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COJEP)KAHUE

[lepeueHr mIaHUPYEMBIX pE3YyJIbTATOB OOYYEHHS IO JUCUUIUIMHE, COOTHECEHHBIX C
IUTAHUPYEMBIMH pe3yJIbTaTaMU OCBOCHUS 00pa30BaTeIbHOMN MPOrpaMMbl

O0BeM U MeCTO TUCIMITIMHBI B CTPYKTYpe 00pa3oBaTelbHOM MPpOrpaMmbl
CopneprkaHue U CTPYKTypa AUCLUILTUHBI
Tunbl OLIEHOYHBIX MAaTEPUAJIOB, TOKA3aTENHN U KPUTEPUU UX OLICHUBAHMS

CDOpMBI arTeCTalli, THUIIOBBIC OICHOYHBLIC MAaTCpuajibl JIA TCEKYIICTO KOHTPOJA
yCn€Ba€MOCTHU 06yqa10m1/1xc;1, KpUTCpUM MW 1IKaJlbl OLHCHHBAHHUA II0 KOHTPOJBbHBIM
TOYKaM

(DOpMBI HpOMC)KyTO‘-IHOfI arreCTallu, KPpUTCpUHU W 1IKaJla OLCHUBAHUSA, THUIIOBBIC
OICHOYHBIC MaTCpHaJIbl IO AUCIUIIIINHE

MCTOIII/I‘-IGCKI/IG MaTepurajibl IO OCBOCHUIO NUCHHUILINHBI

VYuebHas nuTepaTypa M pecypchl HH(POPMALMOHHO-TEIEKOMMYHHUKAIIMOHHON CEeTH
«nTepHeT

MarepuanbHo-TexHHUYeCKass ©0a3za, WH(POPMALMOHHBIE TEXHOJOTHH, MPOrpaMMHOE
obecnieyeHre 1 UH(HOPMALIMOHHBIE CIIPABOYHBIE CUCTEMBI



1. Hepeqem, IVIAHUPYEMBIX pPe3yJabTaTOB oﬁyqe}mﬂ o AMCHMIIJIMHE, COOTHECCHHBIX C
IJIAHUPYEMBIMHU pe3yJibTaTaMU OCBOCHUA Oﬁpa?.OBaTeJIbHOﬁ MMporpaMmal

Jucuunamua b1.0./1B.01.01 Huocmpanustii a3pik odecniedyuBaer (pOpMHPOBaAHUE Y

odyyarommxcs

cJIeyIOIIHX

YHHBEPCAJIBbHBIX,

npogeccHoHATBHBIX KOMIIETEHIIHIT*

o0menpogeccnoHANbHBIX "

OTd/ Kon HaunmeHoBanue Kon HaunmeHoBanue Oo0pa3oBaTeJIbHBIH
TdD KOMIIET KOMIICTCHLUH 110 | MHAMKATOPA MHAUKATOpA pe3yJabTar
eHUHNHU IJIaHy JAOCTUKEHUS JOCTUKEHUS ok
(npu *ok *ok KOMIIeTEeHI] KOMIIeTEeHIIUH
Hanuyu un ** Hok
u) **
YK OC-4 | Crnocoben YK OC-4.1 Cobmronaer YK OC-4.1. 3-1.
OCYIIECTBIIATD TpeOOBaHUs K s3bIKY | 3Haer OCHOBHBIE
KOMMYHHUKALIUIO, B TOM u popme oOwweHns, B | (HYHKUIHOHATBHbBIC
YHCIIe JIeNIOBYIO, B TOM YHCJIE [IEJIOBOTO, | Pa3HOBHIHOCTH
YCTHOM Y NUCbMEHHOMN B 3aBUCHMOCTH OT COBPEMEHHOI0  PYCCKOI'0
dbopmax Ha KOMMYHHUKaTUBHOU S3bIKA, OCHOBAHUA JUIL HUX
roCcyJapCTBEHHOM U 3aj1a4y, peIIaeMoii Ha | BBIACIICHUS, pazInuus
HWHOCTPaHHOM(BIX) PYCCKOM MIIH YCTHOH W  THCHMEHHOH
sI3BIKe(ax) WHOCTPAaHHOM SI3BIKE | peuw; KHIKHOM u

PasroBOpPHOH peun

YK OC-4.1. 3-2.

3HaeT COIMOKYJIBTYPHBIC
HOPMBI OBITOBOTO U
JIEJIOBOT'O OOIIEHNS,
TO3BOJISIONINE
crennaiucTy 3pQGEeKTHBHO
HCIIOB30BaTh
WHOCTPaHHBIN S3BIK KaK
CPEICTBO OOIICHHUS B
COBPEMEHHOM
NOJIUKYJIbTYPHOM MUPE

YKOC -4.1. Y-1.

‘YmeeT KUCIOJIB30BATH
3HAHUS PYCCKOTO SI3bIKA
KYJBTYPBI PEUH TIPU
[IPOBEJICHUU J1€JI0BOM
BCTpeud (IyOJIMYHOTO
BBICTYIIJIEHHS) HA PYCCKOM
SI3BIKE

YK OC-4.1. V-2.

‘YMmeeT onepupoBaTh Ha
(YHKIIMOHAIBHOM YPOBHE
U3YyYEHHBIMH S3bIKOBBIMU
CpeICTBaMU B IpoLecce
TOBOPEHHUSI, YTEHHS,
ayJUpOBaHUS U MHICHMa;
MIEPEBOANTH JTUTEPATYPY
IO CTICIIATBbHOCTH,
MIOHUMATh ayTCHTUYHYIO
PYCCKYIO peub Ha CIIyX

YK OC-4.1. Y-3.
YMeeT NUCHbMEHHO
BBIPAXKaTh CBOU
KOMMYHHKATHBHBIC




HaMEepeHHUsI; COCTABIISTh
MMMCbMEHHBIEC JOKYMEHTHI,
HCTIONB3YS PEKBU3UTHI
JIeJI0BOTO TIUChMa, BECTH
JIeJI0BOE OOIICHUE

YK OC-4.2

JemoHcTpHpyeT
CITOCOOHOCTE

UCIIOJIb30BaTh
COBPEMEHHBIE
WH(HOPMAITMOHHO-
KOMMYHHKaTHBHBIE
TEXHOJIOTUH TIPH
00CyX)IeHUI
BapHAHTOB
YIpaBIeHYECKUX
peleHuii B
npodecCHoHaIbHOM
JeSITeTBHOCTH,
TIPAMEHSS
TIPaBHIIHLHBIE
SMOLMOHABHEIE,
paIMOHATFHBIC H
MOpaJbHO-TIPaBOBBIE
KpUTEpUU IIPU
OLIEHKE PEe3yJIbTaTOB
U TIOCTIEACTBUN
oO0IIeHus B Iporecce
HCTIOTHEHUS
poheCCHOHATHHBIX
00s13aHHOCTEH;
BJIaJICHUE
HOpMaTUBHBIMU
MpaBUiIaMU JEJI0BOU
MIMCBMEHHOU U
YCTHOM, TyOIUIHON
U HAy4YHOU peun;
KPOCCKYIIBTYPHOI
KOMMYHUKAIIH

YK OC 4-2. 3-1.

3HaeT 0COOECHHOCTH
CUCTCMBI M3yqaeMoro
HHOCTPAaHHOT'O S3bIKA B €70
(dhoHEeTHUECKOM,
JIEKCHYECKOM H
rpaMMaTHYEeCKOM acleKTax

YK 0C4-2.3-2.
3HaeT pa3IMYHbBIC BUIBI
UH(OpPMaLMOHHO-
KOMMyHI/IKaI_II/IOHHBIX
TEXHOJIOTHH, 0COOEHHOCTH
UX IPUMEHEHUS,
BO3MOXHOCTH
HCIIOIb30BAHUS IS
OCYIIECTBIICHUS
KOMMYHUKAITH Ha
PYCCKOM sI3bIKE

YK OC 4-2. 3-3.

3Haer mpaBmia
MOJrOTOBKH U NMPOBEACHUS
MIEPErOBOPOB U
COBCILIAHU,
OCYILECTBJICHUS JI€IOBOM
3IEKTPOHHOU NEPENUCKHU

YK OC-4.2. V-1.

‘Ymeer onepupoBarh Ha
(YHKIIMOHATBHOM YPOBHE
U3Yy4EHHBIMU S3bIKOBBIMU
CpeACTBAMU B IIpoLiecce
TOBOPEHMUSI, UTEHHUS,
ayIMpoOBaHUs U MUCbMa

YK OC-4.2.VY-2.

‘YMmeeT OCyLIECTBISATD
HABUTAIUIO 110 Pa3THIHBIM
BeO-pecypcam,
PETUCTPUPOBATHCS HA
caiirte

YK OC-4.2.V-3.

‘YMeeT pou3BOIUTH
MTOUCK MH(POPMAITHH B
WnTepHeT, paboTaTh C
arperaTopaMi HOBOCTEIA,
pedepuposars,
aHHOTUPOBATH U
MOIU(PUIIMPOBATH TEKCTHI
HA PYCCKOM SI3bIKE, YATATh
U [IePEBOJIUTH JIUTEPATYPY
0 CHIEUATEHOCTH

YK OC-4.2. V-4.

YMeeT caMOCTOSATENHHO
BHIOpATh CTUIIb




Hy6J’II/I‘IHOI‘O BBICTYIIJICHUA,
ITPOBECTU COBCIIIAHUE

YK OC-4.3 HemoHCTpHpyeT YK OC-4.3. 3-1.
CHOCOOHOCTh 3Haer ocoOeHHOCTH
HCIIOJIb30BATh CHCTEMBI H3y4aeMOTo
0COOEHHOCTH WHOCTPAHHOT'O S3bIKa B €TO
CHCTEMBI U3y4aeMoro | (POHETHYECKOM,
MHOCTPAHHOTO SI3bIKa | JIEKCHYECKOM U
B €ro ()OHETUUECKOM, | IPAMMAaTHYECKOM acIeKTax
JIEKCUYECKOM U
rpaMMaTHIECKOM YK OC-4.3. 3-2.
acIieKTax; IPUMEHATh | 3HaeT (oHeTHUYECKNE,
HOPMBI OBITOBOTO 1 JIEKCHYECKHEe U
JIETIOBOTO OOIICHUS, @ | TpaMMaTH4ecKue
TaK)Ke MpaBuiIa 0COOEHHOCTH, PyCCKOTO
PEUYECBOT0 OTUKETA, sA3bIKa, METOJbI U IPUEMBL
MO3BOJIAIOIINE s exTuBHOTO
3¢ pexTruBHO HCIIOJIb30BaHUS
HCIIONIb30BATh WHOCTPAHHOTO A3bIKa B
HMHOCTPAHHBIN A3BIK OBITOBOI U JIEIIOBOM
KaK CPE/ICTBO KOMMYHUKAINN
0OIICHUS;
L[EJIOCTHOTO YK OC-43.VY-1.
BOCHIpUATHUA U YMmeer noHUMaTh
aHaJIn3a IMMCbMCHHBIX AYTCHTUYHYIO
U YCTHBIX MHOCTPAHHYIO pedb Ha
WMHOS3BIYHBIX CITyX, BECTH OOIIEHNE
TEKCTOB, OBITOBOTO,
mddepennnanmio COLIMOKYJIbTYPHOTO 1
(YHKIIMOHATIBHBIX podecCHOHaNBEHOTO
cTHien XapakTepa; MMCbMEHHO
JUTEpaTypHOH peud, BBIPAXKaTh CBOU
BOCHIpHUATHUA }IeJ’[OBOfI KOMMYHUKAaTHBHBIC
TEPMHHOJIOTUU HaMEpEHUsI
YKOC-4.1.V¥-2.
‘YMeeT JIeKCUUECKH,
(hOHETHYCCKH U
rpaMMaTHYeCKH IPaMOTHO
KOMMYHHIIUPOBATh, KaK B
IIMCbMCHHOM, TaM U B
YCTHOM OOIICHNH; YMETh
LIETIOCTHO BOCIIPUHUMATD U
aHAJM3UPOBATh TEKCTHI HA
WHOCTPAHHOM SI3BIKE
YK OC-5 | CnocobeH nposBiisiTh YK OC-5.1 JemoHcTpHpyeT YKOC-5.1. 3-1.
TOJIEPAHTHOCTH B CIIOCOOHOCTH 3HaeT METO/Ibl ¥ IIPHEMBI
YCIIOBHSIX IPUMEHSTH HOPMBI 3 PeKTUBHOTO
MEKKYIBTYPHOTO OBITOBOTO U JICIIOBOTO | MCIOIb30BaHUS
pasHooOpasust oOImIeHus, a TaKKe WHOCTPAaHHOTO S3bIKA B
obmiecTsa B TIpaBHJIa PEUEBOTO OBITOBOM U JIEIIOBOM
COIMAIBHO- 9THKETa, KOMMYHUKAINN
HUCTOPHUYECKOM U TI03BOJISIIOIIINE
¢dunocopcrom 3¢ PeKTUBHO YK OC-5.1. 3-2.
KOHTEKCTax, UCII0JIb30BaTh 3HaeT HOPMBI OBITOBOTO U

co0JII0/1aTh HOPMBI
STHUKH U MCIOJIb30BaTh
Te(peKTOIOTHIECKIE
3HAHUS B COLIUAJILHOM
1 IpoeCcCUOHATBEHOM

cepax

MHOCTPaHHBIN S3bIK
KaK CpPeJCTBO
OOIICHNS B
COBPEMEHHOM
MOJIUKYJIbTYPHOM
Mupe

JIEJI0BOTO OOIIEHHS, a
TaKXkKe IMpaBuUiIa PeueBOro
9THUKETA, MO3BOJISIOLINE

3¢ PEKTUBHO HCIIONB30BATh
HWHOCTPAHHbIH A3bIK KaK
CPEICTBO OOIICHHS B
COBPEMEHHOM




HOJIUKYJIbTYPHOM MUDE

YK OC-5.1. 3-3.

3uaer o0IIeYeTIOBEYECKHE
rYMaHUCTUYECKHE
LEHHOCTH TPAXKIAHCKOTO
001IecTBa, B YaCTHOCTH,
JI0OOPOBOIBUCCTBA
(BoNOHTEPCTBA)

YK OC-5.1. V-1.
YMeeT azieKkBaTHO
pearn30BBIBATh
KOMMYHHUKATHBHEIC
HaMepeHHus B Ipoliecce
YCTHOM JIeTTOBOM
KOMMyHI/IKaI_II/IH Ha
I/IHOCTpaHHOM S3BIKEC,
BBICTPAaMBATh ANAJIOT B
polecce AeI0BOH
KOMMYHHUKAITIHA Ha
WHOCTPAaHHOM SI3BIKE.

YK OC-5.1. V-2.

YmeeT pa3pabaTriBaTh
CTpaTeruio paboTHI C
JI0OPOBOIIBUECKUMHU
(BOJIOHTEPCKIMH)
TpyTIIaMu |
OpraHu3alusiMU Ha OCHOBE
KPUTHUYECKOTO
OCMBICIICHHS BEIOPAHHBIX U
CO3JaHHBIX MOJIETICH,
TEOpHUi, KOHUEIINH,
MOAX0/I0B, TEXHOJIOTHH

YK OC-5.2

HemoHcTpHupyeT
CIOCOOHOCTh
OCYILIECTBIIATh
CaMOIIO3HaHUe,
JANAarioCTUpOBaHUC U
HHTEPIPETALHUIO
JIMYHOCTHBIX
0CO0EHHOCTEN JIFOIEN
Ha OCHOBE HAyYIHOTO
¢unocockoro
3HAHUS; MPOSIBIATH
TOJICPAHTHOCTD B
YCIIOBUSIX
MEXKYJIBTYPHOIO
pa3zHooOpazus
oOrmrecTBa B
COLMATEHO-
HCTOPHYECKOM U
¢dunocodcrom
KOHTEKCTaX;
NPOSBISITH THOKOCTH
U KOPPEKTHOCTh MPH
B3aNMMOJIEUCTBHUH C
Y9eTOM 3THUYECKUX,
PEIUTHO3HBIX,
TCHICPHBIX,
BO3PACTHBIX OTIUYUI

YKOC-5.2.3-1.

3HaeT KOHTEKCTHI KyNbTYp,
pa3nuuuii 1 ocobeHHOCTeH
MEXKYIbTYpHOU
KOMMYHHUKAITMH, OCHOBHBIX
CTpaTeruil NeperoBopos B
paMKax MEXKYJIbTYpPHOU
KOMMYHUKAIIHH.

YK OC-5.2. 3-2.

3HaeT OCHOBHBIC
KaTeropuu U MpoOJICMEI -
OBITHS, IO3HAHUS,
YeJI0BEKa, IIEHHOCTEH,
o0111ecTBa, OCHOBEI
¢urocodckoif, HAyIHOU U
PEIUTHO3HON KapTHH MUpPa

YK OC -5.2. 3-3.
3HaeT NPUHIUIBI U
MpaBUjIa MOBEICHUS
YyeI0BEKa B OOIIECTBE; -
o01ue mpeaCcTaBIeHUs O
CYITHOCTH YeJIOBEKa U
croco0ax ero
CYyIIIECTBOBAHHUS

YK OC -5.2. 3-4.




u
NCUXO(PHU3HOTIOTHIEC
KHX 0COOCHHOCTEH

3HaeT IEHHOCTHO-
IMOBEJICHYCCKOE
coJlep’)KaHuE MOHATUI
TpaXTaHCTBEHHOCTH U
MaTPUOTH3MA

YKOC-5.2.V-1.
¥Ymeer olmiathes ¢
MPEICTABUTENSAMH IPYTUX
KyJNbTyp Ha HHOCTPAaHHOM
SI3BIKE C YIETOM MX
KYJBTYypHBIX
0COOEHHOCTENH;
aHATM3UPOBATh U TIOJIYYaTh
nH}OpMaIuIio,
HaTPAaBJICHHYIO Ha
YIy4YlICHAE
B3aUMOIEHUCTBUSA
MIpeCTaBUTENEH
Pa3IHYIHBIX KYIBTYP.

YKOC-52.V-2.
Ymeer aHaIM3UPOBATh
MHUPOBO33pEHYECKHE,
COLMAJIBHO U IMYHOCTHO
3HAYMMEIC TTPOOIIEMEI,
OCMBICJINBATh
OKPYKaIOIIyIO
JIeHCTBUTEIIFHOCTD B
IpolEecce €€ COLUAIbHO-
HCTOPHUYECKOTO PA3BUTHS,
OCYIIECTBIISATh aHAJIN3
COOCTBEHHBIX 3HAHUH,
yMeHHH, 00pa3a JXU3HU H
JIESITEIEHOCTH

YKOC-52.V-3.

YMeeT IPUMEHSATH METO/IBI
W CpEJCTBA IMO3HAHUS JIJIS
HHTEIIEKTYalbHOTO
Ppa3BUTHA, ITOBBIIICHUA
KyJBTYpPHOTO YPOBHH,
poeCCHOHATBHOM
KOMIICTCHTHOCTH

YKOC-52.V-4.
Ymeer chopmupoBath
Pa3BUTOE KPUTHUYECKOE
MBIILICHUE,
crocobcTByIoIIee
CcBOOOTHOMY Pa3BHUTHIO 1
(hopMHPOBaHUIO
HE3aBHCUMBIX CYXXICHUH
BCECTOPOHHE PA3BUTOM
JIMYHOCTH.

YK OC-5.3

HemoHcTpupyeT
CIIOCOOHOCTH

BBISABJIATH
3dKOHOMCEPHOCTHU
Ppa3BUTHA
COIMMAJIbHBIX CUCTCM

YK OC -5.3. 3-1.

3HaeT OCHOBHBIE TEPMUHBI,
packKpbIBaoLIKe
3aKOHOMEPHOCTH U
0COOEHHOCTH
MEXKKYJIBTYPHOTO




¥ 0COOEHHOCTH
COIIMAJIbHOU
CTPYKTYpPBI
COBPEMEHHOTO
poccuiickoro
oOIIecTBa;
OIIPEETATh CUCTEMY
U QYHKIUU
COITMAJIbHBIX
HHCTHUTYTOB
COBPEMEHHOT'O
oOrmIecTBa; MPUPOIY
1 TUIIOJIOTHIO
COIMAIBHBIX
TIPOIIECCOB,
000CHOBBIBAThH
COOCTBEHHYIO
TO3HUIIHIO TI0
BOIIPOCaM
TOJICPAHTHOCTH H
IHCKPUMUHALIHY,
HCTIONB3YS
COIMOJIOTHYECKYIO
apryMEHTAaLUIo

OOIICHUS, PUPOTY
TOJIEPAHTHOCTH U
JUCKPHUMHUHALIUH B
COBPEMEHHOM OOTIIEeCTBE.

YK OC-5.3. 3-2.

3HaeT conepxaHue
KyJIBTYpPHBIX 0COOCHHOCTEH
U TpaguIUii HapOJOB
Poccuu, 00yCI0BICHHBIX
UCTOPHUYECKUM KOHTEKCTOM
CTaHOBJICHUS POCCUNCKON
LUBHIIM3ALUH

YK OC-5.3. 3-3.
3HaeT OCHOBHEIC
COIHOJIOTHYECKHE
KOHIIETIIMH,
packpbIBaoLIye
COLIUATIBHYO TPUPOLY
JIHYHOCTH U
3aKOHOMEPHOCTH
COIUATILHOTO
B3aMMOJCHCTBUS U
COIMATILHOIO MTOBEACHHUS

YK OC-5.3. 3-4.

3HaeT GopMEI yIIpaBIeHUS
TOCYJapCTBEHHO-
KOH(pECCHOHATHHBIMH
OTHOILEHUSIMU, MUPOBBIE
TEHACHINY Pa3BUTHUSA
rOCyJapCTBEHHO-
1IEPKOBHBIX OTHOILIEHUN

YK OC-5.3.V-1.

‘YMeeT BBICKa3aTh CBOIO
apryMEHTHPOBAHHYIO
MO3HIIHI0 HA UHOCTPAHHOM
SI3BIKE TI0 OCHOBHBIM
BOIIPOCaM
COLIMOKYJIBTYPHOTO
pa3BUTHS B MHpE.

YK OC-5.3.V-2.

Ymeert oBnageTh
KJIIOUYEBBIMH CMBICIIAMHU,
OTpaXaroIUMHI
MHOTOHAITMOHAJIHBIN U
MHOTOKOH(ECCHOHATHHBIN
XapakTep pOCCUMCKON
LMBUJIU3aLUU

YK OC -5.3. V-3.

Ymeer 000CHOBATH
COOCTBEHHYIO MO3UITHIO IO
BOIMPOCAM TOJIEPAHTHOCTH
W TUCKpUMHHAIUH,
HCTIONB3YsI
COIMOJIOTHYECKYTO
apryMEHTAIIHIO




YKOC-5.3.V-4.

YmeeT aHaIU3UPOBATh
UCTOPUYECKHE TUIIBI U
COBPEMEHHBIE MOJIEITH

TOCYJapCTBCHHO-
[EPKOBHBIX
OTHOUICHUHIIICHUI
YK OC-5.4 HemoHcTpHUpyeT YK OC-5.4. 3-1.
3HaHUE 3HaeT HOPMBI OBITOBOTO U
MICUXO0(U3HIECKUX JIeTIOBOTO OOIICHHMS, a
ocobeHHOCTeH TaKKe MMPaBHiIa PEUYEBOTO
pa3BUTHS JUII C STHKETA, IIO3BOJISAIOIINE
TICUXUYCCKAMU H 3¢ (PEKTUBHO UCIIOB30BATh
() GU3MYECKUMU | WHOCTPAHHBIN S3BIK KaK
HEJIOCTaTKaMHU JIJIst CPEICTBO OOIICHHUS B
BBICTPAaWBaHUS COBPEMCHHOM

CBOEI0 IIOBEJICHUS B MOJIMKYJIBTYPHOM MUpE.
COIIMAJIbHOU U
poecCHOHaTBFHON YKOC-54.VY-1.
chepe ‘Ymeer agexBaTHO
pearn30BhIBATh
KOMMYHUKATHBHEIC
HaMepeHHs B Ipoliecce
YCTHOM /1€J10BOM
KOMMYHHUKAIIUU Ha
HWHOCTPAaHHOM SI3bIKE,
BBICTPAaWBATh IUAJIOT B
TpoIiecce IeI0BOU
KOMMYHHUKAITIH Ha
WHOCTPAHHOM SI3bIKE

* Hucyunauna moscem ¢popmuposame KOMNemeHyuro NOJHOCMbIO Uil YaACMUYHO.
**/lonoicno coomeemcemeosams Ipunoscenuro 1 Kk 06pasosamenvhotl npocpamme

2. O0beM U MeCTO JUCHHUILJIMHBI B CTPYKTYpe 00pa30BaTe/IbHOM MPOrpaMMbl
O0BbeM ITUCHUILINHBI

O0beM TUCIHITIINHBI U BUABI Y9eOHOH paboThl (04Hast /04HO-3a049Hast (HOPMBI 00yUEHHS).
OO61mmas TpyA0eMKOCTh JIUCHUIUIMHEI cocTaBisieT 12 3adetHbix equnui (1 cemectp - 2/3 3.e.;
72 akagemuyecknx daca (ouHas (opma oOydenusi) /108 akamemMudecknx dYacoB (OYHO-
3aoyHas popma oOyueHus); 2 cemectp - 3/3 3.e.; 108 akamemuueckux vacos; 3 cemecTp - 3/3
3.e.; 108 axamemmueckmx 4acoB; 4 cemectp - 4/3 3.e.; 108 akameMuyecKkux 4acoB (O4yHas
dbopma oOkueHms) /72 akageMudeckux dvaca (04HO-3a04Hasi (opma oOyuenus) / 432
aKageMu4ecknx yaca / 324 acTpOHOMHYECKHX Yaca.

JucnumnuHa peanu3yeTrcss YacTUYHO C NMPUMEHEHHEM AUCTAHIMOHHBIX 00pa30BaTeIbHBIX
texHosoruit (nanee - 10T).

Joctynm K cucTeMe JUCTAaHIIMOHHBIX OOpa3oBaTENbHBIX TEXHOJOTMHA OCYLIECTBISECTCS
KOKIBIM ~ OOYYaIOIIMMCSl  CaMOCTOATENBHO ¢  JII00OTO  yCTpoiicTBa Ha  IopTaje:
https://Ims.ranepa.ru/. Ilaposs ¥ JOTMH K JTUYHOMY KaOMHETY/MPO(HIIO MPEenoCTaBISAETCS
CTY/ICHTY B JICKaHaTe.

[IpakTuueckue 3aHATUS OPraHU3YIOTCA MO TPYyINaM B BHUAE MPAKTHUECKUX 3aHITHI B
JIMAJIoroBoM pexkume. OOmuii 00beM NpPaKTUYECKUX 3aHsATH: 194 akageMuyeckux wyaca




(ounast popma oOyuenwus1)/ 98 akaeMuIecKux 4acoB (04HO-3a049Hast popma 00yUdeHHs) .

[Iporpammoii mpemycMoTpeHa caMocTosATeNbHas paboTra CTyAeHTOB B oOwveme 202
akaJgeMu4yeckux 4aca (ouHas ¢opma oOydeHus) /298 akaneMHUUECKUX YacoB (OYHO-3a09HAsS
dopma oOydenus). B pamkax camocTosTenpHOM paboThI 1o mpeaMeTy «HOCTpaHHBIH SI3BIK»
CTYIEHTEI HA3y4aroT JIEKCUKO-TPaMMaTUYECKUN Marepuall 3 oTpabaThIBAIOT
KOMMYHUKAaTHBHBIC HABBIKM B IENSAX IOATOTOBKM K YCTHOMY ONPOCY M TECTHPOBAHHIO
MPOMEIKYTOYHOI'0O KOHTPOJIA. B kauecTBe OCHOBHOTO HHCTPYMCHTA OHH BBIIIOJHAIOT
npodeccroHaIbHO-OPHEHTHPOBAHHBIE U OOLIES3BIKOBBIEC 33/aHUSI B JAWCTAHIIMOHHOM Kypce
MVYJJI  (paboTtatoT ¢ BHAEOMATEpUATaMHU, BBIIOJIHIIOT  JIEKCHKO-TPAMMAaTHYECKUE
YOpaXHEHUs, Y4acTBYIOT B JIUCKYCCHSIX Ha HMHOCTPAaHHOM $3bIKE), a TaKKe TOTOBATCA K
IPOEKTHBIM NPE3CHTALUSAM.

Mecto mucuumiunesl B crtpykrype OII BO

Hucuummuuaa  b1.0.71B.01.01  «MHOCTpaHHBIi  $3BIK» OTHOCUTCA K  JUCHUIUIMHAM
o0s3aTenpHOM YacTM y4yeOHOro IJlaHa MO HampaBieHuto moArotoBku  38.03.04
«[ocymapcTBeHHOE ©  MYHHIUIAIBHOE  YIPABICHUE», HANPABICHHOCTh  (TIPOGWIIB)
"O¢pdexkTnBHOE TrocymapcTBeHHOE ympaBieHue" M u3y4yaercs cryaeHtamu B 1,23 u 4
cemecTpax (ouHasi, 09HO-3a09Hast POPMBI OOyUEHUS).

Kypc onupaercs Ha 3HaHKe 00111€00pa30BaTENIbHBIX AUCUUILINH. [1J11 OCBOGHUS ANUCIUIIIINHBI
«MHOCTpaHHBI A3BIK» OOYYaroIIUecss MCIONb3YIOT 3HAHUS, YMEHUS, HAaBBIKH, CIIOCOOBI
JESTENIbHOCTH W YCTaHOBKHM, C(HOPMUPOBAHHBIE B XOJ€ H3Y4YEHHsS Yy4eOHOro mpeameTa
OCHOBHOHM 00pa3zoBaTeIbHOM MporpaMMmsbl cpeaHero oOmiero oOpasoBanust «VHocTpaHHBIN
S3BIKY.

DopMoii MPOMEKYTOYHOH aTTECTAIIMN B COOTBETCTBUH C YUEOHBIM IIJIAHOM SIBIISIETCS:
- 1, 2, 3 cemecTpsl - 3a4erT;

-4 CEMCCTP - 9K3aMCH.






3. Conep:xaHne U CTPYKTYpa JMCHHUIIIHHBI

3.1. CTpykTypa AUCHUILIMHBI

Ounas popma obyuenus

1 kypc 1 cemecmp

Ne HaumeHoBaHHE TeM O0beM THCHMIIHHBI, aAK.9aC dopma
TeKyIero
TeMbl ]}(32 KonTakTHast padoTa 00y4arommxcst CaMOCT(gITeJILHaSI KOHTPOJISE
adora
¢ mpenoaaBaTesieM M0 BUAAM y4eOHbIX 3aHATHIA P ycneBaeMocTH,
MPOMEKYTOYHOH
Ilepuoa TeopeTnyeckoro o0yueHnus IMepuon aATTeCTAIHH
NPOMEKYTOYHOM
aTTrecTaluu
(ceccus)
3anaTus BauaTuas | UK | KCP | K9 | Karr | Ko | CPkp | CP> | CP
JIEKITHOHHO | CEMHHAPCK IK HT K
ro THNA 0ro THMA po
Jb
J BJ | JIP | 113
Tema 1 3nakomMcTBO: Pabora u yueba 18 0 0 0 12 6 YO, T, I13, Ik
Tema 2 Pabora u cBobGoHOE Bpems 18 0 0 0 12 6 YO, T, I13, 1k, J
Tewma 3 Ypasienue mpobieMmaMu 18 0 0 0 12 6 YO, T, 113, I
Tema 4 | IlyTeuiecTBus/KOMaHANPOBKU 18 12 6 YO, T, 113, Ok, 1
3auer
Uroro 72 | O 48 24




HCI’!OJ'lb3yeMble COKpauienus:

VYO - ycTHBI# ompoc

T - TecTupoBanue

13 - mpakTHdeckoe 3a1aHne
[ - noxnan

Hx - nuckyccust

JI - nexuuu - 3aHITHA, TPEAyCMaTPUBAIOIIUE MPSHUMYIIIECTBEHHYO Mepeaady yueOHoi nHpopMalu 00y4daronMcs eJarornieCKuMyu pabOTHUKaMU OpTaHUu3alluu
1 (WJIH) JIMIIaMU, TIPUBJIEKAEMBIME OpTaHu3aIiel K peaau3aiui 00pa3oBaTeIbHbIX TPOrpaMM Ha WHBIX YCIOBUSX, ).
BJI - Buneo jgexuuu.

JIP - naGopaTtopHbie pabOTHLI.

I13 - mpakT4eckue 3aHATHS (32 UCKIIOUEHHEM JIAOOpaTOPHBIX padoT).

UK - unanBUyanbHbIe KOHCYJIbTAIUH.

KCP - koHTpoJIb CAMOCTOATENHHOM pabOTHI

KD - xoHCynbTaIIMM Nepes HIK3aMEHOM

KarTak - koHTakTHas paboTa Ha aTTECTANNIO B TIEPUO/T DK3aMEHAITHOHHBIX CECCHIl

KoHTposb - KoHTakTHast paboTa Ha aTTeCTAIMIO B IEPHOJ SK3aMEHAITMOHHBIX CECCUil JITIs 3a09HON (OPMBI 00yUeHHS
CPxp - camocrosiTenbHas paboTa Ha TOATOTOBKY KYypCOBOW pabOThl/ KypCOBOTO MPOEKTA.

CP3k - camocTosTeNnbHAs paboTa Ha MMOATOTOBKY K SK3aMEHY.

CP - camocTosTenpHas paboTa B ceMecTpe Ha TOATOTOBKY K YICOHBIM 3aHATHSM.

T - TecTupoBaHue.

[IK3 - npakTuyeckre KOHTPOJIbHBIEC 3aJaHMUsl.

[IN3 - mpodeccrnoHambpHO-HCCIEA0BATETLCKHIE 3aTaHUS.

YO - ycTHBII onpoc,

JICT - nucTaHITMOHHBIC TECTHI

KC - xetic (mpe3eHTarus)

B nmponiecce 00y4eHns Ha MPaAKTHIECKUAX 3aHATHAX MPUMEHSIOTCS CIIeIyIOIIre HHTEPAKTHBHBIE (POPMBIL:

PaboTa B MamnbIX rpynmnax Ais perieHns KOMMYHUKAaTUBHBIX 33/1a4 U MTOJITOTOBKH COBMECTHBIX MTPOEKTOB.

[apHast oTpa®oTKa TUAIOTOB (CIIAPPUHT-NIAPTHEPCTBO) AJIS PA3BUTHS HABBIKOB CIIOHTAHHOTO OOIICHUS.

PoieBbie urphbl, HanpaBJIeHABIE HA MOJEIMPOBAHNE PEATBHBIX CUTYAIHi B OBITOBOH 1 MPOo(hecCHOHAIBHOM cpejie.

B pamkax gucrannmonnoro xkypca MY J1JI untepakTuBHas paboTa OpraHn3oBaHa dyepes:

Brinonnenue 3a1anuii Ha YTeHUE, Ay AUPOBAHUE U MUCHMO.

[IpoxoxeHne HHTEPaKTHBHBIX TPEHAXKEPOB U TECTOB C MTHOBEHHOM aBTOMAaTHYECKON TPOBEPKOH.

CoBMecTHYI0 paboTy Hal TIPOSKTAMH U TIIOCCAPHUSIMH.

Temsl 1-4 MoryT ObITh OcBOeHBI ¢ mpuMeHeHneM D0 u IOT ¢ KOHTposeM B cUCTeME JIEKTPOHHOTO 00yueHHs AKaJAeMUH.



Ounas ¢hopma o0b6yyenus

1 Kypc 2 cemecmp

Ne HaumeHoBaHue TeM O0beM TUCHUMILUIMHBI, AK.YAC ®opma
TeKyIero
TeMbI BCEI'O KonTakTHast paboTa ody4yaromuxcs CamocTtosiTeqibHast KOHTPOJISE
abora
¢ mpenogaBarteseM M0 BUIaM y4eOHbIX 3aHATHH P ycnesaeMocTH,
NPOMeEKYTOYHOM
Ilepuoa TeopeTnyecKoro o0yueHus Ilepuon aTTecTAIINH
NMPOMeKYTOYHOM
aTTecTallu
(ceccus)
3auaTus 3auaTuas | UK | KCP | K9 | Karr | Ko | CPkp | CP3> | CP
JIEKIIHUOHHO | CEMHMHAPCK IK HT K
ro THIA 0ro THNA po
JIb
J BJ | JIP | 1I3
Tema 5 310poBbIii 00pa3 0 0 0
KU3HU/ITHKET 27 12 15 YO, T, I3, JIx
Tema 6 IIpoyKThl U yCIIyTH 27 0 0 0 12 15 YO, T, 113, Ik, 1
Tema 7 Thiom/Xapnsma 27 0 0 10| 12 15 VO, T, I13, [k
Tema 8 PhisKn 27 12 15 | YO, T, T3, Jix, ]I
3auet
Hroro 108 48 60

HC”OJleyeMble COKpauienusn:

VYO - ycTHBI onpoc
T - TectupoBanue




I13 - npakTyeckoe 3aganue
J - mokman
Mk - nuckyceus

JI - nexuyy - 3aHATHS, IPeAyCMaTPUBAIOIIKE IPEUMYIIECTBEHHYIO Ilepeaady yueOHol nHpopMaun 00yJyaromuMcs ne1arornaecKuMyi padOTHUKaMU OpraHu3aluH
U (WIn) IULaMy, IPUBJIEKaeMbIMHI OpraHU3alMel K peau3anuu 00pa3oBaTelbHbIX IPOrPaMM Ha UHBIX YCIIOBHSX, ).
BJI - Buneo jgexkuuu.

JIP - nabopaTopHsbie paboTEHI.

13 - mpakTHyeckre 3aHATHS (32 HCKITFOUCHUEM Jab0opaTopHBIX padoT).

UK - uHAMBUyabHbIE KOHCYJIbTAIUH.

KCP - KOHTpOJIb CaMOCTOSTETHLHOM padoThI

KD - KoHCynbTanmu nepes 3K3aMeHOM

KatTak - KoHTaKkTHas paboTa Ha aTTECTALMIO B IEPUOJ IK3aMEHALMOHHBIX CECCUI

KoHTposnb - KoHTakTHast paboTa Ha aTTeCTAIMIO B IEPHO SK3aMEHAITMOHHBIX CECCUil IJIs 3a09HON POPMBI 00yUeHHUS
CPxp - camocrosiTenbHas paboTa Ha IOATOTOBKY KypCOBOW pabOThl/ KypcOBOTO MPOEKTA.

CPoak - camocTosTeNbHAS paboTa Ha MMOATOTOBKY K 9K3aMEHY.

CP - camocTosiTenbHast paboTa B CEMECTPE Ha MOATOTOBKY K YICOHBIM 3aHSATHSIM.

T - TectupoBanue.

[IK3 - npakTuyeckre KOHTPOJIbHBIE 3aJaHMUsl.

IIM3 - mpodeccrnoHampHO-UCCIEA0BATENBCKHUE 3aJaHHS.

VYO - ycTHBIi onpoc,

JCT - nucTaHIIMOHHBIE TECThI

KC - keiic (mmpe3eHTarus)

B nporiecce 00y4yeHuns: Ha MPAKTHUECKUX 3aHATUSIX TPUMEHSIOTCS CIIEYIONINE HHTEPAKTUBHbIE (DOPMBIL:

PaboTa B ManbIX rpymnmax Ajs peleHnss KOMMYHUKAaTHBHBIX 3a/1a4 U MOATOTOBKA COBMECTHBIX ITPOEKTOB.

ITapHast orpaboTKa AUAIOroB (CIIAPPUHT-IIAPTHEPCTBO) ISl Pa3BUTHS HABBIKOB CIIOHTAHHOTO OOILEHHUS.

PoneBrlie urpel, HampaBieHHBIE HA MOJIEITHMPOBAHNE PEATbHBIX CUTYAIUi B OBITOBON U MPO(eCcCHOHATBHON Cpeie.

B pamkax aucranuuonHoro kypca MY JIJl untepakTuBHas paboTa OpraHu30BaHa 4epes:

BeinonHenre 3a1aHuii Ha YTEHUE, ayAUPOBAHHUE H TUCHMO.

[TpoxoskieHre UHTEPAKTUBHBIX TPEHAKEPOB U TECTOB C MTHOBEHHOM aBTOMATHUYECKOH ITPOBEPKOH.

CoBMecTHYI0 paboTy HaJl IPOEKTAMHU U TIIOCCAPUSIMH.

Temsi 5-8 MoryT ObITE 0cBOeHEI ¢ mpuMeHeHneM DO u IOT ¢ KoHTposeM B cUCTEME 3JIEKTPOHHOTO 00ydeHHsI AKageMuH.



Ounas ¢hopma o0b6yyenus

2 Kypc 3 cemecmp

Ne HaumeHoBaHue TeM O0beM TUCHUMILUIMHBI, AK.YAC ®opma
TeKyllero
TeMblI BCEI'O KonTakTHast paboTa ody4yaromuxcs CamocTtosiTeqibHast KOHTPOJIS
abora
C IpenoiaBaTesieM 1o BUAAM y4eGHbIX 3aHATHI P ycnepaemocrw,
NPOMeEKYTOYHOM
Ilepuon TeopeTnyeckoro o0y4eHust Ilepuop arrecTalum
NMPOMeKYTOYHOM
arrecTaluu
(ceccus)
3auaTus 3auaTuas | UK | KCP | K9 | Karr | Ko | CPkp | CP3> | CP
JIEKIMOHHO | CEMMHAPCK IK HT K
ro TMNA 0ro TUMa po
Jab
J BJ | JIP | II3
Tema 9 Kapbepa/Kommanmmu 27 0 0 10 12 15 | VO,T, 3, [k
Tema 10 HHuTepHeT/OHNaiH-613HeC 27 0 0 0 12 15 | YO, T,1I3, Ik,
Tema 11 N306peTenus 27 0 0 0 12 15 YO, T, I13, lx
Tema 12 VipapjeHue cTpeccoM 27 12 15 | YO, T,II3, Ik, 1
3auer
Hroro 108 48 60

HC”OJlb3yeMble COKpauienusn:

VYO - ycTHBI onpoc
T - TecTupoBanue
113 - mpakTHueckoe 3amaHne




M - noknan
Hx - nuckyccust

JI - nexuuu - 3aHsTHA, TIPEAyCMaTPUBAIOIIUE MPSUMYIIECTBEHHYO Mepeaady yueOHo nHpopMalyu 00y4daronuMcs eJarornieCKuMyu pabOTHUKaMU OpPTaHUu3alluu
1 (MJTH) JIMIIaMU, TIPUBJIEKAEMBIME OpTaHU3aIiel K peaan3aii 00pa3oBaTeIbHbIX TPOrpaMM Ha WHBIX YCIOBUSX, ).
BJI - Buneo neknuu.

JIP - naGopatopHbie pabOThI.

13 - mpakTUveckue 3aHATHS (32 UCKIIOYCHUEM JIa0OpaTOPHBIX PadoT).

UK - nnauBuayanbHble KOHCYIbTALMH.

KCP - KoHTpOJIb CAMOCTOATENHHOM pabOTHI

K3 - xoHCynbTaIIMN Iepes HIK3aMEHOM

KarTak - koHTakTHast paboTa Ha aTTECTAIHIO B IEPHO/I SK3aMEHAITMOHHBIX CECCUI

KonTtpons - koHTakTHast paboTa Ha aTTECTAIMIO B MTEPHO/ SK3aMEHAITMOHHBIX CECCUH IS 3209HOM (hOpMBI 00yUIeHNS
CPxkp - camMocTosTeNIbHAS paboTa Ha MOJTOTOBKY KYPCOBOU pab0Thl/ KypCOBOTO POCKTA.

CP53k - camocTosTeNbHAS paboTa Ha MMOATOTOBKY K SK3aMEHY.

CP - camocTosiTenpHas paboTa B CEMECTPE Ha MOATOTOBKY K Y4eOHBIM 3aHATHSIM.

T - TecTupoBaHue.

[IK3 - mpakTryecKue KOHTPOJILHBIC 33 JaHVsI.

[IN3 - mpodeccrnoHaTbHO-UCCIIEA0BATEECKHE 3aJaHHS.

YO - ycTHBI onpoc,

JICT - tuCTaHITMOHHBIC TECTHI

KC - xetic (mpe3eHTamus)

B mporecce 00ydeHust Ha MPaKTHYECKUX 3aHATUAX IPAMEHSAIOTCS CIEAYIONINE HHTEPAKTHBHEIE (POPMEI:

Pabora B MasybIx rpymnmnax ajis perieHuss KOMMYHHUKATUBHBIX 3a/1a4 M MTOJITOTOBKU COBMECTHBIX MTPOCKTOB.

[apHast oTpa®oTKa TUAOTOB (CIIAPPUHT-NIAPTHEPCTBO) JJIs PA3BUTHS HABBIKOB CIIOHTAHHOTO OOIICHUS.

PoseBbie urphl, HanpaBJIeHABIE HA MOJIEIMPOBAaHNE PEANBHBIX CUTYAIIHi B OBITOBOH 1 MPOo(hecCHOHAIBHOM cpejie.

B pamkax muctanmmonnoro kypca MY [IJI uatepakTrBHast paboTa OpraHu30BaHa Yepes:

BrinonHenue 3aaHuii Ha YTCHUE, ayUPOBAHUE U IUCHMO.

[IpoxoxeHne HHTEPaKTUBHBIX TPEHAXKEPOB U TECTOB C MTHOBEHHOW aBTOMAaTHYE€CKON TPOBEPKOH.

CoBMecTHYI0 paboTy Hal IPOEKTAMH U TIIOCCAPHUSIMH.

Temsl 9-12 moryT ObITh 0cBoeHBI ¢ ipuMeHeHreM D0 u JIOT ¢ KoHTposieM B cucTeMe 3JIEKTPOHHOTO 00yUYeHHUsT AKaIeMHH.

Ounas popma obyuenus



2 Kkypc 4 cemecmp

Ne HaumenoBanme Tem O0beM TUCHMIIMHBI, AK.9AC ®opma
TEeKYIIero
TeMbl BCEI'O KonTakTHasi padoTa o0yuyarommuxcs CaMocTosiTeJIbHASA KOHTpOISE
abora
C IpenoiaBaTe/ieM N0 BUAAM y4eGHbIX 3aHATHI P ycneBaemMocTu,
NMPOMEKYTOYHOM
Ilepuon TeopeTu4eckoro ooy4eHust Iepnon aTTecTAMA
NPOMEKYTOYHOI
aTTecTaluu
(ceccusn)
3ausaTus 3anatua | UK | KCP | KO | Karr | Ko | CPxp | CP3> | CP
JIEKIIMOHHO | CEMHUHAPCK IK HT K
ro THNA 0ro TUMa po
Jab
JI BJ | JIP | 1I3
Tema 13 Mapketunr/Pexnama 27 0 0 0 12 15 YO, T, 113, JIx
Tema 14 | yppapnenne nepconanonm 26 0 0 0 12 14 | VYO, T, 113, Ik, [
Tema 15 KondmukrHoe 27 0 0 0 12 14 VO, T, T3, ]Ik
perynupoBaHue 7
Tema 16 BBIX0J1 Ha PBIHOK 26 12 15 | YO, T,II3, Ik, 1
2 DK3amMeH
Hroro 108 48 58
Hroro mo pucuuniu-He: 432 194 36 202

HC”OJ'lb3yeMble COKpauienus:

VYO - ycTHBI onpoc
T - TecTupoBanue




I13 - npakTyeckoe 3aganue
J - mokman
Mk - nuckyceus

JI - nexuyy - 3aHATHS, IPeAyCMaTPUBAIOIIKE IPEUMYIIECTBEHHYIO Ilepeaady yueOHol nHpopMaun 00yJyaromuMcs ne1arornaecKuMyi padOTHUKaMU OpraHu3aluH
U (WIn) IULaMy, IPUBJIEKaeMbIMHI OpraHU3alMel K peau3anuu 00pa3oBaTelbHbIX IPOrPaMM Ha UHBIX YCIIOBHSX, ).
BJI - Buneo jgexkuuu.

JIP - nabopaTopHsbie paboTEHI.

13 - mpakTHyeckre 3aHATHS (32 HCKITFOUCHUEM Jab0opaTopHBIX padoT).

UK - uHAMBUyabHbIE KOHCYJIbTAIUH.

KCP - KOHTpOJIb CaMOCTOSTETHLHOM padoThI

KD - KoHCynbTanmu nepes 3K3aMeHOM

KatTak - KoHTaKkTHas paboTa Ha aTTECTALMIO B IEPUOJ IK3aMEHALMOHHBIX CECCUI

KoHTposnb - KoHTakTHast paboTa Ha aTTeCTAIMIO B IEPHO SK3aMEHAITMOHHBIX CECCUil IJIs 3a09HON POPMBI 00yUeHHUS
CPxp - camocrosiTenbHas paboTa Ha IOATOTOBKY KypCOBOW pabOThl/ KypcOBOTO MPOEKTA.

CPoak - camocTosTeNbHAS paboTa Ha MMOATOTOBKY K 9K3aMEHY.

CP - camocTosiTenbHast paboTa B CEMECTPE Ha MOATOTOBKY K YICOHBIM 3aHSATHSIM.

T - TectupoBanue.

[IK3 - npakTuyeckre KOHTPOJIbHBIE 3aJaHMUsl.

IIM3 - mpodeccrnoHampHO-UCCIEA0BATENBCKHUE 3aJaHHS.

VYO - ycTHBIi onpoc,

JCT - nucTaHIIMOHHBIE TECThI

KC - keiic (mmpe3eHTarus)

B nporiecce 00y4yeHuns: Ha MPAKTHUECKUX 3aHATUSIX TPUMEHSIOTCS CIIEYIONINE HHTEPAKTUBHbIE (DOPMBIL:

PaboTa B ManbIX rpymnmax Ajs peleHnss KOMMYHUKAaTHBHBIX 3a/1a4 U MOATOTOBKA COBMECTHBIX ITPOEKTOB.

ITapHast orpaboTKa AUAIOroB (CIIAPPUHT-IIAPTHEPCTBO) ISl Pa3BUTHS HABBIKOB CIIOHTAHHOTO OOILEHHUS.

PoneBrlie urpel, HampaBieHHBIE HA MOJIEITHMPOBAHNE PEATbHBIX CUTYAIUi B OBITOBON U MPO(eCcCHOHATBHON Cpeie.

B pamkax aucranuuonHoro kypca MY JIJl untepakTuBHas paboTa OpraHu30BaHa 4epes:

BeinonHenre 3a1aHuii Ha YTEHUE, ayAUPOBAHHUE H TUCHMO.

[TpoxoskieHre UHTEPAKTUBHBIX TPEHAKEPOB U TECTOB C MTHOBEHHOM aBTOMATHUYECKOH ITPOBEPKOH.

CoBMecTHYI0 paboTy HaJl IPOEKTAMHU U TIIOCCAPUSIMH.

Temsl 13-16 moryT ObITh OcBoeHBI ¢ puMeneHueM D0 u JIOT ¢ KOHTpoJIeM B CUCTEME 3IEKTPOHHOT0 00yUeHHsT AKaIEeMHH.

Ouno-3aounas ghopma ob6yyenus



1 kypc 1 cemecmp

Ne HaumeHnoBanme Tem O0beM TUCHMIIMHBI, AK.9AC ®opma
TeKyIero
TeMBbI ]iﬂ(gi KontakTHas padoTa o0yJamomuxcs CaM0cT06ﬂTeJ15Haﬂ KOHTPOJISE
abora
¢ mpenojaaBaresjieM M0 BUJAAM y4eOHbIX 3aHATHI P ycneBaeMocCTH,
NMPOMEKYTOYHOM
Ilepuoa TeopeTnyeckoro 00yueHust Ilepuop aTTecTAllNN
NPOMEKYTOYHOI
arrecTaluu
(ceccusn)
3ausaTus 3anatua | UK | KCP | KO | Karr | Ko | CPxp | CP3> | CP
JIEKIITHOHHO | CEMHMHAPCK IK HT K
ro THIA oro TUMAa po
Jb
JI BJ | JIP | II3
Tema 1 3nakomMcTBO: Pabora u yueba 27 0 0 0 6 21 YO, T, I13, Ik
Tema 2 Pabora 1 cBoOOAHOE BpeMs 27 0 0 0 6 21 YO, T, I13, Ik, J
Tema 3 Ynupapnenue npodieMamMu 27 0 0 0 6 21 YO, T, I13, x
Tema 4 [lyTemecTBust/KOMaHANPOBKU 27 6 21 VO, T, I13, Ak, J
Hroro 0
108 24 84

HC”OJlb3yeMble COKpauienus:

VYO - ycTHBIi onpoc
T - TecTupoBanue




I13 - npakTyeckoe 3aganue
J - mokman
Mk - nuckyceus

JI - nexuyy - 3aHATHS, IPeAyCMaTPUBAIOIIKE IPEUMYIIECTBEHHYIO Ilepeaady yueOHol nHpopMaun 00yJyaromuMcs ne1arornaecKuMyi padOTHUKaMU OpraHu3aluH
U (WIn) IULaMy, IPUBJIEKaeMbIMHI OpraHU3alMel K peau3anuu 00pa3oBaTelbHbIX IPOrPaMM Ha UHBIX YCIIOBHSX, ).
BJI - Buneo jgexkuuu.

JIP - nabopaTopHsbie paboTEHI.

13 - mpakTHyeckre 3aHATHS (32 HCKITFOUCHUEM Jab0opaTopHBIX padoT).

UK - uHAMBUyabHbIE KOHCYJIbTAIUH.

KCP - KOHTpOJIb CaMOCTOSTETHLHOM padoThI

KD - KoHCynbTanmu nepes 3K3aMeHOM

KatTak - KoHTaKkTHas paboTa Ha aTTECTALMIO B IEPUOJ IK3aMEHALMOHHBIX CECCUI

KoHTposnb - KoHTakTHast paboTa Ha aTTeCTAIMIO B IEPHO SK3aMEHAITMOHHBIX CECCUil IJIs 3a09HON POPMBI 00yUeHHUS
CPxp - camocrosiTenbHas paboTa Ha IOATOTOBKY KypCOBOW pabOThl/ KypcOBOTO MPOEKTA.

CPoak - camocTosTeNbHAS paboTa Ha MMOATOTOBKY K 9K3aMEHY.

CP - camocTosiTenbHast paboTa B CEMECTPE Ha MOATOTOBKY K YICOHBIM 3aHSATHSIM.

T - TectupoBanue.

[IK3 - npakTuyeckre KOHTPOJIbHBIE 3aJaHMUsl.

IIM3 - mpodeccrnoHampHO-UCCIEA0BATENBCKHUE 3aJaHHS.

VYO - ycTHBIi onpoc,

JCT - nucTaHIIMOHHBIE TECThI

KC - keiic (mmpe3eHTarus)

B nporiecce 00y4yeHuns: Ha MPAKTHUECKUX 3aHATUSIX TPUMEHSIOTCS CIIEYIONINE HHTEPAKTUBHbIE (DOPMBIL:

PaboTa B ManbIX rpymnmax Ajs peleHnss KOMMYHUKAaTHBHBIX 3a/1a4 U MOATOTOBKA COBMECTHBIX ITPOEKTOB.

ITapHast orpaboTKa AUAIOroB (CIIAPPUHT-IIAPTHEPCTBO) ISl Pa3BUTHS HABBIKOB CIIOHTAHHOTO OOILEHHUS.

PoneBrlie urpel, HampaBieHHBIE HA MOJIEITHMPOBAHNE PEATbHBIX CUTYAIUi B OBITOBON U MPO(eCcCHOHATBHON Cpeie.

B pamkax aucranuuonHoro kypca MY JIJl untepakTuBHas paboTa OpraHu30BaHa 4epes:

BeinonHenre 3a1aHuii Ha YTEHUE, ayAUPOBAHHUE H TUCHMO.

[TpoxoskieHre UHTEPAKTUBHBIX TPEHAKEPOB U TECTOB C MTHOBEHHOM aBTOMATHUYECKOH ITPOBEPKOH.

CoBMecTHYI0 paboTy HaJl IPOEKTAMHU U TIIOCCAPUSIMH.

Temsl 1-4 moryT ObITE OcBOeHBI ¢ mpuMeHeHneM D0 u IOT ¢ KOHTposIeM B cUCTEME 3JICKTPOHHOTO 00ydeHHsI AKaIeMuH.

Ouno-3a0unas gpopma obyuenus



1 Kkypc 2 cemecmp

Ne HaumenoBanme Tem O0beM TUCHMIIMHBI, AK.9AC ®opma
TEeKYIIero
TeMBbI BCEI'O KontakTHas padoTa o0yJamomuxcs CamocTtosiTeqbHas KOHTPOJISE
abora
¢ mpemnojaBaTeJieM N0 BUIaM Y4eOHbIX 3aHATHI P yenepaemocT,
NMPOMEKYTOYHOM
Ilepuoa TeopeTnyeckoro 00yueHust Ilepuop aTTecTalHN
NPOMEKYTOYHOI
aTTecTaluu
(ceccus)
3ausaTus 3anatua | UK | KCP | KO | Karr | Ko | CPxp | CP3> | CP
JIEKIIMOHHO | CEMHUHAPCK IK HT K
ro THNA 0ro TUMa po
Jab
JI BJ | JIP | 1I3
Tema 5 310poBsIii 00pa3 27 0 0 0 6 1 VO, T, 113, I
JKU3HU/ITUKET
Tema 6 [IpOayKTHI M yCITyTH 27 0 0 0 6 21 VO, T, 113, ]Ik,
Tema 7 Jlromu/Xapusma 27 0 0 0 6 21 VO, T, 113, JIx
Tema 8 PhIHKH 27 6 21 | YO, T, 3, 1k, 1T
Hroro:
108 24 84

HC”OJlb3yeMble COKpauienus:

VYO - ycTHBIH onpoc
T - TecTupoBaHue




I13 - npakTyeckoe 3aganue
J - mokman
Mk - nuckyceus

JI - nexuyy - 3aHATHS, IPeAyCMaTPUBAIOIIKE IPEUMYIIECTBEHHYIO Ilepeaady yueOHol nHpopMaun 00yJyaromuMcs ne1arornaecKuMyi padOTHUKaMU OpraHu3aluH
U (WIn) IULaMy, IPUBJIEKaeMbIMHI OpraHU3alMel K peau3anuu 00pa3oBaTelbHbIX IPOrPaMM Ha UHBIX YCIIOBHSX, ).
BJI - Buneo jgexkuuu.

JIP - nabopaTopHsbie paboTEHI.

13 - mpakTHyeckre 3aHATHS (32 HCKITFOUCHUEM Jab0opaTopHBIX padoT).

UK - uHAMBUyabHbIE KOHCYJIbTAIUH.

KCP - KOHTpOJIb CaMOCTOSTETHLHOM padoThI

KD - KoHCynbTanmu nepes 3K3aMeHOM

KatTak - KoHTaKkTHas paboTa Ha aTTECTALMIO B IEPUOJ IK3aMEHALMOHHBIX CECCUI

KoHTposnb - KoHTakTHast paboTa Ha aTTeCTAIMIO B IEPHO SK3aMEHAITMOHHBIX CECCUil IJIs 3a09HON POPMBI 00yUeHHUS
CPxp - camocrosiTenbHas paboTa Ha IOATOTOBKY KypCOBOW pabOThl/ KypcOBOTO MPOEKTA.

CPoak - camocTosTeNbHAS paboTa Ha MMOATOTOBKY K 9K3aMEHY.

CP - camocTosiTenbHast paboTa B CEMECTPE Ha MOATOTOBKY K YICOHBIM 3aHSATHSIM.

T - TectupoBanue.

[IK3 - npakTuyeckre KOHTPOJIbHBIE 3aJaHMUsl.

IIM3 - mpodeccrnoHampHO-UCCIEA0BATENBCKHUE 3aJaHHS.

VYO - ycTHBIi onpoc,

JCT - nucTaHIIMOHHBIE TECThI

KC - keiic (mmpe3eHTarus)

B nporiecce 00y4yeHuns: Ha MPAKTHUECKUX 3aHATUSIX TPUMEHSIOTCS CIIEYIONINE HHTEPAKTUBHbIE (DOPMBIL:

PaboTa B ManbIX rpymnmax Ajs peleHnss KOMMYHUKAaTHBHBIX 3a/1a4 U MOATOTOBKA COBMECTHBIX ITPOEKTOB.

ITapHast orpaboTKa AUAIOroB (CIIAPPUHT-IIAPTHEPCTBO) ISl Pa3BUTHS HABBIKOB CIIOHTAHHOTO OOILEHHUS.

PoneBrlie urpel, HampaBieHHBIE HA MOJIEITHMPOBAHNE PEATbHBIX CUTYAIUi B OBITOBON U MPO(eCcCHOHATBHON Cpeie.

B pamkax aucranuuonHoro kypca MY JIJl untepakTuBHas paboTa OpraHu30BaHa 4epes:

BeinonHenre 3a1aHuii Ha YTEHUE, ayAUPOBAHHUE H TUCHMO.

[TpoxoskieHre UHTEPAKTUBHBIX TPEHAKEPOB U TECTOB C MTHOBEHHOM aBTOMATHUYECKOH ITPOBEPKOH.

CoBMecTHYI0 paboTy HaJl IPOEKTAMHU U TIIOCCAPUSIMH.

Temsi 5-8 MoryT ObITE 0cBOeHEI ¢ mpuMeHeHneM DO u IOT ¢ KoHTposeM B cUCTEME 3JIEKTPOHHOTO 00ydeHHsI AKageMuH.

Ouyno-3a0unas ¢popma obyuenus



2 kypc 3 cemecmp

Ne HaumMmeHoBaHHe TeEM O0beM TUCHMILINHBI, aK.Yac ®Dopma
TeKyllero
TeMbI BCEI'O KonTakTHast padoTa o0yyarommxcst CaMOCT(gITeJIBHaﬂ KOHTPOJIS
adorta
¢ mpernogaBaTe/ieM 10 BHAAM Y4eOHBIX 3aHATHI P ycnesaemocTH,
NPOMEKYTOYHOH
Ilepuoa TeopeTHyecKOro o0yueHust IMepuon aTTecTaluu
MPOMEKYTOYHOM
aTTecTaluu
(ceccus)
3ausaTus 3anamua | UK | KCP | K9 | Karr | Ko | CPkp | CP3 | CP
JIEKIMOHHO | CEMHMHAPCK K HT K
o THNAa oro TMma po
Jab
J BJ | JIP | 1II3
Tema 9 Kapbepa/Komnanuu 27 0 0 0 6 21 VO, T, I3, JIx
Tema 10 | yiyrepuer/onnaiin-6usnec 27 0 0 0 6 21 YO, T, 13, [k, [T
Tema 11 Uz06perenus 27 | O 0O |0 6 21 VO, T, 113, Ik
Tema 12 VnpasieHue cTpeccoM 27 6 21 YO, T, 113, Ik, /1
Hroro 108 24 84

HC”OJlb3yeMble COKpauienusn:

VYO - ycTHBI onpoc
T - TecTupoBanue
113 - mpakTHueckoe 3amaHne




M - noknan
Hx - nuckyccust

JI - nexuuu - 3aHsTHA, TIPEAyCMaTPUBAIOIIUE MPSUMYIIECTBEHHYO Mepeaady yueOHo nHpopMalyu 00y4daronuMcs eJarornieCKuMyu pabOTHUKaMU OpPTaHUu3alluu
1 (MJTH) JIMIIaMU, TIPUBJIEKAEMBIME OpTaHU3aIiel K peaan3aii 00pa3oBaTeIbHbIX TPOrpaMM Ha WHBIX YCIOBUSX, ).
BJI - Buneo neknuu.

JIP - naGopatopHbie pabOThI.

13 - mpakTUveckue 3aHATHS (32 UCKIIOYCHUEM JIa0OpaTOPHBIX PadoT).

UK - nnauBuayanbHble KOHCYIbTALMH.

KCP - KoHTpOJIb CAMOCTOATENHHOM pabOTHI

K3 - xoHCynbTaIIMN Iepes HIK3aMEHOM

KarTak - koHTakTHast paboTa Ha aTTECTAIHIO B IEPHO/I SK3aMEHAITMOHHBIX CECCUI

KonTtpons - koHTakTHast paboTa Ha aTTECTAIMIO B MTEPHO/ SK3aMEHAITMOHHBIX CECCUH IS 3209HOM (hOpMBI 00yUIeHNS
CPxkp - camMocTosTeNIbHAS paboTa Ha MOJTOTOBKY KYPCOBOU pab0Thl/ KypCOBOTO POCKTA.

CP53k - camocTosTeNbHAS paboTa Ha MMOATOTOBKY K SK3aMEHY.

CP - camocTosiTenpHas paboTa B CEMECTPE Ha MOATOTOBKY K Y4eOHBIM 3aHATHSIM.

T - TecTupoBaHue.

[IK3 - mpakTryecKue KOHTPOJILHBIC 33 JaHVsI.

[IN3 - mpodeccrnoHaTbHO-UCCIIEA0BATEECKHE 3aJaHHS.

YO - ycTHBI onpoc,

JICT - tuCTaHITMOHHBIC TECTHI

KC - xetic (mpe3eHTamus)

B mporecce 00ydeHust Ha MPaKTHYECKUX 3aHATUAX IPAMEHSAIOTCS CIEAYIONINE HHTEPAKTHBHEIE (POPMEI:

Pabora B MasybIx rpymnmnax ajis perieHuss KOMMYHHUKATUBHBIX 3a/1a4 M MTOJITOTOBKU COBMECTHBIX MTPOCKTOB.

[apHast oTpa®oTKa TUAOTOB (CIIAPPUHT-NIAPTHEPCTBO) JJIs PA3BUTHS HABBIKOB CIIOHTAHHOTO OOIICHUS.

PoseBbie urphl, HanpaBJIeHABIE HA MOJIEIMPOBAaHNE PEANBHBIX CUTYAIIHi B OBITOBOH 1 MPOo(hecCHOHAIBHOM cpejie.

B pamkax muctanmmonnoro kypca MY [IJI uatepakTrBHast paboTa OpraHu30BaHa Yepes:

BrlinonHeHue 3a1aHnii Ha YTEHUE, Ay TUPOBAHKUE U TTUCHEMO.

[IpoxoxeHne HHTEPaKTUBHBIX TPEHAXKEPOB U TECTOB C MTHOBEHHOW aBTOMAaTHYE€CKON TPOBEPKOH.

CoBMecTHYI0 paboTy Hal IPOEKTAMH U TIIOCCAPHUSIMH.

Temsl 9-12 moryT Ob1Th 0cBoeHbI ¢ ipuMeHeHreM D0 u JIOT ¢ KoHTposieM B crcTeMe 3JIEKTPOHHOTO 00yUueHHsI AKaleMUI

Ouno-3a0unasn gpopma obyueHus

2 kypc 4 cemecmp



Ne HaunmeHnoBaHue Tem O0beM TUCHMIIMHBI, AK.9AC Dopma
TeKyIero
TeMBbI BCET'O KonrakTHas padota o0yyaromuxcst CamocrosiTeibHAS KOHTPOJISI
aborta
C mpenoaBaTesieM M0 BUAAM y4eOHbIX 3aHATHI P ycnesaemocT,
NMPOMEKYTOYHOH
Ilepuoa TeopeTnyeckoro o0yueHus IMepuon aTTrecTaluu
NPOMEKYTOYHOU
aTTrecTalMu
(ceccus)
3ansaTus BauaTuas | UK | KCP | KO | Karr | Ko | CPkp | CP> | CP
JIEKITHOHHO | CEMHHApPCK IK HT K
ro THNA oro Tuma po
Jb
J BJ | JIP | 113
Tema 13 Mapkerunr/Pekiama 18 0 0 0 6 12 YO, T, 113, Jlx
Tema 14 VipapseHue mepcoHaaoM 17 0 0 0 6 11 VO, T, I13, JIx, /1
Tema 15 KondmuktHOE 17 0 0 0 6 11 VO, T, 113, JIk
perynupoBaHue o
Tema 16 BbIx01 Ha pHIHOK 18 6 12 YO, T, 113, [lx, 1
2 DK3aMeH
Hroro 72 24 46
Hroro mo gpucuuniu-He: 432 96 2 36 298

chOﬂb3yeMble COKpauienusn:

VYO - ycTHBI onpoc
T - TectupoBanue
13 - mpakTHyeckoe 3agaHue




M - noknan
Hx - nuckyccust

JI - nexuuu - 3aHsTHA, TIPEAyCMaTPUBAIOIIUE MPSUMYIIECTBEHHYO Mepeaady yueOHo nHpopMalyu 00y4daronuMcs eJarornieCKuMyu pabOTHUKaMU OpPTaHUu3alluu
1 (MJTH) JIMIIaMU, TIPUBJIEKAEMBIME OpTaHU3aIiel K peaan3aii 00pa3oBaTeIbHbIX TPOrpaMM Ha WHBIX YCIOBUSX, ).
BJI - Buneo neknuu.

JIP - naGopatopHbie pabOThI.

13 - mpakTUveckue 3aHATHS (32 UCKIIOYCHUEM JIa0OpaTOPHBIX PadoT).

UK - nnauBuayanbHble KOHCYIbTALMH.

KCP - KoHTpOJIb CAMOCTOATENHHOM pabOTHI

K3 - xoHCynbTaIIMN Iepes HIK3aMEHOM

KarTak - koHTakTHast paboTa Ha aTTECTAIHIO B IEPHO/I SK3aMEHAITMOHHBIX CECCUI

KonTtpons - koHTakTHast paboTa Ha aTTECTAIMIO B MTEPHO/ SK3aMEHAITMOHHBIX CECCUH IS 3209HOM (hOpMBI 00yUIeHNS
CPxkp - camMocTosTeNIbHAS paboTa Ha MOJTOTOBKY KYPCOBOU pab0Thl/ KypCOBOTO POCKTA.

CP53k - camocTosTeNbHAS paboTa Ha MMOATOTOBKY K SK3aMEHY.

CP - camocTosiTenpHas paboTa B CEMECTPE Ha MOATOTOBKY K Y4eOHBIM 3aHATHSIM.

T - TecTupoBaHue.

[IK3 - mpakTryecKue KOHTPOJILHBIC 33 JaHVsI.

[IN3 - mpodeccrnoHaTbHO-UCCIIEA0BATEECKHE 3aJaHHS.

YO - ycTHBI onpoc,

JICT - tuCTaHITMOHHBIC TECTHI

KC - xetic (mpe3eHTamus)

B mporecce 00ydeHust Ha MPaKTHYECKUX 3aHATUAX IPAMEHSAIOTCS CIEAYIONINE HHTEPAKTHBHEIE (POPMEI:

Pabora B MasybIx rpymnmnax ajis perieHuss KOMMYHHUKATUBHBIX 3a/1a4 M MTOJITOTOBKU COBMECTHBIX MTPOCKTOB.

[apHast oTpa®oTKa TUAOTOB (CIIAPPUHT-NIAPTHEPCTBO) JJIs PA3BUTHS HABBIKOB CIIOHTAHHOTO OOIICHUS.

PoseBbie urphl, HanpaBJIeHABIE HA MOJIEIMPOBAaHNE PEANBHBIX CUTYAIIHi B OBITOBOH 1 MPOo(hecCHOHAIBHOM cpejie.

B pamkax muctanmmonnoro kypca MY [IJI uatepakTrBHast paboTa OpraHu30BaHa Yepes:

BrlinonHeHue 3a1aHnii Ha YTEHUE, Ay TUPOBAHKUE U TTUCHEMO.

[IpoxoxeHne HHTEPaKTUBHBIX TPEHAXKEPOB U TECTOB C MTHOBEHHOW aBTOMAaTHYE€CKON TPOBEPKOH.

CoBMecTHYI0 paboTy Hal IPOEKTAMH U TIIOCCAPHUSIMH.

Temsl 13-16 moryT 651Th 0cBoeHBI ¢ TpuMeHeHueM 20 u JIOT ¢ KoHTposIeM B CUCTEME AIIEKTPOHHOTO 00y4eHus AKaJeMuu.



3.2. Copepxanue nucuMnanHbl « AHOCTpaHHBIH A3BIK»

1 xype 1 cemectp

Homep
pa3aeJia
(TemMbI)

Conepxxanue pasuesioB (Tem)

Tema 1

Jobs and studies/Pa6ora u yueda YK 0C-4.2
Jlexcuueckue U TeMaTHUYECKUE KOMIIOHEHTHI: 3HAKOMCTBO, ITPE/ICTABICHHE
ce0st 1 IPyTHUX, HAITMOHATBHOCTH

I'pammaruueckuii MmaTepuain: BugoBpeMeHHas cuctemMa aHrJIMHCKOro riaroia,
[TopsiToK CJIOB B aHTVIMMCKOM MPEIJIOKEHNUH, TUITBI BOIIPOCOB.

Tema 2

Work and leisure activities/PaGora u cBo00a1HO0€e Bpemsi YK OC-4.1
Jlekcnueckne M TeMaTHIeCKHEe KOMIIOHEHTEI: JHH HCIOCIIN, MECA11bI, 1aTHhHI,
x000u, cB0OOOIHOE BpeMsl, pa3BiieueHus1, paboTa

I'pammaTnueckuii Matepuai: Present Simple vs Present Continuous, Hapeuus
Y BBIPQKEHHS YaCTOTHOCTH.

Tema 3

Problems/Ynpasiienue npodiemamu YK OC-5.3
Jlexcuueckue U TeMaTHUYECKHE KOMIIOHEHTHI: MPOOIEMBbI, TPOOIEMbI Ha
paborte, TenedoHHBIE IEPETOBOPHI, pelICHHE POoOIeM

I'pammarnueckuii matepuan: Past Simple vs Present Perfect, cioBooOpa3zoBanue,
Hcuncnsemseie 51 HEHUCUUCIISIEMBIE MMEHa CYLIECTBUTEIIbHBIE.
KBaHTH(HUKATOPEI.

Tema 4

Travel/llyremecTrBusi, KOMAHIMPOBKH YK 0C-4.2
Jlexcuueckue ¥ TeMaTU4ECKUE KOMIIOHEHTBI: ONMCAHUE MECT, MapLIPYTHI,
OpOHMpOBaHUE, PETUCTPALIUS

['pammaTuyeckuii MaTepuai: crocoObl BhIpaXeHUs OyayIuX JeicTBUl

YU CIIUTENIbHBIE.

1 kypc 2 cemecTp

Homep
pa3aena
(TeMbI)

Conepxxanue pasiesioB (Tem)

Tema 5

Food and entertaining/310poBblii 00pa3 :KU3HU/ITUKET YK 0C+4.1
Jlekcuueckue U TeMaTUUYECKUE KOMIIOHEHTHI: TIPABUIIA MIOBEJICHUS B
oO1ecTBe, ITUKET, 00pa3 KU3HH, B peCTOpaHe, 00IIeHHEe, ON3HEC-BCTPEUH.
I'pammaTnueckuii matepuai: IIpaBuia cornacoBanus BpemeH. KocBennas
peusb.

Tema 6

Sales/IIpoayKThl 1 yCJIyru YK OC-5.3
Jlexcuyeckue ¥ TeMaTUUYECKHE KOMIIOHEHTHI: IPOAYKTHI M YCIIYTH, TIOKYTIKA,
IIpoJiaXka, IPEe3eHTalUN TOBAPOB

I'pammatnueckuii matepuan: CTpanatelbHbIN 3aJ10T, IEPEXOHbBIE
/HenepexoaHble raaroibl. [laccuBHble KOHCTPYKIMU. Ppa3oBbIe ITIATOJbI.

Tema 7

People/JIronn/Xapuzma YK OC-5.2
Jlekcuueckue  TeMaTHYECKUE KOMITIOHEHTHI: YePThI XapaKkTepa, ONUCaHNUe
4esI0OBeKa, THIIBI KOJIJIET, 00CYKIeHHE MPo0IeM




['pamMmatnueckuii MmaTepuan: MogaabHbIE TJIAroJbl U UX SKBUBAJIECHTHI.

Markets/PuIiHku YK OC-5.1

Temas Jlexcuueckue ¥ TeMaTUUYECKHE KOMIIOHEHTHI: TUIIBI PHIHKOB, Y4acTHE B
JUCKYCCHH, 3aIlyCK HOBOT'O ITPOJYKTA, COCTABJICHUE KaTaJIOTa
I'pammaTrueckuit maTepuai: MogaibHbIe IJIAroJibl BO BTOPUYHOM 3HAYEHUH,
CpaBHUTEJbHAS U IPEBOCXO/IHASI CTETICHU CPAaBHEHUSI UMEHU
IIPWJIAraTeIbHOTO.

2 kypc 3 cemecTp

Homep

pas3aena Conep:xanue pa3aesioB (Tem)

(TeMbl)

Tema 9 Companies/Kapbepa/Komnanun YK 0C-4.2
Jlexcudeckue U TeMaTUYECKHE KOMIIOHEHTHI: KEHCHI YCIIEIIHbIX KOMIIaHWM,
BU/Ibl KOMIIAHUH, COCTaBJIEHNUE NIPE3EHTALNN
I'pammaTHUeCcKHil MaTEpHUAIL: IOBTOPEHNUE BUIOBPEMEHHON CUCTEMBI
AHTJIMKACKOTO TJIaroJia: HacTosmue Bpemena. Henmuanast ¢popma rimarosna:
nHuaNTHB. DOopMbI M yHKITMK nHGUHUTHBA. Bare Infinitive.

Tema 10 | The Web/UuTepHeT/0oHNaliH-0M3HeC YK 0C-4.1
Jlexcuueckue ¥ TeMaTUYECKHE KOMIIOHEHThI: MHTEPHET, IIaHbl Ha Oyylee,
MOJAFOTOBKA U TUIAHWPOBAHUE
I'pammaTHUeCKHil MaTEpHUAI: IOBTOPEHNE BUIOBPEMEHHON CUCTEMBI
aHIJIMICKOro riaroja: npouleanve sBpemMera. HQpUHUTHBHBIE KOHCTPYKIIMU
Cimplex Object, Complex Subject, For-Phrase.

Tema 11 | Discuss ideas/H300perenns YK 0OC-4.3
Jlexcuueckue U TeMaTUUYECKHE KOMIIOHEHTBI: OU3HEC-UJIEH, N300peTeHus,
WHHOBAIMH, OU3HEC-BCTPEUU
I'pammaTrueckuil MaTepHall: IOBTOPEHUE BUIOBPEMEHHOW CHCTEMBI
aHIJIMHACKOTO IJ1aroya: cnocoObl BeIpakeHus Oynynmx aectsuil. Hennunas
¢dopma raarona: npudactue. PopmMbl U QyHKIUK TPUYACTHSL.

Tema 12 | Stress/YnpasJiieHue cTpeccom YK 0C-4.1
Jlexcuyeckue v TeMaTHUECKHE KOMIIOHEHTHI: IPUYUHBI CTpecca, T0JKHOCTH,
YPOBEHb OTBETCTBEHHOCTH, CTpecc Ha paboueM mecte
['pammaTHyueckuii MaTepual: HOBTOPEHUE MTPaBHIIa COTJIACOBAHUS BPEMEH.
HesaBrcuMblii mpUYacTHBIN 000POT.

2 kypc 4 cemecTp

Homep

pa3neina Conepskanue pas3jiesioB (TeM)

(Tembl)

Tema 13 Marketing/Mapkerunr/Pexsiama YK OC-4.3
Jlexcuueckue ¥ TeMaTUYECKHE KOMIIOHEHThI: MApKETHUHT, peKjiama,
NapTHEPCTBO, TeJIeQOHHBIE IEPErOBOPHI, IJIAHUPOBAHUE, BEJICHHE
IIEPETOBOPOB, BCTPEUn
I'pammaTHUECKHil MaTEpHUAIl: IOBTOPEHUE: BOIPOCUTEIBHOE MTPEATIOKEHNE
(TTOpsAIOK CJOB, TUITBI BOMPOCOB). Hennunas ¢popma riarona: repyHIaui.
@®op™mbl U GYHKIHU TEPYHAHUS.

Tema 14 | Managing people/YnpasieHnue nepcoHajiom YK OC-54




Jlekcnueckue U TeMaTHYECKUE KOMIIOHEHTHI: HAaBBbIKH, Ka4CCTBA U YCPThI
XOpOIIIeTO MEHEKepa, KoMaHIHask paboTa, oOIIeHNEe B KOJUIEKTUBE
['pammaTHYeckuii MaTepHal: IOBTOPEHUE: CTPaIaTeIbHBIN 3aJI0T.
['epyHanaIbHbIe KOHCTPYKIIHH.

Tema 15 | Conflict/Kon¢aukTHoe peryJimpoBanue YK OC-54
Jlekcuyeckue U TeMaTUYECKUEe KOMIIOHEHTHI: KOH(IIUKTHI, ypEeTyIUpPOBaHHE
KOH(JIUKTOB.

['paMMaTHYeCKHiA MaTepHall: MOJIAIbHBIC TJIaroJIbl M UX SKBUBAJICHTHI.
CocnararejinrHoe HaKJIOHEHUE.

Tema 16 New business/Bbixoa Ha ppIHOK YK-0C-4.3
.HGKCI/I‘IGCKI/IC U TCMATHUYCCKHNEC KOMIIOHCHTHEI: yCJIOBI/IH BbIXOJa Ha pI)IHOK,
3aImyCcK KOMIIaHWM, BUIbI KOMIIAHUH, JTFOOUMBI TTPOTYKTHI.

['pammaTrueckuit MaTepHall: MOBTOPEHHUE JIGKCUKO-TPAMMATUYECKOTO
Marepuaiga ceMecTpa. Y CJIOBHBIC MTPEIIOKCHUSI.

4. Tunel OLHCHOYHBIX MaTCPHAJIOB, IOKA3AaTE/JIN U KPUTCPUHU OLICHUBAHUSA

1.1.  Ouenounsle matepuansl no gucuuminie b1.0.JIB.01.01 MHocTpaHHBINA A3BIK
BXOJISIT B COCTaB OLICHOYHBIX MaTe€pHaJIOB M0 oOpa3oBareiabHOU nporpamme. COBOKYIHOCTb
OLICHOYHBIX MaTE€pPHAaJIOB IO BCEM IUCLMILIMHaM 00pa3oBaTeIbHON MpPOTrpamMMbl COCTaBIISET
¢donn oueHounbix cpeacts (nanee — @OC). ®OC ucnonb3yercs NpyU TPOBEACHUH TEKYIIETO
KOHTPOJIsI YCIEBAEMOCTH U IPOMEXKYTOYHOM aTTecTallud OO0ydaroluxcs C  ILeJblo
OLICHUBAHMS JOCTHKEHUS 00YUYaIOUIMMUCS IJITAHUPYEMBIX pPe3yIbTaTOB O0yUEHHUSI.

4.2. ®OC pa3paboraH Kak KOMIUIEKC HPOBEPOUYHBIX 3aJaHUN PA3IUYHOTO THMA M
YPOBHSL CJIOKHOCTH, BKJIIOYAET KPUTEPUUM U IIKaJbl OLEHUBAHUS, a TaKXKe «KIIIOUN»
npaBwibHbIX 0TBeTOB. DOC QopmupyeTcss Kak OTIAENbHBIA JOKYMEHT U XpaHHUTCS B
a5IeKTpOoHHOM Buje, noctyn k ®OC npegocraBieH OrpaHUYEHHOMY KpYTy JIULL.

4.3. Jlna camocTOATENbHOM paboThl O0ydaromuxcs MpH IMOATOTOBKE K TEKYLIEMY
KOHTPOJIIO yCIEBAaEMOCTH M IPOMEXKYTOUHOM arrecTalud B pabdoyux mporpammax
JUCLUIUIMH PAa3MEILEHbl THUIIOBBIE IPOBEPOYHBIE 3aJaHMsI, KOTOPHIE MOXHO YCIIOBHO
pa3eNuTh Ha 3a/1aHUs 3aKPbITOr0, KOMOMHUPOBAHHOIO U OTKPBITOTO THUIIOB.

3ajaHus 3aKpbBITOrO TUIIA — 3TO TECTOBBIE 3aJaHMs, B KOTOPBIX KaKIbli BOIPOC
COIPOBOXKAAETCA I'OTOBBIMU BapHaHTaMU OTBETOB, M3 KOTOPBIX HEOOXOJUMO BBIOPATH OIMH
WJIM HECKOJIBKO ITPaBUJIbHBIX.

3amaHusi KOMOMHHUPOBAHHOIO THUIIA — 3TO TECTOBbIE 3aJaHMsI, B KOTOPBIX Ka)JbIil
BOIIPOC CONPOBOXKJAETCS TOTOBBIMU BapHAaHTaMH OTBETOB, U3 KOTOPBIX HEOOXOMMO BBIOPATh
OJIMH WJIK HECKOJIBKO MPAaBHJIbHBIX U 00OCHOBAThH CBOM BHIOOD.

3aaHusl OTKPBITOTO THUIIA — 3TO 3aJaHUs, B KOTOPBIX HAa KaKAbId BONPOC AOKEH
OBbITh MPEJIOKEH Pa3BEPHYThI 00OCHOBAHHBIN OTBET.

B 3aBucumoctH  OT  TMHA  3aJaHUA = PEKOMEHJOBAaHAa  ONPEICIICHHAs
MOCJIEI0BATENbHOCTh BBIIMOJIHEHUS U CUCTEMA OLICHUBAHMSI BHITIOJIHEHUS 3aJaHUi.




4.4. Tunpl 3a1aHMI, CIIEHAPUH BbINOJIHEHUs, KpUTEPUH OLleHNBAHUSA

TUIT BAHAHUA

NHCTPYKIUA

CHEHAPHHU BBITTOJIHEHUA

KPUTEPUUN OLIEHUBAHUA

3aj1aHne 3aKPBITOTO TUITA
¢ BEIOOPOM OJTHOTO
MpPaBUJIBHOTO OTBETA U3
HECKOJIKUX BapHaHTOB
[PEI0KEHHBIX

[IpouuTaiiTe TEKCT,
BBIOEpUTE MPABUIILHBIN
OTBET

1.BaumaTenbHO MNpOYUTATh TCKCT 3alaHUs U IOHATD, YTO
B Ka4CCTBC OTBECTA OXKHNIAACTCA TOJIBKO OJHH U3
MMPEAJIOKCHHBIX BApHUAHTOB.

2. BaumareasHO OpOYUTATh MPEAIOKCHHBIC BaAPpUAHTBI
OTBECTA.

3. BrIOpath oauH BEpHBIH OTBET.

4. 3anmcath TOJIBKO HOMED (MK OYKBY) BEIOPAHHOTO
BapuaHTa oTBeTa (Hampumep, 3 uiu B).

OTBET CUUTACTCSI BEPHBIM, €CITH
NpaBWIBHO yKa3aHa udpa win
OykBa

3aaHue 3aKphITOrO THUIA
Ha yCTaHOBJICHHE
COOTBETCTBHUS

[IpounTaiiTe TEKCT U
YCTaHOBUTE
COOTBETCTBHE

1.BauMartensHO MMPOYUTATh TCKCT 3aJaHUA U IOHATH, YTO
B KQUCCTBE OTBCTA OXKMUAAIOTCA IMapbl 3JIEMCHTOB.

2. BHUMaTensHO NpOYUTaTh 00a CIHCKA: CIIMCOK | —
BOIIPOCHI, YTBEPKICHHUS, PAKThI, HOHSATHS U T.]I.;

CIIMCOK 2 — YTBCPIXKACHUA, CBOMCTBA OOBEKTOB U T.O.

3. ConocTaBUTh YJIEMEHTHI CITMCKA 1 ¢ dIeMeHTaMu
crucka 2, cQOpMHpPOBATh APl 3JICMEHTOB.

4. 3anucath MomapHo OyKBBI M UQPHI (B 3aBUCUMOCTH OT
3a/1aHNs) BapuaHTOB oTBeTa (Hampumep, Al wimm b4).

OTBeT cuuTaeTCs BEPHBIM, €CIH
MPaBUIIBHO yKa3aHbl HUPPHI WIN
OYKBBI

3anaHue 3aKphITOrO THUIA
C BEIOOPOM HECKOIBKUX
MPaBUIBHBIX OTBETOB U3
HECKOJIBKHX BAPHAHTOB
MPEIIOKEHHBIX

IIpounTaiite TEKCT,
BbIOEpHTE TIPAaBUIHHBIE
OTBETHI

1.BaumMartensHO MMPOYUTATh TCKCT 3aJaHUA U NIOHATH, YTO
B KQUCCTBE OTBCTA OKMUAACTCA HECKOJIBKO IMPpaBUIIBHBIX
OTBE€TOB U3 NPECIIOKCHHBIX BAPUAHTOB.

2. BHUMaTeNnbHO MPOYUTATh NPEI0KEHHBIE BAPHAHTHI
OTBETA.

OTBeT cunTaeTcs BEpPHBIM, €CIIN
MIPaBIJILHO YCTaHOBIICHHI BCE
COOTBETCTBHS (TIO3ULMHU U3 OJAHOTO
CTOJIOIAa BEPHO COMOCTABIICHBI C
MIO3ULUSIMU PYTOro)




3. BI:I6paTI) HECKOJIBKO IMPaBUJIbHBIX OTBETOB.

4. 3anmmcaTh TONBKO HOMepa (WK OYKBBI) BEIOPAaHHOTO
BapuaHTa oTBeTa (Hampumep, 1 4 umu A I).

3agaHne 3aKPBITOTO THIIA
Ha YCTaHOBJICHUE
MOCIIEI0OBATEIILHOCTH

[IpounTaiiTe TEKCT U
YCTaHOBUTE
MOCJIETOBATEIBHOCTh

1. BaumarenasHO MIPOYUTATh TCKCT 3aaHUA U IIOHATH, YTO
B KQYCCTBEC OTBECTA OXXKHNAACTCA ITOCIACAOBATCIIBHOCTD
OJICMCHTOB.

2. BHIMaTeNnbHO MPOYNTATH IPEUI0KEHHBIE BAPHAHTHI
OTBETA.

3. [TocTpouTh BEpHYIO MOCIEA0BATEIHHOCTD U3
MPEJIOKEHHBIX DIIEMEHTOB.

4. 3anucath OyKBBI/IIUQPHI (B 3aBUCUMOCTH OT 3aaHUS)
BapHUAHTOB OTBETA B HY>KHOU TOCIIEIOBATEIIBHOCTH
(marmpumep, BBA wmu 135).

OtBer cuuTaeTcst BEPHBIM, €CIH
MPaBUIIBHO yKa3aHa BCs
MOCJIe0BaTeNLHOCTD (P

3ananue
KOMOMHHPOBAHHOTO TUTIA
¢ BEIOOPOM OJTHOTO
MPaBUIIBHOTO OTBETA U3
MPEUIOKEHHBIX U
000CHOBaHHEM BBIOOpA

[IpouuTaiiTe TEKCT,
BEIOEpHTE TIPABUIIHHBIN
OTBET W 3alUILIUTE
apryMEHTHI,
000CHOBBIBAOIINE
BEIOOp OTBETa

1.BanMarensHO IIPOYUTATh TCKCT 3aJaHUA U IIOHATH, YTO
B Ka4CCTBC OTBCTA OXKNIAACTCA TOJIBKO OJHH U3
MPCAJIOKCHHBIX BApHUAHTOB.

2. BHIMaTeNnbHO MPOYNTATh IPEUI0KEHHBIE BAPHAHTHI
OTBeTa.

3. BeiOpaTh OJTUH BEPHBIN OTBET.

4. 3ancaTth TOJIBKO HOMED (MK OYKBY) BEIOPAaHHOTO
BapHUaHTa OTBETA.

5. 3amucaTh apryMeHThI, 000CHOBBIBAIOIIINE BHIOOP
oTBeTa (Harmpumep, 4 TEKCT 000CHOBaHUS).

OTBeT cuuTaeTCs BEPHBIM, €CITH
MPaBUIIBHO yKa3aHa 1udpa win
OyKBa U NIPUBEJICHBI KOPPEKTHBIC
APTyYMEHTEI, UCIIOJIb3YEMBIC ITPU
BBIOOpE OTBETA

3aHaHI/IC OTKPBITOI'O THIIA
C Pa3BCPHYTHIM OTBETOM

[IpouuTaiite TEKCT U
3alUILUTE Pa3BEPHYTHIH
000CHOBaHHBIN OTBET

1. BHMMaTebHO IPOYUTATh TEKCT 3aJaHUSI U TOHATH CYTh
BOIpOCA.

OrtBeT cunTaercs BCPHBIM!

1. OtcyTcTBHE (hAKTHUECKUX




2.IIpoaymats JIOTUKY U TTOJIHOTY OTBETA.

3.3anucaTh OTBET, UCIOJIb3YSI YETKHE KOMITAKTHBIE
(bopMyIHUpOBKH.

4.B cirydae pacdeTHON 3a/1adyl 3aIiucaTh PEIICHUE U OTBET

OIIHNOOK.

2. PackpriTre o0nema
HCTIONIb3yEeMBIX TTOHATUH (ITOJIHOTA
OTBETA).

3.000CHOBaHHOCTHL OTBETA
(HamM4ue apryMeHToB).

4. Jlornueckas
IOCJIEI0BATEIHLHOCTE U3JIAraeMoro
Marepuana.




4.5. OOmas mKana OICHUBAHUS pPE3yJbTaTOB TEKYIIEro KOHTPOJS YCIEBAEMOCTH H
MIPOMEXKYTOUHOM aTrTecTauu odydaromuxcs ¢ npumeHeHruem bPC.

ECTS
Hrorosas 0a/sibHast Bunapnasn Aot Hdas

TpaguuuoHHAs cHCTEMA Tpaau- N
OlleHKA cucTeMa . | OuHapHOI

HUOHHOI
CHCTEMbI

CUCTEMbI
95-100 OO A P/ Passed
85-94 B P/ Passed
75-84 3aurteHo C P/ Passed

Xopouio
65-74 D P/ Passed
55-64 Y 1OBJIETBOPUTENBHO E P/ Passed
0-54 HeynosnerBoputensHO He 3aureno F F/Failed

CooTtHomleHne 0Oa/uioB 3a TEKYIIMH KOHTPOJb YCIEBAEMOCTH M IPOMEXYTOUYHYIO
aTTeCTalllIo, a TAK)Xe MOBTOPHYIO MPOMEKYTOUHYIO aTTECTAIIHIO:

MakcuManbHasi CyMMa MakcuMalnibHasi cymMMa MaxkcuMainbHas MakcuManbHas CyMMa
0aJUTOB 3a TEKYIIHA 0aJuIoB 3a ATOTOBast OAJUIbHAS 0aJIoB 3a IOBTOPHYIO
KOHTPOJIb YCIIEBaEMOCTH MPOMEKYTOUHYIO OlIEHKA MPOMEKYTOUHYIO
aTTECTALNIO aTTECTALHIO
60 6aiu10B 40 6amioB 100 GamnoB 100 GamioB

3ader W OK3aMEH IIPOBOJATCS B THCBMEHHOW W ycTHOW (opmax. IluchbmeHHas dYacTh
NOJpa3yMeBaeT BHIIIOJIHEHUE TeCTa MO 00LIEeMyY W/WIIN JIeIOBOMY aHIJIMHCKOMY SI3bIKY, KOTOPBIH
BKJIIOUAeT B ceOs JIEKCUKY, TpaMMaTHKy, mpoiaeHHyto 3a cemectp B D0O/JOT (LMS Moodle)/
YcTHas yacTh MpoBOAUTCS B (hopme Oeceibl 1o MpOoiHAEHHOMY MaTepuay.

5. (I)OprI aTTeCTallud, TUMMOBbIC OLHCHOYHBIC MATECPHUAJbI IJId TEKYHIECIr0 KOHTPOJIHA
YCnneBaeMoCTH oﬁyqammnxcsn, KPUTEPHH H IIKAJbI OIICHUBAHUA 110 KOHTPOJbHBIM TOYKaAM

5.1. B xoxe peanuzanuu TUCIUIUIMHBI HUCIOJIB3YIOTCS CIEAyroIHe (OpPMBI TEKYIIIETO
KOHTPOJIsI yCIIeBaeMOCTH 00ydarommxcst (B TOM 4Hcie, 33JaHusl K KOHTPOJIbHBIM ToukaM): YO -
ycTHbIU onipoc, T - rectupoBanue, [13 — npaktudeckoe 3amganue, 1 — noknan, [k - nuckyccus

Bonpochkl j1Jisi NPOBeIeHHsI YCTHOIO oIpoca:

1 cemecTp
Tema 1 Jobs and Studies

1. What job would you most like to do?

2. Do you personally know any one with that job?

3. How long do you plan to keep it for?

4. What steps are required from you to become a/an...?

5. How does money affect your decisions?

6. How do your wants and desires affect your career options and goals?




7. Which college courses are needed for you to be the very best in your field?
8. Is it common for people from your country to have one job for life?

9. Would you like to have a management position?

10. What are the pros and cons of being a manager?

11. What are the qualities a good boss should have?

12. What is the difference between work and a job?

13. Does your job pay a good salary?

14. What are the advantages and disadvantages to your job?

15. Which do you think are some of the more demanding jobs?

Tema 2. Work and Leisure Activities

1. What are your thoughts on the balance between work and leisure activities?

2. Do you feel that you have enough time for leisure activities, or do you feel overwhelmed by
work commitments?

3. How do you prioritize your work and leisure activities?

4. Do you think it’s important to have a good balance between work and leisure activities, or do
you think that one is more important than the other?

5. Do you think that technology has had a positive or negative impact on the balance between
work and leisure activities?

6. Do you think that people today have more or less leisure time compared to

previous generations? Why or why not?

7. What are your favorite leisure activities, and how do you make time for them in your
schedule?

8. Do you think that people who work longer hours are more successful than those who work
fewer hours and have more leisure time?

9. What are your thoughts on the concept of a “work-life balance™?

10. Do you think that people should be able to disconnect from work during their leisure time, or
do you think that work should be a constant presence in our lives?

11. Do you think that people should be paid for leisure activities, such as hobbies or sports?

12. What are your thoughts on the concept of “leisure inequality,” where some people have more
leisure time and opportunities than others?

13. Do you think that leisure activities are important for mental health and well-being, or do you
think that work is more important for mental health?

14. Do you think that there is a societal expectation for people to be constantly productive, either
through work or leisure activities?

15. How do you think the balance between work and leisure activities will change in the future?

Tema 3. Problems

. What are some common problems people face in daily life?

. What do you do when you have too much stress?

. How do you deal with time management issues?

. What’s a recent small problem you had, and how did you solve it?

. What do you do when you can’t sleep well at night?

. What would you do if you lost your phone or wallet?

. How do you usually deal with arguments or misunderstandings?

. What’s the biggest challenge you’ve ever faced?

9. How do you stay motivated when facing a problem?

10. Have you ever had a difficult decision to make? What did you do?
11. Do you ask others for help when you have a problem?

12. How do you usually solve problems — logically or emotionally?
13. What advice would you give someone who is going through a hard time?
14. What do you do when something doesn’t go as planned?
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15. What are some major problems in your local community?

Tema 4. Travels
. Do you enjoy travelling? Why or why not?
. What was the most memorable trip you’ve ever taken?

. What type of traveller are you — adventurous, relaxed, cultural, or something else?
. What’s your favourite destination you’ve ever visited?

. What motivates you to travel — adventure, relaxation, learning, or something else?
. Do you prefer to travel alone or with others? Why?

. How often do you travel?

. Do you prefer visiting cities, nature, or beaches?

O© 0 N O »n B W N

. What’s more important: the journey or the destination?

10. What do you always pack when you travel?

11. Do you prefer flying, driving, taking the train, or another method of transport?
12. What’s your ideal type of accommodation when travelling?

13. What kind of activities do you enjoy while travelling?

14. Do you enjoy trying local food when you travel?

15. How do you deal with travel problems like delays or getting lost?

2 cemecTp

Tema 5 Food and Entertaining

1. What is the best meal you have ever eaten, and where was it?

2. Do you prefer cooking at home, eating out at restaurants, or getting food delivery? What are
your reasons?

3. What is the most unusual or exotic dish you have ever tried, and how did it taste?

4. What food reminds you of family or childhood?

5. If you could have a meal with anyone in the world (living or historical), who would it be and
what would you eat?

6. Do you agree that "healthy food always tastes bad"?

7. What movie or book do you think is severely underrated?

8. What is your favorite genre of music, and what artist would you recommend to someone new
to the genre?

9. What was the last live event (concert, play, sporting event) you attended, and did you enjoy it?
10. If you could work in any career in the entertainment industry for one week, what would it
be?

11. How has social media changed how we consume food and entertainment?

12. What are the health and environmental consequences of the vegetarian diet?

13. What do you think is the root cause of our society's largely unhealthy relationship to food?
14. What does “food culture” mean to you?

14. What words would you use to describe our nation's food culture?

Tema 6 Sales
1. What motivates you to pursue a career in sales?



. Describe your ideal work environment or sales manager.

. How do you feel about collaboration within a sales team?

. How do you acquire leads and prioritize your time and leads effectively?

. What steps do you take to research prospects before a call or meeting?

. How do you approach short sales cycles differently than long ones?

. Tell me about your most significant sales achievement or a challenging sale you closed.
. How do you handle an unhappy customer or build rapport with potential clients?

9. How do you handle objections like "I don't have the budget" or "Your competitor is cheaper"?
10. What sales technologies (e.g., CRM software like Salesforce or HubSpot) do you have
experience using?

11. Tell me about a time you did not meet your sales goals and what you learned.

12. How do you stay updated with the latest trends and innovations in the sales field?

13. What do you consider your greatest strength and weakness as a salesperson?

14. Who else in your organization is involved in the decision-making process?

15. What's your biggest concern about moving forward?
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Tema 7 People

1. How would you describe your personality, and how do others usually respond to your
personality traits?

2. What qualities do you value most in a friend or a leader?

3. Do you find it easy to make new friends, and what steps do you take to build rapport with new
people?

4. Who is someone you admire, and what specific qualities do you respect about them?

5. What role do you think social media plays in relationships nowadays?

6. Why do people behave differently in crowds compared to when they are alone?

7. How much does fear drive a person's decisions and behaviors?

8. Can personality traits predict career success or job satisfaction?

9. What factors influence a person's willingness to give to charity or help others?

10. How do you handle receiving or giving constructive criticism?

11. Tell me about a situation where you had to manage a conflict between team members.
12. How do you ensure effective communication within a team, especially when explaining
complex information to non-experts?

13. What do people in your country usually talk about when they first meet?

14. What kinds of body language do people use in your country or culture?

15. Which country in the world do you think has the happiest people? Why are they happy?

Tema 8 Markets

Why are markets so important?

What are the 4 types of markets?

How do markets work?

What do economists mean by market structure?

What kinds of market structure exist?

Can you think of any of any market that has perfect competition?
What is needed to make perfect competition possible?

Do you know any industries where a monopoly exists?

9. Do you think monopolies have advantages as well as disadvantages?
10. What motivates people to work?

11.Why are some jobs paid better than others?

12.What affects demand for labour?

13.What affects the supply of labour?

14.Do economies really need entrepreneurs?

15.What are the 5 main concepts of marketing?
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https://eslvault.com/body-language-conversation-questions/

3 cemecTp

Tema 9 Companies

. What is a company?

. What are the 4 types of companies?

. How would you describe the company's workplace culture?

. What does work-life balance look like at the company?

. How does the company reward its employees for exceptional contributions?

. What are the methods used for conflict resolution within the company?

. What is it like to work in the team of the company?

. What are your favourite companies?

9. Which company would you love to work for and why?

10. Which companies do you think provide the best customer service and best products?
11. Do you think companies really care about the environment?

12. Do you think multinational companies have become too big and have too much power?
13. How could companies in your country be more successful?

14. Do you think most companies look after their staff?

15. How will companies be different in the future?
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Tema 10 The Web

What's the difference between the internet and the World Wide Web?

What is a web browser?

What are the different types of servers (e.g., web, mail, file)?

What are the advantages and disadvantages of using the internet and the web?
What are the advantages and disadvantages of e-commerce?

How big is the internet?

How many people are online, and what are they doing?

. What are the applications of web technology (e.g., e-commerce, e-learning,
communication)?

9. Is online learning as effective as in-person education?

10.How does e-learning impact student satisfaction and academic performance?

11.How can instructors ensure students remain engaged and receive constructive feedback?
12.What are the best assessment methods for online courses?

13.How does e-government differ from traditional governance?

14.What are the different types of e-government interactions (e.g., G2C, G2B, G2G)?
15.What are the advantages of e-government for both citizens and government?
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Tema 11 Discuss ideas

1. What are the best and the most useful inventions of the mankind in the 20th and 21st
centuries?

2. What famous inventors do you know?

3. How did the invention of television change people's life?

4. When did you buy or get your first mobile phone?

5. Do you think you can live without your mobile or is it now an important part of your daily
life?

6. What Internet services do you use?

7. How much do you spend on the Internet a month?




8. How did the Internet influence such things as communication, correspondence, access to
information?

9. Do you think that the Internet is the good or the evil?

10.What do you think is the worst invention of the mankind? (weapon, atomic energy, cigarettes,
television, mobile phones, cars, genetically modified products etc)

11.Can you name some inventions are you looking forward to? (human cloning, time traveling,
eternal-life-pill, AIDS\cancer vaccine, teleportation)

12.Do you think time machine will ever be invented? Would you like to do some time traveling?
13.What discoveries and inventions has been made recently to fight aging?

14.What technologies has space exploration brought to our daily life?

Do you believe that one day people will live on the moon and on other planets?

What would you invent if your a scientist?

Tema 12 Stress

What is stress?

Is all stress bad? Can stress be a positive thing?
Why do we become stressed? What causes stress?
Does stress affect everyone equally?

What are the signs and symptoms of stress?

How does stress affect the body and health?

Can stress cause weight gain or loss?

What are unhealthy ways to relieve stress?

9. Does therapy help with stress?

10.Is it possible to have a stress-free life?

11.Why is it important to learn how to relax properly?
12.1s it possible to avoid stress?

13.What situations do you find stressful?

14.Why is it important to take plenty of exercise?
15.What is the most impotrant thing to fight stress at your work?
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Tema 13 Marketing

What is content marketing?

How can it help address your target audiences throughout the customer purchase journey?
How does the marketing drive revenue?

What is marketing strategy development?

What’s the difference between a marketing strategy and marketing tactics?
What is a marketing campaign? How does it work?

What’s the difference between a marketing campaign and advertising campaign?
What is email marketing? How does it work?

9. What makes marketing interesting?

10.What are SMART goals when implementing a marketing strategy?

11.What are the 5 concepts of marketing?

12.What are the 7 points of marketing?

13.What is the real purpose of marketing?

14.How does marketing create value?

15.What are the five main markets?

e A o e

Tema 14 Managing People
1. What is the biggest challenge in managing people?




Why do we need to manage people?

What are the benefits of managing people?

What is most important when managing people?

What are the 5 C's of people management?

What is the hardest thing about managing people?

How is leadership different from management?

What leadership style puts people first?

9. What are people management skills?

10.What methods do you use to measure and review your team’s performance?
11.How do you foster a positive work culture and build trust within your team?
12.How do you promote collaboration and teamwork?

13.What is your approach to delegation and assigning tasks?

14.How do you handle a team member who resists change?

15.How do you balance your team's needs with the company's objectives?
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Tema 15 Conflict

What is conflict?

What are the main causes of conflict?

Is conflict always negative?

What types of conflict are there (e.g., person vs. self, person vs. person)?
How do different types of conflict impact individuals and groups?

How can conflicts be resolved effectively?

How do you stay neutral when mediating a conflict between others?

What are the steps in a constructive conflict resolution process?

9. How do you handle conflicts that persist despite initial attempts at resolution?
10.What conflicts exist in your life?

11.How do you deal with conflicts in your personal life or family?

12.How does conflict affect your mental well-being or intimate relationships?
13.What does this conflict reveal about your needs, values, or perceptions?
14.How do you handle conflict with colleagues or supervisors?

15.How can conflicts in the workplace affect productivity?

e Al

Tema 16 New Business
1.Why do you want to start this business? What are your motivations?
2.What is the ultimate vision for the business?
3.Do you have the necessary passion and motivation?
4.Do you have a plan for your exit strategy?
5.Who is your target customer?
6.What is the market like, and how is it responding?
7.Who are your main competitors, and what are their strengths and weaknesses?
8.What is your unique selling point (USP)?
9.How will you market your business to your target audience?
10.  How will you price your products or services?
11.  What specific problem does your product or service solve?
12.  Is your solution truly a need for your target market?
13.  What is the minimum viable version of your product/service?
14.  How will you test your hypotheses?
15.  Who will comprise your team?

Tecmuposanue

TecTbl pacnoyio’keHbl B CUCTEME 3JIEKTpOHHOro obydenus uHctuTyTa (CO0), mepeueHb



TUIIOB TCCTOB IIPUBCJCH B m.4.4. Hmxe MPCAJIOKCHBI MPUMEPBI TCCTOBLIX 3aJlaHUM 10 KaXKIOM U3
KOHTPOJIbHBIX TOYCK.

KT-1 Temnbl 1,2

Tecmoegvle 3a0anus ¢ UHCMPYKYuel no 8bINOJHEHUIO:

TectupoBanue mPOBOAUTCS B BHJE 3aJaHUM 3aKpbLITOTO TUIIA C BBIOOPOM OJHOTO
IIPABWJIBHOTO OTBETA U3 HECKOJIBKMX BAPUAHTOB IIPEJIOKECHHBIX.

Hncmpyxkyus: TlpounTaiite TEKCT, BBIOEPUTE IPABUIIHHBIA OTBET

Cyenapuii 6bInoIHEHUA

1.BHuMaTenbHO MpOYUTATh TEKCT 3aJaHusl U MOHSATh, YTO B KAUECTBE OTBETA OXKUIAETCS
TOJIBKO OJIMH U3 IIPEJIOKEHHBIX BAPUAHTOB.

2. BHUMaTenpbHO IPOYUTATH MPEI0KEHHbIE BAPHAHTHI OTBETA.

3. BriOpaTh OAMH BEPHBIH OTBET.

4. 3anucatb TOJLKO HOMEp (Ui OyKBY) BHIOpaHHOTO BapUaHTa OTBETA.

Tunoevie 3a0anusn 011 mecmupoeanus:

1. I'pammamuyeckuit mecm
2. - What ... when I saw you?
1. you did

2. did you do
3. were you doing
4. did you

2. Jlexcuueckuii mecm
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret

3. Tecm na enadenue npogheccuonanbHoIl 1eKCUKOU
- A contract guarantees that the ... contained in it will be fulfilled.
1. negotiations
2. obligations
3. transactions

4. Tecm nHa nposeepKy peuesozo IMuKema u paz2060pPHOIL NPAKMUKU.
- How are you feeling?
- I am very tired.
1. - Also me
2.-SoamI.
3. - For me the same.

- Why are you so nervous?

- I am taking my driving test today.
1. - Good chance!
2. - Good luck!
3. - Best regards!

- How big is your group?
1. - Them are seven.



2. - We are seven.
3. - It is seven people.

5. Tecm na adexeamnoe gocnpusamue CloM}CHOU zpammamuyeckoi cmpykmypol. Ilpumep:
- You are listened to with great attention.
1. Bol ciiymiaere ¢ OOJIbIIMM BHUMaHHEM.
2. Bac cinymaroT ¢ 60JIbIIIMM BHUMAHHUEM.
3. Bac ciymanu ¢ 607b1TMM BHUMAaHHEM.
4. Bol cinymiany ¢ 60JIbIIMM BHUMaHUEM
- The visitor wanted us to clarify the matter.
1. IToceTurens XOTeN YTOYHUTH BOMIPOC.
2. [loceturens xoTen, 4TOObI MBI YTOUHUIIH BOIIPOC.
3. XoTenock, 4TOOBI OCETUTEh YTOYHUI BOIPOC.
4. IToceTuremnto XOTEIOCh YTOYHUTD BOIIPOC C HUMH.
- The writer is reported to have published his book.
1. IMucaTenb cooOImIMI, YTO OH OMYOIMKOBAJI CBOKO HOBYIO KHHTY.
2. [Tucarento coOONIMIN, YTO €r0 KHUra OMyOJIMKOBaHA.
3. CooOwiaroT, 4yTO MUcaTelb OIMYOJINKOBAJ CBOIO HOBYIO KHUTY.
4. Coo0muiy, 4To KHUTA MUCATeNsl OMyOJIUKOBaHA.

KT-2 Temsl 3, 4

Tecmosble 3a0anus ¢ MHCWZDVKT/H/I@ZZ no BbINOJIHEHUIO.
TCCTI/IpOBaHI/IC IIPOBOAUTCA B BUJIC SaIlaHI/Iﬁ 3aKpBITOI'O THIIA Ha YCTAHOBJICHUC COOTBCTCTBUA.

Cyenaputi 6bINOIHEHU.

1. BHUMaTenpHO MPOYUTATH 00a CIIHCKA.
2. ComocTaBUTh AJIEMEHTHI CIIUCKa | ¢ 3JIeMEeHTaMHU CIHUCKA 2 IO CMBICITY.
3. 3anucarts oTBeT B BUje nap: Al, b4 u t.14.

1. Find the Russian translation of the following English word combinations:

1. to run one's business a) HE MPHUIaBaTh 3HAYCHHS Y-JT

2. the language of management b) oTcTauBaTh CBOM IIEHHOCTH

3. the best practices C) KOMITaHus Obl1a HeCTaOUIBHOM

4. to measure the staff d) )KUTh B COOTBETCTBUHU C IIEHHOCTSIMU
5. to evolve all the time €) BOCIIPUHUMATh MPaBIy

6. to create guidelines f) nenaTh Bce OBICTPO U JJOBKO

7. member of society g) IOHUMATh CyTh OM3HEca

8. to control people h) ynpaBnsTe noapmMu

9. to understand the business j) wieH obOmecTBa

10. to do things with agility k) co3gath pyKoBOJSIINE TPUHIIUIIBI
11. to handle the truth 1) mocTostHHO pa3BUBATHCS

12. to live out of values m) U3MEePATh YUCICHHOCTD ITepCoHalIa
13. the company was rocky n) MePEeIOBOM OMBIT

14. to uphold one's values 0) S3bIK PYKOBOJCTBA

15. to pooh-pooh something P) BECTH CBOil OM3HEC

2. Match the words (1-5) with their definitions (a-e).
1. to facilitate

2. to define

3. to forecast

4. to increase

5. to attempt



a) to try to do: to get, etc.

b) to make easy or easier

¢) to state the meaning

d) To estimate in advance, to predict

e) To become greater in size, amount, etc.

2. Find the opposites:

1. obvious a. ignorant
2. previous b. rise

3. experiences c. decrease
4. decline d. implicit
5. increase e. excess

6. lack f. following

KT-3 Tembl 5. 6

Tecmosgbvie 3a0aHus ¢ UHCMPYKYUel N0 8bINOJIHEHUIO:
TectupoBaHue NPOBOAMTCA B BUAE 33JaHUN 3aKPBITOrO THMA C BBIOOPOM HECKOJIBKHUX
IIPABUJIbHBIX OTBETOB.

Cyenapuii 6bInoIHEHUA

1. BHuMaTenpHO MPOYUTATH TEKCT U BOIPOC.

2. OnpenenuTthb, KaKUe U3 BAPHAHTOB BEPHO OTPAKAIOT UH(OPMAIIHIO.
3. BoiOpare HECKOIBKO NPaBHIBHBIX OTBETOB.

4. 3anucatb HOMepa/OyKBBI BBIOPAHHBIX BAPHAHTOB.

1. Three of these words have something in common, choose them:
A)clever B)dull C)creative D)lazy E)intelligent F)rude

2.Which of the following items are commonly found in supermarkets?
A) Books and magazines
B) Illegal drugs
C) Fruits and vegetables
D) Electronic devices for personal use
E) Counterfeit money

2. Choose all the words connected to the process of communication:
A. demand

B. salary

C. message

D. feedback

E. purchase

KT-4 Temsb! 7, 8

Tecmosvie 3a0anus c MHCI’I’ZDVKMM@ZZ no 6blNOJIHEHUIO.
TecTupoBaHUe MPOBOIUTCS B BUJIC 3a/JaHUH Ha 3amonHeHne mpomyckoB B TekcTe (Cloze Test)

Cyenapuii 8binonHeHus1.

1. IlpounTath BeCh TEKCT JJIsl IOHUMAHUS OOILETO CMBICTIA.
2. JIns kaXkaoro npomycka OnpeieauTh HY)KHYIO 4aCTh PEYH.



3. BLI6paTL CJIOBO M3 CIIMCKA, MOAXOAAIICC 11O CMBICITY U TPaAMMATHUKE.
4. HepeanaTb TEKCT C BCTAaBJICHHBIMU CJIOBaAMHU IJIA IPOBCPKHU.

I. Use the word in capitals to form a word that fits in the space in the same line:

A study by the National Foundation for (1) Research EDUCATION
of 3 400 seven-year-old pupils shows an (2) of basic IGNORE
maths and English which is simply (3) BELIEVE
The results, which were published recently, show that one in seven
children lack basic (4) of maths and cannot even KNOW
do simple multiplication, such 5 x 5. The results also show that a
(5) of the children in this age group cannot count up THREE
to 100 and do not know what (6) , such as half'and EXPRESS
a quarter, refer to. Moreover, only half of the children had any
(7) of the decimal system for money and only

UNDERSTAND
One in thirty could (8) read the temperature on ACCURACY
a thermometer. Finally, only one in seven could say what the cost of
three (9) is. LOAF
As regards English, more than a quarter have not learnt to read with
Any (10) and have problems with the alphabet CONFIDE
meanwhile another 25% are (11) to spell easy ABLE

words, like can, man and hot.

1. Read the article and complete it with the words: when, which, where, who.

Greenpeace is an International Environmental Charity

That was started in 1971. The people who began Greenpeace had a vision of a green and

peaceful world and believed a few individuals could make a difference. This was at a time
the US was testing nuclear weapons on Amchitka, a small island off the west coast of
Alaska, some of the last few sea otters and eagles live.

Marie Bohlen, was one of the founding members, suggested taking a ship up to
Amchitka to oppose the US plans. They organized an old fishing boat to take them there but
were stopped by the US navy before they could get to the island. The tests went ahead. However,
something had changed — the public, who were not aware of the testing, became interested and
this led to the US stopping further tests on the island.

Today, Greenpeace has grown into an international organization which focuses on
global environmental campaigns. Greenpeace is based in the Netherlands, has 2.8
million supporters worldwide and offices in 41 countries.
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Tecmogvle 3a0anus ¢ UHCMPYKYUel N 8bINOIHEHUIO:

TecTupoBaHue MPOBOIUTCS B BUJIE 3aJaHUI OTKPBHITOTO THUIIA C Pa3BEPHYTHIM OTBETOM.
Cyenapuii 6bInoIHEHUA

1. BHumMaTenpHO MPOYMUTATH 3aJaHUE.

2. Ilponymate JIOTUKY U OJHOTY OTBETA.

3. 3anucaTth OTBET, UCMHOJb3Ys YETKHE KOMIAKTHbIE (DOPMYITHPOBKHU.

Read the text thoroughly
THE CIVIL SERVICE IN GREAT BRITAIN



The Civil Service is concerned with the conduct of the whole range of governmental
activities as they affect the community, ranging from policy formulation to carrying out the day-
to-day duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the government of the day. In most circumstances, the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil
servant is first and foremost to the minister of the Crown who is in charge of the department in
which he or she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil servants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice
has a long history. Special advisers are usually paid from public funds, but they are not
permanent officials and their appointments finish when the Government's term of office ends, or
when their minister moves to a different department or leaves the Government.

Answer these questions:
. What are the functions of the Civil Service?
. What does the term 'Crown' mean in this article?
. How are the executive powers exercised?
. Whom does the Civil Service serve?
. Whom does an individual civil servant report to in his /her day-to-day work?
. How are civil servants recruited and promoted?
. Does the staff leave the department when the Minister resigns?
. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

O ~JON DN K~ W —
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Tecmosbie 3a0anus ¢ UHCMPYKYUEl HO 8bINOTHEHUIO:
TecTupoBaHue MPOBOJUTCS B BUJIE 3aJaHUI OTKPBHITOTO THUIIA C Pa3BEPHYTHIM OTBETOM.
Cyenapuii 6binoneHus.

1. BHUMaTenbHO IPOYUTATh 3aJJaHUE.
2. Ilponymats JIOTUKY U IOJHOTY OTBETA.
3. 3anucarh OTBET, UCHOJB3Ys YETKHE KOMITAKTHBIE (HOPMYITHUPOBKH.

Tecm Ha RPOGEPKY UESIOCMHO20 60CnpUAmMuUs mexKcma Ha oﬁmue memebl. Hpumep:

Read the text:

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are all
stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average businessperson often has no time to sit
down and think the answers over. But if you want to survive, you have to know how to cope with
stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.



At work, it's important to make lists of tasks that you need to complete during the day. Write
down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that stress at
work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
1. One way to keep fitis to ...........
1. sit and think about it.
2. take much exercise.
3. stop eating
2. High blood pressure and heart disease are .................
1. symptoms of stress.
2. not very dangerous.
3. cannot be avoided.
3. A good way to reduce stress at work is ....................
1. have a drink.
2. take up some hobby.
3. try to forget stressful situations.
4. If you follow this new action plan, ..........cccceeeuueee
1. you will become very rich.
2. you will manage to cope with stress.
3. you will be laughing all the time.
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Ilpumep nekcuuecxkozo mecma no meme 14 Managing People

Vocabulary test (Personality)
A Give definitions to the following words

1. assertive

2. adventurous

3. cautious

4, shrewd

5. strong-willed

6. determined

7. generous

8. cunning

B Fill in the gaps with the right verbs.
1. one’s temper

2. one’s word

3. one’s pride

4, others first

5. a grudge

6. one’s true character

C Write sentences with the phrases to illustrate their meaning

S




b

D Do you see yourself as an extravert or an introvert? Prove your idea. Write 100-
150 words

Hpu./nep Munoe602o cpammamuiuecKkozo mecma

1. Make these sentences passive. Only use by if it is important to say who performed the action.
They manufacture all our new models in Singapore.

We have reduced product launch time dramatically.

The CEO evaluated the marketers’ ideas regularly.

Scientists were testing the new drugs.

An independent ethics committee is going to approve the trials.

I think we should discontinue this range of products immediately.

Simcotel is developing a very exciting range of mobile phones.

Our engineers could make some modifications.

XN R DD =

2. Complete the second sentence so that it has a similar meaning to the first sentence. Use
the word in bold to make reported speech. Use between two and five words.

1. ‘Can you explain that again?’

can

She asked it again.

2. ‘The government is discussing the issue now’.

discuss

He says the issue now.

3. ‘They moved house after they sold theirs’

sell

He told me they had moved house after

4. ‘I’ll send the results tomorrow.’

send

He said the results tomorrow.

5. “We have been organising fashion shows for ten years.’

organise

He told us they fashion shows for
ten years.

6. ‘Purcell Lake is in the north of the city.’

be

He said Purcell Lake the north of
the city.

7. ‘What time will the doors open?’

open

He asked me open.

8. ‘They might return in the new year.’

return

They said they in the new year.
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Put the verbs in brackets into the correct infinitive form or the -ing form.

a) [ don’t know what 1) ......... (do) at the weekend. I fancy 2) ......... (go) to the cinema, but
none of my friends enjoy 3) ............. (watch) films very much.

b) Paul had his driving test today. He tried 1) ............... (not/make) any mistakes, but he
failed. He expects 2) ............ (pass) the test the next time he takes it.

c) Tom often goes 1) ........... (walk) at the weekends. He doesn't like 2) ............. (take)
anyone with him because he prefers 3) ............... (be) alone while he walks.

d) We had better 1) ............... (hurry) home tonight because our parents have promised 2)
......... (take) us out for dinner. I don’t know why they want 3) ............... (eat) out, but we
must4) ............... (arrive) home on time.

e) James is rich and can afford 1) ............... (buy) expensive things. He is always willing 2)
............... (lend) money to people who need it, because he enjoys 3) ............... (help)
others.

f) My parents letme 1) ............... (stay) at my friend’s house last weekend. They agreed 2)
............... (take) me in the car and they made me 3) ............... (promise) to behave myself.
It was a great weekend!

HUTOrosplii JIeKCUKO-rpaMMaTHYEeCKH TeCT

Choose the correct variant:

1.What problems did you ............. at the lecture yesterday?
a) discussing
b) discussed
c) discuss
d) have discussed
2. She said that she ............. the article next month.
a) would write
b) will write
c) wrote
d) has written
3. He knows English well. He ............ translate this article.
a) can
b) is able
c) has
d) must
4.You ............ bring me this book as soon as possible, I need it.
a) have
b) may
¢) must
d) can
SR they finished the translation?
a) Did
b) Were
c) Will
d) Have
6. He said that he ................ the letter of application.
a) had written
b) will write
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11

12.

13.

14

¢) has written
d) was written

. She made an appointment ................ 12 a.m.

a) in
b) for
c) at
d) on

. We studied this subject ................ last year.

a) in
b) at
c) for
d) -

. How many exams ................. this year?

a) have you taken

b) did you take

¢) you have taken

d) will you take

B § (1)) S this method the results will be correct.
a) had used

b) used

c) use

d) will use

. I haven’t heard the news ..................... .

a) last week

b) yet

c) already

d) just

He had left the conference hall ................... we arrived.
a) before

b) after

¢) since

d) within

He didn’t see ........c.c.e.ee he knew.

a) somebody

b) nobody

¢) anybody

d) something

.The task of public relations department is to project right ................ of a

company.

15.

16.

a) picture

b) image

c¢) drawing

d) sight

| to finish this work yesterday.
a) had

b) could

c) able

d) ought

She .ccevvvvnnnne. a letter when I came in.
a) wrote

b) was written

c) was writing



d) has been writing
17. 1 think she ........ccccevueee this examination next year.
a) is passing
b) will pass
C) passes
d) would pass
18. I wonder if he ................... at the station before the train started.
a) has arrived
b) had arrived
¢) arrived
d) would arrive
19. I’d like to kKnow .................. .
a) where was your sister last summer.
b) where your sister was last summer.
c¢) where last summer was your sister.
d) where has your sister been last summer.
20. The special system of training personnel managers ................... to produce
well-prepared experts.
a) designed
b) has designed
c¢) was designed
d) was designing

Ilpumep ycmnozo onpoca no meme 7 People
Student A
You are a student of a business school; recently you have read an article on globalization which
presented some positive effects of this process. You are inspired by the article and want to share
new knowledge with your former classmate.
Student B
You are a student of International Relations and you know how ambiguous globalization is.
Listen to your partner presenting you an article on the topic and argue with him. Show him other
aspects of the phenomenon he is talking about.

Ilpumep npaxmuueckozo 3a0anus
IIpakTuyeckoe 3aganue (keiic) no reme 14 Managing People
Case-study.

https://www.ed.ac.uk/institute-academic-development/research-roles/research-only-
staff/career-management/career-case-studies

Task 1. Watch the videos ‘Career Conversations’ and discuss:

1. How to advance your career and move into other sectors.

2. How to move from own consultancy into the researcher development.

3. How to move from research to managing the administration.

4. How to become Service Manager in the Centre of Research Collections.

5. How to move from conducting research to become Head of Strategic Partnerships and
Transitions.


https://www.ed.ac.uk/institute-academic-development/research-roles/research-only-staff/career-management/career-case-studies
https://www.ed.ac.uk/institute-academic-development/research-roles/research-only-staff/career-management/career-case-studies

A Useful Language Bank for Communication

Asking for opinion.

What’s your opinion on...?

What do you think about....?

What’s your view on...?

Expressing opinion.

My point of view is that...

Well, as far as I’'m concerned...

It seems\ appears to me that...

I think\ believe...\ must...\

In my opinion\ view...

From my point of view...

To my mind/ way of thinking...

I am totally against...

I (do not) agree that \ with...

I (completely) agree \ disagree that \ with...
Making Suggestions.

If I were ...  would...

Perhaps they should....

A good idea would be...

I think we/ you should...

It would be a great idea to...

A useful suggestion would be to...

The situation would be improved if/ by...
Another way to... is / would be to...
Agreeing.

I think you are right...

That’s true...

I quite agree with you...

I couldn’t agree more.

That’s a great / good/ fantastic idea.
That sounds interesting / great.
Disagreeing.

I’'m not sure I agree with you.

That’s true, but...

Do you really think so?

I’m afraid I can’t agree with you.

No, I really can’t agree with you.

I don’t really feel like it.

That sounds boring.

Presenting results and consequences.
This would .../ In this way...; you /it /etc. would....
By doing this, you/we/ etc., would...
The effect / consequence / result of... would be...
Consequently,...

As aresult,...

Hints for discussion:

There are two sides to every question. (Y kaxmoro Bompoca JBe CTOpoHbl. M TBOst
npaBJa, 1 Mosl)

Truth is the best advocate. (McTuna — myumuii agBokar).



Task 2. B kauecTBe IOMAIIHETO 3a1aHUs MIPE/JIaraeTcs HammucaTh 3¢ce:
In brief, describe the class debate. Support the view you agree with.

Ilpumepvt mem u 6onpocoe o1a nposedenusn ouckyccuu no meme 15 Conflict:

1. If you are managing people from different cultures, what other qualities and skills do you
need?

2. What would you find difficult if you had to go and work in a very different culture from our
own?

3. What advice would you give to a foreign manager who is going to manage staff in your
country?

4. What do people want to know about conflicts?

5. Why do conflicts happen?

6. What can different conflicts lead to?

7. Are many people interested in the reasons for conflicts?

8. Is it possible to prevent all conflicts?

9. Why do people have conflicts?

10. Why is it necessary for people to prevent conflicts?

11. What or who can be in conflict?

12. What kind of people can resolve conflicts in a peaceful way?

13. What does the word “prevent» mean?

14. Organizational behavior as a way of thinking.

15. Contingency approach in management.

16. Performance evaluation process.

17. Levels of management.

18. Leadership styles.

19. The administrative process.

20. Interpersonal communication.

21. Reward system. Perks, bonuses, motivation.

22. Motivation theory and its major principles.

23. Coping with stress.

24. Important issues facing practical managers.

25. Women in management.

Ilpumepot mem 0na 0oknaooe — npezenmavuii (Temor 1-16):

Actual issues of contemporary management.
Traditional managerial approach to public administration.
Managerial styles and interpersonal styles.
Famous people in public administration.
Recruitment and selection in organization.
Jobs and careers in public administration.
Staff motivation and reward system.
Career growth: main rules of success.
Main principles of public administration in the USA.
. Public administration in Great Britain.
. The role of the organization in our society.
. Different types of organizations.
. Main managerial functions.
. Public administration in Russian Federation.
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15. Management and leadership.

16. Leadership styles.

17. Main processes in organization.

18. Business communication in management.

19. Verbal and non-verbal communication.

20. Barriers to effective communication.

21. Corporate culture.

22. Computing in public administration.

23. Cyber power.

24. Social conflict and its resolution.

25. Human values nowadays.

26. Interpersonal communication.

27. Managerial styles.

28. Decision-making process.

29. Organizational processes.

30. Tht role of Peblic Administration in siciety.
5.2. TunoBble OLIEHOYHBIE MaTEpUAbl Ul TEKYIIEr0 KOHTPOJS YCIEBAEMOCTH O0yYaromuxcs
(BHE KOHTPOJILHBIX TOYEK): MPHUBEACHHI B 11.6.2.

5.3. OauH WM HECKOJBKO TEMaTHYECKHX OJIOKOB JHUCUMIUIMHBI 3aBEPILAIOTCS KOHTPOJIbHOMN
toukoil (nanee — KT). Texyuuii KOHTpOJIb YCIIEBA€MOCTH 110 AMCLUILUIMHE TpeAyCcMaTpUBaeT He
MeHee 2 (nByx) u He 6osiee 10 (necsatn) KT B Teuenne neproia OCBOCHUS AUCITUTUTHHBI.

MakcumanbHOE KOJIMYECTBO 0ajutoB 3a ro0oii Tum padoT B pamkax KT cocraBnser 100 (cTo)
6aJIoB.

Pacnipenenenne BecoBbix ko3 duuuentoB mo KT B pamkax Tekymero KOHTPOJS
yCIIEBAEMOCTH T10 TUCIMIUIMHE U (POPMYIIBI pacyera:

1 kypc 1 cemecTp

HaumenoBanue MakcumManbHoe Koaddumment Beca Pe3ynbTaT KOHTPOJIBHOM
KOHTPOJIbHOM TOYKHU KOJINYECTBO OaIIOB 32 KOHTPOJIBHOM TOYKHU TOYKH, YYaCTBYIOIIMH B
paboty B pamkax KT, (hopMHPOBaHUH UTOTOBOM
KOTOPOE€ MOXKET 0aJIIbHOM OLICHKH IO
HaOpaTh CTyIEHT TUCIUIIINHE (OTpaXkaeTcs
B xypHane bPC B C/10)
KT-1 100 0,3 30
KT-2 100 0.3 30
Hroro: 0,6 60

1 kypc 2 cemectp

HaumenoBanue MakcumaibHOe Koaduruenr Beca Pe3ynbTaT KOHTPOJIBHOM
KOHTPOJBHOW TOUKH KOJINYECTBO OaNIoB 3a KOHTPOJIBHOM TOYKH TOYKH, YYaCTBYIOILIHI B
paboty B pamkax KT, (hopMUpPOBAHNY UTOTOBON
KOTOPOE MOXKET 0aJIbHOM OLIEHKH IO
HaOpaTh CTyNIEHT TUCHMITINHE (OTpaXkaeTcs
B )xypHasie BPC 8 CJ10)
KT-3 100 0,3 30
KT -4 100 0.3 30
Hroro: 0,6 60




2 kypc 3 cemecTp

HaumenoBanue MaxkcumalbHoe Koadpumnuent Beca PesynbraT KOHTPOIBHOM
KOHTPOJILHOW TOYKH KOJIMYECTBO OANIOB 32 KOHTPOJBHOM TOYKH TOYKH, y4aCTBYIOIIUH B
pabory B pamkax KT, (hopMHpPOBAHUT UTOTOBOU
KOTOPOE MOYKET OaJUTBHOM OIICHKH T10
HaOpaTh CTyCHT JUCIIMILINHE (OTpaXKaeTCst
B xxypHaine bPC B CJ10)
KT -5 100 0,3 30
KT -6 100 0.3 30
Hroro: 0,6 60

2 kypc 4 cemecTp

HaumenoBanue MaxkcumanbHoe Koadduruenr Beca Pe3ynbrat KOHTpOIBHON
KOHTPOJIBHOM TOUKH KOJINYECTBO OAJJIOB 32 | KOHTPOJBHOI TOUKU TOYKH, y4aCTBYIOIUH B
pabory B pamkax KT, (hOpMHPOBaHIH UTOTOBOH
KOTOPOE MOXKET 0aJIIbHOM OLICHKH IO
HaOpaTh CTyIEHT JUCLUILTUHE (OTpaXkaeTcs
B xypHase bPC B C/10)
KT -7 100 0,3 30
KT -8 100 0.3 30
Hroro: 0,6 60

®opMyia pacyeTa pe3yJibTaTa KOHTPOJIBHON TOUYKHU:
Pesynbrar koHTposbHON TOukM = KommuectBo 6amnoB 3a paboty B pamkax KT X Koaddumnument
BECAa KOHTPOJIbHOU TOYKHU.

5.4.DopMBI TEKYIIETO KOHTPOIIS ycreBaeMocTu oOydarommxcsi B pamkax KT u TUIIOBBIE OLIEHOUHBIE
MaTepUabl:

KT-1

Temnl 1, 2

Yemuwni onpoc (YO)
Tecmuposanue (T)
Ipakmuueckoe 3adanue (113)

,QMCKZCCM}Z [gk’l

Jloknao (npesenmavus) (/1)

KT-2

Temnbl 3, 4

Yemuwiii onpoc (YO)
Tecmuposanue (T)
Ipaxmuuecxoe 3adanue (I13)

Quc;wccwz (QK}

Jloknao (npeseumayus) (/1)

KT-3
Tembl 5, 6



Yemuwiit onpoc (YO)
Tecmuposanue (T)
Ilpaxmuueckoe 3adanue (I13)

QMCKZCCM}Z (ﬂk)

Jloxknao (npesenmavus) (/1)

KT-4

Tembl 7, 8

Yemuwiii onpoc (YO)
Tecmuposanue (T)
Ipaxmuueckoe 3adanue (I13)

gucwccuﬂ (QK}

Jloknao (npeseumavus) (/1)

KT-5

Tembl 9, 10

Yemuwiii onpoc (YO)
Tecmuposanue (T)
Ipaxkmuueckoe 3a0anue (I13)

ﬂuCK‘ZCCMﬂ [gZKz

JHoknao (npezenmavus) ()

KT-6

Temsi 11, 12

Yemuwni onpoc (YO)
Tecmuposanue (T)
Ipakmuueckoe 3adanue (113)

QMCKZCCM}Z (ﬂk)

Jloknao (npesenmauus) (/1)

KT-7

Temsi 13, 14

Yemuwiii onpoc (YO)
Tecmuposanue (T)
Ipaxmuuecxoe 3adanue (I13)

gucwccuﬂ (QK}

Jloknao (npeseumayus) (/1)

KT-8

Temsr 15, 16

Yemuwiii onpoc (YO)
Tecmuposanue (T)
Ipaxmuueckoe 3a0anue (I13)

ﬂuCK‘ZCCMﬂ [gZKz

JHoknao (npezenmavus) (/)

Jnst kaxmoit (opMBI TEKYIIEro KOHTPOJISI yCIEeBAeMOCTH oOywaromuxcsi B pamkax KT
ONPEEIIEHbl KPUTEPUU OLICHUBAHUS PE3YJIbTATOB BBIIIOJIHEHUS 33 1aHUS.

1. Kpumepuu ouyenueanus mecmupoeanus (T):

Kputepuu oreHku Jwamazon 6amioB Ornucanne KpUTEpust
0 Konuuecmeo npasunvrvix omsemos menee 55%
Konuuecmeo npasunvnsvix omeemos om 55% 0o
Konuuecmeo npasunvrvix 25 o
omeemos 64%
50 Konuuecmeo npasunvnvix omeemos om 65% 0o
74%




Konuuecmeso npasunvuvix omeemos om 75% 0o

& 84%
100 Konuuecmeo npasunvnvix omeemos om 85% 0o
100%
Htoro MmakcuManbpHO: 100

2. Kpumepuu ouenueanus npaxkmuyueckux 3aoanui (I13):

Kpurepuu oneHku

Jlnamnaszon 6amioB

Ornucanne KpUTEpuUst

,ZZemaﬂbﬁoe, n0Cie008amenbHOe U3N0NCEHUE

41-70 Mamepuana Ha npumepe 8blOPAHHOU MeMbl
Ilpasunvrocms pewsenus, 2]-40
KOppeKmuocmop 6bl€0()06, HO@@pXHOCmHO@ U3j10o1CeHue mamepuaia
000CHOBAHHOCIb Peutenuil 020 p
eMa packpvlmvl MUHUMATILHO ULU He PACKPbINbL
sosce
30 Konuuecmeo 6binoinennbix 3a0anutl
om 85% oo 100%
Konuwecmeso svinonnenuvix 15 Konuuecmeo evinonnennvix 3a0anuil
3a0aHUll om 55% 0o 84%
0 Konuuecmeo 6binoinennvix 3a0anutl
meree 55%
HMToro MakcumaibHO: 100

3. Kpumepuu ouenueanun ycmuozo onpoca (Y0):

Kputepuu onenku

Juana3on 0amios

Onucanue KpuTepust

31-50 Toanwviii obocrosannwill omeem
16-30
Koppexmnocmo u noanoma Omeem ne nonmwiii
omeema
0-15 . .
Omeem HeKOppeKmHbI, OYeHb KPAMKULL
HUtoro MmakcnManbHO: 100

4. Kpumepuu ouenueanusn ouckyccuu (/Ik):

Kputepuu oreHku

Jlnamazon Gannos

Ornucanne KpUTepust

Tonnoe nonumanue

THonnwiii 0bocHosanHbIL OMEem UCUEPNBIBAIOUUE

obcyxcoaemori 80-100 omeemul Ha YMOUHAIOUWUE U OONOTHUMETbHbLE
npoonemsl, cobcmeeHHoe BONPOCH
cyaicoeHue no 80NPocy, 40-60 Omeem e noamwiil, MpyOHOCMU C OMEEMaMU Ha
ucuepnovlearoujue YMOYHAIWUE BONPOCHL
omeemul Ha 0-15
ymouHawowue u Omeem HeKOppeKmHblil, OYeHb KpamKuil,
00NoNHUmMENbHbLE MPYOHOCMU 8 U3NOHCEHUU
80NpOCYL
Utoro makcumanpsHo: 100

5. Kpumepuu oyenusanusa ooxnaoa ( npezenmavuu) (/1):




Kputepuu onenku Juanazon 6amioB Onucanue KpUTepust

1-20 Cobniodenue pecnamenma (15 mumn.)

Koppexmnocms u nonnoma
omeema, aKmueHOCmb, 1-20 Xapaxmep ucmounuxos (6o1ee mpex UCHOYHUKOS)

omcymcmeue ouudoK
1-20 Hooaua mamepuana (npezenmayus)

Omcymcemsue epammamuyeckux ouubox u oumubox

1-20 6 NPOUSHOULEHUU
1-20 Omeembl Ha 60NPOCHL (81A0CHUE MAMEPUATOM)
MTOro MaKCHMAILHO: 100 Homyckaetcsi He Oojiee 2 TOKIa 0B B CEMECTP

6. q)OprI l'lpOMC)KyTO‘lHOﬁ aTTeCTallui, KPUTCPHUH H HIKAJA OLICHUBAHUS, TUIIOBLIC
OLICHOYHBIC MAaTEePHUAJbI 110 JUCHUILJIMHE

6.1. I[IpomexxyTouHas arrecranus mpoBoautcs B Gopme 3auéra B 1,2 m 3 cemectpax, u
JK3aMeHa B 4 ceMecTpe.
[Ipy HakomWUTEIHLHOW CHUCTEME OLICHUBAHUSA PE3YJbTaTOB OCBOCHHUS JTUCHUIUIMHBI C
ucnonb3oBanueM BPC BO3MOXXHO TMoOJyueHHE 3aueTa/sK3aMeHa M0 pe3ysbTaraM TEKYIIETo
KOHTPOJISI («aBTOMaTUYECKH») 0€3 MPOXO0KIECHUS MPOMEKYTOUYHOM aTTECTALIUH.

3agaHus HK3aMeHallMOHHOT 0 OmileTa MpH ay IMTOPHOM O0y4EHUU:

1. JlekCHKO-TpaMMAaTHYECKUH TECT Ha MHOXECTBEHHBIH BBIOOp Ui TIPOBEPKH 3HAHHS
U3yUYEHHBIX OCHOBHBIX I'PaMMAaTHYE€CKUX KOHCTPYKLHUH U JIEKCUKHM OOLIEpa3rOBOPHBIX TEM HIIU
IIPAKTUYECKOE 3aJaHHE.

2. becena c npenojaBareseM 10 BOIpocaM /i IPOBEPKH HABBIKOB CIIOHTAHHOM peun/, n/unu
MOHOJIOTUYECKOE BBICKa3blBaHUE [0 CHECHUAIBHBIM TeMaM /Ijis TpPOBEPKH HAaBBIKOB
HOJTrOTOBJICHHON peun/.
3amaHus SK3aMEHAIMOHHOTO OWiieTa MpH yJaJeHHOM OOyuYeHHH: JIEKCHYECKHH TecT Tuma
MHOECTBEHHOT0 BbIOOpa, rpammarndeckuii Tect tuna Cloze.

JlommyckoM K 3a4éTaM M 9K3aMEHY SIBIIICTCS BBITIOJHCHHE Kypca AUCTAHIMOHHBIX 3aaHui OoJiee
yeM Ha 85 %.

3ayer/IK3aMeH NPOBOAATCH B NMCbMEHHOM M YCTHOI (hopmax.

[TuceMeHHas 9acTh — TECT MO OOIIEMY WM JISJIOBOMY aHTJIIHICKOMY SI3BIKY, KOTOPBIA BKITIOYACT
B ce0sl JIGKCHUKY, TpaMMaTHKy, HpONICHHYI0 3a ceMmecTp. JIeKCHKO-rpaMMaTHYeCKHid TeCcT
npoBoutcs B C/IO (Moodle) B nens 3auera u onenuBaetcs 10 20 6anos.

VcTHas yacTh MPOBOAUTCS B (pOpMe YCTHOM Oecelbl O MPOiIeCHHOMY MaTepHaty (OLCHUBAET
npemnojaBarens — 10 20 6amioB).

DK3aMeH/3a4eT MPOBOJUTCS B IEPUOJ CECCHUHM B COOTBETCTBUH C TEKYIIUM Ipa@UKOM y4eOHOTO
Ipolecca, YTBEPKIEHHbIM B COOTBETCTBUM C YycTaHoBIeHHBIM B C3UY mnopsakom.
[TponomKUTENTPHOCTh SK3aMeHa JJs KaXKIOro CTYAEHTa HE MOXKET IMPEeBBIIATh YEThIPex
aKaJeMHUYECKUX 4acoB. JK3aMEH HE MOKeT HauuHarbcs paHee 9.00 yacoB M 3aKaHUMBATHCS
no3gaee 21.00 gaca.




JIIsT  BBITIOJTHEHUSI TECTOBOTO 3aJaHMs, MPEXKIE BCEro, CIEAyeT BHUMATCIHHO IPOYUTATH
MOCTaBIICHHBIM BOIMPOC, 3aTEM MPUCTYIATh K MPOUYTEHHUIO MPEAaraéMbIX BapHAHTOB OTBETA.
Heo6xomumo nmpoynTaTh BCe BAPUAHTHI U B KAYECTBE OTBETA CJIEAYyET BHIOPATh JIMOO OJUH MO0
HECKOJIBKO BEPHBIX OTBETOB, COOTBETCTBYIOIINX MPEICTABICHHOMY 3a/IaHUIO.

Ha BrInoHeHne TeCcTa OTBOOMUTCA He Ooliee 2 akaJeMHUYECKUX 4acoB. [1ociie BBIIOJIHEHUS TECTa
MPOUCXOJUT aBTOMATHYECKasi OIICHKA BBIMONHEHUS. Pesynbrar oToOpakaeTcs B JIMYHOM
kabuHeTe 00yJaromerocs.

6.2. OneHo4YHbIe MaTepHaIbl IPOMEKYTOYHOM aTTeCTAllNH

TunoBble OLIEHOUHBbIE MaTEePHAIbl TPOMEKYTOUHOM aTTeCTaIlUH:

Jekcuko-epammamuueckuii mecm ¢ C/{0 (Moodle):
1. Complete the text:
MANAGING REMOTE TEAMS

Managing people you see everyday [[1]]. Think how much more difficult it is when you're
managing people on the other side of the world!

Activities [[2]] if the manager is not on the spot. It's essential to agree that the objectives are
and how they [[3]]. The next thing to do is create trust, so that everyone in the team [[4]] and
will work together.

It's easy for trust to break down when team members [[5]] every day. A good way of
maitaining the trust is to praise people when they do well and [[6]] when things are not going so
well. People will be more open if their manager responds by helping them [[7]] rather than
simply criticising them.

Well-planned communication is essential. It's important to [[8]] by email and phone, of
course, but also to go there and have face-to-face meetings with them. The further away they are,
the more important it is that they [[9]] and that their contribution is valued.

Finally, it's important to be aware of cultural differences. People [[10]] of what is expected
of them, and of the manager's role. Language difficulties may arise; even if everyone speaks the
same language, words can have different meanings in different cultures. If you speak clearly and
check that everyone has understood before moving on, it will [[11]] of being misunderstood.

a) have different ideas

b) feel involved

c) reduce the possibility

d) don’t see each other

e) respond positively

f) can be difficult

g) believes in the common goals
h) should be delivered

1) be in frequent contact

j) solve the problem

k) can’t be directly controlled

2. Fill in the correct form of the Infinitive:
Don't ask Tom. He is supposed on his diploma paper.
a) to work b) to be working c¢) working d) to have worked



3. Fill in the correct form of the Infinitive:
The new employee seem in marketing.
a) tointerest b) to be interesting c) to be interested  d) to have been interested

4. Fill in the correct form of the Infinitive:
He was said for his visa for two months, not less.
a) to wait b) to have waited ¢) to be waiting d) to have been waiting

5. Complete the sentence with the right phrase:
These students can speak English fluently. Did you hear ? I really enjoyed.
a) them speaking b) that they spoke c) them to speak

6. Complete the sentence with the right phrase:
They heard from the University.
a) their top manager to have graduated b) their top manager graduated
c)that their top manager had graduated
7. Choose the correct answer:

The form of the US government on the Constitution of 1787 which was
adopted after the War of Independence.
a) is basing b) based c) is based

8. Choose the correct answer:
There was nothing left,
a) wasn’tit? b) wasn’t there? c¢) was there?

9. Choose the correct answer:
- I think this is the right way to do it.

a)  am agree.  b) I'm diasagree with you. c¢) I agree with you. d) I don't think.

10. Match the notions and their definitions:
1. is the study of ways a country is governed.
2. is the opportunity to take action before other people do.
3. is the action or a manner of governing a state or organization.
4. is the process of dealing with or controlling things or people.
5. 1s a set of plans or actions that are agreed on by a government, political party or
business organization.
a) policy
b) initiative
¢) management
d) politics
€) governance

11. Fill in the blanks with the correct Participle form:
The research out now is very important.
a) carried b) carrying ¢) being carried d) having carried

12. Fill in the blanks with the correct Participle form:
the report Peter gave a sign of relief.
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16.
17.
18.
19.
20.

a) finishing  b) having finished c) finished d) being finished

13. Choose the Infinitive or Gerund:

I suggest any final decision until we know all the facts.
a) to postpone b) postponing
14. Choose the Infinitive or Gerund:
My job involves contact with the media.
a) making b) to make

15. Match Conditions and results:

1. If sales go up, a) I'd have got a bonus
2. If sales go up next month, b) I'll get a bonus
3. If sales went up next month, c¢) I'd get a bonus
4. If sales had gone up last month, d) I usually get a bonus

Bonpocwt 0na noocomoexku k ycmuoit 6eceoe na 3aueme (1 cemecmp):

Why is it vital for a manager to be good at understanding individual behavior?

How is motivation related to the performance?

What are the major processes in organization?

Would you like to take up the job of a middle manager and what is good/bad about it?
Why is it impossible to identify all the factors influencing individual behavior?

What are the common types of rewards?

Why is motivation theory so important for managers?

How can one fight stress?

What types of relations can there exist between an employee and a manager?

. Which type of behavior is Japanese management focused on nowadays?

. What can happen if managers ignore some laws and principles of psychology?
. What is the main idea of contingency approach?

. Why is it vital to be aware of all the processes in organizations?

. What is the range of individual characteristics a manager should know?

. Why are special procedures required in large companies to enable the employees to contact

the management?

What should all the managers know about their employees?
Why do certain roles appear in organizations?

What sort of people would willingly use contingency approach?
What are the objectives of the motivation theory?

What is the main function of trade unions?

Bonpocwut 0152 noozomoexku Kk ycmuoii 6ecede na 3aueme (2 cemecmp):

. What are the main processes in organization?

. What are the factors influencing individual behavior in organizations?
. How can you explain contingency approach?

. What are some usual symptoms of stress?

. What is an organization’s structure?
. Which processes give life to the organization chart?

1
2
3
4
5. What types of industrial action do you know?
6
7
8

. What can American managers learn from Japanese managers?



9. What is the main idea of contingency approach?

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

What rewards would you like to get at your work?

What are the four factors influencing individual behavior in organizations?
Which characteristics have become increasingly important for managers lately?
Why is motivation theory so important for managers?

What gives rise to stress and what are some usual symptoms of stress?

What kind of people would willingly use contingency approach?

How does an organization reward system influence an individual performance?
What are the most common types of rewards?

Which symptoms of stress do you know?

What sort of people would willingly use contingency approach?

What are the objectives of the motivation theory?

Bonpocul 0nsa noozomosku k ycmuoit 6ecede na 3aueme (3 cemecmp):

1. Why is it impossible to identify all factors influencing individual behavior?
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. What kind of people would willingly use contingency approach?

. Which characteristics have become increasingly important for managers lately?
. What rewards would you like to get at your work?

. How do you fight stress?

. What would you motivate your staff with if you were a manager?

. What is an organization’s structure?

. Why is it vital for a manager to be good at understanding individual behavior?

9. Why do certain roles appear in organizations?

10.
11.
12.
13.

14.
15.
16.
17.
18.
19.
20.

In what kind of companies is it easier to talk to the manager and settle problems and why?
What does motivation provide in organization?

Would you use contingency approach at work?

Why should organizational behavior follow the principles of human behavior?

What are the major processes in an organization?

Why are our trade organizations interested in participating in international exhibitions?
What perks do efficient employees receive?

What is the greatest responsibility of a manager?

What can cause the problems in interpersonal communication?

Why is expansion of exhibition facilities a good investment?

In what case do the contracting parties have the right to negotiate the price?

Bonpocel 0nsa noozomoexku Kk ycmuoit 6ecede Ha IK3ameHe:

1. What factors influence a career choice? Name three which are the most important to you.
Speak about your potential employer (where you would like to work and what you would like
to do and why).

2. Job interviews: what to pay attention to? How to get ready? How to present yourself? (be
ready to make a short self-presentation for a potential employer)

3. Covering letters and CVs: how they should be organized, what to include and what is
their function.

4. How many industry types, business types and business models do you know? What is the
difference between them? Give examples.

5. Make a company presentation (choose any company and prepare its profile: company
structure, history of development, annual turnover, corporate culture)



6. What do we call “corporate culture”? How does it influence employees, why is it

important?

7.  What kinds of company structure do you know? What functions do different departments

perform?

8. What are the rules of successful negotiating? What is win/win deal? How to achieve it?
9. What advice would you give to people starting in business?

10.

Traditional managerial approach to public administration.

11. Managerial styles and interpersonal styles.

12. New managerial approach to public administration.

13. What is the reason for the existence of organizations?

14.What sort of hotels are considered to be best for having business talks?

15. What are direct and indirect means of feedback?

16. What kind of person should a manager be?

17. What kind of fairs and exhibitions are held in our country?

18. What matters are usually brought up during the talks before the first and repeat
transactions are made?

19. When does a person poorly understand other people?

20. What are the major barriers to effective communication?

21. What are the advantages and disadvantages of meetings?

22. What are the functions of administration in a large organization?

23. What information is usually contained in contracts?

24. What does selective listening mean?

25. Why can't we transmit understanding?

Tunosble MPOBEPOYHbIE 32aHUS IJIsI CAMOINOATOTOBKH 00y4aioIerocsi K mMpoMeKyTOYHOI
arTecTalMu:

Tun 3aganua

Cuenapnn BbINNOJTHCHHUSA

IIpumeps! 3axannii

3aganue
3aKpBITOTO THIA C

1. BanmarensHO
MPOYUTATH TEKCT

1. Choose the correct answer:
Managers deal with all types of problems and their
responsibility is to

decisions and take actions.

BBIOOPOM OTHOTO 3aJlaHusL.
IIPaBUIIBHOTO 2. [Ipoananu3upoBats Bce a) take b) make ¢) plan
oTBeTa Ipe/UTOKEeHHBIE
BAPHAHTHL. 2. Find t.he right varia-nt..' -
3. BBIGpATh OJHH BEpHBIi They write a job description specifying the of
OTBET. the JOb'. I
a) objects  b) objectives ¢) characters
4. 3anmcats HOMeP/OyKBY
BBIOpPaHHOTO BapHaHTAa.
3aganue 1. BHumatensHO 1. Match the words (1-5) with their definitions (a-e).
3aKpHITOTO TUIA Ha | POYMTATh 00a CIUCKA. 1. to facilitate
YCTaHOBJICHHE 2. ConocTaBUTh 6. to define
COOTBETCTBHS 3JIEMEHTHI crncka 1 ¢ 7. to forecast

3JIEMEHTaMH CITHCKA 2 110
CMBICITY.

3. 3anucaTh OTBET B BUJIE
map: Al, b4 u T.1.

8. to increase

9. to attempt

f) to try to do: to get, etc.

g) to make easy or easier

h) to state the meaning

1) To estimate in advance, to predict

i) To become greater in size, amount, etc.




2. Find the opposites:

7. obvious a. ignorant
8. previous b. rise
9. experiences c. decrease
10. decline d. implicit
11. increase €. excess
12. lack f. following
3amanue 1. BaumaTenpHO 1. Which of the following items are commonly found in
3aKpBITOTO THIIA C | TIPOYUTATh TEKCT U supermarkets?
BBIOOpPOM BOIIPOC. A) Books and magazines
HECKOJIbKHX 2. Onpenenuts, kakue u3 | B) Illegal drugs
MIPaBUIHHBIX BapHUaHTOB BEPHO C) Fruits and vegetables
OTBETOB orpaxator uHpopmammo. | D) Electronic devices for personal use
3. BeiOpaTh HECKOJIBKO E) Counterfeit money
MPaBUIIBHBIX OTBETOB.
2. Choose all the words connected to the process of
4. 3anmucaTh C
communication:
HOMepa/OyKBBI
A. demand
BBIOpaHHBIX BAPHUAHTOB.
B. salary
C. message
D. feedback
E. purchase
3amanue 1. BuumarensHo 1. Put the words into the correct order to make a
3aKpBITOTO THIIA HA | TIPOYUTATH BCE question.
YCTaHOBJICHUE MIPEJIOKEHUSI. A. you.
rmocyeioBaTeNbHOC | 2. OmpenenuThb B. have.
™ norudeckne u npuunHHO- | C. been.
CIJICICTBCHHBIE CBSI3H. D. ever.
3. Beictpours correct E. Paris
[I0CJIEIOBATENBHOCTb. F. to
4. 3anucaTh . . . .
6 2. Arrange the legal actions into a logical chain:
YKBBI/HUQPHI B HY’KHOM ! .
- Acquital / Sentencing
MopsIZIKe. .
- Apprehension
- Bringing charges
- Bringing in a verdict
- Imprisonment
- Jury trial
- Police custody
- Questioning
3amanue 1. Beiopats ogud BepHbiit | 1. Read the text. Is the sentence true or false? Choose
KOMOMHUPOBAaHHOT | OTBET W3 npemnoxkeHHbIX. | ""True' or "False" and explain why in 1-2 sentences.
0 THUMa ¢ 2. CchopmynupoBaTh Text: Positive attitudes are shown by few gestures.
000CHOBaHUEM MUCbMEHHO 1-2

apryMeHTa, OCHOBAaHHBIX
Ha TEeKCTe.

3. 3anucaTh HOMEp OTBETa
Y CBOHM apTyMEHTEHI.

Answer: False. Positive attitudes are shown by frequent
hand movements. At the other extreme. Dislike or lack of
interest usually produces few gestures.

2.Read the text. Should the passenger pay a customs
duty? Choose "Yes" or ""No" and explain why in 1-2
sentences.

Text: "A passenger arrives with a new laptop worth
$2000. The duty-free allowance for electronics is $500."
Answer: Yes. Because the value of the laptop ($2000)




exceeds the duty-free allowance ($500).

3ananue 1. BuumaTenbHO 1. What are the difference between a manager and a
OTKPBITOTO TUIA C | IPOYUTATh 3aJaHHUE U leader? Write 3-4 sentences.
pa3BepPHYTHIM [IOHSITh CYyTh BOIIPOCA. ITpumep oteeta: A leader sets the vision and inspires a
OTBETOM 2. [IpoxyMats JOTHUKY U team to achieve it, focusing on people and long-term
MIOJTHOTY OTBETA. strategy, while a manager organizes resources,
3. 3anucaTh OTBET, implements plans, and focuses on tasks and short-term
HCIIOJIB3YS YETKUE objectives. Leaders lead through influence and
KOMITAKTHBIC motivation, whereas managers lead through authority and
(hopMyITUPOBKH. control. While both roles are crucial, leadership is about
creating change, and management is about maintaining
stability.
2. How many tenses in English grammar do you know?
Traditional English Grammar includes 12 tenses. This
number is supported by many linguists of specialized web
sites. Self-teaching guidebook by Tatiana Trofimenko
indicates 26 tenses. Based on authoritative online sources,
there are 16, 24, and even from 2 to 4 tenses. Each
alternative option is correct in a way and is well-argued.
3amanue Ha 1. BaumarenbpHO 1. A radio programme is discussing the followbmg
ayJIpOBaHUe C MpOCIyIIaTh questions:
WHTETPUPOBAHHBIM | ayano/BUACOGPArMEHT. . _ _ .
OTBETOM 2. OpeCIHTS 0CHOBEYIO Reporting of celebrity s?andals in the press: should it be
banned? Are scandals in the private lives of famous
YICIO I KITHOHEBLIC people any of our business?
JICTaIH.
3. BBINOJHUT Listen to eight people giving their opinions. Do they
COMYyTCTBYIOWNE 3aaHN | think that these stories and photos should (A) be
(Harp., OTBETHTH Ha allowed, or (B) be banned?
BOIIPOCHI).
2. Listen the recording and then answer the question:
How much money did Mary loose?
A) 2008$.
B) 20008.
C) 208$.
WurepakTuBHOE 1. O3nakomutscs ¢ Temor | 1. Use the Delphi Technique, generate the idea: e.g.

3ananue (Dopym)

Y KOMMCHTAPUSIMH.,
2. Hamrucats cBoit
apryMEeHTHUPOBaHHBIN
KOMMEHTapHil.

3. OTBETHUTH
OJTHOKYPCHHKAM, YTOOBI
MIOIIEPKATh TUCKYCCHIO.

“How to gain the best results in your studies?”
1. Dermine the problem you want to solve. ...

2. Identify and engage your panel of experts. ...

3. Choose a facilitator to manage the process. ...
4. Start the process. ...

5. Create a summary report. ...

6. Ask more questions, summarize the results, and
repeat. ...

7.Reach consensus and find the way forward.

2. Use Seven-step decision-making model to siscuss
Designing governmental policies:

1.Identify the decision to be made. ...
2. Analyze the issue under discussion. ...




3. Establish criteria. ...

4. Brainstorm potential solutions. ...

5. Evaluate options and select the best one. ...
6. Implement the solution. ...

7. Monitor and evaluate the outcome.

3amanne Ha 1. [IpocmymiaTh KaskIbIi 1. Listen to five recorded telephone messages and match
YCTaHOBJICHHE JUasor, ooparas them to the places below:
COOTBETCTBHUS C BHUMAaHHUE Ha KIIFOYEBBIE A) a language school
IPOCITyIIMBaHUEM/ | CJIOBA. B) a theatre
YTEHHEM 2. TIpounTaTh CIIUCOK C) an art gallery
TeM/MeCT. D) a train service
3. Jnst kaxaoro guanora E)a castle
E?Eszz;i;(ssaiﬁ:am. 2. Listen to three short recordings. Match each dialogue
(1-3) to the correct location (A-C).
A) Restaurant
B) Bank
C) Party
Huasor 1: Can we have the bill please?
Jwuanor 2: I want to transfer money to my savings
account.
Huaor 3: -Say when. -When. That’s my favorite drink.
Thanks.
3ananue Ha 1. Ilpountars Bech TekeT | Use the word in capitals to form a word that fits
3aII0JIHCHHUE nnis onnManus obmero | in the space in the same line:

MIPOIYCKOB B
tekcte (Cloze
Test)

CMBICTA.

2. JIns kaxaoro npormycka
OTPENETUTH HYKHYIO
4acTh peuu.

3. BriGpats cioBo u3
CIIHCKA, TOIXOAALIEE TI0
CMBICITY ¥ TPaMMAaTHKeE.

4. IlepeunTaTh TEKCT C
BCTaBJICHHBIMH CIIOBAMHU
IUIS1 TIPOBEPKH.

IMPRESS, VARIOUS, QUALIFY, OCCUPY,
SUCCESS, EFFECT, EFFECT, EMPLOY,
EMPLOY, POSSIBLE, ACCURATE

It is important to make a good when going
for a job interview. Interviewers usually ask a
of questions, many of which concern
However they usually like to ask
questions about previous as well as
achievements not connected to the work place.

Often, the candidate is not the one who
shows that he or she made the most use of
their time. Few want their who

are unable to think for themselves. The of
advancement in any job very rarely depends on the

of work but more on the enthusiasm and
dedication of the employee.

2. Complete the text with the words: bill, tips, cash, card,

transfer.

"After a wonderful dinner with friends, the

(1)__ arrived. I didn't have enough (2) ~ onme, so |
offered to pay with my credit (3) . My friend Sarah

quickly said, "Don't worry, I'll just (4) the money
for my share to your bank app right now." We made sure
to add a little extra to cover the service (5) for the
excellent waitstaff. It was a very convenient and modern




way to split the cost.”

Hrorosas 6a/uibHAs OLEHKA 10 JUCHUIUIMHE 1O KaxaoMy cemectpy = Pezynbrar TKY
+ Pesynbrar [1A.

B coorBerctBUM ¢  OaNIbHO-pEHTHHIOBOM  CHCTEMOM  MaKCHMalbHO-pacyeTHOE
KOJINYECTBO 0aylioB 3a cemecTp coctapisieT 100, U3 HUX B paMKax JTUCHMILIMHBI OTBOJUTCS:

60 6ayIsTOB — Ha TEKYIIUH KOHTPOJIb YCIIEBAEMOCTH;

40 6a110B — Ha IPOMEKYTOUHYIO aTTECTAIHIO.

6.3. Kpurepuu n mkajna oueHuBaHusi Ha ocHoBe BPC.
Kputepuu u 6amibHas mikaiza onpeaessitoTcs mpenoiaBaTeieM
Kpurepun oueHuBaHMs MUCHMEHHON YaCcTH 3K3aMeHa/3a4eTa

(JIekcuko-rpammaruueckuii Tect B C1O (Moodle)

Kputepumn onennBanus Pe3yabTar B
0aJj1ax

Ouenka «Omauuno» 17-20 6ammoB

[TpakTHdecku Bce 3a/1aHUS BHITOJIHEHBI BEPHO. J{OIMyIeHb! e IMHUYHBIC
ciydaiinble omOku (He 6osiee 10%). IIpoieMOHCTpUPOBAHO YBEPEHHOE
BJIaJICHHE TIPO(ECCUOHATILHOM JICKCUKON B TPaMMaTHKOM.

Ouyenka «Xopouwio» 13-16 6amnoB

BoJIbIIMHCTBO 33a1aHMii BBITTOJIHEHO BEpHO. JlONYIIIEHBI HEKOTOPBIE OIUOKH,
IMMOKAa3bIBAOIINE HETOYHOC YCBOCHHUEC OTACIIBHBIX TEM WJIKM HCBHUMATCIBHOCTD
(ot 11% nmo 25% ommooK).

Ouenka «Yooenemeopumenvno»/3aumeno 6-12 Gamnos

BrInosiHeHO 0KOJI0 TOJIOBUHBI 3a/1aHui. J[OMmyieHbl MHOTOYKCIICHHBIE
OIINOKH, CBUICTEIHCTBYIOININE O TOBEPXHOCTHOM MU ()parMEeHTaApHOM
3HaHuM Matepuana (ot 26% mo 40% ommuooK).

Ouenka «Heyoosnemeopumenbhoy 0-5 6anmoB

BonbmmHCTBO 3a/1aHMi BHIMIOTHEHO HEBEpHO. MaTtepuan He yCBOeH (Ooee
41% omuboK).

Kpurepun oneHuBaHus yCTHOI 4acTH IK3aMeHa/3a4yeTa

(YcrHas Oecega mo TeMam ceMecTpa)

Kpurepun oueHuBanus PesyabTar B
0aJs1ax

Ouenka «Omauyuno» 17-20 6amnoB




Cooeporcanue: J1aH TIONHBIH, JIOTHYECKH TOCIIEIOBATENbHBIN U pa3BepHYTHIN
OTBET, IEMOHCTPUPYIOIIUI TITyOOKOe TOHUMaHue TeMbl. CTyJEHT IPUBOIUT
COOCTBEHHBIEC IPUMEPBI U YOS IUTENIbHBIE apIYMEHTHI, PACKPBIBAIOIIIE
poeCCUOHATBHBIA KOHTEKCT.

I'pammamuxa: Icnonab3yroTCs CII0KHBIE TPAMMATHYECKNE KOHCTPYKLUH.
[IpakTHueckoe OTCyTCTBHE OIIUOOK.

Jlexcuxa: CnoBapHbIii 3amac 60raTelii 1 pa3HOOOpa3HbIH, HCIOIB3YETCS
npodeccruoHaIbHas JEKCHKA, COOTBETCTBYIONIAS CUTYallNH.

IIpousnowenue u 6ecnocms. Peub ueTkasi, €CTECTBEHHAsI, C IPaBUIIbHON
uHTOHanMel. TeMr peun TUIaBHEIN, 0€3 HE0OOCHOBAaHHBIX Nay3. CTyIeHT
aKTUBHO U YBEPEHHO MOJAEP>KUBACT JUAJIOT, JIETKO IIOHUMAET BOIIPOCHI U
JIaeT Pa3BEPHYTHIC OTBETHI.

Ouyenka «Xopowio»

Coo0eporcanue: Jlan pa3BepHyTbIH OTBET Ha MOCTABJICHHBIN BOIPOC,
JEMOHCTPUPYIOLIHI 3HaHUE MaTepuaina. OTBET JIOITMUEH U CTPYKTYPHUPOBaH,
HO JIOIYCKAaIOTCsl HE3HAYUTEIbHbIE HETOUHOCTH MM HE0CTaTOYHasl IIyOnHa
B apryMEHTALlMM U IIpUMeEpax.

I'pammamuxa: Vicnonb3yroTcs 6a30Bble 1 HEKOTOPBIE CIIOKHBIE
rpaMMaTu4eckue KOHCTpyKUuH. Jlomyckaercss He0O0bIIoe KOJIUIECTBO
OLIMOOK, HE 3aTPyAHAIOUIMX [TOHUMAaHUE.

Jlexcuxa: CroBapHBIi 3amac 1OCTaTOYEH AJIs1 PACKPBITHsI TeMBI. JIekcuka B
OCHOBHOM YMECTHa.

IIpousnowenue u 6ecnocmy: IIpon3HolIeHNE B OCHOBHOM 4eTKoe. Peup
JIOCTaTOYHO IJIaBHAs!, HO MOT'YT IIPUCYTCTBOBAaTh HE3HAYUTEIBHBIC MTAY3bI IS
o0aymbiBaHus. CTyIEHT FOTOB K IMAJIOTy, TIOHUMAET OCHOBHBIE BOIIPOCHI.

13-16 0auioB

Ouenka «Yooenemeopumenvnor/3aumeno

Cooeporcanue: Jlan OTBET, paCKpPBIBAIOLINI OCHOBHOE COZIEPKAHUE TEMBI, HO
Ha [TIOBEPXHOCTHOM ypoBHe. JIOrHKa U CTpyKTypa OTBETa MOT'YT OBbITh
HapylLIeHbl. APryMEHTBI U IPUMEPBI OTCYTCTBYIOT MJIM HEJOCTATOUHBI.
I'pammamuxa: VIcionb3yroTcsl B OCHOBHOM IIPOCThIE TpaMMaTHYECKHE
KOHCTpYKLUH. [lommycKaroTcs 3aMeTHbIE OIINOKHU, KOTOPbIE MOTYT 3aTPYIHSTh
MNOHMMAaHHE.

Jlexcuxa.: CnoBapHbIi 3aac OrpaHUYEH, YacTo MOBTOpsieTcs. MoxeT
Ha0JI10/1aThCSl HECOOTBETCTBUE JIEKCUKU KOHTEKCTY.

IIpousnowenue u 6e2nocms. [Ipon3HOLIEHNE TOHATHOE, HO C CHJIBHBIM
akueHToM. Peub npepbiBucTas, ¢ yacTbIMu nay3aMu. CTyI€HT UCTIBITHIBAET
3aTpyAHEHUs ¢ IOHUMaHUEM BOIIPOCOB U MOJIEP)KaHUEM JHAJIOTa.

6-12 OamoB

Ouenka «Heyooenemeopumenvro»

Cooepoicanue: OTBET HE paCKPBIBAET TEMY, COJEPKUT CEPbE3HbBIE
(akTHUecKue OMMUOKH WK HE COOTBETCTBYET IMOCTABICHHOMY BOIIPOCY.
CrtyneHT He MOXeT cHOpPMYITHPOBATH OCHOBHBIE HIEU JaKe C TIOMOIIBIO
HABOJISIIIIUX BOIIPOCOB.

I'pammamuxa: MHOTOUYHCIIEHHBIE TPaMMaTHYECKHE OMIMOKHU, AENAIOLIIe pedb
MAaJIOTIOHATHOM.

Jlexcuxa: Kpaline OeHbIN CIOBAPHBIN 3amac, HE MO3BOJISIONINI BBIPA3UTh

0-5 6ayutoB




MBICJIb.

IIpousnowenue u 6ecnocmo: [IponsHomenne HepazoopunBo. Peub cocTout u3
OTJICBHBIX CJIOB U KOPOTKUX (pa3 ¢ JUIMHHBIMH nay3aMu. CTyIeHT HEe
MMOHUMAET 3aJ/1aBaeMbI€ BOIIPOCH M HE MOXKET MOICPKATh JUAJIOT.

6.4. Onucanue JOMOHUTEIBHBIX MATEPHAIOB U 000PYAOBAHUS, HEOOXOJUMBIX IS
BBITIOJIHEHHSI POBEPOYHBIX 33AaHUH (npu Heobxooumocmu).

s BBINOJIHEHUS 3aJaHUM N0 BCEM BMJAM PEYEBOM AEATEIBHOCTU (ayJupOBaHUE, YTEHUE,
MIMCbMO, TOBOPEHHUE), BKJIKOYAsl TECTOBBIE 3aJaHUs, 3CCE, NMPE3CHTAUU U MPOEKTHbIE pabOThI,
CTYACHTY pa3pelaeTrcs U peKOMEHAYEeTCs MCIIOJIb30BaHHUE CIEIYIOIUX PECYpCcoB U HUPPOBBIX
WHCTPYMEHTOB:

JlunrBuctuyeckue pecypebl:  Paspemiaercs HCHONB30BaHUME OHJIANMH-CIIOBapel  (BKIIOUas
NePEeBOIYECKHE U TOJIKOBBIE), TE3ayPYCOB, IPAMMATHYECKHUX CIIPABOYHUKOB U KOPIIYCOB TEKCTOB
JUISl TIPOBEPKU AYTEHTUYHOCTH SI3bIKOBBIX KOHCTPYKLIMH.

CpenctBa mpoBepku TekcTa: JlOMycKaeTrcs MCMIOJIb30BAHME BCTPOEHHBIX CPEACTB MPOBEPKU
opdorpaduu U rpaMMaTUKH B TEKCTOBBIX PEIAKTOPaXx, a TAKKe CIEeIHATIM3UPOBAHHBIX OHJIAH-
CEpBHUCOB ISl aHAJIW3a U YIy4YlICHUsI TMCbMEHHOU PEYH.

Texnonmorun uckyccrseHHoro nnreiviekra (MI): Pa3zpemaercs ucnons3oBanrne Al-accucTeHTOB
U S3BIKOBBIX MOJIEJIEl B KAyeCTBE HWHCTPYMEHTOB JUIsl TEHEpauuu WA, MPOBEPKHU
rpaMMaTHYECKUX CTPYKTYp, MoAOOpa CHHOHUMOB U pedepupoBaHus TEKCTOB. BaXkHO OTMETHUTB,
yTo paboTa CTyAeHTa JOJDKHAa OBITh PpEe3yNbTaToOM COOCTBEHHON HHTEIUIEKTYyalIbHOM
JIeATETLHOCTH CTYCHTA; MPAMOE KOMUPOBAHUE CTEHEPUPOBAHHOTO TEKCTa 0€3 OCMBICICHUS U
pPEIaKTHPOBAHUS HE JOMYCKaeTCsl.

Mynbprumennitabie mwiaTGopmsel: [ MOATOTOBKM YCTHBIX OTBETOB W TPE3CHTAIMHA CTYIEHTY
MOXHO HCIIOJIb30BaTh CpEACTBA ayJuo- W BUJIE03AMHUCH, JOCTYIIHBIE Ha MEPCOHAIBHBIX
YCTpOIICTBaX, a Takke MpPOrpaMMHOE oOOecleyeHHe AJisi CO3JaHUs CailoB U BHU3yaJbHOTO
KOHTEHTA.

7. MeToauyeckue MaTepUaJbl 10 OCBOCHUIO THCUUIIMHBI

Hucnnmnuaa 51.0.1./IB.01.01 «MHOCTpaHHBIM S3bIK» U3y4aeTcs CTyJIeHTaMHu B 1-4 cemecTpax.
ConepkaHue AUCHUILUTUHBI 0a3MpyeTcss Ha OCHOBHBIX OTEUECTBEHHBIX U 3apyOeHBIX
MOJIX0JaX K 00YYEHHIO HHOCTPAHHOMY SI3bIKY JJIsl CTIELUAIbHBIX 1[eJIel U HHOCTPAHHOMY SI3BIKY
npodecCHOHATbHON  KOMMYHHMKalMu.  M3yueHwe  TUCHMIUIMHBI ~ HOCHT  BBIPQXCHHYIO
MpaKTHYECKylo HampaBieHHOCTh. Kypc «MHOCTpaHHBIM $3bIK» pa3paboTaH [js CTYACHTOB,
JKENAIOMIUX pPealn30BaTh TaKHe aCHeKThl CBOeW Oynyuiei mpodeccHOHaTbHOU IesTeIbHOCTH,
KaK
- ycTHOoe OOIIeHHe B T.4. IpPU TIOMOIIM COBPEMEHHBIX TEXHUYECKUX CpEICTB
KOMMYHHUKaIIVH;
- JIeI0OBOE MMUCbMEHHOE OOLIEHUE C MEXTyHAPOJHBIM COOOIIECTBOM.
VYcenemHoe yCBOGHHE MHOCTPAHHOTO SI3bIKA 3aBUCUT OT YMEHHUs CTYACHTOB IIOHATH U
HPUHATH 3a/1a41 U COZIEPIKaHUs y4eOHOr o npeiMeTa.

Wzydenue si3pika TpeOyeT cucTeMaTH4ecKoW ymopHoi pabotel. [Ipoctoro 3ayunBaHus
JIEKCUKH W TPaMMaTUKUA HEJAOCTAaTOYHO, TaK KaK S3bIKOBOM MaTepwall - BCEro JHUINb 0asza, Ha
OCHOBE KOTOPOW MPOUCXOTUT OOy4YeHHE peuH, HEOOXOJUMO TOBOPHUTH W MHUCATh, [MOHUMATb




MPOYUTAHHOE, BOCIIPUHUMATh pedb Ha ciayX. KoppekTHoe MpOU3HOIICHHE BhIpabaThIBacTCS B
MIPOIIECCe MPOCTYINBAHUS U UIMUTAIIMNA PEYU HOCUTEIICH S3BIKA.

Jis  ycmemHoro yCBOGHHMS ydeOHOro MaTepuaia HEeOOXOIWMBI TOCTOSHHBIE U
peryJisipHbBIC 3aHATHA. Marepual Kypca BBOJUTCS TOCTYIATEIbHO, KaXKIbI HOBBIA pa3aes
OmMpaeTcss Ha TPEAbIAYIIUE, YacTO BBITEKaeT U3 HUX. [Ipomycku 3aHSATHI, HEMOIHOEe
BBITIOJTHCHHE JIOMAITHUX 33JIaHUH TIPUBOIAT K mpoOesiaM B 3HAHHSIX.

[Ipu cocTtaBieHHH [OKIaNa WM TPE3CHTAUU (C TPUBICYCHHEM MYJIbTUMETUIHHBIX
CPEIICTB) PEKOMEHIYeTCs OOpaTUTh BHUMAaHWUE Ha COOJIOACHHE CTPYKTYPHI COOOIICHHS
(BcTymuTeNbHAs YacTh, TEJNO JIOKJaJa WM TPE3eHTAIH, 3aKIOYeHHEe C BBIBOJAMH,
WCIIOJIb30BAaHUE CIICIIHATBHBIX BBIPAKCHUNW W PEUYEBBIX 000POTOB I (DOPMHpPOBAHUS JTAHHOM
CTPYKTYpHI), IPUBIICUYCHUE TOTIOTHUTEIBHBIX HCTOYHUKOB MH(POPMAIIH, TOMUMO Pa300paHHBIX
Ha 3aHATHUSAX, UX KOPPEKTHOCTh M JIOCTOBEPHOCTh, YKa3zaHHE OMOIMOTpadUvIecKHX CCHUIOK Ha
MPUBEICHHBIC MCTOYHUKH, BpPeMs BBICTYIUICHUs (He Oonee 15 MUHYT), TakKe yUHUTHIBACTCS
TOTOBHOCTh BCTYNHUTh B JUCKYCCHIO M OTBEYaTh Ha BONPOCHI B paMKaxX JOKJIaJga WIH
MPE3CHTAIINH.

[Tpu BEIMOTHEHWH TUCHMEHHOTO TIEPEBO/IA CIICyeT OOPATUTh BHUMAHKE Ha MOJIHOTY H
TOYHOCTH TMOJIYYCHHOTO TPU TEPEeBOJe TEKCTa, MCIOIh30BAaHHE OCHOBHBIX MPHEMOB IMEPEBOJIA
(pacurupenue, Tpanchopmaluu B HEOOXOAUMOM 00BEME).

3aoanusn OUCmMaHyUOHHO20 Kypca

JuctanunonHoe 00y4YeHHe - KOMIUIEKC MEePCHEeKTUBHBIX MeIarori4ecKiuX TEXHOJIOTHH,
KOTOpbIE Jal0T BO3MOXKHOCTh CTyJIEHTaM (OpMHUPOBATh KOMMYHHKATHBHYIO KOMIICTEHIUIO,
OCYUIECTBIIATh MHTEPAKTUBHOE B3aUMOJEHMCTBHE C MpenojaBaTess MU B Ipolecce 00ydeHus, a
TaKkXe TPOBOJUTH HE3aBUCUMYIO pabOTy C IIENbI0 YCBOEHHUsS HCCIEAyeMOro MaTepuajia He
TOJIBKO TIOCTIe 0OYYEeHHS, a B XOJI€ CaMOT0 OOyJCHHSI.

JlcTaHIIMOHHOE 3aHATHE 110 aHTIMHCKOMY S3bIKY BKIIIOUAET B ce0sl KaK TEOPETHUECKHUE
MaTepuasbl IS BBIIOJHEHHUS 3aJaHuil, TaK U CaMM YIPaXHEHUs, IJI€ CTYICHT aKTUBHO
IIPUMEHAET TIOJY4YEHHBIE B pE3yJbTaTe€ CAaMOCTOATENBHOTO M3ydeHHs 3HaHusA. OIHO
muctanuuoHHoe 3aHsATHe (Unit) MMeeT 4YeTKO BBIPAKEHHYIO CTPYKTYpy M COCTOMT U3
CJICIYIOLINX Pa3JesioB: paboTa ¢ JIEKCUKOM TeMBbl, BKIIIOYas TI0CCapuil 1 KOMIUIEKC yIpakHEeHHUH
Ha JIGKCUKY; Psi/l 3aJlaHull Ha OTpa0OTKY HABBIKOB YTEHHS U NMOHMMAHUA TEKCTa; OJIOK 3adaHMi
Ha ayJUpOBaHME Pa3IMYHBIX MOHOJOIOB M JauanoroB. Kpome Toro, B pamkax 3aHSATHS MOXHO
IIPOCMaTpUBaTh HEOOJBIINE BHIICOPOJIUKH C TOCIEAYIOIEeH TPEHUPOBKOM IpaMMAaTUYECKUX U
JIEKCUYECKUX EAVHHII.

CryneHTbl HE TOJBKO CaMOCTOATEIbHO M3y4yaloT MaTepuall, HO U TPOBEPSIOT, U
3aKpEIUIIOT CBOM 3HAHMS B PA3JIMYHBIX TeCTaxX M YIPaXXHEHUsAX. B 3Tol cutyanuu y cryaeHta
pa3BUBAETCA HaBBIK CaMOCTOSITENIBHOCTH, YTO MoMmoraer eMmy B Oyaymem. C camoro Havana
CTYJIEHT BOBJICYEH B AKTUBHYIO II03HABATEJbHYIO JEATEIbHOCTh, HE OIPAHMUYMBAIOLIYIOCS
OBJIaJICHUEM 3HAHUSMH, HO TPEJyCMaTpPHUBAIONIYI0O HX TMpPUMEHEHHE [UIsl  pelIeHHs
pa3sHOOOpa3HbIX KOMMYHUKATHBHBIX 33j1ay.

OaHMM U3 TPEUMYIIECTB AMCTAHLUHMOHHOTO OOy4YeHHUs SBISETCS €ro MOOMJIBHOCTD.
CryneHty npenoctaBisieTcss THOKUI rpaduk BBIOJHEHUS 3aJaHHi, Tle OH CMOXET B Jro0oe
noaxojsniee M yAOOHOE MAJii HEero BpeMs M3y4uTh Marepuall. MOXXHO BBIJEIUTH TaKOM
KPUTEpHiA, Kak KOM(OPTHOCTb. MHOTHE JIFOOAT 00y4aThecsi B CIOKOMHON 00CTaHOBKE, IPU c/1aye
HK3aMEHOB M 3aU€TOB HCKIIOYAeTCSI BO3MOXXHOCTh CYOBEKTHMBHOW OLIEHKHM IIperojaBarese
cryaeHra. [Ipu 1UCTaHIIMOHHOM O0YYEHHUH MOXHO COBMEIIATh HECKOJIBKO BHJIOB JEATEIBHOCTH.
Bo3MOXXHO TpoXokIeHHE HECKOJNBKUX KYypCOB, 4YTO TIO3BOJIIET PACHIMPUTH KPYros3op
00yyaemMoro, MoJIy4eHHEe OYEPEHOTO BBICHIETO0 0Opa30BAaHUS WIIM YK€ COBMEIIEHHE C pabOTOH.
JlesiTeNnbHOCTh CTYJIEHTOB MPHOOPETAaeT MHTEIPUPOBAHHBIN XapaKTep, CTUMYJIUPYET HAaBBIKH U
yMEHHUs1 pabOThl C HCIOJB30BAHMEM pA3JICIEHUs] poJied M HMMEeT aKTHUBHYIO COLMAIbHYIO
HanpaBlieHHOCTh. PaboTa B caMOCTOSTEILHOM TEMIIE UIET TOJIBKO Ha IUIFOC CTYACHTY: OH MOXET



NOTPATUTh CTOJBKO CBOOOJHOTO BPEMEHHM Ui HM3Y4YCHHS pa3IUYHBIX TEM, CKOJIIBKO €My
JIOCTAaTOYHO JUIl MOHMMAHMUS JTaHHOrO Marepuana. MOXHO IpOCIyIIMBaTh 3allMCH MOXXHO B
cBOOOJIHOE BpeMsi HEOTPaHWYEHHOE KOJIMYECTBO pa3, JAelas mays3bl M 3ayuuBasi HEOOXOIMMBbIe
KOHCTpyKUMU. Takum 00pa3oMm, OTCYTCTBYET CKOBAaHHOCTb, HpPHU HEOOXOJMMOCTH 3aHSATHE
MOYKHO MPOMJIUTh MM COKPAaTUTh. Takxke MpeoJojeBaeTcsi MCHXOJOTHUecKuil Oapbep H3-3a
CTpaxa OoUIMOO0K, 3TO MOBHIIIAET HHTEPEC K UHOCTPAHHOMY SI3BIKY.

JucrannonHoe o0y4yeHHe CHocOOCTBYET CHpaBEAJIMBOMY YCTAaHOBJICHHIO OajluioB
NyTéM YCTAHOBJEHHOM IIKajlbl OICHUBAHMUS 3a KaXIblil OJOK 3amaHuil. OTO SBISETCS
ONTUMAaJIbHBIM PELICHUEM OLICHUBAHUS, TaK KaK OH HE 3aBUCHUT OT JINYHOTO MHEHMS YYaCTHUKOB
JUCTAHIIMOHHOTO 00YYeHHUS.

JucranionHoe oOydeHue MO3BOJSIET MPaBUWIIBHO M BBITOJIHO CIIAHMPOBATH padouee
Bpemsi. OOydaeMble MOTYT BBIOMPATh MOIXOSIINE 3aJaHUs KaK M0 CTENEeHH CIOXKHOCTHU, TaK U
[0 BPEMEHHU BBINOJHEHHUA. DTO CHOCOOCTBYET CHMKEHHIO €XETHEBHOM Harpy3kud B Ipoliecce
oOyuenus. boriee Toro, AucTaHlMOHHOE OOy4YeHHE IMOMOTAeT pPa3BUBATh TAKylO 4epTy, Kak
CHOCOOHOCTh K CaMOJIUCIMIIMHE U caMoopranu3anuu. Kaxaplii caM ycTaHaBIuBaeT cebe 1enu,
3a/1a4y ¥ CTapaeTcs BBIIOJIHUTH UX B IIOJHOW Mepe.

JlMcTaHIIMOHHBIE 3aJ]aHMs JIAIOT MPEKPacCHYI0 BO3MOYKHOCTh OTpPabOTKM HaBBIKOB
BOCHIPUATHS MHOSI3BIYHOM peun Ha ciayxX. Jlaxke eciu oOUIMTENbHBIE CTYAEHTHI MPEOOJIEIH
NICUXOJIOTHUECKUI Oapbep W He OOSATCS TOBOPUTh Ha MHOCTPAHHOM SI3bIKE, MHOTHE C TPYAOM
MOHMMAIOT YCTHYIO pedb B pealbHbIX CUTyalMsX oOmeHus. JIMCTaHUMOHHBIA Kypc Haer
BO3MOYKHOCTb HEKOEI0 «IIOTPY)KEHHUsD» B SA3BIKOBYIO Cpedy, IIOMOras YIIy4YllIUTb HAaBBIKU
BOCHIPUATHS peud Ha ciyX. C MOMOIIIBIO TUCTaHTA MPAKTUKA ayIUPOBAHUS MOXKET MPEBPATUTHCA
B IIPUATHOE M HHTEPECHOE YIPAKHEHHUE, KOTOPOE KAXKIBbIM CTYAEHT MOKET BBIIOJHATH B
COOCTBEHHOM pEeXHUME, HE OIacasich 4TO-TO MPOMYCTUTh WJIM HE MOHSTh, T.K. BCErJa €CTb
BO3MOYKHOCTb MHOTOKPAaTHOIO IIpociyllMBaHus 3anucu. [IpemnaraeMble JONOIHUTENIBHbBIE
YIpaXHEHUS Ha ayJUPOBAHME HE ITPOCTO MOMOTAIOT Jy4llle BOCIPUHUMATh Pe4b HA CIyX, HO U
YIIy4IIarOT Pa3rOBOPHBIE HABBIKH, @ TAKXKE PACLIUPSIOT CIOBAPHBIN 3arac.

[lepen mpocMoTpoM BuaeoMarepHaia o0ydaeMble BBIIOJIHSIOT Pl YINpaKHEHUH Ha
aKTHBHM3alMI0 (DOHOBBIX 3HAHUI MO TeMe — TIJIOCCAPHM, BBOJAIINE OCHOBHBIE MOHSATHS C
KJIFOUEBBIE CJIOBA, YTEHUE TEKCTA, BOIPOCHI 10 BAKHBIM IOHATHAM U KOHIIECTIIHAM, COCTaBICHUE
pE3IOME TEKCTa.

VY4eOHble BHAEOMAaTEpUaAbl IMOCBSIIEHb CaMbIM pa3HbIM  MPOQECCHOHAIBHBIM
CUTyallUsIM M CHATBl B CaMbIX PAa3HBIX YIrOJIKaX AaHIVIOTOBOPSALIETO MHPA, B HUX MOXHO
yCHBIIATh AKIEHTHI, KOTOpPbIE HE BCErJa pa3iu4duMMbl Ha CIyX, OJHAKO, 3TOT HEIOCTaTOK
IpeoiofieBaeTCcs IMOJ00OpaHHOM CHCTEMON yNpakHEHHHM T1ociie MpociyluBaHus. Takue
YOpaXHEHUS] OCOOEHHO TOJIE3HBIM, €CIIM CTYACHTHI IJIAaHUPYIOT TOBOPHUTH MO-aHIVIMKWCKH B
MYJIbTHKYJIBTYpPHOU paboyeil 0OCTaHOBKE, IJieé HEMHHYEMO CTOJKHYTCS C CaMbIMH pa3HbIMHU
aKIICHTaMH.

VYCTHBI ompoc SBISETCST OJHUM U3 OCHOBHBIX CIOCOOOB ydeTa 3HaHHMM yueTa
oOyuatomuxcs. Pa3BepHyThIi OTBET CTy/IeHTa JOJDKEH NPEACTaBIATh cO00M CBA3HOE, TOTMUECKU
MocJieI0BaTeNbHOE COOOIIEHNE Ha ONpEAENICHHYI0 TeMY, MOKa3bIBaTh €r0 YMEHHE MPUMEHSThH
OIIpElIEIICHUS, IIPABUIIA B KOHKPETHBIX CIIydasx.

OCHOBHBIE Ka4€CTBA YCTHOT'O OTBETA MOJICIKAMIETO OLEHKE:

1. IlpaBUIbHOCTH OTBETA MO COAEPIKAHUIO (YUHUTHIBACTCS KOJIMYECTBO M XapakTep OLIMOOK MpHU
OTBETE).

2. IlonHoTa M riIyOMHA OTBETa (YUYMUTHIBAETCS KOJUYECTBO YCBOEHHBIX JICKCHUECKUX EIMHHII,
rpaMMaTHYECKUX MIPABUII U T. I1.).

3. Co3HarenbHOCTh OTBETA (YUUTHIBACTCS MOHUMAHKE U3JIaraeMoro MaTepuana).

4. Jloruka  u3NOKEHHSs ~ Marepuasia  (yUUThIBaeTCd  YMEHHE  CTPOUTh  IEJIOCTHBIH,
MOCJIEeI0BATENNbHBIN pacckas, IpaMOTHO MOJIb30BATHCS CIIEUATBHON TEPMUHOJIOTHEH).

5. PanroHanbHOCTh KCIIOJIB30BAHHBIX MPUEMOB U CIIOCOOOB PEIICHUs MOCTaBICHHON y4eOHOM



3ajaun (y4UTHIBAaeTCS YMEHHE HCIONIb30BaTh Hambosee mporpeccuBHbie U A (EKTUBHBIE
CITOCOOBI TOCTHKEHUS TEITH ).

6. CBoeBpeMeHHOCTh U A(h()EKTHBHOCTh MCTOIH30BAHUS HATJISIAHBIX MOCOOHMA M TEXHUYECKUX
CPEJIICTB TIPH OTBETE (YYUTHIBACTCS YMEHHE IPAMOTHO M C TMOJIb30M MPUMEHSTHh HATJISTHOCTDh H
JIEMOHCTPAIIMOHHBIN OTBIT MPU YCTHOM OTBETE).

Ha cemuHapckux 3aHATHAX B 3aBUCUMOCTH OT TEMbI 3aHATHUS BBIIOJIHIACTCS ITOUCK
nHGOpMaIlMU N0 PEIIeHUI0 MPOoOsieM, BbIpaboTKa MHIUBUIYAJIbHBIX WM TPYNIOBBIX PEIIeHUH,
peleHre 3aj1ad, UTOroBoe OOCYXICHHE C OOMEHOM 3HaHUSMH, Y4acTHE B KpYIJbIX CTOJIAX,
pa300p KOHKPETHBIX CHUTyalluid, KOMaHJHas paboTa, pelIeHHWEe HWHIUBUAYAIbHBIX TECTOB,
y4acTHE B JI€JIOBBIX UI'PaAX.

B xozne mpakTHuecKuX 3aHATHH MPOUCXOAUT U3yUYE€HHE U OCBOEHUE y4eOHbIX TeM. OHH
CIIy>KaT JIJIs1 03HAKOMJICHHSI ¢ MaTepHalioM, Pa3BUTUSI HEOOXOIUMBIX KOMMYHUKATUBHBIX YMEHUH
U HaBBIKOB, NMPUOOPETEHHUS ONbITA YCTHBIX MYOJMYHBIX BBICTYIUJICHHH, BEIEHUS AMCKYCCHUH,
apryMeHTalliy U 3alIUThl BBIJABUIA€MBIX IOJIOKEHHM, a TAKXKE Ul KOHTPOJIS MPENoaaBaTesieM
CTEIEHHU MTOATOTOBJICHHOCTH CTYAEHTOB 10 U3y4aeMOU TUCHIHTIINHE.

CaMocTosTebHas BHEAYAUTOPHAS padoTa MO Kypcy BKIIOYACT M3y4YeHHE YUeOHOU H
HAYYHOW IIUTEPaTyphbl, TOBTOPEHHUE JEKIIMOHHOTO MaTepHala, MOATOTOBKY K MPaKTUYECKUM
3aHATHSM, a TaKXKE K TEKYIIEMYy W WUTOTOBOMY KOHTPOJIO; CIIOCOOCTBYeT Oojiee TITyOOKOMY
YCBOCHHIO M3y4aeMOro Kypca U IPOBOAUTCS B CIEIYIOMINX BUOAX:

- TIOJTOTOBKA K 3aHATHSAM B COOTBETCTBUU C 3/IaHUSIMHU Ha CAMOCTOSTEIBHYIO paboTy C
UCTIONIb30BAaHUEM PEKOMEHIOBAHHOTO Y4YeOHHMKa, MaTepHajoB TMPAKTUYECKUX 3aHATUA U
MPUBCACHHBIX HMKEC UCTOYHHUKOB JIMTCPATYPHI;

- BBITIOJTHEHUE UHIUBUYaIbHBIX IOMAIIIHUX 33/IaHUK;

- IOATOTOBKY YCTHOT'O BBICTYIIJICHUA HA IMMPAKTUYCCKOM 3aHATHUHA

- MOAATOTOBKY TIPE3CHTAIUN K BBICTYIUJICHHSIM;

- TOJITOTOBKY JIMAJIOTa, 3CCe;

- MOATOTOBKA K MMPOMEKYTOYHOMN aTTEeCTaIUH.

s camocrosTenbHOM paboThl 00yYarOUINXCs PEKOMEHAYETCSl U3yUYeHHE CIeIyIOIINX
pa3aesioB rpaMMaTHKU:
- [opsiiok ci10B IPOCTOTO MPEAIOKEHUsI.
- Cl10’)kHO€ TPEUI0KEHNE: CII0KHOIIOAUYMHEHHBIE U CII0KHOCOUYMHEHHBIE TPEI0KEHHUS.
- Cor03bl U OTHOCUTENbHBIE MECTOUMEHUS.
- beccoro3nble NpuaaTOYHBIE IPETIOKEHMS.
- Ynotpebienre TUIHBIX (OPM TJ1aroyia B IEHCTBUTEIILHOM 3aJI0Te.
- CorylacoBaHu€E BPEMEH.
- Bunospemennsie popMsl riiarosa.
- [TaccuBHBIE KOHCTPYKIIHH.
- MoganbHble Tnaronisl ¢ nepGekTHbIM HHOUHUTUBOM, 3HaU€HUs U QyHKIMH riarosoB should u
would.
- ATprOyTHBHBIE KOMIUIEKCHI (LIETIOYKH CYIIECTBUTEIbHBIX).

KonTpons camoctositensHON paboThl OakanaBpoB HaJl ydueOHOM mporpamMmoin Kypca
OCYILIECTBIIIETCSI B XOJI€ CEMHHAPCKUX 3aHSATHH METOAOM YCTHOTO ONpoca WJIM OTBETOB Ha
KOHTPOJIbHBIE BONPOCHl TeM. B xone camocrosiTenbHOM padoThl Kakaplid OakanmaBp o0s3aH
[POYUTATh OCHOBHYIO M IO BO3MOKHOCTH JIOTOJHUTENIBHYIO JINTEpaTypy MO M3ydaeMou Teme.
OOyuaromuiics JTOJKEH TOTOBUTHCA K MPEACTOSIIEMY MPAKTUUYECKOMY 3aHSTHIO IO BCEM,
0003HaYEHHBIM B METOJUYECKOM IocoOuu BompocaM. He mposicHeHHBbIE (IMCKYCCHOHHBIE) B
XOJIE CaMOCTOSITEIPHOM pabOThl BOMPOCH CJIEAYeT BBHIMUCATh B KOHCIEKT JICKIIUHA U
BIIOCJIC/ICTBUH MPOSICHUTH MX HA CEMHUHAPCKUX 3aHATUAX WM MHIUBUIYATbHBIX KOHCYJIbTAIUAX
C BEYIINM IIPETOJaBaTEIIEM.



Takum 00pa3oM, OCHOBHOH IENIbIO CaMOCTOSITETIbHOH pPabOThI CTYAEHTOB SBISETCS
yJIydllleHUue MpoPecCHOHANbHON MOArOTOBKM 00yYaroUMxcs, HalnpaBiIeHHOe Ha (OpMUpPOBaHUE
JeMCTBEHHON cUCTEMBbl (PYHAAMEHTAIbHBIX U MPO(EeCcCHOHANBHBIX 3HAHUN, YMEHUN M HaBBIKOB,
KOTOpblE OHM MOIVIK OBl CBOOOAHO M CAMOCTOSITEIbHO TPUMEHATh B IPAKTHYECKOMN
JeSITeTbHOCTH.

[lonroroBKka K  MPOMEXYTOYHON  aTTeCTallud  OCYIIECTBISETCA  CTYACHTOM
CaMOCTOSITEJIBHO C HCIIOJIb30BAaHMEM IIEPEYHS] BONPOCOB K IPOMEXKYTOUHOM aTTecTaluw,
KOHCIEKTA JIEKIIU MO TUCIUIUIMHE U PEKOMEHOBAHHBIX HCTOYHUKOB JINTEPATYPHI.

B nepuoa moAroToBKM K MPOMEKYTOUHOM aTTECTAllMU CTYIEHTHl BHOBH 00paIaloTcs K
npoiieHHoMy ydeOHOMY MaTepuany. IIpy 3TOM OHM HE TOJBKO YKPEIUISIOT MOJTy4YeHHbIE
3HaHUSA, HO U MOJydaroT HoBble. IloAroToBka CTyneHTa K IPOMEKYTOYHOM AaTTeCTallUU
BKJIIOYAET B ce0sl ClIeAYIOIIHE dTAMbI:

— CaMOCTOATCIIbHAasA pa60Ta B TCYCHHUEC CEMCCTPA,

— HCNOCPCACTBCHHAsA IMOATOTOBKA B OHHU, HNOPCAINICCTBYIOIINC HpOMGHCYTOqHOﬁ
aTTeCTallui 110 TEMAaM Kypca;

— IIOCCIICHUC CIICHHUAJIBHBIX YaCOB KOHCYHBT&HHP’I C MPCIogaBaTeCIICM.

8. YueOHas quTepatypa u pecypcbl HHGPOPMAIMOHHO-TEJIEKOMMYHHKAIIMOHHOM ceTH
"UHTepHeT", BKJIOYaAA NepevyeHb Y4eOHO-MeTOAMYEeCKOro obecnevyeHus 1JIs
CaMOCTOSITe/IbHOM PadoThl 00YYAIOIUXCS MO TUCHUIINHE

8.1. OcHoBHas JuTEpaTypa

L. Crynnukosa, JI. B. AHrnmiickuii si3pik B MexayHapoaHoM ousHece. English in international
business activities : yueGHoe nocodue s By3os / JI. B. CtynHukoBa. — 2-e u3f., nepepad. u gon. —
Mocksa : U3marensctBo FOpaiit, 2020. — 216 ¢. — (Bruicmee o6pazoanue). — ISBN 978-5-534-11015-
9. — Tekcr : anextponnsiii // OBC KOpaiit [caiit]. — URL: https://urait.ru/bcode/456438

2 AwutoB, B. ®. u ap. Anrnmiickuii s3eik (al-Bl1+) : yueb. mocobue i akageMUIeCKOro
OakanmaBpmata. M.: WsmarensctBo  IOpaiit, 2025. 234c. [Hoctyn B OBC -
https://urait.ru/book/angliyskiy-yazyk-al-v1-56246]

3. KypsieBa, P. . Aurnuiickuii s361k. Buno-sBpemennsie popmsl rnarona B 2 4. Yacte 1 :
yueb. mocobue JuIst akajgemMuyeckoro OakanmaBpuata. M.: MzmatensctBo FOpaiit, 2025. 361 c.
[Hdoctym B OBC - https://urait.ru/bcode/561969]

4. KypsieBa, P. . Aurnuiickuii s3pik. Buno-Bpemennsie ¢popmsl riaroia B 2 4. Yactp 2 :
y4e0. mocobue s akagemuuyeckoro OakamaBpuata. M.: M3marensctBo FOpaiit, 2025. 339 c.
[Hoctyn B OBC - https://urait.ru/bcode/561970]

5. Hes3opoBa, I'. JI. Adrnumiickmii s3bik. [pamMmaruka : y4deOHWK il By30B. M.:
WznatenbctBo FOpaiit, 2025. 213 c. [Joctyn B OBC - https://urait.ru/bcode/561740]

8.2. lonosiHUTeIbHAS IUTEPaTypa

1. Awrtos, B. ®. Anrmmiickwuii s3p1k (A1—B1+) : yaebHoe mocobue aist By3oB / B. @. Autos,
B. M. Autosa, C. B. Kagu. — 13-e u3n., ucnp. u non. — Mocksa : M3natensctBo FOpaiit, 2020. —
234 ¢. — (Beiciiee oopaszoBanue). — ISBN 978-5-534-07022-4. — Tekct : anekrponnsiii // IBC HOpait
[caiiT]. — URL: https://urait.ru/bcode/452816

2. AxmaeBa A. P., Unsunbix T. B. Business English for Public Administrators and
Managers: yueOHO-MeTOAMYECKOE TTocoOue U pabodas tetpaab / A. P. Akmaesa, T. B. InbuHbIX.
- T'ox w3manwms: 2019. - Mecto uzmpanus/U3narensctBo: CI16.: C3UY PAHXul'C. - https://sziu-



https://sziu-lib.ranepa.ru/cat/output/NL_ELCAT/cat_bb.php?&table_name=elcat_cat_bb_view&found=2&start=0&&sort_desc=1&limit=20&forder=cat_bb_year&&par=96091&func=detail
https://urait.ru/bcode/452816
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lib.ranepa.ru/cat/output/NL_ELCAT/cat_bb.php?
&table name=elcat_cat bb_view&found=2&start=0&&sort_desc=1&limit=20&forder=cat_bb
year&&par=9609 1 &func=detail; https://sziu-lib.ranepa.ru/cat/output/NL ELCAT/cat bb.php?
&table name=elcat_cat bb_view&found=2&start=0&&sort_desc=1&limit=20&forder=cat_bb
year&&par=96092 & func=detail
3. I'ycnskosa, A. B. Business English in the New Millennium : yae6Ho0e mocobue / A. B. I'ycisikoBa. —
Mockga : MIIT'Y, 2016. — 180 ¢. — ISBN 978-5-4263-0358-4. — Tekcr : anekTpoHHbIH // JIaHb :
ANEeKTPOHHO-0MOMMoTeuHas cucrema. — URL: https://e.lanbook.com/book/106040
4. AnommmHa, E. 0. English for business communication : yue6HO-MeTommueckoe nocodue / E. 1O.
Anomuna. — Toaestra : TTY, 2018. — 146 ¢. — ISBN 978-5-8259-1250-9. — TeKcT : 3eKTPOHHBIIA //
Jlans : anekTpoHHO-OMOIMOTEeYHAs cuctema. — URL: https://e.lanbook.com/book/139846

5. Aanpuenko, A. C. Business English : yuebnoe nmocodue / A. C. Auapuenko. — Pocros-na-J[ony :
IO®Y, 2019. — 146 c. — ISBN 978-5-9275-3131-8. — TekcT : a1ekTpoHHSbII // JIaHb : 31eKTpOHHO-
oubnmoreunas cucrema. — URL: https://e.lanbook.com/book/141069

6. Mertoaunueckoe nocobue k yueonuky «English for business studies» by lan MacKenzie (3rd ed.) :
yueOHuk / moy penaknue T. A. bapanosckoii [u mp.]. — Mocksa : Beicimast mikosa sxonoMukw, 2013.
— 336 c. — ISBN 978-5-7598-0807-7. — Tekcr : 31eKTpoHHbIH // JIaHb : 3IeKTPOHHO-OMOIHOTEHHAS
cucrema. — URL: https://e.lanbook.com/book/65969

8.3. YueOHo-MeTOqUYECKOE 0O0ecTIiedeHHe CaMOCTOATEILHOH padoThI

1 CnoBapu aHINIMHCKOTIO 513bIKA U APYTUE PECYPCHI ISl U3YUYAIOUIUX aHTJIMHACKUN S3bIK.
http://www.study.ru
2 CnoBapu aHTTTUHCKOTO SI3bIKa, TE€3aypyC, CUCTEMA MAIIMHHOTO TIEPEBO/IA.
www.dictionary.com
3 CnoBapumnarensctBa Cambridge University Press. http://dictionary.cambridge.org
4  CnoBapu uznarensctBa Macmillan. http://www.macmillandictionary.com
5 CnoBaps cumBOJI0B Symbol.com. http://www.symbols.com
6 CrnoBaps cokpamenuii AcronymFinder. http://www.acronymfinder.com/
7  CnpaBoYHBI MOPTAJI CIOBApEH U3AATEIILCTBA
OxfordUniversityPresshttp://global.oup.com
8. TESOI on-line activities - MHTEpaKTUBHBIE 3aJaHUS JUIs U3YYArOIUX aHTTTMHCKUH SI3BIK
(OIHOS3BIYHBIE U IBYSI3BIYHBIC, B TOM YHCJIE PYCCKO-aHTIHicKue). http://adesl.org/
9.ESL CAFE — nopran a51s cTyA€HTOB U MpemnoiaBaTesieii: rpaMMaTHKa, TECThI, HIMOMBI, CIICHT,
nepenucka u T.1.http:// www.eslcafe.com
10. English Forum — caiit i1 u3y4aromux aHTJIMACKAN S3bIK C pa3/IeIoM JI€JI0BOTO
anrnuiickoro.http://www.englishforum.com
11. Karin's ESL PartyLand - caiiT s CTyI€HTOB |
npernoaasareneit.http://www.eslpartyland.com
12. Aurauiickuii a3bIk.py TecTupoBaHUE U MHTEPAKTUBHBIE YPOKHU
anrnuiickoro.http://www.english.language.ru
13. Hello-online! (35eKTpOHHBIN KypHAI A1 U3YYAIONINX aHIJIMHCKUH S3bIK U
npenogasareseit). http://www.hello-online.ru
14. Dunuknoneaus «bpuranaukay.http://www.britannica.com
15. On-naiin ciaoBaps KoMIblOTepHOU TepMunosnorun Webopedia.http://www.webopedia.com/
16. Yourdictionary.com Ilopran cnoBapeit (JMHTBUCTUYECKHE, TEPMUHOJIIOTUYECKUE CIIOBApU
aHTIUICKOTO s3bIKA). http://www.yourdictionary.com
17. bubnmmoreyno-cipaBounsklil mopran Library Spot.http://www.libraryspot.com
18. TecToBble, CIPaBOYHBIC MAaTEPUAIBI [T0 AHTIUICKOMY S3bIKY http://www.study.ru/
19. ABC-online. Aurnuiickuii si3bIKk 1715 Beex http://www.abc-english-grammar.com
20. Lang.Ru: unTepHeT-cipaBOYHUK « AHIIMHCKUH A3bIK» http://www.lang.ru
21. Fluent English — oGpa3oBarensHbiii ipoekT http://www.fluent-english.ru
22. Native English. I3ydenue anrnmiickoro si3bika http://www.native-english.ru
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https://e.lanbook.com/book/141069
https://e.lanbook.com/book/139846
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8.4. HopmaTuBHbIe NPaBOBbIe JOKYMEHTHI M MHASI IPaBOBasi HHGoOpMALHA
He npenycmoTpeHsI.

8.5. UurepHeT-pecypcnbl

C3UY pacnonaraet JOCTYIIOM 4epe3 calT HayuHoW OuOmmoTeku http://nwapa.spb.ru/ k crieayromum
MOJIITMCHBIM 3JICKTPOHHBIM pecypcam:

AHIJI0513bIYHBIE PECYPCHI

EBSCOPublishing- moctyn k MynbTH-IACIUILTHHAPHBIM TIOJTHOTEKCTOBBIM 0a3aM JaHHBIX Pa3IMIHBIX
MUPOBBIX M3/JIATEIBCTB MO OM3HECY, SKOHOMUKE, (puHAHCaM, OyXTalTepCKOMY y4eTy, TyMaHUTapHBIM U
€CTEeCTBEHHBIM 00JIacTsIM 3HaHU, pedeparaM U MOJHBIM TEKCTaM IMyOJIMKalWi W3 HayYHBIX ¥ HAYYHO —
MOMYJISIPHBIX KYPHAJIOB.

Anpec pecypca: http:/www.neicon.ru/res/EBSCO_trans.pdf

Emerald - xpynneiiniee MUpOBO€ H3ATENLCTBO, CHEHUAIN3UPYIOLIEECS HA JIEKTPOHHBIX XXYpHalax U
0a3ax IaHHBIX 10 3KOHOMHUKE U MEHEIKMEHTY. MIMeeT cTaTyc OCHOBHOTO HCTOYHHMKA MPOQECcCHOHATEHON
MH(pOPMaIMK AJIs IpenojaBaTesel, ucciieoBaTeIel 1 CIenUaluCTOB B 00JaCTH MEHEKMEHTA.

Anpec pecypca: http://www.emeraldinsight.com/index.htm

1. The Economist.http://www.economist.com/topics/business

2. Business Week.https://www.bloomberg.com/businessweek

3. Free Management Library(SM) Complete, highly integrated library for nonprofits and for
profits. http://managementhelp.org

4. The New York Times.https://www.nytimes.com

5. U.S. News, https://www.usnews.com

6. FluentEnglish — o6pa3oBaTtenbHbIil mpoekT www.fluent-english.ru/

7. Karin's ESL PartyLand - caiiT asist CTyJIeHTOB U TIperoaaBaTeneii.
https://www.wyzant.com/resources/lessons/english/esl

8. NativeEnglish. 3y4enue anrnuiickoro si3bika https://www.native-english.ru/

9. Yourdictionary.com IlopTain cioBapeil (JIMHTBUCTUYECKHE, TEPMUHOJIOTHYECKUE CIOBAPH
aHTJIMKACKOTO sA3bIKa).http:// www.yourdictionary.com

10. Aurmmiickuii kiy6 http://www.englishclub.narod.ru

11. Aurnmiickuii si3p1k Ha HomeEnglish.ru www.homeenglish.ru

12. AHTTIMIACKUM SI3BIK.TU — BCE JUIS U3YYaAIOIIMX AaHTJIMMUCKUM SI3bIK
www.english.language.ru/

13. AHrIMACKU sI3bIK.1U. TeCTUpOBAHUE U MHTEPAKTUBHBIE YPOKH AHTIIUMCKOTO.
www.english.language.ru/

14. AyTeHTH4HbIE MaTEepUasIbl — IPUMEPHI KEHCOB peaIbHbIX KOMITAHUH, 3aIaHUS T10
pa3IMYHBIM acriekTaM Ou3Hec-o0pa3oBanus.http://businesscasestudies.co.uk

15. bubnuoreuno-cnpaBounblit mopran LibrarySpot. www.libraryspot.com

16. Bblyun aHTTIMICKHIA S3BIK CAMOCTOSTETbHO Www.learn-english.ru

17. I'paMmMaTHKa aHTJIMACKOTO S3bIKA

18. U3yuenue u npenogaBanue aHriauiickoro si3pika UsingEnglish.com.
https://www.usingenglish.com

19. Kypc noarorosku k sx3ameny TOEFL. https://www.ets.org/toefl, http://www.toefl.ru

20. On-JaiiH cioBapb KOMIBIOTEPHOU TEPMUHOJIOTUU
Webopedia .http://www.webopedia.com/

21. Pa3znien o aHruiickoMy sI3bIKy Ha caiite OBbl JI. UcTOH.
http://evaeaston.com/pronunciation/

22. Pecypcusiii Llentp MHopmMaIimoHHbIe TEXHOJIOTHH B O0YYCHHH SI3BIKY
http://www.nstu.ru/education/langlearning/
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23. Pecypcsl s yuanmxcs (poHeTHka, TpaMMaTHKa, JIEKCUKA, UINOMBI, ayIUPOBAHHE,
TOBOpEHHE, MUChMEHHAs pedb, YUTCHHE, ICTIOBOW aHTIIMICKHUI S3bIK, MEXKTyHAPOIHBIC SK3aMEHBI
TOEFL/TOEIC) u npenonaBareneii (yaeOHbIe MaTepHasbl, IJIaHbl YPOKOB, TECTHI U JP.)
http://eslgold.com

24. CnoBapu aHTJIHIICKOTO s3bIKA U APYTHUE PECYPCHI ISl U3YyUAIOIIUX aHTJIMACKUN S3BIK.
http://www.study.ru

25. CroBapu aHTJIMICKOTO S3bIKa, TE€3aypyc, CUCTEMa MAIIMHHOTO TIEpEBO/Ia.
www.dictionary.com

26. CnoBapumnznatensctBa Cambridge University Press.

27. CnoBapu u3natenscTBa Macmillan. http://www.macmillandictionary.com

28. CnoBaps cuMBoJIOB Symbol.com. http://www.symbols.com

29. CnoBaps cokpamennii AcronymFinder. http://www.acronymfinder.com/

30. CrpaBouHsbIif mopTan cioBapeil n3natenscrBa OxfordUniversityPress
http://global.oup.com

31. Ccblnku Aiist U3y4eHUs aHTIUHCKOTO sI3bIKa Ha caliTe HoBocuOupckoit o0macTHOM
obOpasoBartenbHOM ceTu. http://www.websib.ru

32. Te3aypychl Ha CIIpaBOYHO-00pa3oBaTeIbHOM nopTaine LibrarySpot.
www.libraryspot.com

33. TecTsl 10 aHIIUICKOMY SI3BIKY Ha caiite Karanor o0pa3oBaTenbHBIX MPOTPaMM.
http://www.kop.ru

34. Ypoxu oH-NaiH 1o aHrauiickomy s3bIky www.study.ru/lessons/online

35. Dunuknonenus «bputanauka».https:// www.britannica.com

8.6. UHbIe HCTOYHUKH

1. New Market Leader Elementary David Cotton, David Falvey, Simon Kent, Pearson Longman.
—2007
2. Intelligent Business Elementary — Irene Barrall, Nikolas Barrall, Pearson Longman. — 2010

9.MartepuajibHO-TeXHUYeCKas 0a3a, MHPOPMAIMOHHbIE TEXHOJIOTMH, IPOTPAMMHOE
o0ecnieyenne 1 ”HGOPMAIHOHHBbIE CTIPABOYHbIE CHCTEMBI

Jucuuruinna «HOCTpaHHBIN $3bIK» BKIIOYAET HMCIIOIB30BaHME MPOTPAMMHOIO OOecTedeHus
Microsoft Word, Microsoft Power Point 151 moaroToBku TeKCTOBOro Matepuana, rpadguaeckux
WJUTFOCTPALIMM, IPE3CHTALUM.

Mertonpl 00OyueHMsI C HCHONb30BaHUEM HWH(POPMALMOHHBIX TEXHOJOTUI: KOMIBIOTEPHOE
TECTUPOBAHUE, IEMOHCTPALM MYIbTUMEINNHBIX MaTEPUAIOB.

HHTEpHET-CEPBUCHI U 3IEKTPOHHBIE PECYPCHI: IIOUCKOBBIE CUCTEMBI, JIEKTPOHHAS 110YTa, ay U0
U BHJICO CHCTEMBI, OHJIAH SHIUKIONEINH, CIPABOUYHUKHY, OUOIHMOTEKH, JJIEKTPOHHBIE YUeOHbIE
1 y4eOHO-METOANYECKHE MaTepHAIbL.

CucTeMbl JUCTAaHIIMOHHOTO O0YYEHHSI.

Ne i/ HaumeHnoBaHnue
1. KoMmmbproTepHsie Kinacchl, 000pyIOBaHHbBIE MOCAJAOYHBIMH MECTAaMH W OCHAIEHHBIC
TCXHUYCCKUMHU CpeIICTBaMI/I 06y‘-IeHI/I$I.
2. Texuuyeckue cpeacTBa OOydeHHs: IMEPCOHAJIbHBIE KOMIIBIOTEPHI C JIOCTYIIOM K

AJIEKTPOHHOMY KaTajory, MOJHOTEKCTOBBIM 0a3aM, MOJANUCHBIM pecypcaM U 06azam
naHHbIx HayuyHo Oubnmoreku C3UY PAHXul'C; koMIbloTepHBIE MNPOEKTOPHI;
3BYKOBBIE JIMHAMHUKHU; MPOTPAMMHBIE CPEJICTBA, 0OECTIeUnBAIONINE TPOCTYIINBAHUE
maTepuaioB B popmare MP3, WMA, a Takxke npocMOTp BUICOMATEPHAIIOB.
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ba3bl JAHHbIX, an)opMaunonﬂo-cnpanoqnme U MMOUCKOBbIEC CHCTEMbI

1. www.biblio-online.ru —3nexkrponHo-6ubanoTeunas cucrtema [DbC] IOpaiit;

2. http://www.iprbookshop.ru — DnekTponHo-0ubMMOTeUHast cuctema [DbC] «Iprbooks»
3. https://e.lanbook.com - DnekrponHO-OMbOIMOTEUHAs cucTteMa [DBC] «Jlauby.

4. http://elibrary.ru/ - Hayunas snextponnas 6ubnauorekaElibrary.ru.

5. https://new.znanium.com 3nekTpoHHO-OubOIMOTeUHAas cucteMa [DBC] «Znanium.comy.
6. https://dlib.eastview.com — Mapopmanmonuslii cepBuc «EastViewy.

7. https://www.jstor.org- Jstor. [ToiHBIE TEKCTHI HAYYHBIX KYPHAJIOB M KHUT 3apyOEKHBIX
U3J1aTEIIbCTB.

8. https://elibrary.worldbank.org - 3nexrponnas 6ubnmoreka Becemuproro banka.

9. https://link.springer.com - [TOJMHOTEKCTOBBIE MOTUTEMATHUECKHE 0a3bl aKaJEeMUYECKUX
’KYPHAJIOB U KHUT M3JIaTeNIbCTBA Springer.

10.__ https://ebookcentral.proquest.com - Ebook Central. IToiHbIe TEKCTBI KHHUT 3apyOeKHBIX
HAYYHBIX U3]IATEIILCTB.

11.__ https://www.oxfordhandbooks.com - /locTym K MOJHBIM TEKCTaM CIIPABOYHUKOB

Handbooks uznarensctBa Oxford mo mpeamMeTHBIM 00JaCTsIM: SKOHOMHKA U (PHHAHCHI, TPABO,
Ou3HEC U yIpaBleHHE.

12. https://journals.sagepub.com - [TomHOTEKCTOBasI 6a3a HAYYHBIX KYPHAJIOB
aKaJIeMUYeCcKOro U3/aTeIbCcTBa Sage.

13. CnopaBouHo-nipaBoBas cuctema « KOHCYIbTaHT.

14.  DnekTpoHHBIN NEPUOANYECKUI cripaBOYHUK «['apaHT».
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