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1. IlepeyeHb MJIAHHUPYEMBIX Pe3yJbTATOB O00y4eHHMs IO JMCUMILIAHE, COOTHECEHHBIX C
IUVIAHMPYEMbIMH Pe3yJibTATAMHU OCBOCHHUA 00pa30BaTe/IbHOI MPOrpaMMbl

1.1.  Jucnmmmuuaa bB1.0.JIB.01.01 «WHoCcTpaHHBIi 53BIK»  00O€CIEUMBAECT  OBJIAJCHUE
CJICAYIOIUMU KOMIICTCHIIUAMMU
Taonuuya 1
Koo Haumenosanu | Koo Haumenosanue xomnonenma komnemenyuu
KoMneme | e KOMNOHeHma
Hyuu KOMnemeHyuu | KoMnemeHyuu
YK OC-4 | cocoben YK OC-4.1 Croco0eH OCYIIECTBIIATh YCTHYIO u MHUCHMEHHYIO
OCYIIECTBIISAT KOMMYHHUKAallMI0O Ha HHOCTPAHHOM  S3BIKE;  OCYIICCTBISATH
b JICJIOBYIO MOHHUTOPHHI TEMAaTHYECKHX CaWTOB ISl BBIBICHHS HOBOM,
KOMMYHUKaIX 3HAYMMOH M MHTEpEeCHON MH(pOpMAIH
10 B ycTHOH 1 | YK OC-4.2 CIoCOOEH  MOJAEpUpOBaTH  COOOIEHHMS W KOMMEHTapuH
MUCbMEHHOU noJsb3oBarelneil; 00padaTsiBaTh HH(OOPMALIUIO O HOBBIX TOBAapax U
¢dopmax  Ha yciyrax, Ipyrue MaTepuaibl IS aKkTyaau3anud (TIOMOTHEHUS)
rocyaJapCTBCH caliTa HOBBIMH CBCIACHUAMMU, OINpCACIIATh HCO6X0)II/IMOCTB
HOM u PEHAKTOPCKOM M KOPPEKTOPCKOM 00pabOTKH TEKCTa
nHOCTpaHHOM | YK OC-4.3 crioco0eH paboTaTh ¢ TEKCTaMHU Pa3IMYHON TEMaTHKH (pPEepauT u
(LIX) SI3bIKAX KOHHpafITHHF)
YK OC-4.4 CrocoOeH  KOHTPOJNMPOBAaTh  KauyecTBO  TEKCTOB U HX
0T06pa>1<eH1/151; aaanTupoBaThb TCKCTOBBIC Martepualibl JJIA
BHYTPEHHEH IIOUCKOBOM ONTUMU3aLIUU
YK OC-4.5 CHOCOOCH  OCYIIECTBISATH  JIENOBYID  KOMMYHHKAIUIO B
npodeccrnoHaabHOl chepe Ha WHOCTPAaHHOM H PYCCKOM S3BIKE;
HaXOJWTh CBEXHE MJEH W MaTepHal Ul HOBOTO INPOAYKTA MO
pe3yJbTaTaM aHaIHu3a 3apyOeKHBIX HCTOYHHUKOB MH()OPMALINH
YK OC-4.6 crocoOeH cobironaTh TpeOoBaHus K S3bIKY U (hopme oOlIeHHs, B
TOM 4YHCIIE JeJI0OBOTO, B 3aBHCHMOCTH OT KOMMYHUKATHBHOMN
3aJaul, pemaeMoi Ha PycCKOM HJIM HHOCTPAHHOM SI3bIKE

1.2.B PE3YIbTATC OCBOCHUA NUCHHUIUIMHBI Y CTYACHTOB OOJI’KHBI OBITH C(I)OpMPIpOBaHLIZ

Taonuya 2
Koo Peszyromamer 06yuenus
KOMNOHeHma
KOMARemeHyuu
YK OC-4.1 Heo0OxoanMmele 3HaHAS:
YK OC-4.2 e  (a30BbIl YPOBEHb 3HAHMS HHOCTPAHHOT'O A3BIKA.
HeoGxoauMBble yMEHHUS U HABBIKH:
®  OCYIIECTBISTH HABHUTAIIMIO 110 PA3IMYHBIM BeO-pECypcam, perHCTPHPOBATELCS Ha calTe;
®  BIAAETh PA3IMYHBIMH METOJAaMH MOWcKa wWHpopmarmu B WMHTepHET (IO KIHOYEBHIM
CIIOBaM, C TIOMOIIIBIO KaTaJoToB);
e paorarh C arperaTopamy HOBOCTEH, BJIEKTPOHHBIMH [OJIKUCKAMHU, COLMAIbHBIMH
cersimu, hopyMamu.
YK OC-4.3 HeobOxoaumbie 3HaHusA:
YKOC-4.4 e GOJIBLION CIIOBAPHBIA 3amac; BEICOKUI YPOBEHb 3HAHHMS HHOCTPAHHOT'O A3BIKA.
Heo6xoauMbie yMEHHUSI U HABBIKH:
®  [MCATh TEKCTHI JIUTEPATYPHBIM, TEXHUUECKUM U PEKIAMHBIM S3BIKOM;
e  pedepupoBaTh, AHHOTHPOBATH U MOAUPHITHPOBATE TEKCTHI HA HHOCTPAHHOM SI3BIKC;
®  BIAJCTh TEKCTOBBIM PEIAKTOPOM.
YK OC-4.5 HeobxonuMeie 3HaHAS:
YK OC-4.6 e  QOJIBIIION CIIOBAPHEIN 3aI1ac; BEICOKUI YPOBEHD 3HAHMS HHOCTPAHHOTO SI3bIKA.
HeobxonuMbie yMeHUsI U HABBIKH:
®  YHTATh U IIEPEBOJUTH JIUTEPATYPY MO CIICHHAIBHOCTH (M3y4arollee, 03HAKOMUTEIIBHOE,
MIPOCMOTPOBOE U TIOUCKOBOE UTEHUE);
®  [IHCATh TEKCTHI JINTEPATYPHBIM, TEXHUUECKUM U PEKIIAMHBIM S3bIKOM;
e pedepupoBaTh, aHHOTUPOBATH U MOMMMDHIMPOBATH TEKCThI HA HHOCTPAHHOM SI3bIKE;
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| ° BJIaJICTh TCKCTOBBIM PEAAKTOPOM.

2. O0BbeM n MecTo AucuMILIMHBI B cTpykType OI1 BO
O0beM aucnunauHbl. OOmIAs TPYJOEMKOCTh JMCHMIUIMHBI cOcTaBisieT 13 3aueTHBIX
enuuwull, 468 akagem. Yacos.
JucnunnuHa peanu3yeTcss € NPUMEHEHHMEM JHUCTAaHIMOHHBIX  00pa30BaTeIbHBIX
texHousoruit (nanee — 10T).

Tabnuua 3
Bun paboTst TpynoeMKocTh
(B akazieM.yacax/acTpOHOMUY. Yacax )

O01mas TpyI0eMKOCTh 468/351
KonraktHas pabora c 260/195
npenojiaBareineM

Jlekun -

[TpakTHIecKue 3aHATH 256/192

JlaGopaTopHble 3aHATHS -

KoHcynpranms 4/3
CamocrosiTenbHas padoTa 136/ 102
KonTpoan 72/54
DOpMBI TEKYIIETO KOHTPOJIS [MpakTryeckue KOHTPOJIbHBIC 33/laHHs, TECTHPOBAHUE, YCTHBIH OMpPOC,

Kelic-3agaHus

®opma TPOMEAKYTORHOM | 37 yer — 1, 3 cemecTpsbl, 3k3aMeH — 2, 4
aTTecTaluu

Mecrto aucuuniaunbl. uciumimHa 51.0./[B.01.01 «IHOCTpaHHBIN A3BIK» OTHOCHTCA K
JUCLUUIUIMHAM TIO BBIOOpPY M M3ydaercs B 1-4 cemecTpax. M3yueHue naHHOW TUCIMILIMHBI
OCHOBBIBaeTCSI Ha 0asze TMpeAbIaIyliero YpoBHS oOpa3oBaHus (KypC TIOJHOTO OOIIEero
obpazoBanust). Ha 3ToMm 3Tane o6ydeHus ocyuiecTBisiercs o0Ias NoAroTOBKa MO aHTIIHHCKOMY
S3bIKY, MO3BOJIAIONIAS peliaTh 3aJadyd MEXJIMYHOCTHOTO M MEXKYJIBTYpPHOTO OOIICHHS.
BxonHOI ypoBeHb BiaJ€HUsS HWHOCTPAHHBIM S3BIKOM Ha JAaHHOM »JTamne cocrtaBiser Bl
(moporoBeIii ypoBeHb). OOmmiasi TPyI0E€MKOCTh JUCIMIUIMHBI MO3BOJSET JOCTHYb YpoBHS B2
(mOpOroBbIN NPOABUHYTHIM YPOBEHB) MO0 OKOHUaHUU Kypca. ConeprkaHne JaHHON AUCLUIIINHBI
SBJIIETCS OCHOBOM JJIsi M3Y4YEHMs IUCUUIUIMH, MpPENojaBacMbIX Ha AHIJIMMCKOM S3bIKE Ha
MOCENYIOMUX Kypcax, ¥ JUIs CaMOCTOATENbHOM padoThl ¢ HMCTOYHUKAMHU JIUTEPaTyphI,
MIPE/ICTABJICHHBIMU aHIJIOA3BIYHBIMUA aBTOpAaMHU. 3HAHHUA, MOJYyYEHHBIE B XOJl€¢ HM3y4eHUs
JUCUUIUIMHBI, MCIOJIB3YIOTCSl CTYJEHTaMU IPU BBIIOJHEHWU KYpPCOBBIX DPAa0OT, BBIIMYCKHOM
KBaJIN(UKAIIMOHHOM paboTHI.

OcBoeHHe KOMIETEHIMH TOTOBUT OOydaloUlerocs K pEIIeHHIO MPOEKTHOro TuHa 3a1ad B
Oymymieit mpodeccuoHaATbHON EATeTLHOCTH.

JlocTyn K cucTeMe IUCTAaHIMOHHBIX O00pa30oBaTEIbHBIX TEXHOJIOTUH OCYIIECTBISCTCS
KOKIbIM  OOyYaromuMCs  CaMOCTOSITEIBHO € JIIO0OTO  yCTpOiiCTBAa HA  ToOpTale:
https://Ims.ranepa.ru/. Ilapons ¥ JOTMH K JTUYHOMY KaOMHETY / MpO(UII0 MpPeaoCTaBiIsETCS
CTYJCHTY B JeKaHaTe.

Bce ¢opMmbl TekyIiero KOHTpoJIs, MPOBOAUMBIE B CHCTEME JUCTAHLIMOHHOTO O0yYeHus,
OLIGHHBAIOTCSI B CUCTEME JMCTAaHIMOHHOTO oOydeHus. JlocTyn K BHI€O M MaTepuanaM JICKIHMA
NPEJOCTABIIACTCS B T€UEHUE Bcero cemectpa. JlocTyn k KaxaoMmy BHIY pabOT M KOJIMYECTBO
MOTBITOK Ha BBIMOJHEHUE 3aJaHMs TPEAOCTABISIETCS Ha OrpaHUMYEHHOE BpEeMsS COTJIACHO
perimaMeHTy JIUCHMIUIMHBL, onyOsiukoBanHomy B CJ1O. IlpemomaBarens — OLEHHMBAeT
BBITIOJIHCHHBIE O0ydJarommmcsi padoTel He mo3aHee 10 pabodymx JHEH Mociie OKOHYAHMsS CpPOKa
BBITIOJTHEHMS.



3. Conep:kaHme ¥ CTPYKTYpPa JMCHHIIIHHBI

3.1. Cmpykmypa oucyuniunol

Taonuua 4
Obvem ducyununsl (MoOyas), uac. @opma
Konmaxmmnas paboma ob6yuarowuxca meKyue2o
¢ npenodasamenem KOHMPOsi
Haumenosanue mem no 8UOaM y4eOHbIX 3aHAmul ycnegaemocm
Ne n/n -
(pazdenos) Bcezo CP u,
7 7P 73 KC npOMEdNCYmo
P HoOU
ammecmayuu
Ounasn ghopma odyuenusn
Tema 1 3HakomcTBO: Pabora n 13 16 5 THk%) YO*
yueba
Tena 2 Pabora u cBobGoxHOE 18 16 ) VO*
BpeMsi
Tewa3 | - lpapicine 18 16 2| vor/K3Eers
npobiemMaMu
Tema 4 | LDyTemecTsus/ 18 16 2 | T vor
KOMaHIHPOBKH
3auér:
1. CooOmenne o OJTHOM u3 TIPEUIOKEHHBIX
Pa3roBOPHBIX TeM (oTBeTHI Ha BOTIPOCHI
[IpoMexyTouHast aTTecTalus MpEnoaaBaTesis).
2. DBbINOMHEHHE MPAKTUYECKOTO 3aJaHus  (JIEKCHKO-
rpaMMaTHYEeCKHl TEeCT).
Bceeo 6 1 cemecmpe 72/54 64/48 8/6 3auém
Tema s | ROPOBHIA obpas | g 16 12 VO*
JKU3HU/ITUKET
Tema 6 | IIpoayKThl U ycinyru 26 16 10 YO*
Tema 7 | Jlromu/Xapusma 26 16 10 YO*/K3****
Tema 8 | PeiaKH 26 16 10 T***/ YO*
DK3aMeH:
1. CooOuieHre MO ONHOW W3 MPEUIOKEHHBIX Pa3rOBOPHBIX
TTpoMeskyTouHas aTTecTais 36/27 TeM (OTBETHI HA BOIIPOCHI MPETIOAABATEIIS).
2. DBbimomHeHWE ~— NPAKTHYECKOTO  3adaHusl  (JICKCHKO-
rpaMMaTHYCCKUN TECT).
64/48/2 | 2%
Bcezo 60 2 cemecmpe 144/108 /1.5 4273 Oxzamen
KOHCYT 1,5
bmayust
Tema 9 | Kapeepa/Komnanuu 28 16 12 YO*
Tema Hurepuet/onnain- 2% 16 10 | you/mzesss
10 ousHec
ffMa U306peTenms 26 16 10 | YO*/ T
?;Ma VYmpasienue ctpeccom 28 16 12 YO*/ IIK3**




Obvem Jucyunaunsl (MoOyas), ac. Dopma
Koumaxmmnas paboma obyuarowguxcs mexyujezo
Haumenosanue mem ¢ npenodasameinem KOHMpOs
Ne n/n .
(pazdenos) Bcezo 10 8UOAM YYEOHbIX 3AHAMULL CP | ycnesaemocm
7 JIP m | K€ "o
P npomedcymou
Ounasn gpopma odyuenusn
3auér:
I. Coobmienne 1Mo  OJHOM W3 IPEUIOKEHHBIX
IIpomesxyTodHas aTTecTaIus Pa3roBOpHBIX TeM (OTBETHI Ha BOIIPOCHI IIPETIOaBaTENs).
2. BrmonHeHne  MpakTHYecKOro 3aJaHus  (JIEKCHKO-
rpaMMaTHYECKHI TECT).
Hmozo 6 3 cemecmpe 108/81 64/48 44;/3 3auem
Tema Mapxkerunr/Cuna 23 16 12 VO*
13 pEKIaMBbl
Tema VYnpasnenue 26 16 10 VO* K3
14 [IEPCOHAIOM
Tema KondmukrHoE 26 16 10 VO* | TH**
15 peryiaupoBaHue
Tema Cuna neHer, BBIXOJ Ha 2 16 10 VO* / TTK3**
16 PBIHOK
64/48/2
Hmoeo 6 4 cemecmpe 144/108 /1.5 4273
KOHCYII 1,5
bTallus
DK3aMeH:
1. 1. CooOwmenne o OJTHOM u3 MIPEUIOKEHHBIX
[IpomexyTodHas aTTecTarus 36/27 Pa3TOBOPHBIX TeM (OTBETHI HA BOIPOCHI IIPETIOIABATENS ).
2. 2. DBbImomHeHHWE TMPAKTHYSCKOTO  3afaHus  (JCKCHKO-
IrpaMMaTHYCCKUN TECT).
256/19
468 /351 | - 2 136/
Bcero KonTpon - 4/3 102
b 72/54 KOHCYJ
bTallA

YO* — ycTHbIH orrpoc

[IK3** — npakTuyeckue KOHTPOJIbHbIE 3aJaHUS

T*** — TectupoBanue

K3**** _ gefic-3amanns

Temvl Ons I cemecmpa

3.2. Cooepicanue oucuuniumsl

Tema 1. Jobs and studies/Paboma u yueba

Jlekcuueckue M TeMaTWYecKHe KOMIIOHEHTBI: 3HAKOMCTBO, INpEJACTaBleHUE ceOs U ApYTHX,
HAIIMOHAJIFHOCTH. [ 'paMMaTHuUecKuii MaTepuas: rinaroid to be, BHIOBpeMeHHbIE (HOPMBI
AHTJIMIICKOTO TIJIarojia, MpaBWwiIa OOpa3oBaHUS M YNOTPEOJEHUs TIpaMMaTHYECKHX (OpM
Hactoamux BpeMEéH (Present Simple, Present Continuous, Present Perfect, Present Perfect
Continuous), OTpUIIAHUE W BOITPOCHI.



Tema 2. Work and leisure activities/Paboma u c60b600H0e épems

Jlexcudeckyue U TeMaTUYEeCKHE KOMITOHEHTHI: JTHU HEJNENM, MECSIBI, aThl, X000H, CBOOOIHOE
BpeMs, pas3BiedeHus, pabora. I['paMMaTHuYecKuil Marepuan: BHIOBPEMEHHbIE (OPMBI
aHTJIMIICKOro TJlarojia, MmpaBuja oOpa3oBaHHMs W yHOTpeOJeHHs TpamMMaTHUecKux (opm
npomeamux BpeméH (Past Simple, Past Continuous, Past Perfect, Past Perfect Continuous),
OTpHIIaHUE U BOTIPOCHI, HAPEUMS M BBIPAKCHUS YACTOTHOCTH.

Tema 3. Problems/Ynpasnenue npooremamu

Jlekcuueckue W TeMaTWYeCKHe KOMIIOHEHTHI: MPOoOJIeMbl, IpoOiaeMbl Ha pabote, TeaepoHHBIE
NIEPEroBOphl, pemeHrue mnpobieM. ['pamMmaTHyeckuii Marepuain: BHIOBPEMEHHBIE (OPMBI
aHTJIMIICKOTO Ii1aroiia, mpaBuia o0pa3oBaHus U YIIOTpeOIeHns: rpaMMaTHYecKuX (GopM Oy IyIux
BpeméH (Future Simple, Future Continuous, Future Perfect, Future Perfect Continuous),
OTpHIIaHUE U BOTIPOCHI.

Tema 4. Travel/llymewecmesus, KoOMaHOUpoO8Ku

Jlekcnueckue W TEMaTHYECKHE KOMITOHEHTHI: OIHMCAaHHE MECT, MapIIpyThl, OpOHUpPOBAHHE,
peructpanus. [paMMaTHyeckuii  MaTepHal: YWCIUTENbHBIC, BUIOBPEMEHHBIE  (DOPMEI
AHTJIMICKOTO TJaroja (IOBTOPEHUE), COTJIACOBAHKE BPEMEH.

Temvt ona 2 cemecmpa

Tema 5. Food and entertaining/300poswiii 06pa3 scusHu/smuxem

Jlekcrueckue W TeMaTHYeCKHe KOMITOHEHTHI: TpaBWIIa TOBEACHUS B OOIIECTBE, ATHKET, 00pa3
KHU3HHM, B pecTopaHe, oOlieHue, Ou3Hec-BcTpeud. [pammaruyeckuili marepuaia: some/any,
HCYUCIISIEMBbIE U HEUCUUCTISIEMbIE CYIIIECTBUTEINbHBIE, MAaCCUBHBIH 3aior (Passive Voice).

Tema 6. Sales/IIpodykmul u yciayeu

Jlekcrueckue W TEMaTHYECKHE KOMIIOHEHTHI: MPOAYKTHl M YCIYTH, TIIOKYNKa, MPOJaXKa,
Ipe3eHTallMi TOBapoB. ['pammarnueckuii marepuan: naccuBHbld 3anor (Passive Voice) u
naccuBHble KoHCTpyKuuu (Passive Constructions).

Tema 7. People//Troou/Xapusma

Jlekcrueckue W TEMaTHYECKHME KOMIIOHEHTBI: YEPThI XapakTepa, ONHCAaHHWE 4YeNIOBEKa, THUIIBI
KoJier, oocyskaeHue npobsem. ['pammarndeckuii Mmatepuain: naccuBHbli 3anor (Passive Voice)
1 naccuBHbIe KOHCTpYKIUU (Passive Constructions) (MOBTOpEeHME), TUTTBI BOTIPOCOB.

Tema 8. Markets/Poinxu

Jlekcrueckue W TEMAaTUYECKHE KOMIIOHEHTBHI: THUIBI PHIHKOB, y4acTHE B JHWCKYCCHH, 3aIyCK
HOBOI'O IMpPOAYKTa, COCTaBJIeHHWE KaTajora ['pamMmarnyeckuil Marepuan: CpaBHUTEIbHbIE U
MIPEBOCXOJIHBIE CTENEHH MMEH TpWiIaraTtelbHbIX, KBaHTH(UKaTOpsl much/a lot, a little/a bit,
npsMasi 1 KocBeHHast peub (Reported Speech).

Temvt ona 3 cemecmpa

Tema 9. Companies/Kapvepa/Komnanuu

Jlekcrueckue M TEMAaTHYECKHEe KOMIIOHEHTHI: KeHChl YCHEITHBIX KOMMAaHWWA, BUABI KOMITAHHIA,
COCTaBJIEHHE Mpe3eHTaluil. ['paMMaTuuecknii Matepuai: MoAaIbHbIE IIaroisl (can, may, must)
Tema 10. The Web/Hnmepnem/onnavin-ousnec

Jlexkcuueckue M TeMaTUYeCKHMEe KOMIIOHEHTHI: HHTEPHET, IUIaHbl Ha Oyxyiiee, MOArOTOBKAa H
raHupoBanue. [ pammarndeckuii Matepuan: MopaaidbHble Tiaronsl (should, ought to, need,
needn’t, dare, will, would), ynorpebnenue MomaiabHBIX TJArojoB ¢ nepdekTHbIMU (opmamu
WHOUHATHBA.

Tema 11. Discuss ideas/H306pemenus

Jlekcuueckue W TeMaTHYeCKHEe KOMITOHEHTHI: OM3HEC-U/IeH, H300peTeHNs, HHOBAINH, OM3HEC-
BcTpeur. ['pammarnyeckuii Matepuai: ycinoBHble npeanoxenus (Conditionals), TUITBI yCIIOBHBIX
NPeUIOKEHUE, CMEIIaHHOE YCIIOBHE.

Tema 12. Stress/Ynpaenenue cmpeccom



Jlekcrueckue M TEMaTHUYECKHWE KOMIIOHEHTBI: TNPHYMHBI CTpecca, JOJKHOCTH, YpPOBEHb.
OTBETCTBEHHOCTH, CTpecc Ha pabodeM wmecre. [paMMaTHYECKHi MaTephall: yCIOBHEIC
npemnoxenus (Conditionals) (moBTopenue), Wish-sentences.
Temvt ons 4 cemecmpa
Tema 13. Marketing/Mapxemune/Cuna pexniamol
Jlekcnueckue W TEMaTHYECKHE KOMIIOHEHTHI: MApKETWHT, IapTHEPCTBO, Tele(OHHBIC
NIEPEroBOpHI, TUIAHUPOBAHKE, BEIEHUE NIEPErOBOPOB, BCTpeun. Peknama, Xopomuil pexinaMHbIi
ciorad. CriocoObl pUBJIEYeHNsT BHUMaHUs. |'paMMaTHUeCKuii MaTepuai: 0OCyKICHHE TUIaHOB
(plan, hope, expect, would like, want; going to), BepOanuu (the Verbals), repynnuii (the Gerund)
Tema 14. Managing people/Ynpasnenue nepconanom
Jlekcuueckue ¥ TeMaTHYECKUE KOMIIOHEHTBI: HABBIKH, KAYeCTBA U Y€PThI XOPOILIETO MEHEDKEPa,
KOMaHJHasi paboTa, 0OIIeHne B KOJUIEKTUBE. | paMMaTHYECKUI MaTepHat: riIarojisl U MpeJiorHy,
BepOanuu (the Verbals), nmpuuactue 1 (Participle I), mpuuactue 2 (Participle II).
Tema 15. Conflict/Kongruxmmuoe pezyruposanue
Jlekcrueckue W TEMaTHYECKUE KOMITOHEHTBI: KOH(QUIMKTBI, YpPEryJIHpPOBaHUE KOH(DIMKTOB.
I'pammaTudecknii Matepuan: cioBooOpazoBanue, BepOamuu (the Verbals), mapuauTHB (the
Infinitive), popmbl nHUHUTHBA, YTTOTpeOieHne HHPUHUTHBA 0€3 YacTHIIHI to.
Tema 16. Money/ Jlenveu New business/Bbixo0 Ha pbiHoK

JleKcMyeckne M TemaTW4YecKMe KOMMOHeHTbl: [eHbrv, dyHKumMu aeHer, notepeu. [pocTas
SKOHOMWKA [1f BCEX YC/0BMA BbIXOAA HA PbIHOK, 3aMyCK KOMMaHWii, BUAbI KOMMaHWii, Nobumbie
npoayKTbl. pammatuyeckuii matepuan: sepbanum (the Verbals) (nostopeHwe), npuuactHbie u
MHOUHUTUBHBIE KOHCTPYKLMK.
riaroJia.

4. MaTepuaJjbl TEKylIero KOHTPOJISI YCIIEBA€eMOCTH 00y4al0IUXCsl
4.1. B xone peanuzanuu AMCUUTIINHBL 51.0.J1B.01.01 « THOCTpaHHBIN S3BIK»
UCTIOJNIL3YIOTCS CIIETYIOIINE METO/IbI TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH 00YJArOIIUXCS:

— IpU NOPOBEACHUM 3aHATHUI CEMHHApPCKOI'O THIIA: YCTHBIM OINpPOC, TECTUPOBAHUE,
MPAKTUYCCKUEC KOHTPOJIbHBIC 3a1aHUA, KeﬁC-SaJIaHHH;
— IPU KOHTPOJIE PE3yJIbTaTOB CaMOCTOATENILHONW PabOThI CTYJICHTOB: YCTHBIHM Ompoc.

Ha 3apsarusax 1 p€IICHUA BOCIHHUTATCIIBHBIX M yqe6H},1x 3aga4 IMPUMCHAIOTCA
creayronme GpopMbl HHTEPAKTUBHOM paboOTHI: JUAOro-AUCKYCCHOHHOE O00CYXAeHue MpolieM,
MMOMCKOBBIN METOJI, UCCIIEAOBATEIILCKUN METOI, IETIOBBIC UTPHI, pa300p KOHKPETHBIX CUTYaIUH.

B cnyuae peammzammu aucuumiuHsl B JIOT Qopmar 3amanuii agantupoBaH Ais
wiardopmsl Moodle.

Tabnuua 5
Tema u/unu pasdesn Memodel mekyuje2o KOHMpPoA ycnesaemocmu
1. 3nakomcrBo: Pabora u yueba T***/ YO*
2. Pabora u cBOOOjHOE BpeMsi YO*
3. VYmpasieHue npodaeMaMu YO* [K3****
4. TlyremecTBus/KOMaHIMPOBKU T***/ YO*
5. 310poBbIii 00pa3 KU3HU/ITHKET YO*
6. IlponykTsl u yciayru YO*
7. Jhoau/Xapuzma YO*/K3****
8. PoiHKHM T***/ YO*
9. Kapsepa/Komnanuu YO*
10. VnTepHer/oHNnaiiH-On3HeC YO*/K3#H**
11. M3obperenus YO*/ T***
12. YmpasieHue cTpeccom YO*/ TIK3**
13. Mapxkeruar/Cria peKkiamMbl yOo*




14. VYupapieHue mepcoHaIoM YO* /K3****

15. KondmukTHOE perynmpoBaHue YO* [ TH**

16. ensru/ Beixon Ha peIHOK YO* / NK3**

YO* — ycTHBIH onpoc

[TK3** — npakTHyecKkue KOHTPOJIbHBIE 33/1aHUS
T*** — recTupoBanue

K3**** _ gelic-3amanust

4.2. TunoBble MaTepHAJIbI TEKYLIEr0 KOHTPOJIS yCIIeBAeMOCTH 00y4AKIMXCH
Ilpumeput 6onpocoe ona ycmuozo onpoca:
OO1mue pa3roBOpHBIEC TEMBI:
e  Who are you? What are you? Where are you from? Whom do you live with?
e Work and leisure time. How to find a job. How to write a resume.
e  What are your priorities like? What do you like doing in your free time?
What is your hobby?
What types of oral presentations do you know? Give the presentation of your portfolio.
Troubleshooting. How to solve problems at work.
What are the basic elements of effective communication?
Give the example of the Phone conversation?
What is a business trip?
What is a healthy lifestyle? How to be healthy.
Types of markets. Domestic and international markets.
e What is advertising? What are advertising functions? Slogans and logos.
e What are types of conflicts?
e Money and its functions.
O0mas n npodeccnoHaIbHasi TPAMMATHKA:
e How many tenses are there in English and what do we need them for?
e When do we use possessive, absolute and object pronouns?
e Common and personal, countable and uncountable nouns.
How do we use numeral words such as: some /any, much /many, few/ little?
What’s the difference between comparative and superlative adjectives and adverbs?
When do we use real and unreal conditionals?
How to use reported speech for conversations?
What is the Gerund?
When do we use the Infinitive or the Gerund?
Are there any variants of using Modal verbs?
How to construct Reported question? Give the examples of Phrasal verbs in proverbs.
e Forms of Adverbs?
IIpodeccuonanbHbIE TEMBbI:
e How to talk about occupations?
Corporative specialists and their duties.
Building one’s imag advertising e to match a profile. Human Image in the modern world.
PR specialist job description, desired skills, expertise and essential qualities.
TV news: current technologies.
Newspaper: types, design.
An Air report. How to plan and to write a real Live story?
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e The definition of a corporate culture. Corporate culture’s impact on work relations. Non-
verbal communication tools to be used by a journalist / anchor.

e Interview strategies and techniques.

e Advertising principles. Types of advertisements. Marketing concept. Marketing mix.
Marketing research and strategies.

e Role of international events, and their specific

e Features. Covering international events. Participating in international events.
Networking.

I[ncpMeHHAas KOMMYHUKAIUS:

e Curriculum Vitae.

e Cover Letter.

e Article. Essay.

e Annotations. Review. Press- release.

e SWOT as a major evaluating tool. SWOT in career developing: identifying and exposing
one’s strengths, covering one’ weaknesses.

e Types of interviews. Interview strategies and techniques. Evaluating a PR specialist
performance

Ilpumepvr mecmoewvix 3a0anuii:
3aoanue -1.
1. I'pammaruueckuii Tect. [Ipumep:

- What ... when I saw you?
1. you did
2.did you do
3.were you doing
4.did you
2. Jlexcuueckuii tect. [lpumep:
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret
3. Tect Ha BinaneHue MpodeCCUOHATBHOM JIeKcuKo. [Ipumep:
- A contract guarantees that the ... contained in it will be fulfilled.
1. negotiations
2. obligations
3. transactions
4. TecT Ha MPOBEPKY PEUCBOTO ITUKETA M PA3TOBOPHON MPaKTHKH. [Ipumep:
- How are you feeling?
— T am very tired.
1. —Also me
2.—Soam L.
3. —For me the same.
- Why are you so nervous?
— I am taking my driving test today.
1. —Good chance!
2. —Good luck!
3. —Best regards!
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- How big is your group?
1. —Them are seven.
2.—We are seven.

3. —It is seven people.

3aoanue -2.

Tect Ha MMPOBEPKY LCIIOCTHOTO BOCIIPUATHA CIICHHUAJIBHOT'O TCKCTA. HpHMep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental
activities as they affect the community , ranging from policy formulation to carrying out the day-
to-day duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil
servant is first and foremost to the minister of the Crown who is in charge of the department in
which he or she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil sevants remain the same, whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice
has a long history. Special advisers are usually paid from public funds, but they are not
permanent officials and their appointments finish when the Government's term of office ends, or
when their minister moves to a different department or leaves the Government.

Answer these questions:

1. What are the functions of the Civil Service?

2. What does the term 'Crown' mean in this article?

How are the executive powers exercised?

3. Whom does the Civil Service serve?

4. Whom does an individual civil servant report to in his /her day-to-day work?
5. How are civil servants recruited and promoted?

6. Does the staff leave the department when the Minister resigns?

7. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

3ananue -3.
TecT Ha MPOBEPKY 1EJTOCTHOT'O BOCIIPUSATHS TEKCTA HA OOIINE TEMBI.

[Tpumep: Read the text.

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are
all stressful activities. We live in a fast-moving age, so we must learn how to relax properly.
Here are some of the most common symptoms of stress: sleeping badly, poor appetite or
overeating, drinking too much alcohol, difficulty in concentrating.
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How do you deal with these problems? The average business person often has no time to
sit down and think the answers over. But if you want to survive, you have to know how to cope
with stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day.
Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think
that colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that
stress at work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
. One way to keep fitis to ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. not very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................

. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, ..........c.cccu........

. you will become very rich.
. you will manage to cope with stress.
. you will be laughing all the time.

W N — B W N~ W WN ~ DN WN ==

Hpaxmuuecxue KOHmMpOJ/ibHblEe 3a0aHuA:

3aoanue -1.

I. Open the brackets using the proper tense and translate the sentence.
1. This college (train) civil servants since 2001.

2. They (argue) about the merger when he suddenly (lose) his temper.
3. They (discuss) the new project for three hours.

4. Management (introduce) a new system of rewards a month ago.

5. Unfortunately, I (not finish) the report yet.

6. I think it (take) us a month to study this problem.

7. Things are not so good at work. The company (lose) money.

8. When he was young he (work) 12 hours a day.

9. They (complete) the major reorganization by the next year.

10. I suddenly remembered that I (forget) my keys.
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3aoanue -2.

Insert some, any, no and their derivatives and translate the sentence.
1. You can use ... reference materials you find interesting.

2. ... organizations are responsive to our needs and ... are not.

3. You can hardly fins a manager who has ... problems.

4. ... type of responsibility can be a burden to ... people.

5. These documents are ... in his office.

3aoanue -3.

Translate the sentences into English.

1. MHoOTHE JTI0I1 HE 0CO3HAOT BIIMSIHAE OPTaHU3AIMid Ha UX TTOBE/ICHUE.

2. Kak TOJbKO MBI BBISICHUM JIETaJIU, MBI COOOIIIM BaM.

3.PyKoBO/ICTBO TOJBKO YTO pa3paboTao HOBYIO CHCTEMY BO3HATPaXICHUI.

4. Hame BocnipusiTHe, OTHOILICHHUSI, IECHHOCTH TIOCTOSTHHO M3MEHSIOTCSL.

5. OHu ysxe 00CyTUIIN yCIOBUS IJIaTeXa M MOCTABOK, KOTJa MPUOBLT X FOPHCT.

3aoanue -4.

Fill in the gaps by choosing the proper word.
Performance drives satisfaction.

The relationship between how 1)  a person is with their job and their actual job
performance is open to discussion and debate. You see, it's hard 2)  those two aspects
primarily because when people are asked if they get job satisfaction from

3)  at ABC Company, a certain percentage will say yes just because they think if they
say no, there could be a negative consequence. After all, if you tell your boss you are not
satisfied with your job, what if his reply 4)  'Then I guess you better leave'? Thus, while we
understand there is a correlation between satisfaction and performance, it's hard to definitively
nail it down without some sort of survey error 5)  present.

One thing is certain: There are two basic views of satisfaction and performance, and they
6)  to one another. One believes that satisfaction leads to performance, while the other
believes performance leads to satisfaction. In effect, we are saying if someone is happy with their
job they 7)  better, but in order to be satisfied, they have to perform in their job to get that

satisfaction. It is somewhat of a revolving door, and again, it is hard 8)  between whether
satisfaction drives performance or if performance 9)  satisfaction.

1. a) to satisfy b) satisfied c) satisfies

2. a) to correlate b) correlate c) correlates

3. a) working b) works c) work
4. a) was b) will be c) is

5. a) is b) being c) to be

6. a) are inverted b) are invert c) are inverting
7. a) performed b) perform c¢) will perform
8. a) distinguished b) to distinguish ¢) distinguishing
0. a) drives b) driving c¢) driven

Keiic-3a0anun
3aanue: npeI0KUTE CBOH BapHAHT PEUICHUS CHUTYAIUH, 3aIIUTUTE CBOIO TOUKY 3PCHHUS.

3aoanue 1. Ketic-3aoaua -1: Books and Reading in Society ( Tema 2)
14



Kuuru u O61iectBo

1. ITonroroButenbHbIN 3Tan. Beeaenne. Oprann3anoHHas 4acTh. Briaua kelica.

PaGora B mapax mapbl. [IpounTaiiTe 3HAMCHHUTBHIC BBIICPKKH W TMOCIOBHIBI M3 Pa3IHUYHBIX
MIPOM3BEACHUH, 00CYAHTE, MCIIONB3Ys KIUIIE COTyIacus, pasHoriacusi. [locTapaiitech OTBEeTUTh
Ha YKa3aHHOE MHCHHUE WU YOCKICHHUE:

Pair work. Make up and act out a dialogue. (Use the chiches of agreement, disagreement and
reacting to opinion or persuasion):

"A man ought to read just as inclination leads him; for what he reads as a task will do him little
good."

(Samuel Johnson)

"No furniture is so charming as books, even if you never open them and read a single word."
(Sydney Smith)

"Books and friends should be few but good."

(a proverb)

Knuie cornacwus/paszHoriacust

Language to use to show understanding/agreement on a point:

I agree with you on that point.

That's a fair suggestion.

So what you're saying is that you...

In other words, you feel that...

You have a strong point there.

I think we can both agree that...

I don't see any problem with/harm in that.

I understand where you're coming from; however, ...

I'm prepared to compromise, but...

The way I look at it...

If you look at it from my point of view...

I'm afraid I had something different in mind.

That's not exactly how I look at it.

From my perspective...

2. O3HakoMuTenbHBIN dTam. [Ipobiema.

2.1 Beenenue B npobaemy. O3HakOMJICHHE C HOBBIMU CIIOBaMU Kelca.

BBeieHre peueBoro Marepuaia

1. Categorization: Children's and adult's books; travel books and biography; romantic and
historical novels; crime/thrillers; detective stories; war/adventure; science fiction/fantasys;
literary fiction and genre fiction; pulp fiction.

Absorbing; adult; amusing; controversial; dense; depressing; delightful; dirty; disturbing; dull;
fascinating; gripping; moralistic; nasty; obscene; outrageous; profound; whimsical;

2. Books and their parts: paperback and hardback; binding; cover; spine; jacket; title;
epigraph; preface; the contents list; fly leaf; bookplate; blurb; a beautifully printed book; a
tome bound in leather/with gilt edges; a volume with a broken binding; a book with dense
print/with loose pages; a well-thumbed book.

3. Reading habits: to form a reading habit early in life; to read
silently/incessantly/greedily/laboriously; to read curled up in a chair; to read a child/oneself to
sleep; to make good bed-time reading; to be lost/absorbed in a book; to devour books; to dip
into/pore over/thumb through a book; to browse through newspapers and periodicals; to
scan/skim a magazine; a bookworm; a keen reader.

4. Library facilities: reading rooms and reference sections; the subject/author/title/on-line
catalogue; the enquiry desk; computer assisted reference, service; to borrow/renew/loan books,
CDs and video tapes; rare books; to keep books that are overdue; books vulnerable to theft; to
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| suspend one's membership; to be banned from the library. |
PabGora B rpynme. [loctapaiitech 00CyIUTh MPEUMYIIECTBA U HEAOCTATKH YTEHHSI JCTEKTUBHBIX
pomaHOB. Mcnonb3ylTe JIEKCUKY T10 TEME.

Group work. Work in groups of three or four to discuss the pros and cons of reading detective
novels. Use the topical vocabulary.

Consider the following:

"It has been estimated that only 3 percent of the population in Britain read such classics as
Charles Dickens or Jane Austen; Agatha Christie's novels have sold more than 300 million
copies."

(Longman Britain Explored)

"As thoughtful citizens we are hemmed in now by gigantic problems that appear as insoluble as
they are menacing, so how pleasant it is to take an hour or two off to consider only the problem
of the body that locked itself in its study and then used the telephone..."

(J.B. Priestley)

"There is nothing either good or bad but thinking makes it so."

(W.Shakespeare)

"The world loves a spice of wickedness."

(H. Longfellow)

"The crime novel is developing moral equivalency: unpleasant detectives and charismatic
criminals."

(The Guardian, Oct. 8 1997)

"If the question "Wither Fiction?" is raised, the novelist will have to make up his mind which
side he is on. Is he to write: "She was a beautiful woman, witty, clever, cultivated, sympathetic,
charming, but, alas, she was a murderess? Or is he to write: "She was a beautiful woman, witty,
clever, etc., and to crown it all, was a murderess"?

(L.P. Hartley)

AHaAIUTAYECKUM dTaIl.

3.1 BomiedeHne B aHAIM3 peajbHON CHUTyalldd, BHIOOP ONMTHUMAIbHOM (HDOPMBI IIPETIOTHECCHUS
MaTtepuana Juisi o3HakomiieHus. Paborta rpynmamu. HaxoxaeHue pemieHws Ui MOCTaBICHHOM
3ajauu.

3.2. BeiGepure nate HoMuHaHTOB Ha Ockap «Jlyumas kaura 'onay. O6cynuTe B rpymmax.
Group work. Choose five nominees for Oscar “The best book of the year”. Discuss them.
Wtorosslii aTan (Ipe3eHTalnus IpyNIOBbIX PELICHNN).

[IpencraButTh 1 000CHOBATH pPelICHHE / BBIBOABI TPYIIIBI 110 KEHCY.

Conclusion. Presentation of group decision.

3aoanue 2. Ketic-3aoaua -2: Traveling. How to organize a business trip. (Tema 4)

[TyremectBue. Opranuzanusi KOMaHIUPOBKH

IToaroroBurenbHEIN 3Tall. BBenenue:

Ob6cyaute npobdiaemMbl U TPYAHOCTH, C KOTOPBIMU MOXHO CTOJIKHYTHCS BO BpEeMs OPTaHU3AlUU U
npeObIBaHUS B KOMAHIUPOBKE.

A specialist travel agent has to work hard to retain a key client.

2) O3nakoMuTeNbHBIN 3TaIl. [Ipobiema:

BoBneuenne B aHanmu3 peanbHOM CUTyalldd, BBIOOP ONTHUMAlIbHOW (OPMBI MPEHOJHECEHHUS
Matepuana s o3HakomiieHusi. Pabora B mapax. Pacnpenenenue poneit. HaxoxaeHue pereHus
JUISl IOCTABJICHHOM 33J1auu.

2.1 I'maBa xommanuu Travel at NeoTech 3BoHUT cmemmanucty mo paboTre ¢ KIMEHTaMHU
komnanun BTS, uroObl opranu3oBaTh BcTpedy uisi 0OCyXJeHUs MpoOjieM, ¢ KOTOPhIMH OH
CTOJIKHYJICSI BO BpeMsi KOMaHIUpOBKHU. [IpefcTaBbTe BapuaHT quanora.
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The Head of Travel at NeoTech phones the Account Manager of BTS to set up a meeting, so that

they can discuss the problems that executives have had while on business trips.

In pairs. role-play the telephone conversation to set up the meeting.

2.2 Pabora B mapax. M3yunte pacnucanue, COCTaBbTE UAJOr, Ha3HAUYbTE BCTPEUy CleLHaINCTa

no pabore ¢ knueHTamu komnanuu BTS u rimaBa komnanuu Travel at NeoTech.

Student A:

You are Head of Travel at NeoTech.

You want to arrange a suitable time for a meeting with the Account Manager of BTS. Here is
our diary for the week:

Morning | Afternoon
Monday All day at exhibition
Tuesday Free Appointment at dentist 2 p.m.
Wednesday Meeting Free after 1 p.m.
Thursday Training session all day and early evening
Friday Correspondence + interviews | Free after 2 p.m.

Student B:

You are the Account Manager for BTS.

You agree to a meeting with NeoTech's Head ofTravel. Suggest that you meet at NeoTech's head
office. Here is your diary for next week.

Morning | Afternoon
Monday All-day meeting to discuss new business developments
Tuesday Presentation to the Board of Directors. You may be available late in the

afternoon, after 5 p.m.
Wednesday | All-day meetings with clients
Thursday | Medical check-up Free
Friday Writing a report Flight to New York 6 p.m.
Heo0Oxomumble KITUIIIE U BEIPAKCHHUS:
Answering the phone::

Hello, Mr. Smith speaking.

Good morning, BTS Ltd.

Making a contact

I'd like to speak to Martin Krause, please.
Could I have the sales department,

please?

Identifying Yourself

This is / My name's Mr. Smith

Mr. Smith speaking

Stating your Purpose

I'm calling about ...

The reason I'm

calling is ...

Making arrangements

Could we meet on Monday at 11:00?
How/What about June 12th?

Is 9:30 convenient/ OK?

Responding

That's fine/OK for me.

Sorry, I can't make itthen.

No problem

Closing
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Good. So, I'll see you on the 8th.

Thank you. Goodbye. Right. / OK, then.

That's great, I'll see you ...

Changing arrangements

I'm afraid I can't come on Friday. I'm very busy that day.

I'm sorry, I can't make it on Tuesday. I've got something on that morning.

We've got an appointment for ten o'clock, but I'm afraid something's come up.

Could we fix another time?

3) AHATUTUYECKHMA ATaIl.

PaGora B rpynmmax. OQuH W3 CTYACHTOB SIBISIETCS CIICIUAIMCTOM IO padoTe C KIMEHTaMH,
ApyTUe-CIeHaaIiucTbl N0 OpraHu3anuu mnoe3fok. OO0cyaure mpodsieMbl, ¢ KOTOPBIMH MOXKHO
CTOJIKHYThCSI TIPH OpTaHU3aIlMH KOMAaHAHMPOBOK, OTBETHTE Ha BOMPOCH], KOTOPHIE MOTYT
BO3HUKHYTh B nporecce 00CyX/1eHusl.
Work in groups of four. One of you is BTS's Account Manager, the other three are travel
consultants who work with the Account Manager. Each person summarizes the problem for
his/her colleagues and answer any questions they may have.

Did the executive in each case deal with the problem effectively? Why? / Why not?

What can 8TS5 do to help to solve the problem?

What is the best solution for each executive? What, if anything, should he/she hope to get from
the company concerned?

4) UToroBslii 3Tall (Mpe3eHTalus rpynnoBbIX peieHuil).

[IpencraButh 1 000CHOBATH pelIeHHE / BBIBOABI TPYIIIHI 110 Keiicy. Pa3bIrppiBaHue CUTyanny.
Now let's discuss the problem together and see what conclusion you have come to.

3aoanue 3. Ketic-3aoaua -3: Business culture (Tema -9).

busnec kynpTypa

[ToarotoBuTenpHbIN 3Taml. BBenenue. O6cyanuTe noHsTHE OU3HEC KYIBTYPHI.

Discuss the notion of the business culture. What is culture? Choose the four factors that you
think are the most important in creating a culture. Give your reasons.

Climate, historical events, language, architecture, behaviour and attitudes, institutions, religion,
social customs and traditions, cuisine, geography, ceremonies and festivals, arts.
OznakomuTenbpHBIN dTal. [Ipobiema.

Bomneuenne B aHanu3 peajbHON CUTyallMM, BBIOOP ONTHMAIBbHOW (OPMBI MPENOIHECEHUS
Marepuaia JUig O3HakomieHusa. Pacnpenenenue poned. Haxoxnenue pemieHus s
MIOCTaBJICHHON 3aj1auu.

2.1 UnnuBunyanbHas pabota wiu padota B nmapax. [Ipurorosbre coobiienre o Ou3Hec KyabType
B Balllell CTpaHe WM CTpaHe, KOTOPOIO BbI Xopolo 3Haere. OTBEThTE BONPOCHI, NMPUBEAEHHBIC
HIKe. Bo BpeMsi 0OCYXIEHHsI CTYICHTHI TPYIITBI UTPAIOT PO TOI MEHEIKEPOB, KOTOPHIE
TUTAHUPYIOT OCETUTH 3apyOeKHYIO CTpaHy, OHU MPOSIBIAIOT HHTEPEC U 33/1al0T BOIIPOCHI.

Work individually or in groups. Prepare an informal talk about the business culture

of your country or a country, you know well. Use the list of questions below to

structure your talk. During each talk, the other members of the class will play the role of the

top managers who are planning to visit a foreign country. They are interested in your talk. Try to
answer any questions they may have.

Bomnpocs! 11 o0cykaeHus:

Questions for discussion:

* How do men and women dress in business?

* Do businesspeople prefer to entertain guests at home or in a restaurant?

* Do you have to make appointments well in advance?

* [s casual dress permitted in business meetings?
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* How do people dress on social occasions, e.g. at an informal dinner?

* Do people like a lot of personal space?

* Do they usually stand close or far away from another person when talking to colleagues?

* Do staff use first or family names when addressing each other?

» What are good/bad topics of conversation?

* How important is punctuality in your culture? Is it OK to be late for a meeting?

* Is a person's status important in meetings? Does the most senior person always lead a meeting?
* [s decision-making slow or fast in business?

* What are the usual business hours'?

» What is the usual time for a business lunch? How long does it last?

3). AHaTUTHYCCKUM dTaIl.

Pabota B rpynmax. O6cyxnenue coobmenunii. Kakas nadopmanus 3anHTepecoBaia, yauBuia?
Kakoe coobmienune 66110 cambiM nHTEpecHbIM? [Touemy?

In one group, discuss the talks. What advice/information surprised you? Which was the most
interesting talk? Why?

4). UtoroBsiii HTam (BBIBON).

[IpencraBute 1 000CHOBaTH pelieHHE / BBIBOJABI MO Kelcy. Hamummre kpaTkoe H3I0KEHHE
caMmoil UHTepecHO! MH(OPMAITH, KOTOPYIO BBl y3HAIU BO BPEeMsi OOCYXKICHUSI.

Write a short report summarizing the most interesting information you have learnt about a
culture.

3aoanue 4. Ketic-3aoaua -4 CounanbHble TpodieMs (Tema -12).

Social Problems

[ToaroroBureneHbIM dTam. Beenenue.

Pabora B mapax. [IpouuTaiite 3HaMEHUTYIO IUTATy, OOCyAMTE, WUCIOJIb3Ys KIIMILIE COIJIacus,
pasHornacus. [TocrapaiiTech OTBETUTh Ha YKa3aHHOE MHEHHE W yOSKICHHE.

Pair work. Discussing involves exchanging opinions and expressing agreement and
disagreement. Team up with another student to talk on the following topics (Use expressions of
agreement and disagreement).

‘In a country well governed poverty is something to be ashamed of. In a country badly governed
wealth is something to be ashamed of” (Confucius).

Knume cornmacus/pasHornacus

Language to use to show understanding/agreement on a point:

- I agree with you on that point.

- That's a fair suggestion.

- So what you're saying is that you...

- In other words, you feel that...

 You have a strong point there.

- I think we can both agree that...

- I don't see any problem with/harm in that.

- Language to use for objection on a point or offer:

- I understand where you're coming from; however, ...

- I'm prepared to compromise, but...

- The way I look at it...

- The way I see things...

- If you look at it from my point of view...

- I'm afraid I had something different in mind.

- That's not exactly how I look at it.

- From my perspective...

19



- I'd have to disagree with you there.
- I'm afraid that doesn't work for me.
- Is that your best offer?
Heo6xoaumebie citoBa U BIPAKCHUS :
Ethnicity, unemployment, incapability, aged, retired, discrimination policy, employer, welfare,
famine, deprivation, undernutrition, vulnerable, poverty-related diseases, shortage, life
expectancy, living standard, to lodge, drug addict, slums, poor sanitation, lack of hygiene,
overpopulation, to provide for, work force, to get hooked, orphan, benefit, to be addicted to, low
income, mitigation.
O3HaKOMUTEIBHBIN ATAaIl.
[Ipobnema. BoBieueHne B aHaIM3 peaJbHOM CHUTyallMM, BbIOOp ONTUMANBHOM (OPMBI
MIPETOTHECCHUST MaTepraia Juis o3HaKkoMyeHus. Pabora rpynmmamu. Haxoxxaenne pemieHus ams
nocTaBjIeHHOU 3a7auu. Kak pemuTs conraibHble MPo0ieMbl B pa3HbIX CTpaHax Mupa?
Juckyccust ¢ maptHepoM. PoneBast urpa: cTyneHT A — MPU3HAHHBIN AKCIEPT MO COIMATBHBIM
npobiemaM, cTylaeHT B — mpencraButens oOmiecTBeHHOW opraHu3auuu. Iloctapaiitech
0o0CyaUTh ClIeTyIoNIee:
Group work. Work in groups to discuss major social problems. Keep interrupting each other with
questions. Use the topical vocabulary. Consider the following:
‘A social problem is a condition or pattern of behavior that is defined as incompatible with the
desired quality of life; is caused, facilitated or prolonged by factors that operate at multiple levels
of social life; involves intergroup conflict; and requires social action to be solved’
AHaJIUTUYECKUH HTAIl.
BoBneuenne B aHaiu3 peajbHON CUTyallM, BBIOOP ONTHMAIBbHOW (DOPMBI MPENOIHECEHUS
MaTepuaia Ui o3HakomiieHus. Pabora rpynmamu. HaxokaeHne pemieHus Uit TOCTaBICHHON
3ajauu.

BriGepuTe mITh OCHOBHBIX COMABHBIX MPOOJIEM, CTOSIIIIUX TIEpe] YeTOBEUECTBOM.
Group discussion. Choose 5 major problems.
. Discrimination.
. Poverty.
. Unemployment.
. Starvation.
. Iliteracy.
. Homelessness.
. Drug Abuse.
. Gambling.
9. Child abuse.
10. Food Insecurity.
Now let's discuss the problem together and see what conclusion you have come to.
WToroBelii aTamn (mpe3eHTanus TpynnoBbIX PeIIeHUN ).
OnenuBanue. OOoOmaroniee BBICTYIUIGHHE IpernojaBaTens (0000IIeHne pe3ysbTaToB,
nojBeaeHue uToros). CTYIEHTHI COBEUIAIOTCSA B TPYMIIAX M JAIOT OIEHKY paboTe KakJoro u3
YYaCTHHKOB (IIpUYEM M U3 CBOCH, M u3 Apyrux rpymnm). OneHnBaeTcsl KaKI0e 3aJaHue 3aHATHSI.
O6o0m1aromiee BHICTYIUIEHHUE MTpernoaaBaTelis (00001eHe pe3yIbTaToB, IO/BEIEHUE UTOTOB)
You must give a mark to every person.
Kpurepuu:
* noa0op uHpopMauu
* OJI00P JEKCHUUYECKUX CPEICTB
* U3JI0KEHHE C TOYKH 3PCHUS TPAMMATUKHN aHTJIMHCKOTO SI3bIKa
* 0(popMIICHHE TBOPUYECKOTO NMPOEKTA
* KOMMYHHUKATHBHbIC YMCHHUS

O JON WD K~ WN—
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JHomamiaee 3ananue. Answer the questions

a. What is the source of discrimination?

b. What types of discrimination exist?

c. What does the government do to solve the problem of discrimination?
d. What types of discrimination are the most widespread ones?

e. What would you suggest to stop discrimination in society?

a. Is rapid growing population the only reason for starvation?

b. What countries are subject to the problem of starvation and why?
c. Can foreign aid help to ease starvation?

d. What other problems is poverty related to?

e. Why is the problem of poverty considered to be global?

a. What does unemployment mean for society?

b. How is unemployment subdivided?

c. Who is most subject to unemployment and why?

d. Why is underemployment bad? How does it affect the stability?
e. How can government combat unemployment?

3aoanue 5. Ketic-3aoaua -5: Money Talks (tema-16).

Jenbru

IToaroToBUTEIBHBIIN TAIl.

Beenenne. OOBSCHUTH CTYACHTaM, YTO UM IPEJICTOUT HAWTH pelIeHUe NMpoOIieM, CBSI3aHHBIX C
neHeramu. PasnenuTes ayauTopuro Ha MHUHM-Ipynnbsl 1o 3-4 yenoseka. Kaxnmas rpynmna
obecrieunBaeTcsi OJHOW KapTouko. OIMH M3 CTYAGHTOB M3JIlaraeT CBOIO TMpolieMy,
M3JI0KCHHYIO B KapTOYKe, a OCTaJbHBIC WICHBI TPYIIBI MPEAIAraloT CBOM PEIICHUS U IyTeM
00CYKJIEHUS BBIACHAIOT Hanboliee yJauHbIi BapuaHT.

Work in groups of 3-4 student. Each group is provided with a card. One of the students speaks
about the problem stated in the card. During each talk, the other members of the group offer their
ways of solving the problem. The best variant is chosen.

[Tpumeps! KapTOUEK:

You owe money to a friend and you can’t pay it back. Ask other people for advice.

A friend owes you money and hasn’t paid it back. You feel uncomfortable asking for it. Ask
other people for advice.

You think your wife/husband isn’t responsible with money. You would like her/him to be more
careful, but she/he doesn’t listen. Ask other people for advice.

You inherited a very large sum of money and you don’t know what to do with it. Ask other
people for advice.

You need to borrow some money, but the bank won’t give it to you. Ask other people for advice.
@pa3sl: Kak JaTh COBET / PEKOMEHIAIHIO

GIVING ADVICE AND RECOMMENDATION

You should...

You ought to...

Why don't you...?

How about (doing smth)...?

I suggest (doing smth).

I suggest (that) you (do smth)

I recommend doing smth.

I recommend (that) you (do smth)

Jlexcuka o Teme:

Money, cash, lend, borrow, interest, rate, account, loan, invest, bond, asset, waste, safe, spend.

O3HaKOMUTEIBHBIN ATAaIl.
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[Ipobnema. BoBieueHne B aHaIM3 peaJbHOM CHUTyallMM, BbIOOp ONTUMAIBHOM (OPMBI
MIPETIOTHECEHUST MaTepraia Juis o3HaKoMyeHus. Pabora rpynmamu. Haxoxxaenne pemeHus ams
NocTaBJIeHHON 3a1aun. [lo Mepe BBIMOTHEHMS 33JaHUS MUHHU-TPYNIBI OOMEHHMBAIOTCS MEXIY
coboif kaproukamu. Takum 00pa3oM, BCE€ MHHM-TPYMIBI MOJY4YarOT BO3MOKHOCTH OOCYAMTH
KaX/1yI0 Mpo0JIeMy U IPEAJIOKUTH CBOM BapHAHT PEIICHUS.

Work in groups. Exchanging the cards. So, all groups have an opportunity to discuss the
problems and to offer the best variant how to solve them.

AHaTMTUYECKHUN dTaIl.

BoBneuenne B aHanu3 peajbHON CUTyalM, BBIOOP ONTUMAIBbHOW (OPMBI MPENOIHECEHUS
MaTepuaia Ui O3HaKOMJICHHMs. HaxokIeHwe pemeHus s TOCTaBJICHHOW —3agadu.
[IpencraButenu (COUKEpPbI) KaKIOW MHUHU-TPYIIBI 3aUUTHIBAIOT B ayJUTOPUU CBOMl BapHaHT
perieHus mo Kaxaou npoodieme. Terneps 00Cy)aeHHE IEPEXOAUT Ha O0JIee BEICOKUN YPOBEHb, T.
€. B JUCKYCCHH y4yacTBYyeT Bcs rpymnma. Ilyrem rojocoBanus BEIOMpAIOTCS caMmble ONTUMAaIbHbIC
peTeHwMs.

Work in group. Representatives (speakers) of each mini group read the version of the solution of
each problem. Now discussion moves to a higher level, i.e. all group participates in the
discussion. By vote the most optimal solutions are chosen.

Wrorosslii aTan

OnenuBanue. OO6oOmaroniee BBICTYIUICHHE IpenojaaBatens (0000IieHHe pe3yiabTaToB,
MOIBEZICHUE UTOTOB).

Giving marks.

Kpunrepunu:

* OJI00P JEKCHUUYECKUX CPEICTB

* U3JIOKEHHE C TOYKH 3PCHUS TPAMMATHKH aHTJIIMHACKOTO SI3bIKa

* KOMMYHUKaTHBHBIC YMEHHS

5.1 OIIeHO‘lHLIe MaTepHaJIbl l'[pOMG)KyTO‘IHOﬁ aTTeCTallui 110 TMCHHUIIJIMHE

5.1. Dk3aMeH MPOBOJAUTCS C TPUMEHEHUEM CIICIYIONIMX METOJIOB: YCTHOE COOEceIOBaHUE
I10 BOIIpoCamMm 6I/IHeTa W BBIIIOJIHCHHUEC IMMPAKTHYCCKOI'O 3aIaHUA.

3ayeT MpoOBOMAATCS C TMPUMEHEHUEM CIEAYIOIIUX METOJIOB: YCTHOE COOecelOBaHUE II0
BOIIPOCAM | BBITIOJIHEHUE MPAKTUYECKOTO 3aJaHHUS.

B cinydae mpoBeneHHMs TNPOMEXKYTOYHOH aTTECTAllMM B JAHCTAHIIMOHHOM PEXHUME
ucnoinpiyercs mwiathpopma LMS unu MTS Link.

5.2. OneHo4YHbIe MaTepuaIbl IPOMEKYTOYHOM aTTeCTAlUH

Taonuua 6
Oman Iloxaszamenv oyenusanus Kpumepuii oyenusanus
oceoenus
KoMnemeHyu
u
YK OC-4.1 Crynent Biageer HopMaMu ycTHOM u | CTyOeHT TpaMOTHO OQOpMIIIET TEKCT st
MUCbMEHHON KOMMYHMKALIUH. JII000T0 THIAa KOMMYHHUKALIUH, MOXET TPAMOTHO
CTylIeHT OpHEHTHUPYETCS B COCTABIISIOUIUX | COCTaBHUTH JIOKYMEHT, crocobeH
KOMMYHUKAIINH. OTPEAAaKTHPOBATH TEKCT.
CrynmeHTt orOupaeT 3HauMMyl0 ¥ HOBYIO | CTyOeHT aJeKkBaTHO BJIHMIET Ha OCHOBHBIC
nH(pOpMaLNIO HAa TEMATHYECKHUX CaiTax. KOMITOHEHTHI KOMMYHHUKAINH.
CrygmeHt MOTHBHPOBAHHO pacnpenenser
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nHGOpPMALIMIO B  3aBHCHMOCTH OT  LeJled

KOMMYHHUKAIHH.
YK OC-4.2 Crynent Y4acTByeT B nHTepHeT- | CTy/eHT IpaMOTHO U CBOOOJHO BKIIIOUAETCS B
KOMMYHHUKaIM{ Ha HHOCTPAHHOM SI3BIKE. KOMMYHHUKAII0 Ha PYCCKOM W WHOCTPAHHOM

CrymeHT  cmocoOEH  ydyacTBOBaTh B | s3bIKe, B TOM 4YHCIe Ha MpodhecCHOHAIbHBIC
00CYXICHUU  TPO(PECCHOHAIBHBIX  TEM, | TEMEI.

noaouparTh Marepuain i | CryneHT — mepeBoguT — mpodecCHOHAIIbHbIC
npohecCHOHAIBHON ICKYCCHU. TEKCThl Ha WHOCTPAaHHOM $SI3bIKE O HOBBIX
TOBAPAX U YCIYIax.
YK OC-4.3 Crynment BbIOupaeT anexBaTHyl0 ¢opmy | CTyOeHT TpaMOTHO CTPOHT KOMMYHHKAIHUIO,
JIETIOBOH KOMMYHHKAIHH. BJIaJIC€T POCCHHCKUM W WHTEPHAI[MOHAIBHBIM
¢oHoM npoheccHOHAIFHON TEPMHUHOJIOTHH.
YK OC-4.4 CTyZIeHT MmopoXkJaeT ycTHble M nuchbMeHHble | CTyJeHT rpaMOTHO OQopMIsieT peKIaMHbI U

TEKCTHl Ha PYCCKOM H(WJIM) HMHOCTpaHHOM | PR-TeKCT ¢ ydeTroMm cuTyalluu KOMMYHHKAIIUH,
S36IKE B~ MMUTHPOBAaHHOW  CHTYallMH | CHOCOOEH CaMOCTOSTEIBHO TPaHC(HOPMHPOBATH

npodecCuoHaTBHON KOMMYHHKAIIUW, | CO3AAHHBIM TEKCT B 3aBUCUMOCTH OT LeJeH
BIaZceT  METONMKOH  PEJaKTHPOBAHUS | KOMMYHUKAIHH.
TEKCTA.

YK OC-4.5 Crynent ympasisier KomMMmyHuKanued Ha | CTyJeHT CBOOOAHO IOJIEPIKUBAET JIEJIOBYIO
WHOCTPAHHOM $I3bIKE, MTOJ0MpaeT MaTepHajbl | KOMMYHUKAIMIO B mpodeccroHanbHOl cdepe,
JUIs JIeJIOBOM KOMMYHHKAIUN U3 | CBOOOJHO HCIIOJIb3YyeT WHOCTPAHHBIHA SI3BIK LIS
3apyOeKHBIX HCTOUHHKOB. paboThl C HOBBIMU MCTOYHHKAMHU HH(POPMAIIHH.
Crynment BbeIOMpaeT onTuManbHyI0 (opmy | Co3maHHBIA TEKCT BBIIONHEH C COOMIOICHHEM
JIETI0BOTO JOKyMEHTa, COOJIOACT | CTHIMCTHYECKUX HOPM SI3bIKa, B TEKCTE HE
TpeOoBaHMS K 36Ky M O(OPMIICHHUIO | JIOIYIIEHO OmKoOOoK, HCIIOJIb30BaHA

JACJIOBOr0 JOKYMCHTA, 0T6I/IpaeT COACPIKaHUC CHCI_[I/Iq)I/I‘ICCKaSI JICKCHUKA, OpUMCHACMass B
JACJIOBOro0 IOKYMEHTA, aICKBATHOC LICJINU €Iro I[eJ'IOBOﬁ chepe.

HAMCaHUsl.
YK OC-4.6 CryaeHT co3aaeT TekCT Ha WHocTpaHHOM | CO3MaHHBIM TEKCT BBIMIOIHEH C COONIOJCHHUEM
SI3BIKE JJIIsL HYXI HpO(beCCPIOHaJ'H;HOﬁ CTUJIMCTUYCCKUX HOPM HMHOCTPAHHOTI'O fA3bIKa, B
KOMMYHHUKAIIUU TEKCTEe HE JOMYIICHO OMIMOOK, HMCIOIb30BaHA

CHQI_[I/ICI)I/I‘-ICCKEUI JICKCUKa, IpUMEHsIEMas B
JIeTIOBOH cdepe.

B cnyyae mpuMeHeHMs JAMCTAaHIMOHHOTO pPEXUMa IPOMEKYTOYHOW aTTecTallud OHa
MPOBOAMTCA caeayromuM o0pa3zom: ycTHO B JIOT/MHcbMEHHO ¢ MPOKTOPUHIOM/ TECTUPOBAHUE C
IPOKTOPUHIOM. JIJIs1 yCHELIHOrO OCBOGHUS Kypca y4aleMycsi peKOMEHYeTCsl 03HAKOMHTBCS C
JUTEpPaTypoi, pa3MeIIeHHOH B pa3iene 6, U MaTepuaiamu, BbutoxkeHHbIMU B JJOT.

TunoBbie OLIEHOYHBIE MaTepHuaJbl l'[pOMC)KyTO‘-lHOﬁ aTrrecranumn

B KaXXa10M 6I/IJ'IeT€ €CThb npaKanecxaﬂ qaCTh C HpaKTI/I‘IeCKI/IM 3alaHUEM (J'[GKCI/IKO-
rpaMMaTHYeCKH TecT), KOTOPOE IO3BOJISIET MPOBEPUTH CTENEHb OBJIAACHUS YMEHUSAMHU H
HaBBIKAMH Ha 3a4€Te M DK3aMeHeE.

[Ipumepsl IeKCUKO-rpaMMaTHYECKUX TECTOB:

Tect-1: English Tenses. Active Voice.

1. Look at her hands! They are dirty! She ... fruits for 2 hours.
A) has been picking

B) have been picking

C) was picking

D) picked

2. Is it true that you ... to find me all day long?
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A) has been tried
B) have been

C) have called

D) have been trying

3. Sorry. I ... one of your glasses.
A) have broken

B) have been breaking

C) have been broken

D) have breaking

4. My daughter ... since early morning.
A) have been studies

B) has studied

C) have studied

D) has been studying

5.1... for you since seven o’clock. Why are you so late?
A) have been waiting

B) has been wait

C) have been waited

D) waited

6. Look what Pat ... me for my birthday! A bike!
A) gave

B) has been giving

C) have been giving

D) has given

7. She’s tired because she ... all day.
A) have been shopping

B) has been shopping

C) had been shopping

D) did been shopping

8. Nobody wants to hire me. I ... for a job since 2011.
A) had been looked

B) had been looking

C) was looking

D) have been looking

9. How long ... she ... ... my cell phone? My account is blocked!
A) has / been using
B) have / been using
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C) did / use
D) was / using

10. Anna ... a good job.

A) finds

B) has found

C) founded

D) has been finding

11. Beibepure npaBuiibHbIe GOPMBI I Ii1aroia "HauynHaTh'.

A) begin began began
B) begin began begun
O) begin begun began
D) began begin begun

12. Yxaxwure npaBuwibHyto ¢popmy Past Participle rmarona "pucoats'.
A) drew

B) draw

C) drewn

D) drawn

13. Ykaxwure npaBuibHyto popmy Past Simple rmaromna "to be".
A) been

B) was

C) were

D) was/were

14. Beibepure npaBuiibHbIe (HOPMBI A1 Taaroia "pactu".
Infinitive Past Simple  Past Participle

A) grew grow grown

B) grow grown grown

O grow grew grown

D) grow grew  grew

15. Kakoil u3 3TUX r1aroyioB NpaBUIbHBIN?
A) tell

B) talk

C) speak

D) say

16. Kakoil u3 3TuX r71arojioB HENPaBUIbHBIN?
A) lend

B) look

C) end
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D) add

17. Kakast (hopma HEenpaBHIIBHBIX TJIAr0JIOB yIIOTpeOseTcst BO BpeMeHu Present Perfect?
A) Infinitive

B) Past Simple

C) Past Participle

D) mobas

18. Beibepute npaBuiibHbIE (OPMBI IS Ti1aroia "aexars'.
Infinitive Past Simple  Past Participle

A) lie lay lain

B) lay laid laid

0O) lie lay  laid

D) lie laid laid

19. Yxaxure npaBunbHyto opmy Past Simple rimarona "nmnepxats".
A) held

B) hold

C) holden

D) helded

20. YkaxxuTe BapuaHT C OMUOKOH.
Infinitive Past Simple  Past Participle
A) cut cut cut
B) put  put  put
O) let let let
D) sat sat sat

21. ...youstill ... ... at six o'clock?
A) Will / working / be
B) Working / will / be
C) Be / will / working
D) Will / be / working

22.He ... ... ... at midnight.
A) be / will / sleep

B) be / will / sleeping

C) will / be / sleeping

D) will / be / sleep

23. We ... ... ... our flat in May.
A) will / be / renovating

B) will / be/ renovate

C) will / being / renovate
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D) be / will / renovating

24. C KakuM W3 HIDKETIEPEUNCICHHBIX 0003HaUYCHU BpeMEHH He ynotpeoOsiercs: Future
Continuous?

A) all day long
B) at midnight

C) at that moment
D) last year

25. Boibepute BapuaHT OTBETA C MPaBHIILHBIM IIEPEBOJIOM JAHHOTO MPEIOKEHUSI.
"Korza s BepHYyCb, OHU OyAyT Y>KUHATh'".

A) When I will be coming back, they will be having supper.

B) When I come back, they will be having supper.

C) When I will be coming back, they have supper.

D) When I come back, they will being have supper.

26. Boibepute BapuaHT OTBETa C MPaBUJILHBIM IIEPEBOJIOM JAHHOTO MPETIOKEHUSI.
"I will be reading a book at five o'clock".

A) 51 ynuTaro KHUTY B IIATh YaCOB.

B) S mpounTao KHUTY B MSTh YacOB.

C) S 6yny unTaTh KHUTY B IISITh YacoB.

D) 4 unran kHUTY B ISTH YacoB.

27. BeiOepuTe BapuaHT OTBETA C MIPABUIBHBIM MEPEBOIOM JAHHOTO MPEI0KESHHUS.
"Ecnm on Oyner criath, KOrjaa Bbl IPUACTE, pa30yauTe ero'.

A) If he will be sleeping when you come, wake him up.

B) If he is sleeping when you come, wake him up.

C) If he will be sleep when you come, wake him up.

D) If he is sleep when you come, wake him up.

28.1......... for you at that moment.
A) will be waiting

B) will be wait

C) will being wait

D) be will waiting

29. What ... you ... ... when he comes?
A) will / be / do

B) will / be / doing

C) be/will / do

D) be / will / doing

30. Kak Ha pycCcKuil sI3bIK TIEpeBOIATCS TpemiokeHus Bo Bpemenu Future Continuous (B
OOJIBIIMHCTBE CITy4aeB)?
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A) OyynM BpeMEeHEM Tiiarojia COBEpIICHHOTO BUIA

B) Oyaymum BpeMeHeM Iiiarosia HECOBEpILIEHHOTO BUa
C) HacTOALIMM BpEMEHEM IJ1aroja COBEpIIEHHOIO BUAA
D) HacTosimuM BpeMEHEM IJ1arojia HECOBEPIIEHHOTO BUa

Tecrt - 2: Modal verbs.

1. _______you help me with my homework?
A) Are

B) May

C) Can

D) Need

2. You  enter without a tie.
A) aren’t

B) can’t

C) ought not

D) weren’t

3. We  leave now or we’ll be late.
A) has to

B) must

C) can

D) will

4. If you had video, you  record it yourself tonight.
A) could

B) can

C) must

D) may

5. A: My car has been stolen.
A) You should ring the police.

B) Will you phone the police?

C) Could you ring the police?

D) You are phoning the police.

6. A: She can’t sing.
B: Neither .

A)dol

B) could I

C)aml

D)canl
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7. If you don’t feel better you  go to bed.
A) ought

B) should

C) don’t have to

D) needn’t

8.You  getthe 8.45 train. It doesn’t stop at Yorkshire.
A) had better

B) mustn’t

C) should

D) don’t have to

9. His illness got worse and worse. Inthe endhe  go into hospital for an operation.
A) will have to

B) must

C) had to

D) ought to have

10. You  any more aspirins; you’ve had four already.
A) mustn’t take

B) needn’t have taken

C) shouldn’t have taken

D) had better not take

11. You  spanked her. She didn’t deserve it.
A) shouldn’t have

B) needn’t have

C) mustn’t have

D) couldn’t have

12. A: I wonder who took my alarm clock.
B:It  Julia. She  supposed to get up early.
A) might be / is
B) could be / is
C) had to be / was
D) must have been / was

13. In a hundred years’ time we __ out of water to drink.
A) must have run

B) might have been/run

C) should have run

D) may have run

14. A: Did you enjoy the concert?
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B: It was OK, butI _ to the theatre.
A) needn’t have gone
B) must have gone
C) had better go
D) would rather have gone

15. When I was a child, I a flashlight to bed with me so that I read comic
books without my parents’ knowing them.
A) used to take / could

B) was used to taking / could
C) would take / can
D) would have taken / was able to

Tect-3: Degrees of comparison

1. The exam was quite easy — we expected.
2.

A) more easy that C) easier than

B) more easy than D) easier as

2. He's a fast runner. I can't run as as he.

A) fast C) faster

B) fastly D) fastest

3. The film was really boring. It was I've ever seen.
A) most boring film C) the film more boring

B) the more boring film D) the most boring film

4. My book is interesting yours.
A) as, as C) as, like

B) like, like D) like, as

5. I feel today than I did last week.

A) much better C) no better

B) more good D) more better

6. The hotter it is, I feel.

A) the more miserable C) more miserable
B) the miserable D) most miserable
7. The more you study, you will become.
A) the more smart C) smarter

B) the more smarter D) the smarter

8. Of the two books, this one is the
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A) the most interesting C) more interesting

B) most interesting D) the more interesting
9. These shoes are of all.

A) less expensive C) the less expensive

B) the least expensive D) least expensive

10. He drives than Bob.

A) more cautiously C) the most cautiousliest
B) cautiouslier D) more cautious

Tect -4: Conditionals.

1.IfI  myentrance exams I __ the happiest man in the world.
A) shall pass / would be

B) passed / am

C) passed / would have been

D) will pass / be

E) pass / shall be

2. What  you  ifthetrain __ in time?
A) will be / doing / come

B) did / will not come

C) do/ didn’t / come

D) have / done / came

E) will / do / doesn’t come

3.Ifyou  tickets we  Paris.
A) will buy / shall visit

B) bought / visit

C) buys / visited

D) were buying / should visit

E) buy / shall visit

4. If you are free, watch the filmthey  on TV.
A) shows

B) showed

C) are showing

D) had showed

E) have showed

5. Ifmy friend _ to our town next year I him the sights of the city.
A) shall come / show

B) comes / shall show

C) has come / is showing

31



D) is coming / will show
E) come / shows

6.Ifhe  inTokyohe  wus.
A) was / will visit

B) were / would visit

C) will be / will visit

D) is / would visit

E) are / will visit

7. What would you do if a millionaire ___ you a lot of money.
A) gave

B) give

C) will give

D) giving

E) gives

8. IfI  thecarmyself]  youuseit.
A) needed / would let

B) don’t need / would let

C) didn’t need / wouldn’t let

D) didn’t need / would let

E) doesn’t need / would let

9.If1 _ youl  never her.
A) am / shall forgive

B) was / don’t forgive

C) were / would forgive

D) had been / forgave

E) shall be / would have forgiven

10. Many people would be out of work if that factory  down.
A) had been closed

B) were closed

C) was closing

D) is closed

E) will be closed

11. The boy  at home an hour before, if he _ his school at one o’clock last Monday.
A) would be / had left

B) was / would leave

C) had been / had left

D) has been / left

E) would have been / had left
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12. If you _ him yesterday he __ you everything.
A) asked / told

B) has asked / will tell

C) asked / would tell

D) had asked / would have told

E) would ask / would have told

13.If you _ to me yesterday, we __this article.
A) came / shall translate

B) would come / should translate

C) had come / should have translated

D) come / having translated

E) were coming / should be translating

14. She  ifshe  that she was ill.
A) won’t go out / knows

B) didn’t go out / knew

C) hasn’t gone out / has known

D) wouldn’t have gone out / had known
E) doesn’t go out / knows

15.“  my work if you  me then. Thank you.”
A) shan’t finish / don’t help.

B) haven’t finished / don’t help.

C) shouldn’t have finished / hadn’t helped.

D) don’t finish / won’t help.

E) didn’t finish / helped.

Bonpocut k 3auémy (1 cemecmp):

XN R =

—t e e k= e \O
SNhEWD—or

What types of oral presentations do you know? Give the presentation of your portfolio.
Give a self-presentation.

What are the best ways of greeting people?

How to speak about your occupation?

Speak about your interests and hobbies?

What are your priorities like? What do you like doing in your free time?
How to find a job. How to write a resume.

Troubleshooting. How to solve problems at work.

What are the basic elements of effective communication?

What elements does the process of communication depend on?
Travelling. The reasons for travelling.

Different means of transport.

What is a business trip?

Give the example of a phone conversation?

What can’t you travel without?
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Bonpocul k sxzameny (2 cemecmp):

1
2
3
4
5.
6
7
8

9.

10.
11.
12.
13.
14.
15.

What is a healthy lifestyle? How to be healthy.
What are your priorities like? What do you like doing?

. What is verbal communication and its main function?

. What are the duties of corporative specialists?

What does the Human Image in the modern world like?

. How can any opinion be expressed?

. What are polite phrases for formal and informal excuses?

. How to start some talk with an unknown person?

What adjectives can be used for describing any personality?

Decision-making and problem-solving techniques.

Describe any person you like and dislike.

What are the principles of effective professional communication?

Goods and services.

Types of markets. Domestic and international markets.

Does the political system have any influence on the social welfare policy?

Bonpocul k 3auemy (3 cemecmp):

S

~

9

10.
11.
12.
13.
14.
15.

What is a SWOT analysis of a company?

How to deal effectively with problems at work.

Successful companies. Give your own examples.

Which required skills are appropriate for a good businessman?

What is the role of international business events? Do they have any specific features?
What’s the definition of a corporate culture? How does corporate culture make impact on
work relations?

How to be trained and developed for career growth?

Is there any connection between the economic situation in the country and its social
problems?

The Internet and on-line business. Risks and dangers.

Inventions that changed the world. Speak about one of them.

How to manage stress at work.

What are the symptoms of acute stress disorder?

How long does acute stress disorder last?

What symptoms characterize post-traumatic disorder?

What is used to treat post-traumatic stress disorder?

Bonpocut k sxzameny (4 cemecmp):

e e A o e

What is marketing? The main features.

What Advertising principles do you know?

What types of advertisements do you know?

What is advertising? What are advertising functions? Slogans and logos.
How can a PR specialist’s performance be evaluated?

Endorsement.

What is workplace culture?

What types of conflicts do you know? How to handle conflicts.

Speak about your action plan for getting a new job or promotion.
Should the business environment be technologically advanced?
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11.
12.
13.
14.

15.

Money and its functions.
What if the difference between the words “charity” and “sponsorship™?

Why is it necessary to evaluate the organizations to donate money?

What is the function of charity watchdog groups in controlling the process of donating

money?

What social group of people would you donate or give money to?

53. INokazares ¥ KpUTEPUH OLICHMBAHUS TEKYIIIMX M IIPOMEKY TOUHBIX (POPM KOHTPOJIS

53.1. Onenka no BPC3a 1 cemectp
Pacuer TKY (TKVY — Tekymuii KOHTpOJIb yCIIEBAEMOCTH)

CyMMma Bcex Kod(hPHUITMEHTOB IO TEKYIIEMY KOHTPOJIIO ycrieBaeMocTH - 0,6.

MaKCHMaJIbHOE KOJI-BO 0AJIOB 3a ceMecTp Mo ycTHOMY ompocy (YO) =100 x 0,1 =10
MaKCUMaJIbHOE KOJI-BO OAJIJIOB 3a ceMecTp 1o npaktuueckomy 3aaanuto (I1K3)=100 x 0,2 =20
MaKCHMaJIbHOE KOJI-BO 0aIoB 3a ceMecTp 3a keiic-3aganue (K3) =100 x 0,1 = 10
MaKCUMaJIbHOE KOJI-BO OaioB 3a cemectp 3a TectupoBanue (T) =100 x 0,2 =20
MakcuMalbHast cymma 6auioB 3a cemectp no TKY = 100 x 0,6=60

Pacuer [TA (ITA — npomexxyTouHas arrectanusi) 3a4éT
Koadduuuent no npomexyrounoit arrecranuu- 0,4

MakcumanbHOE K0oJI-BO 6aiioB 3a cemectp mo [TA = 100 x 0,4 =40

OneHounbl | Kodpd | Maken IMoxazarerm Kpurepym
ecpeicrpa | 11Me Man OLICHKH OLICHKH
HT Beca bHOE€
KOHTPO | KOJ-BO
JILHOM 0anioB
TOYKH 3a
cemecp
Yersbiit e 01 |e 10 | e KOppeKIHOCTS U IIOHOTA OTBETOB Bee omersl  nomHBlE,  OOOCHOBAHHBIE,
Orpoc PasBepHyTbIC.
[o 1 Garu1y 3a MPaBIITBHBIN Pa3BEPHYTHIN OTBET
Ha BOMPOC, MAaKCHMATBHOE KOJIMYECTBO OAUIOB B
CEMECT) 32 YCTHBIH o1BeT— 10 GarioB.
Tectupoan | 0,2 20 [lporeHT TpaBWIBHBIX OTBETOB  HA Menee 60%—0 6awios;61 - 75% — 6 6arios;
e BOMPOCHI TECTA. 76 - 90%— 8 6amios;91 - 100%— 10 Garwio..
Keic- 0,1 10 Menee 60% — 0 6amioB;
33/]aHHC 61 - 75% — 6 6amios;
E)T;)e;: MPABUTBHBIX OTBETOB HA | - 000, o GaIoB:
91 - 100% — 10 6aoB.
[paxmyeck | 0.2 20 [ IpaBUIHHOCTS pelliCHNS, bawib1 HaurcsroTes ot 1 /10 3 B 3aBUCUMOCTH OT
ne KOPPEKTHOCTD BHIBOTIOB; CIIOYKHOCTH 3a1a4M (He Oartee 20 6armioB 3a ceMecTp).
KOHTPOJTBH 00OCHOBAHHOCTD PEITICHHI
bIC 33/IAHNS,
BCEIO 06 60
3ager IpoBomurest o Ourieram (Kaokapiid Orier | - OTBeTsI Ha BOrpock! (B cymme — 1o 10 Garmios 3a

COJICPYKHT 2 BOIPOCA) | B hopme

KaK1p1i Borpoc). 1o kaxkmomy Borpocy
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JTIEKCHKO-TPAMMATIYECKOTO
TECTHPOBAHMS (KKITBIIA BApHAHT

HTOrOBOrO TecTa coziepykut 20 3a1aHmiA)

HAYVICIISTFOTCST:
1-3 Gay1oB —3a OTBET, IOTBEPYKIAFOITIHI 3HAHS B
paMKax JIEKLIA 1 00s3aTeITBHON JIMTEparypbl;

4-6 GaruIoB — 32 OTBET, TIONTBEPYKIAFOITTHIA 3HAHKS B
PaMKAX JISKIMIA, 00SBATEITBHON 1 JIOTIOITHITEITHHON
JITEPATypBbL,

7-10 GayioB —3a OTBET, IOATBEPKIAFOILIIA SHAHFIS
B PaMKaX JICKI M, 00S3ATeITFHOM 1 JIOTIONTHUTEITHHOM
JIATEPaTypbL Y CONEPYKALLAN VIEMEHTBI
CAMOCTOSITEITHHOTO aHATTH3A.

OrBeTbI HA 33/1aHKS] UTOTOBOTO TeCTa:
10 1 GarTy 3a KKIIOE MPaBITHHO BBINOITHEHHOS
3ananvie (B cymme — 1o 20 6arwioB 3a

AK3aMEHAITMOHHBIH TECT).
3auer 04 40
JomoaHuT MaKCHMaJbHOE KOJI-BO OaJlIoB 3a
¢JIbHOE CEMECTP 3a JOIOJIHUTEIBHOE
(xommencu 3amadue — 20 0awIoB
pyromee)
3aaHue
HtoroBas GayuibHas OIEHKA MO JUCIHMIUIMHE MO KaxaoMy cemectpy= Pesymprar TKY +
Pesynbrat I[TA
53.2. Ouenka o bPC 3a 2 cemectp
Pacuer TKY (TKVY — Tekymuii KOHTpOJIb yCIIEBAEMOCTH)
CyMMma Bcex Kod(hPHUITMEHTOB IO TEKYIIEMY KOHTPOJIO ycrieBaeMocTH - 0,6.
MaKCHMaJIbHOE KOJI-BO 0aJUIOB 3a ceMecTp 1o ycTHOMY ompocy (YO) =100 x 0,1 = 10
MaKCUMaJIbHOE KOJI-BO OAJIJIOB 332 CEMECTp 1O MPaKTHIEeCKOMY KoHTparsHOMY 3ananuto (ITK3)=
100 x 0,2 =20
MaKCUMaJIbHOE KOJI-BO OAJIJIOB 3a ceMecTp 3a keic-3aaanue (K3) =100 x 0,1 =10
MaKCUMaJIbHOE KOJI-BO 06au1oB 3a cemectp 3a tectuposanue (T) = 100 x 0,2 =20
MakcuMaibHas cymma 6amnoB 3a cemectp mo TKY =100 x 0,6=60
Pacuer [TA (ITA — npomexxyTouHas aTrectanus) JK3aMeH
Koaddumment no npomexxyrounoii arrecranuu- 0,4
MaxkcuMmaabHOe Kos-Bo 6amioB 3a cemectp 1o [TA = 100 x 0,4 = 40
OneHounbl | Kodpd | Maken IMoxazarerm Kpurepym
ecpeicrpa | 11Me Man OLICHKH OLICHKH
HT Beca bHOE
KOHTPO KO0J1-BO
JILHOM 0anioB
TOYKH 3a
ceMecp
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VYerubiit e (1 e 10 e KoppeKTHOCTb M OSTHOTA OTBETOB Bce omersl  nmommple, OOOCHOBAaHHBIE,
orpoc PasBCPHYTBIC.
Io 1 Garuty 3a MpaBIITGHBI PA3BEPHYTHIA OTBET
Ha BOIPOC, MAKCUMATTBHOE KOJMYECTBO OATIOB B
CEMECT) 32 YCTHBIH o1BeT— 10 GarrrioB.
Tectuposan | 0,2 20 IlpoueHT TNpaBWIBHBIX OTBETOB HA Menee 60% —0 6amio;61 - 75%— 6 6arwios;
e BOIPOCHI TECTA. 76 -90%— 8 6amios;91 - 100%— 10 6arwio..
Keiic- 0,1 10 Menee 60% — 0 6amoB;
0 .
3a1aHne Eolj;;);f;: IpaBWILHBIX OTBETOB Ha gé ) ;(5)(;0) B g 22§§g§:
91 - 100% — 10 GamnoB.
Ipakmueck | 02 20 I IpaBrsTbHOCTS pertieHus; baribl HaumcrstroTes OT 1 10 3 B 3aBHCHMOCTY OT
ve KOPPEKTHOCTH BHIBOJIOB; CITIOYKHOCTH 397124 (He Oortee 20 Garmios 3a ceMectp).
KOHTPOITBH OOOCHOBAHHOCTb PEILICHUI
bIC 3A/TAHVIS,
BCETO 06 60
Or3ameH I TpoBompres 1o Orieram (Kavkapiii Ormter | - OTBeThI Ha BOMpock (B cymme— 1o 10 GarwioB 3a
COJICPYKHT 2 BOIPOCA) 1 B hopme KaK71b1iA Boripoc). [ o kaxkaoMy Borpocy
JIEKCHKO-TPAMMATIYECKOTO HAYMCIISTFOTCST:
TECTUPOBAHMS (KK/TBII BapHUAHT 1-3 Gay1oB —3a OTBET, IOTBEPKIAFOLIIMI 3HAHIS B
HTOrOBOTO TecTa coniepykut 20 3a71aHmiA) PaMKaXx JIKIMIA 11 00SI3aTeITBHOM JITEPaTypbL;
4-6 Garu10B — 32 OTBET, TIOATBEPXKIAFOI I 3HAHKS B
PaMKaXx JICKITMIA, OOSI3ATEITBHOM 1 JIOTIOTHATEITFHOM
JIICPATYPBL,
7-10 GarwioB —3a OTBET, TIOATBEPYKIAOI I 3HAHKST
B PaMKaX JICKLMIA, 00S3ATEITEHOM 1 JIOTIOTHUTEITHHON
JIUTEpATyPbL, U CONIEPYKAILIANA AEMEHTHI
CaMOCTOSITEIIEHOTO aHAVIH3A.
OT1BeTHI HA 3aIAHKST UTOTOBOIO TECTA:
110 1 GarnTy 3a KKII0€ MPABIITHHO BHITIOIHEHHOS
3ayiaave (B cymme — 10 20 6armioB 3a
AK3aMEHAIVIOHHBIH TeCT).
Ox3amMeH 04 40
JIOMOJIHUT MaKCUMaJIbHOE KOJI-BO 0ajIjIoB 3a
€JIbHOE CEMECTP 3a JOIOJHUTEIBHOE
(rommencu 3amanue — 20 6a/IoB
pyoiuee)
3a/aHue

HroroBast GayuibHass OICHKA MO JUCIMIUIMHE MO KaxaoMy cemectpy= Pesymprar TKY +

Pesynbrat I[TA

53.3. Ouenka o bPC 3a 3 cemectp
Pacuer TKY (TKVY — Texymuii KOHTpOIJIb yCIIEBAEMOCTH)

Cymma Bcex Kod(p(UIIMEHTOB 0 TEKYLIEMY KOHTPOJIIO ycreBaeMocTH - 0,6.

MaKCUMaJIbHOE KOJI-BO OAJIJIOB 3a ceMecTp 1o yctHomy omnpocy (YO) =100 x 0,1 =10
MaKCUMaJIbHOE KOJI-BO OAJIJIOB 3a ceMecTp 1o npakruueckomy 3aaanuto (I1K3)=100 x 0,2 =20
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MaKCHMaJIbHOE KOJI-BO 0aIoB 3a ceMecTp 3a keiic-3aganue (K3) =100 x 0,1 = 10
MaKCUMaIbHOE KOJI-BO OayioB 3a cemectp 3a TectupoBanue (T) = 100 x 0,2 =20
MaKkcuMalbHast cymma 6auioB 3a cemectp o TKY = 100 x 0,6=60

Pacuer [TA (ITA — npomexxyTouHas arrectanus) 3a4éT

Koadduuuent no npomexyrounoit arrecranuu- 0,4
MakcumanbHO€E KoJI-BO 6aiioB 3a cemectp mo [TA = 100 x 0,4 =40

OneHounbl | Kodpd | Maken IMoxazarerm Kpurepym
ecpeicrpa | 11Me Man OLICHKH OLICHKH
HT Beca bHOC
KOHTPO | KOJI-BO
JbHOM 0aJ10B
TOYKH 3a
cemecp
VYersbii e 01 |e 10 | e KOppeKIHOCTS U IIOHOTA OTBETOB Bee omersl  nomHBlE,  OOOCHOBAHHBIE,
01poc Pa3BEPHYTHIC.
[o 1 Garu1y 3a MPaBIITBHBIN Pa3BEPHYTHIN OTBET
Ha BOIMPOC, MAKCUMATTBHOE KOJMYECTBO OaUIOB B
CEMECT) 32 YCTHBIH o1BeT— 10 GarioB.
Tectupoan | 0,2 20 [lporeHT TpaBWIBHBIX OTBETOB  HA Menee 60% —0 Gaios;61 - 75% — 6 6arios;
e BOMPOCHI TECTA. 76 -90%— 8 6amios;91 - 100%— 10 Garwios.
Keic- 0,1 10 Menee 60% — 0 6amioB;
3aIaHIE 61 - 75% — 6 Gamnos;
BHOTI;lOe;: MPABUTBHBIX OTBETOB HA | - 000, o SamIoB:
91 - 100% — 10 GamoB.
Ipaxmyeck | 0,2 20 [ IpaBUILHOCTS pelliCHNS, bawib1 HaurcsroTes ot 1 710 3 B 3aBUCUMOCTH OT
ne KOPPEKTHOCTD BHIBOTIOB; CIIOYKHOCTH 3a71a4M (He Oartee 20 6armioB 3a ceMecTp).
KOHTPOJTBH 0OOCHOBAHHOCTD PEITICHHI
bIC 33/IAHNS,
BCETO 06 60
3ager IpoBomurest o Ourieram (Kaokapiid Orier | - OTBeTsI Ha BOrpock! (B cymme — 10 10 Garmios 3a
COJICPYKHT 2 BOIPOCA) | B hopme KavK71b1iA Boripoc). [ o kaxkmnomy Borpocy
JTIEKCHKO-TPAMMATHHYECKOTO HAYKCIITFOTCSL:
TECTUPOBAHMS (KKITBII BApHUAHT 1-3 GaioB —3a OTBET, IOTBEPKIAFOIIIMIA 3HAHS B
HTOrOBOTO TecTa conepkut 20 3a/1aH¥Ii) paMKax JISKIIA 1 00S3ATENBHOM JINTEpaTypbL;
4-6 Garu1oB — 32 OTBET, TIONTBEPXKIAFOI I 3HAHKS B
paMKaX JIEKI I, 00S3ATEITBHON 1 JOTIONHUTENTHHON
JTeparypbr,
7-10 GayioB — 3 OTBET, IOATBEPKIAFOLLIA SHAHHST
B PaMKaX JICKIMI, 00S3ATeITEHOM 1 JIOTIONTHUTEITHHOM
JITEPATyPBL, U CONIEPYKAILINA AEMEHTHI
CaMOCTOSITEITLHOTO aHATIH3A.
OTBeTnI Ha 3aIaHKS HTOTOBOTO TECTA:
110 1 Garuty 3a Kevk1oe TpaBIITHHO BBIIOTHEHHOS
3anaxve (B cymme — 1o 20 6arwio 3a
SK3aMEHAITMOHHBIH TECT).
3ader 04 40
JlonoJtHuT MaKCHMaJIbHOE KOJI-BO OaJIOB 3a
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eJbHOe
(koMmeHcH
pyloee)
3aJaHue

CeMecTp 3a JOMOIHUTEIBHOE
3amanue — 20 0aIoB

HtoroBas GamibHasg OIEHKAa MO AUCIMIUIMHE MO KaxaoMy cemectpy= Pesymprar TKY +
Pesynbrat I[TA

53.4. Ouenxa no bPC 3a 4 cemectp
Pacuer TKY (TKY — Texyuiuii KOHTpOJIb YCIIEBAEMOCTH)

Cymma Bcex Ko (UIIMEHTOB 10 TEKYLIEMY KOHTPOJIIO ycneBaeMocTH - 0,6.

MaKCHUMaJIbHOE KOJI-BO OaJUIOB 3a ceMecTp 1o ycTHoMmy omnpocy (YO) =100 x 0,1 = 10
MaKCUMaJIbHOE KOJI-BO OAJIJIOB 3a CEMECTp MO MPaKTHIeCKOMY KoHTparsHOMY 3ananuto (ITK3)=
100 x 0,2 =20
MaKCUMaJIbHOE KOJI-BO OAJIJIOB 3a ceMecTp 3a keiic-3aaanue (K3) =100 x 0,1 =10
MaKCHUMaJIbHOE KOJI-BO 06auIoB 3a cemectp 3a tectuposanue (T) =100 x 0,2 =20
MakcuMajbHas cymMMa 6aioB 3a cemectp o TKY = 100 x 0,6=60

Pacuer ITA (ITA — npomexxyTouHasi aTTecTanus) JK3aMeH

Koadpuuument no npomexxyrounoit arrecrauuu- 0,4

MaxkcumanbHoe KoJ-Bo 6amnoB 3a cemectp no [TA =100 x 0,4 = 40

Ouenounbi | Kodpdp | Maken IMokazarerm Kpurepyn
ecpencrga | MuMe Man OLIEHKH OLIEHKH
HT Beca bHOE
KOHTPO | KOJ-BO
JIbHOM 0aJ/uI0B
TOYKH 3a
ceMmecp
Yembi e 01 | e 10 | e KOppeKTHOCTS 1 IIOJIHOTA OTBETOB Bce  omersl  moiHble,  OOOCHOBAHHBIE,
orpoc pasBepHyThIE.
I'o 1 Garuty 3a NMPABIIIBHBIA Pa3BEPHYTHII OTBET
Ha BOMPOC, MAKCHMATBHOE KOJMYECTBO OAIOB B
ceMecTp 3a YCTHbIN otBeT— 10 GarmioB.
Tectuposan | 0,2 20 [polieHT TPABWIBHBIX ~OTBETOB  HA Menee 60% —0 6arwio; 61 - 75% — 6 Garios;
ne BOIPOCHI TECTA. 76 - 90% — 8 6arwio;91 - 100%— 10 Gaywios.
Keiic- 0,1 10 Menee 60% — 0 6am1oB;
3a/IaHNe 61 - 75% — 6 6amnoB;
g)pli);)ecrlrj NPaBAIBHBIX OTBETOB HA | - gno/ g 6a110B:
91 - 100% — 10 6amoB.
Ipakmueck | 0,2 20 IpaBrsibHOCTS pertieHus; barwib1 HaumncstroTest o 1 10 3 B 3aBUCHMOCTH OT
ve KOPPEKTHOCTH BHIBOJIOB; CIIOYKHOCTH 397124 (He Oortee 20 Gaymios 3a ceMectp).
KOHTPOJTBH 00OCHOBaHHOCTb PEITICHHI
bIE 3Q/IAHNS;
BCEIO 006 60
OK3ameH IpoBomurest 1o Orrieram (Kaokpiid Orier | - OTBeTsI Ha BOMpock! (B cymme — 1o 10 Garmios 3a

COZICPYKHIT 2 BOIPOCa) 1 B hopme KaKp1A Borpoc). [ o kavkmomy Borpocy
JIEKCUKO-TPaMMATUIECKOTO HAYMCITFOTCS:
TECTHPOBAHMS (KOKITBII BApHAHT 1-3 Gay1oB —3a OTBET, MOTBSPYKIAFOIIHIA 3HAHIS B
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MTOTOBOTO TecTa cofieput 20 3aiaHnil) | pamKax JIeKLiA 1 00s3aTeIHON JIMTEparypbl,

4-6 GaruIoB — 32 OTBET, TIONTBEPYKIAFOITTHIA 3HAHKS B
PaMKAX JISKIMIA, 00SBATEITBHON 1 JIOTIOITHITEITHHON
JUICPATYpPbL,

7-10 GayioB — 3 OTBET, IOATBEPKIAFOILIIA SHAHFIS
B PaMKaX JICKI M, 00S3ATeITFHOM 1 JIOTIONTHUTEITHHOM
JIATEPaTypbL Y CONECPKALLIAN VIEMEHTBI
CaMOCTOSITEITHHOTO aHATTH3A.

OrBeTbI Ha 33/1aHESI ITOTOBOTO TECTA:

10 1 GarTy 3a KKIIOE MPaBITHHO BHINOITHEHHOS
3amanvie (B cymme — 1o 20 6arwioB 3a

AK3aMEHAITMOHHBIH TECT).
Ox3amMed 04 40
JIONOJIHUT MaKCHMAaJIbHOE KOJI-BO OaJLJIOB 3a
eJbHOoe CeMecTp 3a JOMOIHUTEIIBHOE
(xommeHcH 3aganue — 20 6aoB
pymoiuee)
3asanue

HroroBass OGamnbHas OIEHKA IO JUCHUIUIMHE MO Kaxaomy cemectpy= Pesymerar TKY +
Pesynbrar [TA

54. I11kana oLeHNBAHNSA

OneHKa pe3y/IbTaTOB NMPOMBBOIMTCH HA OCHOBe OautbHO-peitiiHroBoii cucrembl (BPC). UcnonbsoBanue

BPC ocymiectiisiercst B coorBerctBiM ¢ [Ipuxkazom PAHXuIl'C Ne(2-2531 ot 12.12.2024 r "O0

yrBepaxaennu IlosiokeHuss o eauHoOl Oa/VIbHO-PEeTHHIOBOI CcHCTeMe OLEHUBAHUS

YCIIEBAEMOCTH CTYJACHTOB AKaJAeMHH M €e MCIO0Jb30BAHUM IPH MOBEJACHUH TeKylled M

NMPOMeKYTOYHO aTTecTanuu'

CxeMa pacueTroB [OBOOUTCS 10 CBEACHUS CTYJEHTOB HAa IIEPBOM 3aHATUHM 1O JaHHOU

JTUCHUIUTAHE, SBISIETCS COCTaBHOW YacThi0 pabodeil mporpamMmbl JUCIHUIUIMHBI M COICPKHUT

nH(GOPMALIMIO 10 U3YyUYEHHUIO TUCIUIUIMHBL, yKa3aHHylo B [lonoxkeHnu o 0amibHO-pEHTHHIOBOM

cucreme oleHkH 3HaHui oOyuatonuxcsi B PAHXul'C. B cootBeTcTBUM ¢ OaJlIbHO-PEHTUHTOBOM

CHUCTEMOI MaKCHMaJIbHO-PAacUYeTHOE KOJUYECTBO OaiioB 3a cemectp coctasisieT 100, U3 HUX B

paMKax JTUCHUILIUHBI OTBOIUTCS:

60 6ayTOB — Ha TEKYIIUH KOHTPOJIb YCIIEBAEMOCTH;

40 6annoB — Ha MPOMEKYTOUHYIO aTTECTAIIHIO;

dopMyna pacyeTa UTOTOBOM OaITbHOM OIEHKH 1O JUCITUTIIINHE

Htorosas 6amnpHas oneHka o qucuuruinae = Pesynbrat TKY + Pesynbrat [TA

B cinywae ecnu cTygeHT B TeueHHE ceMecTpa He HaOupaeT MHUHUMAalIbHOE 4HWCiIo 0asuios,

HeoOXonuMoe ISl CIaud  MPOMEXKYTOYHOH —aTTecTali, TO OH MOXeT 3apaboTarh

JIOTIOJIHUTENbHBIE Oauibl, OTPabOTaB COOTBETCTBYIOIIME pa3/esibl JUCUUIUIMHBI, MOJYYUB OT

IpenojaBaTesiss KOMIEHCUPYIOLIUE 3a/1aHusl.

B cnywae mnosmyyeHuss Ha NPOMEKYTOYHOM AaTTECTalMM HEYAOBJIETBOPUTEIBHOM OLIEHKH

CTYIEHTY IIPEIOCTABJIIETCA IpaBO IOBTOPHON aTTeCTallud B CPOK, YCTaHOBJIEHHBIA IS

JMKBUAAIMU AaKaIeMUYECKON 3aJ0JKEHHOCTH IO UTOraM COOTBETCTBYHoLIEH ceccuu. CTyNeHT,

HaOpaBIIUH B TEYEHHE CEMEeCTpa CyMMy OaljioB, IOCTATOYHYIO JUIsI TOJYYEHHsS OLEHKH

"3aureHo" u "yaoBieTBopuTeabHO" (55 0ayIOB) MOXKET TOJYYHTh OLIEHKY 0€3 MPOXOXKICHUS
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MPOMEXKYTOYHOM aTTrecTtaliuu. B TakoMm ciydae CTyAeHT 00si3aH BBIPAa3HTh CBOE COTJache Ha
MOJTyYEHHUE OLICHKU 0€3 MPOXO0XKIEHUSI TPOMEKYTOUHOM artecTanui. CTyJIEHT BIIpaBe OTO3BATh
CBOE COTJIacHe Ha MOJIyYeHHE OIEHKU 0e3 MPOXO0KICHHUS MPOMEKYTOTHON aTTecTanuu He Ooee
OJIHOTO pa3a W He TO3JHEe, YeM 3a OJIMH JICHb JI0 Haydaja MPOMEXKYTOYHOU arrtectanuu. Ecim
CTYJIEHT XOYeT TOJY4YUTh OoJiee BBICOKYIO OIICHKY, OH JOJDKEH MPOUTH MPOMEKYTOUHYIO
arrectaruio. CTyIeHT MMeEEeT TPaBO BBIPA3UTh CBOE COTJIacCMe Ha TIOJYYCHHE OIEHKH 0e3
MPOXO0K/ICHUS] TPOMEKYTOUHON aTTEeCTAllUd U OTO3BaTh COOTBETCTBYIOIIEE COIJIACHE TOJBKO B
MEePUO/I TIOC)IC TIOJIyYeHHsT OaJljIoB 3a BCE KOHTPOJIBHBIC TOYKH B paMKaX TEKYIIETO KOHTPOJIS
ycreBaeMOCTH W He mo3aHee 1 (ogHOro) pabodero AHS 1O AAThl Hadajda MPOMEXKYTOUHOM
aTTeCTallMH 110 JUCIUTLIMHE.

[NepeBon OaTTEHBIX ONECHOK B AKATEMIUECKHE OTMETKH «OTIMYHOY, <XOPOILIO», «YIORTICTBOPUTEIBHO» U
«HEY/IORTIETBOPHUTEITHHON:

- «OrmaHo» (A, B) - ot 85 10 100 GarmioB — TeopeTrdeckoe ColiepkaHre Kypca OCBOGHO TIONHOCTHEO, O¢3
NPOOEJIOB  HEOOXOIMMbIE TPAKTUYECKE HABBIKM PAlbOThI C OCBOGHHBIM MaTepuaioM C(hOPMHPOBAHBL, BCE
TIPEYCMOTPEHHBIC TIPOTpaMMON OOYUeHHsT yaeOHbIE 3a/IaHKST BBITIOTHEHBI, KAYeCTBO MX BBITIOIHEHHS OLICHEHO
YHCIIOM OAITIOB, ONVB3KMM K MAKCUMATTBHOMY.

- «Xopomo» (C, D) - ot 65 10 84 GarwioB — TeOpETHHECKOe CONEPKaHNe Kypca OCBOSHO TIONTHOCTHIO, O¢3
TPOOEJIOB, HEKOTOPBIE TMPAKTUYECKUE HABBIKM PabOThl ¢ OCBOCHHBIM MATEPHATIOM C(HOPMUPOBAHBI HEZIOCTATOYHO,
BCE TPETYCMOTPEHHBIE IMPOrPaMMOi 00yHeHHST yaeOHBIE 3a/IaHFIs BHITIOTHEHB, Ka4eCTBO BBITIOTHEHHST HA OJTHOTO 13
HUX HE OLIEHEHO MUHUMATBHBIM YHCTIOM OQITIOB, HEKOTOPbIE BHITbI 33/1aHNIA BBITIOITHEHBI C OLIMOKAMUL.

- «YnormerBoprTerEHOY (E) - 0T 55 110 64 GarmioB — TeopeTHieckoe CofieprkaHre Kypca OCBOSHO YaCTHYHO, HO
NpoOebl HE HOCST CYIIIECTBEHHOIO XapakTepa, HEeOOXOIMMBbIE MPAKTUYECKUE HABBIKM pabOThl C OCBOCHHBIM
MarepyuasioM B OCHOBHOM C(hOPMHPOBAHBIL, OONBIIIMHCTBO MPETYCMOTPEHHBIX TPOrPaMMO 00YUYeHHsT YIeOHBIX
3aTAHMI BBITIOIHEHO, HEKOTOPBIE 13 BHITIONTHEHHBIX 33/IAHHIA, BOBMOYKHO, COTIEPYKAT OLIIMOKYL.

- «HeynormersoprmersHoy (FX) - MeHee 54 GamioB - TeOpeTHHECKOE CONEpKaHHE Kypca HE OCBOCHO,
HEOOXO/MMBbIE TPAKTUYECKUE HABBIKKM PabOThl HE C(HOPMHUPOBAHBI, BBHIIOMHEHHBIC YUeOHbIE 3aTAHMS COZepyKaT
TpyObIe OIIMOKH, JOTIONHUTEITHHAST CAMOCTOSITENTBHAST PaboTa Hazl MATepHaioM Kypca He TIPUBETIET K CYITIeCTBCHHOMY
TIOBBIITICHHFO KAYECTBA BBINOMHEHVST YIeOHBIX 3a/JAHHH.

Ha ocroanmu 1. 14 Tlonoskenrst 0 Ga/DIBHO-PEHTHHIOBOM CHCTEME OIGHKH 3HAHM OOYYalOIMXCS B
PAHXul'C B umHCTMTYTe TpHHSTA CIEIYFOIIAs KA MEepeBONa OEHKM W3 MHOTOOQUILHOM CHCTEMBI B

TTHOAUTHHYO:
Kormkectso 6amioB OrreHka
NPONNCHI0 OyKBOI

95-100 OTIMYHO A
8594 OTTMYHO B
75-84 XOpOITIO C
65-74 XOpOLIO D
55-64 YIIOBIIETBOPHUTEIILHO E
054 HEY/IORIETBOPUTEIIHHO FX

[11karia nepeBosia OLIEHKH M3 MHOTOOAUIBHOM B CHICTEMY <GAUTEHO «(HE 3aUTEHON:

or( 10 54 Gawos «HE 3a4TCHOY

or55 no 100 GaruioB («GAYTEHO»

Pesynbrars! OleHIBAHMST OTPOKAFOTCS B TEKYIIICH U PYOSKHOM aTTeCTalli CTY/ICHTOB, B PE3yJIbTaTax PeUTUHIOB
CTY/JICHTOB.

Cxema pacyéra peifTiHra no ucuumHe «HoCTpaHHbIH SBHIO

Kpurepuu onenxu:
HrroroBoe vcribiranvie: beceia 1o mpohecCHOHATHHON TeMe, JISKCUKO-TPAMMATAYECKHI TECT.
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TonHoe BrazieHve MpeTyCMOTPEHHBIME TTPONPAMMOI HABBIKAMH B 00JIACTY TPAMMATHKH, JISKCHKY 1 Pa3TOBOPHOM
nipakTiki — 20 - GarioB

Heronroe BriazieHue mpe/TyCMOTPEHHBIME PO PAMMON HABBIKAMIU B OOJIACTH TPAMMATHIKH, JISKCUKH 1 PA3TOBOPHON
nipaktiki— 10 - 19 GarmioB

OrpaHryeHHOE RITaJIeHHe MPETyCMOTPEHHBIMU TPOTPAMMOiA HABBIKAMH B OQJIACTH TPAMMATUKH, JIEKCHKH H
Pa3roBOPHOM TpakTHKK — | - 9 GarwioB

HroroBoe nekcrko-TpaMMaTideckoe Tectiposanue : MeHee 60% — 0 6arwio;61 - 75%— 10 6awios; 76 - 90%—15
6amios; 91 - 100% —20 Garwios.

HMroro ycTHast 4acTh 1 MTOTOBbIH JISKCHKO-TpaMMATHUUECKHUI TecT orieHrBaeTcs B 40 Garrios.

6. MeTonnueckne MaTepHaJIbl 0 OCBOCHUIO M CIHIIIHHbI

YcTHBIN onpoc. DTOT BUA pabOTHI MPETyCMOTPEH HA CEMUHAPCKUX 3aHATHUSIX U BKIIOYAET B
ce0s1 OTBETHI Ha BOIPOCHI M OTBETHI IIPU MpOBepKe 3aaaHuil. CTyJeHTHI pacipeaessioT B TpyIIne
BOIIPOCHI U3 CIHUCKa BOMPOCOB i OOCYKJIEHHUS B IJIaHE Ka)KJOTO CEMHUHAPCKOTO 3aHSITHS.
OTBeT Ha BOMPOC JOJDKEH OBITh KPATKUM, MO CYIIECTBY U, KaK MPABHJIO, HE MPEBBIIIAOIINM 3-X
MUHYT MOHOJIOTMYECKON peuu. ['0TOBUTHCS K YCTHOMY OIPOCY IO IJIaHAaM CEMHHApOB CIIEAYeT
[0 CIHCKY OCHOBHOM U JOINOJHUTENBHON JuTeparypbl. OTBET CTyAE€HTa IIpU NPOBEPKE
MMCBMEHHOTO JIOMAIIHET0 3aJIaHus U3 IJJaHa CEMUHAPCKOTO 3aHATHUS SBISETCS Pa3HOBUIHOCTHIO
yCcTHOrO onpoca. Ha ceMMHapcKux 3aHATHSAX TaKKe MPEAYCMOTPEHBI JTOTOJIHUTEIbHBIE, KPOME
JOMAalIHe  paboThl, 3aJaHus, COOECeJOBaHWE MO  JOTMOJHUTEIBHBIM  BOMpOCAaM U
JIOTIOJIHUTENBHBIM 3aJJaHUSIM Ha CEMUHAPCKUX 3aHATUAX pacCMaTPUBAETCS KaK YCTHBIA ONpOC.

TectupoBanue. [IpoBoauTCs MO NPONWIEHHOMY JIEKCHUKO-TPAMMAaTHYECKOMY MaTepuaily B
CEepeMHE CEMECTpa.

KonTponbHas pabora — 310 opMa TEKyIIero KOHTPOJIS 3HAHUI CTYAEHTOB, IPOBOJUTCS B
KOHIIE CEMECTpa, MPEeACTaBIsIeT COOON KOMITJIEKCHBIH JIEKCUKO-TPaMMaTHYECKUN TECT.

Bonpocvi ona camokonmpons

Temvl 0bwezo xapakmepa:

[Ipodwie 1 UMUK podeccuonana B COBpEMEHHOM MUDPE;

KoMMmyHuKkamnus B riao0anbHOM MHUPE;

Kopriopatusnas kynstypa. [IponsBoacTBeHHbIe OTHOIIEHUS. HeBepOaibHast KOMMYHHKALIUS.

SWOT ananu3 miis pa3BUTHS Kapbepbl U TPOPECCHOHAIBHOTO POCTA.

MesxayHapoiHble MEpONPUATHS (BBICTABKH, KOH(EPEHIIUH, CEMUHAPHI, (HOpyMBI).

OcHoBHble NpUHIUIBI 3G (HEeKTUBHON PO ecCHOHaTbHOW KOMMYHHKAIMK. OCHOBBI PEUEBOTO

sTHKeTa. BepOanbHast KOMMYHUKAIUS: IPE3EHTALUS, pa3roBOp MO TeJaeoHy, IEpEroBOPHI).

[TuceMeHHas KOMMYHUKaLUS (I€I0BOE MUCHMO, AIEKTPOHHbBIE TIOCTaHMsl, CTaThs, 3CCE,

aHHOTAaLUs, 0030p, MIpecc-peins).

IIpogheccuonanvnvie membi:

% IIpodeccus cnienmanucra B odnactu PR.

¢ Texunuku npoBeneHus 3H(HEKTUBHOTO HHTEPBBIO, TUITBI HHTEPBBIO.

% D PeKTHBHOCTH PabOTHI CIIEIUATIHCTA [0 PEKIaME H CBSI35M C OOIIECTBEHHOCTHIO.

¢ YCTaHOBIIEHUE CTPATETUH MAPKETHHTOBOH KOMMYHHKAIIH.

% Pexnama. Tunsl pexnambl. Co3ganue neyaTHoi pekiaaMbl. Co3laHue SKPaHHON PEKIIaMBbl.

¢ Hossle cpenctBa Mequa. MHCTpYKIMU 10 co3manuio BeOcaiita. [ImannpoBanue n HammcaHue
6nora. AHanu3 npo0JeM U IPUHATHE PELICHUN.

+» Hammcanue crienapus. TeneBeaymii.

% XKypnausr [Ipsmoii penoprax. [InannpoBanne u HamMcaHue peatbHON )KU3HECHHOW NCTOPHH.

¢ Pagmo. Peroprep. [InanupoBanne pa3andHBIX TEM TS PAIAO TPOTPAMM.

% 'azera. TB HOBOCTH M HOBBIE TexHOJOTHH. [ITaHMpOBaHNE U HANMCAHHUE TA3E€THOH CTAThH.

YV VVVVVY
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Paborta co cnckoM smreparypbl. OCHOBHAsI TUTEpaTypa OCBAWBAETCS B MOJHOM OOBEeMe.
JlomomHUTEBHAS JIUTEpATypa OCBAUBACTCS HA BEIOOP 00ydJaromierocs.

[Ipomexxytounas arrecranms B cucteme JIOT. KoncymnbpTanus K s5k3aMeHy IPOUIET B BUIE

oHnaiH-BcTpeun Ha miatpopme MTC Jlunk. IlpuiokeHue pekOMeHAyeTcs YCTaHOBUTh
nokanbHO. CTyAEHT JNOJKEH BOWTHM B CUCTeEMY C nomouibio ydetHoil 3amucu MTC Jlunk
PAHXwuI'C, uto6s! 00ecnieunTs 6a30BYI0 MPOBEPKU JINYHOCTH.

Ok3amMeH OyJeT MpoXoaAuTh B (JOpMe YCTHOTO OIIPOCa IO CIUCKY BOIPOCOB JUIA SK3aMEHA U
BBITIOJTHEHMSI OHOTO IIPAKTUYECKOT 0 3aJaHUsI.

Jns obecnieueHus BUIEO- U ayJIUO CBSA3H HA MEPOIPUSATUH CTYIEHT JIOJKEH UMETh KaMepy
U MUKPO(OH, MOJAKIIOYEHHBIE K €r0 MePCOHAIbHOMY KOMIIBIOTEPY, IUIAHIIET WU cMapT(dOoH.

OTtcyTcTBHE Y CTYZ€HTAa TEXHUYECKUX BO3MOKHOCTEM paccMaTpUBAaeTCsl KaK YBaKUTEJIbHAs
npuyrHa. [Ipy 3TOM CpokM MpoBeNeHHs HK3aMeHa MOTYT OBITh MEpPEHECEHbl M0 3asiBICHUIO
CTyZICHTa Ha UMs JeKaHa (pakynpTeTa Ha TEPHOJ IOCIIe OKOHYAHUS PEXHMMa ITOBBIIICHHOM
TOTOBHOCTH.

3a 10-15 MuHYT 10 yKa3aHHOTO BPEMEHM Haydaja MEPOIPHUSTHS CTYJIEHT JOJIKEH BBINTH Ha
cBs13b. EMy HE00X0AMMO MPUTOTOBUTH NACMOPT AJIS UACHTU(DUKALMY JTUYHOCTH.

B xo/11e MOArOTOBKM OTBETA CTYNIEHT JOJDKECH BKIIOUYUTH CBOW MUKPO(OHBI U BUICOKAMEPHI.
Buneokamepy Heo0XOAMMO HampaBUTh TaK, 4YTOOBI OBLIM XOPOIIO BHUAHBI JIULO M PYKH
cryaeHTa. CTyIeHT OJDKEH CIIe0BaTh PEKOMEHIALNAM IpenoJjaBaTerisl.

B ciywae ecnm  [OEHCTBUSA  CTy[€HTa HE JAalOT BO3MOXKHOCTH  IIPENOAABATEIIO
KOHTPOJIUPOBATh IPOLECC JOOPOCOBECTHOTO BBHINMOJHEHUS CTYJEHTOM 3aJaHuil 1ocie
IOJlyYEeHUsl 3aJaHus [ DK3aMEHa, IpEeNojaBareilb MMEET IIPAaBO BBICTABUTH OLEHKY
«HEYAOBIETBOPUTEIILHO.

B cnyuyae cOoeB B pabore 0o0OpyIOBaHMS WM KaHaja CBSI3U Ha MpOTsDKeHUHM Oosee 15
MHUHYT CO CTOPOHBI NPENOAABATENs JUOO CO CTOPOHBI CTYJEHTA, MIPENOAaBaTellb OCTABISAET 3a
co00 MpaBo MEPEHECTH MPOBEIECHUE UCIIBITAHKS Ha IPYTOi J1€Hb.

[TopammiibHBIN CIUCOK MOATPYHN ISl aTTECTAl[MH OrJIallaeTcs IMOocjie KOHCYJbTallMH K
JK3aMEHY.

7. YueOHas iuTepaTypa v pecypcbl HHGOPMANMOHHO-TEJIEKOMMYHUKAIMOHHOM CeTH
HNuTepHer

7.1. Ocnosnasn tumepamypa

1. AwtoB B.®. Anrmmiickuit s3pik  (al-Bl+): yueb. mocobue [uisi  akaJeMHUYECKOTro
OakanaBpuata / B.®. AwuroB, B.M. AurtoBa, C.B. Kagu. — 13- uw3a., ucnp. u gom. — M.:
WznarensctBo FOpaiit, 2019. (Cepus: Yausepcutetsl Poccun). [Hoctyn B OBC — https://www-
biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-al-v1437603]

2. Kypsiera P.11. Anrnuiickuii si3p1k. Buno-sBpemennsie Gopmsl rinarona B 2 4. Yacts 1: yueb.
nocobue s akagemuueckoro Oakanaspuata / P.U. KypsieBa. — 5-e u3a., ucnp. u jgom. — M.:
WznarensctBo FOpaiit, 2019. (Cepust: bakanaBp. Axagemudeckuii kypc). [Hdoctyn B OBC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:  2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-1-437050]
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3. Kypsesa P.1. Aurnuiickuii s3pIk. Buno-Bpemennsie Gpopmsl riarona B 2 4. Yacts 2: yue0.
nocobue s akamemuueckoro OakanmaBpuata / P.U. KypsieBa. — 3-e u3z., ucnp. u mom. — M.:
M3parensctBo FOpaiit, 2019. (Cepust: bakanaBp. Axagemuyeckuid kypc). [Hdoctyn B ObC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-2-437051]

4. Hes3oposa [I'.JI. Anrnumiickmii s3pIKk. ['pammatuka: ydel. mocobwe uisi aKaJeMHYEeCKOTO
OakanaBpuata / I'.JI. Hem3opoBa, I'M. HukurymkuHa. — 2-e u3A., HCOp. W jAom. — M.:
WznarensctBo HOpaiit, 2019 (Cepust: bakamaBp. Axamemmueckuii xkypc). [Hdoctynm B OBC —
https://www-biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiyyazyk-grammatika-
434606

7.2. /lononnumenvnaa numepamypa
1. Clandfield L. Global Pre-Intermediate. — Macmillan Publishing. — 2016 — 161p.
2. Clandfield L. Global Intermediate. — Macmillan Publishing. — 2016 — 161p.
3. Clandfield L. Global Upper Intermediate. — Macmillan Publishing. — 2016 — 161p.
4. Foley M. MyGrammarLab: Intermediate B1/B2: with key suitable for self study / M. Foley, D.
Hall. — Edinburgh Gate: Pearson, 2012. — 396 p.
5. Murphy R. English grammar in use: A self-study reference and practice book for intermediate
students: with answers / R. Murphy. — 4nd ed. — G.B.: Cambridge University Press, 2012. — 380
p.
7.3. HopmamueHsle npasoevie 0OKyMeHmbl U UHAS NPABOBAS UHPOPMAUUSA
[Tpu n3ydeHnn QUCHUTUTMHBI HOPMATHBHO-TIPABOBBIE JJOKYMEHTHI HE HCIIOJIB3YIOTCS.

7.4. Humepuem-pecypcol

Kypc BkmtouaeT mcmoip30BaHue MporpaMMHoro odecrieuenuss Microsoft Excel, Microsoft
Word, Microsoft Power Point 1 TOArOTOBKM TEKCTOBOTO M TaOIMYHOTO Marepuana,
rpaUIeCKUX WILTIOCTPAIUH.

Metoabl 00ydeHHUs MpennojaraloT HCHOJIb30BaHWE HH(OPMAIIMOHHBIX TEXHOJOTHH
(KOMITBIOTEPHOE TECTUPOBAHUE, JEMOHCTPAILNS MYJIbTUMEAUUHBIX MATEPUAIIOB).

3aneiictBoBaHbl HTEpHET-CEPBUCHI U AJIEKTPOHHBIE PECYpChl (IMOUCKOBBIE CHCTEMBI,
AIIEKTPOHHASI 1I0YTa, MPO(ECCHOHATBHBIE TEMaTHYECKHE YaThl U (OPYMBI, CUCTEMBI ayauo U
BUZCO KOH(EpEeHIUH, OHJAalH SHUUKIONEINH, CIPABOYHUKH, OUOIMOTEKH, 3IIEKTPOHHBIE
y4eOHbIE U y4eOHO-METOJUUECKIE MaTEePHAIbI).

7.5. Hnwvie ucmounuxu

[Tonoxxenne 00 oOpraHU3alMU CaMOCTOSITENILHON paboThl CTYyAEHTOB (pemepanbHOro
TOCYJapCTBEHHOTO OIO/DKETHOTO 00pa3oBaTEeIbHOTO YYPEXKICHHS BBICHIETO 00pa3oBaHUs
«Poccuiickas akageMusi HAQPOJHOTO XO3HCTBAa U TOCYJApCTBEHHOU ciykObl mipu [Ipesunente
Poccuiickoit ®@enepamuu» (B pen. npukaza PAHXul'C ot 11.05.2016 r. Ne 0116 2211).
http://www.ranepa.ru/images/docs/prikazyranhigs/Pologenie_o samostoyatelnoi_rabote.pdf

C3UYV pacnonaraer IOCTYIIOM uepe3 calT HayyHoW OumbOinmorexku http:/nwapa.spb.ru/ k
CJIEYIOIIHUM MOAMUCHBIM 3JEKTPOHHBIM PeCcypcam:

Pyccroszvlunvle pecypcul
e DIIEKTPOHHBIC YICOHUKH IIEKTPOHHO-O0nOmoTeuHoi cucteMsl (OBC) «Aubdyrey
e  DJEKTPOHHBIC YUCOHUKH IIEKTPOHHO-OuOImoTeunoi cuctemsl (ObC) «FOpatim»

e DJICKTPOHHBIC YUEOHUKH IIEKTPOHHO-OuOMoTeunoit cuctemsl (ObC) «/lanby
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e CraTbu U3 MEPUOJUYECKUX HM3IaHUN MO OOLIECTBEHHBIM M TYMaHUTApHBIM Haykam «HMcm-
Bovioy

e  DHIUKIONEINH, CIIOBAPH, CIPABOYHUKH « Pyopuxony

e [losHBIE TEKCTHI AUCCEpTAMA B aBTOpedepaToB Dnexmponnas bubiuomexa /Juccepmayuii
PI'b

e lludopmanmonHo-npaBoBsie 0a3bl Koucyromanm niutoc, I apanum.

Amnenoszviunvie pecypcoi

e EBSCO Publishing — nocTyn K MyJbTHAUCIUTIIMHAPHBIM TTOJTHOTEKCTOBBIM 0a3aM JaHHBIX
Pa3IMYHBIX MHUPOBBIX H3JATENBLCTB MO OM3HECY, SKOHOMHKE, (pMHAHCaM, OyXraiaTepcKomy
y4eTy, TyMaHUTAPHBIM U €CTCCTBCHHBIM O0JIACTAM 3HAHHA, pedeparaM U MOJHBIM TEKCTaM
myOuKanuil U3 HayYHbIX U Hay4YHO-TIOMYJISPHBIX KypPHAJIOB;

e Emerald — xpymnHeiiliee MUPOBOE W3MIaTENBbCTBO, CHEIHATU3UPYIONIEECS HA AJIEKTPOHHBIX
KypHajmax W 0a3ax JaHHBIX MO AKOHOMHKE M MEHEIKMEHTy. MMeer craryc OCHOBHOTO
UCTOYHUKA mNpodeccuoHaNbHON WHGOpMaluu Ui TpernofaBaTeNiel, uccienoBareneil u
CIEIUATMCTOB B 00JACTH MEHEKMEHTA.

8. MaTepunanbHo-TexHn4Yeckasi 6a3a, HHGOPMALMOHHbIE TEXHOJIOTMH, IPOrPAMMHOE
olecreyeHne 1 HH(POPMALIMOHHBIE CIIPABOYHbIE CHCTEMBbI

Jiss  yCremHOTO  OCBOCHHS  CTYyJCHTAMH  TUCHHMIUIMHBI  «VHOCTpaHHBIA  SI3BIK»
HEOOXOIMMBI U IPUMEHSIOTCS CIIEAYIOMINE HHPOPMALIMOHHBIE TEXHOJIOTHH:

1) xomnbroTepHbie nmporpammbl U3 nakera Microsoft Office: Microsoft Word, Microsoft
Excel, Microsoft Power Point a1 HOArOTOBKM TEKCTOBOIO W TaOIMYHOrO Marepuaia,
rpaduyecKuX UIUTIOCTpALUii;

2) MyJnbTUMEIUIHBIE TEXHOJIOTUN, HEOOXOIUMBIE JUTS AEMOHCTPALUU MYJIbTUMEIUIHHBIX
MarepuanoB (posukoB, (ororpadwuii, pUCyHKOB, CXeM WU JUArpaMM), HCIOJIb3yEeMBIX B XOJE
00pa3zoBaTeNbHOIO MPOIIECca, a TAKKE KOMITBIOTEPHOTO TECTUPOBAHUS;

3) cereBble TEXHOJIOTHH, CBS3aHHBIC C HCIIOJB30BaHHUEM PECYpCOB HH(DOPMAIMOHHO-
TEJIEKOMMYHUKAIIMOHHOW ceTH MHTepHeT (IIOMCKOBBIE CHUCTEMBbI, JJEKTPOHHAs IOYTa,
npoeCCHOHATBHBIE TEMATHIECKHE YaThl U (OPYMBI, CHCTEMBI ayAHO W BHIICO KOH(EpEeHINH,
OHJIAWH DSHIUMKJIONEANH, CIPABOYHHUKH, OHMOIMOTEKH, OHIIEKTPOHHBIE Y4eOHBIE M Yy4eOHO-
METOAMYECKUE MAaTEPHAIIBI).

Komnvromepuvie u uH@hopmayuoHHO-KOMMYHUKAMUBHbLE CPEOCMEA.
Texuuueckue cpeocmea 00yueHus

Taonuya 9
Ne HaumenoBanue
n/m
1. | Cnenuanu3upoBaHHbIE 3aJIbl JUTS MIPOBEACHUS JIEKIINH, 000py0BaHHBIC

MYyJIbTUMEANIMHON TEXHHUKOW, MO3BOJIIONIEH JEMOHCTPHUPOBATh IPE3CHTALMH U
IIPOCMATPUBATh KHHO U BUIEO MATEPUAIIBL.

2. | Cneunanu3upoBaHHas MeOeiab M OPICpelCTBa: ayIUTOPUU U KOMIIBIOTEPHBIE KJIACCHhI,
000py/TI0OBaHHBIE IOCATOYHBIMH MECTAMHU.

3. |TexHuueckue cpeacTBa OOYYEHHS: IIEPCOHAIBHBIE KOMIIBIOTEPHI; KOMIIBIOTEPHBIE
IPOEKTOPHI; 3BYKOBbIE TMHAMUKH; IPOTpaMMHBIe cpeacTBa Microsoft.
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	УК ОС-4
	Доступ к системе дистанционных образовательных технологий осуществляется каждым обучающимся самостоятельно с любого устройства на портале: https://lms.ranepa.ru/. Пароль и логин к личному кабинету / профилю предоставляется студенту в деканате.
	Все формы текущего контроля, проводимые в системе дистанционного обучения, оцениваются в системе дистанционного обучения. Доступ к видео и материалам лекций предоставляется в течение всего семестра. Доступ к каждому виду работ и количество попыток на выполнение задания предоставляется на ограниченное время согласно регламенту дисциплины, опубликованному в СДО. Преподаватель оценивает выполненные обучающимся работы не позднее 10 рабочих дней после окончания срока выполнения.
	- The members of the House of Commons are elected by ... .
	- A contract guarantees that the ... contained in it will be fulfilled.
	- How are you feeling?
	- Why are you so nervous?
	Recruitment to the Service is by open competition and the system of promotion within the Service is on merit. A change of minister, for whatever reason, does not involve the change of staff. The functions of the civil sevants remain the same, whichever political party is in power.
	Ministers sometimes appoint special advisers from outside the Civil Service. This practice has a long history. Special advisers are usually paid from public funds, but they are not permanent officials and their appointments finish when the Government's term of office ends, or when their minister moves to a different department or leaves the Government.
	Answer these questions:
	1. What are the functions of the Civil Service?
	2. What does the term 'Crown' mean in this article?
	3. Whom does the Civil Service serve?
	4. Whom does an individual civil servant report to in his /her day-to-day work?
	5. How are civil servants recruited and promoted?
	6. Does the staff leave the department when the Minister resigns?
	7. What experts are invited to help the Ministers outside the Civil Service? On what terms are they recruited?
	Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are all stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating, drinking too much alcohol, difficulty in concentrating.
	How do you deal with these problems? The average business person often has no time to sit down and think the answers over. But if you want to survive, you have to know how to cope with stress. So, here is a guide to reducing the level of stress in your life.
	At work, it's important to make lists of tasks that you need to complete during the day. Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.
	Start this new action plan today and you'll find, within a surprisingly short time, that stress at work and at home is no longer the problem it was.
	1. One way to keep fit is to ...........
	2. High blood pressure and heart disease are .................
	3. A good way to reduce stress at work is ....................
	4. If you follow this new action plan, .........................
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	3. What is verbal communication and its main function?

