[loKyMeHT NoAnucaH NpoCToil 3NeKTPOHHOM NOANMUCHI0
NHdopmaumsa o Bnagenbue:
®WO: Angpeii [iparoMmpoBuy XnyTKoB

[lomkHOCTb: AnpexTop
Tara nognncasms: 25.06.2023 19:15:17 denepajbHOe TOCyAapcTBEHHOE 0I0/1KeTHOE 00pa3oBaTeIbHOe

YHUKa/bHbIV NPOTPaMMHbINA Koy | yupesk1eHne BhICHIero 06pasoBaHus .
88017c07¢583b07b77516604263028 10 RAGCUACKAS AKAJAEMHASI HAPOIHOTI'O XO35IMCTBA

[Tpunoxenue 6

nur OCYI[APCTBEHHOﬁ CJY/Kbbl
NPU NNPE3UJAEHTE POCCUUCKOU ®EJEPALIMN»

Cesepo-3anagHblii MHCTUTYT ynpasJjenus - Guiamnan PAHXul'C

Kadenpa ynpasnenus B chepe TypusmMa 1 TOCTHHUYHOTO OM3HECa

YTBEPXIEHO

Mupexrop C311Y PAHXul'C
XnytkoB A /L.

IMPOI'PAMMA MAT'UCTPATYPBI

«HaycTpus 1€710BOr0 U COOBITUHHOTO TYpU3May
(raumenosanue ob6pazosamenbHol NPoO2PAMMBL)

PABOYAS ITPOTPAMMA JUCHUIIJIUHBI,
peasinzyemoii 0e3 NpuMeHeHHs JJIEKTPOHHOI0 (OHJIaliH) Kypca

b1.B.05 TexHonorust nepcoHanbHON 3PPHEKTUBHOCTH /
Technology of personal effectiveness

((k00 u naumenosanue PIT)

43.04.02 Typusm

(K00, HauMeHo8aHUe HanpasieHUs NOO2OMOBKU)

Ounasi/3a0uHast
(¢popmul 0b6yuenus)

I'on mabopa — 2023

Cankr-IlerepOypr, 2023 r.



ABTOp-COCTABHUTEJIb:

[IpenogaBatens kadenps! ynpasieHus B cepe TypuaMa U rocTUHUYHOTO fena  SIkoBieB A.P.

3aBenywmas kadeapoi ynpapJjenus B cpepe Typu3Ma U TOCTHHHYHOr0 OM3Heca:
JOKTOP 9KOHOMHYECKHX HaykK, mpodeccop Mopo3oBa Maprura AneKkcaHApOBHA

PII{ B1.B.05 «Texnosorusi mepconajibHoii 3¢dexTuBHocT / Technology of personal
effectiveness» ogoOpena Ha 3acenanuu Kadeapsl yrpaBiieHus B chepe Typu3Ma U TOCTHHHYHOTO
OusHeca.

B noBoii pepakuuu IIporokon ot «16» dhespans 2023 r. Neb.



COJEPKAHUE

1. TlepeueHb MIAaHUPYEMBIX PE3yIbTATOB O0YUECHHUS O AUCHUIUINHE, COOTHECEHHBIX C

IUTAHUPYEMBIMH PE3yJIbTaTaMU OCBOECHUS 00Pa30BATEIBHOM MPOTPAMMEBI ....e.vviiveiriisiesiie e 4
2. O0beM U MECTO TUCLUILIUHBI B CTPYKTYpPE 00pa30BaTEIbHON MPOIPAMMBI .....covievviieeiieannenees 4
3. Conepx’aHUE U CTPYKTYPA JUCIIAIIIIIHBL .....vveuvviierieseiasriesseessseessessnesssnssneessessnessnnssneessnsssneenes 6
4. Marepuasbl TEKYIIET0 KOHTPOJIS YCIEBAEMOCTU OOYUAROIIMXCS .vvvvviveerrissrisiessnesne s seesneses 7
5. OueHOYHBIE MaTepUabl IPOMEXYTOYHOM aTTECTALUU MO AUCHHUILIHHE ....oovvveerireeeiienrreseeenns 9
6. Mertoanueckue MaTEPUANIbl IO OCBOCHUIO JTUCIIHTITHHDBI «...ceevvvreireeasireesssreessseessinessanneesneeens 13
7. YueOHas JuTepaTypa U pecypchl HH)OPMAIIMOHHO-TEIEKOMMYHHUKAIIMOHHOH ceTu MIHTepHeT
...................................................................................................................................................... 16
7.1. OCHOBHAS JIATEPATYPA ..vceuveeereasseesnreareessneaseessneasesasnsaseessseanesssneaseessseaaneessneesesssnesnnessnneas 16
7.2. JIOTIOTHUTEITIBHAS JIATEPATYPA +.uvverereenreesureasseessneaseeasseaseessseasesssssasessssesssesssneessessnssnsessees 16
7.3. HopmaTuBHBIE IPaBOBBIE TOKYMEHTHI U HHASI TIPABOBAST HHPOPMAIIHS ... 17
R 3 NS 0) (S5 i 1510 1) 5 O P R SP PP TRTOR PSPPI 17
7.5. VIHDBIC HICTOUHIKI ......vveeveenteesteeasseesuseaseesaseasseessneasseeasseasseessseaseesseeabeesmneebeeanneaneesnneanneennneas 18

8. MarepuanpHO-TeXHIYECKass 60a3a, HHPOPMAIIMOHHBIC TEXHOJIOTHH, TPOTPAMMHOE
obecrieueHre 1 HHOOPMAITMOHHBIC CIIPABOYHBIC CHCTEMBI ..vvvvervveessreesssreesssresssssessssnessssneesssneens 18



1. IlepeuyeHb MIAHUPYEMBIX Pe3yIbTATOB 00y4eHUsI MO JMCUHUIJINHE, COOTHECEHHBIX €
IUIAHMPYEeMbIMH Pe3yJIbTATAMM 0CBOCHHUSI 00Pa30BaTe/IbHON NMPOrpaMMbl

1.1. Jucuumauaa B1.B.05 «Texunonorus nepconansHoi 3¢ddexruBnoctu / Technology of
personal effectiveness» obecrieunBaeT OBJIaICHHUE CICAYIOIIMMU KOMIIETCHIIMSIMHU C YUETOM 3Tara:

Kon
Kon HaumenoBanue HaunmMeHoBaHHe KOMIIOHEHTA
KOMIIOHEHTA
KOMIIETEeHIINH KOMIIETEeHIINH KOMIIETEeHIIMH
KOMIIETeHIIMH
CnocobeH onpenemsaTh 1 C 5
PEATH3ORBIBATD IPHOPHTETHE [TOCOOCH ONPEACIIATH IPUOPUTETHI
CIoco0bI €€ ' COBEPIIECHCTBOBAHHUS COOCTBCHHOM
COBCPIICHCTBOBAaHN Ha HesITCIBHOCTH HA OCHOBE CAMOOILICHKH.
OCHOBE CAMOOILIEHKH

1.2.B pe3yjIbTaTe OCBOCHUA NUCHUIUINHBL Y CTYACHTOB NOJIKHBI OBITE C(I)OpMHpOBaHLII

Kon
KOMITIOHEHTA Pe3yabTaThl 00yYeHHs
KOMIIeTeHIIMH

HA YPOBHE 3HAHMIii: CYIIHOCTb M OPHUCHTHUPHI IMEPCOHANBHOW 3(PQPEKTHBHOCTH JMYHOCTH,
pecypchl MepcoOHaNbHOW Y(PPEKTUBHOCTH M CaMOpPEaTH3aliH JTHIHOCTH; CYIIHOCTh M ITyTH
MEPCOHALHOW A(PPEKTUBHOCTH; CYIIHOCTh W (PaKTOpHI MPOQECCHOHATBPHOW OPHEHTAIUN U
po(hecCuOHAIBLHOTO CaMOOIIPEEICH S INYHOCTH.

HA YPOBHE YMEHMii: TIPUMEHATH CIIOCOOBI OIIEHKH PECYPCOB JINYHOCTH; MPUMEHSTH CIIOCOOBI
IUITAaHUPOBAHUST TEPCOHATBHONH 3((EKTHBHOCTH JIMYHOCTH; pa3padaThiBaTh IMPOTrpaMMmy
VK-6.2 MEPCOHATLHOW 3(PPEKTUBHOCTH JHYHOCTH; pa3padaThiBaTh MPOrpaMMy TEepCOHAITBHON
3¢ (HEeKTHBHOCTH JIMYHOCTH.

HA YPOBHe HAaBBIKOB: METOJaMH  NEPCOHAIBHOW  3(PPEKTUBHOCTH;  NPHUEMAMHU
camMopean3aluy U UCTOJb30BaHHs TBOPUYECKOTO MOTEHIMANA; IPUEMaMH KOHCYJIbTHPOBAHUS
MO BOMPOCaM ONTHMHU3AIMH MEPCOHATBHOW caMO3(QEKTUBHOCTH; CIIOCOOAMHU OMpeaACICHHUS
npodJieM W TNEPCHEeKTUB  NMPO(PECCHOHATBLHOW  OpPHUEHTAIlMM M MPOQPECCHOHATBLHOIO
CaMOoOTPe/ICIICHHSI.

2. O0beM U MeCTO THCHMIIMHBI B CTPYKTYpe 00pa3oBaTeIbHOI MPorpaMMsbl

O0BbeM THCHUILINHBI

OO0miast TpyA0€MKOCTh JUCIUIUIMHBI COCTABIISIET 4 3a4eTHbIe equHuUIlbl, 144 akajem. 4yacoB /
108 actp. gacos.

Bua padorsl TpyroeMkocTh
(B akageM.yacax)
Ounas/3ao4Hast
OO01mas Tpy10eMKOCTh 144/144
KonrakTHas pa6ora 58/18
Jlexnun 20/8
[TpakTrueckue 3aHsATHS 36/8

JlaGopaTopHble 3aHATHS -

Koncynpramuu 2/2




CaMocTosiTe1bHas1 padoTa 50/117

Kontpois 36/9

DOpMBI TEKYIIETO KOHTPOJIA I1O — nuceMenHsIi onpoc, [13 — npakTudeckoe
3aJjaHue

®opMa NPOMEKYTOYHOI aTTeCcTalMU JK3aMeH

MecTo THCHHMIINHBI B CTPYKTYpe 00pa30BaTeIbHON MPOrpaMMbl

Juctmmumaa B1.B.05 «Texuomorust mepcoHanpHOU sddextuBroctu / Technology of
personal effectiveness» oTHocuTCs K BapHaTUBHOW YacTH MPOPECCHOHATBHOIO IMKJIA y4eOHOTO
wana HampasineHus 43.04.02  «Typusm» npodwmis «MHIYCTpUsS [EI0BOTO U COOBITHUHHOTO
TypH3Ma.

Lenbto quctmmnunnel 51.B.05 «Texunonorus nepconanbHoit apdexrusnoctu / Technology of
personal effectiveness» sinsercss GopMupoBaHHe MPEACTABICHUH O TEXHOJOTHH EPCOHATBHOM
3Q(PEKTUBHOCTH, YMEHUI W pa3BUTHC HABBIKOB IPHUMCHCHUS TEXHOJOIMU MEPCOHAIBLHON
3¢ (HEeKTHBHOCTH.

W3yuennto naHHOW y4eOHOW AMCIUIUIMHBI IO TIPEAIIECTBYET OCBOCHHUE CIICIYIOIIUX YUSOHBIX
JUCIUTUTHH: «J]eT0BOM MHOCTPAHHBIH SA3bIK», «MeTO0JOT S U OpraHu3aIisl HayqHO-TIPHKIIaTHBIX
UCCIIeIOBaHMi B cepe Typu3may, «OpraHu3aius U yrpaBlieHHe OM3HEC-TIPOIIECCAMU B JICJIOBOM U
COOBITHITHOM Typu3Me», «MapKEeTHHT JeI0OBOTO M COOBITUHHOTO TYpU3May» | JIp.

PesynmbTathl OCBOGHHMSI JIUCHUIUIMHBI «TEXHOJIOTUS TMEpPCOHATBHONH A((HEKTUBHOCTHY
SBISIIOTCSL  0a30d  JUIsi  TPOXOXKICHHS  OOYYAIOUIMMHCS  TPOM3BOJCTBCHHOW  TPAKTUKU:
OpraHU3aIMOHHO-YITPABICHYECKON U TPEIIUTUIOMHOMN TPAKTHKH.

JIMCIMIUIMHA MOYKET PEaM30BbIBATHCS C MPUMEHEHUEM JHUCTAHIIMOHHBIX 00pa30BaTEIbHBIX
texHojoruii (nanee — J10T).

JlocTym K cHCTeME IHCTaHIMOHHBIX OOpa30BaTEIbHBIX TEXHOJOTHH OCYIIECTBISECTCS
KaXIbIM OOyYaroUIMMCSi CaMOCTOSITEIBHO C JII00OTO ycTpoiicTBa Ha moprane: https:/sziu-
de.ranepa.ru/. [lapons U JOTMH K JTUYHOMY KaOWHETy / MpO(UIIO MPEAOCTaBIAETCS CTYACHTY B
JIeKaHaTe.

Bce ¢opmbl Tekymiero KOHTpOJS, MPOBOJMMBIE B CHCTEME IMCTAHIIMOHHOTO OOydYeHWs,
OLICHUBAIOTCSI B CHCTEME IUCTAHIMOHHOrO oOydeHus. JlocTynm K BHIEO M MaTepHaiaM JIEKIUH
IpeIoCTaBIsIeTC B TEYEHUE Bcero cemecrtpa. JlocTym K KaxaoMmy BHAY pabOT M KOJIMYECTBO
NONBITOK Ha BBHIIOJHEHUE 3aJaHHs MPEIOCTABIICTCS Ha OrPaHUYEHHOE BpPEMs COTJIACHO
periaMeHTy AMCHUILIMHBL, omyonukoBanHOMYy B CJ1O. IIpenonaBarens oleHHBAET BBHIIOJTHEHHBIC
oOydvarorMcs paboTsl He mo3aHee 10 pabounx qHEH mocie OKOHYaHHsI CPOKa BHITOTHEHUSI.

W3y4yeHne TUCIUIUIMHBI OCYIIECTBIISETCS B TEUCHHE OJJHOTO CEMECTpa: IS CTYJCHTOB OUYHON
(dopmbl 00yueHHsT — Ha 3 ceMecTpe 2 Kypca, Ui CTYACHTOB 3a09HOM (POpPMBI OOyUeHHS- B TCUCHHE
2 Kypca.




3. Coaep:kaHue H CTPYKTYPa IHCHHMILIHHBI
3.1. CTpykTypa IMCHUIITHHBI

Ounasa ¢hopma odyuenusn

Ne n/m HaumenoBanue TeM O0beM qUCUMILUIUHBI (MOYJIs1), Yac. dopma
/WM pa3esioB Bcero KonrakTHas padora CpP TEeKylIero
00y4YaKIIMXCH C MpenojaaBarejieM KOHTPOJIs
10 BUAaM y4eOHbIX 3aHATHI ycneBaeMoCTH* ¥,
J/I0T JIP/  |3/A0T | KCP* NPOMEKYTOYHOM
A0T aTTecTaluy
Topic 1 Persona! develo_pment 26 5 9 12 110, I13
as a subject of life
Topic 2 | Resources of personal
effectiveness of the 26 5 9 12 110, I3
individual
Topic 3 | Technology for
developing a personal 27 5 9 13 10, I13
effectiveness program
Topic 4 | Professional activity as
the most important
factor in personal 27 5 9 13 1o, 113
development
ITpomexyTodHas aTTecTarus 36/27 Koncyabranuu — 2/1,5 JK3aMeH
Bcero (akan/actp): 144/108 | 20/15 | 136/27 | 2 50/37,5
Ipumeuanue: KCP* ne 6xo0um 6 06vem OucyuniuHbl,
** [10 — nucomennwlii onpoc, 113 — npaxmuueckoe 3adatue.
3aounan ¢popma odyuenusn
Ne n/m HaumenoBanue TeM O0beM qMCUMILUTHHBI (MOYJIs1), Yac. dopma
/WM pa3aesaoB Bcero KonTakTHas padora CP TEeKyUIero
00y4YaKIIUXCs ¢ MpenojgaBarTeieM KOHTPOJIA
10 BHAAM Y4eOHBbIX 3aHATHI ycrneBaeMocTu**,
J/10T JP/  |I3/10T | KCP* MPOMEKYTOYHOM
AO0T aTTecTaluu
Topic 1 | Personal development
as a subject of life 33 2 2 30 1o, 113
Topic 2 | Resources of personal
effectiveness of the 33 2 2 30 110, 113
individual
Topic 3 | Technology for
developing a personal 33 2 2 30 1o, 113
effectiveness program
Topic 4 | Professional activity as
the most important
factor in personal 34 2 2 30 1o, 113
development
[MpomexyTounas arrectauus | 9/6,75 Koncyastranuu — 2/1,5 JIK3aMeH
Bcero (akan/actp): 144 8 ] 8 2 \ 117

3.2. Coep:kanue AUCUUIIUHBI
Topic 1. Personal development as a subject of life

The life path of the individual. Vital landmarks of the personality: picture of the world, ideas about
one's own personality, an ideal image of the desired future Dream as




the basis of the vital choice of the individual. Personal choice as a key factor in the formation of
individuality. Conditions for harmonization of the processes of personality development as a subject
of life activity. Patterns of achieving success in life and personal well-being.

Topic 2. Resources for personal effectiveness of the individual
Determining the conditions for achieving vital goals. Qualities of a person as a subject of life
activity. Virtues and dignity of the individual. SWOT analysis

Topic 3. Technology for developing a personal effectiveness program

Universal competencies. Assessment of personal competencies as the main resource

personality to build and implement life plans. Determination of directions of personal effectiveness
of the individual. Building a plan for the personal effectiveness of the individual as the main
component of the resource support for moving towards your dream and success in life.

Topic 4. Professional activity as the most important factor in personal development
Professional activity as the most important factor in the development of personality. Professional
success and career advancement. The ratio of personality development as

the subject of professional activity and career growth at various stages of life.

4. MaTtepuaJjbl TeKylero KOHTPOJIsl yClieBaeMoCTH 00y4aro1uuxcs

4.1. B xone peanuzanuu Jucuuiuinibl b51.B.05 «Texnonozus nepconanvhoit sppexmuenocmu /|
Technology of personal effectivenessy wucmoJb3yloTcesi cieaywinue MeTOAbI TeKYIIETro
KOHTPOJISl yCIIeBAeMOCTH 00y4YaI0LIUXCs:

[Ipy npoBeneHUM 3aHATUN JIEKIMOHHOIO THIIA: JIEKIMOHHBIA MeTox (Jekuusa-Oecena),
YCTHBIN OIpOC.

NpU TPOBEJCHUM 3aHATHI CEMHHApPCKOTO THUIA: MUChbMEHHBIC KpPATKHE OMPOCHI B XOJE
AyJIMTOPHBIX 3aHATHH HAa 3HAHHWE KATErOpUil y4YeOHOH JMCIMIUIMHBI; 33aJaHUs U YHPAKHCHHS,
PEKOMEH/IOBAaHHBIE /IS TPOBEICHUI CEMUHAPCKOTO TUIIA U CAMOCTOSITEIIBHON PaOOTEHI.

Py  KOHTPOJIE PE3YJIbTaTOB CaMOCTOSTENIBHON pabOThl CTYISHTOB: CaMOCTOSATEIHLHOE
U3y4eHUE JINTEPaTyphl; JOMALIHNAE 33aHusl, KOTOPhIe BKIIIOYAET B CE0s BHIIOJIHEHHE PA3IMIHOTO
poaa 3aaHuid, KOTOpbIE OPHEHTHPOBAHBI Ha Oosiee TIyOOKOe YCBOGHHE MaTepHana M3y4aeMOi
JHMCIUTITHHBL.

B cayuae peanusayuu oucyunnumer 6 JJOT ¢hopmam 3ad0anuii aoanmuposau O/
nramghopmor Moodle.

4.2. TUNoBBbIe MATEPHAJIBI TEKYIIET0 KOHTPOJISA YCIEBAEMOCTH 00yYAOIINXCS
Tunosblie oleHOYHBIE MaTepHajbl 0 Temam 1-4
IIprmepHbIe BONPOCHI 1JIsi MUCbMEHHOTI'0 ONPOCAa M NMPAKTHYECKHE 3aJaHU S

1. H3znoxcume meopemuyeckue O0CHO8bl NO OAHHOU meme (Oaiime onpeoeneHus,
nepeuucaume u Hazoeume) u 000CHyiime (apeymenmupyiime u npooemMoHcmpupyiime) ceoe
omHowenue K OaHHOoU meme (Ha KOHKPemHom npumepe).

2. O3nakomvmecsy ¢ cooepicanuem meopuu no meme 3adanus. Boinonnume 3adanusn
(pewtume npeonoxcennvie 3aoauu). Oopamume eHUMAHUE HA HOACHEHUA U YKA3AHUA K
6bINOJIHEHUI0 padombul (eciu OHU umelomcs). 3anuwiume Omeem 6 COOMEEMCMEUU ¢
yCmanoenennoi hopmoi.



Tasks for repetition and deepening of acquired knowledge

1. Expand the essence and guidelines of the personal effectiveness of the individual

2. What are the features of the guidelines for the personal effectiveness of the individual

3. Open the resources of self-realization of the individual

4. Uncover the resources of personal effectiveness of the individual

5. What is the essence of personal effectiveness?

6. Unlock the path to personal effectiveness

7. What is the essence of professional orientation and professional self-determination of a person
8. Determine the factors of professional orientation and professional self-determination of the
individual

Tasks aimed at the formation of professional skills

9. Plot the key personality traits that are important to achieving your goal. Indicate on the diagram
the current level of required qualities and the desired level.

10. Demonstrate how to assess the resources of the individual

11. Develop a milestone plan in the form of a critical path network diagram.

12. Discuss self-development plans with classmates. Make adjustments based on the results of the
discussion

13. Create a personal effectiveness program for one of the qualities you need to achieve your
dreams.

14. Carry out an analysis and discussion of the program of personal effectiveness of the individual
with classmates. Make adjustments based on the results of the discussion

15. Make a list of obstacles and obstacles on the way to the intended goal.

16. Which of the listed interferences listed in the previous task is the most difficult to neutralize?
Why?

Tasks aimed at the formation of professional skills

17. Perform a SWOT analysis of your strengths and weaknesses in order to realize your most
important project - the realization of your life plans.

18. Imagine that the moment has come when you manage to realize your goals as planned, you
successfully completed the personal effectiveness program, effectively resist obstacles and
overcome obstacles. Write a description of this ideal personality of yours and in the form of an
essay (200-250 words) and answer the following questions: What will | usually feel, what
emotional mood will prevail in me? How will I look, how will | be perceived by others, what
impression will I make on them? How will | most often behave, what manner of communication
and work will be typical for me if my dream is achieved?

Being in the image of the ideal "I" what would you like to say to your current self, what to advise?
19. Personal characteristics of a person can be key to the realization of his plans. Assess the
severity of your qualities included in the VIA-classifier of personality strengths.

20. Considering the logical relationship of your main goals with your dream, build a holistic
picture of your own strategic guidelines in the form of a tree of vital goals

21. Based on the constructed tree of vital goals, give the description of your dream the form of a
vision (visualized image) and affirmation (inspiring verbal formulation). The form of the
assignment is your creativity - from inspiring and touching essays to presentations, from slogans
to songs, from drawings to video clips! What inspires you in your vision and your affirmation?
Justify your answer (500 characters with spaces).

22. Formulate the main goals that would bring you closer to your dream. Refine your description
of a vital goal using all items on the SMART test. Prove that what you have formulated is specific,
measurable, achievable, beneficial to you and has a certain time frame. When evaluating the



answer, semantic integrity, speech coherence, reasoning, consistency of presentation, literacy,
accuracy will be taken into account.

23. Describe your dream in the form of an essay of 100 to 250 words. When evaluating an essay,
semantic integrity, speech coherence, argumentation, consistency of presentation, literacy,
accuracy and expressiveness will be taken into account.

24. What is a career advancement? How does it relate to professional development? What are the
conditions for career advancement?

5. OueHOYHbIE MATEePHUAJIbI IPOMEKYTOUYHON ATTeCTAIIUM O JUCIUIIMHE
5.1. Dk3aMeH NPOBOAMTCS C MPUMEHEHHEM CJIEXYIONIUX METOA0B (CPeACTB): B paMKax CIaydu

9K3aMeHa MPEIyCMATPUBACTCS YCTHBIH OTBET CTYJCHTOM IO OWJIeTaM W PEUICHHE CUTYaIlMOHHOW
3ajauu.

B cnyuae nposedenus npomesicymounHou ammecmayuu 6 OUCHAHYUOHHOM —pedlcume
ucnoavzyemcs naamgopma Moodle u Teams.

5.2. OueHo4Hble MaTepUAJIbI IPOMEKYTOYHOM aTTeCTAIUN

Kommnonent IIpoMe:KyTOYHBII/KIH0YeBOM Kpurepuii ouennBanus
KOMIIETEHIIM U UHIMKATOP OLCHUBAHMSA

YK-6.2 CriocobeH | OnpenensieT MpUOPUTETHI IMYHOCTHOTO | YETKO chOpMyJINPOBAHEI CBOU
ONPEeNATh  TPHOPHUTETHI | pOCTa M CIIOCOOBI COBEPUICHCTBOBAHMS | IIOTEHIMAIBHEIC BO3MOYKHOCTH
JUYHOCTHOTO  pOCTa U | COOCTBEHHOH NEATENPHOCTH HAa OCHOBE | COCTaBICH IUIAH WX  MaKCHUMAaJIbHOMN
CoCco0bI CaMOOLICHKH. peanuzanuu B paMKax cBOCH
COBEPIICHCTBOBAHHUS npodeccHoHANBHOM IeITeTbHOCTH.
COOCTBEHHOU OO0nmagaer MOCTATOYHOW MOTHBalUEH K

JCATCIBHOCTH Ha OCHOBC
CaMOOIICHKMH.

(hopMHUPOBaHHUIO 3¢ heKkTUBHOI
TPaeKTOPHHM CaMOPa3BUTHS Ha OCHOBE
MPUHIIMIIOB 00pa30BaHUs B TEUCHHUE BCeil
KHU3HH.

JIoCTHI TIOCTAaBICHHBIX  PE3YJIbTATOB B

COOTBETCTBMH C IIPUHATON MPOrPaMMOii.

TunoBble OLIEHOYHBbIE MATEPHUAJIBI IPOMEKYTOYHOM aTTECTALMHU
IlepeyeHb BOMPOCOB K 3K3aMEHY

H3znoorcume meopemuueckue O0CHO8bL NO OAHHOU meme (Oaiime onpeoeseHus,
nepeuuciume u Hazoeume) u 000CHyiime (apymenmupyiime u npooemMoHcmpupyiime) ceoe
OomHouwenue K OGHHOU meme (Ha KOHKPEemHoM npumepe):

1. How does modern science explain the importance of a person's awareness of their own

priorities? How does the presence of a clear formulation of one's own dream contribute to an
increase in the psychological stability of a person?

2. How does the attitude of a person to take responsibility for his own destiny, for providing
with concrete actions the opportunity to realize his plans affects the effectiveness of life activity?

3. What rules should effective formulations of vital goals follow? How is the goal tree built?

4. Why are personal qualities among the most important resources when drawing up a life
plan? What is personal competence? How are they formed and on what basis are they evaluated?

5. Under what conditions does the analysis of possible obstacles on the way to the intended
goals acquire a constructive character? What types of reactions are there to sudden difficulties in
realizing vital intentions, and what response options provide the best opportunities for a person to
successfully fulfill his intentions?




6. What personal qualities, according to the results of studying the nature of personal well-
being, contribute to life success and why?

7. How is the known experience of solving similar problems taken into account when
preparing a plan for the implementation of vital ideas? What are the ways to increase

the realism of the planned plans, requiring the performer to change the usual way of life?

8. What new formations in the sphere of self-awareness contribute to the realization of vital
intentions?

9. How do reference persons influence the desire to follow their life plans? How does the
influence of such individuals affect the very content of our models of an ideal future?

10. What are the approaches to the analysis of conflict situations generated by our attempts to
realize life plans?

What should be taken into account when preparing to agree on various positions with those
who influence the success in realizing our ideas?

11. What areas of life must be taken into account when ensuring the harmonious development
of the individual and why?

12. What underlies the construction of a reference model of an ideal day aimed at the most
effective implementation of life plans.

13. What components of volitional regulation can be used by a person to ensure sustainable
progress towards his dream?

14. What is a career advancement? How does it relate to professional development?

15. What personal tasks usually arise at various stages of a person's professional activity?
How should the age specificity and individual characteristics of a person be taken into account
when drawing up a professional development plan?

16. What are the approaches to the typological description of a professional career?

How can they be used when choosing an individual trajectory of professional development?

17. As a result of passing through what stages of making and implementing one's decisions,
does a person develop a perception of himself as a full-fledged subject of his own life?

18. How in the practice of implementing one's own plans can one use knowledge of the
features of a person's regulation of his activity at the level of meanings and activities, at the level of
specific goals and actions, at the level of psychophysiological functions and operations?

19. How can you use the affirmation technique to increase the productivity of your own life?

20. What "tools of the will" can be used to increase one's purposefulness, to strengthen the
readiness to achieve the planned ideas?

21. What are the most important results in terms of achieving your own dreams does the study
provide for your chosen field of study?

22. How is the chosen profession related to your dream? What opportunities for personal
effectiveness does this profession provide? By what signs can you judge the favorable impact of
professional development on your personality as a whole?

23. What is the role of a mentor in professional development and personal development? Who
exactly could be a real mentor for you? What exactly would you like to gain from interacting with
your mentor? What should be done for this?

24 How would you describe the most important achievements that represent your dream?
How do they relate to your work and personal life? Can we say that such achievements will testify
to the harmonious development of your personality? Will you be happy as a result?



25. What exactly and in what timeframe are you going to do while studying at the university
to achieve your dream? What professionally significant qualities are you going to develop in the
first place? What exactly will you do for this?

26. What do you consider to be the signs of high professionalism in your chosen field of
activity? What level of professionalism do you plan to achieve during your studies at the university?
What exactly and when exactly are you going to do this?

27. What personal qualities do you lack to achieve your dream? What should you do to
acquire them? When and what exactly are you going to do about it?

28. Who and how influences the achievement of your vital goals?

What exactly do you personally need to do in order for these people to contribute to the
realization of these intentions? When and how will you do it?

29. What obstacles on the way to the highest levels of professionalism, to personal well-being
and success do you consider the most likely and significant? How to resist them? What exactly and
when are you ready to do to overcome them?

30. What are some positive examples of solving problems similar to those that arise before
you on the way to your dream? What patterns do these examples illustrate? Which of these
examples can you use to improve your professional success and personal well-being?

Oo0pa3en cuTyaumoHHOM 3a1a4M (Keiica) K IK3aMeHy

Ilpoananuzupytime ungopmayuio, onpedenume, YCMaHo8UmMe U YKAdXCUMe C80e
OMHOWEHUE K 3aMPOHYmMOl meme, Chopmyaupytime omeemsl Ha 60NPOCHI.

Task 1.

1. Determine the stage of your career growth, career trajectory, phase of professional
development.

2. Consider the objective conditions of your career: the high point of your career; career
length; indicators of the level of the position, potential mobility (make a conclusion about the
promising or dead-end length of the career line and its attractiveness for you).

Task 2.

1. Make an individual "profile of successful behavior", taking into account the specifics of
your activity.

2. Answer the following questions: Do you have all the necessary competencies to be
effective? What competencies do you think you need to develop in yourself? Why? Does the
business environment (dynamic/stable) affect the “demand” for certain competencies? If so, how
and what specific competencies are needed (continue the list):

—in a dynamic environment: stress tolerance...

— stable environment: concentration...

Task 3.

1. Prepare and submit a resume for employment. Review and analyze resume layouts
presented on the websites of recruitment agencies, the state employment service, the youth
employment service and other information resources.

2.Features of resumes for various purposes ("broadcast™, for certain categories of employers,



targeted - for a specific employer).

Task 4. Compile and issue a cover letter with a resume, in accordance with the requirements
of the office work standard.

Task 5. Prepare and design a portfolio for employment.
Task 6. Describe the ways of behavior at the interview in modern practice.

MIxaJya oneHuBaAHUA

OueHka pe3yapTaTOB NPOU3BOAUTCS  Ha OCHOBe [lonokeHus O TeKyleM KOHTpPOJe
yCIIeBaeMOCTH O0YUarOMIMUXCsl M IPOMEKYTOUHOW aTTeCTAllui 00Eraouxcs Mo 00pa3oBaTeIbHbIM
nporpaMMaM  CpeIHEro MNpo(ecCHOHAILHOTO W BBICHIET0 00pa3oBaHHs B  (enepaibHOM
rOCyJapCTBEHHOM  OIO/DKETHOM| 00pa3oBaTeIbHOM  YUPEKACHWU  BBICIIETO  0Opa3oBaHUs
«Poccuiickas akaieMHH HApOIHOIO XO3SIMCTBA M TOCYIapCTBEHHOHN ciy>kObl mpu [Ipesunente
Poccuiickoii ®enepauunny», yreepxaeHHoro Ilpukazom Pektopa PAHXul'C mpu Ilpesunente PO
ot 30.01.2018 r. Ne 02-66 (.10 paznmena 3 (mepsbiii a63an) u n.11), a Takke Pemenus Yuenoro
coBeta CeBepo-3anaanoro uactutyta ynpasieHuss PAHXul'C npu [Ipesunenre PO ot 19.06.2018,
npotokoa Ne 11.

OTJIMYHO (5 6a/10B)

OOyuaromuiics NMOKa3bIBA€T BHICOKMM ypOBEHb KOMIIETEHTHOCTH, 3HaHHS MPOTPAMMHOIO
MaTepuana, y4eOHOW IUTEepaTyphl, PACKPhIBACT W aHAIM3ZHPYET MPOOJIeMYy C TOYKH 3PCHHS
pa3uuHbIX aBTOPOB. OOy4aromMiCs TMOKa3bIBAET HE TOJBKO BBICOKHUN YPOBEHb TEOPETHUYECKUX
3HaHUW, HO U BUAUT MEXKIUCUUIUIMHApHBIE CBs3U. [IpodeccroHanbHO, TPaMOTHO,
MOCIIEA0BATEIHHO, XOPOIINM SI3bIKOM YETKO M3J1araeT MaTepuall, apryMeHTUPOBAHHO (HOpMYyIHUpyeT
BBIBOJIbI. 3HAET B paMKax TpeOOBaHMI K HANpPaBIEHUIO M MPO(UIIO MOJATOTOBKA HOPMATHUBHYIO U
npakTH4eckyto 6a3zy. Ha Bompochl oTBeuaeT KpaTKo, apryMEHTHPOBAHO, YBEPEHHO, MO CYIIECTBY.
CnocoOeH npuHUMaTh OBICTPBIE U HECTAHJAPTHBIE PEILICHUS.

HecrannapTHoe (MHOTOIIJIAaHOBOE) pEIIEHUE CUTYAIIMOHHOMN 3a/1auu (Kewca).

XOPOIIO (4 6anaa)

OOyuaromuiics MOKa3bIBAET JIOCTATOUYHBIN YPOBEHb KOMIIETEHTHOCTH, 3HAHUS MaTepHalIOB
3aHATHHA, Y9eOHOM M METOIUYECKOW IUTEpaTypbl, HOPMATUBOB M TPAKTHKH €r0 MPUMEHEHHS.
YBepeHHO U mpohecCuOHaTbHO, TPAMOTHBIM SI3BIKOM, SICHO, Y€TKO U TOHSATHO U3JIaraeT COCTOSHUE
U CyThb BOIpOcCa. 3HAeT TEOPETHYECKYI0 M TPaKTHUECKyl 0a3y, HO MpPU OTBETE OIMYCKaeT
HECYIIECTBEHHbIE  TorpemrHocTH.  OOyvaromuiicsi  MOKa3bIBa€T  JOCTATOYHBIM  YpOBEHH
npoecCHOHANBHBIX 3HAaHUM, CBOOOIHO ONEPUPYET MOHSITUSIMHM, METOJaMHU OLIEHKH TNPUHSATHS
peHIeHI/II\/’I, HUMECT MPCACTABJICHUC: O MCKIAUCHUIUIMHAPHBIX CBA3AX, YBA3BIBACT 3HAHUA,
MOJIYYCHHBIC IIPpU HU3YUYCHHUM PAaA3JIMYHBIX JUCHUIUIMH, YMECT QaHAIMU3UPOBATH MPAKTHUYCCKUC
CUTyallMd, HO JOIMYCKAaeT HEKOTOpble NOorpemHocTd. (OTBET MOCTPOEH JOrMYHO, MaTepHall
U3JIAraeTCsl XOPOIIUM SI3bIKOM, MPUBIEKAETCS MHGOPMATUBHBIM U WIUTIOCTPUPOBAHHBIN MaTepua,
HO TPU OTBETE JOMYyCKAeT HE3HAYUTENIbHbIE OMIMOKH, HETOYHOCTH MO HA3BaHHBIM KPHUTEPUSIM,
KOTOpbIE€ HE UCKAXKAIOT CYTH OTBETA.

CrannmapTHOE pelieHnue CUTyallMOHHOM 3a/1a4uu (Kekca).



YAOBJETBOPUTEJIBHO (3 6as1a)

OOyuarommiicss MoOKas3pIBaeT ciaboe 3HAHWE MATEPHAJOB 3aHATHH, OTCYTCTBYET JOJDKHAS
CBiA3b MCIKAY aHaJIu30M, apI‘YMGHTaL[I/Ief/'I 1 BBIBOAAMMU. Ha mnocraBienHbIe BOIIPOCHI OTBCYACT
HEYBEPEHHO, JonyckaeT mnorpemHocTd. OOydaromuiics BiajeeT NPAKTUYCCKUMH HaBBIKAMH,
IPUBICKACT WJUTIOCTPATUBHBIA MaTepuall, HO YYyBCTBYeT ce0s HEYBEPEHHO NpU AaHAIU3e
MEXIUCUUIUIMHAPHBIX CBsi3eil. B oTBere He Bcerma mNPHCYTCTBYET JIOTMKA, apryMEHTHI
IPHUBICKAIOTCS HEJOCTaTOYHO Beckue. Ha mocraBieHHBIE BOIPOCHI 3aTPYAHSETCS C OTBETaMH,
IIOKa3bIBACT HEIOCTATOYHO TITyOOKHE 3HAHHSI.

CuryanunoHHas 3a7a4a (Keic) pelieHa ¢ HeKOTOPHIMH HETOUHOCTSIMHU.

HEYJIOBJIETBOPUTEJIBHO (2 6aaa)

OOyuaromuiicss TOKa3bIBaeT ciadble 3HAHHS MaTepUANIOB 3aHATHUH, Y4eOHOH JIMTepaTyphbl,
TEOPUM ¥ NPAKTHKH HPUMEHEHHS HM3Y4aeMOTO BOINPOCA, HHU3KHH YPOBEHb KOMIIETEHTHOCTH,
HEYBEpPEHHOE  M3J0KeHue  Bompoca.  OOyuwaromuiics — MokKaszbiBaeT  cinaOblii  ypoBeHb
npodecCHOHANBHBIX 3HAHUH, 3aTpyAHAETCS NMpPU aHAIM3E NPAKTHYECKHX cuTyanuid. He moxer
NPUBECTH TPUMEPHl M3 peajbHOH NpakTUKU. HeyBepeHHO M JIOTHYECKHM HETOCIeI0BaTeIbHO
u3jaraetr Mmatepuai. HempaBuibHO OTBEYAaET HA BOTPOCHI WIIH 3aTPYAHIETCS C OTBETOM.

HesepHoe pelienne uinm cutyallMoHHas 3ajada (Keic) He pelleHa.

OneHka «OTJIMYHO» BbICTaBIsETCS oOOyyarouemMycs, INIyOOKO M NPOYHO YCBOMBIIEMY
IIPOrpaMMHBIN MaTepHall, HCUEpPIBIBAOIIE, [TOCIE0BATEIbHO, IPAMOTHO U JIOTUYECKH CTPOMHO €ro
U3JIAraolleMy, B OTBETE KOTOPOIO TECHO YBS3bIBAIOTCSA Teopus ¢ MnpakTukod. Ilpu stom
oOyJaromuiicss He 3aTPYAHIETCS C OTBETOM IIPH BUAOM3MEHEHUU 33/JaHUS, I0KAa3bIBAET 3HAKOMCTBO
C JUTEepaTypoil, MpPaBUIHHO OOOCHOBBIBACT OTBET, BIAJCET PA3HOCTOPOHHUMH HAaBBIKAMH U

npueMamM NpakKTUICCKOTO BBIMTOJIHCHUS NPAKTHYCCKUX pa60T.

6. MeTO)_II/I'—IeCKI/Ie MaTepHaJbl 110 OCBOCHHUIO TUCIHUITIMHBI
CTYJIGHT JOIMYCKACTCA K OK3aMCHY IO IUCHUIIJIMHE B CIIy4Yac BBIIIOJTHCHHUA UM BCEX 3ajlaHI/II\/'I n

MEPOTIPUATHIA, TIPEAYCMOTPEHHBIX ITPOTPAMMOU TUCIIUITIIHEI.

DK3aMeHbl OPraHU3YIOTCS B IEPUO]I CECCUU B COOTBETCTBUHU C TEKYIIMM rpaduKkoM yuyeOHOro
mpouecca, yTBEPXKJACHHBIM B COOTBETCTBUM C ycTaHOBIeHHbIM B C3UY  mopsakowm.
[TpomOIKUTETPHOCTh OK3aMeHa Ui KaXKJIOTo CTY/ACHTa HE MOXKET TMPEBBIIIATh YETBIPEX
aKaJEeMHUYECKHX 4YacoB. DK3aMEeH He MOKeT HauuHaThesl paHee 9.00 yacoB M 3aKaHYMBATHCH
no3anee 21.00 yaca. Dx3aMeH MPOBOJIUTCS B ayJIUTOPUH, B KOTOPYIO 3aIyCKalOTCS OJIHOBPEMEHHO
He Oosee 5 yenoBek. Bpemss Ha MOATOTOBKY OTBETOB IO OWJIETY KaxJaoMy OOydaroleMycs
otBoautTcst 45 muHyT. [lpHu sBKe Ha 2K3aMeH OOYUYarOIIMICS TOKEH MMETh MPU cebe 3a4eTHYIO
KHIKKY. Bo BpeMs sk3ameHa oOywaromiyecs 1o pelIeHUI0 MpernojaBaTesis MOTYT MOJb30BaThCS
yueOHOW MporpaMMoOil JTUCIUIUIMHBI W CHpPaBOYHOM JuTeparypoil. OneHka 3a 53K3aMeH
NPOCTaBISETCS B SK3aMEHAIMOHHOW BEIOMOCTH M 3aYETHBIX KHWXKKAaX CTYIEHTOB, NPH STOM
OLICHKH «HEYJOBJIETBOPUTEIHHO)» B 3aYETHYIO KHUXKKY CTYJEHTOB HE MPOCTABIISIOTCS.

Oo6yuyenne mo mguciuminae b1.B.05 «TexHomoruss nepcoHanbHoil 3 dexTrBHOCTH [
Technology of personal effectiveness» mpenmnosiaraer uzydeHne Kypca Ha ayIUTOPHBIX 3aHITHSIX
(JIEKIIMH ¥ TIPAaKTUYECKUE 3aHATHS) M CAMOCTOSATENBHOM paboThI CTYJIEHTOB, BKJIOUYAs! MIOJATOTOBKY K

3auéry. Ilpaktmueckme 3amsatus gucuuiumHel  b1.B.05  «TexHomormsa  nepcoHanbHOU



sbdextusnoctu / Technology of personal effectiveness» mnpeamosnararoTr uxX mpOBEAECHUE B
pasInYHbIX (OpMax C LENbIO BBISBICHUS MOTYYE€HHBIX 3HaHUI, yMEHUH, HAaBBIKOB U KOMIIETEHLIUH.
Iloozomoexa k nexyuu

C nenpio obecneyeHns yCnemHoro 00yueHust CTyIeHT JOJKEeH TOTOBUTHCS K JIEKIINHY,
IIOCKOJIBKY OHa sIBJII€TCs BaykHeHel Gpopmoil opranuzanuu yueGHOro npouecca, MoCKoIbKYy:
3HAKOMMT C HOBBIM y4eOHBIM MaTEepHAIIOM;
pa3bsCHAET y4eOHbIE 2JIEMEHTBI, TPYIHbIE JUUIsl TIOHUMaHUS;
cHCTeMaTH3UpyeT y4eOHBIN MaTepHal;
OpPHEHTHUPYET B y4eOHOM IIpoliecce.
Iloozomogka K neKyuu 3aK1104aemca 6 ciedyruiem:
BHUMATEJIbHO IPOYUTANTE MaTepHall IPEIbIIYILEH JIEKIUH;
y3HalTe TeMy MpeJCTOALIeH JIeKIUH (110 TEMaTUYECKOMY IUIaHy, 10 HH(GOPMALIUHU JIEKTOPA);
03HAKOMBTECH C Y4EOHBIM MATEPHAJIOM MO y4eOHUKY U y4eOHBIM TOCOOUSIM;
nocrapanTech yACHUTh MECTO U3y4aeMOi TeMBI B CBOEH MPO(ECCHOHATBHON MTOATOTOBKE;
3aMMILIUTE BO3MOXKHBIE BOIIPOCHI, KOTOPBIE BbI 33/1aJUTE JIEKTOPY HA JIEKLUU.

Iloozomogka k npakmuuecKum 3aHAMUAM:

BHUMATEJIbHO MPOUYUTANTE MaTepuan JEKIUH OTHOCAUIMXCA K JJaHHOMY CEMHUHApCKOMY 3aHSTHIO,
03HAKOMBTECH C y4eOHBIM MATEPHAJIOM O y4eOHUKY U y4EOHBIM ITOCOOUSM;

BBIIUILINTE OCHOBHBIE TEPMUHBI;

OTBETHTE Ha KOHTPOJIbHBIE BOIIPOCHI 110 CEMHUHAPCKUM 3aHATHUSAM, FOTOBBTECH J1aTh Pa3BEPHYTHIN
OTBET Ha KaXKJbI U3 BOIIPOCOB;

YSCHUTE, Kakue y4eOHbIE AJIEMEHTHI OCTAJIHCh JJISl BaC HESICHBIMH M TIOCTapaiTech MOIyYUTh HA
HUX OTBET 3apaHee (10 CEMUHAPCKOT0 3aHATHUS) BO BpeMsl TEKYIIHUX KOHCYJIbTALUI MPEnoaaBaTes;
TOTOBUTBCS MOXKHO MHJMBUIYaJIbHO, IAPAMHU UJIM B COCTABE MAJIOW I'PYIIIbI, TOCIEIHUE SBISIOTCS
3¢ dekTUBHBIMU (hOpMaMu pabOTHI.

Iloozomoexa Kk onpocy NpeCcTaBIseT COO0M MPOSKTUPOBAHUE CTYIEHTOM OOCYXKIEHHUS B TPYIIIE B
dopMe auckyccuu. B 3TUX 1enax cTyAeHTy He00X0AUMO:
CaMOCTOATENILHO BBIOpATh TeMy (MpoliieMy) i MPOBEACHUS OTPOCa;
pa3paboTaTh BONPOCHI, MPOAYMaTh MPOOJEMHBIE CUTYallud (C MCIIOJIb30BAaHUEM MEpUOIUYECKOM,
Hay4YHOW JIMTEepaTyphl, a TAK)KE HHTEPHET-CAITOB);
pa3paboTaTh IUIAH-KOHCHEKT OOCYKIEHHS C YKa3aHWEM BpEMEHU OOCYKJEHHUs, BOIPOCOB,
BapHaHTOB OTBETOB.

BriOpanHnas cryneHToMm Tema (mpoOiema) J0JKHA ObITh aKkTyallbHa Ha COBPEMEHHOM 3Tare
pa3BUTHSA, JOJHKEH OBbITh MPEACTaBIEH MOAPOOHBIN MIaH-KOHCIIEKT, B KOTOPOM OTpPa)K€HbI BOIIPOCHI
JUIsL TUCKYCCUHM, BPEMEHHOM perjiaMeHT OOCYXJIEHHs, JaHbl BO3MOXHBIE BapHaHThl OTBETOB,

WCITOJIb30BaHbI IPUMEPHI U3 HAYKU U TPAKTHUKH.

MeTtoauyeckue yKazaHHs 110 OPraHU3ali CAMOCTOATEJIbHOM padoThI



CamocrosiTenpHas BHeayAUTOpHas paboTa Mo Kypcy BKIIIOYAET M3ydeHHE y4eOHON M HaydHOU
JTUTEPaTyphl, TOBTOPEHUE JEKIMOHHOIO MaTepHualia, MOJATOTOBKY K MPAKTHYECKUM 3aHITHSIM, a
TAKX€E K TEKYLIEMY U UTOTOBOMY KOHTPOJIIO.

[IpakTudeckue 3aHATHS MPEAYCMATPUBAIOT COBEPIICHCTBOBAHWE HABHIKOB pPabOTBHI ¢
AyTEHTUYHBIMU TEKCTAaMH U JIEKCUKO-TPAMMATHYECKUM MaTepHaioM, METOJO0JIOTUU H3yUEHUS
MIPEAMETHON crielnpuKH Kypca

Bormpocsl, He paccMOTpeHHBIE Ha JISKIUAX U MPAKTUYECKUX 3aHATHSIX, TOJDKHBI OBITh N3YYCHBI
MarucTpaHTaMM B XOJE CaMOCTOATEIbHOH paboThl. KOHTPOJIb CaMOCTOSATENHHOW pPabOTHI
MarucTpaHTOB HaJ y4eOHOH MpOTrpaMMOM Kypca OCYIIECTBIIIETCS B XOJE€ MPAKTHUYCCKUX 3aHSATHHA
METOJIOM YCTHOTO OIPOCa WJIM OTBETOB HA KOHTPOJBHBIE BOIPOCHI TEM. B X0/1€ caMOCTOSITENbHOM
paboThl KK MaruCTPaHT 00s3aH MPOYUTATH OCHOBHYIO U TIO BO3MOXXHOCTH JIOMOJHUTEIILHYIO
auTepatypy 1o wu3ydaemod Teme. OOydarommiicss JIOJDKEH TOTOBUTHCS K TMPEIACTOSIIEMY
MPAKTUYECKOMY 3aHSATHIO TIO0 BCEM, O0O3HAUYEHHBIM B METOJMYECKOM IMOcoOMH Bompocam. He
MIPOSICHEHHBIE (IMCKYCCHOHHBIE) B XOJI€ CAMOCTOSTEIIBHOM pabOThl BOIIPOCHI CJIENYET BHITUCAThH B
KOHCHEKT JIGKIUA M BIOCJIEACTBUM MPOSCHUTh HMX Ha TMPAKTUYECKUX 3aHITUAX WU
WHJUBUIyaJIbHBIX KOHCYJIBTALMSX C BEYIIHUM MPENogaBaTeIeM.

CamocTtosaTenbHas pabdora oOydarolUXcsl MpEeArnojaraeT H3yueHHE B COOTBETCTBUHU C
JAHHBIMU METOAMYECKUMU PEKOMEHIAIMIMU Y4eOHOW M HAyYHOH JUTEpaTypbl, HOPMATHUBHBIX
JIOKYMEHTOB, JAHHBIX HAyYHBIX HCCJIEAOBAHHWI, MaTe€pUalIOB HWHTEPHET-UCTOUYHHUKOB, a TaKKe
BBITIOJTHCHUE TIPAKTHYSCKHUX 3aJIaHWi, TOJATOTOBKY JOKJIAIoB W pedepara, IMOATOTOBKY K
TECTUPOBAHUIO U KOHTPOJILHOW paboTe, K ompocam Ha 3aHATUSX W K 3aueTy. Pexomenpaiuu 1o
HAy4YHOU NuTeparype, UHGHOPMALMOHHBIM HCTOYHUKAM U Y4eOHO-METOAMYECKOMY 00ecTeueHHUIo
CaMOCTOSTENIbHON paboThI coaiepikarcs B pa3zaenax 6 u 7 manHoiu PITJI.

YueOHO-MeTOANYECKOE O0ecTIeYeHre CAMOCTOSITEIbHOM padoThl

1. Eropos I'. JIuunocTHOE M MpodecCHOHATBbHOE PA3BUTHE B3POCIOr0 YEJIOBEKA B NMPOCTPAHCTBE
oOpa3oBaHus [DneKTpoHHBIH pecypc] : Teopus u mnpakthka / Eroposl. cBamennuk, T.B.
MenannHa. — DneKTpoH.TeKCToBblEe faHHble. — M. : IIpaBocnaBHbIl CBATO-THUXOHOBCKUI
rymaHuTapHbiii ynusepcutet, 2013. — 116 c¢. — 978-5-7429-0744-2. — Pexxum pnoctyna:
http://www.iprbookshop.ru/34912.html

2. JluyHOCTHOE U TPOQEecCHOHANTbHOE pa3BUTHE B3pPOCIOrO 4YEJIOBEKa B IPOCTPAHCTBE
oOpa3oBaHus [DNEKTPOHHBIN pecypc]: Teopus U npakThka/ cBsmeHHUK Eropos I'., Menanuna
T.B.— Omnexrtpon.tekctoBble  naHHele.— M.: IlpaBocnaBublii  CBsTO-THUXOHOBCKUIT
T'yMaHUTapHbIN YHHUBEPCUTET, 2013.— 116 c— Pexum JIOCTyTIA:
http://www.iprbookshop.ru/34912.— 3BC «IPRbooks»

3. Mbpunun ATkuHCOH JKHU3Hb B TOTOKE [DNIEKTPOHHBIN pecypc] :KOyUHHT / ATKMHCOH MApuIiHH.
— DIEeKTPOH.TeKCTOBbIe JaHHble. — M. : Anbnuna [Tabmumep, 2016. — 330 ¢. — 978-5-9614-
5039-2. — Pexum nocrymna: http://www.iprbookshop.ru/42085.html

4. Ornes A.C. Ilepconanpnbiii HaBuratop. - M. MITVY um. M.A. [llonoxosa, 2013

5. Naxanestn B.D. JIMYHOCTHO-OPMEHTHPOBAHHOE  KOHCYJAbTHPOBaHHE B  00pa30BaHUU
[D7eKTpOHHBIM pecypc]: MaTepuaibl K OpraHU3alMM M TPOBEIACHUIO YYEOHBIX 3aHATHI/
[Taxanesn B.3.—32nexTpoH.TekcToBble qaHHbIe.— CapartoB: By3oBckoe oOpazoBanue, 2015.—
278 c.

6. Ilaxanesn B.D. Ilpaktuueckas mncuxosorus. Beenenue [DnextponHslii pecype]/ Ilaxanbsu
B.D.— Dnektpon.TekcroBble n1anHble.— CapaToB: By3osckoe o6pazoBanue, 2015.— 198 c.



7. CruBen P. KoBu CeMb HaBBIKOB BBICOKO 3(P(EKTHUBHBIX JIOJEH [DIEKTpOHHBIN pecypc] :
MOIIIHBIE WHCTPYMEHTHl pa3Butus JudHoctd / P.KoBum CtuBeH. — DIEKTPOH.TEKCTOBBIE
nanuele. — M. : Anenuna [labmumep, 2015. — 400 c. — 978-5-9614-4873-3. — Pexum
nocryma: http://www.iprbookshop.ru/34789.html

8. CrymeHT Kak  CyOBeKT  mepcoHalbHOM  A(DPEKTUBHOCTM W OTHOUIEHUS K

y4eOHOITPOPECCHOHAIBHON JIEATEILHOCTH [DJIEKTPOHHBIA pecypc]/ — DIEeKTPOH.TEKCTOBBIC
nanabie.— M.: Axanemuueckuit [Ipoekt, ®ong «Mupy», 2011.— 192 ¢.— Pexum nmocryma:
http://www.iprbookshop.ru/36595.— 3BC «IPRbooks»

MeTtoauveckue peKOMeHAAIMHU 10 MOATOTOBKE K ONPOCY
YCTHBIA ONpPOC SBJISETCS OJHUM W3 OCHOBHBIX CIIOCOOOB IPOBEPKH YCBOCHHS 3HAHUH
oOyJaromuMucs. Pa3BepHyThIii OTBET CTyJICHTA JOJDKEH MPEACTABIATh COOOU CBA3HOE, JIOTHYCCKU
MOCJICIOBATEIbHOE COOOIICHHE Ha OINpEACIICHHYI0 TEMYy, IOKa3blBaTh €ro yMEHHE MPUMEHSTH
OTIpENIeIICHUs], TIPaBUJIa B KOHKPETHBIX ciy4asx. OCHOBHbIE KPUTEPHH OIICHKH YCTHOTO OTBETa:
NPaBUIBHOCTh OTBETA IO COJICPIKAHHIO; TIOJIHOTA U TJIyOMHA OTBETA; JIOTUKA U3JIOKCHHS MaTepralia
(YY4UTBIBAETCSI YMEHHUE CTPOUTH LIEIOCTHBIH, TIOCIEOBATEIIbHBIN PACcCKa3, IPAMOTHO IMOJIb30BAThCSI

CICIHAILHON TEPMUHOJIOTHEH ); HCITOJIb30BAHKE JOMOJIHUTEIBHOIO MaTeprasa.
[ToaroroBka 00y4arOIUXCs K ONPOCY MPEIIoaracT U3yuyeHHe B COOTBETCTBHM TEMATHKOW
JMCIUTUTMHBI OCHOBHOW/ JIOTIOJIHUTEIBHON JIUTEPaTyphl, HOPMATUBHBIX JOKYMEHTOB, WHTCPHET-

HNCTOYHHKOB.

7. Y4eOHas1 quTEepaTypa U pecypcbl HHGPOPMAIMOHHO-TEJIeKOMMYHUKAIIUOHHOM ceTH
HuTepHer
7.1. OcHoBHAasi IMTEpPaTypa

1. Axwmeonorus. IIyTs K BeplInHE JIUYHOCTHO-IPOPECCHOHAIILHOTO Pa3BUTHS : yueOHOe mocodue /
cocraButenu O. H. KuszeBa, E. B. AnryxoBa. — Boponex : Boponexckuii ['ocynapcTBeHHbIN
Arpapusiii Yausepcurer uM. Mmneparopa [lerpa IlepBoro, 2017. — 160 c. — ISBN 2227-8397.
— Texkcr : anexTpoHHbIH // DnekTpoHHO-0nbroreunas cucrema [PR BOOKS : [caiit]. — URL:
http://www.iprbookshop.ru/72648.html

2. EptmxoB, Omner BnagumupoBud. Pa3Burthe nUAEPCKOTO TMOTCHIMATA PYKOBOJHUTEIS
moHorpadus / O. B. EBtuxos. - Mocksa : UHOPA-M, 2017. - 198 c. : un. - (Cepus "Hayunas
MbIcib. [lcuxonmorus ") . - bubnuorp.: c. 188-196 u B moacrpou. npumed. - ISBN 978-5-16-
009811-1.

3. Enuceesa, JI. SI. Ilemarornka M HCHXOJOTHs IJIAHUPOBAHUS Kapbepbl : yueOHOE mocodue s

By30B / JI. fl. EnuceeBa. — 2-e m3n. — MockBa : U3zgarensctBo FOpaiit, 2020. — 242 c. —
(Briciee obpazoBanue). — ISBN 978-5-534-09493-0. — Tekct : anexkrponHsbit // DbC FOpaiit
[caiit]. — URL.: https://urait.ru/bcode/454309

7.2. JlonotHUTEIbHAS JIUTEpPaTypa

1. Apmmsec, Unxak Kangepon. Pazsutre nuaepoB [DnekTpoHHBIN pecype] : Kak moHATH CBOW CTHIIH
ynpasieHus 1 3¢pdexTuBHO oOuaThest ¢ HocuTensiMu MHbIX ctuiie / Uuxak Kannepon Axusec ;
niep. ¢ annL. [T. 'yrmana). - 6-¢ u3m. - DiekTpoH. AaH. - Mocksa : AnpnuHa [Tabmmmep, 2016. -
259 c. : mi. - 3ari. ¢ skpana. - ISBN 978-5-9614-5325-6.


http://www.iprbookshop.ru/34789.html
http://www.iprbookshop.ru/72648.html
https://urait.ru/bcode/454309

[TaBrnoBckas, U. A. IlnanupoBanue kapwepsl : kKypc aekuuii / Y. A. TlaBnoBckas. — BmanukaBkas
: BnagmkaBkazckuii uHCTHTYT ynpasieHus, 2010. — 142 c. — ISBN 978-5-98161-051-6. —
Tekcr : anexTpoHHBIN // DnekTpoHHO-OMOMMoTeunas cuctema IPR BOOKS : [caiit]. — URL:
http://www.iprbookshop.ru/57834.html

CubupsixoBa, T. b. OcHOBBI IpodecCHOHANBHOTO Pa3BUTHUSI MEHEXKepa (BBECHIE B HAIIPaBJICHUE
noAroToBkH) : ydeOHoe mocobue / T. b. CubupsikoBa. — CapatoB : By3oBckoe oOpa3oBaHue,
2018. — 170 c. — ISBN 978-5-4487-0320-1. — TekcT : AJIEKTPOHHBIH // DIEKTPOHHO-
oubnmoreunas cucrema IPR BOOKS : [caiit]. — URL.: http://www.iprbookshop.ru/77579.html
Crropuna, /. E. Ynpasnenue nenoBoii kapbepoii : yaeoHoe nocodue / JI. E. Ctropuna. — Mocka
: EBpasmiickuii oTkpbITeiii uHCTUTYT, 2008. — 108 ¢. — ISBN 978-5-374-00133-4. — Tekcr :

AJICKTPOHHBIA // DnekTpoHHO-OMOMuMoTeunass cucrema IPR BOOKS : [caiit]. — URL:
http://www.iprbookshop.ru/10876.html
Com, Kaprentep CHCTEMHOCTh BO BCEM : YHHBEpCaJIbHAass TEXHOJOTHS ITOBBIIICHHS

sapdextuBHocTr / Kaprieatep Cam ; nepeBon A. Kapnam. — Mocksa : ManH, lBanoB u ®epoep,
2014, — 262 c. — ISBN 978-5-00057-185-9. — TekcT : AJIEKTPOHHBIH // DIEKTPOHHO-
oubmmoreunas cucrema [IPR BOOKS : [caiit]. — URL: http://www.iprbookshop.ru/39400.html

7.3. HopmaTuBHBIE IPaBOBbIe JOKYMEHTHI M HHAS NIPaBOBasi HH(oOpManus
He npexgycmorpeno.
7.4. UnTepHeT-pecypchl

C3UY pacnomaraer JOCTyIIOM Yepe3 caiT Hay4Hoil OmOmmorekm http://nwapa.spb.ru/

K CJIEYIOUIMM HOJIUCHBIM JIEKTPOHHBIM PECypCaM:

Pycckoazviunbvie pecypcol

® DJIeKTPOHHbIE YUEOHUKHU AIIEKTPOHHO - OnbaroTeuHoi cucremsl (ObC) «A#Oyke»

® DJIEKTPOHHBIE YUEOHUKH NEKTPOHHO — Onbnuoteunoit cucremsl (ObC) «Jlanb»

e HayyHo-npakTHyeckue cTaTbu IO (UHAHCAM M MEHeKMeHTy M3nmartenbckoro oma
«bubnmoreka ['pebeHHUKOBAY

e CTaTh¥ U3 MEPUOINIECCKUX M3/IaHUH MO OOIMIECTBEHHBIM W T'YMaHUTapHBIM Haykam «HcT -
Bero»

e DHIMKJIONEANH, CIIOBApH, CIIPaBOYHUKHU «PyOpuKoH»

e [TonHble TEKCTHI quccepTanuii U aBropedeparoB DnekTponHas bubnuoreka Juccepranmii
PI'b

e nopmannonHo-npaBoBbie 06a3bl - KoHcynbTanT mtoc, ['apanT.

AHIJIOSI3bIYHBIE PeCYypPChl

¢EBSCO Publishing — moctyn K MyJNbTHIUCHMIUIMHAPHBIM ITOJHOTEKCTOBBIM 0a3aM
JAHHBIX Pa3JIMYHBIX MHPOBBIX M3JATENbCTB MO OM3HECY, DKOHOMHUKE, (hrHAHCAM, OyXTaaTepcKOMY
y4eTy, TYMaHHTapHBIM H €CTECTBEHHBIM OOJacTsIM 3HaHWH, pedeparaM M TOJTHBIM TEKCTaM
MyOJIMKauil U3 HAyYHBIX U HAYIHO-TIOMYIISIPHBIX KYPHAJIOB.

e Emerald — kxpynHeiiiee MUpOBOE U3ATENBCTBO, CICIUATN3UPYIONICECS Ha dJEKTPOHHBIX
KypHajax M 0a3ax JaHHBIX [0 YKOHOMHKE U MEHEIKMEHTY. VIMeeT cTaTyc OCHOBHOI'O MCTOYHHUKA


http://www.iprbookshop.ru/77579.html
http://www.iprbookshop.ru/39400.html
http://nwapa.spb.ru/

npodecCuoHAIbHOW WH(GOpPMAIMK I TIpenojaBaresieid, HCCienoBarelied W CICIHAINCTOB B
o0J1acT MEHEHKMEHTA.

Bo3MOXHO  HCMONBb30BaHHE, KPOME  BBIIICTIEPEUUCICHHBIX  PECYpCOB, U JIPYTHX
AIEKTPOHHBIX pecypcoB cetu MHTepHeT.

7.5. NHBIe HCTOYHUKH

1. I'moccapuit IICUXOJIOTO-TIEAATOTMYECKUX TEPMUHOB.
(http://bspu.ab.ru/Handbook/psihological/tituln.html).

2. Hayunas nemarorudeckas oubamoreka um. K. JI. Ymmuckoro. (http://www.gnpbu.ru/)

3.Karanor = mcuxomormyeckoil — jmreparypsl B VIHTEpHeT. (http://www.psychology-
online.ru/lit/obzorf.htm).

4. HaBuratop B cdepe oOpazoBanus. (http://edunews.ru/).

5. Online 6ubmuorexa. (http://www.bestlibrary.ru/).

6. HantmonanpHas anextponHas oubnmoreka. (http://www.integrum.ru/).

7.OnextponHas 6ubmuoreka moprana Auditorium.ru. (http://www.auditorium.ru).

8.Karasor ncuxonoru4eckux TeCTOB. (WWW.mozg.ru).

9. Ilcuxonorudeckwuii cinoBaps. (http://psi.webzone.ru).

10.ITcuxonoruueckas ombamoreka. (http://www.bookap.by.ru/).

11.COopHUK MEKTPOHHBIX KypcoB 1o rncuxoiioruu. (http://www.ido.edu.ru/psychology.)

12. KommekcHoe o0ecrnieueHue IICUXOJIOTMYECKON IIPAKTHKH.
(http://www.imaton.spb.su/index.html).

13. Jlnunocts B mpocTpancTBe cBoeit mpodeccuu. (http://www.rl-online.ru/articles/3-02/136.html).
14. Mup ncuxosoruu. (http://psychology.net.ru/).

15. Cinyx0a npakTrueckoil ncuxosnoruu oopasosanus Poccun. (http://www.psyinfo.ru/).

16. DnekTpoHHas ncuxojoruueckas oudanoreka (http:/www.koob.ru).

17. http://www.voppsy.ru/ - cailT xypHasia «Bornpocsl IICUXOIOTHI.

18. http://www.ipras.ru/08.shtml - caiir Uacturyra ncuxonorun PAH, sxypran «[Icuxonoruyeckuit
KypHAI».

19. http://www.psy.msu.ru/links/index.html - caiir ncuxomoruueckoro dakymprera MIY
«IIcuxonorus B UHTEpHETE.

20. http://www.psychology.ru/ - caiit «Psychology.ru» (6ubiaroTeKa, TeCThbI, CCHLIKH).

21. http://lwww.psychological.ru/ - caiir «I'pagueHT» (METOI0IO0THS, ONOIHOTEKA, HHTEPAKTHBHAS
ciryx0a noanepxkn). [Ipoekt paspadoran npu nojnepxke Poccuiickoro ryMaHHTapHOTO HAYIHOTO
doHza.

22. http://psystudy.ru/ - caiit skypHama «IICHXOJOTHYECKHE HCCICIOBAHUSIY. DICKTPOHHOE
NepHOANIECKOE U3/TaHHE.

25.http://psyjournals.ru/journal_catalog/ - mopran ncuxoiorn4eckux u3aaHui.

8.MaTepuajbHO-TeXHUYECKAs1 0a3a, HHGOPMAIIMOHHbIE TEXHOJIOTHH, IPOrPaMMHO€
ol0ecrieyeHne 1 HH(POPMALIHOHHBIE CIPABOYHbIE CHCTEMBbI

Ne /i Hanmenosanne

1. CHeHI/IaJ'II/BI/IpOBaHHI)Ie KJIaCChbl I MPOBEACHUSA JIEKIIUHA 1 NPAKTHYCCKUX 3aHATHI




2. Criennanu3upoBaHHas MeOeIb U OPTCPEICTBA: ayAUTOPHH 1 KOMITBIOTEPHBIE KIIACCHI,
000py10BaHHBIE TOCATOYHBIMU MECTAMHU

3. TexHuueckue cpencrBa oOydeHust: IlepcoHanbHbIE KOMIIBIOTEPBI; KOMIIBIOTEPHBIC IPOEKTOPbI; 3BYKOBBIC IAMHAMUKH;
HpPOrpaMMHBIEC CPECTBA, 0OecHeunBaroIre NPOCcMOTp Biuaeodaiinos B popmarax AVI, MPEG-4, DivX, RMVB, WMV.

Ilpozpammusie, mexnuueckue u I1eKMPOHHbBLE CPEOCMEA 0OYUEeHUA U KOHMPOIA
3HAHUIL CMYOEHMO08:

[Takersl mporpamMmMHOro oOecredeHus oOOIero Ha3Ha4YeHHsI (TEKCTOBBIE PEIaKTOPHI,
rpaduyecKkue peJaKTopsl).

Kypc BkIoyaer mcmojb30BaHHE MporpamMmHoro obecrmeucHus Microsoft Excel, Microsoft
Word, Microsoft Power Point i MOATOTOBKH TEKCTOBOrO M TaOJIMYHOrO MaTepuala,
rpadUuecKuX WILTIOCTPAIIHH.

Metonsl  O0y4deHHS TPEANONaraldT  HMCIOJIb30BaHUE HMH(POPMAIMOHHBIX  TEXHOJOTHI
(KOMITBIOTEPHOE TECTUPOBAHUE, JIEMOHCTPALINS MYIbTUMEAMIHBIX MATEPHAIIOB).

3aneiicTBoBaHbl MIHTEpHET-CEPBUCHI U AJIEKTPOHHBIC PECYpPCHI (CIIPaBOYHBIE CHUCTEMBI, H-D,
KoncynbranT wmnm ['apaHT, NMOHMCKOBBIE CHCTEMBI, JJICKTPOHHAs I04YTa, MPOPECCHOHATHHBIE
TEMaTUYECKHE YaThl U (POPYMBI, CHCTEMBI ayAHO M BUICO KOH(PEPEHINH, OHJIAH SHIUKIIONCINH,
CIPAaBOYHHKH, OMOIHMOTEKH, HIEKTPOHHBIC yUeOHBIC  YUCOHO-METOINYECKHE MAaTCPHAIIBI).

JlommyckaeTcss TPUMEHEHHWE CHCTEMBl JIUCTAHIIMOHHOTO OOy4YeHUsT C UCIOJIb30BaHUE
wiatpopm TEAMS, Zoom, Skype for Business, CJ10 Moodle

NudopMmanmoHHbIie CIPABOYHBIEC CHCTEMbI:
1. TIpaBoBas cuctema «I'apant-MHTepHEeT» [DieKTpOoHHBIN pecypc]. — Pexxum moctyma: http: //
WWW.garweb.ru.
2. TlpaBoBas cucrema «Koucymnprantllntocy [Dnexktponnsiii pecype]. — Pexxum gocryma: http: //
http://www.consultant.ru/



http://www.realtitul.ru/

