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1.  IlepeuyeHb INIAHUPYEMBIX Pe3yJabTATOB 00y4eHHS M0 AMCLHMILINHE,
COOTHECEHHBIX C IVIAHMPYEMBIMHU pe3yJIbTaTaMU 0CBOEHHS NPOTrPaMMBbI

1.1. JIucummumuaa b1.B.01 «MHOCTpaHHBIA SI3bIK MPO(hEeCCHOHATBHBIX KOMMYHHKAITUN)
o0OecreunBaeT OBJIAJICHUE CIEAYIONUMHU KOMIICTCHIIUSIMU:

Kon HaunmenoBanue Konx xomnonenra HaumenoBanue koMoHeHTa
KOMIICTCHIIH KOMIICTCHIIU KOMIICTCHIIU KOMIICTCHIIN
Crocoben MPUMEHSTH Crioco0eH oCyIIeCTBIATh
COBpPEMCHHBIC 3¢ dexTHBHOE B3aNMOICHCTBHIE B
KOMMYHHKaTHUBHBIC npodecCHOHAIBHON U
TEXHOJIOTUH, B TOM YHCJIE Ha aKaJeMHYeCcKOl cpeie Ha PyCCKOM
YK-4 HHOCTPaHHOM(BIX) YK-4.2 Y MHOCTPAHHOM SI3bIKaX.
sI3bIKE(ax), TUTST
aKaJIeMHIECKOTo u
poQeCcCHOHANBHOTO
B3aMMOJCHCTBHUS
CriocobeH paboTaTh B KOJUICKTHUBE,
B KOMaHJIe IPOEKTa, pPYKOBOJHUTh U
YK-51 YOpaBJATb 4YICHAMM  KOMAaHJBI,
B3aUMOJICIICTBOBATH c
3aMHTCPECOBAHHBIMU JIMIIAMHU
CriocoOeH aHaIU3UPOBaTh U Cnocober OpraHns0BaTh
YUUTBIBATh  pa3HoOOpasue 1p O(I)eCCH?Ham’Hoe
VK_5 —_— s mporecce B3aHMOJIEHCTBHE c y4EeTOM
MEXKYIETYPHOTO 0COOEHHOCTE OCHOBHBIX  (hopm
B3aMMOJIEHCTEHS HAy4YHOTO % PETUTHO3ZHOTO
YK-5.2 CO3HAHHUS, [EJIOBOM U  oOmei
KyJIbTYpPbI IIPEJCTABUTEIEH APYTUX
9THOCOB U KOH(eCCHil, pa3IMYHbIX
COLIMATIBHBIX TpyII npH
BBINIOJIHEHUH PO ECCHOHABHBIX
3ama4

1.2.B pe3ynbraTe OCBOSHUS TUCIHILUINHEI Y CTYICHTOB JOJDKHBI OBITh C(HOPMUPOBAHEI:

Tpynossie Kon PesynbTarel 00yueHus
byHKIUN KOMITOHEHTA
KOMIIETEHIIU U

Koopaunammst YK-4.2 HA YPOBHE 3HAHMIA:
JeSITeTbHOCTH . PUTOPUYECKHE aCTEKThl YCTHOW W THCHhMEHHOM
pYKOBOAMTENEH KOMMYHUKAllMM ~HAa  HWHOCTPAHHOM  SI3BIKE, HWMETh
MPOEKTOB WA MIPEJICTaBICHHE O KayecTBaX XOpOIIeH pedd W MpHeMax
POTPaMMBI peueBOro BO3/ICHCTBUSI HA MHOCTPAHHOM SI3bIKE.

cneun(puKy KOMMYHHMKaLlMH B AEJIOBOH cdepe;

OCHOBHbBIE BHIBl M (OPMBI AEJOBBIX KOMMYHHKALHii;
OCHOBHBIE 3aKOHBI U IPaBUJIA JEIOBOM KOMMYHHMKAalUU B
YCTHOW M TMCHhMEHHOU (hopMe, BHIBI JICIOBBIX THCEM U
JOKYMEHTOB,  (UKCHPYIOUIMX  COLMaJIbHO-TIPABOBBIE
OTHOLUEHUS, IPUHLUIIBI TIOCTPOEHUSI U METOJUKH OLICHKU
MyOJIMYHOTO BBICTYIUICHUSI.

HA YPOBHE YMEHMIA:

. oI0UPaTh HEOOXOIUMBIE METOJIBI U CPEJICTBA JIS
OCYIIECTBIICHHS JIEIOBOTO OOIIEHHS; pa3padaThIBaTh
CTPYKTYPY ACJIOBOH Oecespl, MPe3eHTAIHIA, TIEPETOBOPOB,




MyOMMYHOTO  BBICTYIUICHHS KaK KOMMYHHUKAaTHBHOTO
nporiecca;

. MPUMEHSITh MPaBHia JICIOBOH KOMMYHHKAIUH B
YCTHOH M MHCHMEHHOW (pOpME Ha WHOCTPAHHOM SI3bIKE B
npoeccHoHaNbHON cdepe, COCTABIATH JOKYMEHTAIIHIO
Ha UHOCTPAHHOM SI3bIKE, OCYIIECTRIIATH BHIOOP SI3BIKOBBIX
CPEJICTB M KOMITO3UITUOHHBIX (DOPM J1JIs1 KOHCTPYHUPOBAHHS
MyOJMMYHOTO  BBICTYIUICHWSI B COOTBETCTBHUHM  C
npodecCHOHATLHBIMU 33 Ja4aMH.

Ha YPOBHE€ HABbBIKOB:

. BJIAIETh KYJIBTYPOH IUanora, mickMa B Ipolecce
OCYIIIECTBIICHUS IEJIOBBIX KOMMYHMKAIIHIH;
. OCHOBHBIMH NIPaBUJIAMH JI€JI0BOM KOMMYHHMKALIUU

B YCTHOW M MUCbMEHHOH (hopMe Ha MHOCTPAHHOM SI3bIKE B
npoecCHOHANBHON cepe, HaABBIKAMH COCTABICHHS
JOKyMEHTAIIMM HA HHOCTPAHHOM SI3BIKE,

. MIPOBEICHUS JIETIOBOH BCTPEYM M OCYLIECTBICHUS
MEpEIIMCKU Ha HWHOCTPAHHOM A3BIKC, aprymMCcHTaluu
MO3UIMH B Pa3IHYHBIX (popMarax, B TOM YHCIe, B popme
MyOJIMYHOTO BHICTYIIICHYSL.

Ympasnenue YK-5.1 HA YpOBHe 3HAHMIi:
opraHu3anueu . 0a30BBIX KaTeropwii W TMOHATHHA: TpyMNna,
UCIIOJTHEHHS TIPOEKTa Pa3HOBHIAHOCTH  COLMANBHBIX  TPYNI,  OCHOBHBIC
WITH TTPOTPAMMBI NPUHIUITEI TPYIIIOBOM IMHAMUKH,
. cneunuKy Tepefadud  MHPOPMALUH  MEXKIY
JIOIBMH,
. crenuruKy MEXIMYHOCTHOTO M MEXKIPYIIIOBOTO
B3aMMOJICHCTBUS, OCHOBHBIE TEXHHUKH U  TPUEMBI
3¢ (hEKTUBHOTO OOIIEHUS.
HA YPOBHE YMEHMIi:
. (bopMupOBaTH KOMaH/IHBII MOJX0/] HA MPUHIAIIAX
B3aUMOCOJICHCTBUSL C YYETOM CONUANTBHO-KYJIBTYPHBIX
0COOCHHOCTEW, OSTHUYECKHX W  KOH(ECCHOHATBHBIX
Pa3IMYMiA OTIENIBHBIX YWICHOB I'PYIIIIbI;
. OpraHM30BbIBATH KOMaHJTHYIO paboty:
JIENIETUPOBaTh  IMOJIHOMOYHMSI M OTBETCTBEHHOCTH,
pacnpenensaTh 3a1a4i ¥ KOHTPOJIMPOBATH UX BHITIOJIHEHHE,
olneHWBaTh  oOmmMi mporpecc u  A(HPEKTHBHOCTH
TPYIIOBOH PadOTHI.
HA YPOBHE HABBIKOB:
. CIIOCOOHOCTBIO HCHOJIB30BaTh MH(OpMALUi0 Ha
MHOCTPaHHOM SI3BIKE O COBPEMEHHBIX SIBICHHSX B
connanbHOW cdepe B cBoell  mpodeccrHoHaTbHOIM
JIESITETIbHOCTH.
VYnpasnenue YK-5.2 HA YPOBHeE 3HAHMIA:

pecypcamu IPOEKTOB,
mporpamm

. ocoOeHHoCTeH COLIMAJIbHBIX, STHUYECKUX,
KOH(ECCHOHAITLHBIX, KYJIbTYPHBIX mpobuiem,
BO3HMKAIOLIUX B YCHOBUSIX CYyILIECTBYIOLLEH

WHPOPMALMOHHON CpeIbl COBPEMEHHBIX COLMAIBHO-
SKOHOMHYECKHUX CUCTEM;

. COLIMOKYJBTYPHBIX HOPM OBITOBOTO M JEIOBOTO
oOmieHusi, a TaKKe TMpaBWI PEUYEBOrO  ITHKETa,
MO3BOJIAIONINX CIEIUATUCTy 3(PPEKTUBHO HCIOIB30BATH
WHOCTPAHHBIM  SI3bIK  KaK  CPeJACTBO  OOIIeHUs B
COBPEMEHHOM IOJIMKYJIbTYPHOM MHPE;




HA YPOBHE YMeHHIi:

. BBISIBJSITh 3TUYECKHE NPOOJIEMBI, CBS3aHHBIE C
MPOTHBOPEIHEM MH(OPMAITMOHHO-TEXHOJIOTUIECKOTO
0asnca M YOpPaBICHYECKUX 3alPOCOB COBPEMEHHOTO
oOrmiecTBa.

Ha YPOBHE HABBIKOB:

. HCTIONTE30BaHUS METOJIOB (hopMupoBaHUs
MPOEKTHBIX KOMaHJ C YY€TOM COIHMAIbHO-KYJIbTYPHBIX
O0COOCHHOCTEH, OSTHHYECKMX W KOH(ECCHOHATLHBIX
pa3IUnil OTACITHHBIX YWICHOB IPYIIIHL

2. O0beM 1 MeCTO IMCUHUILIMHBI B CTPYKTYpe 00pa3oBaTeIbHON IPOrpaMMbl

Jucuumnmna ocBanBaercsi Ha ocHoBe DK ¢ conpoBoxieHreM B hopMe KOHTAKTHON paboThI
B IUCTaHLIMOHHOM (hopmarTe.

O0BbeM THCHUILINHBI
OO61mas TpyA0eMKOCTh AUCHHUIUIMHBI COCTaBIseT 3 3a4eTHhIX equHull 108 akaz. yacos/

81 actp.yac.
Bun paGotsr TpynoeMKocThb
(B akam.gacax)
OYHO/ 320YHO
OO01mas Tpy10eMKOCTh 108/108
KonrakTHasi pa6oTa ¢ npenojaBartejieM 34/8

Jlexuuu -/-

[IpakTrueckue 3aHATHS 32/6
KoncyabTanuu 212
CamocrosiTeibHast pa6oTa 38/91
Kontpoab 36/9
Bupl TekyIiero KOHTpoJIs KOHTPOJIbHBIE paOOTHI, TECTHI

MHOKECTBEHHOTO BBIOOpA, ITPE3CHTAIIHH,
YCTHBIE cOOeceI0BaHUS M OMPOCHI.
Buj1 IpoMeKyTOYHOT0 KOHTPOJISt JK3aMeH

MecTo AMCHMILVIMHBI B CTPYKTYype 00pa30BaTeIbHOM NPOrpaMMbl

Jucuumnuuaa B1.B.01 oTHOcuTCS K BapuaTUBHOM uYacTH y4yeOHOro IulaHa «YIpaBJieHHE
MPOEKTaMU U TMporpamMmmamu» 1o HarpaieHuto 38.04.02 MenemxmeHnt. B cooTBeTcTBUU C
yuyeOHbIM minaHoM aucuumiimHa  b1.B.01  «MHocTpaHHBIM  A3BIK  MPO(eCCHOHATBHBIX
KOMMYHHUKaIUI» yuTaercs B 3 cemecTpe 2 Kypca s ouHOM Gpopmbl 00ydeHHUs U Ha 2 Kypce s
3a09HOM (POpMBI OOYIEHHS.

JlocTynm K cuUCTeME JUCTAaHIMOHHBIX OOpa30BaTENbHBIX TEXHOJOIMH OCYIIECTBISETCS
KOKIBIM OOYYarOIIUMCS CaMOCTOSATEIBHO € JIO0Oro ycTpoicTBa Ha moprane: https:/sziu-
de.ranepa.ru/. ITaposib U JIOTUH K JUYHOMY KaOUHETY / MpOoUIIO MPEJOCTaBISETCS CTYIEHTY B
JIEKaHaTe.

Bce dopmbl Tekymiero KOHTpOJisi, MPOBOAMMBIE B CHUCTEME TUCTAHIIMOHHOTO OOy4YeHHs,
OLIEHUBAIOTCS B CHUCTEME JAUCTAaHIMOHHOTO o0y4deHus. JIOCTyn K BHJEO M MaTepHuajaM JIeKIUH
MPEIOCTABIISETCS B TeUEHUE Bcero cemecrpa. JlocTynm K Kaxaomy BUAy pabOT M KOJMYECTBO
NOMBITOK HA BBIIOJHEHUE 33JaHMs TPEAOCTABISIETCS Ha OrPaHMYEHHOE BpEMS COIVIACHO

6



periamMeHTy IUCHUIUIHHEL, omyonukoBanHOMY B CJ1O. [IpenogaBaTenb OlleHUBAET BHITOJIHEHHBIC
obyJaronuMmcs padboThl He mo3aHee 10 pabounx qHEH mocie OKOHYAHMS CPOKA BBHITTOTHEHHUSI.

@opMBbI IPOMEKYTOUHOHN aTTECTAL[MN B COOTBETCTBUU C YYEOHBIM IJIAHOM: 3K3aMEH.

3. ConepxaHue M CTPYKTYPa AW CHUIIMHBI

3.1. Crpykrypa aucuumiueel (¢ npuMeneHueM IK), ocBamBaeMoil ¢ KOHCYJbTAMOHHBIM

CONMPOBOXIeHNeM B (popMe KOHTAKTHOH padoThI

Ounas ¢popma o0y4eHus1

Ne HaumenoBanue TeM O0beM TMCIMILTHHBL Yac. Dopma
i (pasneiios), Bcero KonraxrHast pabora o0y4arommxcac | CP TCKYILCTO
TIPerioaBaTeieM Mo BWIAM Y4eOHbIX KOHTPOJIst
AHSTH ycleBaeMocTH™™,
JUAOT | JP/ | TI3/MOT | KCP* TPOMEZKYTOTHOH
oT arTecTaMH
Tema | OpraHuzanuoHHas
CTPYKTYpa M HPOLIECCHL
' BTI:Z}[IOB]I})IEMG:HHESI cucTeMa ! 4 3 Yo
AHIIMICKOTO TJIaroya
Tema | Bapbeps! k adpdexTrBHON
2 koMMyHuKanuu. [IpaBuna 9 4 5 Cv
cocrasienus CV
Tema | Ilytu ynyumenus
3 KOMMYHHKaIUH.
WupuHUTHB 1 9 4 5 YO
WHQUHATHBHBIE
KOHCTPYKLIUH
Tema | IIpuHsATHE pelieHUs.
4 ITpo6neMs! pu MPUHATHH 9 4 5 C)
perenuns. Hanmcanue ascce
Tema | OTOOpP COTPYIHHKOB.
5 OO0yueHue nepcoHana. Research
PedepupoBanue TexcTa mo 9 4 5
crienmanbHOCTH. Research proposal
Proposal
Tema | OueHka kauecTBa pabOTHI
6 coTpynHUKOB. [Ipuyactue u 9 4 5
repyHaui. D dexTruBHaAsA
npe3eHTalys
Tema | IIMCbMEHHBIN IEpeBOX
7 npo¢heCCHOHATBHOTO 9 4 5
TekcTa. Pedepuponanue
TEKCTa 110 CHeLUAIbHOCTH
Tema | 3amurTa HHIUBHIYAIbHBIX 9 4 5
8 IIPOEKTOB
T TpoMEKy TOHHasI ATTeCTALS 36/27 Koncyabramm —2/15 dK3ameH
Beero (arcan/actpy: 108/81 | | 34 | 2 | 3385
*KCP 6 o6vem He 8xooum.
** VO — yemuwiti onpoc, CV — asmobuozpagus,; 3 — scce
3aouHasi popma o0yueHust
No HaumeHoBaHue TeM O0beM TMCIUILIMHBL, Yac. ®opma
wn (pazneios), Bceero ‘ Konrakrnas pabora o0yyatommxcic | CP TEKyLIEro
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TIperoaBarTesieM 1o BWIaM y4eGHbIX KOHTPOJISI
3aHSITHIA ycieBaeMocTH™™,
JUOOT | JP/ | II3/00T | KCP* TPOMESKY TOUHOH
OT arrecTalym
Tema | OpraHuzanoHHas

1 CTPYKTYpPa U MPOLIECCHI. 115 i 05 11 vO
BunoBpemennas cucrema
AHIIMICKOTO TJIaroya

Tema | Bapbeps! k adpdexTrBHON

2 koMMyHuKanuu. [IpaBuna 11,5 - 0,5 11 cv

cocrasienust CV
Tema | Ilytu ynmyumenus

3 KOMMYHUKAIINH.

WuduHuTHB 1 12 - 1 11 YO
WHQUHATHBHBIE
KOHCTPYKLIUH

Tema | 1IpuHsATHE pemieHUs.

4 IIpoGaembl py IPUHATHN 12 - 1 11 2
peuienust. Hamucanue scce

Tema | OTOOp COTPYIHHUKOB.
OO0ydeHue mepcoHana.

° Pe(l})/:pI/IpOBaHrI)/Ie TEKCTa 1o 12 - 1 11 Research
creruaipHocTH. Research proposal
Proposal

Tema | OlieHKa KayecTBa paboOTHI
6 cotpyaHukos. [Ipuuactue u
. 13 - - 13
repyHauil. DppexTuBHas
npe3eHTalys
Tema | IIMCBMEHHBIN IepeBOX
7 npodeccroHanbsHOTO
13 - - 13
TekcTa. Pedepuponanue
TEKCTa 110 CHEeLUAIbHOCTH
Tema | 3amura HHIUBHIYAIbHBIX 14 ) 2 12
8 IIPOEKTOB
TTpoMeKyTOUHAS aTTeCTaLS 916,75 Koncynbramm —2/1,5 IK3amen
Beero (axaactp): 108/81 4 645 | 2 | 9ue8s

*KCP ¢ 06vem ne 6xooum.

** VO — yemnoui onpoc, CV — asmobuocpagus; 3 — scce

3.2. ConepxaHue QM CUMILTHHBI

Ilianbl NPAKTHYECKUX 3AHATHI

Tema Nel «OpranusanuoHHasi CTPYKTypa U POLECChI»

Bonpocs! nu1s1 06cyxneHus:

1. OpranuzanuoHHas CTpyKTypa 1 MPOILECCHI.
2. IloBTOpEeHnE BpeMEH, aKTUBHBINA 1 ITACCUBHBIN 3aJI0T.

3. CyIecTBUTENbHBIE, TTIATOJbl U UX COUYETaHUS, UCTIOJIh3YEMbIEC B aKaJeMUIECKOl cdepe.

Tema Ne2 ««bapbepsl K 3¢ (peKTHBHONH KOMMYHUKALI)

Bonpocsl 1151 00cy:Ra1eHus:

1. bapbepsl K 2pPeKTUBHOI KOMMYHUKAIUH.
2.IIpaBuna coctaBiaeHus U 0HOpMIICHUS PE3IOME.
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3. Akanemuueckas JeKCHKa i 0003HaueHus1 (PaKkToB, JAHHBIX UCCIEIOBAaHUS, TPAQUKOB U
JarpaMM.

Tema Ne3 «YiryunieHue KOMMYHMKAIUM B OPraHU3 AU
Bonpocs! nu1s1 06cyxneHus:

1. Kak caenatb KOMMYHHKAIUO 3P GEeKTHBHOM.
2. Henmuuneie ranaroiasHbie popMmbl. MHGUHUTHB.

3. AkajieMru4ecKas JEKCUKa, UCIOJIb3yeMasi TP OOCYKIACHUH IIeJIeH NCCIIeIOBAHMS U aHAIIA3E

PE3YIbTAaTOB UCCIICAOBaHUA.

Tema Ne4 «IIponecc NMpUHATHS peLIEHHUs»
Bonpocsl 115 00cy:KI1eHus:

1. ITlponecc mpunsTHs pemenus. [Ipo6ieMbl, BOSHUKAIONIME TPHU MPUHATHH PEILICHUS.
2. [IpaBuia HanucaHUsI KOMIIAPATUBHOTO 3CCE.
3. Akanemuueckast IEKCHUKa, UCI0JIb3yeMas IIpU CPABHEHUH.

Tema Ne5 «OT100p coTpyannkoB .QO0yuyeHue nepcoHaia»
Bonpocs! nuis 06cyxeHus:

1. Ot60p coTpynuukoB. OO0y4yeHHe nepcoHana.
2. [IpaBuna pedepupoBanus.
3. UnnuBuaAyanbHbIN MUCHMEHHBIN NEPEBOT

Tema Ne 6 «Ouenka kauyecTBa padoTbl COTPYAHUKOB)
Bonpocsl 1151 00cyKa1eHUs:

1. Ouenka kauecTBa pabOTHI COTPYIHUKOB.

2. IlpuyacTue u repyHIui.

3. PecdepupoBanue npopeccuoHanbHOIO TEKCTA.
4. DpdexTruBHAA IPE3CHTALIMSL.

Tema Ne7 « AnanBHAYyaIBbHBIN NMCHMEHHBI NIepeBo] U pedepupoBanue»
Bonpocs! puist 00cyxneHus:

1.MHauBryanbHBIA TUCHMEHHBIN NIEPEBO MPOPECCUOHANIBHOIO TEKCTA.
2. UnnuBuayanbHOe pedeprupoBanne NpodheccuoHaIbHOTO TEKCTA.

Tema Ne8 «3ammra HHIMBUAYATBHBIX IPOCKTOB
Bomnpocsl 1i1s 00cy:k1eHus:

3aHH/ITa UHAUBUAYAJIbHBIX ITPOCKTOB



4. MarepuaJjbl TEKyIIero KOHTPOJIS yCIeBaeMOCTH 00y4aouxcs

4.1. B xone peanu3anmum JUCHUIIUHBI «VHOCTPaHHBINH SI3BIK MPO(ecCHOHATBLHBIX
KOMMYHHKAIM» HCHOJb3YIOTCS CJIeIyIoIHe MeTOAbl TEKYIIero KOHTPOJIsI yCIeBaeMOCTH
00y4YAKOIIHUXCSH:

Tema u/unu pazuen MeTo/1bl TEKYIIETO KOHTPOJIS

YCIICBACMOCTHU

Tema 1. Opraau3anuoHHas CTP-pa U IMPOLIECCHI. VO

BunoBpeMeHHas CHCTEMa aHIIMKHCKOTO IIarosa

Tema 2. Bapbeps! k addexTrBHON KOMMyHHKauH. [IpaBna cvV

cocrapnenus CV

Tewma 3. [lytu ynydmienns KoMMyHUKanuu. UHOUHATHB U vO

NH(QUHUTHBHBIC KOHCTPYKIIUH

Tewma 4. [Ipunstue pemenus. [IpoGieMbl pu NIPHUHATHH 5

pemenusi. Hanmcanue scce

Tema 5. Ot6op cotpynaukos. OOydeHHe TIepcoHaNa.

Pedepupoanue TexcTa 1o crenuansHocTu. Research Research proposal

Proposal

* YO — ycrasrit onpoc; CV — aBrodmorpadus; D — scce
B cnyuae peanuzanuu quctumuinael B JIOT dopmat 3ananuit ananTiupoBaH 1uist I1aTGopmbl
Moodle.

4.2. TunoBble MaTEPHAJIbI TEKYIIET0 KOHTPOJIS YCIIeBAeMOCTH 00yYal0IIMXCs
1.Translate into Russian:

1. The manager’s decision was influenced by a number of factors.
2. Whether managers engage in in communication or not is an impertinent question.
3. For the process of communication to be completed, the message must be decoded.

4. Creditors hope that some day there might be a viable institution credited out of the merger
of two banks that might choose to return some of their money.

5. Dismantling trade barriers would force the industrialized nations to train their own low-
skilled workers lest they be displeased by new competition from abroad.

6.The Civil Service is known to have seen great changes in recent years.

7.Developing and supporting mechanisms for feedback involvesfar more than following up on
communication.

8.Provision for feedback in the communication process is sure to be desirable.
9. The standard of living in this small country appears to have been raised.

10. The economic modernization agenda was widely expected to be the focus of the President's
speech.

2. Translate into English:

1. MeHemxep NOJDKEH NOMy4YaThb TOYHYIO HMH(OpMaINMIO, YTOObI MPUHATH MPaBHIbHOE
peleHue.

2. Cuuraercs, 4To MpOry ABISETCS KOCBEHHBIM CIIOCOOOM 00paTHOM CBS3H.

3. BeposiTHo, G10/5keT Ha 00pa3oBaHKe B OYAYIIEM IOy CHU3UTCS.

4. Kak oka3zanoch, B HAaCTOsIllee BpPEMsl YHUCIO JIIOJEH HYXKIAIOMUXCS B TMOCOOMH IO
0e3paboTHIle BO3POCIIO.

5. Pacxo/pl Ha agpecHbIe COIMANBHBIE YCIYTH JOJKHBI ONPEIENIATHCS MECTHBIMHU BIIACTSIMU.
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6. Kak cooOmaroT, mpaBUTENBCTBO IMPOBENO PeGOpMBI MO YIYUIICHHIO MaTepUaIbHOTO
o0ecIieueHns TaKNX CONUABHBIX TPYII KaK HETPYIOCIIOCOOHBIE TpaKIaHe.

7. Mue ynanoce yOeauTb CBOMX paboTojmaTeneii B TOM, YTO s camas IOAXOJSIIast
KaHAMIaTypa Ha JOJDKHOCTD YIIPABIISAIOILIETO [IEPCOHATIOM.

8. HeckolbKkO COTEH 4YeIOBEK y4aCcTBOBaJIl B Sa6aCTOBKe, KOTOpasA, Kak COOGH_IaI-OT,
napain3oBajia ABHXKCHUC TPAHCIIOPTA B CTOJIMIIC.

9. Mu BBISICHUJIM, YTO HCO6XOI[I/IMO MOACPHU3ZHUPOBATH HCKOTOPLIC JIMHUU IMTPOU3BOJACTBA HA
HalleM IMpCAIIPUATUN.

10. 51 oTka3pIBatOCh MOTYATH O (PAKTaX KOPPYILUHU CPEIN PYKOBOAUTENIEH BBICIIETO 3BEHA.

3. IIucbMeHHBIH nepeBo NpodeccuoHAIbLHOro Tekcra. [lpumep:

Organizational communication involves formal and informal communications throughout
an organization. This branch of communications considers an organization's communications to
employees, with employees and from employees to upper management. When a business or
agency does not establish clear communication policies, define roles or provide training for
better communications, this can result in several barriers to effective communication.

When organizations fail to establish consistent communication materials and policies for
employees, this can lead to a significant breakdown in organizational communication. A
salesperson who is unclear about features and benefits of the organization's products may not meet
projected sales goals. A project manager may send an e-mail with an inapproriate signature
comment that offends a client. When clear communication guidelines and policies are not
established, this may cause serious problems for the organization. Businesses and agencies should
brand and standardize outgoing communications and provide accessible hardcopy or electronic
documentation that speaks to the organization's mission, values, products or services as well as its
policies and guidelines.

Any organization that does not provide an outlet for employees to voice their issues and
concerns should expect mounting grievances and a significant breakdown in communication.
Organizations should not just be concerned with communication that flows from upper
management to employees, but also from lower level employees to upper management. Processes
must be established so that employees can report grievances, cases of sexual, verbal or physical
harassment, and suggestions for improvement. In a recent article, Ann Meyer of the Chicago
Tribune refers to the results of surveys conducted at 54 companies between January and August
of 2010, which showed that in addition to pay raises and other favorable employment conditions,
workers wanted increased communication.

4. PepepupoBanne npodeccuonaibHoro tekcra. Ilpumep:

Methods of Employee Remuneration

Time Rate Method: Under time rate system, remuneration is directly linked with the time
spent or devoted by an employee on the job. The employees are paid a fixed pre-decided amount
hourly, daily, weekly or monthly irrespective of their output. It is a very simple method of
remuneration. It leads to minimum wastage of resources and lesser chances of accidents. Time
Rate method leads to quality output and this method is very beneficial to new employees as they
can learn their work without any reduction in their salaries. This method encourages employees
unity as employees of a particular group/cadre get equal salaries.
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There are some drawbacks of Time Rate Method, such as, it leads to tight supervision,
indefinite employee cost, lesser efficiency of employees as there is no distinction made between
efficient and inefficient employees, and lesser morale of employees. Time rate system is more
suitable where the work is non-repetitive in nature and emphasis is more on quality output rather
than quantity output.

Piece Rate Method: It is a method of compensation in which remuneration is paid on the
basis of units or pieces produced by an employee. In this system emphasis is more on quantity
output rather than quality output. Under this system the determination of employee cost per unit
is not difficult because salaries differ with output. There is less supervision required under this
method and hence the per unit cost of production is low. This system improves the morale of the
employees as the salaries are directly related with their work efforts. There is greater work-
efficiency in this method.

There are some drawbacks of this method, such as, it is not easily computable, leads to
deterioration in work quality, wastage of resources, lesser unity of employees, higher cost of
production and insecurity among the employees. Piece rate system is more suitable where the
nature of work is repetitive and quantity is emphasized more than quality.

5. IloaroroBKka KOMIApaTHBHOIO 3Cce HA 3aJaHHYI0 podeccuoHANbHYI0 TeMy. IIpumep:

1. F'ocynapcTBEHHBIH CIy>KaIIWi U CITy KAl B 4aCTHOM CEKTOpE

2. [lomapku u B3ATKH
6. IIpe3eHTanMs 0 NPOYNTAHHOM JIUTEPaType/ HCCIeA0BATEIbCKON padoTe

7. IloaroroBka moptgo/mo, coaepkamero NMUCbMEHHbIH mepeBox NPodecCHOHATBHOIO

tekcra (Scrp.) CV, 3cce, Abstracts, qokjiaa, npeseHTaluu U Ipyrue padorol.

8. 3ananus nJist pa3sBUTHSA HABBIKOB YCTHOM IMAJIOTHYECKOM pe4Yd HA AaHTIHIICKOM A3bIKA HA
npogeccuoHaJbHbIC.
1. What are the most common forms of downward/upward communication?

2.What does different interpretation of the communication depend on?

3.What barriers to effective communication can you name?

4.1n your opinion, what is the most efficient technique to improve communication?
5.What are the main functions of a manager?

5. OneHo4vHbIe MaTEepHAJIbI HpOMe)KyTO‘lHOﬁ aTTeCTallum Mo JMCIMILIMHE

5.1. Dxk3aMeH MPOBOAMTCS ¢ MPUMEHEHHEM CJIeIYIOIIHUX MeTOA0B (CpeacTB):

DK3aMeH: YCTHBIN OIpOC MO IK3aMEHALMOHHBIM OUiieTaM. Y CTHBIN (MMMChbMEHHBII) TepeBO/I ¢
PYCCKOTO 513bIKa HA MHOCTPAHHBIM M C MHOCTPAHHOI'O HA PYCCKHUU MPEIJIOKEHHUM, COAEepKaIUX
CIEUAJIBHYIO JIEKCUKY. MOHOIOIMYeCKOe BbICKa3bIBAaHUE 10 CIIELIUATIbHBIM TEMAM.

B cayuae mnpoBeneHHs NPOMEXYTOYHOM aTTecTalMM B JAMCTAHLMOHHOM DPEXKHUME
ucnonp3yercs iargopma Moodle u Teams.
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5.2. OneHo4Hble MaTEePHUAJIbI IPOMEKYTOYHOMH ATTECTALUHI

KommoneHnr
KOMIIeTeHIINH

KuroueBoii/mpomesky TOUHBIH
HHIUKATOP OLlCHUBAHUS

KpuTrepuii oneHuBaHus

YK-4.2 Cnocoben
OCYIIECTBIATH 3P PEKTHBHOE
B3aUMOJICHCTBHE B
podeCCHOHATEHON 1
aKaJeMHUYecKol cpesie Ha
PYCCKOM M HHOCTPaHHOM
S3BIKAX.

Opranusyer U OCYIIECTBISET
KOMMYHUKATHUBHOE
B3aHMOJICHCTBUC B
npodeccuoHanbHON U
aKaJIeMHYECKOHU Cpelie Ha pPyCCKOM
Y UHOCTPAHHOM SI3bIKaX.

YmMmenue yoenutsb
JMCKYTaHTOB
apryMEHTUPOBAHHOCTBIO CBOEH
MO3HLIUH.

CrnocoOHOCTb OTCTauBaTh CBOE
MHEHHE Ha HHOCTPAaHHOM
SI3BIKE.

YK-5.1 Ciocoben paboTats B
KOJIJIEKTUBE, B KOMaH/IE
MPOEKTa, PyKOBOAWTH U
YIPaBIATh YWICHAMH KOMaHIBI,
B3aMOJCHCTBOBATE C
3aI/IHTep€COBaHHI>IMI/I JIMOaMu.

OcCyIIecTBIsSET COUATBHYIO
MOJIUTHKY U COLMATIbHOE Pa3BUTHE
KOMaH/[Ibl TIPOEKTA, OPTaHU3aAIIHU C
Y4ETOM MEXKYJIbTYPHOTO
B3aUMOJICHCTBUSL.

Yetko dopmynupyer
OCHOBHBIC MTPHUHIIHIIBI
TOJISPAaHTHOTO PYKOBOZACTBA
KOJUIEKTHBOM B YCIIOBHSIX
HAJIMYHS COIHANIBHBIX,
3THUYECKUX,
KOH()ECCHOHAIBHBIX U
KyJbTYPHBIX Pa3IUuii B
KOJIJICKTHBE.

YK-5.2 Cnocoben
OpraHu30BaTh
npodeccHoHANIBEHOE
B3aUMOJICUCTBHE C YUETOM
0COOEHHOCTEH OCHOBHBIX (OpM
HAYYHOTO W PEJIUTHO3HOTO
CO3HAaHM, AEJIOBOM U OOIIEH
KyJbTYpPBI IPEACTaBUTENICH
JpPYTUX 3THOCOB U KOH(ecCHH,
Pa3JINYHbIX COLMUATIbHBIX I'PYIIIL
IPH BHITTOJTHEHUN
npodecCHOHANBHBIX 33/au.

Opranusyer MEeXKyIbTypHOE
B3aMMOJICHCTBHUE C YUETOM
STHUYECKUX, PEITUTHO3HBIX,
TEHAEPHBIX U BO3PACTHBIX OTIUYHUI
Y TICUXO(U3NOIIOTUIECKAX
0COOEHHOCTEIA.

Braneer HaBbIKOM BBIOOpa
HanboJiee KOPPEKTHBIX
SA3BIKOBbBIX €AUHUIL JJIA
(bopMUpOBaHHS YCTHBIX U
MHCHMEHHBIX BBICKa3bIBAHUI
001I1ei1 HAITPaBJICHHOCTH.
YMeeT ucnoiib30Barh
pa3IYHbIe CTUIIH -
(hopMabHBIN 1
He(pOPMAaJIBbHBIN - YCTHOU U
MYACBMEHHOM KOMMYHUKAIIUH.

IIpumep 3K3aMeHAIIMOHHOTO OUJIeTa

I. Translate into Russian.

Bujaer Nel

1.These capital markets serve one purpose: they transfer money from those who have it to those
who need it and are willing to pay a price to get it.
2.When the country imposed a quota, it limited the quantity of certain foreign products that could

be imported.

3. One of the ways to measure the inflation level is the retail price index which is calculated for

the basket of goods.

4. If employees had followed instructions given them, they would not have been injured.
5. An exchange rate is the price of a currency and it is decided by supply and demand in the

market.
I1. Translate into English.

1. HpI/I 3aMCAJICHUHA ﬂCHOBOﬁ aKTMBHOCTH SKOHOMHUYECKHUM POCT, 6C3YCJ'IOBHO, IpoaoJrKacTeA,
HO Oozee MCIJICHHBIMH TCMIIaAMU. Yewm BrIIIIC HH(i)J'ISIIII/IH, TEM MCHBIIIC JOBEPUC

notpeOuTenei.

2. B mporiom mMecsitie ypoBeHb HHGIISIIIK cocTaBu 1%, a B HBIHEITHEM OH, BO3MOKHO, 110
opUIATBEHBIM TaHHBIM cocTaBUT 0%.

3. Koryia mpaBUTENBCTBO X0UET, 4TOOBI HAIMOHAILHAS BATIOTA H3MEHSIACh BMECTE C JIPYroi
BaJIFOTOM, HAIIPUMEP, €BPO, OHO MPHUBSI3HIBAET CBOIO BAIOTY K HEM.
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4. ABCOMIOTHOE TIPEUMYIIIECTBO - 00J1aJaHNe YHUKAIbHBIMU WM OTPaHUYEHHBIMH pecypcami, a
TaKXke [IPOU3BOICTBO TOBAPOB ¢ 00JIee HU3KUMU U3JIEPKKAMH, YEM Y JPYTUX CTPaH.

5. VI3BeCTHO, YTO 3HAUUTEIHHOE KOJIMYECTBO CTPAH OTHOCATCS K O€HEHIINM B CHITY LIEJIOTO
psiia IPUYMH: OTCYTCBUS SKOHOMUYECKHX M HCTOPUUYECKUX YCIOBUH JUISl pa3BUTHSL, IUIOXUX
IIPUPOJHBIX YCIIOBHM.

III. Present the topic.

IIkaja oneHuBaAHUSA

Ouenka pe3ynbTaTOB MPOM3BOAMTCA Ha ocHOBe [lomoxkeHHs O TeKylleM KOHTpPOJe
yCIIEBaEMOCTH  OOy4alOIMXCsI M IPOMEXKYTOYHOW  aTTecTalu  OOETaroIuxcst IO
o0pa3oBaTelbHbIM MpOrpaMMaM CpeAHero MpodeccCHOHANbHOTO W BBICHIETO 00pa30BaHUS B
denepatbHOM TOCYIapCTBEHHOM OIO/PKETHOM 00pa30BaTEIbHOM  YUPEKICHUU BBICIIETO
oOpa3oBanus «Poccuiickas akaJeMUH HapOJHOIO XO3SCTBa M TrOCYAapCTBEHHOM CIIyKObI MpH
[Tpesunente Poccuiickoit @enepanun», yreepxkaeHHoro llpukazom Pexropa PAHXul'C npu
[Tpesunente P ot 30.01.2018 r. Ne 02-66 (.10 paznmena 3 (mepsbiii ab3aim) u 1.11), a Takxke
Pemenuss VYuenoro cosera CeBepo-zamagHoro wuHcturyTa ynpasieHus PAHXul'C npu
[Ipesunente PO ot 19.06.2018, mpoTtokon Ne 11.

«Ot1au4HO» (A) — TeopeTHUecKoe cojiepaHhe Kypca OCBOCHO IMOJIHOCThIO, 0e3 mpobesoB
HEOO0XO/IMMBbIE TPAKTUYECKHE HABBIKH PAabOTHI C OCBOCHHBIM MaTepHalloM C(hpOpMUPOBAHBI, BCE
MPEeyCMOTPEHHBIE MPOrpaMMoil 00ydeHHs] ydeOHbIe 3aJaHHs BBIIOJHEHBI, KAa4eCTBO HX
BBITNIOJIHEHUS OLIEHEHO YKCIIOM 0aiioB, OJIM3KUM K MAaKCUMAaJIbHOMY.

«Xopomuioy» (B, C) — Teopetrudeckoe copepkaHme Kypca 0OCBOCHO MOJIHOCThIO, 6€3 MPOOeIios,
HEKOTOpBIC TMPAKTUYCCKUE HABBIKM pPabOTBI C OCBOCHHBIM MAaTEpHAIOM C(HOPMHUPOBAHBI
HEJOCTAaTOYHO, BCE MPEIYyCMOTPEHHBIE MPOrpaMMoil oOyueHus: yueOHbIE 3aJJaHUsl BBIIIOIHEHBI,
KaueCTBO BBINOJIHEHUSI HU OJTHOTO U3 HUX HE OLIEHEHO MUHUMAJIbHBIM YHUCIIOM OQJIJIOB, HEKOTOPHIE
BU/IbI 3JIaHUH BBIIIOJIHEHBI C OIIMOKaMHU.

«Y nosnerBopurenbHoy» (D, E) — TeopeTndeckoe coaep:kaHue Kypca OCBOEHO YaCTHYHO, HO
npoOesbl He HOCAT CYIIECTBEHHOT'O XapaKTepa, HeOOXOIUMbIe MTPAKTUYECKHE HABBIKUA pabOTHI ¢
OCBOCHHBIM MAaTe€pHaJOM B OCHOBHOM C(OpMHUPOBaHBI, OOJBIIMHCTBO MPETYCMOTPEHHBIX
IporpaMMoil 00y4yeHus! y4eOHbIX 3a/laHui BBIMOJIHEHO, HEKOTOPHIE U3 BBIMOJIHEHHBIX 3a/laHuH,
BO3MOXHO, CO/IEPKaT OIIHNOKH.

«HeynosnerBoputensno» (FX) - Teopernueckoe conepkaHue Kypca HE OCBOEHO,
HEOOXOUMbIE TPAKTHUUECKUE HABBIKM pPabOThl HE C(HOPMUPOBAHBI, BHIIOJHEHHBIE Yy4yeOHbIE
3aJjaHMsl COZIeprKaT rpyOble OMMOKH, JONOIHUTENIbHAS CAMOCTOSATENNbHAs paboTa HajJl MaTepHalIOM
Kypca He MPUBEJET K CYIECTBEHHOMY MOBBIIIEHNIO Ka4e€CTBA BHIMOIHEHHS YU€OHBIX 3aJaHUM.

CryneHT nomyckaercsi K 9K3aMEHy I0 IUCIHIUIMHE B Cllydae BBITIOJTHEHHUS MM BCEX
3aJJaHUi U MEPONIPUATHUH, TPETYCMOTPEHHBIX MPOTrPaMMON AUCHUIUINHBL.

DK3aMEHBl OPraHHM3YIOTCS B TIEPUOJl CECCHM B COOTBETCTBUU C TEKYIIMM TrpaduKoM
y4eOHOro Ipoliecca, yTBEPKICHHBIM B COOTBETCTBUHU C ycTaHOBIEHHbIM B C3UY mopsakom.
DK3aMeH He MOKeT HaunHaThes panee 9.00 yacoB u 3akaHunBathces nosauee 21.00 yaca. Dx3amen
IPOBOJUTCS B ayIUTOPUH, B KOTOPYIO 3aIyCKAIOTCSl OMHOBPEMEHHO He Oojiee 5 yenoBek. Bpems
Ha [MOITOTOBKY OTBETOB 10 OMIIETY, Kax1oMy oOyuatouiemycs orBoautcs 30-40 munyr. Ilpu siBke
Ha 9K3aMeH, oO0ydJaroIuiicsi JOJDKEH MMETh NMpH cede 3aueTHYI KHIKKY. Bo Bpems sk3ameHa
oOyJaromuecsi 1O PEUNICHHI0 MPeroaBaTelisi MOTYT TOJbh30BaThCsA yUeOHOW mMporpamMmmon
JUCLUTUIMHBI U CIIPAaBOYHOH JINTEpaTypoi.

IIpomexxyrounas arrecraums B cucteme JIOT. Koncynpranusa K 3K3aMeHy IPOWUJIET B BHJIE
oHaiiH-BcTpeun B npuioxkeHnn Office 365 «Teamsy. [Ipunoxkenune pekoMeHAyeTCsl YCTaHOBUTb
nokaibHO. CTYICHT JOJDKEH BOWTH B CHCTeMy C Momomsio yduetHow 3ammcu Office 365
PAHXul'C, uro0Os1 00ecnieunTh 6a30BYI0 MPOBEPKU JIUYHOCTH.
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B cnydae mpuMeHEHHsS IUCTAHIIMOHHOTO PEXUMa IMPOMEKYTOYHONW AaTTecTaluu OHa
MPOBOJIUTCS ClIeAyIOIIMM 00pa3om: ycTHO B JIOT/mMucbMeHHO ¢ MPOKTOPUHTOM/ TECTUPOBAHHUE C
MPOKTOPUHTOM. J[JIsl YyCHEIIHOrO OCBOEHHUS Kypca y4alleMycs peKOMEHIYETCsS 03HAKOMUTHCS C
JUTEpaTypoil, pa3MEILIEHHOU B pa3zeiie 6, 1 MmaTepuaiaMu, BbuiokeHHbIMU B JIOT.

6. MeTOIll/I‘IeCKI/Ie MaTepuajabl IO OCBOCHUNIO JUCHUIIJIMHBI HA OCHOBE 9K

HucuurumHa «HOCTpaHHBIN S3BIK TPO(PECCHOHATBHBIX KOMMYHHUKAIMI» H3Yy4aeTcs
CTyJEHTaMH Ha BTOPOM Kypce.

Copepxanne AUCHUILIMHBI 0a3MpyeTcs Ha OCHOBHBIX OTEYECTBEHHBIX H 3apyOeKHBIX
MOJIX0JaX K 00YYeHHIO HHOCTPAHHOMY SI3BIKY JJISl CIIEIUATIbHBIX LeIe 1 MHOCTPAHHOMY SI3bIKY
npodeCCHOHATBPHON  KOMMYHHMKAmMW.  VM3ydyeHWe  IUCHMIUIMHBI  HOCHUT  BBIPAXKCHHYIO
MpPaKTUYECKyl0  HampaBieHHOCTb. Kypc  «MHocTpaHHbIi — SI3bIK  Mpo(eccroHalbHBIX
KOMMYHHUKAIUi» pa3paboTaH Ui CTYJIEHTOB, XKEJIAIIUX pealu30BaTh TaKUE ACIEKThl CBOEH
Oynyiieil mpogeccuoHanbHON AesITeIbHOCTH, KaK

- YcerHoe npodeccrnoHabHOE O0IICHHE ¢ 3apy0eKHBIMU MTAPTHEPAMH B T.4. TIPU TTOMOIITH

COBPEMEHHBIX TEXHUYECKUX CPEICTB KOMMYHHUKAIIUU

- TIpodeccrnoHanpbHOEC MUCHEMEHHOE OOMICHHE ¢ MEXKIYHAPOIHBIM TPOGECCHOHATHHBIM

CO0O0IIECTBOM

VYcnemHoe ycBOGHHE MHOCTPAHHOTO S3bIKA 3aBUCUT OT YMEHHs CTYACHTOB IOHATH U
NPUHATH 33J1a41 U CO/ICPIKaHUs YIeOHOTO MpeIMeTa.

N3yuenue s3blka TpeOyeT cuCTeMaTH4ecKod ymopHoM pabotsl. Ilpocroro 3ayunBanus
JIEKCUKU-TPaMMaTUKH HEJOCTAaTOYHO, TaK KaK SI3bIKOBOM MaTepuall - BCEro JIUIIb 0a3a, Ha OCHOBE
KOTOPOH MPOUCXOIUT 00yUEeHHE peuH, HE00X0AUMO TOBOPUTH U IIMCATh, IOHUMATh IPOUYUTAHHOE,
BOCIIPUHHUMATh pedb Ha ciyX. KoppekTHoe NpOou3HOIIEHHE BbIpadaThIBae€TCs B Ipoliecce
IPOCIYIIMBAHUS U UMUTAIMHM PEYU HOCUTEJIEH s3bIKa.

JlJ1g yCcnenHoro ycBoeHus y4eOHOro MaTeprasia Heo0X0JUMbI IOCTOSIHHBIE U PETYJIIPHBIE
3aHATHS. Marepuan Kypca MOJaercs MOCTyNaTeabHO, KaXKAbl HOBBIM pasjen onupaercs Ha
IpeJbIyIIKe, YacTO BbITEKAaeT U3 HUX. [Iponmycku 3aHATHI, HETIOJIHOE BBIIOJIHEHUE JOMAIIHUX
3aJJaHUi IPUBOJAT K Ipo0esiaM B 3HAHUSX.

YcTHBIH OMpoc SBISETCS OAHMM U3 OCHOBHBIX CHOCOOOB ydeTa 3HAHUH ydera
oOyuaromuxcsi. Pa3zBepHyThIN OTBET CTYJEHTA JTOJDKEH MPEACTaBIsAThH COOO0M CBA3HOE, JIOTHUYECKU
[OCJIe/IOBATENIbHOE COOOIIEHHE Ha OIpPEJEeNICHHYI0 TeMY, MOKa3blBaTh €r0 yMEHHE NMPHUMEHSTh
OTIpeJIeNIeHUs, TPABIJIa B KOHKPETHBIX CITydasix.

OCHOBHBIE Ka4yeCTBa YCTHOTO OTBETA, MOJJIEXKAIIETO OLIEHKE!

1. [IpaBUIBHOCT OTBETA IO COACPIKAHUIO (YUHTHIBACTCS KOJIMYECTBO M XapaKTep OIMHUOOK
U OTBETE).

2. ITomHoTa 1 rTyOMHA OTBETa (YUYUTHIBACTCS KOJIMIECTBO YCBOCHHBIX JIEKCHUECKUX SIMHHII,
rpaMMaTHYeCKUX MpaBWi U T. 11.).

3. Co3HaTeNnbHOCTh OTBETA (YUUTHIBAETCSI IOHUMAaHKUE U3JIaraeMoro Marepuania).

4. Jloruka Wu3JIOXKEHUs Marepuana (yYUTHIBA€TCS yMEHHE CTPOUTHh LEJIOCTHBIH,
MOCTIeIOBATENLHBIN paccKa3, TPAMOTHO IOJIb30BATHCS CIIEIUATEHON TEPMHHOIIOTHEH ).

5. PanuoHanmpHOCTh HCIIONB30BAHHBIX INPHEMOB M CHOCOOOB pEIIEHUs! IMOCTAaBICHHOM
yueOHoM 3a7a4uM (YUUTHIBAETCSl YMEHHE HCI0Ib30BaTh Hanboee mporpeccuBHble U 3P PeKTUBHBIE
CrocoObI TOCTHKEHUS 1IN ).

6. CpoeBpeMeHHOCTh M 3()(HEKTUBHOCTH HCHOIB30BAHUS HAIAHBIX MOCOOUN U
TEXHUYECKHX CPEJICTB NPU OTBeTe (YYUTHIBACTCS YMEHHE TPaMOTHO M C TIONB30H MPUMEHSThH
HaIHOCTh U IEMOHCTPAIIMOHHBIH OIBIT IPH YCTHOM OTBETE).

7. Vicrionp30BaHMeE TOTIOIHUTEIFHOTO MaTepHrasia (IPUBETCTBYETCS, HO He 0053aTeNTbHO IS
BCEX MarucCTpaHTOB).

8. ParmoHanbHOCTh MCTONB30BaHMsI BPEMEHH, OTBEJACHHOTO Ha 3aJaHue (He omo0pseTcs
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10.

11.

12.

13.
14.

15.
16.

17.

3aTSIHYTOCTb BBIIIOJIHCHUA 3aJaHHsd, YCTHOTO OTBETAa BO BPCMCHHU, C YUYCTOM HMHIUBHUAYAJIBbHBIX
0COOCHHOCTEH CTYICHTOB).

7. Y4eOHas 1uTEpPaTYpa U pecypchl HHPOPMALMOHHO-
TeJIeKOMMYHUKAIIMOHHO# ceTn UHTepHeT

7.1. OcHoBHAas1 JIUTEpaTypa

AoGpamoBa, U. E. AHruiickuii sS13pIK: OCHOBBI HAYYHOM KOMMYHHUKAIMK (TIPE3CHTAIUS, CTAThs,
muccepranusi) / U. E. A6pamosa, E. I1. [lummonuna, A. B. Anansuna. — Cankr-IletepOypr :
Jlanb, 2022. — 124 ¢. — ISBN 978-5-8114-9730-0. — Texkcrt : anmekTpoHHbIN // JlaHb :
3JIEKTPOHHO-OnOmoreunas cucrema. — URL: https://e.lanbook.com/book/230369

Bnosuues, Anekceil BnagumupoBuy. AHIMIUMNUCKUN SI3BIK JJISI MaruCTPAHTOB M aCUPAHTOB =
English for Graduate and Postgraduate Students : yueOHO-MeTOmmueckoe mocobue / A. B.
Bnosuues, H. I'. OnoBaukoBa. - 3-¢ u3m., crep. - Mockpa : ®nunra, 2019. - 246 c. - Tekcr:
anexktpoHHbIi. - URL: http://new.ibooks.ru/bookshelf/352164

Wnbuenko, Onbra CepreeBHa. Amurmmiickuii s3pik (B1-B2) : nexcuko-rpammaruueckuit
npaktukyMm / O. C. Unbuenko ; Cankr-IlerepOyprckuii rocyiapcTBeHHBINH YHHBEPCHUTET. - CaHKT-
[TetepOypr : U3n-Bo C.-Ilerep6. roc. yH-ta, 2020. - 264 c. - Tekcrt : snekTpoHHbId. - URL:
https://znanium.com/catalog/product/1244348

KanuneiueBa, E.B., AHrmiickuii s3bIK UI1 S9KOHOMHCTOB. Teopusi W IpaKkTHKa MEpeBoja :
yuebnoe nocodbue / E.B. KanmunsrueBa. — Mocksa : KnoPyc, 2022. — 158 c¢. — ISBN 978-5-406-
09950-6. — URL:https://book.ru/book/943957

Jlepuenko, B. B. AHTIUiiCKuii sI3bIK JUIst 5KOHOMUCTOB (A2-B2) : yueOHuK ans By30B / B. B.

JleBuenko, E. E. Jlonmranéra, O. B. MemepsikoBa. — 2-¢ u3a., ucnop. U jgon. — MockBa :
WznatenberBo FOpaiit, 2022. — 408 ¢. — (Briciiee oopa3osanue). — ISBN 978-5-534-14780-3.
— Texct : osnexktponHsli // OOpa3oBatenbHas mnatdopma HOpaiit [caiit]. — URL:

https://urait.ru/bcode/481858

7.2. JlonoiHUTEIbHAS JIUTEpaTypa:

Arthur Mckeown, Ros Wright. Professional English in Use. Management. — CUP,
2011(amekTpoHHAsE BEpCHs)

Bill Mascull, Business Vocabulary .in Use Advanced, CUP, 2010. — 133c.

Bill Mascull, Business Vocabulary in Use Intermediate — Cambridge University Press, 2012.—
172 c.

English for Businessmen, Workbook /T'. A. dyakuna [u ap.].— M.: U3a-Bo @unomaruc, 2010. —
167 c.

English for Businessmen, wactu 1-3. /1. A. lyakuna [u ap.]. — M.: U3n-Bo @unomatuc, 2010. —
383 c.

Guy Brook-Hart, Business Benchmark , Student’s Book (Upper-Intermediate) — Cambridge
University Press, 2011.— 192 c.(351eKTpoHHAs BepCHs)

John Allison with Paul Emmerson, The Business . Student’s Book (Intermediate) — Macmillan
Education, Between Towns Road, Oxford OX 4 3PP, 2012. — 159 c.

Marion Grussendorf. English for Presentations, Oxford Business English — OUP, 2010. — 80 c.
Pat Pledger. English for human resources, Oxford Business English, Express Series — OUP, 2011
—80c.

Paul Emmerson. Business Grammar Builder. - MACMILLAN, 2010.

Paul Emmerson. Business VVocabulary Builder, Intermediate to Upper Intermediate — Macmillan,
2010 - 176 ¢

Sylee Gore, David Gordon Smith. English for Socializing, Express Series — OUP, 2010 — 77 c.
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18.

19.

20.

21.

22.

23.

24.

25.

Tonya Trappe, Graham Tullis, Intelligent Business. Coursebook. ( Intermediate Business
English) — Pearson Education Limited, 2011 176 c.(s;ekTpoHHast BEpCHsi)

ArabexsiH, Urops [lerpoBuu. Anrnumiickuii s menemkepoB = English for Managers : yue0.
nocobue / U. I1. ArabeksH. - M. : [Ipocnekrt, 2017. - 351 c.

BnoBuues, Anexkcell BnagumupoBud. AHIVIMACKUN SI3BIK /111 MaruCTPaHTOB U aCIUPAHTOB =
English for Graduate and Postgraduate Students : yue6.-meToa. mocodue / A. B. Bnosuues, H. T'.
OnoBHHKOBA. - 3-¢ U31., cTep. - M. : ®aunTa [U Ap.], 2017. - 244 c.

Buuyros, Bnagumup HukonaeBud. [IpakTUKyM MO aHIVIMHUCKOMY SI3BIKY [ DJIEKTPOHHBIN pecypc]
: mpaktukyM [t CITO] / B. H. Buuyros, T. U. KpacnoBa ; ToMckuil mOMUTEXHUYECKUN YH-T. -
OnekTpoH. aaH. - Capatos : [Ipodobpazosanue, 2017. - 115 c.

I'ann H.B., JluxomanoBa JI.d. AHMMHCKMIl S3bIK JUISI TOCYJApCTBEHHBIX CIYXalUX U
ynpaieHien: Ydueonoe nmocoodue. Uza. 2-e. — CII06.: U3parensctBo C3AIC, 2011. — 184 c.
[Tomos, E.b. I'paMMartrka aHTIUICKOTO s13bIKa [DJIEKTPOHHBIN pecypc] : yueOHoe mocobue 1o
nucturinHe «MHocTpaHHbIH 361K B cdepe ropucnpyaeHiuny / E.B. ITonos, E.M. ®eokTucrora.
- 2-e w311, mepepad. u 101 - DIeKTpoH. naH. - Operoypr : OperOypr. (uH-1) . Yu-ta um. O.E.
Kyraduna, 2017. - 143 c.

ProkkoB E.H. IIpakTukyMm o rpaMMaTuKe aHTIIMHACKOTO si3bIka: YueOHoe nocobue. — CII6.: 13a-
Bo C3AIC, 2011. - 128 c.

[lTeBenéBa, CBeTnana AsiekcaHAPOBHA. | paMMaTrKa aHIJIMHCKOTO s13bIKa [ DJIEKTPOHHBIN pecypc|
: yueb. mocobwme s cTyaeHToB By3oB / C. A. llleBenera. - DnekTpoH. nax. - M. : KOHUTH, 2017.
-423c.

7.3. HopMaTHBHO-NIPABOBbIE IOKYMEHTBI
He npumensercs.

7.4. UHTepHET-pecypcehl

=

The Economist. http://www.economist.com/business/

N

Business Week. http://www.businessweek.com/

3. _Free Management Library(SM) Complete, highly integrated library for nonprofits and

for profits.

http://www.managementhelp.org/

4. The New York Times. http://www.nytimes.com/

5. U.S. News, http://www.usnews.com/usnews/home.htm

6. Wudbopmanus o MeXTyHapOAHBIX SK3aMeHaxX M0 aHIJIUHCKOMY SI3BIKY, TPOOHBIE

TecThl. http://www.exams.ru

7. Kypc noarorosku k sx3ameny TOEFL. http://www.toefl.ru

8. CroBapu aHTIIMHCKOTO sI3bIKA M JPYTUE PECYPCHI TS N3YUAIOIINX aHTJINHCKUI

s3Ik http://www.study.ru

9. CJ'IOBapI/I aHTJIUHMCKOTO sA3bIKa, TE3aypyC, CUCTCMa MAIlIMHHOT'O

nepesoa.http://www.dictionary.com

10. Pecypcor u matepuansi BBC.http://www.bbc.co.uk/home/today/index.shtml

11. Click UK — noprain amst nzy4aronmx KyibTypy Bemukoopuranuu. http://clickuk.ru
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12.

13.

14.

15.

16.

17.
18.

19.

20.

21.

22.

23.

24,
25.

26.
217.
28.
29.

30.
31.

32.

English Online — pecypcot ons uzyuenus anenutickoeo

azvika. http://www.englishonline.co.uk

TESOI on-line activities - unmepaxmuesnvie 3a0anust 05 u3y4AIOWUX AH2IUUCKUTL A3bIK

(00HOs3bIUHBLE U O8YA3BIUNBIE, 8 MOM YUCle pyccko-aneautickue).http://adesl.org/

ESL CAFE — mopran ast CTYZCHTOB U TIPEoaBaTelieii: rpaMMaTHiKa, TeCThI, UAHOMBI,

clieHr, nepenucka u 1.1.http://www.eslcafe.com

English Forum — caiiT mist ©3y4aroniux aHrIMHCKAN S3bIK ¢ PAa3IEIOM JICJIOBOTO

anrnuiickoro.http://www.englishforum.com

Karin's ESL PartyLand - caiiT 1uist CTyI€HTOB U

npenoaasateneii.http://www.eslpartyland.com

Pasnen no anrnumiickoMy 513Ky Ha caiite Dbl JI. Mcron. http://eleaston.com

AHrnuiickuii s3bIK.py TecTupoBaHue U HHTEPAKTUBHBIE YPOKHU

anrnuiickoro.http://www.english.language.ru

Ccbuiku 1Sl U3y4eHUs aHIJIMICKOro A3bIKa Ha caiite HoBocuOupckoil obnacTHOM

obpasoBatensHOU cetu.http://www.websib.ru/noos/english/index.html

Hello-online! (a;exTpoHHBI KypHAT [T M3YYAIONINX aHTTTHHACKHUIA A3bIK U

npemnoaasareneii).http://www.hello-online.ru

Just English — caiit yue6noro noco6us I'ymanosoii F0.J1., Koponeoii B.A.,
CeemankoBoit M.JI., Tuxomupooii E.B no opunnueckomy anrnuiickomy "Just

English".http://www.just-english.ru

Caiit yuebHoro nocoous " Internet English".http://www.oup.com/elt/internet.english

Tecmot no anenutickomy s3ulKy Ha cavume Kamanoe obpazosamenbHvix

npoepamm.http://kop.ru

Mamepuanwt no anenutickomy a36iky Ha catime About.com.http://www.about.com

I/IsyquI/Ie " IperoiaBaHueC AHTJIMMCKOTO S3bIKa USil’lg

English.com.http://www.usingenglish.com

Dunmknoneaus «bpuranaukay.http://www.britannica.com

CnoBapu m3narensctBa Cambridge University Press.http://dictionary.cambridge.org

CrnoBapu uznarenbctBa Macmillan. http://www.macmillandictionary.com

CrnpaBounslii mopran cinoBapeit uznarenscrtsa Oxford University

Press.http://www.askoxford.com

CroBapb cokparienuii Acronym Finder.http://www.acronymfinder.com/

OH-n1aliH cl1oBapb KOMIIBIOTEPHOW TEPMHUHOJIOTMH

Webopedia.http://www.webopedia.com/

CroBapb cumBoJI0B Symbol.com.http://www.symbols.com
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33. Yourdictionary.com ITopran cioBapeit (TMHTBHCTUYECKUE, TEPMUHOIOTUIECCKIE

CJIOBApH aHIIIMHCKOTO s3bIKa).http://www.yourdictionary.com

34. bubnuoreuHo-cnpaBouHblii moprain Library Spot.http://www.libraryspot.com

35. Tezaypychl Ha cipaBOYHO-00pa30BaTEILHOM ITOPTAJIE

LibrarySpot.http://www.libraryspot.com/thesauri.htm

36. Pecypcul 01 yuawuxcs (ponemuka, pammamura, 1eKCukd, uouombl, ayouposamue,
2080peHuUe, NUCbMEHHAs peyb, YmeHue, 0el1080U AHRIULCKULL A3bIK, MeHCOYHAPOOHbIE

axzamenvl TOEFL/TOEIC) u npenooasamenetl (yueOHble Mamepuavl, niaHbl YPoKos,

mecmul u Op.)http://www.eslgold.com
37. AyTeHTHYHBIE MaTepHUaJIbl — IPUMEPHI KEHCOB pealbHbIX KOMIIAHHA, 33/1aHUS 110

pasIM4YHBIM aciiekTaM OusHec-oopasoBanus.http://www.thetimes100.co.uk

38. Pecypcusiii Llentp MHbopManimoHHbIE TEXHOIOTUU B O0YYEHHUH SI3BIKY

http://www.itlt.edu.nstu.ru

39. Tecmosvie, cnpasounvie mamepuaivt no aneautickomy azuiky http://www.study.ru/

40. ABC-online. Anrnuiickuii si361k i Beex http://www.abc-english-grammar.com

41. Lang.Ru: HHTEpHET-CIPaBOYHUK «AHIIIHACKHI S361K» hitp://www.lang.ru

42. Fluent English — o6pa3oBarensusrii mpoekt http://www.fluent-english.ru

43. Native English. U3yuenue anrnuiickoro si3bika http://www.native-english.ru

44. School English: razera s u3ydyaronmx aHTJIMACKAN S3BIK
http://www.schoolenglish.ru

45. Aurnuiickuii kay6 http://www.englishclub.narod.ru

46. AHTTIUACKUH SI3BIK.TU — BCE ISl H3yYArOIINX aHTIIMHCKHIH S3bIK
http://www.english.language.ru

47. Aurnuiickuii s361k Ha HomeEnglish.ru http://www.homeenglish.ru

48. Anrnuiickuil s3b1k: mpoekT HoBocnOupcKoil OTKpBITOM 00pa30BaTeIbHON ceTH
http://www.websib.ru/noos/english/

49. Bolyun aHTTIHACKU# 131K camocTosTensHO hitp://www.learn-english.ru

50. I'pammatuika aHTIHIECKOTO s3bIKa http://www.mystudy.ru

51. Kypchl aHTIHIICKOTO S3bIKa I CAMOCTOSATEIEHOTO N3YUEHUS: KOMITBIOTEPHBIE
nporpammel http://www.english4.ru

52. Ypoku oH-JaiiH 1Mo aHrIuiickoMy sA3bIKy http://lessons.study.ru

7.5. UHbIC NCTOYHUKHU

C3MY pacmonaraet I0CTyIIOM 4epe3 caiT HayuHoU OubmuoTeku https://sziu-lib.ranepa.ru/ x
CIITYIOIIIMM TIOMUCHBIM JJICKTPOHHBIM pECypcam:

AHIJIOS3BIYHBIE PECYPCHI:
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EBSCO Publishing- moctyn k MymbTHIMCUMILUIMHAPHBIM IOJHOTEKCTOBBIM 0a3aM JaHHBIX
Pa3IMYHBIX MUPOBBIX U3aTEIBCTB 10 OM3HECY, DKOHOMHUKE, GUHAHCAM, OyXTalTepCKOMY YUeTy,
rYMaHUTAapHBIM U €CTECTBCHHBIM 00JIaCTSIM 3HAHUM, pedeparaM U NOJIHBIM TEKCTaM MyOJIHKaIUH
U3 HAyYHBIX  HAYYHO —IOMYJSIPHBIX JKYPHAJIOB.

Anpec pecypca: http://www.neicon.ru/res/EBSCO_trans.pdf

Emerald- xpynHeiiinee MHPOBOE H3IATENbCTBO, CICHUATM3UPYIOMICECS HA 3JIEKTPOHHBIX
KypHaiax u 0a3ax JaHHBIX [10 SKOHOMHUKE 1 MEHEDKMEHTY. MIMeeT cTaTyc OCHOBHOTO HCTOYHHKA
npodeccroHaIbHONM MHpOpPMANKKU JUIs PENnoaBaTelieii, KccieaoBaTeield U CHeNUaIUCTOB B
00J1acTH MEHEIDKMEHTA.

Anpec pecypca: http://www.emeraldinsight.com/index.htm

8. MatepuajbHO-TeXHUYecKasi 0a3a, ”HGOPMaIlHOHHbIE TEXHOJIOTHH,
nporpamMMHoe odecriedenre U HHGOpPMANMOHHBIE CIIPABOYHbIE CHCTEMbI

IMepeyenb HHGOPMANMOHHBIX TEXHOJIOTHA, HCIOJIb3yeMbIX MPH OCYIIECTBIECHUH
00pa30BaTeIbHOTO MPOIecca Mo THCIUILINHE, BKJIIOYasi epeYyeHb MPOrpaMMHOT0
obecneyeHusi 1 HHPOPMANMOHHBIX CIIPABOYHBIX CHCTEM

Kypc Brirouaer mcmonb3oBaHue nmporpaMMmHoro odecrieuenust Microsoft Excel, Microsoft
Word, Microsoft Power Point nmas mnOAroTOBKM TEKCTOBOTO M TaOJMYHOTO MaTepHalia,
rpadU4eCcKuX WILTIOCTPAIUH.

Metoabl O0yYeHHUsI C HCIOJIB30BaHHEM WH(POPMALMOHHBIX TEXHOJIOTHH (KOMITBIOTEPHOE
TECTUPOBAHUE, IEMOHCTPAIUS MYJIbTUMEIUWHBIX MAaTCPHUATIOB)

WHTEepHET-CEpBUCHl M DJIEKTPOHHBIC pECypchl (IIOMCKOBBIE CHUCTEMBI, JJICKTPOHHAsI MOYTa,
po(ecCHOHANLHBIC TEMATHYECKHUE YaThl U (OPYMBI, CUCTEMBI ayJu0 U BUACO KOH(ECPEHIUH,
OHJIAH DHIMKIIONCINH, CIPABOYHHKH, OWOJMOTCKH, JJICKTPOHHBIC Yy4YeOHbIE U y4eOHO-
METOJMYECKUE MaTEPHUAIIbI).

KpoMe BbINICNIEPEYHCIICHHBIX PECYPCOB, HCIOJB3YIOTCSA CICAYIOIUE HWHPOPMAIMOHHBIC
CrpaBOYHBbIC CHCTeMBbI: http://uristy.ucoz.ru/; http://www.garant.ru/; http://www.kodeks.ru/ u

JIpyTHE.

Onucanye MaTepruaJdbHO-TeXHNYECKOHM 0a3bl, HEOOXO0AUMOM IJI1 OCYHIECTBJICHUS
00pa30BaTEILHOr0 MPOIEcca Mo TUCHHIINHE

Ne i/t HaumenoBanue
1. Crnenunanu3upoBaHHbIE 3aJTbl JIJIsl IPOBEICHHUSI JICKIIUI:
2. Crneuuanu3upoBaHHasi MeOelb M OpICpPEJCTBA: AayJAWTOPHM U KOMIBIOTEPHBIE KIIACCHI,

060py,Z[OBaHHLIG 110CaJOYHBIMH MECTaMH1

3. Texuuueckue cpenctBa oOyueHus: IlepcoHanbHBIE KOMIBIOTEPHI; KOMIIBIOTEPHBIE MPOEKTOPEI,
3BYKOBBIE JIMHAMHUKH; IPOTrPaMMHBIE CPEJICTBA, 00eCIIeunBaroIe IIPOCMOTpP BHAEO(aHIoB

B yueOHOM mporiecce nomyckaeTcs npuMeHeHne ornaiH-uiatgopm Teams, Zoom, Skype for
Business, a Taxxe cucteMsl quctaHiimonHoro ooydyenus LMS Moodle.
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