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1. IlepeyeHb MJIAHUPYEMBIX Pe3yJIbTATOB 00y4eHH S MO JUCHUIINHE, COOTHECEHHBIX
¢ IJIAHMPYEeMbIMH pe3yJIbTaTaMM 0CBOEHUsI 00pa30BaTeIbHO MPOrpPaMMbI

1.1.  Jucummumua b1.B.01 «WHocTpaHHBId S3bIK TPO(ECCHOHATBHBIX KOMMYHUKAITHI)
O6eCHe‘II/IBaGT OBJIaZICHUC CIICAYIOIMUMU KOMIICTCHIUSAMMU:
Tabnuuya 1
Koo Haumenosanue xomnemenyuu Koo  smana | Haumenosanue smana oceoenus
KomMhemeH 0C80€eHs. KoMhemeHyuu
yuu KoMhemeHyuu
YK OC-4 | criocoOHOCT K KOMMYHHKAIMK B ycTHOH U | YK-4.3 CIIOCOOHOCTB K 30QeKTuBHON
MUCBEMEHHOM  (OopMax Ha pPYyCcCKOM H YCTHOM u MUCBMEHHOU
WHOCTPAHHOM SI3BIKaX JUIs pCIICHHUS 3a1ad KOMMYHHUKAIIMM HAa HWHOCTPAHHOM
PO eCCUOHATBHOMN ESITETbHOCTH SI3BIKE
JIITK-4 CrocoOHOCTh pa3pabaTeiBaTh U oneHuBath | JI1K-4.3 CIIOCOOHOCTH C03J1aBaTh
KOHTEHT U (popMaT MakeTHBIX MaTEPHAIIOB C BOCTpeOOBaHHBIE  OOIIECTBOM U
nenplo  GopMHpOBaHWS W BHEIPCHHS WHIYCTPHEH MEIUAaTeKCThl W (WJIH)
MEIUITHOTO TIPOIYKTA MEIUATPOTYKTHI, u ()
KOMMYHHUKAIIMOHHBIE TPOAYKTHl B
COOTBETCTBHH C HOpPMaMH PYyCCKOTO
" HWHOCTPAaHHOTO SI3BIKOB,
OCOOCHHOCTSIMH ~ WHBIX  3HAKOBBIX
CHCTEM
1.2. B pe3ynbrare OCBOCHUS TUCIUIIINHBI Y CTYJICHTOB JOJIKHBI OBITH CHOPMHUPOBAHBI:
Tabnuua 2
OTD/TD Koo  smana Pezynomamut 06yyenus
oceoenUs
KOMhemeHyuu
KoMMyHUKaIMOHHAs YK-4.3 Ha ypoBHe 3HaHHIL:
nesiTeNIbHOCTE B OM3HEce: ®  O0COOCHHOCTH CHCTEMBI M3y4aeMOTO WHOCTPAHHOTO sI3BIKa B €rO
®  IOATOTOBKA " (hOHETHUECKOM, JIEKCHYECKOM M TPAaMMaTHYeCKOM acrlekTaX (B
peanu3arys COIIOCTaBJICHUU C POIHBIM SI3BIKOM);
BHYTPEHHHUX u ®  COIMOKYJIbTYPHBIC HOPMBI OBITOBOTO W JAEJIOBOTO OOINCHHS, a
BHEIITHUX TaKKe IMpaBHUJIa PEUEBOTO ITHKETA, IMO3BOJIAIOMINE CIICHAIUCTY
KOMMYHHUKaTHBHBIX 3¢ (eKTUBHO HCHOIB30BATE WHOCTPAHHBIH SI3BIK KaK CPEICTBO
MEpPOIPUATHA u 0OIIIeHUS B COBPEMEHHOM TIOJIUKYIBTYPHOM MHPE;
KaMIaHuu. ® TpaBWJIa TOCTPOCHUS U O(OPMIICHHS TEKCTOB JOKYMEHTOB M
YCTHBIX ITyOJIMYHBIX BBICTYTUICHHH.
Ha ypoBHEe ymeHwmit:
®  OCYIIECTBIATH OTOOp BapHAaHTOB B COOTBETCTBHH C KAHPOM peyn
U CUTyalueil KOMMYHUKAITHH,
® TPaMOTHO CTPOUTH YCTHYK) M MHUCHBMCHHYIO pe4b;, paboTath B
KOJUICKTHBE, YIIPABIATh BHYTPCHHUMH KOMMYHUKAIUSIMH.
Ha ypoBHE HAaBBIKOB:
®  HaBBIKM IIOCTPOCHHUS YCTHOW W MUCBMEHHOW pEYH; HABBIKAMU
JUHTBUCTHYICCKOTO OGOpPMIICHUST TeKcTa IO0OH IKaHPOBOWM
Pa3sHOBUIHOCTH;
e HaBBIKH 3((PEKTUBHBIX KOMMYHHUKAIIMA M CaMOIIPE3CHTAIlNH B
YCIOBHAX MEXIIMIHOCTHOW M MacCOBOH KOMMYHHUKAITUH;
® HaBBIKH IICIOCTHOT'O BOCHPHUATHS M aHATW3a ITHCHBMECHHBIX U
YCTHBIX HHOSI3BIYHBIX TEKCTOB;
®  HaBBIKH CAMOCTOSTEIFHOTO OBJIAJICHUS SI3BIKOM.
ObGecnieuenne  cbopa  u| AIIK-4.3 Ha ypoBHe 3HaHMI:
aHanu3a MHpOpMaIUH: ®  OCYHIECTBISTH BBIOOpP SI3BIKOBBIX CPEICTB U KOMIIO3HUIIMOHHBIX
. U3yUYCHHUE W aHAIIN3 (dhopM 1T KOHCTPYHUPOBAHHS BBICTYIUICHHS B paMKaX JEJIOBOTO
MH(POPMAIIMOHHBIX 0a3 OOIIICHUST B COOTBETCTBHH C 3aJadyaMy OOINCHUS U CHeIru(uKoi]
imanubeIx 1 CMU; 3HAKOBOW CUTYallUU;
. MOJITOTOBKA ® CO37aBaTh M  PENAKTUPOBATh TEKCTHI UISL  IyOJIMYHOTO
MH(OPMAITMOHHBIX u BBICTYIUJICHHS B IpodecCHOHANBHOH cdepe;
MH(OPMAITHOHHO- e BRIOpaTh I1€JIECOOOPA3HBIA JKAaHP YCTHOM KOMMYHHKAITUH C




AHATTUTUYECKUX y4eTOM crelu(pHKH 3HAKOBOH CUTYalHH.

MaTepHAaJIOB. Ha ypoBHe ymeHuit:

KoMMyHHMKanMOHHASA e yMeHHEe OOOCHOBBIBATH aAKTYaJIbHOCTh, TEOPETHUYECKYI0 U
NEATENLHOCTD B OU3HECE: MPAKTUYECKYI0  3HAYUMOCTh  HM30paHHOW TEMBl  HAYYHOTO
. MOJTOTOBKA 7| WCCIICTIOBaHHS;

pcanu3anys BHYTPCHHHUX N e pa3pabaTeiBaTh  NPOCKTHYIO JIOKYMEHTAIIMIO Ha  3Tamax
BHETITHIX MIPOBEICHNUS] KOMMYHHKAITMOHHBIX KAMITaHWH.

KOMMYHUKaTUBHBIX Ha ypoBHE HaBBIKOB:

MCPONPUATHi U KaMITAaHHH. ® HaBBIKM YCTHOH W IHCBMEHHOW [CIOBOM KOMMYHHKAIMH Ha
Ynpasnenue pabotamu B PYCCKOM S3BIKE, B TOM YHCJIEC HABBIKH MOATOTOBKH MPOEKTHOH 1
[1Opa3ACIICHII CONMYTCTBYIOLIEH JOKyMEHTallMM Ha JTamax MpOBEACHUS
OpTaHU3allun: KOMMYHHKAIIMOHHBIX KaMIIaHUU;

M pa3spaboTka u ® HAaBBIKM  JIMTEPATYPHOI'O  PEINAKTUPOBAaHUS  YCTHOIO U
OLCHKA KOHTCHTA " MUCEMEHHOTO TEKCTa M PEIaKTOPCKOW 00pabOTKM TEKCTOB B|
(popmara MaKETHbIX COOTBETCTBHE C HOpPMaMH, CTaHAApTaMu, popMaTaMH, CTHUISIMH,
MaTEpHaIoB c HEIbI0 TEXHOJIOTHIESCKUMHU TPEOOBAHHUSM.

(hopMHupOBaHUS "

BHEIPECHUS MEIUIHHOTO

IpOAYKTa.

2. O0beM U MecTO TUCHUILVIUHBI B cTpyKType OIT BO
O0bem aucnumIuHbl. OO0IIas TPYIOEMKOCTh AWCIMILIAHBI COCTABISIET 3 3a4eTHBIX
enuuuilpl, 108 akaa. yacos, 81 actpoHoM.yac.

Taonuua 3
Bun paboTst TpynoeMkocTh
(B akagem.yacax)

O0mas TpyA0eMKOCTh 108/108
KonrakrHas pabora ¢ 36/6
npenoaaBaTeaemM
Jlexmmn -/-
TIpakTudeckue 3aHATUS 36/6
JlabGoparopHbie 3aHATHS
CamocTosiTebHast padoTa 36/93
KonTpons 36/9
@DOpMBI TEKYLIET0 KOHTPOJIS YcTHOE BBICTYIUICHHE, THCbMEHHas paboTa
Dopma NpoMeKYTOUHON aTTecTAUU OKk3aMeH — 3 cemecTp

Mecto aucuunauHbl. YdeOnas auctumumHa b1.B.01  «HOCTpaHHBI  s3BIK
npoecCHOHANBFHBIX KOMMYHUKaNMi» (3 ceMecTp) BXOAUT B BapUATHBHYIO YacTh TUCITUILIAH
HaAIpaBJIEeHUs] MOATOTOBKH. JlMCIMIUIMHA 3aKiajablBaeT METOAOJOTHYECKHil (yHIaMEeHT AJis
OBNIQJICHUS  TaKUMH  TpodecCHOHATBHBIMU  auchumianHamu,  kak  b1.B.J1B.02.01
«KonnentyajibHbIe OCHOBBI pemyTainoHHoro MeHemkMenTay // b1.B.J1B.02.02 «CoBpemeHHBE
TEXHOJIOTUM B pernyTanuoHHOM KoHcantuHre» (4 cemectp) u b1.B.JIB.03.01 «CoBpemMenHBe
Teopur MaccoBbiX kommyHmkanuit» // B1.B.JIB.03.02 «MogenupoBanue penyramun» (4
CeMecCTp).

Jlis yCHemHoro u3y4eHus IUCHUIUIMHBI HEOOXOAMMbI 3HAHUSI MO0 KYpPCY MHOCTPAHHOTO
sI3pIKA HAa YPOBHE MPE/IIECTBYIONICH CTYIICHH BBICIIIETO 00pa30BaHU.

Kypc cucremarusupyer 3HaHus B 00JACTH JMHTBUCTUKM M (DUIOIOTUM B LEIOM H
HAmnpaBlieH Ha OBJAJCHHE HAaBBIKAMH TIOPOXKICHHS TEKCTa JUIsl  OpPraHHU3aIlOHHO-
yIpaBiIeHUYECKON, aHATUTUYECKON JeSITeIbHOCTU U AEITEIbHOCTU B chepe MapKETHHTA.

3. Conep:kaHue M CTPYKTYPa AMCUUNIMHBI
3.1. Yueono-memamuueckuii nian

Tabnuua 4

| Ne n/n | Haumenosanue mem | Obvem oucyunaunsl (MoOyJs), Hac. | Dopma




(pazdenos) Koumaxmmuas paboma odyuarowguxcs meKyue2o
¢ npenodasamenem KOHMPOIs.
Bcezo no 8UOaM y4eOHbIX 3aHAMUL CP | ycnesaemocmu™,
7 7P 13 KC NPOMENCYMOUHOU
P ammecmayuu
Ounasn ¢popma odyuenusn
Tema 1 OpraHu3zaloHHas 3 4 4 VO*, [IP*+
CTPYKTYpa U MPOIECCh
Bapsepsl B
Tema2 | addexruBHOM 8 4 4 YO*, I[TP**
KOMMYHUKAIHN
Vnyumenune
Tema3 | xkoMMyHHKaIUU B 8 4 4 YO*, I[TP**
OpraHM3aIiy
Tema4 | LPOUCCC  HPHHATHL | g 4 4 VO*, [TP**
peneHust
Tema 5 OT160p  COTPYAHHKOB. 3 4 4 VO*, [Ip**
OO0yueHue nepconasa
Tema 6 Ouenka KauecTBa 3 4 4 VO*, [IP*+
paboTBI COTPYTHUKOB
ITepeBon "
Tema7 | Pedepuposaie 24 12 12 TTP**
npodeccHoHATLHOTO
TEKCTa
[TpomexxyTouHast aTTeCTAIHS 36/27 DK3aMeH
Bcero: 108/81 36/27 2% | 36/27

*KoHTakTHasI caMOCTOsATENbHAS paboTa He BXOIUT B OOIIHiA 00beM 9acOB JVCITHITITHHBI
YO* — ycTHBINH onpoc
[TP** — nucepmeHHas paboTa

3.2. Cooepircanue oucyuniunl
Tema 1. Opranu3anuoHHasi CTPYKTYPa U MPOLECCHI
OpranuzanvoHHas CTpyKTypa U npouecchl. IIoBTopeHHe BpeMEH B aKTMBHOM M IIACCHBHOM
3asor. CyIecTBUTENbHbIE, IJIarojbl U UX COUYETaHus, HCIOIb3yeMbIe B aKkaJeMUUecKoil cdepe.
Tema 2. bapbeps! B 3@ (peKTHBHONH KOMMYHHKAILIUA
bapeeper B addextuBHONM KOMMyHuKamuu. [IpaBuna cocraBieHuss U OoQOpMIICHUS DPE3IOME.
AkaneMudeckas JeKCHUKa I 0003Ha4yeHHs (HaKTOB, MAHHBIX HCCIIEIOBaHUS, TPadUKOB H
Jarpamm.
Tema 3. Yayunmenue KOMMYHMKAIMH B OPraHU3AIUA
Kak cnenate xomMmyHukanuio 3¢dexktuBHOi. Hemuunwie rinaronbHbie ¢opmbl. MHGUHUATHB.
AxanemMuyeckasi JIEKCHKa, UCIOJIb3yeMas NMpH OOCYKIACHUU IeJed HCCIENIOBaHHMS W aHaIH3e
Pe3yJIbTaTOB HCCIEA0BAHNUS.
Tema 4. IIponecc npUHATHS peLICHUS
[Tpouecc npunstus pemienus. [IpoOiaembl, BO3HUKAOIMIKUE MPU NpUHATUU pemieHus. [Ipasuiia
HalMCcaHWs KOMIIApaTUBHOIO 3cce. AKaJeMudecKas JIEKCUKA, UCIIOIb3yeMasl IIPU CPaBHEHUH.
Tema 5. OT00p coTpyannkoB. O0yyeHune nmepcoHana
Ot60p corpynuukoB. OOyuyenue mnepcoHana. IIpaBuna pedepupoBanusi. MHAMBHIYaNbHBIH
MUCbMEHHBIN MEPEBOJ
Tema 6. Onenka kayecTBa padoThl COTPYIHUKOB
Onenka kadectBa paboTel coTpynHukoB. Ilpuwyactme wu repynauil. PedepupoBanue
npo¢eCCHOHATIBHOTO TeKcTa. DPPEeKTUBHAS MTPE3CHTALIHSL.
Tema 7. IlepeBoa u pedepupoBanme npodeccuoHAILHOI0 TEKCTA
WnauBuyanbHbI THCbMEHHBIA MepeBoA IMpodeccHoHanbHOro Tekcra. VHauBHIyanbHOE
pedepupoBanue NpoPecCUOHANBHOIO TEKCTA. 3allUTa HHANBUAYAIBHOTO MPOEKTA.




4. MaTtepuajibl TeKylero KOHTPOJIsl ycneBaeMoCTH 00y4aomuxcsi 4 GoHI OLeHOYHBIX
CpeICTB NPOMEKYTOYHOM ATTeCTAIMH MO TUCHUIIIHHE
4.1. @®opmbr u memoovl meKyuie20 KOHMPONA YCHECAeMOCHMU 00y4aAOuWUxca u
RpOMENHCYMOUHOU ammecmayuu
4.1.1. B xome peammsamun jgucuuiuiieel  b1.B.01  «MHOCTpaHHBI  A3BIK
npodeccuoHaNbHBIX KOMMYHUKAIIMI HCTIONB3YIOTCS CIAEAYIOUINE METOAbI TEKYLIEro KOHTPOJIs
yCIIEBaEMOCTH 00YJaIOLIUXCS:
— IpY MPOBEICHUH 3aHATHH JIEKIIMOHHOTO TUIA: YCTHBIN OMpOC;
— IpU IPOBEICHUM 3aHATHI CEMUHAPCKOTO THIIA: YCTHBIM ONPOC, MMCbMEHHas paboTa;
— IPU KOHTPOJIE PE3YJIbTaTOB CAaMOCTOSATEIbHON PadOThHI CTYAEHTOB: MMCbMEHHAas paboTa.
Ha 3ansTusx pans perieHusT BOCHHUTATENBHBIX M y4eOHBIX 3a7ad  NPUMEHSIOTCS
cienyromuye GOpMbl HHTEPAKTUBHON pabOTHI: THAJIOTO-IUCKYCCHOHHOE OOCYKIEHUE TPOOIeM,
MOWCKOBBIN METOJI, HCCIIEIOBATEIILCKII METO/, JEIOBBIC UTPHI, Pa300p KOHKPETHBIX CUTYAIIUH.
4.1.2. Dk3aMeH TMPOBOJUTCS C€ MPUMEHEHHEM CIEIYIOIMX METOJOB: YCTHOE
co0eceoBaHKE IO BOIIPOcaM OWJIeTa U BHITIOJTHEHHUE MPAKTUIECKOTO 3a/1aHus.

4.2. Mamepuansl mekyuieco KOHmpoJisa ycneeaemocmu
Bonpocwi 0na ycmnoeo onpoca na cemunapax
Tema 1
1. OpraHu3zanoHHas CTPYKTypa U MPOLECCHI.
2. ITloBTOpeHHE BpEMEH B aKTUBHOM M TACCHBHOM 3aJIOT.
3. CymecTBUTEIbHBIE, TTIATOJIBI U UX COYETAaHUs, UCIIOJIb3yEMBIC B aKaIeMUYECKO# chepe.
Tema 2
1. Bapbepsl B 3 PeKTHBHON KOMMYHUKALIUH.
2. IlpaBuna cocraBienus 1 opopMIICHUS pe3OME.
3. Axagemuyeckas JIeKCUKa /Ui 0003HaueHUs (aKToOB, JAHHBIX UCCIEI0BaHUS, IPauKOB U
Jarpamm.
Tema 3
1. Kak caenarb KOMMYHHKAIUO 3P GEeKTHBHOM.
2. Henuynble TIaroibHbIe GOPMBI.
3. WudunauTHB.
4. Axanemuueckas JIGKCHKA, HUCIOJIb3yeMas NMpH OOCYXKICHHM Leleld HCCIeNOBaHUA U
aHaJIM3€e Pe3yJIbTaTOB UCCIEA0BaHUS.
Tema 4
1. Tlpouecc npuHATHS PEIICHUS.
2. TIpobGnembl, BOSHUKAIONIUE MTPH IPUHATUH PEILICHHS.
3. IlpaBuna HanmMcaHusi KOMIAPATUBHOTO ACCE.
Tema 5
1. OT6op COTpYyAHHUKOB.
2. OOydeHue nepcoHaa.
3. TlpaBuna pedepupoBanus
Tema 6
1. Omenka kayecTBa pabOTHI COTPYTHUKOB.
2. llpuyactue u repyHauil.
3. PedepupoBanue nmpodecCHOHATBHOTO TEKCTA.
4. DddexTuBHAS MPE3CHTALHS.

Ipumepol 3a0anuii 0151 NUCLMEHHBIX pabom
Tema 1
Translate into Russian:
1. The manager’s decision was influenced by a number of factors.
2. Whether managers engage in in communication or not is an impertinent question.



3. For the process of communication to be completed, the message must be decoded.

4. Creditors hope that some day there might be a viable institution credited out of the merger of
two banks that might choose to return some of their money.

5. Dismantling trade barriers would force the industrialized nations to train their own low-
skilled workers lest they be displeased by new competition from abroad.

6. The Civil Service is known to have seen great changes in recent years.

7. Developing and supporting mechanisms for feedback involvesfar more than following up on
communication.

8. Provision for feedback in the communication process is sure to be desirable.

9. The standard of living in this small country appears to have been raised.

10. The economic modernization agenda was widely expected to be the focus of the President's
speech.

Tema 2

Translate into English:

1. MeHemkep JOJKEH MOIy4aTh TOUHYI0 HHPOPMAIUIO, YTOOBI IPUHATH PABUIIbHOE PEIICHHUE.
2. CuuTaercsi, 4TO MPOTYJ SIBISIETCS KOCBEHHBIM CIIOCOOOM 0OpaTHOM CBSI3H.

3. BepositHo, Or0/5K€T HAa 00pa3oBaHKE B OYAyIIEM IOy CHU3HUTCA.

4. Kak okazanoch, B HACTOSIIEE BPEMSI YUCIIO JIFOJIeH HYKIAIONINXCS B TOCOOUU 10 Oe3paboTuiie
BO3pOCIIO.

5. Pacxoabl Ha afpecHble COIMANbHBIC YCIYTH JIOHKHBI ONPEAETATHCS MECTHBIMU BJIACTSAMH.

6. Kak cooOmarT, MNpaBUTENbCTBO MPOBENO pPePopMbl MO YIAYUIICHHI0 MAaTepHabHOTO
o0ecrnevyeHns TaKUX COLMATBHBIX TPYII KaK HETPYAOCIOCOOHBIE TPaXKIaHe.

7. Mue ynanoch yOenuTh CBOMX pabOTOJATENCH B TOM, UTO S caMas MOAXOIIas KaHIuaaTypa
Ha JOJKHOCTH YIIPABJISIOIIETO MEPCOHATIOM.

8. Heckonpko cOTEH uYeNOBEK YYacTBOBaJM B 3a0acToBKe, KOTOpas, Kak COOOIIaloT,
napajin3oBajia JIBH>KEHHE TPAHCIIOPTa B CTOJUILIE.

9. MBpbI BBISICHWIM, YTO HEOOXOJUMO MOJAEPHU3UPOBATH HEKOTOpbIE JTUHUHM MPOU3BOJACTBA Ha
HAIIeM MPEIPUSITHH.

10. 5 oTka3pIBatOCh MOTYATH O (haKTaX KOPPYIIIHH CPEIU PYKOBOIUTENICH BBICIIIETO 3BEHA.

Tema 3

[TucsMeHHBI IepeBo1 NPOPecCHOHATBHOTO TEKCTA!

Organizational communication involves formal and informal communications throughout an
organization. This branch of communications considers an organization's communications to
employees, with employees and from employees to upper management. When a business or
agency does not establish clear communication policies, define roles or provide training for
better communications, this can result in several barriers to effective communication.

When organizations fail to establish consistent communication materials and policies for
employees, this can lead to a significant breakdown in organizational communication. A
salesperson who is unclear about features and benefits of the organization's products may not
meet projected sales goals. A project manager may send an e-mail with an inapproriate signature
comment that offends a client. When clear communication guidelines and policies are not
established, this may cause serious problems for the organization. Businesses and agencies
should brand and standardize outgoing communications and provide accessible hardcopy or
electronic documentation that speaks to the organization's mission, values, products or services
as well as its policies and guidelines.

Any organization that does not provide an outlet for employees to voice their issues and concerns
should expect mounting grievances and a significant breakdown in communication.
Organizations should not just be concerned with communication that flows from upper
management to employees, but also from lower level employees to upper management.
Processes must be established so that employees can report grievances, cases of sexual, verbal or



physical harassment, and suggestions for improvement. In a recent article, Ann Meyer of the
Chicago Tribune refers to the results of surveys conducted at 54 companies between January and
August of 2010, which showed that in addition to pay raises and other favorable employment
conditions, workers wanted increased communication.

Tema 4

PedepupoBanue npodeccCuoHaTbHOTO TeKCTa

Methods of Employee Remuneration

Time Rate Method: Under time rate system, remuneration is directly linked with the time spent
or devoted by an employee on the job. The employees are paid a fixed pre-decided amount
hourly, daily, weekly or monthly irrespective of their output. It is a very simple method of
remuneration. It leads to minimum wastage of resources and lesser chances of accidents. Time
Rate method leads to quality output and this method is very beneficial to new employees as they
can learn their work without any reduction in their salaries. This method encourages employees
unity as employees of a particular group/cadre get equal salaries.

There are some drawbacks of Time Rate Method, such as, it leads to tight supervision, indefinite
employee cost, lesser efficiency of employees as there is no distinction made between efficient
and inefficient employees, and lesser morale of employees. Time rate system is more suitable
where the work is non-repetitive in nature and emphasis is more on quality output rather than
quantity output.

Piece Rate Method: It is a method of compensation in which remuneration is paid on the basis of
units or pieces produced by an employee. In this system emphasis is more on quantity output
rather than quality output. Under this system the determination of employee cost per unit is not
difficult because salaries differ with output. There is less supervision required under this method
and hence the per unit cost of production is low. This system improves the morale of the
employees as the salaries are directly related with their work efforts. There is greater work-
efficiency in this method.

There are some drawbacks of this method, such as, it is not easily computable, leads to
deterioration in work quality, wastage of resources, lesser unity of employees, higher cost of
production and insecurity among the employees. Piece rate system is more suitable where the
nature of work is repetitive and quantity is emphasized more than quality.

Tema 5

OTBeThTE HA BOIPOCHI:

1. What are the most common forms of downward/upward communication?

2. What does different interpretation of the communication depend on?

3. What barriers to effective communication can you name?

4. In your opinion, what is the most efficient technique to improve communication?
5. What are the main functions of a manager?

Tema 6

[ToaroroBsTe MucbMeHHBIN TeKCT (70 SO0 cI0B) HA 3aTaHHYIO TEMY:
1. 'ocymapcTBEHHBIH CITyKalUi U CIyXKallui B YACTHOM CEKTOpE
2. [Togapku u B3STKH: O0IIEE U pa3IuIne

Tema 7

1. Hanummure Ha HHOCTPaHHOM SI3bIKE CBOIO aBTOOMOTpadHIo.

2. CocTaBbTe KOMILIEKT JOKYMEHTOB JIJIsI TOPTQOIIHO.

3. Hanummre pa3BepHYTYIO0 aHHOTAIIMIO JUI CBOEH Hay4HOU paboThI (10 2 ucTp.).

4.3. Ouyenounvie cpedocmea 011 NPOMeNHCYymoOUHOU AmMmecmayuu
Tabnuua 5(1)



Koo Haumenosanue xomnemenyuu Koo  smana | Haumenosanue amana 0C80€eHs
KomMnemeHyuu oceoeHUs KomMnemeHyuu
KoMnemeHyuu
YK OC-4 CMOCOOHOCTh K KOMMYyHHKaImu | YK-4.3 CIOCOOHOCTh, K 3 PeKTHBHON yCcTHOW U
B YCTHOM W  TNHCbMEHHOMH MMCbMEHHOM KOMMYHHUKAIIH Ha
¢bopmMax Ha  pycCKOM W WHOCTPAHHOM SI3BIKE
WHOCTPAaHHOM  SI3BIKaX  JUIA
pemeHus 3amadq
npoQeCCHOHATBHOM
JIeSITEIbHOCTH
JIK-4 crocoOHOCTh paspabateiBath u | [AI1K-4.3 CIOCOOHOCTh ~ CO3/1aBaTh  BOCTPEOOBAHHBIC
OIICHUBATh KOHTCHT U (opMmar OOIIIECTBOM W HWHIYCTPUCH MEIMATCKCTH U
MaKETHBIX MAaTE€pPHAJIOB C IIEJIbIO (mm) MEIUATIPOTYKTEHI, " (nn)
(dbopMupoBaHHS W BHEAPCHHSA KOMMYHHUKAIIHOHHEIC MIPOAYKTHI B
MEIUITHOTO MPOIYKTa COOTBETCTBMU C HOPMaMH PYCCKOIO U
MHOCTPAHHOTO SI3BIKOB, OCOOCHHOCTSIMHU HHBIX
3HAKOBBIX CHCTEM
Tabnuua 5(2)
Oman IToka3zarens orleHUBaHUS Kpumepuii oyenueanus
oceoeHUs
KoMnemeHyuu
YK-4.3 Co3znaer yCTHBIE ¥ TUCBMEHHBIE TEKCTH | 'paMOTHO CTPOMT KOMMYHHUKAIIHIO Ha MHOCTPAHHOM
B paMKax NelOBOH KOMMYHHMKAIIMM Ha | SA3bIKe, BJIaJeeT HHTCPHAIMOHAIHHBIM  (QOHIOM
HMHOCTPAHHOM SI3BIKE. npo¢eCCUOHATBHOMN TEPMUHOIOTHH.
JAI1K-4.3 Co3znaeTr ycTHbIE U MUCbMEHHBIE TEKCTHl | [paMOTHO odopMIisieT pekiaMHbI TekeT U PR-Tekct

MOOBIX  JKaHPOB HA  PYCCKOM U
WHOCTPAHHOM SI3bIKE B UMHTHPOBAaHHOM
CUTYyaIlH npodeccruoHanbHOH
KOMMYHUKAIlUM, BJAACET METOJUKOMN

pEeaKTHPOBAHUS TEKCTA.

crocobeH
CO3JaHHBIA

C Y4YeTOM CHTyallud KOMMYHHKAIIWH,
CaMOCTOATENILHO ~ TPaHC()OPMHUPOBATH
TEKCT.

Kaxnplil cTyneHT Ha 3K3aMeHe MPOXOAMUT coOeceOBaHUE MO BONPOCAM M BBIIOJIHSET
IIPAKTUYECKOE 3aJaHue, KOTOPOE IO3BOJIIET IIPOBEPUTH CTENEHb OBJIAJCHUS YMEHUSIMHU H
HaBbIKaMHU. B NMHCBMEHHOM 3aJaHUM €CTh NPEMJIOKEHUS [UIsl IIEPEBOAA C MHOCTPAHHOTO S3bIKA
Ha PYCCKHUH U C pyCCKOI'O Ha HHOCTPAHHBIN.
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Ilepeuensv 6onpocog 011 NOO20MOBKU K IK3AMEHY

work relations?

14.
15.
16.
17.
18.
19.
20.

What should a public relations writer think over before beginning any writing assignment?
What else should also be taken into consideration to ensure that the story will be accurate?
What are the principles of effective professional communication?

What types of verbal communication do you know? How to do your message effective?
What is the Presentation format should be like?

What are Fundamentals of film making?
Which required skills are appropriate for good Anchor’s performance?

Decision-making and problem-solving techniques

How to build anyone’s image to match a profile?

What is the role of international events? Do they have any specific features?

What types of written communication are there?

What Advertising principles are there? What types of advertisements do you know?
What’s the definition of a corporate culture? How does Corporate culture make impact on

How can be evaluated a PR specialist performance?
How to be trained and developed for career growth?
Give examples of natural disasters.
What disasters do you think are made worse by people?

Who is most likely to be a victim of natural disasters?

What could be the biggest threat to the planet in the future?
What natural disasters have happened for the last few months?




21.
22.

23.
24.
25.

26.
27.
28.
29.

30.
31.
32.
33.
34.
35.
36.
37.

38.
39.
40.

41.
42.
43.

44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.
57.
58.
59.
60.
61.
62.
63.

What are the main consequences of the earthquake?

What kind of assistance is provided by officials to alleviate difficulties the earthquake
caused?

What factors may increase death toll during earthquakes?

What can governments do to diminish the results of disasters?

What do you think governments can do to solve the problems disasters cause for the
population?

Give some advice how to behave during earthquake.

What should one do after a strong earthquake?

What were initial reactions of American people to the events of September 11, 2001?

How did the American government and officials react to the events of September 11,
20017

What are the symptoms of acute stress disorder?

How long does acute stress disorder last?

What symptoms characterize post-traumatic disorder?

What is used to treat post-traumatic stress disorder?

Define the term “charity”.

Define the term “sponsorship”.

What if the difference between the words “charity” and “sponsorship™?

What problems can people come across while donating money for some charitable
purposes?

Why is it necessary to evaluate the organizations people donate money to?

What kind of information should “a good relief appeal” contain?

-What is the function of charity watchdog groups in controlling the process of donating
money?

What information should be presented in the so-called Forum 990?

Is it obligatory for all organizations to have Form 990?

What measures should be implemented to prevent the society from being cheated by
various charities?

What social group of people would you donate or give money to?

Have you ever given money to anybody in the street? If not, why?

What do you think is the best way to help people who ask for money in the streets?

What reasons do you think inspire people to raise money for charity?

What things people do to raise money for charity?

What are the primary purposes of BBC appeals broadcasting?

How long has the BBC been broadcasting appeals?

What charities can be considered by the BBC in its broadcasting of appeals?

What are the main principles of the UN listed in the Charter?

What are the main ways that UN uses in order to fulfill its functions and achieve its goals?
What are the functions of UN forces?

Is there any connection between economic situation in the country and its social problems?
Does the political system have any influence on the social welfare policy?

What is the role of the world community in solving problems developing countries face?
What is the role of the governments of developing countries in solving social problems?
What social problems do developing countries face?

Give ideas how to solve the problem of poverty in developing countries.

Give ideas how to solve the problem of malnutrition on developing countries.

Why is the issue of using some technologies in agriculture controversial?

What do the World Bank and the International Monetary Fund co to alleviate poverty in
developing countries?

IIpumep npaxmuueckoeo 3a0anus



I. Translate into Russian.
1. These capital markets serve one purpose: they transfer money from those who have it to
those who need it and are willing to pay a price to get it.
2. When the country imposed a quota, it limited the quantity of certain foreign products
that could be imported.

3. One of the ways to measure the inflation level is the retail price index which is
calculated for the basket of goods.
4. If employees had followed instructions given them, they would not have been injured.
5. An exchange rate is the price of a currency and it is decided by supply and demand in the
market.
II. Translate into English.
1. [Ipu 3amenieHun JAEIOBOM AaKTUBHOCTH OSKOHOMHUYECKMH POCT, OE3YCIOBHO,

mpoaoJKacTCs, HO 60)166 MCEOJICHHBIMU TEMIIAMU. YeMm BrIIIC I/IHq)J'DII_[I/I}I, TEM MCHBIIIC
JIOBEPHE TIOTPEOUTEICH.

2. B npouutom mecsitie ypoBeHb UHGISIIUN cocTaBUII 1%, a B HBIHEIIHEM OH, BO3MOXHO,
1o ouanbHBIM JaHHBIM cOcTaBUT 0%.

3. Korma nmpaBUTENBCTBO XOUET, YTOOBI HALMOHAJbHAS BAJOTAa M3MEHSIACH BMECTE C
JIPYyroi BAIKOTOM, HAIIPUMEDP, €BPO, OHO IIPUBSI3BIBAET CBOIO BAIIOTY K HEH.

4. AOCOJNIOTHOE TNPEUMYILIECTBO — O0O0JaJaHue YHUKAIbHBIMU WJIM OTPAaHUYCHHBIMU

pecypcamu, a Take MPOU3BOJICTBO TOBAPOB € 00jiee HUBKUMH H3AEPKKAMHU, YEM Y
JpYyrux CcTpaH.

5. N3BecTHO, YTO 3HAYMUTEIHLHOE KOJWYECTBO CTPAH OTHOCATCSA K OCTHEUIIMM B CHITY
OeJIoro pdaa npuYuH: OTCYTCBUA 3SKOHOMHUYCCKUX WU HUCTOPHUYCCKUX yCJ'IOBI/II\/'I JJISL
Pa3BUTHSL, TUIOXUX TPUPOJIHBIX YCIOBHIA.

Illkana ouenusanusn

OrneHka pe3ynbTaToB MPOU3BOIUTCS Ha OCHOBe OamabHO-pedTHHroBoil cucremsl (BPC).
Ucnonp3oBanne bPC ocymecTBisieTcs B COOTBETCTBUU € MpHuKa3zoM oT 28 aBrycra 2014 r. Ne168
«O mpuMeHeHHH OaJIbHO-PEHTHHIOBOM CHUCTEMBl OLEHKM 3HaHWH cryaeHTtoB». BPC mo
JTUCIUTIIINHE OTPAYKEHA B CXEME PacueTOB PEUTHHTOBBIX OAJIIOB (J1ajee — CXeMa pacueToB).

Cxema pacuyeroB c(hopMUpOBaHa B COOTBETCTBUU C Yy4eOHBIM IUIAHOM HalpaBlICHUS,
corjiacoBaHa ¢ pyKOBOJUTEJIEM HAay4YHO-00pa30BaTEIbHOIO HAMpaBICHUS, YTBEPKICHA I€KAaHOM
dakynprera. CxemMa pacueToB JOBOAMUTCA JI0 CBEACHHS CTYJACHTOB HA TEPBOM 3aHSTUU II0
naHHoM aucruiuimHe. CXema pacueToB SBISETCS COCTABHOM YacThlo pabouell MmporpamMMbl
JTUCITUTIMHBL M COJIEPKUT MH(OPMALIUIO TI0 H3YyYEHUIO TUCIUILINHEI, YKa3aHHyio B [lomoxkeHuun
0 0ayTbHO-PEUTHHTOBOM CHCTEME OIleHKH 3HaHuU oOydatomuxcs B PAHXwul C.

Ha ocuoBanmu m. 14 ITlonmoxkeHusi o OaIbHO-PEHTHHTOBOW CHCTEME OIICHKH 3HAHUN
obyuaronuxcsi B PAHXul'C B mHCTHTYTE NMpuWHATA CIEAyIOas IIKaja MepeBoja OICHKH W3
MHOT00AJUTbHON CHCTEMBI B MATHOALTEHYIO:

Pacuer uTOroBoi peUTUHIOBOM OLICHKU:

Tabnuya 6
Konuuecmso bannos DK3aMeHayUOHHAs OYeHKa
nPORUCHIO byKeou

86-100 OTIMYHO A

78-85 XOpOILIO B

6677 XOPpOILIO C
61— 65 YAOBIETBOPUTEIHHO D
51-60 YAOBIETBOPUTEIHHO E

0-50 HEYJOBIETBOPUTEIHHO EX

4.4. Memoouueckue mamepuannl

Onucanue cucmembolt OUCHUBAHUA
Tabnuuya 7




OyeHnounvle
cpeocmea
(hopmul
meKyuje2o u
HPOMEIHCYIMOUHO20
KOHMPOJIs)

Toxazamenu
oyenKu

Kpumepuu oyenxu

YcrHbil onpoc

KoppektHocTh 1 mosHOTa
OTBETOB

IlonHeIil, pa3BepHYTHIH U SI3BIKOBBIMH
puUMepaMu OTBeT — 2 Oasura
Hemounueiit otBeT — 1 Gamn

HegepHneiii oteT — 0 6amios

MOAKPETIICHHBIHN

IMucemennas Brimonaenue BceX | 3ajaHHe BBINOJHEHO NPAaBUIBHO, CTYIAEHT MOTHBHUPYET CBOil
pabota 3a1aHui OTBET — 5 OayIoB
3amaHue BBIMOJHCHO C OINMOKAMH, 3aJaHWe BBIIOJIHECHO
YaCTUYHO — 3 Oan
3ananue He BBIIOIHEHO — 0 6auIoB
OK3aMeH KoppekrHocts 1 monHoTa | [lomHbIi minmrocTpupoBaHHbIi oTBeT — 20 Gaymios
OTBETa C Omopoil Ha | HemosHBIA OTBET ¢ A3BIKOBBHIMH NMpUMepaMu — 12 6aioB
TEPMUHOJIOTUICCKUI HermounHb1it 0TBET 0€3 SA3BIKOBBIX MPUMEPOB — 6 OaIoB

anmapar AIUCHUIUIMHBI W
MIPUBCACHUEM  A3BIKOBBIX

Hemnonueiii oTBET M HE3HAHHUE MOHATUHHO-TEPMHUHOJIOTHUECKOTO
arnmapara JUCTHILTIHB — 0 6ayuToB

IPUMEPOB

DKk3aMeH MPOXOoauT B (hopMe YCTHOTO coOeceoBaHUs MO BompocaMm. Ha moAaroToBky K OTBETY
naercsi 45 muHyT. Ha »sK3ameHe mnpeaycMOTPEHO BBINMOJHEHUE MPAKTUYECKOTO 3a/IaHUS.
HroroBast oreHka MO IUCHUIUIMHE BBICTABISETCS C Y4eTOM HAOpaHHBIX Ha ayJAUTOPHBIX
3aHATUAX OaJIIOB.

5. Meronnyeckue yKa3aHus sl 00y4al0UIUXCH M0 0CBOEHUIO TUCIMILTHHBI

YcTHBIM omipoc. DTOT BUJ paboThl MPEAYCMOTPEH Ha CEMUHAPCKUX 3aHATUSAX U BKJIIOYACT B
ce0st OTBETHI Ha BOMPOCHI U OTBETHI MPHU MpoBepKe 3a7aHuil. CTyAEHTHI paclpeaesioT B IpyIe
BOIMPOCHI W3 CHHCKAa BOMPOCOB JUIsI OOCYXKACHHUS B IUIAHE KaXIOTO CEMHHAPCKOTO 3aHSATHSL.
OTBeT Ha BONPOC JOHKEH ObITh KPAaTKUM, IO CYIIECTBY U, KaK MIPABHIIO, HE MPEBIIIAIOMNM 3-X
MUHYT MOHOJIOTMYECKON peuyH. ['0TOBUTHCS K YCTHOMY OIpOCY IO IUIaHAM CEMHHApPOB CIEAYET
[0 CINHCKY OCHOBHOM U JOIOJIHUTENbHOM juTeparypbl. OTBET CTyAeHTa MpU IpPOBEpKe
MHUCbMEHHOTO JIOMAIITHETO 3aJaHus U3 TUIAHA CEMUHAPCKOTO 3aHATHUS SABIISIETCS PA3HOBUIHOCTHIO
yCTHOrO omnpoca. Ha ceMHUHapCKUX 3aHSTHUAX TaKKe MPEeTyCMOTPEHbI JAOMOJHUTEIbHBIE, KPOME
noMamiHed  pabotel, 3amanus. CoOeceoBaHWE IO JIONMOJHHUTEIBHBIM — BOIpPOCAaM |
JOTIOTHUTEIBHBIM 33JJaHUSIM Ha CEMUHAPCKUX 3aHIATHIX pacCMaTpHUBAaeTCs KaK YCTHBIM ompoc.

Pa3BepHyThIlf OTBET CTyAEHTa JOJDKEH MpPEICTAaBIATh COOOH CBS3HOE, JIOTHYECKU
NIOCJIEIOBATEIbHOE COOOIIEHHE Ha ONPEICICHHYIO T€MY, IMOKa3bIBaTh €ro YMEHHE NMPUMEHSThH
orpezeNieHus], MpaBuja B KOHKPETHBIX CIIydasx.

OcHOBHBIE Ka4eCcTBa YCTHOI'O OTBETA MTOAJIEKAILETO OLIEHKE:

1. [IpaBUIBHOCTH OTBETA MO COJEP’KAHUIO (YUUTHIBAECTCA KOJUYECTBO M XapaKTep OLIMOOK
IIPU OTBETE).

2. [NonHoTa ¥ ri1yOrHA OTBETa (YUUTHIBAETCS KOJIMYECTBO YCBOCHHBIX JIEKCUYECKUX €TUHUII,
rpaMMaTHYECKUX TPABUI U T. 11.).

3. Co3HaTenbHOCTh OTBETA (YUUTHIBACTCS IOHUMAHUE U3J1araeMoro MaTepuana).

4. Jlormka Wu3J0XXKEHHUS MaTepuasia (Y4UTHIBAETCS YMEHHE CTPOUTH IIEJIOCTHBIM,
MOCJIeIOBATEIBHBIN paccKas, TPaMOTHO MOJIb30BAThCS CIIEUATLHON TEPMHHOJIOTHUECH).

5. PauuoHanmbHOCTh HCHOJB30BAHHBIX INPUEMOB M CIOCOOOB peEIIeHUs IOCTaBICHHOMN
ydaeOHOM 3amauu  (YYUTBHIBAETCS yMEHHE WCIOJIb30BaTh HamWOoJiee TPOTPECCHBHBIC H
a¢dheKkTUBHBIE CTIOCOOBI TOCTHKEHUS TSN ).

6. CBoeBpeMeHHOCTh H J((PEKTUBHOCTH WCIOJb30BAHUS HATTSIHBIX IMOCOOMH U
TEXHUYECKUX CPEICTB MPU OTBETE (YUYUTHIBACTCS YMEHHE TPAMOTHO U C TOJB30H MPUMEHSTH
HarJISHOCTh U IEMOHCTPAIMOHHBIHN OIBIT P YCTHOM OTBETE).

7. Vicnonp3oBaHue JOMOTHUTEIBHOIO MaTepuaia (IpUBETCTBYETCS, HO He 0053aTENIbHO IS
BCEX MaruCTPaHTOB).




8. PaI_[I/IOHa.HBHOCTB HCIIOJIb30BaHUA BPCMCHH, OTBCACHHOI'O HA 3aaHUC (He OI[OGpHGTCSI
3aTAHYTOCThH BBIMIOJIHEHUS 3aJaHMs], YCTHOTO OTBETa BO BPEMEHH, C yYETOM HHAMBHUIYaJbHBIX
0COOEHHOCTEH CTYJICHTOB).

CopepxaHue AUCUMIUIUHBI Oa3UpyeTcss Ha OCHOBHBIX OTEUECTBEHHBIX U 3apyOeKHBIX
NOJX0/1aX K 00Yy4EeHUI0 HHOCTPAHHOMY SI3bIKY JUIS CIIEHUAIBHBIX [EJIeH U HHOCTPAHHOMY SI3BIKY
npodecCHOHANbHOM  KOMMYHUKAalMH. V3ydyeHue  OUCHUIUIMHBI ~ HOCHUT  BBIPAXKEHHYIO
MPAKTUYECKYI0 HAMpaBiIeHHOCTh. Kypc paspaboraH Uisi CTYIAEHTOB, JKEIAIOIIMX PEalii30BaTh
TaKHe acTeKThl CBOCH Oyaymiel mpodecCHOHAbHON AeATEeIbHOCTH, KaK:

e yCcTHOE TpodeccHoHaIbHOE OOLICHHE C 3apyOeKHBIMH NapTHEpaMH B T.4. MPH MOMOIIU

COBPEMEHHBIX TEXHUYECKUX CPEICTB KOMMYHHUKAIUY;

e 1podeccCHOHATbHOE IHCBMEHHOE OOLIeHHE C MEXIYHApPOAHBIM MPO(pECCHOHATBLHBIM

COOOIIECTBOM.

VYcnemHoe ycBO€HHE HHOCTPAHHOIO $I3bIKa 3aBUCHUT OT YMEHHUSI CTYJIEHTOB IOHATH M
NPUHATH 32/1a41 U COJIEPIKaHUS Y4eOHOTO IpeIMeTa.

N3yuenne s3pika TpeOyeT CHUCTEMAaTHUeCKOW YIopHoM pabotel. IIpoctoro 3ayumBaHus
JEKCUKHU-TPAMMAaTUKHA HEJOCTATOYHO, TaK KaK S3BIKOBOM Marepuan — BCEro JMIb 0a3a, Ha
OCHOBE KOTOpOM MPOMUCXOIUT OOydeHHE pedyH, HeOOXOAWMO TOBOPUTH U MHCATh, MOHUMATH
IPOYMTAHHOE, BOCIPUHUMATH peub Ha ClIyX. KOppekTHOe MpOM3HOIIEHUE BHIPAOATHIBACTCS B
Ipolecce MPOCTYIIUBAHUS U UMUTALIMH PEUYX HOCUTENEH S3bIKa.

Jlnist ycremHoro ycBoeHusi y4eOHOro MaTepuasia HeoOX0IUMBbI TOCTOSIHHBIE U PETYIISIpHBIC
3aHATHS. Matepuan Kypca MOJaeTcsi MOCTyHaTeIbHO, KaKIbId HOBBIA pa3ziesl ONMUpaeTcs Ha
NpeaAbIAyIure, 4aCTO BBITCKACT U3 HUX. HpOHyCKI/I BaHHTHﬁ, HCEIIOJIHOC BBIIIOJIHCHUEC JOMAIIHUX
3aJJaHUu} MPUBOMAT K NpoOenaM B 3HAHUSIX.

6. YueOHas uTepaTypa u pecypcbl HHGOPMANMOHHO-TEJIEKOMMYHUKAIMOHHOM CeTH
«HTepHeT», BKIOYAs NepedyeHb YueOHO-MeTOANYeCKOro odecneyeHus J1Jis
CaMOCTOSITEJIbHOH Pa0d0Thl 00Yy4aIONIUXCH M0 TUCHUILIIHHE

6.1. Ocnosnasn rtumepamypa

1. English for Businessmen, Workbook / I'. A. lynkuna [u ap.].— M.: U3a-Bo ®unomaruc,
2010.—- 167 c.

2. English for Businessmen, wactu 1-3. / I'. A. Jlyakuna [u ap.]. — M.: U3n-Bo ®@unomaruc,

2010.—- 383 c.

Paul Emmerson. Business Grammar Builder. - MACMILLAN, 2010.

4. Paul Emmerson. Business Vocabulary Builder, Intermediate to Upper Intermediate —
Macmillan, 2010 — 176 ¢

5. Tann H.B., JIluxomanoBa JI.D. AHrMiCKuil S3bIK IJIS TOCYJAapCTBEHHBIX CIIY)KAalUX U
ynpasieHien: Ydueonoe nmocoodue. Uza. 2-e. — CII6.: U3patensctBo C3AIC, 2011. — 184 c.

6. PeokkoB E.H. [IpakTukym 1o rpaMMaTHKe aHTIMHCKOTO s3biKa: YueOHoe mocooue. — CIIO.:
Wzn-Bo C3ATC, 2011. — 128 c.

(O8]

6.2. /lononnumenvnas numepamypa

.Bill Mascull, Business Vocabulary .in Use Advanced, CUP, 2010. — 133c.

Arthur Mckeown, Ros Wright. Professional English in Use. Management. — CUP,

2011 (snexTpoHHast BEpCHs)

3. Bill Mascull, Business Vocabulary in Use Intermediate — Cambridge University Press,
2012.-172c.

4. Guy Brook-Hart, Business Benchmark , Student’s Book (Upper-Intermediate) — Cambridge
University Press, 2011.— 192 c.(3:mekTpoHHas Bepcus)

5. John Allison with Paul Emmerson, The Business . Student’s Book (Intermediate) —
Macmillan Education, Between Towns Road, Oxford OX 4 3PP, 2012. — 159 c.

6. Marion Grussendorf. English for Presentations, Oxford Business English — OUP, 2010. — 80
C.

N —



Pat Pledger. English for human resources, Oxford Business English, Express Series — OUP,
2011 —80c.

Sylee Gore, David Gordon Smith. English for Socializing, Express Series — OUP, 2010 — 77
c.

Tonya Trappe, Graham Tullis, Intelligent Business. Coursebook. ( Intermediate Business
English) — Pearson Education Limited, 2011— 176 c.(anexTpoHHast BEpCHs)

6.3. Yueono-memoouueckoe obecneuenue camocmoameibHoil padoomul
C31Y pacronaraer JOCTYIOM 4epe3 calT HaydyHoW OuOmmoteku http://nwapa.spb.ru/ x

CJIEIYIOIINM MOJAMUCHBIM 3JIEKTPOHHBIM pecypcam:

Pycckoszvrunvie pecypcol

DIIEeKTPOHHBIE YYCOHUKH IIEKTPOHHO-0MOmoTeuHoi cuctembl (OBC) «Aiibyxey
DJEeKTPOHHbIE YUeOHUKHU AIIEKTPOHHO-O0nbnoreunoit cucremsl (3bC) «FOpaiimy»
DJeKTpOHHBIE YYeOHUKHU 3NIEKTPOHHO-O0nbmuoreunoit cucremsl (3bC) «/lanby
Hayuno-npaktuyeckue cratbu 10 (UHAHCAM H MEHEIKMEHTY WM3marenbckoro moma
«bubnuomera I pebennuxosay

Crarbu U3 MEPUOIUYECKUX H3JaHHMI MO OONIECTBEHHBIM U TYMaHUTApHBIM Haykam «HMcm-
Bvioy

OHIUKIIONEINH, CJIOBAPH, CIIPABOYHHUKH « PyOpuKon»

[TonmHble TEKCTHI AuccepTaluii U aBTopedepatoB Irexmponunas bubruomexa Juccepmayuii
PI'b

WNndopmannonno-npasossie 6a3sl Koncyrvmanm natoc, I apanm.

Amnenoszvlunvie pecypcol

EBSCO Publishing — noctyn K MyJbTUIUCHIUATLIMHAPHBIM TOJHOTEKCTOBBIM 0a3aM JTaHHBIX
Pa3IUYHBIX MHPOBBIX W3JIaTENbCTB MO OW3HECY, SKOHOMHUKE, (UHAHCaM, OyXrajaTepCKOMY
y4eTy, TyMaHUTApHBIM U €CTECTBCHHBIM 00JacTsIM 3HaHUH, pedeparaM U MOJHBIM TEKCTaM
nyOIMKauil U3 HAYYHBIX U HAyYHO-TIOMYJISIPHBIX KYPHAJIOB;

Emerald — xpymnHeiiliee MUPOBOE M3IATEIbCTBO, CIECHUAIM3UPYIOIIEECs Ha 3JEKTPOHHBIX
KypHaax ¥ 0a3ax [aHHBIX MO SKOHOMHKE M MEHEKMEHTY. MMeeT craryc OCHOBHOTO
HMCTOYHHMKA TMpodeccCuoHaTbHON HWH(OpManuu s TpernojaBareiiell, HccleoBaTeNe u
CIELHATNCTOB B 00JaCTH MEHEIKMEHTA.

6.4. Hopmamuenwie npasogvie 00OKymMeHmul

HpI/I HU3YUYCHUU JUCHUITIIMHBI HOPMATHBHO-IIPABOBBIC JOKYMEHTBI HE UCITOJIB3YIOTCA.

6.5. Humepuem-pecypcol
ABC-online. Aurnuiickuii si3b1K UTst Beex http://www.abc-english-grammar.com
Business Week. http://www.businessweek.com/
Click UK — nopTan u1st u3ydaroumx KyasTypy Benukobpuranuu.http:/clickuk.ru

English Forum — caiiT g wu3yyaromux aHMIMMCKUNA S3bIK C pa3esioM JIEJIO0BOrO
aHrymiickoro. http://www.englishforum.com
English Online — pecypcsl JUIs U3Y4EHHUS AHTJIUICKOTO

s3bika. http://www.englishonline.co.uk

ESL CAFE — nmopran s CTyI€HTOB M MpenojJaBaTeel: rpaMMaTHKa, TECThl, UIUOMBI,
CJICHT, TIepenucka u T.1L.http://www.eslcafe.com

Fluent English — o6pa3oBarenbusblii npoekTt http://www.fluent-english.ru

Free Management Library(SM) Complete, highly integrated library for nonprofits and for
profits. http://www.managementhelp.org/

Hello-online!  (97meKTpoHHBIM  >KypHAT IS HU3yYAOIIMX  AHTJIMACKUNA  SI3BIK U
npenoaasareneii). http://www.hello-online.ru



Just English — caiit yue6HOoro noco6us I'ymanosoii FO.JI., KoponeBoii B.A., CBemrHukoBoi
M.JI., Tuxomuponoii E.B no ropunnueckomy anriuiickomy "Just English".http://www just-
english.ru

Karin's ESL PartyLand - caiT IUIA CTYJICHTOB u
npenoaasareneid.http:// www.eslpartyland.com

Lang.Ru: nuHTEpHET-CIIPaBOYHUK «AHIIIMHACKUH s136IK» http://www.lang.ru

Native English. M3yuenue anrnuiickoro s3bika http://www.native-english.ru

School English: razera mis nzyuaronmx anrimuidckuit si3eik http://www.schoolenglish.ru
TESOI on-line activities - WHTEpaKTUBHBIC 3aJaHUS ISl M3YYAIONIMX AHTIUHUCKUN SI3BIK
(oHOSI3BIYHBIC U JBYS3BIYHBIE, B TOM UHCIIE pyccKo-aHrmiickue).http://ad4esl.org/

The Economist. http://www.economist.com/business/

The New York Times. http://www.nytimes.com/

U.S. News, http://www.usnews.com/usnews/home.htm

Yourdictionary.com Ilopran crmoBapeil (JMHIBUCTHYECKHE, TEPMHUHOJIOTHYECKUE CIOBapU
aHTIuicKoro sA3biKka).http://www.yourdictionary.com

Anrmuiickuii ki1y0 http://www.englishclub.narod.ru

Anrmuiickuii si3p1k Ha HomeEnglish.ru http://www.homeenglish.ru

AHTTIMUCKUNT SI3BIK.TU — BCE 1A M3y4YaroIIuX AHTIINUCKUN SI3BIK
http://www.english.language.ru
AHTTIHNCKHN SI3BIK.PY TectupoBanue u WHTEPAKTUBHBIE YPOKH

anrymiickoro.http://www.english.language.ru

Aurnuiickuii  sa3plk:  TpoekT  HoBocHOMpCKOM — OTKpBITOW — 00pa3oBaTeNbHON  ceTu
http://www.websib.ru/noos/english/

AyTeHTUYHBIE MaTepUaJIbl — MPUMEPHI KEWCOB peabHbIX KOMIIaHWM, 3a/JaHUs IO Pa3IM4YHbIM
acriektam OusHec-oOpazoBanus.http://www.thetimes100.co.uk

Bubnuoreuno-cnpaBounslii mopran Library Spot.http://www.libraryspot.com

Boryun anrnuiickuii s3Ik camocTosTenbHo http://www.learn-english.ru

I'pammaruka anrnmiickoro s3bika http://www.mystudy.ru

N3yuenue u MpernoilaBaHue AHTJIMHACKOTO sI3bIKA Using
English.com.http://www.usingenglish.com

Wndpopmanuss o0 MEXKIyHApOAHBIX OSK3aMEHaX TII0 aHTJHUICKOMY SI3BIKY, HpOOHBIE
tecThlhttp://www.exams.ru

Kypc nonrorosku k sk3ameny TOEFL. http://www.toefl.ru

Kypchbl aHriuiickoro si3plka Aj1si CaMOCTOSITENIbHOTO M3YUEHUsS: KOMIIBIOTEPHBIE TTPOrPaMMBI
http://www.english4.ru

Marepuainsl 0 aHTIIMICKOMY S3bIKY Ha caiite About.com.http://www.about.com

On-naifH cnoBapb KoMIbIOTEpHO# TepmuHoniorun Webopedia.http://www.webopedia.com/
Paznen mo anrnuiickomy s3bIky Ha caiite OBl JI. McTon. http://eleaston.com

PecypcHblii entp NudopmarnmonHsie TEXHOJOTHH B oOy4eHHHN SI3BIKY
http://www.itlt.edu.nstu.ru

Pecypcol nmist ydammxcst (¢poHeTHMKa, TpaMMaTHKa, JIEKCHKA, HAWOMBI, ayIUpOBaHMUE,
FOBOPEHHE, IHUCbMEHHAs pEYb, UYTEHUE, JEJIOBOM AHITIMHUCKUM S3BIK, MEXKIyHApOIHBIC
sk3amenbl TOEFL/TOEIC) u npenogaBareneii (yaeOHbIe MaTepUabl, IUNIAHBI YPOKOB, TECTHI
u 11ip.)http://www.eslgold.com

Pecypcsl n matepuansr BBC.http://www.bbc.co.uk/home/today/index.shtml

Caiit yuebnoro nmocodbwms " Internet English".http://www.oup.com/elt/internet.english

CrnoBapu aHIJIUMKCKOTO SI3bIKa W JAPYTHME PECcypchl Uil  H3YYAIOIIUX AHTJIMHUCKHI
s3bIK. http://www.study.ru

CnoBapu AHTJIMHACKOTO S3bIKa, Te3aypyc, cucrema MAIIMHHOTO
nepeBoja.http:// www.dictionary.com



Crnoapu uznatenbcrBa Cambridge University Press.http://dictionary.cambridge.org

CrnoBapu uznarensctBa Macmillan. http://www.macmillandictionary.com

CnoBaps cuMBOJI0OB Symbol.com.http://www.symbols.com

CrnoBaps cokpamiennit Acronym Finder.http://www.acronymfinder.com/

CnpaBoYHBII nopTain cioBapen W3/1aTeIbCTBA Oxford University

Press.http://www.askoxford.com

e CchUlKM [UIs H3YYEHHUs aHIJIMICKOro s3bika Ha caiite HoBocuOupckoil oOiacTHOU
oOpa3oBatenbHOi ceTu.http:// www.websib.ru/noos/english/index.html

e Tezaypycsl Ha CIPaBOYHO-00pa30BaTEILHOM noprase

LibrarySpot.http://www.libraryspot.com/thesauri.htm

TecToBbIe, ClIpaBOYHBIC MaTEpPUAIIBI 110 AaHTIIMHCKOMY s3BIKY http://www.study.ru/

TecTsl M0 aHTIIMIICKOMY S3BIKY Ha caiiTe KaTtamor oOpa3zoBarensHbIX mporpamm.http://kop.ru

Ypoxu oH-JIaliH 10 aHTIMHCKOMY s3bIKY http://lessons.study.ru

Ounuknoneaus «bpuranaukay.http:// www.britannica.com

6.6. Huvte ucmounuku
[Tpy M3ydeHUH TUCIUTUIMHBI HHBIC HCTOYHUKH HE UCTIOIB3YIOTCS.

7. MarepuajbHO-TeXHUYeCKasAs 0a3a, HHGOPMANMOHHbIE TEXHOJOIHH, NPOrPaMMHOeE
obecnieyeHue U NMHGOPMALMOHHbIE CIPABOYHbIE CHCTEMbI

Kypc Bkitouaer mcnonb3oBaHue mporpaMmHoro obecrneuenus Microsoft Excel, Microsoft
Word, Microsoft Power Point ans moaroToBKM TEKCTOBOIO M TaOIMYHOTO MaTepHana,
rpauIeCKUX UILTFOCTPALIHA.

Metoapl 00ydeHUs MpeanojaraloT HCIOJIb30BaHWE HMH()OPMAIIMOHHBIX TEXHOJIOTHIM
(KOMITbIOTEpHOE TECTUPOBAHUE, IEMOHCTPAIUS MYIbTUMEIUUHBIX MaTepUaIOB).

3aneiictBoBaHbl VHTEpHET-CEpBUCHI U 3JIEKTPOHHBIE peCcypchl (ITOMCKOBBIE CHUCTEMBI,
JJIEKTPOHHAs MouTa, NpodecCHOHaIbHble TeMaTUYecKhe 4aTbl U (HOPYMBI, CUCTEMBI ayauoO U
BUZCO KOH(pEpeHLuil, OHJAlH HHUMKIONEANH, CIPABOYHHUKH, OUOIMOTEKH, OSIEKTPOHHBIC
y4eOHbIE U yUeOHO-METONICCKUE MaTePUaIIbI).

Komnvromepuvie u ungopmayuonHo-KOMMYHUKAMUBHbLE CPEOCMEA.

Texnuueckue cpeocmea 00yyeHus
Taonuua 8

Ne HanmenoBanue
/o

1. | Cnenmanu3upoBaHHBIE 3albl JUISI TIPOBEACHUS JIEKIWH, OOOpYIOBAaHHBICE MYJIBTHUMEIUHHONW TEXHHUKOM,
TTO3BOJISTFOIICH JEMOHCTPHPOBATH MPE3CHTAIIMHU ¥ TPOCMATPUBATh KHHO U BUACO MaTepUaJbl.

2. | Cmenmanm3upoBaHHas MeOelb M OPrCpelCcTBA: ayJUTOPHUU M KOMITLIOTEPHBIE KJIAacChl, 00OpyIOBaHHBIE
MOCaI0YHBIMUA MECTAMH.

3. | Texumueckue cpeactsa oOydeHHS: TEPCOHATIBHBIE KOMITBIOTEPHI; KOMIIBIOTEPHBIC IMPOEKTOPHI; 3BYKOBEHIE
JIMHAMHKH; TIporpaMMHbIe cpeacTBa Microsoft.




