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1. IlepeyeHb NJAHMPYEMBIX pe3yJbTATOB OO0y4YeHHMsl IO IMCUMILINHE,
COOTHECEHHBIX C IUIAHUPYEMbIMHU Pe3yJIbTATAMHU OCBOEHHUsI 00pa3oBaTeIbLHOM

NporpaMMbl

1.1.lucupniauaa Bb1.B.22

o0ecIeynBacT OBJIAZICHUC CICAYIOIIMMHU KOMIICTCHIIUAMM:

«HocTpannblii s3bIK B npodeccMoHaJbHO  cdepe»

Kon HaumenoBanue Kon HaunMeHoBaHHe
HHANKATOpa .
KOMIIETEHI[HH KOMIIETEHI[MH " HHANKATOPA T0CTHKEHH I
JOCTHKEHMI
[TKc-3 Crniocoben I1Kc-3.3 JleMOHCTpHpYET yMEHUS 110
OpraHU30BBIBATh (GhopMHUPOBAHHIO U
B3aMMO/ICHCTBHE C MPOJIBIXKCHUIO UMHUKA
BHEITHUMH roCyAapCTBEHHOU H
OpraHHU3alusAMU U MYHULIUNIAJIBHON CITYKOBI,
rpakIaHaMH, CTpaHbl U TEPPUTOPUU Ha
COJICHCTBOBAThH B OCHOBE COBPEMEHHBIX
Pa3BUTHU MEXaHU3MOB KOMMYHHUKATHBHBIX
0OIIECTBEHHOTO TEXHOJIOTHI
y4acTusi B IPUHATUU U
peanu3anuu
yIpaBIEeHYECKUX
pelIeHu i
12.B pesyabrare ocBoeHust aucumivimabl  b1.B.22  «MHocTpaHHBIA S3BIK B

npogeccnoHaIbHOI cdepe» y BHITYCKHUKA 10JLKHbBI ObITH C)OPMHPOBAHBI CJIETYIOLIHE:

TEXHOJIOTHYECKOe oOecrieueHe
CITyKE€OHOU JIeATeTbHOCTH
CHEIHATUCTOB (IO KaTeTOPUsIM
1 rpynnaM JOJIKHOCTEN
FOCYIapCTBEHHOM IPaXk1aHCKOU
1 MyHULIUTIATBHOMN CITY>KOBbI)

OT®/T® Kon Pe3ynbTaTsl 00y4eHus
(mpu HATMYHH HHAMKATOPA
npodgcranapra) AOCTHKEHHU I
OcyiecTBIATh [1Kc-3.3 HA YPOBHE 3HAHMII: 3HATh HOPMBI

eI0BOro O0IEHUs, a TAK)Ke IpaBUIIa
[PEUEBOTO U MICHMEHHOTO STUKETA,
[O3BOJISIOIINE CIIELUAIUCTY
p(hPEKTUBHO UCITONH30BATH
MHOCTPAaHHBIN S3BIK KaK CPEJICTBO
0OLIEeHHS B PO ECCHOHATBHON
esITeIbHOCTH;

HA YPOBHE YMEHHIi:

BeCTH 00IIeHNE MPO(PECCHOHATBHOTO
XapakTepa; YATaTh U TIEPEBOIUTD
[TOKYMEHTAIUIO0, BECTH MEPENUCKY U
0hOPMIIATH TOKYMEHTHI TI0
HaIpPaBJICHUIO TOCYAAPCTBEHHOTO U
MYHUITUTIAIBHOTO YIIPABJICHHUS;

HA YPOBHE HABBIKOB:
OCYIIECTBIATH TPO(HECCHOHATILHYIO

JICATCIIbHOCTD HAa MHOCTPAHHOM S3BIKC:




BCCTU ACIIOIMMPOU3BOACTBO U
ITOKYyMEHTOOOOPOT, TPOBOIUTH
npodecCuOHATbHBIE TIEPETOBOPEI,
BCTPEYH, BBICTYIIICHHUSI.

2. O0beM 1 MeCTO IMCUHUILIMHBI B CTPYKTYpe 00pa3oBaTeIbHON IPOrpaMMbl

O0BeM THCHUILINHBI

OO0mias TpyI0eMKOCTh TUCIHUIUIMHBI COCTABIACT 4 3a4eTHBIX eAuHUI, 144 akajeMHYecKuX Jaca,

108 acTpOHOMHYECKUX YaCOB.

JIMCUMIUIMHA ~ pean3yeTcsi YacTUYHO C
texHonorui (manee — J10T)

QOunas popma 0dyuenus

NPUMCHCHUEM JTUCTAaHIUOHHBIX 06p330BaT€J'H>HBIX

Bupn padotsl TpynoemkocTh TpynoemkocThb
B aKajJ. yacax B aCTPOH. Yacax

OO0mas Tpy10eMKOCTH 144 108
KonrakTHasi padoTa ¢ npenoaaBartejieM 66 495
Jlexuuu
[IpakTrueckue 3aHATHS 64 48
JlaGopaTtopHnas pabota
CamocrosiTesbHasi padoTa 42 31,5
Koncynbranus 2 1,5
Kountpoan 36 27

Buapl Texymero KOHTpoJIst

YcTHBIN onpoc, KOHTpoIbHAs paboTa,
TECTHPOBaHUE, JOKJa/3cce

IIpome:xxyTouHasi aTTecTanus 9K3aMeH
Ouno-3aounasn gpopma odyuenusn
Bupa padotsl TpyaoemkocTh TpyaoeMKoCTh
B aKajJ. yacax B aCTPOH. Yacax

OO0uiasi TPy10€eMKOCTh 144 108
KonrakTHas paGora ¢ npenoaasaresiemM 34 25,5
Jlexiumn
[TpakTHyeckue 3aHsATH 32 24
JlaGopaTtopHnast pabota
CamocrosiTesibHas padoTa 74 55,5
Koncynbranus 2 1,5
KounTtpoJs camocTosiTe/IbHOI PadoThI 36 27

YcTHBIM onpoc, KOHTpOJIbHAs paboTa,
TECTUPOBAHUE, TOKJIAJ/ICCe
IIpome:kyTouHas arTecTanus IK3aMeH

Bunbl Tekymero KOHTpos

*[Ipu peanuzauuu AUCUMILIMHBL ¢ ucnonb3oBanueM JIOT mpenopaBarens camMOCTOATEIBHO
ajanTupyer GpopMy TEKyILIero KOHTPOJs, YKa3aHHOTO B TaOJHIle, K CHCTeMe AMCTAaHIIMOHHOTO
obyuenus (n.3, m.4.1.1, m.4.2).



MecTo AMCHIMILVIMHBI B CTPYKTYpe 00pa30BaTe/IbHOM NMPOrpaMMbl

Hucnunmuaa b1.B.22 « AHOCTpaHHBIH I3bIK» OTHOCUTCS K TUCITUTIIIMHAM 00S3aTEIbHOM YacTH
yueOHOro Iu1aHa no HampasiaeHUIo noAroToBku 38.03.04 «l'ocynapcTBEHHOE U MYHULIUIIAIbHOE
yIpaBJICHUE», HANPaBICHHOCTh (Mpoduis) "DdhdexkTuBHOE roCyIapCcTBEHHOE yIpaBieHue" |
M3y4JaeTcs CTyJeHTaMu B 6 cemecTpe 3 Kypca (ouHas ¥ 04HO-3a049Hast (hopMa 0OydeHus).

JIMCHMILINHA pean3yeTcs mocJjie u3y4eHus:

b1.0.12 Beenenue B mpodeccHOHANIBHYIO AeATEIbHOCTh
b1.0.05 Conuonorus

b1.0.04 [Tonuronorus

b1.0.07 Pycckuii s3bIK U KyJIbTypa peuu

b1.0.13 Teopust ynpaBieHus

b1.0.19 DTHKa TOCYAapCTBEHHOW U MYHUITUIIAILHOM CITYKOBI

DopMoii MPOMEKYTOUHOH aTTECTAlIMU B COOTBETCTBUH C YUCOHBIM IIJIAHOM SIBIISIETCS 9K3aMEH.

JlocTyn K cHUCTeMe JMCTAaHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOJIOTMH OCYIICCTBIISICTCS KaXKIbIM
00yJaromuMcsi CaMOCTOATENBHO C JI000Oro YCTpOiicTBa, W TOM YHCIIE Ha MOpTale:
https://Ims.ranepa.ru/. [lapons u JOrMH K TUYHOMY KaOWHETy / MPO(UII0 MPenoCTaBIsIeTCS

CTYAECHTY B J€KaHAaTe.

2. CoaepxkaHue M CTPYKTYPA AU CHUILIMHBI

3.1. CTpykrypa Kypca
Ounas ¢popma o0y4eHus1

Ne n/m HanmenoBanue Tem O0bem IUCHHUIIMHEI, Yac. ®opma TeKymero
/MM pa3aeioB Bceero KonrakTHast padora (0] KOHTPOJISA
o0yyarommxcsi ¢ yCIeBaeMOCTH,
npemogaBaTejemM MPOMEKYTOYHOHN
10 BUJaM y4eOHbIX 3aHATHI arrecraluu
J JIP 3 | KCP

Tema 1. | Basic definitions in YcTHBIH onpoc,
Public TECTUPOBAHUE,
Administration. KOHTpPOJIbHAs
OcHognbie 8 5 3 pabota
onpeoeneHus 8
T'ocyoapcmeennoti
Cnyarcoe.

Tema 2. YcTHbIi onpoc,
Separations of KOHTpPOJIbHAs
powers. 8 5 3 pa0ora,
Pa3zoenenue enacme. IIOKJIa/3cce

Tema 3. Systems of YcTHbIi onpoc,
government. 8 5 3 TeCTHPOBARIE,
Cucmemul ynpaenenus. KOHTpOIIbHad

pabota




Tema 4.

Civil Service and its

YcTHBIN ompoc,

history. Corruption in TECTUPOBAHUE,
Civil Service. KOHTpPOJIbHASI
T'ocyoapcmeennas 9 pabora
cnyorcoba u eé ucmopus.

Koppynyus 8

Tocyoapcmeennoti

Cnyarcoe.

Tema 5. | Strategic YceTHBIN onpoc,
management. KOHTpPOJIbHAS
Cmpamezuueckuii 10 pabora,
20Cy0apCcmeenHbill IoKian/acce
MeHeOHCMEHM.

Tema 6. | Decision making in YcTHBI onpoc,
Public TECTUPOBAHUE,
Administration. 10 KOHTPOJIbHAS
Ipunamue pewenuii 6 pabora
Tocyoapcmeennoii
Cnyarcoe.

Tema 7. | Negotiating. Cross- YcrHbli onpoc,
cultural negotiating. TECTUPOBAHUE,
IIposeoenue 10 KOHTPOJIbHAS
nepe2o8opos. pabora
MeorckynomypHuwiti
ouarnoe.

Tema 8. | Public Service and YcTHbI onpoc,
Staff Management KOHTPOJIbHAS
Tocyoapcmeennas 9 pabora
cnyorcba u ynpasienue
NepCOHANLIOM

Tema 9. | Public Service reform YcTHbIi onpoc,
in Great Britain. TECTUPOBAHUE,
Pegopma 9 KOHTPOJIbHASI
TI'ocyoapcmeennot pa0ora,
Cnyorcool JIOKJIaz/3cce
Benuxobpumanuu.

Tema 10. | Local Government in YcTHBIi omnpoc,
Great Britain. TECTUPOBAHUE,
Opeanvi MeCmHO20 9 KOHTpPOJIbHAs
camoynpaegiens 8 pa0ora,
Benuxoopumanuu. JTIOKJIaz/3cce

Tema 11. | Recruitment of civil YcTHBIH onpoc,
servants in Great KOHTPOJIbHAS
Britain. 7 pabora
Habop 6 cmpyxmypui
20ccnyaHcovl
Benuxobpumanuu

Tema 12. | Career in the Civil YceTHBIM onpoc,
Service in  Great TECTUPOBAHUE,
Britain. 9 KOHTPOJIbHASI
Kapvepa 6 coccnyoicoe pabota

Benuxobpumanuu




ITpome:KyTOUYHAS aTTEeCTALMS 36/27 JK3aMeH

BCEI'O: 144 64 2 42

BCETI'O B acTp.uacax 108 48 1,5 | 315

OuHo-3204Has popMa o0yueHHs
Ne ni/m HaumenoBanue Tem O0beM TMCHUILIMHBI, Yac. dopma
H/WJIM pa3aeioB Bcero KonrakTHast padora Cp TeKylero
Oﬁy'lalOIlIHXCﬂ C KOHTPOJIA
npenogaBartejieM ycneBaemMocCcru,
10 BUJaM y4eOHbIX 3aHATHH NPOMEKYTOYHOI
J JP n3 | KCP arTecTaluy

Tema 1. | Basic definitions in VeIl onpoc,
Public TECTUPOBAHUE,
Administration. KOHTPOJIbHAS
OcHnognvie 9 3 6 paborta
onpeoeeHus 8
T'ocyoapcmeennou
Cuyoicoe.

Tema 2. Separations of YcTHbIl onpoc,

KOHTPOJIbHAS
powers. 9 3 6
Pazoenenue enacmei. pabora,
IoKJau/scce

Tema 3. Systems of VeIl onpoc,
government. 9 3 6 TECTHPOBANHE,
Cucmemuvl ynpaenenus. KOHTPOJILHAA

pabora

Tema 4. | Civil Service and its VYcrHbIl onpoc,
history. Corruption in TECTUPOBAHUE,
Civil Service. KOHTPOJIbHAS
Tocyoapcmeennas 9 3 6 pabora
cyocoba u eé ucmopus.

Koppynyus 8
T'ocyoapcmeennou
Cnyorcoe.

Tema 5. | Strategic VYcerHbIl onpoc,
management. KOHTPOJILHAsA
Cmpamezauueckutl 9 3 6 pabora,
20Cy0apcmeeHHblll JIOKJ1a 1/3cce
MEHeOHCMeEHM.

Tema 6. | Decision making in YeTHBI onpoc,
Public TECTUPOBaHUE,
Administration. 9 3 6 KOHTPOJIbHAsA
Ipunamue pewenuii 6 paborta
Tocyoapcmeennoii
Cnyarcoe.

Tema 7. | Negotiating. Cross- VYerHbIH ompoc,
cultural negotiating. TECTUPOBAHUE,
IIposedenue 9 3 6 KOHTpPOJIbHAs
nepe2o6opos. paborta
Meswckynomyphoiu
ouarnoe.




Tema 8. | Public Service and VYcerHbIl onpoc,
Staff Management KOHTPOJIbHAS
Tocyoapcmeennas 9 3 6 paborta
cayacoa u ynpaeneuue
NepCoOHANIOM

Tema 9. | Public Service reform VeIl onpoc,
in Great Britain. TECTUPOBAHUE,
Pegopma KOHTPOJIbHAS

. 8 2 6
T'ocyoapcmeennoti paborta,
Cnyorcool IoKJax/scce
Benuxobpumanuu.

Tema 10. | Local Government in VYerHbIl onpoc,
Great Britain. TECTUPOBAHUE,
Opeanbl MeCmHO20 8 2 6 KOHTPOJIbHAS
camoynpaenenus 8 paborta,
Benuxoopumanuu. IoKJama/scce

Tema 11. | Recruitment of civil YcTHbIl onpoc,
servants in Great KOHTPOJIbHAS
Britain. 10 ) ] pabora
Habop 6 cmpyxkmypoi
20CCyHcObl
Benuxoopumarnuu

Tema 12. | Career in the Civil VYcrHbIl onpoc,
Service in  Great TECTUPOBAHUE,
Britain. 8 2 6 KOHTPOJIbHAS
Kapvepa 6 coccayacoe pabora
Benuxoopumanuu

ITpomekyTOYHASA aTTECTALMS 36/27 JK3aMeH

BCEI'O: 144 32 2 74

BCEI'OB acTp.uacax 108 24 1,5 | 55,5

Coaep:xanue TUCHUNIMHBI

Tema 1: Basic definitions in Public Administration.

Ocnoenvle onpedenenusn ¢ cocyoapcmeennou Cnyxcoe.

The theme describes the main terms and notions of public administration. The history of

development of state from classical antiquity till modern society is given.

Practical task: Writing a report: Principles of bureaucratic organization.

TemMa pacKpbIBa€T OCHOBHBIE TEPMHUHBI

U TOHATHSL TOCYJApCTBEHHOHN  CIIyXOBI.

HpCI[CTaBJ'ICHa HUCTOPUS pa3dBUTUA I'OCYAApCTBA OT KJIaCCUYECKON aHTUYHOCTHU J0 COBpPECMCHHOTI' O

oOrrecTBa.

IIpakTuyeckoe 3aganme: Hanucanue

rocy/apcTBa.

Tema 2: Separation of powers.

Pa3zoenenue enacmeit.

IOKJIanaa:

[TpuHIMIIBL

OIOPOKPATHUYECKOTO

The theme explains the mechanism of separation of powers and gives the detailed
description of how this mechanism works. The theme shows other variants of organizing a

democratic system of governance such as “fusion of power” and “mixed systems”.




Practical task: Writing a report/essay: “Various models around the world”.

Role-play: Participating in a discussion: Separation of powers vs. Fusion of powers.

B Teme 0OBsCHSIET MeXaHM3M JEHCTBHS pa3/eleHus] BJIACTEH W JaeTcsl JeTajJbHOe
ONKCaHWE KaK O3TOT MeXaHu3M paboraeT. B TemMe IEeMOHCTPUPYIOTCS Jpyrue BapUaHTHI
opraHusalnuu I[eMOKpaTPI‘-IeCKOﬁ CUCTCMBI YIIPABJICHUA NIPU «CIIUAHUA BJIACTEU)» U «CMELIaHHOU
CHCTEMBI».

IIpakTuuyeckoe 3axanme: Hammcanme noxiama/sacce: PasHble Mopenu ympaBieHUs
roCyJapCTBOM B MHUpe. YdacTue B TUCKyccuu: Pa3nenenue Biacteid npotus CIusSHUS BIACTEH.

Tema 3: Systems of government.

Cucrembl ynpaBJjieHuUsl.

The theme reveals the main features of federalism, confederation and unitarization,
analyses the difference and advantages of each system of government.

Practical task; write a magazine article about “Aristotle and his theory of forms of
government”.

B teme packpbiBaloTCs OCHOBHBIC YepThI (enepann3ma, KoHpeaepanuu U yHUTapu3auu
U aHATM3UPYIOTCS Pa3iINyus U MPSUMYILIECTBA KXKI0H 13 popM yrpaBieHHs.

IIpakTHyeckoe 3aaHue: HAMKUCATh CTAThIO HA TEMY «APHCTOTEIb U €ro Teopus hopm
yIIpaBJICHUS.

Tema 4: Civil Service and its history. Corruption in Civil Service.

I'ocynapcrBennas cay:x6a u eé ucropus. Koppynuus B I'ocynapcrsennoii Cayaxoe.

The theme describes the term “civil service” and gives a glimpse of its history. The theme
explains the factors that may cause corruption and offers the ways to prevent it.

Practical task: Writing an article: “The ways of combating corruption in Civil Service”

Role-play: Round table: “The strongest suctions against corruption”

Tema omuchiBaeT 3HaUYE€HHE TEPMHHA «TOCYJApCTBEHHas CIyxk0a» W MpeACTaBIseT
KPaTKHii IKCKypC B €€ ucTopuio. B Teme 00BIICHAIOTCS (haKTOPHI, BHI3BIBAIOIINE KOPPYIIIUIO,
IpeAIararoTCsi MEPhl MPEAOTBPAILCHHS KOPPYITIHH.

IIpakTnueckoe 3aganme: Hanucanue crateu: Mepbl OopbOBl ¢ KOppymnuued B
['ocynapcrennoit Ciyxo6e. Juckyccusi: D¢ dexkTuBHbIe Mepbl B 60pb0e ¢ KOpPYILHEH.

Tema 5: Strategic management.

Crparernyeckuii rocyapcTBEeHHBII MEHEIKMEHT.

The theme defines the term “strategy” and explains the use of the term in managerial
practice. The theme analyses the process of strategic management and strategic thinking.

Practical task: Writing a report about effective strategic management process.

B teme naercs onpeneneHue TEPMUHY «CTpATETHs» U OOBICHSACTCS yIOTpeOIeHHE ero B
YIIPaBJIEHYECKOH MpaKTHKe. A TakKe JaeTCsl aHaJ M3 MPOIecca CTPATETHYeCKOro yIpaBIeHUs U
MBIIUICHHUS.

IpakTnyeckoe 3axanue: Harmmcanne noknana o6 s3¢ekTuBHOM mporiecce yrpaBIeHHs.

Tema 6: Decision-making in Public Administration.

IIpunsTue pemennii B I'ocynapcresennoii Coy:xoe.

The theme describes decision-making as a focus for public administration theory and
research. The theme gives considerable attention to the particularities of political and technical
decisions and stresses the importance of IT decisions.

Practical task: Get ready for the interview: Decision-making in modern world.

B Teme onuceIBaeTCs poriece MPUHATHS PEIICHNH KaK TIIaBHOE HAIPaBJICHUE IS TEOPHU
U UCCIENOBaHMA TOCYJAapCTBEHHOM CIy:KObl. B Teme yzensiercs 3HaYMTEIbHOE BHHMAaHUE
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0COOEHHOCTSM NPUHATHS MOJIMTHUECKUX U TEXHUYECKUX PEIICHUH U MOAYepKUBACTCS BAXKHOCTh
pemenus B UT.

IIpakTHYeckoe 3aJaHMe: IOATOTOBUTHCS K UHTepBblO: [lpuHATHE pemeHuld B
COBPEMEHHOM MHMpE.

Tema 7: Negotiating. Cross-cultural negotiating.

IIpoBenenne neperoBopoB. MeKKYJIbTYPHBIH 1HAJIOT.

The theme introduces negotiating skills and styles. The theme defines approaches to cross-
cultural negotiation.

Practical task: Think of the problem to discuss. Read out your information files. Identify
youe priorities and work out your strategy and tactics at negotiation.

Tema 3HaKOMUT C HaBBIKAMH W CTWISIMH TieperoBopoB. Ormpenensercss MOAXO0J K
MEXKYJIbTYPHOMY JTHAJIOTY.

IIpakTuuyeckoe 3amganme: [Ipuaymaiite BO3MOXHYIO TpOOJIEMYy JUIsl TIEPETOBOPOB.
3aynraiiTe cBOM MH(POPMALMOHHBIE JOKYMEHTHI. OIpenenuTe Ballk MPUOPUTETHI U pazpaboTait
CTPATCTUI0 U TAKTUKY NOBCACHUS BO BPEMS IICPCTOBOPOB.

Tema 8: Public Service and Staff Management

I'ocynapcrBennas Ciyx0a u ynpapJjieHue epCOHATIOM.

The theme reveals main approaches to staff management in public service.

Practical task: Round table: The principles of staff management.

Tema packpbiBaeT poOJIeMbI KaJpOB rOCYAapCTBEHHOM CITY>KOBI.

IIpakTuueckoe 3aganne: /{uckyccus: CoBpeMeHHbIE OIXO0bI K HA0OPY MepcoHaa.

Tema 9: Public Service reform in Great Britain.

Pedopma IN'ocynapcrBenHoii ciay:xk0b1 B BesimkooOpuranuu.

The theme explains the reasons that caused the changes and necessity of reform in Civil
Service of Great Britain and gives a glimpse of experience in this field in other European countries.

Practical task: Write a report/essay: “Reforms in Civil Service in Russia. Problems and
challengers.”

Tema 00BsCHSET MPUYKHBI, KOTOPBIE BBI3BIBAIOT NEPEMEHBI 1 HEOOXOIUMOCTH pedopM B
INocynapcrBennoit Ciyxx0e Bennkobputanuu u mpeaocTapiseT OCTIblid B3I HA OMBIT APYTHUX
€BPONENCKUX CTpaH.

IpakTuyeckoe 3aganue: Hanummre noknan/scce: PeopMbl rocynapcTBEHHOM CITy:KObI
Poccumu. [Ipo6iiembl U BBI30OBBI.

Tema 10: Local Government in Great Britain.

OpraHbl MeCTHOTO camoymnpasJieHusi B Beukoopuranuu.

The theme presents the system of local government in Great Britain, its structure, aims and
functions. The future development of local government in U.K. is also considered. Practical task:
Write an essay on local government in Russia.

B teme npencrapnsieTcs cucteMa OpraHoB MECTHOTO caMOyIpaBJieHns B BenukoOputanun
e€ cTpyKTypa, 1enu u ¢pyHkuuu. bynymiee pasuree opranos camoymnpasieHust OO0beIMHEHHOTO
KoponescTBa Takke paccMaTpuBaeTCsl B 3TOM IJ1aBe.

IIpakTnyeckoe 3axanue: Hanummre nokian/scce Ha TeMy: MecTHOE caMOyIpaBieHHE B
Poccun.

Tema 11: Recruitment of civil servants in Great Britain.

Ha0op B cTpyKkTypHbI roccay:k0b1 Beiukodpuranum.

The theme reveals the principles of selection, their advantages and disadvantages. Practical
task: Make up questions to the Head of Human Resource department of Ministry for foreign
Affairs about the selection procedures and demands to candidates.
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Tema packpbIBaeT MPUHLIMIIBI 0TOOPA, UX MPEUMYIIIECTBA U HETOCTATKH.
IIpakTnyeckoe 3amanme: CocTaBbTE CIHCOK BOIPOCOB K TJaBe OTAENa KaIpoB
MHUHHCTEPCTBA HHOCTPAHHBIX €T O MpoLeAypax 0Toopa 1 TpeOOBaHUS K KaHAUIATaM.

Tema 12: Career in the Civil Service in Great Britain

Kapwbepa B rocciy:xoe BesiukooOpuranum.

The theme describes how civil servants make their career and explains the advantages of
such career. The importance of civil servant career is stressed in this theme.

Practical task: Round table: Advantages and disadvantages of career in the Public Service
in Russia in comparison with Civil Service of Great Britain.

B Teme onmceiBaeTcs, Kak TOCCIYKAIUE JIETAI0T Kapbepy U 00BICHSIOTCS IPEUMYIIIECTBA
no100HOH Kapbepbl. [TomuépkuBaeTcsi BAYKHOCTh Kapbephbl B TOCCITYKOE.

4. MaTtepuaJjibl TeKylIero KOHTPOJISA yCIIeBAeMOCTH 00y4A0IIMXCS U (DOH/I OL[EHOYHBIX
CpPeACTB MPOMEKYTOYHOM aTTeCTALMHU 10 JUCHUIINHE

4.1. ®opmMbl U MeTOABI TEKYHIEro KOHTPOJISI YCIIeBAEMOCTH W IPOMEKYTOYHOM
arTecTalyu.

4.1.1. B xome peanmusamum aucuuiuimabl  b1.B.22  HWHocTpaHHBI  f3BIK
npo¢eccHOHAIBLHOI0 O0IEHUs UCHOJb3YIOTCS CielyIolHe MeTOIbl TeKYyIIero KOHTPOJIs

ycneBaeMoCTH 00y4al0IIUXCs:

Tema 1. . e . . .. . VCTHBIH OIpoc
Basic definitions in Public Administration. poc,
c TECTHUPOBaHUE,
Ocnognvie onpedenenus 6 I ocyoapcmeennoti Cuyaicoe.
KOHTpOJIbHas paboTa
Tema 2. . YcrHbii ompoc,
Separations of powers.
y KOHTpOJIbHas paboTa,
Paszoenenue enacmeii.
IoKJama/scce
Tema 3. YcTHBIN onpoc
Systems of government. poc,
TECTUPOBAHUE,
Cucmemuvl ynpaenenus.
KOHTpOJIbHas paboTa
Tema 4. Civil Service and its history. Corruption in Civil | Veraprii ompoc,
Service. TECTUPOBAHUE,
T'ocyoapcmeennas ciysicoa u eé ucmopus. KOHTPOJIbHAs paboTa
Koppynyusa e I'ocyoapcmesennoii Cnyacoe.
Tema S. . YcTHbI onpoc,
Strategic management.
y . KOHTpOJIbHas paboTa,
Cmpamezuueckui 20cy0apCcmeeHHblL MeHeOHCMEHMN.
IoKJama/scce
Tema 6. .. . . .. . VeTHBII ompoc
Decision making in Public Administration. poc,
. . TECTUPOBAHUE,
Ipunsmue pewenuti 6 I'ocyoapcmeennou Cycoe.
KOHTpOJIbHAs paboTa
Tema 7. e . YcTHbI onpoc
Negotiating. Cross-cultural negotiating. poc,
. TECTUPOBAHUE,
IIposedenue nepecoeopos. Mesckynomypusiii ouanoz.
KOHTpOJIbHAs paboTa
Tema 8. Public Service and Staff Management YcTHBIT ompoc,
T'ocyoapcmeennas ciyxcba u ynpasnenue nepconaiom | KOHTpoIbHas pabora
Tema 9. . . . . VerHbii ompoc
Public Service reform in Great Britain. poc,
TECTUPOBAHUE,
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Pegpopma Tocyoapcmeennoti Cnyoicowl | KOHTpONIBHAST padoTa,
Benuxoopumanuu. IoKJax/scce
Tema 10. . o VY CTHBIH OIIpoC
Local Government in Great Britain. poc,
TECTUPOBAHUE,
Opeanvl MecmHoz20 Camoynpaeienus 8
KOHTPOJIbHasE paboTa,
Benuxobpumanuu.
IOoKIaa/dcce
Tema 11. Recruitment of civil servants in Great Britain. YcrHbIi ompoc,
Habop 6 cmpyxmypul 2coccnyacovt Benuxobpumarnuu KOHTpOJIbHAs paboTa
Tema 12. . . . . o . VY CTHBIH orpoc
Career in the Civil Service in Great Britain. poc,
TECTUPOBAHHUE,
Kapvepa 6 coccnyacoe Beruxoopumanuu
KOHTpOJIbHas paboTa

4.1.2. IIpome:kyToyHasi aTTecTalMsi MPOBOAUTCA C TMPUMEHEHHUEM CJEAYHIINX
MeTOA0B(CpeacTB):

DK3aMeH MpOBOJIUTCS B hopMe:
1.Ilepeccka3 TekcTa 1o Teme
2. Becena mo Teme, OTBETHI Ha BOMPOCHI (AHTIL.).

3. [lucbMeHHBIN IEepeBO/I CIIEHAIIBHOTO TEKCTa (aHIJI.-PYCCK.).
3.1. [lepeBon 5 npeniokeHuit ¢ pycCKOro si3bIKa HA HHOCTPaHHBIH.
3.2. IlepeBon 5 npeyioKeHU ¢ THOCTPAHHOT'O SI3bIKA HA PYCCKUA.

[Ipu peanuzanuu npomexyrouHoir arrectanuu B DO/[JOT wmoryr OBITH HCIIONB30BAHbI
crenyromue (OpMEI:

1.YctHo B JIOT - B popme ycTHOro OTBETa Ha TEOPETUYECKUE BOMPOCHI M PEIICHHs 3aJa4u
(xetica).

2. IMucemenno B CJIO ¢ MpOKTOPUHIOM - B (pOpME NMUCBMEHHOTO OTBETa Ha TEOPETUYECKHE
BOIPOCHI U peUIeHUs 3a/1a4u (Keiica).

3. TectupoBanue B C/IO ¢ mpoKTOpUHTOM.

4. 2. MaTepuaJbl TEKYIIETr0 KOHTPOJISI yCIIEBA€MOCTH 00yYarouIuXcst

[IpenonaBarenb OIlEHUBAET YPOBEHb MOATOTOBIEHHOCTH 00YUYaIOLIUXCS K 3aHATHIO 110
CIIEYIOIINM ITOKa3aTeIsIM:

- YCTHBIE OTBETHI Ha BOIPOCHI IIPETIOIaBATEINS 10 TEME 3aHATHUS,

- BBICTYIIJICHHE C JIOKJIaZIaMU IO BOIIPOCaM K OIpocaM (JIUCKYCCHUSIM),

- ydacTue B 0OCYXJIE€HHUHU JOKJIJIOB.

Tunossie BONPOCHI AJIs1 YCTHOI'O ONPOCa (IMCKYCCHIA, T0KIA10B)

Tema 1: Basic definitions in Public Administration.
Ocnoguoie onpedenenus 6 cocyoapcmeennou Cuyaicoe.
[TpuHIUITE OIOPOKPATHYECKOTO TOCYAapCTBA.

Tewma 2: Separation of powers.
Pazoenenue enacmei.
Pa3znbie Monenu ympaBieHus: TOCY1apCTBOM B MHPE.
Paznenenue Bnacreit npotus CinusiHUS BIACTEH.
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Tema 3: Systems of government.
CucreMsl ynpaBieHUs.
ApHCTOTENb U ero Teopust GopM yIpaBIICHUSD)

Tema 4: Civil Service and its history. Corruption in Civil Service.
['ocynapctBennas cinyx6a u e€ ucropus. Koppymmus B ['ocynapcteennoii Ciryxo0e.
Mepsi 60pb0bI ¢ KOppymiuel B ['ocynapcrBennoi Ciryxoe.

D¢ dexTuBHBIE MEPHI B 60pHOE ¢ KOPPYIIIHEH.

Tema 5: Strategic management.
CTpaTernyeckuii rocyJapCTBEHHbIN MEHEKMEHT.
D} dexTUBHBIN Mporecc yrpaBiIcHHS.

Tema 6: Decision-making in Public Administration.
[Tpunsitue pewenuii B 'ocypapctennoit Ciyxo0e.
[IpunsiTHE penIeHuit B COBpEMEHHOM MHpE.

Tema 7: Negotiating. Cross-cultural negotiating.
IIpoBenenue neperoBopoB. MexKynbTypHBIN THAIIOT.
Crparerus u TakTHKa MOBEJEHUS BO BpPEMsI IEPETOBOPOB.

Tema 8: Public Service.
[NocynapcrBennas Ciyx0a 1 yrpaBlieHUE TEPCOHAIIOM.
CoBpeMeHHbIe MOIX0Ibl K HA0OpY NepcoHaIa.

Tema 9: Public Service reform in Great Britain.
Pedopma INocymapcTBenHoI cityx0b1 B BenmnkoOpuranuu.
Pedopmbl rocynapcTBeHHO# cityx0b1 Poccun.

Tema 10: Local Government in Great Britain.
MectHoe camoynpaBieHnue B Poccun.

Tema 11: Recruitment of civil servants in Great Britain.
HaGop B cTpykTypsl rocciyx0sl Bennkobputanuu.
[Tponemypst oTOOpa 1 TpeOOBaHMS K KaHIMIATaM Ha TOCYIapCTBEHHYIO CITYKOY.

Tema 12: Career in the Civil Service of Great Britain.
Kapbepa B rocciyx6e BenukoOpuranum.

Kak roccmykariue 1enarmT Kapbepy

[TpeumymiecTBa NoJOOHOM Kapbepsbl.

BaxxHocTtb Kapbepsl B rocciyxoe.

Tunosble TeMbl 1151 pepepaToB

Outstanding theoretic of state policy.

Buvioarowuecs meopemuku 20cy0apcmeeHHou ROIUMUKU.
2. The system of government in the USA.
Tocyoapcmeennasn cucmema CIIIA.

3. The system of government in Canada.
Tocyoapcmeennas cucmema Kanaowi.

4. The system of government in Australia.
Tocyoapcmeennas cucmema Aécmpanuu.
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5. The system of government in New Zealand.

Tocyoapcmeennas cucmema Hosoul 3enanouu.

6. Successful job interviews.

D pexmusnoe unmepsvrOUposanue KAaHOUOAMO8.

7. The Pendleton Civil Service Reform Act.

3akoH Ilenpirona o pedpopme roccmyx6sr CIIA B 1883 romy.

8. Personnel Policy of Russia in the Civil Service.

Kaoposas nonumuka Poccuu 6 cucmeme 20cyoapcmeentoll ciyicobl.

IIpumepHbIe 3a1aHUA 1JI51 TECTUPOBAHUS:

1. I'pammaTuyecknii Tect. llpumep:

- What ... when I saw you?
1. you did

2.did you do

3.were you doing

4.did you

2. Jlekcudeckuii Tect. [llpumep:

- The members of the House of Commons are elected by ... .
1. secret ballot

2. political parties

3. the chief executive

4. secret

3. Tect Ha BaaeHue npoeccHoHAILHOI Jekcukoii. [Ipumep:

- A contract guarantees that the ... contained in it will be fulfilled.
1. negotiations

2. obligations

3. transactions

4. TecT Ha IPOBEPKY pe4eBOro 3THKETA M Pa3roBOpHoOi npakTuku. Ilpumep:

- How are you feeling?

— T am very tired.

1. —Also me

2.—Soam L

3. —For me the same.

- Why are you so nervous?
— I am taking my driving test today.
1. —Good chance!

2. —Good luck!

3. —Best regards!

- How big is your group?
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1. —Them are seven.
2. —We are seven.
3. —It is seven people.

5. Tect Ha MpoBepPKY HEJOCTHOIO BOCIIPUSITHS ClIeNMATBLHOI0 Tekcra. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental activities
as they affect the community, ranging from policy formulation to carrying out the day-to-day
duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances, the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil servant is
first and foremost to the minister of the Crown who is in charge of the department in which he or
she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil servants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice has
a long history. Special advisers are usually paid from public funds, but they are not permanent
officials and their appointments finish when the Government's term of office ends, or when their
minister moves to a different department or leaves the Government.

Answer these questions:

. What are the functions of the Civil Service?

. What does the term 'Crown' mean in this article?

. How are the executive powers exercised?

. Whom does the Civil Service serve?

. Whom does an individual civil servant report to in his /her day-to-day work?
. How are civil servants recruited and promoted?

. Does the staff leave the department when the Minister resigns?

8. What experts are invited to help the Ministers outside the Civil Service? On what terms are
they recruited?
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6. TecT Ha NPOBEPKY LEI0CTHOr0 BOCIIPUATHSA TeKCTa HA o0mue Tembl. [Ipumep:

Read the text:

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are all
stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average businessperson often has no time to sit
down and think the answers over. But if you want to survive, you have to know how to cope with
stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.
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You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day. Write
down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that stress at
work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
. One way to keep fitis to ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. not very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................

. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, ...........c..c.........
. you will become very rich.

. you will manage to cope with stress.

. you will be laughing all the time.
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7. TecT HA aleKBATHOE BOCIIPUATHE CJI0KHOM rPaMMaTH4YecKOi CTPYKTYpbI. [Ipumep:

- You are listened to with great attention.
1.BeicnyniaeTecOoNbIIMMBHUMAHUEM.

2.Bac ciymatot ¢ 60JbITUM BHUMAHUEM.
3.Bac ciymanu ¢ 60ibIIMM BHUMaHUEM.
4.BpI cnymiany ¢ 60ibIIMM BHUMaHUEM

- The visitor wanted us to clarify the matter.

1. IToceTuTens XOTEN YTOUHUTH BOIIPOC.

2. Iloceturens xoTen, 4ToObI Mbl YTOUHMIIN BOTIPOC.
3. XoTenock, 4TOOBI MOCETUTETh YTOUHUI BOIIPOC.
4. IToceTuTemnto XOTEI0Ch YTOYHUTD BOPOC C HUMH.

- The writer is reported to have published his book.

1. [TucaTens cooOIIKI, YTO OH ONYOIMKOBAJI CBOKO HOBYIO KHUTY.
2. [NMucatento coOOIIMIN, UTO €T0 KHUTa OMyOJIUKOBAHA.

3. CooburaroT, 4To NucaTeab OMyOoJIUKOBaJl CBOIO HOBYIO KHUTY.
4. CooOmmuin, 4To KHUTA MUcaTess OMyOJIMKOBaHA.
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IIpumepHBIe BONPOCHI AJ1s1 KOHTPOJIBLHOH Pad0ThI HA MPOBEPKY HECKOJIbKHX S3BIKOBBIX
HABBIKOB.

I. Open the brackets using the proper tense and translate the sentence.
. This college (train) civil servants since 2001.
. They (argue) about the merger when he suddenly (lose) his temper.
. They (discuss) the new project for three hours.
. Management (introduce) a new system of rewards a month ago.
. Unfortunately, I (not finish) the report yet.
. I think it (take) us a month to study this problem.
. Things are not so good at work. The company (lose) money.
. When he was young he (work) 12 hours a day.
. They (complete) the major reorganization by the next year.
10. I suddenly remembered that I (forget) my keys.
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II. Insert some, any, no and their derivatives and translate the sentence.
1. You can use ... reference materials you find interesting.
2. ... organizations are responsive to our needs and ... are not.
3. You can hardly find a manager who has ... problems.
4. ... type of responsibility can be a burden to ... people.
5. These documents are ... in his office.

II1. Translate the sentences into English.
1. MHor#e JIfoii He 0CO3HAIOT BIUSHUAE OPraHu3alMii Ha UX TTOBEICHHUE.
2. Kax TOJIbKO MbI BBISICHUM JICTAJIH, MBI COOOIINM BaM.
3.PyKOBOICTBO TOJIBKO YTO pa3paboTaio HOBYIO CHCTEMY BO3HATPAXKICHHI.
4. Hamre BOCIIPpUATUC, OTHOIICHHA, HECHHOCTHU ITOCTOAHHO U3MCHAIOTCA.
5. OHH yxe 00CyIUITN YCIIOBHUS TIATEXa M MOCTABOK, KOTIa MPUOBLT UX FOPUCT.

What is Wonderful about the Brain?

Inside your head is a remarkable organ, the brain. You use it to understand and remember
things that 1 (to happen) around you.

The brain is soft and spongy. It 2 (make up) of billions of tiny parts called cells. Three coats
or membranes 3 (to cover) the brain.

The brain sometimes 4 (to call) the busiest communication centre in the world. The brain 5
(to control) your body functions and keeps all parts of your body working together. Thousands of
messages from all parts of your body 6 (to send) to and from the brain. Messages 7 (to carry) to
the brain by sensory nerves. Special places or centres, on the brain receive sensory messages from
all parts of the body. When messages 8 (to receive) by centres, the brain 9 (to interpret) them.

All day long your muscles and your brain 10 (to work). By the end of the day they 11 (to be
tired). Then your brain and your muscles 12 (to start) to relax. Before long, you go to sleep. As
you sleep, the big muscles in your body relax.

1. a) are happened b) are happening c) happens
2. a) is made up b) makes up ¢) made up
3. a) is covered b) covered c) cover

4. a) iscalled b) has called c) calls

5. a) is controlled b) controlled ¢) controls
6. a) send b) are being sent c) has sent
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7. a) are carried b) was carried c) carried

8. a) arereceived b) will be received c) will receive

9. a) is interpreted b) interpreted ¢) interprets

10. a) are worked b) is worked c) are working
11.a) have been tired  b) are tired ¢) are being tired
12. a) are started b) started c) start

TunoBble 3agaHus AJs KOHTpOJ’IBHOﬁ paﬁoTbI

1.Hammucanue pesrome/CV
CV Writing and Interviewing

2.1TucbMeHHBIN MEPEeBOJI TEKCTA
Her Majesty's Home Civil Service

Her Majesty's Home Civil Service, also known as Her Majesty's Civil Service or the Home
Civil Service, is the permanent bureaucracy or secretariat of Crown employees that supports Her
Majesty's Government, which is composed of a cabinet of ministers chosen by the Prime
Minister of the United Kingdom of Great Britain and Northern Ireland, as well as two of the
three devolved administrations: the Scottish Government and the Welsh Government, but not the
Northern Ireland Executive.

As in other states that employ the Westminster political system, Her Majesty's Home Civil
Service forms an inseparable part of the British government. The executive decisions of
government ministers are implemented by HM Civil Service. Civil servants are employees of the
Crown and not of the British parliament. Civil servants also have some traditional and statutory
responsibilities which to some extent protect them from being used for the political advantage of
the party in power. Senior civil servants may be called to account to Parliament.

In general use, the term civil servant in the United Kingdom does not include all public sector
employees; although there is no fixed legal definition, the term is usually defined as a "servant of
the Crown working in a civil capacity who is not the holder of a political (or judicial) office; the
holder of certain other offices in respect of whose tenure of office special provision has been
made; [or] a servant of the Crown in a personal capacity paid from the Civil List".") As such, the
civil service does not include government ministers (who are politically appointed), members of
the British Armed Forces, the police, officers of local government authorities or quangos of the
Houses of Parliament, employees of the National Health Service (NHS), or staff of the Royal
Household. As at the end of March 2018 there were 430,075 civil servants in the Home Civil
Service, this is up 2.5% on the previous year.

There are two other administratively separate civil services in the United Kingdom. One is for
Northern Ireland (the Northern Ireland Civil Service); the other is the foreign service (Her
Majesty's Diplomatic Service). The heads of these services are members of the Permanent
Secretaries Management Group.
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OueHovHble
cpeacTna (HopmbI
TEKYIIEro)

IMoka3aresm
OLICHKH

Kpurepun
OLICHKH

YcTHbIM onpoc

KoppektHocTb 1 osHoTa
OTBETOB

C103KHBIH BONIPOC: MTOJTHBINA, pa3BEPHYTHIMH,
000cHOBaHHELIN oTBET — 10 GamwioB

IIpaBuNBbHBIN, HO HE apTyMEHTHPOBaHHbII
oTBeT — 5 6amioB

HegepHnsrit otBeT — 0 H6amios
OO0bIYHBII BOMIpOC:

TIOJTHBIH, Pa3BepHYTHIA, 000CHOBAHHBIH
oTBeT — 4 Oamna

IIpaBuNBbHBIN, HO HE apTyMEHTHPOBaHHbII
otTBeT — 2 Oarna

Hesepusiii oTBet — 0 6amios.
IIpocroii Bonpoc:

[IpaBunpHEI oTBET — 1 Gar;
HenpasunbHslii otBeT — 0 Gayuios

TEMBI

® [IOJHOTA U NIyOHHA
PacKpBITHsI OCHOBHBIX TOHSATHIA
TPOOIEeMBI

e yMeHHe paboTarth C
JIUTEPATYpPOI,
CUCTEMATU3UPOBATh U
CTPYKTYpHUPOBaTh MaTepHUal

® TPaMOTHOCTb U KYJIbTYypa
U3JI0KEHUS

Hoxnan e coOmronenue perimamenra (15 Kaxplii KpUTepHii OLICHKH TOKIa1a
MHUH.); onenuBaercs B 0,25 Gamna, MakcuMyM |
e KOJNHYECTBO U XapakKTep Oasn 3a goknaa. JJomyckaercst He Gosee
HCTOUHHKOB OJTHOTO JIOKJIaJia B CEMECTP, JIECSATH
JIOKJTaIOB B ToJ (Bcero a0 10 6amioB)
e 110/1a4a MaTepuaia
JTOKJTaTIAKaAMH
(mpe3eHTanus);
® OTBETHI Ha BOIIPOCHI
(BMameHne MaTEepPHUAIOM)
® BEXKIMBOCTH H
B3aNMOYBa)KCHHUE
TIPHUBEJICHAS TUCKYCCHU
Pe(l)epaT ® aKTyalbHOCTH IIPOOIIEMBI H e HOBHW3HA IPOOJIEMBI Max - 5 6ayIoB

® CTCNEeHb PACKPBITHS CYLTHOCTH
mpo6eMbl max - 5 6anoB

e 000CHOBaHHOCTbH BBIOOPA HCTOYHHUKOB
max. — 5 6amos

e coOmoeHnue TpeOOBaHUMN K
odopMIIeHHIO. max - 2 6aJIoB

KonTtpoJsbnas padora

KoppexktHocTh  ©
OTBETOB

IIOJIHOTa

IIOJIHBIC
000CHOBAaHHBIE OTBETHI
3aganus — 6-10 6aios

pa3BepHyTbIe
Ipyu  BBIIOJHCHUH

npaBuibHbIE (Oosee uem Ha 50%), HO He
MOJIHBIE U HE apryMEHTHPOBaHHbIE OTBETHI —
1-5 6annos;

HeBepHbIe (Wiam BepHble Ha 50% W
MeHee) oTBeTHI — 0 6asIoB.

4.3. OueHo4HbIe CPEACTBA AJIsl IPOMEKYTOYHOM ATTECTALUN

4.3.1. ®opmMupyemMbie KOMIIETEHIIUH




Kon HanmenoBanue Kon HaumeHoBaHue
HHIMKATOpPa .
KOMIIeTeHIIUH KOMIIeTeHIIUH N HHIMKATOPA AOCTHKEHHU
AOCTH/KEHH I
Crnocoben
OpraHU30BBIBATH
B3aMMOJEHICTBHE C JleMOHCTpHUpYyEeT yMEHHUS
BHEUTHUMU 110 (HOPMUPOBAHHIO U
OpraHM3aLUsIMU U IIPOJBUKCHUIO UMHJIKA
rpaKaaHaMH, 11Kc-3.3 rocyJlapCTBEHHON U
I1Kc-3 COZIEICTBOBATEH B MYHUITUTIATLHOMN CITY>XOBI,
pa3BUTHUH MEXAHNU3MOB CTpaHbl U TEPPUTOPUU HA
00I11eCTBEHHOT O OCHOBE COBPEMEHHBIX
ydacTus B IPUHATUU U KOMMYHHUKaTHUBHBIX
peanusanuu TEXHOJIOTUI
yIpaBIE€HYECKUX
pelIeHu
Kon Iloxka3atenb oneHUBAHUA Kpurepnii ouennBanus
HHIMKATOPa
JMOCTHKeHU !
I1Kc-3.3 HemoHcTpupyeT ymenus no | Crnocoben HCIIOJIB30BaTh
(OopMHUPOBAHHUIO U | COBpEMEHHBbIE  TEXHOJOIMH  I10
IIPOJBUIKCHHIO UMHKA | QOPMUPOBAHUIO U MPOABHIKEHUIO
rocyAapCTBEHHOMN U | AMMJKA  TOCYJAapCTBEHHOU
MYHHULIUNIAJIbHOU CITyKOBbI, | MyHULIMIIATbHOM CITYXOBI.
CTpaHbl W TEPPUTOPUU Ha
OCHOBE COBPEMEHHBIX
KOMMYHHUKaTHUBHBIX
TEXHOJIOTUI
4.3.2. TunoBble OLleHOYHBbIE CPEICTBA
Ouenounnie IHokazarenn® Kpurepun**
cpeacTBa OLIeHKH OLIEeHKH
(popmer
MIPOMEXYTOUYHOTO
KOHTPOJIS)
DK3aMeH DK3aMeH COCTOWT U3 3 JacTeii: 10-8 6a/710B
[Tonnoe BJIAJICHUE
B coorBercTBHUM € IpelyCMOTPEHHBIMU
0aJIbHO-PEUTHHT OBOM IIporpaMmoin HaBBIKAMH B
CHCTEMOIA na | l.Ilepeckas Texcra IO TeMaTHKE | 0GIACTH TPAMMATHKH, JIEKCHKH U
IIPOMEKYTOUHYIO Kypca (yqHTBIBACTCS IPABUIIBHOE € | nasroBopHOIA IIPAKTUKU
aTTECTAIUIO TOYKHU 3pPCHUA (bOHCTI/I‘IeCKOFO nu HOJTyYEHBI HOJTHBIE "
oroaurcs 30 Gamop, | NONCHMKO™ TPAMMATHHECCKOTO CTIPOA 1y oyepnpiparomue  oTBeTHI  Ha
AHITIMUCKOT'O sA3bIKA H3JIOKCHHE
coneprKanHs TeKcTa) BOIIPOCHI, yKa3aHHbIE B
B Ounere conepxurcs 9K3aMEHALIMOHHOM ounere.

ABa YCTHBIX BOIIpOCa 1
CUTyallMOHHAad 3aaava

2.becena j3(0)
IpernoaaBaTeiem

TeMe c
(mpu  aTOM

VYcBOEHBI OCHOBHBIE ITOHATUS U
WX OCOOEHHOCTH, MPHUCYTCTBYET
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(MMCHEMEHHBIN
MepEBO)

ITo 10 GaiuioB Kaxmoe
3aJaHue

OIICHUBAETCS MOHOJIOTHYECKAsT H
JUaJIorHIecKast pedb 00yIaemMoro)

YMCHHUC IPAaBUJIBHO OHNPCACIATH

cnenuUKy  COOTBETCTBYIOIIUX
OTHOILIEHHUH, CIIOCOOHOCTD
PUHUMATD OBICTpBIE u
HeCTaHIIapTHBIe peH_IeHI/ISI .

FpaMOTHOCTB u CTHJIMCTHUKA
H3JI0KCHUA MaTCpurajia.

7-4 6ay1a

[Tonydensl cTaHIApTHBIE OTBETHI
Ha BOIPOCHl, YKa3aHHbIE B
9K3aMEHAIlMOHHOM ouiere,
YcBOEHBI OCHOBHBIC MOHSATHS H
WX OCOOCHHOCTH, NPHCYTCTBYET
yMEHUE NPABUIHHO OMNpPENEsTh
crienupuKy  COOTBETCTBYIOIIHUX
OTHOIIICHUH.

Jonyckatorcs HeE3HAYUTENIbHBIC
OIINOKH, HETOYHOCTH 110
Ha3BaHHBIM KPUTEPUSIM, KOTOPBIE
HE UCKaXKAIOT CYyTHU OTBETA;

3-1 6anaa
HemnomHoe packpbITHE OCHOBHOTO
coJiepKaHus Borpoca Ouiera

0 6as10B

OO6yuaromuiics IIOKAa3bIBaeT
cnabple  3HaHUS  MaTepualoB
3aHATHH, y4eOHOW IuTepaTypsl,
HU3KHAN YPOBEHb
KOMIIETEHTHOCTH, HEYBEPEHHOE
U3JI0O)KEHUE  BOIIPOCA, HU3KHUU
YPOBEHb PO eCCHOHATBHBIX
3HaHWUH,  3aTpyAHsETCd  IpH
aHaJn3e MPAKTHYECKUX

curyauuii. He moxer npusectu
MPUMEPBI U3 PEATbHON IPAKTHKH.

HeyBepeHHO @ M JOruuecku
HEMOCJIE0BAaTEeIbHO  W3JIaraer
marepual. HenpaBunbHo
OTBEYaeT Ha BONPOCHl WM

3aTPpYAHACTCA C OTBETOM.

3. CutyarmmonHas 3aaa4a (Kec)-

ITucrMennblit TepeEBOA
CHELUAIBHOTO TEKCTa (aHITI-PYCCK)
U TIPEIIOKEHUH

10-8 6ass10B

TEKCT TMOJIHOCThIO TIEPEBENEH C
COOJTIOICHHEM XYT0)KECTBEHHBIX,
CTHIIMCTHYECKUX 51
TpaMMaTquCKHX HOpM

7-4 6asi1a
HeOOJIBIIINE CMBICIIOBBIE OIIHOKHM
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3-5 6a1710B
MepeBOI HETOUCH

0 0an10B
MEPEeBOJ] CJAeIaH | TIpyObIMHU
OIIMOKaMU WA OTCYTCTBYET

CTpyKTypa 3K3aMeHAMOHHOr0 OnJiera

Tunosble TeMbI Uil Oecelbl U MepecKa3a Ha IK3aMeHe

1. Civil service and its basic definitions.

Tocyoapcmeennas ciysxcoa u eé ocHosHble onpeoeieHusl.

2. The main principles of separation of powers and other systems.
Ocnognbie npuHyunsl pazoenenus e1acmell u opyaue CUcmembl.

3. The main features of federalism.

Ocnognbie wepmol hedepanuzma.

4. The main features of confederation and unitarisation.

OcHosHble uepmul KoHpedepayuu u YHUmapu3ayuu.

5. Civil Service and corruption.

T'ocyoapcmeennas cayscba u koppynyus.

6. History of state and civil service.

Hcmopus cocyoapcmea u cocciyaicoul.

7. Strategic management and thinking.

Cmpamezuueckoe ynpasieHue u MolileHuUe.

8. Strategy and tactics of successful cross-cultural negotiating.

Cmpamezusi U maxmuxa yCneuHo20 MexdcKyI1bmypHo20 Ouanoa.

9. Public Administration and Personnel Management.

T'ocyoapcmeennas cayscoba u ynpasienue nepcoHanom.

10. Thatcherism and reforms in Civil Service of Great Britain.

T>muepusm u pechopma 6 coccnyncoe Benuxoopumanuu.

11. The importance of local government reforms’ experience in Great Britain
for Russia.

Baoicnocmo onvima pegpopm 6 opeanax camoynpasnenus Benuxkobpumarnuu ons
Poccuu.

12. Advantages of civil servant career.

IIpeumywecmea kapvepwvi 2occuydrcauyeo.

13. Principles and methods of successful recruitment.

[TpuHIIUIIBI 1 METOJIBI YCIIENTHOTO HAObOopa CIIyKaIINuX B CTPYKTYPBI TOCCITYKOBI.

3.JIncbMeHHBIN MepeBo] CeHAJIBHOI0 TEKCTa

What Makes a Global Language?



1.Why a language becomes a global language has little to do with the number of people who
speak it. It is much more to do with who those speakers are. Latin became an international
language throughout the Roman Empire, but this was not because the Romans were more
numerous than the peoples they subjugated. They were simply more powerful. And later, when
Roman military power declined, Latin remained for a millennium as the international language
of education, thanks to a different sort of power — the ecclesiastical power of Roman
Catholicism.

2.There is the closest of links between language dominance and economic, technological, and
cultural power, too, and this relationship will become increasingly clear as the history of
English is told. Without a strong power-base, of whatever kind, no language can make progress
as an international medium of communication. Language has no independent existence, living
in some sort of mystical space apart from the people who speak it. Language exists only in the
brains and mouths and ears and hands and eyes of its users. When they succeed on the
international stage their language succeeds. When they fail, their language fails.

3.This point may seem obvious, but it needs to be made at the outset, because over the years
many popular and misleading beliefs have grown up about why a language should become
internationally successful. It is quite common to hear people claim that a language is a
paragon, on account of its perceived aesthetic qualities, clarity of expression, literary power, or
religious standing. Hebrew, Greek, Latin, Arabic and French are among those which at various
times have been lauded in such terms, and English is no exception. It is often suggested, for
example, that there must be something inherently beautiful or logical about the structure of
English, in order to explain why it is now so widely used. ‘It has less grammar than other
languages’, some have suggested. ‘English doesn’t have a lot of endings on its words, nor do
we have to remember the difference between masculine, feminine, and neuter gender, so it
must be easier to learn’. In 1848, a reviewer in the British periodical The Athenaeum wrote:

In its easiness of grammatical construction, in its paucity of inflection, in its almost total
disregard of the distinctions of gender excepting those of nature, in the simplicity of its
terminations and auxiliary verbs, not less than in the majesty, vigour and copiousness of
its expression, our mother-tongue seems well adapted by organization to become the
language of the world.

4.Such arguments are misconceived. Latin was once a major international language, despite its
many inflectional endings and gender differences. French, too, has been such a language,
despite its nouns being masculine or feminine; and so — at different times and places — have the
heavily inflected Greek, Arabic, Spanish and Russian. Ease of learning has nothing to do with
it. Children of all cultures learn to talk over more or less the same period of time. And as for
the notion that English has ‘no grammar’ — a claim that is risible to anyone who has ever had to
learn it as a foreign language — the point can be dismissed by a glance at any of the large
twentieth-century reference grammars. The Comprehensive grammar of the English language,
for example, contains 1,800 pages and some 3.500 points requiring grammatical exposition.

5.This is not to deny that a language may have certain properties which make it internationally
appealing. For example, learners sometimes comment on the ‘familiarity’ of English
vocabulary, deriving from the way English has over the centuries borrowed thousands of new
words from the languages with which it has been in contact. The ‘welcome’ given to foreign
vocabulary places English in contrast to some languages (notably, French), which have tried to
keep it out and gives it a cosmopolitan character, which many see as an advantage for a global
language. From a lexical point of view, English is in fact far more a Romance than a Germanic
language. And there have been comments made about other structural aspects, too, such as the
absence in English grammar of a system of coding social class differences, which can make the
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language appear more ‘democratic’ to those who speak a language (e.g. Javanese) that does
express an intricate system of class relationships. But these supposed traits of appeal are
incidental, and need to be weighed against linguistic features which would seem to be
internationally much less desirable — notably, in the case of English, the accumulated
irregularities of its spelling system.

6.A language does not become a global language because of its intrinsic structural properties, or
because of the size of its vocabulary, or because it has been a vehicle of a great literature of the
past, or because it was once associated with a great culture or religion. These are all factors,
which can motivate someone to learn a language, of course, but none of them alone, or in
combination, can ensure a language’s world spread. Indeed, such factors cannot even guarantee
survival as a living language — as is clear from the case of Latin, learned today as a classical
language by only a scholarly and religious few. Correspondingly, inconvenient structural
properties (such as awkward spelling) do not stop a language achieving international status
either.

A language has traditionally become an international language for one chief reason: the power of
its people — especially their political and military power

HpI/I MNpOBCACHUU aTTCCTAllMU C HMCIIOJB30BAHHUCM JJICMCHTOB JWCTAHIIWMOHHOI'O o6yquH$[ B
Ka4€CTBC (1)OHI[a OLCHOYHBIX CPEACTB BO3MOKHO MPUMCHCHUC TCCTUPOBAHMA:

[Tpumep TecTOBOTO 3aaHUS.
1. Match the sentence beginnings (1-7) to the correct endings (a-g).
1. All modern states have ............c.ocoiiiiiiiiiiii,
2. States with two levels of government ....................c.ooa
3. States with two levels of government ...............................
4. Some states with three levels of government .....................
5. The model ‘federal state’ ...,
6. Regionalist states are also based on ................cooeeiiininin.
7. The role of regional governments largely depends on ...........

) are called unitary.
b) e requires the existence of rigid constitution.
) ettt at least two levels of government.
d) o grant few powers to the intermediate level.
) T rigid constitution.
) the will of central government.
o) IR grant greater or lesser autonomy to the local level.

. Match the English and Russian equivalents.

. to take care of smb a) mpenocTaBIATH HE3aBUCUMOCTH
. distribution of powers 6) mpoMeKyTOUHBIH YPOBEHb

. to grant autonomy B) MECTHBIE OpPTaHbI BIACTH

. intermediate level r) generupoBaTh MOJIHOMOYHMS

. independent states 1) UMeTh TTpaBO

. local authorities e) kecTkasi KOHCTUTYIUS

. to delegate powers ) 3a00TUTBCSI O KOM-TO

. arigid constitution 3) MOTUTHYECKOE BIUSIHUE

. to possess jurisdiction u) pacnpeeneHne mMoTHOMOYNN

O 01NN W~
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10. political weight k) He3aBUCHMBIE rOCyIapCTBA

3. Which of the phrases below do not associate with levels of

government?

to govern a country; unitary states; central government; local educational authorities; a rigid
constitution; to grant autonomy; civil service; intermediate governments; a limited legislative

power; limited resources; distribution of powers.

Tumnosble oLleHOYHBbIE cpencTBa ¢ npuMenennem C10O

Jis  ycmemrHoro MpOXOKIEHHUS IMPOMEXKYTOUHON aTTecTallud Y4dalleMycs pPeKOMEHIYyeTcs
03HAaKOMHTHCS C JIMTEPATYpOH, pa3MeIlleHHOW B pa3jaenie 6, U MaTepuaiamu, BbUIOKEHHBIMU B

JIOT.

IIpn nmpoBegeHUM 3K3aMeHA B YCTHOM WM NUCbMeHHOH (opme ¢ nmpumeHeHuem J[OT

CTPYKTYpa OnjieTa U THNOBbIE OLIEHOYHbIE CPEACTBA COOTBETCTBYIOT II. 4.3.2 (CM. BblllIe).

IIpu npoBegeHun 3x3aMeHa B ¢opMe TeCTUPOBAHUS NMPUMEHSIIOTCS CJIeAYIOlHe TUIIOBbIE

OLCHOYHBIC CPEACTBA:

Ha BOIIPOCHI TCCTA.

B recre conepxures ot 20 1o 30
3a/laHuM.

B coorBercTBHH ¢ OaJIbHO-
PEUTHUHIOBOM  CUCTEMOW  Ha
MPOMEXKYTOUYHYIO  aTTECTAIUIO
orBoautcy 30 0asoB.

OueHouHbIe oxa3zarenn™ Kpurepun**
cpeacTBa OLICHKH OLICHKH
(dbopmbr
IIPOMEKYTOYHOIO
KOHTPOJISA)
DK3aMeH [TporieHT npaBUIIBHBIX OTBETOB | Menee 60% — 0 Gannos;

61 -75% — 1-10 6annos;
76 - 90% — 11-20 6annos;

91 - 100% — 21-30 6amnoB.

IIxaJjia oneHUBaHUA

Ouenka pe3yabTaTOB IMPOU3BOJUTCS Ha OCHOBE OaimbHO-peiiTuHroBoit cuctemsl (BPC).

Ucnons3zoBanne bPC ocymiecTBisieTcst B cooTBETCTBUU € TIprKa3oM oT 06 ceHTsiops 2019 r. Ne306

«O npuMeHeHUH OaIIbHO-PEUTUHIOBOM CUCTEMBI OLIEHKH 3HAHUM 00Yy4aroIIuXCsi».
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Cxema pacueToB chopMHpPOBaHA B COOTBETCTBUHU C YI€OHBIM TUTAHOM HAIMPABJICHHS, COTJIACOBAaHA
C PYKOBOJIUTENIEM HAy4YHO-00pa30BaTEIHbHOIO HATIPABIICHUS, YTBEPKIEHA IEKaHOM (haKyJIbTeTa.
Cxema pacueToB JOBOJMUTCS O CBEJCHUS CTYJICHTOB Ha IIEPBOM 3aHSITHH 1O JAaHHOU AUCIUIUIMHE,
SIBIIIETCSl COCTABHOM YacThi0 pabodeil MporpaMMbl TUCHUTUIHHBI U COACPKUT HHPOPMAIIHIO TIO
M3YYEHUIO AUCIUIUIMHBI, YKa3aHHyi0 B [lonokeHun o OaJlIbHO-PEUTHHTOBON CHCTEME OIICHKHU
3HaHui oOydarommxcs B PAHXul'C.

B coorBercTBHM € 0aUIbHO-PEHTUHTOBOW CHUCTEMOH MaKCHMAalbHO-PACYETHOE KOJIUYECTBO
OasioB 3a cemectp coctasiger 100, U3 HUX B paMKax AUCLHUIIIMHBI OTBOAUTCS:

30 6auI0B - Ha TPOMEKYTOUYHYIO ATTECTAIUIO

50 6a1oB - Ha pPabOTy HA CEMUHAPCKUX 3aHATHIX

20 OaIoB - Ha MOCEIIAEMOCTh 3aHATHHA

B cilydya€ €CIu CTYACHT B TCYCHHUC CEMECTpPa HE Ha6HpaeT MHUHHMAJIBHOC YHCJIIO 68.J'IJ'IOB,
H606XO,I[I/IMOC oId Caadu HpOMeH(YTOqHOﬁ arrecraginu, TO OH MOXKCT 3apa60TaTL
JOITOJIHUTCIIBHBIC 6aJ'IJIBI, OTpa6OTaB COOTBECTCTBYHOIIUEC pa3ACiibl JUCHUIUIMHBI, IIOJIY4YHUB OT
npenoaaBaTesi KOMIICHCUPYIOIINUE 3aJaHUS.

B CJIy4dac MmojiydCeHusd Ha HpOMe)KyTOQHOﬁ arrecraluun HCyI[OBJI@TBOpHTGJIBHOfI OLICHKU CTYACHTY
npeaoCTaBsACTCA IIpaBoO HOBTOpHOﬁ arrecrtauun B CPOK, yCTaHOBHGHHLIﬁ JJI JIMKBHAAIIUH
aKaHeMquCKOﬁ 3a0JDKCHHOCTH 110 UTOTraM COOTB@TCTBYIOHIGP'I CECCuH.

OO0yuaromuiicst, HaOpaBIIKK B X0JI€ TEKYLIEro KOHTPoJid B cemecTpe oT 51 g0 70 6aos, 1o ero
JKEJIAHUIO MOYKET OBITh OCBOOOXKICH OT MPOMEKYTOYHOU aTTECTALIUU.

KosnunuectrBo 6a/i10B Ouenka
NPONHUCHLI0 OyKkBOM
96-100 OTJINYHO A
86-95 OTJINYHO B
71-85 XOpOIIO C
61-70 XOPOLLIO D
51-60 YJI0BJIETBOPUTEIILHO E
0-50 HEYOBJIETBOPUTEIBHO EX

IIkama MepeBoOJia OUCHKHU U3 MHOT00AJJIFHOI B CUCTEMY «3aUTEHOY/ «HE 3aUTEHO»:

ot 0 1o 50 oatoB «HE 3a4TEHO»
ot 51 o 100 damoB «3a4TEHO»

[TepeBos OamIBHBIX OIIEHOK B aKaJIEMUUECKHE OTMETKHU «OTIIMYHOY, «XOPOIIIO»,
«YJOBJIETBOPUTEILHO»

- «OtamaaOo» (A) - 0T 96 Mo 100 6aTOB — TEOPETUIECKOE COJEPIKAHKIE Kypca OCBOEHO
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MOJIHOCTBIO, 63 Mpo0esIoB HEOOXOJMMbIE MTPAKTUYECKHE HABBIKH PAa0OThI ¢ OCBOCHHBIM
MaTepuaioM chOpMUPOBaHBI, BCE MTPEAYCMOTPEHHBIC MPOTPaMMOi 00ydeHUsT yueOHbIC 3adaHus
BBINOJIHEHBI, KAYECTBO MX BBIIMOJIHEHHS OIICHEHO MaKCUMAaJIbHBIM YHCIIOM OaJlIoB.

- «OtauarOo» (B) - oT 86 110 95 GanIoB — TeopeTHUecKoe copaepKaHrue Kypca OCBOCHO
MOJHOCTBIO, 63 Mpo0esIoB HEOOXOJMMbIE TPAKTHYECKHE HABBIKH PAa0OTHI ¢ OCBOCHHBIM
MaTepuaioM chOpMUPOBAHbI, BCE MPEAYCMOTPEHHBIE TPOrpaMMoOil 00ydeHHs yueOHbIE 3a/laHus
BBINOJIHEHBI, KAYECTBO MX BBIIMOJIHEHHS OIICHEHO YHCIOM 0ajlioB, OJIM3KUM K MAaKCUMAIIbLHOMY.

- «Xopomo» (C) - ot 71 mo 85 6aI0B — TEOPETUIECKOE COJEPIKAHNE Kypca OCBOCHO
MOJTHOCTBIO, 63 MP00esIOB, HEKOTOPhIE MPAKTHYECKIE HABBIKK PaOOTHI ¢ OCBOCHHBIM
MaTepuaioM chOpMUPOBAHBI HETOCTATOYHO, BCE MPEAYCMOTPEHHBIE TPOrPaMMOil 00ydeHus
yueOHbI€ 3aJaHHsI BBITIOJIHEHBI, KAY€CTBO BBIMOJIHEHHUS HA OJJHOTO U3 HUX HE OLIEHEHO
MUHUMAaJbHBIM YHUCIIOM 0aJlJIOB, HEKOTOPBIEC BU/IbI 3a/JaHUH BBINOJIHEHBI C OIIHOKAMHU.

- «Xopomoy» (D) - ot 61 o 70 6aI0B — TEOPETUYECKOE COIEPIKAHUE Kypca OCBOCHO
MOJIHOCTBIO, 0€3 MPOOesIoB, HEKOTOPHIE MPAKTUYECKUE HABBIKH PAOOTHI C OCBOEHHBIM
MaTepHagoM C(OPMHPOBAHBI HEAOCTATOUHO, OOJBIIMHCTBO MPETYCMOTPEHHBIX IPOTPAMMOA
00y4yeHHs yueOHBIX 33aHUI BBIIIOJHEHbI, KAYECTBO BBHITIOIHEHUSI HU OJIHOTO U3 HUX HE OIICHEHO
MUHUMAJIbHBIM YHUCIIOM 0aJlIOB, HEKOTOPBIE BUbI 3aJaHUH BBIMOJIHEHBI C OIINOKaMHU.

- «Y nosnerBoputenibHO» (E) - oT 51 mo 60 6a/mioB — TeopeTudeckoe coiepkanne Kypea
OCBOEHO YaCTHUYHO, HO MPOOETIbl HE HOCAT CYIIECTBEHHOIO XapaKkTepa, He00X0IMMbIe
NPaKTUYECKHE HAaBBIKA PA0OTHI C OCBOCHHBIM MaT€PHaJIOM B OCHOBHOM C(HOPMHUPOBAHHI,
OOJBIIMHCTBO MPEIYCMOTPEHHBIX IPOrpaMMoii 00ydeHUs yueOHBIX 3aJaHHI BHITTOTHEHO,
HEKOTOPBIC U3 BBIIOJIHEHHBIX 33aHNH BBITIOJIHEHBI C OITHOKaMHU.

- «HeynosnerBopurenbHo» (EX) - 50 6aiioB 1 MeHee - TEOPETHUECKOe COJIepKaHUE
Kypca He OCBOCHO, HEOOXOJMMbIE MTPAKTUYECKIE HABBIKK PabOTHI He COPMHUPOBAHBI,
BBITNIOJTHEHHBIE Y4eOHbIE 3a/1aHUS COJIePKaT IpyOble OMIMOKH, JOTIOIHUTEIbHAS
caMmocTosTeNbHas paboTa HaJl MaTepHalioM Kypca He IPUBEET K CYIIECTBEHHOMY ITOBBIIICHUIO
KauyecTBa BBIIIOJIHEHUS YUYEeOHBIX 3a/1aHUN.

OHeHKa «OTJIMYIHO» BBICTABJIACTCA, KOrJa CTYACHT BJIAJACCT KOMMYHUKATUBHBIMU HAaBbIKAMH,
HABBIKAMU BOCTIPUSATHUS IPO(HECCHOHATBLHOM IEI0BOI TEPMUHOIOTHH, IIEIOCTHOTO BOCTIPUSATHUS U
aHajin3a NMUCbMCHHBIX W YCTHBIX HMHOA3BIYHBIX TCKCTOB, BCIACT 06HI€HI/IC HpO(beCCI/IOHaHI)HOFO
XapakTepa; 4YMTaeT M MEePEeBOAUT JOKYMEHTAIMIO, CBOOOJAHO NPUMEHSET CHEIU(PUIECKYIO
JIEKCUKY, DPACIpOCTpaHEHHYIO B JIeJIOBOM cdepe, CBOOOTHO MPUMEHSIET MpaBuia U (POpPMBbI
JIEJIOBOM M KOMMEPUYECKON NEepenucKd YUCIE Ha WHOCTPAHHOM S3bIKE, T'PAMOTHO BEJET
Jenonpou3BoiIcTBO. CBOOOIHO MPUMEHSIET TEXHOJIOTUH COCTaBICHUS M O()OPMIICHHS] OCHOBHBIX
OpraHU3alMOHHO-PACTIOPSAIUTENBHBIX JOKYMEHTOB, B TOM YHMCJIE HA NHOCTPAHHOM SI3bIKE.

4.4. MeToanuecKkue MaTepuajbl

DK3aMeH MPOBOJUTCS B IEPUOJl CECCUU B COOTBETCTBUHM C TEKYIIMM TIpaduKOM Yy4eOHOro
Ipolecca, YTBEPKICHHBIM B COOTBETCTBUM C YycTaHOBIeHHBIM B C3MY mnopsakom.
[TponomKUTENPHOCTh 3K3aMEeHa JJIsi KaXIOro CTYAEHTa HE MOXKET IPEBBIIATh YEThIPEX
aKaJEMUYECKNX 4YacoB. DK3aMEH HE MO)KeT HauumHaThcs paHee 9.00 yacoB M 3aKaHUMBATHCS
no3aHee 21.00 gaca. Dx3aMeH NPOBOIUTCSA B ayAUTOPUH, B KOTOPYIO 3aIIyCKAOTCS OHOBPEMEHHO
He Oosee 5 uenoBek. Bpems Ha MOArOTOBKY OTBETOB MO OWJIETY KaXJA0My OOYyYaroleMycs
otBoauTcs 45 MunyT. [Ipu siBKe Ha SK3aMeH OOYYAIOIIHMIICS TOKEH UMETh TP ce0e 3a4eTHYIO
KHIKKY. Bo Bpems 3auera oOydaromuecs MO PELISHHMIO IMPENojaaBaTeliss MOT'YT MOJIb30BaThCS
yueOHOM MPOrpaMMOi TUCHHUIUINHBI U CTIPABOYHOM JTUTEPaTypPO.

IIpu npoBeaennu npome:xkyroynou arrecranuu B C10
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ITpoMexyTouHass aTTecTall¥s IMPOBOJUTCS B IEPUOJ CECCUM B COOTBETCTBUHM C TEKYLIUM
rpagpukoM y4eOHOro Ipoluecca U PACHUCAHHUEM, YTBEPKIECHHBIMU B COOTBETCTBUU C
ycraHoBjiIeHHbIM B C3UY nopsiakom.

YToOb! IPONTH MPOMEKYTOUHYIO aTTECTALUIO C IPOKTOPUHIOM, CTYJIEHTY HY>KHO:

e 3a |5 MuHYT 10 Hayaja MPOMEXKYTOYHOH AaTTECTAllMHU BKIIOUYUTH KOMIBIOTEp, YTOOBI
3aperucTpupoOBaTLCS B CUCTEME,

e IPOBEPUTH 000PYIOBAHUE U YOEIUTHCS, UTO CBSI3b C YJAJIECHHBIM [IOPTOM YCTAHOBJIECHA.

e  BKJIIOYMTH BUJICOTPAHCIIALIUIO U PA3pELIUTh CUCTEME BECTH 3aIUCh C dKpaHa

e TMpOWTH BepUPUKALUIO JTUYHOCTH, IMOKa3aB JOKYMEHThl Ha BeO-kamepy (macmopT u
3aYETHYIO KHIDKKY CTYZI€HTA), IIPU 3TOM JJOJKHO OBITh I0CTaTOYHOE OCBEIICHHE.

e IIpU HEOOXOAUMOCTH MOKa3aTh paboOUMii CTOJ U KOMHATY.

[Tocne perucTpanuu BCEX MPUCYTCTBYIOIIUX MIPOKTOP OTKPBIBAET

MPOBEJICHUE MMPOMEKYTOYHON aTTECTALIUU.

Bo Bpems npomexyTOUHOM aTTecTalii MOXKHO M0JIb30BaThCS PYKOIMCHBIMUA KOHCIIEKTaMU C

JEKLHUSMU.

[Tpu sTOM 3ampenieHo:

e  XOJUTH IO BKJIaJKaM B Opaysepe

e CHUJETh B HAYIIHHKAX

e MOJIB30BATHCS MOACKA3KaMM 3-X JIMII U HINaprajJkaMu

e 3BOHUTH 10 Teﬂe(l)OHy n YXOOUTH oe3 MNpEaAYNPCIKACHUA

[Tpu nr06oM HapylIeHUH MPOBEPSAIOMINN MUIIET 3aMeyaHue. A eciau rpyObIX HapylleHUuH ObLIOo
HECKOJIBKO MJIM CTYJEHT HE pearupyeT Ha NpPeNyNpeKIeHUs — IPOKTOP MOKET IpepBaTrhb
POMEXKYTOUHYIO aTTECTALMIO JIOCPOYHO WM MPEKpPaTUTh IMPOBEJIEHUE aTTecTaluu MJis
HapyIIUTES.

ITponOmKUTENTEHOCTD MPOMEKYTOYHON aTTECTALIMU AJIs KaXKI0TO CTYI€HTa HE MOKET IIPEBBIIIATh
YEeThIpeX aKaJeMHYEeCKMX YacoB. OK3aMEH HE MO)XeT HauuHatbesd paHee 9.00 yacoB u
3akaHuMBarbcs nosaHee 21.00 vaca. Ha BeimonHeHuWe 3amgaHuii OTBOAUTCS MakcuManbHO 30
MUHYT. OTIIydaTbcs B MPOLECCE BBIMOJHEHUS 33/JlaHU MOXXKHO He Oojiee, ueM Ha 2-3 MHUHYTHI,
3apaHee MpeAynpeInuB IPOKTOpa.
B cnyuyae HeBbIXOJa CTyZI€HTa Ha CBSI3b B T€UEHHE Oojee yeM 15 MHHYT ¢ Hauyana MpoBeeHUs
KOHTPOJIBHOTO MEPONPHATHS OH CUMTACTCSl HEABHMBIIMMCS, 3a HCKIIOYEHHEM CIy4acs,
MPU3HAHHBIX PYKOBOAUTENEM CTPYKTYPHOIO MOJIpa3esieHUs] YBaXKUTEIbHBIMU (B IaHHOM CIy4yae
CTYIEHTY MNPEAOCTaBISIETCS NPaBO INPOWTH HCIBITAHWE B JpPYrod [€Hb B paMKaxX CpOKa,
YCTaHOBJIEHHOI'O IIPEroAaBaTeyeM J0 OKOHYAaHMs TEKyIIeW MPOMEXYTOUHON aTTecTaliy).
CTyneHT JOKEH MpEACTaBUTh B CTPYKTYPHOE MOJPA3AEICHUE ITOKYMEHT, MOATBEP KIAIOIIUN
YBa)XXUTEJIbHYIO IPUUNHY HEBBIX0/1a €T0 Ha CBA3b B JIEHb POBEICHUS UCTIBITAHUS [0 PACIIMCAHUIO
(Oone3nb, cTUXUilHOE O€ICTBUE, OTCYTCTBHE HJIEKTPHUUECTBA M HHBIE CIy4yad, MpPU3HAHHBIE
PYKOBOJHTENEM CTPYKTYPHOTO MOAPA3/IEICHUS YBAKUTEIbHBIMH).

B cinyuae cbGoeB B pabore o00OpymoBaHHMS WM KaHala CBSI3U (OCHOBHOTO U
aIbTEpHATUBHOT0) Ha NPOTSHDKEHUM Ooyiee 15 MHHYT CO CTOpOHBI IpenojaBaTelns, 0o co
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CTOPOHBI CTYJEHTa, NpEnojaBaTelb OCTaBISET 3a co0O MpPaBO OTMEHUTH IPOBEICHUE
UCTBITAHUSA, O YEeM IIpEernojaBaTeleM COCTaBseTcs akT. JlaHHOe 00CTOSTENbCTBO CUUTAETCS
YBa)XUTEJIbHOW NMPUYMHONM HECBOEBPEMEHHOH CHauu KOHTPOJIbHBIX Meponpustuil. CryaeHTam
IIPEIOCTABIIACTCS. BO3MOXKHOCTb IPOWTH MCIBITAHHUA B APYTOM JCHb A0 OKOHYAHUSA TEKyLIEH
npoMexxyrouyHoi arrectanud. O gare W BpPEeMEHU NPOBEICHHS MEPONPHUATHs, cOOOIaeTcs
otaenbHOo yepe3 COO Mucruryra.

IIpu npoBenenun npomexyTouHoii arrecranuu B C/10 B popme ycTHOr0 MM NMCHbMEHHOT 0
oTBeTa

Ha moarotoBKy CTyAE€HTaM BBIACISCTCS BPEMS B COOTBETCTBHHM C OOBSBICHHBIM B Hadaje
HpOMe)KyTO‘IHOﬁ arrecralu pPeriiaMCHTOM. Bo BpEMA MNOAIOTOBKU BCC CTYACHTBI JOJIKHBI
HAXOJMTHCS B TI0JI€ BKIFOUCHHBIX KaMep MX HOYTOYKOB, KOMIBIOTEPOB Wi cMapToHOB. st
BU3YaJIbHOI'O KOHTPOJIA 3a XOA0M MOATOTOBKHU JONYCTUMO IIPUBJICKATH APYTIHUX HpeHOHaBaTeHeﬁ
kadenpbl, pabOTHUKOB JIeKaHATa WM MPOBOIUTH MPOMEKYTOUHYIO aTTECTAIMIO [0 TOATPYIIaM,
YHCIICHHOCTBIO HE OoJiee 9 4esoBek.

ITo oxoHuaHun BPEMCHH, OTBCACHHOI'O HA IMOATrOTOBKY:

- B Cllyyac MPOBEACHHS MPOMEXYTOUYHOW ATTECTAIMH B YCTHOM (OpMEe CTYAEHTHI HAYHHAIOT
OTBeYaTh C COOJIIOJICHHEM YCTAaHOBJICHHOH IPEnojaBaTelieM OYepPeIHOCTH W OTBEYAOT Ha
JIONIOJTHUTEIIBHBIE BOIPOCHI; OIIEHKA OOBSIBISACTCS MO 3aBEPIICHUN OTBETOB HA JOMOJHUTEIbHBIC
BOIIPOCHI;

- B CJIydae MPOBEICHHS IPOMEXYTOUYHOU aTTECTAI[MH B MUCbMEHHOW (hopMe MUCbMEHHas paboTa
Ha6I/IpaeTC$I CTYACHTAaMH Ha KOMIIBIOTECPC B TCKCTOBOM PCAAKTOPE WJIN 3aIIUCBIBACTCA OT PYKHU, 11O
3aBEpIIIEHUH CTYICHThI COXPAHSIOT paboTy B 3JIEKTPOHHOM (hopmare, yKa3biBas B HAUMEHOBAHUH
daitma cporo damwmio; ¢dain padmemaercs B Moodle mnu B uate BuIcoKoH(epeHINH;

[Ipu npoBenenun npomexyrounoit arrectanuu B JOT B ¢dopme ycTHOro orBera Ha
TEOPETUYECKHE BOIIPOCH M PELICHHUS 3a/1aun (Keiica) — OIeHKa cOO0IaeTcst IK3aMeHyeMOMY 110
3aBEpIIICHUIO OTBETA.

[Tpu nposenenun mnpomexyrtouHoil arrectaumu B JIOT B ¢opme NHCBMEHHOIO OTBETa Ha
TEOPETUYECKHE BOMPOCHl U pEUIeHMs 3aJaud (Keiica) — B TedyeHue 24 4acoB IpernojaBaTelib
npoBepsieT paboThl, BHICTABISAET OLIEHKH U JTOBOJUT HH(OPMAIIHIO IO CTYAECHTOB.

IIpu nposenenun npomesxkyrounoi arrecrauun B C/10 B popme TecTupoBanus

I[J'IS[ BBIITOJIHCHHA TECTOBOI'O 3alaHud, IIPEKAC BCCro, CICAYECT BHHUMATCIBHO IIPOYHUTATH
MOCTaBJICHHBIN Bompoc. [locine 03HAKOMIICHHS ¢ BOTIPOCOM CIIEAYeT MPHUCTYNATh K MPOYTCHUIO
npeajaracMbiX BapuaHTOB OTBECTA. H606XOI[I/IMO MMpOYNTATh BCC BAPUAHTHI U B KAUCCTBC OTBCTA
ciefayeT BbIOpaTh JMOO OAMH, JIMOO HECKOJBKO BEPHBIX OTBETOB, COOTBETCTBYIOIIMX
NPE/ICTABICHHOMY 33J[aHUIO.

Ha BeimosHeHue Tecta oTBoauTcst He Oosiee 30 MunyT. [locine BBIMONHEHUS TECTa MPOUCXOIUT
aBTOMATHU4YCCKass OILCHKA BBIITOJIHCHUA. P€3y.]'II)TaT 0To6pa>1<aeTcs1 B JIMYHOM KaOWHETE
oOyuatorerocs.

5. Meroauveckue yKkazaHUs AJIsl 00y4ar0IHUXCs 110 OCBOCHUIO M CIUIITHHBI

VYeTHBI ompoc SBASETCS OAHMM W3 OCHOBHBIX CIOCOOOB TMPOBEPKH YCBOEGHMSI 3HAHUN
oOyyaromuMucsi. Pa3BepHyTBHIi OTBET CTyJAeHTa [JOJDKEH MPEACTaBIATh COOOH CBSI3HOE,
JIOTUYECKH TOCJeI0BaTeIbHOE COOOIIEHNE Ha OMpPENETICHHYI0 TEMY, MOKa3bIBaTh €ro yMEHHe
IPUMEHATh ONPENEIICHUs, NPaBWJIAa B KOHKPETHBIX cCilydasx. OCHOBHBIE KPUTEPHUH OLEHKU
YCTHOTO OTBETa: MPAaBUJIBHOCTH OTBETA IO COJEP’KAHUIO; MOJHOTA M IIyOMHA OTBETA; JIOTMKA
M3JI0KEHUS MaTepuana (yYuThIBAE€TCS YMEHHUE CTPOUTH LIEJIOCTHBIN, I10CIIEJ0BATEIbHBIN paccKas,
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IPaMOTHO TOJIb30BaThCA CHEIHMAIBHON TEPMHUHOJIOTHEH); HCIOJIb30BAHUE JOMOJIHUTEIBHOTO
MmarepHaa.

Memoouueckue ykazanusi nO camocmoamensHot N0O20MOo8Ke K 3aHAMUAM JeKYUOHHO20,
NPAKMU4ecKoz2o (CeMuHapcKo20) muna:

[TonroToBka K 3aHATHSAM JOJDKHA HOCHUTH CHCTEMAaTHYECKHUW XapakTep. DTO TMO3BOJIHT
oOyuaroliemMycs B IIOJIHOM 00beMe BBIIIOJIHUTH Bce TpeOoBaHus npenojaaresns. O0yyaromumces
pPEKOMEH/IyeTCsl U3y4aTh OCHOBHYIO, JOTOJHHUTENbHYIO, Y4eOHO-METOJMUECKYIO JIUTEPaTypy, a
TaKXe 3HAKOMUTbCS ¢ VIHTepHET-UCTOUHUKAaMU, HOPMAaTUBHYIO 0a3y U MHbIE HICTOUHUKU (CITUCOK
NpUBEJICH B paboyeil mporpamMme 1o JUCHUTUIHHE).

Memoouueckue yxazanus no no02omoske 00KNA008:

[TonroroBka 00y4arOUIMXCs K OPOCY MPEATOIaraeT n3ydeHHe B COOTBETCTBUHM TEMAaTHKON
JUCLUIUIMHBI OCHOBHOI/ JONOJIHUTENBHOMN JIUTEPaTyphl, HOPMAaTUBHBIX JTIOKYMEHTOB, HHTEPHET-
peECYpCoB.

OOyuaronuiics TOTOBUT J10KJIaJ] B (popMe YCTHOrO COOOIIEHUS IO TEME AUCLUIUINHBIL.

[Ipennaraercs cienymomas CTpyKTypa JOKJIaja:

1. BBenenue:

— YKa3bIBaeTCs TeMa U LeJb JOKJIAa;

— 00o03HayvaeTcs NpobIEeMHOE 110JIe, TEMATUYECKUE pa3/ieibl JOKIIaa.

2. OCHOBHOE cOJIepKaHUE JIOKJIAIA:

— M0CJIEe10BaTENIbHO PACKPBIBAIOTCS TEMAaTUYECKUE pa3/ieibl JOKIIaa.

3. 3akiroueHue:

— IPUBOJISATCS] OCHOBHBIE PE3YJIBTATHI U CYXKICHUS aBTOPA IO IMOBOJTY ITyTEeH BO3MOXKHOTO
peLIeHHs PACCMOTPEHHOM MPO0OIIEMBbI, KOTOPBIE MOT'YT OBITh O(POPMIIEHBI B BUJIE PEKOMEHAALIUH.

Memoouueckue pexomenoayuu no Hanucanuio pegpepama:

Pedepar sBnserca caMocTosATeNbHOM MTpakTHYecKoi paboToii oOyuaromuxcs. OH npu3BaH
OTIPENIeNIUTh CTETIEHb OCBOCHHUS CTYACHTOM 3HAaHWI M HABBIKOB, MOJYYEHHBIX MM B IIpoIlecce
U3y4EHHs! TUCLIUILIMHBI.

Tekct paboTel JOKEH OBITh HAamMCaH B HaydHoOM cTuie. OQopmileHHe TeKCTa TaKKe
JIOJDKHO OBITh BBIIIOJHEHO IpaMoTHO. CienyeT m3beraTh MyCThIX HMPOCTPAHCTB M, TeM Oolee,
cTpanuil. Ha Bce TaOnHIIbI, pUCYHKH U IHAarpaMMBI JIETAI0TCSl CCHUIKH B TEKCTE.

Pa6ora Bemonnsercs B gopmare A4. lpupr — TimesNewRoman. OcHOBHON TekcT
pabotel Habupaercs 14-m mpudrTom uepe3 1,5 uHTepBana, BbIpaBHMBAHHME I10 IIHPHUHE,
MEeKOYKBEHHbIM uHTepBanl «OObIUHBIN», KpacHas cTpoka 1,25 cM. ABTOMaTHYECKH
paccraBisitoTcs nepeHocsl. [loms: Bepxuee 2,0 cm, HmkHee 2,0 cM, ieBoe 3 cM, mpaBoe 1 cM.
[TpomexxyTkn Mexay ab3allamMu OTCYTCTBYIOT. BBeneHue, TiaBbl, 3aKIIOYEHHE, CIHCOK
JUTEPATyphbl U TPWIOKEHHUS (POPMATHPYIOTCS KaK 3aroJOBKH NEPBOTO YPOBHS W HAYMHAIOTCS
KaX/1bli ¢ HOBOM cTpanutsl. [logpasaensl ri1aB ¢ HOBOM CTpaHUIBI HE HAUMHAIOTCS.

CHOCKH JeTaroTcst BHU3Y CTpaHHIBL. TaOiuIbl 1 pUCYHKH HyMEpYoTCs OTaenpHO0. Homep
BKJIIOYAaeT HOMEP TJIaBbl 1 HOMEp pUCYHKa/TaOIMIIbI B TaHHOMH I1aBe.

Crpanunbl paboThl JOJKHBI OBITH NpPOHYMepoBaHbl. Hymepanuss HaunmHaeTcss co
CTpaHMIIBI C OTJIABJIEHUEM, Ha KOTOPO# CTaBUTCA Ludpa «2» U ganee — no nopsaky. OkoHyaHue
HYMEpaluu TPUXOANUTCS Ha IOCIEAHUN JINCT CINHCKa JuTeparypbl. Homep craBUTCS BHH3Y
CTpaHMIIBI clipaBa. Ha cTpaHuIax ¢ NpuioKeHUus MU HOMepa He CTaBATCS, U B OIJIaBIIEHUE OHU He
BBIHOCSITCS. B OTJIaBIeHNH yKa3bIBaeTCsl TOIBKO HOMEP MEPBOTO JIUCTA TIEPBOTO MPHITIOKEHHSL.
O6beMm pedepara 7-15 cTp.

6. YueOHas muTepatypa u pecypcbl HHPOPMAIHOHHO-TEJIeKOMMYHHUKALMOHHOM CeTH
"HHTepHeT", BKIIOYas NlepedYeHb Y4eOHO-MEeTOANYEeCKOro odecneyeHus 1Jis

CaMOCTOSITEIbHOM PadoThI 00y4YaroIuXxcs M0 JMCHUIIIHHE

6.1. OcHoBHas quTEpaTypa
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. Koporkuna, 1. b. English for public policy, administration and managenent: AHrauiickuii

S3BIK JJII TOCYAapCTBEHHOTO YIpPAaBIIEHUS: Y4eOHUK M TMPAKTUKYM uig OakajlaBpuara u
MarucTpaTypsl [0 3KOH. M TyMaHWTap. HampaBleHUsSM u crenuanbHocTsiM] / W. b.
Kopotkuna; Poc. akan. Hap. x03-Ba u roc. ciyx0b1 ipu [Ipesuaente Poc. ®denepamnmu, Mock.
BBICII. LIK. cOIl. ¥ KOH. HayK (LLlanunka). - M.: FOpaiit, 2016. - 229 c.

NBamenko M. A. English for Public Administration. AHmMACKUN S3bIK UL cepbl
rOCyIapCTBEHHOT'0 M MYHHUITUTIAIBHOTO YIpaBlieHus: yaebHoe mocobue/M. A. NBamenko. - 2-
€ u3l., - M.: ®nunra : Hayka, 2011. — 216 c.

AwutoB B. ®. Aurnuiickuii si3bik (al-B1+) : yue0. mocobue it akaieMUIeCKOro
OakanaBpuata / B. ®@. Auto B. M. Autosa, C. B. Kagu. — 13-e usn., ucnp. u gom. — M. :
W3narensctBo FOpaiit, 2018. — 234 ¢. — (Cepus : YHuBepcurersl Poccun). — ISBN 978-
5-534-07022-4. — Pexxum noctyna : www.biblio-online.ru/book/265ABF6B-77C1-4631-
B343-476D02172DC9.

Hes3opoga, I'. [I. Aarnuiickuii s3bIK B 2 4. YacTh 1 : y4eOHUK 11 aKaJIeMHUYECKOTO
OakamaBpuata / I'. [I. He3opoga, I'. 1. HukurymkuHa. — 2-€ u3., ucnp. u Jom. — M. :
WzparensctBo FOpaiit, 2018. — 339 ¢. — (Cepus : bakanaBp. AkageMuueckuii Kype). —
ISBN 978-5-534-02057-1. — Pexxum noctyma : www.biblio-online.ru/book/8EB298C1 -
8326-4712-A841-311E7D62B566.

Hessoposa, I'. JI. Aurnuiickuii s3bIK B 2 4. YacTh 2 : y4eOHUK JIJIS aKaJeMHYECKOTO
OakamaBpuata / I'. 1. He3opoga, I'. 1. HukurymkuHa. — 2-€ U3.1., HCtp. u 1o — M. :
NznarensctBo FOpaiit, 2018. — 403 ¢. — (Cepus : bakanaBp. AkaieMU4ecKuil Kypc). —
ISBN 978-5-534-02108-0. — Pesxxum moctyma : www.biblio-online.ru/book/CC98F55C-
CB9E-4C91-948 A-35883D066DSE.

Cargill M. Publishing Research in English as an Additional Language: Practices, Pathways
and Potentials / Margaret Cargill, Sally Burgess. - University of Adelaide Press, 2017. — 278
p. — Pexxum moctyma: https://www-jstor-
org.ezproxy.ranepa.ru:2443/stable/10.20851/j.ctt1t305¢cq

Miller D. Social Media in an English Village. - UCL Press, 2016. — 234 p. — Pexxum gocrymna:
https://www-jstor-org.ezproxy.ranepa.ru:2443/stable/j.ctt1g69xs1

6.2. lonostHUTEIBHAS JTUTEPATYPA

. T'ann H. B., JIuxomanosa JI.®. AHMIMICKUI SA3BIK 1715 TOCYJapPCTBEHHBIX CIYXKaIlUX U

ynpasieHieB: YuedHoe nmocooue. N3a. 2-e. — CII0.: U3natensctBo C3ATC, 2013. — 184 c.
I'ann H. B. English textbook for civil servants and managers. AHIIUICKUIA SA3BIK JUIs
ynpasneHneB : y4ed. nmocooue / H. B. T'ann, JI. ®@. Jluxomanosa ; ®enep. roc. OrmxKeT.
o0pa3oBaT. yupexkaeHue BbICIL. mpod. oOpa3zoBanusa Poc. akaa. Hap. X03-Ba M roc. CIyKObI
npu [Ipesunenre Poc. ®enepauun, Ces.- 3an. un-t ynp.. - U3xa. 5-e. - CII6. : C3UY - ¢uu.
PAHXwuI'C, 2014. - 183 c.

A. P. AxmaeBa, T. B. Unbunbix Business English for Public Administrators and Managers:
yueb.-meton. [Tocobue/A. P. Akmaepa, T. B. Unpunbix. — CI16.: UIIL C3UY PAHXul C,
2019. —c. 140 c.

A. P. Axmaesa, T. B. Unbunbix Business English for Public Administrators and Managers.
Pabouas terpans: yuel.-meton. [Tocodue/A. P. Axmaesa, T. B. Unpunasix. — CI16.: UIIL]
C31Y PAHXuI'C, 2019. —c. 132 c.

PopkkoB E.H. IlpakTukym mo rpaMMaruke aHIJMiickoro sizbika : y4ye6. mocobue / E. H.
ProkkoB ; @enep. roc. 610 keTHOE 00pa3oBar. yupexkaeHue Beicil. mpod. oopasoBanus Poc.
akaj. Hap. X03-Ba U roc. ciyx0s! mipu [Ipesunente Poc. deneparuu, Ces.-3am. uH-T ymp. -
Uzn. 2-e. - CII6. : C3UY - ¢pun. PAHXul'C, 2014. - 127 c.

Paul Emmerson. Business Grammar Builder. - MACMILLAN, 2014.

English for Businessmen, wactu 1-3./T". A. lynkuna [u np.]. — M.: U31-Bo @unomaruc, 2014.
— 383c.
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10.

1.
12.
13.

14.
15.

16.

17.
18.
19.

20.

21.

22.
23.
24.
25.
26.
27.
. OXFORD EAP B2 SB & CD-ROM PACK.
29.

28

30.

31.

32.

33.

34.

35.
36.

English for Businessmen, Workbook /T". A. Ayakuna [uap.].— M.: U3a-Bo @unomaruc, 2012.
— 167 c.

9. Essential Business Vocabulary Builder SB +D Pk

Pat Pledger. English for human resources, Oxford Business English, Express Series — OUP,
2011 -80c.

The Business 2.0 Int B1+ SB

Arthur Mckeown, Ros Wright. Professional English in Use. Management. — CUP, 2011

Sylee Gore, David Gordon Smith. English for Socializing, Express Series — OUP, 2010 — 77
C.
Marion Grussendorf. English for Presentation, Oxford Business English — OUP, 2010. — 80 c.
Paul Emmerson. Business Vocabulary Builder, Intermediate to Upper Intermediate —
Macmillan, 2010 — 176 c.

Bill Mascul. Business Vocabulary in Use ( Intermediate) — Cambridge University Press,
2012.-172c.

Michael Vince Macmillan English Grammar in Context (Advanced) -Macmillan Education,
Between Towns Road, Oxford OX 4 3PP, 2010. — 240 c.

Guy Brook-Hart. Business Benchmark . Student’s Book (Upper-Intermediate) — Cambridge
University Press, 2011.— 192 c.

Tonya Trappe, Graham Tullis. Intelligent Business. Coursebook. ( Intermediate Business
English) — Pearson Education Limited, 2011- 176 c.

John Allison with Paul Emmerson. The Business . Student’s Book (Intermediate) — Macmillan
Education, Between Towns Road, Oxford OX 4 3PP, 2012. — 159 c.

Business Vocab.in Use Adv 2E w/a+CD-ROM

14. EFFECTIVE PRESENTATIONS SB

ENG FOR HUMAN RESOURCES SB & MULTIR PACK

ENG FOR SOCIALIZING SB & MULTIROM PACK

OXF ENG FOR INF TECHNOLOGY NEW CD

OXF ENG FOR INF TECHNOLOGY NEW TG

AsanecsH, XK. I'. AHTIUNACKUHN A3BIK JUIsI 9KOHOMHCTOB : Y4eOHOE MOCOOHe : pEKOMEHJ0OBAHO
VYMO. - M. : Omera-JI, 2013 - 312 c.

AHTIIMHACKUHN SI3BIK AJIs FOPUCTOB : y4eOHMK i OakanaBpoB: pekomeHaoBano YMO... / A.C.
Bnaxoga [u ap.]; otB. pen. H. 1O. Unbuna, T. A. Aranuna ; MI'FOA um. O. E. Kyraduna. - M.
: [Ipocniext, 2017. - 384 c.

I'ann H.B. MHHOBamuu W Tpaauuuud B NPENOAABAHMM HWHOCTPAHHBIX S3BIKOB  JUIS
rocyapcTBeHHbIX ciayxaimux / Hayunsie Tpynbl CeBepo-3amnagHoro MHCTUTYTa YIpaBIeHUS.
2011.T. 2. Ne 3. C. 69-76. - OBC elibrary http://elibrary.ru/item.asp?id=17073575
Wnbunnckas E.IL. Let’s Learn English with Pleasure. English Grammar in Use [DnekTpoHHbIi
pecypc] : yuebHoe nocobue no anrnuiickomy s3biky / E.IT. Unpunnckas, U.A. TonmaueBa. —
DneKkTpoH. TeKCToBbIe NanHble. — CapartoB: By3zoBckoe oOpazoBanue, 2018. — 321 ¢. — 978-
5-4487-0209-9. — Pexxum noctyna: http://www.iprbookshop.ru/74282.html

Wnpunackas E.II. Improve your English [DnexkrponHbIil pecype] : ydeOHOE mocodue 1o
anrnuiickomy a3biky / E.IT. Unbunnckas, M. A. TonmaueBa. — DIEKTPOH. TEKCTOBbIE JaHHBIE.
— CaparoB: By3osckoe obOpazoBanue, 2018. — 85 c¢. — 978-5-4487-0207-5. — Pexum
nocryma: http://www.iprbookshop.ru/74283.html

Me:xosa M.B. [lenoBoit nHOCTpaHHbIH sA3bIK (aHTIHMIcKUl s13b1K) KemepoBo: KemepoBckuii
roCyZapCTBEHHBIN YHUBEPCUTET KYJIbTYpbI u HUCKYCCTB 2014 -
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/29655.— DbC «IPRbooks»

Panosens, B. A. AHrnumiickuii s3bIK. - PocToB H//] : @ennke, 2012 - 219 c.

Barrow L. Supporting Young English Learners in the United States / Lisa Barrow and Lisa
Markman-Pithers // The Future of Children. Vol. 26, No. 2, Starting Early: Education from Pre
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Kindergarten to Third Grade (Fall 2016), pp. 159-183. — Pexxum goctyma: https://www-jstor-
org.ezproxy.ranepa.ru:2443/stable/43940586

37. Wu T.-T. A Mobile Game-Based English Vocabulary Practice System Based on Portfolio
Analysis / Ting-Ting Wu and Yueh-Min Huang // Journal of Educational Technology &
Society. Vol. 20, No. 2 (April 2017), pp. 265-277. — Pexxum gocryma: https://www-jstor-
org.ezproxy.ranepa.ru:2443/stable/90002180

6.3 YueOHO-MeTOAM4YECKOE 00ecTieYeHre CAMOCTOATEILHOH PadoThI

Martepuainsl 1Ji CaMOCTOSITEIbHON PabOThI CTYICHTOB:
1. CaiiTel cepun yueOHBIX TTocoOuii Study skills http://www.palgrave.com/studentstudyskills,
http://www.skills4study.com

2. Foundations of Comparative Politics http://www.cambridge.org/newton
3. The Economist. http://www.economist.com/business/

4. Business Week. http://www.businessweek.com/
5. Free Management Library(SM) Complete, highly integrated library for nonprofits and for profits.
http://www.managementhelp.org/

6. The New York Times. http://www.nytimes.com/
7. U.S. News, http://www.usnews.com/usnews/home.htm

8. Madopmanms 0 MeXITyHapOIHBIX K3aMeHaX M0 aHTJIMHCKOMY SI3bIKY, TPOOHBIE
TecThLhttp://Www.exams.ru

9. Kypc nmoarorosku k sx3ameny TOEFL. http://www.toefl.ru

10. CrioBapu aHIIIMICKOTO S3bIKA U IPYTHE PECYPCHI JUTS U3YYAIOIINX aHTIIUHCKUAN
s3bIK. http://www.study.ru

11. CnoBapu aHIIIMICKOTO SI3bIKA, TE€3aypyC, CUCTEMA MALIMHHOTO
nepesosa.http:// www.dictionary.com

12. Pecypcs! u matepuainst BBC.http://www.bbc.co.uk/home/today/index.shtml
13. Click UK — mopran mis u3yqaromux KyasTypy Benukoopurtanun.http://clickuk.ru
14. English Online — pecypcwi 0111 uzyuenus anenutickozo azvika.http.://www.englishonline.co.uk

15. TESOI on-line activities - unmepaxkmugHble 3a0arus 0Jis U3Y4arOWUX aAHIUUCKULL A3bIK
(00HOA3bIUHBLE U O8YA3bIUHBIE, 8 MOM HUCTE PYCCKO-aHenulckue). hitp://adesl.org/

16. ESL CAFE — nopran aiis CTyIGHTOB W IIpenojaBaTeyieil: TpaMMaTHKa, TECThI, HIUOMBI, CIICHT,
nepenwucka u T.11.http://www.eslcafe.com

17. English Forum — caift 1yt ©3y4aronmx aHTTTUHCKUH S3bIK C Pa3/IeioM JIEII0BOTO
anrnuiickoro.http://www.englishforum.com

18. Karin's ESL PartyLand - caiit anst cTyaeHToB U ipenogaBateneid. http://www.eslpartyland.com
19. Paznen no anrnmiickoMy si3bIKy Ha caiite OBbI JI. Mcton. http://eleaston.com

20. AHrnuiickuii A3bIK.py TecTHpOBaHHE U MIHTEPAKTUBHBIE YPOKHU
anrmiickoro.http://www.english.language.ru
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21. Ccblnku Juisl I3yYEHUsT aHTJIMCKOTO s3bIKa Ha caiite HoBocubupckoi obmacTHOM
oOpa3zoBatensHOI ceTu.http://www.websib.ru/noos/english/index.html

22. Hello-online! (35eKTpOHHBIN KypHAI A7 U3y4YAIOUIUX aHTJTUHCKUH SI3bIK U
npenoaasareneil).http:// www.hello-online.ru

23. Just English — caiit yae6noro mocobus ['ymanosoii F0.J1., Koponesoii B.A., CBeniHuKoBoi
M.JI., Tuxomuposoii E.B no ropugndeckomy anrmuiickomy "Just English".http://www.just-english.ru

24. Caiit yue6HOTrO0 mocoous " Internet English".http://www.oup.com/elt/internet.english

25. Tecmul no anenutickomy A3vIKy Ha cavime Kamanoe obpasosamenvuvix npoecpamm.hitp.//kop.ru

26. Mamepuanvl no aneruiickomy a3viky Ha catime About.com.http.://www.about.com

27. I3yueHue u peroaBaHue aHTIUHCKOTro sa3bika Using
English.com.http://www.usingenglish.com

28. Duruknoneans «bpuranaukay.http://www.britannica.com
29. Cnoapu nznatensctBa Cambridge University Press.http://dictionary.cambridge.org
30. CnoBapu n3natenberBa Macmillan. http://www.macmillandictionary.com

31. CrpaBounslii moptan ciaoBapeit u3narensctBa Oxford University
Press.http://www.askoxford.com

32. CnoBapb cokpamenuii Acronym Finder.http://www.acronymfinder.com/
33. OH-naiiH cioBapb KoMIIbIOTepHOU TepMuHosoruu Webopedia.http://www.webopedia.com/
34. CnoBaps cumBosioB Symbol.com.http://www.symbols.com

35. Yourdictionary.com IToptan cnoBapeii (IMHTBUCTUYECKUE, TEPMUHOJIOTUYECKUE CIIOBApU
aHTIUICKOTrO s3bIKa). http://www.yourdictionary.com

36. bubnmoreuno-cnpaBounsiii mopran Library Spot.http://www.libraryspot.com

37. Tezaypychsl Ha CIPaBOYHO-00Pa30BATEIHLHOM TOPTAJIE
LibrarySpot.http://www.libraryspot.com/thesauri.htm

38. Pecypcul 0ns yuawuxcs (honemura, cpamMmamura, 1eKcuxd, uouoMsl, ayouposanue, 2080peHue,
NUCbMEHHAsL peub, YmeHuUe, 0e1080U AH2IUUCKULL A3bIK, MeHcOVHapoOoHble sxk3amensvt TOEFL/TOEIC)
u npenooasamernell (yuebHvle Mamepuanbl, Niausl ypokos, mecmsl u op.)http://www.eslgold.com

39. AyTeHTHYHBIE MaTepUaIbl — IPUMEPBI KEHCOB pealbHbIX KOMIIAHUI, 3aJaHUs 110 Pa3INYHBIM
acniektam OusHec-oOpa3oBanus.http://www.thetimes100.co.uk

40. Pecypcusbiit Lleatp MadopmaIioHHbie TEXHOJIOTUN B O0yUEHUH S3BIKY
http://www.itlt.edu.nstu.ru

41. Tecmosvle, cnpagourvle Mamepuaibl NO AH2IUUCKOMY A3bIKY hitp://www.study.ru/

42. ABC-online. Aurnuiicknit s3Ik 1uis1 Beex http://www.abc-english-grammar.com

43. Lang.Ru: unTepHET-CIpaBOUYHUK «AHIIMACKUIA 3b1K» http://www.lang.ru

44. Fluent English — o6pazoBatenbHblii mpoekt http://www.fluent-english.ru

45. Native English. M3ydyenue anrnuiickoro si3pika http://www.native-english.ru

46. School English: razera nys nzydaromux anriuidckuii s3uik http://www.schoolenglish.ru

47. Aurnmiickuii kiy6 http://www.englishclub.narod.ru
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48. AHrauiicKuil sI3bIK.ru — BCE JUIS M3YYaIOIIUX aHTTIMHCKUM S3bIK http://www.english.language.ru

49. Aarnmiickuii si3pik Ha HomeEnglish.ru http://www.homeenglish.ru

50. AHrnuiickuii s3bIK: TpoekT HoBocHOMpPCKO# OTKPBITOM 00pa3oBaTENIbHOM ceTH
http://www.websib.ru/noos/english/

51. Belyuu aHTJIMACKUH S3BIK caMOCTOSATENBHO http://www.learn-english.ru
52. I'paMMaTyrKa aHrIMICKOTO s3biKka http:// www.mystudy.ru

53. Kypchbl aHTTIMHACKOTO SI3bIKa JJIsl CAMOCTOSITEIBHOTO M3YYEHUS: KOMITbIOTEPHBIE TPOrPAMMBI
http://www.english4.ru

54. Ypoku OH-JIalH M0 aHTIMHCKOMY S3BIKY http://lessons.study.ru

1. Aranos, B. C. CounanbHO-IICUXOJIOTHYECKHUE JETEPMUHAHTHI KPEATUBHON KOMIIETEHTHOCTH
CTyAeHTOB : MoHOTpadus / Aranos, Banepuii Cepreesuy, JlaBneroBa, Paga Yenosna. - M. :
MakeeB Urops BsiuecnaBoBuy, 2016. - 163 c.

2. Mopenb NO3UIMOHHOTO 00YUEHUS CTYIEHTOB [ DIIEKTPOHHBIN pecypc]: TEOpeTHIECKue
OCHOBBI 1 MeTonyeckue pekomenaauuu/ U.b. [usu [u 1p.].— DAEKTPOH. TEKCTOBBIE
nanHbie.— M.: MoCKOBCKHI TOpOJCKOM Tiegarorunueckuit yuusepeuret, 2012.— 152 c.—
Pexwum noctyna: http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27375.html.— 3bC
«IPRbooks»

3. OOpa3zoBarenbHble HHHOBAIMH U TPAKTHUKU Kapbepbl : COOPHUK METOINYECKUX MAaTEPHUAJIOB
u crateit / PAHXwul'C npu IIpesunente POD. - M. : Jleno, 2015. - 192 c.

4. Tlcuxonorus amanTaiuy U couuagbHas cpeaa. CoBpeMeHHbIE MOX0bI, TPOOIEMBI,
nepcreKTuBbI [ DnekTpoHHbId pecype]/ JLI. dukas [u 1p.].— DIEKTPOH. TEKCTOBEIC
nanubie.— M.: Ilep C», 2007.— 624 c.— Pexum gocryna:
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/7431.html.— 3BC «IPRbooks»

5. CouuanbHO-TICUXOJIOTHYECKHUE aCIIEKThI (POPMHUPOBAHUS KYIBTYpPhl CaMOOOyUaroieiics
opranuzaruu / A. 5. Hukonaes [u np.] // Bonpock nicuxomnoruu. - 2014. - Ne 6. - C. 44-52.

6.4. HopmaTuBHbBIC NIPABOBbIEC JOKYMEHTbI
He ncnons3yrorcs

6.5. UuTepHeT-pecypcsl

C3M1YV pacnonaraer 0CTyIOM 4epe3 callT HayuHo oubianoreku http:/nwapa.spb.ru/ x
CJICAYIOIIMM HOJIHCHBIM JIEKTPOHHBIM PeCypcam:

Pycckoazviunbvie pecypcol

1. DOnexkTpoHHBbIE YYEOHUKU 3JIEKTpOHHO-OMOmmoreuHoi cucreMbl (OBbC) «ANOyke»
http://www.nwapa.spb.ru/index.php?page_id=76

2. HayuyHo-mpakTu4eckue CTaThbH 1O YKOHOMHKH M M MEHEKMEHTY M3marenbckoro qoma
«bubmuoteka ['pebennukoBa» http://www.nwapa.spb.ru/index.php?page id=76

3. Cratbu n3 JKYPHAIOB 31 CTAaTUCTHYECKUX W31aHul Uct Brro
http://www.nwapa.spb.ru/index.php?page_id=76

Anznoazviunsie pecypcol
4. EBSCO Publishing- noctyn Kk My1bTHIUCUUIUIMHAPHBIM MOJTHOTEKCTOBBIM 0a3aM JaHHBIX
Pa3IMYHBIX MUPOBBIX M3/IATEIBCTB 110 OM3HECY, IKOHOMHKE, (PMHAHCAM, OyXTaITePCKOMY

36


http://nwapa.spb.ru/
http://www.nwapa.spb.ru/index.php?page_id=76
http://www.nwapa.spb.ru/index.php?page_id=76
http://www.nwapa.spb.ru/index.php?page_id=76

y4eTy, TYMaHUTapHBIM U €CTECTBEHHBIM 00J1aCTsM 3HaHUH, pedepaTaM U MOTHBIM TEKCTaM
nyOIMKaluil U3 HayYHbIX U HAYYHO — MOMYJISIPHBIX J)KYpHAJIOB.

Emerald — xpynHeiiniee MUpOBO€ U3aTEIBCTBO, CIICIIHATU3UPYIOIIEECS Ha IIEKTPOHHBIX
KypHajax u 0a3zax JaHHBIX O SKOHOMHKE U MEHEKMEHTy. VIMeeT cTaryc OCHOBHOTIO
UCTOYHHKA MPOo(ecCHOHANBHON MHPOPMALUKU Ul MpernojaBareiel, uccieaoparteneii u
CHELMATUCTOB B 00JaCTH MEHEIKMEHTA.

6.6. Uubie HCTOYHUKH

10.
11.

12.
13.

14.

(98]

. Anexcannpopa E.M., benskora .I". English for Public Administration. Yue6Hoe

nocooue/ M.: KI1V, 2016.ew Presidential Administration. US Office of Personnel
Management, 2010.

Koporkuna U.b. AHriauiickuil si3bIK 1711 TOCYJapCTBEHHOT'O YIIPABJIECHUA. Y UYEOHUK U
npaktukyM. M.: FOpaiir, 2015.

MakapoBa, E. A. AHMIMHCKU# SI3BIK IS ICHXOJIOTOB : ydeOHoe mocodue :
pexomennoBano YMO.... - 2-e uznanue, nepepaboTaHHOE U JOMONMHEHHOE. - M. : FOpaiiT,
2013.-403 c.

Hexkpacoga, E. B. English grammar: ynukanbnblii Kypc 2Q(peKTUBHOTO U OBICTPOTO
W3YYEHHUs aHTTIMHCKON rpammatuk — M.: Dkemo, 2011. — 302 c.

Yukunesa, JI. C. AHTIIMHACKUIN S3BIK JUISI SKOHOMHYECKUX CIIEUaIbHOCTEH : yueOHOoe
nocobue : pekoMeH10BaHo M-BoM oOpazoBanus PO.... - M. : KYPC, 2013. - 160 c.
[Mabapauna C.B. MHOCTpaHHBIH S3BbIK B MPaBOBEACHUH. AHTTUNCKUH 361K // CapaToB:
ByzoBckoe obpazoBanue - http:// www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27440 —
9bC «IPRbooks»

Attwood M., Dimmock S, Personnel Management. Macmillan, 2009.

Elcock H. Local Government: Politician Professionals and the Public in Local
Authorities., Oxford University Press, 2009.

Downding K. The Civil Service. N.Y. Rotledge, 2010.

Farnham D., Horton S., Managing the New Public Services, Macmillan, 2010.

Hornby A.S. Oxford Advanced Learners Dictionary of Current English, Oxford
University Press, 2009.

Mark Farrell British life and institutions. Chancerel, L.2010.

Sarrouh Ellissar, Social Politics in Canada: A Model for Development, Annual Report,
Canada, Ottava,2009.

UK Civil Service Reform. Program Annual Report, 2009.

The Economist. http://www.economist.com/business/

Business Week. http://www.businessweek.com/

Free Management Library(SM) Complete, highly integrated library for nonprofits and

for profits.

http://www.managementhelp.org/

The New York Times. http:/www.nytimes.com/

U.S. News.http://www.usnews.com/usnews/home.htm

WNudopmaniysg o MeKIyHapOJHBIX K3aMeHaX M0 aHTJIMHCKOMY SI3bIKY, TPOOHBIE

TecThlL http:/www.exams.ru

Kypc noaroroBku k 3x3ameny TOEFL.http://www.toefl.ru
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10.

11

13.

14.

15.

16.

17.
18.

19.

20.

21.

22.

23.

24.
25.

26.
27.
28.

CrnoBapu aHTTIMICKOTO SI3bIKA U IPYTHE PECYPCHI AJIs N3YHAIOIINX aHTJIMHCKUI

361K http://www.study.ru

CJ'IOBapI/I aHTJIMHCKOTO sA3bIKa, TE3aypycC, CUCTEMA MAIIMHHOI'O

nepeBoaa.http:// www.dictionary.com

Pecypcor u matepuanst BBC.http://www.bbc.co.uk/home/today/index.shtml

. Click UK — mopran myist u3yJaromux KyJibTypy BemukoOpuranuu. http://clickuk.ru
12.

EnglishOnline — pecypcs 1151 H3y4eHHs aHTIIMHCKOTO

si3pIKa. http://www.englishonline.co.uk

TESOlon-lineactivities - ”HTEpaKTUBHBIC 3aJaHUS JJIS1 H3yYAIOIIUX aHTIIMHCKHUNA S3bIK

(OAHOS3BIYHBIC U IBYS3BIYHBIE, B TOM YHCIIEpyCcCKo-aHTuiickue). http://adesl.org/

ESL CAFE — nopran jyisi CTyA€HTOB U MperojiaBaTesieii: rpaMMaTHKa, TECThI, UIUOMBI,

CJICHT, TIEpenucKa 1 T.I.http://www.eslcafe.com

EnglishForum — caift qyist u3y4aronux aHTTUHCKUHN S3BIK C pa3/ieloM JeI0OBOTO

anmmmickoro.http://www.englishforum.com

Karin's ESL PartyLand - caliT 11st cTyIeHTOB |

npenoaaBateneid.http:// www.eslpartyland.com

Paznen no anrnuiickomy s13bIKy Ha caiire OBbl JI. McTon.http://eleaston.com

AHIIIMACKHAN A3BIK.pY TecTupOoBaHUE U UHTEPAKTUBHBIE YPOKHU

aHmmickoro.http://www.english.language.ru

Ccbuiku 17151 U3y4eHUs aHTIIMICKOTO s13bIKa Ha caiite HoBocubupckoii ob6nactHoi

oOpazoBarenbsHOMceTH. http://www.websib.ru/noos/english/index.html

Hello-online! (3:1eKTpoHHBIN sKypHAI IS H3yYarOIINX aHTITUHCKHA S3bIK 1

npernonasaTeneil).http://www.hello-online.ru

JustEnglish — caiiT yue6Horo noco6us I'ymanosoii F0.JI., Koponesoii B.A.,
CeemnukoBoit M.JIL., Tuxomuposoii E.B 1o ropuandeckoMy aHIMIMHCKOMY

"JustEnglish".http://www.just-english.ru

Caiityueonoromocoous " InternetEnglish".http://www.oup.com/elt/internet.english

Tectsl no aHrnMiickomMy sA3bIKy Ha caiite Karanor oOpa3oBaTesbHbIX

nporpamm.http://kop.ru

Matepuaisl o aHTTIMHCKOMY S3BIKY Ha caiite About.com.http://www.about.com

N3yuenne n npenoiaBaHue aHTIUNHCKOTO SI3bIKa

UsingEnglish.com.http://www.usingenglish.com

Ounuknonenus «bpuranHukay.http://www.britannica.com

CrnoBapu mznarensctBa CambridgeUniversityPress.http://dictionary.cambridge.org

CrnoBapu mznarensctBa Macmillan.http://www.macmillandictionary.com
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45.
46.

47.
48.

49.
50.
51.

CripaBouHBIii TOpTaj cioBapel N31aTeIbCTBA

OxfordUniversityPress.http://www.askoxford.com

CrnoBaps cokpamennii AcronymFinder.http://www.acronymfinder.com/

OH-n1aliH CcJIOBapbh KOMITbIOTEPHOW TEPMHUHOJIOTUU

Webopedia.http://www.webopedia.com/

CrnoBapb cumBoIIOB Symbol.com.http://www.symbols.com

Yourdictionary.com [TopTan cioBapei (JJUHIBUCTUYECKHUE, TEPMUHOJIOTHICCKUE

CJIOBAapH aHTJIMMCKOTO s3bIKa).http:// www.yourdictionary.com

bubnmoreuno-cripaBounslii moprain LibrarySpot.http://www.libraryspot.com

Te3aypycsl Ha ClIpaBOYHO-00pa30BaTEIFHOM HOPTAJIE

LibrarySpot.http://www.libraryspot.com/thesauri.htm

Pecypcsbl 1 ydamuxcs (poHeTuka, rpaMMaTHKa, JeKCHKa, UAUOMBI, ayITUPOBaHHE,
rOBOpEHHE, MUCbMEHHAs peub, UTCHHE, 1€I0BOM aHTTIMICKUI A3bIK, MEXKTYHAPOJHbIE
sk3amenbl TOEFL/TOEIC) u npenonaBareneii (yueOHbIe MaTEpUaIbl, IUIAHBI YPOKOB,

TecThl U Ap.)http://www.eslgold.com

AYTeHTI/I‘lHBIC MaTCpHraibl — IIPUMCEPDLI KeicoB pC€ajIbHBbIX KOMHaHHﬁ, 3aJaHus 110

pa3IMYHBIM acrieKTaM Ou3Hec-o0pa3oBanus.http://www.thetimes100.co.uk

Pecypcusrii Lentp MHpOpMAIMOHHBIC TEXHOJIOTHH B O0YYCHHUH SI3BIKY

http://www.itlt.edu.nstu.ru

TectoBbie, cipaBoYHbIE MaTepUaibl IO aHTIIMHCKOMY s3bIKY http://www.study.ru/

ABC-online. Aurnuiickuii s3bIk U1 Beex http://www.abc-english-grammar.com
Lang.Ru: nHTEpHET-CIIPaBOYHUK «AHTIIMHACKUH s361K» http://www.lang.ru
FluentEnglish — ob6pa3oBarenbubIii mpoekT http://www.fluent-english.ru
NativeEnglish. M3yuenue anrnuiickoro si3bika http://www.native-english.ru
SchoolEnglish: razera ans usydaromux anrauiickuit s3uik http://www.schoolenglish.ru
Amnrnmiickuii kiy0 http://www.englishclub.narod.ru

AHTITIMACKHAN A3BIK.TU — BCE JUIA U3YYaOIUX aHTJIMHCKHUM S3bIK
http://www.english.language.ru

Anrnmiickuii si3p1k Ha HomeEnglish.ru http://www.homeenglish.ru
AHrnuiickuii s3b1K: MpoekT HoBocuOMpCKoil OTKpBITOM 00pa3oBaTENbHOMN ceTH
http://www.websib.ru/noos/english/

Bblyun anrnmiickuii s3Ik camoctosiTenbHO http://www.learn-english.ru
I'pammaTuka anrauiickoro si3eika http://www.mystudy.ru

Kypcer aHTIHiACKOTO SI3bIKA TSI CAMOCTOSITETFHOTO U3YYSHHSI: KOMIIBIOTEPHBIE

nporpammsl http://www.english4.ru
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7. MaTepuanbHO-TeXHH4YecKass 0a3a,

52. Ypoku OH-JaliH M0 aHIMHCKOMY sI3BIKY http://lessons.study.ru

nporpaMmmMmHoOe o0ecrneueHue " I/IH(l)OpMaHI/IOHHl)Ie CIIPAaBOYHBIC CHCTEMbI

Ne HanmenoBanue
/i

1. Crienvanu3upoBaHHbIe 3aJIbl JUIsl IPOBEICHUS JEKIUH.

2. Crneunanu3upoBaHHas MeOeb U OPrcpesiCTBA: ayTUTOPUU U KOMITbIOTEPHBIE
KJIacChl, 000pPYJIOBaHHBIE TIOCAIOYHBIMU MECTaMH (B TOM YHCJIE ISl IIPOBEICHHS
3aHATUH JTa0OPATOPHOTO THIIA).

3. TexHnuueckue cpeacTBa 00y4eHus: MHuorodyHKIIMOHATLHBIN
MYJIbTUMEAUMHBIN KOMIUIEKC B JICKIMOHHON ayJAMTOPUU; 3BYKOBBIC IUHAMUKH;
MIpOrpaMMHBbIE Cpe/icTBa, 00ECIeUnBaOIINe TPOCMOTpP BUACO(DaNIOB.

4. [lepcoHasbHbIE KOMIIBIOTEPHI C JOCTYIIOM K OJJIEKTPOHHOMY KaTaJory,
MOJIHOTEKCTOBBIM 0a3zaM, MOJAMUCHBIM pecypcaM M 0a3aM JaHHBIX Hay4YHOU
oubmmorekun C3UY PAHXul C.

5. Texnuueckue  cpenctBa  oOyueHus:  IlepcoHallbHBIE — KOMIIBIOTEPHI;

KOMITBIOTEPHBIC IPOCKTOPHI; 3BYKOBBIE JHHAMHKH; TPOTPAaMMHBIC CPEJICTBA,
obecrnieunBaroIue MpocMoTp BuueodaitioB B popmarax AVI, MPEG-4, DivX,
RMVB, WMV.

I/IH(l)OpMaIII/lOHHLle TEXHOJIOI'IH,
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