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1. ITepeyeHsb MJIAHUPYEMBIX Pe3y/IbTATOB 00y4eHHS 110 JUCHUILIIMHE, COOTHECEHHBIX €
INIAHMPYEMbIMH Pe3y/1bTATAMM 0CBOCHHUsI 00pa30BaTeIbHOM NMPOrpaMMbl

1.1.  Juctmmimnaa b1.0.01 «MHOCTpaHHBIN S3bIK» 00ECTICUNBACT OBJIAJICHUE CIEAYIOITUMHI
KOMIIETCHI[USAMMU:
Tabauua 1
Kon HaumeHoBaHue Kon koMnoHneHTa HaunmeHoBaHHE KOMIOHEHTA
KOMITETEHIINH KOMIIETEHIIUH KOMIIETEHIIUH KOMI eTeHIIHH
YK OC-4: CHOCOOEH OCYIECTBIATh YK OC-4.1 CriocobeH TeMOHCTPHUPOBATh 3HAHUS
JICTIOBYH0 KOMMYHHKAIIUIO B OCHOBHBIX MPABHUII SI3BIKOBOI
YCTHOW 1 THCBMEHHOI KOMMYHHUKAIUH
¢dopmax Ha YK OC-4.2 CriocobeH TpaMOTHO BBICTpaMBAaTh
roCyJapCTBEHHOM S3bIKE KOMMYHUKAIIMU HA POJHOM U
Poccuiickoit @enepanuu u MHOCTPAHHOM SI3bIKE
MHOCTpaHHOM(BIX)
si3pIKe(ax)
1.2.  CTyneHTbI TakXe JOKHBI OBJIAJAETh HABBIKOM CaMOCTOSITEIbHOTO OBJIaJACHUS 3bIKOM.
Taonuya 2
T®/ npodeccuonaibHbIe Kon
neiicTBHs KOMIIOHEHTA Pe3yabTaThl 00yyeHus
KOMIIETEHIIUH

YK OC-4.1 o

YK OC-4.2

Ha ypoBHe 3HaHMIL:

0a30BEIit YPOBEHb 3HAHUSA MHOCTPAHHOI'O SA3bIKA.

Ha ypoBHe ymeHuil:

OCYLIECTBIISITh ~ HABUTALMIO MO  pa3jIM4HbIM  BeEO-
pecypcaM, perucTpupoBaThcs Ha caiite;

BJIAJCTh PA3IMYHBIMHA METOIAMH ITOMCKAa MHPOPMAIIUH B
WuTepHer (IO KJIIOUEBBIM CJIOBaM, C  TIOMOIIBIO

KaTaJioroB);

Ha ypoBHE HaBBIKOB:

pa6OTaTL C arperaropamu HOBOCTefI, SJICKTPOHHBIMH|
noAnrucCKaMu, CounruaJlbHbIMHA CCTAMU, Q)opyMaMH.

Ha ypoBHe 3HaHui:

0ONBIION CIIOBapHBIN 3amac; BBICOKMH YpPOBEHB 3HAHUS
WHOCTPAHHOTO S3bIKA.

Ha ypoBHE yMeHUI:

MUcaTb TEKCTHl  JIUTEPATYPHBIM, TEXHHUYSCKUM U
PEKIaMHBIM SI3BIKOM;
pedepupoBaTh, AaHHOTHPOBaTh W  MOAH(UIIUPOBATH

TCKCThI HAa MTHOCTPAHHOM S3BIKE;

Ha ypoBHE HaBBIKOB:

BJIaJICTb TEKCTOBBIM PEAAKTOPOM.

2. O0beM U MeCTO JMCHHUIUVIMHBI B CTPYKTYpe 00pa3oBaTe/ibHOM MPOrpaMMbl
O6bem aucuunauHbl. OOmas TPYJOEMKOCTh IHUCHIMIUIMHBI COCTaBisieT 15 3adeTHBIX

equHul, 540 akagem. yaca, 405 acTpOHOM.4acoB.

I[I/ICLII/IHJ'II/IHE{ peaIn3yCTCsd 4YaCTHUYHO C MNPUMCHCHUCM JUCTAHIIMOHHBIX 06p330BaTCJ'ILHbIX

texHonorui (manee — J10T).




,ZIOCTyH K CHCTEME JOHCTAaHIIMOHHBIX O6paSOBaTeHI)HBIX TEXHOJIOTHI OCYHIECCTBIIACTCA  KaXXIbIM
00y4aroMMCs CaMOCTOSTEIILHO ¢ JII00Oro yCTpoiicTBa Ha nopTaie: https://Ims.ranepa.ru. [1aposs u 1orux
K JTMIHOMY KaOWHETY / IpO(UITIO MPEJOCTABISCTCSA CTYICHTY B JCKaHATe.

Bce ¢dopmbl TeKyIIero KOHTPOJIS, MPOBOAMMBIC B CUCTEME IHUCTAHIIMOHHOIO OOYYCHUs, OICHUBAIOTCS B
CUCTEME JMCTAHIIMOHHOTO 00yueHus. JlocTy K BUICO U MaTepraliaM 3aHITHIA MTPEOCTABIISCTCS B TSUCHUE
Bcero cemectpa. JlocTym K KaxaoMmy BHIY pabOT W KOJMYECTBO MOMBITOK HA BBIMIOJHCHHE 3aJaHUS
MPEJOCTABISIETCS. HA OTPAHUYCHHOE BPEMsI COIIACHO PETNIAMEHTY JMCIUILTHHEI, OMyOJIMKOBAaHHOMY B
CHO. IlpenonaBaTelib OlICHUBACT BBITOJHEHHbBIE Pa00THI He mo3aHee 10 pabounx JHEH Mociie OKOHYAHUS
CPOKa BBITIOJIHCHUS.

Tabauua 3
Bun paboTst TpynoeMKocTh
(B akazmem.yacax/acTp gacax)
O0611ast TPYA0EMKOCTh 540/405
KonrtaktHas paboTa ¢ mpenogaBareieM 264/198
Jlexmun -
[TpakTHyeckue 3aHsATHS 256/192
KoHcynpraumu 8/6
CamocTrosTenpHas paboTta 204/153
KoHTpoian 72/54
®DopMBI TEKYLIETO KOHTPOJIS [MpakTHyeckne KOHTPOJIbHBIE 3aJaHusl, TECTUPOBaHUE,
YCTHBIN Onpoc, Kerc-3aJaHust

Dopma IPOMEKyTOUHON aTTeCTallul 3auer c oreHkoi — 1, 3 ceMecTphl, IK3aMeH —

2,4 cemecTp

Mecto mucnumauHbl. Jucuumumaa b1.0.01 «MHOCTpaHHBIM S3BIK» OTHOCHUTCS K
TUCHHMIUTNHAM 0a30BOM dactu W m3ydaercs B 1, 2, 3 m 4 cemectpax. M3yueHue naHHOU
JUCIUTUIMHBI OCHOBBIBAE€TCSI Ha 0a3e MpeabIIyIlIero ypoBHS 00pa3oBaHUs (KypC IOJHOTO
obmiero obpazoBanusi). Ha sTom »Tame oOydeHHs OCYIIECTBISETCS OOMmIash MOATOTOBKA IO
AHTJIMACKOMY SI3BIKY, ITO3BOJISIONIAsl peniaTh 3aJadyd MEKIUYHOCTHOTO M MEXKKYJIbTYPHOTO
obmieHns. BXogHOW ypoBeHb BIaJCHUS HHOCTPAHHBIM SI36IKOM Ha JAHHOM JTare cocTaBisieT Bl
(moporoBbIii ypoBeHb). OOImIas TPyAOEMKOCTh JWCIHUIUIMHBI IMO3BOJISET AOCTUYL ypoBHsS B2
(TTOpOTOBBIN MPOJABHHYTHIM YPOBEHB) M0 OKOHYAHUU Kypca. ColepikaHue TaHHOW TUCIUTUIAHBI
SIBJSICTCS. OCHOBOW IS M3y4YCHUs JUCUUIUIMH, TPENOJaBacMbIX Ha aHTJIUHCKOM s3BIKE Ha
MOCIEAYIOMUX Kypcax, M [JIsl CaMOCTOSATEIbHOW pPAa0OTHI C HWCTOYHUKAMH JIHTEPATYPHI,
MPEACTABICHHBIMA AHTJIOS3BIYHBIMUA aBTOpaMU. 3HAHUsSA, IIOJYYEHHBIE B XOJ€ H3YUYCHUS
JTUCIUIUTAHBI, UCTOJB3YIOTCS CTYJICHTAMH IPH BBIIOJIHEHUH KYPCOBBIX pPa0OT, BBHITYCKHOMN
KBATHU(UKAIIMOHHON PabOTHI.

OcBocHHE KOMITETEHITH TOTOBUT O0YUAIOIIETOCs K PEIICHUIO IPOSKTHOTO THIIA 33]1a4 B Oy IyIIen
po¢eCCUOHAIBHON JEATEITHHOCTH.

3. Conep:kaHue ¥ CTPYKTYpa TUCUUIJIMHBI
3.1. CTpykKTypa TUCHUILIMHBI
Ounasn ¢popma o0yqeHus1

Tabauua 4



Obvem ducyununsl (MOOYs), Hac. Dop
Konmaxmnas paboma obyuarowuxcs ¢ ma
npenooasamesnem meKy
10 8UOAM YHEeOHbIX 3aHAMU wezo
KOHmM
poas
K ycnes
Ao n/n Haumenosanue mem Z;ﬂ:l?*
- (pazoenos) Bcezo CPO
JIP/ 113/ KC ’
JI/A0OT npom
JoT 0T P eoncy
mMoyH
ot
amme
cmay
uu
T* kk /
Tema 1 | S3bIK U KyJIBTYpA. 16 14 2 VO*
Tema 2 | JKusup u ckaska. 13 12 1 YO*
Tema 3 Muposble  0COOEHHOCTH 13 12 1 VO*
TIOTO/BI.
YO
*/
Tema 4 | Jpy3bs U HE3HAKOMIIBI. 13 12 1 K3%
kk
T* kk /
Tema 5 | 3akoH u nopsoK. 15 14 1 VO*
KoHncyabTanus 2/1,5
IIpoMeskyTOUHasi aTTecTALUS 3aueT ¢ OlIeHKOI:
3aue
Bcezo ¢ 1cemecmpe 72/54 64/48 6/4.5 me
oueH
Koil
Tema 6 BusyansHoe u cimyxoBoe 20 12 3 VO*
BOCIIPUSITHE.
Tema 7 | Copoc 1 npeasioxkeHue. 24 14 10 YO*
Tema 8 | HoBoe u 3a0bITOEC. 22 14 8 YO*
YO
*/
Tema 9 | JIroOOBBL M HEHABHCT. 20 12 8 K3
kk
Tema TH**/
10 3aKOHBI )KHU3HH. 20 12 8 VO*
KoncyabpTanuu 2/1,5
KonTpoas c¢/p 36/27
Bcezo 60 2 cemecmpe 1471 64/48 42/31,5 Jrcza
08 MeH
lTle Ma Moe cemeitHoe IpeBo. 29 14 15 YO*
}";Ma JKu3Hb Kak OHaA €CTb. 27 12 15 YO*
Tema YO?/
13 Oxkpyxaromas cpefa. 27 12 15 K3***
*
*
FIFZMa 3arasiouHble MECTa. 29 14 15 }F/*O**/
Tema YO¥/
15 OTIBI U IETH. 30 12 18 TIK3*
*
KoncyabTanuu 2/1,5




Obvem ducyununsl (MOOYs), Hac. Dop
Konmaxmnas paboma obyuarowuxcs ¢ ma
Haumenosanue mem npenooasamesnem meKy
No n/n 10 8UOAM YHEeOHbIX 3aHAMU wezo
(pazoenos) Bcezo CPO KOHm
JIP/ 113/ KC
JI/AOT pona
JoT JoTr K P yenea
3auer ¢ OLEHKOM:
IIpomexyTouHast aTTecTalHs
2\L,5 3aue
Bcezo 6 3 cemecmpe L 64/48 78/58,5 me
08 ouen
KOl
"nga Cuna JeHer. 29 14 15 YO*
I; ma Cuiia peKiiambl. 27 12 15 YO*
Tema yor/
18 AMepurKaHCKas MedTa. 27 12 15 K3#**
Kk
Tema Kuzup B OOdBIIOM YO*/
19 ropoJie. 29 14 15 TH***
Tema Ponp romopa B Hamei yor/
P 30 12 18 | TIK3*
20 JKA3HU. *
KoncyabTanus 2/1,5
KonTpoas 36/27
[IpomexyTOuHas aTTeCTalus OK3aMeH:.
Bcezo ¢ 4 cemecmpe 114 04 8/ 64/48 78/58,5
KoHcyapTanuu 8/6
KonTpoas 72/54
Bcero no aucuumnnune: 54(;/40 2554/190 204/153
bl

YO* — ycTHBI onpoc
[IK3** — npakTHueckue KOHTPOJIbHBIE 3aaHUs
T*** — rectupoBanue

K3**** _ gefic-3amanus

IIpumeuanue:

JI-  3amsaTus  neKUMOHHOTO Thna (MIEKIMH ¥ WHbIE yd4eOHbIE 3aHATHS, MNPEIYCMATPUBAOIIHE
MIPEeUMYIIECTBEHHYIO Tepenady ydeOHOW WH(pOopManuy MeIarorndecKuMH PaOOTHHUKAMH OpTaHM3alud Hu (WIIN)
JULAMH, TPUBJIEKaeMbIMH OpraHu3alued K peajau3alii o0pa3oBaTeNbHBIX IIPOrpaMM HA MWHBIX YCIIOBHSX,
00yJaronmmcs);

JIP- naboparopHsie pabOThI (BH 3aHATHI CEMUHAPCKOTO TUIIA);

13- mpakTuueckue 3aHATHs (BUIBI 3aHATHH CEMHUHAPCKOTO THIIA 33 HCKIFOYEHHUEM J1a00paTOpHBIX padboT);

KCP- uwnomBumyansHas paboTra OOyYaroOmIMXCS C MENarormdecKMMU paOOTHHUKAMH OpraHU3aluyd W (WIn)
JIMaMu, HNPUBJIICKACMbIMU opFaHmauHeﬁ K pcaiun3anu O6pa3OBaTeHBHBIX ImporpaMMm Ha HHBIX YCJIOBHAX (B TOM
YKCIIe MHAUBU/IYaTbHbIC KOHCYJIBTALIUH);

JOT- 3ansTHS, TPOBOJUMBIC C MPUMEHEHHUEM JTUCTAHIIMOHHBIX 00pa30BaTENbHBIX TEXHOJIOTHI, B TOM YHCIIE C
NIPUMEHEHHEM BUPTYAIBHBIX aHAIOTOB NPO()ECCHOHAIBHOM NeTebHOCTH;

CPO- camocrosiTenbHast paboTa, OCyIIecTBsieMast 0e3 yJacTHsl eJarorndeckux pabOTHHUKOB OpraHU3alud U
(viM) JML, PUBJIEKAEMbIX OpraHU3alyel K peann3anni 00pa30BaTesIbHBIX IPOrPaMM Ha MHBIX YCIOBHSX.

*[Ipu peasm3anuMu AUCHUIUIMHBI ¢ wucrnoas3oBanueM JIOT mnpenonaBaTens caMoCTOSITETHHO
aganTupyer popMy TeKylIero KOHTPOJIsl, yKa3aHHOI0 B Ta0JIMIE, K CHCTeMe TMCTAHIHOHHOTO 00y4YeHusI

3.2. Coodepicanue oucuuniumsl
Tema 1. A3vik u kynemypa.



S3pIku M KynbTypbl Mupa. Pa3zHooOpas3ue BapHaHTOB aHIJIMICKOro s3bika. OmnucaHue MecT.
ITpuBeTcTBHE Ha pa3HbIX s13bIkax. HacTosmee npocroe Bpems. HacTosiee niaurensHoe Bpems
Tema 2. Kusnb u ckaska.

Jlerennapueie mecta. ['opojckue nereHapl. MUCTHUECKHE COOBITHUS U UX PeallbHbIC OOBSICHEHUSI.
Coznanme ckazku. [Ipomieniiee npocroe BpeMs U NpOIIE/IIEe 3aBEPIUICHHOE BPEeMs.

Tema 3. Mupogvle ocobenHocmu no2oowi.

WcTtounuku sHepruu, ambTepHaTuBHas sHeprus. Knnmaruyeckue 30Hb. OCOOEHHOCTH KIIMMATa.
7Kapa u xomnox.

Tema 4. /[py3vs u He3HaKomywl.

Hpy3bs 1 He3HakoMble yroau. Ilomyrunku B nmyremectBusax. Kak Haxoqutes apyseil. Hacrosiuee
COBEpIICHHOE BPEMsI U MTPOLIE/IIEE POCTOE BPEMS.

Tema 5. 3axkoH u nops0oK.

3akoHbl pa3inuuHbIX Mpodeccuit u chep. bropokpaTnueckue nporenypsl. 3a4eM HY>KEH 3aKOH U
nopsI0K. MoaibHbIe TIIaroibl co 3HaueHHueM 00s13aTenbHOoCTH. DOpMBI MOJANIBHBIX TJIarojoB B
npoulenameM BpeMeHu. Hacrosiiee coBepiiieHHOE MTPOCTOE U JUIUTEIbHOE BPEMSL.

Tema 6. Buzyanvhoe u ciyxogoe ocnpusmue.

BusyanpHblii u cinyxoBod oOmaH. llBera, ¢opmbl, aeiicTBusa. IlaccuBHBIN 3anor, apTHKIM.
Kocsennas peus.

Tema 7. Cnpoc u npeonodiceHue.

Cropoc u mpesyiokeHre. 3aKOHBI PhIHKA. Y IOBJIETBOpEeHUE HAmMX HYXJ. Kak 3apaboTarh aeHer.
HcuncnsieMble 1 HeMCUUCIsIEMble UMEHA CylIecTBUTEIbHbBIE. [IpuaaTouHble IpeIioKeHHs.

Tema 8. Hosoe u 3ab6vimoe.

Kocmuueckue myremectsust B mpouuioM u OynymeM. CiydailHble OTKPBITHS, IE€PEBEPHYBIINE
MHUp. Y CIIOBHBIE IPEJIOKEHHS] BTOPOTO U TPETHETO TUIIA.

Tema 9. /06066 u HeHasucmo.

Jto6oBh ¥ HEHaBHCTh. KynbTypHBIE CTEpeOTHITBI. VI3BeCTHBIC MCTOPUU JIFOOBH M HEHABHCTU B
UCTOPUU U JHUTEPATYPHBIX NpousBeAeHUsX. KOHKypeHIUs B CIOPTUBHOM Mupe. UHQUHUTUB U
repyHIuN.

Tema 10. 3axonwl orcusnu.

[IpaznHoBaHuMe AHS POXIEHUS B PA3JIMYHBIX CTpaHAaX M KyjdbTypax. PaznuunHble mpa3aHUKU.
Onucannie HanboJee BaXKHBIX HAI[MOHAJIBHBIX MPA3THUKOB M cOObITHI. 3BeCTHBIE MpoIlaIbHbIe
peun. Bo3BpaTHble MECTOUMEHHUS.

Tema 11. Moe cemetinoe opeso.

Mosi cembst 1 MOe ceMeitHoe IpeBo. ['opoa, B KOTOpOM MBI kHBeM. JIMUHbIe 1enn Ha Oymyliee.
[ToBTOp BCEX HACTOAIIUX U OYIyIIUX BPEMEH.

Tema 12. ’Kuznw kax ona ecmeo.

Kuznsb, coowrtus. [Ipupona npapasl. HykHa i oHa Bcerna. JIoxks Bo cnacenue. OnpeneneHHbIi
apTUKIIb.

Tema 13. Oxpyorcarowasn cpeoa.

Oxosorusi. OkeaHbl M MOps, UX COCTOSHME Ha CerogHsmHuid MomeHT. llopsanok wumen
MpUiaraTeIbHbIX B aHTIIUHCKOM MPeII0KEHUH.

Tema 14. 3acadounvie mecma.

TauHcTBeHHbIE W 3arajlouHble MecTa Mupa. UYenoBeK-HEBUAMMKA: MpaBJa WM BbIAYMKA.
[Ipomeniee coBepIIEHHOE U MPOLIEAIIEE COBEPIICHHO-UINTENbHOE BpeMs. IlaccuBHbIN 3aior.
MoanbHbIe TIaroyibl B IPOILIIOM.

Tema 15. Omyvt u demu.

[IpoGnembl OTLOB U jAeTed, pOoAUTENbCTBO. I[lONOXKHUTENbHBIE U OTPULIATEIBHBIE CTOPOHBI.
CriocoObI OMMICaHUSI HACTOSIIIIUX M MPOIUIBIX MTPUBBIYEK.

Tema 16. Cuna oenee.

PaGorator nu morepen. [Ipocras sxkoHOMUKA 1T Beex. [laccuBHBIN 3a10T.

Tema 17. Cuna pexnamsi.

Xopomumii pexinaMubiii ciorad. CriocoObl mpuBiedeHus BHUManus. KocBeHHas peds.
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Tema 18. Amepuxanckas meuma.

AMepuKaHCKasi MeuTa. Y CIIOBHBIE MPEIOKEHUS.

Tema 19. ’Kusznv 6 bonvuom copooe.

’Kuznp B GoibIioM ropoje: puTtM, ctpecc, HebockpeOsl. dpaszoBeie rinaroisl. Hennunsie Gpopmbl
riaroJia.

Tema 20. Ponb 1omopa 8 Hautell HCUu3Hu.

Hayka o crne3ax u cmexe. l3BecTHble MHUpPOBbIE KOMEAMMHBIE MPEICTaBICHUS U KOMHUKH.
IIpunatounsie npennoxenusd. [Ipuyacrue.

4.MaTepuaJjibl TEKYLIEr0 KOHTPOJISA YCIIeBA€MOCTH 00yUYal0IIUXCS
4.1. B xone peanuzanuu auciuiuimabl b10.01 «MHOCTpaHHBIN S3BIK» HCHOJIB3YIOTCS

ciacayromue METOAbI TCKYLICTO KOHTPOJIA YCHICBACMOCTH O6y‘IaIOH.II/IXC5II
Tema 3aHATHA MeToabl TeKyLIero KOHTPoJIst
yCIeBaeMoCTH
Tema 1 SI3BIK M KyJIbTYypa. T***/ YO*
Tewma 2 KuszHp 1 cka3ka. YO*
Tema 3 MupoBbie 0COOCHHOCTH TIOTOMEI. YyO*
Tema 4 JIpy3bs ¥ HE3HAKOMIIBI. YO*/K3****
Tema 5 3aKoH U NOPSJOK. T***/ YO*
Tema 6 BusyaseHOE U CIIyXOBO€ BOCIIPHSTHE. YO/CP
Tema 7 Crpoc ¥ mpeJyIoKeHHe. YO*
Tema 8 HoBoe u 3a0bITOC. yo*
Tema 9 JIt000Bb ¥ HCHABHCTH. YO*
Tema 10 | 3aKOHBI KHU3HH. YO*/K3**#*
Tema 11 | Moe cemeifHOE IpeBo. YO*
Tema 12 | YKu3Hb KaK OHA €CTb. YO*
Tema 13 | Oxpyskaromas cpeja. YO*/K3H***
Tema 14 | 3aramounsie MecTa. YO*/ T***
Tema 15 | OTibI ¥ I€TH. VO*/ [TK3**
Tema 16 | Cuna gener. YO*
Tema 17 | Cuia pexiiambl. YO*
Tema 18 | AmepukaHcKas MeyTa. YO*/K3****
Tema 19 | XKu3ub B 00JIbIIIOM TOpOJIC. YO*/ T***
Tema 20 | Poxn romopa B HameH KH3HM. YO*/ TIK3**

YO* — ycTHBIH o1poc

[MK3** — mpakTu4eckrue KOHTPOJIbHBIC 3aJaHUS
T*** — recTupoBaHue

K3**** _ keiic-3amanus

4. 2. TunoBble MAaTEPUAJIBI TEKYLIET0 KOHTPOJISI YCIIEBAEMOCTH 00y4ar0UXCs

IIpumepul 6onpocoe 011 ycmuo2o onpoca.
OO1m1re pa3roBOPHBIC TEMBI:

e  Who are you? What are you? Where are you from? Whom do you live with?
What are your priorities like? What do you like doing?
What is verbal communication and its main function?
What types of oral presentations do you know? Give the presentation of your portfolio.
What are the basic elements of effective communication?

e Give the example of the Phone conversation?
OOmast ¥ npodeccuoHaIbHAasE TPaMMaTHKA:

e How many tenses are there in English and why do

e we need them for?

e When do we use possessive, absolute and object pronouns?

e Common and personal, countable and uncountable nouns.
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e How do we use numeral words such as: some /any, much /many, few/ little?
What’s the difference between comparative and superlative adjectives and adverbs?
When do we use real and unreal conditionals?
How to use reported speech for conversations?
What is Gerund?
When do we use Infinitive or Gerund?
Are there any variants of using modal verbs?
How to construct Reported question? Give the examples of Phrasal verbs in proverbs.
e Forms of Adverbs?
[IpodeccronanbHbIC TEMBI:
e How to talk about occupations?
Corporative specialists and their duties.
Building one’s image to match a profile. Human Image in the modern world.
PR specialist job description, desired skills, expertise and essential qualities.
TV news: current technologies.
Newspaper: types, design.
An Air report. How to plan and to write a real Live story?
The definition of a corporate culture. Corporate culture’s impact on work relations. Non-
verbal communication tools to be used by a journalist / anchor.
Interview strategies and techniques.
e Advertising principles. Types of advertisements. Marketing concept. Marketing mix.
Marketing research and strategies.
¢ Role of international events, and their specific
e Features. Covering international events. Participating in international events. Networking.
[TucbMeHHAst KOMMYHHKAIIUS:
e Curriculum Vitae.
e Cover Letter.
e Article. Essay.
e Annotations. Review. Press- release.
e SWOT as a major evaluating tool. SWOT in career developing: identifying and exposing
one’s strengths, covering one’ weaknesses.
e Types of interviews. Interview strategies and techniques. Evaluating a PR specialist
performance

Ipumepvr mecmoswvix 3a0anuti (memwt 5, 10, 14, 19)
1. I'pammaTuueckuii Tect. [Ipumep:
- What ... when I saw you?
1. you did
2. did you do
3.were you doing
4.did you
2. Jlekcuueckuii tect. [Ipumep:
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret
3. Tect Ha BnaaeHue npodeccuoHaIbHOM JIeKCuKou. [Ipumep:
- A contract guarantees that the ... contained in it will be fulfilled.
1. negotiations
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2. obligations
3. transactions
4. TecT Ha IPOBEPKY PEUEBOr0 ITUKETA U pa3roBOpHOM npakTuku. [Ipumep:
- How are you feeling?
— I am very tired.
1. —Also me
2.—So am L.
3. —For me the same.
- Why are you so nervous?
— I am taking my driving test today.
1. —Good chance!
2. —Good luck!
3. —Best regards!
- How big is your group?
1. —Them are seven.
2. —We are seven.
3. —It is seven people.
5. Tect Ha IPOBEPKY LETOCTHOI'O BOCIIPUATHS CIIEMAIBHOIO TeKcTa. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental activities
as they affect the community, ranging from policy formulation to carrying out the day-to-day
duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil servant is
first and foremost to the minister of the Crown who is in charge of the department in which he or
she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil servants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice has
a long history. Special advisers are usually paid from public funds, but they are not permanent
officials and their appointments finish when the Government's term of office ends, or when their
minister moves to a different department or leaves the Government.

Answer these questions:

1. What are the functions of the Civil Service?

2. What does the term 'Crown' mean in this article?

How are the executive powers exercised?

3. Whom does the Civil Service serve?

4. Whom does an individual civil servant report to in his /her day-to-day work?

5. How are civil servants recruited and promoted?

6. Does the staff leave the department when the Minister resigns?

7. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

6. TecT Ha IMPOBEPKY LECIIOCTHOI'O BOCIIPHUATHUA TEKCTA HA O6HII/I6 TEMBI.
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[Tpumep: Read the text.

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are
all stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average businessperson often has no time to sit
down and think the answers over. But if you want to survive, you have to know how to cope with
stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day.
Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that stress
at work and at home is no longer the problem it was.

Complete the following sentences. using the information in the article:
. One way to keep fitis to ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................

. symptoms of stress.

. not very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................
. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, ..........cccceeueneen.

. you will become very rich.

. you will manage to cope with stress.

. you will be laughing all the time.

W N — B W N — W WN —~= N WN = -

Ilpakmuueckue xonmponvHule 3a0anus (memot 15, 20)

I. Open the brackets using the proper tense and translate the sentence.
. This college (train) civil servants since 2001.

. They (argue) about the merger when he suddenly (lose) his temper.
. They (discuss) the new project for three hours.

. Management (introduce) a new system of rewards a month ago.

. Unfortunately, I (not finish) the report yet.

. I think it (take) us a month to study this problem.

. Things are not so good at work. The company (lose) money.

. When he was young he (work) 12 hours a day.

0N N N kW~
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9. They (complete) the major reorganization by the next year.

10. I suddenly remembered that I (forget) my keys.

II. Insert some, any, no and their derivatives and translate the sentence.

1. You can use ... reference materials you find interesting.

2. ... organizations are responsive to our needs and ... are not.

3. You can hardly fins a manager who has ... problems.

4. ... type of responsibility can be a burden to ... people.

5. These documents are ... in his office.

II1. Translate the sentences into English.

1. MHOTHE JTI0I1 HE OCO3HAIOT BIMSIHUE OPTaHU3AIMid Ha UX TTOBE/ICHUE.

2. Kak TOJIbKO MBI BBISICHUM JICTAJIH, MbI COOOIIIUM BaM.

3.PyKOBO/ICTBO TOJILKO YTO pa3paboTaio HOBYIO CHCTEMY BO3HATPAXKICHUIA.
4. Hamre BoctipusiTHE, OTHOIIICHHUS, ICHHOCTH MTOCTOSTHHO M3MEHSIOTCSL.

5. OHu yxe 00CyIHTN yCIIOBUS TIIaTeXa M TIOCTaBOK, KOTIa TPUOBLT X IOPHUCT.

IV. Fill in the gaps by choosing the proper word.
Performance drives satisfaction.

The relationship between how 1)  a person is with their job and their actual job
performance is open to discussion and debate. You see, it's hard 2)  those two aspects
primarily because when people are asked if they get job satisfaction from

3) _ at ABC Company, a certain percentage will say yes just because they think if they
say no, there could be a negative consequence. After all, if you tell your boss you are not satisfied
with your job, what if his reply 4) _ 'Then I guess you better leave'? Thus, while we understand
there is a correlation between satisfaction and performance, it's hard to definitively nail it down
without some sort of survey error 5)  present.

One thing is certain: There are two basic views of satisfaction and performance, and they

6)  to one another. One believes that satisfaction leads to performance, while the other believes
performance leads to satisfaction. In effect, we are saying if someone is happy with their job they
7) ___ better, but in order to be satisfied, they have to perform in their job to get that satisfaction.
It is somewhat of a revolving door, and again, it is hard 8)  between whether satisfaction drives
performance or if performance 9)  satisfaction.

1. a) to satisfy b) satisfied c) satisfies

2. a) to correlate b) correlate c) correlates

3. a) working b) works c) work

4. a) was b) will be c) is

5. a) is b) being c) to be

6. a) are inverted b) are invert ¢) are inverting

7. a) performed b) perform ¢) will perform

8. a) distinguished b) to distinguish ¢) distinguishing
9. a) drives b) driving ¢) driven

Keiic-3a0anus (memwvi4, 9, 13, 18)
3aanue: IpeI0KUTE CBOH BapHAHT PEHICHUS CHUTYAIH, 3aIlIUTUTES CBOIO TOUKY 3PCHHUS.

3amanue 1. Keiic-3amada: Books and Reading in Society
Kuuru u O01iecTBo
1. IloaroroButenbHbIi 3Tan. Beeaenue. Opranu3anoHHas 4acTh. Briaua kelica.
PaGora B mapax mapel. [IpounTaiiTe 3HAMEHWTHIC BBIICPKKH M IOCIOBUIBI W3 PA3TUYHBIX
MPOM3BEICHNU, 0OCYIUTE, UCIIOIB3Ys KIHIIE coryiacus, pazHoriacus. [loctapaiiTech OTBETUTh HA
YKa3aHHOE MHCHHE W YOCKICHHE:
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Pair work. Make up and act out a dialogue. (Use the chiches of agreement, disagreement and
reacting to opinion or persuasion):

"A man ought to read just as inclination leads him; for what he reads as a task will do him little
good."

(Samuel Johnson)

"No furniture is so charming as books, even if you never open them and read a single word."
(Sydney Smith)

"Books and friends should be few but good."

(a proverb)

Krumie cornacwusi/pa3Horiacus

Language to use to show understanding/agreement on a point:

I agree with you on that point.

That's a fair suggestion.

So what you're saying is that you...

In other words, you feel that...

You have a strong point there.

I think we can both agree that...

I don't see any problem with/harm in that.

I understand where you're coming from; however, ...

I'm prepared to compromise, but...

The way I look at it...

If you look at it from my point of view...

I'm afraid I had something different in mind.

That's not exactly how I look at it.

From my perspective...

2. O3nakomutenbHbIN 3Tamn. [Ipodiema.

2.1 Begenue B mpoOiemy. O3HAaKOMJICHUE C HOBBIMH CJIOBAMU Keiica.

Beenenue peueBoro marepuana

1. Categorization: Children's and adult's books; travel books and biography; romantic and
historical novels; crime/thrillers; detective stories; war/adventure; science fiction/fantasy;
literary fiction and genre fiction; pulp fiction.

Absorbing; adult; amusing; controversial; dense; depressing; delightful; dirty; disturbing; dull;
fascinating; gripping; moralistic; nasty; obscene; outrageous; profound; whimsical;

2. Books and their parts: paperback and hardback; binding; cover; spine; jacket; title; epigraph;
preface; the contents list; fly leaf; bookplate; blurb; a beautifully printed book; a tome bound in
leather/with gilt edges; a volume with a broken binding; a book with dense print/with loose
pages; a well-thumbed book.

3. Reading habits: to form a reading habit early in life; to read
silently/incessantly/greedily/laboriously; to read curled up in a chair; to read a child/oneself to
sleep; to make good bed-time reading; to be lost/absorbed in a book; to devour books; to dip
into/pore over/thumb through a book; to browse through newspapers and periodicals; to
scan/skim a magazine; a bookworm; a keen reader.

4. Library facilities: reading rooms and reference sections; the subject/author/title/on-line
catalogue; the enquiry desk; computer assisted reference, service; to borrow/renew/loan books,
CDs and video tapes; rare books; to keep books that are overdue; books vulnerable to theft; to
suspend one's membership; to be banned from the library.

PaGora B rpynme. [loctapaiitech 0OCYAUTh MPEUMYIIECTBA H HEIOCTATKH YTCHUS JIETEKTUBHBIX
poMaHOB. M cronb3yiTe JEKCUKY O TEME.

Group work. Work in groups of three or four to discuss the pros and cons of reading detective
novels. Use the topical vocabulary.

Consider the following:
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"It has been estimated that only 3 percent of the population in Britain read such classics as Charles
Dickens or Jane Austen; Agatha Christie's novels have sold more than 300 million copies."
(Longman Britain Explored)

"As thoughtful citizens we are hemmed in now by gigantic problems that appear as insoluble as
they are menacing, so how pleasant it is to take an hour or two off to consider only the problem of
the body that locked itself in its study and then used the telephone..."

(J.B. Priestley)

"There is nothing either good or bad but thinking makes it so."

(W.Shakespeare)

"The world loves a spice of wickedness."

(H. Longfellow)

"The crime novel is developing moral equivalency: unpleasant detectives and charismatic
criminals."

(The Guardian, Oct. 8 1997)

"If the question "Wither Fiction?" is raised, the novelist will have to make up his mind which side
he is on. Is he to write: "She was a beautiful woman, witty, clever, cultivated, sympathetic,
charming, but, alas, she was a murderess? Or is he to write: "She was a beautiful woman, witty,
clever, etc., and to crown it all, was a murderess"?

(L.P. Hartley)

AHaAIUTAYECKUM dTaIl.

3.1 BoBiieueHue B aHajau3 peajbHON CHUTyalldu, BHIOOP ONTHUMAIbHOW (DOPMBI MPENOTHECEHUS
MaTepuana s o3HakomiieHus. PabGora rpynmamu. HaxokaeHue pemieHus Ajsl MOCTaBJICHHOU
3ajauu.

3.2. BeiGepure nate HoMuHaHTOB Ha Ockap «Jlyumas kaura 'onay. O6cynuTe B rpymmax.

Group work. Choose five nominees for Oscar “The best book of the year”. Discuss them.
Wrorosslii aTan (mpe3eHTalys FPyNIOBbIX PELICHUN).

[IpencraBuTh 1 000CHOBATH pelICHHE / BBIBOABI TPYIIIBI 110 KEHCY.

Conclusion. Presentation of group decision.

3ananwue 2. Keiic-3anaua: Traveling. How to organize a business trip
[TyremectBue. Opranu3anus KOMaHIAPOBKU
IToaroroBurenbHEIN 3Tall. BBenenue:
OOcynuTe MpoOsIeMbl U TPYJHOCTH, C KOTOPHIMUA MOYKHO CTOJIKHYTBHCSI BO BPEMsI OPTaHU3AIMH U
npeObIBaHUs B KOMaHIUPOBKE.
A specialist travel agent has to work hard to retain a key client.
2) O3nakoMuTeNbHBIN 3TaIl. [Ipobiema:
BomiieueHne B aHaM3 peallbHOW CHUTYallMd, BHIOOP ONTUMAIBHOW (OPMBI TPEIIOTHECCHHS
MaTtepuana Js o3HakomieHus. Pabora B mapax. Pacnpenenenue poneii. HaxoxneHnue perieHus
IUTsl TIOCTABIICHHOM 3a/1a4H.
2.1 I'naBa xomnanuu Travel at NeoTech 3BonuT crienanucty o pabore ¢ KIMEHTaMH KOMITaHUU
BTS, 4To0bl opraHn3oBaTh BCTpeuy Ui 0OCYKACHUS NPOOIeM, C KOTOPBIMH OH CTOJIKHYJICS BO
BpeMs KOMaHIUpOBKU. [IpencTaBpTe BapuaHT 1UaIora.
The Head of Travel at NeoTech phones the Account Manager of BTS to set up a meeting, so that
they can discuss the problems that executives have had while on business trips.
In pairs. role-play the telephone conversation to set up the meeting.
2.2 Pabora B mapax. M3yunTe pacnucaHue, COCTaBbTE JAUAIOr, HA3HAYBTE BCTPEUY CIICHUAUCTA
1o padote ¢ knueHTamu komnanuu BTS u rinaBa kommanun Travel at NeoTech.
Student A:
You are Head of Travel at NeoTech.
You want to arrange a suitable time for a meeting with the Account Manager of BTS. Here is
your diary for the week:

| Morning | Afternoon |
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Monday All day at exhibition

Tuesday Free

Appointment at dentist 2 p.m.

Wednesday Meeting

Free after 1 p.m.

Thursday Training session all day and early evening

Friday Correspondence + interviews

| Free after 2 p.m.

Student B:
You are the Account Manager for BTS.

You agree to a meeting with NeoTech's Head ofTravel. Suggest that you meet at NeoTech's head

office. Here is your diary for the next week.

Morning | Afternoon

Monday All day meeting to discuss new business developments

Tuesday Presentation to the Board of Directors. You may be available late in the afternoon,
after 5 p.m.

Wednesda | All day meetings with clients

y

Thursday | Medical check up Free

Friday Writing a report Flight to New York 6 p.m.

HeoOxoaumeble KuIlIe U BEIPaXKEHUS:
Answering the phone:

Hello, Mr. Smith speaking.

Good morning, BTS Ltd.

Making a contact

I'd like to speak to Martin Krause, please.
Could I have the sales department,
please?

Identifying Yourself

This is / My name's Mr. Smith

Mr. Smith speaking

Stating your Purpose

I'm calling about ...

The reason I'm

calling is ...

Making arrangements

Could we meet on Monday at 11:00?
How/What about June 12th?

Is 9:30 convenient/ OK?

Responding

That's fine/OK for me.

Sorry, I can't make it then.

No problem

Closing

Good. So, I'll see you on the 8th.
Thank you. Goodbye. Right. / OK, then.
That's great, I'll see you ...

Changing arrangements

I'm afraid I can't come on Friday. I'm very busy that day.
I'm sorry, I can't make it on Tuesday. ['ve got something on that morning.
We've got an appointment for ten o'clock, but I'm afraid something's come up.

Could we fix another time?
3) AnanuTudeckuil aTam.
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Pa6ota B rpynmax. OauH U3 CTYyICHTOB SBJSIETCS CIIEIUAIMCTOM 110 pabdOTe ¢ KIMSHTaMH, ApyTHe-
CIICIMATMCTHI IO OpraHu3anuy noe3nok. OOCyauTe mpodIeMbl, ¢ KOTOPBIMU MOXKHO CTOJKHYTHCS
NIPU OpPTaHU3aIUF KOMaHIUPOBOK, OTBETHTE Ha BOIPOCHI, KOTOPBIE MOTYT BOSHUKHYTbH B IPOIECCE
o0CyKIeHUSI.

Work in groups of four. One of you is BTS's Account Manager, the other three are travel
consultants who work with the Account Manager. Each person summarizes the problem for
his/her colleagues and answer any questions they may have.

Did the executive in each case deal with the problem effectively? Why? / Why not?

What can 8T5 do to help to solve the problem?

What is the best solution for each executive? What, if anything, should he/she hope to get from the
company concerned?

4) UtoroBslii aTan (Ipe3eHTalus TPYIIOBBIX PEIICHUN).

[IpencraButh 1 000CHOBATH pellICHHE / BBIBOBI TPYIIIBI 110 Keiicy. Pa3birppiBaHue cUTyanuu.
Now let's discuss the problem together and see what conclusion you have come to.

3ananue 3. Keiic-3amaua: Business culture.

busnec kynpTypa

[ToaroroBuTenbHEIHM 3Tam. BBenenue. O0cyauTe moHsATHE OU3HEC KYIBTYPHI.

Discuss the notion of the business culture. What is culture? Choose the four factors that you think
are the most important in creating a culture. Give your reasons.

Climate, historical events, language, architecture, behaviour and attitudes, institutions, religion,
social customs and traditions, cuisine, geography, ceremonies and festivals, arts.
OsznakomuTenbHBIN ATal. [Ipobiema.

BoBneuenne B aHanM3 peaybHOW CHUTYallMd, BHIOOP ONTHUMAIBHOW (DOPMBI TPETIOIHECCHHS
MaTepuaa Juisi o3HakomiieHus. Pacnipenenenue poneit. HaxoxkieHue pemeHus Uit OCTaBICHHON
3ajauu.

2.1 UunuBumyansHas pabota wim padota B napax. [IpuroroBsre cooOIieHne o OU3HeC KyJIbType B
Balllell CTpaHe WJIM CTpaHe, KOTOPOK BBl XOpomo 3HaeTe. OTBEThTE BOMPOCHI, NMPUBEIAEHHBIC
HWKe. Bo BpeMs oOCyXIeHHS CTyIEHTBI TPYIIbl HTPAOT POJb TON MEHEIKEPOB, KOTOPHIC
TUTAHUPYIOT MOCETUTH 3apyOEKHYIO CTPaHy, OHH MPOSIBIIIOT HHTEPEC U 33/1al0T BOIIPOCHI.

Work individually or in groups. Prepare an informal talk about the business culture

of your country or a country, you know well. Use the list of questions below to

structure your talk. During each talk, the other members of the class will play the role of the

top managers who are planning to visit a foreign country. They are interested in your talk. Try to
answer any questions they may have.

Bomnpocs! st o6cyxaeHust:

Questions for discussion:

* How do men and women dress in business?

* Do businesspeople prefer to entertain guests at home or in a restaurant?

* Do you have to make appointments well in advance?

* [s casual dress permitted in business meetings?

* How do people dress on social occasions, e.g. at an informal dinner?

* Do people like a lot of personal space?

* Do they usually stand close or far away from another person when talking to colleagues?

* Do staff use first or family names when addressing each other?

» What are good/bad topics of conversation?

* How important is punctuality in your culture? Is it OK to be late for a meeting?

* Is a person's status important in meetings? Does the most senior person always lead a meeting?

* [s decision-making slow or fast in business?

* What are the usual business hours?

» What is the usual time for a business lunch? How long does it last?

3). AHanTUTHYECKUN FTaIl.
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Pabora B rpynmax. OOGcyxnaenune coobOmenuii. Kakas nndopmarus 3amHTepecoBaia, yauBuia?
Kaxkoe coobuienue Obu10 cambiM uHTEpecHBIM? [Touemy?

In one group, discuss the talks. What advice/information surprised you? Which was the most
interesting talk? Why?

4). UtoroBsiii 3Tan (BBIBO).

[IpencraBuTh 1 000CHOBATH pelIeHUE / BBIBOABI IO Keiicy. Hamummmre kpaTkoe u3nokeHue camon
WHTEPECHOU nH(OpMaIHK, KOTOPYIO Bl y3HAIHM BO BPEMsI O0CYkKICHUS.

Write a short report summarizing the most interesting information you have learnt about a culture.

3amanue 4. Keiic-3agada: ConpaibHbIE TPOOIEMBI

Social Problems

IToaroroBurensHEIM dTal. BBenenue.

Pabora B mapax. IlpouunTaiiTe 3HAaMEHHMTYIO WHMTaTy, OOCYIHTE, HCIOJb3Ys KIIHILIE COTJIACHS,
pasHoruacus. [ToctapaiiTech OTBETUTh Ha YKa3aHHOE MHEHHE WIIH yOSKICHHE.

Pair work. Discussing involves exchanging opinions and expressing agreement and disagreement.
Team up with another student to talk on the following topics (Use expressions of agreement and
disagreement).

‘In a country well governed poverty is something to be ashamed of. In a country badly governed
wealth is something to be ashamed of” (Confucius).

Knuie cornacwus/pa3zHoriacust

Language to use to show understanding/agreement on a point:

- I agree with you on that point.

- That's a fair suggestion.

- So what you're saying is that you...

- In other words, you feel that...

- You have a strong point there.

- I think we can both agree that...

- I don't see any problem with/harm in that.

- Language to use for objection on a point or offer:

- I understand where you're coming from; however, ...

- I'm prepared to compromise, but...

- The way I look at it...

- The way I see things...

- If you look at it from my point of view...

- I'm afraid I had something different in mind.

- That's not exactly how I look at it.

- From my perspective...

- I'd have to disagree with you there.

- I'm afraid that doesn't work for me.

- Is that your best offer?

Heo6xonumbie clioBa U BBIPaXKEHUS:

Ethnicity, unemployment, incapability, aged, retired, discrimination policy, employer, welfare,
famine, deprivation, undernutrition, vulnerable, poverty-related diseases, shortage, life
expectancy, living standard, to lodge, drug addict, slums, poor sanitation, lack of hygiene,
overpopulation, to provide for, work force, to get hooked, orphan, benefit, to be addicted to, low
income, mitigation.

O3HaKOMUTENBHBIN 3TAIl.

[Ipobnema. BomieueHne B aHaIM3 pealbHOM CHUTyallMd, BBIOOP ONTUMAIBHOU (OPMBI
NPETOIHECEHUsT MaTepuana Jisi o3HakomieHus. Pabora rpynnamu. Haxoxxaenue pemieHus s
MOCTaBJICHHOM 3a7auu. Kak pemuTh colraibHble MPOOJIEMbI B pa3HbIX CTpaHax Mupa?
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Jluckyccust ¢ maptHepoM. PoneBast wrpa: CTyJeHT A — NMPHU3HAHHBIA AKCIEPT MO COIUATBHBIM
npobiemam, ctyneHT B — npencraBurens oOmecTBeHHON opranu3anuu. [locrapaiitech 06cyanTh
clieayroniee:
Group work. Work in groups to discuss major social problems. Keep interrupting each other with
questions. Use the topical vocabulary. Consider the following:
‘A social problem is a condition or pattern of behavior that is defined as incompatible with the
desired quality of life; is caused, facilitated or prolonged by factors that operate at multiple levels
of social life; involves intergroup conflict; and requires social action to be solved’
AHaNMUTUYECKUN ATall.
BoBneuenne B aHanM3 peanbHOW CHTyaIlMH, BHIOOp ONTUMAaIbHOW (OPMBI TMPEIOAHECCHUS
MaTepuaia sl o3HakomiieHHus. Pabora rpymnmamu. HaxoskiaeHue pemieHHs sl MOCTaBJICHHOU
3ajaun.
BriOepuTe mITh OCHOBHBIX COLMAIBHBIX MPOOJIEM, CTOSIIIUX TIEPE] YETIOBEUECTBOM.
Group discussion. Choose 5 major problems.
. Discrimination.
. Poverty.
. Unemployment.
. Starvation.
. [literacy.
. Homelessness.
. Drug Abuse.
. Gambling.
9. Child abuse.
10. Food Insecurity.
Now let's discuss the problem together and see what conclusion you have come to.
Wrorosslii aTan (mpe3eHTalys FPyNIOBbIX PELICHUN).
OnenuBanue. OOoOmaroniee BBICTYIUICHHE TpenojaBareiss  (0000mieHne  pe3ysiabTaToB,
noaBseeHne UToroB). CTyIEHTHl COBEIIAIOTCSA B TPYMIAX U AAIOT OLEHKY paboTe KakIoro u3
YYaCTHHUKOB (TIpUYeM U M3 CBOEH, W U3 Apyrux rpyii). OneHUBaeTcsl KaXI0€ 3aJaHue 3aHSATHSL.
Oobo061matomniee BeICTYIUICHHE TIperogaBarens (0000IIeHrne pe3yabTaToB, OIBEICHIE HTOTOB)
You must give a mark to every person.
Kpurepuu:
* mo00p uHbOpPMaIUU
* OJI00P JEKCHUYECKUX CPEACTB
* U3JIOXKCHHE C TOYKU 3PCHUS TPAMMATUKHU aHTJIMHACKOTO SI3bIKa
* 0(OpMIICHHE TBOPUYECKOTO MPOEKTA
* KOMMYHUKATHBHBIC YMCHHUS
JHomamaee 3ananue. Answer the questions:
a. What is the source of discrimination?
b. What types of discrimination exist?
c. What does the government do to solve the problem of discrimination?
d. What types of discrimination are the most widespread ones?
e. What would you suggest to stop discrimination in society?
a. Is rapid growing population the only reason for starvation?
b. What countries are subject to the problem of starvation and why?
c. Can foreign aid help to ease starvation?
d. What other problems is poverty related to?
e. Why is the problem of poverty considered to be global?
a. What does unemployment mean for society?
b. How is unemployment subdivided?
c. Who is most subject to unemployment and why?
d. Why is underemployment bad? How does it affect the stability?
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e. How can government combat unemployment?

3amanue 5. Keiic-3amaua: Money Talks.

Jenbru

[ToaroToBUTENBHBIN 3TAIL.

Beenenne. OOBSCHUTH CTyIEHTaM, YTO UM MPEACTOUT HAWUTH pElIeHHEe MpoOieM, CBSI3aHHBIX C
JICHbramMu. Pa3jenuth ayquTopui0 Ha MUHH-Tpymnbl 1o 3-4 yemoBeka. Kaxmas rpymnma
obecrieunBaeTcsl OIHOM KapToukoil. OMH U3 CTYJCHTOB U3JIaracT CBOIO MPOOJIEMY, H3JI0KEHHYIO
B KapTOYKEe, a OCTAJIbHBIC WICHBI TPYIIIBI MPEIJIAraloT CBOM PEUICHHUS M IMyTEeM OOCYKICHHUS
BBISICHSIIOT HanboJiee y1auHblii BAPHAHT.

Work in groups of 3-4 student. Each group is provided with a card. One of the students speaks
about the problem stated in the card. During each talk, the other members of the group offer their
ways of solving the problem. The best variant is chosen.

IIpumepsl KapTOYEK:

You owe money to a friend and you can’t pay it back. Ask other people for advice.

A friend owes you money and hasn’t paid it back. You feel uncomfortable asking for it. Ask other
people for advice.

You think your wife/husband isn’t responsible with money. You would like her/him to be more
careful, but she/he doesn’t listen. Ask other people for advice.

You inherited a very large sum of money and you don’t know what to do with it. Ask other people
for advice.

You need to borrow some money, but the bank won’t give it to you. Ask other people for advice.
®pa3bl: Kak JaTh COBET / PEKOMCHIAIHIO

GIVING ADVICE AND RECOMMENDATION

You should...

You ought to...

Why don't you...?

How about (doing smth)...?

I suggest (doing smth).

I suggest (that) you (do smth)

I recommend doing smth.

I recommend (that) you (do smth)

Jlekcuka 1o Teme:

Money, cash, lend, borrow, interest, rate, account, loan, invest, bond, asset, waste, safe, spend.
O3HaKOMUTENbHBIN 3TAIlL.

[Ipobnema. Bomieuenne B aHaIW3 peaqbHONM CHUTyallMd, BBIOOP ONTUMAIbHON (HOPMBI
NPEIOIHECCHUsT MaTepuana sl o3HakomiieHus. Pabota rpynnamu. HaxoxaeHue permeHus s
MOCTaBIIeHHOW 3amaun. [lo Mepe BBIMIONHEHUS 3a/laHUs MUHHU-TPYIMIBI OOMEHUBAIOTCS MEKITY
coboii kaproukamu. TakuM 00pa3oM, BCe MHHH-TPYIIIBI TOIYYalOT BO3MOXKHOCTH OOCYAHUTH
KaX/IyI0 POOJIEMY U TPEAJIOKUTH CBOM BapHAHT PEIICHUS.

Work in groups. Exchanging the cards. So, all groups have an opportunity to discuss the problems
and to offer the best variant how to solve them.

AHaNTUTUYECKUN dTall.

BoBneuenne B aHanu3 peaybHOW CHUTYallMd, BHIOOP ONTUMAIBHOW (DOPMBI TPETOIHECCHHS
MaTepuaia Juis O3HaKOMJIeHWs. HaxoxneHue pemieHust Ui TIOCTaBJICHHOW — 3aJ/Iayvd.
[IpencraBuTenu (CIHUKEpbI) KaXJAOH MUHHU-TPYIIBI 3a4UTHIBAIOT B AYJUTOPHH CBOW BapHaHT
peleHust o Kaxaou npodieme. Ternepb 00CyKAeHNE NMEPEXOIUT HA O0Jiee BRICOKHN YPOBEHb, T.
€. B IUCKYCCUH YYacTBYeT Bcs rpymma. IlyTeM rosiocoBaHus BHIOMPAIOTCS CaMble ONTHMAJIbHBIC
peleHUs.

Work in group. Representatives (speakers) of each mini group read the version of the solution of
each problem. Now discussion moves to a higher level, i.e. all group participates in the discussion.
By vote the most optimal solutions are chosen.
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Wrorosslii aTan

OnenuBanue. OOoOmarmiee BBICTyIUIGHHE mpenojaBarens (00oOmieHHe  pe3ylbTaToB,
MOJIBE/ICHUE UTOTOB).

Giving marks.

Kpurepuu:

* OJI00P JEKCHUYECKUX CPEACTB

* U3JIOXKCHHE C TOYKU 3PCHUS TPAMMATUKHU aHTJIMHACKOTO SI3bIKa

* KOMMYHUKATHBHbBIC YMCHHS

. S.OHeHO‘-IHbIe MaTepHuaJjbl l'IpOMG)KyTO‘-IHOfI aTTEeCTAllMHU 10 JTUCHUIIJINHE

5.1. IlpomexyTouHasi aTrecTanusi MNPOBOAMTCA ¢ TNPUMEHEHHEM CJeIYIOUX
MeTOo10B(CpeacTB)
3aueT ¢ oneHkoii (1 cemecTp) mpoBoauTcs B hopMme:
1. BeInomHEHHE JIEKCHKO-TPAMMATHYECKOrO TECTa, COACPIKAIIero OOLIyI0 Pa3rOBOPHYIO JIEKCHKY, a TaKKe
rpaMMaTHYECKHE BPEMEHHbBIC KOHCTPYKLHU B COOTBETCTBHHU C TIPOHICHHBIM MAaTEPHATIOM.
2. CoobuieHue 1o Teme.
3. OtBeTHI Ha BOMPOCHI IO Pa3TOBOPHBIM TeMaM (5 BONIPOCOB).

Ok3ameH (2 cemecTp) MpoBOAUTCS B hopme:

1. BblnonHeHHEe JEKCHKO-TPAMMATHYECKOTO TECTa, COJEeprKamlero OOy PasrOBOPHYIO JIEKCHKY, a TaKoKe
rpaMMaTHYCCKNE BPEMEHHBIC KOHCTPYKIIMU B COOTBETCTBHUU C HpOﬁ)IeHHBIM MaTepuaioMm.

2.  CooOmieHune 1o TeMe.

3. OrtBeTHI Ha BOIIPOCHI IO Pa3TOBOPHEIM TeMaM (5 BOTIPOCOB).

3aueT ¢ oneHkol (3 ceMecTp) mpoBoaUTCS B (hopMe:

1. BrmomnHenue JICKCUKO-TPAMMATHUYCCKOTO TCCTA, COACPIKALICTO 06H.ly}0 PAa3roBOpHYIO JICKCHUKY, a TaK¥XC
rpaMMaTUYCCKNE BPEMEHHBIC KOHCTPYKIHMHU B COOTBETCTBUU C HpOﬁ)IeHHLIM MaTepuajiom.

2. CoobuieHue 1o Teme.

3. OtBeTHI Ha BOIPOCHI IO Pa3TOBOPHBIM TeMaM (5 BOIIPOCOB).

Dk3amMeH (4 ceMecTp) MPOBOIUTCS B hopme:

1. DBrImomHeHHE JIEKCHKO-TPAMMAaTHYECKOTO TECTa, COAEpPIKAIero OOIIYI0 Pa3TOBOPHYIO JIEKCHKY, a TaKXkKe
rPaMMAaTUYECKUE BPEMEHHbIE KOHCTPYKLIMH B COOTBETCTBUU C MPOUIEHHBIM MaTEPUAIIOM.

2. CoobmieHne 1o TeMe.

3. OtBeTHl Ha BOIPOCHI 10 Pa3rOBOPHBIM TeMaM (5 BOIIPOCOB).

[pu peammzanuu mnpomexxyrounoir arrecran B OO0/JOT Moryr OBITh UCIOIB30BAHBI
creayronme Gopmar:

1.YctHo B JIOT - B ¢opme YyCTHOTO OTBETa Ha TEOPETHYECKHE BOMPOCHI W DPEUICHHS 3a]adu
(xetica).

2. IMucemenno B CJO ¢ mpokTopuHroM - B (OpMe MHCHMEHHOTO OTBETa HA TEOPETHUYCCKUE
BOIPOCHI M peIIeHus 3a1a4u (Keica).

3. Tectuposanue B CJIO ¢ NpOKTOPUHTOM.

5.2. OueHo4Hble MaTepHAJIbI IPOMEKYTOYHOH aATTeCTALUN
Tabmuma 6

KommnoneHnT IIpoMeskyTOYHBII/KTI04eBOii Kpurepnii onennBanus
KOMNETCHIUH | yHAUKATOP OLCHUBAHUSA
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YK OC-4.1 HemoHcTpupyeT 3HaHus | CTyIOeHT BIaJeeT HOpMaMH yCTHOW H
OCHOBHBIX MIPaBUI S3BIKOBOM | MMCbMEHHON KOMMYHUKAIUH.

KOMMYHUKaAIUN

CryneHT 3HaeT BHIbl BHEIIHUX U
BHYTPEHHHUX KOMMYHMKaLWii;
KOMMYHHKAIIMOHHY IO CTPYKTYpY
Ppa3IM4HbIX OpraHu3aLui;

CTymeHT yd4acTByeT B  HMHTEpHET-
KOMMYHUKallud ~ Ha  HWHOCTPAaHHOM
SI3BIKE.

CTyneHT cHocoO€H ydacTBOBaTb B

00CyX/IeHUH TPO(PECCUOHATBLHBIX TEM,
moa0uparTh MaTepuan TUTSt
PO ECCHOHATBFHOMN TUCKYCCUH

YK OC-4.2 Crocoben

BBICTpanBaTb KOMMYHHUKallMXU Ha pOAHOM KOMMYHHKALUIO poaHOM u Ha
1 UHOCTPAHHOM SA3BIKE

TrpaMOTHO CTy,HeHT I'paMOTHO  CTPOUT

HWHOCTPAaHHOM SA3BIKEC,

5.3. Iloka3areJm W KpUTepHUM
KOHTPOJISt

OLICHMBAHMS TEeKYWIUX W MPOMEXKYTOYHBIX ¢Gopm

Oyenounvie Tokazamenu
cpedcmea oyenKu
(dhopmwi
meKyujezo u
NPOMEIHCYMOUHO2
0 KOHmMpOs)

Kpumepuu oyenxu

ITpoueHt TMPaBUIbHBIX

TecTupoBanue
OTBETOB Ha BONPOCHI TECTA.

Menee 60% — 0 6anios;
61 - 75% — 6 GamioB;
76 - 90% — 8 6aoB;
91 - 100% — 10 Gannos.

N KoppexrHocts 1 monHOTA
VYeTHbIl onpoc

CJOXHBIH BOIIPOC: TOJHBIM, pPa3BEPHYTHIH, OOOCHOBaHHBII
orser — 10 GamoB

[TpaBUIIBHBINA, HO HE aPTYMEHTHPOBAHHBIN OTBET — 5 OaJIoB
HegepHnerii otBeT — 0 Oaios

OOBIYHBIA BOTIPOC:

TIOJTHBIH, pa3BepHYTHIA, 000CHOBAaHHBIN OTBET — 4 Oaiia

OTBETOB ., .
[IpaBuUIBHEIA, HO HE apTyMEHTHPOBAHHBIN OTBET — 2 Oaia
HesepHnsrii otBeT — 0 6amioB.
IIpocToit Bompoc:
[IpaBunbHEI oTBET — 1 Ga;
HenpaBuibhblii oTBeT — 0 Gayuios
MpaKTHaeckie Menee 60% — 0 6anios;
K(FHT ONBHEIC Iponent npaBuibHEIX | 61 - 75% — 6 6amos;
3a/:[a151)m[ OTBETOB 76 - 90% — 8 6amioB;
91 - 100% — 10 6ammoB.
Memnee 60% — 0 6aos;
Keiic-3amanus ITpouerT ABIUIEHBIX 61 - 75% — 6 Ganos;
D i mormen 76 - 90% — 8 GaoB;
o P 91 - 100% — 10 Gamnos.
B cootBercTBum ¢ GauBHO-
PEITHHIOBOM CHUCTEMOH Ha .
1-5 OamoB 3a OTBET, MONTBEPXKNAIOMMK 3HAHUS B paMKax
TIPOMEKYTOUHYFO ., N
JIEKIUA U 00s3aTeNBHON TUTEpaTypsl, 6-10 0aoB — B paMKax
DK3aMeH arrecranuio oroautcst 30 N N .
o JIeKIMH, 00s3aTeNIbHOM M JONONHUTENBHON auTeparypsl, 11-15
3ader ¢ OLEeHKOH OaIUIOoB. DK3aMeH

MIPOBOJIUTCS IO  OMIeTaM.
Buner conepxxur 2 Bompoca
110 15 Gaymwos.

0a/uI0OB — B paMKax JICKIUH, 00s3aTeIbHON U JOMOIHUTEIILHON
JUTEPATYPBI, C IEMEHTAMH CaMOCTOSTEIHFHOTO aHAITH3A.
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Tunossble OLEHOYHbIE MATEPHAJIBI IPOMEKYTOYHOM aTTECTALUN

B xaxgom OuiIeTe €ecThb MMPpaKTUYCCKaA YaCTb C MPAKTHYCCKHUM 3aJdHUCM, KOTOPOC

MO3BOJISIET IPOBEPUTH CTENICHD OBJIAZICHUS YMEHUSIMH 1 HABBIKAMHU.
Obpasey npakxmuuecko2o 3a0anus Ha 3aueme c oyenkou(1,3 cemecmpoi):

1.

BEITONTHATE  IEKCHMKO-TPAaMMAaTHYECKOTO TECT, COJEPIKAIIUH Ppa3rOBOPHYIO JIEKCHKY, a
TaK)Ke TIpaMMaTHYECKHE BPEMEHHBIC KOHCTPYKIIMM B COOTBETCTBHHM C TPOHICHHBIM
MaTEepHATIOM.

[IpencraBbTe CBOE MHEHUE 110 TEME.

OTBeTbTE Ha BOMIPOCHI MIPETOIaBATENs 110 3aJaHHOM Teme (5 BOIPOCOB)

Obpasey npaxmuueckoeo 3a0anus Ha Ik3amene (2,4 cemecmp):

1.

Bremomnnure JICKCUKO-I'PAMMATUUICCKOTO TCCT, COI[Gp)I(B.IJ.IHfI Ppa3sroOBOpPHYIO JICKCHUKY, a
TAaKKC TpaMMAaTHUYCCKUC BPEMCHHBIC KOHCTPYKIHMU B COOTBCTCTBHU C HpOfII[CHHLIM
MaTepruajIoM.

HpCI[CTaBBTe CBOC€ MHCHHC 110 TEMC.

OTBeThTE HA BOIIPOCHI IPCIOAaBaTEIIA 110 3aJaHHOM TeMe (5 BOHpOCOB)

Bonpocui k 3auemy ¢ oyenxoti (1 cemecmp):
. What is verbal communication and its main function?
. What types of oral presentations do you know? Give the presentation of your portfolio.
. How to talk about occupation?
. What are the duties of corporative specialists?

. How can any opinion be expressed?

What elements does the process of communication depend on?
. What ways of learning languages do you know?
. What are the rules of making presentation?

0.

1
2
3
4
5. What does the Human Image in the modern world like?
6
7
8
9
1

Give a self-presentation.

Bonpocul k sxzameny (2 cemecmp):
. Tell about your interests?
. What are the best ways of greeting people?
. What are polite phrases for formal and informal excusing?
. How to start some talk with unknown person?

. Describe any person you like and dislike.
. What are your priorities like? What do you like doing?
Which ways do we learn languages?
. What are Corporative specialists like and what are their duties?

0.

1
2
3
4
5. What adjectives can be used for describing any personality?
6
7
8
9
1

What’s the Human Image in the modern world?

Bonpocwi k 3auemy ¢ oyenxoti (3 cemecmp):

NN R WD =

What should a public relations writer think over before beginning any writing assignment?
What else should also be taken into consideration to ensure that the story will be accurate?
What are the principles of effective professional communication?

What types of verbal communication do you know? How to do your message effective?
What is the Presentation format should be like?

What are Fundamentals of film making?

Which required skills are appropriate for good Anchor’s performance?

Decision-making and problem-solving techniques
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9. How to build anyone’s image to match a profile?

10. What is the role of international events? Do they have any specific
features?

11. What types of written communication are there?

12. What Advertising principles are there? What types of
advertisements do you know?

13. What’s the definition of a corporate culture? How does corporate
culture make impact on work relations?

14. How can be evaluated a PR specialist performance?

15. How to be trained and developed for career growth?

Bonpocut k sxzameny (4 cemecmp):

1. Give examples of natural disasters.

2. What disasters do you think are made worse by people?

3. Who is most likely to be a victim of natural disasters?

4. What could be the biggest threat to the planet in the future?

5. What natural disasters have happened for the last few months?

6. What are the main consequences of the earthquake?

7. What kind of assistance is provided by officials to alleviate difficulties the earthquake caused?

8. What factors may increase death toll during earthquakes?

9. What can governments do to diminish the results of disasters?

10. What do you think governments can do to solve the problems
disasters cause for the population?

11. Give some advice how to behave during earthquake.

12. What should one do after a strong earthquake?

13. What were initial reactions of American people to the events of
September 11, 2001?

14. How did the American government and officials react to the events
of September 11, 2001?

15. What are the symptoms of acute stress disorder?

16. How long does acute stress disorder last?

17. What symptoms characterize post-traumatic disorder?

18. What is used to treat post-traumatic stress disorder?

19. Define the term “charity”.

20. Define the term “sponsorship”.

21. What if the difference between the words “charity” and
“sponsorship”?

22. What problems can people come across while donating money for
some charitable purposes?

23. Why is it necessary to evaluate the organizations people donate
money to?

24, What kind of information should “a good relief appeal” contain?

25. -What is the function of charity watchdog groups in controlling the
process of donating money?

26. What information should be presented in the so-called Forum 990?

217. Is it obligatory for all organizations to have Form 990?

28. What measures should be implemented to prevent the society from
being cheated by various charities?

29. What social group of people would you donate or give money to?

30. Have you ever given money to anybody in the street? If not, why?

31. What do you think is the best way to help people who ask for money

in the streets?
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32. What reasons do you think inspire people to raise money for
charity?

33. What things people do to raise money for charity?

34. What are the primary purposes of BBC appeals broadcasting?

35. How long has the BBC been broadcasting appeals?

36. What charities can be considered by the BBC in its broadcasting of
appeals?

37. What are the main principles of the UN listed in the Charter?

38. What are the main ways that UN uses in order to fulfill its functions
and achieve its goals?

39. What are the functions of UN forces?

40. Is there any connection between economic situation in the country
and its social problems?

41. Does the political system have any influence on the social welfare
policy?

42. What is the role of the world community in solving problems
developing countries face?

43, What is the role of the governments of developing countries in
solving social problems?

44, What social problems do developing countries face?

45. Give ideas how to solve the problem of poverty in developing
countries.

46. Give ideas how to solve the problem of malnutrition on developing
countries.

47. Why is the issue of using some technologies in agriculture
controversial?

48. What do the World Bank and the International Monetary Fund co to

alleviate poverty in developing countries?

1 ycnemHoro npoXOXKACHUS IPOMEKYTOYHOM arTecTaliy y4daleMycsl PEeKOMEHAYEeTCs

03HAKOMUTKCS C JINTEPATYPOU, pa3MEIIEHHOU B pasfene 6, u MaTepuaiaMu, BeuToKeHHBIME B JJOT.

IIpu mnpoBeneHnH 3K3aMeHa B YCTHOW WJIM NHcbMeHHOH ¢opme ¢ nmpumeHenuem JIOT

CTPYKTYypa OWjieTa U TUIIOBBIE OLICHOYHBIE CPE/ICTBA COOTBETCTBYIOT 1. 5 (CM. BbIIIE).

IIpu npoBenenun npome:kyTouHoii arrecrauuu B C10
ITpomexyTo4Hast aTTeCTaIUsI IPOBOIUTCS B IEPHO CECCHU B COOTBETCTBUH C TEKYLIUM I'padKoM

yueOHOrO Tpoliecca M paclHCaHHEM, YTBEP)KICHHBIMH B COOTBETCTBUU C ycTaHOBIeHHBIM B C3UY
MOPSAIKOM.

UToOB!I MPOUTH MPOMEKYTOUHYIO aTTECTAIMIO C MIPOKTOPHUHTOM, CTYJIEHTY HYXHO:
3a 15 wMwumHYT [0 Hayala NOPOMEXYTOYHOH AaTTECTAIlMH BKIIOYHTH KOMIIBIOTEP, HYTOOBI

3aperUCTPUPOBATHCS B CUCTEME,
MPOBEPUTH 000PYIOBAHUE U YOSAUTHCS, YTO CBSI3b C YJAJCHHBIM IIOPTOM YCTaHOBJICHA.
BKJIFOYUTH BHJICOTPAHCIISIUIO M Pa3pelINTh CUCTEME BECTH 3aIHCh C KpaHa

MPOUTH BEPUDHUKAIUIO JINYHOCTH, TOKa3aB JOKYMEHTHI Ha BeO-kamepy (MacmopT M 3aueTHYIO
KHIKKY CTYJICHTA), TIPU 3TOM JIOJKHO OBITh JOCTATOYHOE OCBEIICHHE.

npu HEOOXOAMMOCTH MoKa3aTh pabounii CTOII u KOMHATYy.

[locne perucrpanuy BceX MPUCYTCTBYIOMIMX MPOKTOP OTKPHIBAET MPOBEACHUE MPOMEKYTOUYHON

25



aTTeCTalMH.
Bo Bpems TpoMeXyTOYHOI aTTecTalMd MOXXHO TOJB30BAThCS PYKONHCHBIMHA KOHCHEKTaMH C
JICKIMSIMU.
ITpu 5TOM 3anpeleHo:
e  XOAWTH IO BKJIAJKaM B Opay3epe
° CHUICTH B HAYINHUKAX
e  TOJH30BATHCS MOJICKA3KAMHU 3-X JIUI] U HITapTaiKaMu
e  3BOHHTH IO TeNEePOHY U YXOIOUTH Oe3 MpeaynpexaeHUs

[Ipu mro00M HapyLIEeHWH MPOBEPSIONIMN MHIIET 3aMeyaHue. A eclii rpyObIX HapyLIeHHH ObUIO
HECKOJBKO WJIM CTYyJEHT HE pearupyeT Ha MpeaylnpexIeHus — TPOKTOp MOXET MpepBaTh
MPOMEKYTOYHYIO aTTECTalNIO JOCPOYHO WM MTPEKPATHTH MPOBEICHUE aTTECTANH ISl HApYIIUTETIS.

[IpomomKHUTENEHOCTh MPOMEKYTOUHOM aTTECTAlUK YIS KAXKJOTO CTYJCHTA HE MOXKET MPEBHIIIATH
YeThIpeX aKaJeMHUYEeCKUX YacoB. DK3aMEH He MOXKeT HauuHatbes paHee 9.00 4acoB M 3aKaHUYMBATHCS

no3IHee 21.00 qaca.
Ha BBIIIOJTHEHHE 3aaHni OTBOIUTCS MaKCHMAaJILHO 30 MUHYT.
OTiy4yaThCsi B TpOIECCE BBITIOJIHEHUS 3aJaHUil MOXXKHO He Oojee, 4yeM Ha 2-3 MHUHYTHI, 3apaHee
MpeynpeanB MPOKTOPA.

B cmyuae HeBBIXOZa CTyIEHTa Ha CBs3b B TeueHHEe Oojee 4eM 15 MUHYT C Hadana HpPOBENCHHS
KOHTPOJIBHOTO MEpOMPHUATHS OH CUYHMTAETCSl HESBUBIIMMCS, 33 HCKIIOYEHHEM CiIydaeB, NPU3HAHHBIX
PYKOBOAMTENEM CTPYKTYPHOTO TMOJpa3/eieHus YBaXHUTEIbHBIMH (B JaHHOM CilIy4dae CTYyJIEHTY
MIPEOCTABISIETCd IIPaBO MPOWTH HCIBITAHWE B JPYyrod JEHb B pPaMKaxX CpOKa, YCTAHOBIEHHOIO
[IPenojaBaTesieM A0 OKOHYAHMs TEeKyIlel NpoMeXyTo4HOH arTectanuu). CTyAE€HT HOJKEH MIPEICTAaBUTh B
CTPYKTYpPHOE MOApAa3JeIeHHEe JOKYMEHT, NOATBEPKAAOMUI yBaXKUTENbHYIO PUYUHY HEBBIXOJlA €0 Ha
CBSI3b B JCHb IPOBEACHUS HCIBITAHWS 10 pacnucaHuio (OoJie3Hb, CTUXHMHHOE OENCTBHE, OTCYTCTBUE
JJEKTPUYECTBA W HMHBIE ClIy4yad, [pPU3HAHHBIE PYKOBOJIUTENEM CTPYKTYPHOTIO IOAPA3JEICHUS
YBa)KUTEITHHBIMH).

B ciyuae cOoeB B paboTe 000pynOBaHUS MM KaHaua CBS3M (OCHOBHOTO M albTEPHATHBHOTO) Ha
NPOTSDKEHUH Oosiee 15 MHUHYT CO CTOPOHBI IpenoiaBatelis, JIMOO CO CTOPOHBI CTYIEHTa, INPEroaaBaTeb
OCTaBJIAET 3a COOOH MPaBO OTMEHUTH MIPOBEICHHUE UCIBITAHUS, O YeM IPENoaBaTeIeM COCTABIAETCS aKT.
JlaHHOE O0OCTOATENLCTBO CUMTACTCS YBaKUTEILHOH NPHYMHON HECBOEBPEMEHHOW CIaud KOHTPOJBHBIX
Meponpuatuil. CTyneHTaM NpefocTaBisieTCss BO3MOXHOCTb HMPONTH HCHBITAHWA B JPYrod I€Hb 1O
OKOHYaHMS TEKyIIeH NpoMeXyTouHOH arrectauuu. O 1are M BPEMEHHM IIPOBEIEHUS MEPONIPUSTHS,
coobmaetcs otaenbHo yepe3 COO MucTuTyTA.

IIpu npoBeaeHun npome:xxyrounoi arrecrauun B C1O B ¢opme yCTHOro WJIM MUCHMEHHOIO
oTBETa

Ha mnoaroTtoBKy CTyAeHTaM BBIIENSETCS BpPEMS B COOTBETCTBHH C OOBSBICHHBIM B Hadaje
MPOMEXYTOYHOM aTTeCTallii PETJIAaMEHTOM. Bo BpeMsl MOATOTOBKU BCE CTYIIEHTHI JOJDKHBI HAXOIUTHCS B
1oJIe BKITFOYEHHBIX KaMep X HOYTOYKOB, KOMITBIOTEPOB MK cMapT(oHOB. [l BU3yaJIbHOTO KOHTPOJIS 32
XOJIOM TTOITOTOBKH JIOIyCTUMO NPHBIIEKATh APYTUX MperoiaBareneid kageapsl, pabOTHUKOB JeKaHaTa WIN
MPOBOJUTH MPOMENKYTOUHYIO aTTECTALUIO 0 MOATPYyIIaM, YUCIEHHOCTBIO He Oojee 9 uenoBek.

[To okoH4YaHMH BpeMeHH, OTBEICHHOTO HA MOATOTOBKY:

- B Cilydae NPOBEACHHS IPOMEKYTOUYHOH aTTECTallMM B YCTHOW (OpME CTYICHTHl HAUYMHAIOT
OTBEYaTh C COONIOJICHHMEM YCTaHOBJIEHHOM IpenojaBaTeleM OYepPeAHOCTH W  OTBEYaloT Ha
JOTIOJTHUTENBHBIE BOIPOCHL; OLIEHKA OOBSBISETCS MO 3aBEPLUICHUH OTBETOB Ha JOMOJHHUTEIbHBIE BOMPOCHI;

- B clly4ae IpOBEICHUS NPOMEKYTOUHOH aTTeCTallud B MUChbMEHHOU (opMe MUCbMEHHas padoTa
HaOupaeTcss CTyJIEHTaMU Ha KOMIIBIOTEPE B TEKCTOBOM pENAKTOpPE WIIM 3allUChIBACTCS OT PYKH; IO
3aBEPIICHUU CTYIEHTHI COXPAHSIOT PabdOTy B AJIEKTPOHHOM (opmaTe, yKasbiBas B HauMeHOBaHWHM (aiina
cBoto pamuinio; ¢aitn pazmemaercs B Moodle uiu B yaTe BuaeoKOH(EpEHIINY;
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[Ipu npoBenennn mpomexxytouHoi arrectarmu B JIOT B hopme ycTHOTO 0TBETa Ha TEOPETHIECKHE
BOIIPOCHI M peIIeHus 3a1a4u (Kelca) — OIeHKa COO0IIaeTCs PK3aMEHYEMOMY I10 3aBEPILIECHHUIO OTBETA.

[lpu mnpoBepennn mnpomexyrounod arrectanmd B [OT B ¢opMe MUCBMEHHOTO OTBETa Ha
TEOpEeTHUECKHE BOIIPOCHI M pEIIeHHs 3ajauu (Keiica) — B TedeHHe 24 4acoB IPENojaBaTeNlb MPOBEpseT
paloThl, BBICTABIISIET OLEHKH U TOBOAUT MH(OPMALIUIO 10 CTYICHTOB.

IIpu npoBenennu npomMe:kyTodHoii arrectanuu B C1O B popMe TecTHPOBAHMS

s BBINOJMHEHUS TECTOBOTO 3aaHus, IPEXAE BCEro, CIEAyeT BHMMATEIBHO IIPOYUTATh
MOCTaBIEHHBIN Bompoc. Ilocne O3HAKOMIEHHMS C BOINPOCOM CIEAYET MPUCTYNaTb K HPOYTEHHUIO
npeajaraeMpIXx BapuaHToOB oTBeTa. Heo0XoanMo mpounTaTh BCe BApHAHTHI M B KaUECTBE OTBETA CIEIYET
BEIOpaTh MO0 OJTUH JHO0 HECKOJIBKO BEPHBIX OTBETOB, COOTBETCTBYIOIIMX MIPECTABICHHOMY 3aaHUIo.

Ha Bomonnenune tecta orBoautcs He Oonee 30 muuyT. [locne BHIMONHEHHS TecTa MPOUCXOIHUT
aBTOMAaTH4ECKas OLICHKA BBINIOJIHEHUs. Pe3ynbpTar oToOpakaeTcs B JINYHOM KaOMHETE 00ydaromerocs.

IlIkana oyenusanusn

OneHka pe3yJbTaTOB NPOU3BOAMTCS HAa OCHOBE OamibHO-pedTHHroBoi cuctemsl (BPC).
Ucnons3zoBanne bPC ocymiecTisieTcss B COOTBETCTBUU ¢ TiprKa3oM oT 06 ceHTsopst 2019 r. Ne306
«O npuMeHeHUH OaJTbHO-PEHTUHTOBOM CHCTEMBbl OLEHKH 3HaHUM oOydaromuxcs». BPC mo
JTUCITUTIIMHE OTPaKeHa B CXEME pacueTOB PEUTHHTOBBIX 0aIOB (Jajiee — cXxema pacyeToB).

Benymmii mpernojaBaTenb IUCIHMIUIMHBI pa3pabaThIBaCT CXEMy pacueTa PEeHTHHTOBBIX
6amioB nmo aucuuruinHe. Cxema pacyeToB (POPMHUPYETCS] B COOTBETCTBHM C Y4YEOHBIM IIJIAHOM,
YTBEp)KIAeTCs PYKOBOJIUTENEM OOpa30BaTEIbHOTO HAIpPABICHUS M JIOBOJUTCA JIO CBEICHHS
CTYJCHTOB Ha MEPBOM 3aHATUU IO JaHHOW aucuuruinHe. Cxema pacyeToB SIBISETCS COCTaBHOM
4acThI0 paboueil mporpaMMbl IUCIUILIMHBI U COACPKHUT UH(OPMAIIMIO O BUJIaX Y4eOHOH paboThl,
BUJAX TEKYIIEro KOHTPOJS, BUAE MPOMEXKYTOYHOW aTTeCTalMy MO JUCLUUIUIMHE, a TaKKe HHYIO
MH(OPMaLINIO, BIUSIOUIYIO Ha HaYHMCIIeHHe 0aj10B 00yJaromuMcs.

YcBoeHHE CTYJIEHTOM BCEro O0beMa AUCIUIUIMHBI MaKCHUMaJbHO oleHuBaeTcss B 100
0aoB.

B uHCTHTYTE ycTaHaBiIMBaeTcs cileayiolias IIKaja MepeBoja OLEHKH U3 MHOTro0alIbHOU
CHCTEMBI B MATHOAIUIBHYIO:

Pacuer nTOroBoit peNTHHrOBOM OLICHKHU:

Tabauua 6
KomnunuectBo Oamios Orienka
IIPOIHUCHIO OykBOH

96-100 OTJINIHO A
86-95 OTJINIHO B
71-85 XOPpOIIIO C
61-70 XOPOIIO D
51-60 YAOBJIECTBOPUTEIILHO E

HepeBoz[ OaJTbHBIX OIICHOK B AKaACMHYCCKUC OTMETKH «OTJIIMYHO», «XOpOo1Io»,
«YOOBJIETBOPUTECIBHO»

- «Otauuno» (A,B) - ot 86 m0 100 6an0B —CconepxkaHue Kypca OCBOEHO TOJHOCThIO, 0e3 mpoOesioB
HEOOXOAWMEBIE TPAKTHYECKHE HAaBBIKM pabOTBl C OCBOCHHBIM MaTepuaioM CcGOpPMHUpPOBAHBI, BCe
MpeyCMOTPEHHBIE TIpOTpaMMOii 0OydeHHsl ydeOHBIe 3aJaHus BBITOJNHEHBI, Ka4eCTBO HMX BBHITIOTHEHUS
OIICHEHO YMCJIOM OaJlIoB, OJIM3KUM K MakCUMalbHOMY. .CTYyIEHT JOJDKEH MPOJIEMOHCTPUPOBATH 3HAHUC
OCHOBHBIX TIOHSTHI Ha MHOCTPAHHOM SI3BIKE, OTHOCSIINXCS K cpepe MCUXOJIOTHH, TPABUIIEHO OTBETUTH Ha
BC€ JOIOJIHUTEIILHBIC BOIIPOCHI, OTBET JOJKEH OBITH TIOJIHBIM, JIOTHYHBIM U ITOCJICA0BATCIbHBIM
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- «Xopomo» (C, D) - ot 61 no 85 6amnoB —coaepkaHUEe Kypca OCBOCHO IOJIHOCTBIO, 0e3 TpoOeIoB,
HCKOTOPLIC IMPAKTUUCCKUC HABBIKU pa6OTLI C OCBOCHHBIM Marcpuajiom C(i)OpMPIpOBaHBI HEIO0CTAaTOYHO, BCC
MpelyCMOTPEHHbIE TIPOTpaMMOi OOydeHUs y4eOHbIe 3aJaHWsl BBIIIOJHEHBI, KA4eCTBO BBIMIOJHEHHUS HU
OJTHOTO M3 HUX HE OIICHCHO MHHHUMAIILHBIM YUCIOM OAaJyloB, HEKOTOPHIC BHIBI 33JaHUI BBIMOJHEHBI C
OIINOKaMH. CTYIIGHT OOJIKECH MPOACMOHCTPUPOBATE 3HAHUE OCHOBHBIX MOHATHI Ha HWHOCTPAHHOM S3BIKE,
OTHOCAINUXCA K C(bepe TMCUXOJIOTUH, NTPAaBUJIBHO OTBETUTH Ha BCC JOIOJHHUTCIIBHBIC BOIIPOCHI, IIPU 3TOM
M3JI0)KEHUE 0TBETA HA BOMPOC HE BIIOJHE MOCIE0BATEIbHOE U TPEOyeT TOMONHUTEIBHBIX YTOYHECHUH

- «YnoBaersopureiabHo» (E) - ot 51 1o 60 6an10B —coaepikaHie Kypca OCBOCHO YaCTHYHO, HO POOEITBI
HE HOCST CYIIECTBEHHOTO XapaKTepa, HeoOXOIUMbIE MPAKTUYECKUE HABBIKM PAOOTBI C OCBOCHHBIM
MaTepHajoM B OCHOBHOM C(HOPMHMPOBaHBI, OOJBIIMHCTBO IPEAYCMOTPEHHBIX NPOrpaMMOi oOydeHus
yqe6HHx 3a)IaHPII>’I BBITIOJTHCHO, HEKOTOPELIC M3 BBIMMOJTHCHHBIX 38,}13HI/II>1, BO3MOKHO, COACpXKar OIINOKMU.
CTYZEHT JOJKEH MPOJAEMOHCTPUPOBATh 3HAHNE OCHOBHBIX MTOHATHI HA MHOCTPAHHOM SI3bIKE, OTHOCSIIMXCS
K chepe NCUXOJIOTUH, IPAaBUILHO OTBEUACT HE HAa BCE JONOJIHUTENFHBIC BOIIPOCHI, U U3JI0KEHUE OTBETA Ha
BOIIPOC HE BIIOJTHE MOCIIEZ0OBATENBHOE U TPEOYET NOTIOTHUTEIBHBIX YyTOYHEHUI

- «Heynosuaerpopureiabno» (FX) - menee 50 6ansoB - comepkanue Kypca HE OCBOEHO, HEOOXOAHMMEIE
MPAaKTUYECKUE HaBBIKUM pabOThl HE COPMUPOBAHBI, BHIIOIHEHHBIC yueOHBIC 3alaHHS COAEPKAT IpyOble
OIIMOKY, JIOTIOJHMUTENbHAs caMoCTosATeNbHas paboTa HaJ MaTepualoM Kypca He TpUBEIeT K
CYIIECTBEHHOMY IMOBBIIICHUIO KAa4eCTBAa BBHIMOJHEHUs Y4YeOHBIX 3amaHui. CTYAZEHT HE IEeMOHCTPHPYET
3HAHHE OCHOBHBIX IOHATHUH HAa HHOCTPAHHOM SI3bIKE, OTHOCALIMXCS K c(hepe ICUXOJIOTHH, HE OTBEYaeT HU
Ha OJIMH JIOTIOJHUTENIBHBIN BOIPOC, M N3JI0KEHUE OTBETA HA BOIIPOC HE IIOCIIEI0BATENBHOE U HE JOTHYHOE

DK3aMeH HPOBOJHUTCS B IEPHOJ CECCHU B COOTBETCTBHU C TEKYHIIMM TpaduKoM y4eOHOro mporecca,
YTBEPXKJICHHBIM B COOTBETCTBHHU C ycTaHoBIeHHBIM B C3UY mopsnkom. [IponomknTesHOCTh SK3aMeHa
IUIA KaXI0ro CTyAC€HTa HE MOXCET IPCBBIIIATHL YCTBHIPEX AKAACMHUYCCKHUX 4YacCOB. DK3aMeH HE MOKET
HauynHaThes paHee 9.00 yacoB u 3akaHuMBaThCs no3aHee 21.00 yaca. Ox3aMeH NPOBOAUTCS B ay TUTOPHH, B
KOTOPYIO 3aIlyCKalOTCsI OJHOBPEMEHHO He Ooiee 5 wenoBek. Bpems Ha moAroTroBKy OTBETOB IO OMIIETYy
KaXaoMy oOydatomemycs oTBogurcst 45 MunyT. [Ipu siBKe Ha 5K3aMeH 00yYarOIIUICs TODKEH UMETh TIPH
cebe 3ayeTHYI0 KHIKKY. Bo BpeMs 3auera oOydarompecss IO PELICHUIO IPernojaBaTens MOTyT
MOJIB30BaThCS yueOHON POrpaMMOi TUCIUIUIMHEI M CIIPABOYHOM JTUTEPATyPOil.

4. 3auer ¢ OLCHKON MPOBOJUTCSI B MEPHOJ CECCHH B COOTBETCTBUH C TEKYLIUM rpagukoM yu4eOGHOTo
mporecca, yTBEPKACHHBIM B  COOTBETCTBMM C ycTaHoBieHHbIM B C3UY  mopsakom.
ITponomKUTENPHOCTD 3a4eTa C OLIEHKOM IS KaXKIOIo CTYJICHTa He MOXET IIPEBBILIATh YEThIPEX
aKaJeMUYECKUX YacoB. 3a4eT C OL[EHKOW He MO)KeT HaunHaThes paHee 9.00 4acoB U 3aKaHUMBATHCS
no3zaHee 21.00 yvaca. 3aueT ¢ OLIGHKOW MPOBOAUTCS B ayJIUTOPUU, B KOTOPYIO 3aIyCKAarOTCS
OZIHOBpEeMEHHO He Oomee S5 uenmoBek. Bpe BBINONHHATE JEKCHKO-IPaMMaTH4YECKOTO TECT,
COZIEPIKAILMI PA3TOBOPHYIO JEKCUKY, a TAKKE IPAMMAaTHYECKAE BPEMEHHBIE KOHCTPYKLUU
B COOTBETCTBHUH C MPOUICHHBIM MaTEPHUAIIOM.

5. IlpencraBbTe CBOE MHEHHE IO TEME.

6. OtBeTbTE Ha BOMPOCHI MpEMNoiaBaTes 1Mo 3aJaHHON TeMe (5 BOIIPOCOB)

Msl Ha TIOJITOTOBKY OTBETOB 0 OMIIETY KaxkaoMy oOydaromemycst oTBoautcs 45 MunyT. [Ipu siBKe Ha 3auer
C OLEHKOH oOyuaromuiics IOJDKEH MMETh NpH cebe 3a4eTHYI0 KHIDKKY. Bo Bpems 3auera c OLEHKOI
o0ydJarolyecs: IO PELICHUIO IPENoaBaTelisi MOTYT IO0JIb30BaThCsA yU4e€OHOW MPOrpaMMON JUCLUILIUHBI U
CIIPABOYHOM JIMTEPATYPOH.

6. MeToguyeckne MaTepUAaJibl 10 OCBOEHUIO TUCIHUIIMHBI
IIpy moArOoTOBKE K ayIUTOPHBIM 3aHATHAM CTYHOEHTBI JOJDKHBI O3HAKOMHUTBCA C COOTBETCTBYIOLIMMH
TeMaMH, MaTephasl M0 KOTOPHIM COMAEPKUTCS B YKa3aHHOW B JaHHON pabodel mporpaMme OCHOBHOM
mureparype. IIpy mOATOTOBKE OTBETOB HAa KOHTPOJBHBIE BOIPOCHI 10 TEME, a TAKXKE IIPU BBIIOJIHEHUU
TPEHUPOBOYHBIX 3a/laHUI MO yXKe MPONIEHHON TeMe, CTYEHTHI HCIOIb3YIOT PEKOMEHIOBAHHYIO B JAHHOU
palodeii mporpaMMe JONONHUTEIbHYIO JIUTEPATYPY.
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CopneprxaHue JUCHUIUIMHBI 6a3UpYyETCsl HA OCHOBHBIX OT€YECTBEHHBIX U 3apyOekKHbBIX OIX0AaX K
00Yy4YEeHHIO HHOCTPAHHOMY SI3BIKY JUISI CIICIIHATIBHBIX [eJIel K HHOCTPAHHOMY SI3BIKY
npodecCUOHATBLHON KOMMYHUKaLUU. V3ydeHne TUCIUIIIIMHBI HOCUT BBIPaKEHHYIO
IIPAKTUYECKYIO HAIIPABJIEHHOCTb.

YcerHoe mpodeccuoHanbHOE OOIIEHHE C 3apyOeKHBIMH IMapTHEpaAaMH B T.4. TMPU TTOMOIIH
COBPCMCHHBIX TEXHUYCCKUX CPCACTB KOMMYHUKaIUN

[IpodeccronanbHOe  MHCBMEHHOE  OOMICHHE €  MEXAYHApOAHBIM  MPO(HEeCCHOHATBLHBIM
COOOIIECTBOM

CBOEBpeMEHHOE O3HAKOMIICHME C HOBBIMH TEXHOJOTHSMHU, OTKPBITUSMHU, TEHACHIIUIMH,
OTKPBITHSIMH B Pa3BUTUHU OTPACIU

OOecnieuenre  WHBIX  (GOpPM  MEKKYJIBTYpHOW  KOMMYHHKanmud B cdepe  OCHOBHOMU
poeCCHOHATILHOMN JIEeATEIIEHOCTH.

Bunnl 3austmii:
IpYIIIOBBIE,
o0s13aTenbHas CaMOCTOsITENIbHAs padoTa 1o 3aJaHuIo MPETl. /BHEAYAUTOPHOE YTEHHUE CTICIHATBHON
JUTEPATyPHhI, TOATOTOBKA MOPTQoHo, case study analyses, MOATOTOBKA K POJICBBIM UTPaM, paboTta
¢ 00y4arouMMy ¥ KOHTPOJIMPYIOIMMH IPOrpaMMaMHu, paboTa ¢ HHTEPHET-PECypCaMu.
o0s3aTeNbHas CaMOCTOSITEIbHAs PadoTa 10 BBIOOPY CTyACHTA (UTEHUE CIICIHATIBLHON JINTepaTyphl
Ha WHOCTPAHHOM s3bIKe, yuacTue B pabore CHO npu kadenpe, pabora B KOMIBIOTEPHOM 3aJIe).
Konmpons
® YCTHBIC BUbI KOHTPOJIA (YCTHLIﬁ OTBET Ha MMOCTABJICHHBIN BOIIPOC, pa3BepHYTLIf/'I OTBCT 110 SaﬂaHHOﬁ
TEeME; YCTHOE COOOIICHHE 10 M30paHHOM TeMe, COOeCeI0BaHKE; TECTUPOBAHUE (C IOMOIIBIO TEXHUYECKUX
Cpe/CcTB 00y4eHUsI), YTCHUE TEKCTa HAa HHOCTPAHHOM SI3bIKE, ayJUPOBaHHE);

¢ 3a4€T 110 3a,I[aHHOﬁ TEMCE,

* MUCbMEHHBIE BUJIBI KOHTPOJIS (TUCBMEHHOE BHITIOJTHEHUE TPEHUPOBOYHBIX YIPAKHEHUH, MPAKTHICCKUX
paboT; HalTMCaHue TUKTAHTA, U3JI0KEHHSI, COUMHEHHUS; BBITOJHEHUE CAMOCTOSTEIbHOM PaboTHl,
MMICEMEHHOH TIPOBEPOYHOM pabOTHI, TBOPUECKOM pabOTHI, TOATOTOBKA pedepara).

CamocTosTenbHas BHeay IMTOpHAs paboTa o Kypcy BKIIOYAET H3yUeHHE yueOHON 1 HAyYHOU
JTUTEpaTyphl, IOBTOPEHHE JEKIIHOHHOTO MaTeprala, IOArOTOBKY K MPAaKTUYECKIM 3aHATHAM, a TAKXKe K
TEKyIIeMy 1 HTOTOBOMY KOHTPOJIIO.

[IpakTuueckue 3aHATHS NPEAYCMAaTPHUBAIOT COBEPILIEHCTBOBAHNE HABBIKOB PAOOTHI C IEPBOMCTOUHUKAMH U
HCTOPUKO-IIPABOBBIM MaTEPHaIOM, METOAOJIOT MY N3yYeHHs NPEeAMETHOH criennuku Kypca

Bomnpocsl, He paccMOTpeHHBIE Ha JEKIHIX U CEMUHAPCKUX 3aHATHAX, TOJKHBI ObITh N3y4EHBI
OakajlaBpaMH B XOJIC CAMOCTOSITeIIbHON padoThl. KOHTPOIIL CaMOCTOSATEIBHOM paboThl OaKaIaBpOB HaJl
y4eOHOM IporpaMMoi Kypca OCyIIECTBISIETCS B XOA4€ CEMUHAPCKUX 3aHATUI METOZOM YCTHOTO OIlpoca
WM OTBETOB Ha KOHTPOJIbHBIE BOIPOCHI TeM. B X011€ camocTosATensHOM paboThl Kax bl OakanaBp 00a3aH
MIPOYUTATh OCHOBHYIO U 110 BO3MOXHOCTH JOTIOJIHUTENBHYIO TUTEPATYpy MO U3yd4aeMon TeMe.
OOyuaromuiicss JOMKEH TOTOBUTHCS K MPEACTOSIIEMY IPAKTHUECKOMY 3aHATHIO IO BCEM, 0003HaUCHHBIM B
METOMYECKOM IMocoO0uH BonpocaM. He mposicHeHHBIE (IMCKYCCHOHHBIE) B X0 CAMOCTOSITETFHON PaOOTHI
BOIIPOCHI CIIEAyET BBHITUCATH B KOHCIIEKT JIEKIMI 1 BIIOCTIEACTBUHU MPOSICHUTH X HA CEMUHAPCKUAX
3aHATUAX WIM UHAUBUYAJIBHBIX KOHCYJIBTAMAX C BEXYILUM MIPENOAABATEIEM.

CamocrosTenpHas padoTa 10 Pa3BUTHIO aKaJIeMHUYSCKUX S3bIKOBBIX HABBIKOB MPEAYyCMaTPUBACT
pa3Ho00pa3HbIe BUBI PA0OTHI, @ TAKIKE MOJATOTOBKY K IPOMEXKYTOYHOMY TECTHPOBAHHUIO U K IK3aMEHY.
B xoze caMmocTosTeNnbHON paObOThI MPOBEPSIOTCS HABBIKH

1) ureHus (CTPYKTyp TEKCTa; MOMCKOBOE W IPOCMOTPOBOE YTCHHE; JIOTHUECKHUI ITOPSIOK);

2) onepupoBaHUS U3YICHHBIMU JICKCUICCKUMU CIMHUIIAMY;

3) BiajeHus JISKCUKON B paMKaX MEXIUYHOCTHOTO M MEXKKYJIbTYPHOTO OOIICHUS;

4) HamMcaHus dcce.

TCKYHII/Iﬁ KOHTPOJIb OCYIIECTBIACTCA B BUAC JICKCHUKO-TPAMMAaTUYCCKUX TECTOB OLUCHUBACTCA 110
KOJIMYECTBY BBITMTOJIHEHHBIX 33/IaHUH, ayTMPOBaHUE — 110 PABUIBHOCTH YCIBIIIAHHON HH(QOPMAIIH, TPU
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Oecezie OIleHNBAETCS KaK MOJTOTOBIICHHOE M3JI0KEHNE MaTeprala, Tak U CIIOHTaHHAs MOHOJIOTHYECKas U
JTUAIOTHYeCKas pedb CTyICHTA.

O0mmue pekoOMEeHIAIUH IO OCBOCHHUIO Kypca

. N3yuenne s3b1ka TpeOyeT CHUCTEMATHUECKOH YMOPHOW paboThl, KaKk W IPHOOpPETEHHE JTI000TO0 HOBOTO
HaBbika. AKTMBHA S mo3umwst 31ech OTBOAMTCS MMEHHO U3YYAIOIIEMY.

e [IpocToro 3ay4yuBaHHs JEKCUKHA-TPAMMATHKH HEJOCTATOYHO, TaK KaK S3BIKOBOM MaTepHal - BCETO JIMIIb
0a3a, Ha OCHOBE KOTOpOH BB oOydaeTech PEUM, yunuTech TOBOPUTH M MHCATh, IOHUMATh IPOYHTAHHOE,
BOCIIPHHUMATH pedb Ha ciyx. HeoOxoamMo kak MOKHO OoJbllie MPakTUKU. [1Jis TOro, 4ToOBl 3arOBOPUTH
Ha UHOCTPAaHHOM f3bIKE, HEOOXOIUMO Ha HEM TOBOPHTb.

e Jlus TOrO, YTOOBI HA4YaTh «CIBILIATE», HEOOX0aAUMO Kak MoxxHO Oonbme CJIVIIIATD. [la u koppekTHoe
MIPOM3HOIIEHHE MOXHO BBIPAOOTATh, TOJIBKO CIIyIIast U HMUTHPYS P€Yb HOCUTEJICH S3bIKA.

e Jlna ycneumHoro ycBoeHusi yueOHOro marepuana neooxonumsl nocrosaHbsle u PEI'YJISIPHBIE 3anstus.
Marepuan Kypca Moaaercsi MOCTyNaTeNbHO, KAl HOBBIM pa3fen OnmupaeTcs Ha MpEeAbIAYIINE, YacTo
BBITeKaeT u3 HuX. [IpoIrycKku 3aHATHIl, HETIOIHOE BBINTOJIHEHUE JOMAIIHUX 33JaHAN MPUBOJAT K MpoderaM
B 3HAHUSX.

MeTtoauueckue PE€KOMEHIAIUH 110 ITOJATOTOBKE K 3a49€TaM M IK3aME¢HaAM

B npouecce moAroTOBKH K 3a4eTaM M 3K3aMEHaM PEKOMEHLyeTCsI:
e BTOPUYHO IIPOYMTATH U EPEBECTU HanboJIee TPYAHBIE TEKCTHI U3 YUeOHUKA,
®  [IPOCMOTPETHh MaTepHalbl Y4eOHbBIX TOCOOMH 3a BECh OTUYETHBIM MEPUO

MeToanyeckne yKa3aHus 10 MOATOTOBKE K ONPOCY

[TonroToBka K 3aHATHSM JODKHA HOCHUTH CHUCTEMATHYSCKUU XapakTep. IJTO TO3BOJIUT
oOyyaroriemMycsi B TIOJTHOM 00beMe BBIMOJIHUTH Bce TpeOoBaHMs mpernonaBarens. OOydaromumes
pEKOMEHIyeTCS H3ydaTh KaK OCHOBHYIO, TaK U JIONOJHHUTEIBHYIO JIHTEPATypy, a TaKKe
3HAKOMUThCS C VIHTEepHET-MCTOYHMKaMU (CIUCOK MpPHBEICH B pabodeil mnporpamMMe IO
TUCIUTIIIUHE).

[ToaroToBka 00ydarOMIUXCS K OMPOCY MPEAINoIaracT U3y4eHue B COOTBETCTBUU TEMATUKON
JTUCIUIUTAHBI OCHOBHOWM/ JOTOJHUTEILHON JTUTEPATyphl, HOPMATUBHBIX JOKYMCHTOB, HHTCPHET-

pecypcos.

MeToanyeckne peKOMeHAANMH MO0 COCTABJEHHIO T0KJIa/1a M MOAT0TOBKe Mpe3eHTALMH
Power Point:

OOyuatomuiicsi TOTOBUT OKJIAJ] B (pOpMe YCTHOTO COOOILEHUS 110 TeME TUCIIUITIINHBI.

[Ipennaraercs cnenyromas CTpyKTypa JI0KIaaa:

1. Beeneunue:

— YKa3bIBaeTCs TeMa U [eJb JOKIIA/Ia;

— 0003HayaeTcs MpoOIIEMHOE T10J1e, TEMaTHUYECKUE pa3/Ielibl JOKIaaa.

2. OCHOBHOE CO/Iep)KaHue JOKIaa:

— MOCJIeI0BATENLHO PACKPBIBAIOTCS TEMAaTHUECKUE pa3esibl JOKIaa.

3. 3axiroueHue:

— MPHUBOJATCS OCHOBHBIE PE3YJIbTATHI U CYKIEHUS aBTOpA MO MOBOAY MyTel BO3MOXKHOTO
peleHusT PAaCCMOTPEHHOM MPOOIIEMBI, KOTOPBIE MOTYT OBITH O()OPMIICHBI B BUJE PEKOMEHIALINH.
Joxnan o pernameHty coctasisier 10-15 MuH.

[IpesenTanus B popmate Power Point Bkitouaet B ce6s1 10-12 cnaiinos.

[lepBbIii craiin — TUTYJIBHBINA, HA KOTOPOM MPUBOJIUTCS Ha3BaHHUE AOKJIana, (pUo aBTOpa U
HOMEp TPYTIIBL.

He pexomenayercst uconp30BaTh Ha ciaiiiax 0oJbiine 00beMbl TEKCTOBOTO MaTepuana,
MPUBETCTBYETCSI  MCMOJBb30BaHWE HMH(OTpapuKh, CXeM, MUIIOCTPATUBHOTO  MaTepuaa,
JIOMYCKAETCs BKIIOUEHHE HEOOIBIINX (10 2 MUH.) BUIEOPOTUKOB.
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HOCJ’ICI[HI/Iﬁ cnafm — CIIMCOK UCTOYHHUKOB, HUCIIOJIb30BAHHBIX IIPHU IMOATOTOBKE AOKJIaaa.

MeToanuyeckue peKOMEHIALUHM 110 3a10HUTe KeiicoB

Kelicbet — »3T0 mnpoOieMHBIE CHUTYyallMH, CIEUHaIbHO pa3paboTaHHbIE Ha OCHOBE
(haKTUYECKOro MaTepualia AJisi OIICHKH YMEHUI M HaBBIKOB 00yYatOIINXCSl.

[lenp MeToga MpUMEHEHUs KeMCOB -HAayYuTh 00y4YaroInXCsl, aHATU3UPOBATh MPOOJIEMHYIO
CUTYallMi0, BO3HUKIIYI) TP KOHKPETHOM TOJOXKEHUM [Ield, W BbIpaboTaTh Hamboiee
paloHaJdbHOE  pelIeHHe; HayduTh paboTaTth ¢  HH(OPMALMOHHBIMU  UCTOYHHKAMU,
nepepadaThIBaTh U AHATTU3UPOBATH UX.

Ha 3HakoMcTBO M pemieHue keica oOywaromemycs otBogutcs 30 muH. OOydaroniuiics
3HAaKOMHUTCS ¢ MarepuanoMm keiica. OcwmpiciuBaer curyanuioo. Ecnum HeoOxommmo, coOupaer
Heo0X0uMYI0 MHPOpMAIHMIO Mo cuTyaluu. PaccMaTpuBaeT anbTepHATUBBI pellieHus TpoOIeMbl U
HaXOJIUT €€ BEpHOE WMJIM ONTHUMalibHOE perieHue. OOydarouuiics Mpe3eHTyeT (3aIUIIaeT) CBOe
pemienue. llpenogaBarens ONEHMBAET KadyeCTBO BBINOJIHEHUS 3aJaHHUsl 1O KPUTEPHUSAM:
JMArHOCTHKH MPOOIEMBI, Ka4eCcTBa MPEJIOKECHUN U PeKOMEHIAIIHI 110 PelIeHHo Kelica, KauecTBa
M3JI0KEHUSI MaTepHuana.

7.Y4yeOHas quTepaTypa U pecypcbl HH(POPMAIHOHHO-TEJIeKOMMYHHKALMOHHOM ceTH
«HAnTepHeT»

7.1. Ocnosnaa numepamypa
1. AutoB B.®. Auramiickuil s3bik (al-Bl+): yued. mocoOue Juis akagemuueckoro OakanaBpuara /
B.®. Auros, B.M. AutoBa, C.B. Kagu. — 13-e u3a., ucnp. u gon. — M.: U3narensctBo FOpaiir,
2019. (Cepus: VYuusepcutersl Poccum). [Hoctym B 3OBC — https://www-biblio-online-
ru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-al-v1437603]
2. Kypsiea P.M. Aunrnuiickuii s3p1Kk. Bugo-Bpemennsie gopmbl riaroia B 2 4. Yacts 1: yueO.
nocobue s akagemuueckoro OakanaBpuara / P.M. KypseBa. — 5-e uzn., ucnp. u jgom. — M.:
M3narensctBo IOpaitt, 2019. (Cepus: bakanaBp. Axamemuueckuii kypc). [Hdoctym B DbC —
https://www-biblio-onlineru.ezproxy.ranepa.ru: 2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-1-437050]
3. KypsieBa P.W. Aurnuiickuii s3p1k. Buno-Bpemennsle ¢opmbl rnaroia B 2 4. Yacte 2: yued.
nmocobue s akamemuueckoro OakamaBpuata / P.U. KypsieBa. — 3-e u3a., ucnp. u gomn. — M.:
WznatensctBo HOpaiit, 2019. (Cepus: bakanaBp. Axagemuueckuil kypc). [Hoctym B OBC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-2-437051]
4. HeszopoBa I'.Jl. Anrnmiickuii s3bik. ['pammartuka: yue0. mocobue sl akaJeMHYECKOIo
OakanaBpuata / I'.JI. Hemzopoma, I'M. Huxurymkuna. — 2-e u3n.,, ucnp. u jom. — M.:
M3narensctBo FOpaiit, 2019 (Cepus: bakamaBp. Axamemuueckuii kypc). [Hdoctym B OBC —
https://www-biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiyyazyk-grammatika-434606]

7.2. /lononnumenvnan numepamypa
1. Clandfield L. Global Pre-Intermediate. — Macmillan Publishing. — 2016 — 161p.
2. Clandfield L. Global Intermediate. — Macmillan Publishing. — 2016 — 161p.
3. Clandfield L. Global Upper Intermediate. — Macmillan Publishing. — 2016 — 161p.
4. Foley M. MyGrammarLab: Intermediate B1/B2: with key suitable for self study / M. Foley, D.
Hall. — Edinburgh Gate: Pearson, 2012. — 396 p.
5. Murphy R. English grammar in use: A self-study reference and practice book for intermediate
students: with answers / R. Murphy. — 4nd ed. — G.B.: Cambridge University Press, 2012. — 380 p.

7.3 HOpMaTI/IBHbIe NMPpaBOBbLIC JOKYMCHTLI 1 HHaSl IIPpaBoOBast I/IH(l)OpMaIII/Iﬂ
HpI/I HN3YUYCHUHU AUCHUIIIMHBI HOPMATHBHO-IIPABOBBIC JOKYMCHTLI HC UCIIOJIb3YOTCH.
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7.4. UnTepHeT-pecypcebl

The Economist. http://www.economist.com/business/

Business Week. http://www.businessweek.com/

Free Management Library(SM) Complete, highly integrated library for nonprofits and for
profits.

http://www.managementhelp.org/

The New York Times. http://www.nytimes.com/

U.S. News, http://www.usnews.com/usnews/home.htm

Wudopmanuss 0 MEKAYHApOIHBIX OJK3aMEHaX II0 aHTJHICKOMY S3BIKYy, NPOOHBIE
tecThl.http://www.exams.ru

Kypc noarorosku k sx3ameny TOEFL. http://www.toefl.ru

CrnoBapu aHIVIMHACKOTO SI3bIKA W JPYTHE PEecypchl Uil HM3YYAOIUX aHIJIMHCKUHN
si3bIK.http://www.study.ru

CrnoBapu AHTJIMICKOTO SI3BIKA, Te3aypyec, cucreMa MAaIIMHHOTO
nepesoja.http://www.dictionary.com

Pecypcel 1 marepuanst BBC.http:// www.bbc.co.uk/home/today/index.shtml

Click UK — mopTain a1 u3y4ammux KyiasTypy Bemukoopuranuu.http://clickuk.ru

English Online — pecypcsl u1st u3ydeHus aHTIIuicKoro si3bika.http:// www.englishonline.co.uk
TESOIl on-line activities - HMHTEPaKTUBHBIC 3aJaHUS JUISI W3YYaAIOMIMX AHTIMHCKHIA S3BIK
(OTHOSI3BIYHBIC U ABYS3BIYHBIC, B TOM YHCIIE pyCCKO-aHTIuickue).http://adesl.org/

ESL CAFE — nopran asist CTyIGHTOB U MpernojaBaTeseii: rpaMMaTHKa, TECThI, UUOMBI, CJICHT,
nepenucka u T.1.http://www.eslcafe.com

English Forum — caiiT and wu3yyalommx aHMIMACKUAN S3BIK €  Pas3/elioM JeJI0BOTO
anrimiickoro.http://www.englishforum.com

Karin's ESL PartyLand - caiit ans cTyieHTOB U nipenoaaBateneit. http://www.eslpartyland.com
Paznen mo anrnmuiickoMy s3bIKy Ha caiite OBoI JI. HcToH. http://eleaston.com

AHrIuicKuit A3BIK.pY TectupoBanue u UHTEPAKTUBHBIC YPOKHU
anrymiickoro.http://www.english.language.ru

Ccpuiku sl M3Y4YEeHHs AHTJIMICKOTO si3plka Ha caiite HoBocmOupckoit  oGnacTHOM
oOpazoBarenbHOl ceTu.http://www.websib.ru/noos/english/index.html

Hello-online!  (97exkTpoHHBI  XypHanm A W3y4YAIOMIMX  AHIJIMACKUN  SI3BIK U
npenoaasateneit).http:// www.hello-online.ru

Just English — caiit yuebnoro mocobusi ['ymanonoii FO.JI., Koponesoii B.A., CBenrHukoBoii
M.JI., TuxomupoBoii E.B mo ropumndyeckomy anrimiickomy "Just English" http://www.just-
english.ru

Caiit yuebnoro nmocobus"Internet English".http://www.oup.com/elt/internet.english

Tecthl mo aHrIUiicKOMY s3bIKY Ha caiiTe KaTtanor obpazoBaTenbHbIX mporpamm. http://kop.ru
Marepuabl 10 aHTIIUHCKOMY S3bIKY Ha caiite About.com.http:// www.about.com

Nsyuenue 51 MpEeNoaaBaHue AHTJIMHACKOTO SI3BIKA Using
English.com.http://www.usingenglish.com

Ounuknonenus «bpuranaukay.http://www.britannica.com

Crnosapu m3natenbcTBa Cambridge University Press.http://dictionary.cambridge.org

CnoBapu u3narensctBa Macmillan. http://www.macmillandictionary.com

CripaBoYHBIH nopTain cioBapei M3/1aTeNIbCTBA Oxford University
Press.http://www.askoxford.com

CrnoBaps cokpamenunii Acronym Finder.http://www.acronymfinder.com/

On-7aiiH clioBaph KOMITbIOTEpHOM TepMuHoaorun Webopedia.http:// www.webopedia.com/
CrnoBaps cumBosIoB Symbol.com.http://www.symbols.com
Yourdictionary.com Ilopran cnoBapell (JIMHIBUCTUYECKHE, TEPMHUHOJIOTHYECKUE CIOBAPH
aHTJIMACKOTO s3bIKa).http://www.yourdictionary.com

bubnunoreuno-cnpaBounslii mopran Library Spot.http://www.libraryspot.com
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http://www.libraryspot.com/
http://www.yourdictionary.com/
http://www.symbols.com/
http://www.webopedia.com/
http://www.acronymfinder.com/
http://www.askoxford.com/
http://www.macmillandictionary.com/
http://dictionary.cambridge.org/
http://www.britannica.com/
http://www.usingenglish.com/
http://www.about.com/
http://kop.ru/

35. Tezaypychl Ha CIIPaBOYHO-00pa30BaTEILHOM nopTraie
LibrarySpot.http://www libraryspot.com/thesauri.htm

36. Pecypcol ans yuammxcsi (QoHeTuka, TrpamMmaTHKa, JIEKCHKA, HWAHOMBI, ayJWpOBaHUE,
FOBOPEHUE, MHCbMEHHAs pe€Yb, YTEHUE, JICJIOBOM AHIVIMMCKUM S3bIK, MEKIYHapOIHBIE
sk3amenbl TOEFL/TOEIC) u npenomaBateneit (yueOHbIe MaTepraibl, IJIAHBI YPOKOB, TECThI U
ap.)http://www.eslgold.com

37. AyTeHTHUYHbIE MaTepUalbl — IPUMEPHI KEHCOB pealbHbIX KOMIIAHUH, 3a/laHuUs IO Pa3InYHbIM
acriektaMm OusHec-o0pazoBanus.http://www.thetimes100.co.uk

38. PecypcHbiii Lentp NudopmarnmoHHbie TEXHOJIOTHH B o0y4yeHUHn SI3BIKY
http://www.itlt.edu.nstu.ru

39. TecToBbIe, CITPaBOYHBIC MAaTEPHAIBI IO AHTIUHCKOMY s3bIKY http://www.study.ru/

40. ABC-online. Aurnmiickuii si3bIK 17151 Beex http:// www.abc-english-grammar.com

41. Lang.Ru: nuHTEpHET-CIIPAaBOYHUK «AHTIUUCKHM SI3bIK» http://www.lang.ru

42. Fluent English — oOpa3oBarenbnblii mpoekT http://www.fluent-english.ru

43. Native English. I3yuenne anrnuiickoro si3bika http://www.native-english.ru

44. School English: razera mis uzyuarommx aHrmuickuii sa3uik http://www.schoolenglish.ru

45. Aurmmiickuii kiry6 http://www.englishclub.narod.ru

46. Aarnuiickuit SI3BIK.TU — BCE JUIS M3YyYaroINX AHIVIMMCKUI S3BIK
http://www.english.language.ru

47. Anurnuiickuii s361k Ha HomeEnglish.ru http://www.homeenglish.ru

48. AHrIMICKUNA ~ s3BIK:  TIPOeKT  HoBOcHOWMPCKOH  OTKPBITOM  0Opa30oBaTeIbHON  CETH
http://www.websib.ru/noos/english/

49. Boly4n aHTTIUHCKHH SI3bIK CaMOCTOSITENBHO http://www.learn-english.ru

50. I'pammaTtrka aHTJIMHACKOTO si3bIKa http:// www.mystudy.ru

51. Kypcel aHTJIMHCKOrO SI3bIKa JJIi CAaMOCTOSITENIbHOTO M3YUYEHUS: KOMIIBIOTEPHBIE MPOTrpaMMBbl
http://www.english4.ru

7.5. UHble HCTOYHUKH.
[Ipu n3ydeHun AUCHUIUIMHBI HHBIE HICTOYHUKH HE UCTIOIb3YIOTCS.

8. MarepuajgbHo-TexHuyeckass 0a3a, HHPOPMAUMOHHbIE TEXHOJOIHMH, MPOrPpaMMHOe
o0ecnieyeHue U HHGOPMAIMOHHBIE CIPABOYHbIE CHCTEMBbI

Kypc BKiIIOUaeT MCMosiab30BaHHME IMporpamMMmMHOro obecredeHuss Microsoft Excel, Microsoft
Word, Microsoft Power Point s MOATOTOBKM TEKCTOBOIO M TaOJIMYHOTO MaTepuaa,
rpadUuecKuX WLTIOCTPAIUH.

Metoabl O0y4eHHs TPEANOoNaraloT HCHOJIb30BAHWE HMH(DPOPMAIMOHHBIX  TEXHOJIOTUH
(KOMITBIOTEPHOE TECTUPOBAHUE, JEMOHCTPALINS MYJIbTUMEIUUHBIX MATEPUAIIOB).

3aneiictBoBaHbl VHTEpHET-CEpBUCHI M 3JIEKTPOHHBIE pECypchl (TMIOMCKOBBIE CHCTEMBI,
AJIEKTPOHHAS MOYTa, MPOPECCHOHAIBHBIE TEMAaTHYECKUE 4YaThl M (DOPYMBI, CHCTEMBI ayauo H
BUZCO KOH(EpEeHUUH, OHJAH HHUMKIONEANH, CIPABOYHHUKH, OHMOIMOTEKH, DSICKTPOHHBIC
y4eOHbBIC U yUeOHO-METONYECKUE MAaTePHAJIbI).

Komnvromepusie u ungopmayuonHo-KOMMYHUKAMUBHbLE CPEOCMEd.

Texnuueckue cpedocmea 00yueHus.
Taonuya 8

Ne Haunmenosanue

1. | CneunanusupoBaHHBIE 3abl JJIs IPOBEAEHNUS JIEKLNH, 000pyAOBaHHbIE MYJIbTUMEINNHON
TEXHUKOW, MO3BOJIIOIIEH JEMOHCTPUPOBATH IPE3EHTALMM W IPOCMATPUBATh KHHO M
BHJICO MaTEPHUAJIBI.

2. | CneumanusupoBaHHass MeOeab M OPICpeiCcTBA: AyAUTOPUM M KOMIIBIOTEPHBIE KIIACCHI,
000pyJOBaHHBIE [1OCAI0YHBIMU MECTAMHU.

3. | TexHuyeckue cpeiacTBa OOyuYEHUs: IEpPCOHAJIbHBIE KOMIBIOTEPHl; KOMIIBIOTEPHBIE
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http://www.study.ru/
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| poeKTOpBI; 3BYKOBBIE MHAMHKH; IPOrPAMMHEIE cpecTBa Microsoft.
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	What is verbal communication and its main function?
	- The members of the House of Commons are elected by ... .
	- A contract guarantees that the ... contained in it will be fulfilled.
	- How are you feeling?
	- Why are you so nervous?
	Recruitment to the Service is by open competition and the system of promotion within the Service is on merit. A change of minister, for whatever reason, does not involve the change of staff. The functions of the civil servants remain the same whichever political party is in power.
	Ministers sometimes appoint special advisers from outside the Civil Service. This practice has a long history. Special advisers are usually paid from public funds, but they are not permanent officials and their appointments finish when the Government's term of office ends, or when their minister moves to a different department or leaves the Government.
	Answer these questions:
	1. What are the functions of the Civil Service?
	2. What does the term 'Crown' mean in this article?
	3. Whom does the Civil Service serve?
	4. Whom does an individual civil servant report to in his /her day-to-day work?
	5. How are civil servants recruited and promoted?
	6. Does the staff leave the department when the Minister resigns?
	7. What experts are invited to help the Ministers outside the Civil Service? On what terms are they recruited?
	Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are all stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating, drinking too much alcohol, difficulty in concentrating.
	How do you deal with these problems? The average businessperson often has no time to sit down and think the answers over. But if you want to survive, you have to know how to cope with stress. So, here is a guide to reducing the level of stress in your life.
	At work, it's important to make lists of tasks that you need to complete during the day. Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.
	Start this new action plan today and you'll find, within a surprisingly short time, that stress at work and at home is no longer the problem it was.
	1. One way to keep fit is to ...........
	2. High blood pressure and heart disease are .................
	3. A good way to reduce stress at work is ....................
	4. If you follow this new action plan, .........................
	1. What is verbal communication and its main function?
	Для успешного прохождения промежуточной аттестации учащемуся рекомендуется ознакомиться с литературой, размещенной в разделе 6, и материалами, выложенными в ДОТ.

