHULIBI 411 GOPMUPOBAHUS YCTHBIX
Y IMCbMEHHBIX BBICKA3bIBaHUI 001Iel U podhecCHOHAbHOM HallpaBIEHHOCTH

Crniocob6e BbIOpaTh Hanbosee KOPPEKTHBIX SA3BIKOBBIE €IUHHIIBI 111 (POPMUPOBAHUS YCTHBIX U
NUCbMEHHBIX BBICKa3bIBaHUH OOIIIEH HAaNpPaBICHHOCTH;

AKTUBHO HCTIONIb3YET Pa3IMYHbIE CTHIIM YCTHOM M MUCbMEHHOM KOMMYHHKaUHU ((hopMabHbIN
U He(pOopMaNbHBIi).

AKTHUBHO HCIIOJIB3YET OCHOBHBIE CTPYKTYPHBIE OCOOCHHOCTH HHOCTPAHHOTO SI3bIKA U TIPaBUIIA
COYETaeMOCTH 3JIEMEHTOB Ha (POHETUUYECKOM, MOP(HOIIOTUYECKOM U TPaMMaTHYECKOM YPOBHSIX;

3HaeT 0COOEHHOCTU U OTIINYHS (OPMAIBHOTO U He(hOPMaIbHOTO CTHIIEH OOIIEHMS.

Ymeer GopMHPOBATH YCIIOBUS TSl PA3BUTHS JIIOBOM KOMMYHHKAIIHH.
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Brageet HaBbIKaMU HCIIOIB30BAHUS PEUEBBIX UAHOM.

Brnageer HaBbikOM BbIOOpa HamOoliee KOPPEKTHBIX SI3BIKOBBIX EAWHUIL 7S (pOopMHUpOBAHHS
YCTHBIX U TUCbMEHHBIX BBICKAa3bIBAHUH OOIICH HAIIPABICHHOCTH;

YMeeT UCIOoJIb30BaTh Pa3INYHbIC CTHIIN YCTHOW U MUCbMEHHON KOMMYHHKAIUU ((popMaibHBIIH
1 He(hOpMaITbHBIMN.

CriocoOeH OCyIIECTBIIATh KPUTUICCKHI aHAIN3 WHPOPMAITMOHHBIX MaTepHAIIOB,

YMmeet npoBepsATh HHOOPMAILIMIO Ha JOCTOBEPHOCTh METOJIOM CPaBHEHUS

Onenka Xopouo cTaBUTCS B TOM Clly4ae, €Cu CTYACHT:
HcnpIThIBaCT HE3HAYUTEIBHBIC 3aTPYIHEHUS B BEIOOPE S3BIKOBBIX CPE/ICTB.
He B moiHOU Mepe MmIaHUPyeT U MPOBOAMT JCIOBYIO BCTpeuy (MyOJUYHOE BBICTYILICHUE) Ha

WHOCTPAHHOM SI3bIKE.
JemoHCcTpUpyeT cBOOOJHOE BIIaJeHHE CHEIU(PUUECKON JEKCHKOH, paclpoCTpaHEHHOW B
JeJI0BOM cpepe, B OrpaHUYCHHOM 00beMe.
OmrboYHO TEMOHCTPUPYET 3HAHUE JIEJIOBOTO ITUKETA CTPaHbl KOHTPAreHTa.
He oveHb mpaBMIILHO BBIOUPAET KOPPEKTHBIE SI3BIKOBBIE SAMHUIIBI 17151 (JOPMHUPOBAHUS YCTHBIX

U IMCbMEHHBIX BBICKA3bIBAaHUN OOIIEH HAIIPABICHHOCTH;
YactuuHo BiaseeT 6a30BHIMU HABBIKAMH YYaCTHS B IEPErOBOPAX;
AKTUBHO JEMOHCTPHPYET CIIOCOOHOCTh B3aMMO/ICHCTBOBATh HA HHOCTPAHHOM SI3BIKE
He Bcerna crioco6eH BbIOpaTh Hanbo1ee KOPPEKTHBIE S3BIKOBBIE SAMHUIIBI U151 (POPMHUPOBAHUS

YCTHBIX U IMCbMCHHBIX BBICKA3bIBAaHUM 061_1_[6171 n HpO(I)eCCHOHaHBHOﬁ HarpaBJICHHOCTHU

He Bcerna crocoben BBI6DaTB HauoOoee KOPPCKTHLIX A3BIKOBbLIC CAWHHIIBI AJIA (1)OpMI/IpOBaHI/IH
YCTHBIX U IMCbMCHHBIX BBICKA3bIBAHUM 061_1_[6171 HaITIpaBJICHHOCTH;

He B monHoM Mepe HCIOJIB3YCT pa3JIMUHbIC CTHUIIN yCTHOﬁ U TTMCbMEHHOM KOMMYHUKallun

(popmanbHBIi 1 HEPOPMATBHEIA).
B orpannueHHON Mepe MCIOJIBb3YET OCHOBHBIE CTPYKTYpHBIE OCOOEHHOCTH HHOCTPAHHOIO

A3blIKa W TpaBHUIA COYETAEMOCTH OJJIEMEHTOB Ha (OHETUYECKOM, MOP(OIOrHYECKOM U
rpaMMaTHYE€CKOM YPOBHSX;
YacTtuyHO 3HaeT 0COOEHHOCTH U OTIINYMS (POPMAIBHOTO U He(hOpPMaIbHOTO CTHIIEH OOIIEHHUS.
YmeeT popMHpOBATH YCIIOBUS JUIS pa3BUTHS IEIOBOM KOMMYHHMKAIIUU HE B ITOJTHON Mepe.
YacTu4HO BiaseeT HaBbIKAMU HCIIOJIb30BAHUS PEYEBBIX HJIUOM.
YacTuHO BIIAZieeT HABBIKOM BbIOOpa HaubOojiee KOPPEKTHBIX S3BIKOBBIX EIUHHUILl JUIS
(bopMHPOBaHUS YCTHBIX M MHCbMEHHBIX BBICKA3bIBAHUIN OOILEH HAIIPaBICHHOCTH;
YMeeT ucnonb30BaTh Pa3inyHble CTUIIM YCTHOM U MTUChbMEHHONW KOMMYHMKAIMH ((hopMaibHBIN
1 He(opMaJIbHBII ) HE B IOJTHOW Mepe.
Cnoco0eH oCyIIeCTBIATh KpUTHUECKUI aHau3 NH()OPMallMOHHBIX MaTepUasoB,
YacTtuyHO yMeeT MpoBepsATh HHPOPMALMIO HA JJOCTOBEPHOCTh METO/IOM CPAaBHEHUS

OneHka Y10B/1eTBOPUTEIBHO CTABUTCS B TOM CJIy4ae, €CIU CTYICHT:
VIcTbITBIBACT 3aTPYAHEHUS B BBIOOPE S3BIKOBBIX CPEJICTB.
He cnocoGeH mianupoBars ¥ MPOBOJUTH JIENIOBYIO BCTpeuy (MyOJMYHOE BBICTYIUIEHHE) Ha

MHOCTPAaHHOM SI3BIKE.
He nemoHcTpupyeT cBOOOAHOE BlaJieHUE CHELM(PUUECKON JIEKCHKOM, pacIpOCTpPaHEHHOH B

nenoBoi chepe.
JleMOHCTpHUpYET 3HAHUE JEITOBOT0 ATUKETA CTPaHbl KOHTPAreHTa ¢ TPYOBIMH OIITMOKAMHU.
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BriOupaer Hambosiee HEKOPPEKTHBIC S3BIKOBBIE €IUHHLBI A (POPMUPOBAHUS YCTHBIX H

MMACHMEHHBIX BBICKA3bIBAHUN O6HIGI>'I HAITPaBJICHHOCTH;

He ucnonb3yeT pa3nuyHble CTHJIM YCTHOM M MHCbMEHHOH KOMMYHHUKAlu# ((OopMajbHBIN U
HeOopMaTbHBIN).

Brnaneer HEKOPPEKTHBIMU HABBIKAMHU Y4acCTHs B IIEPErOBOPAX;
AKTUBHO J€MOHCTPHUPYET CIIOCOOHOCTh B3aUMO/IEHCTBOBATh HA HMHOCTPAHHOM SI3bIKE

BeiOupaer Hambosiee HEKOPPEKTHBIE S3BIKOBbIE €IMHMLBI A7 (HOPMHUPOBAHUS YCTHBIX H
NUCbMEHHBIX BBICKa3bIBaHUI 001IEH U IpodecCHOHATBLHON HAIIPABICHHOCTH.

IIpakTH4YecK HE HCHOJIb3YET DPAa3jIu4Hble CTWIM YCTHOM M IMCBMEHHONW KOMMYHUKALIMHU

(popmanbHBIi 1 HEPOPMATBHBIA).

C ommOKaMu HCIOJIB3YyEeT OCHOBHBIE CTPYKTYPHbIE OCOOCHHOCTH WHOCTPAHHOTO SI3bIKA U
IpaBUjIa COYETAEMOCTH 3JIEMEHTOB Ha (POHETHYECKOM, MOP(OJIOTHUYECKOM M I'pPaMMAaTHUECKOM
YPOBHSIX;

YacTu4HO 3HaeT 0COOEHHOCTH M OTIINYHMS (POPMAILHOTO U HE(hOPMAIBHOTO CTUIICH OOIIEHUS.

He BnageeT HaBBIKaMH UCIIOIB30BAaHHS PEUYEBBIX UIHOM.

Omnbaercs B BBIOOPE KOPPEKTHBIX SI3BIKOBBIX EAMHHUIl Ui (POPMUpPOBAHMS YCTHBIX U

IMCbMEHHBIX BbICKa3bIBAaHUHN OOIIEH HAIPAaBIEHHOCTH;
He ymeer wucnonb3oBarh pasiuyHble CTWIA YCTHOM M IHCBMEHHOM KOMMYHUKAIUU
(popmanbHBIi 1 HEPOPMATBHEIIA).
OrpaHMyeHHO MOXKET OCYIIECTBISATh KPUTHUECKUH aHaIn3 HH()OPMAIIMOHHBIX MaTepHUasoB,
He ymeer npoBepsaTh HH(OpMALIMIO Ha JOCTOBEPHOCTh METOJIOM CpPaBHEHUS

Ouenka Hey10BJ/1IeTBOPUTEJIBHO CTaBUTCS B TOM CJIy4ae, €CJIA CTY/ACHT:
He cniocobeH BbIOpaTh S3bIKOBBIE CPEICTBA.
He ymeeT npoBouTh I€TIOBYIO BCTpedy (IIyOJUYHOE BBICTYIUICHHE) HA MHOCTPAHHOM SI3BIKE.
He Bnaneer cnernuduyueckoit JIEKCUKON, pacIpOCTpaHEHHOH B JIEJIOBOH cdepe.
He o0najaeT 3HaHWEM J1€710BOTO 3TUKETA CTPaHbl KOHTPAreHTa.

He cnocoGeH BbIOpaTh S3BIKOBBIE €AMHUIIBI 11 (DOPMUPOBAHUS YCTHBIX U MHUCBMEHHBIX

BbICKa3bIBaHUM 00111el HAIIPaBIEHHOCTH;

He wucnonb3yer cTtunM YCTHOM W TNUCBMEHHOM KOMMYyHHMKanuu ((opManbHBIA U
He(pOpMasbHBbIi).

He Bnaneer 6a30BbIMM HaBbIKAMM y4acTHs B IEPErOBOPAX;

He nemoHcTpupyer cnocoOHOCTh B3aUMO/ICHCTBOBATh HA MHOCTPAHHOM SI3bIKE.

He ymeer BbiOMpaTh Hanbosee KOPPEKTHBIE A3BIKOBBIE €AUHUIIBI J1s1 (POPMUPOBAHUS YCTHBIX U
MUChbMEHHBIX BBICKa3bIBaHUH 001N 1 ITpodeccroHaIbHOM HAIPaBIEHHOCTH

He criocoGen BbIOpaTh Harbosiee KOPPEKTHBIX S3bIKOBBIE €AMHUIIBI 11 POPMHUPOBAHMS YCTHBIX
Y IMCbMEHHBIX BBICKA3bIBaHHUI 001N HAPaBICHHOCTH;

C rpyObIMU OIIMOKAaMH MCTIONB3YET PA3UYHbIE CTHIIM YCTHON U MMCbMEHHON KOMMYHHMKAIIUN
(popmanbHBIi U HEPOPMATBHBI).

He nonumaer otnuuuns popMaabHOro U He(OpMaIbHOTO CTUIIEH OOIIEHUS.

He cnioco6en hopmupoBarh yCI0BUS JUIsl pa3BUTHS I€IOBOM KOMMYHHMKALIUU.

He BraneeT HaBbIKaMu UCTOIb30BaHMSI PEUEBBIX UIHOM.
He Brageer HaBBIKOM BbIOOpa Hanbosee KOPPEKTHBIX S3BIKOBBIX €AMHHUIL IJIs1 (OPMHUPOBAHUS
YCTHBIX U MUCbMEHHBIX BBICKAa3bIBAaHUN OOIIEI HAIIPaBIEHHOCTH;
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He ucnonb3yeT pa3nuyHble CTHJIM YCTHOM M MUCbMEHHON KOMMYHHUKaIu# ((opMajbHBIN U

HepOopMabHBIH.
He mMoxeT ocyniecTBIsATh KpUTHUECKUHN aHaIn3 HH)OPMALIMOHHBIX MaTepUaos,
He ymeer npoBepsTh HHGOPMAIMIO Ha JOCTOBEPHOCTH METOJIOM CPABHEHHS

6. MeTonnueckue MaTepHaJibl 10 OCBOEHUIO TUCIHILINHBI
3ader no jgucuuiuiiHe b1.0.03 «HoCTpaHHBI S3BIK B IEPErOBOPHOM IMPAKTHUKE»

IPOBOAUTCS B y4eOHOM ayAMTOPUM C HAJIMYMEM KOMIIbIOTEpA WM B KOMIBIOTEPHOM KJlacce s
BBITIOJTHEHMSI IPAKTUYECKON YacTH 3aJaHMsl 3a4eTa.

B aynuTopuu nis mOATOTOBKM K OTBETY Ha BOIPOCHI 3a4eTa JOIYCKAeTCs IPUCYTCTBHE
LIECTH CTYyNEHTOB. /[y moaroToBku K orBeTy 0TBoANUTCA OT 20 10 40 MUHYT.

[Tpu siBKe Ha 3a4eT/3K3aMeH 00yJarOIIUICs TOJDKEH HMETh P ce0e 3a4eTHYI0 KHUXKKY. Bo
BpeMsl 3aueTa/sK3aMeHa OOydaroIluecss MO PELICHHUIO IPENoAaBaTeNs MOTYT IOJIb30BaThCs
yueOHOW MPOrpaMMOi TUCHUIUIMHBI U CIIPAaBOYHOMN JIUTEPATypPOH.

VYka3aHHasi JUCLMILIMHA U3Y4aeTCsl Ha IPOTSHKEHUH | Kypcea M 3aBepliaeTcs 3K3aMEHOM.
B xone o0ydeHuss OCHOBHBIMU BHJIaMHM YYEOHBIX 3aHATUH SBISIOTCS JEKIMU M MPAKTUYECKHUE
3aHATHSA, UHAUBUYAJIbHbIE KOHCYJIBTALlUU.

B xome nexkumii paccMaTpuUBarOTCs OCHOBHBIE IIOHSTHSI TEM, CBA3aHHbIE C HHUMHU
TEOPETUYECKHE U MPAKTUYECKUE MPOOJIEMbI, JAIOTCS PEKOMEHJALMU JJIsl CaMOCTOSITEIbHOU
paboThl ¥ MOATOTOBKU K CEMUHAPCKUM 3aHATHSIM.

B xoje mpakTH4ecKuX 3aHATHI YIITYOJSIOTCS M 3aKPETUISIOTCS 3HAHUS 00YUJaIOMIUXCSl 10
pAoy PacCMOTPEHHBIX Ha JIEKUUSAX BOIMPOCOB; Pa3BUBAIOTCS HABBIKM BEIEHUS ITyOJIUYHOMN
JUCKYCCHH, YMEHUS apIyMEHTUPOBATh U 3aILUIIATH BBIIBUTAEMbIE B HUX ITOJIOXKECHMSI, @ TAKXKE UX
COOTHOILIEHHUE C PAKTUKOM JUIJIOMAaTHYECKOH paboThI.

IIpu moAroTOBKE K MPAKTUYECKUM 3aHATUAM KaKIbli 00ydaroLuifics JOKEeH:

e 3yuuTh peKOMEHOBAaHHYIO YUYEOHYIO TUTEPATYpY;
e [loAroTOBHUTH OTBETHI HA BCE BOIIPOCHI 3aHSTHS.

Metoauueckue peKOMEHIAIUM 110 OPraHU3ANMU CAMOCTOSATEILHOI padoThI

CaMocTtosiTenbHasi BHeayIUTOpHas paboTa MO Kypcy BKIIOYAET M3y4YeHUE Y4eOHOU u
HAay4YHOM JIMTEpaTyphl, ITOBTOPEHUE JIEKIIMOHHOIO MaTrepuana, MOArOTOBKY K IPAKTUYECKUM
3aHATHUAM, a TAKXKE K TEKYIIEMY U UTOTOBOMY KOHTPOJIIO.

[IpakTudeckue 3aHATHS MPEAyCMaTPUBAIOT COBEPIICHCTBOBAHUE HABBIKOB pabOTHI C
AyTEHTUYHBIMH TEKCTAMH W JIEKCHKO-TPAMMATUYECKMM MAaTEpHAIIOM, METOINOJIOTUUA W3YUYEHHUS
MpEeMETHON CcrielMPUKU Kypca

Bormpocsl, He paccMOTpeHHBIE Ha JICKIUSIX U MPAKTUYCCKUX 3aHATHUSX, JOJDKHBI OBITh
M3y4eHBbI MATUCTPAHTAMHU B XOJI€ CAMOCTOATEIHHOM paboThl. KOHTPOIb caMOCTOSTENHHOM pabOThI
MarucTpaHTOB HaJl y4eOHOH MPOrpaMMOi Kypca OCYIIECTBISIETCS B X0/1€ MPAKTUICCKUX 3aHATUN
METOJIOM YCTHOT'O OITPOCa WJIM OTBETOB HA KOHTPOJIBbHBIE BOIPOCHI TEM. B X01€ caMOCTOSTENBbHOU
paboThI KaXKIbIi MarucTpaHT 00s13aH MPOYUTATH OCHOBHYIO M TTO BO3MOKHOCTH JOTMOJHUTENBHYIO
auTepaTypy Mo wu3ydaemod Teme. OOyyaromuiics JOKEH TOTOBHUTHCS K TPEACTOSIIEMY
MPaKTHYECKOMY 3aHITHIO MO BCEM, 00O3HAUYE€HHBIM B METOJIMYECKOM mocobuu Bompocam. He
MPOSICHEHHBIE (JIMCKYCCUOHHBIC) B XO/I€ CAMOCTOSITEIIBHONU PabOTHI BOIIPOCHI CIICYET BBHITTUCATD B
KOHCHEKT JIEKIIMA MW BIOCIEICTBUM TNPOSICHUTh WX HA TMPAKTUYECKUX 3aHATUIX WU
VHJIUBUIYAIbHBIX KOHCYJIBTALUSIX C BEAYIIUM MPENOAaBaATEIEM.
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Y4eOHO-MeTOAMYECKOE 00eceYeHre CAMOCTOATEIbHO padoThl.
1. Imutpenko, H. A. Anmmiickuil s3bik. [IpakThueckas rpammaruka Juisi SJKOHOMHUCTOB U
MeHeDKepoB : yueOHoe nmocodue / H. A. JImutpenko, T. A. I'pexosa ; mox penakuueit H.

A. Imutpenko. — CII6. : Yausepcurer UTMO, MHCTUTYT X0NI04a M OMOTEXHOJIOTHH,
2014. — 133 c¢. — ISBN 978-5-9905471-1-7. — TekcT : 3JIeKTPOHHBIN // DIEKTPOHHO-
OubImoTeuHas cucremMa I[PR BOOKS : [caiit]. — URL:

http://www.iprbookshop.ru/65785.html

2.KouerypoBa, H. A. TenekoMMyHHKaIIMOHHBIE TPOEKTHI B 00YYEHUN HHOCTPAHHOMY SI3BIKY :
yaeObnoe mocoome / H. A. KouerypoBa. — Hoocubupck : HoBocubupckmii
rOCyAapCTBEHHBIN TexHUYecKuil yHuBepcutet, 2010. — 63 ¢. — ISBN 978-5-7782-1550-
4. — TeKcT : NMeKTpOHHBIN // IneKkTpoHHO-OnOInoTeuHas cucrema [IPR BOOKS : [caiiT].
— URL: http://www.iprbookshop.ru/44860.html

3.Jloktrommua, E. A. WHocTpaHHBIi s3bIK B TPO(ECCHOHANIBHOM JIEATEILHOCTH
coBpeMeHHOro crnenuanucta. [Ipodiemsr s3p1k0BOro 06pasoBanus : MmoHorpadus / E. A.
JlokttommmHa. — Bousrorpaxn @ Bonarorpaickuii  rocynapCTBEHHBI — COLMATIBHO-
nenaroruueckuil ynusepcurer, «llepemenay, 2012. — 238 c. — ISBN 978-5-9935-0246-
5. — Tekcr : aneKkTpoHHbIH // DnekTpoHHO-60ubOmmoTeuHas cucrema [IPR BOOKS : [caiit].
— URL: http://www.iprbookshop.ru/21477.html

4.Jlykuna, JI. B. UHOCTpaHHBIH S3BIK U MEXKYIBTYpHast KoMMyHHKaIus. Foreign Language &
Intercultural Communication : UK JEKIWHA A MaruCTPaHTOB, OOYYAIOUIMXCS IO
nporpaMMaM  «JKOHOMHUKa», «MEHEIKMEHT», U CTYICHTOB, OOyYalomuxcs 1o
cnenuanbHOCTH «CBsi3m ¢ oOmecTBeHHOCThIO» u  «PekmamMa ©  CBS3W  C
obmectBeHHOCThIOY. / JI. B. Jlykuna. — Boponex : BopoHexckuil rocyiapcTBEHHBII
apXUTEKTypHO-cTpouTenbHbIi yHUBepcuteT, ObC ACB, 2013. — 134 c. — ISBN 978-5-
89040-447-3. — TekcT : ANEKTPOHHBIH // DNeKTpoHHO-OMOMMoTeyHass cuctema IPR
BOOKS : [caiiT]. — URL: http://www.iprbookshop.ru/22659.html

5.Mennuk, C. TocTUHUYHBIN OW3HEC : y4eOHUK IJii CTYACHTOB BY30B, OOYYaroIIMXCS IO
cnenuabHOCTSIM cepBrca (230000) / C. Mennuk, X. Marpam ; nepeBox A. B. ITaBmoB. —
M. : IOHUTHU-JAHA, 2012. — 240 c¢. — ISBN 5-238-00792-2. — TeKcT : 31€KTPOHHBIN
/" DOnexktpoHHo-OMOmuoreyHas cuctema [PR BOOKS : [caiit]. — URL:
http://www.iprbookshop.ru/7029.html

6.Mutsikuna, O. B. AHruiickuii s3bIK TSI IETOBOTO OOIIEHUs. DKCIpecc-Kype : yuyeOHoe
nocobue Juisi cTyneHToB Bcex ¢opm oOyuenus / O. B. Mutsakuna, U. B. Illepuna. —
KemepoBo : KemepoBCKHl TEXHONOTMYECKUNW WHCTUTYT MHUIIEBON MPOMBIILIEHHOCTH,
2014. — 90 c. — ISBN 978-5-89289-856-0. — TekcT : 371€KTpOHHBIN // DNEKTPOHHO-
OuoOIMoTeuHas cucrema IPR BOOKS : [caitT]. — URL:
http://www.iprbookshop.ru/61258.html

MeToauuecKkue PECKOMEHIAMH 110 IIOATOTOBKE NOKJIaaa
Z[OKJ'Ia,I[ — 9TO O(I)I/II_II/IaJ'IBHOe COO6IJ.[CHI/IC, MOCBSIIIEHHOE 3aJaHHOMN TEME, KOTOPOC MOKCT

COJIepKaTh OMHMCAHUE COCTOSIHUS JIe] B KakKoW-T100 cdepe NesTeNbHOCTH WIM CUTYallUH; B3I

aBTOpa Ha CUTYaLMIO WIK NpoOjIeMy, aHaJIN3 U BO3MOXKHBIE ITyTH peleHus mpoodaemsl. Jlokaan

JOJIKEH OBITh OpeaACTaBJICH B MMMCHbMEHHOM (bopMe nmpernoaaBaTeIr0O U U3JI0KEH YCTHO BO BPpEMA

3aasaTUsA. CTpyKTypa JOKJIa/1a BKIIOYAET:
1. Beenenue:

—YKa3bIBACTCA TEMA U LCJIb JOKJIaJa,
—0003HauaeTcs Hp06HeMHOC IOJIC U BBOAATCA OCHOBHBIC TCPMHUHBI NOKJIada, a TaKiKe

TEMATUYCCKUC pa3JCJIbl COACPIKAHUA JOKIIala,

—HaME€4YaroTCd METOJbI PCIICHUA HpeHCTaBHeHHOﬁ B OOKJIaJa€ HpO6J’I€MBI " IpeamojaracMaic


http://www.iprbookshop.ru/21477.html
http://www.iprbookshop.ru/22659.html
http://www.iprbookshop.ru/7029.html
http://www.iprbookshop.ru/61258.html
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pe3yIbTaThL.
2. OCHOBHOE co/iepKaHue JOKIaia:

— TIOCTIEIOBATEIIEHO PACKPBIBAIOTCS TEMATUYSCKUE pa3ieibl JOKIAA.
3. 3akiroyeHue:

— MNPUBOJATCS OCHOBHBIE PE3YJbTaThl U CY)KJEHHUS aBTOpa IO MOBOAY IYTEH BO3MOMXHOTO
pelIeHus: PacCCMOTPEHHOM MPoOIeMbl, KOTOPbIE MOTYT ObITH O(POPMIIEHBI B BUJIE PEKOMEHIAIIHIA.
Tekct nokmana MOJMKEH OBITh MOCTPOEH B COOTBETCTBHHM C PEriaMEHTOM MPEACTOSIIETO
BBICTYIUICHUSA: HE O0jiee JeCATH MUHYT.

MeTtoanyeckue peKkoMeHAAlMH 110 NOATOTOBKe pedepara

Pedepar — 310 camocTOsATENBbHOE, COAEPIKATEILHOE UCCIEIOBAaHUE 10 BHIOPAHHON TeMe.

[TonroroBka pedepara npeaycMaTpuBaet:

- U3y4EHUE JIUTEepaTyphl, CIPABOUHBIX 1 HayYHBIX HCTOYHUKOB (BKJIOYas 3apyOe)KHbIE) IO TEME
UCCIIEI0BaHMS;

- CAaMOCTOSATEJIbHBIN aHAJIN3 OCHOBHBIX KOHIIEILUH 110 U3y4yaeMol pobieme;

- YTOUHEHHE OCHOBHBIX MOHATUN M HAYYHbIX MOJIOKECHUH;

- PE3IOMHUPOBAHUE MOTYYEHHbBIX BHIBO/IOB.

Crpykrypa pedepara I0DKHA CIOCOOCTBOBATh PACKPBITHIO H30paHHOH TEMBI U €€
COCTaBHBIX JIEMEHTOB:

- BO BBEJICHUM JIOJKHO OBITh YKA3aHO: aKTyaJIbHOCTh BbIOpDAHHOW TE€MBI, €€ 3HAUMMOCTb, LIEJIU U
3a7jauu, OOBEKT M MPEIMET MCCIIEJOBAHMUS, METOAbI JOCTH)KEHUS [TOCTABJICHHBIX 1eJIed U 3a/1ad,
0030p 6ubmMorpaduu mo TemMe paboThI;

- OCHOBHasl 4YacTh pabOThI JOJKHA COZIEpKaTh HE MEHee /IBYX IJIaB, pa30UThIX Ha naparpadsl.

Henenue naparpadoB Ha nojmaparpadsl HeuenecoobpaszHo. Ha3zpanus maparpadoB He
JIOJDKHBI TTOBTOPATH Ha3zBaHHE TeMbl pedepara. B xoHie kaxmoro maparpada u KakI0W TIaBbl
JenaeTcsi HeOONbIIoN BbIBOA. Bce yacTu AOMKHBI OBITH W3JIOKEHBI B CTPOTOM JIOTHYECKOM
MOCIIE0BATEIBHOCTH U B3aUMOCBSI3H.

TexcT nenecoodbpazHoO WILTIOCTPUPOBATh CXEMaMHU, TabJIulaMu, TuarpaMMamMu, rpagukamu,
PUCYHKAMH U T. [I.

B 3akiroueHun JOKHBL OBITH COPMYITUPOBAHBI OCHOBHBIE BBIBOJIbI, CJI€JIaHHBIE B
pe3yJIbTaTe UCCIIEN0BAHUS.

Cnucok HMCHOJIB30BaHHOW JMTEpATypsl AODKEH conepkarte He MmeHee 10-20 HaszBaHumi,
BKJII0Yasi HOPMATHBHO-TIPABOBBIE AKTHI.

TexcT pedepara n1omKeH IPOAEMOHCTPUPOBATh 3HAHUE CTYJIEHTOM OCHOBHOM JIUTEpaTyphl
[0 JJaHHOW TeMe, yMEHHE BBLACIUTH IPOOJEMYy M ONpPENEIUTh METO/bl €€ PElIeHMs, YMEHHUE
MOCJIEI0BATENbHO HM3JIOKUTH CYHIECTBO PACCMATPUBAEMBIX BOIPOCOB, NMPUEMIIEMBIH YpPOBEHBb
A3BIKOBOM TPAMOTHOCTH, BKJItOUasl Bia/ieHue QyHKIIMOHAIbHBIM CTHJIEM HAyYHOTO U3JI0KEHHUS.

O6wem pedepaTta TOMKEH cocTaBiATh 15-20 cTpaHMIl EYaTHOrO TeKcTa. B yka3aHHBIM
00BbeM HE BKIIIOUYAIOTCS MPHIIOKEHHSI, KOTOPbIE CIIMBAIOTCS BMECTEe C paboTOoM.

PaboTa umeeT TUTYIBHBIN JHCT, CTPYKTYPHBIH TUIaH U COOTBETCTBYIoIIee oopmieHue. B
paboTe UCIIONB3YETCs CIIONIHAS HyMepalus CTpaHull. BTopoii cTpanulieil siBisercs cojepxaHue
paboTsl. Ha TuTynpHOM JlMcTe HOMEp CTpaHUIIBI HE MpocTaBiseTcs. BBenenue, kaxias riasa,
3aKIJIIOUYEHUE, a TAK)Ke CIHCOK HCIOJIb30BAHHBIX UCTOYHUKOB HAUMHAIOTCS C HOBOM CTPaHUIIBI.

MeTtoauyeckue peKoOMeHAalMU 110 NOATO0TOBKeE 3cce
Occe — 3TO0 BUJ NUCbMEHHON aHAIUTUYECKOM paboThl HEOOIBIIOr0 00beMa (10 5 cTpaHHIL)



35

¥ CBOOOTHON KOMIIO3UILINH, BBIPAXKAIOIINN WHANBUIYAIbHYIO TIO3HUIIMIO 110 KOHKPETHOMY BOIIPOCY
win Teme. llenplo HamucaHus 3cce SBISETCS 3aKpeIUICHHE TEOPETUYECKUX 3HAHUH U
NPAaKTUYECKUX HABBIKOB OOYYAIOMIMXCS, Pa3BUTHE MX CIIOCOOHOCTEH K BEACHUIO TMOJEMUKH U
apryMEHTalWH BBIBOJOB M 3aKitoueHuid. [Ipu Hanmcanum scce cinenyer:

- IOCJIEA0BATEIBHO IPOAHAIN3UPOBATH MIPOOJIEMY, 3aTPOHYTYIO B TEKCTE (IIUTATE);

- CTPYKTYpPHPOBaTh HHPOPMAIIHIO;

- BBIJICTIUTH IPUYNHHO-CIICACTBCHHBIE CBSI3H;

- 4YeTKO U IPaMOTHO c(hopMyIHpoBaTh COOCTBEHHYIO MTO3HLIHIO;

- CTOJIH30BAaTh OCHOBHBIC TEPMUHBI U TIOHSTHS;

- 000CHOBAThH 3aKJIFOYCHHS COOTBETCTBYIOIUMH ITPUMEPAMU U TAHHBIMH;

- 0000IIMTH U3TI0KEHHBIE TE3UCHI B UTOTOBON YacTH PaOOTHI.

Tekct acce mpencTaBisieTCsl MPENOAABATENI0 M SBISETCS OCHOBOM Ui JajbHEUIIETo
00CyXICHUSI.
PexoMeHanmu 1mo noaroToBKe K TECTUPOBAHUIO

TecTupoBanue siBseTCs popMamMu KOHTPOJIS YCIIEBAEMOCTH 00YYaIOINXCsl, OLCHKH YPOBHS
OBJIAJICHUSI TEOPETHUECKHMHU 3HAHMSAMHU M HAaBBIKAMU MPUMEHEHHs 3THX 3HAHMH MPU PELICHUH
NpakTUYeCKuX 3a1a4. [loaroToBKa K TECTUPOBAHUIO MPEATIOIIATALT:
- O3HAKOMJICHHE C MaTeprallaMy JICKITU;
- U3y4eHue yueOHOI TUTepaTyphl, CIPAaBOYHBIX U HAYYHBIX UCTOYHUKOB;
- YTOUYHEHHE TEPMUHOB, OCHOBHBIX TIOHSATHH U KaTETOPHIA;
- CaMOCTOATENIFHBIA 1MON00p HWH(OpMAIMU, HEOOXOJUMOW I apryMEHTallMd aBTOPCKOW
HO3HIH.

Bce Bompockl W 3ajaHUS TECTOB OpPUEHTUPOBAHBI HAa CHUCTEMAaTH3ALUIO 3HAHUM
00yYaloUIMXCs, pa3BUTHE CIIOCOOHOCTEH K CaMOCTOSTEIbHOM aHATMTUYECKOMN JIESITeITbHOCTH.

PesynbTaThl KOHTPOJIBHBIX PabOT M TECTOB MPHU3HAIOTCS MOJOXKHUTEIBHBIMH, eciu 75%
OTBETOB SIBIISTIOTCSI IPABHIILHBIMHU.

7. YueOHas quTeparypa u pecypcbl HHPOPMALMOHHO-TEJEKOMMYHUKAIIMOHHOM ceTH
«uTepHer»

7.1. OcHoBHasI JIUTEpaTypa

1.MarBeeBa, H. B. Aunmmiickuii s3biIk. MEHEIKMEHT TOCTHUHHYHO-PECTOPAHHBIX
npennpustuii : yuebHoe nocooue / H. B. Marseea. — Caparos : Aii [1lu Op Menua, 2018.
— 152 ¢. — ISBN 978-5-4486-0228-3. — TekcT : »IEKTPOHHBIH // DIEeKTpOHHO-
OubmmoTeuHas cucremMa IPR BOOKS : [caiit]. — URL:
http://www.iprbookshop.ru/72797 .html

2.ITectoBa, M. C. AHTIMIACKU S3BIK: TIEPEBOJI KOMMEpUeCcKoi qokymeHTamnun (b2) : yaeOHOe
nocobue ans By3oB / M. C. IlecroBa. — 2-e u3n., mepepab. u gon. — Mocksa :
NznarensctBo FOpaiit, 2019. — 191 c. — (Bricmiee o6pazoBanue). — ISBN 978-5-534-
11543-7. — Texct : anexrponnslit // 3BC FOpaiit [caiit]. — URL: https://www.biblio-
online.ru/bcode/446999

3.Cepauc Plus : Hayunslit xypHai. - Mocksa : Poccuiickuil rocyiapcTBeHHBIH YHUBEPCUTET
Typusma u cepsuca, 2020. - T. 14, Ne 3. - 134 c. - ISSN 1993-7768. - TekcT : 2IIeKTPOHHBIH.
- URL: https://znanium.com/catalog/product/1819487

4. Tpubynckas, C. A. AHIIMACKHN S3bIK 171 n3ydarommx TypusMm (B1-B2) : yuebroe mocobue
i By30B / C. A. TpubyHckas. — 2-e u3g., nepepal. u gon. — Mocksa : M3aarenseTBo
FOpaiit, 2020. — 218 c. — (Bricmee oOpazoBanue). — ISBN 978-5-534-11310-5. —
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Texct : anextpoHHbI // OOpaszoBarenbHas miardopma FOpaiit [caiit]. — URL:
https://urait.ru/bcode/455199

5.Yukunena, JI. C. AHmmMHACKUN A3bIK A5 MyOonuuHbIX BeIcTyIuieHui (B1-B2). English for
Public Speaking : yueObnoe nmocobue mns By3oB / JI. C. UukuneBa. — 2-e¢ u3M., UCIIP. U
nor. — Mocksa : UznarensctBo HOpaiit, 2021. — 167 ¢. — (Bsiciiee obpazoBanue). —
ISBN 978-5-534-08043-8. — Tekct : anekTpoHHbIi // OOpaszoBarenbHas ImiaTdopma
FOpaiit [caiiT]. — URL: https://urait.ru/bcode/470273

7.2. lonoJTHUTEIbLHAS JJUTeparypa

1.Apnonbn, Hpuna BuagumupoBHa. Crunuctuka. COBpEMEHHBIM aHIIMUCKUM  SI3BIK
[DnexkrponnsIii pecypce] : yueOnuk / . B. Apnonbna ; Hayd. pen. I1. E. byxapkun. - 13-¢
U3, CTep. - DNEKTPOH. aH. - M. : ®nuHta [u ap.], 2016. - 384 c. 3am. ¢ 3kpana. - ISBN
978-5-89349-363-4 : 0.00.

2.EBciokoBa, Enena Hukonaesna. Aurnmuiickuii s3pik. Reading and discussion [DnexkTpoHHBII
pecype] : yueObHoe mocobue mnsa By3oB / E. H. Esciokosa, I. JI. Pyrkorckas, O. U.
TapaHeHKo. - 2-€ U3/., UCHp. U AOI. - DIEKTPoH. AaH. - M. : FOpaiit, 2017. - 147 c. : uin. -
(Yuuepcutetsl Poccun). 3arn. ¢ skpana. - ISBN 978-5-534-04931-2 : 0.00.

3.Heiiman, C. HO. AHmmiickuii 36K U1 MHIYCTPUH Typu3Ma u roctenpuumMcTBa. English for
Tourism and Hospitality. Hacts 1 : yue6HOe nocobue / C. 0. Heiiman. — Omck : OMckuii
TrOCYAApCTBEHHBIH HMHCTUTYT cepBuUca, OMCKHI TOCYIapCTBEHHBIH TEXHUYECKUI
yauBepcuteT, 2014. — 255 ¢. — ISBN 978-5-93252-313-1. — TekcT : 2JeKTpOHHBIH //
OnektpoHHo-Oubmmoteunas  cuctema IPR BOOKS @ [caiit]. —  URL:
http://www.iprbookshop.ru/26676.html

4.1Tonos, E.b. Anrimiickwii 31K [ DNEKTPOHHBINA pecypc] : yaeoHoe nmocobue / E.B. TTomos. -
2-e u3n. - OnekTpoH. naH. - CaparoB : By3oBckoe obpazoBanue, 2019. - 108 c. Pexum
nocryna: http:// www.iprbookshop.ru/79613.html. - 3arn. ¢ skpana. - ISBN 978-5-4487-
0373-7 : 0.00.

5.ITonoB., E.b. AHruiickuii s3Ik [ DNEKTpOHHBINA pecypc] : yaeoHoe mocodue / E.B. TTomos. -
2-e u3n. - OnekTpoH. naH. - CaparoB : By3oBckoe obpazoBanue, 2019. - 133 c. Pexum
noctyna: http://www.iprbookshop.ru/79614.html. - 3arn. ¢ skpana. - ISBN 978-5-4487-
0374-4 : 0.00.

6.0enopoBa, Mapusi AnekcanapoBHa. OT akaJeMHYeCKOro NHCbMa K HaydyHOMY
BBICTYIUIEHUIO [DNEKTPOHHBIN pecypc]| : aHMIMMCKUN A3bIK : yueb. mocobue / M. A.
®enoposa. - 2-€ u3., CTep. - DNEKTPOH. AaH. - M. : ®dnunTa [u ap.], 2016. - 168 c. 3amn1. ¢
skpana. - ISBN 978-5-9765-2216-9 : 0.00.

7.1lleBenéBa, CBernana AnexkcanapoBHa. JlemoBod aHrmuicKuil [DIEeKTpOHHBIN pecypc] :
yue0. mocobue msi crymentoB By3oB / C. A. llleBenesa. - 2-e u3zm., nepepal. u joi. -

OnektpoH. paH. - M. : IOHUTH, 2017. - 382 c. Pexum pgocrymna:
http://znanium.com/catalog/product/1028717. - 3arn. ¢ sxpana. - ISBN 978-5-238-01128-
8.:0.00.

7.3. HopmaTuBHBIE IPaBOBbIE JOKYMEHTHI M HHAS NIPaBoBas nHGopmanus
He nmpumensirorcs.

7.4. UnTEpHET-pecypChl
C3UY pacnojaraet AOCTYIIOM uepe3 calT Hay4dHoi OubOmmoreku http://nwapa.spb.ru/

K CIEYIOIINM MOJIMHUCHBIM 3JIEKTPOHHBIM pecypcaMm:
Pycckoaszviunbvie pecypcol

. OnexmponHvle yuyeOHuKU dNEKTPOHHO - OubmmoTteunoit cucreMsl (ObC) «ANOyKe»

. Onexmponnvle yyeOHuKU dNEKTPOHHO — OubmoTeunoit cuctemsl (ObC) «Jlanb»


http://www.iprbookshop.ru/26676.html
http://nwapa.spb.ru/
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Hayuno-npaxmuueckue cmamou no guuancam u meneoxcmenmy V3naTeabckoro aoma
«bubmmoreka ['pebeHHIKOBAY
Cmamwu u3z nepuooudeckux us0anuti o oobujecmeeHHviM 1 2ymaHumapHuim Haykam «Her
- Bero»
Ouyuknoneouu, crosapu, cnpagoyruxu «Pyopukon»
Ilonnvie mekcmovl  Ouccepmayuti u  asmopegepamos IDneKTpoHHas bubmnoreka
Hucceprauuit PI'b
Hugpopmayuonno-npasosule 6azvl - Koncynomanm naioc, I apanm.

Amnenoasviunvie pecypcol
EBSCO Publishing - docmyn x myremuoucyuniunapnvim nornomexcmoswvim 6asam
OGHHBIX PA3IUYHBIX MUPOBBIX U30AMeENbCcmE No Ou3Hecy, JKOHOMUKe, (QUHaHcaM,
Oyxearmepckomy yuyemy, 2YMAHUMAPHLIM U eCMeCmEeHHbIM O001acCmAM 3HAHUL,
peepamam u NOAHLIM MeKCMAaM NYOIUKAYUL U3 HAYYHLIX U HAYYHO-NONYIAPHLIX
JHCYPHANOB.
Emerald- kpynuetiwee muposoe uzoamenvcmeo, cneyuanuzupyrowjeecst Ha 371€KmMpOHHbBIX
HCYPHANAX U 6A3aX OAHHBIX NO IKOHOMUKE U MeHedHcMenmy. Mmeem cmamyc 0CHO8HO2O
UCTMOYHUKA NPODeCcCUOHATbHOU UHGoOpMayuu 01 npenodasameret, ucciedogamenei u
CReyuanucmos 8 001acmu MeHeoONCMeHma.

7.5. UHble HCTOYHUKHU
1. www.alleng.ru/english/txt.htm - coBpeMeHHBIE TEKCThI, KHWUTH, y4eOHble MocoOus Ha

AHITIMICKOM SI3bIKE

2.www.bbc.co.uk - anekTpoHHbIe pecypchl BeO-caiita BBC

3.www.euronews.net - 3JIeKTPOHHBIE PECYpPChI BeO-caiiTa euronews.

4. www.parapal-online.co.uk/resources/essays - peKOMEHIAIIUU ¥ 00pa3Ilbl HAMCAHUS ICCEe

5.www.themoscowtimes.ru — BeO-caiiT razersl ‘TheMoscowTimes’www.rea.ru/english -
TECTOBBIE 33aJJaHUS TSI CAMOTIPOBEPKH

6.www.cambridge.org (CambridgeJournalsDigitalArchive) - anekTpoHHBIN apXUB *KYypHAJIOB

7.www.englishclub.com — anrmuiickuii kiy0 B pexxuMe OHJIalH (UTpbl, BAKTOPUHBI, (OPYMBI,
9aThl, MAaCTEP-KJIaCChl MPEToAaBaTeNiei - HOCUTENEH S3bIKa)

8.http://www.tokbox.com/ - oOydeHue ¢ ToMoIIbI0 BII€0 KOH(pepeHInit

9.www.visuwords.com - rpaduueckuii CHHOHMMHYECKHHA CJIOBaph Ha AHIJIMHCKOM H
(bpaHITy3CKOM SI3bIKAX

MarepuajabHoO-TexXHHYecKasi 0a3a, ”HGOPMAINMOHHbIE TEXHOJIOTHH, IPOTPAMMHOE
o0ecneyenre 1 MHGOPMALIMOHHBbIE CIPABOYHbIEC CHCTEMbI

No i/t | HaumenoBaume

CHCI_II/IaJ'II/ISI/IPOBaHHBIC KJIACChI I ITPOBCACHUS JIEKIUMN U MPAKTHYCCKUX 3aHATHI

CHCI_II/IaJ'II/ISI/IPOBaHHa}I MeOenb U oprepeacTBa: ayaJuTOpUU U KOMIIBIOTCPHBIC KJIACCHI,
O60py,Z[OBaHHBIe MoCaa04YHBIMU MECTaMU

Texuunueckue cpenctBa oOydeHusi: IlepcoHanmbHBIE KOMIBIOTEPBI; KOMIIbIOTEPHBIE
IPOEKTOPHI; 3BYKOBBIE JMHAMHUKH; MPOTPaMMHBIE CpEJCTBa, OOECHeYHBarOIINe
npocMoTp Buzaeodaitnos B popmarax AVI, MPEG-4, DivX, RMVB, WMV.
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Ilpozpammnvie, mexnuuecKue u 31eKMpPOHHbIE CPEOCMEA 0OYHeHUsL U KOHMPOA
3HAHUIL CMYOeHMO08:

[TakeTbl TPOrpaMMHOrO OOECIEUCHUsST OOIIero Ha3HAueHUsS (TEKCTOBBIE PEIaKTOPHI,
rpaduUeCcKHue peIaKTOPhI).

Kypc BkirouaeT mcrmosib3oBaHue mporpammHoro obecrnedenuss Microsoft Excel, Microsoft
Word, Microsoft Power Point s HOArOTOBKM TEKCTOBOTO M TaOIMYHOIO MaTepHaa,
rpadu4ecKuX WUTIOCTPAIHHA.

Mertonsl  00y4eHHsT TPEINONaraloT HCHOJIb30BaHUE HH(DOPMAIIMOHHBIX  TEXHOJIOTHM
(KOMITBIOTEPHOE TECTUPOBAHKE, IEMOHCTPALIUS MYTBFTUMEANIHBIX MAaTePUATIOB).

3aneiicTBOBaHbI MIHTEpHET-CEPBUCHI M AIEKTPOHHBIE PECYPCHI (CIIPABOYHBIC CUCTEMBI, H-D,
Koncynprant wnu ['apaHT, TOWCKOBBIE CHUCTEMBI, JJICKTPOHHAs TOYTa, MPOQECCHOHATHHBIC
TEMaTHYECKHEe YaThl U (POPYMBI, CUCTEMBI ayIio U BUICO KOH(EPEHIUH, OHJIAiH SHIIUKIONCIUH,
CIPAaBOYHHUKH, OMOIMOTEKH, SIEKTPOHHBIC YUeOHBIE H YUeOHO-METOAMUECKIAE MAaTePUAIIbI).

JlonmyckaeTcsi TMPUMEHEHHE CUCTEMbl JTUCTAHIIMOHHOTO OOYyYeHHS C HCIOJIbh30BaHUE
mwiargopm TEAMS, Zoom, Skype for Business, C/10 Moodle.



