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1.

IlepedyeHs mIaHUpPyeMbIX pe3yabTAaTOB OOY4YeHHMsl IO JAUCUHMILVIMHE,

COOTHECCHHBLIX C IVIAHUPYEMBIMHU peE3yJbTaTaMHU 0CBOCHUA 06pa3OBaTean0ﬁ

NPOrpamMmabl

1.1.Jucuumimaa B1.B.22

«MHOCTpaHHBIH A3BIK B NPOPEecCHOHATBLHON cdepe»

obecreynBacT OBJIAJICHUC CIICAYIOIIMMHU KOMIICTCHIUAMM:

Kon HaumeHoBaHue Kon HaumeHoBanue
HHIMKATOPA .
KOMMeETEeHIIHH KOMMETEeHIIUH . HHIAHKATOPA J0CTHKEHUIt
JOCTHKEHU I
ITKc-3 Crniocoben [TKc-3.3 JleMOHCTpHpYeT yMEHHSI 10
OpPTraHW30BHIBATH (hOPMHUPOBAHHIO H
B3aUMO/ICHCTBUE C MIPOIBIKCHHUIO HMHJIKA
BHEITHUMU TrOCY/IapCTBEHHOU U
OpTraHMU3aIUsIMU MYHHIIHITATEHOU CITYKOBI,
TpaXKIaHaAMH, CTpaHbI ¥ TEPPUTOPUU HA
COJICCTBOBATH B OCHOBE COBPEMEHHBIX
Pa3BUTHH MEXaHU3MOB KOMMYHHKATHBHBIX
00111eCTBEHHOTO TEXHOJIOT Ut
y4acTHUs B IPUHITHA U
peanu3anuu
YIPaBJICHUYECKHX
peleHn i
1.2.B pe3yabrate ocBoeHusi aucnmmiimHbl b1.B.22 «WHocTpaHHBIl  SI3BIK B
npodeccuoHaIbHO cdepe» Yy BbIIYCKHHKA [JOJUKHBI ObITh  ¢)OPMHPOBAHBI
cJIeayronpe:
OTO/TD Kon HaumenoBanue Pe3ysabTarnl 00yyeHus
(npu HAJIMYNH HHIUKATOPA HHAUKATOPA
npodcranaapra) JAOCTHKEHH I JAOCTHIKEHU I
OcCyliecTBIATh ITKc-3.3 /leMoHCTpHUpYyET HA YPOBHE 3HAHUI: 3HATHb HOPMBI
TEXHOJIOTUYECKOE YMEHHUSI 110 JIEJIOBOTO OOIICHHUS, a TAKXKE
oOecrnieueHue (bopMUPOBAHUIO U TPaBUJIA PEYEBOTO U MUCEMEHHOTO
CIIy>KeOHOM [TPOIBKCHHIO JTHKETA, MO3BOJISIONINE
NesITeNbHOCTH UMUK cnenuanucty 3¢ HeKTUBHO
CHEIHAIUCTOB (I10 COCYIapCTBEHHOW U HCIOJIb30BaTh MHOCTPAHHBIN S3bIK
KaTEeropusM U M YHUIIUTIATbHOM KaK Cpe/ICTBO OOIICHHUS B

rpynmnam
MOJDKHOCTEN

rOCyIapCTBEHHOM
rpaXk JaHCKOM U
MYHULUITAJIBHOU

CITYy>KObI)

CITY>XOBbI, CTpaHbl U
TEpPUTOPUH Ha
OCHOBE
COBPEMEHHBIX
KOMMYHUKATUBHBIX
TEXHOJIOT U

npodeccrnoHaIbHON
JIEATEIILHOCTH;

HAa YPOBHE YMEHHIA:

BECTH OOIIICHUE
npo(eCCHOHAITLHOTO XapaKTepa;
YUTATh U IEPEBOIUTH
JOKYMEHTAITUIO, BECTH TEPEIHCKY
1 0(GOPMIISITH JOKYMEHTBI TIO
HAIPaBJICHUIO TOCYIaPCTBEHHOTO
U MYHMIIUTIAIBHOTO YIIPABJICHUS;




HA YPOBHE HABBHIKOB:
OCYIIECTBJISATh
npodeccrnoHaTbHYIO
ACATCIIbHOCTD HAa MHOCTPAHHOM
SI3BIKE: BECTH JCIOIPOU3BOJICTBO U
JOKYMEHTOO00POT, TPOBOIUTH
npoeccHOHaTbHBIE TIEPETOBOPHI,
BCTPCYH, BBICTYIIJICHUS.

2. O0beM 1 MeCTO JUCHUILINHBI B CTPYKTYpe 00pa30oBaTeIbHOM MPOrpaMMbl

O0beM TUCHUTIIHHBI

OO6mast TpyJI0€MKOCTh TUCIMILTAHBI COCTABIsAET 4 3a4eTHHIX equHull, 144 akaneMHuecKux Jaca,
108 acTpOHOMHYECKUX YacOB.

I[I/ICIII/IHHI/IHa pcaiu3yCcTca YaCTU4YHO C MNPUMCEHCHHUEM AJHUCTAHIHWOHHBIX O6pa3OBaTCJ'H)HI)IX
texHojorui (nanee — JIOT)

Ounasn popma 0dyuenus

Buj pa6otbl TpyaoeMKoCTb TpyaoemMKocTb
B aKaa. yacax B aCTPOH. Yacax

O01mas Tpya10eMKOCTh 144 108
KonTakTHasi paboTa ¢ npenojaBartejieM 66 495
Jlexkuu
[IpakTrueckue 3aHATHS 64 48
JlaGopaTopHnast pabota
CamocrosiTesibHasi padoTa 42 31,5
Koncynpramus 2 1,5
KouTtpoJsb 36 27

BI/II[BI TEKYHIETO KOHTPOJIA

YcTHBIN Oonpoc, KOHTPOJIbHAsA paboTa,
TECTHUpPOBaHUE, JT0KIajI/3cce

IIpomeskyTOUHAs aTTeCTALMS dK3aMeH
Ouno-3aounas gpopma odyuenusn
Bua pa6orsi TpyaoeMKoCTb TpyaoeMKocTb
B aKaja. yacax B aCTPOH. Yacax

OO0mas Tpy10eMKOCTb 144 108
KonTakTHas paéora ¢ npenoaaBaresieM 34 25,5
Jlexun
[IpakTuueckue 3aHATHS 32 24
JIaGoparopHas pabota
CamocrosiTesibHas padoTa 74 55,5
Koncynbramus 2 1,5
KonTtpoJb camocTosiTeIbHON padoThl 36 27

Buapr TCKYHICTO KOHTPOJIA

YcTHBIN onpoc, KOHTPOJIbHAsS padoTa,
TECTUPOBaHUE, JOKIIa1/3cce

HpOMe)KyTO"IHaH aTTecranus

9K3aMCH




*Mpn  peanu3auvu JAUCHUIIMHBI ¢ ucnoab3oBanueM JIOT  mnpenoaaBartein
CAMOCTOSITEJILHO ajanTupyer ¢GopMy TeKylIero KOHTPOJISA, YKa3aHHOro B Talduule, K
cUcTeMe IMCTAHIMOHHOrO o0yuenus (.3, n.4.1.1, m.4.2).

MecTo IMCHUILUINHBI B CTPYKTYpe 00pa30BaTe/bHON MPOrpaMMbl

Huctmmuinaa B1.B.22 «HocTpaHHBINA $I3BIK» OTHOCHTCA K JAWCIHILIMHAM O00sS3aTelbHOU
gacTH y4eOHOTO IuTaHa 1o HampasieHuto noarotoBku 38.03.04 «[ocymapcTBeHHOE U
MYHHIIMITAILHOE YIIPABJICHHUE», HAMPABICHHOCTh (Mpodmib) "D PeKTHBHOE TOCYIapCTBEHHOE
yhnpasieHue" M u3ydaeTcsl CTyAeHTamMu B 6 ceMecTpe (O4Has M O4YHO-3a04Has Qopma
oOy4eHus).

JMcuun/MHa peajn3yercsi Nocjie u3y4eHus:

b1.0.12 Brenenue B npodecCuoHAIBHYIO IESTETHHOCTh
b1.0.05 Coumonorust

b1.0.04 [Tonuronorus

b1.0.07 Pyccknii s13bIk 1 KynbTypa pedn

b1.0.13 Teopus ynpasneHus

b1.0.19 DTHKA rocy1lapCTBEHHOW U MYHUIIUTIATBHON CITY>KOBI

DopMoOii MPOMEKYTOUHOM aTTeCTAIlMM B COOTBETCTBUU C YU€OHBIM IIJIAHOM SIBJIIETCS SK3aMEH.

HOCTYH K CHUCTEMEC OUCTAHIIMOHHBIX O6pa3OBaTe.]'H)HBIX TEXHOJIOTUH OCYHIECTBIIACTCA KaXKIbIM
00y4arommMcst CaMOCTOSTEJIBHO C JIFOOOTO YCTpPOiCTBA, W TOM YHCIIE Ha IOpTaje:
https://Ims.ranepa.ru/. Ilaposs ¥ JOTMH K JMYHOMY KaOMHETY / TMPOQWIIO MPEIOCTaBISIETCS
CTYIEHTY B JICKaHaTe.

3. Coaep:xanue U CTPYKTYpa AUCHMILIHHBI

Ounas popma 00yueHust

Ne n/m HaumeHoBaHue TeM O0beM JUCHHUILJIMHDI, Yac. ®opma
/WM pa3aeioB Bcero | KontakTHas padora odyyarommuxes | CP TeKYLIero
C mpenmoaaBaTejaemM KOHTPOJA
o Bujaam yqeﬁﬂblx 3aHATHH ycneBaeMocCTH,
J JIP 3 KCP MPOMEeKYTOYH 0
aTrecrTanumu

Tema 1. | Basic definitions in YCTHBII oTpoc,
Public TECTHPOBAHUE,
Administration. KOHTPOJIbHAS
OcHosnvie 8 5 3 | pabora
onpeoeneHus 8
T'ocyoapcmeennoti
Cnyarcoe.

Tema 2. YcTHBIH onpoc,
Separations of KOHTPOJIbHAS
powers. 8 5 3 | pabora,
Paszoenenue eracmeii. JOKIIaj/3cce




Tema 3.

YeTHbI onpoc,

Systems of

government. 8 TeCTHPOBAHNE,

Cucmemul ynpasnenus. KORTPOJILHAA
pabota

Tema 4. | Civil Service and its YcTHBIN oTIpoc,
history.  Corruption TECTUPOBAHUE,
in Civil Service. KOHTPOJIbHAS
T'ocyoapcmeennas 9 paborta
cnyacoba u e€ ucmopus.

Koppynyus 6
T'ocyoapcmeennoti
Cnyoicoe.

Tema 5. | Strategic YcrHbIl ompoc,
management. KOHTpOJIbHAA
Cmpamezuueckuti 10 pabora,
20Cy0apCcmeenHblll JIOKJIa/3cce
MeHeOHCMeHM.

Tema 6. Decision making in YCTHBIN oTIpoc,
Public TECTHPOBAHUE,
Administration. 10 KOHTPOJIbHAS
Ipunamue pewenuii 6 paborta
T'ocyoapcmeennoii
Cnyarcoe.

Tema 7. | Negotiating. Cross- YerHbIi omipoc,
cultural negotiating. TECTHPOBAHUE,
IIposedenue 10 KOHTPOJIbHAS
nepezoBopos. paborta
Mesickynomypusiil
ouarnoea.

Tema 8. | Public Service and YcTHBII ompoc,
Staff Management KOHTPOJIbHAS
Tocyoapcmeennas 9 paborta
cnyocba u ynpasneuue
NepCoHANIOM

Tema 9. | Public Service reform Y CTHBIH oTpoc,
in Great Britain. TECTHPOBAHUE,
Pegpopma 9 KOHTPOJIbHASI
T'ocyoapcmeennoti pabora,
Cnyorcovl JIoKIaj/3cce
Benuxoopumanuu.

Tema 10. | Local Government in YCTHBII ompoc,
Great Britain. TECTHPOBAHUE,
Opeanvl MeCmHO20 9 KOHTPOJIbHASI
camoynpaesierus 8 pabora,
Benuxoopumanuu. JIOKJ1a1/3cce

Tema 11. | Recruitment of civil YerHbli onpoc,
servants in Great KOHTPOJIbHAS
Britain. 9 paboTa
Habop 6 cmpyxkmypoi
20CCayxHcobl
Benuxobpumanuu

Tema 12. | Career in the Civil 9 YcTHBIi onpoc,
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Service in  Great TECTUPOBAHUE,
Britain. KOHTPOJIbHAS
Kapvepa 6 eoccnyoicoe paborta
Benuxoopumanuu
IIpomexxyTouHas aTTecTAlUS 36 IK3aMeH
27
BCEI'O: 144 64 2 42
BCEI'O B acTp.uacax 31,
108 48 15] 5
OuHo-3a04Hasi popma o0yueHuUst
Ne n/m HaumeHoBaHnue TeM O0beM TUCHMILIMHBI, Yac. ®opma
/WM pa3aeioB Bcero KonTaktHas padora CP TeKyIIero
oﬁyqaloumxcn C KOHTPOJs1
npemoaaBaTejIeM ycneBaeMoCTH,
10 BU/IAM Y4eOHBIX 3aHSITHH TMPOMeKYTOUYH 0
JI JIP 113 KCP aTTecTalnu

Tema 1. Basic definitions in YCTHBIN oTIpoc,
Public TECTHPOBAHUE,
Administration. KOHTPOJIbHAS
OcHognoble 9 3 6 pabota
onpeoeneHus 8
T'ocyoapcmeennoii
Cnyarcoe.

Tema 2. . YcTHBI onpoc,
Separations of
POWers. 9 3 6 KOHTPOJIbHAS
Paszoenenue enacmeii. patora,

IoKIJaz/scce
Tema 3. Systems of YcTHbI# onpoc,
government. 9 3 6 TECTUPOBAHNE,
KOHTPOJIbHAS
Cucmemvl ynpasnenus.
paboTta

Tema 4. | Civil Service and its Y CTHBIH ompoc,
history.  Corruption TECTHPOBAHUE,
in Civil Service. KOHTPOJIbHAS
Tocyoapcmeennas 9 3 6 paborta
cnyarcoba u eé ucmopus.

Koppynyus 8
T'ocyoapcmeennoti
Cnyorcoe.

Tema 5. | Strategic YCTHBII oTpoc,
management. KOHTPOJIbHAS
Cmpamezuueckuti 9 3 6 pabora,
20Cy0apcmeeHHblll JIOKJIa1/3cce
MEHEeONHCMEHM.

Tema 6. | Decision making in YerHbli onpoc,
Public TECTHPOBAHUE,
Administration. 9 3 5 KOHTPOJIbHAS
Ipunamue pewenuil 6 pabota
T'ocyoapcmeennoti
Cnyoicoe.




Tema 7. | Negotiating. Cross-

YeTHbI onpoc,

cultural negotiating. TECTUPOBAHUE,
IIposedenue 9 3 6 KOHTPOJIbHAS
nepe2osopoa. paborta
MedxckynomypHulii

ouarnoea.

Tema 8. | Public Service and YcTHBI# omipoc,
Staff Management KOHTPOJIbHASI
T'ocyoapcmeennas 9 3 6 paborta
cnyacba u ynpasieuue
NnepcoHaIoM

Tema 9. | Public Service reform YcTHBI#H omipoc,
in Great Britain. TECTUPOBAHUE,
Pegopma KOHTPOJIbHAS

. 8 2 6
T'ocyoapcmeennoi pabora,
Cyorcovl JIOKJIa/3cce
Benuxoopumanuu.

Tema 10. | Local Government in YCTHBIN oTIpoc,
Great Britain. TECTHPOBAHUE,
Opeanvl mecmuozo | 8 2 6 KOHTPOJIbHAS
camoynpaegnenus 8 pabora,
Benuxkobpumanuu. IoKJIaz/scce

Tema 11. | Recruitment of civil YCTHBIN oTIpoC,
servants in Great KOHTPOJIbHAS
Britain. 10 5 8 pabota
Habop 6 cmpyxkmypoi
20ccnyaHcovl
Benuxobpumanuu

Tema 12. | Career in the Civil YCTHBIH oTpoc,
Service in  Great TECTHPOBAHUE,
Britain. 10 2 8 KOHTPOJIbHAS
Kapvepa 6 eoccayacoe paborta
Benuxoopumarnuu

IIpomeskyTOoUHAsA aTTeCTALMS 36 JK3aMeH

27
BCEI'O: 144 32 2 74
BCEI'OB acTp.uyacax 108 24 1,5 55,5

Conep:xanue TUCHUNIMHBI

Tema 1: Basic definitions in Public Administration.

Ocnoenvle onpedenenusn ¢ cocyoapcmeennou Cnysucoe.

The theme describes the main terms and notions of public administration. The history of

development of state from classical antiquity till modern society is given.

Practical task: Writing a report: Principles of bureaucratic organization.

Tema PaCKpbIBA€T OCHOBHBIC TCPMUHBI

N TIOHATHA FOCy,[[apCTBeHHOI\/'I CJ'Iy>K6BI.

Hpe,[[CTaBJ'ICHa HUCTOPUS pa3BUTUA TOCYyAApPCTBA OT KJ1aCCUYE€CKOM aHTHYHOCTH IO COBPCMCHHOT'O

oOmiecTBa.




IpakTnuyeckoe 3amxanme: Hamucanwe poknmama: IlpuHIMOBl  GIOPOKPATHYECKOTO
roCyAapcTBa.

Tema 2: Separation of powers.

Pazoenenue enacmeit.

The theme explains the mechanism of separation of powers and gives the detailed
description of how this mechanism works. The theme shows other variants of organizing a
democratic system of governance such as “fusion of power” and “mixed systems”.

Practical task: Writing a report/essay: “Various models around the world”.

Role-play: Participating in a discussion: Separation of powers vs. Fusion of powers.

B Teme 0OBsCHSAET MeXaHW3M JEHCTBHS pa3leiCHUs BIIACTEH W JaeTcs JeTalbHOE
ONMHCaHWE KaK DJTOT MeXaHu3M paboraeT. B Teme NEMOHCTpUPYIOTCS Ipyrue BapUaHTHI
opraHusanuvun I[CMOKp&TH‘I@CKOfI CUCTCMBI YHIPaBJICHUSA NP «CIUSAHUHN BJIACTEN» U «CMeEIIaHHOU
CHUCTEMBD).

HpaKTI/I‘IeCKOC 3alaHueE: Hanmncanne I[OKJ'Ia)Ia/BCCGZ Paznrre MOJCIIM YIIPABJICHHUA
roCcyJIapCTBOM B MUpe. YuacTue B quckyccuu: Pa3nenenne Binacreit mpotuB CIUSIHUS BIACTEH.

Tema 3: Systems of government.

Cucrembl ynpaBJIeHUS.

The theme reveals the main features of federalism, confederation and unitarization,
analyses the difference and advantages of each system of government.

Practical task; write a magazine article about “Aristotle and his theory of forms of
government”.

B Teme packpbiBatoTCsi OCHOBHBIE UepThl (hefiepanu3mMa, KoHpeaepauy 1 YHUTapu3aluu
Y aHAIM3UPYIOTCS Pa3Iudus U MPEUMYILECTBA KaXKI0M U3 popM yrpaBiaeHHUs.

IIpakTHyeckoe 3aganue: Hamucath crathio Ha TeMy «ApHUCTOTENh U €ro Teopus Gopm
YIpaBICHUS.

Tema 4: Civil Service and its history. Corruption in Civil Service.

I'ocynapcrBennasn cayxo0a u e€ ucropusi. Koppynuust B I'ocynapcrsennoi Ciyaxoe.

The theme describes the term “civil service” and gives a glimpse of its history. The theme
explains the factors that may cause corruption and offers the ways to prevent it.

Practical task: Writing an article: “The ways of combating corruption in Civil Service”

Role-play: Round table: “The strongest suctions against corruption”

Tema omuchiBaeT 3HAUYE€HHWE TEPMHUHA «TOCYIAPCTBEHHAs CIyX0a» M MPEeACTaBIsSET
KpaTKuil SKCKypce B €€ ucroputo. B teme 00bAcHAIOTCA (DaKTOPBHI, BBI3BIBAIOIINE KOPPYIIHIO U
MpeyIaraloTcs Mepbl MPEeIOTBPAILICHHS] KOPPYIILIHH.

IIpakTnuyeckoe 3ananme: Hamucanue crateu: Mepbl OOpbObl ¢  KOppymnuued B
lNocynapctBennoii Cinyx6e. duckyccusi: DpdexTuBHbie Mephl B 00pHOE ¢ KOPPYIIUEH.

Tema 5: Strategic management.

Crparernyeckuii rocy1apcTBeHHbIN MEHEIKMEHT.

The theme defines the term “strategy” and explains the use of the term in managerial
practice. The theme analyses the process of strategic management and strategic thinking.

Practical task: Writing a report about effective strategic management process.

B Teme AACTCs OMPCACIICHUC TCPMUHY «CTpATCTUM» U 00BsICHAETCS YHOTpe6J'ICHI/Ie €ro B
ynpaBnqueCKoﬁ IMPpAaKTHUKE. A Taxoke HAAaCTCAd aHAIIM3 MPOoNHECCa CTPATCTUYCCKOI'O YIPABJICHUA U
MBIITJICHUA.

IIpakTuuyeckoe 3aganmne: Hanmcanue noknana o0 3¢h(hekTHBHOM Ipolecce ypaBIeHHUs.

Tema 6: Decision-making in Public Administration.
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IIpunsiTue pemennii B I'ocynapcreennon Ciy:xoe.

The theme describes decision-making as a focus for public administration theory and
research. The theme gives considerable attention to the particularities of political and technical
decisions and stresses the importance of IT decisions.

Practical task: Get ready for the interview: Decision-making in modern world.

B Tteme omuceiBaeTcs mpouecc NPUHATUSA PEIICHWHM Kak TJIABHOE HAIPABJICHUE JUISA
TEOPHUH W WCCIEAOBAHHUS TOCYIApPCTBCHHOW CIykObl. B Teme ynmemsiercs 3HAYUTEIBHOE
BHHUMAaHNE 0COOEHHOCTSIM IMPUHATHUSA MMOJIUTUYCCKUX U TCXHUYCCKUX pGIHGHI/Iﬁ " IOAYCPKUBACTCA
BAXXHOCTH pemenus B UT.

IIpakTHyeckoe 3aganme: IloaroroBurbcss K uHTEpBbIO: IlpuHATHE pelieHU B
COBPEMEHHOM MHDPE.

Tema 7: Negotiating. Cross-cultural negotiating.

IIpoBenenue neperopopos. MexKY/JIbTYPHBIN AHAJIOT.

The theme introduces negotiating skills and styles. The theme defines approaches to
cross-cultural negotiation.

Practical task: Think of the problem to discuss. Read out your information files. Identify
youe priorities and work out your strategy and tactics at negotiation.

Tema 3HaKOMUT C HaBBIKAMH W CTWISIMH NEPEroBopoB. Ormnpenensercss MNOIXOX K
MEXKYIBTYPHOMY OUAIOTY.

IIpakTHyeckoe 3amanue: [IpugymaiiTe BO3MOXHYIO MpPOOJIEeMY ISl TEPErOBOPOB.
3auuTaiiTe cBOM MHPOPMAIMOHHBIE JOKYMEHThI. OnpeaenuTe Balld IPUOPUTETHI U pa3padoTait
CTPaTCTUI0 U TAKTUKY ITOBCACHUS BO BPEMA IIEPECTOBOPOB.

Tema 8: Public Service and Staff Management

I'ocynapcrBennas Ciy:k0a U ynpaBJieHHe EPCOHAIOM.

The theme reveals main approaches to staff management in public service.

Practical task: Round table: The principles of staff management.

Tema packpsiBaeT mpoOIeMbl KaJIpOB TOCYIAPCTBEHHON CITYXKOBI.

IpakTHyeckoe 3aganue: /{uckyccus: CoBpeMeHHBIE TIOIX0 bl K HA0OpY MepcoHaa.

Tema 9: Public Service reform in Great Britain.

Pedopma I'ocynapcrBenHoi ciiy:xk0bl B BesimkoOpuranuu.

The theme explains the reasons that caused the changes and necessity of reform in Civil
Service of Great Britain and gives a glimpse of experience in this field in other European
countries.

Practical task: Write a report/essay: “Reforms in Civil Service in Russia. Problems and
challengers.”

Tema o0ObsicHAET MPHUYKUHBI, KOTOPBLIC BbLI3BIBAIOT IICPEMCHLI U H606XOI[I/IMOCTB peq)opM B
lNocynapctBennoii Ciy:x6e BenukoOpuTaHuu u mpeaocTaBiiseT OSriblid B3I Ha OTBIT JPYTUX
€BPOTIEHCKUX CTPAH.

IIpakTHyeckoe 3apanmne: Hanummure nokiman/scce: PedopMbl rocynapcTBEHHOM CITy:KObI
Poccun. [IpoGaemMbl v BBI3OBBI.

Tema 10: Local Government in Great Britain.

Opranbl MeCTHOro0 camMoynpasJjieHusi B BeinkoOpuranuu.

The theme presents the system of local government in Great Britain, its structure, aims
and functions. The future development of local government in U.K. is also considered. Practical
task: Write an essay on local government in Russia.

B TEMEC MMpEACTaBIACTCA CHUCTCEMAa OpraHoB MECTHOT'O CaMOyIIpaBJICHUA B
BenukoOputanun e€ cTpykTypa, uenu U ¢yHKuuM. bynymiee pasButee  OpraHoB
CaMOylpaBJICHUS OG’BCI{I/IHéHHOF (0] KOpOJ'ICBCTBa TAKKC paCcCMAaTprUBACTCA B 9TOU TJIaBe.
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IIpakTnyeckoe 3aganune: Hanumure noknaa/scce Ha TeMy: MECTHOE caMOYIIpaBJICHHUE
B Poccumn.

Tema 11: Recruitment of civil servants in Great Britain.

Ha6op B cTpykTypHI rocciry:k0bl Besimkoopuranuu.

The theme reveals the principles of selection, their advantages and disadvantages.
Practical task: Make up questions to the Head of Human Resource department of Ministry for
foreign Affairs about the selection procedures and demands to candidates.

Tema packpbiBaeT NpUHLHUIIBI 0OTOOPA, UX MIPEUMYIIIECTBA U HEAOCTATKU.

HpaKTI/I‘ICCKOC 3alaHUueE: CocTaBbTe€ CIIMCOK BOIIPOCOB K TIJIaBC OTACIa KaJapOB
MUHHUCTEPCTBA MHOCTPAHHBIX JIeJ O MpoLeaypax oT0opa 1 TpeOOBaHUS K KaHAUIATaM.

Tema 12: Career in the Civil Service in Great Britain

Kapbepa B rocciy:koe BeauxkodOpuranum.

The theme describes how civil servants make their career and explains the advantages of
such career. The importance of civil servant career is stressed in this theme.

Practical task: Round table: Advantages and disadvantages of career in the Public Service
in Russia in comparison with Civil Service of Great Britain.

B Teme omnmceiBaeTcs, Kak TrocciyXalllue JeJaloT Kapbepy M OOBSCHSIOTCS
MperMyIlecTBa MoAo0HO! Kapbepbl. [loquépkuBaeTcss BaXXHOCTh Kaphephbl B TOCCITYkKOe.

4. MaTepuaJjibl TEKYILIEr0 KOHTPOJIS YCIeBaeMOCTH o0yuaommxcs U ) OH/I OLeHOYHBIX
CpPeACTB MPOMEKYTOUHOM aTTECTAUMHU MO TUCHHUIJIMHE

4.1. ®opMbl M MeTOAbI TEKYLIEr0 KOHTPOJIA YCIEBAEMOCTH M IPOMEKYTOYHOM
aTTecTaluH.

4.1.1. B xoge peamuzanmuu aucuuminasl  b1.B.22 HHocTpaHHbli  sI3BIK
npogeccHOHAILHOTO O0IIEHUSI UCMOJbL3YITCS cJelylolue MeToAbl TeKyllero KOHTPOJs
ycneBaeMoCTH 00y4aronuxcs:

Tema 1. ] . ] ] .. . 7
Basic definitions in Public Administration. Yernblit ompoc,
TeCTI/IpOBaHI/Ie,

OcHosnvie onpedenenus 6 I ocyoapcmeennoii Cnyoicoe.
KOHTpOJIbHast paboTa

Tema 2. . i
Separations of powers. YCTHbI Olpoc,
N KOHTpOJIbHast padoTa,
Paszoenenue eracmei.
IoKIaj/scce
Tema 3. i
Systems of government. Y CTHEIA Olpoc,
TECTUPOBAHUE,
Cucmemvl ynpasnenus.
KOHTpOJIbHasI paboTa
Tema 4. Civil Service and its history. Corruption in Civil | yeragrii onpoc,
Service. TECTHPOBAHUE,
FOC)/OCIPCWIG@HHQ}Z CJZnyC6Cl ueé ucmopus. KOHTpPOJIbHA pa60Ta
Koppynyus e L'ocyoapcmesennou Cnycoe.
Tema 5. YceTHBIN OI1poc,

Strategic management.

y . KOHTpOJIbHast paloTa,
CmpamezuuecKkuti 20Cy0apCmeeHHbll MeHeOHCMEHM.

IoKJazn/acce

Tema 6. .. . . - . i
Decision making in Public Administration. Y CTHENA OHpoc,
TCCTUPOBAHUC,

Ipunamue pewenuii 6 I'ocyoapcmeennoti Cnyaicoe.
KOHTpOJIbHAst paboTa
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T 7. . . i
ema Negotiating. Cross-cultural negotiating. YerHbld OHPpoC,

IIposedenue nepecoeopos. Medxckynrbmyphwli ouanoe. TeCTHpOBAHHC,
KOHTpOJIbHast paboTa
Tema 8. Public Service and Staff Management VCTHBIH orpoc,
T'ocyoapcmeennas ciyocba u ynpasiienue nepconaiom | KOHTpoJIbHaAs padboTa
Tema 9. . . i o i
Public Service reform in Great Britain. YeTHbli onpoc,
Peghopma T'ocyoapcmeennoti Cnyarcovl TCCTHPOBAHHC,
Benuxobpumarnuu. KOHTpOJIbHAsE paboTa,
JIOKJIaJ1/3cce
Tema 10. . o i
Local Government in Great Britain. YeTHeId onpoc,
Opeanvl MeCmHO20 camoynpasnenus g | TECTMPOBAHKE,
BenuxoGpumanuu. KOHTpOJIbHAsE paboTa,
IoKJIax/scce
Tema 11. Recruitment of civil servants in Great Britain. VCTHEIM orpoc,
Habop 6 cmpykmypuwl coccuyscovl Berukobpumanuu KOHTpPOJIbHAsI paboTa
Tema 12. VcrHBIN ompoc,

Career in the Civil Service in Great Britain.

TECTUPOBAHUE
Kapvepa 6 coccnyscoe Berukobpumanuu P ’

KOHTpOJIbHAs paboTa

4.1.2. TIpoMe:xkyTouHasi aTTecTAllMsl MPOBOIUTCH C MNPUMEHEHHEM CJIEAYHIMX
METO/I0B(CPeaCTB):

DK3aMeH MPOBOIUTCS B hopme :
1.Ilepeccka3 TekcTa 1Mo Teme
2. becena o TeMe, OTBETHI Ha BOTIPOCHI (AHTJL.).

3. IIucemMeHHBI TIEPEBO/] CIEIUATBLHOTO TeKCTa (aHIIL.-PYCCK. ).
3.1. IlepeBoa 5 mpemsioxKeHU ¢ PyCCKOTO si3bIKa HA UHOCTPAHHBIM.
3.2. IlepeBoa 5 mpemsioxKeHU ¢ UHOCTPAHHOTO SA3bIKA HA PYCCKUM.

[Ipu peamuzamuu npomexyrodHoit arrecraumu B DO/JOT wmoryr OBITH HCIOJIL30BaHbBI
cienymomuue GopMbI:

1.Ycrao B JIOT - B dopMe yCTHOTO OTBETa Ha TECOPETUUYECKHE BOMPOCHI M PEHICHUs 3aJadu
(ketica).

2. Tlucemenno B C/IO ¢ mpoktopuHrom - B ¢opMe MUCBMEHHOTO OTBETAa Ha TEOPETHUECKUE
BOIPOCHI U pelIeHus 3a1a4u (Keiica).

3. TectupoBanue B CJ1O ¢ mpoOKTOPUHTOM.

4. 2. MaTepuaJjbl TEKylIero KOHTPOJIs yCIeBaeMOCTH 00YYAKIIUXCS

HpenonaBaTenL OLCHHUBACT YPOBCHBb IMOATOTOBJICHHOCTH 06yqa}01unxc5{ K 3aHATHUIO I10
CJICAYIOIIHUM ITOKAa3aTCIIsIM:

- YCTHBIC OTBCTBI HAa BOIMMPOCHI IMMPEIIOAABATECIIA 110 TEMC 3aHATHUS,

- BBICTYIINICHUC C JOKJIalaMU IO BOIIPpOCaM K OIIpoCaM (,I[I/ICKYCCI/ISIM),

- y4aCTHucC B O6Cy)K,[[eHI/II/I JOKJIaao0B.

TunoBbie BONPOCHI AJ151 YCTHOTO Opoca (IMCKYCCHIA, T0KJIA0B)
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Tewma 1: Basic definitions in Public Administration.
OcHnognvbie onpedenenus 6 2ocyoapcmeennou Cuyicoe.
[TpuHIHIB OFOPOKPATHUECKOTO TOCYAAPCTRA.

Tema 2: Separation of powers.

Pa3zoenenue enacmet.

Pa3Hbie MOJienn ynpaBieHus rOCyaapCTBOM B MUPE.
Paznenenue Bnacreit mpotuB CausiHUS BIACTEH.

Tema 3: Systems of government.
Cucremsl ynpaBiaeHUs.

ApucToTENb U €ro TEOpHst POPM YIpaBICHUS»

Tema 4: Civil Service and its history. Corruption in Civil Service.

lNocynapcrBennas cinyx6a u e€ ucropusi. Koppynius B ['ocynapctsennoit Cimyxoe.

Meps! 60ps0bI ¢ Koppynuuei B ['ocynapctsennoit Ciyxoe.
D¢ dexTrBHBIE MEPBI B 00pHOE ¢ KOPpYNIIUEH.

Tewma 5: Strategic management.
CrpaTerndeckuii rocyapCTBEHHbIM MEHEIKMEHT.
D¢ dexTuBHBIN Mpoliece yrpaBiIeHHUs.

Tema 6: Decision-making in Public Administration.
[Tpunsarue pemenuii B ['ocymapctBennoi Ciyxoe.
[IpuHsATHE penieHnii B COBpEMEHHOM MHUpE.

Tema 7: Negotiating. Cross-cultural negotiating.
[IpoBeaenue neperoBOpoB. MexXKyIbTYpPHBIN JUAJIOT.
Crparerus u TaKTHUKa MOBEJEHUS BO BPEMS IIEPETOBOPOB.

Tema 8: Public Service.
INocynapcrBennas Ciyx0a 1 yrnpaBJICHHE TIEPCOHATIOM.
CoBpeMeHHbIe TT0IX0IbI K Ha0opy MepcoHaa.

Tema 9: Public Service reform in Great Britain.
Pedopma IN'ocynapcrBenHoi ciry:x0b1 B BenmukoOpuTanuu.
Pedopmbl rocynapcTBeHHOM cimy)0b1 Poccum.

Tema 10: Local Government in Great Britain.
MecTtHOEe camoytipaBienue B Poccun.

Tema 11: Recruitment of civil servants in Great Britain.
Habop B cTpykTypsl rocciayx0b1 BennkoOpuranuu.
[Tpouenypst 0T60pa 1 TpeOOBaHUS K KaHUJaTaM Ha TOCYapCTBEHHYIO CIIYKOY.

Tema 12: Career in the Civil Service of Great Britain.
Kapbepa B rocciyx6e BennkoOpuranum.

Kak rocciyxaiiue 1enarmT Kapbepy

IIpenmymiecTBa NoJOOHON Kapbepsbl.

BaxxHOCTB Kapbephl B rocCirykoe.

Tunosble TeMbl I pedeparos
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Outstanding theoretic of state policy.

Buioarowuecs meopemuku 20cyoapcmeenHou nOaUmuKU.

2. The system of government in the USA.

Tocyoapcmeennas cucmema CILILIA.

3. The system of government in Canada.

T'ocyoapcmeennas cucmema Kanaowr.

4. The system of government in Australia.

T'ocyoapcmeennas cucmema Aécmpanuu.

5. The system of government in New Zealand.
T'ocyoapcmeennas cucmema Hosoul 3enanouu.

6. Successful job interviews.

D pexmusnoe unmepsviouposarue KaHOUOAMos.

7. The Pendleton Civil Service Reform Act.

3akon [lenmntona o pedopme roccayx6nr CIIA B 1883 rony.
8. Personnel Policy of Russia in the Civil Service.

Kaoposas nonumuxa Poccuu 6 cucmeme 20cy0apcmeeHHou CLysHcobl.

l'[puMeprle 3a/laHUdA IJISI TECTUPOBAHUA:

1. I'pamMmaruyeckuii Tect. llpumep:

- What ... when | saw you?
. you did

2.did you do

3.were you doing

4.did you

2. Jlekcnueckuii Tect. [lpumep:

- The members of the House of Commons are elected by ... .
1. secret ballot

2. political parties

3. the chief executive

4. secret

3. Tect Ha Bi1agenue npodeccuoHa IbHOM Jekcukoid. [Ipumep:

- A contract guarantees that the ... contained in it will be fulfilled.
1. negotiations

2. obligations

3. transactions

4. TecT Ha NPOBEPKY pPe4eBOro 3THKETA M Pa3roBOpHOi npakTuku. Ilpumep:

- How are you feeling?
— | am very tired.

1. —Also me

2.—So am I.
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3. —For me the same.

- Why are you so nervous?

— | am taking my driving test today.
1. —Good chance!

2. —Good luck!

3. —Best regards!

- How big is your group?

1. —Them are seven.

2. —We are seven.

3. —It is seven people.

5. TecT Ha NPOBEPKY 1EJIOCTHOTO BOCTIPUSITUSA CHIENHAIBHOI0 Tekcra. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental
activities as they affect the community, ranging from policy formulation to carrying out the day-
to-day duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances, the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil
servant is first and foremost to the minister of the Crown who is in charge of the department in
which he or she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil servants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice
has a long history. Special advisers are usually paid from public funds, but they are not
permanent officials and their appointments finish when the Government's term of office ends, or
when their minister moves to a different department or leaves the Government.

Answer these questions:

. What are the functions of the Civil Service?

. What does the term 'Crown’ mean in this article?

. How are the executive powers exercised?

. Whom does the Civil Service serve?

. Whom does an individual civil servant report to in his /her day-to-day work?
. How are civil servants recruited and promoted?

. Does the staff leave the department when the Minister resigns?

8. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

~N o ok DN

6. Tect Ha IPOBEpPKY LETOCTHOrO0 BOCIIPUAITHS TEKCTA Ha o0mme Tembl. [Ipumep:

Read the text:

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are all
stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
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are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average businessperson often has no time to sit
down and think the answers over. But if you want to survive, you have to know how to cope with
stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day. Write
down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that stress at
work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
. One way to keep fit isto ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. not very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................

. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, .......c..cccccccunen.

. you will become very rich.

. you will manage to cope with stress.

. you will be laughing all the time.

W NEFP B OWODNPEPE WWDNEDNWOWDND PP

7. Tect HA aleKBATHOE BOCTIPUATHE CJIOKHOH rpaMMaTH4YeCKOi CTPYKTYypbI. [Ipumep:

- You are listened to with great attention.
1.BoicymiaeTecO0IbIIMMBHIMAHHEM.

2.Bac caymaror ¢ 00JbIINM BHUMAaHUEM.
3.Bac ciymanu ¢ 60JIbIINM BHUMAHUEM.
4.BpI cnymianu ¢ 601bIIMM BHUMaHUEM

- The visitor wanted us to clarify the matter.

1. IToceTnTens XoTeN YTOYHHUTH BOIIPOC.

2. Ilocerurens XO0T€CI1, YTOOBI MBI YTOYHUJIN BOIIPOC.
3. XOTGJ’IOCL, yTOOBI IOCETUTEND YTOYHUJI BOIIPOC.
4. TloceTUTEDIO XOTENOCH YTOYHHUTH BOIIPOC C HUMH.

- The writer is reported to have published his book.
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1. ITucaTtens cooOMIMI, YTO OH OMYOJIMKOBAJI CBOIO HOBYIO KHUTY.
2. [Tucarento cooOLIMIIN, YTO €r0 KHUTA OIYOIMKOBAHA.

3. Coo0maroT, YTo MHUCATEINb OMMyOJIMKOBAJ CBOIO HOBYIO KHUTY.
4. CooOmuian, 4YT0 KHATA MUCcATEeNs OIMyOJINKOBaHA.

IIpumepHbie Bompochbl I KOHTPOJIBHOH pPadoThl Ha INPOBEPKY HECKOJIbKHX
SI3bIKOBBIX HABBIKOB.

I. Open the brackets using the proper tense and translate the sentence.
. This college (train) civil servants since 2001.
. They (argue) about the merger when he suddenly (lose) his temper.
. They (discuss) the new project for three hours.
. Management (introduce) a new system of rewards a month ago.
. Unfortunately, I (not finish) the report yet.
. I think it (take) us a month to study this problem.
. Things are not so good at work. The company (lose) money.
. When he was young he (work) 12 hours a day.
. They (complete) the major reorganization by the next year.
10. I suddenly remembered that I (forget) my keys.

O© 00 NOoO Ol b W N -

I1. Insert some, any, no and their derivatives and translate the sentence.
1. You can use ... reference materials you find interesting.
2. ... organizations are responsive to our needs and ... are not.
3. You can hardly find a manager who has ... problems.
4. ... type of responsibility can be a burden to ... people.
5. These documents are ... in his office.

I11. Translate the sentences into English.
1. MHorHe JIFOOAU HE OCO3HAKOT BJIUAHUC OpFaHI/ISaHI/Iﬁ Ha UX IIOBEACHUC.
2. Kak TOIBKO MBI BBISICHUM Je€Talii, Mbl COO6H_[I/IM BaM.
3.PyKOBOJICTBO TOJIBKO YTO Pa3pabOTaio HOBYIO CUCTEMY BO3HAIPAKICHU.
4. Harmre BOCIHPHUATUEC, OTHOIICHUS, HEHHOCTH ITOCTOSIHHO U3MCHAIOTCH.
5. OHH yxe 00CYIUIN YCIOBHSI IJIATEXa M MOCTABOK, KOT1a IPUOBLIT UX IOPHUCT.

What is Wonderful about the Brain?

Inside your head is a remarkable organ, the brain. You use it to understand and remember
things that 1 (to happen) around you.

The brain is soft and spongy. It 2 (make up) of billions of tiny parts called cells. Three
coats or membranes 3 (to cover) the brain.

The brain sometimes 4 (to call) the busiest communication centre in the world. The brain 5
(to control) your body functions and keeps all parts of your body working together. Thousands of
messages from all parts of your body 6 (to send) to and from the brain. Messages 7 (to carry) to
the brain by sensory nerves. Special places or centres, on the brain receive sensory messages
from all parts of the body. When messages 8 (to receive) by centres, the brain 9 (to interpret)
them.
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All day long your muscles and your brain 10 (to work). By the end of the day they 11 (to
be tired). Then your brain and your muscles 12 (to start) to relax. Before long, you go to sleep.
As you sleep, the big muscles in your body relax.

1. a) are happened
a) is made up
a) Iis covered
a) is called

a) is controlled
a) send

a) are carried
a) are received
. a) Iisinterpreted
10. a) are worked
11. a) have been tired
12. a) are started

© o N A WN

b) are happening
b) makes up
b) covered
b) has called
b) controlled
b) are being sent
b) was carried
b) will be received
b) interpreted
b) is worked
b) are tired
b) started

c) happens

¢) made up

C) cover

c) calls

c) controls

c) has sent

c) carried

c) will receive
C) interprets
c) are working
c) are being tired
C) start

Tunosble 3aJaHus 1)1 KOHTPOJILHON padoThI

1.Hammmcanue pesrome/CV
CV Writing and Interviewing

2.IluceMeHHBIN IEPEBOJT TEKCTA
Her Majesty's Home Civil Service

Her Majesty's Home Civil Service, also known as Her Majesty's Civil Service or the Home
Civil Service, is the permanent bureaucracy or secretariat of Crown employees that supports Her
Majesty's Government, which is composed of a cabinet of ministers chosen by the Prime
Minister of the United Kingdom of Great Britain and Northern Ireland, as well as two of the
three devolved administrations: the Scottish Government and the Welsh Government, but not the
Northern Ireland Executive.

As in other states that employ the Westminster political system, Her Majesty's Home Civil
Service forms an inseparable part of the British government. The executive decisions of
government ministers are implemented by HM Civil Service. Civil servants are employees of the
Crown and not of the British parliament. Civil servants also have some traditional and statutory
responsibilities which to some extent protect them from being used for the political advantage of
the party in power. Senior civil servants may be called to account to Parliament.

In general use, the term civil servant in the United Kingdom does not include all public sector
employees; although there is no fixed legal definition, the term is usually defined as a "servant of
the Crown working in a civil capacity who is not the holder of a political (or judicial) office; the
holder of certain other offices in respect of whose tenure of office special provision has been
made; [or] a servant of the Crown in a personal capacity paid from the Civil List".®! As such, the
civil service does not include government ministers (who are politically appointed), members of
the British Armed Forces, the police, officers of local government authorities or quangos of the
Houses of Parliament, employees of the National Health Service (NHS), or staff of the Royal
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Household. As at the end of March 2018 there were 430,075 civil servants in the Home Civil
Service, this is up 2.5% on the previous year.

There are two other administratively separate civil services in the United Kingdom. One is for
Northern Ireland (the Northern Ireland Civil Service); the other is the foreign service (Her
Majesty's Diplomatic Service). The heads of these services are members of the Permanent
Secretaries Management Group.

OueHoyHble cpeacTBa Iloxa3zarenn Kpurepun
(dbopMBI TEKyIIIETrO) OLICHKH OLICHKH
YecrHblii onpoc KoppekrHocTs 1 nonHoTa CJ10KHbBIIi BONPOC: TIOJHBIH, Pa3BEPHYTHIH,

OTBETOB

00ocHOBaHHbBIN oTBeT — 10 6auioB

IIpaBunbHEIN, HO HE apryMEHTHPOBAaHHBIN
oTBeT — 5 0aioB

Hesepasiii otBeT — 0 O6ansioB
O0b1uHbBI BONIPoOC:

TIOJIHBIH, pa3BepHYTHIA, 000OCHOBaHHBINH OTBET
— 4 Ganna

IIpaBunbHBIN, HO HE ApIYMEHTUPOBAHHBIN
oTBeT — 2 Oaina

HesepHhblit otBeT — 0 Oa/LIoB.
IIpocToii Bonpoc:

[TpaBunbHbIi oTBET — 1 Oa;
HenpawibHeiii otBeT — 0 621108

Joxnan e cobOmronenue permamenTa (15 Kaxap1il kpuTepHii OLEHKH JTOKJIaga
MUH. ); onenuBaercs B 0,25 6ana, MakcuMyM 1 Gasn
e KOIIMYECTBO U XapaKTep 3a goknaa. JJomyckaercs He Goiee OHOTrO
HCTOUYHHKOB JIOKJIaJia B CEMECT], JACCSTH JOKIA0B B TOL
(Bcero no 10 6amnoB)
® 1071a4a MarTepuaa
JIOKJIaIYMKaMHU
(mpe3enTarus);
® OTBETHI HAa BOIIPOCHI
(BMageHre MaTEepPUaIOM)
® BEXJIMBOCTH U
B3aMMOYBa)KEHUE
MPUBEICHUS TUCKYCCUH
Pedepar ® aKTYaJbHOCTH NMPOOJIEMBI U ® HOBH3HA NPOOJIEMbI MaX - 5 OaioB

TEMBI

e TIONTHOTA W TITyOMHA
PACKpBITH OCHOBHBIX ITOHATHI
TpoOIEMBI

e yMeHHe paboTathb C
JIUTEPATYPOId,
CHCTEMAaTH3UPOBATh U
CTPYKTYPHPOBATh MaTepHal

® TPaMOTHOCTb U KyNIbTypa
M3TOKEHUS

e CTeleHb PACKPBITHS CYIIIHOCTH TPOOIEMbI
max - 5 0ayIoB

e 000CHOBaHHOCTBH BHIOOPA UCTOYHHUKOB
max. — 5 6ayos

e coOmonenne TpeOboBaHMA K 0(pOpPMIICHHUIO.
max - 2 6anoB

KonTpoabHnas pabora

Koppekraocts u MOJIHOTA

OTBCTOB

MTOJTHBIE,
000CHOBAHHBIE OTBETHI
3amanusa — 6-10 Gamnos

pa3BepHYTHIE,
NPH  BBIIOJHCHUH

npaBwiIbHEIE (Oonmee wem Ha 50%), HO HE
MOJIHBIC U HE apryMEHTHPOBAHHBIC OTBETHI —
1-5 6amos;

HeBepHbIe (nm BepHble Ha 50% u MeHee)
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orBeThl — () 0aJIIoB.

4.3. OueHo4HbIe CPeCTBa A IPOMEKYTOYHOM aTTecTaluu

4.3.1. ®opmupyemblie KOMIIETEHIIUN

Kon HaumeHoBaHue Kon HaumeHoBanue
HHAUKATOpA .
KOMIIeTeHIIH U KOMIIeTeHIIU U . HHANKATOPA T0CTHKEHU I
JOCTHKEHU I
Cnocoben
OpPraHU30BBIBAThH
B3aMMOJICHCTBUE C JleMoHCTpHUpPYET yMEHHUS
BHEIIITHUMH 1o GOPMHUPOBAHUIO U
OpraHu3aIusIMU U MIPOIBMXKCHUIO UMUK A
rpakJIaHaMHU, [Kc-3.3 rocyIapcTBEHHOI U
ITKc-3 COJIEHCTBOBATH B MYHHUIIMIIAJILHOM CITYyKOBI,
Pa3BUTHUU MEXaHU3MOB CTpaHbl U TEPPUTOPUH HA
0011IeCTBEHHOTO OCHOBE COBPEMEHHBIX
ydacTHsi B IPUHATHU U KOMMYHHKATHBHBIX
peanuzanuu TEXHOJIOTUH
YIPaBJICHUYECKHX
peleHni
Kon Iloka3zareab oueHUBaAHMS Kpurepuii oueHuBanust
HHIMKATOpa
AOCTHKEHHU I
ITKc-3.3 Hemonctpupyer  ymenwus | CnocobOeH WCITI0JIb30BaTh
o (hopMHPOBaHHUIO COBPEMEHHbBIE TEXHOJOTHU IO
POJBUKEHHUIO UMUK | POPMUPOBAHUIO U MPOJIBUKEHUIO
roCy/IapCTBEHHOM UMUJDKa  TOCYAApCTBEHHOM U
MYHULIUTIATIbHOM CIIY>KOBI, | MyHUIIUTIATBHOMN CITY>KOBI.
CTpaHbl M TEPPUTOPUH Ha
OCHOBE COBpPEMEHHBIX
KOMMYHUKATUBHBIX
TEXHOJIOTUH

4.3.2. TunoBblie OLIEHOYHbIE CPEACTBA

OueHoyHble cpeacTBa Iokazaresm™ Kpurepun**
(dbopmer OLICHKH OLIEHKH
IIPOMEKYTOYHOIO
KOHTPOJIs1)
DK3aMeH DK3aMeH COCTOMT U3 3 JacTeil: 10-8 6anoB
ITonnoe BIIaJICHUE
B coorBerctBUM ¢ IIPElyCMOTPEHHBIMU NPOTPaMMOU
0aTbHO-PEUTHHTOBOM HaBbIKAMU B obnactu
CUCTEMOH na | 1.Ilepeckas Tekcra mo TeMaTHKE | rpaMMATHKH, JICKCUKH Hu

21




MIPOMEKYTOUH VIO
aTTECTAIUI0 OTBOIUTCS
30 6aimoB.

B Ounere comepxkutcs
JIBa YCTHBIX BOIpOCa U
CHTYyal[HOHHAs 3ajada
(mMMCbMEHHBIN
TepeBO.)

ITo 10 GaymoB Kaxkmoe
3aJJaHUE

Kypca (y4UTBbIBaeTCsl MPaBUIILHOE C
TOYKH 3peHHs] (OHETHUECKOro U
JIEKCUKO- TPaMMaTHYeCKOro CTpOs
AHTJIMHACKOTO  sI3bIKAa  M3JIOJKEHHE
COJIepKaHUs TeKCTa)

2.becena o TeMe c
IIpenojaBaTeneM (mpu 3TOM
OLICHUBACTCSI MOHOJIOTHYECKasl M
JMAJIOrHYecKasl pedb 00y4aemMoro)

pa3roBOpPHOU
TIOJTYYEHBI ITOJIHBIC u
UCYCPIBIBAIOIINE  OTBETHI  HA
BOTIPOCHI, yKa3aHHbBIC B
9K3aMCHAIlHOHHOM ounere.
YcBOEHBI OCHOBHBIC TIOHSTHS |
UX OCOOCHHOCTH, NPUCYTCTBYET
YMCHHE TPABWIBHO ONPEICIIATh

NPaKTUKA

CrenupuKy  COOTBETCTBYIOIIMX
OTHOIIECHUH, CIIOCOOHOCTD
MPUHUMATH OBICTpBIE |
HECTaH/IapPTHHIE pEIICHUS.

FpaMOTHO CTb )41 CTUJIINCTHKA
H3JIOKCHUS MaTepuaja.

7-4 6anja

[TosrygeHsl CTaHAAPTHBIC OTBETHI
HAa  BOMNPOCHL, yKa3aHHbIE B
3K3aMEHAIIMOHHOM ounere,
YcBOEHBI OCHOBHBIE TIOHATHS U
UX OCOOEHHOCTH, NPHUCYTCTBYET
YMEHHE TPABWIBHO ONPEICIIAThH

crienuuKy  COOTBETCTBYIOIIHUX
OTHOIIICHUIA.

JlonyckaroTcss ~ HE3HAYUTEIbHBIC
OIIINOKHU, HETOYHOCTH o

HA3BaHHBIM KPUTEPUSAM, KOTOpHIE
HE MCKaXaloT CYyTH OTBETA;

3-1 6anaa
HenoyiHoe packpbITHE OCHOBHOTO
coJIep)KaHUs BOIIpoca OuiieTa

0 6an0B

OOyuarommuiics IIOKAa3bLIBAET
cnabple  3HaHUS ~ MaTepualoB
3aHATUH, Y4eOHOW JMTEPaTypHI,
HU3KUAN YPOBEHb
KOMIIETEHTHOCTH,  HEYBEpPEHHOE
U3JI0KEHHE BOIPOCa, HU3KHIA
yYpOBEHb npodeccuoHaIbHBIX
3HAHUH, 3aTpyqHsieTcsl NP

aHAJIN3€ MPAKTUYECKUX CUTYaLUH.
He moxeT npusectu npuMepsl U3
peanbHOM npakTuku. HeyBepeHHO
U JIOTUYECKU HETOCIEA0BATEIBHO

H3J1araet Marepuail.
HenpasunbHo OTBEYaeT Ha
BONIPOCHI WJIM 3aTpyAHSAETCA C
OTBETOM.

3. CutyauunoHnHas 3aga4a (Keic)- 10-8 6aJ10B
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3-5 das10B
[epeBO/I HETOUCH

0 oas10B
NepeBo  CreaH

TCKCT IIOJIHOCTBIO TIICPCBCIACH C

ITucemeHHbBIM HEPEBOI | COONIOACHUEM XYJI0KECTBEHHBIX,
CHEIHUAIILHOTO TEKCTa (AaHDI-PYCCK) | CTMIIMCTUYECKUAX u
U IPCITIOKCHAN rpaMMaTHYECKUX HOPM

7-4 6anna

HEOOJIBIINE CMBICIIOBBIE OLITMOKU

u  rpyObIMH

OIIMOKaMU WM OTCYTCTBYET

CTpyKTypa 3K3aMEeHALlHOHHOI 0 OHJ1eTa

TunosBbie TeMbI U1 Oecelbl U MepecKa3a HA IK3aMeHe

1. Civil service and its basic definitions.

T'ocyoapcmeennas cnyscoa u e€ 0cHogHble OnpedeieHusl.

2. The main principles of separation of powers and other systems.
OcHosHbie npunyunsl paszoeieHus eiacmell u opyaue CUCmeMmsl.

3. The main features of federalism.

OcHosHbie uepmul ghedepanusma.

4. The main features of confederation and unitarisation.

OcHosHbie uepmuvl KOHpedepayuu u yRumapusayuu.

5. Civil Service and corruption.

T'ocyoapcmeennas cyscoa u Koppynyus.

6. History of state and civil service.

Hcmopus eocyoapcmea u 2occiyicowi.

7. Strategic management and thinking.

Cmpameeuqecme ynpaejieHue u mMovluljieHue.

8. Strategy and tactics of successful cross-cultural negotiating.

Cmpameeu;l U maxKkmukKa yCneuno2o MexCKyJ1bmypHoco ouanoza.

9. Public Administration and Personnel Management.

T'ocyoapcmeennas cnyscoba u ynpasieHue nepcoHaiom.

10. Thatcherism and reforms in Civil Service of Great Britain.

Tomuepusm u peghopma 6 coccayacoe Beruxoopumanuu.

11. The importance of local government reforms’ experience in Great Britain
for Russia.

Baoicnocmob onvima pegpopm 6 opeanax camoynpaenenus Benuxkobpumanuu ons
Poccuu.

12. Advantages of civil servant career.

Ipeumywecmea kapvepul 2occaydicauseo.

13. Principles and methods of successful recruitment.

[TpuHIMIBI 1 METO/IBI YCHEIIHOTO HAbopa CIIyXallluX B CTPYKTYpPbI TOCCITYKOBI.
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3.IIncbMeHHbII nmepeBo] CrieuaJIbHOTr0 TEKCTa

What Makes a Global Language?

1.Why a language becomes a global language has little to do with the number of people who
speak it. It is much more to do with who those speakers are. Latin became an international
language throughout the Roman Empire, but this was not because the Romans were more
numerous than the peoples they subjugated. They were simply more powerful. And later, when
Roman military power declined, Latin remained for a millennium as the international language
of education, thanks to a different sort of power — the ecclesiastical power of Roman
Catholicism.

2.There is the closest of links between language dominance and economic, technological, and
cultural power, too, and this relationship will become increasingly clear as the history of
English is told. Without a strong power-base, of whatever kind, no language can make progress
as an international medium of communication. Language has no independent existence, living
in some sort of mystical space apart from the people who speak it. Language exists only in the
brains and mouths and ears and hands and eyes of its users. When they succeed on the
international stage their language succeeds. When they fail, their language fails.

3.This point may seem obvious, but it needs to be made at the outset, because over the years
many popular and misleading beliefs have grown up about why a language should become
internationally successful. It is quite common to hear people claim that a language is a
paragon, on account of its perceived aesthetic qualities, clarity of expression, literary power, or
religious standing. Hebrew, Greek, Latin, Arabic and French are among those which at various
times have been lauded in such terms, and English is no exception. It is often suggested, for
example, that there must be something inherently beautiful or logical about the structure of
English, in order to explain why it is now so widely used. ‘It has less grammar than other
languages’, some have suggested. ‘English doesn’t have a lot of endings on its words, nor do
we have to remember the difference between masculine, feminine, and neuter gender, so it
must be easier to learn’. In 1848, a reviewer in the British periodical The Athenaeum wrote:

In its easiness of grammatical construction, in its paucity of inflection, in its almost
total disregard of the distinctions of gender excepting those of nature, in the simplicity
of its terminations and auxiliary verbs, not less than in the majesty, vigour and
copiousness of its expression, our mother-tongue seems well adapted by organization to
become the language of the world.

4.Such arguments are misconceived. Latin was once a major international language, despite its
many inflectional endings and gender differences. French, too, has been such a language,
despite its nouns being masculine or feminine; and so — at different times and places — have the
heavily inflected Greek, Arabic, Spanish and Russian. Ease of learning has nothing to do with
it. Children of all cultures learn to talk over more or less the same period of time. And as for
the notion that English has ‘no grammar’ — a claim that is risible to anyone who has ever had to
learn it as a foreign language — the point can be dismissed by a glance at any of the large
twentieth-century reference grammars. The Comprehensive grammar of the English language,
for example, contains 1,800 pages and some 3.500 points requiring grammatical exposition.

5.This is not to deny that a language may have certain properties which make it internationally
appealing. For example, learners sometimes comment on the ‘familiarity’ of English
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vocabulary, deriving from the way English has over the centuries borrowed thousands of new
words from the languages with which it has been in contact. The ‘welcome’ given to foreign
vocabulary places English in contrast to some languages (notably, French), which have tried to
keep it out and gives it a cosmopolitan character, which many see as an advantage for a global
language. From a lexical point of view, English is in fact far more a Romance than a Germanic
language. And there have been comments made about other structural aspects, too, such as the
absence in English grammar of a system of coding social class differences, which can make the
language appear more ‘democratic’ to those who speak a language (e.g. Javanese) that does
express an intricate system of class relationships. But these supposed traits of appeal are
incidental, and need to be weighed against linguistic features which would seem to be
internationally much less desirable — notably, in the case of English, the accumulated
irregularities of its spelling system.

6.A language does not become a global language because of its intrinsic structural properties, or
because of the size of its vocabulary, or because it has been a vehicle of a great literature of the
past, or because it was once associated with a great culture or religion. These are all factors,
which can motivate someone to learn a language, of course, but none of them alone, or in
combination, can ensure a language’s world spread. Indeed, such factors cannot even guarantee
survival as a living language — as is clear from the case of Latin, learned today as a classical
language by only a scholarly and religious few. Correspondingly, inconvenient structural
properties (such as awkward spelling) do not stop a language achieving international status
either.

A language has traditionally become an international language for one chief reason: the power of
its people — especially their political and military power

HpI/I IMPOBCACHUHN aTTECTAllUM C HCIIOJIB30BAHHUEM JBJICMCHTOB AHCTAHIMOHHOI'O 06yqu1/1;1 B
Ka4yeCTBEC (1)OHI[a OLCHOYHBIX CPEACTB BO3MOKHO IPUMECHCHUC TCCTUPOBAHU:

[Tpumep TecToBOTO 3a7aHUS.

1. Match the sentence beginnings (1-7) to the correct endings (a-g).
1. All modern states have ...

2. States with two levels of government .............................e.

3. States with two levels of government ..............................

4. Some states with three levels of government ......................

5. The model ‘federal state’ .............coooviiiiiiiiiiii

6. Regionalist states are also based on ...t

7. The role of regional governments largely depends on ...........

2 are called unitary.
b) e requires the existence of rigid constitution.
(o) I at least two levels of government.
d) oo grant few powers to the intermediate level.
) rigid constitution.
) I the will of central government.
€) i grant greater or lesser autonomy to the local level.

2. Match the English and Russian equivalents.
1. to take care of smb a) mpeOCTaBIATH HE3ABUCUMOCTh
2. distribution of powers 6) mpoMexyTOUHBIH YpPOBEHB
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. to grant autonomy B) MECTHbBIE OPI'aHbI BIACTU

. intermediate level r) nenerupoBath mostHOMOYHS

. Independent states i) umers paBo

. local authorities e) »ecTkast KOHCTUTYIIHS

. to delegate powers k) 3a00TUTBCS O KOM-TO

. arigid constitution 3) noauTHYECKOE BIMSHUEC

. to possess jurisdiction u) pacnpeaeeHue MOJHOMOYHI
10. political weight k) He3aBucuMBIE rOCynapcTBa

O 00 ~NO O W

3. Which of the phrases below do not associate with levels of

government?

to govern a country; unitary states; central government; local educational authorities; a rigid
constitution; to grant autonomy; civil service; intermediate governments; a limited legislative
power; limited resources; distribution of powers.

Tunosble oneHoYHbIE cpeAcTBa ¢ npuMeHennem CO

JInst  ycnemHoro MpoXOKJAECHHsS IPOMEKYTOYHOM AaTTeCTAllMM y4alleMycs PEKOMEHJyeTCs
03HAaKOMHTBCS C JIUTEPATypOM, pa3MEIIeHHON B paszeine 6, U MaTepualaMH, BBUIOKEHHBIMHU B
JOT.

IIpu npoBegeHnH 3K3aMeHa B YCTHOM WM NUcbMeHHOH ¢opme ¢ mpumenenuem JOT
CTPYKTYpa OnJieTa ¥ TUIOBbIE OLCHOYHbIE CPEACTBA COOTBETCTBYIOT II. 4.3.2 (CM. BbIILE).
IIpu npoBeaennu 3x3ameHa B ¢popMe TeCTUPOBAHUSI PUMEHSIIOTCS CJIeAyIOlHe TUIIOBbIE
OLICHOYHBbIE CPEICTBA:

OueHo4YHbIE CpPeACTBA IHoka3zaresn™ Kpurepun**
(bopmbr OllEHKH OLIEHKH
MIPOMEKYTOYHOTO
KOHTPOJISI)
DK3aMeH IIporeHT mpaBUIBHBIX OTBETOB | Menee 60% — 0 Ganos;
Ha BOTIPOCHI TECTA. 61 - 75% — 1-10 Gasos;

76 - 90% — 11-20 Gamios;
91 - 100% — 21-30 6amnoB.

B Ttecte coaepxurcs ot 20 a0
30 3amaHuii.

B coorBerctBUM C 06amibHO-
pPEUTUHTOBOM  CHUCTEMOM  Ha
IPOMEXYTOUHYIO  aTTECTALUIO
otBoautrcsa 30 OawioB.

I[IIkaJ1a olleHUBAHUS
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OneHka pe3ynbTaTOB MPOU3BOAUTCS Ha OCHOBe OamnbHO-perituHroBoir cucremsl (BPC).
Ncnonb3oBanne BPC ocymiecTBisieTcss B cOOTBETCTBUU ¢ TpuKazoM ot 06 centsiops 2019 r.
Ne306 «O npruMeHeHnu 0aUIbHO-PEUTUHTIOBOM CUCTEMBI OLIEHKU 3HAHUI 00Y4arOIIUXCs».

Cxema pacyeToB cQOpMUpOBaHA B COOTBETCTBUM C Y4YEOHBIM IIJJAHOM HAaIPaBIICHUS,
COTJIACOBaHA C PyKOBOAMTENIEM HAayYHO-00pa30BaTeIbHOTO HAINIPABIICHUS, YTBEpKICHA JEKAHOM
dakyprera.

CxemMa pacueToB JOBOJHUTCS IO CBEICHHS CTYIEHTOB Ha IIEPBOM 3aHATUU MO JaHHOH
JUCLMIUIMHE, SBJSETCS COCTaBHOM dYacTbio pabouell mporpaMMbl AMCHUILUIMHBI U COJEPIKUT
MHGOPMAIIHIO TT0 M3YYEHUIO JUCIHUILTUHBI, YKa3aHHYyIo B [lomoskeHun o OamibHO-pEeHTHHTOBOM
cucTeMe OlleHKHU 3HaHui oOyyaromuxcs B PAHXul'C.

B coorBercTBUM € OaMIbHO-PEUTUHIOBOM CHCTEMOM MaKCHMaJbHO-Pacu€THOE KOJIUYECTBO
6amoB 3a ceMectp coctapiger 100, U3 HUX B paMKaxX JUCHMILIMHBI OTBOIUTCS:

30 6ayToB - HA MPOMEKYTOUHYIO aTTECTAIHIO

50 6aytoB - Ha pabOTy HA CEMUHAPCKUX 3aHITHUSIX

20 6aoB - Ha MOCEIIAEMOCTb 3aHITHH

B cnywae ecnu CcTyaeHT B TedeHHE ceMecTpa HE HaOUpaeT MHHHMaJIbHOE YHUCIIO OaljoB,
HeoOXoauMoOe [UIsl CcJauyd IPOMEXKYTOUHOM aTTecTallii, TO OH MOXeT 3apaboTarh
JOTIOJTHUTENIbHBIE OaJuIbl, OTPabOTaB COOTBETCTBYIOIIME pa3felibl AUCHUUILUIMHBI, MOIYYHUB OT
IIPEeroiaBaTeliss KOMIIEHCUPYIOLINE 3aJaHHUs.

B cnyyae mnosyueHHMS Ha NPOMEXKYTOUHOM aTTeCTallud HEYIOBJIETBOPUTENILHON OLIEHKU
CTYIACHTY MpPEIOCTaBJIIECTCS MpPaBO IOBTOPHOM aTTeCTallud B CPOK, YCTAHOBJIGHHBIM JUIsS
JUKBUJIAIIUU aKaJeMHUYECKOH 330 PKEHHOCTH [0 UTOTaM COOTBETCTBYIOIIEH CECCHM.

OO6yuaromuiicst, HaOpaBIINUK B X0J€ TEKYIIET0 KOHTPOJIsi B cemecTpe oT 51 10 70 6ayios, 1Mo ero
KEJIAHUIO0 MOXKET OBITh OCBOOOXKIIEH OT MPOMEKYTOYHON aTTeCcTalllu.

KosaunuyecrBo 0asi10B Ounenka
NMPONUCHIO OykBoii
96-100 OTJINYHO A
86-95 OTJINYHO B
71-85 XOpOLIO C
61-70 XOPOIIIO D
51-60 YIIOBJIETBOPUTEIILHO E
0-50 HEYJOBJIETBOPUTEIBLHO EX

Illkana nepeBoaa OIICHKU U3 MHOT00aJNIbHOH B CUCTCMY «3aYTEHOY»/ «HE 3aUTCHO:
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ot 0 o 50 GaytoB «HE 3aUYTECHO»

ot 51 no 100 GamtoB «3a4TEHO»

[lepeBox GayIbHBIX OLIEHOK B aKaJAEMUYECKUE OTMETKH «OTIMYHO», «XOPOLIO»,
«yIIOBJIETBOPUTEIILHOY

- «OTmuHOY (A) - oT 96 M0 100 GaTIOB — TEOPETHUECKOE COJICPIKAHUE Kypca OCBOCHO
IIOJIHOCTHI0, 0€3 MpoOesioB He0OXOAUMbIE IPAKTUYECKUE HABBIKK paOOThI C OCBOEHHBIM
MaTepuaioM c(hOpMUPOBAHEI, BCE MPEAYCMOTPEHHBIE IPOTPaMMOii 00ydeHuUsT ydeOHbIC 3aaHus
BBITIOJTHEHBI, KAYECTBO WX BBIMOJHEHUS OI[CHEHO MAaKCUMAJIbHBIM YHCIIOM OaJlIoB.

- «OTimuHOY (B) - 0T 86 110 95 GAIIIIOB — TEOPETHUECKOE COCPKAHKE Kypca OCBOCHO
IIOJIHOCTHI0, 0€3 MPoOesIoB He0OXOAUMbIE IIPAKTUYECKUE HABBIKK paOOThI C OCBOEHHBIM
MaTepuagoM cpopMHpOBaHbI, BCE MPEAYCMOTPEHHBIE TPOrpaMMoii 00yUeHHs ydeOHbIe 3aaHNs
BBITIOJTHEHBI, KAYECTBO X BBIMIOJIHEHUS OIICHEHO YHCIIOM 0aiioB, OJM3KUM K MAaKCUMAIIbHOMY.

- «Xopomo» (C) - ot 71 mo 85 6aiIoB — TEOPETUUECKOE COJIEP)KaHUE Kypca OCBOEHO
MOJTHOCTBIO, 0e3 TIpo0eIOB, HEKOTOPHIE MPAKTHUECKIE HABBIKK PA0OTHI C 0CBOECHHBIM
MaTepralioM ¢(hOpMUPOBAHBI HEJIOCTATOYHO, BCE MPEyCMOTPEHHBIE MPOTPaMMO 00yIeHUS
y4eOHbIe 3a/IaH¥sI BHITIOJTHEHBI, KAY€CTBO BHITIOJIHEHHSI HA OJTHOTO M3 HUX HE OIEHEHO
MUHUMAaJILHBIM YUCIIOM 0aJUIOB, HEKOTOPBIE BHIBI 33JaHUH BBIOJIHEHBI C OITHOKaMHU.

- «Xoporio» (D) - ot 61 o 70 6aI0B — TEOPETHUYECKOE COACPKAHNE Kypca OCBOECHO
MOJTHOCTBIO, 0e3 TIPo0eTOB, HEKOTOPHIE MPAKTHUECKIE HABBIKK PAabOTHI ¢ OCBOCHHBIM
MaTepraioM c(hOpMUPOBAHBI HEJJOCTATOYHO, OOIBITUHCTBO MPETYCMOTPEHHBIX TIPOTPAMMOA
o0y4eHHsT y4eOHBIX 3a/IaHUI BBHITIOJHEHBI, KA4€CTBO BHITIOJTHEHHS HU OJTHOTO U3 HUX HE OI[CHEHO
MUHUMAaJILHBIM YUCIIOM 0aJUTOB, HEKOTOPHIE BHIBI 33/1aHUH BBINIOJHEHBI C ONTHOKaMHU.

- «Y nosnerBopurtenbHo» (E) - ot 51 mo 60 6aminoB — TeopeTuueckoe coaepxranme Kypca
OCBOEHO YaCTHYHO, HO MPOOEsIbl HEe HOCAT CYIIECTBEHHOTO XapaKkTepa, He0OX0IMMbIe
MPaKTUYECKHE HaBBIKUA PabOTHl C OCBOEHHBIM MaTepUAIOM B OCHOBHOM C(OPMHUPOBAHBI,
OOJIBIIMHCTBO MPEAYCMOTPEHHBIX MPOrpaMMoii 00yueHus: yueOHbIX 3a/laHui BBITIOJIHEHO,
HEKOTOPBIE U3 BBHINOJHEHHBIX 33/1aHUN BHITIOJIHEHBI C OIIMOKAMH.

- «HeynosnerBopurensHo» (EX) - 50 6amioB u MeHee - TEOPETHUECKOE COIepKAHNE
Kypca He OCBOCHO, HE0OX0IUMbIC MTPAKTUUECKHE HaBBIKK PAOOTHI HE C(POPMUPOBAHBI,
BBITIOJIHEHHBIE y4eOHbIE 33/1aHUs COAepKaT IrpyOble OMIMOKH, JOTOTHUTEIbHAs
camocTosiTeNIbHasg paboTa HaJl MaTepUaIoM Kypca He MPUBEIET K CYILIECTBEHHOMY MOBBIIICHUIO
KauyecTBa BBIMOJIHEHUS YUYEOHbBIX 3a/1aHUM.

OneHka «OTJIMYHO» BBICTABISETCS, KOT/la CTYACHT BlaJieeT KOMMYHUKATUBHBIMU HaBBIKAMU,
HaBbIKaMU BOCHPUATHUS MPO(ecCHoHaNbHOM 1e710BOM TEPMUHOJIOTUH, IEIOCTHOTO BOCIPUATHUS U
aHaJIM3a MHUCbMEHHBIX W YCTHBIX MHOSI3BIYHBIX TEKCTOB, BeAET 0OIIeHHE MpOodEeCCHOHATHLHOIO
XapakTepa; YMTaeT U IMEepPeBOAUT JOKYMEHTAIMIO, CBOOOJHO MHPUMEHSAET CHEIH(PHUECKYIO
JIEKCUKY, PaclpOCTpaHEHHYIO B JAENOBOU cdepe, CBOOOJHO MPUMEHsSET HpaBuiia U (OPMBI
JIEIOBOMI M KOMMEpYECKOW IMepemnucKH YHCIe Ha HMHOCTPAHHOM SI3bIKE, TPaMOTHO BeJeT
nenonpou3BoAcTBO. CBOOOIHO MPUMEHSIET TEXHOJIOTHH COCTABIICHUS U O(OPMIICHUS OCHOBHBIX
OpraHU3aIMOHHO-PACTIOPSAIUTENBHBIX TOKYMEHTOB, B TOM YHCIIe HA MHOCTPAHHOM SI3BIKE.

4.4.MeToau4yecKkre MaTepHajbl

DK3aMeH NpPOBOJUTCA B IMEPHOJA CECCUU B COOTBETCTBMU C TEKYLIMM I'padUKOM y4eOHOIo
mpouecca, YTBEPKIEHHBIM B COOTBETCTBUHM C yCTaHOBJIEeHHbBIM B C3UY mnopsakom.
IIpoIOMIKUTENBHOCTh 3K3aMEHa Ul KaXJIOro CTYJEHTa HE MOXKET IPEBBIIIATh YEThIPEX
aKaJeMHMUYECKUX 4YacoB. JK3aMEH HE MO)KET HauMHaTbcs paHee 9.00 yacoB M 3aKkaHUYMBATHCS
nozgHee 21.00 yaca. DOk3amMeH  NIPOBOJUTCS B ayIUTOPUU, B KOTOPYIO 3aIllyCKarOTCs
OJTHOBpEMEHHO He Oosiee 5 yenoBek. Bpems Ha MOATrOTOBKY OTBETOB MO OWIIETY KaKIOMY
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obyuatomiemycs orBoautcs 45 munyT. [Ipu siBKe Ha 3K3aMeH 00YJarOIIUNCS TOJDKEH UMETh TIPH
ce0e 3a4eTHYIO KHIDKKY. Bo Bpems 3adera oOydarommecs Mo pemIeHUI0 MpernoaBaTesss MOTyT
M0JIb30BaThCs y4eOHOM MPOrpaMMOi TUCIMITIIMHBI U CIIPABOYHOH JIMTEPaTypOil.

IIpu npoBeaennn npome:xxyrounoi arrecranuu B C10

[IpomexyrouHnass arrecranysi NPOBOJUTCS B IIEPUOJ CECCUM B COOTBETCTBUU C TEKYIIUM
rpadpuKkoM y4eOHOTO TIpollecca W PpaCIHCAaHHEM, YTBEPKICHHBIMH B COOTBETCTBHU C
ycraHoBieHHbIM B C3WY nopsakom.

YtoObI MPOUTH MPOMEKYTOUHYIO aTTECTAIIMIO C IPOKTOPHHIOM, CTYJCHTY HYKHO:
e 3a 15 MMHYT [0 Hauyaja MPOMEXKYTOUYHOM AaTTECTAlMU BKIIOYMTH KOMIIBIOTEP, UYTOOBI
3aperucTpupOBaTLCS B CUCTEME,
e TMPOBEPUTH 0OOPYIOBAHUE U YOETUTHCS, UYTO CBSI3b C YIaJICHHBIM IOPTOM YCTAHOBJIEHA.
e  BKJIIOYHMTH BUACOTPAHCISINIO U pa3pelInTh CUCTEME BECTH 3aIUCh C IKpaHa
e TMpONTH BepU(UKALNIO JTUYHOCTH, IMOKa3aB JOKYMEHThl Ha BeO-kamepy (macmopT M

3aUeTHYIO0 KHIKKY CTYJEHTa), IPU 3TOM JIOJDKHO OBITh JOCTATOYHOE OCBEIIEHUE.

e IIpHU HE00X0IMMOCTH MOKa3aTh pabounii CTOJI u KOMHATY.
ITocne perucTpanuu BCEX MPUCYTCTBYIOLIUX MIPOKTOP OTKpPBIBAET
MIPOBEJIEHUE MPOMEKYTOUHON aTTecTaluu.

Bo BpemMs mpoMexyTouHOHl —aTTecTallud MOHO TOJIb30BaThCs  PYKOMHCHBIMU

KOHCIICKTaMH C JICKIHUAMU.

[Ipu 3TOM 3ampenieHo:
e  XOJWTH IO BKJIAJKaM B Opay3epe
e CHUJIETh B HAyIIHHKAX
e  TOJBH30BATHCS MOJCKA3KaMH 3-X JIUI] U HINaprajikaMu

e 3BOHUTH 10 TCJ'IG(i)OHy n YXOOUThH oe3 MNpEAYIPEIKACHUA

[Tpu mr000M HapylmIeHUH TPOBEPSIONIMIA MULIET 3aMeuanue. A eciu TpyObIX HapylIeHUuN ObLIOo
HECKOJIbKO WJIM CTYJEHT HE pearupyer Ha HpeaynpekJeHUs — MPOKTOP MOKET IpepBaTh
MPOMEXKYTOUHYIO aTTECTAIIMI0 JIOCPOYHO WM NPEKpPaTUTh MPOBEACHUE AaTTECTalluu I
HapYIIUTEIS.

[IpoAOMKUTENBHOCTh MPOMEKYTOYHOM aTTecTalMy s KaXAO0ro CTYJEHTAa HE MOXET
MPEBBIIIATh YETHIPEX AKAJEMUYECKHMX YacOB. DK3aMEH HE MOKeT HaunHaThes panee 9.00 yacoB
u 3aKaHUYMBAThLCS no3aHee 21.00 yaca.
Ha BBITIOJTHEHHE 3aJIaHuM OTBOJINTCS MaKCHMAaJIbHO 30 MHHYT.
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OTtnyyatbesi B Tpoliecce BBIIOJIHEHHUS 331aHUl MOKHO He OoJiee, yeM Ha 2-3 MUHYTHI, 3apaHee
IIpenynpeauB IIPOKTOpA.

B ciydae HeBBIXO/a CTyZIEHTa Ha CBS3b B TeUeHHE Oosiee ueM 15 MUHYT ¢ Hadana MpoBEACHUS
KOHTPOJIBHOIO MEPOIPUSTHSI OH CUMTAETCSl HESIBUBIIMMCS, 3a HCKIIOYEHUEM CIy4aes,
MIPU3HAHHBIX PYKOBOAMUTEIEM CTPYKTYPHOTO IOJPA3JE/ICHUsl YBAXXUTEIbHBIMU (B JaHHOM
cllydae CTYIEHTY IPEIOCTaBIISIETCs MPaBo MPOWTH UCHBITAHUE B JAPYrod JIEHb B paMKax CpOKa,
YCTaHOBJIEHHOTO IIpernojaBaTesieM J0 OKOHYaHMsI TEKYIIEeW IPOMEXYTOUYHOM aTTecTaluu).
CryneHT JOJDKEH IMPEeACTaBUTh B CTPYKTYPHOE MOJpa3AeieHHE JOKYMEHT, MOJATBEP KIAIOLIUI
YBOXHUTEIbHYIO IPUYMHY HEBBIXOJA €ro Ha CBA3b B JIEHb IIPOBEIEHUS MCIBITAHUS IO
pacnucanuio (00Je3Hb, CTUXMMHOE OENCTBUE, OTCYTCTBHE 3JIEKTpUYECTBA W HHBIE Cllydad,
MIPU3HAHHBIE PYKOBOAUTEIEM CTPYKTYPHOIO MOIPA3ACICHUS YBAKUTEIbHBIMU ).

B cnysae cGoeB B pabore o0O0OpymoBaHHMS WIM KaHalla CBS3M (OCHOBHOTO U
aIbTEPHAaTUBHOIO) Ha NPOTSLKEHUH Oojiee 15 MHMHYT CO CTOpPOHBI MpernojaBarens, JIMbo co
CTOPOHBI CTY/AEHTa, IpernojaBaTellb OCTaBIseT 3a CcOO0OW NpPaBO OTMEHUTh IPOBEICHHE
UCIBITaHUSA, O Y€M IPErnoaaBaTeseM COCTaBisercs akT. J[aHHoe 00CTOSATEeNbCTBO CUUTAETCA
YBO)XUTEJIBbHON NMPUYMHONW HECBOEBPEMEHHOM CIaud KOHTPOJBHBIX Meponpustuil. CTyneHTam
MPEIOCTABIISIETCS BO3MOXKHOCTh NMPOUTHU MCIBITAHUSI B IPYrod JIeHb JO OKOHYAaHUS TEKyIIeH
MpoMeXxyTouyHoi arrectanuu. O JgaTe U BpPEMEHHM IPOBEIEHUS MEPOINpPUITHS, COOOIIaeTcs
otaensHO yepe3 COO Mucruryra.

IIpu npoBenennu mnpomexxkyrounoii arrecrauun B CJAO B ¢opme ycTHOro wuJIH
NMCbMEHHOI'0 0TBETa

Ha moaroToBky crymeHTaMm BBIJCTSETCS BpeMsl B COOTBETCTBHH C OOBSBICHHBIM B Hayale
MIPOMEKYTOYHOHM aTTeCTalliu perjaMeHToM. Bo BpeMs MOATOTOBKH BCE CTYACHTHI JOJDKHBI
HAXOJUTHCS B TOJIE BKIIOYEHHBIX KaMep WX HOYTOYKOB, KOMIIBIOTEPOB WM cMapT(oHOB. s
BH3YaJIbHOTO KOHTPOJIS 32 XOJIOM TIOJTOTOBKU JOMYCTHMO MPHBIIEKATh APYTHX MPEToaaBaTeseit
kadeapsl, paOOTHUKOB JIeKaHATa WA MTPOBOIUTH MMPOMEKYTOUYHYIO aTTECTAIHIO 110 TIOATPYIIIaM,
YHCIICHHOCTBIO He OoJiee 9 YenoBex.

[To oxoHUaHMU BpEMEHH, OTBEJICHHOTO Ha TIOJrOTOBKY:

- B Cllydac MPOBEICHHS MPOMEKYTOYHON aTTEeCTallMd B YCTHOW (hOpMe CTYAEHTHl HAUYMHAIOT
OTBEYATh C COOJIOJACHWEM YCTaHOBJICHHOW MpPENoJaBaTelieM OYEPETHOCTH M OTBEYAIOT Ha
JOTIOJTHUTEIIBHBIE BOTIPOCHI; OIIEHKA OOBSIBIISIETCS 110 3aBEPIICHUN OTBETOB Ha JIOTIOJTHHUTEIILHBIC
BOTIPOCHI;

- B Clly4ae MPOBEJCHHS MTPOMEKYTOUHOM aTTeCTAIlMK B ITMCBMEHHON (pOpMe MMChbMEHHas: paboTa
HaOWpaeTcs CTy/JICHTAMH Ha KOMITBIOTEPE B TEKCTOBOM PEIAaKTOPE WIIM 3allMCHIBACTCS OT PYKH;
[0 3aBEpIICHUU CTYJICHTBI COXPAaHSIOT paboTy B JIIEKTpOHHOM (opmaTe, ykasbiBas B
HauMeHOBaHUM (¢aiina cBoro damwmmio; dain pasmemaercs B Moodle wim B yare
BUJICOKOH(EPEHIINH;

[Ipn npoBeaenun mnpomexyrounoit arrecrauuu B JOT B ¢dopme ycTHOro oTBEeTa Ha
TEOPETUYECKUE BOIMPOCHI U pEIIeHUs 3aaun (Keiica) — OlleHKa co00IIaeTcsi 3k3aMeHyeMoOMY 110
3aBEPILEHUIO OTBETA.

IIpu mpoBenenun npomexyrouynoil arrecrauuu B JIOT B ¢opme HmUCbBMEHHOrO OTBETa Ha
TEOpeTHUYECKHE BOIMPOCHl U pelleHus 3afayu (kelica) — B TedeHUe 24 4acoB NpenojaBareib
poBepseT paboThl, BHICTABIIAET OLEHKH U JOBOJUT UH(OPMAIIHIO IO CTYAECHTOB.

IIpu npoBeaennn npome:xxyrounoi arrecranuu B CJ10O B popme TecTUpPOBAHUSA
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JInsi BBIMOJIHEHHWSI TECTOBOTO 3aJaHMs, MPEXKIEC BCEro, CIEAyeT BHUMATEIbHO IMPOYUTATH
MOCTaBJICHHBIN Bompoc. [Tocae 03HaKOMIICHHSI C BOIPOCOM CIIEAYET MPHUCTYIATh K MPOUYTCHHIO
mpe/yiaraeéMbIX BapuanToB orBeta. Heo0X01MMO MpoYnTaTh BCE BapUAHTHI U B KAUECTBE OTBETA
cienyeT BBIOpaTh OO — OAWMH JIMOO HECKOIBKO BEPHBIX OTBETOB, COOTBETCTBYIOIIUX
MPECTaBICHHOMY 3a/IaHUIO.

Ha BeinosHeHue tecta orBoautcess He Oosiee 30 munyT. [Tociie BBINOTHEHUS TECTa IPOUCXOTUT
aBTOMATHYECKasi OIIEHKA BBIMOJIHEHHs. Pe3ynbTaT oTOOpakaercsi B JIMYHOM KaOMHETe
oOyJaronierocs.

5. MeToauyeckne yKazaHus JAJsl 00y4AOUIUXCS 110 OCBOEHUIO JUCIHUNINHBI

YcTHBIH oOmpoc sBASETCS OAHMM U3 OCHOBHBIX CIIOCOOOB TMPOBEPKH YCBOCHHS 3HAHUU
oOyuatouumucs. Pa3BepHyTbIiI OTBET CTyAE€HTa JIOJDKEH IMpeACTaBiIsATh co0o0il CBs3HOE,
JIOTUYECKH TOCIEeI0BaTENIbHOE COOOIIEHUE Ha ONMPENEICHHYI0 TeMY, MOKa3bIBaTh €ro yMEHHUE
MPUMEHTh ONpPENENICHNs, NpaBUjia B KOHKPETHBIX ciydasiX. OCHOBHbIE KPUTEPHUHM OLEHKU
YCTHOTO OTBETA: MPABHJIBHOCTh OTBETA IO COJIEP’KAaHHUIO; MOJIHOTA U IIyOMHA OTBETA; JIOTHKa
U3JI0KEHUS MaTepuana (Y4UThIBAeTCSl YMEHHE CTPOUTH IIeJIOCTHBIM, MOCHeA0BaTEIbHBIN
paccka3z, TIpaMOTHO  TIOJIb30BaThCA  CHEIMATBbHOM  TEPMUHOJIOTHEH);  HMCIOJIb30BaHHE
JIOTIOJTHUTEIBHOTO MaTepHara.

Memoouueckue ykasanus no camocmoamensHol NO020Mo8Ke K 3aHAMUAM JIeKYUOHHOZO,
NPAKMUYECKo20 (CEMUHAPCKO20) Muna:

[ToaroToBka K 3aHATHSAM JOJDKHA HOCUTH CHUCTEMATHYECKHM XapakTep. JTO MO3BOJIUT
oOyuaromiemycs B IIOJIHOM 00beMe BBIIIOJIHUTH Bce TpeOoBaHus mpenoaasarens. O0ydaromumes
pPEKOMEHAYETCsSl M3y4aTh OCHOBHYIO, JOTOJHUTEIbHYIO, YI€OHO-METOIUUECKYIO JIUTEpaTypy, a
TaK)Ke 3HAKOMUThCA ¢ IHTepHeT-UCTOYHUKaMH, HOPMAaTUBHYIO 0a3y M MHbIE UCTOYHUKH (CIIHCOK
MpUBEJICH B pabouell mporpamMme 1o JTUCIUTUINHE).

Memoouueckue ykazauusi no n0020mosKe 00KNA008:

[loarotoBka oOywaromuxcs K ONpOCYy IMpenanojaraeT H3ydeHHe B COOTBETCTBHUU
TEMaTUKOHN AUCUUILIMHBI OCHOBHOM/ JOMOJHUTENbHOM JINTEpPAaTyphl, HOPMATUBHBIX TOKYMEHTOB,
HMHTEPHET-PECYPCOB.

OOyuaromuiics rOTOBUT J0KIa1 B (popMe YCTHOTO COOOIIEHUS 10 TeME TUCIUIUINHBL.

[Ipennaraercs cienymomas CTpyKTypa JOKJIaja:

1. Beenenue:

— YKa3bIBaeTCs T€Ma U LIeb JOKJIa/a;

— o0o3HayvaeTcs mpobIeMHOE 10JIe, TEeMaTUYECKUE pa3ieibl JOKIaa.

2. OCHOBHOE€ COJIepKaHHE IOKIAIA:

— TOCTIEIOBATEIbHO PACKPHIBAIOTCS TEMATUYECKUE pa3/ieibl JOKIaa.

3. 3akitoueHue:

— MPUBOJIATCS OCHOBHBIEC PE3YJIbTAThl U CY)KJEHHS aBTOPa MO MOBOAY MyTel BO3MOMXKHOTO
pElIeHNs PaCCMOTPEHHOM MpoOIeMbl, KOTOPbIE MOT'YT OBITH OOPMIICHBI B BHJI€ PEKOMEHIAIUH.

Memooduueckue pexomernoayuu no Hanucarur peghepama:

Pedepar sBasercs camocTosTENbHON mMpakTUyeckoil pabotoit oOywaromuxcs. OuH
MpU3BaH OMNpPEACINUTh CTENEHb OCBOECHMS CTYJCHTOM 3HAHWI W HABBIKOB, MOJYYEHHBIX UM B
IIPOLIECCE U3YUEHUS NUCLHUTIINHBI.

Texct pa®oThl OJDKEH ObITH HamucaH B HaydHoM cTuiie. OdopmiieHne TeKkcTa Takke
JOJDKHO OBITh BBIMIOJHEHO rpaMoTHO. Cneayer u3beraTb MyCTBIX NMPOCTPAHCTB U, TeM Oolee,
cTpanull. Ha Bce TaOnuIIbl, pUCYHKHU U IUArPaMMBbI JIETal0TCS CCHUIKH B TEKCTE.

PabGora Bemonnsiercss B dopmate A4. Ilpudr — TimesNewRoman. OcHOBHOH TeKCT
paboTel HaOupaercs 14-m mpudrTom uepe3d 1,5 uHTEepBana, BHIpAaBHHBAHHE [0 IIMPHUHE,
MeXOYKBeHHBbIN uHTepBan «OObIYHBIN», KpacHas cTpoka 1,25 cM. ABTOMAaTHYeCcKU
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paccraBisitorest nepenocsl. [lossa: Bepxuee 2,0 cM, Hmwkaee 2,0 cMm, jeBoe 3 cM, mpaBoe 1 cm.
[IpomexyTkun Mexay ad3alaMu OTCYTCTBYIOT. BBeneHue, IU1aBbl, 3aKJIIOUEHHUE, CIIHUCOK
JTUTEPaTyphl U MPHIOKEHUS (HOPMATUPYIOTCS KaK 3aroJIOBKH MEPBOTO YPOBHS W HAYMHAIOTCS
KaKJIbIM C HOBOM cTpaHullbl. [loapasaeinsl riaB ¢ HOBOM CTPAaHMIIBI HE HAYMHAKOTCSL.

CHOCKHM JeNaroTcsl BHHU3Y CTpaHUIlbl. TaOmuIbl M PUCYHKH HYMEPYIOTCS OTIENBHO.
Howmep BritouaeT HOMep IJIaBbl 1 HOMEP PUCYHKa/TaOIHIIBI B TaHHOH Ti1aBe.

Crpanunpsl paboThl JOJDKHBI OBITH NPOHYMEpOBaHBL. Hymepauus HaumHaeTcs co
CTpPaHMIIBI C OTJIABIICHUEM, Ha KOTOPOHM CTaBHTCA IUdpa «2» u nanee — 1o nopsaaky. OkoHuaHue
HyMepaluy NPUXOAUTCA Ha IOCIEAHMM JIMCT chucka jauteparypbl. Homep craBuTCS BHU3Y
CTpaHullbl cripaBa. Ha cTpaHuuax ¢ npuiokKeHUsIMM HOMEPA HE CTaBATCS, U B OTJIaBJICHHE OHU
HE BBIHOCATCS. B OryaBiieHu yKa3bIBaeTCsl TOJbKO HOMEp MEPBOTO JINCTA IEPBOTO MPUIIOKEHUS.
O6weM pedepara 7-15 crp.

6. YueOnas 1uteparypa u pecypcbl HHPpOPMAaLHOHHO-TeIeKOMMYHUKAIIMOHHON ceTH
"HHTepHeT", BKJIIOYAA NepeYyeHb Y41eOHO-MeTOAHYeCKOro odecrnevyeHus As
CaMOCTOSITeIbHOMH PadoThl 00y4YaroOIIUXCs M0 JUCHUIIIHHE

6.1. OcHoBHasi IUTEpaTypa

1. Kopotkuna, 1. B. English for public policy, administration and managenent: AHrIHMiCKHii
S3BIK IS TOCYAAPCTBEHHOTO YIPABJICHHS: YYeOHUK W TPAKTHKYM Uil OakanaBpuata W
MarucTpaTypbl [0 HKOH. W TyMaHUTap. HampaBleHusM M creuuanbHocTsM] / W. b.
KopoTkuna; Poc. akan. Hap. x03-Ba u roc. ciyx0sl ipu [Ipesunente Poc. ®deneparuu, Mock.
BBICII. IIK. COII. ¥ 3KOH. Hayk (Illanmaka). - M.: IOpaiir, 2016. - 229 c.

2. Usamenko WM. A. English for Public Administration. Anrnwmiickuii s3eik Ui chepsl
rocy/1lapCTBEHHOIO0 M MYHHIIMIAIBLHOTO yIpaBieHus: yueOHoe nmocooue/H. A. VBamenko. -
2-¢ u31., - M.: ®ymnta : Hayka, 2011. — 216 c.

3. AwutoB B. ®. Aarnuiickuii 361k (al-B1+) : yue0. mocobue st akaeMHUIeCcKOTo
OakanaBpuata / B. @. AutoB B. M. Aurtosa, C. B. Kagu. — 13-e u3n., ucnp. u gom. — M. :
MznarensctBo IOpaiit, 2018. — 234 c. — (Cepus : Yauepcutetsl Poccun). — ISBN 978-
5-534-07022-4. — Pexxum noctyma : www.biblio-online.ru/book/265ABF6B-77C1-4631-
B343-476D02172DC9.

4. Hes3oposa, I'. [I. Aarnuiickuii s3b1k B 2 4. Yacth 1 : yueOHUK I aKaJeMHUYECKOTO
Oakanaspuata / I'. [I. HeBzoposa, I'. 1. Hukurymkuna. — 2-¢ u3f., ucnp. u gomn. — M. :
MznarensctBo FOpaiit, 2018. — 339 c. — (Cepus : bakanaBp. AkaieMHUECKHil Kypc). —
ISBN 978-5-534-02057-1. — Pesxxum nmoctyma : Www.biblio-online.ru/book/8EB298C1-
8326-4712-A841-311E7D62B566.

5. Heszopoga, I'. JI. AHruiickuii si36iK B 2 4. YacTh 2 : y4eOHUK IS aKaJeMHUYECKOTO
OakanaBpuata / I'. JI. HeB3opoga, I'. 1. Hukurymkuna. — 2-e u3n., ucnp. u aomn. — M. :
WznatensctBo FOpaiit, 2018. — 403 c. — (Cepus : bakanaBp. AkageMuueckuit Kypc). —
ISBN 978-5-534-02108-0. — Pesxxum noctymna : www.biblio-online.ru/book/CC98F55C-
CB9E-4C91-948A-35883D066D5E.

6. Cargill M. Publishing Research in English as an Additional Language: Practices, Pathways
and Potentials / Margaret Cargill, Sally Burgess. - University of Adelaide Press, 2017. — 278
p. — Pesxxum moctyma: https://www-jstor-
org.ezproxy.ranepa.ru:2443/stable/10.20851/j.ctt1t305cq

7. Miller D. Social Media in an English Village. - UCL Press, 2016. — 234 p. — Pexum nocryma:
https://www-jstor-org.ezproxy.ranepa.ru:2443/stable/j.ctt1g69xsl

6.2. lonostHUTEIBHAS JIUTEPATYPA

1. Tann H. B., Jluxomanosa JI.®. AHTIIMNCKHIA SI3BIK IS TOCYAaPCTBEHHBIX CITYXKAIIUX U
yrpasiieH1eB: YueOHoe nocodue. U3n. 2-e. — CII6.: M3natensctBo C3AIC, 2013. — 184 c.
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10.

11.
12.
13.

14.

15.

16.

17.
18.
19.

20.

21.

22.
23.
24,
25.
26.
217.
28.
29.

I'ann H. B. English textbook for civil servants and managers. AHriuiickuii s3bIK IS
ympasiieHieB : yue6. nocodue / H. B. I'ann, JI. @. Jluxomanosa ; @enep. roc. OHOKET.
oOpa3oBaT. yupexaeHue Boicil. pod. oOpasoBanus Poc. akaj. Hap. X03-Ba U TOC. CIIYKOBI
npu Ilpesunenre Poc. @enepanun, Ces.- 3an. un-t ynp.. - U3xa. 5-e. - CII6. : C3UY - ¢dun.
PAHXwuI'C, 2014. - 183 c.

A. P. Axmacga, T. B. Wasunsix Business English for Public Administrators and Managers:
yue0.-meron. [locooue/A. P. AkmaeBa, T. B. Unbunbix. — CI16.: UIIL C3UY PAHXul C,
2019. —c. 140 c.

A. P. Akmaesa, T. B. Mnbunsix Business English for Public Administrators and Managers.
Pabouas Terpanp: yueb.-meron. [locobue/A. P. Akmaesa, T. B. Mnbunbix. — CII6.: UIIL]
C31Y PAHXuI'C, 2019. —c. 132 c.

PeokkoB E.H. IlpakTukym Mo rpamMMmaTuKe aHTJIMICKOTO s3bIka : yueb. mocobue / E. H.
PeixkoB ; @enep. roc. 610pKkeTHOE 00pa3oBaT. yupekaeHue Boicil. mpod. oopasoBanus Poc.
akaJl. Hap. X03-Ba u roc. ciayxO0sbl nipu I[Ipesunente Poc. denepanuu, Ce.-3am. uH-T ymp. -
W3z, 2-e. - CII6. : C3UY - pun. PAHXuI'C, 2014. - 127 c.

Paul Emmerson. Business Grammar Builder. - MACMILLAN, 2014.

English for Businessmen, gactu 1-3. / I'. A. Jyaxuna [u gp.]. — M.: U3n-Bo ®unomaruc,
2014. - 383c.

English for Businessmen, Workbook /I". A. dyakuna [wap.].— M.: U3a-Bo ®unomaruc,
2012. - 167 c.

9. Essential Business Vocabulary Builder SB +D Pk

Pat Pledger. English for human resources, Oxford Business English, Express Series — OUP,
2011 - 80 c.

The Business 2.0 Int B1+ SB

Arthur Mckeown, Ros Wright. Professional English in Use. Management. — CUP, 2011
Sylee Gore, David Gordon Smith. English for Socializing, Express Series — OUP, 2010 — 77
C.

Marion Grussendorf. English for Presentation, Oxford Business English — OUP, 2010. — 80
C.

Paul Emmerson. Business Vocabulary Builder, Intermediate to Upper Intermediate —
Macmillan, 2010 — 176 c.

Bill Mascul. Business Vocabulary in Use ( Intermediate) — Cambridge University Press,
2012.—172c.

Michael Vince Macmillan English Grammar in Context (Advanced) —Macmillan Education,
Between Towns Road, Oxford OX 4 3PP, 2010. — 240 c.

Guy Brook-Hart. Business Benchmark . Student’s Book (Upper-Intermediate) — Cambridge
University Press, 2011.— 192 c.

Tonya Trappe, Graham Tullis. Intelligent Business. Coursebook. ( Intermediate Business
English) — Pearson Education Limited, 2011 176 c.

John Allison with Paul Emmerson. The Business . Student’s Book (Intermediate) —
Macmillan Education, Between Towns Road, Oxford OX 4 3PP, 2012. — 159 c.

Business VVocab.in Use Adv 2E w/a+CD-ROM

14. EFFECTIVE PRESENTATIONS SB

ENG FOR HUMAN RESOURCES SB & MULTIR PACK

ENG FOR SOCIALIZING SB & MULTIROM PACK

OXF ENG FOR INF TECHNOLOGY NEW CD

OXF ENG FOR INF TECHNOLOGY NEW TG

OXFORD EAP B2 SB & CD-ROM PACK.

AanecsH, X. I'. AHrmiACKUi S3bIK A1 SKOHOMHCTOB : y4eOHOe Iocobue : peKOMEH10BaHO
VYMO. - M. : Omera-JI, 2013 - 312 c.
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30.

31.

32.

33.

34.

35.

36.

37.

AHIMICKUN SI3BIK JUTS FOPUCTOB : y4eOHUK Ut OakanaBpoB: pekomengoBano YMO... / A.C.
Brnaxosa [u ap.]; otB. pen. H. 1O. Unbuna, T. A. Aranuna ; MI'FOA um. O. E. Kyraduna. -
M. : Ilpocnexr, 2017. - 384 c.

l'ann H.B. MuHOBamum u Tpaguuuu B IPENOJABAHUM WHOCTPAHHBIX S3BIKOB IS
rocyJapcTBeHHbIX ciayxkamux // Hayunsie T1pyasl CeBepo-3amagHOro HMHCTHTYTa
yIpaBICHUS. 2011. T. 2. Ne 3. C. 69-76. - 9bC elibrary
http://elibrary.ru/item.asp?id=17073575

Wnpumnckass E.II. Let’s Learn English with Pleasure. English Grammar in Use
[DmexkTpoHHBIN pecypc] : ydeObHoe mocobme mo anriuiickomy s3biky / E.I1. MibumHckas,
N.A. TonmaueBa. — DIEKTpOH. TeKCTOBbIE AaHHBIe. — CapartoB: By3oBckoe oOpazoBanue,
2018. — 321 C. — 978-5-4487-0209-9. — Pexum JIOCTYTIA:
http://www.iprbookshop.ru/74282.html

Wnpuunckas E.IT. Improve your English [Dnextponnsiii pecypc] : yueOHOe mocobue 1o
anrnuiickomy s3blky / E.JI. Unpumnckas, M.A. TonmaueBa. — OJNEKTPOH. TEKCTOBBIE
narable. — CapartoB: By3oBckoe oOpaszoBanue, 2018. — 85 ¢. — 978-5-4487-0207-5. —
Pesxxum nmocryna: http://www.iprbookshop.ru/74283.html

Me:xoBa M.B. JlenoBoit nHOCTpaHHBIN sA3bIK (aHrIMICKU s13b1K) KemepoBo: KemepoBckuii
roCyJapCTBEHHBIN YHUBEPCUTET KYJIbTYpbI u HCKYCCTB 2014 -
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/29655.— 3B5C «IPRbooks»

Panosens, B. A. Aarnmmiickuii s361K. - PocToB H//] : @ennke, 2012 - 219 c.

Barrow L. Supporting Young English Learners in the United States / Lisa Barrow and Lisa
Markman-Pithers // The Future of Children. VVol. 26, No. 2, Starting Early: Education from
Pre Kindergarten to Third Grade (Fall 2016), pp. 159-183. — Pexxwum moctyma: https:/www-
jstor-org.ezproxy.ranepa.ru:2443/stable/43940586

Wu T.-T. A Mobile Game-Based English VVocabulary Practice System Based on Portfolio
Analysis / Ting-Ting Wu and Yueh-Min Huang // Journal of Educational Technology &
Society. Vol. 20, No. 2 (April 2017), pp. 265-277. — Pesxum mpocrtyma: https://www-jstor-
org.ezproxy.ranepa.ru:2443/stable/90002180
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6.3Y4eOHO-MeTOAUYECKOE O0ecTeYeHHe CAMOCTOATEIbHOM padoThI

Matepuansl 7151 CAMOCTOSTEIBHON padOThI CTYIEHTOB:
1. Caiitel cepun yuebnbix mocoomit Study skills http://www.palgrave.com/studentstudyskills,
http://www.skills4study.com

2. Foundations of Comparative Politics http://www.cambridge.org/newton
3. The Economist. http://www.economist.com/business/

4. Business Week. http://www.businessweek.com/
5. Free Management Library(SM) Complete, highly integrated library for nonprofits and for profits.
http://www.managementhelp.org/

6. The New York Times. http://www.nytimes.com/
7. U.S. News, http://www.usnews.com/usnews/home.htm

8. Nndopmanms 0 MeKIyHAPOIHBIX SK3aMEHAX 110 aHTJIMHCKOMY SI3BIKY, TPOOHBIE
TecThL http://www.exams.ru

9. Kypc nonroroBku k 3x3ameny TOEFL. http://www.toefl.ru

10. CnoBapu aHIVIMKCKOTO SI3bIKa U JPYTUE PECYPCHI Ul U3YYarOIIUX aHTIIMHCKUI
s3Ik http://www.study.ru

11. CroBapu aHTTTUHCKOTO SI3bIKA, T€3ayPyC, CUCTEMA MAITUHHOTO
nepeBoxa.http://www.dictionary.com

12. Pecypcrr u matepuanst BBC.http://www.bbc.co.uk/home/today/index.shtml
13. Click UK — moprait ais u3ydaroniux KyiabTypy Benmukoopuranuu.http://clickuk.ru
14. English Online — pecypcor 0ns uszyuenus anenuiickoeo sizvika.http://www.englishonline.co.uk

15. TESOI on-line activities - unmepaxmusnvie 3a0anus 05 U3YHAIOWUX AHTULCKUTL A3BIK
(00HOA3bIUHBLE U O8YAZbIUHBLE, 8 MOM YUCLEe PYCCKO-aneautickue). http://adesl.org/

16. ESL CAFE — nmopTai a5 CTYJICHTOB U TIpenoaBaTeieii: rpaMMaTHKa, TeCThI, HINOMBI, CIICHT,
nepenucka u T.1.http:// www.eslcafe.com

17. English Forum — caiiT 11 u3ydaromux aHTJIHHCKAN S3bIK C pa3/IeioM JIeJI0BOrO
anriuiickoro.http://www.englishforum.com

18. Karin's ESL PartyLand - caiiT mis cTyaeHToB u npenoaaBateneit.http://www.eslpartyland.com
19. Pa3nen no anriuiickoMy si3bIKy Ha caiite OBl JI. McTon. http://eleaston.com

20. Anrnuiickuii s3pIK.py TecTupoBaHue U HHTEPAKTUBHBIC YPOKU
anrnuiickoro. http://www.english.language.ru

21. Ccpuiku A1 U3y4eHUs aHIJIMICKOro s3bIka Ha caiite HoBocuOupckoii 001acTHOM
obpasoBaresnbHol cetu.http:/www.websib.ru/noos/english/index.html

22. Hello-online! (351eKTpOHHBIH K YpHAIT /IS H3YYaIONIUX aHTTTUHCKUH SI3BIK U
npenopasareneii). http://www.hello-online.ru
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23. Just English — caiit yuebnoro mocoobus I'ymanosoit F0.J1., Koponesoii B.A., CBemHukoBoii
M.JL., Tuxomuposoii E.B o ropumnueckomy anrauiickomy "Just English".http://www.just-english.ru

24. Caiit yuebHoro mocobus"Internet English".http://www.oup.com/elt/internet.english

25. Tecmul no anenutickomy sA3vlKy Ha caiime Kamanoz obpazosamenvuvix npocpamm.http.//kop.ru

26. Mamepuanwvl no anenutickomy a3viky Ha catime About.com.http://www.about.com

27. I3yyeHue u npenoaaBaHue aHTIUHCKOro s3bika Using
English.com.http://www.usingenglish.com

28. Duuukionenus «bpuranHuka».http://www .britannica.com
29. Cnosapu n3narenbcrBa Cambridge University Press.http://dictionary.cambridge.org
30. CnoBapu n3natenberBa Macmillan. http:/www.macmillandictionary.com

31. CnpaBounslii noptan cioBapeit u3narenscrsa Oxford University
Press.http://www.askoxford.com

32. CnoBapb cokpamenuii Acronym Finder.http://www.acronymfinder.com/
33. On-naiiH ci1oBapb KOMITbIOTepHON TepmuHoaoruu Webopedia.http://www.webopedia.com/
34. CnoBaps cuMBoIioB Symbol.com.http://www.symbols.com

35. Yourdictionary.com [Toprtan cioBapeii (TMHTBHCTHYECKUE, TEPMHUHOIOTHUECKUE CIIOBApH
aHTIUICKOrO s3b1Ka). http://www.yourdictionary.com

36. bubnmoreyno-crpaBouHsIii moptan Library Spot.http://www.libraryspot.com

37. Tezaypycsl Ha CIIpaBOYHO-00Pa30BATEIIHEHOM ITOPTAJIE
LibrarySpot.http://www.libraryspot.com/thesauri.htm

38. Pecypcol ons yyawuxcs (ponemuka, epammamurd, 1eKCUKd, UOUOMbL, ayOuposanue, 2080peHue,
NUCbMEHHAS peddb, UmeHue, 0el080U AH2AUUCKULL A3bIK, MedrcOVHapooHble sx3amenvl TOEFL/TOEIC)
u npenooasamenell (yiebnvie Mamepuansl, RIaKHbl ypoKos, mecmul u op.)http.//www.eslgold.com

39. AyreHTHYHBIE MaTepHabl — IPHMEPBI KSHCOB PealbHBIX KOMIIAHUH, 3a/IaHHS IO Pa3INIHBIM
acriekTam Om3Hec-oOpazoBanus.http://www.thetimes100.co.uk

40. Pecypcusriii Lleatp MHpOpMaIMOHHBIE TEXHOJIOTUN B O0YICHHUH S3BIKY
http://www.itlt.edu.nstu.ru

41. Tecmosvie, cnpagoumvle Mamepuaibl N0 AH2IUUCKOMY A3bIKY http://www.study.ru/

42. ABC-online. AHrnuiickuii si3pIk 17151 Beex http://www.abc-english-grammar.com

43. Lang.Ru: nHTEpHET-CIIPaBOYHUK «AHTITHHCKHH s361K» http://www.lang.ru

44. Fluent English — o6pasoBatenshbiit mpoekT http://www.fluent-english.ru

45. Native English. 3ydenue anrmuiickoro si3bika http:/ www.native-english.ru

46. School English: razera mis nzydarommx anriuiickuii si3bIk http://www.schoolenglish.ru

47. Anrnuiickuii kiy0 http://www.englishclub.narod.ru

48. AHTTIUICKHIA SI3BIK.TU — BCE JUTS M3YYarOIUX aHTIMHCKUN 361K http://www.english.language.ru

49. Anrnmiickuii si3p1k Ha HomeEnglish.ru http://www.homeenglish.ru
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50. AHrnmiickuii s3b1K: MpoekT HoBoCHOMPCKOI OTKPBITOM 00pa3oBaTeNbHOM CeTH
http://www.websib.ru/noos/english/

51. Belyun aHMIMIACKHI S3BIK caMOCTOSTENRHO http://www.learn-english.ru
52. I'paMmMaTyrka aHTaIuiCcKoro s3bika http://www.mystudy.ru

53. Kypchl aHIIIMICKOrO S3bIKA I CAMOCTOSITEILHOTO U3Y4YEHHUS: KOMIIBIOTEPHBIE IIPOrpaMMBbl
http://www.english4.ru

54. Ypoku OH-JIaliH M0 aHTIuiicKoMy sI3bIKY http://lessons.study.ru

1. Aranos, B. C. CounanbHO-TICHXOJIOTHYECKUE IETePMUHAHTHI KPEATUBHOW KOMIIETEHTHOCTH
CTYIEHTOB : MoHOTrpadust / Aranos, Banepuii Cepreesuy, /laBneroBa, Paga YenosHna. - M. :
MakxkeeB Urops BsauecnaBosuy, 2016. - 163 c.

2. Monenb MO3UITMOHHOTO 00YICHHSI CTYICHTOB [ DIeKTPOHHBIN pecypc]: TeopeTHUeCKre
OCHOBBI U MeTtoanueckue pekomenaanuu/ U.b. lllusn [u ap.].— DAEKTPOH. TEKCTOBBIE
narabie.— M.: MOCKOBCKHI TOPOJICKOM Ieaarorndeckuii yausepcurer, 2012.— 152 ¢.—
Pexwum nocryna: http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27375.html.— 3bC
«IPRbooks»

3. OOpa3zoBaTenbHbIC HHHOBAIIMU M TPAKTHKH Kaphephl : COOPHUK METOINIECKAX MAaTEPHAIOB
u crareit / PAHXul'C npu [Ipesunente PO. - M. : [leno, 2015. - 192 c.

4. Tlcuxoyorus ajanTaiyy U conraibHas cpeaa. CoBpeMeHHbBIE TTOIX0IbI, TIPOOIEMBI,
nepcneKkTUBHI [ DnekTponHbIi pecype]/ JL.I'. Qukast [u ap.].— DAEKTPOH. TEKCTOBBIC
narabie.— M.: [Tep Co, 2007.— 624 c.— Pexum noctyna:
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/7431.html.— 3b5C «IPRbooks»

5. CounanbHO-TICUXOJOTUYECKUE aCTIEKThI (JOPMUPOBAHUS KYJIBTYPhl CAMOOOyUaOIICH s
opranuzaruu / A. f. Hukonaes [u np.] / Bonpocs! ncuxosoruun. - 2014. - Ne 6. - C. 44-52.

6.4. HopmaTuBHbIE IPABOBbIE JOKYMEHTBI
He ucnons3yrorcs

6.5. UuTepHeT-pecypchbl

C31Y pacnonaraeT I0CTYIIOM Yepe3 caiT Hay4Ho# 6ubamoTexu http://nwapa.spb.ru/ x
CJICAYIOIIMM TOJITHUCHBIM AJIEKTPOHHBIM pecypcam:

Pycckosnzviunvie pecypcol

1. DnekTpoHHbIE Y4EOHHMKH 3JIEKTpOHHO-OMOmuoreynoir cucreMsl (OBbC) «AiOyke»
http://www.nwapa.spb.ru/index.php?page_id=76

2. Hay4Ho-mpakTu4eckue CTaTbU MO0 3KOHOMHKH M M MEHEKMEHTY M3maTenbckoro goma
«bubanoreka ['pebennukoBa» http://www.nwapa.spb.ru/index.php?page_id=76

3. Cratbu u3 KYPHAJIOB u CTaTUCTHYCCKUX U3JJaHUN Uct Brro
http://www.nwapa.spb.ru/index.php?page_id=76

Anznosasviunsle pecypcol

4., EBSCO Publishing- moctym k MyJabTHAMCIMILIMHAPHBIM MOJHOTEKCTOBBIM Oa3am
JAHHBIX Pa3IMYHBIX MHPOBBIX M3ATENBCTB IO OW3HECY, 3KOHOMHKE, (QHHaHCaM,
OyXrajaTepcKoMy yueTy, TyMaHUTApPHBIM U €CTECTBEHHBIM 00JIacTsSM 3HaHMH, pedeparam
Y TIOJTHBIM TEKCTaM MyOJIMKAIUi U3 HAYYHBIX U HAYYHO — MOIMYJISIPHBIX JKYPHAIIOB.

5. Emerald — kpymnHeiiee MEPOBOE M3IATEIBLCTBO, CIICIIHATTU3UPYIONIEECS Ha IICKTPOHHBIX
KypHaiax u 0a3axX JaHHBIX [0 SKOHOMHKE M MEHEIKMEHTY. MIMeeT craTyc OCHOBHOTO
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MCTOYHMKA TPOQecCHOHATBHON MHpOpPMaLUU Ul TpenoaBaTeield, uccueaoBareneid u
CIELHUAINCTOB B 00JaCTH MEHEIKMEHTA.

6.6. UHDBIC HCTOYHUKH

~

10.
11.

12.
13.

14.

N

Anexcanaposa E.M., bensikosa U.I". English for Public Administration. Yue6Hoe
nocooue/ M.: K1V, 2016.ew Presidential Administration. US Office of Personnel
Management, 2010.

Koporkuna U.b. AHrnuiickuii Si3bIK AJ1 TOCYJapCTBEHHOIO yIIpaBiIeHUs. Y YeOHUK U
npaktukym. M.: FOpaiit, 2015.

MakapoBa, E. A. AHTTIUACKUI SI3BIK TSl TICKXOJIOTOB : Y4eOHOE Toco0ue :
pexomenioBano YMO.... - 2-e u3ganue, nepepaboTaHHOE U TOTIOTHEHHOE. - M. : IOpaiir,
2013. - 403 c.

Hexkpacosa, E. B. English grammar: yHukanbHblil Kypc 3ppexTHBHOTO 1 ObICTPOrO
M3Y4EHHUs aHIVIMHCKON rpammaTiku — M.: Dkemo, 2011. — 302 c.

Uukunesa, JI. C. AHIIUHACKUHN S3BIK 11 SKOHOMHUYECKUX CTICIIHAIIBHOCTEHN : yueOHOe
nocobue : pekomeHa0BaHo M-Bom oOpaszoBanus PO.... - M. : KYPC, 2013. - 160 c.
[Ma6apauna C.B. VHOCTpaHHBIH S3bIK B IPaBOBEACHUN. AHTIUNCKUHN 361K // CapaToB:
Bysosckoe obpaszoBanue - http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27440 —
OBC «IPRbooks»

Attwood M., Dimmock S, Personnel Management. Macmillan, 2009.

Elcock H. Local Government: Politician Professionals and the Public in Local
Authorities., Oxford University Press, 20009.

Downding K. The Civil Service. N.Y. Rotledge, 2010.

Farnham D., Horton S., Managing the New Public Services, Macmillan, 2010.

Hornby A.S. Oxford Advanced Learners Dictionary of Current English, Oxford
University Press, 20009.

Mark Farrell British life and institutions. Chancerel, L.2010.

Sarrouh Ellissar, Social Politics in Canada: A Model for Development, Annual Report,
Canada, Ottava,2009.

UK Civil Service Reform. Program Annual Report, 2009.

The Economist. http://www.economist.com/business/

Business Week. http://www.businessweek.com/

Free Management Library(SM) Complete, highly integrated library for nonprofits and

for profits.

http://www.managementhelp.org/

The New York Times. http://www.nytimes.com/

U.S. News,http://www.usnews.com/usnews/home.htm

I/IH(bOpMaI_[I/IH 0 MCKAYHAPOAHBIX 3K3aMCHaAX I10 aHFHHﬁCKOMy SA3BIKY, HpO6HBIe

TecThl. http://www.exams.ru

Kypc noarotoBku k 3k3ameny TOEFL.http://www.toefl.ru
CrioBap aHTJIMHCKOTO S3bIKA M IPYTHE PECYPCHI ISl U3YYAOIINX aHTITHHACKHUN

s3bIK. http://www.study.ru
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13.

14.

15.

16.

17.
18.

19.

20.

21.

22.

23.

24,
25.

26.
217.
28.
29.

CrnoBapu aHIJIMICKOTO SI3bIKa, T€3aypyC, CUCTEMA MAILIMHHOTO

nepesoja.http://www.dictionary.com

Pecypcol u matepuansr BBC. http://www.bbc.co.uk/home/today/index.shtml

Click UK — mopraun st u3ydaronux KyinsTypy BenmukoOpurtanuu. http://clickuk.ru

EnglishOnline — pecypchl fi1st M3yueHHs aHTIIUHACKOTO

s3pika. http://www.englishonline.co.uk

TESOIlon-lineactivities - uHTepakTHBHBIC 3aIaHUs JJIsl U3YYAIOIUX aHTJIUHCKUHN SI3bIK

(OIHOS3BIUHBIC M IBYS3BIYHBIC, B TOM YHCIIEpyCcCKo-aHruiickue).http://adesl.org/

ESL CAFE — nopTai st CTYZACHTOB U TIPETOAaBaTesIeii: rpaMMaTHKa, TECTHI, UHOMBI,

clieHT, niepenucka u 1.1 http://www.eslcafe.com

EnglishForum — caiit 1y1s1 u3yuaromux aHrIIMHCKHI SI3BIK C Pa3/IeNIOM JETIOBOTO

arTmiickoro.http://www.englishforum.com

Karin's ESL PartyLand - caiiT ajist CTyJICHTOB U

npenoasareneit.http://www.eslpartyland.com

Pa3zznen mo anrnuiickomy si3pIky Ha caiite OBbI JI. McTon. http://eleaston.com
AHrIMiCKnd A3bIK.py TecTupoBaHuE U HHTEPAKTUBHBIE YPOKHU

arrymiickoro.http://www.english.language.ru

CchUIKY TSl MI3YUEHUSI aHTIIMHACKOTO si3bIka Ha caiite HoBocuOupckoit o6macTHOM

obpasoBarenbHoceTH. hitp://www.websib.ru/noos/english/index.html

Hello-online! (311eKTpOHHBIH )KYpHAI TS U3YYaIOIIHNX aHTJIMACKUIN SI3BIK U

npemnoaaBareneii).http://www.hello-online.ru

JustEnglish — caiit yue6noro moco6ust I'ymanosoii 10.J1., Kopoinesoii B.A.,
CaemnukoBoi M.JI., TuxomupoBoii E.B 1o ropuanueckoMy aHTJIMHACKOMY

"JustEnglish”.http://www.just-english.ru

Caiityae6Horomocoous" InternetEnglish”. http://www.oup.com/elt/internet.english

TecTtnl MO aHFHHﬁCKOMy SA3BIKY Ha caiite Karanor O6paSOBaTeJ'ILHLIX

mporpamm.http://kop.ru

Marepuaiisl 10 aHTTTHICKOMY SI3bIKY Ha caiite About.com.http://www.about.com

I/IsyquHe " IIpCIIoJaBaHuC aHTJIMHACKOTO SI3BhIKa

UsingEnglish.com.http://www.usingenglish.com

Dunuknoneaus «bputanuukay. http://www.britannica.com

CnoBapu m3narensctBa CambridgeUniversityPress. http://dictionary.cambridge.org

Cnosapu u3narenbcTBa Macmillan. http://www.macmillandictionary.com

CHpaBO‘{HLIﬁ noprann CHOBapeﬁ n3aaTrciabCTBa

OxfordUniversityPress.http://www.askoxford.com
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36.

37.

38.

39.
40.
41.
42.
43.
44,
45.
46.

47.
48.

49.

50.

51.

52.

CrnoBapsb cokpamienuii AcronymFinder.http://www.acronymfinder.com/

Omn-J1aiiH cioBapb KOMIIBIOTEPHOW TEPMHUHOJIOTHH

Webopedia.http://www.webopedia.com/

CrnoBaps cumBoJioB Symbol.com.http://www.symbols.com

Yourdictionary.com [TopTai cioBapeit (TMHIBUCTHYCCKHE, TEPMHHOIOTHUSCKUE

CJIOBApH aHTJIMHACKOTO s13bIKa).http://www.yourdictionary.com

bubnunoreuno-crpaBounslii mopran LibrarySpot.http://www.libraryspot.com

Tesaypychl Ha ClipaBOYHO-00Pa30BATEIBHOM ITOpPTATIC

LibrarySpot.http://www.libraryspot.com/thesauri.htm

Pecypcol st yuamuxes (poneruka, rpaMMarTrka, J€KCUKa, HIAMOMBI, ayTUPOBaHUE,
FOBOPEHHUE, MMCbMEHHAS peUb, YTCHUE, ACIOBON aHTJIMIUCKHI S3bIK, MEXIYHAPOIHbIC

sk3amenbl TOEFL/TOEIC) u npenoaaBatesneii (yueOHble MaTepHalibl, IJIaHbl YPOKOB,

TecThl 1 Ap.)http://www.eslgold.com
AyTEeHTUYHBIE MAaTepUaJIbl — IPUMEPHI KEHCOB pEalbHBIX KOMITAHHM, 3a1aHUsI T10

pa3IMYHBIM acriekTam OusHec-oopasosanus. http://www.thetimes100.co.uk

Pecypcusiii Lleatp MHpOpManimoHHbIE TEXHOJIOTHH B OOYIEHHH SI3BIKY

http://www.itlt.edu.nstu.ru

TecroBble, CIIpaBOYHbBIE MAaTEPHAIIBI IO AHTJIMICKOMY SI3bIKY http://www.study.ru/

ABC-online. Aurnuiickuii s3Ik 1t Beex http://www.abc-english-grammar.com
Lang.Ru: uHTEpHET-CIPAaBOYHKK «AHIIMHCKUN s361K» http://www.lang.ru
FluentEnglish — o6pasoBarensusbriii mpoekT http://www.fluent-english.ru
NativeEnglish. M3yuenue anrmuiickoro s3bika http://www.native-english.ru
SchoolEnglish: razera mns usyuaroriux anrinickuii s3eik http://www.schoolenglish.ru
Anrnmiickuii kayo http://www.englishclub.narod.ru

AHIIMICKUN S3BIK.TU — BCE JJI U3YYarOIMX aHTJIUHCKHUM S3bIK
http://www.english.language.ru

Anrnuiickuii 5361k Ha HomeEnglish.ru http://www.homeenglish.ru
AHTIMICKUN S3bIK: TPOeKT HOBOCHOMPCKOM OTKPBHITON 00pa30BaTEIbHON CETH
http://www.websib.ru/noos/english/

Boiyuu anrnuiickuii si3pik camoctositensHo http://www.learn-english.ru
I'pamMMaTHKa aHTIIMICKOTO si3bIKka http://www.mystudy.ru

Kypcbl aHrnuiickoro si3pika JIj1sl CAMOCTOSITENTFHOTO U3YYEHHUS: KOMITbIOTEPHBIE
nporpammsl http://www.english4.ru

Ypoxku oH-JIaliH 1Mo aHrIuiickoMy s3bIKy http://lessons.study.ru
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/. MarepuajibHO-TeXHHYecKasi 0a3a,

NporpaMMHoe odecneyeHre 1 MHPOPMANMOHHbIE CIIPABOYHbIE CHCTEMBbI

Ne HaumenoBanue
/11

1. Crienmanu3upoBaHHbIE 3aJIbl JUIs IPOBEICHUS JIEKIMH.

2. CrienmanusupoBaHHas MeOeIb U OPICPeICTBA: ayTUTOPUU U KOMIIbIOTEPHBIE
KJ1acchl, 000pyJJOBaHHBIE TTOCAIOYHBIMUA MECTaMH (B TOM YHUCIIE JUIS TPOBEICHUH
3aHSTHIA Ja00PATOPHOTO THIIA).

3. Texanueckue cpencTaa oOyueHus: MHoro¢pyHKIMOHaIbHBIN
MYJbTUMEIUNHBIA KOMIUJIEKC B JIEKLMOHHOM ayJUTOPUH; 3BYKOBbIE IUHAMMKHU;
MIpOrpaMMHBIE CpEACTBA, 00eCIeUnBarOIINe MPOCMOTP BUIE0(DHaiiIoB.

4. [lepcoHanbHbBlE KOMIIBIOTEPHI € JOCTYIIOM K 3JIEKTPOHHOMY KaTaJory,
MOJIHOTEKCTOBBIM 0a3aM, MHOJNUCHBIM pecypcaM M 0a3aM JaHHBIX Hay4dHOMU
oudnuoreku C3NY PAHXul'C.

o. Texuuueckne  cpeacrBa  oOydeHus::  llepcoHanbHblE — KOMIBIOTEPHI;

KOMIIBIOTEPHBIC IMPOCKTOPHLI;, 3BYKOBBIC JWHAMUKH; IIPOTrpaMMHBIC CpPCIACTBA,
obecreunBaromue npocMoTp BuaeodaitioB B Gopmatax AVI, MPEG-4, DivX,
RMVB, WMV.

UHGPOPMALMOHHBIC TEXHOJIOIMH,

4



