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1. IlepeyeHb MJIAHHUPYEMBIX Pe3yJbTATOB O00y4eHHMs IO JMCUMILIAHE, COOTHECEHHBIX C
IUVIAHMPYEMbIMH Pe3yJibTATAMHU OCBOCHHUA 00pa30BaTe/IbHOI MPOrpaMMbl

1.1.  Jucnummuna B1.0.03 «HOCTpaHHBIN S3bIK» 00ECTICUMBACT OBJIAJCHHUE CIICAYIOIIUMH
KOMIICTCHIIUAMU
Taonuuya 1
Koo Haumenosanu | Koo Haumenosanue xomnonenma komnemenyuu
KoMneme | e KOMNOHeHma
Hyuu KOMnemeHyuu | KoMnemeHyuu
YK OC-4 | cnocobrocts | YK OC-4.1 Croco0eH OCYIIECTBIIATh YCTHYIO u MHUCHMEHHYIO
OCYIIECTBIISAT KOMMYHHUKAallMI0O Ha HHOCTPAHHOM  S3BIKE;  OCYIICCTBISATH
b JICJIOBYIO MOHHUTOPHHI TEMAaTHYECKHX CaWTOB ISl BBIBICHHS HOBOM,
KOMMYHUKaIX 3HAYMMOH M MHTEpEeCHON MH(pOpMAIH
10 B ycTHOH 1 | YK OC-4.2 CIoCOOEH  MOJAEpUpOBaTH  COOOIEHHMS W KOMMEHTapuH
MUCbMEHHOU noJsb3oBarelneil; 00padaTsiBaTh HH(OOPMALIUIO O HOBBIX TOBAapax U
¢dopmax  Ha yciyrax, Ipyrue MaTepuaibl IS aKkTyaau3anud (TIOMOTHEHUS)
rocyaJapCTBCH caliTa HOBBIMH CBCIACHUAMMU, OINpCACIIATh HCO6X0)II/IMOCTB
HOM u PEHAKTOPCKOM M KOPPEKTOPCKOM 00pabOTKH TEKCTa
nHOCTpaHHOM | YK OC-4.3 crioco0eH paboTaTh ¢ TEKCTaMHU Pa3IMYHON TEMaTHKH (pPEepauT u
(LIX) SI3bIKAX KOHHpafITHHF)
YK OC-4.4 CrocoOeH  KOHTPOJNMPOBAaTh  KauyecTBO  TEKCTOB U HX
0T06pa>1<eH1/151; aaanTupoBaThb TEKCTOBBIC Martepualibl JJIA
BHYTPEHHEH IIOUCKOBOM ONTUMU3aLIUU
YK OC-4.5 CHOCOOCH  OCYIIECTBISATH  JIENOBYID  KOMMYHHKAIUIO B
npodeccrnoHaabHOl chepe Ha WHOCTPAaHHOM H PYCCKOM S3BIKE;
HaXOJWTh CBEXHE MJEH W MaTepHal Ul HOBOTO INPOAYKTA MO
pe3yJbTaTaM aHaIHu3a 3apyOeKHBIX HCTOYHHUKOB MH()OPMALINH
YK OC-4.6 crocoOeH cobironaTh TpeOoBaHus K S3bIKY U (hopme oOlIeHHs, B
TOM 4YHCIIE JeJI0OBOTO, B 3aBHCHMOCTH OT KOMMYHUKATHBHOMN
3aJaul, pemaeMoi Ha PycCKOM HJIM HHOCTPAHHOM SI3bIKE

1.2.B PE3YIbTATC OCBOCHUA NUCHHUIUIMHBI Y CTYACHTOB OOJI’KHBI OBITH C(I)OpMPIpOBaHLIZ

Taonuya 2
Koo Peszyromamer 06yuenus
KOMNOHeHma
KOMARemeHyuu
YK OC-4.1 Heo0OxoanMmele 3HaHAS:
YK OC-4.2 e  (a30BbIl YPOBEHb 3HAHMS HHOCTPAHHOT'O A3BIKA.
HeoGxoauMBble yMEHHUS U HABBIKH:
®  OCYIIECTBISTH HABHUTAIIMIO 110 PA3IMYHBIM BeO-pECypcam, perHCTPHPOBATELCS Ha calTe;
®  BIAAETh PA3IMYHBIMH METOJAaMH MOWcKa wWHpopmarmu B WMHTepHET (IO KIHOYEBHIM
CIIOBaM, C TIOMOIIIBIO KaTaJoToB);
e paorarh C arperaTopamy HOBOCTEH, BJIEKTPOHHBIMH [OJIKUCKAMHU, COLMAIbHBIMH
cersimu, hopyMamu.
YK OC-4.3 HeobOxoaumbie 3HaHusA:
YKOC-4.4 e GOJIBLION CIIOBAPHBIA 3amac; BEICOKUI YPOBEHb 3HAHHMS HHOCTPAHHOT'O A3BIKA.
Heo6xoauMbie yMEHHUSI U HABBIKH:
®  [MCATh TEKCTHI JIUTEPATYPHBIM, TEXHUUECKUM U PEKIAMHBIM S3BIKOM;
e  pedepupoBaTh, AHHOTHPOBATH U MOAUPHITHPOBATE TEKCTHI HA HHOCTPAHHOM SI3BIKC;
®  BIAJCTh TEKCTOBBIM PEIAKTOPOM.
YK OC-4.5 HeobxonuMeie 3HaHAS:
YK OC-4.6 e  QOJIBIIION CIIOBAPHEIN 3aI1ac; BEICOKUI YPOBEHD 3HAHMS HHOCTPAHHOTO SI3bIKA.
HeobxonuMbie yMeHUsI U HABBIKH:
®  YHTATh U IIEPEBOJUTH JIUTEPATYPY MO CIICHHAIBHOCTH (M3y4arollee, 03HAKOMUTEIIBHOE,
MIPOCMOTPOBOE U TIOUCKOBOE UTEHUE);
®  [IHCATh TEKCTHI JINTEPATYPHBIM, TEXHUUECKUM U PEKIIAMHBIM S3bIKOM;
e pedepupoBaTh, aHHOTUPOBATH U MOMMMDHIMPOBATH TEKCThI HA HHOCTPAHHOM SI3bIKE;
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| ° BJIaJICTh TCKCTOBBIM PEAAKTOPOM.

2. O0BbeM n MecTo AucuMILIMHBI B cTpykType OI1 BO
O0beM aucnunauHbl. OOmIAs TPYJOEMKOCTh JMCHMIUIMHBI cOcTaBisieT 13 3aueTHBIX
enuuwull, 468 akagem. Yacos.
JucnunnuHa peanu3yeTcss € NPUMEHEHHMEM JHUCTAaHIMOHHBIX  00pa30BaTeIbHBIX
texHousoruit (nanee — 10T).

Tabnuua 3
Bun paboTst TpynoeMKocTh
(B akaseM.4acax/acTpOHOMHY.4acax)

O01mas TpyI0eMKOCTh 468
KonraktHas pabora c 260
[IpenojaBaTesieM 4 4.KOHCYJIBTaLlUU

Jlekun -

[TpakTHIecKue 3aHATH 256

JlaGopaTopHble 3aHATHS -
CamocrosiTenbHas padoTa 136
KonTtpons 72
®DOpMEBI TEKYIIEro KOHTPOJIS [IpakTryeckne KOHTPONBHBIC 3aJaHUs, TECTHPOBAHWE, YCTHBIA OMpOC,

Kelic-3a/1aHus

g;(;re)ﬁ:mnn TIPOMEKYTOTHOR | 3. et — 1, 3 cemecTpsl, sK3aMeH — 2, 4

Mecro gucnumiunbl. Qucuuminuza b1.0.02 «/HOCTpaHHBIN S3BIK» OTHOCHUTCS K
JTUCIUTIIMHAM 0a30BOM YacTH U u3ydaercs B 1-6 cemectpax. M3yueHue naHHOW TUCIUTLTAHBI
OCHOBBIBaeTCd Ha 0asze MpeaplIylero ypoBHS o00pa3oBaHus (Kypc TOJIHOTO 0OOIIero
oOpazoBanusi). Ha aTom 3Tane o0ydeHus OCyIecTBIsIETCs 001as MoArOTOBKA MO0 aHTJIMHCKOMY
A3bIKY, TIO3BOJISIONIASl peIlaTh 3aaydl MEXJIMYHOCTHOTO M MEXKYJIBTYpHOTO OOIIEeHUS.
BxonHoli ypoBeHb BiaJeHUS HHOCTPAHHBIM SI3BIKOM Ha JaHHOM JTamne cocrtabisieT Bl
(moporoBslii ypoBeHb). O0mIas TPyJI0€MKOCTh TUCHUIUIMHBI MO3BOJISIET OCTUYb ypOBHS B2
(TTOpOTOBBIN TPOJBUHYTHIN YPOBEHB) IO OKOHUaHWHU Kypca. CoaepkaHnue TaHHON AUCITUTUTMHBI
SIBIIIETCS. OCHOBOM IS M3YYCHHS IUCIUIUIMH, MPEMOJaBacMbIX Ha AHTJIMMCKOM SI3bIKE Ha
MOCNEAYIOIUX Kypcax, W JJI CaMOCTOSITENIbHOM paboThl C HCTOYHUKAMU JIUTEPATYpHI,
MIPE/ICTABJICHHBIMU AHTJIOS3BIYHBIMUA ABTOpAaMHU. 3HAHUSA, TOJNYyYEHHBIE B XOJI€ HM3yYCHUs
JUCHUIUTUHBL, UCHOJB3YIOTCS CTYJIEHTaMH IMPHU BBHIMOJIHEHUH KYPCOBBIX pabOT, BBITYCKHOM
KBaJTM(PHUKAIIMOHHOI pabOoThI.

OcBoeHHME KOMIIETEHIIMM TOTOBHUT OOYYaroIIerocsi K pEIIEHUI0 IMPOEKTHOrO THUMa 3ajad B
Oymy1ieit mpodeccHoHANBHON AeITeTbHOCTH.

Joctyn K cucreMe IUCTAaHIMOHHBIX 00pa3oBaTENbHBIX TEXHOJOTHH OCYIIECTBISETCS
KaXIbIM  O0y4aroIMMCsl  CaMOCTOSITEIbHO C  JII0OOro  yCTpoiicTBa Ha  MoOpTane:
https://Ims.ranepa.ru/. ITlaponap u JOTHH K JUYHOMY KaOHWHETY / TMPO(IIIIO MPEaOCTaBISIETCS
CTYJECHTY B J€KaHaTe.

Bce popmbl Tekymiero KOHTpoJis, MPOBOAUMBIE B CHCTEME TUCTAHIIMOHHOTO O0y4YeHus,
OLIEHUBAIOTCS B CHCTEME JIMCTAaHLMOHHOrO 00ydeHus. JlocTyn K BUIEO U MaTepHajaMm JIEKIUH
MIPEIOCTABIIAETCS B TeueHUEe Bcero cemecrpa. JlocTyn K KaxkaoMmy BUIy pabOT M KOJIMYECTBO
MOTIHITOK Ha BBIMIOJIHEHUE 3aJaHUs TPEAOCTABISICTCS HAa OTPAaHHMYEHHOE BpEMS COTJIACHO
periiaMeHTy  AWCIHUIUIHHBL, omyOonukoBanHoMy B CJI1O. IlpemonaBarens — OIIEHWBAET
BBITIOJIHEHHBIE O0yyaromuMcsi paboTel He mo3aHee 10 pabounx aHEH mocje OKOHYAaHHUS CpOKa
BBITIOJTHEHHUS.



3. Conep:kaHme ¥ CTPYKTYpPa JMCHHIIIHHBI
3.1. Cmpykmypa oucyuniunol

Taonuua 4
Obvem ducyunaunvl (Mo0ys), uac. Dopma
Konmaxmmnas paboma meKywezo
obyyarowuxcs ¢ npenodagamenem KOHMPOJIS
I Haumenosanue mem 1o 8U0am yuebHbIX 3aHAMUL ycnesaemocm
o n/n -
(pazdenos) Bcezo CP u,
7 7P 173 KC NpOMENCYMO
P YHOU
ammecmayuu
Ounasn gpopma odyuenusn
Tema 1 3nakomcTBO: Pabora u 17 D 5 TH#%) YO*
yueba
Tena 2 Pabora u cBoOoxHOE 17 12 5 VO*
BpeMst
Tewa3 | > Upapietie 18 12 6 | yOr/K3reex
mpobiieMaMu
Tema4 | Lyreumecrsu/ 18 12 6 | THevoOr
KOMaHIUPOBKH
OK3aMeH:
1. [lepeBo ¢ HMHOCTPAaHHOrO Ha PYCCKUH SI3BIK MSATH
TIPEUIOKEHUH, COepKAMINX OOIIYyI0 pa3TOBOPHYIO JIEKCHKY, a
TaKXKEe TpaMMATHYECKAC BpPEMCHHBIC  KOHCTPYKIHMH B
COOTBETCTBHUH C IIPOUJICHHBIM MaTEPHAIOM.
TipoMexyTouHas aTTeCTaIHs 36/27 2. Hepron C PYCCKOrO Ha HHOCTPaHHBIH S3BIK ISATH
MIPEAJIOKEHHH, colepKauX OOIIyI0 pa3rOBOPHYIO JIEKCHKY, a
TaKkKe TpaMMaTHYEeCKWe  BpPEMEHHBIE  KOHCTPYKIHH B
COOTBETCTBHHM C IIPOUCHHBIM MaTEPHAIOM.
3. OTBETH Ha BOIPOCHI IO OOIINM Pa3TOBOPHBIM TeMaM
(5 Bompocos).
4. [Ipe3enTanysi Mo OJHOM U3 MPEAJIOKEHHBIX TEM.
48/36 2%
Bcezo 6 1 cemecmpe 108/81 21,3 4. 22/16, Oxzamen
KOHCYTb 5
mayuu
Towas | SROPOBLI 0bpas 18 12 6 yO*
JKU3HHU/ITUKET
Tema 6 | IIpomyKThl ¥ yCIyTH 18 12 6 YO*
Tema 7 | Jlromu/Xapusma 18 12 6 YO*/K3****
Tema 8 | Poiaku 18 12 6 T***/ YO*
3auer:

IIpomexyTouHas arrecTauus

1. TIlepeBon ¢ HHOCTPAaHHOTO HA PYCCKUH A3BIK ISATH
MIPEAJIOKEHNH, — colepKaliuX  OOLIyl0  pasrOBOPHYIO
JEKCHKY, a TaKkke TIpaMMaTU4eCKHe BPEMEHHbIE
KOHCTPYKIHHN B COOTBETCTBHUHU C HpOfII[GHHI:-IM
MaTepUaJIOM.

2. llepeBom C pycCcKOrO Ha WHOCTPAHHBIA S3BIK IISTH
MpeUIOKEHUH,  cofepxKammx  OOIIyl0  Pa3TOBOPHYIO
JEKCUKY, a TaKkKe TI'paMMaTHYeCKHe  BpPEMEHHBIC
KOHCTPYKIMH B COOTBETCTBHM  C  TPOIHICHHBIM
MaTepUATIOM.

3. OtBeTHl Ha BOMPOCHI 1O OOIIMM pasrOBOPHBIM TeMaM (5
BOIIPOCOB).

4. Tlpe3eHTanus o ogHOHN U3 MPEUIOKEHHBIX TEM.
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Obvem Jucyunaunsl (Mo0yas), ac. Dopma

Koumaxmmnas paboma meKywezo
Ao n/n Haumenosanue mem obyuarowuxcs ¢ npenooasamenem KOHMPOJs
- (pazoenos) Bcezo 1o 8UaM Y4eOHbIX 3aHAMUL CP ycnegaemocm
7 JIP m | K "o
P npomexcymo
Ounasn gpopma odyuenusn
Bcezo 60 2 cemecmpe 72/54 48/36 24/18 3auem
Tema 9 | Kapreepa/Komnanuu 17 12 5 YO*
Tewa 10 | LHTCpHCT/ORTAiH- 17 12 5| yOr/K3erer
Ou3Hec
Tema 11 | M300pereHus 18 12 6 YO*/ TH***
Tema 12 | YmpaBieH#e cTpeccoM 18 12 6 YO*/ TIK3**
3auer c OlEHKO:
1. IlepeBol ¢ MHOCTPAaHHOIO Ha PYCCKUH S3BIK IISITH
MIPEUTOKCHHIHA, COZIepKAITUX podheCCHOHATBHYIO u
Pa3TOBOPHYIO JEKCHKY, a TaKXKe IpaMMaTHYECKHE TPYAHOCTH B
COOTBETCTBHUH C TIPOWICHHBIM MaTEPHAJIOM.
2. IlepeBox ¢ pyccKOro Ha WHOCTPaHHBIN S3BIK IIATH
[IpomexxyTodHas aTTecTaIus 9
TIPEUTOKCHUH, COoJIepKAIIUX poheCCHOHATBHYIO u
Pa3rOBOPHYIO JICKCHKY, a TAKXKE IPAMMATHUYCCKHE TPYIAHOCTH B
COOTBETCTBUH C TIPOUJICHHBIM MaTCPHAJIOM.
3. OTBeTHI Ha BOMIPOCHI 110 MPOGECCHOHATHHBIM U Pa3TOBOPHBIM
TeMaM (5 BOIIPOCOB).
4. Ilpe3zeHTanus N0 OJHOMN U3 MPEASIOKEHHBIX TEM.
48/36 2%
Hmoezo 6 3 cemecmpe 108/81 21,5, 22/16, 3aiem cv
KOHCYIb 5 OYeHKoU
mayuu
Tema 13 | Mapkerunr/Peknama 17 12 5 yO*
Tema 14 | - PaBieHe 17 12 5| VOR/KZHExx
IIEPCOHATIOM
Tema 15 | KOHpmuKTHOE 18 12 6 VO* | TH*
peryiupoBaHue
Tema 16 | BbIxo Ha pIHOK 18 12 6 yor/
OK3aMeH:
1. IlepeBol ¢ MHOCTPAaHHOIO Ha PYCCKUH S3BIK IISITH
MPEUIOKEHHUM, CoepKaUX OOIIYI0 Pa3rOBOPHYIO JICKCHKY, a
TaKkKe TpaMMAaTHYEeCKAE BpPEMCHHBIE  KOHCTPYKIMH B
COOTBETCTBHH C TIPOUJCHHBIM MaTEPHAJIOM.
TipomeskyTouHas aTTecTais 36/ 27 2. Hepron C PYCCKOTO Ha WHOCTPaHHBIH S3BIK IIATH
MPEUIOKEHUH, COoMepkKANX OOIIYI0 pa3TOBOPHYIO JICKCUKY, a
TaKKEe TIPAaMMATHYECKAC  BPEMCHHBIC  KOHCTPYKIHH B
COOTBETCTBHUH C TIPOUICHHBIM MaTEPHATIOM.
3. OTBeThl Ha BOTMPOCHI IO OOIIUM Pa3rOBOPHBIM TEMaM
(5 BompocoB).
4. [Tpe3enTarus Mo 0JHOM U3 NMPEAJIOKEHHBIX TEM.
48/36 2%
Hmozo 6 4 cemecmpe 108/81 21,3 4 22/16, Oxzamen
KOHCYIb 5
mayuu
Tema 17 | Moe cemeiiHoe 1peBO 9 6 3 YO*
Tema 18 | J)Ku3Hb Kak OHa eCTh 9 6 3 YO*/K3****
Tema 19 | Okpyskaromas cpena 9 6 3 VO*/ TH**
Tema 20 | 3arajounsie MecTa 9 6 3 YO*/ TIK3**
IIpoMexyToUHas aTTeCTaIUs 3auer:




Obvem Jucyunaunsl (Mo0yas), ac. Dopma
Koumaxmmnas paboma mexyuje2o
Ao n/n Haumenosanue mem obyuarowuxcs ¢ npenooasamenem KOHMPOJs
(pazoenos) Bcezo 1o 8UaM Y4eOHbIX 3aHAMUL CP ycnegaemocm
7 JIP m | K "o
P npomexcymo
Ounasn gpopma odyuenusn
1. TlepeBom ¢ WHOCTPAaHHOTO Ha PYCCKHH S3BIK IISITH
MPeUIOKEHUH,  cofepxamux  OOIIyl0  Pa3sTOBOPHYIO
JEKCUKY, a TaKkke TIpaMMaTHYecKue BpEMCHHBIC
KOHCTPYKIIMK B COOTBETCTBUHM  C  HIPOHICHHBIM
MaTEePUAIIOM.
2. [TlepeBong ¢ pyccKOro Ha HWHOCTPAaHHBIM S3bIK MSITH
NpEeIOKEHUH,  COAEpKaIMX  OOIIyI0  Pa3rOBOPHYIO
JeKCUKYy, a TakkKe TIpaMMaTHYecKue BpEMEHHBIE
KOHCTPYKIIMK B COOTBETCTBUHM C  HIPOHICHHBIM
MaTepHAIIOM.
3. OrtBeTH Ha BOIPOCHI MO OOUIMM Pa3TOBOPHBIM TeMaM (5
BOIIPOCOB).
4. TlpeseHTanus 0o 0JJHOM U3 MPEAJIOKEHHBIX TEM.
Bcezo 6 5 cemecmpe 36/27 24/18 12/9 3auem
Tema 21 | Cuna neHer 17 12 5 YO*
Tema 22 | Cuna pexsambl 17 12 5 YO*/K3#*+*
Tema 23 | AMepuKaHCKas MeUTa 18 12 6 YO* [ TH**
Tena 24 Kuzup B OOJBIIOM 18 12 6 YO*/
ropojie TIK3***
OK3aMeH:
5. IlepeBol ¢ MHOCTPAaHHOIO Ha PYCCKUH S3BIK IISITH
MIPEUIOKEHUH, COoepkKAIIX OOIIYI0 pa3TOBOPHYIO JIEKCUKY, a
TaKkKe TpaMMAaTHYEeCKAE BpPEMCHHBIE  KOHCTPYKIMH B
COOTBETCTBHH C MPOHJICHHBIM MaTE€PHUAJIOM.
TpomeskyTouHas arTecTais 36/27 6. HCp?BOI{ C PYCCKOTO Ha WHOCTPaHHBIH S3BIK IIATH
NpeIIOKEHHH, CollepKallIuX OOIIYI0 Pa3rOBOPHYIO JIEKCHKY, a
TaKKEe TPAaMMATHYECKAC  BPEMCHHBIC  KOHCTPYKIHH B
COOTBETCTBHUH C IIPOUJCHHBIM MaTEPHAIIOM.
7. OTBeThl Ha BOMPOCHI 1O OOIIUM Pa3rOBOPHBIM TEMaM
(5 BompocoB).
[Ipe3erTarys Mo OHOW U3 MPEATIOKCHHBIX TEM.
48/36
Bceeo 6 6 cemecmpe 108/81 /L3 4. 2% 2216, Oxrzamen
KOHCYNb 5
mayuu
- 264/198 | 8*
8/6
Bcero 504/378 - 124/93
KOHCYJI
bTAIHH

*KoHTaKTHas caMOCTOsITeIbHAsl paboTa HE BXOJAUT B OOIIMI 00bEM YacOB JUCLUIUIUHBI
YO* — ycTHBI onpoc
[IK3** — npakTHueckue KOHTPOJIbHBIE 3aaHUs
T*** — rectupoBanue
K3**** _ xeiic-3ananus

3.2. Codepicanue oucyuniunl
Temwt ona I cemecmpa
Tema 1. Jobs and studies/Paboma u yueba
Jlekcrueckue W TEMATWYECKHE KOMITOHEHTBI: 3HAKOMCTBO, TIPEJICTaBICHUE ceOs W APYTHX,
HalMOHaNbHOCTH. [ paMmaTnyeckuil Matepuali: riaroi to be, apTUkiy, crenuaIbHbIe BOIPOCHI.
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Tema 2. Work and leisure activities/Paboma u c60b600H0e épems

Jlexcudeckyue U TeMaTUYEeCKHE KOMITOHEHTHI: JTHU HEJNENM, MECSIBI, aThl, X000H, CBOOOIHOE
BpeMs, pas3BiedeHus, paborta. [pammarnyeckuii MaTepuan: npaBwia o00pa3oBaHUs U
ynotpebneHusi rpammaTuueckux (opm Hacrosmiero mpoctoro (Present Simple), mapeuus u
BBIPQ)KEHUS YaCTOTHOCTH.

Tema 3. Problems/Ynpasnenue npooremamu

Jlekcuueckue M TeMaTW4YecKHe KOMIIOHEHTHI: MpoOsieMbl, mpobieMbl Ha pabote, TerepoHHbIE
MIEPErOBOPBI, pelieHne mpodiieM. [pamMmarhdeckwii MaTtepuai: TpaBWia OOpa3OBaHHS U
ynoTpebieHus rpaMmarudeckux (opm Hactosuiero npocroro (Present Simple): otpunanue u
BOIPOCHL, Tiaroi have got.

Tema 4. Travel/llymewecmeus, KOMaHOUPOBKU

Jlekcuueckue W TEMaTHYECKHE KOMITOHEHTHI: OIMCAaHWE MECT, MapIIpyThl, OpOHUpPOBAHHE,
peructpanus. I'paMMaTHUecKuii Marepuai: 4YHCIUTEIbHbIC, MOJANbHBIE TJaroyiel (can/can’t),
KOHCTpyKuuu there is/there are.

Temvl Ons 2 cemecmpa

Tema 5. Food and entertaining/300posbiii 00pa3z scuzHu/smuxem

Jlekcnueckue W TeMaTU4YecKHe KOMIIOHEHTHI: TMpaBWiia MOBEACHUS B OOIIECTBE, ITUKET, 00pa3
KHU3HU, B pecTopaHe, oOuleHHe, Ou3Hec-BCTpeud. ['pammaThueckuii MmaTepuai: some/any,
HCUHUCIIIEMbIE U HEUCUUCIISIEMbIE CYIIECTBUTEIbHBIE.

Tema 6. Sales/IIpodyxkmul u ycayeu

Jlekcuueckue W TeMaTHMYECKHE KOMIIOHEHTBHI: MPOAYKTHl M YCIYTH, IOKYyNKa, MpoJaxa,
Mpe3eHTAllMd TOBapoB. [ pamMmarnyeckuid mMarepuai: mpaBuia oOpa3oBaHHS W YHOTPEOICHUS
rpammarndeckux (opm mpomenmiero npocroro (Past Simple) BpemeHu, Mapkepsl IpOCTOro
MIPOIIIEIIETO BPEMEHH.

Tema 7. People/J/lioou/Xapuzma

Jlekcnueckue M TEMaTHYECKHE KOMITOHEHTBI: YEPThI XapaKTepa, OMMCAaHHWE YeNIOBEKa, THIIBI
Koyier, oOcyxaeHue mpobneMm. ['pammaruueckuil Marepuan: IpaBuia oOpa3oBaHUA U
yroTpeOiaeHus rpammaTudeckux ¢opm mnpomeamero mpoctoro (Past Simple) Bpemenu:
OTpHLIAHUE U BOTIPOCHI, TUITBI BOIIPOCOB.

Tema 8. Markets/Poinku

Jlekcrueckue M TEeMAaTUYECKHE KOMIIOHEHTBI: TUIBI PBIHKOB, y4acTHE B JMCKYCCHH, 3aIyCK
HOBOTO TMPOAYKTAa, COCTaBJIIEHWE KaTtaysora [ paMMaTH4ecKWid MaTepual: CpaBHUTEIbHBIC W
MIPEBOCXO/IHBIE CTETIEHN UMEH MpHIIaraTeNbHbIX, kBaHTH(uKaTopsl much/a lot, a little/a bit.
Temvt ons 3 cemecmpa

Tema 9. Companies/Kapvepa/Komnanuu

Jlekcuueckue W TEMAaTHYECKHE KOMIIOHEHTHI: KEHChl YCHEITHBIX KOMMAHHW, BUIBI KOMITAHHA,
COCTaBJIGHHE IMpe3eHTaluil. ['paMMaThHueckuii Marepuan: mpaBuiaa 00pa3oBaHUS U
ynoTpebieHus: TpammaTtuueckux ¢opMm Hactosuiero amutenbHoro (Present Continuous)
BpPEMEHH, pa3nyus B yNoTpeOIeHnH (GOpM HACTOSIIETO MPOCTOrO M HACTOSILETrO JUTUTEIbHOTO
BpPEMECHHU.

Tema 10. The Web/Hnmepnem/onnauin-ousnec

Jlekcuueckue W TeMaTHYeCKHEe KOMIIOHEHTHI: MHTEPHET, TUIaHbl Ha Oymyiiee, MOATOTOBKA H
laHupoBaHue. ['pamMmarndeckuil Marepuan: rpaMMaTHueckue (OpMbl U KOHCTPYKIHUH IS
BBIp)XCHUS OyayIIero BpeMeHH: HACTOsIIee JTUTEIFHOS BpeMs U going to, Oymaymiee mpocToe
Bpems (Future Simple).

Tema 11. Discuss ideas/H300pemenus

Jlekcuueckue ¥ TeMaTHYeCKHEe KOMIIOHEHTHI: OM3HEC-UIeH, U300peTeHns, HHHOBAIMH, OU3HeC-
BcTpeun. ['pamMmaTndecknii MaTepual: mpaBuia 00pa3oBaHus U YIOTPEOICHUS TPaMMaTHIECKIX
¢dopm mpomenmiero npoctoro (Past Simple) u npomemmero amurensHoro (Past Continuous)
BpPEMECHHU.



Tema 12. Stress/Ynpaenrenue cmpeccom
Jlekcndyeckue W TEeMaTHYEeCKHE KOMIIOHCHTBI: NPHWYUHBI CTpecca, JOJDKHOCTH, YPOBCHb.
OTBETCTBEHHOCTH, CTpecc Ha paboyem wecte. ['pammaTHueckwii Marepual: MpaBUia
oOpa3oBaHMs U ynoTpeOiaeHus: rpaMmaTuyeckux Gopm mpomesmero npocroro (Past Simple) u
HacTosero 3asepiieHHoro (Present Perfect) Bpemenu.
Temvt ons 4 cemecmpa
Tema 13. Marketing/Mapxemune/Pexnama
Jlexcudeckue U TeMaTHYECKHe KOMITOHCHTBI: MAapKETHHT, peKjaMa, MapTHEPCTBO, TeleOHHBIE
MIEPETOBOPHI, TUITAHWPOBAHME, BEIACHHE MEPETOBOPOB, BCTpedd. | 'pamMmaruuecKkuil maTepua:
TUTIBI BOTIPOCOB, oOcyxnaeHue TutaHoB (plan, hope, expect, would like, want; going to),
HACTOSIIEE ITUTEIEHOE BpeMsl.
Tema 14. Managing people/Ynpaesnenue nepconanom
Jlexcuyeckue M TeMaTUYECKHME KOMIIOHEHTHI: HABBIKH, KQ4eCTBA U YePThI XOPOIIIETO MEHEKepa,
KOMaHIHas paboTa, oOmeHre B KOJUIeKTHBE. [ paMMaTHIeCKUi MaTepra: TJIaroibl U MPeIJiorH,
KOCBEHHAs Peyb.
Tema 15. Conflict/Kongauxmuoe pecyruposanue
Jlexcuyeckne W TEeMaTHUYECKHE KOMIIOHEHTBI: KOH(IUKTBHI, YpEeTyJIUpPOBaHHE KOH(IUKTOB.
I'pamMmmaTHYeCKHil MaTepHall: CJIOBOOOPa30BaHUE, IPUIATOYHBIC YCIOBHS.
Tema 16. New business/Bvixo0 Ha pblHOK

JleKcnyeckne M TeMaTUYECKMEe KOMMOHEHTbI: YCI0BMA BbIXOAA Ha PbIHOK, 3amyck KOMNaHWM,
BUAbI KOMNaHMWA, N06KMMbI MPOAYKTbI. [PaMmaTUyeckuit matepuan: NpuAATOYHOE BPEMEHM, MMEHa
npunaraTenbHble, NAaCCUBHbIN 3aN10r.
Temvl 0112 5 cemecmpa
Tema 17. Moe cemetinoe opeso.
Most ceMbs 1 Moe ceMmeitHoe apeBo. ['opos, B KOTOpOM MBI kuBeM. JIWdHbIe 11enTu Ha Oymaylee.
[ToBTOp BCEX HACTOSIIUX U OYIYIIUX BPEMEH.
Tema 18. ’Kusnb kak ona ecmeo.
Kwuzns, codbrtus. [Ipupona npasasl. HyxHa i ona Beceraa. JIoxs Bo cnacenue. OnpeaeneHHbI
apTUKIIb.
Tema 19. Oxpyorcarowas cpeoa.
Okonorusi. OkeaHbl U MOpS, UX COCTOSHME Ha CEronHSAIHHN MoMeHT. [lopsaok wumen
MPWIAraTeIbHBIX B AHTITMHCKOM MTPEITIOKESHUH.
Tema 20. 3acadounvie mecma.
TawHCTBEHHBIE W 3araJioyHble MecTa Mupa. UYemoBeK-HEBHIAMMKA: IpaBlIa WU BBIIyMKa.
[Ipomeniee coBepiieHHOE U MPOLIEAIIEE COBEPIICHHO-IIUTENbHOE BpeMs. [laccuBHBIN 3ai0T.
MoaanpHbIE I1arojbl B MPOILIOM.
Temaviona 6 cemecmpa
Tema 21. Cuna oenee.
PaGorator nu norepen. [Ipocras sxkoHOMUKA 11 Beex. [laccuBHBIN 3a0T.
Tema 22. Cuna pexniameoi.
Xopormmii pexiamMHbii crorad. CriocoObl mpuBliedeHust BHUMaHusg. KocBeHHas peyb.
Tema 23. Amepukanckas meuma.
AMepHuKaHCKas MeUTa. Y CIIOBHBIE MTPEATIOKEHUSI.
Tema 24. XKusznv 6 6o1vuiom 2copooe.
XKuzHb B 60JIBIIOM TOPOJE: PUTM, CTpecc, HebockpeObl. DdpazoBbie riaroibl. Hemnuunbie Gopmel
riaroJia.

4. MaTepua/bl TEKyLIEero KOHTPOJIsSl yCIIEBAeMOCTH 00Y4Yal0IUXCH
4.1. B xone peanuzauun aucuuiinisl 51.0.03 «HOCTpaHHBIN S3bIK» UCIIONIB3YIOTCA
CJICAYIOLIME METO/IbI TEKYILEro KOHTPOJIS yCIIEBAEMOCTH 00yYarOLINXCS:
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— TpH TPOBEACHUM 3aHATHH CEMHHApPCKOI'O THIIA: YCTHBIM OINpOC, TECTHPOBAHUE,
MPAKTUYCCKUEC KOHTPOJIbHBIC 3a1aHUAA, KeﬁC-SaJIaHHH;
— MPU KOHTPOJIE PE3yJIbTaTOB CaMOCTOSATENILHONW PabOThI CTYJCHTOB: YCTHBIHM Ompoc.

Ha s3amstuax 1 p€IICHUA BOCIHHUTATCIIBHBIX H y‘-Ie6HI)IX 3aga4 TMPUMCHAIOTCA
creayronme GpopMbl HHTEPAKTUBHOM paboTHI: JUaOro-AUCKYCCHOHHOE OO0CYXKAeHue MpolieM,
MMOMCKOBBIN METOJI, UCCIIEAOBATEIILCKUI METOI, IETIOBBIC UTPHI, pa300p KOHKPETHBIX CUTYaIUH.

B cnyuae peammzammu aucuumiuHsl B JIOT Qopmar 3amanuii  aganTupoBaH s
wiatdopmsl Moodle.

Tabnuya 5

Tema u/unu pasdesn Memodsl mekyuje2o KOHMpPOA ycnesaemocmu

1. 3uakomcrtBo: Pabora u yueba T***/ YO*

2. Pabora u cBOOOHOE BpeMs YO*

3. VYmnpasnenue npoGiemMamMu YO* /K3****

4. TlyremiecTBus/KOMaHIUPOBKU T***/ YO*

5. 310poBbIif 00pa3 HKU3HU/ITHKET YO*

6. IlponykTsl 1 yciayru YO*

7. Jhwoau/Xapusma YO*/K3**#*

8. Pomakm T***/ YO*

9. Kapsepa/Komnanuu YO*

10. VnTepHer/oHNaiH-OM3HEC YO*/K3#***

11. M3obperenus YO*/ T***

12. YmupasneHue cTpeccoM YO*/ TIK3**

13. Mapxkeruar/Pexama yOo*

14. YmupasieHue MepcoHAIOM YO* /K3****

15. KondmukTHOE perynmpoBaHue YO* [ TH**

16. BbIxom Ha PBIHOK YO* / NK3***

17. Moe cemeiiHOe IpeBO YO*

18. JXKu3Hb Kak OHA eCThb YO*[K3****

19. Okpyxarolias cpeaa YO*/ T***

20. 3arajouHble MeCTa YO*/ NK3**

21. Cwuia neser YO*

22. Cwuia peKaMsl YO* [K3****

23. AMepHKaHCKas MeuTa YO* [/ T***

24. XuzHb B 0OIBIIOM TOpOIE YO* / NK3***

IIpumepyul 6onpocos 015 ycmHo20 onpoca:

4.2. TunoBbie MaTepHaJIbl TEKYLIEr0 KOHTPOJISI YCIIEeBAEMOCTH 00y4al0IIMXCs

OO6mmwme pa3roBOpPHBIC TEMBI:
Who are you? What are you? Where are you from? Whom do you live with?

What are your priorities like? What do you like doing?

What is verbal communication and its main function?

What types of oral presentations do you know? Give the presentation of your portfolio.
What are the basic elements of effective communication?

Give the example of the Phone conversation?

O6m1as u mpodeccruoHanbHas TPaMMAaTHKA!

How many tenses are there in English and what do

we need them for?

When do we use possessive, absolute and object pronouns?

Common and personal, countable and uncountable nouns.

How do we use numeral words such as: some /any, much /many, few/ little?

What’s the difference between comparative and superlative adjectives and adverbs?
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When do we use real and unreal conditionals?
How to use reported speech for conversations?
What is Gerund?
When do we use Infinitive or Gerund?
Are there any variants of using Modal verbs?
e How to construct Reported question? Give the examples of Phrasal verbs in proverbs.
e Forms of Adverbs?
[IpodeccroHambHBIEC TEMBI:
e How to tell about occupations?
e Corporative specialists and their duties.
e Building one’s image to match a profile. Human Image in the modern world.
PR specialist job description, desired skills, expertise and essential qualities.
TV news: current technologies.
Newspaper: types, design.
An Air report. How to plan and to write a real Live story?
The definition of a corporate culture. Corporate culture’s impact on work relations. Non-
verbal communication tools to be used by a journalist / anchor.
e Interview strategies and techniques.
e Advertising principles. Types of advertisements. Marketing concept. Marketing mix.
Marketing research and strategies.
e Role of international events, and their specific
e Features. Covering international events. Participating in international events.
Networking.
[TucbMeHHast KOMMYHHUKAIIUS:
e Curriculum Vitae.
e Cover Letter.
e Article. Essay.
e Annotations. Review. Press- release.
e SWOT as a major evaluating tool. SWOT in career developing: identifying and exposing
one’s strengths, covering one’ weaknesses.
e Types of interviews. Interview strategies and techniques. Evaluating a PR specialist
performance

Ilpumepovr mecmoesuix 3a0anuii (memot 5, 10, 14, 19)
1. 'pammaTuyeckuii Tect. [Ipumep:
- What ... when I saw you?
1. you did
2.did you do
3.were you doing
4.did you
2. Jlekcuueckuii tect. [lpumep:
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret
3. Tect Ha BinaneHue MpodeCCUOHATBHOM JIeKcuKo. [Ipumep:
- A contract guarantees that the ... contained in it will be fulfilled .
1. negotiations
12



2. obligations
3. transactions
4. TecT Ha IPOBEPKY PEUEBOTO STUKETA M PA3TOBOPHON MpaKTHKU. [Ipumep:
- How are you feeling?
— I am very tired.
1. —Also me
2.—Soam L.
3. —For me the same.
- Why are you so nervous?
— I am taking my driving test today.
1. —Good chance!
2. —Good luck!
3. —Best regards!
- How big is your group?
1. —Them are seven.
2. —We are seven.
3. —It is seven people.
5. TecT Ha IPOBEPKY IETOCTHOTO BOCIIPHUATHUS CIICIUAILHOTO TeKCTa. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental
activities as they affect the community , ranging from policy formulation to carrying out the day-
to-day duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil
servant is first and foremost to the minister of the Crown who is in charge of the department in
which he or she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil sevants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice
has a long history. Special advisers are usually paid from public funds, but they are not
permanent officials and their appointments finish when the Government's term of office ends, or
when their minister moves to a different department or leaves the Government.

Answer these questions:

1. What are the functions of the Civil Service?

2. What does the term 'Crown' mean in this article?

How are the executive powers exercised?

3. Whom does the Civil Service serve?

4. Whom does an individual civil servant report to in his /her day-to-day work?
5. How are civil servants recruited and promoted?

6. Does the staff leave the department when the Minister resigns?

7. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?
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6. Tect Ha MMPOBCPKY LCIOCTHOTO BOCIIPHUATUA TCKCTA HA O6IJ_II/IC TCMBI.

[Tpumep: Read the text.

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are
all stressful activities. We live in a fast-moving age, so we must learn how to relax properly.
Here are some of the most common symptoms of stress: sleeping badly, poor appetite or
overeating, drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average business person often has no time to
sit down and think the answers over. But if you want to survive, you have to know how to cope
with stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day.
Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think
that colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that
stress at work and at home is no longer the problem it was.

Complete the following sentences. using the information in the article:

. One way to keep fitis to ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. not very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................
. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, ..........c..c..........

. you will become very rich.

. you will manage to cope with stress.

. you will be laughing all the time.

W N — B W N~ W WN = N WN = =

Ipaxmuueckue konmponvHsle 3a0anus (memot 15, 20)

I. Open the brackets using the proper tense and translate the sentence.
1. This college (train) civil servants since 2001.
2. They (argue) about the merger when he suddenly (lose) his temper.
3. They (discuss) the new project for three hours.
4. Management (introduce) a new system of rewards a month ago.
5. Unfortunately, I (not finish) the report yet.
6. I think it (take) us a month to study this problem.
14



7. Things are not so good at work. The company (lose) money.

8. When he was young he (work) 12 hours a day.

9. They (complete) the major reorganization by the next year.

10. I suddenly remembered that I (forget) my keys.

II. Insert some, any, no and their derivatives and translate the sentence.

1. You can use ... reference materials you find interesting.

2. ... organizations are responsive to our needs and ... are not.

3. You can hardly fins a manager who has ... problems.

4. ... type of responsibility can be a burden to ... people.

5. These documents are ... in his office.

II1. Translate the sentences into English.

1. MHOTHE JTI0I1 HE OCO3HAIOT BIMSIHUE OPTaHU3AIMid Ha UX TTOBE/ICHUE.

2. Kak TOJIbKO MBI BBISICHUM JICTAIIH, MbI COOOIIIUM BaM.

3.PyKOBOJICTBO TOJIBKO YTO pa3paboTaio HOBYIO CHCTEMY BO3HATPAXKICHUIA.
4. Hamre BoctipusiTHE, OTHOIIICHHUS, ICHHOCTH MTOCTOSTHHO M3MEHSIOTCS.

5. OHu yxe 00CyIMTN yCIIOBUS TIIaTeXa M TIOCTaBOK, KOTIa TPUOBLIT X IOPHUCT.

IV. Fill in the gaps by choosing the proper word.
Performance drives satisfaction.

The relationship between how 1)  a person is with their job and their actual job
performance is open to discussion and debate. You see, it's hard 2)  those two aspects
primarily because when people are asked if they get job satisfaction from

3)  at ABC Company, a certain percentage will say yes just because they think if they
say no, there could be a negative consequence. After all, if you tell your boss you are not
satisfied with your job, what if his reply 4)  'Then I guess you better leave'? Thus, while we
understand there is a correlation between satisfaction and performance, it's hard to definitively

nail it down without some sort of survey error 5)  present.
One thing is certain: There are two basic views of satisfaction and performance, and they
6)  to one another. One believes that satisfaction leads to performance, while the other

believes performance leads to satisfaction. In effect, we are saying if someone is happy with their
job they 7)  better, but in order to be satisfied, they have to perform in their job to get that

satisfaction. It is somewhat of a revolving door, and again, it is hard 8)  between whether
satisfaction drives performance or if performance 9)  satisfaction.

1. a) to satisfy b) satisfied c) satisfies

2. a) to correlate b) correlate c¢) correlates
3. a) working b) works c) work

4. a) was b) will be c) is

5. a) is b) being c) to be

6. a) are inverted b) are invert ¢) are inverting

7. a) performed b) perform ¢) will perform

8. a) distinguished b) to distinguish c)
distinguishing

0. a) drives b) driving ¢) driven

Ketic-3aoanus (memwi4, 9, 13, 18)
3amanue: IpeIoKUTE CBON BapUaHT PEIICHHUS CUTYAINH, 3alIUTUTE CBOIO TOUKY 3PCHHSL.

3amanwue 1. Keiic-3amaua: Books and Reading in Society
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Kuuru u O61iectBo

1. ITonroroButenbHbIN 3Tan. Beeaenne. Oprann3anoHHas 4acTh. Briaua kelica.

PaGora B mapax mapbl. [IpounTaiiTe 3HAMCHHUTBHIC BBIICPKKH W TMOCIOBHIBI M3 Pa3IHUYHBIX
MIPOM3BEACHUH, 00CYAHTE, MCIIONB3Ys KIUIIE COTyIacus, pasHoriacusi. [locTapaiitech OTBEeTUTh
Ha YKa3aHHOE MHCHHUE WU YOCKICHHUE:

Pair work. Make up and act out a dialogue. (Use the chiches of agreement, disagreement and
reacting to opinion or persuasion):

"A man ought to read just as inclination leads him; for what he reads as a task will do him little
good."

(Samuel Johnson)

"No furniture is so charming as books, even if you never open them and read a single word."
(Sydney Smith)

"Books and friends should be few but good."

(a proverb)

Knuie cornacwus/paszHoriacust

Language to use to show understanding/agreement on a point:

I agree with you on that point.

That's a fair suggestion.

So what you're saying is that you...

In other words, you feel that...

You have a strong point there.

I think we can both agree that...

I don't see any problem with/harm in that.

I understand where you're coming from; however, ...

I'm prepared to compromise, but...

The way I look at it...

If you look at it from my point of view...

I'm afraid I had something different in mind.

That's not exactly how I look at it.

From my perspective...

2. O3HakoMuTenbHBIN dTam. [Ipobiema.

2.1 Beenenue B npobaemy. O3HakOMJICHHE C HOBBIMU CIIOBaMU Kelca.

BBeieHre peueBoro Marepuaia

1. Categorization: Children's and adult's books; travel books and biography; romantic and
historical novels; crime/thrillers; detective stories; war/adventure; science fiction/fantasys;
literary fiction and genre fiction; pulp fiction.

Absorbing; adult; amusing; controversial; dense; depressing; delightful; dirty; disturbing; dull;
fascinating; gripping; moralistic; nasty; obscene; outrageous; profound; whimsical;

2. Books and their parts: paperback and hardback; binding; cover; spine; jacket; title;
epigraph; preface; the contents list; fly leaf; bookplate; blurb; a beautifully printed book; a
tome bound in leather/with gilt edges; a volume with a broken binding; a book with dense
print/with loose pages; a well-thumbed book.

3. Reading habits: to form a reading habit early in life; to read
silently/incessantly/greedily/laboriously; to read curled up in a chair; to read a child/oneself to
sleep; to make good bed-time reading; to be lost/absorbed in a book; to devour books; to dip
into/pore over/thumb through a book; to browse through newspapers and periodicals; to
scan/skim a magazine; a bookworm; a keen reader.

4. Library facilities: reading rooms and reference sections; the subject/author/title/on-line
catalogue; the enquiry desk; computer assisted reference, service; to borrow/renew/loan books,
CDs and video tapes; rare books; to keep books that are overdue; books vulnerable to theft; to
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| suspend one's membership; to be banned from the library. |
PabGora B rpynme. [loctapaiitech 00CyIUTh MPEUMYIIECTBA U HEAOCTATKH YTEHHSI JCTEKTUBHBIX
pomaHOB. Mcnonb3ylTe JIEKCUKY T10 TEME.

Group work. Work in groups of three or four to discuss the pros and cons of reading detective
novels. Use the topical vocabulary.

Consider the following:

"It has been estimated that only 3 percent of the population in Britain read such classics as
Charles Dickens or Jane Austen; Agatha Christie's novels have sold more than 300 million
copies."

(Longman Britain Explored)

"As thoughtful citizens we are hemmed in now by gigantic problems that appear as insoluble as
they are menacing, so how pleasant it is to take an hour or two off to consider only the problem
of the body that locked itself in its study and then used the telephone..."

(J.B. Priestley)

"There is nothing either good or bad but thinking makes it so."

(W.Shakespeare)

"The world loves a spice of wickedness."

(H. Longfellow)

"The crime novel is developing moral equivalency: unpleasant detectives and charismatic
criminals."

(The Guardian, Oct. 8 1997)

"If the question "Wither Fiction?" is raised, the novelist will have to make up his mind which
side he is on. Is he to write: "She was a beautiful woman, witty, clever, cultivated, sympathetic,
charming, but, alas, she was a murderess? Or is he to write: "She was a beautiful woman, witty,
clever, etc., and to crown it all, was a murderess"?

(L.P. Hartley)

AHaAIUTAYECKUM dTaIl.

3.1 BomiedeHne B aHAIM3 peajbHON CHUTyalldd, BHIOOP ONMTHUMAIbHOM (HDOPMBI IIPETIOTHECCHUS
MaTtepuana Juisi o3HakomiieHus. Paborta rpynmamu. HaxoxaeHue pemieHws Ui MOCTaBICHHOM
3ajauu.

3.2. BeiGepure nate HoMuHaHTOB Ha Ockap «Jlyumas kaura 'onay. O6cynuTe B rpymmax.
Group work. Choose five nominees for Oscar “The best book of the year”. Discuss them.
Wtorosslii aTan (Ipe3eHTalnus IpyNIOBbIX PELICHNN).

[IpencraButTh 1 000CHOBATH pPelICHHE / BBIBOABI TPYIIIBI 110 KEHCY.

Conclusion. Presentation of group decision.

3ananwue 2. Keiic-3anaua: Traveling. How to organize a business trip

[TyremectBue. Opranuzanusi KOMaHIUPOBKH

IToaroroBurenbHEIN 3Tall. BBenenue:

Ob6cyaute npobdiaemMbl U TPYAHOCTH, C KOTOPBIMU MOXHO CTOJIKHYTHCS BO BpEeMs OPTaHU3AlUU U
npeObIBaHUS B KOMAHIUPOBKE.

A specialist travel agent has to work hard to retain a key client.

2) O3nakoMuTeNbHBIN 3TaIl. [Ipobiema:

BoBneuenne B aHanmu3 peanbHOM CUTyalldd, BBIOOP ONTHUMAlIbHOW (OPMBI MPEHOJHECEHHUS
Matepuana s o3HakomiieHusi. Pabora B mapax. Pacnpenenenue poneit. HaxoxaeHue pereHus
JUISl IOCTABJICHHOM 33J1auu.

2.1 I'maBa xommanuu Travel at NeoTech 3BoHUT cmemmanucty mo paboTre ¢ KIMEHTaMHU
komnanun BTS, uroObl opranu3oBaTh BcTpedy uisi 0OCyXJeHUs MpoOjieM, ¢ KOTOPhIMH OH
CTOJIKHYJICS BO BpeMsl KOMaHAUPOBKHU. [IpencTaBpTe BapuaHT auasora.
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The Head of Travel at NeoTech phones the Account Manager of BTS to set up a meeting, so that

they can discuss the problems that executives have had while on business trips.

In pairs. role-play the telephone conversation to set up the meeting.

2.2 Pabora B mapax. M3yunte pacnucanue, COCTaBbTE UAJOr, Ha3HAUYbTE BCTPEUy CleLHaINCTa

no pabore ¢ knueHTamu komnanuu BTS u rimaBa komnanuu Travel at NeoTech.

Student A:

You are Head of Travel at NeoTech.

You want to arrange a suitable time for a meeting with the Account Manager of BTS. Here is
our diary for the week:

Morning | Afternoon
Monday All day at exhibition
Tuesday Free Appointment at dentist 2 p.m.
Wednesday Meeting Free after 1 p.m.
Thursday Training session all day and early evening
Friday Correspondence + interviews | Free after 2 p.m.

Student B:

You are the Account Manager for BTS.

You agree to a meeting with NeoTech's Head ofTravel. Suggest that you meet at NeoTech's head
office. Here is your diary for next week.

Morning | Afternoon
Monday All-day meeting to discuss new business developments
Tuesday Presentation to the Board of Directors. You may be available late in the

afternoon, after 5 p.m.
Wednesday | All-day meetings with clients
Thursday | Medical check-up Free
Friday Writing a report Flight to New York 6 p.m.
Heo0Oxomumble KITUIIIE U BEIPAKCHHUS:
Answering the phone::

Hello, Mr. Smith speaking.

Good morning, BTS Ltd.

Making a contact

I'd like to speak to Martin Krause, please.
Could I have the sales department,

please?

Identifying Yourself

This is / My name's Mr. Smith

Mr. Smith speaking

Stating your Purpose

I'm calling about ...

The reason I'm

calling is ...

Making arrangements

Could we meet on Monday at 11:00?
How/What about June 12th?

Is 9:30 convenient/ OK?

Responding

That's fine/OK for me.

Sorry, I can't make itthen.

No problem

Closing
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Good. So, I'll see you on the 8th.

Thank you. Goodbye. Right. / OK, then.

That's great, I'll see you ...

Changing arrangements

I'm afraid I can't come on Friday. I'm very busy that day.

I'm sorry, I can't make it on Tuesday. I've got something on that morning.

We've got an appointment for ten o'clock, but I'm afraid something's come up.

Could we fix another time?

3) AHATUTUYECKHMA ATaIl.

PaGora B rpynmmax. OQuH W3 CTYACHTOB SIBISIETCS CIICIUAIMCTOM IO padoTe C KIMEHTaMH,
ApyTUe-CIeHaaIiucTbl N0 OpraHu3anuu mnoe3fok. OO0cyaure mpodsieMbl, ¢ KOTOPBIMH MOXKHO
CTOJIKHYThCSI TIPH OpTaHU3aIlMH KOMAaHAHMPOBOK, OTBETHTE Ha BOMPOCH], KOTOPHIE MOTYT
BO3HUKHYTh B nporecce 00CyX/1eHusl.
Work in groups of four. One of you is BTS's Account Manager, the other three are travel
consultants who work with the Account Manager. Each person summarizes the problem for
his/her colleagues and answer any questions they may have.

Did the executive in each case deal with the problem effectively? Why? / Why not?

What can 8TS5 do to help to solve the problem?

What is the best solution for each executive? What, if anything, should he/she hope to get from
the company concerned?

4) UToroBslii 3Tall (Mpe3eHTalus rpynnoBbIX peieHuil).

[IpencraButh 1 000CHOBATH pelIeHHE / BBIBOABI TPYIIIHI 110 Keiicy. Pa3bIrppiBaHue CUTyanny.
Now let's discuss the problem together and see what conclusion you have come to.

3ananue 3. Keiic-3amaua: Business culture

busnec kynpTypa

[ToarotoBuTenpHbIN 3Taml. BBenenue. O6cyanuTe noHsTHE OU3HEC KYIBTYPHI.

Discuss the notion of the business culture. What is culture? Choose the four factors that you
think are the most important in creating a culture. Give your reasons.

Climate, historical events, language, architecture, behaviour and attitudes, institutions, religion,
social customs and traditions, cuisine, geography, ceremonies and festivals, arts.
OznakomuTenbpHBIN dTal. [Ipobiema.

Bomneuenne B aHanu3 peajbHON CUTyallMM, BBIOOP ONTHMAIBbHOW (OPMBI MPENOIHECEHUS
Marepuaia JUig O3HakomieHusa. Pacnpenenenue poned. Haxoxnenue pemieHus s
MIOCTaBJICHHON 3aj1auu.

2.1 UnnuBunyanbHas pabota wiu padota B nmapax. [Ipurorosbre coobiienre o Ou3Hec KyabType
B Balllell CTpaHe WM CTpaHe, KOTOPOIO BbI Xopolo 3Haere. OTBEThTE BONPOCHI, NMPUBEAEHHBIC
HIKe. Bo BpeMsi 0OCYXIEHHsI CTYICHTHI TPYIITBI UTPAIOT PO TOI MEHEIKEPOB, KOTOPHIE
TUTAHUPYIOT OCETUTH 3apyOeKHYIO CTpaHy, OHU MPOSIBIAIOT HHTEPEC U 33/1al0T BOIIPOCHI.

Work individually or in groups. Prepare an informal talk about the business culture

of your country or a country, you know well. Use the list of questions below to

structure your talk. During each talk, the other members of the class will play the role of the

top managers who are planning to visit a foreign country. They are interested in your talk. Try to
answer any questions they may have.

Bomnpocs! 11 o0cykaeHus:

Questions for discussion:

* How do men and women dress in business?

* Do businesspeople prefer to entertain guests at home or in a restaurant?

* Do you have to make appointments well in advance?

* [s casual dress permitted in business meetings?
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* How do people dress on social occasions, e.g. at an informal dinner?

* Do people like a lot of personal space?

* Do they usually stand close or far away from another person when talking to colleagues?

* Do staff use first or family names when addressing each other?

» What are good/bad topics of conversation?

* How important is punctuality in your culture? Is it OK to be late for a meeting?

* Is a person's status important in meetings? Does the most senior person always lead a meeting?
* [s decision-making slow or fast in business?

* What are the usual business hours'?

» What is the usual time for a business lunch? How long does it last?

3). AHaTUTHYCCKUM dTaIl.

Pabota B rpynmax. O6cyxnenue coobmenunii. Kakas nadopmanus 3anHTepecoBaia, yauBuia?
Kakoe coobmienune 66110 cambiM nHTEpecHbIM? [Touemy?

In one group, discuss the talks. What advice/information surprised you? Which was the most
interesting talk? Why?

4). UtoroBsiii HTam (BBIBON).

[IpencraBute 1 000CHOBaTH pelieHHE / BBIBOJABI MO Kelcy. Hamummre kpaTkoe H3I0KEHHE
caMmoil UHTepecHO! MH(OPMAITH, KOTOPYIO BBl y3HAIU BO BPEeMsi OOCYXKICHUSI.

Write a short report summarizing the most interesting information you have learnt about a
culture.

3ananue 4. Keiic-3anaua: ConuanabHble MPOOJIEMBbI

Social Problems

[ToaroroBureneHbIM dTam. Beenenue.

Pabora B mapax. [IpouuTaiite 3HaMEHUTYIO IUTATy, OOCyAMTE, WUCIOJIb3Ys KIIMILIE COIJIacus,
pasHornacus. [TocrapaiiTech OTBETUTh Ha YKa3aHHOE MHEHHE W yOSKICHHE.

Pair work. Discussing involves exchanging opinions and expressing agreement and
disagreement. Team up with another student to talk on the following topics (Use expressions of
agreement and disagreement).

‘In a country well governed poverty is something to be ashamed of. In a country badly governed
wealth is something to be ashamed of” (Confucius).

Knume cornmacus/pasHornacus

Language to use to show understanding/agreement on a point:

- I agree with you on that point.

- That's a fair suggestion.

- So what you're saying is that you...

- In other words, you feel that...

 You have a strong point there.

- I think we can both agree that...

- I don't see any problem with/harm in that.

- Language to use for objection on a point or offer:

- I understand where you're coming from; however, ...

- I'm prepared to compromise, but...

- The way I look at it...

- The way I see things...

- If you look at it from my point of view...

- I'm afraid I had something different in mind.

- That's not exactly how I look at it.

- From my perspective...

20



- I'd have to disagree with you there.
- I'm afraid that doesn't work for me.
- Is that your best offer?
Heo6xoaumebie citoBa U BIPAKCHUS :
Ethnicity, unemployment, incapability, aged, retired, discrimination policy, employer, welfare,
famine, deprivation, undernutrition, vulnerable, poverty-related diseases, shortage, life
expectancy, living standard, to lodge, drug addict, slums, poor sanitation, lack of hygiene,
overpopulation, to provide for, work force, to get hooked, orphan, benefit, to be addicted to, low
income, mitigation.
O3HaKOMUTEIBHBIN ATAaIl.
[Ipobnema. BoBieueHne B aHaIM3 peaJbHOM CHUTyallMM, BbIOOp ONTUMANBHOM (OPMBI
MIPETOTHECCHUST MaTepraia Juis o3HaKkoMyeHus. Pabora rpynmmamu. Haxoxxaenne pemieHus ams
nocTaBjIeHHOU 3a7auu. Kak pemuTs conraibHble MPo0ieMbl B pa3HbIX CTpaHax Mupa?
Juckyccust ¢ maptHepoM. PoneBast urpa: cTyneHT A — MPU3HAHHBIN AKCIEPT MO COIMATBHBIM
npobiemaM, cTylaeHT B — mpencraButens oOmiecTBeHHOW opraHu3auuu. Iloctapaiitech
0o0CyaUTh ClIeTyIoNIee:
Group work. Work in groups to discuss major social problems. Keep interrupting each other with
questions. Use the topical vocabulary. Consider the following:
‘A social problem is a condition or pattern of behavior that is defined as incompatible with the
desired quality of life; is caused, facilitated or prolonged by factors that operate at multiple levels
of social life; involves intergroup conflict; and requires social action to be solved’
AHaJIUTUYECKUH HTAIl.
BoBneuenne B aHaiu3 peajbHON CUTyallM, BBIOOP ONTHMAIBbHOW (DOPMBI MPENOIHECEHUS
MaTepuaia Ui o3HakomiieHus. Pabora rpynmamu. HaxokaeHne pemieHus Uit TOCTaBICHHON
3ajauu.

BriGepuTe mITh OCHOBHBIX COMABHBIX MPOOJIEM, CTOSIIIIUX TIEpe] YeTOBEUECTBOM.
Group discussion. Choose 5 major problems.
. Discrimination.
. Poverty.
. Unemployment.
. Starvation.
. Iliteracy.
. Homelessness.
. Drug Abuse.
. Gambling.
9. Child abuse.
10. Food Insecurity.
Now let's discuss the problem together and see what conclusion you have come to.
WToroBelii aTamn (mpe3eHTanus TpynnoBbIX PeIIeHUN ).
OnenuBanue. OOoOmaroniee BBICTYIUIGHHE IpernojaBaTens (0000IIeHne pe3ysbTaToB,
nojBeaeHue uToros). CTYIEHTHI COBEUIAIOTCSA B TPYMIIAX M JAIOT OIEHKY paboTe KakJoro u3
YYaCTHHKOB (IIpUYEM M U3 CBOCH, M u3 Apyrux rpymnm). OneHnBaeTcsl KaKI0e 3aJaHue 3aHATHSI.
O6o0m1aromiee BHICTYIUIEHHUE MTpernoaaBaTelis (00001eHe pe3yIbTaToB, IO/BEIEHUE UTOTOB)
You must give a mark to every person.
Kpurepuu:
* noa0op uHpopMauu
* OJI00P JEKCHUUYECKUX CPEICTB
* U3JI0KEHHE C TOYKH 3PCHUS TPAMMATUKHN aHTJIMHCKOTO SI3bIKa
* 0(popMIICHHE TBOPUYECKOTO NMPOEKTA
* KOMMYHHUKATHBHbIC YMCHHUS

O JON WD K~ WN—
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JHomamiaee 3ananue. Answer the questions

a. What is the source of discrimination?

b. What types of discrimination exist?

c. What does the government do to solve the problem of discrimination?
d. What types of discrimination are the most widespread ones?

e. What would you suggest to stop discrimination in society?

a. Is rapid growing population the only reason for starvation?

b. What countries are subject to the problem of starvation and why?
c. Can foreign aid help to ease starvation?

d. What other problems is poverty related to?

e. Why is the problem of poverty considered to be global?

a. What does unemployment mean for society?

b. How is unemployment subdivided?

c. Who is most subject to unemployment and why?

d. Why is underemployment bad? How does it affect the stability?
e. How can government combat unemployment?

3amanue 5. Keiic-3amaua: Money Talks

Jenbru

IToaroToBUTEIBHBIIN TAIl.

Beenenne. OOBSCHUTH CTYACHTaM, YTO UM IPEJICTOUT HAWTH pelIeHUe NMpoOIieM, CBSI3aHHBIX C
neHeramu. PasnenuTes ayauTopuro Ha MHUHM-Ipynnbsl 1o 3-4 yenoseka. Kaxnmas rpynmna
obecrieunBaeTcsi OJHOW KapTouko. OIMH M3 CTYAGHTOB M3JIlaraeT CBOIO TMpolieMy,
M3JI0KCHHYIO B KapTOYKe, a OCTaJbHBIC WICHBI TPYIIBI MPEAIAraloT CBOM PEIICHUS U IyTeM
00CYKJIEHUS BBIACHAIOT Hanboliee yJauHbIi BapuaHT.

Work in groups of 3-4 student. Each group is provided with a card. One of the students speaks
about the problem stated in the card. During each talk, the other members of the group offer their
ways of solving the problem. The best variant is chosen.

[Tpumeps! KapTOUEK:

You owe money to a friend and you can’t pay it back. Ask other people for advice.

A friend owes you money and hasn’t paid it back. You feel uncomfortable asking for it. Ask
other people for advice.

You think your wife/husband isn’t responsible with money. You would like her/him to be more
careful, but she/he doesn’t listen. Ask other people for advice.

You inherited a very large sum of money and you don’t know what to do with it. Ask other
people for advice.

You need to borrow some money, but the bank won’t give it to you. Ask other people for advice.
@pa3sl: Kak JaTh COBET / PEKOMEHIAIHIO

GIVING ADVICE AND RECOMMENDATION

You should...

You ought to...

Why don't you...?

How about (doing smth)...?

I suggest (doing smth).

I suggest (that) you (do smth)

I recommend doing smth.

I recommend (that) you (do smth)

Jlexcuka o Teme:

Money, cash, lend, borrow, interest, rate, account, loan, invest, bond, asset, waste, safe, spend.

O3HaKOMUTEIBHBIN ATAaIl.
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[Ipobnema. BoBieueHne B aHaIM3 peaJbHOM CHUTyallMM, BbIOOp ONTUMAIBHOM (OPMBI
MIPETIOTHECEHUST MaTepraia Juis o3HaKoMyeHus. Pabora rpynmamu. Haxoxxaenne pemeHus ams
NocTaBJIeHHON 3a1aun. [lo Mepe BBIMOTHEHMS 33JaHUS MUHHU-TPYNIBI OOMEHHMBAIOTCS MEXIY
coboif kaproukamu. Takum 00pa3oM, BCE€ MHHM-TPYMIBI MOJY4YarOT BO3MOKHOCTH OOCYAMTH
KaX/1yI0 Mpo0JIeMy U IPEAJIOKUTH CBOM BapHAHT PEIICHUS.

Work in groups. Exchanging the cards. So, all groups have an opportunity to discuss the
problems and to offer the best variant how to solve them.

AHaTMTUYECKHUN dTaIl.

BoBneuenne B aHanu3 peajbHON CUTyalM, BBIOOP ONTUMAIBbHOW (OPMBI MPENOIHECEHUS
MaTepuaia Ui O3HaKOMJICHHMs. HaxokIeHwe pemeHus s TOCTaBJICHHOW —3agadu.
[IpencraButenu (COUKEpPbI) KaKIOW MHUHU-TPYIIBI 3aUUTHIBAIOT B ayJUTOPUU CBOMl BapHaHT
perieHus mo Kaxaou npoodieme. Terneps 00Cy)aeHHE IEPEXOAUT Ha O0JIee BEICOKUN YPOBEHb, T.
€. B JUCKYCCHH y4yacTBYyeT Bcs rpymnma. Ilyrem rojocoBanus BEIOMpAIOTCS caMmble ONTUMAaIbHbIC
peTeHwMs.

Work in group. Representatives (speakers) of each mini group read the version of the solution of
each problem. Now discussion moves to a higher level, i.e. all group participates in the
discussion. By vote the most optimal solutions are chosen.

Wrorosslii aTan

OnenuBanue. OO6oOmaroniee BBICTYIUICHHE IpenojaaBatens (0000IieHHe pe3yiabTaToB,
MOIBEZICHUE UTOTOB).

Giving marks.

Kpunrepunu:

* OJI00P JEKCHUUYECKUX CPEICTB

* U3JIOKEHHE C TOYKH 3PCHUS TPAMMATHKH aHTJIIMHACKOTO SI3bIKa

* KOMMYHUKaTHBHBIC YMEHHS

5. OIIeHO‘lHLIe MaTepHuaJibl l'lpOMe)KyTO‘lHOﬁ arrecTanvu 1o JMCIUMIlJIMHE

5.1. DK3aMeH MPOBOJMTCS C MPUMEHEHUEM CIICIYIOIIMX METOIOB: YCTHOE coOeceI0BaHne
I10 BOIIpoCamMm 6I/IHeTa W BBIIIOJIHCHHUEC IMMPAKTHYCCKOI'O 3aIaHUA.

3a4eThl M 3a4€T C OICHKOM MPOBOMASATCS C MPUMEHEHHEM CIICAYIOUIMX METOIOB: YCTHOE
cobeceI0oBaHuUE MO BOIIPOCAM M BBIITOJHEHUE MPAKTHUECKOTO 3a[aHusI.

B cnydyae mpoBemeHUss NPOMEXKYTOYHOW aTTeCTAllMd B JAMCTAHIIMOHHOM PEXKHME
ucnoins3yercs miatdpopma Moodle u Teams.

5.2. OneHo4YHbIe MaTepuaIbl IPOMEKYTOYHOM aTTeCTAlUH

Taonuua 6
Oman Iloxaszamenv oyenusanus Kpumepuii oyenusanus
oceoenus
KoMnemeHyu
u
YK OC-4.1 Crynent Biageer HopMaMu ycTHOM u | CTyOeHT TpaMOTHO OQOpMIIIET TEKCT st
MUCbMEHHON KOMMYHMKALIUH. JII000T0 THIAa KOMMYHHUKALIUH, MOXET TPAMOTHO
CTylIeHT OpHEHTHUPYETCS B COCTABIISIOUIUX | COCTaBHUTH JIOKYMEHT, crocobeH
KOMMYHUKAIINH. OTPEAAaKTHPOBATH TEKCT.
CrynmeHTt orOupaeT 3HauMMyl0 ¥ HOBYIO | CTyOeHT aJeKkBaTHO BJIHMIET Ha OCHOBHBIC
nH(pOpMaLNIO HAa TEMATHYECKHUX CaiTax. KOMITOHEHTHI KOMMYHHUKAINH.
CrygmeHt MOTHBHPOBAHHO pacnpenenser
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nHGOpPMALIMIO B  3aBHCHMOCTH OT  LeJled
KOMMYHHKAITUH.

YK OC-4.2

CryneHt y4acTByeT B HWHTEpHET-
KOMMYHHUKaIMH Ha HHOCTPAHHOM S3bIKE.
CryneHT  cnocoOeH — ydacTBOBaTh B
00CYXIeHUH  MPO(ECCHOHATBHBIX  TeM,
noaouparTh MaTepHai IS
PO ECCUOHATBHON TUCKYCCHH.

CTyzeHT TpaMOTHO M CBOOOJHO BKIIIOYAETCS B
KOMMYHHUKAIMI0 Ha PYCCKOM M HHOCTPAHHOM
SI3bIKE, B TOM 4YHCJIE€ Ha IMpoQeccCHOHaIbHbIE
TEMBI.

CrymeHT  mepeBoaMT  npodeccHoHaNbHbIE
TEKCTbl Ha WHOCTPAHHOM S3bIKE O HOBBIX
TOBapax M yCIyrax.

YK OC-4.3

CrynmeHnt BbIOMpaeT ajeKBaTHYIO (QopMy
JIETIOBOH KOMMYHHKAIHH.

CTymeHT TpaMOTHO CTPOHUT KOMMYHHUKAIHIO,
BIIAJIC€T POCCUICKMM U HHTEPHAIMOHAIBHBIM
¢oHoM npoheccHOHAIFHON TEPMHUHOJIOTHH.

YK OC-4.4

CTy[[eHT OPOKAACT YCTHBIC U NHUCbMCHHBIC
TEKCTBl HAa PYCCKOM H(IIH) HWHOCTPAHHOM
S3bIKE B~ MMUTHPOBAaHHOW  CHUTYyallMU
npodeccnoHaTbHOM KOMMYHHKAITUH,
BIaZceT  METOMUKOH  PeJakTUPOBAHUSI
TEKCTA.

CryneHT rpamMOTHO OGOPMISIET PEKJIAMHBIH H
PR-TekcT ¢ yueroMm cHTyalMu KOMMYHHKAIHH,
CIOCOOCH CaMOCTOATEIBHO TPaHCHOPMHUPOBATH
COB)IaHHBIﬁ TEKCT B 3aBHCUMOCTH OT uenef/'I
KOMMYHHUKAIHH.

YK OC-4.5

CryneHT ympaBiseT KOMMYHHUKalMell Ha
WHOCTPAHHOM $3bIKE, MOJ0MpAEcT MaTepHaIIbI
b JIe110BOM KOMMYHHKaLUN u3
3apyOCIKHBIX HCTOYHHKOB.

CrynmeHT BBIOMpaeT ONTHMANBHYIO (QopMy
JIETI0BOTO JOKyMEHTa, cobmozaer
TpeOoBaHMS K S36IKY M O(OPMIICHHUIO
JIETIOBOTO JIOKyMEHTa, OTOMpaeT coaepkaHne
JITIOBOTO JIOKYMEHTa, a/IeKBaTHOE LIEJIU €ro
HaluCaHusl.

CryneHT CBOOOIHO MOJJEPKUBAECT JEJIOBYIO
KOMMYHHUKaIMIO0 B mnpodeccronansHoi cdepe,
CBOOOJ/IHO HMCHOJIb3YEeT WHOCTPAHHBIN SI3BIK IS
paboThl C HOBBIMU MCTOYHHKAMHU HH(POPMAIIHH.
Co3/1aHHBIN TEKCT BBIMOJIIHEH C COOIIOJCHUEM
CTWIINCTHYECKHX HOPM s3bIKa, B TEKCTe He
JOITyIEHO ook, HCIIOJIb30BaHA
crienuduyecKas JICKCHKa, IPUMEHsAeMas B
JIeNoBO¥ chepe.

YK OC-4.6

CTyZeHT co34aeT TEKCT Ha HHOCTPAHHOM
s3bIKe ISl HYXI ~— npodeccroHaNbHON
KOMMYHHKaIUH

Co3aHHBI TEKCT BBIIOJIHEH C COOMIOACHHEM
CTUJIMCTUYCCKUX HOPM HMHOCTPAHHOTI'O fA3bIKa, B
TEKCTE HE IOMYIICHO OMIMOOK, HCIONB30BaHA
cienuUYecKas JIEKCHKa, NpPHMEHseMas B
JIeTIOBOH cdepe.

B cnyyae mpuMeHeHMs JAMCTAaHIMOHHOTO pPEXUMa IPOMEKYTOYHOW aTTecTallud OHa
MPOBOAMTCA caeayromuM o0pa3zom: ycTHO B JIOT/MHcbMEHHO ¢ MPOKTOPUHIOM/ TECTUPOBAHUE C
IPOKTOPUHIOM. JIJIs1 yCHELIHOrO OCBOGHUS Kypca y4aleMycsi peKOMEHYeTCsl 03HAKOMHTBCS C
JUTEpPaTypoi, pa3MeIIeHHOH B pa3iene 6, U MaTepuaiamu, BbutoxkeHHbIMU B JJOT.

TunoBbie OLIEHOYHBIE MaTepHuaJbl HpOMC)KyTO‘-lHOﬁ aTrrecranumn

B kaxmom Owiere ecTh NMpakTUYeCKas YacTh C IMPAKTHYCCKUM 3aJlaHueM, KOTOpOe
MO3BOJISIET IPOBEPUTH CTEIICHD OBJIAZICHUS YMEHUSIMH 1 HABBIKAMHU.
Obpas3ey npakxmuuecko2o 3a0aHus Ha 3aveme.

1. Tlpemnoxkure CBOWM BapuaHT MEpPEeBOJa C HMHOCTPAHHOTO HA PYCCKHH SI3BIK TISITH
MIPEIUIOKEHUH, COJepIKAIIUX OOIIYI0 PAa3rOBOPHYIO JICKCHKY, a TaKKe TpaMMaTHYCCKHE
BPEMEHHBIC KOHCTPYKIIUU B COOTBETCTBUU C MPOHACHHBIM MaTEPHAIIOM.

2. Tlpemmoxure CBOW BapHaHT IEPEBOJa C PYCCKOTO HA WHOCTPAHHBIN SI3BIK IISITH
MPEUIOKEHUH, COEePKAIIUX OOIIY Pa3rOBOPHYIO JIGKCHKY, a TaKKE IpaMMaTUYCCKHE
BpPEMEHHBIC KOHCTPYKITUU B COOTBETCTBHH C TIPOHICHHBIM MAaTEPUAIIOM.

3. IlpencraBbTe CBOE MHEHHE 1O TeMe (3 BoIpoca).

Obpasey npakmuuecko2o 3a0anus Ha IK3aMeHe:

1. Ilpemyioxure CBOW BapuaHT IEPEBOJAa C HWHOCTPAHHOIO HA PYCCKUM A3BIK ISATH

NPEUIOKEHUH, colepKalluX OOIyI0 pa3rOBOPHYIO JIEKCHKY, a TaKKe IpaMMaTHYeCcKHe
BPEMEHHbIE KOHCTPYKIIMH B COOTBETCTBUHU C IIPONAEHHBIM MaTEPUAIIOM.
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2. llpemmoxute CBOW BapuUaHT IMEpPEeBOJa C PYCCKOTO HA HMHOCTPAHHBIN SI3BIK IISITH
MPEUIOKEHUH, COIepKaIuX OOIIYI0 pa3rOBOPHYIO JIGKCHKY, a TaKKe IpaMMaTHYCCKHe
BpPEMEHHBIE KOHCTPYKITUU B COOTBETCTBHHU C TIPOHICHHBIM MAaTEPHAIIOM.

3. TlpencraBpTe CBOE MHEHHUE TIO TeME (5 BOTIPOCOB).

Bonpocut k 3auemy (2 cemecmp):

What is verbal communication and its main function?

What types of oral presentations do you know? Give the presentation of your portfolio.
How to tell about occupation?

What are the duties of corporative specialists?

What does the Human Image in the modern world like?

How can any opinion be expressed?

What elements does the process of communication depend on?
What ways of learning languages do you know?

What are the rules of making presentation?

0. Give a self-presentation.

e e A o e

Bonpocul k 3auemy (3 cemecmp):

1. Tell about your interests?

2. What are the best ways of greeting people?

3. What are polite phrases for formal and informal excusing?
4. How to start some talk with unknown person?

5. What adjectives can be used for describing any personality?
6. Describe any person you like and dislike.

7. What are your priorities like? What do you like doing?

8. Which ways do we learn languages?

9. What are Corporative specialists like and what are their duties?
10. What’s the Human Image in the modern world?

Bonpocul k 3auemy (5 cemecmp):

What should a public relations writer think over before beginning any writing assignment?

What else should also be taken into consideration to ensure that the story will be accurate?

What are the principles of effective professional communication?

What types of verbal communication do you know? How to do your message effective?

What is the Presentation format should be like?

What are Fundamentals of film making?

Which required skills are appropriate for good Anchor’s performance?

Decision-making and problem-solving techniques

How to build anyone’s image to match a profile?

0. What is the role of international events? Do they have any specific

features?

11. What types of written communication are there?

12. What Advertising principles are there? What types of
advertisements do you know?

13. What’s the definition of a corporate culture? How does Corporate
culture make impact on work relations?

14. How can be evaluated a PR specialist performance?

15. How to be trained and developed for career growth?

e e A o e

Bonpocwt k sxzameny (1, 4, 6 cemecmpwi):
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1. Give examples of natural disasters.

2. What disasters do you think are made worse by people?

3. Who is most likely to be a victim of natural disasters?

4. What could be the biggest threat to the planet in the future?

5. What natural disasters have happened for the last few months?

6. What are the main consequences of the earthquake?

7. What kind of assistance is provided by officials to alleviate difficulties the earthquake caused?

8. What factors may increase death toll during earthquakes?

9. What can governments do to diminish the results of disasters?

10. What do you think governments can do to solve the problems
disasters cause for the population?

11. Give some advice how to behave during earthquake.

12. What should one do after a strong earthquake?

13. What were initial reactions of American people to the events of
September 11, 2001?

14. How did the American government and officials react to the events
of September 11, 2001?

15. What are the symptoms of acute stress disorder?

16. How long does acute stress disorder last?

17. What symptoms characterize post-traumatic disorder?

18. What is used to treat post-traumatic stress disorder?

19. Define the term “charity”.

20. Define the term “sponsorship”.

21. What if the difference between the words “charity” and
“sponsorship™?

22. What problems can people come across while donating money for
some charitable purposes?

23. Why is it necessary to evaluate the organizations people donate
money to?

24. What kind of information should “a good relief appeal” contain?

25. -What is the function of charity watchdog groups in controlling the
process of donating money?

26. What information should be presented in the so-called Forum 990?

27. Is it obligatory for all organizations to have Form 990?

28. What measures should be implemented to prevent the society from
being cheated by various charities?

29. What social group of people would you donate or give money to?

30. Have you ever given money to anybody in the street? If not, why?

31. What do you think is the best way to help people who ask for
money in the streets?

32. What reasons do you think inspire people to raise money for
charity?

33. What things people do to raise money for charity?

34, What are the primary purposes of BBC appeals broadcasting?

35. How long has the BBC been broadcasting appeals?

36. What charities can be considered by the BBC in its broadcasting of
appeals?

37. What are the main principles of the UN listed in the Charter?

38. What are the main ways that UN uses in order to fulfill its

functions and achieve its goals?
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39. What are the functions of UN forces?

40. Is there any connection between economic situation in the country
and its social problems?

41. Does the political system have any influence on the social welfare
policy?

42. What is the role of the world community in solving problems
developing countries face?

43. What is the role of the governments of developing countries in
solving social problems?

44. What social problems do developing countries face?

45. Give ideas how to solve the problem of poverty in developing
countries.

46. Give ideas how to solve the problem of malnutrition on developing
countries.

47. Why is the issue of using some technologies in agriculture
controversial?

48. What do the World Bank and the International Monetary Fund co

to alleviate poverty in developing countries?

IlIkana oyenusanusn

OreHka pe3yJbTaTOB MPOU3ZBOAMTCS Ha OCHOBE OayuibHO-pedTUHroBoi cucremsl (BPC).
UcnonwzoBanne BPC ocymiectBisiercs B cooTBeTCTBUU ¢ IpukazoMm oT 06 centsiops 2019 r.
Ne306 «O npumeHeHHH OaNTBHO-PEUTHHIOBOM CHCTEMBI OLIEHKM 3HaHMU oOyuatomuxcs». BPC
M0 TUCIUIUIMHE OTPAKEHA B CXEME PACUYeTOB PEHTHHTOBBIX OAJIIOB (J1ajiee — cCXeMa pacdeToB).

Benymmii npenojaBaTenb JUCHMIUIMHBI pa3padaThlBaeT CXEMy pacdyera pPeHTHHIOBBIX
6amioB no gucrumuinHe. Cxema pacueToB (GOPMHUPYETCS B COOTBETCTBHH C yUYEOHBIM IIJIAHOM,
YTBEp)KIAeTCs PYKOBOJIUTENEM O0pa30BaTEIbHOTO HAINpaBJICHUS U JOBOJAUTCS JO CBEACHUS
CTYJCHTOB Ha MEPBOM 3aHSATUU MO AAaHHOM AucuuIUIMHE. CXema pacdyeToB SBJISETCS COCTaBHOM
4acThl0 pabodeil MporpamMMbl JUCHMIUIMHBI M COJEPKHUT HHGPOpPMAIMIO O BHJAX Yy4eOHOM
paboThl, BUIAX TEKYIIETrO0 KOHTPOJS, BHJE MPOMEXKYTOYHOM aTTecTalMH IO AUCUUIUIMHE, a
TaKXe HHYIO0 HH(OPMAIIHIO, BIUSIONIYIO HA HAYUCICHHE 6aJI0B 00yUYaromIMMCs.

YcBoeHHEe CTYJIEHTOM BCEro o0beMa MHUCIMIUIMHBI MaKCHMalbHO olleHuBaetrcs B 100
6aIoB.

IIxana nepeBOJa OLICHKU U3 MHOTO0AJUILHOM B CUCTEMY «3a4TEHO»/ «HE 3aUTEHOY:
Taonuua 7

ot 0 1o 50 GammoB «HE 3aYTEHO»
ot 51 mo 100 Gamos «3a4TEHO»

B mHCTHTYyTE yCcTaHAaBIUBAeTCs ClEQyOLIas IIKanaa MepeBo/a OLEHKU U3 MHOI0OaIbHOU
CHCTEMBI B MATHOAIUIbHYIO:
Pacder nToroBoii peMTUHIOBOM OLICHKH:

Tabauua 7.1.
Konuyectso 6ayios OrieHka
MIPOIHCHIO OykBoOU
96-100 OTJINIHO A
86-95 OTJINIHO B
71-85 XOpOILIO C
61-70 XOpOIIO D
51-60 YAOBIETBOPUTEIEHO E
Onucanue cucmemot OUCHUBAHUA
Tabnuua 8
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TecTupoBanue

OTBETOB Ha BOIIPOCHI TECTA.

Oyenounvle Tokasamenu Kpumepuu oyenxu
cpedcmsa OYeHKU
(dhopmwi
meKyuezo u
NPOMENCYMOUHO2
0 KOHmMpOs)
Memnee 60% — 0 6aoB;
IpoueHt npaBuibHBIX | 61 - 75% — 6 Gamios;

76 - 90% — 8 6amios;
91 - 100% — 10 Ganos.

VYerHbli onpoc

KoppexrHocTs 1 monHOTa
OTBETOB

CHOXHBIH BONpOC: TOJHBIH, pa3BepHYTHIH, 00OCHOBaHHBIN
otet — 10 Gamios

[TpaBUIBHBINA, HO HE apTYMEHTHPOBAHHBIN OTBET — 5 OaJIoB
HegepHerii oteT — 0 Oaion

OOBIYHBIH BOMPOC:

TIOJIHBIN, Pa3BEPHYTHIN, 000CHOBAaHHBIN OTBET — 4 Oayuia
[IpaBuUIBHEIN, HO HE apryMEHTHPOBAHHBIN OTBET — 2 Oaia
HesepHnsrii otBeT — 0 6amoB.

IIpocToit Bompoc:

[IpaBunbHEI oTBET — 1 Garn;

HenpasunbHslii otBeT — 0 Gayuios

Menee 60% — 0 6amios;

TPOBOJIMTCS. O Oumiieram.

E(f;:;:;:g:;e IIpouent TpaBWIBHBIX | 61 - 75% — 6 6amos;
S OTBETOB 76 - 90% — 8 Gaios;
91 - 100% — 10 6amoB.
Memnee 60% — 0 6amioB;
Keiic-3ananus [pouent MPaBUITbHBIX 61 - 75% — 6 Gannos;
OTBETOB Ha BOIIPOCHI 76 - 90% — 8 bannos,
91 - 100% — 10 6as1oB.
B COOTBETCTBUU C
OayuTbHO-PEHTHHTOBOM
CHACTEMOI Ha | 1-5 OammoB 3a OTBET, MONTBEPXKNAIOMMNK 3HAHHS B paMKax
OK3aMeH IIPOMEXKYTOUHYIO JIEKIMH U 00s13aTeNIbHOM uTepartypsl, 6-10 6amioB — B pamMkax
3adeT ¢ OLeHKOMI arrectarro otBoauTes 30 | JEKIwiA, 00s3aTeIbHON U TOTONHUTEIBHON auTeparypsr, 11-15
3auer OaUIOoB. Ok3ameH | 6aJUIOB — B paMKax JICKIIHIA, 00sI3aTEIBHON U JTOMOJHUTEIBHOMN

JINTEPATYPhI, C JIEMCHTAMU CAMOCTOATEIILHOI'O aHaJIn3a.

buner COZIEPHKHT 2
BOIpoca 1o 15 6asuios.

3aueT mpoxoauT B GOpPME YCTHOTO COOECe0BaHUS TI0 BOIPOCAM U BBITIOIHEHUS TPAKTUIECKOTO
3ajjaHuA. DK3aMeH MpOXOAUT B (opMe YCTHOTO coOeceoBaHUS IO BoIpocaMm Ouiera u
BBITNIOJTHEHUSI TIpaKTU4YecKoro 3ananus. Ha nmoarorosky k orBety naercs 45 munyt. Ha sk3amene
IPEIYCMOTPEHO BBIMOJIHEHHE MTPAKTUYECKOTO 3a/IlaHMsI B Ka4eCcTBE MIPAKTUYECKON YacTu Ousera.
Wtorosas oueHka no AUCHMILIMHE B Ka)KJOM CEMECTpPE BBICTABIISETCS C yU€TOM HaOpaHHBIX Ha
ayJMUTOPHBIX 3aHATUAX OaJIJIOB.

B ciywae npuMeHeHHs AMCTAaHLMOHHOIO peXuMa IPOMEXKYTOYHOM aTTecTalMy OHa
IPOBOJUTC cienyromuM oopazom: ycTHO B JIOT/MuCbMEHHO ¢ TPOKTOPUHIOM/ TECTUPOBAHUE C
MPOKTOPUHIOM. JIJIl yCHEIIHOTO OCBOEHUS Kypca ydalleMycsi peKOMEHYeTCs 03HAaKOMUTBCS C
JUTEPaTypOH, pa3MEILIEHHON B pa3ene 6, U MaTepuanamu, BbuioxkeHHbIMU B JIOT.

6. MeToanueckne MaTepHAaJIbl 110 OCBOCHHIO IMCHUTIMHBI
YcTHbll onpoc. DTOT BUJ pabOThI MPEAYCMOTPEH HA CEMUHAPCKUX 3aHATHSAX M BKIIOYAET B
ce0s1 OTBETHI Ha BOIPOCHI M OTBETHI IIPU MpoBepKe 3aaaHuil. CTyJeHThl pacipeaessoT B TpyIne
BOIIPOCHI M3 CIHUCKa BOMPOCOB i OOCYXKJIEHHUS B IJIaHE Ka)KJOTO CEMUHAPCKOrO 3aHSITHS.
OTBeT Ha BONPOC JOJDKEH OBITh KPATKUM, IO CYIIECTBY U, KaK IIPABHJIO, HE MPEBBIMIAOIINM 3-X
MUHYT MOHOJIOTHYECKON peuu. ['0TOBUTHCS K YCTHOMY OIIpPOCY IO IJIaHAM CEMHMHApOB CIIEAYET
[0 CIHCKY OCHOBHOM M JOINOJHUTENBHON JnTeparypbl. OTBET CTyAE€HTa IIpU NPOBEPKE
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MIMCBbMEHHOTO JIOMAILIHETO 33JIaHuUs U3 IIJJaHa CEMUHAPCKOTO 3aHATHUSA SBISETCS Pa3HOBUIHOCTHIO
yCTHOTO ompoca. Ha ceMHUHAapCKUX 3aHATUAX TakXkKe MPeIyCMOTPEHBI JONOJHUTENbHbIE, KpOMe
goMmamiHell  paloThl, 3aJaHus, coOeceOBaHME IO JIOMOJHUTENBHBIM  BOIpPOCaM U
JIOTIOJTHUTENIBHBIM 3aJJaHHUSIM Ha CEMUHAPCKUX 3aHATUAX pacCMaTPUBAETCS KaK YCTHBINA OMpocC.

TectupoBanue. [IpoBoguTcst Mo NpoiiEHHOMY JEKCUKO-TPAMMATHUYECKOMY MaTepuaily B
cepeiMHe CeMecTpa.

Konrtponbnasg pabora — 3To ¢opma TEKYyIIEro KOHTPOJIS 3HAHUH CTYICHTOB, IPOBOJIUTCS B
KOHIIE CEMEeCTpa, MPeACTaBIseT COO0N KOMIUIEKCHBIHN JIEKCUKO-TPaMMaTH4YECKH TeCT.

Bonpocwi ona camoxonmpons

Tembr 0bwezo xapaxmepa:

[Ipodune 1 uMuK podeccroHana B COBPEMEHHOM MHPE;

KommyHukaus B rio0anbHOM MUDE;

Kopnoparusnas kyneTypa. [IponsBoactBennbie oTHoeHUs. HeBepOanbHas KOMMYHHKAIIHSL.

SWOT ananu3 11 pa3BUTUS Kapbepbl U MPO(PECCHOHATBFHOTO POCTA.

Me:xnyHapoHbIe MEpOTIPUATHUS (BBICTaBKH, KOH(EPEHIINH, CEMUHAPBI, HOPYMBI).

OcHoBHbIE TPUHIMITE 3P (PEKTUBHON MPOPecCHOHATBHON KOMMYHUKAIUK. OCHOBBI PEUEBOTO

sTuKeTa. BepOanbHas KOMMyHHUKAIUS: TIPE3EHTALIMsS, Pa3TOBOP MO TelIePOHY, IEPETOBOPHI).

[TucbMeHHass KOMMYHHKAIUS (J1eI0BO€ TUCHMO, AJIEKTPOHHBIE TIOCIIAaHUs, CTaThs, CCE,

aHHOTAIMs, 0030p, MPeCcC-pen3).

IIpogpeccuonanvhvie memoi:

¢ IIpodeccus cnenmanucra B oomact PR.

% TexHuku npoBeaeHus 3PPEKTUBHOTO HHTEPBBIO, THITHI HHTEPBBIO.

¢ DPPeKTHBHOCTD PaOOTHI CHIETIHAJIFCTA 110 PEKIIaMe U CBSI35IM C O0IIECTBEHHOCTBIO.

% YCcTaHOBIIEHHE CTPATETUH MAPKETHHIOBOW KOMMYHUKAIIWH.

+«» Pexmama. Tunsl pexirambl. Co3tanne nedatHoi pexiambl. Co3aHue SKpaHHOW PEKITaMBbI.

% Hogsle cpencrea meaua. HCTpyKumu 1o co3nanutio BeOcaiita. [lnaHupoBaHue 1 HanMcaHue
6sora. AHanu3 mpoGsieM U NPUHATHE PELICHU.

¢ Hammucanue cuienapusi. TeneBexynmi.

¢ XKypnainsr. [Ipsmoii peoprax. [lnaHupoBanne 1 HaMCaHUE PEATbHON KU3HECHHOW NCTOPHH.

% Panmmo. Penoprep. [InannpoBanue pa3inuvHbIX TEM IS paJUO TPOTPAMM.

¢ I'azera. TB HOBOCTH M HOBBIE TexHONIOTHH. [[ITaHNpOBaHNE N HaNTMCaHHE Ta3eTHOMW CTAThU.

YV VVVVVYVY

Pabora co cnuckoM surteparypbl. OCHOBHAs JUTEpaTypa OCBaWBAETCS B IOJHOM OOBEME.
JlomoHUTENbHAS TUTEpaTypa OCBaMBaETCS Ha BEIOOP 00yYaromerocs.

[Ipomexxyrounas arrectanus B cucteme JIOT. KoncynbpTanus K 5k3aMeHy IPOUIET B BUIE

OHJIalH-BcTpeun B npuitoskeHuu Office 365 «Teamsy. [IpunoskeHre peKOMEHIyeTCs yCTAHOBUTh
nokaibHO. CTYIEHT JOJKEH BOWTH B CHCTEMYy ¢ ToMollpio yueTHou 3amucu Office 365
PAHXul'C, uro6s1 06ecieunTh 0a30BYIO MPOBEPKH JTUYHOCTH.

Dk3aMeH OyJIeT MPOXOIUTh B (hOpME YCTHOTO OMpOCa MO CHHCKY BOIMPOCOB IS 9K3aMEHa U
BBITTOJIHEHHSI OJTHOTO MPAKTHYECKOTO 3aaHusI.

Jlnis obecrieuenust BUCO- U ayAHO CBS3HM HA MEPOIPHITUU CTYIEHT JAOJDKEH UMETh KaMepy
¥ MHKPO(QOH, IMOJKIIOYCHHBIC K €0 MePCOHATLHOMY KOMITBIOTEPY, TUIAHIIET WU cMapTdOoH.

OTcyTCTBHE y CTy/IeHTa TEXHHYECKUX BO3MOKHOCTEH paccMaTpUBACTCS KaK yBAXKUTEIbHAS
npuyrHa. [Ipy 3TOM CpPOKM TPOBENCHHS dK3aMeHa MOTYT OBITh TEPEHECEHBI 10 3asiBICHUIO
CTyJICHTa Ha UMs JieKaHa (pakynbTeTa Ha TEpPHOJ IOC/Ie OKOHYAHUS pPEXHUMa ITOBBIIICHHOM
TOTOBHOCTH.

3a 10-15 MuHYT 10 yKa3aHHOTO BPEMEHM Haydajla MEPOIIPHUATHS CTYJIEHT JOJIKEH BBINTH Ha
cBsi3b. EMy HE00X0MMO MPUTOTOBUTH MACIIOPT JJISl HACHTU(DUKAIUY TUIHOCTH.
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B Xone mOAroTOBKM OTBETA CTYJIEHT JOJKEH BKIIOUUTH CBOU MUKPO(OHBI U BUICOKAMEPHI.
Buneokamepy HeEoOXOIMMO HampaBUTh TakK, YTOObI OBUIM XOPOLIO BUAHBI JIUIO U PYKH
ctyaeHTa. CTyIeHT JOJDKEH CIIeI0BaTh PEKOMEHAALNAM IIPEeNogaBaTels.

B ciywae ecnum gedcTBUSL  CTy/€HTa HE JalOT BO3MOXKHOCTH  IIPENOAAaBaTENIo
KOHTPOJIMPOBATh IpOLEcC JTOOPOCOBECTHOT'O BBIMOJHEHUS CTYACHTOM 3aJlaHHil  1ocie
MOJly4YeHHUsl 3aJaHusl [ DK3aMeHa, IpernojaBareilb HMMEET IPaBO BbICTABUTH OLCHKY
«HEYJIOBJICTBOPUTEIHHON.

B cnyuae cboeB B pabore o0OpyaoBaHWs WJIM KaHAla CBS3M Ha MPOTSHKEHUW Oonee 15
MHUHYT CO CTOPOHBI MpernojaBaTeis JUO0 CO CTOPOHBI CTYJIEHTA, MPENoiaBaTellb OCTABISET 3a
co00if MpaBo MepeHecTy MPOBEICHNE UCTIBITAHUSI Ha APYTOH JIeHb.

[TopaMuIbHBI CHOMCOK MOATPYNI JUIsl aTTECTAIlMM OIJIALIAETCsl MOCJe KOHCYJbTalluUd K
HK3aMEHY.

7. YueOHast 1uTepaTtypa U pecypcbl HH(POPMAaHOHHO-TEJIeKOMMYHNUKALIMOHHOM ceTH
HNHuTepHer

7.1. Ocnosnaa numepamypa

1. AwtoB B.®. Anrmmiickuii s3pik  (al-Bl+): yueb. mnocobue [uisi  akaJeMHUYECKOTO
OakanaBpuata / B.®. AutoB, B.M. Awutoa, C.B. Kagu. — 13- m3x., ucnp. u nmon. — M.:
NznatensctBo FOpaiit, 2019. (Cepusi: YuuBepcutersl Poccun). [[octyn B DbC — https://www-
biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-al-v1437603]

2. Kypsiea P.. Aurnmiickuii s361k. Bungo-Bpemennsie ¢opmsl riarona B 2 4. Yacts 1: yueO.
nocobue i akamemuueckoro OakanaBpuata / P.U. Kypsesa. — 5-e¢ u3z., ucnp. u mon. — M.:
WM3parensctBo FOpaiit, 2019. (Cepust: bakanaBp. Axagemuyeckuil kypc). [Hoctyn B ObC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:  2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-1-437050]

3. Kypsiea P.M. Aurnuiickuii s3eik. Bujo-Bpemennbie Gopmsel riarosa B 2 4. Yacts 2: yueo.
nocobue ans akaaemmueckoro Oakanaspuara / P.U. Kypsiea. — 3-e u3a., ucnp. u jgom. — M.:
WznarensctBo FOpaiit, 2019. (Cepust: bakanaBp. Axagemudeckuid kypc). [Hdoctyn B ObC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-2-437051]

4. Hemzopoa ['.JI. AHrnmiickuii s3pIk. ['pammaruka: ydeb. mocobue s akaJIeMHUYeCKOTro
OakanaBpuata / I'.JI. Hemzopoma, I''MI. Hukurymxkwna. — 2-¢ u3m., ucnp. u jAomn. — M.:
MznarensctBo HOpaiit, 2019 (Cepust: bakanaBp. Axamemuueckuii kypc). [Hoctyn B ObBC —
https://www-biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiyyazyk-grammatika-
434606]

7.2. /lononnumenvnaa numepamypa
1. Clandfield L. Global Pre-Intermediate. — Macmillan Publishing. — 2016 — 161p.
2. Clandfield L. Global Intermediate. — Macmillan Publishing. — 2016 — 161p.
3. Clandfield L. Global Upper Intermediate. — Macmillan Publishing. — 2016 — 161p.
4. Foley M. MyGrammarLab: Intermediate B1/B2: with key suitable for self study / M. Foley, D.
Hall. — Edinburgh Gate: Pearson, 2012. — 396 p.
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5. Murphy R. English grammar in use: A self-study reference and practice book for intermediate
students: with answers / R. Murphy. — 4nd ed. — G.B.: Cambridge University Press, 2012. — 380
p.
7.3. Hopmamuenovie npasoevie 00KymeHmul U UHAS NPABOBAs UHDoOpMayus
[Tpu u3yueHNM TUCIUTUIMHBI HOPMATUBHO-TIPABOBBIE TOKYMEHTHI HE UCIOIB3YIOTCS.

7.4. Humepnem-pecypcwt

Kypc Britouaer mcnosp3oBaHue mporpamMmmHoro obecnedenus Microsoft Excel, Microsoft
Word, Microsoft Power Point 118 mNOATOTOBKM TEKCTOBOTO M TAOJMYHOTO MaTepHala,
rpaduuecKuX WUTIOCTPAIUH.

Metonsl 00OydeHHs MPENIoyiaraloT HCIOJIb30BaHHE HWH(GOPMALMOHHBIX TEXHOJIOTHI
(KOMITBIOTEpHOE TECTUPOBAHUE, IEMOHCTPAIUS MYIbTHMEINHHBIX MATCPHAIIOB).

3aneiicTBOBaHbl HTEpHET-CEPBUCHI M DIEKTPOHHBIE pecypchl (MOMCKOBBIE CHCTEMBI,
ANIEKTPOHHASI TI0YTA, MPOPECCHOHATBHBIE TEMATHUYECKHE YaThl U (POPYMBI, CUCTEMBI ayJIuo U
BUJICO KOH(pEpeHIM, OHJAlH SHUUKIONEINH, CIPABOYHUKH, OHOIMOTEKH, 3IIEKTPOHHBIE
y4eOHBIC U yUeOHO-METOUIECCKIEC MaTePHAIIBI).

7.5. Hnvie ucmounuxu

[Tonoxenne 00 OpraHu3andu CaMOCTOATEIBHOH palbOThl CTYIEHTOB (eaepalbHOTO
TOCYJapCTBEHHOTO OIO/PKETHOTO 00pa3oBaTEIbHOTO YUPEXKICHHS BbICHIET0 00pa3oBaHUs
«Poccwmiickas akageMusi HapOJHOTO XO3SMCTBAa W TOCyAapCcTBeHHOU ciykObl mpu [Ipesumente
Poccuiickoit ®enepamuu» (B pen. npukaza PAHXul'C or 11.05.2016 r. Ne 0116 2211).
http://www.ranepa.ru/images/docs/prikazyranhigs/Pologenie o samostoyatelnoi rabote.pdf

C31Y pacronaraer A0OCTyIOM 4epe3 CalT Hay4dHoM OumbOnmorexu http:/nwapa.spb.ru/ x
CJIEYIOIINM MOJAMUCHBIM 3JIEKTPOHHBIM pecypcam:

Pycckosazviunvie pecypcoi
e DJEKTPOHHBIC YUEOHUKH IIEKTPOHHO-OuOIMoTeunoi cuctemel (ObC) «Aiboyrey
e  DJEKTPOHHBIC YUEOHUKH IIEKTPOHHO-OuOIMoTeunoi cuctemsl (ObC) «fOpatim»

e DJEKTPOHHBIE YUEOHUKHU 3IEKTPOHHO-OnbaroTeunoi cucreMsl (3bC) «/lansy

e CrarTby W3 MEPUOJUYECKUX HM3IaHUN MO OOIIECTBEHHBIM M TYMaHUTAPHBIM Haykam «HMcm-
Bvioy

e DHIMKIONEANHU, CIOBAPH, CIIPABOYHUKHU « PyOpuKony»

e [lomHble TEKCTHI TUcCcepTauuii U aBTopedepaToB Dnekmponnaa bubiuomexa /Juccepmayuii
PI'b

e lludopmanmonHo-npaBoBsie 6a3bl Koucyrsmanm niatoc, I apanum.

Amnenoszvlunvie pecypcsi
e EBSCO Publishing — noctyn K MyJbTHAUCIMIUIMHAPHBIM MOJIHOTEKCTOBBIM 0a3aM JTaHHBIX

Pa3NUYHBIX MUPOBBIX M3JAaTEIbCTB IO OM3HECY, SKOHOMHUKE, (PMHAHCaM, OyXraaTepcKOMY

y4eTy, TyMaHUTapHBIM U €CTECTBEHHBIM O0JacTAM 3HaHMM, pedepaTraM U MOJHBIM TEKCTaM

myOIuKanuil U3 HayYHBIX U HAyYHO-TIOMYJISPHBIX KypPHAJIOB;

e FEmerald — xpymnHeiiniee MUPOBOE U3IAaTEIbCTBO, CIEHUATU3IUPYIOMIEECS Ha 3JIEKTPOHHBIX
KypHasax M 0a3ax HaHHBIX MO IKOHOMUKE U MEHEKMEHTy. MIMeeT cTaTyC OCHOBHOTO
MCTOYHHKA TpOo(decCHoHANbHOW WH(pOpMAIMK JUIS TIpeToAaBaTeseld, HcclenoBaTeie u
CHEIHATUCTOB B 00JIACTH MEHEKMEHTA.

8. MarepunajbHoO-TeXHHYecKast 6a3a, MHPOPMALMOHHBIE TEXHOJIOTMH, IPOTPaAMMHOE
olecreyeHne 1 HH(POPMALIMOHHBbIE CIIPABOYHbIE CHCTEMBbI
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JUis yCIIeIIHOTO OCBOEHUS CTYACHTaMHM TUCHMIUIMHBI «Duinocodus» HEoOXOIUMBI U
MIPUMEHSIIOTCS ClleAyIolre HHPOPMAIIMOHHbIE TEXHOJIOTHH:

1) xommbroTepHBIE IporpaMMbl u3 naketa Microsoft Office: Microsoft Word, Microsoft
Excel, Microsoft Power Point nns TOATOTOBKM TEKCTOBOTO M TaOJMYHOTO MaTepHala,
rpadUYeCcCKuX UILTFOCTpAIUi;

2) MyJbTUMEINHHBIE TEXHOJIIOTUHU, HEOOXOIUMBIE TS JEMOHCTPAIUN MYJIbTUMEIUIHHBIX
MaTtepuanaoB (ponukoB, (oTorpaduii, pUCyHKOB, CXeM U JAMATrPaMM), HCIOJIH3YyEMBIX B XOE
00pa30BaTeNbHOro MpoIiecca, a TAKKe KOMIBIOTEPHOT'O TECTUPOBAHUS;

3) cereBble TEXHOJIOTHH, CBA3aHHBIE C HCIIOJB30BAaHHUEM PECYpCOB HH(DOPMAIIMOHHO-
TEJIeKOMMYHUKAIMOHHOW ceTu MHTepHeT (IIOMCKOBBIE CHUCTEMBI, JJEKTPOHHAas II0YTa,
npodeccUOHATIbHBIE TEMaTUYECKHE YaThl U (OPYMBI, CUCTEMBbl ayAMO U BHJICO KOH(EpeHLHUH,
OHJIAWH DHIIMKJIONEINN, CIPABOYHUKHA, OWOIMOTEKH, DJIEKTPOHHBIE YyueOHbIE W ydeOHO-
METOAMYECKUE MAaTepUAIIbI).

Komnvromepuvie u ungopmayuonHo-kOMMyHUKAMUGHbvle Cpeocmaa.
Texnuueckue cpeocmea 00yyeHus

Tabnuuya 9
Ne HanmenoBanue
/0
1. | CrmeumanusupoBaHHble  3aidbl Ui OPOBEOEHUS  JIeKUHUH,  00OpylOBaHHBIE

MYJIBTUMEAUMHON TEXHUKOM, TO3BOJSIONIEH JEMOHCTPUPOBATh MpPE3EHTALMU U
IPOCMaTPUBATh KMHO U BUIE0 MaTepHAJIbI.

2. | Cneunanu3upoBaHHasi MeOeidb M OPICpeNCTBa: ayIUTOPUU M KOMIBIOTEPHBIE KJIAcChl,
000py/I0BaHHBIE NOCAAOYHBIMU MECTAMHU.

3. | Texuuueckue cpeacTBa OOYYEHHUS: TEPCOHAIBHBIE KOMIIBIOTEPHI; KOMIIBIOTEPHBIC
IPOEKTOPbI; 3BYKOBbIE TMHAMUKH; IPOrpaMMHBbIe cpencTtsa Microsoft.
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	Доступ к системе дистанционных образовательных технологий осуществляется каждым обучающимся самостоятельно с любого устройства на портале: https://lms.ranepa.ru/. Пароль и логин к личному кабинету / профилю предоставляется студенту в деканате.
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	What is verbal communication and its main function?
	- The members of the House of Commons are elected by ... .
	- A contract guarantees that the ... contained in it will be fulfilled .
	- How are you feeling?
	- Why are you so nervous?
	Recruitment to the Service is by open competition and the system of promotion within the Service is on merit. A change of minister, for whatever reason, does not involve the change of staff. The functions of the civil sevants remain the same whichever political party is in power.
	Ministers sometimes appoint special advisers from outside the Civil Service. This practice has a long history. Special advisers are usually paid from public funds, but they are not permanent officials and their appointments finish when the Government's term of office ends, or when their minister moves to a different department or leaves the Government.
	Answer these questions:
	1. What are the functions of the Civil Service?
	2. What does the term 'Crown' mean in this article?
	3. Whom does the Civil Service serve?
	4. Whom does an individual civil servant report to in his /her day-to-day work?
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	Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are all stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating, drinking too much alcohol, difficulty in concentrating.
	How do you deal with these problems? The average business person often has no time to sit down and think the answers over. But if you want to survive, you have to know how to cope with stress. So, here is a guide to reducing the level of stress in your life.
	At work, it's important to make lists of tasks that you need to complete during the day. Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.
	Start this new action plan today and you'll find, within a surprisingly short time, that stress at work and at home is no longer the problem it was.
	1. One way to keep fit is to ...........
	2. High blood pressure and heart disease are .................
	3. A good way to reduce stress at work is ....................
	4. If you follow this new action plan, .........................
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