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1. IlepedyeHb IUIaHUPYEMBIX Pe3y/JbTATOB O00Y4YeHHMs IO JAUCHHUILVIMHE, COOTHECEHHBIX €
IUIAHMPYEMbIMH pe3yJIbTaTaMH 0CBOEeHUsI 00pa30BaTeIbHON NPOrpPaMMbI

1.1.  Hucnunmuna B1.0.03 «HOCTpaHHBIN S3bIK» 00ECTICUMBACT OBJIAJCHHUE CIICAYIOIIUMHU
KOMIICTCHIIUAMU:
Tabnuya 1

Koo Haumenosanue Koo Haumenosanue komnonenma xomnemenyuu

Komneme | KomnemeHyuu KOMnoHeHma

Hyuu KOMnemeHyuy

VK -4 Cnocoben VYK-4.1 Cnocoben MPOAEMOHCTPUPOBATh 3HaHUE
OCYILECTBIISATh COBOKYITHOCTH TPHHIIMIIOB, METOJOB W TEXHOJOTHI
JIETIOBYIO JI€JI0BOM KOMMYHUKALIUU
KOMMYHHKALHIO B | YK-4.2 CrocobeH HWCHOIb30BaTh COBOKYIMHOCTHh IPHHIIHIIOB,
YCTHOH u METOJIOB M TEXHOJIOTUHA JEI0BOM KOMMYHHUKALIUUA B
MHCBMEHHOH (opmax YCTHOH M THMCBMEHHOH (opMax Ha TocyIapCTBEHHOM
Ha TOCYIapCTBEHHOM s3pike Poccuiickolt ®eneparmn n uHOCTpaHHOM(BIX)
sa3plke  Poccuifckoit sI3bIKe(ax)
®Denepanuu u
MHOCTPaHHOM(BIX)
s3bIKe(ax)

VK -5 Criocoben YK-5.1 CriocobeH COOTHOCHTH MEXKYJIBTYpHOE pazHooOpasue
BOCHPUHHUMATh o0IecTsa B COLMATBHO-UCTOPUUECKOM, ITUYECKOM H
MEXKYJIbTYpHOE ¢mI0co(hcKOM KOHTEKCTax
pa3HoOOpasue VK-5.2 Cnocoben pemars 3amaud  npodeccHoHANTBHOM
ob1ecTra B JIESITEIbHOCTH Ha OCHOBE BOCTIPHSTHSI MEKKYJIHTYPHOTO
COLIUANIBHO- pa3Ho0Opa3ust 00IEeCTBA B COLMAIBHO-HCTOPUYECKOM,
HUCTOPUYECKOM, 3TUYECKOM U HHI0CO(HCKOM KOHTEKCTax
STHYECKOM u
¢unocopcrom
KOHTEKCTaxX

1.2.B PE3YIbTATC OCBOCHUA NUCHHUIUIMHBI Y CTYACHTOB OOJIKHBI OBITH C(I)OpMPIpOBaHLIZ

Taonuya 2
oT®/ Koo Pesynomamel 06yuenus
mpydossie u KOMnonenma
npogpeccuoHan | Komnemenyu
bHblEe u
delicmeus
YK -4.1 HeobxonuMbie 3HAHUS:
VK -4.2 e  (a30BBIi YPOBEHD 3HAHHS HHOCTPAHHOTO SI3BIKA.
Heo6xoaumble yMeHMs U HABBIKH:
® YNTaTh U MEPEBOJUTH JHUTEPATypy II0 CHEHHAIBHOCTH (M3y4aroliee,
03HaKOMHUTEJbHOE, TPOCMOTPOBOE M IOUCKOBOE YTCHUE);
®  [HCaTh TEKCTHI IUTEPATYPHBIM, TEXHUYECKUM U PEKIIAMHBIM SI3bIKOM;
®  OCYIICCTBISThH HABHTALHIO 1o Ppa3IUuHBIM BeO-pecypcam,
PETHCTPUPOBATRLCS Ha CaliTe;
e  BIAJCTh PA3NMYHBIMU METOAaMH Toucka uHpopmanuu B VHTepHeT (1Mo
KJIFOUEBBIM CJIOBAM, C IIOMOIIBIO KATaJIOrOB);
e paboTaTh C arperaropaMd HOBOCTEH, 9JEKTPOHHBIMH MOJAMUCKAMHU,
COIIMAJIBHBIMH CETAMH, OPYMaMH.
YK -5.1 Heobxomumblie 3HAHUS:
VK -5.2 e  QONBIION CIIOBApHBIM 3amac; BBICOKMH YPOBCHH 3HAHUS HWHOCTPAHHOTO
SI3BIKA.
Heob6xoauMble yMEHUSI U HABBIKH:
®  [KCaTh TEKCThI JIUTEPATYPHBIM, TEXHUYECKUM U PEKIIAMHBIM SI3bIKOM;
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e pedepupoBarth, AHHOTHPOBATH W MOAU(DHUIMPOBATH TEKCTHI  Ha
HWHOCTPAHHOM A3BIKEC;
L4 BJIAJICTh TCKCTOBBIM PEIAKTOPOM.
2. O0beM u MecTO IMCHUILIMHBI B cTpykType OIl BO
VYuebnas mucummuinHa b1.0.03 «MHOCTpaHHBIM S3BIK» OTHOCHUTCS K O0s3aTEIbHBIM
JTUCITUTIIMHAM HaIpaBJICHUIO MOATOTOBKH OakaiaBpoB 42.03.05 «MennakoMMyHHUKAITAN.

JucnumiuHa peanusyeTcss ¢ NPUMEHEHMEM JIUCTAHIMOHHBIX  00pa30BaTEIbHBIX
texHousoruii (nanee — 10T).

3HaHMS, YMEHUS U HAaBBIKM, IOJY4YEHHbIE NPU H3YYEHUU AHUCUUIUIMHBI, HCIOJIb3YIOTCS
CTYZICHTaMH TP BHIIIOJIHEHUH BBITYCKHBIX KBAJHM(PHUKAIIMOHHBIX paboT, a TaKkKe B JalbHEeHIIeH
MIPAaKTHYECKOW KOMMYHHKAIIMOHHOW JI€ATEIbHOCTH.

OO01mmas TpyA0eMKOCTh JUCIUIUIMHBI COCTABIsET 12 3a4eTHBIX equHMIL, 432 akageM. 4acoB,
cemectp — 1,2,3.,4.

Taonuuya 3
Bupn pabotsr TpynoeMKocTb
(B akajeM.yacax/acTp.gacax)

O6mas Tpy10eMKOCTh 432/324
KonrakTHas pabora c 258/193,5
IpenoaBaTeieM 4 y.koHCYyIBTAIMN/3

Jlekun -

[MpakTHyeckue 3aHsATHS 256/192

JlabopaTopHbIe 3aHATHS -
CamocTosiTensHas paboTa 138/103,5
KoHTpoib 36/27
DopMBbI TEKyLIEr0 KOHTPOJIS IIpakTuueckue KOHTPOJIBHBIE 3aJaHusl, TECTUPOBAHME, YCTHBIA OIPOC,

Kelc-3a1aHus

Koncynprarus 2/1,5
Popva MPOMEHYTORHOM | 3 yer — 1,2, 3 cemecTpsl, 3K3aMeH — 4
aTTeCcTalun

Mecto mucuumuaunbl. Jucuumiambna b1.0.03 «MHOCTpaHHBIN A3BIK» OTHOCHUTCS K
IMCUMIUIMHAM 0a30BOM YacTH W m3y4aercs B 1-4 cemectpax. M3ydyeHue MaHHOW IUCIUITITMHBI
OCHOBBIBaeTCcs Ha 0asze TpebIayliero YpoBHS oOpa3zoBaHUs (Kypc TMOJHOTO OOIIero
obpazoBanust). Ha 3ToMm 3Tane oO0y4eHus: ocymecTBiseTcs o0miast MoAroTOBKa MO aHTIIHMICKOMY
S3BIKY, MO3BOJIAIONIAS peliaTh 3aJadyd MEXJIMYHOCTHOTO M MEXKKYJIBTYpHOTO OOIICHHS.
BxomHoit ypoBeHb BHaJ€HHS HHOCTPAHHBIM S3BIKOM Ha JaHHOM JTane cocTtaBiseT Bl
(moporoBbiit ypoBeHb). OO0IIast TPYIOEMKOCTh TUCIUIUIMHBI MO3BOJSET JOCTHYb ypoBHA B2
(TOpOTOBBIM TPOJBUHYTHIN YPOBEHB) IO OKOHYaHUHU Kypca. CoaepkaHue JaHHON AUCITUTUIMHBI
SIBJISIETCS. OCHOBOM JJIsi M3Y4YEHHUs IHUCLUMIUIAH, IMPENOJABAEMBbIX HA AHIJIMHCKOM SI3bIKE Ha
MOCTENYIOMUX KypcaxX, ¥ JUII CaMOCTOATENBbHOW pabOThl C¢ WCTOYHUKAMHU JIUTEPATypHI,
MPEACTABICHHBIMA AHIJIOSI3bIYHBIMA aBTOpPAaMU. 3HAHUSA, IOJYYEHHBIE B XOJ€ H3YUYECHUs
JTUCIUIUTAHBI, UCTOJB3YIOTCS CTYJEHTAMH IPU BBHIMOTHEHHH KYPCOBBIX PabOT, BBITYCKHOM
KBaATM(UKAIIMOHHON PabOTHI.

OcBoeHNEe KOMIIETCHIIMU TOTOBUT OOYYArOIIErocsl K PEIIeHUI0 MPOEKTHOTO TUMA 33/1a4 B
Oyny1ieit mpodeccHoHaNbHON AeITeTbHOCTH.

Joctyn k cucreMe IUCTAHIIMOHHBIX 00pa30BaTENbHBIX TEXHOJIOTHH OCYIIECTBISETCS
KOKIBIM  OOydYalolUMCS  CaMOCTOATEIbHO C  JIO0Oro  ycTpoiicTBa HaA  IMOpTaje:
https://Ims.ranepa.ru/. Ilaposs W JOrMH K JTMYHOMY KaOMHETY / MPOQHIIO MPEeIOCTaBIIETCS
CTYJICHTY B JICKaHATE.



Bce ¢Gopmbl Tekylero KOHTpOIIsi, MPOBOJUMBIC B CUCTEME JHUCTAHIIMOHHOTO OOy4YeHUs,
OLCHUBAKTCSA B CUCTEME AUCTAHIITMOHHOTO o6yquI/1;1. HOCTYH K BUIOCO U MaTepI/IaJ'IaM .]'IeKHI/Iﬁ
MPEIOCTABIIICTCS B TeUEHUE BCEro cemecTpa. JlocTynm K KakIoMmy BUAY pabOT M KOJIHYECTBO
MOMBITOK Ha BBITIOJHEHNWE 3aJaHMs TPEIOCTABISECTCS HAa OrPAHMYCHHOE BpEMS COTIACHO
pernmamMeHTy JOUCUMIUIHHBI, omyOmukoBanHomy B CJIO. [IlpemomaBaTens — OlieHHWBaeT
BBITIOJIHCHHBIE O0ydJarommmMcsi padoTel He mo3aHee 10 pabodymx JHEH Mociie OKOHYAaHMs CpPOKa
BBITTOJTHCHMS.

3. Conep:kaHue M CTPYKTYpPa JMCIHHILIHHBI
3.1. Cmpykmypa oucyuniunsl

Taonuua 4
Obvem Jucyunaunsl (MoOyas), uac. Dopma
Konmaxmmnas paboma obyuarowuxcs mexyuezo
¢ npenooasamenem KOHMPOIsL
Haumenosanue mem nO 8UOAM YHeOHbIX 3aHMUL ycnesaemocm
Ne n/n "
(pazoenos) Bcezo CcP u,
7 7P 173 KC npomeof(iymoun
P ou
ammecmayuu
Ounas ¢hopma odyuenus
Tena 1 3naxomcTBO: Pabora u 27 16 1 TH#%) YO*
yueba
Tema 2 PaGora u cBoOOIHOE 27 16 11 VO*
BpeMs
Tema 3 VYupasnenue 27 16 11 VO
npoOIeMaMu
Tena 4 Iyremecrsus/ 27 16 11 TH#%/ YO*
KOMaHJIUPOBKH
3auer:
1. IlepeBog ¢ WHOCTPaHHOTO HA PYCCKUH SI3BIK IISATH

IpeUIOKEHNUH, COAepKAIUX OOIIyI0 PasTOBOPHYIO JIEKCHUKY, a
TaKKEe  TIPaMMATHYECKHE  BPEMEHHBIE  KOHCTPYKIHMH B
COOTBETCTBHUH C TIPOUJICHHBIM MaTEPHAJIOM.

2. IlepeBon ¢ pycCcKOro Ha HWHOCTPaHHBIA SI3BIK IISITH
MPEAT0KEHUH, CONEPXKAMMX OOIIyI0 Pa3TOBOPHYIO JIEKCHKY, a
TaKkKe  IpaMMaTHUYECKHE  BpPEMEHHbIE  KOHCTPYKIMU B
COOTBETCTBUH C TIPOUJCHHBIM MaTEPHAIIOM.

HpOMe)KyTO‘IHaﬂ aTTeCTalusg

3. OTBeTHI Ha BOIPOCHI MO OOIINM Pa3roBOPHBIM TeMaM (5

BOIIPOCOB).

4. IIpe3enTanus 1Mo 0JIHON U3 MPEIOKEHHBIX TEM.
Bcezo 6 1 cemecmpe 108 64 2" 44 3auem
Tewmas | JAOPOBB —— obpas| 16 1 yO*

JKM3HU/ITHKET

Tema 6 | IIpoayKThl U yCIyru 27 16 11 YO*
Tema 7 Jlromn/Xapuzma 27 16 11 YO*/K3****
Tema 8 | Poraknu 27 16 11 T***/ YO*
[IpomexxyTouHas arTecTanus 3ayer:

1. TlepeBog ¢ UHOCTPAaHHOTO Ha PYCCKMH S3BIK IATH
NpeAI0KEHHH, COJIepIKaIINX OOILYI0 PasrOBOPHYIO JIEKCHKY,
a TakkKe TIpaMMaTHYECKHE BPEMEHHBIE KOHCTPYKIUH B
COOTBETCTBHH C IIPOHJEHHBIM MaTEPHUAIIOM.

2. TlepeBoxg <C pycCcKOro Ha WHOCTPAaHHBIA S3BIK IISITH
MPEATIOKEHUH, COJIEpKAIINX OOIIYI0 PasTOBOPHYIO JIEKCHKY,
a TaKkKe TIPaMMaTHYECKHE BpPEMEHHbIC KOHCTPYKIMH B
COOTBETCTBUHM C IPOWJCHHBIM MaTEPHAIIOM.
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Obvem Jucyunaunsl (MoOyas), yac. Dopma
Koumaxmmnas paboma obyuarowuxcs meKywezo
Ao n/n Haumenosanue mem ¢ npenoodasamenem KOHMPOsL
(pazoenos) Bcezo 10 8UOAM YYEOHBIX 3AHAMULL CcP ycnegaemocm
J JIP m | K¢ v
P NpOMeNCYmoyH
Ounasn gpopma odyuenusn
3. OrtBeThl Ha BOMPOCHI MO OONIMM pPa3TOBOPHBIM TeMaM (5
BOIIPOCOB).
4. TlpeseHTanus 1o OAHOM U3 MPEIJIOKECHHBIX TEM.

Bcezo 60 2 cemecmpe 108 04 2" 44 3auem
Tema 9 | Kapnepa/Komnanuu 27 16 11 YO*
Tema 10 HuTepHeT/onnaiin- 27 16 11 VO*K3HHH*

om3Hec
Tema 11 | M3o0perenns 27 16 11 YO*/ T***
Tema 12 | YnpaBieHue ctpeccom 27 16 11 YO*/ TIK3**
3auer:
1. IlepeBon ¢ HMHOCTPAaHHOIO HA PYCCKUM SI3BIK IATH
NIPEATIOKEHHUH, COJIepIKAIIMX MPO(ECCHOHATIBHYIO U Pa3rOBOPHYIO
JIEKCHKY, a TaK)Ke IPaMMaTHYECKUe TPYJHOCTH B COOTBETCTBUH C
IPOMICHHBIM MaTEPUATIOM.
2. IlepeBon ¢ pyccKOro Ha HHOCTPaHHBIA SI3BIK IISITH
IIpomexyTouHas arrectauus o
MIPEUIOKEHHUH, CoIep Kalix Mpo(ecCHOHATBFHYIO U Pa3TOBOPHYIO
JIEKCHUKY, a TaK)KEe TpaMMaTHYECKAE TPYAHOCTH B COOTBETCTBUH C
PO ICHHBIM MaTEPUAIOM.
3. OtBeTHl Ha BONPOCHI MO NMPO(HECCHOHATIBHBIM U Pa3rOBOPHBIM
TeMaM (5 BOTIPOCOB).
4. [pe3eHTanys 1o OJHOM U3 MPEIIOKEHHBIX TEM.
64 2%

HUmoeo 6 3 cemecmpe 108 44 3auem
Tema 13 | MapkeTunr/Pexnama 17 16 1 YO*
Tema 14 | > IPaBICHIC 17 16 1| VO#/K3**x

MIEPCOHAIOM
Tema 15 | KOnrmKTHOE 18 16 2 | VO*/THe
peryinpoBaHue

Tema 16 | Beixos Ha pPbIHOK 18 16 2 YO* / [IK3***
DK3aMeH:
1. IlepeBon ¢ HMHOCTPAaHHOIO HA PYCCKUM SI3BIK IATH
NPEeATIOKEHUH, COIEPXKALIMX OOILIyI0 Pa3rOBOPHYIO JIEKCHKY, a
TaKKe  IpPaMMaTHYECKHE  BpPEMEHHbIE  KOHCTPYKIHMH B
COOTBETCTBHH C IPOHJICHHBIM MaTEPHUAIIOM.

TpoMeskyTouHas aTTecTaiys 36 2. Hep?Boz[ C PYCCKOIO Ha HHOCTPaHHBIA $I3BIK IISITH
MIPEIUIOKEHHH, COJIEpKAIINX OOILIYI0 pPa3rOBOPHYIO JIEKCHKY, a
TaKKe  TpaMMaTHYECKHE  BpPEMCHHBIC  KOHCTPYKIHMA B
COOTBETCTBHUH C TIPOUICHHBIM MaTEPHAJIOM.
3. OTBeTH! Ha BOIPOCHI IO OOIIMM Pa3roBOPHBIM TeMaM (5
BOIIPOCOB).
4. [pe3eHTalys M0 OJHON M3 NPE/IIOKEHHBIX TEM.

Koncynprarms 2

64 2%
Hmoeo 6 4 cemecmpe 108 6 Oxzamen
Bcero 432 - ) 256 2% | 138 36

*KoHTakTHas caMocTosITeNbHast paboTa He BXOJIUT B 00N 00BbEM YacOB TUCIUITIIMHBI
YO* — ycTHBIH onpoc
[IK3** — mpakTHueckue KOHTPOJIbHBIC 3aaHUs
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T*** — TecTupoBanue
K3#**#* _ keiic-3ananus

3.2. Cooepicanue oucuyuniunwl
Temvl Ons 1 cemecmpa
Tema 1. Paboma u yueba
Jlekcrueckue M TeMaTWYeCKHE KOMIIOHEHTBI: 3HAKOMCTBO, IpejACTaBleHUE ceOs U APYTHX,
HaIMOHAFHOCTH. [ paMmaTndeckuii MaTepual: riaroi to be, apTUKITH, CrieliHaIbHBIE BOIPOCHI.
Tema 2. Paboma u c60600n0e 8pems.
Jlexcudeckyue U TeMaTUYEeCKHE KOMITOHEHTHI: JTHU HEJNENM, MECSIBI, aThl, X000H, CBOOOIHOE
BpeMs, pas3BiedeHus, paborta. [pammarnyeckuii MaTepuan: TmpaBWwiIa o00pa3oBaHUs U
ynotpebneHus: rpammaTuueckux (opm Hacrosmiero mpoctoro (Present Simple), napeuus u
BBIPQ)KEHUS YaCTOTHOCTH.
Tema 3. Ynpasnenue npobaemamu
Jlekcnueckue M TeMaTW4YecKHe KOMIIOHEHTHI: MpoOsieMbl, pobieMbl Ha pabote, TerepOoHHbIE
MIEPErOBOPBI, pelieHne mpodiieM. [pamMmarndeckwii Martepuai: TpaBWiia OOpa3oBaHHS U
ynoTpebieHus rpaMmarudeckux (opm Hactosumiero npocroro (Present Simple): otpunanue u
BONPOCHL, Tiaroi have got.
Tema 4. [lymewecmsusi, KOMaAHOUPOBKU
Jlekcuueckue W TEMaTHYECKHE KOMITOHEHTHI: OIMCAaHWE MECT, MapIIpyThl, OpOHUpPOBaHHE,
peructpanus. I'paMMaTHUecKuii Marepuai: 4YHCIUTEIbHbIC, MOJAIbHBIE TJaroyisl (can/can’t),
KOHCTpyKuuH there is/there are.
Temvl Ons 2 cemecmpa
Tema 5. 300poswlii 06pa3z HcuszHu/FImukem
Jlekcrueckue W TeMaTU4YeCKHe KOMIIOHEHTHI: MpaBWiia MOBEACHUS B OOIIECTBE, ATUKET, 00pa3
KHU3HU, B pecTopaHe, oOuleHue, Ou3Hec-BCTpeuH. ['pammaTHueckuii MmaTepuai: some/any,
HCUHUCIIIEMbIE U HEUCUUCIISIEMbIE CYIIECTBUTENbHBIE.
Tema 6. I[Ipooykmul u ycnyeu
Jlekcuueckue W TeMaTHMYECKHE KOMIIOHEHTBHI: MPOAYKTHl M YCIYTH, IOKYyNKa, MpoJaxa,
Mpe3eHTAllMd TOBapoB. [ pamMmarnyeckuid mMarepuai: mpaBuia OoOpa3oBaHUS W YHOTPEOJICHUS
rpammarndeckux (opm mpomenmiero npocroro (Past Simple) BpemeHu, Mapkepsl HIpOCTOTO
MIPOIIIEIIETO BPEMEHH.
Tema 7. Jlroou/Xapuzma
Jlekcrueckue M TEMaTHYECKHE KOMITOHEHTBI: YEPThI XapakTepa, OMMCAaHHWE YeNIOBEKa, THIIBI
Koyier, oOcyxaeHue mpobreMm. ['pammaruueckuil marepuain: IpaBuia oO0pa3oBaHUA U
yrnoTpeOieHus: TrpammaTudeckux ¢opm mnpomeamero mpoctoro (Past Simple) Bpemenu:
OTpHLIAHUE U BOTIPOCHI, TUITBI BOIIPOCOB.
Tema 8. Poinku
Jlekcrueckue M TEeMAaTUYECKHE KOMIIOHEHTBI: THUIBI PHIHKOB, y4acTHE B JHUCKYCCHH, 3aIyCK
HOBOTO TMPOAYKTa, COCTaBJIIEHWE KaTtaysora | paMMaTH4ecKWid MaTepuai: CpaBHUTEIbHBIC U
MIPEBOCXO/IHBIE CTETIEHN UMEH NpHIIaraTelbHbIX, kBaHTU(uKaTopsl much/a lot, a little/a bit.
Temvbt ons 3 cemecmpa
Tema 9. Kapvepa/Komnanuu
Jlekcuueckue W TEMAaTHYECKHE KOMIIOHEHTHI: KeHChl YCHEITHBIX KOMMAHHHA, BUIBI KOMITAHHIA,
COCTaBJIGHHE IMpe3eHTanuil. ['paMMaTuueckuii Marepuan: mpaBuiaa 00pa3oBaHUS U
ynoTpebieHus: TpammaTtuueckux ¢opMm Hactosuiero anmutenbHoro (Present Continuous)
BpPEMEHH, pa3nyus B YNOTpeOIeHUH (GOpM HACTOSIIETO MPOCTOr0 M HACTOSILETrO JUTUTEIBHOTO
BpPEMECHHU.
Tema 10. Humepuem/onnaiin-6usmnec



Jlexcudeckue M TeMaTUYeCKHME KOMIIOHEHTHI: HHTEPHET, IUJIaHbl Ha Oy/yiiee, MOJArOTOBKA W
IUTaHupoBaHue. [ pamMmaThdeckuii MaTepuain: TrpaMMaTHUecKue (OPMBI M KOHCTPYKIIHH IS
BbIp@)XEHUS OyayIlero BpeMeHH: HacTosllee JIUTeIbHOe BpeMs U going to, Oyayiiee mpocToe
Bpems (Future Simple).

Tema 11. HU300pemenus

Jlekcuueckue W TeMaTHYECKHEe KOMITOHEHTHI: OM3HEC-U/IeH, H300peTeHNs, MHHOBAIMH, OM3HEC-
BcTpeuu. [ pamMmmaTHueckuii MaTepual: mpaBuiia 00pa3oBaHus U yHOTPEeOICHHS] TPaMMATHUECKUX
dbopm mpomeamero mpocroro (Past Simple) u mpomenmero amutensHOro (Past Continuous)
BpPEMEHHU.

Tema 12. Ynpasnenue cmpeccom

Jlexcuyeckne W TeMaTHYECKHE KOMIIOHEHTBHI: MPUYUHBI CTpecca, JOJDKHOCTH, YPOBEHb.
OTBETCTBEHHOCTH, CTpecc Ha pabodyeM wMecte. [paMMaTHUeCKWii MaTepuai: IpaBHia
o0pa3zoBaHus U ynoTpebiaeHus rpamMmmarndeckux Gopm mporesmero npocroro (Past Simple) u
HacTos1Iero 3aepiieHHoro (Present Perfect) Bpemenu.

Temwt 011 4 cemecmpa

Tema 13. Mapxemune/Pexnama

Jlexcuyeckue U TeMaTHUECKHe KOMIIOHEHTHI: MAapKeTHHT, peKjama, MapTHEPCTBO, TelehOHHbBIE
MIEPErOBOPHI, TUIAHHUPOBAHWE, BEJCHHWE IIEPErOBOPOB, BCTpeud. [ pammarnyeckwii marepual:
TUTIBI BOTIPOCOB, oOcyxnenue traHoB (plan, hope, expect, would like, want; going to),
HACTOSIIEE UTUTEITBHOE BPEMS.

Tema 14. Ynpasnenue nepconanom

Jlekcrueckue u TeMaTHYECKUE KOMITOHEHTHI: HABBIKH, Ka4€CTBA U Y€PTHI XOPOIIIETO MEHEKEPa,
KOMaHHas paboTa, oOlieHre B KouiekTuBe. [ paMMaTudeckuii MaTepua: TIaroibl U Mpeasiory,
KOCBEHHAsI PEUb.

Tema 15. Konghnuxmmnoe pecynupogarue

Jlekcrueckue W TEMaTHYECKHE KOMITOHEHTHI: KOH(QUIMKTBHI, YpPEryJIHpOBaHUE KOH(MIMKTOB.
I'pammaTHydeckuii MaTepuan: clIoBOOOpa3oBaHUe, MPUAATOYHBIC YCIOBHS.

Tema 16. Bvixoo na peiHok

Jlexcudeckue ¥ TeMaTUYeCKHE KOMIIOHEHTHI: YCIOBHsSI BBIXOJA Ha PBHIHOK, 3aMyCK KOMITaHHIA,
BUJIbI KOMIIAaHUH, JIFOOMMBI MPOMYKTHL. [ paMMaTHYecKHil mMarepuall: MPHUAATOYHOE BPEMEHH,
MMEHa IpuilaraTeabHble, TAaCCHBHBIN 3aJI0T.

4. MaTtepuaJbl TeKylIero KOHTPOJIsl yClleBaeMOCTH 00y4arouxcst

4.1. B xone peamuszanuu aucuuiuiiebl b1.0.03 «MHOCTpaHHBIN SA3BIK» HCIOJIB3YHOTCS
CIICAYIOIINE METO/IbI TEKYIEro KOHTPOJIS yCIIEBaEMOCTH 00yYatOLIHXCS:

— IpU NPOBEACHUM 3aHATUH CEMHHAPCKOIO THIA: YCTHBI OIPOC, TECTUPOBAHUE,
MIPAKTUYECKHE KOHTPOJIbHbBIE 3aaHUsl, Kelic-3aJaHus;
— IPU KOHTPOJIE PE3yJIbTaTOB CaMOCTOATENILHONW PabOThI CTYJICHTOB: YCTHBIHM Ompoc.

Ha 3ansTusx pans pemieHus BOCHHUTATEIbHBIX M Y4YEOHBIX 3a4ad MPUMEHSIOTCS
creayronme GpopMbl HHTEPAKTUBHOM paboOTHI: UAOro-AUCKYCCHOHHOE O00CYXKAeHue MpolieM,
MTOMCKOBBIN METOJ, UCCIIEI0BATENbCKUI METO/, IEJIOBBIE UIPbI, pa300p KOHKPETHBIX CUTYALIUH.

B cnyuae peamuzammu aucuumiuHsl B JIOT ¢opmar 3amanuil agantupoBaH Ais
wiardopmsl Moodle.

4.2. TunoBbIe MATEPHAJIBI TEKYIIET0 KOHTPOJISA YCIIEBAEMOCTH 00yYAIOIIUXCS
Ipumepul 6onpocos 011 ycmHo2o onpoca:
OO6mme pa3roBOpPHBIC TEMBI:
e  Who are you? What are you? Where are you from? Whom do you live with?
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What are your priorities like? What do you like doing?
What is verbal communication and its main function?
What types of oral presentations do you know? Give the presentation of your portfolio.
What are the basic elements of effective communication?
e @Give the example of the Phone conversation?
O6mas u npodeccruoHaNbHas TPaMMAaTHKA!
e How many tenses are there in English and what do
we need them for?
When do we use possessive, absolute and object pronouns?
Common and personal, countable and uncountable nouns.
How do we use numeral words such as: some /any, much /many, few/ little?
What’s the difference between comparative and superlative adjectives and adverbs?
When do we use real and unreal conditionals?
How to use reported speech for conversations?
What is Gerund?
When do we use Infinitive or Gerund?
Are there any variants of using Modal verbs?
How to construct Reported question? Give the examples of Phrasal verbs in proverbs.
Forms of Adverbs?
[TpodeccronaabHBIC TEMBI:
e How to tell about occupations?
e Corporative specialists and their duties.
Building one’s image to match a profile. Human Image in the modern world.
PR specialist job description, desired skills, expertise and essential qualities.
TV news: current technologies.
Newspaper: types, design.
An Air report. How to plan and to write a real Live story?
The definition of a corporate culture. Corporate culture’s impact on work relations. Non-
verbal communication tools to be used by a journalist / anchor.
Interview strategies and techniques.
e Advertising principles. Types of advertisements. Marketing concept. Marketing mix.
Marketing research and strategies.
e Role of international events, and their specific
e Features. Covering international events. Participating in international events.
Networking.
[TucbMeHHAsT KOMMYHUKAIIUS:
e Curriculum Vitae.
e Cover Letter.
e Article. Essay.
e Annotations. Review. Press- release.
e SWOT as a major evaluating tool. SWOT in career developing: identifying and exposing
one’s strengths, covering one’ weaknesses.
e Types of interviews. Interview strategies and techniques. Evaluating a PR specialist
performance

Ilpumepor mecmoesuix 3a0anuii (memot 5, 10, 14, 19)
1. I'pammaTuueckuii Tect. [Ipumep:
- What ... when I saw you?
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1. you did
2.did you do
3.were you doing
4.did you
2. Jlexcuueckuii Tect. [Ipumep:
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret
3. Tect Ha BinageHue npodeccuoHaIbHOM JeKcuKoi. [lpumep:
- A contract guarantees that the ... contained in it will be fulfilled .
1. negotiations
2. obligations
3. transactions
4. Tect Ha MPOBEPKY PEUYECBOT0 ITUKETA U PA3TOBOPHOI mpakTuku. [Ipumep:
- How are you feeling?
— I am very tired.
1. —Also me
2.—Soam L.
3. —For me the same.
- Why are you so nervous?
— I am taking my driving test today.
1. —Good chance!
2. —Good luck!
3. —Best regards!
- How big is your group?
1. —Them are seven.
2. —We are seven.

3. —It is seven people.
5. Tect Ha IPOBEPKY LETOCTHOIO BOCIPUATHS CIIEMAIBHOIO TeKcTa. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental
activities as they affect the community , ranging from policy formulation to carrying out the day-
to-day duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil
servant is first and foremost to the minister of the Crown who is in charge of the department in
which he or she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil sevants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice
has a long history. Special advisers are usually paid from public funds, but they are not
permanent officials and their appointments finish when the Government's term of office ends, or
when their minister moves to a different department or leaves the Government.
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Answer these questions:

1. What are the functions of the Civil Service?

2. What does the term 'Crown' mean in this article?

How are the executive powers exercised?

3. Whom does the Civil Service serve?

4. Whom does an individual civil servant report to in his /her day-to-day work?
5. How are civil servants recruited and promoted?

6. Does the staff leave the department when the Minister resigns?

7. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

6. Tect Ha IMMPOBCPKY LCIOCTHOT'O BOCIIPHUATUA TCKCTA HA O6IJ_II/IG TCMBI.

[Tpumep: Read the text.

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are
all stressful activities. We live in a fast-moving age, so we must learn how to relax properly.
Here are some of the most common symptoms of stress: sleeping badly, poor appetite or
overeating, drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average business person often has no time to
sit down and think the answers over. But if you want to survive, you have to know how to cope
with stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day.
Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think
that colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that
stress at work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:

. One way to keep fitis to ...........
. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. not very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................

. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, ..........c.ccu........

. you will become very rich.

—_ RN W N = W W= N W=
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2. you will manage to cope with stress.
3. you will be laughing all the time.

Ipaxmuueckue konmponvHsle 3a0anus (memol 15, 20)

I. Open the brackets using the proper tense and translate the sentence.
. This college (train) civil servants since 2001.

. They (argue) about the merger when he suddenly (lose) his temper.
. They (discuss) the new project for three hours.

. Management (introduce) a new system of rewards a month ago.

. Unfortunately, I (not finish) the report yet.

. I think it (take) us a month to study this problem.

. Things are not so good at work. The company (lose) money.

. When he was young he (work) 12 hours a day.

O 0 3 N U B W N —

. They (complete) the major reorganization by the next year.

10. I suddenly remembered that I (forget) my keys.

II. Insert some, any, no and their derivatives and translate the sentence.

1. You can use ... reference materials you find interesting.

2. ... organizations are responsive to our needs and ... are not.

3. You can hardly fins a manager who has ... problems.

4. ... type of responsibility can be a burden to ... people.

5. These documents are ... in his office.

III. Translate the sentences into English.

1. MHorue Jiroau He OCO3HAIOT BIUSIHUE OPTaHU3AIMI HA UX TTOBEJICHHUE.

2. Kak TOJBKO MBI BBISICHUM JIETaJIH, MBI COOOIIIM BaM.

3.PyKoBO/ACTBO TOJBKO YTO pa3paboTago HOBYIO CHCTEMY BO3HATPAXKICHUI.
4. Hame BocnipusaTHe, OTHOILEHUS, IEHHOCTH MOCTOSIHHO M3MEHSIOTCSL.

5. OHH yke 00CyMIIH YCIIOBHS TUTATEXa U MIOCTABOK, KOT/1a PUOBLT UX FOPHCT.

I'V. Fill in the gaps by choosing the proper word.
Performance drives satisfaction.

The relationship between how 1)  a person is with their job and their actual job
performance is open to discussion and debate. You see, it's hard 2)  those two aspects
primarily because when people are asked if they get job satisfaction from

3)  at ABC Company, a certain percentage will say yes just because they think if they
say no, there could be a negative consequence. After all, if you tell your boss you are not
satisfied with your job, what if his reply 4)  'Then I guess you better leave'? Thus, while we
understand there is a correlation between satisfaction and performance, it's hard to definitively

nail it down without some sort of survey error 5)  present.
One thing is certain: There are two basic views of satisfaction and performance, and they
6)  to one another. One believes that satisfaction leads to performance, while the other

believes performance leads to satisfaction. In effect, we are saying if someone is happy with their
job they 7)  better, but in order to be satisfied, they have to perform in their job to get that
satisfaction. It is somewhat of a revolving door, and again, it is hard 8§)  between whether
satisfaction drives performance or if performance 9)  satisfaction.
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1. a) to satisfy b) satisfied c) satisfies

2. a) to correlate b) correlate c) correlates
3. a) working b) works c) work

4. a) was b) will be c) is

5. a) is b) being c) to be

6. a) are inverted b) are invert c) are inverting

7. a) performed b) perform c¢) will perform

8. a) distinguished b) to distinguish c)
distinguishing

9. a) drives b) driving c¢) driven

Keitic-3aoanus (memwi4, 9, 13, 18)
3aanue: IpeIoKUTE CBOM BapUaHT PEUICHUS CUTYaIllH, 3alllUTUTE CBOIO TOUKY 3PEHHUSI.

3ananue 1. Keiic-3agaua: Books and Reading in Society

Kauru u O6miectBo

1. ITogroroBuTenbHbIM 3Tan. Beegenue. OpranusaimonHas yactb. Beigaya kefica.

Pabora B mapax mapel. [IpounraiiTe 3HAMEHUTBHIC BBIICPKKH WM TIOCIOBHIIBI W3 Pa3IUIHBIX
Mpou3BeieHni, 00CcyanTe, UCTIONB3Ys KIUIIE coryiacus, pazHoriacus. [locTtapaliTech OTBETHTH
Ha yKa3aHHOE MHEHHUE WU YOCKICHHUE:

Pair work. Make up and act out a dialogue. (Use the chiches of agreement, disagreement and
reacting to opinion or persuasion):

"A man ought to read just as inclination leads him; for what he reads as a task will do him little
good."

(Samuel Johnson)

"No furniture is so charming as books, even if you never open them and read a single word."
(Sydney Smith)

"Books and friends should be few but good."

(a proverb)

Kiume cornmacusi/pasHornacus

Language to use to show understanding/agreement on a point:

I agree with you on that point.

That's a fair suggestion.

So what you're saying is that you...

In other words, you feel that...

You have a strong point there.

I think we can both agree that...

I don't see any problem with/harm in that.

I understand where you're coming from; however, ...

I'm prepared to compromise, but...

The way I look at it...

If you look at it from my point of view...

I'm afraid I had something different in mind.

That's not exactly how I look at it.

From my perspective...

2. O3nakomwuTenbHbIHN dTam. [Ipobiema.

2.1 Beenenue B mpobaemy. O3HaKOMJICHHE C HOBBIMHU CIIOBaMU Kefca.

BBeneHne peueBoro mMarepuaa

1. Categorization: Children's and adult's books; travel books and biography; romantic and
historical novels; crime/thrillers; detective stories; war/adventure; science fiction/fantasy; literary
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fiction and genre fiction; pulp fiction.
Absorbing; adult; amusing; controversial; dense; depressing; delightful; dirty; disturbing; dull;
fascinating; gripping; moralistic; nasty; obscene; outrageous; profound; whimsical;

2. Books and their parts: paperback and hardback; binding; cover; spine; jacket; title; epigraph;
preface; the contents list; fly leaf; bookplate; blurb; a beautifully printed book; a tome bound in
leather/with gilt edges; a volume with a broken binding; a book with dense print/with loose
pages; a well-thumbed book.

3. Reading habits: to form a reading habit early in life; to read
silently/incessantly/greedily/laboriously; to read curled up in a chair; to read a child/oneself to
sleep; to make good bed-time reading; to be lost/absorbed in a book; to devour books; to dip
into/pore over/thumb through a book; to browse through newspapers and periodicals; to
scan/skim a magazine; a bookworm; a keen reader.

4. Library facilities: reading rooms and reference sections; the subject/author/title/on-line
catalogue; the enquiry desk; computer assisted reference, service; to borrow/renew/loan books,
CDs and video tapes; rare books; to keep books that are overdue; books vulnerable to theft; to
suspend one's membership; to be banned from the library.

Pabota B rpymnme. [locTapaiitech 00CYIUTh TPEUMYIIIECTBA U HEAOCTATKH UYTEHUS JETEKTUBHBIX
poMaHoB. Mcronb3yiiTe JeKCUKY MO TEME.

Group work. Work in groups of three or four to discuss the pros and cons of reading detective
novels. Use the topical vocabulary.

Consider the following:

"It has been estimated that only 3 percent of the population in Britain read such classics as
Charles Dickens or Jane Austen; Agatha Christie's novels have sold more than 300 million
copies."

(Longman Britain Explored)

"As thoughtful citizens we are hemmed in now by gigantic problems that appear as insoluble as
they are menacing, so how pleasant it is to take an hour or two off to consider only the problem
of the body that locked itself in its study and then used the telephone..."

(J.B. Priestley)

"There is nothing either good or bad but thinking makes it so."

(W.Shakespeare)

"The world loves a spice of wickedness."

(H. Longfellow)

"The crime novel is developing moral equivalency: unpleasant detectives and charismatic
criminals."

(The Guardian, Oct. 8 1997)

"If the question "Wither Fiction?" is raised, the novelist will have to make up his mind which
side he is on. Is he to write: "She was a beautiful woman, witty, clever, cultivated, sympathetic,
charming, but, alas, she was a murderess? Or is he to write: "She was a beautiful woman, witty,
clever, etc., and to crown it all, was a murderess"?

(L.P. Hartley)

AHaNUTUYECKUH JTat.

3.1 BoBneueHue B aHaNIM3 peaibHOM CUTyallld, BHIOOP ONTUMAaJbHOW (POPMBI IPETIOAHECEHUS
MaTepuana Juid o3HakomsieHus. Pabota rpynnamu. HaxoxxaeHue pemieHus i MOCTaBICHHOMN
3aj1a4u.

3.2. BeiGepure nate HoMuHaHTOB Ha Ockap «Jlyumas kaura 'ona». O6cynute B rpymnmnax.
Group work. Choose five nominees for Oscar “The best book of the year”. Discuss them.
WToroBelii aTan (mpe3eHTanus rpynnoBbIX PeUIeHni).

[IpencraBuTh 1 000CHOBATH pelICHHE / BBIBOABI TPYIIIHI 110 KEHCY.

Conclusion. Presentation of group decision.
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3amanue 2. Keiic-3amaua: Traveling. How to organize a business trip

[TyremectBue. Opranusanus KOMaHIUPOBKU

IloaroroBuTennHEI dTall. BBenenue:

O6c¢cynute mpo0iIeMbl U TPYIHOCTH, C KOTOPHIMU MO>KHO CTOJIKHYTBHCSI BO BpEeMsI OpraHU3allul 1

npeOBIBaHMUS B KOMaHINPOBKE.

A specialist travel agent has to work hard to retain a key client.

2) O3nakoMmuTeIbHBIN dTaI. [Ipobiema:

BoBneuenne B aHanu3 peajbHON CUTyalM, BBIOOP ONTUMAIBbHOW (OPMBI MPENOIHECEHUS

Marepuana Juisi o3HakomsieHus. PaboTa B mapax. Pacnipenenenue posneit. Haxoxnenue pemeHus

ISl TIOCTaBJICHHOH 3a/1a4H.

2.1 T'maBa xommanmu Travel at NeoTech 3BonuT cmnemmanucty mo pabore ¢ KIMECHTaAMHU

komrnanuu BTS, yToObl opraHu3oBaTh BCTpedy Ui OOCYXJEHHs NpoOjeM, ¢ KOTOPhIMU OH

CTOJIKHYJICS BO BpeMs KOMaHAUPOBKU. [IpecTaBpTe BapuaHT Auasora.

The Head of Travel at NeoTech phones the Account Manager of BTS to set up a meeting, so that

they can discuss the problems that executives have had while on business trips.

In pairs. role-play the telephone conversation to set up the meeting.

2.2 Pabora B mapax. M3yunte pacnucanue, COCTaBbTE UAJOr, Ha3HAUYbTE BCTPEUy CleHaINCTa

no pabore ¢ knueHTamu komnanuu BTS u rmaBa komnanuu Travel at NeoTech.

Student A:

You are Head of Travel at NeoTech.

You want to arrange a suitable time for a meeting with the Account Manager of BTS. Here is
our diary for the week:

Morning | Afternoon
Monday All day at exhibition
Tuesday Free Appointment at dentist 2 p.m.
Wednesday Meeting Free after 1 p.m.
Thursday Training session all day and early evening
Friday Correspondence + interviews | Free after 2 p.m.

Student B:

You are the Account Manager for BTS.

You agree to a meeting with NeoTech's Head ofTravel. Suggest that you meet at NeoTech's head
office. Here is your diary for next week.

Morning | Afternoon

Monday All-day meeting to discuss new business developments

Tuesday Presentation to the Board of Directors. You may be available late in the afternoon,
after 5 p.m.

Wednesday | All-day meetings with clients

Thursday | Medical check-up Free

Friday Writing a report Flight to New York 6 p.m.

Heo6xoaumble KiIHIe U BEIPAXKEHUS:
Answering the phone::
Hello, Mr. Smith speaking.
Good morning, BTS Ltd.
Making a contact
I'd like to speak to Martin Krause, please.
Could I have the sales department,
please?
Identifying Yourself
This is / My name's Mr. Smith
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Mr. Smith speaking

Stating your Purpose

I'm calling about ...

The reason I'm

calling is ...

Making arrangements

Could we meet on Monday at 11:00?

How/What about June 12th?

Is 9:30 convenient/ OK?

Responding

That's fine/OK for me.

Sorry, I can't make itthen.

No problem

Closing

Good. So, I'll see you on the 8th.

Thank you. Goodbye. Right. / OK, then.

That's great, I'll see you ...

Changing arrangements

I'm afraid I can't come on Friday. I'm very busy that day.

I'm sorry, I can't make it on Tuesday. I've got something on that morning.

We've got an appointment for ten o'clock, but I'm afraid something's come up.

Could we fix another time?

3) AHATUTUYECKHIA dTaIl.

PaGora B rpymmax. OauH W3 CTYACHTOB SIBISIETCS CIICIIUAIMCTOM IO paboTe C KIMEHTaMH,
ApyTUe-CreuaaIiucTbl N0 OpraHu3anuu mnoe3fok. OO0cyaure npobiieMbl, ¢ KOTOPBIMU MOXKHO
CTOJIKHYThCSI TIPH OpTaHU3AIlMH KOMaHJHMPOBOK, OTBETHTE Ha BOMPOCH, KOTOPHIE MOTYT
BO3HUKHYTh B npoiecce 00CyX/1eHusl.
Work in groups of four. One of you is BTS's Account Manager, the other three are travel
consultants who work with the Account Manager. Each person summarizes the problem for
his/her colleagues and answer any questions they may have.

Did the executive in each case deal with the problem effectively? Why? / Why not?

What can 8TS5 do to help to solve the problem?

What is the best solution for each executive? What, if anything, should he/she hope to get from
the company concerned?

4) UroroBelii aTan (pe3eHTaIMs TPYIIIOBBIX PELICHU).

[IpencraButh 1 000CHOBATH pelIeHHE / BBIBOABI TPYIIIHI 110 Keiicy. Pa3prppiBaHue cUTyannu.
Now let's discuss the problem together and see what conclusion you have come to.

3ananue 3. Kelic-3agayda: Business culture

buznec kynpTypa

[ToaroroBuTenbHEIM 3Tan. BBenenune. O0cyauTe moHsATHE OU3HEC KYJIBTYPHI.

Discuss the notion of the business culture. What is culture? Choose the four factors that you
think are the most important in creating a culture. Give your reasons.

Climate, historical events, language, architecture, behaviour and attitudes, institutions, religion,
social customs and traditions, cuisine, geography, ceremonies and festivals, arts.
OznakomuTenbHBIN ATal. [Ipobiema.

BoBnedenne B aHanmu3 peaqbHOM CUTyallMd, BBIOOp ONTUMATIbHOW (DOPMBI MPETOTHECCHHUS
Marepuaia JUid O3HakomileHusa. Pacnpenenenue poned. Haxoxnenue pemieHus s
MOCTABIICHHOW 3aJIa4H.
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2.1 MupuBunyansHast pabota wiu padora B napax. IIpurotoBbre coolIieHue o OU3HeC KyJIbType
B Balllell CTpaHe WM CTpaHe, KOTOPOIO BBl Xopomno 3HaeTe. OTBEThTE BONPOCHI, MPUBEAEHHBIE
HIDKe. Bo BpeMmsi 0OCyXIeHHsI CTYICHTHI TPYMIbl UTPAIOT POJib TOI MEHEIKEPOB, KOTOpHIE
TUTAHUPYIOT IIOCETUTH 3apyOeKHYIO CTPaHy, OHH MPOSIBIISIIOT HHTEPEC U 33/1al0T BOIIPOCHI.

Work individually or in groups. Prepare an informal talk about the business culture

of your country or a country, you know well. Use the list of questions below to

structure your talk. During each talk, the other members of the class will play the role of the

top managers who are planning to visit a foreign country. They are interested in your talk. Try to
answer any questions they may have.

Bomnpocsr qist o6cysxnenust:

Questions for discussion:

* How do men and women dress in business?

* Do businesspeople prefer to entertain guests at home or in a restaurant?

* Do you have to make appointments well in advance?

* Is casual dress permitted in business meetings?

* How do people dress on social occasions, e.g. at an informal dinner?

* Do people like a lot of personal space?

* Do they usually stand close or far away from another person when talking to colleagues?

* Do staff use first or family names when addressing each other?

» What are good/bad topics of conversation?

* How important is punctuality in your culture? Is it OK to be late for a meeting?

* [s a person's status important in meetings? Does the most senior person always lead a meeting?
* Is decision-making slow or fast in business?

* What are the usual business hours'?

* What is the usual time for a business lunch? How long does it last?

3). AHaTUTHYECKUN dTaIl.

Pabora B rpynmnax. O6cyxaenue coobmenuil. Kakas undopmarus 3auHTepecoBana, yauBuia?
Kaxkoe coobmienne O0bu10 cambiM uHTEpEecHBIM? [Touemy?

In one group, discuss the talks. What advice/information surprised you? Which was the most
interesting talk? Why?

4). UtoroBslit ATamn (BbIBON).

[IpencraBute U 00OCHOBATH pelieHHe / BBIBOJBI MO Keiicy. Hammimmre kpaTkoe H3I0XKEHHE
caMoii HHTepecHOH MH(OPMAITH, KOTOPYIO BBl y3HAIH BO BPEMsT OOCYKICHUSI.

Write a short report summarizing the most interesting information you have learnt about a
culture.

3amanue 4. Keiic-3agada: ConpaibHbIe TPOOTIEMBI

Social Problems

IToaroroBuTensHEI dTall. BBeneHue.

Pabora B mapax. IIpounTtaiiTe 3HAMEHHMTYIO IUTATy, OOCYAWTE, MCIOJIB3YS KIUILE COTJIacus,
pasnornacus. [loctapaiiTech OTBETUTh Ha YKa3aHHOE MHEHUE WM YOEKICHHE.

Pair work. Discussing involves exchanging opinions and expressing agreement and
disagreement. Team up with another student to talk on the following topics (Use expressions of
agreement and disagreement).

‘In a country well governed poverty is something to be ashamed of. In a country badly governed
wealth is something to be ashamed of” (Confucius).

Kiume cornmacusi/pasHornacus

Language to use to show understanding/agreement on a point:

- I agree with you on that point.
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- That's a fair suggestion.
- So what you're saying is that you...
- In other words, you feel that...
- You have a strong point there.
- I think we can both agree that...
- I don't see any problem with/harm in that.
- Language to use for objection on a point or offer:
- I understand where you're coming from; however, ...
- I'm prepared to compromise, but...
- The way I look at it...
- The way I see things...
- If you look at it from my point of view...
- I'm afraid I had something different in mind.
- That's not exactly how I look at it.
- From my perspective...
- I'd have to disagree with you there.
- I'm afraid that doesn't work for me.
- Is that your best offer?
HeoOxonumbie c10Ba U BBIPAKCHHS:
Ethnicity, unemployment, incapability, aged, retired, discrimination policy, employer, welfare,
famine, deprivation, undernutrition, vulnerable, poverty-related diseases, shortage, life
expectancy, living standard, to lodge, drug addict, slums, poor sanitation, lack of hygiene,
overpopulation, to provide for, work force, to get hooked, orphan, benefit, to be addicted to, low
income, mitigation.
O3HaKOMUTENBHBIN JTAIl.
[Ipo6nema. BosneyeHne B aHanu3 peajbHON CUTyallMH, BBIOOp ONTHUMAaJIbHON (HOPMBI
MPETOoJHECeHNUs MaTepuana asi o3HakomiieHus. Pabota rpynnamu. HaxoxxneHue perieHus s
MOCTaBJICHHOW 3a7auu. Kak pemuTh conpaibHble MPOOJIeMBI B pa3HBIX CTpaHax Mupa?
Juckyccus ¢ mapTHepoM. PoreBas urpa: CTyIeHT A — MpU3HAHHBIA KCTIEPT MO COMHAIBHBIM
npobnemaM, ctyaeHT B — mpencraButens oOmecTBeHHON opranumzanuu. [loctapaiitech
0OCYIHTD CleyIolIee:
Group work. Work in groups to discuss major social problems. Keep interrupting each other with
questions. Use the topical vocabulary. Consider the following:
‘A social problem is a condition or pattern of behavior that is defined as incompatible with the
desired quality of life; is caused, facilitated or prolonged by factors that operate at multiple levels
of social life; involves intergroup conflict; and requires social action to be solved’
AHanUTHYECKUI dTarl.
BoBneuenne B aHanmu3 peanbHOM CUTyalMy, BbIOOp ONTHMAaIbHOW (DOPMBI NMPENOTHECEHHS
MaTtepuana Juisi o3HakomiieHus. Pabota rpynnamu. HaxoxaeHue pemieHus Ui MOCTaBICHHOM
3aauu.

Bribepure nsTh OCHOBHBIX COLIMANBHBIX MPOOJIEM, CTOSIIIUX MEpe] YeTOBEUYECTBOM.
Group discussion. Choose 5 major problems.
. Discrimination.
. Poverty.
. Unemployment.
. Starvation.
. literacy.
. Homelessness.
. Drug Abuse.
. Gambling.

0NN N KW
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9. Child abuse.

10. Food Insecurity.

Now let's discuss the problem together and see what conclusion you have come to.

WtoroBslii aTan (mpe3eHTalus FpynHnoBbIX PEIICHUN).

OnenuBanue. OO6oOmaroniee BBICTYIUICHHE MpernojaaBaTens (0000meHHe pe3yiabTaToB,
noaBeeHrne uToros). CTyIEHTHI COBENIAIOTCS B TPYIIAX M JAIOT OIEHKY paboTe KakIoro W3
YYaCTHUKOB (IPUYEM M M3 CBOEH, U U3 ApYyrux rpynm). OeHUBaeTCs KaXxa10¢e 3aJaHue 3aHATHUS.
Obo061matoniee BeICTyIUIEHUE TipernogaBarens (00001IeHrne pe3yabTaToB, 0IBEICHIE UTOTOB)
You must give a mark to every person.

Kpurepuu:

* mo160p nHpopMaUn

* 10100p JIEKCUUECKHUX CPEJCTB

* U3JI0KEHUE C TOUKU 3PEHUS TPAMMATUKU aHTJIIMHCKOTO A3bIKa

* 0)OpMIICHHE TBOPYECKOTO MPOEKTa

* KOMMYHUKaTHBHbIC YMCHHUS

Jomamnee 3aganue. Answer the questions

a. What is the source of discrimination?

b. What types of discrimination exist?

c. What does the government do to solve the problem of discrimination?

d. What types of discrimination are the most widespread ones?

e. What would you suggest to stop discrimination in society?

a. Is rapid growing population the only reason for starvation?

b. What countries are subject to the problem of starvation and why?

c. Can foreign aid help to ease starvation?

d. What other problems is poverty related to?

e. Why is the problem of poverty considered to be global?

a. What does unemployment mean for society?

b. How is unemployment subdivided?

c. Who is most subject to unemployment and why?

d. Why is underemployment bad? How does it affect the stability?

e. How can government combat unemployment?

3ananue 5. Keiic-3anaua: Money Talks

Jenbru

[ToaroroBUTENBHBIN JTAIL.

Benenne. OOBSICHUTH CTYACHTaM, YTO UM IPEICTOUT HAUTH pEIICHUE MPOOIIEM, CBSI3aHHBIX C
AeHbramMu. Pa3menuTh aynuTopuio Ha MHHU-Tpynnbsl 1o 3-4 demoBeka. Kaxkmas rpynma
oOecnieunBaeTrcsd OJHOW KapTouko. OJIMH M3 CTYIEHTOB U3JIaraeT CBOK Mpodiemy,
U3JI0KEHHYIO B KapTOYKe, a OCTaJbHbIC WICHBI TPYIIBI MPEAJAraloT CBOM pEIICHUs U IMyTeM
00CYX/IEHUS BBISICHSIOT HanOoJee yJauHblid BapUaHT.

Work in groups of 3-4 student. Each group is provided with a card. One of the students speaks
about the problem stated in the card. During each talk, the other members of the group offer their
ways of solving the problem. The best variant is chosen.

[Ipumeps! KapTOYEK:

You owe money to a friend and you can’t pay it back. Ask other people for advice.

A friend owes you money and hasn’t paid it back. You feel uncomfortable asking for it. Ask
other people for advice.

You think your wife/husband isn’t responsible with money. You would like her/him to be more
careful, but she/he doesn’t listen. Ask other people for advice.
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You inherited a very large sum of money and you don’t know what to do with it. Ask other
people for advice.

You need to borrow some money, but the bank won’t give it to you. Ask other people for advice.
@pa3sl: Kak JaTh COBET / PEKOMEHIAITHIO

GIVING ADVICE AND RECOMMENDATION

You should...

You ought to...

Why don't you...?

How about (doing smth)...?

I suggest (doing smth).

I suggest (that) you (do smth)

I recommend doing smth.

I recommend (that) you (do smth)

Jlexcuka o Teme:

Money, cash, lend, borrow, interest, rate, account, loan, invest, bond, asset, waste, safe, spend.
O3HaKOMUTENBHBIN JTAIL.

[Ipobnema. BoBieueHwe B aHaIM3 peaJbHOM CHUTyallMM, BbIOOp ONTUMAIBHOM (OPMBI
MIPETOTHECEHUST MaTepraia Juis o3HaKoMyeHus. Pabora rpymmamu. Haxoxxaenne pemeHus ams
NocTaBIeHHON 3a1aun. [lo Mepe BBIMOTHEHMS 3aJaHUS MUHHU-TPYNIBI OOMEHHMBAIOTCS MEXIY
coboif kaproukamu. Takum 00pa3oM, BCE€ MHHHU-TPYMIBI MOJY4YarOT BO3MOKHOCTH OOCYAMTH
KaX/1yI0 Mpo0JIeMy U IPEAJIOKUTH CBOM BapHAHT PEIICHUS.

Work in groups. Exchanging the cards. So, all groups have an opportunity to discuss the
problems and to offer the best variant how to solve them.

AHaJIUTUYECKUH HTAIl.

Bomneuenne B aHaiu3 peaibHON CUTyalMM, BBIOOP ONTHMAIBbHOW (DOPMBI MPENOIHECEHUS
MaTepuaia Ui O3HaKOMJICHHWs. HaxokIeHwe pemeHus s IOCTaBJICHHOW —3agadu.
[IpencraBurenu (CIMKEpbl) KaXKI0W MHUHU-TPYIIBI 3aYMTHIBAIOT B ayJIUTOPUU CBOW BapHaHT
perieHus mo Kaxaou mpooieme. Terneps 00Cy)aeHHE IEPEXOAUT Ha O0JIee BEICOKUN YPOBEHb, T.
€. B JUCKYCCHH y4yacTBYeT Bcs rpymnma. Ilyrem rojocoBanus BEIOMpAIOTCS caMmble ONTUMAalIbHbIC
peteHus.

Work in group. Representatives (speakers) of each mini group read the version of the solution of
each problem. Now discussion moves to a higher level, i.e. all group participates in the
discussion. By vote the most optimal solutions are chosen.

Hrtoroselii aTan

OnenuBanue. OO6oOmaroniee BBICTYIUICHHE IpenojaaBatens (0000mIeHHe pe3yiabTaToB,
MOABEZICHUE UTOTOB).

Giving marks.

Kpurepuu:

* OJI00P JEKCUUYECKUX CPECTB

* U3JI0KEHHE C TOYKH 3PCHUS TPAMMATUKHN aHTJIMHCKOTO SI3bIKa

* KOMMYHUKaTHBHbIC YMCHHUS

S.OIIeHO‘leIe MaTepHuaJabl l'lpOMG)KyTO‘lHOﬁ aTrreCTalum 1Mo JTMCIHMIIJIMHE

5.1. DK3aMeH MPOBOMTCS C MPUMEHEHUEM CIICIYIOIIMX METO/IOB: YCTHOE coOece0BaHue
110 BOTpocaM Ouera.

3a4eThl MPOBOAATCS C MPUMEHEHUEM CIIEAYIOIIMX METOJOB: YCTHOE coOeceloBaHUE IO
BOIIPOCAM.

B cnydyae mpoBemeHUss NPOMEXKYTOYHOW aTTeCTAllMd B JAMCTAHIIMOHHOM PEXHME
ucnoins3yercs miatdpopma Moodle u Teams.
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5.2. OueHo4Hble MaTepuaIbl MIPOMEKYTOYHOM aTTeCTAllUH

Taonuua 5

Komnonenm THoxkazamenv/xnouesou unouxamop | Kpumepuii oyenusanus
KoMnemeHyuu OYEHUBAHUS
YK-4.1 3naer | CtymeHT BuageeT HopMamu YCTHOH u | CTyZeHT TpaMOTHO OQOPMISET TEKCT It
COBOKYITHOCTh MTUCbMEHHONW KOMMYHHKAIIUH. mo0Oro  THUMa  KOMMYHMKAIlMH,  MOXET
TIPUHIINIIOB, CTyneHT OpHEHTHPYETCSl B COCTABIISIOIINX | TPAMOTHO COCTaBHTh JIOKYMEHT, CIIOCOOCH
METO/IOB U | KOMMYHHUKAIUH. OTpEIaKTUPOBATH TEKCT.
TEXHOJIOTHH Crynent orOupaer 3HauMMyr0 M HOBYIO | CTYIEHT aJeKBaTHO BIIMSET HA OCHOBHBIC
JIeTTOBOI uH(pOpMaLIMIO HAa TEMATHYECKHX CaiTax. KOMITOHEHThI KOMMYHHUKAIIUH.
KOMMYHHUKAIIUU CTyneHT  MOTHBHPOBAHHO  paclpenenser

nHpOpMaIMIO B 3aBHCHMOCTH OT Ienei

KOMMYHUKAIIHH.
YK-4.2 CrynenTr  ywactByer B MHTepHeT- | CTYIEHT rpaMOTHO M CBOOOIHO BKJIFOYAETCS B
Hcnonms3yer KOMMYHUKAIIMW Ha HHOCTPAHHOM SI3BIKE. KOMMYHHUKAIIMIO Ha PyCCKOM W WHOCTPAaHHOM
COBOKYITHOCTh CryneHT  crocoOeH — y4yacTBOBaThb B | SI3bIKe, B TOM 4YHCJIE Ha NpO(eCcCHOHAIBHBIC
MIPUHIIAIIOB, 00CYyXIEeHUH TPO(ECCHOHATBHBIX TEM, | TEMBI.
METOJIOB 1 | moabuparh Marepuan i | CTymeHT  mepeBOIUT  MpodhecCHOHATBHBIE
TEXHOJIOTHA npodeccroHaNbHON TUCKYCCHH. TEKCThl Ha WHOCTPAHHOM SI3bIKE O HOBBIX
JIeTIOBOH TOBapax M yCIyrax.
KOMMYHUKAIlUU B
YCTHOM u
MUCbMEHHOMN
¢dopmax Ha
TOCyJJapCTBEHHO
M A3BIKE
Poccuiickoii
®enepanuu Hu
HWHOCTPaHHOM(BIX
) si3bIKe(ax)
VK-5.1 Crynent BbiOMpaeT anexkBaTHyl0 ¢GopMy | CTyIZEHT I'paMOTHO CTPOMT KOMMYHHKAIHUIO,
CooTtHOCHT JIEIOBOM KOMMYHHKALIUH. BJIAJICET POCCHICKUM M WHTEPHALMOHAIBHBIM
MEXKYJIbTYpPHOE ¢dboHIOM TPO(ECCHOHATBHON TEPMUHOJIOTHH.
pasHooOpasue CryneHT cBOOOIHO TOIAEPKUBACT ICIOBYIO
obmiecTBa B KOMMYHHKAIHIO B TPO(ECCHOHATIBHOM cdepe,
COIIMAJIBHO- CBOOOZHO HCHOJNB3YeT WHOCTPAHHBINA SI3BIK
HCTOPHYECKOM, Ui paboTbl ¢ HOBBIMH  HCTOYHHKAMH
STHYECKOM u nHdopManum.
¢unocopcxom Co3/1aHHBIN TEKCT BBITIOJIHEH C COOIOJICHUEM
KOHTEKCTaX CTHJIMCTHYECKUX HOPM SI3bIKA, B TEKCTE HE

JIOMYIIEHO OIIHOOK,
cnenuduyeckas JIEKCHKA,
JIeNIOBOH cdepe.

HCII0JIb30BaHa
IpuMeEHseMass B

VK-5.2 Pemaer
3a1a49n
poeCCHOHATBH
Ol JIeATEeNbHOCTHU
Ha OCHOBE
BOCIIPUATHUSA
MEXKYIBTYPHOTO
pa3Ho00pa3us
oOmiecTBa B

CryneHt MOPOXKAAET YCTHBIE u
IMMCbMEHHBIE TEKCTHl Ha PYCCKOM W(WJIN)
UHOCTPAaHHOM f3bIKE B HMMUTHPOBAHHOU
CUTyaluU npodeccHoHaNbHON
KOMMYHHKAIIUM,  BJIAZEET  METOIUKOM
pelaKTUPOBAHUS TEKCTA.

CTyneHT rpaMoTHO 0opMIIIeT METHATEKCT C
YYETOM CHTYallUH KOMMYHHUKAILMH, CIOCOOEH
CaMOCTOSITEIILHO TpaHchOopMHPOBATH
CO3JIaHHBI TEKCT B 3aBHCUMOCTU OT LeJIeH
KOMMYyHUKaIH. Co3JaHHBIA TEKCT BBIMOJTHEH
¢ CcOONIOJICHUEM CTHJIMCTHYECKHX  HOPM
MHOCTPAHHOTO $5I3bIKa, B TEKCTE HE JOMYILEHO
omuOOK, WCIIONB30BaHa  CrenudpuIecKas
JICKCHKa, IPUMEHsEMas B ICJIOBOH chepe.
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COLIMANILHO-
HUCTOPHYECKOM,
9TUYECKOM "
¢dunocopcrom
KOHTEKCTaxX

DKk3aMeH TpoxXoauT B (opmare coOecemoBaHHS IO BOMPOCAM OWJIETa W BBIMOJTHCHHUS
MPaKTUYECKOTO 3a7aHus. TeopeTuueckas 4acTh OMIIETa BKJIOYaeT 2 Bompoca. B kaxmom Ouiere
€CTh IpaKTHYCCKasd 4aCThb C MPAKTHYCCKHUM 3aJaHUCM, KOTOPOC MO3BOJISACT MPOBCPUTH CTCIICHD
OBJIQJICHUS] YMEHHUSMHU M HaBBIKAMH.

3aueT npoxoauT B opmare cobece0oBaHuUs 10 BONPOCAM U BBIITOJIHEHHS MPAKTUYECKOTO
3aJjaHus.

B cinyuae npuMeHeHMs JAMCTAaHLIMOHHOTO pPEXUMa IPOMEKYTOUHOW aTTecTallud OHa
HIPOBOAUTCS CleayromuM oopa3oM: ycTHO B JJOT/IUCbMEHHO ¢ IPOKTOPUHIOM/ TECTUPOBAHUE C
IIPOKTOPUHIOM. JlJIs1 yCIEIIHOIO OCBOEHUS Kypca y4alleMycsi peKOMEHYETCsl 03HAKOMHTBCS C
JUTEPaTypoO, pa3MEILIEHHOH B pa3jiene 6, U MaTepuagamu, BbuioxkeHHbIMU B JJOT.

THnoBbIe OLIEHOYHbIE MaTepHuaJabl HpOMe)KyTO‘{HOﬁ aTrreCcralumn

B kaxmom Ounere ecTb NpaKTUYeCKas YacTh C MPAKTUYECKUM 3a/JaHUEM, KOTOpOe
ITO3BOJISIET IPOBEPUTH CTEIIEHb OBJIAJICHUS YMEHUSIMU 1 HaBBIKAMM.
Obpasey npakxmuuecko2o 3a0anus Ha 3ayeme:

1. IlpenmoxuTe CBOW BapHaHT MEPEBOJA C HMHOCTPAHHOTO HA PYCCKUM S3bIK MATH
NPEUIOKEHUH, colepKalliuX OOIIyI0 pa3rOBOPHYIO JIEKCHKY, a TaKkKe IpaMMaTHYeCcKHe
BPEMEHHBIE KOHCTPYKIMU B COOTBETCTBUU C IPOUIEHHBIM MaTEPUAIIOM.

2. llpennoxure CBOW BapHaHT IEPEBOJA C PYCCKONO HA HMHOCTPAHHBIM S3BIK IISITH
MpeUIOKEHHUH, colepKaIuX OOIIYI0 Pa3rOBOPHYIO JIEKCHKY, a TAaKKe IpaMMaTHYeCKHe
BPEMEHHBIE KOHCTPYKIMU B COOTBETCTBUM C IPONCHHBIM MaTepUaJIOM.

3. IlpencraBpTe cBOE MHEHHUE TI0 TeMe (3 Bompoca).

Obpa3zey npaxmuuecko2o 3a0aHus Ha IK3aMeHe:

1. Ilpemnoxure cBOW BapHaHT IEPEBOJAa C HMHOCTPAHHOIO HAa PYCCKUH A3BIK ISATH
MPeUIOKEHHUH, cCoepKaIIuX OOIIYI0 Pa3rOBOPHYIO JIEKCHKY, a TaKKe IpaMMaTHYeCKHe
BPEMEHHBIE KOHCTPYKIIMU B COOTBETCTBUU C IPOUJIEHHBIM MaTEPHUATIOM.

2. Ilpemyioxure CBOW BapHAaHT IMEpPEBOJA C PYCCKOIO HAa HWHOCTPAHHBIA S3BIK TISITH
NPEUIOKEHUH, colepKalliuX OOIIyI0 pa3rOBOPHYIO JIEKCHKY, a TaKkKe IpaMMaTHYeCcKHe
BPEMEHHBIE KOHCTPYKIMU B COOTBETCTBUU C IPOUIEHHBIM MaTEPHAIIOM.

3. IlpexacraBbTe CBOE MHEHHUE IO TeMeE (5 BOIPOCOB).

Bonpocul k 3auemy (1 cemecmp):

What is your profession? My profession is an accountant.
What is your occupation? I study at the technical school.
What can you do? I can work as an accountant.

What would you like to do? I would like to go to work.
What are you? I am a student.

Where do you want to work? I want to work in a bank

ANl S e

Bonpocul k 3auemy (2 cemecmp):
1. What is verbal communication and its main function?
2. What types of oral presentations do you know? Give the presentation of your portfolio.
3. How to tell about occupation?
4. What are the duties of corporative specialists?
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. What does the Human Image in the modern world like?

. How can any opinion be expressed?

What elements does the process of communication depend on?
. What ways of learning languages do you know?

. What are the rules of making presentation?

0. Give a self-presentation.

— O 0 O\ W

Bonpocwi k 3auemy (3 cemecmp):

1. Tell about your interests?

2. What are the best ways of greeting people?

3. What are polite phrases for formal and informal excusing?
4. How to start some talk with unknown person?

5. What adjectives can be used for describing any personality?
6. Describe any person you like and dislike.

7. What are your priorities like? What do you like doing?

8. Which ways do we learn languages?

9. What are Corporative specialists like and what are their duties?
10. What’s the Human Image in the modern world?

Bonpocwi k sx3ameny (4 cemecmp):

1. What do you think governments can do to solve the problems disasters cause for the

population?

Give some advice how to behave during earthquake.

What should one do after a strong earthquake?

What were initial reactions of American people to the events of September 11, 2001?

How did the American government and officials react to the events of September 11, 2001?

What are the symptoms of acute stress disorder?

How long does acute stress disorder last?

What symptoms characterize post-traumatic disorder?

9. What is used to treat post-traumatic stress disorder?

10. Define the term “charity”.

11. Define the term “sponsorship”.

12. What if the difference between the words “charity” and “sponsorship”?

13. What problems can people come across while donating money for some charitable
purposes?

14. Why is it necessary to evaluate the organizations people donate money to?

15. What kind of information should “a good relief appeal” contain?

16. -What is the function of charity watchdog groups in controlling the process of donating
money?

17. What information should be presented in the so-called Forum 990?

18. Is it obligatory for all organizations to have Form 990?

19. What measures should be implemented to prevent the society from being cheated by various
charities?

20. What social group of people would you donate or give money to?

21. Have you ever given money to anybody in the street? If not, why?

22. What do you think is the best way to help people who ask for money in the streets?

23. What reasons do you think inspire people to raise money for charity?

24. What things people do to raise money for charity?

e A ol

IlIkana oyenusanusn
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OmeHka pe3yibTaTOB MPOU3BOAMTCS Ha OCHOBE OayuibHO-pedTuHroBoi cuctemsl (BPC).
UcnonwzoBanne BPC ocymiectBisercs B cooTBeTcTBUU ¢ IpukazoMm oT 06 centsiops 2019 r.
Ne306 «O npumeHeHHH OaNTBHO-PEUTHHIOBOM CHCTEMBI OLIEHKM 3HaHMU oOyuatomuxcs». BPC
M0 TUCIMIUIMHE OTPAKEHA B CXEME PACUYETOB PEHTHHTOBBIX OAJIJIOB (J1ajiee — cCXeMa pacdeToB).

Benymmii npenojaBaTenb JUCHMIUIMHBI pa3padaThiBaeT CXeMy pacdyera pPeHTHHIOBBIX
6amioB no gucrumuinHe. Cxema pacueToB (GOPMHUPYETCS B COOTBETCTBHH C yUE€OHBIM IIJIAHOM,
yTBEp)KIAaeTCsl PYKOBOJIUTENEM O0pa30BaTEJIbHOTO HAINpaBJICHUS U JOBOJAUTCS JO CBEICHUS
CTYJCHTOB Ha MEPBOM 3aHSATUU MO AAaHHOM AucuuIUIMHE. CXema pacyeToB SBJISETCS COCTaBHOM
4acTel0 pabodeil MporpamMMbl JUCHMIUIMHBI M COJEPKHUT HHGPOPMAIMIO O BHJAX Y4eOHOM
paboThl, BUIAX TEKYIIErO0 KOHTPOJS, BHJE MPOMEXKYTOYHOM aTTecTalMy IO AWCUUIUIMHE, a
TaKXe UHYI0 HH(POPMAIIMIO, BIMUSIONIYIO0 HA HAYUCICHHE 0aJI0B 00yUYaromIMMCs.

YcBoeHHe CTYJIEHTOM BCEro oObeMa MUCIHMIUIMHBI MaKCUMallbHO olleHuBaeTcss B 100
0aoB.

[IIxana nepeBOJa OLICHKN U3 MHOTO0AJUILHOM B CUCTEMY «3a4TEHO»/ «HE 3aUTEHOY:
Taonuua 7

ot 0 1o 50 GamioB «HE 3a4TECHO»

or 51 mo 100 Gamos «3a4TEHO»

B uHCcTHTYTE ycTaHaBIMBaeTCs CleQylollas LIKaja MepeBojia OLEHKH U3 MHOroOasIbHOM
CHCTEMBI B MATHOAIUIBHYIO:
Pacder nToroBoit peMTUHIOBOM OLICHKH:

Tabauua 7.1.
Konuyectso 6ayios OrieHka
MIPOIHCHIO OykBoOH
96-100 OTJINIHO A
86-95 OTJINIHO B
71-85 XOpOIIO C
61-70 XOpOIIO D
51-60 YAOBIETBOPUTEIEHO E
Onucanue cucmemot OUeHUBAHUA
Tabauua 8
Oyenounvle Toxkazamenu Kpumepuu oyenxu
cpedcmea oyenKu
(dhopmbi
meKyuezo u
NPOMENCYMOUHO2

0 KOHmMpOos)

Menee 60% — 0 6anios;

Iponent npaBuiIbHEIX | 61 - 75% — 6 GaoB;

OTBETOB Ha Bonpockl Tecta. | 76 - 90% — 8 6auios;

91 - 100% — 10 6aynos.

CJOXHBIH BONpOC: TOJHBIA, pa3BEepHYTHIH, O0OOCHOBaHHBIN
otBeT — 10 Gamos

[TpaBUIIBHBINA, HO HE apTYMEHTHPOBAHHBIN OTBET — 5 OaJIoB
HesepHnsrii otBeT — 0 Oammos

OOBIYHBINA BOTIPOC:

TIOJIHBIN, Pa3BEepPHYTHIN, 000CHOBAaHHBIN OTBET — 4 Oayta
[TpaBuIBHBINA, HO HE apTYMEHTHPOBAHHBIN OTBET — 2 Oayuta
HegsepHnerii otBeT — 0 6aoB.

IIpocToit Bompoc:

[IpaBunbHbIH OTBET — 1 Oam;

HenpaBuibhblii oTBeT — 0 Gayuios

IIpakTuueckue Ipouent npaBuibHeIX | Menee 60% — 0 6ayutos;

KOHTPOIIbHBIE OTBETOB 61 - 75% — 6 6amnos;

3aJJaHHS 76 - 90% — 8 0aoB;
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91 - 100% — 10 6amnnoB.

Keiic-3amanus

IIpouent [PaBUJIbHBIX
OTBETOB Ha BOIPOCHI

Menee 60% — 0 6anios;
61 - 75% — 6 6amoB,
76 - 90% — 8 0amioB;
91 - 100% — 10 6ammoB.

B COOTBETCTBHU c
OaTEHO-PEUTHHTOBOM
CHCTEMO Ha | 1-5 OGammoB 3a OTBET, MOATBEPXKAAIOMIMK 3HAHUSA B paMKax
TIPOMEKYTOTHYTO JEKINHA 1 00s3aTeNnbHON TuTeparypsl, 6-10 6ammoB — B paMkax
3auer arrectarmro otBoauTes 30 | JEeKIwiA, 00s3aTeIbHON U TOTIONHUTENRHOM auTeparypsr, 11-15
0aJuIoB. OK3aMeH | 0ayUIOB — B paMKax JICKIHA, 00S3aTEIbHON U JOMOTHUTEIBHON
MIPOBOJUTCS. TI0 OWJIETaM. | JTUTEPaTypHl, C AIEMEHTaMU CAMOCTOSITEIIFHOTO aHAIIN3a.
buner COZEPHKUT 2
BoIpoca 1o 15 6aswios.
DK3aMeH KoppektaocTh [TosHBII HITFOCTPUPOBAHHEIH O0TBET — 15-20 6amioB
MOJTHOTA OoTBETa ¢ | HemonHetit oTBeT ¢ mpumepamu — 10-15 Gamnos
onopou Ha | Hemomusrit oTBeT O€3 nmpumepoB — 5-10 damios
TEPMUHOJIOTUYECKUI Hemnounneiit OTBET u HE3HAHUE MOHATHIHO-

anmnapar AUCHUIIJIMHBI U
IIPUBEACHNUEM ITPUMEPOB

TEPMHUHOJOTMYCCKOT'0 anrmapaTta JIUCHUIINHBL — 0 6amnoB

6. MeToanueckne MaTepHaJibl 10 OCBOEHUIO M CIHIIJIMHBI

YcTHBIH onpoc. DTOT BUA pabOThl PEIyCMOTPEH Ha CEMUHAPCKUX 3aHATHUAX U BKIIOYAET B
ce0s OTBETHI Ha BONIPOCHI U OTBETHI IIPU MpoBepKe 3a1aHuil. CTyIeHTBI paclpeelisioT B IpyIIe
BOIPOCHI U3 CIMCKAa BONPOCOB Ul OOCYXJIEHHUS B IUIaHE KaKIOr0 CEMUHApPCKOTO 3aHATHS.
OTBeT Ha BONPOC JOKEH OBbITh KPAaTKUM, 110 CYLIECTBY U, KaK IPaBUIJIO, HE MIPEBBIIIAIOIINM 3-X
MUHYT MOHOJIOTMYECKON peuu. ['0TOBUTBCS K YCTHOMY OIIpPOCY IO IJIAHAM CEMHMHApOB CIIEAYET
[0 CIHCKY OCHOBHOM U JONOJHUTENbHON suTeparypbl. OTBET CTyAE€HTa IpU NPOBEPKE
IIMCBbMEHHOTO JIOMAILIHETO 33JaHus U3 IIJJaHAa CEMUHAPCKOT0 3aHATHUSA SIBISAETCS Pa3HOBUIHOCTHIO
yCTHOrO omnpoca. Ha ceMHUHApCKUX 3aHATUAX TaKXkKe MPEeIyCMOTPEHBI JTONOJHUTENbHBIE, KpOME
aoMmaiiHedl  paloThl, 3ajaHus, coOeceJOoBaHME IO  JONOJIHUTENBHBIM  BOIpOCaM U
JIOTIOJIHUTENIBHBIM 3aJJaHHUSIM Ha CEMUHAPCKUX 3aHATUAX pacCMaTPUBAETCS KaK YCTHBINM OMpoc.

TectupoBanue. [IpoBoauTcs 1no NpoiAEHHOMY JIEKCUKO-TPAMMATHUYECKOMY MaTepualy B
CepellMHe CeMeCTpa.

Konrtponbnasg pabora — 370 Gopma TEKYyLIEro KOHTPOJIS 3HAHUH CTYICHTOB, IPOBOJIUTCS B
KOHIIE CEMECTpa, [IPEeICTaBIsAET COOON KOMIUIEKCHBIHN JIEKCUKO-IPaMMaTH4YECKHI TECT.

Bonpocwi ona camoxonmpons

Temvl 0bweco xapakmepa:

[Ipodune 1 uMu K npodeccroHana B COBPEMEHHOM MHPE;

KommyHukanus B rio0anbHOM MUDE;

Kopnoparusnas kyneTypa. [IpousBoactsennbie oTHomeHus. HeBepOanbHas KOMMYHUKAIIHSL.
SWOT ananu3 11 pa3BUTUS Kapbepbl U MPO(ECCHOHAIBHOIO POCTA.

Me:xyHapoaHble MEPONPUATHUS (BBICTaBKH, KOH(EPEHIIMH, CEMUHAPBI, HOPYMBI).

OcHoBHbIE TPUHIUIIEI 3 (HEKTUBHON MPoPecCHOoHATbHON KOMMYHUKAUK. OCHOBBI PEUEBOTO
sTuKeTa. BepOanbHas KOMMyHHUKAIUS: IPE3EHTALIUS, PAa3TOBOP IO TeIePOHY, IEPETOBOPHI).
[TucbMeHHas KOMMYHHKALUS (J1€JI0BO€ MUCbMO, AJIEKTPOHHBIE MIOCIIAaHUs, CTaThs, CCE,
aHHOTAIMs, 0030p, MPECC-pPen3).

IIpogheccuonanvrvle membi:

¢ [Ipodeccus cnenmanucra B odiactu PR.

¢ TexHuku npoBeaeHUs 3PPEKTUBHOTO HHTEPBBIO, THUITBI HHTEPBBIO.

% DPPEKTUBHOCT PAOOTHI CIICIIMATHMCTA IO PEKIIAME U CBSI3SIM C OOILIIECTBEHHOCTBIO.
¢ YcTaHOBIIEHUE CTPATErU MAPKETUHIOBOM KOMMYHHUKALIUH.

YV VVVVVYVY

X
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% Pexnama. Tunsl pexnambl. Co3ganue neyaTHoi pekiaaMbl. Co3laHue SKPaHHON PEKIIaMBbl.

¢ Hossle cpenctBa mequa. MHCTpYKIMU 10 co3manuio BeOcaiita. [ImannpoBanue n HammcaHue
6nora. AHanu3 npo0JeM U IPUHIATHE PELICHUH.

+» Hammcanue crienapus. TeneBeaymii.

% XKypnausr [Ipsmoii penioprax. [InannpoBanne u HamMcaHue pealbHON )KU3HECHHOW NCTOPHH.

¢ Pagmo. Peroprep. [InannpoBanne pa3aingHBIX TEM U PAIAO TPOTPAMM.

% T'azera. TB HOBOCTH M HOBBIE TexHOJOTHU. [ITaHMpOBaHNE U HANIMCAHUE TA3E€THOMH CTAThH.

Pa6ota co cnuckom auteparypbl. OCHOBHas JUTepaTypa OCBAaUBAEeTCA B MOJHOM OOBEME.
JlonoyiHUTENbHAS TUTEPATypa OCBAUBAETCS HA BBIOOp 00ydaroerocs.

H[)OMG)KYTO‘IH&H aTTCCTAIllMA B CUCTCEMC ZIOT KOHCYJ'IBTEII_II/IH K OK3aMCHY HpOﬁI{CT B BHAC

oHJaiiH-BcTpeun B npuiioskeHun Office 365 «Teamsy. [IpunoskeHre peKoOMeHIyeTcs yCTaHOBUTh
nokaiabHO. CTYIEeHT JOJDKEH BOWTH B CHCTEMY C TOMOIIbI0 ydeTHou 3amucu Office 365
PAHXul'C, uto0b1 00eceunTsh 6a30BYIO TPOBEPKU JTHYHOCTH.

Dk3ameH OyJeT IpOXOIUTh B (pOpMe YCTHOTO OMpoca MO CIHUCKY BOIPOCOB IS IK3aMeHa U
BBITIOJIHEHHSI OJTHOTO TTPAKTUYECKOTO 3a/1aHMUS.

Jns obecnieueHus BUIEO- U ayJIUO CBS3H HA MEPOINPHUSTUH CTYIEHT JIOJDKEH UMETh KaMepy
1 MUKPO(]OH, MOJKITIOYCHHBIE K €T0 MIEPCOHATFHOMY KOMITBIOTEPY, IIAHIIIET WA cMapThOH.

OTcyTcTBHE Y CTYACHTAa TEXHUYECKUX BO3MOXKHOCTEHM paccMaTpUBaeTCs KaK YBaKHUTeNIbHas
npuunHa. [Ipu 3TOM CpOKH TPOBEIEHUS SK3aMeHa MOTYT OBITh NMEPEHECEHBI IO 3asBICHUIO
CTyJIEHTa Ha uUMs JeKkaHa ¢akylbTeTa Ha MEepPUOJl TMOCIe OKOHYAHHS pPeXUMa IMOBBIIICHHOM
TOTOBHOCTH.

3a 10-15 MUHYT 10 YKa3aHHOTO BPEMEHM Haudajla MEpONPHUSATUS CTYJCHT JOJKEH BBIUTH Ha
cBs13b. EMy HE0OX0IMMO MPUTOTOBUTH MACTIOPT JJIsI UACHTU(DUKAIIMH THIHOCTH.

B xo/1e moaroToBku OTBETa CTYJCHT JOKEH BKIIOUYUTH CBOU MUKPOGOHBI U BHAEOKAMEPHI.
Buneokamepy HEOOXOIMMO HAmpaBUTh TaK, YTOOBI OBUIM XOPOIIO BUIHBI JUIO U PYKH
cryneHTa. CTyIeHT JOJDKEH CIIeI0oBaTh pEKOMEHAAINAM MTpernoaBaTes.

B cnyuae ecnm  gedcTBUS  CTyA€HTa HE JAalOT BO3MOXHOCTH  IPENOJIAaBaTENIO
KOHTPOJIMPOBATh MPOIECC JOOPOCOBECTHOTO BBIMIOJHEHUS CTYJEGHTOM 3aJaHuil mocre
MOJIyYEHUsl 3aJlaHusl IS OSK3aMEHa, IMPernojaBaTesib HMMEET NPaBO BBICTABUTH OICHKY
«HEYJOBIETBOPUTEILHOY.

B cnyuae cOoeB B pabore o0OpyaoBaHWs WJIM KaHalla CBSI3M Ha MPOTsSKEHUM Oosee 15
MHUHYT CO CTOPOHBI MpErnoaBaTess JIM00 CO CTOPOHBI CTYyJ/IEHTa, MPEeroaaBaTelb OCTABIAET 3a
co00if IpaBo MEePeHECTH MPOBEICHUE UCIIBITAHUS HA APYTOH JICHb.

[ToamMmIIbHBIN CIUCOK MOATPYNN IJIsl aTTEeCTAl[MH OrJaliaeTcs MOociie KOHCYJbTAllMH K
9K3aMEHY.

7. YueOHast 1uTepaTypa U pecypcbl HH(POPMAIHOHHO-TEJIeKOMMYHHKANMOHHOM ceTH
HNurepHer

7.1. Ocnoenasn numepamypa

1. AwtoB B.®. Anrmmiickuit s3eik  (al-Bl+): yueb. mocobue sl  akaJeMHUYECKOTO
OakanaBpuata / B.®. AutoB, B.M. Awutoa, C.B. Kagu. — 13- m3a., ucnp. u mon. — M.:
WznarensctBo KOpaiit, 2020. (Cepust: Yausepcuretsl Poccun). [Joctyn B 9BC — https://www-
biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-al-v1437603]

2. Kypsiea P.U. Aurnmiickuii s3b1k. Buno-Bpemennsie ¢opmsl riarona B 2 4. Yacte 1: yueO.
nocobue s akamemuueckoro OakamaBpuata / P.U. KypsieBa. — 5-e u3z., ucnp. u mon. — M.:
M3parensctBo FOpaiit, 2021. (Cepust: bakanaBp. Axagemuyeckuid kypc). [Hoctyn B ObC —
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https://www-biblio-onlineru.ezproxy.ranepa.ru:  2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-1-437050]

3. Kypsesa P.M. Aurnuiickuii s3pIk. Buno-Bpemennsie Gopmsl riarona B 2 4. Yacts 2: yue0.
nocobue s akamemuueckoro OakanmaBpuata / P.U. Kypsesa. — 3-e u3z., ucnp. u mom. — M.:
W3parensctBo FOpaiit, 2021. (Cepust: bakanaBp. Axagemuyeckuid kypc). [Hdoctyn B ObC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-2-437051]

4. Hes3oposa I'.JI. Anrnmiickmii s3piKk. ['pammaruka: ydel. mocobwe sl aKaJeMHYECKOTO
OakanaBpuata / I'.JI. Hem3opoma, I'M. HukutymkuHa. — 2-e u3A., HCOp. W jAom. — M.:
WznarensctBo Opaiir, 2021 (Cepus: bakanaBp. Axkanemuueckuit kypc). [Hoctyn B OBC —
https://www-biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiyyazyk-grammatika-
434606

7.2. /lononnumenvnaa numepamypa
1. Clandfield L. Global Pre-Intermediate. — Macmillan Publishing. — 2016 — 161p.
2. Clandfield L. Global Intermediate. — Macmillan Publishing. — 2016 — 161p.
3. Clandfield L. Global Upper Intermediate. — Macmillan Publishing. — 2016 — 161p.
4. Foley M. MyGrammarLab: Intermediate B1/B2: with key suitable for self study / M. Foley, D.
Hall. — Edinburgh Gate: Pearson, 2012. — 396 p.
5. Murphy R. English grammar in use: A self-study reference and practice book for intermediate
students: with answers / R. Murphy. — 4nd ed. — G.B.: Cambridge University Press, 2012. — 380
p.
7.3. Hopmamuensle npasoevie 0OKyMeHmbl U UHAS NPABOBA UHPOPMAUUS
[Tpu n3ydeHnn QUCHUTUTMHBI HOPMATHBHO-TIPABOBBIE JOKYMEHTHI HE HCIIOJIB3YIOTCS.

7.4. Humepuem-pecypcol

Kypc BkmtouaeT mcmonp3oBaHUe MporpaMMHoro odecrieuenusi Microsoft Excel, Microsoft
Word, Microsoft Power Point 1 HOArOTOBKM TEKCTOBOTO M TabIMYHOTO Marepuana,
rpaUIeCKuX WILTIOCTPAITUN.

Metoapl 00ydeHHUs MpennojaraloT HCHOJIb30BaHWE HH(OPMAIIMOHHBIX TEXHOJOTHH
(KOMITBIOTEPHOE TECTUPOBAHUE, JEMOHCTPALINS MYIbTUMEAUHHBIX MATEPUAIIOB).

3aneiictBoBaHbl HTEpHET-CEpBUCHI U DJIEKTPOHHBIE PECYpChl (IMOUCKOBBIE CHCTEMBI,
AIIEKTPOHHASI TI0YTa, MPO(ECCHOHATBHBIE TEMAaTHYECKHE YaThl U (OPYMBI, CUCTEMBI ayauo U
BUJCO KOH(EpEeHIUH, OHJAalH SHUUKIONEINH, CIPABOYHUKH, OUOIMOTEKH, 3IIEKTPOHHBIE
y4eOHbIE U y4eOHO-METOJUUYECKIE MaTEePHAIbI).

7.5. Huwvie ucmounuxu

[Tonoxxenne 00 oOpraHU3alUU CaMOCTOSITENILHON paboThl CTYyAEHTOB (perepanbHOro
TOCYJapCTBEHHOTO OIO/DKETHOTO 00pa30oBaTEeIbHOTO YUPEXKICHHS BBICIIETO 00pa3oBaHUs
«Poccuiickas akageMusi HAQpOJHOTO XO3SHCTBAa U TOCYJApCTBEHHOU ciyxObl mipu [Ipesunenrte
Poccuiickoit ®enepamuu» (B pen. npukaza PAHXul'C ot 11.05.2016 r. Ne 0116 2211).
http://www.ranepa.ru/images/docs/prikazyranhigs/Pologenie_o samostoyatelnoi_rabote.pdf

C3UYV pacnonaraer JIOCTYIIOM uepe3 calT HayyHoW OubOinmorexku http:/nwapa.spb.ru/ k
CJIEYIOIIUM MOAMUCHBIM 3JIEKTPOHHBIM PeCypcam:

Pyccroszvlunvle pecypcul
e DIEKTPOHHBIC YICOHUKH IIEKTPOHHO-O0nOmoTeuHoi cucteMsl (OBC) «Aubyrey
e  DJEKTPOHHBIC YUCOHUKH IIEKTPOHHO-OuOmoTeunoi cuctemsl (ObC) «FOpatim»
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e DJICKTPOHHBIC YUCOHUKH NIEKTPOHHO-OnOMoTeunoit cuctemsl (ObC) «/lanby

e (CraTbu W3 MEPUOJUYECKUX HM3IaHUN MO OOIIECTBEHHBIM M TYMaHUTAPHBIM Haykam «HMcm-
Bovioy

e DHIMKIONEANH, CIOBAPH, CIIPABOYHUKHU « PYOpuKon»

e [lomHble TEKCTHI TUccepTaluil U aBTopedepaToB Dnekmponnaa bubiuomexa /Juccepmayuii
PI'b

e HudopmarnmonHo-npaBoBbie 0a3bl Koncyrvmaum nuioc, I apanm.

Amnenossviunvie pecypcol

e [EBSCO Publishing — nocTyn K MyJbTHAUCHUIIIMHAPHBIM MOJTHOTEKCTOBBIM 0a3zaM JaHHBIX
Pa3IMYHBIX MHUPOBBIX U3IATENBCTB MO OM3HECY, SKOHOMHKE, (PMHAHCAM, OyXTralaTepcKOMy
y4eTy, TYMaHUTapHBIM U €CTECTBEHHBIM 00JIacTsSM 3HaHUH, pedeparaM U IMONHBIM TEKCTaM
myOnauKanuil U3 Hay4YHBIX U HAyYHO-TIOMYJISPHBIX KypPHAJIOB;

e FEmerald — xpynHeiiliee MUPOBOE H3AaTEIbCTBO, CICIUATU3UPYIOMICECs Ha SJICKTPOHHBIX
KypHasax M 0a3ax HaHHBIX 10 IKOHOMHUKE U MEHEKMEHTy. MIMeeT cTaTyCc OCHOBHOTO
HCTOYHHKA TMpodecCHoHaNbHOW HH(pOpMAIMK JUIS TperoAaBaresield, HcclenoBaTeie u
CHEIMAUCTOB B 00JIACTH MEHEKMEHTA.

8. MaTepunanbHo-TexHn4Yeckasi 6a3a, nHGOPMALMOHHbIE TEXHOJIOTHH, IPOrPAMMHOE
o0ecrnieyeHne M MHGpOPMALMOHHBIE CIPABOYHbIE CHCTEMbI

JIJIsT yCIENIHOTO OCBOCHHUS CTYJICHTAMHU JUCHUILTHHBI «Duiocodus» HEOOXOIUMBI U
MPUMEHSFOTCS CIICAYIONINE HHPOPMAIIMOHHBIC TEXHOJIOTHH:

1) xommbroTepHBIE TIpOrpaMMbl U3 naketa Microsoft Office: Microsoft Word, Microsoft
Excel, Microsoft Power Point nmas mTOATOTOBKM TEKCTOBOTO M TaOJMYHOTO MaTepHala,
rpaduuecKuX WILTIOCTPAIHiA;

2) MyJbTUMEIUUHBIC TEXHOJIOTHH, HEOOXOUMBIC JIJISl IEMOHCTPAIIUH MYJIbTHMETUNHBIX
MatepuanaoB (ponukoB, (oTorpadwuii, pUCyHKOB, CXeM W JHArPaMM), HCIIOJIB3YyEeMBIX B XOJC
00pa30BaTeILHOrO MPOIIECCa, a TAKKE KOMITBIOTEPHOT'O TECTUPOBAHUS;

3) ceTeBBIC TEXHOJOTHH, CBS3aHHBIC C HCIIOJIB30BAHHEM PECYPCOB HH(OPMAITMOHHO-
TEJICKOMMYHUKAIIMOHHOW ceTd MHTepHeT (IMOMCKOBBIC CHCTEMBI, JJICKTPOHHAs I10YTa,
npoecCHOHANLHBIC TEMATHYECKUE YaThl U (OPYMBI, CUCTEMBI ayJIM0 U BUACO KOH(ECPEHIUH,
OHJIAiH SHIIMKIIONCINN, CIPABOYHHKH, OWOJHMOTEKH, OJJICKTPOHHBIC Y4YeOHBIC M Y4eOHO-
METOAMYECKUE MaTEePHAIIbI).

Komnvromepusie u ungopmayuonHo-KOMMYHUKAMUBHbLE CPEOCMEA.
Texnuueckue cpedcmea 00yyeHus

Taonuua 9
Ne HanmenoBanmne
n/m
1. | Cnenmanu3nupoBaHHbIE 3aJIbl JUTSE MPOBEICHUS JIEKITHH, 000pyT0BaHHBIE

MYyJIbTUMEAVNMHON TEXHHUKOW, MO3BOJIAIOLIEH JEMOHCTPUPOBATh IPE3CHTALMH U
IIPOCMATPHUBATh KMHO U BUJIEO MaTEpHAJIbL.

2. | Cneumanu3upoBaHHasi MeOelIb M OPICPENCTBA: ayIUTOPUU W KOMIIBIOTEPHBIE KJIACCHI,
000py/I0OBaHHBIE TOCAAOYHBIMU MECTAMHU.

3. | Texnuueckue cpeacTBa O0Oy4eHHMs: IE€PCOHAJIbHbIE KOMIIBIOTEPHI; KOMIIBIOTEPHbIE
IPOEKTOPbI; 3BYKOBbIE TUHAMUKH; IPOrpaMMHBbIe cpeacTBa Microsoft.
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	Все формы текущего контроля, проводимые в системе дистанционного обучения, оцениваются в системе дистанционного обучения. Доступ к видео и материалам лекций предоставляется в течение всего семестра. Доступ к каждому виду работ и количество попыток на выполнение задания предоставляется на ограниченное время согласно регламенту дисциплины, опубликованному в СДО. Преподаватель оценивает выполненные обучающимся работы не позднее 10 рабочих дней после окончания срока выполнения.
	What is verbal communication and its main function?
	- The members of the House of Commons are elected by ... .
	- A contract guarantees that the ... contained in it will be fulfilled .
	- How are you feeling?
	- Why are you so nervous?
	Recruitment to the Service is by open competition and the system of promotion within the Service is on merit. A change of minister, for whatever reason, does not involve the change of staff. The functions of the civil sevants remain the same whichever political party is in power.
	Ministers sometimes appoint special advisers from outside the Civil Service. This practice has a long history. Special advisers are usually paid from public funds, but they are not permanent officials and their appointments finish when the Government's term of office ends, or when their minister moves to a different department or leaves the Government.
	Answer these questions:
	1. What are the functions of the Civil Service?
	2. What does the term 'Crown' mean in this article?
	3. Whom does the Civil Service serve?
	4. Whom does an individual civil servant report to in his /her day-to-day work?
	5. How are civil servants recruited and promoted?
	6. Does the staff leave the department when the Minister resigns?
	7. What experts are invited to help the Ministers outside the Civil Service? On what terms are they recruited?
	Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are all stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating, drinking too much alcohol, difficulty in concentrating.
	How do you deal with these problems? The average business person often has no time to sit down and think the answers over. But if you want to survive, you have to know how to cope with stress. So, here is a guide to reducing the level of stress in your life.
	At work, it's important to make lists of tasks that you need to complete during the day. Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.
	Start this new action plan today and you'll find, within a surprisingly short time, that stress at work and at home is no longer the problem it was.
	1. One way to keep fit is to ...........
	2. High blood pressure and heart disease are .................
	3. A good way to reduce stress at work is ....................
	4. If you follow this new action plan, .........................
	УК-4.1 Знает совокупность принципов, методов и технологий деловой коммуникации
	УК-4.2 Использует совокупность принципов, методов и технологий деловой коммуникации в устной и письменной формах на государственном языке Российской Федерации и иностранном(ых) языке(ах)
	УК-5.1 Соотносит межкультурное разнообразие общества в социально-историческом, этическом и философском контекстах
	УК-5.2 Решает задачи профессиональной деятельности на основе восприятия межкультурного разнообразия общества в социально-историческом, этическом и философском контекстах

	1. What is verbal communication and its main function?

