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1. llepeyenb n1aHMpyeMbIX Pe3yJbTATOB 00YUeHUsI N0 AUCHUILIHHE, COOTHECEHHbIX
¢ IJIAHUPYEMBIMHU pPe3yJ1bTAaTaMHU OCBOECHHS 00pPa30BaTe/IbHOI NPOrpaMMbl

11. [Jucuummmza b1.B.01 «MHocTpaHHbIi s3bIK HPOdecCHOHATBHBIX KOMMYHHKAIIH»
obecrieunBaeT OBJIAJICHUE CIECAYIOIIMMU KOMIIETCHIIUAMMU:

Tabnuua 1
Koo Haumenosanue xkomnemenyuu Koo Haumenosanue smana oceoenus
KomMnemeu KOMNOHeHma | KoMnemeHyuu
yuu KoMnemeHyuu
YK-4 CrnocobeH  mpuMeHsATH  coBpeMeHHbIe | YK-4.2 CrmocobeH  OpraHW3OBHIBAaTH U
KOMMYHHKATHBHBIE TEXHOJOTHH, B TOM OCYIIECTBISITh KOMMYHHUKaTHBHOE
YHCIIe Ha HTHOCTPAaHHOM(BIX) SI3bIKe(ax), IS B3aUMOJIEIICTBUE B
aKaJIeMHYeCKOro W Mpo(ecCHOHATBLHOTO npodeccnoHaIbHON u

B3aMMO/ICHCTBHS aKaJeMHYeCKOH cpelie Ha PYCCKOM U
HMHOCTPAHHOM S3bIKax
[MKc-1 Crocoben  opranuzoBarh  nposenenue | [1Kc-1.2 Criocoben UCTIONB30BATh
[IEPErOBOPOB C 3aKa3YMKOM U IIPEIOCTABUTh METOAOJIOTUYECKUE OCHOBBI
KOHCAQJITHUHIOBBIE YCIyTH IO BOIpOCaM OpraHu3alu U HPOBENICHUS
HPOJBHKEHUS B uH(popMannoHHO- KOHCAJITHUHIA

TEJIEKOMMYHUKAIIMOHHOM ceTH «HTepHeT»

12. B pe3ynbraTe OCBOEHMS AUCLHUIUIMHBI Y CTYJEHTOB JOJDKHBI ObITh COPMHUPOBAHBI:

Tabnuya 2
OTO/TD Koo Pesynbmamer 06yuenus
KOMNOHeHma
KOMnemeHyuu
KommyHukaunonnas YK-4.2 Ha ypoBHe 3HaHuii:
JeATENbHOCT B OM3HECE: e  0COOEHHOCTH CHCTEMBI N3y9aeMOro MHOCTPAHHOTO SI3BIKA B €r0
®  [IOJTOTOBKa u (hOHETHYECKOM, JIEKCHYECKOM M TpaMMaTHYeCKOM aclieKTax (B
peanuzarus COIIOCTABJIEHUH C POJHBIM SI3BIKOM);
BHYTPEHHHUX u ®  COIHMOKYJIBbTYpHbIE HOPMBI OBITOBOTO M JEJIOBOTO OOIIEHHSA, a
BHETITHUX TaK)ke MPaBWJIA PEYEBOTO 3THKETA, MO3BOJISIOMINE CIIEIHATHCTY)|
KOMMYHHKATHBHBIX 3¢ (GEKTHBHO HCIONB30BaTh MHOCTPAHHBIA SI3BIK KaK CPENCTBO
MEpONpUATUN u 0OIIIeHNsT B COBPEMEHHOM TONHKYIETYPHOM MHPE;
KaMIaHi. .

MpaBWjia TOCTPOCHHST W OQOPMIEHHS TEKCTOB TOKYMEHTOB H
YCTHBIX ITyOIMYHBIX BBICTYIUICHHH.

Ha ypoBHe yMeHmii:

OCYIIECTBIISITh OTOOP BapUAHTOB B COOTBETCTBHH C )KAHPOM PEUH
U CUTyallied KOMMYHUKALIUU;

IPaMOTHO CTPOUTH YCTHYIO W IMHCbMEHHYIO peub, paboTarh B
KOJUIEKTUBE, YIIPABJISATh BHYTPEHHUMH KOMMYHUKALMSIMH.

Ha YPOBHC HABLIKOB!:

HAaBbIKW TOCTPOCHUS YCTHOﬁ W THCBMEHHOM pcun; HaBbIKaMU|
JIMHI'BUCTUYCCKOI'O O(i)OpMJ'IeHI/Iﬂ TEeKCTa JIH000M )KaHpOBOfI
Pa3HOBUIHOCTH,

HaBbIKH 3(1)(1)CKTI/IBHI)IX KOMMyHI/IKaHI/Iﬁ u CaMOITIpE3CHTAlluu B
YCJIOBUSAX MEKINYHOCTHOM M MaCCOBOM KOMMYHHKAIUH;

HAaBBIKW [CJIOCTHOI'O BOCIIPUATHUA KW aHAJIW3a HNHCbMCHHBIX U
YCTHBIX NHOSA3BIYHBIX TCKCTOB,

HaBBbIKH CaMOCTOATCIIbBHOT'O OBJIAICHUA A3BIKOM.

Obecnieuenne  cbopa U
aHanm3a HHOOpPMAITIH

o H3yYeHUE W AHAIIU3
“H(OPMAITMOHHBIX 0a3
nma"aeix 1 CMU;

o MOATOTOBKA
WH(GOPMAITMOHHBIX )|

IIKc-1.2

Ha ypoBHe 3HaHuii:

OCYIIECTBIATh BHIOOP SI3BIKOBBIX CPENCTB W KOMIIO3UITHOHHBIX
(hopM AJIs1 KOHCTPYHPOBAHHS BBICTYIUICHHSI B paMKaX JEJIOBOTO
OOIIIeHNsT B COOTBETCTBUH C 3aJadaMy OOIIEHUS W crenu]ukoit
3HAKOBOW CUTYalluU;

CO3/aBaTb W  PEAaKTUPOBaTh TEKCTHl UISI  ITyOJIMIHOTO
BBEICTYIUIEHUS B IpodeccHoHambHOU cdepe;
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uH(popMaIMOHHO- e BpIOpaTh ILeNecOOOpa3sHbIM JKaHP YCTHOM KOMMYHHUKALUM C
AHATUTUYECKUX y4eToM crelu(pHUKY 3HAKOBOM cUTyaluu.

MaTEpUaJIOB. Ha ypoBHE yMeHHIA:

KomMmynukaunonnas e yMmeHHE OOOCHOBBIBaTh aKTyalbHOCTh, TEOPETUYECKYI0 W
JAESITENBHOCTD B OU3HeCe: MPaKTHYECKYI0O  3HAYMMOCTh M30paHHOM TEMbl HAYIHOTO
o MOATOTOBKA i UCCIIeIOBaHUS;

pcaln3anyid BHYTPCHHHX H e pa3zpabarblBaTh TNPOEKTHYK  JOKYMEHTAIlMI0O Ha  JTamax
BHCITHNX IIPOBEAECHUS KOMMYHHKAIIMOHHBIX KaMITAHWUH.
KOMMYyHHKATHBHBIX . Ha ypoBHe HaBBIKOB:

MEPOPHUATHH W KaMIIaHHH. e HaBBIKM YCTHOH M NHCBMEHHOIl JENOBOH KOMMYHUKAIMH Ha
Yupasnenue padotamu B PYCCKOM sI3bIKE, B TOM YHCJIC HABBIKH TOATOTOBKY MPOEKTHOM U
OApa3ICIICHIN CONyTCTBYIOLIEH JOKYMEHTallUM Ha JTarnax MpOBEICHUS
OpraHM3alyH. KOMMYHUKAIIMOHHBIX KaMITaHUH;

° paspabotka u ® HaBBIKM  JIMTEPATypHOTO  PEIAKTHPOBAHUS  YCTHOTO |
OLICHKa KOHTEeHTa 1 hpopMaTa MUCHbMEHHOTO TEKCTa M PEIAKTOPCKOH O0OpabOTKH TEKCTOB B
MAKCTHBIX ~MaTepHalloB  C COOTBETCTBHE C HOPMaMH, CTaHIapTaMu, (opMaTaMu, CTHIISMHU,
HEJILI0 q’OPMHPOBaHIf” n TEXHOJIOTHYECKUMH TPEOOBAHUSM.

BHEJPEHUS MeIUHHOTO

IPOJYKTA.

2. O0beM 1 MecTO IUCHUILINHBI B cTpykType OIl BO
O0beM aucuumiIuHbl. OO0mas TPyIOEMKOCTh AMCIHUIUIMHBI COCTABISACT 3 3a4ETHBIX
enquauIbl, 108 akana. gacos.

Tabnuua 3
Bup paboTst Tpynoemkoctsb
(B akajeM.gacax)

O61mas TPy10eMKOCTh 108/108
KonTakTHas padora ¢ 38/6
npenoaaBaTejeM
Jlexum -/-
[pakTHyeckue 3aHsTUS 36/6
JlabopaTopHBI€ 3aHATHS -
[pakTH4eckas MoJIroToBKa -
CamocTosiTeIbHAsI pa6oTa 34/91
Kontpoib 36/9
@DOpMBI TEKYLIETO KOHTPOJIS YcTHOE BBICTYIUIEHHE, TUCbMEHHas paboTa
dopmMa NPOMeKYTOUHOI aTTeCTAHU OK3aMeH — 3 ceMecTp

Mecto aucnumuidHbl. YdeOHas gucnumuimaa b1.B.01. «MHOcTpaHHBIM  s3BIK
npodeccoHaIbHBIX KOMMYHHKAIUi» (3 ceMecTp) BXOOUT B BapUAaTUBHYIO YacTh AMCLHUILIMH
HamnpaBJIeHUs] TOATOTOBKU. J(MCUMIUIMHA 3aKJIaJbIBA€T METOHOJOTMYeCKUN (QyHIaMEHT st
OBJIQJICHUSI ~ TaKUMU  IpodeccHoHaIbHBIMU JUCUUILUIMHAMY, kak  b1.B.JIB.02.01
«KoHuenTyanbHble OCHOBBI penyTanoHHoro menexmenTa» // b1.B.J1B.02.02 «CoBpemeHHBe
TEXHOJIOTUU B penyTranroHHoM KoHcaiatuure» (4 cemectp) u b1.B.JIB.03.01 «CoBpemeHnHBe
TEOpUH MaccoBbIX KoMmyHukarui» // B1.B.J1B.03.02 «MopemupoBanue penyranum» (4
ceMecTp).

Jlig ycremHoro u3y4eHus: AUCHUILUIMHBI HEOOXOAUMBI 3HAaHUS IO KYpPCY MHOCTPAaHHOTO
sI3bIKa HA YPOBHE MPEAIIECTBYIOIIEH CTYIIEHU BBICILIEI0 00pa30BaHMUSL.

Kypc cucrematusupyer 3HaHUS B 00JAacTH JIMHIBUCTUKM W (HUIIOJIOTHU B LEJIOM U
HanpaBJieH Ha OBJIAJICHUE HaBbIKAMHM IMOPOXKJEHUSI TEKCTa JJsi  OpraHu3allOHHO-
yTPaBJICHY €CKOM, aHATTMTUYECKON e TeNbHOCTH U JAEITENIbHOCTH B chepe MapKeTHHTa.



3. Coaepixanue U CTPYKTYPa AUCHUILINHBI
3.1. Cmpykmypa oucuyunnunsl
Ounas popma o0yueHus

Taonuya 4.1
Obvem Jucyuniunsvl (MoOyIs), Hac. Dopma
Konmaxmmuas paboma obyuarowuxcs c meKywe2o
Non/ Haumenosanue mem npenooasamenem KOHMPOIsi
o n/n . .
(pazoenos) Bcezo no 8udam y4eOHbIX 3aHAMUL CP | ycnesaemocmu
JI/JIOT | JIP/IOT | I3/70T | KCP TpOMEdICYmONIOU
ammecmayuu
Ounasn popma odyuenus
OpraHu3aiuoHHas
Tema | | crpykrypa u 8 4 4 YO*, [IP**
MIPOLIECChI
baprepsl B
Tema 2 | adpdexTrBHOU 8 4 4 YO*, [TP**
KOMMYHHUKAIUU
Viydienue
Tema 3 | KOMMyHHKalUU B 8 4 4 YO*, [IP**
OpraHu3alu
Tena 4 Ilpouecc  npunATHA 8 4 4 VO*, TIp**
pelieHus
Tema 5 Ot16op COTPYIHHUKOB. 8 4 4 VO*, [IP*+
OO6yueHne nepcoHana
Tena 6 Onenka KayecTBa 8 4 4 VO*, TIP**
paboTHI COTPYIHUKOB
IlepeBon "
Tema 7 | PedepHpoBaHUC 24 12 10 TIP**
npodeccHOHATBHOTO
TEKCTa
IMpomMexxyTo4Has aTTecTalus 36 Dk3ameH
Bcero: 108 36 2% 34
*KOHTaKTHas CaMOCTOsITeNIbHAsI paboTa He BXOJIUT B OOMIHI 00beM 4acOB AUCIUILITHHBI
YO* — ycTHbIH onpoc
[TP** — nuceMeHHas paboTa
3aounas ¢gopma 00ydeHust
Tabnuya 4.2
Obvem Jucyuniunvl (Mo0yas), vac. Dopma
Konmaxmuas paboma odyuarowuxcs ¢ meKyuezo
Non/ Haumenosanue mem npenodasamenem KOHMPOIsi
o n/n . .
(pazoenos) Bceeo nO 8UOAM YHeOHbIX 3aHAMULL CP | ycnesaemocmu ",
JI/JIOT | JIP/IOT | I3/70T | KCP MpoMEdNCYMOUHoU
ammecmayuu
Ounas ¢popma odyuenusn
OpraHu3anuoHHas
Tema 1 | crpykrypa u 8 1 12 YO*, [IP**
MPOLIECCHI
Bapsepsr B
Tema 2 | adpdexTrBHON 8 1 12 YO*, [IP**
KOMMYHHKAITUH
VYay4iienue
Tema3 | KOMMyHHUKaIUU B 8 1 12 YO*, TIP**
OpraHu3aluu
Tesa4 | LIPOUCCC  HPHHATHA | g 1 12 | vO*, TP+
petieHus
Tema 5 | OT6Op COTPYTHHKOB. 8 1 12 YO¥*, TIP**




Obwvem Jucyunaunvl (Mo0yns), uac. Dopma
Konmaxmuas paboma odyyarowuxcs ¢ meKyuezo
Haumenosanue mem npenodasamenem KOHMPOIsi
Ne n/n . -
(pazoenos) Bcezo 1o 8Udam y4eOHbIX 3aHAMUL CP | ycnesaemocmu
JI/JJOT | JIP/IOT | M3/0T | KCP NIpOMEoICymOotHon
ammecmayuu
Ounas ¢popma odyuenusn
OOyueHne nepcoHana
Tema 6 Ouenka KauecTBa 8 1 12 VO*, [TP**
paboTHI COTPYIHUKOB
IlepeBon "
Tema7 | P chepuposae 24 - 19 [1p**
podeCCHOHATEHOTO
TeKcTa
[IpoMexyTOYHAsT aTTEeCTAIUs 36 Irsamen
Bcero: 108 6 2* 91

*KOHTaKTHas CaMOCTOsITeNIbHAs paboTa HE BXOJUT B OOLIMI 00beM 4acOB AUCLUILIHHBI
YO* — ycrHblit onpoc
[TP** — nuceMenHas pabota

3.2. Coodepotcanue oucyuniunsl
Tema 1. Opranu3auuoHHasi CTPYKTYpa M IIPOLECCHI
OpranuzaluoHHasl CTPyKTypa M Ipouecchl. [IoBTopeHue BpeMEH B aKTUBHOM M IaCCUBHOM
3anore. CylecTBUTENbHBIE, IJIArojbl U UX COYETAHMS, UCIOJIb3YEMbIE B aKaJIEMUUECKOH chepe.
Tema 2. bapbepbl B 3p(pekTHBHON KOMMYHUKAIMHA
Baprepsl B 3¢dextuBHON KoMMyHHKanuu. IlpaBuna coctaBieHuss U 0QOpPMIEHUS PpE3loMeE.
AxaneMuueckas JIGKCHKa JJIi OOO3Ha4yeHUs (aKTOB, JAHHBIX HCCICNOBaHUSA, T'paQHUKOB H
Juarpamm.
Tema 3. YayuylieHne KOMMYHMKAIUM B OPraHU3aluu
Kak cpenath kxomMmyHHKanuio 3¢dextuBHOi. Henmumunblie riaronmbHble Gopmbl. MHPUHUTHB.
Axanemuyueckas JIEKCHMKa, HCIOJb3yeMasl MpU OOCYXKAECHUU Ilefiell HCClIeOBaHUsS U aHalu3e
pE3yIbTaTOB UCCIIEOBAHUS.
Tema 4. Ilpouecc NpUHATHS pelICHUS
IIponiecc npunsatus pemenus. [IpobneMbl, Bo3HMKarOLME NpU NpUHATUM pemieHud. [IpaBuia
HaIMCaHUs KOMIIApaTUBHOIO Acce. AKaJeMUUecKasl IEKCUKA, NCI0JIb3yeMasi IIPU CPaBHEHUU.
Tema 5. OT00p coTpynHukoB. O0yueHue nepcoHana
Ot160p corpyanukoB. OOydeHnue mnepconana. [IpaBwia pedepupoBanus. VHAMBHIya bHBIH
IIMCbMEHHBIN NIEPEBOJL
Tema 6. Onlenka kayecTBa padoThl COTPYIHUKOB
Onenka kayectBa paOoThl coTpyaHukoB. [lpuuactme u repynauil. Pedepuposanue
npodeccuoHanbHOro Tekcra. I (eKTrBHAs Mpe3eHTaLMsl.
Tema 7. IlepeBoa u pedpepupoBanue npopeccuoOHAIBLHOIO TEKCTA
WuauBuayanbHBId MUCHbMEHHBIA IepeBOA MPOQEcCHOHANbHOrO TekcTa. VHauBHIyandbHOE
pedepupoBanue npodeccuoHaNBHOr0 TeKCTa. 3alKTa HHIUBUAYAIBHOI'O IPOEKTA.

4. MaTtepuanbl TeKylIero KOHTPOJIsl yCIIeBA€MOCTH 00y4aro U XCs
4.1. B xone peammzanuu nucuumuiHbl b1.B.01 «HOCTpaHHBIN S36IK TPOQECCHOHAIBHBIX
KOMMYHUKAIIM» HCIOJIB3YIOTCS CIEAYIOIIME METOAbl TEKYIIEro KOHTPOJII YCIEeBAaEMOCTH
00yYaroIXCs:
— [IpY IPOBEACHUHU 3aHATUH JIEKIIMOHHOI'O TUIIA: YCTHBINA OIPOC;
— TIpH POBECHUH 3aHATHI CEMUHAPCKOTO TUTIA: YCTHBIN OMpPOC, MUCbMEHHAs padoTa;
— TIpH KOHTPOJIE PE3yIbTAaTOB CAMOCTOSITEITLHOM pabOTHI CTYIEHTOB: MUChMEHHAs padoTa.
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Ha 3ansarusx gns peUICHUA BOCIIMTATCIIbHBIX U y‘le6HBIX 3ala4 IPUMCHAIOTCA CICAYOIIHNC

(hOopMBI HHTEPAKTUBHON PaOOTHI: JTUAOTO-AUCKYCCHOHHOE OOCYXIEHHE MPOOJIeM, MOWCKOBBIN
METO/I, UCCIIEI0BATEIbCKUI METO/I, IENIOBbIE UTPhI, pa300p KOHKPETHBIX CUTYallUH.
Tabauya 5
Tema u/unu pasden Memodesi meKyweao KOHMPpoA
ycriesaemocmu

1. Opranu3aiyioHHasi CTPYKTYpa U MPOIECCH YO*, I[TP**

2. bapbeps! B 3phexkTHBHON KOMMYHUKAIIUU YO*, TTP**

3.  VYiy4meHne KOMMYHHMKAIIUHM B OpraHU3alUuH YO*, I[TP**

4. Tlpouecc NpuHSITHS pelIeHUs YO*, I[TP**

5. Ot6op corpynankoB. OOy4eHne IepcoHaa YO*, TIP**

6. OreHka kauecTBa paboThl COTPYITHHKOB YO*, TTIP**

7. TlepeBon u pedepupoBanue [P+

podecCHOHABHOrO TeKCTa

4.2. Tunosbie MaTepHuaJibl TEKYLIET0 KOHTPOJIA YCIIEBACMOCTH oﬁyqalomnxm

Bonpocuwl ona ycmuozo onpoca na cemunapax
Tema 1
1. OpranuzanroHHasi CTPYKTYpa U MPOIIECCHI.
2. TloBTOpeHue BpeMeH B aKTUBHOM M ITACCUBHOM 3aJIOTE.

3. CymecTBUTENbHBIC, TJIAT 0Bl M KX COYETAHUS, UCIIOJIb3YEMBIC B aKaIeMUIECKON cdepe.

Tema 2
1. bBapbepsl B 3pPpeKTUBHON KOMMYHHUKAIUH.
2. TlpaBuia cocraBiieHUs U 0OPMIICHUS PE3OMeE.

3. AxanmeMuueckas JEKCUKa U1 0003HaueHus1 (PaKTOB, JAaHHBIX MCCIEAO0BaHUs, TPa(QHUKOB U

Jrarpamm.
Tema 3
1. Kak caenath KOMMYHHKAIUIO 3 EKTHBHOM.
2. HenuuHble riaroyibHeie GOPMBI.
3. HuaduauTHB.
4,

AxkaneMuueckas JIEKCHKa, HMCIOJIb3yeMmas TpH OOCYKJICHHH IIeJield MCCIICOBAaHUS H

aHaJM3e pe3yIbTaTOB HCCIIESIOBAHUS.

Tema 4

1. Tlporuecc NpUHATHUS pEUICHUS.

2. TIpoGnembl, BO3HUKAIOIIME TIPU IPUHITHU PEIICHUS.

3. TlpaBuna HamMcaHUs KOMITAPATHBHOTO JCCE.
Tema 5

1. Otbop coTpynHUKOB.

2. OOyueHue nmepcoHaa.

3. IlpaBuna pedepupoBanus
Tema 6

1. Ouenka kauecTBa pabOTHI COTPYIHUKOB.

2. Ilpuyactue u repyHani.

3. Pedepuposanue npodeccnoHaabHOr0 TeKCTA.

4. DddexTuBHAS IPE3CHTALIHSL.

Ilpumepol 3a0anuti 0151 nNUCbMEHHBIX pabom
Tema 1
Translate into Russian:
1. The manager’s decision was influenced by a number of factors.
2. Whether managers engage in in communication or not is an impertinent question.
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3. For the process of communication to be completed, the message must be decoded.

4. Creditors hope that some day there might be a viable institution credited out of the merger of
two banks that might choose to return some of their money.

5. Dismantling trade barriers would force the industrialized nations to train their own low-skilled
workers lest they be displeased by new competition from abroad.

6. The Civil Service is known to have seen great changes in recent years.

7. Developing and supporting mechanisms for feedback involvesfar more than following up on
communication.

8. Provision for feedback in the communication process is sure to be desirable.

9. The standard of living in this small country appears to have been raised.

10. The economic modernization agenda was widely expected to be the focus of the President's
speech.

Tema 2

Translate into English:

1. Menemxep JODKEH MOIydaTh TOYHYIO HHPOPMAIIHIO, YTOOBI IPUHSTH MPABUIILHOE PEILICHHE.
2. CunTaercs, 4YTO IPOry sBJIETCS KOCBEHHBIM CIOCOOOM 00paTHOM CBSI3U.

3. BeposTtHo, 610/)keT Ha 00pa3oBaHKE B OyAYyILIEM IOy CHU3ZMTCA.

4. Kak oka3ajock, B HACTOSIIEE BPEMs YUCJIO JTIOACH HYKIAIOIMNXCS B MOCOOMU 10 6e3paboTuiie
BO3POCIIO.

5. Pacxonpl Ha aApecHbIe COIMANBbHBIE YCIYTH JOJDKHBI OMPEAENATHCS MECTHBIMU BIACTSAMU.

6. Kak cooOmarT, MpaBUTENbCTBO MPOBENO pedopMbl MO YIYUYIICHHIO MaTepuaIbHOIro
obecreueHns TAKUX COLMAIbHBIX TPYIII KaK HETPYI0CIOCOOHBIE IPaXKaaHe.

7. MHe yaanock yoOeauTh CBOUX pabOTOAATENCH B TOM, UTO 51 camasi MOAXOA1Iast KaHAUAATypa Ha
JOJKHOCTD YIPABIISIOIIEr0 EPCOHATIOM.

8. HeckobKko cOTEH 4enoBeK yuacTBOBaIU B 3a0aCTOBKE, KOTOpasi, Kak COOOIIAOT, Mapaan3oBaa
JBUKEHHE TPAHCIOPTa B CTOJHIIE.

9. Mpbl BBISICHWIH, YTO HEOOXOIUMO MOAEPHU3HPOBATh HEKOTOpPHIC JTMHUU TPOU3BOJICTBA HA
HaIlleM TPeIPUSITHH.

10. S oTka3pIBaroCh MOUATH O (haKTaX KOPPYIIIUUA CPEAN PYKOBOAUTENEH BBICIIIETO 3BEHA.

Tema 3

[TucemenHsIN IepeBoA NPOPECCUOHATBHOIO TEKCTA!

Organizational communication involves formal and informal communications throughout an
organization. This branch of communications considers an organization's communications to
employees, with employees and from employees to upper management. When a business or
agency does not establish clear communication policies, define roles or provide training for better
communications, this can result in several barriers to effective communication.

When organizations fail to establish consistent communication materials and policies for
employees, this can lead to a significant breakdown in organizational communication. A
salesperson who is unclear about features and benefits of the organization's products may not meet
projected sales goals. A project manager may send an e-mail with an inapproriate signature
comment that offends a client. When clear communication guidelines and policies are not
established, this may cause serious problems for the organization. Businesses and agencies should
brand and standardize outgoing communications and provide accessible hardcopy or electronic
documentation that speaks to the organization's mission, values, products or services as well as its
policies and guidelines.

Any organization that does not provide an outlet for employees to voice their issues and concerns
should expect mounting grievances and a significant breakdown in communication. Organizations
should not just be concerned with communication that flows from upper management to
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employees, but also from lower level employees to upper management. Processes must be
established so that employees can report grievances, cases of sexual, verbal or physical
harassment, and suggestions for improvement. In a recent article, Ann Meyer of the Chicago
Tribune refers to the results of surveys conducted at 54 companies between January and August
of 2010, which showed that in addition to pay raises and other favorable employment conditions,
workers wanted increased communication.

Tema 4

PedepupoBanue npodeccuoHatbHOTO TEKCTa

Methods of Employee Remuneration

Time Rate Method: Under time rate system, remuneration is directly linked with the time spent or
devoted by an employee on the job. The employees are paid a fixed pre-decided amount hourly,
daily, weekly or monthly irrespective of their output. It isa very simple method of remuneration.
It leads to minimum wastage of resources and lesser chances of accidents. Time Rate method leads
to quality output and this method is very beneficial to new employees as they can learn their work
without any reduction in their salaries. This method encourages employees unity as employees of
a particular group/cadre get equal salaries.

There are some drawbacks of Time Rate Method, such as, it leads to tight supervision, indefinite
employee cost, lesser efficiency of employees as there is no distinction made between efficient
and inefficient employees, and lesser morale of employees. Time rate system is more suitable
where the work is non-repetitive in nature and emphasis is more on quality output rather than
quantity output.

Piece Rate Method: It is a method of compensation in which remuneration is paid on the basis of
units or pieces produced by an employee. In this system emphasis is more on quantity output rather
than quality output. Under this system the determination of employee cost per unit is not difficult
because salaries differ with output. There is less supervision required under this method and hence
the per unit cost of production is low. This system improves the morale of the employees as the
salaries are directly related with their work efforts. There is greater work-efficiency in this method.
There are some drawbacks of this method, such as, it is not easily computable, leads to
deterioration in work quality, wastage of resources, lesser unity of employees, higher cost of
production and insecurity among the employees. Piece rate system is more suitable where the
nature of work is repetitive and quantity is emphasized more than quality.

Tema 5

OTBeThHTE HA BOHpOCBI:

1. What are the most common forms of downward/upward communication?

2. What does different interpretation of the communication depend on?

3. What barriers to effective communication can you name?

4. In your opinion, what is the most efficient technique to improve communication?
5. What are the main functions of a manager?

Tema 6

[ToaroroBbrTe mucbMeHHBIN TeKCT (10 500 cJI0B) HA 3aJJaHHYIO TEMY:
1. l'ocypapcTBeHHBIN CITyKaIMK U CIIy KAl B YaCTHOM CEKTOPE
2. I[lomapku u B3ATKU: 001Iee U pa3anyune

Tema 7

1. Hanummmte Ha MHOCTPaAaHHOM SI3BIKE CBOIO aBTOOM OTpadHIo.

2. CocTaBbTe KOMILIEKT JOKYMEHTOB JIJIsl TTOPTQOIHO.

3. Hanmumme pa3BepHyTYIO aHHOTAIIMIO JIJIsl CBOEH HAay4HOUH paboThI (10 2 4cTp.).
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5. OueHo4HBIe MaTePHAJIBI MPOMEKYTOUYHOIN aTTECTALIMU N0 TUCIUILTHHE

5.1. Dk3aMeH MPOBOAMTCS C MIPUMEHEHHUEM CIEAYIOIIMX METOJIOB: YCTHOE COOECEIOBaHKE
110 BOIIpocaM OMJIeTa ¥ BBIIIOJTHEHHUE MTPAKTHYECKOT 0 3aaHusI.

5.2. OueHo4ynbie MaTepUAIbl IPOMEKYTOYHOMH aTTecTaluu

U aKaJeMHYecKOn
Cpezie Ha PYyCCKOM

Taoauya 6
Komnonenm Ipomesxcymounwiti  /  karwouesol | Kpumepuii oyenusanus
KoMnemeHyuu UHOUKAMOP OYEHUBAHUSL
YK-4.2 Cnocoben | Opranusyer u ocymiectBiser | ['pamoTHO CTPOUT KOMMYHHUKAIHIO Ha
OpraHM30BBIBaTh W | KOMMYHHKAaTHBHOE B3aHMOJICHCTBHE | HHOCTPAHHOM SI3BIKE, BJIaJIceT
OCYIIECTBIIATh B npodeccnoHabHON U | UHTEpHAIlMOHAJIBHBIM ¢dongOM
KOMMYHUKaTHBHOE | aKaJeMHYEeCKO# cpelie Ha PyCCKOM H | MpodecCHOHAIbHON TEPMHHOJIOTHH.
B3alMO/ICIICTBIE B | MHOCTPAHHOM SI3bIKaX
po¢eCCHOHATBHOI

TIKc-1.2

Criocoben
HCIIOIb30BaTh
METOI0JIOTHYECKUE
OCHOBBI
OpraHu3aIu u
MIPOBEICHUS
KOHCAJITHHTA

Bna,ueeT METOAOJIOTUYCCKUMU
OCHOBaMH OpraHu3anuun n
IMMPOBCACHU KOHCAJITUHTA

I'pamotHO Odopmisier pexyamHBIi TekcT n PR-
TEKCT C YYeTOM CHTyallud KOMMYHHUKAIIWH,
CIIOCOOEH CaMOCTOSITEIBHO TpaHC(HOPMHUPOBATH
CO3JJaHHBIH TEKCT.

Kaxxaplii cTyZeHT Ha 3K3aMeHe IPOXOAMUT coOeceoBaHHe 10 BONPOCAM U BBIIOJIHSAET
[IPaKTUYECKOEe 3aJlaHue, KOTOPOE IO3BOJISIET MPOBEPUTH CTENEHb OBJIAJECHUS YMEHUSIMH U
HaBbIKaMU. B mucbMeHHOM 3a/1aHUU €CTh MPEIIOKEHUS IS EPEeBOAa C MHOCTPAHHOTO S3bIKa Ha
PYCCKHI U C pyCCKOTO Ha HHOCTPAHHBIH.

wCoNO AWM P

e
= o

Lo
wn

TunoBbie OLEHOYHBIEC MATEPHAJIBLI IPOMEKYTOYHOM aTTECTALUN

Ilepeuens 6onpocos 011 N0020MoeKuU K IK3aMeH)

work relations?

14.
15.
16.

What should a public relations writer think over before beginning any writing assignment?
What else should also be taken into consideration to ensure that the story will be accurate?
What are the principles of effective professional communication?

What types of verbal communication do you know? How to do your message effective?
What is the Presentation format should be like?

What are Fundamentals of film making?
Which required skills are appropriate for good Anchor’s performance?

Decision-making and problem-solving techniques

How to build anyone’s image to match a profile?

What is the role of international events? Do they have any specific features?

What types of written communication are there?

What Advertising principles are there? What types of advertisements do you know?
What’s the definition of a corporate culture? How does Corporate culture make impact on

How can be evaluated a PR specialist performance?
How to be trained and developed for career growth?
Give examples of natural disasters.

17.  What disasters do you think are made worse by people?

18.
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Who is most likely to be a victim of natural disasters?



19.
20.
21.
22.

23.
24,
25.

26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.

38.
39.
40.

41.
42.
43.

44,
45,
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.
57.
58.
59.
60.
61.
62.

What could be the biggest threat to the planet in the future?

What natural disasters have happened for the last few months?

What are the main consequences of the earthquake?

What kind of assistance is provided by officials to alleviate difficulties the earthquake
caused?

What factors may increase death toll during earthquakes?

What can governments do to diminish the results of disasters?

What do you think governments can do to solve the problems disasters cause for the
population?

Give some advice how to behave during earthquake.

What should one do after a strong earthquake?

What were initial reactions of American people to the events of September 11, 2001?

How did the American government and officials react to the events of September 11, 2001?
What are the symptoms of acute stress disorder?

How long does acute stress disorder last?

What symptoms characterize post-traumatic disorder?

What is used to treat post-traumatic stress disorder?

Define the term “charity”.

Define the term “sponsorship”.

What if the difference between the words “charity” and “sponsorship”?

What problems can people come across while donating money for some charitable
purposes?

Why is it necessary to evaluate the organizations people donate money to?

What kind of information should “a good relief appeal” contain?

-What is the function of charity watchdog groups in controlling the process of donating
money?

What information should be presented in the so-called Forum 990?

Is it obligatory for all organizations to have Form 990?

What measures should be implemented to prevent the society from being cheated by various
charities?

What social group of people would you donate or give money to?

Have you ever given money to anybody in the street? If not, why?

What do you think is the best way to help people who ask for money in the streets?

What reasons do you think inspire people to raise money for charity?

What things people do to raise money for charity?

What are the primary purposes of BBC appeals broadcasting?

How long has the BBC been broadcasting appeals?

What charities can be considered by the BBC in its broadcasting of appeals?

What are the main principles of the UN listed in the Charter?

What are the main ways that UN uses in order to fulfill its functions and achieve its goals?
What are the functions of UN forces?

Is there any connection between economic situation in the country and its social problems?
Does the political system have any influence on the social welfare policy?

What is the role of the world community in solving problems developing countries face?
What is the role of the governments of developing countries in solving social problems?
What social problems do developing countries face?

Give ideas how to solve the problem of poverty in developing countries.

Give ideas how to solve the problem of malnutrition on developing countries.

Why is the issue of using some technologies in agriculture controversial?
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63. What do the World Bank and the International Monetary Fund co to alleviate poverty in
developing countries?

Ilpumep npaxmuuecxkoeo 3a0anus
I. Translate into Russian.
1.  These capital markets serve one purpose: they transfer money from those who have it to
those who need it and are willing to pay a price to get it.
2. When the country imposed a quota, it limited the quantity of certain foreign products that
could be imported.
3. One of the ways to measure the inflation level is the retail price index which is calculated
for the basket of goods.
If employees had followed instructions given them, they would not have been injured.
An exchange rate is the price of a currency and it is decided by supply and demand in the
market.
Il. Translate into English.
1. HpI/I 3aMECIJICHU U HCHOBOﬁ aKTUBHOCTH 5SKOHOMHYECKUI POCT, 663yCJ'IOBHO,
MpoaOLKACTCA, HO Ooiee MEIJICHHBIMU TEMIIAMU. YeM BrIIIC I/IH(l)JIHL[I/ISI, TEM MCHbBIIC
JIOBEpHUE MOTPEOUTEIIEH.
2. B npouutom mecsne ypoBeHb HHMIAMN cocTaBuil 1%, a B HBIHEIIHEM OH, BO3MOKHO,
1o o(uIHaILHBIM JaHHBIM cocTaBUT 0%.
3. Korz[a IMPaBUTCIBCTBO XO4YCT, YTOOBI HallMOHAaJIbHasA BaJIlOTa HU3MCHAJIACb BMECTE C
JIPYyTOil BAIFOTOW, HAIIPUMED, EBPO, OHO MPUBS3BIBAET CBOKO BAJIIOTY K HEM.
4. AOCOIIOTHOE MPEUMYLIECTBO — OO0JIaJlaHue YHHUKAJIbHBIMU WJIM OrpaHUYEHHBIMU
pecypcamu, a Takke MPOU3BOJICTBO TOBApPOB C Ooyiee HU3KUMH H3ACPKKAMH, YEM Yy
JPYTUX CTpaH.
5. N3BecTHO, 4TO 3HAYUTEIHLHOE KOJMYECTBO CTPAH OTHOCATCS K OEAHEHIIUM B CUITY
Oejoro psgaa NOpUYrWH: OTCYTCBHA SKOHOMHUYCCKUX U UHCTOPHUYCCKUX yCJIOBPIfI JJISL
pa3BUTHS, IUNIOXUX IIPUPOAHBIX YCIOBHIA.

o1~

Ixana oyenueanusn

OneHka pe3yapTaTOB NPOU3BOAUTCS Ha ocHOBe [lomoxkeHus o TeKylleM KOHTpOJe
yCIIEBAEMOCTH 00 yJaIOIIMXCs U MPOMEXYTOUHOU aTTecTallui 00eraronmxcs no oopa3oBaTeabHbIM
porpaMmaM CpelHEro MpoQecCHOHANbHOIO W BbIcIIEro o0Opa3oBaHusi B  (eneparbHOM
roCyJlapCTBEHHOM  OIOJDKETHOM| 0O0pa30BaTENbHOM  YUYPEKACHHH BBICIIErO0 00pa30BaHUS
«Poccuiickas akajgeMHH HApOIHOIO XO3sIMiCTBAa M rocynapcTBeHHOW ciyxObl mpu [lpesunente
Poccuiickoit @enepaunmny, yrBepxaeHaoro IIpukaszom Pektopa PAHXul'C nipu Ilpesunente PO
ot 30.01.2018 1. Ne 02-66 (n1.10 paznena 3 (mepBbiit ab3an) u n.11), a Takxe Pemenus Yuenoro
coseta CeBepo-3anagHoro uactutyta ynpasieHns PAHXul 'C npu IIpesunente PO or 19.06.2018,
poTokosa Ne 11.

OTJIMYHO (5 6ana0B)

OOyuaromuiics MOKa3bIBa€T BHICOKUN YPOBEHb KOMIIETEHTHOCTH, 3HAHHUS MPOrPaMMHOI0
MaTepuaia, y4eOHOW JMTepaTypbl, pacKpblBaeT U aHAIMU3UPYET MpoOJeMy C TOUYKU 3pPEHUs
pa3nuuHbIX aBTOpoB. OOydaromuiics MOKa3bIBa€T HE TOJBKO BHICOKUH YPOBEHb TEOPETUUECKHX
3HaHMW, HO U BUAUT MEKIUCHUIUIMHApHbIe cBs3u. [IpodeccronanbHO, TI'PaMOTHO,
IIOCJIEIOBATEIbHO, XOPOLIMM  SI3BIKOM YETKO M3JlaraeT MaTepuall, apryMEHTHPOBAHHO
¢dopmynupyeT BHIBOABL. 3HAeT B paMKax TpeOOBaHUI K HAIpPaBJICHUIO U NMPO(UIIO MOATOTOBKU
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HOPMAaTHBHYI0O M TpakTHdeckyr ©0a3y. Ha Bompocel OTBe4aer KpaTko, apryMeHTHPOBAHO,
YBEpPEHHO, 10 cyniecTBy. CriocoOeH NpUHUMATh ObICTPBIE U HECTaHJAPTHBIE PEIICHHUS.

XOPOHLIO (4 6anna)

OOyuaromuiics MoKa3bIBA€T IOCTATOUYHBIN YPOBEHb KOMIIETEHTHOCTH, 3HAHUSI MaTEPUAJIOB
3aHATHH, Y9eOHOH M METOAMYECKON JIMTEpaTyphl, HOPMATUBOB W TMPAKTHKU €r0 MPUMEHCHHUS.
YBepeHHo u npodecCuOHATBHO, TPAMOTHBIM SI3BIKOM, SICHO, Y€TKO U TMOHATHO M3JIaraeT COCTOSIHUE
U CyThb Bompoca. 3HaeT TEOPETUYECKYyI0 M MPaKTHYecKyl 0a3y, HO IMpU OTBETE JOIMYCKaeT
HECYIIECTBEHHBbIC  MOrpemHocTH. OOy4aromuics  TOKa3bIBa€T  JOCTATOYHBIA  ypOBEHBb
MpoQeCCHOHANILHBIX 3HAHUM, CBOOOJHO OMEPUPYET MOHSITHSIMH, METOJAMHU OILCHKH ITPHHSATHUS
peuIeHni, HMEET MpeICTaBICHUE: O MEKIUCIUIUIMHAPHBIX CBS3SX, YBSI3bIBACT 3HAHUSA,
MOJYYEHHbIE MPU HM3YYECHUHM PA3TUYHBIX UCHHUIUIMH, YMEET aHaJIM3UpPOBATh MPAKTHUYECKHUE
CUTyalluM, HO JIONYCKAaeT HEKOTOpble MOrpemrHoCTH. OTBET MOCTPOEH JIOTMYHO, MaTepuall
M3JIaraeTcsi XOpOIINM SI36IKOM, MPUBJIEKAETCSI HMH(OOPMATUBHBIN U WIUTIOCTPUPOBAHHBIA MaTepua,
HO TIPU OTBETE JONYCKAET HE3HAYUTEIbHBIC OIIMOKW, HETOYHOCTU IO HA3BAHHBIM KPUTEPUSIM,
KOTOpPBIE HE UCKAXKAIOT CYTH OTBETA.

YAOBJIETBOPUTEJIBHO (3 6ana)

OOyuaromuiicss Moka3biBaeT ciaaboe 3HaHWE MATEpUANIOB 3aHSATUM, OTCYTCTBYET JOJDKHAs
CBSI3b MEXKJy aHaJIM30M, apryMeHTanueil m BeiBogamu. Ha mocTaBjeHHbIE BOIPOCHI OTBEYaET
HEYBEpEHHO, JOIycKaeT norpemHoctd. OOydaronmiics BiageeT NPaKTHUYECKUMHU HaBbIKaMU,
MIpUBJIEKAET WJUIIOCTPATUBHBIA MaTepuaj, HO YyBCTBYEeT ce0si HEYyBEpPEHHO IpH aHalIu3e
MEXJIUCIUIUIMHAPHBIX CBsi3ell. B oTBere He Bcerga MpUCYTCTBYET JIOTMKa, apryMEHThI
MIPUBJIEKAIOTCS HEIOCTaTOYHO Beckue. Ha mocraBieHHbIE BOMPOCH! 3aTPYAHSIETCS C OTBETAMH,
MOKa3bIBaeT HEJOCTATOYHO ITyOOKHE 3HAHUS.

HEYJAOBJIETBOPUTEJIBHO (2 6an1a)

OOyuaronmiicss MOKa3pIBaeT caadble 3HAHUS MaTepUasoB 3aHATHH, yueOHOH IHTEepaTyphbl,
TEOPUM M MPAKTUKUA HPUMEHEHUS HM3y4yaeMoro BOIIpOCa, HU3KUHM YpOBEHb KOMIIETEHTHOCTH,
HEYBEpEHHOE  u3JoXKeHue Bompoca. OOyuarommuiics  MOKa3plBaeT  ciIaOblii  ypOBEHb
po(hecCUOHANBHBIX 3HAHUH, 3aTPyJHSAETCA NpU aHAJIM3€ IpakTHUUecKux cuTyauuid. He moxer
IIPUBECTU TPUMEPBI U3 peasibHOM NpakTHKU. HeyBepeHHO M JIOrMYecKu HENOoCIen0BaTEIbHO
u3naraer marepuai. HempaBuiibHO OTBEYAET HA BOIIPOCHI MIIM 3aTPYAHSETCS C OTBETOM.

OIIeHKa «OTJIUMYHO>» BBICTABIIACTCA o6yqa}0meMycsl, Korga AaHbl HCUCPIBLIBAIOIIUE U
000CHOBaHHBIC OTBETHI HAa BCE IIOCTABIICHHEIC BOIIPOCHI, IIPABUJIBHO W PALMOHAJIBHO (C
HCIIOJIb30BaHHUEM panrOHAJIbHBIX MGTOI[I/IK) BBIITOJTHCHBI MPAKTUYCCKUEC 3adaHuA; -CTyIACHT
CaMOCTOATCJIBHO W  HIPaBUJIBHO  PCIIMII MPAKTHYCCKUE  3alayu, YBEPECHHO, JIOTUYHO,
IMOCJICA0BATCIIbHO N apryMCHTHPOBAHO HU3Jlarajl CBOC pCIICHUC, HCIIOJb3ysA COOTBCTCTBYIONIYIO
TCPMHUHOJIOTHUIO, -B OTBCTAaX BBIACIAIIOCH TJIABHOC, BCC TCOPCTHYCCKUC IIOJTOXKCHUA YMEJI0
YBA3BIBAJIUCH C Tpe60BaHI/I$[MI/I PYKOBOAAIINX JOKYMCHTOB; ~-OTBCTHI OBIIIN YETKUMH W KpaTKUMH,

a MBICIM HM3JIarajuch B JOTMUECKOM IMOCJICAOBATCIIBHOCTHU, -IIOKAa3aHO YMCHUC CAMOCTOATCIIBHO
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AHAJIM3UPOBATDH Q)aKTLI, CO6]':>ITI/I$I, SABJICHUS, ITPOLUECCbI B HX B3aMMOCBA3U U JHAJICKTHUYCCKOM

pa3BUTHH.

6. MeToauueckne MaTeprajbl O 0CBOEHHIO TN CIUTLTHHBI

YcTHBIM onpoc. ITOT BUA pabOThl MPEIyCMOTPEH HA CEMUHAPCKUX 3aHATUSX U BKIIOYAET B
ce0sl OTBETHI Ha BOIIPOCKHI M OTBETHI MPHU MpoBepKe 3aAaHuil. CTyAeHTHI paclpenesioT B IpyIe
BOMNPOCHI U3 CHHCKa BOMPOCOB /7151 00CYXACHUS B IIJIaHE KaXKIOro CEMHUHAPCKOTo 3aHsATHsI. OTBET
Ha BOIPOC JIOJDKEH OBITh KPAaTKUM, IO CYIIECTBY M, KAK MPABUJIO, HE MPEBINAONINM 3 -X MUHYT
MOHOJIOTHYECKOM peun. ['0OTOBUTBCS K YCTHOMY ONpOCY IO IUIAHAM CEMHMHApPOB CIENYET IO
CIIMCKY OCHOBHOM M JOMOJIHUTENBHON IUTEpaTypbl. OTBET CTYAEHTA IPU IPOBEPKE MMM CbMEHHOTO
JIOMAIIHeTo 3aJaHus M3 IUIaHa CEMUHApCKOrO 3aHSTHUS SBISICTCS PAa3HOBHMJIHOCTHIO YCTHOTO
orpoca. Ha ceMuHapckux 3aHATUSAX TaKXKe MTPEAYCMOTPEHBI JJOTIOJIHUTEIbHBIE, KPOME JOMAITHEH
paboTsl, 3aganus. CodecenoBaHue MO JOMOTHUTEIHHBIM BOIIPOCAM U JOMOJIHUTEIbHBIM 33/IaHUSM
Ha CEMMHAPCKUX 3aHATUSX PacCMaTPUBAETCS KaK yCTHBIM ompoc.

Pa3BepHyTbIii OTBET CTyA€HTa JAOJDKEH MPEACTaBIATh CO0OM CBA3HOE, JIOTMYECKU
II0CJIEI0BAaTENbHOE COOOIIEHHE Ha OINpPENEJICHHYI0 TEeMY, IOKa3blBaThb €r0 yMEHHE IPUMEHSThH
OIIpEENEeHHUs], IPAaBUJIa B KOHKPETHBIX CIIydasX.

OcHOBHbIE KaueCTBa YCTHOI'O OTBETA MOJIEKAILETO OLEHKE:

1. [IpaBUIBHOCTH OTBETA MO COACPNKAHUIO (YUUTHIBAETCS KOJIWYECTBO U XapaKTep OLIMOOK
IIpU OTBETE).

2. ITonHota 1 riiyOrHa OTBETA (YYUTHIBAETCSA KOJMUYECTBO YCBOCHHBIX JIEKCHUUECKUX €TUHUII,
rpaMMaTHYECKUX MPaBUI U T. II.).

3. Co3HATEJIIbHOCTh OTBETA (YUMTHIBAE€TCS MOHMMAHKUE U3JIaraéMoro MaTepuana).

4. Jloruka wu3NOXKEHHs MaTrepuana (Yy4UTHIBAETCS yMEHUE CTPOUTh LIEJIOCTHBIM,
MOCJeA0BaTeNbHBIN paccKkas, FpaMOTHO MOJIb30BAThCS CIICIIMAIbHON TEPMUHOJIOTHEN ).

5. PanuoHanbHOCTh HCIOJb30BAaHHBIX IPUEMOB M CIIOCOOOB pELIEHHS IOCTaBIECHHOM
yueOHOM 3a/1a4uM (YUUTHIBAETCSl yMEHHU € HCII0JIb30BaTh Hau0oJee MporpecCUBHbIE U 3PP EKTUBHBIE
CIOCOOBI JJOCTHXKCHHS IIEITH ).

6. CBOeBpeMEHHOCTb 1 3P EKTUBHOCTD UCIIOJIb30BAHMS HATJIAHBIX TOCOOUH M TEXHUYECKUX
CPEACTB IpU OTBETE (YUUTHIBAETCSI YMEHUE IPAMOTHO U C IOJIb30M IMPUMEHSATh HAIJIAJHOCTb U
JIEMOHCTPALIMOHHBIN OBIT IPH YCTHOM OTBETE).

7. Vlcniosib30BaHKe OMOJHUTEIBLHOIO MaTepraia (MPUBETCTBYETCS, HO HE 0043aTeNbHO A
BCEX MarucCTPaHTOB).

8. PannoHanbHOCTh MCIOJNB30BaHMUS BPEMEHHU, OTBEAEHHOrO0 Ha 3agaHue (He omolpsercs
3aTSAHYTOCTh BBIIIOJIHEHUS 3a/laHus, YCTHOIO OTBETa BO BPEMEHM, C YUETOM MHIAUBUAYAJIbHBIX
0COOEHHOCTEN CTYJIEHTOB).

ConepkaHue IUCHUIUIMHBI Oa3upyeTcss Ha OCHOBHBIX OTEUECTBEHHBIX U 3apyOEKHBIX
0JIX0Jax K 00y4EeHHUI0O HHOCTPAHHOMY SI3bIKY JJIsl CHELMAJIbHBIX LeJeH U NHOCTPAaHHOMY SI3bIKY
npodecCHOHaIbHOW  KOMMYHHUKanuu. V3ydeHWe  JUCHUINIMHBI HOCHT  BBIPAXKCHHYIO
IPaKTUYECKYI0 HampaBieHHOCTb. Kypc pa3paboraH [jsi CTYJEHTOB, >KENAIOUIMX peaan30BaTh
TaKue acreKThl CBoel Oyayiieit mpodeccnoHanbHOM AesTeIbHOCTH, KaK:

e ycTHOe mpodeccHoHaabHOe OOIIeHHEe ¢ 3apyOeKHBIMH TAapTHEPAMH B T.4. IPH ITOMOIIH
COBPEMEHHBIX TEXHUYECKHUX CPEICTB KOMMYHUKAIINH;
e mpodeccHoHaJbHOE TMHCHbMEHHOE OONIEHHE C MEXAYHAPOIHBIM MPOGECCHOHATBHBIM
COOOII[ECTBOM.
YcnenHoe ycBOSHHE MHOCTPAHHOTO SI3bIKA 3aBUCHT OT YMEHUS CTYACHTOB MOHATH U IPUHSTh
3aJla4uM U cojiep’KaHusl ydeOHOro mpeameTa.
Wzydenue s3plka TpeOyeT cucTeMaTHYeCKOW YMOpHOW pabothl. [Ipocroro 3ayunBaHus
JIEKCUKHU-TPAaMMAaTHUKHU HEJIOCTATOYHO, TaK KaK S3bIKOBOW MaTepHall — BCEro JIUIIb 0a3a, Ha OCHOBE
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KOTOPOH MPOUCXOJUT 00ydeHHE peyu, HEOOXOAMMO TOBOPUTH U MU CATh, IOHUMATh POYUTAHHOE,
BOCHIPHHUMATh peub Ha ciayx. KoppekTHoe mnpou3HOIIeHHE BBIPAOATHIBACTCS B IIPOIIECCEe
MPOCITYIIMBAHUS U UMUTALIUH PEYU HOCUTEIIECH SI3bIKA.

st ycrenmHoro ycBOeHusl yueOHOTro Marepuaia HeoOXOIUMBI TOCTOSIHHBIE U PETYJIIPHBIE
3aHsaTUA. MaTtepuan Kypca IMOJAETcs MOCTYNAaTelIbHO, KaXKAbl HOBBIA pasjell onupaercs Ha
MpenbIAyIre, 4YacTO BbITEKAaeT U3 HUX. [Iponmycku 3aHsTHl, HETIOJHOE BHINOJIHEHHE JOMAIIHUX
3aJlaHuil IPUBOJAT K TPoOeIaM B 3HAHUSX.

7. Y4ueOHasi quTeparypa u pecypcbl HHPOPMAIHOHHO-TEJIEKOMMYHUKANMOHHOM
cetu UHuTepHeT

7.1. Ocnosnasn numepamypa

1. English for Businessmen, Workbook / I'. A. Jlynkuna [u ap.].— M.: U3a-Bo ®unomatuc,
2010. - 167 c.

2. English for Businessmen, gwactu 1-3./T". A. lyakuna [u ap.]. — M.: U3a-Bo @unomatuc, 2010.
— 383c.

3. Paul Emmerson. Business Grammar Builder. - MACMILLAN, 2010.

4. Paul Emmerson. Business Vocabulary Builder, Intermediate to Upper Intermediate —
Macmillan, 2010 — 176 ¢

5. T'aan H.B., JluxomanoBa JI.®. AHriaumiickmii s3bIK JJISI TOCYAAPCTBEHHBIX CIY)KAIIUX H
ynpasieHues: YuedbHoe nocoodue. U3x. 2-e. — CI16.: UsnarensctBo C3AI'C, 2011. — 184 c.

6. PookkoB E.H. [IpakTukym mo rpaMMaTiKe aHITIMHCKOrO si3pika: YueOHoe nocobue. — CII6.:
N3n-8o C3AI'C, 2011. - 128 c.

7.2. /lononnumenvnasn qumepamypa

.Bill Mascull, Business Vocabulary .in Use Advanced, CUP, 2010. — 133c.

2. Arthur Mckeown, Ros Wright. Professional English in Use. Management. — CUP,
2011 (s1ekTpoHHAs BEPCHSL)

3. Bill Mascull, Business Vocabulary in Use Intermediate — Cambridge University Press, 2012.—
172 c.

4. Guy Brook-Hart, Business Benchmark , Student’s Book (Upper-Intermediate) — Cambridge
University Press, 2011.— 192 c.(anekTpoHHast BEpCusi)

5. John Allison with Paul Emmerson, The Business . Student’s Book (Intermediate) — Macmillan
Education, Between Towns Road, Oxford OX 4 3PP, 2012. — 159 c.

6. Marion Grussendorf. English for Presentations, Oxford Business English — OUP, 2010. — 80
C.

7. Pat Pledger. English for human resources, Oxford Business English, Express Series — OUP,
2011 -80c.

8. Sylee Gore, David Gordon Smith. English for Socializing, Express Series — OUP, 2010 — 77
C.

9. Tonya Trappe, Graham Tullis, Intelligent Business. Coursebook. ( Intermediate Business
English) — Pearson Education Limited, 2011— 176 c.(31ekTpoHHast BepcHs)

=

7.3. Hopmamuenvie npasosvie 00KyMeHmbvl U UHAA NPABOGAA UHPOpMAYUs
[Ipn u3ydyeHuu Iy CUUILIMHBI HOPMATUBHO-IIPABOBbIE TOKYMEHTBI HE UCIOJIb3YHOTCS.

7.4. Humepnem-pecypcut
e ABC-online. Aurmmiickuii 1361k 1151 Beex http://www.abc-english-grammar.com
e Business Week. http://www.businessweek.com/
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http://www.abc-english-grammar.com/
http://www.businessweek.com/
http://www.businessweek.com/

Click UK — mopran s u3ydaronmx Kyistypy Bemukoopuranuu. http://clickuk.ru

English Forum — caiiT mns u3ydaroImuxX aHIJIMHACKANM S3bIK C pa3/ielioM J1eJI0BOIO
anrauickoro. http://www.englishforum.com

English Online — pecypce! 1uist u3ydenus anriumiickoro s3bika. http://www.englishonline.co.uk
ESL CAFE — mopTain 1Jist CTyI€HTOB U IIperoaBaTelieii: rpaMMaTHKa, TECThI, UIMOMBI, CJICHT,
nepenucka u T.11.http://www.eslcafe.com

Fluent English — o6pa3oBarenbHbiii mpoekT http://www.fluent-english.ru

Free Management Library(SM) Complete, highly integrated library for nonprofits and for
profits. http://www.managementhelp.org/

Hello-online!  (3/eKTpOHHBIA  SKypHAN IS HM3y4alOlIUX  aHIJIMHACKANA  A3BIK U
npenogasareseit). http://www.hello-online.ru

Just English — caiit yue6Horo mocobus I'ymanosoii 10.J1., Koponepoit B.A., CBemHUKOBO#M
M.JIL., Tuxomuposoii E.B no ropuanueckomy anrmmiickomy "Just English".http://www.just-
english.ru

Karin's ESL PartyLand - caiiT ayis cTyieHTOB U penoaasateneit. http://www.eslpartyland.com
Lang.Ru: nHTepHET-CIpaBOYHUK « AHTIMIICKUH s13b1K» http://www.lang.ru

Native English. U3yuenune anrnuiickoro si3bika http://www.native-english.ru

School English: rasera s usydaromux anriauiickuit s3pik http://www.schoolenglish.ru
TESOI on-line activities - uHTepakTHBHbIC 3aJaHUS I HW3YYAIOIIMX AHTIMHCKHN SI3BIK
(omHOSI3BIYHBIC U IBYSA3BIYHBIC, B TOM YHCIIE pyccKo-aHrmiickue).http://adesl.org/

The Economist. http://www.economist.com/business/

The New York Times. http://www.nytimes.com/

U.S. News, http://www.usnews.com/usnews/home.htm

Yourdictionary.com Ilopran cioBapeii (JIMHTBUCTHYECKHE, TECPMHHOJOTHUYECKHE CJIOBAapH
aHrIuicKoro s3bika). http://www.yourdictionary.com

Anrmuiickuit kity6 http://www.englishclub.narod.ru

Awnrmumiickuit si3pik Ha HomeEnglish.ru http://www.homeenglish.ru

AHTIMU CKUi SI3BIK.TU — BCE TS HA3y4aroIMX AQHTJIUACKUI SI3BIK
http://www.english.language.ru
AHrImicKkun SA3BIK.PY TectupoBanue u UHTEPAKTUBHEIE YpOKU

anriuiickoro.http://www.english.language.ru

Anrmmiickuii  s3plk:  mpoekT HoBocuOGupckod — OTKpBITOMl  00pa3oBaTeNbHONW  CETH
http://www.websib.ru/noos/english/

AyTeHTHYHbBIE MaTepHaJIbl — IPUMEPHI KEHCOB pealbHbIX KOMITAHH, 3aIaHHs TI0 PA3INYHBIM
acriekTaM OusHec-o0pa3zoBanus. http://www.thetimes100.co.uk

bubnuoTteuno-crpaBounsiii moprai Library Spot.http://www.libraryspot.com

Beryun aHrimiickuii si3pik camoctositensHo http://www.learn-english.ru

I'pammaTrika anrmuiickoro si3bika http://www.mystudy.ru

W3ydenue u IpEernoaaBaHue AHIJIMICKOT O SI3bIKA Using
English.com.http://www.usingenglish.com

Wudopmanuss 0 MEKIYHAPOAHBIX 9SK3aMEHAaX [0 AHIJIMICKOMY SI3bIKY, IPOOHBIE
tecthl. http://www.exams.ru

Kypc noarorosku k 3x3ameny TOEFL. http://www.toefl.ru

Kypchbl aHrIMiCKOro s3bIKa ISl CAMOCTOSITEIbHOIO M3Y4EHHSI: KOMITBIOTEPHBIE MTPOrPaMMbl
http://www.english4.ru

MarepuaJbl 10 aHIJIMHCKOMY sI3bIKY Ha caiite About.com.http://www.about.com

Ou-naitH cioBapb KOMITbIOTepHOI TepmuHOIornn Webopedia. http://www.webopedia.com/
Pa3zen no anrnmiickoMy si3bIky Ha caiite OBbl JI. Mcton. http://eleaston.com
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http://clickuk.ru/
http://www.englishforum.com/
http://www.englishonline.co.uk/
http://www.eslcafe.com/
http://www.fluent-english.ru/
http://www.managementhelp.org/
http://www.managementhelp.org/
http://www.hello-online.ru/
http://www.just-english.ru/
http://www.just-english.ru/
http://www.eslpartyland.com/
http://www.lang.ru/
http://www.native-english.ru/
http://www.schoolenglish.ru/
http://a4esl.org/
http://www.economist.com/business
http://www.economist.com/business/
http://www.nytimes.com/
http://www.nytimes.com/
file://///nwags.local/nwags/Учебно-методическое%20управление/Входящие/РПД%20Образовательные%20программы/2022/ФЭиФ/Магистратура/38.04.02%20Менеджмент/Консалтинг%20и%20репутационный%20менеджмент/Приложение%207/U.S.%20News,
http://www.usnews.com/usnews/home.htm
http://www.yourdictionary.com/
http://www.englishclub.narod.ru/
http://www.homeenglish.ru/
http://www.english.language.ru/
http://www.english.language.ru/
http://www.websib.ru/noos/english/
http://www.thetimes100.co.uk/
http://www.libraryspot.com/
http://www.learn-english.ru/
http://www.mystudy.ru/
http://www.usingenglish.com/
http://www.exams.ru/
http://www.toefl.ru/
http://www.english4.ru/
http://www.about.com/
http://www.webopedia.com/
http://eleaston.com/

Pecypchbiit LenTp Nudopmannonubie TEXHOJIOTUH B o0yueHun SI3BIKY
http://www.itlt.edu.nstu.ru

Pecypcet nnst yuammxcs (doHeTHka, TrpaMMaThKa, JEKCHKa, HAMOMBI, ayIupOBaHUE,
FOBOpPEHME, MUCHbMEHHAsI peub, YTEHHWE, JIEJOBOM AHTJIMHUCKUN S3bIK, MEXIyHapOJHbIC
sk3amenbl TOEFL/TOEIC) u npenonaBareneii (yueOHble MaTepHallbl, IUIAHBI YPOKOB, TECThI
u 1p.)http://www.eslgold.com

Pecypcor u matepuanst BBC.http://www.bbc.co.uk/home/today/index.shtml

Caiit yueOonoro nmocoowus " Internet English™.http://www.oup.com/elt/internet.english

CnoBapy AaHITIMMCKOrO S3bIKA M JIpyTM€ pPECcypchl Uil M3YYAIOUIUX aHTJIMHCKHN
s3Ik, http://www.study.ru

Cnosapu AHTJIMICKOrO S3bIKa, Te3aypyc, cucreMa MalIMHHOT O
nepesoja.http://www.dictionary.com

Crnosapu u3naresnbcrsa Cambridge University Press. http://dictionary.cambridge.org
CnoBapu u3narenscrea Macmillan. http://www.macmillandictionary.com

CnoBaps cumBoJioB Symbol.com. http://www.symbols.com

CrnoBaps cokparienuit Acronym Finder. http://www.acronymfinder.com/

CripaBoYHBIH noprall cioBapeu U3/1aTeIbCTBA Oxford University
Press.http://www.askoxford.com

CchbulkM I8 W3YyYCHHs] AHTJIMICKOTrO s3blka Ha caidte HoBocuOupckod oOaacTHOU
obpasoBarensHol cetu.http://www.websib.ru/noos/english/index.html

Tezaypychl Ha CIPaBOYHO-00Pa30BaTEIHLHOM nopralje
LibrarySpot.http://www.libraryspot.com/thesauri.htm

TecToBbIe, CripaBOYHBIC MaTEPUAIBI 10 AHTIIMHACKOMY s136IKY http://www.study.ru/

TecTsl Mo aHrIMICKOMY 53bIKY Ha caiite Karanor o6pasoBaTensHbIX porpamm. http://kop.ru
Ypoku oH-TaiiH 1Mo aHrMickoMy si3eIKy http://lessons.study.ru

Ounuknonenus «bpuranaukax».http://www.britannica.com

7.5 Huovte ucmounuxu
C3UY pacrnonaraeT JOCTYIIOM Yepe3 CalT HaydHou Oubmwmorexku http://nwapa.spb.ru/
CIIEIYIOIIMM TOANMCHBIM 3JIEKTPOHHBIM pecypcam:
Pyccrosazviunvie pecypcol
DNEKTPOHHBIC YUEOHUKH JIEKTPOHHO-0nbOmmoTeunoi cuctemsl (ObC) «Aubykey»
DNEeKTPOHHBIE YUEOHUKH 3JIEKTPOHHO-0nbmmoTeuHoi cucremsl (ObC) «fOpatim»
DNEeKTPOHHBIC YUEOHUKH JIEKTPOHHO-0nOmoTeunoi cucrteMsl (3bC) «Jlansy
Hayuno-mpakTuueckue craThyl MO (HUHAHCAM U MEHEKMEHTY M3agaTenbckoro goma
«bubruomexa I’ pebennuxosar
CraTh¥l W3 MEPUOAMYECKUX W3JIAHUHU MO OOIIECTBEHHBIM M TYMaHUTAPHBIM Haykam «Mcm-
Bvio»
DHUUKIION NN, CJIOBAPH, CIPABOYHUKHU « PyOpuKony
[Tonuble TeKCTHI auccepTanuii U aBTopedepatoB Irexmponnas bubruomeka Juccepmayuii
PI'b
HNudopmarnmonHo-npaBoBbeie 6a3b1 Koncyiwmanum niuoc, I apanm.
Anenoszviunvle pecypcol
EBSCO Publishing — noctyn k MyabTHAMCHUILIMHAPHBIM MMOJHOTEKCTOBBIM 0a3aM JTaHHBIX
Pa3MYHBIX MUPOBBIX HM3/1aTEIbCTB IO OW3HECY, YKOHOMHKE, (HHAaHCaM, OyXraiaTepcKkoMy
y4eTy, TYMaHUTapPHBIM M €CTeCTBEHHBIM 00JIACTSM 3HAHUU, pedepaTaM U MOITHBIM TEKCTaM
nyONIMKaWiA U3 HAYYHBIX U HAYYHO-TIOMYJISIPHBIX KYPHAJIOB;
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e Emerald — kpymHeiiniiee MUPOBOE M3IATECIILCTBO, CIICHUAIN3UPYIONMICECS HA SJICKTPOHHBIX
XKypHajlax u 0as3ax [aHHBIX MO YKOHOMHMKE W MEHEIXMEHTy. Vmeer cTraTyc OCHOBHOIO
UCTOYHUKA MPOQPECCHOHAIILHOW HH(GOpMAalMK JUIS TpenojaBaTeieid, HcCleqoBaTele u
CHELHMAINCTOB B 00JaCTH MEHEIKMEHTA.

8 MarepuaibHO-TeXHHYecKasi 0a3a, WHGOPMANMOHHbIE TEXHOJOrHH, MNPOrPaMMHOE
ob0ecneyeHue 1 MHPOPMALMOHHBIE CIIPABOYHBIE CHCTEMBI

Kypc Bkmrowaer mcrnonp3oBaHue mporpaMMmHoro obecriedenus Microsoft Excel, Microsoft
Word, Microsoft Power Point a1 noAroToBKM TEKCTOBOTO W TaOJMYHOIO MaTepHala,
rpadUeCcKUX UILTFO CTPAIIHA.

Mertonel 00ydYeHHs TPEAINONAraroT MCIOIb30BaHUE WH(POPMAIMOHHBIX TEXHOJOTUH
(KOMIIBIOTEPHOE TECTHPOBAHKE, IEMOHCTPAIUS MYJIbTUMEIUITHBIX MaTEPHAJIOB).

3aneiictBoBaHbl HTEpHET-CEPBUCH W JIIEKTPOHHBIE pPECypChl (IIOMCKOBBIE CHCTEMBI,
AJIEKTPOHHAS MOYTa, MPO(ECCHOHANBHBIE TEMATUYECKUEe YaThl U (POPYMBI, CHCTEMBI ayAHO U
BHJCO KOH(MEPEHIMH, OHJAWH SHIMKIONEINN, CHPAaBOYHHKH, OMOIMOTEKH, SJIEKTPOHHBIE
y4eOHbIE ¥ Y4€OHO-METOIUYCCKHE MaTePHaIIbI ).

Komnviomepnvlie u unpopmayuoHHO-KOMMYHUKAMUBHbBIE CPEOCMEA.

Texnuueckue cpedcmea ooyuenus
Taonuua 7

Ne HammenoBanne
n/n
1. | Cnenmanu3upoBaHHBIE 3aibl [UISI HPOBEICHHUS JIEKIUH, O0OOPYHOBaHHBIE MYIBTUMEAUHHOW TEXHUKOH,
MTO3BOJISIONIEH JEMOHCTPHUPOBATH MPE3CHTAIINH U IIPOCMATPUBATh KITHO W BUIE0 MaTepHAIIBI.

2. | Crenmanu3upoBaHHas MeOCb W OPICPENCTBA: AyAUTOPHH W KOMITBIOTEPHBIC KJIACCHI, 00OPYIOBaHHBIC
ITOCaJJOYHBIMH MECTAMH.

3. | TexHuyeckue cpencTBa OOYUCHHS: TEPCOHATBHBIC KOMITBIOTEPHI; KOMIBIOTEPHBIC MPOCKTOPHI, 3BYKOBHIE
JMHAMHKH; IPOrpaMMHBIe cpeacTBa Microsoft.
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