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1. IlepeyeHb NJIaHMPYeMBbIX pPe3yJbTATOB 00y4eHHs M0 JMCIUIIIHHE, COOTHECEHHBIX €
IJIAHUPYEMBIMH Pe3yJIbTaTAMM OCBOCHHUS IPOrPaMMbI

1.1.

Huctumiuza b51.0.03 «MHOCTpaHHBIN S3bIK AEIOBOTO M NMPO(ECCHOHAIBHOTO

00111eHUs 00€CTIeunBaeT OBJIAJICHUE CIEIYIONMMU KOMIIETCHIIUSIMU:
Kon
Kon HaumenoBanue HaumenoBanue
KOMIIOHEHTA
KOMIIeTEHIIN U KOMIIeTEeHIINH KOMIIOHEHTAa KOMIIeTeHIIM U
KOMIIeTEeHINH
Cnoco0eH OCyIIeCTBIATh
aKaJIeMHUeCcKOe U
npodeccroHanbHOE
B3aMMOJICHICTBUE, B TOM
CnocobeH TpUMEeHATh VE-4.1 YHCIIe Ha HHOCTPAHHOM
COBPEMECHHBIC ) SI3BIKE U UCTIONH30BATh
KOMMYHHKAaTHBHbIE COBpEMEHHBIC
TEXHOJIOTHH, B TOM nH(GOPMAIIMOHHO-
V-4 YHClie Ha KOMMYHUKATHBHBIC CPEJICTBA
WHOCTPaHHOM(BIX) JUI. KOMMYHUKAIUH.
sa3bIKe(ax), s Cnoco0eH apryMeHTHPOBAaHO
aKaJeMHIECKOTO U Y KOHCTPYKTUBHO OTCTanBAaTh
npodeccuoHaNbHOTO CBOM MO3ULIUU U UJIEU B
B3aMMOJICHCTBUS VK-4.2 aKaJeMHYECKHUX U
) po¢eCCHOHATBHBIX
JUCKYCCHSIX Ha
TrOCYIapCTBEHHOM $13bIKE PD
Y MTHOCTPAHHOM SI3BIKE.
Crnoco0eH npoBOIUTH aHATTU3
pa3HooOpasust KyabTyp, UX
YK-5.1 0coOeHHOCTEH B IpoIriecce
MEKKYJIETYPHOTO
B3aUMOJIEUCTBUS
Crnioco0eH 1eMOHCTPUPOBATh
YBOXXHUTEITHLHOE OTHOIICHHE K
Criocoben
HUCTOPUYECKOMY HACIICAHIO 1
aHATM3UPOBATh U
COLIMOKYJIBTYPHBIM
YYUTHIBATH
TPAJULIUASIM PA3THYHBIX
YK-5 pa3zHooOpasue KyJIbTyp
COLIMATILHBIX TPYII,
B TIpoliecce
MEKKYIETYPHOTO NPOSBIATH CIOCOOHOCTH
> YK-5.2 HEAMCKPUMHUHALMOHHO U
B3aMMOJCHCTBUS
KOHCTPYKTHBHO

B3aMMOJIEHCTBOBATH C
YYETOM COLIMOKYJBTYPHBIX
0COOEHHOCTEN TIONEH B

1essix 3pGEeKTUBHOTO
JOCTH KEHHS TTOCTaBICHHBIX
neaen




1.2. B pe3yinbTare OCBOCHUS AUCLMILIUHBI y CTYAEHTOB JOJIKHBI OBITh CHOPMHUPOBAHBI:

Kon >Tana
0CBOCHUSA
KOMIIETeHI[MH

PesyabTarhl 00yueHus

YK-4.1
VK-4.2

HA ypOBHe 3HAHW: o01mue TpeOOBaHUs, IPEABABIAEMbIE K IIPOLECCY AETI0BOIO
U TnpodeccHoHanbHOrO OOIIeHUs; (GOPMBI M THITBI JIENIOBOM KOMMYHHKAIUH;
HOPMBI PEYEBOTO U HEBEpOaIbHOIO MOBEACHUS B YCIOBHAX MPOECCHOHATIBHOM
MEXKYIbTYPHOM KOMMYHHKALIMM; CTpPAaTerdd HMH(GOPMALMIOHHOTO IIOWCKA;
TEPMHUHOJIOTHIO JEJI0BOT0 HHOCTPAHHOIO SI3bIKA.

HA YPOBHE YMEHMIi: CTPOUTH MUCHMEHHBIE M YCTHBIC BHICKA3bIBAHUS HA HAYYHO-
npod)ecCHOHANbHBIE TEeMbl Ha POJHOM S3BIKE; IIOJB30BaThCsl pecypcaMu
WHTEpHETa C IeNbl0 TOouCKa HWH(GOpMAIH AEJOBOTO W MPOQEeCCHOHATLHOTO
XapakrTepa; CO3/1aBaTh u peIaKTUpOBaTh HMHOSI3BIYHEIE TEKCThI
npo(h)eCCUOHATIBHOTO Ha3HA4YeHHS (JeJIoBas IEPEIHCKa, OTYECThI, MHCTPYKIIUH,
MIPE3eHTAIMHN); BBICTYNAaTh C TPE3CHTAIMel TUTaHOB, MPOIECCOB W PE3YJbTAaTOB
MTPOM3BOJICTBEHHON EATEIbHOCTH, TPOTYKITNH, MHHOBAITMOHHOTO TTPOEKTA.

HA YPOBHe HaBBIKOB:  pa3srOBOPHOH peud HAa WHOCTPAHHOM SI3BIKE C
COONIONEHNEM HOPM MPOM3HOIICHHS, TPaMMaTHKH W PpEYEeBOrO0 JTHKETa
IIOBCEIHEBHOTO M JEJIOBOIO OOIICHMS Ha MHOCTPAaHHOM S3bIKE; BCEX BHIIOB
YTEHUS] HA MHOCTPAHHOM SI3bIKE; BOCHPUATHS HHOCTPAHHOH pedu Ha CIIyX C
LEJBIO BBISIBICHHSI OCHOBHOM MH(OPMAINK; NHCbMa HA HHOCTPAHHOM SI3BIKE.

YK-5.1
VK-5.2

HA YPOBHE 3HAHWIii: IIpaBUJIA JEJIOBOM M KOPIOPAaTUBHOM ATUKU B YCIOBMSX
npodecCuoHaNbHON MEXKYIBTYPHOM KOMMYHUKAIMN; HOPMBI I€TIOBOTO 3TUKETA,
npaBwia o(OpMICHHSA JAEIOBOW  JOKYMEHTALMM; CIOCOOBI  BBIPAXKCHUS
IIPOCTPAaHCTBEHHO-BPEMEHHBIX, JIOTUYECKHX, MOJAJbHBIX, KOJUYECTBEHHBIX U
Ka4E€CTBEHHBIX OTHOIICHUI Ha HHOCTPAHHOM SI3bIKE.

HA YPOBHE YMEHHIi: BapbHpPOBATh CTPATETHIO M TAKTHKY JIEIOBOTO OOIIECHUS C
y4€TOM  COIMAJIbHBIX, JTHUYECKUX, KOH(PECCHOHAIBHBIX U KYJIBTYPHBIX
0CO00EHHOCTEN coOeCceTHMKA.

HA YPOBHE HABBIKOB: HaBBIKAMH IyOIUYHONW PEYM M HABBIKAMM JEIOBOTO U
poheCCUOHATHFHOTO OOIIEHUS
Ha WHOCTPAHHOM SI3BIKE C TIPEICTABUTENISIMHU PA3InIHBIX KYJIBTYP.

2. O0beM M MecTO JMCHMILIMHBI B cTpykType OII BO

O0BbeM TUCHUILIMHBI

OO6m1ast TpyT0EMKOCTh TUCIUTIIINHBI COCTABJSET 6 3a4E€THBIX eIUHUIIBI 216 akagem.daca /

162 actp. yaca.

Bun pa6orsi TpyroeMkocTh
(B akageM.uyacax)
Ounas/3a04nas
O0mas Tpy10eMKoOCTb 216/216
KonTakTHas padora ¢ npenogasartesem 44/22
Jlexumn -/8
[IpakTHyeckue 3aHATUA 42/12
JlaGopaTopHble 3aHITHS -
Koncynpranuun 2/2
KonTpons 36/13
CamocrosiTesibHas padoTa 136/181
@DopMBbI TEKYIIETO KOHTPOJIS BOIIPOCHI JUIsl CAMOTIPOBEPKH, 3cCe (JIOKIa




wiu pedepar), NpakTUYeCKue 3aJaHmsl.

DopMa NPOMEKYTOYHON aTTECTALNH 3ader, JK3aMeH

Mecto mucuuminunbl B cTtpykrype OIT BO

Huctuminza b1.0.03 «MHOCTpaHHBIH A3bIK A€TI0BOTO U MPOPECCHOHATBHOIO OOIIECHHSD)
otHOcuTcA K 6a3oBoit yactu OIT BO no nanpasnenuto 43.04.03 «"ocTHHUYIHOE JET0O».

M3y4yeHne TUCUUIUIMHBI OCHOBBIBAETCS HAa 3HAHUAX, IOJYYEHHBIX IIPM OCBOEHUU IIPEI-
IIECTBYIOLUX MTPOrPAMM BhICIIET0 00pa30BaHUS.

Nzyuenne nucuumnunsl b1.0.03 «MHOCTpaHHBIN S3BIK J€I0BOr0 U MPOo(eccHOHaIbHOTO
o0IIeHus» HEOOXOIUMO ISl TPOBEICHHUS HAYYHO-HCCIEI0BATENbCKONH pabOThl M HAIHMCaHUS
MarucTepcKou Juccepranuu.

JlucuumiumHa ~ MOXKET — peaju3OBBIBATBCS €  NPUMEHEHHEM  JAMCTAHLHAOHHBIX
oOpa3oBarenbHbIX TexHonorui (manee — J10T).

JlocTynn K cHUCTeMe IUCTAHIMOHHBIX OOpa30BaTENIbHBIX TEXHOJIOTMH OCYIIECTBISETCS
KaXIbIM OOydYaIolUMCsl CaMOCTOSITENIbHO C JI000ro ycTpoiicTBa Ha moprane: https://sziu-
de.ranepa.ru/. Ilapons ¥ JJOTUH K TUYHOMY KaOWHETY / IPO(HIII0 MPEIOCTABISAETCSA CTYIACHTY B
JieKaHare.

Bce ¢opMmbl TekyIiero KOHTpoJis, IPOBOAUMBIE B CUCTEME JUCTAHIIMOHHOTO OOy4YEeHMS,
OLIEHUBAIOTCSA B CHCTEME JUCTAaHIIMOHHOTO 00ydeHHs. J[ocTynm K BHIEO W MarepHuajaMm JIeKIuiH
IPEIOCTaBIAETC B T€UEHUE Bcero cemecrpa. JlocTyn K KakaoMy BUAY pabOT U KOJIUYECTBO
IONBITOK HA BBINOJHEHUE 3aJaHUs IPEIOCTABISIETCS HAa OIrPaHUYEHHOE BpPEMs COINIACHO
pernamMeHTy IucuuIuIuHbl, onmyonukoBanHoMmy B CI1O. IlpenogaBaTenb orieHUBaeT BHIITOJIHEHHBIC
oOyuarormMcs padoTsl He no3anee 10 pabounx aHEN mocie OKOHYAHHSI CPOKA BHITTOTHEHHUS.

B cootBerctBuu ¢ yuebHbIM 1uiaHoOM gucuuiuimHa b1.0.03 «MHOCTpaHHBIA SI3BIK J1€-
JIOBOTO U PO(EeCCHOHATIBHOTO 00IeH s u3yyaercs B 1 u Bo 2 cemecTpax, Ha 1 Kypce Ha OUHOU
dbopme oOyueHusl.

dopma MpOMEKyTOUHOM aTTecTallK 110 OYHOM Gopme oOyueHus: 3auéT — 1 cemecTp, IK-
3aMeH — 2 CEMECTP.

3. Conep:xaHue U CTPYKTYpa AMCHHUIIIMHBI
3.1. CTpyKTypa AMCUUNIMHBI
Ounasn hopma odyuenusn

Ne n/m HaumeHoBaHue TeM O0beM TUCHUILINHBI, Yac. ®opma
(pa3nesos), Bcero KonrakTHas padora CpP TeKymero
o0yyarommxcs ¢ HOHTPOTH
y m ycneBaeMocTH®,
npenogasare/ieM IIPOMEKYTOUHO
10 BU/JAM Y4eOHbIX 3aHATHI arrecTauuu
JUIOT | JIP/IOT | M3/J0OT | KCP
1 cemecmp 1 Kypca

Tema 1 | Kymbrypa u pabora B
MEXTyHapOIHBIX 25 5 20 BC, D (4,P)
KOMIIaHUIX

Tema 2 | bpauas! u
MHHOBAIIMOHHBIE 25 5 20 BC, 3 (4,P)
TEXHOJIOTHH
VYnpasneHue
YEeJIOBEUECKUMHU

Tema 3 25 5 20 BC, B (4,P)
pecypcamu B
YCJIOBUSX TIEPEMEH
VYmpasnenue

Tema 4 P . 33 7 26 | BC,D (LP)
opraHuzauuen

IIpomeskyTouHAas aTTECTAIUSA 3auer




Bcero 108 | \ 22 | | 86 |
2 cemecmp, 1 kypca
Tema 5 | JOTHCTHRA I 17 5 12 | BC,D(IP)
KOHTPOJIb Ka4eCTBa
Tema 6 | MAPKCTHHI 1 17 5 12 | BC,D(P)
pekiaMa
Tema7 | CUHAHCBIH 17 5 12 | BC,D(IP)
OyXranTepcKuil yueT
Crpareruun
Tema § | Y/ PaB/ICHI 1 19 5 14 | BC,D(LP)
MNPUHATUEC STUUCCKUX
peneHui
ITpoMeKyTOYHASI ATTECTAIMS JK3aMeH
BCEI'O 108 - 20 2 | 50 36
* BC — sonpocwi 015 camonposepku, 3 (/,P) — acce (uu 0oxnao, unu peghepam.)
3aouHas popma o0yueHust
Ne n/m HanmeHnoBanme TeM O0beM TUCHUILINHBI, Yac. ®opma
(paznenos), Bcero KonTakTnas padora CP Texylero
o0yyarommxcs ¢ KOHTPOIR
ycneBaeMoCTH
npenoaaBarejieM x,
10 BHAAM Y4eOHBbIX 3aHATHI TIPOMEsKYTOUHO
J/ 10T JP/ 10T 13/ 10T KCP il aTTecTanuun
1 kypce, 1 cemecmp
Tema 1 | Kymbrypa u pabora B
MEXTyHAPOTHBIX 25 2 23 BC, B (11,P)
KOMTIAHUAX
Tema 2 | bpauas! u
MHHOBAITMOHHEIE 27 2 2 23 BC, B (11,P)
TEXHOJIOTUHN
VYnpasnenue
Tema3 | | OPCTCCKIME 26 2 24 | BC,D (I,P)
pecypcamu B
YCIIOBHSX NIEPEMEH
Tema 4 | - MPABICHHC 26 2 24 | BC,D (IP)
OpraHu3alue
IIpome:kyTOUHAs aTTECTALUS 108 4 6 94 3auer /4
1 Kypc, 2 cemecmp
Tema 5 | “OTHCTHRA I 23 2 21 | BC,D (I,P)
KOHTPOJIb Ka4eCTBa
Tema 6 | MaPKCTUHT 1 26 2 2 22 | BC,D (P
pekiaMa
Tema7 | DHHAHCHH 24 2 22 | BC,D (P
OyxranTepckuii yuer
Crpareruu
Tema § | Y/ PaB/ICHIA 1 24 2 22 BC, IT3
MPUHSATHE STHYECKUX
peneHui
IIpomexyTOUHAA aTTECTALUA KoncyabTanust — 2 IK3aMeH
BCEI'O 108 4 | 6 | 2| 87 9

*KCP 6 obvem oucyuniunvl He 6Xo00um
** BC — sonpocwl ons camonposepiu, 3 (I, P) — acce (unu doknao, unu pegpepam), 113 —
npakmuyeckue 3a0anus.




3.2. Conep:xxaHue TUCHHUIJIMHBI

Tema 1. KyabTypa u padoTa B ME:KIYHAPOAHBIX KOMIAHUAX

N3mepenust xkynerypbl o Xoderene. Ilepee3n 3arpaHully W BO3BpallleHHE HA POIMHY.
Hauano nenoBeix otHomieHuil. PaGota 3a pyOexkxom. OCHOBHBIE KPUTEpUU BHIOOpA aBHAKOMIIA-
HuU U otensa. Hoselmue pa3paboTku B cdepe e10BOro Typusma.

Tema 2. Bp3HAbI U MTHHOBAIIMOHHBIE TEXHOJIOTUU

WNunoBanmonHsie TexHoMoruu. [IpoaBukeHre TOBapOB U YCIYT. YMpaBieHHE OpEHIOM.
Yeneumnsie 6penabl. Co3aHue SKCKIIO3UBHBIX OpeH10B. Co3aHue MPOAYKTa MOCPEACTBOM OH-
naitH coobmiectBa. Tenedonubie meperoBopbl. OpraHu3aiiys 1eJI0BbIX BCTPEY.

Tema 3. YupasiieHHe 4eJIOBeYeCKHMH pecypcaMu B YCJIOBHUSIX IlepeMeH
CoBpeMeHHbIE TEHJICHIIMU B OM3Hece: 1ByxX(akTopHas Teopus MotuBanuu [epuodepra u HR-

wianupoBanue, Aytcopcunr. Haiim nepconana u pabora ¢ nepconanom. CoznaHue mo3uTUBHOM
TpyaoBoM arMocdepbl. AHalIW3 oOTYeTa paldOThl COTPYIHHMKA. BemeHune nemoBbIX BCTped.

CobecenoBanue o mpuemMe Ha padoTy.

Tema 4. YnpasiieHue opranuzanuen

Tunsl opranuzanuu OusHeca. Buapl opraHM3allMOHHBIX CTPYKTYyp. Peopranuzaunus
KOMIIAHUM  JUISl  yJAy4YUIEeHWs [pou3BOoAMTENbHOCTH. MHcTpykTak JKu3HEHHBIM — IUKI
opranuzanuu. PazButne xommanuu. Pazmmusbie Gopmbl 3aHsTOCTH. POPMBI COOCTBEHHOCTH
KoMnaHui. /{enoBoe oOI1ieHne: Hauyaao COBEIIAHUs.

Tema 5. JlorucTKa ¥ KOHTPOJIb Ka4eCTBa

YHpaBJ'IeHI/Ie OersiMMU IIOCTAaBOK M JIOTHCTHKA. Ponb MOKyHnarejisi B YHOPABJICHHUH LECIISIMU
noctaBok. HaBbiku Benenus neperoBopoB. Teopust Kaiinzen. Kaiiazen Ha mpakTuke (QUpPMBI.
TakTHka BEACHUA 3aCGI[aHI/II\/'I M y4aCTUC B JCJIOBBIX BCTpEYaAX.

Tema 6. MapkeTHHT U peKJiaMa

4P MapKeTHHroBa KOMILIEKCA. MapKeTHHTOBAas CTpaTerus B MPOMBIIITIEHHOCTH.. Cuctema
YIpaBJICHUS] B3aUMOOTHOIICHUSAMHU C KIIMEHTAMH KaK 4YacTh OOIIETO yIpaBIeHUS OWU3HECOM.
IlenHnocTHBIN MOAX0n K BeAeHHIo Ou3Heca. CpeAcTBa paclpoOCTpaHEHHsS] PEKIaMbl U METOIBI
peknamel. [IponBmwkenue ToBapa. PazpaboTka pexinaMHOM KOMITAHUH. DJIEKTPOHHAS KOMMEPITHSI.
[TocTpoenue nenoBbIx oTHOIIEHUH. Opranu3anus u co3nanue 3GPeKTUBHBIX MPE3CHTALNH.

Tema 7. ®DuHAHCHI U OyXTaJaTEePCKUH y4eT

Bunsr punancoBo#t moxymentanuu. [IpobiaeMbl IBMKEHUS TEHEKHBIX cpencTs. IIpeseH-
tauus (axroB u uudp. Musectuponanue. [louck nuBectunuii. GUHAHCOBbIE HHCTUTYTHI. baH-
koBckue yciayru. LlenHnbie Oymaru. AHanu3 cTaTUCTHKU. BexiuBbie mpochObl, 0TKa3 B MpochOe.

Tema 8. CTpaTteruu ynpapJieHUs ¥ IPUHATHE ITHYECKUX pPellleHN i

Crparernueckoe ruianupoBanue. [lpunarue pemenuit. SWOT-ananuz. CoOmroneHue
TpeOOBaHUI MOpaJH U ATUKU. PO colMaibHOM OTBETCTBEHHOCTH B Ou3Hece. [IpaBoHapymeHus
B OusHece. JlenoBble KauecTBa JMepa B ymHpaBieHUH OuzHecoM. PacmmpeHue MOIHOMOYHMI.
CoBpeMeHHbIE CTHIIM pyKOBOACTBA. I1Th quctumine obydarolieiicss opraHu3anuy. YpaBieHHe
oOydyeHueM. AKTUBHOE y4acTHe B IEPETOBOPax.



4. MarepuaJjbl TeKylero KOHTPOJIsi yCeBaeMOCTH 00yYAKIIHMXCH
4.1. B xone peanuzanuu aucuuiuimabl b1.0.03 «MHocTpaHHBIA SI3bIK B IepPeroBOPHOM
NPAKTHKe» HCHOJb3YIOTCS CJelylolHe MeTolbl TeKyllero KOHTPOJIsi YyCIeBaeMOCTH
00y4aroIuXxcs:

Tema (pa3meJ) ®opMbl (MeTOAbI) TEKYLLIET0 KOHTPOJIA YCIIeBAEMOCTH
Ounas

Tema 1. Kynbrypa u pabora B

Bormpocs! 11 caMonpoBepKH, 3cce (HoKIan uiu pedepar
MCXKAYHAPOJAHBIX KOMITAHUAX p ! P PIH, (Il ! P (1) p )

Tema 2. bpauas! u Bormpocs! mutst camomnpoBepku, dcce (okaa win pedepar)
MHHOBAIIMOHHBIC TCXHOJIOTHU
Tema 3. Ynpasienue Bomnpock! uist camonpoBepkH, 3cce (Ioknan wim pedepar)

4eJI0BEUYECKUMHU PECYpCaMu B
YCJIOBUSIX NEPEMEH

Tema 4. YnpapneHue Bomnpocs! s camonpoBepKH, 3cce (oknaa i pedepar)
Opra"u3aiuen
Tewma 5. JIorucTuka U KOHTPOJIb Bompocsr 1y1st caMonipoBepKH, 3cce (oK wim pedepar)
KauecTBa

Tema 6. MapkeTHHT U pekiiaMma Bormpocs! 1u1st camonpoBepku, dcce (JTokaan win pedepar)
Tema 7. ®uHAHCH U Bompocsr 11st caMonpoBepKH, dcce (ToKIan uim pedepar)
OyXrajiTepckui yyeT

Tema 8. Ctpareruu yrmpaBlieHus: U Bonpocs! u1st caMOTIPOBEPKH, MPAKTUIECKOE 3aJaHUE

IPUHSITHE STUUECKUX pelIeHUu

B cnyuwae peanuzayuu oucyunaunvr 6 JOT popmam 3a0anuii adanmuposan O0is
nramgopmol Moodle.

4.2. TunoBbie MaTepHaJIbl TEKYLIEro KOHTPOJISI YCIIeBaeMOCTH 00y4al0IuXcst
TunoBble OLleHOYHbIE MATEPHAJBI 10 TEMAM
Tema 1. Ky1ibrypa n padora B MeKIYHAPOAHBIX KOMIIAHUSIX
Bomnpocs! 11 caMonpoBepKu:
1. How important do you think it is to understand your own culture before trying to understand
someone else’s?
2. What tips could you give to people who come to your country to do business for the first time?
3. Can you foresee any conflicts between corporate and individual cultures?
4. What is more important for employees who work for a multinational culture?
5. What is the biggest challenge for a repatriated employee?
6. How can companies help their employees when they return home?
3aganus 1J9 CaMOCTOSATEbHOI padoThI:
1.PaboTa ¢ TeopeTHYeCKMM MaTepHuajoM M CIOBapHBIM 3allacoM I10 TEME.
2.Pemienue keic-3aqaHusl.
3.BeinonHenue ynpaxxHeHui B pabouet TeTpaan K OCHOBHOMY YUEOHUKY
TemaTuka 10KJIa10B, IPOEKTOB, 3CCe:
1. KynbTypHbIe pa3nuyus ¥ UX BIUSHAE Ha OU3HEC.
2. OcoOEHHOCTH MEXKKYJIBTYPHON KOMMYHUKALIUN
3. Ilepee3n 3arpaHuily ¥ BO3BpalllEHHE HA POIMHY.

Tema 2. Bp3Habl 1 MHHOBAMOHHBIE TEXHOJIOTHH.
3agaHus 119 CaMOCTOATEJIbHOI padoThI:
1.Pabota ¢ TeopeTHUeCKIM MaTepUaIoM U CIIOBAPHBIM 3aI1acoM 10 TEME.
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2.Pemenue keiic-3a1aHusl.

3.Boimonnenue ynpakHeHui B paboueil TeTpau.

4.Bremmonnenue 3amannii Ha DVD aucke mo teme Business environment

5.Hanucanue scce: Make first contact via email

Bomnpocs! 11 caMonpoBepKu:

1. Have you ever helped a company with its market research?

2. When might it not be appropriate to ask members of the public for their ideas?

3. Would this approach be popular in your culture?

4. What are the advantages and disadvantages of creating a product through an online
community?

5. What problems might a company have if the rely too much on this form of product
development?

6. How did people in business communicate with colleagues and with their business partners 20
years ago? What' s the situation today?

TemaTuka 10KJI2/10B, IPOEKTOB, IcCe

1. IHHOBaIIMOHHBIE TEXHOJIOTHU B OM3HECE.

2. Co3nanue mpoayKTa yepe3 OHIAH-COO0IIEeCTRO.

3. [Ipenyioxenne UCTIONB30BAaHHS HOBOW TEXHOJIOTHH [T OHU3HECA.

Tema 3. YnpaBiieHHe Ye10Be4eCKHUMH PeCypcaMH B YCJIOBHSX MepeMeH

3agaHus 1719 CaMOCTOATEJIbHOI padoThI:

1.Pabora ¢ TeopeTHYECKIM MaTepraioM U CIIOBAPHBIM 3aI1acoM I10 TEME.

2.IloaroToBka K JUCKYCCHH.

3.BoinonHenue ynpakHeHU# B paboyueil TeTpau.

4.Bemonuenue 3ananuii Ha DVD nucke mo teme Managing People.

5.Hamucanme scce: A covering letter for a job application.

Bomnpocs! 11 caMonpoBepKu:

1. What is more important for you high salary or career opportunities in the future?

2. What examples of the glass-ceiling can you think of?

3. What are the most common fringe benefits in your country or organization you work for?

4. What do you think makes a good work-life balance?

5. Would you prefer to work in an open plan office or do you think that managers should have
their own personal office?

6. What is more important for Russian culture: hygiene factors or motivational factors?

7. How is staff development related to the performance evaluation of employees?

8. Discuss the benefits of effective staff development programs.

9.What are some strategies that can be used to motivate employees to participate in staff
development programs?

10. How might the principles of adult learning influence the creation of staff development
programs?

TemaTuka 10KJIa/10B, IPOEKTOB, IcCe

1. Porrs MOTHBaLIMY B yCIIEITHON KOMIIAHUH.

2. [MocTpoenune MO3UTHBHON aTMOC(EPhI B KOJUICKTHBE.

3. Bamie nneansHoe MecTO pabOTEHI.

4. Porb 1 pyHKIIMH OTIEIIA KAIPOB.

5. IIpoexT nporpaMmsl TpEHUHTA.

Tema 4. Ynpasienue opranusanueit

3agaHus 1719 CaMOCTOATEJIbHOI padoThI:

1.PaboTa ¢ TeopeTHueCKMM MaTepHuajoM M CIOBapHBIM 3allacoM I10 TEME.
2.IloaroToBka K poJeBoil Urpe.

3. BemmonHenue ynpaxxHeHu B paboueld TeTpaau.
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4.Bemonuenue 3agaamii Ha DVD nucke mo teme Managing Cultures.

5.Hanucanme scce: External business email in an appropriate style.

Bomnpocs! 11 caMonpoBepKu:

1. Why do you think many employees are often worried about company restructuring?

2. What structures does the matrix structure combine?

3. What type of companies tent to use functional structure?

4. What are the advantages/ disadvantages for a large company of using the divisional structure?
5. What problems can arise from reporting to two different departments in an organisation?

6. What type of organisational structure would not appeal to someone who wants to experience
different types of work?

7. What are the stages of an organisational growth according to Greiner?

8. What phase can lead to there being too much bureaucracy?

9. When does the management focuses on developing a new product and market?

10. Why do you think lower-level managers feel dissatisfied in the delegation period?
TemaTuka 10KJI2/10B, IPOEKTOB, IcCe

1. Bunsl cTpykTyp opranusaiiu (oHa Ha BEIOOD)

2. AHanmu3 CTPYKTyphl OpraHW3alliy Ha IpUMEpPEe KOMITAHUH.

3. [Ipeyioxenue mo peopraHu3aluy CTPYKTYPhl KOMIAHUH.

4. [lpumenenue Teopuu I'peiiHepa K ynpaBIeHUIO OpraHU3aLUsIMH.

Tema 5. JlorncTrka ¥ KOHTPOJIb KayecTBa.

3agaHust AJ151 CAMOCTOSATEIbHOM PadoThI:

1.Beimonuenue ynpaxHeHuil B paboyei TeTpaim.

2.Brimonuenue 3aganuii Ha DVD nucke mo teme Managing operations

3.Hamucanm eacce: An email to staff in a department.

4.Pabora ¢ TEOpETHYECKIM MaTepHaioM U CIIOBAPHBIM 3aI1acoM I10 TEMe.
5.IToaroroBka mpoeKTa/mpe3eHTaIHH.

Bomnpocs! 1151 caMONPOBEPKH:

. How is SCM different from logistics?

. What does the supply chain describe?

. What are the functions of a supply chain?

. What is the main purpose of the supply chain?

. What are the three decision-making phases of the supply chain? What can you say about each?
. What does sustainable mean? Give examples.

. What is Kaizen philosophy?

. What is the difference between western and Japanese philosophy?

9. How can Kaizen change the way people behave outside of work as well as in work?
10. What are the advantages and disadvantages of teamwork to the organisation and to the
employee?

11. Is it possible to measure improvement? Is it always necessary? Why/why not?
TemaTuka 10KJIa/10B, IPOEKTOB, IcCe

1. IIpoeKT 1enovky MOCTaBOK IS BEIOPAHHOTO TPOAYKTA.

2. Ponp KiTMeHTa B IETIOYKE IMTOCTABOK

3. [Ipumenenue Teopun KaiiazeH B MexTyHapOIHBIX KOMITAHHSX.

4. Pemenue mpo6ieM B KOMIIAHUHU C TOMOIIb0 KaiiazeH.

03O\ LN kAW~

Tema 6. MapkeTHHI U pekj1aMa

3aganus AJ151 CAMOCTOSATEIbHOM PadoThI:

1.Beimonuaenune ynpaxHeHuil B paboyeil TeTpaim.

2. Bemmonuenue 3aganuii Ha DVD nucke o teme Marketing
1.Hanmmmcanue eacce: A letter responding to a complaint

2. Pabora ¢ TeopeTHueCKUM MaTepuajIoM U CIIOBAPHBIM 3aI1acoM I10 TEME.
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3.MHTepHeT-uccae1I0BaHUE.

Bomnpocs! 1151 caMONPOBEPKH:

1. What is CRM?

2. What do consumers want?

3. Why does the organization need CRM?

4. What is the main purpose of CRM?

5. What are the several types of interaction with different types of customer that organisations
have to keep in mind?

6. In what way can a company contribute to the community or do something that it can 'believe
in'?

7. What does a value-centered business mean?

8. How is price different from the other 3Ps?

9. What are the differences between penetration pricing, skimming pricing and competition
pricing?

10. What does Place mean to the organisation?

TemaTnka 10KJ1a10B, IPOEKTOB, IcCe

1. Teopust mapkeTuHra u 4P.

2. MapKeTHHTOBas CTpaTerusi Ha MpUMepe KaKoH-I100 MPOMBIIUICHHOCTH.

3. AHanu3 cTpaTerndecKor OMMUOKH.

Bompocs! aist camonpoBepKH:

TemaTuka IOKJIa10B, POEKTOB, 3CCE

1. YpaBieHue B3auMO/ICHCTBUEM C KIIMEHTAMH

2. 3HaueHne EHHOCTHOIO IMOAX0/1a K BEACHUIO ON3HECA

3. OOparenue ¢ xanobaMu NoKynarenei.

Tema 7. @uHaHCHI U OyXrajaTepcKui yyer

3agaHus 1719 CaMOCTOATEJIbHOI padoThI:

1.PaboTa ¢ TeopeTHueCKMM MaTepHuajoM M CIOBapHBIM 3allacoM I10 TEME.
2.IloaroToBka NMpe3eHTaluu U pOJIEBOM UIPHI.

3. BemmonHeHnue ynpaxxHeHu B paboueld TeTpaau.

4.Bemonuenue 3ananuii HaDVDaucke no teme Accounting and finance
5.Hamucanme scce: A summary based on information in graphs

Bomnpocs! 11 caMonpoBepKu:

1.What financial statements do companies keep?

2.Why do companies draw up financial statements?

3.Which stakeholders inside and outside the company would be interested in the financial
statements?

4.Give examples of in come or expenditure.

5.Give examples of assets and liabilities.

6.What are the problems with buying something on credit?

7. What are the possible cashflow problems?

8.What advice would you need before you invested in a new product or business?
9.Why do you think people invest in certain companies but not in others?

10. What would you do with 20000€ to get the maximum ROI?

TemaTuka 10KJIa/10B, IPOEKTOB, IcCe

1. Byxranrepckoe J1e510 U (pMHAHCOBAast OTYETHOCTD

2. [Tpo6aeMbl ¢ TOTOKOM HAJTMYHOCTH U METOZBI X PEIICHUSI.

3. AHaiu3 M cpaBHeHHE Tpaduka M TOJArOTOBKa OO0OOIIEHHONH HWH(pOpPMaLUK B BUAE
MIPE3CHTAIUH.

4. ®ugancel. PRIHOK MHBECTULIMNA

5. CocraBneHue OU3HEC-IUIAHA.
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Tema 8 CTpaTeruu ynpasJjieHUsl M IPUHSTHE ITHYECKUX peleHn i

3agaHus AJ1s1 MPAKTH4YeCKOl padoThI:

1.PaboTa ¢ TeopeTHYeCKHM MaTepHajoM H CIOBAPHBIM 3aIIacoOM I10 TEME.

2.IloaroToBka K pojeBoil Urpe.

3.BrImonHenue ynpaxxHeHH B pabodel TeTpaiu.

4.Beimonuenue 3aganuii HaADVD aucke mo remeStrategies and decision-making.
5.Hammucanme acce: A proposal for a training course.

Bomnpocs! 1151 caMONPOBEPKH:

1. What is SWOT analysis?

2. Which factors contribute to the success of an organisation?

3. What tangibles and intangibles can help a company to develop?

4. What are the differences and similarities are there between a non-profit organisation and a
forprofit?

5. What is Force Field Analysis?

6. Why is it important for an organisation to learn?

7. What are some ideas and attitudes of a learning organisation?

8. Can companies learn more from their employees than from consulting companies?

9. What kind of an e-learning platform could you offer for a place where you work or study?
10. How can an organisation find out more about the specialist skills and knowledge of their
employees?

TemaTuka 10KJIa10B, Icce

1. Crpareruut MpUHATHS YIPABICHUYECKUX PEIICHHUH

2. Cocrapnenne SWOT ananuza opranu3zaiuu

3. Crparernueckoe IIaHUPOBAaHUE.

4. TIsaTh AMCHUIUIMH 00yYarouencs OpraHu3aluu.

5. OueHouyHble MaTepUAJIbI 1JIS1 IPOMEKYTOUHOM aTTecTAIUN
5.1. 3auer m 3K3aMeH TPOBOIATCS B yCTHOH ¢opme mo Owreram. ComepkaHue Owmiera IO
JTMCLUIUINHE COCTOUT U3 JIBYX YacTel: TEOPETHUECKUE BOMTPOCHI U MPAKTHUECKUE 3a/IaHUsl.
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5.2.  Ounenounsie | [IpoMeKyTOUYHBIN/KIOYEBOM Kpurepuii oueHuBanus
MaTepuaJIbl HHIUKATOP OLCHUBAHUS
NMPOMEeKYTOYHOM
arTecTaluu
K-4.1 CriocobeH | OcymiecTBisieT akageMUIeckoe 1 BreicTpoeHa ~ BHYTpeHHss ~ JIOTHKa
OCYIIECTBIATh npodeccuoHansHOE B3aUMO/ICH- JIETTOBO KOMMYHUKAIIUH.
aKaJleMHYEeCKoe U | CTBHE, B TOM YHCII€ HA HHO- CapruuT cobeceTHHKA.
npodeccuoHanbHOE CTPAHHOM $SI3bIKE U HCIONb3YET B Tekcre He MOMYyLICHO SI3BIKOBBIX
B3aMMOZAEHCTBHE, B TOM | COBPEMEHHbIE HH(POPMALOHHO- OLIMOOK.
yucie Ha WHOCTPAHHOM | KOMMYHUKATHBHBIE CPECTBa sl | BhImomHeHb! TpeOoBaHUs o
SI3BIKE M HCIOJNB30BaTh | KOMMYHHKAIH odopMIIeHHIO TOKYMEHTA.
COBpPEMEHHBIE ConepxaHue JOOKyMEHTa JIOTMYECKH
HH(POPMALIIOHHO- BBICTPOGHO B COOTBETCTBHH  C
KOMMYHUKATHUBHEIC BbIOpaHHO# opMoOii.
CpeacTBa IS He wcnoeiThiBaeT 3aTpynHeHUH B
KOMMYHHKALIUH. BbIOOPE A3BIKOBBIX CPEACTB.
Peur rpamotHas, cBOOOmHAS.
CapnuuTt  cobecenHuKa — aJleKBaTHO
pearupyer Ha ero apryMeHTaLuIo.
He momyckaet pedeBbIX OMHOOK.
Bnageer cnenuduueckoll JIEKCHUKOM,
pacipocTpaHeHHOH B [1esI0BOil cdepe.
Hcnonp3oBana cienuduyeckas
JIEKCHKa, TpUMeHseMasl B IeTIOBOH
cepe.
YK-4.2 CriocobeH | ApryMEHTHPOBaHHO U KOHCTPYK- [IpaBunbHO cobOpana, 0000meHa u
apryMEHTHPOBaHO U | TUBHO OTCTaMBAaeT CBOU IO3UIMM | IPEACTaBICHA nHbOpMAaIH 0
KOHCTPYKTHBHO Y HJICH B aKaJIEMUICCKHUX H TIPO- pe3yibraTax npodeccnoHambHON
OTCTaWBaTh CBOM MO3HMLMUH | (peCCHOHAIBHBIX JUCKYCCUSIX Ha JeSITeNbHOCTH.
U UJICH B aKaJIEMUUECKUX U | TOCYIapCTBEHHOM si3bIKe PD 1 YéTko omnpeneseHbl  COBPEMEHHBIE

po(heCcCHOHATIBHBIX
JUCKYCCUAX Ha
TOCYIapCTBEHHOM  SI3BIKE

P® u unOCTpaHHOM SI3BIKE.

HNHOCTPAHHOM S3BIKE

CIOCOOBI TIPENICTABIICHUSI PE3YIIBTaTOB
aKaleMIYEeCKOH U MpodecCHnoHaNbHON
JeSTeTLHOCTH TOCTHHHYHOTO
paboTHHKa, sICHA WX CpaBHUTEIbHAs
XapaKTEPUCTHKA: TEKCTOBBIE DPadOTEHI,
YCTHBIC BBICTYIUJICHUA, IMPE3CHTALIUU,
BUACOWIbMBEL.  3HAaTH  (haKTOPHI,
BIUSIOIIAE Ha BBIOOp CTHISA U (hopM

o0IIeHHS c Pa3InIHBIMU
ayAUTOPHAMHU YYaCTHUKOB
COBMECTHOM J1EATENBHOCTH.

Xopowmo  BIafeeT  MHOCTPAaHHBIM

SI3bIKOM B O6’LeMe, HCO6XO,Z[I/IMOM JJIsL
BO3MOXHOCTH YCTHOﬁ U IMMCHMEHHOU

KOMMYHUKALIUU u MOJIYYEHUS
uHpOopMaIU u3 HWHOCTPAHHBIX
HCTOYHHUKOB.

IIpaBuibHOE UCIIOIB30BAHKE
COBPEMEHHBIX CPEICTB MH(POPMAIH-
OHHO-KOMMYHUKAIIMOHHBIX TEXHO-
JIOTHIA.

VK-5.1 Croco0OeH
[IPOBOJIUTH aHanms3
pa3zHo00pa3us KyJIbTyp, UX
0COOEHHOCTEH B mpoliecce
MEXKYJIBTYPHOIO

[eMoHCTpHUpyeT NOHUMAaHHE OCO-
OCHHOCTEW Pa3INYHBIX KYJIBTYP
U HALIAK

AJNleKBaTHO OMpeJIeTIEHbl OCHOBHBIE
3Tarbl CTAHOBJIEHHUS U Pa3BUTHUS IO-
CTHHHUYHOIO OM3Heca B Poccuu U B
Mupe; o0IIre 3aKOHOMEPHOCTH
CTaHOBJICHUS M Pa3BUTHS TOCTUHUY-

B3aNMOJICHCTBIS

HOT'O OM3HECA B PA3ZJIIMYHBIX CTpAHAX
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TumnoBblie OLIEHOYHbIE MATEPHAJIBI IIPOMEKYTOYHON aTTeCTaAllNU
I[IpumepHbIii nepeyeHb BONMPOCOB K 3auety 1 cemectp 1 Kype
. What is branding?
. Give examples of building luxury brands.
. Is branding sometimes criticised?
. Why do traditional airlines have very high fixed costs?
. What forms of cooperation between airlines are there?
. What may annoy people about flying?
. What changes have taken place in organizations recently? Why?
8. What problems may arise when two companies merge or one acquires the other? Use the
companies Decker Group and Asia Entertainment as examples.
9. Speak about flexibility and its forms.
10. Why is Google a friendly place to work?
11. What methods of advertising do you know?
12. How should you plan an advertising campaign?
13. Give an example of a live advertisement.
14. Which types of financial institutions do you know?
15. Describe different kinds of securities and different kinds of markets.
16. Do you know any facts from the history of brands? How did they appear?
17. What is the most distinctive skill of professional marketers, according to Philip Kotler? Do
you agree?
18. How do airline companies stimulate regular business travelers to stay their loyal customers?
19. What was your worst/best experience when travelling by air?
20. How do you understand the term company culture? What issues should be included into it?
21. What situations (involving different kinds of changes do you find the most difficult to deal
with? Why?
22. Speak about flexibility and its forms.
23. What factors may show a person's status in an organization?
24. Promoting alcohol on TV is not acceptable. Do you agree?
25. If you were asked to train business people to give presentations, what tips would you
mention first of all?
26. What is the trade-off between risk and return?
27. Give examples of banking services.
28. In what ways should cultural stereotypes be handled?
29. Explain the meaning of the term cultural awareness.
30. Do you think cultures are becoming more alike? Is it good or bad?
31. What factors are the most important while choosing a job?
32. What can HRD be involved in?
33. How is the role of women in business changing currently?
34. What is free trade? How do countries benefit from free trade?
35. Do you think globalization has an impact on international trade? If so, how?
36. What is the major concern in international trade and how to deal with it?
37. What are the main objectives of any business?
38. How do companies deal with different ethical issues?
39. Which act of wrongdoing do you think is the most (least) serious?
40. What makes a great (bad) leader?
41. In what ways can successful leaders win the respect of subordinates and exercise authority
over them?
42. What is the difference between a manager and a leader?
43. What strategies do companies use to gain a competitive advantage?
45. What are the biggest competitive threats to companies?

~N NN kW~
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46. What is the character of competition in Russia?

IIpuMepHbIii NepeyeHb BONPOCOB K IK3ameHy 2 cemecTp 1 Kypce
1.Discuss the advantages and disadvantages of being a freelancer.
2.Describe the motivator factors.
3.What are the main causes of stress in the job? How would you combat stress?
4.Discuss the advantages and disadvantages of flexible working
5.What is the importance of team building? Describe the stages if team life.
6.What are the criteria for quality in the organization you would like to work for?
7.What benefits are claimed for a merger and takeover?
8.How does a company produce new ideas?
9.What are the risks for an organization? How does it handle risks?
10.Describe the main assets of the company.
11.What are the ethical issues of the company?
12.What factors should be taken into account when measuring the level of development of a
country?
13.Describe social responsibility issues in an organization.
14.Are you optimistic about the capacity of the planet for future growth?
15.How is knowledge shared in the organization?
16. What are the main areas of business communication? Speak about internal and external ways
of communication.
17. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.
18. Does technology make communication easier? Give examples.
19. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?
20. What is the image of Tod’s? What challenges have they faced entering new markets?
21. How can products be designed to be suitable for international markets?
22. Is business-to-business relationship important for doing business? Speak about networking
events.
23. Speak about stakeholder theory. What is the effect of a large company’s activity on the
places where it operates?
24. What advice would you give to someone trying to develop business relationships in China?
10. What are the success factors relating to people, products, companies and countries? What is
the key to success?
25. What are the essential qualities of a successful business? Give example of a successful
business and reasons for its success.
26. What can you say about such things as continuity, anticipation, contestation and mobility?
What are the possible disadvantages of them?
27. Speak about different theories and factors that make people satisfied with their work and
motivate them.
28. How have job priorities among employees have changed over the last 10 years?
29. What are the benefits of working for Marriot Hotels International?
30. What is the model for leadership in business? Speak about recent trends in leadership.
31. What are the qualities for a successful manager today, compared to the past?
32. Describe the management style of Anna Wintour. What are the advantages and disadvantages
of her style?
33. Describe models for team roles and stages of team life.
34. Do attitudes to team-working vary in different countries? How can business build a
successful team?
35. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at
least 5 reasons with explanations.
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36. Define the process of raising finance from the point of view of business owner and from
investor.

37. In which ways can a business raise finance, and what are the advantages and the
disadvantages of each one.

38. Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.

39. Give the tips how to achieve customer satisfaction and how to reduce customer defection?
40. How are customer service requirements changing? How to train staff to deal with demanding
customers?

41. Give examples of different accidents in companies. What are the reasons, and what is the
effect on companies? What should companies do deal with such situations.

42. What should companies do to prepare themselves to manage crisis, during the crisis and after
it?

43. Give at least two examples of crises happened in different companies, how they deal with it
and what lessons can be learned.

44. Speak about different hostile and friendly forms of cooperation between companies.

45. What are the reasons of mergers and acquisitions’ failure? What should companies do to
succeed in business integration?

46. What do large companies have that smaller companies don’t? And, what values are
transported from smaller companies to large multinationals?

IIpuMepsbl TecTOB ISl KOHTPOJIA 3HaHM 1 cemecTp 1 Kype

I. Read the abstract and choose the right word:
Designed and customized, downtoa T

Any customer can have a car painted any color that he wants so long as it is black,”
Henry Ford once said.

That statement is now as (l.fashionable/outdated/popular/valuable) as the Model T.
Giving consumers the option to be picky has become a viable business model as the penchant for
(2.personalization/standardization/customized/ individuality) grows. Mass customization isn't
new—expert B. Joseph Pine II published influential work on it in the 1990s calling it “the new
frontier in business competition,” and large companies like Dell, Nike and M8cM's have
employed it for years.

But the interest hasn't waned: More than 35 percent of U.S. online consumers are already
interested in customizing product (3. traits/destinctions/characters/features) or in purchasing
build-to-order products that use their (4. specs/reps/adverts/temps), according to a study done
this year by Mash-able. And customers are willing to spend at least 25 percent more to get
products built specifically to their needs,
according to a March study by research firm The NPD Group. Seventy percent of product
strategists currently (5. buy/offer/purchase/distribute) customized products, according to an April
study by Forrester Research.

I1. Decide whether the statements are true or false:

And it's becoming a startup's playing field, made possible in part by the lowering costs of
customization configurators—in the past decade, developing one cost $1 million and took nine
months to build; today they can be developed for $50,000 in two months, according to research
done earlier this year by Forrester—as well as the success of customization retailers like
CafePress and Zazzle, whose maturation and market penetration are inspiration for other
entrepreneurs, says Frank Piller, a leading expert in mass customization and founding faculty
member and co-director of the MIT Smart Customization Group at MIT. “There's still a lot of
opportunity in this market,” he says. “Even after more than 15 years of research in mass
customization, I'm still excited about it.” The companies that will be sustainable, Piller says, are
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the ones that offer products not just with aesthetic value (like the option to choose colors), but
also functionality.

6. Nowadays development of new modifications is becoming less time and money
consuming.

7. CafePress and Zazzle are followers of well established companies that expand by
entering new markets.

8. By now markets have become oversaturated.

9. Companies can remain successful by offering new designs and functions.

I11. Read the text and choose the correct answer:

Entrepreneurs come into their own

In his inauguration speech, President Obama paid homage to entrepreneurs. The path to
greatness, he rhapsodized, has been paved by “the risk-takers, the doers, the makers of things—
some celebrated but more often men and women obscure in their labor, who have carried us up
the long, rugged path towards prosperity and freedom.”

Almost three years later, it's clear he was spot on. Entrepreneurship has been one of the
precious few bright spots in a terribly gloomy economy, and this new generation of
entrepreneurs, both intentional and accidental, has taken it upon themselves to keep things
chugging along. At the same time, starting a business gained serious cool cred.

Consider American Express’ slick ad campaign featuring Patagonia founder
YvonChouinard; foursquare's founders as models in glossy Gap mag ads; and the cults of
celebrity surrounding “the Zuck” and the late Steve Jobs. Even A-list stars like Justin Timber-
lake and Lady Gaga added headlines to their clip files from startup-centric blogs like
TechCrunch and Mashable. “Entrepreneurship has become sexy in a lot of ways,” says Clay
Newbill, executive producer of ABC's Shark Tank, which features people pitching their dreams
to a panel of deep-pocketed investors, including Mark Cuban.

Entrepreneurship has never been more practical, either. According to the Kauffman
Foundation, 565,000 new businesses were created in 2010—the most in 15 years—as many new
‘treps were forced into it by the downturn. “Young people know that there's a high likelihood
they'll have to make it on their own,” says Thomas Knapp, associate director at the University of
Southern California's Lloyd

Greif Center for Entrepreneurial Studies. USC has seen a 13.2 percent year-over-year
increase in students taking entrepreneurship courses at the school.

Here, 10 sectors to get in on while they're trending up. —JENNIFER WANG

10. During the years of crisis
a) new generation supports entrepreneurs more and more
b) entrepreneurs were able to turn the situation round
c) a lot of new intentional or accidental freelancers appeared.

11. It is evident that entrepreneurs are treated as real celebrities because
a) people remember Steve Jobs even after his death
b) Justin Timber-lake and Lady Gaga endorse start-ups
c) they are featured in mass-media

12. According to Clay Newbill
a) there is no sexual discrimination among new generation of entrepreneurs
b) people find entrepreneurship attractive
c) it is easier for women to deal with potential investors

13. The number of entrepreneurs went up due to
a) the recent economic stagnation
b) the fact that entrepreneurship courses are ready available at universities and business schools
c) the fact that young people have their own financial resources.

IV. Choose the right word to complete the gaps ( one word is extra):
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eliminate, barriers, device, evaluate, tablets, estimate.

Computing power, network speed and quality workers are the three 14.
standing between companies and true mobility. In 2012, for the first time, widely available tools
can 15. the first two issues, leaving businesses the opportunity to smooth out the
third. Analysts 16. around 50 million 17. were sold in 2011, with
almost 100 million set to leave shelves in 2012. According to Forrester Research, approximately
25 percent of companies either already give tablets to their staff or plan to in the future.
Accounting firm Deloitte, meanwhile, estimates that businesses purchased 10 million tablets in
2011,and moving forward, a quarter of all mobile 18. sales will be corporate.

V. Read the text and complete the summary below:

Connecting these devices will boost the U.S. telecom market from 2010's $367 billion to
$443 billion in 2016, says Pyramid Research. Mobile data will be the largest growth factor over
that time, and wireless networks will upgrade to LTE speeds to meet the increased demand. This
will make it easier for users to feast on data wherever they go, and help connect areas where
broadband has yet to roll out. Already, according to the Pew Research Center, 35 percent of
American adults own a smartphone, and 25 percent of that group uses the device as their primary
internet on-ramp. Closing the network gap means the last mile is now in workers’ minds.
According to a recent CareerBuilder survey, only 35 percent of people working from home log
eight hours of productivity per day—but that's an increase from the 17 percent who went all-out
in 2007. In this tough economy, bet on an improved remote effort if people want to save their
jobs. Companies will continue to trim overhead to survive, which means more workers punching
the clock from their kitchen table. -JOHN PATRICK PULLEN

In future mobile devices will have to be 19. to allow users to connect in
areas without 20. . Moreover, telecommuting will help to 21.
in the conditions of 22. . To remain buoyant companies will
be forced to 23.

IIprMepsbI TeCTOB VISl KOHTPOJIA 3HaHMH 2 cemecTp 1 Kypce

Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem very
confident.

a) reservedb) eloquentc) responsived) rambling

2. I’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.
a) hesitantb) fluentc) succinctd) sensitive

3. It was very of you to mention the mistake he made in front of everyone. He was
very upset.
a) persuasiveb) tactlessc) inhibited d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.
a) articulateb) vaguec) coherentd) emotional

5. His responses were completely . I learned nothing from them as there was no
detail at all.
a) vagueb) inhibitedc) concised) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier
to make excuses when no one can see you.
a) offb) away withc) outd) on with
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7. Email is also a good way of directly your ideas or products to someone powerful
who you may not be able to meet otherwise.
a) launchingb) engagingc) influencingd) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engageb) clarifyc) interruptd) digress

9. The audience was extremely to our product presentation and asked lots of
questions. Some even placed big orders.
a) focusedb) persuasivec) eloquentd) responsive

10. The speaker kept and talking about his own experiences instead of the main
topic.
a) digressingb) confusingc) interruptingd) clarifying

11. When it launched, Facebook was to students.
a) closedb) only availablec) marketed mostly

12. Universities social media networks.
a) useb) fail to understandc) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.
a) is much better thanb) could be replaced withc) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.
a) financialb) I'Tc) networking

15. According to the article, the over-35s group is a Facebook market.
a) growingb) steadyc) shrinking

16. MBA students at Haas first meet one another .
a) when they arriveb) using the Haas intranetc) on Facebook

17. Most Haas students and alumni use networking site.
a) only their favouriteb) more than onec) the BusinessBecause

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.
a) calculatedb) weighedc) minimisedd) faced

19. You can never really all risks, but you can limit them.
a) emanateb) encounterc) eliminated) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product costs.
a) responsibilityb) damagesc) catastrophed) liability

21. Once we have any risks which may occur, we can then do everything we can to
avoid them.
a) identifiedb) insuredc) reducedd) spread
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22. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.
a) reduceb) gaugec) assessd) face

23. We’re taking a risk investing heavily in expansion in the current economic
climate. We could lose everything.
a) potentialb) tremendousc) minisculed) immediate

24. The chances of another ship sinking tomorrow are . It’s just not going to happen
again for a very long time.
a) negligibleb) considerablec) substantiald) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it
seems to be?
a) encounterb) foreseec) evaluated) anticipate

26. It’s unlikely that there will be another such as an earthquake or tsunami in the
region for quite a while, so we don’t need to worry.
a) damagesb) catastrophec) accumulationd) liability

27. No one could have the events which led to the disaster last year. They were
totally unexpected.
a) predictedb) estimatedc) calculatedd) faced

28. The electricity has been so the electricity company can do major repairs to the
network.
a) mismatchedb) disconnectedc) broken downd) reduced

29. Team building exercises should creativity in their participants, so they usually
include

exercises that require imagination.

a) buildb) motivatec) inspired) break down

30. One of our main income is the service side of the business.
a) streamsb) venturesc) barriersd) locations

IlIxana oueHUBaHUSA

OneHKA pe3y/IbTATOB NPOMBBOAUTCSH HA OCHOBe OaLTLHO-peiiTuHIoBoii ciicreMb! (BPC).
Hcrnomezoeanrie BPC ocymectaisercst B coomsercteum ¢ [Ipukazom PAHXul'C Ne(02-2531 ot 12.12.2024 T "O06
yTBepKAeHnU [lonoxeHns o eanHON OaTbHO-PEHTHHIOBON CHCTEME OIECHHBAHHS yCIIEBAEMOCTH CTY-
JICHTOB AKaJIeMUH U €€ UCITIOIb30BAHNH TPU TIOBEJICHUH TeKyIe U MPOMEeXyTOYHOM arTecTanun”

3auer

Ha «3auTeH0» OLIEHUBAIOTCSA OTBET, B KOTOPOM CHCTEMHO, JIOTHYHO M IMOCJIC0BATCIIEHO
M3JIOKEH MaTepHall Ha BCE TOCTaBICHHBIC BONPOCHL. Kpome TOro, CTyIEeHT JO/KEH IMOKa3aTh
CIOCOOHOCTD JIeJIaTh CaMOCTOSITEIIbHBIC BBIBOIBI, KOMMEHTHPOBAThH M3JIaraeMblii Matepuai. [Tpu
3TOM JIOITyCKAIOTCSl HEKOTOPBIC 3aTPYIHECHUS ¢ OTBETaAMH, HAIPUMED, 3aTPYIHEHUS C IPUMEpaMH
U3 NPaKTUKH, 3aTPYJHCHHUS C OTBETaMH Ha JOTOJTHUTEIBHBIC BOIPOCHI.

«He 3a4TeHO» CTaBUTCS B CiIydae, KOIja CTYICHT HE 3HACT 3HAYMTEIBHON 4acTH y4deO-
HOTO Marepuana, AOMyCKAeT CYIIECTBEHHbIE OIIMOKW; 3HAHMS HOCIT OECCUCTEMHBIA XapakTep;
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Ha OOJIBIIIMHCTBO JOIMOJHHUTEIBHBIX BOIPOCOB JaHbI OILIMOOYHEIE OTBCTHBI, OTBET HA€CTCA HE IIO
BOTIPOCY.

JK3aMeH
Ouenka «OTIMYHO» CTABUTCS B TOM CIIy4dae, €CIU CTY/ICHT:

He ucnbIThIBaeT 3aTpy/IHEHUI B BBIOOPE A3BIKOBBIX CPE/ICTB.

CaMoOCTOATENbHO IUIAHUPYET M MPOBOAMT JIEIOBYIO BCTpedy (IyOJIMYHOE BBICTYIUIEHHE) Ha
MHOCTPAHHOM SI3bIKE.

JleMoHCTpHUpyeT cBOOOJHOE BIIaJCHHUE CHELU(PUUECKON JIEKCUKOM, pacIpOCTPAaHEHHOH B je-
ToBOH cepe.

JleMOHCTpHUpYeT 3HaHHE JETI0BOIO ITUKETA CTPaHbl KOHTPAreHTa.

[IpaBunbHO BbIOMpaeT Hanbojee KOPPEKTHBIE SI3BIKOBBIC €AMHUIIBI s (HOPMUPOBAHUS YCT-
HBIX U MMCbMEHHBIX BBICKa3bIBaHUI 0011l HapaBIeHHOCTH;

[IpaBUIBHO UCTIONIB3YET PA3IMYHbIE CTUIIM YCTHOM U MUCHMEHHOW KOMMYHHUKaUH ((hopmaib-
HBIN ¥ He(hOpMaJIbHBIN).

Bnageer 6a30BpIMU HaBbIKaMH y4acTHs B IEPETOBOPAX;
AKTUBHO JIEMOHCTPHUPYET CIIOCOOHOCTh B3aUMOAECHCTBOBATh HA HHOCTPAHHOM SI3bIKE

CrniocobeH BbIOMpaTh HanOOIee KOPPEKTHBIE S3BIKOBBIC €AUHUIIBI 151 (POPMHUPOBAHUS YCTHBIX
Y MMMCbMEHHBIX BbICKa3bIBaHMI 00111eH 1 podecCHoHaNbHOM HAalpaBIEHHOCTH

Crnioco6e BrIOpaTh Hanboee KOPPEKTHBIX S3BIKOBBIC €MHUIIBI TSl (JOPMHUPOBAHUS YCTHBIX U
MUCHMEHHBIX BBICKA3bIBAHUH 00IIEH HANPaBICHHOCTH;

AKTHBHO HCIIOJIb3YET PA3JIMYHbIE CTUJIM YCTHOM M MUCbMEHHOM KOMMYyHUKauuu ((opmaib-
HBIN ¥ He(hOpMAIIbHBIN).

AKTHBHO UCHOJIb3yeT OCHOBHBIE CTPYKTYPHbIE 0COOEHHOCTH MHOCTPAHHOTO SI3bIKa U MpaBuia
COYETAaEMOCTH IEMEHTOB Ha (DOHETHIECKOM, MOP(OIOTUIECKOM U TPAMMATHYECKOM YPOBHSIX;

3HaeT 0COOEHHOCTH M OTIINYUsA (popMaTbHOTO U HePOopMaTHLHOTO CTUIICH OOIIICHHUS.

YMmeeT GopMHUpOBaTh YCIOBUS AJISL Pa3BUTHS J1€7I0BOM KOMMYHHKALIUH.

Brnaneet HaBbIKaMU UCIIOJIB30BaHMS PEUEBBIX UIHOM.

Bnageer HaBbikoM BbIOOpa HanOojee KOPPEKTHBIX SI3bIKOBBIX €IUHUI] I (OPMHUPOBAHUS
YCTHBIX M MMCbMEHHBIX BBICKA3bIBAHUI O0IEl HAaNPaBIEHHOCTH;

VYMeeT UCNoNb30BaTh pa3ivyHble CTWJIM YCTHOM M IMMCbMEHHOW KOMMYyHHKauuu ((opmaiib-
HBI 1 He(OpMaTbHBIH.

Crnioco6eH ocyIecTBIATh KPUTHYECKUH aHAIN3 HH(POPMALMOHHBIX MaTepHaJIOB,

YMmeet npoBepsATh UH(OPMALIHIO Ha IOCTOBEPHOCTh METOJIOM CPAaBHEHHMS

OI[eHKa «XOpO].[IO» CTaBUTCA B TOM CJIy4dac, €CJIU CTYACHT:
HcnpIThIBaeT HE3HAUUTEILHBIC 3aTpYAHCHUS B BBI60pe SA3BIKOBBIX CPCACTB.

He B nonHo# Mepe miaHUpyeT W MPOBOIUT JENOBYIO BCTpedy (IyONMYHOE BBICTYIIJICHHUE) HA
MHOCTPAHHOM SI3bIKE.

JleMoHCTpHUpYyeT cBOOOJAHOE BIAJCHHE CrielU(DPUUECKON JIEKCUKOM, paCIIPOCTPAHCHHOH B Jie-
J0BO#1 cepe, B OrpaHUUEHHOM OObEME.

OmuboYHO IEMOHCTPUPYET 3HAHUE JEJIOBOTO ATHUKETA CTPaHbl KOHTPAreHTa.

He oyeHb mpaBUIIbHO BHIOMpPAET KOPPEKTHBIE SI3BIKOBBIE €IUHMIIBI A7 (POPMHUPOBAHUS YCT-
HBIX W TICHBMEHHBIX BBICKa3bIBaHUI 001 HAPaBIEHHOCTH;
YactuuHo BiaseeT 6a30BBIMH HAaBBIKAMHU Yy4YacTHs B TIEPETOBOPAX;
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AXTHUBHO JIEMOHCTPHPYET CITIOCOOHOCTH B3aMMO/ICHCTBOBATh HA HHOCTPAHHOM SI3BIKE
He Bcerna cnocoGeH BbiOparh HanOosiee KOPPEKTHBIE S3BIKOBbIE €IUHUIIBI Ui (GOPMHUpPOBA-

HUS YCTHBIX U MMCbMEHHBIX BBICKA3bIBAaHUI 0011l U PO eCcCHOHATBHON HAIPABIEHHOCTH
He Bcerna cnoco6eH BbIOpaTh Hanbosee KOPPEKTHBIX SI3bIKOBbIE €AMHUIIBI AJs (hOPMHUPOBA-

HUA YCTHBIX U TIMCBbMCHHBIX BBICKA3hIBAHUIM O6HI€I\/’I HaIIpaBJICHHOCTH;
He B monHoi Mepe HCIIOJB3YCT PAa3JIMYHBIC CTUJIN YCTHOﬁ W TIMCBbMEHHOM KOMMYHHKallH

(dbopmanbHBI 1 HEGDOPMATILHBIN).
B orpannyeHHO#l Mepe HCHOIB3YET OCHOBHBIE CTPYKTYPHBIE OCOOCHHOCTH HMHOCTPAHHOTO

A3bIKA U IPABUJIA COUYETAEMOCTH 3JIEMEHTOB Ha (DOHETUYECKOM, MOP(HOJIOrMYECKOM U I'paMMaTH-
YECKOM YPOBHSX;
YactuuHo 3HaeT 0COOEHHOCTH U OTIINYMS (POPMAILHOTO M He(hOpMaJIbHOTO CTUJIEH OOIIEeHuS.
Ymeet popMHPOBATH YCIOBHS JUI Pa3BUTHS 1€TI0BOM KOMMYHHUKAIIUH HE B TIOJIHOW Mepe.
YacTUuHO Bia/leeT HaBbIKAMU MCIIOJIb30BaHUS PEUEBBIX UIAHOM.
YacTHUuHO BiaJeeT HAaBBIKOM BhIOOpa HambOoiee KOPPEKTHBIX S3BIKOBBIX €IUHUIL Ui (OPMHU-
POBaHUS YCTHBIX M MMCbMEHHBIX BBICKA3bIBaHUN OOIIEH HAIIPABICHHOCTH;
YMeeT UCIOob30BaTh Pa3iHMyHble CTWJIM YCTHOM M NMHCbMEHHOW KOMMYyHHKanuu ((opmaib-
HBIH 1 He(hopMaJIbHBIN) HE B TIOJIHOM Mepe.
CrniocoOeH OCymeCTBIATh KPUTHYECKHIA aHATN3 HHPOPMAITMOHHBIX MaTepHAIIOB,
YacTruuHO yMeeT nMpoBepsITh HHPOPMALIUIO Ha JOCTOBEPHOCTh METOJIOM CPaBHEHHUS

Onenka «Y10BJIeTBOPUTEJIBHO» CTABUTCS B TOM CIIy4yae, €CJIU CTYJEHT:

HcnpIThIBaeT 3aTPY/IHEHNUS B BEIOOPE A3BIKOBBIX CPEACTB.

He cniocobeH ninaHupoBare M MPOBOAMTH JEJIOBYIO BCTpeuy (IyOJIMYHOE BBICTYIUIEHHME) Ha
MHOCTPAHHOM SI3bIKE.

He nemoHcTpupyer cBoOO0IHOE Bia/ieHHuE CHENM(PUUECKOl JEKCUKON, pacpOCTpaHEHHOH B
nenoBou chepe.

JIeMOHCTpHUpYET 3HAHKE JEIOBOT0 ITUKETA CTPaHbl KOHTPAreHTa ¢ TPYObIMH OIIMOKAMHU.

BriOupaer Hambosiee HEKOPPEKTHbBIE S3bIKOBbIE €IUHMLBI A (POPMHPOBAHUS YCTHBIX HU
MMCHbMEHHBIX BBICKAa3bIBaHUN OOIIIeH HAaIIPaBIEHHOCTH;
He ucnonp3yer pa3inyHble CTHIM YCTHOM M NMHUCBMEHHOM KOMMYHUKAIMH ((popMaibHbI U

HeopMaTbHBIN).

BrnaneeT HEeKOPPEKTHHIMU HABBIKAMH yUACTHS B TIEPErOBOPAX;
AXTUBHO JISMOHCTPHPYET CITIOCOOHOCTh B3aMMOJICHCTBOBATh HA HHOCTPAHHOM SI3bIKE

BriOupaer Hambosee HEKOPPEKTHBIE SI3BIKOBBIC €MUHUIBI AN (OPMHPOBAHHS YCTHBIX U
MUCHMEHHBIX BBICKA3bIBAHUH 00IIEH U IPOPeCCHOHATLHON HAIIPaBICHHOCTH.

[IpakTUYeCcKN HE WCMONb3YET pa3jINYHble CTWJIM YCTHOM W MHCHMEHHON KOMMYHUKAIIUU

(popmanbHbIi 1 HehOpMaTbHBIN).

C ommbKaMu MCTIONIb3yeT OCHOBHBIE CTPYKTYpPHBIE 0COOEHHOCTH MHOCTPAHHOTO SI3bIKa U Tpa-
BUJIA COYETAEMOCTH HJIEMEHTOB Ha (POHETUUECKOM, MOP(OIIOTHIECKOM U TPaMMaTHYECKOM YPOB-
HSIX;

YacTuuHo 3HaeT 0COOEHHOCTH U OTIINYMS (hOPMAIILHOTO M He(hOpMaIbHOTO CTUJIeH OOIIEeHuSI.

He BnageeT HaBbIKaMU UCIIOJIB30BAHUS PEYEBBIX UJIHOM.
Omunbaercs B BBHIOOpPE KOPPEKTHBIX S3BIKOBBIX €IUHHIL JUIsI (POPMHUPOBAHUS YCTHBIX H
MUCHMEHHBIX BBICKA3bIBAHWH OOIIIEH HaNPaBICHHOCTH;
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He ymeer ucmonb30Barh pa3jiMyHbIe CTHIH YCTHON U TMCBMEHHON KOMMYHHKAHH ((hopMatb-
HBII ¥ HeOPMAIIbHBIN).
OrpaHu4eHHO MOXKET OCYIICCTBIIATh KPUTHICCKUI aHATN3 WH()OPMAITMOHHBIX MaTepUAIIOB,
He ymeet npoBepsiTh HH(MOPMAIIHIO HA IOCTOBEPHOCTh METOJIOM CPAaBHEHHSI

Ounenka «HeynoB/1ieTBOPUTEIBLHO» CTABUTCS B TOM CIy4ae, €CIU CTYAEHT:

He criocoGen BrIOpaTh SI3LIKOBBIC CPENICTBA.

He ymeeT npoBoauTh 1€70BYyI0 BCTpedy (MyOIUYHOE BHICTYIIEHHE) HA HHOCTPAHHOM SI3BIKE.

He Bnaneer cnenuduyeckoii JICKCUKON, pacpOCTpaHEHHOH B J€JI0BOH cdepe.

He oGnanaeT 3HaHWEM JIEIOBOTO STUKETA CTPAHbl KOHTPAreHTA.

He cnocoGeH BbIOpaTh S3BIKOBBIE €IMHUIBI JJIs1 (POPMHUPOBAHUS YCTHBIX UM MUCHBMEHHBIX
BBICKA3bIBaHHM 001 HAPaBICHHOCTH;

He ucnonp3yer cTuiaM yCTHOW M MHCbMEHHON KOMMYyHMKamu (hopManbHbIA U Heopmamb-

HBIN).

He Bnaseer 0a30BBIMU HaBbIKAMM y4acTHs B IEPErOBOPAX;

He nemoHncTprpyeT cnocoOHOCTh B3aMMOIEHCTBOBATh HA HHOCTPAHHOM SI3BIKE.

He ymeet BbIOupaTh Hanbosee KOPPEKTHBIE S3bIKOBBIE €AMHHUIBI ISl (POPMHUPOBAHUS YCTHBIX
Y IMCbMEHHBIX BBICKa3bIBaHMI 0011l 1 MpodecCHOHaNbHOI HAalPaBICHHOCTH

He cnocoGen BbIOpaTh Hanbonee KOPPEKTHBIX S3BIKOBBIE €IUHUIIBI IS (hOpMUpOBaHUS yCT-
HBIX W TICHBMEHHBIX BBICKa3bIBaHUI 001 HAIPaBIEHHOCTH;

C rpyObIMHU OMIMOKAMH MCTIONIB3YET Pa3IMyHble CTUIM YCTHOM U MUCHbMEHHOM KOMMYHUKAITUH
(popmainbHbIil 1 HehOpMaIbHBIN).

He nmonnmMaet otnnuust GopMaabHOTO U HEPOPMaIbHOTO CTHIICH OOIICHHS.

He cnioco6en GpopmupoBath yCIOBHSI AJIs1 PA3BUTHSI IETTOBOM KOMMYHHUKAIIUH.

He BrajeeT HaBbIKAaMH UCTIONB30BAHUS PEYEBBIX UIHOM.

He Braneer HaBbIKOM BbIOOpa HanboJIee KOPPEKTHBIX SA3BIKOBBIX €AMHULL 11 (OPMUPOBAHMUS
YCTHBIX ¥ MMCHbMEHHBIX BHICKA3bIBAHUH OOIIEH HANPaBICHHOCTH;

He ucnonb3yer pas3inyHble CTHIM YCTHOM M NHUCBbMEHHOM KOMMYHUKAIMH ((popMaibHbI U
HedopMaIbHBIN.

He MoxeT ocyImiecTBIsATh KpUTUYECKNH aHaIN3 HHOOPMAIIMOHHBIX MaTepHaOB,

He ymeet npoBepsiTh HH()OPMAIUIO HA TOCTOBEPHOCTh METOIOM CPaBHEHHS

6. MeTonnueckune MaTepuaJjbl 10 OCBOCHHUIO AU CHHUILIMHBI
3auer/sKk3amed no aucuumianie b1.0.03 «HOCTpaHHbIH SA3bIK B IEPETOBOPHOI MPAKTUKE

IIPOBOAMTCS B yU4eOHOM ayAMTOPUM C HAIMYMEM KOMIIbIOTEPA WM B KOMIIBIOTEPHOM Kiacce JUis
BBINOJIHEHHSI TPAKTUYECKOM YacTh 3aaHus 3aueTa/3K3aMeHa.

ITpu siBKe Ha 3a4eT/>K3aMeH 00yUaroIuiics JOKEH UMETh NPH cebe 3a4eTHYI0 KHIXKKY. Bo
BpeMs 3auyeTa/sK3aMeHa oOydvarolluecss IO PELICHUIO IpernojaBaTesi MOTYT I0JIb30BaThCs
y4eOHOI MPOrpaMMOil TUCIUTUIMHBI U CIIPABOYHOM JIUTEPATYPOA.

VYka3aHHasi AUCLMILIMHA U3Yy4aeTCs Ha NPOTSHKEHUH | Kypca M 3aBepIlaeTcsi SK3aMEHOM.
B xoze 00ydeHusi OCHOBHBIMU BUJAMU YUEOHBIX 3aHATHH SBJISIOTCS JEKIMH U NPAKTUYECKUE 3a-
HATHSL, UHIUBUlyaJIbHbIE KOHCYJIbTAllUU.

B xone nekuuii paccMaTpUBarOTCs OCHOBHBIE IIOHATHS TEM, CBSI3aHHBIE C HUMHU TEOPETH -
YECKUE U NPAKTHUUECKHE MPOOJIEMBI, JAIOTCSI PEKOMEHAALUU JJIsl CAMOCTOATEIbHOU padOoThl U
IIOATOTOBKH K CEMHUHAPCKUM 3aHATHSAM.
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B xone mpakTuueckux 3aHATUN YIIIyOJISIFOTCS U 3aKPETUISIOTCS 3HAHUS 00yYarouuxcsi mo
pAIy PAacCCMOTPEHHBIX Ha JICKIMSIX BOMPOCOB; PA3BUBAIOTCS HABBIKM BEICHUS MyOJUYHOU JIHC-
KyCCUH, YMEHHS apryMEHTUPOBATh M 3AIIMINATH BBIJBUTIAEMbIE B HUX MOJIOXKEHHS, a TAKXKE UX
COOTHOIIICHHUE C MPAKTUKOMN JUIIOMAaTHIECKON pabOTHI.

[Tpu moAroTOBKE K MPAKTUUECKUM 3aHATHSIM KAl 00YUYaIOMIUNACS TOJDKEH:

e 13yuuTh peKOMEHJOBAHHYIO YUEOHYIO JTUTEPATYPY;

L HO)IFOTOBI/ITI) OTBCTBI Ha BCEC BOIIPOCHI 3aHATHA.

MeToauyeckue peKOMeHAALMH 110 OPraHU3alMi CAMOCTOSATEILHON PadoThI

CamocTodaTenbHasi BHeayIUTOpHas paboTa 1Mo Kypcy BKJIIOYAET U3yueHue yueOHOM 1 Ha-
YYHOH JIUTEpaTypbl, IOBTOPEHUE JEKIMOHHOTO MaTepuaia, MOJrOTOBKY K MPAaKTUYECKUM 3aHS -
THSAM, a TAK)KE K TEKYIIEMY U UTOTOBOMY KOHTPOJIIO.

[TpakTryeckue 3aHATHUS MPEAYCMATPUBAIOT COBEPILIEHCTBOBAHHE HABBHIKOB PAOOTHI C
ayTEeHTHUYHBIMU TEKCTAMU M JIEKCUKO-TPAMMAaTHUYECKUM MAaTE€pUajOM, METOJOJOTUU HU3YUYEHUS
MpeIMeTHOM crienupuKu Kypca

Bonpocsl, He paccMOTpeHHBIE Ha JIEKLUAX M MPAKTHYECKUX 3aHATHUAX, JAOJDKHBI OBITH
M3Yy4YEeHbl MAarucTpaHTaMHU B XOJIe CAMOCTOATEIbHOU paboThl. KOHTpOIb caMoCTOSTENbHON pa-
00TBI MaruCTpaHTOB HaJ y4yeOHOW MporpaMMol Kypca OCYIIECTBISETCS B XOJ€ MPAaKTUYECKUX
3aHATUH METOJIOM YCTHOT'O OIIPOCa WJIM OTBETOB HA KOHTPOJIbHBIE BONPOCHI TeM. B xo1e camocTosi-
TENBHOM pabOTHl KaX bl MarucTpaHT 00s3aH MPOYUTATH OCHOBHYIO U 110 BO3MOXHOCTH JIOTIOJ -
HUTEJIBHYIO JIUTEPATypy Mo u3ydaeMoi Teme. OOyyaromuiics 10KEH TOTOBUTHCS K PEICTOSIIIEMY
MPAaKTUYECKOMY 3aHSATHIO 0 BCEM, 00O3HAYEHHBIM B METOJMYECKOM Iocobum BompocaMm. He
MIPOSICHEHHBIE (IMCKYCCHOHHBIE) B XOJI€ CAMOCTOSATENIHONW pabOTHl BOIPOCHI CIIEAYET BHIMHCATh
B KOHCIIEKT JIEKIIMH U BIOCIIEACTBUU MPOSICHUTD MX HA NMPAKTUYECKUX 3aHATHSAX WU UHIUBULY -
QJIbHBIX KOHCYJIbTALUSAX C BEIYILUM MPENOIaBaTEIEM.

MeToaunueckue PE€KOMEHIAIUHA 11O ITOATOTOBKE JTOKJIaAa
I[OKJ'IB.I[ — OTO O(I)I/H_[I/IaJ'IBHOG COO6IJ.[€HI/IC, MOCBSAIIEHHOE 3aJJaHHOM TEME, KOTOPOC MOXKCT

coJiepKaTh OITMCAHUE COCTOSTHUS JIEJT B KaKOM-TN00 cdepe ASATEIBbHOCTH WM CUTYAIlUW; B3I
aBTOpa Ha CUTYAIUIO WK MpoOIeMy, aHAIU3 U BO3MOXHBIC MMyTH pelieHus npoodnemsl. Jlokmnan
JOJDKEH OBITh TIPEJICTABIICH B MMHUCbMEHHOW (hOpMeE MperoaBaTeIio U U3JI0KEH YCTHO BO BpeMs
3anaTusa. CTpyKTypa JOKJIaaa BKIIOYAET:
1. BBenenue:
—yKa3bIBaeTCs TeMa U IeJb JOKIA/a;
—0003HavyaeTcs MpoOJIEeMHOE TOJie U BBOJSTCS OCHOBHBIE TEPMHHBI JJOKJIaJga, a TaKKe
TEMATUYECKHE Pa3/IeIibl COACPKAHMS TOKIAIa;
—HAMEYarTCs METOBI PEIICHHUS MPEACTaBICHHON B JIOKJaAe MPoOIeMBbl U MPEANoIaracMbie
PE3YJIbTATHI.
2. OCHOBHOE CO/iepKaHue JOKIaa:
— TIOCJIEIOBATEIIEHO PACKPBIBAIOTCS TEMATUICCKUE pa3Ieibl JOKIIAIA.
3. BakiIroucHHC:
— TPHUBOJATCS OCHOBHBIC PE3yJIbTAThI U CYXKICHHS aBTOPA IO MOBOJY ITyTEH BO3MOMXHOTO
pEIICHUs PACCMOTPEHHOM MPOOIEMBI, KOTOPBIE MOTYT OBITH O(OPMIICHBI B BHJIE PEKOMEHIAITHIH.
Tekcr moKmama JOKEH OBITh IOCTPOSH B COOTBETCTBHHM C PETJIAMEHTOM IPEACTOSIIECTO



26

BBICTYIIJICHUSA: HC Ooiee ACCATH MUHYT.

MeTtoauyeckue peKOMeH/IalMU 110 MOATO0TOBKe pedepara

Pedepar — 310 camocTosiTeNnbHOE, COIEpPKATEIHHOE HCCIEI0BAaHUE 110 BHIOPAHHOM TeMe.

[TonroroBka pedepara npeaycMaTpuBacT:

- U3y4YEeHHE JIMTEPATyPhl, CIIPABOYHBIX U HAYYHBIX HCTOYHHUKOB (BKIItOUas 3apyOeKHbIE) IO TeMe
UCCIIeIOBaHMUS;

- CaMOCTOSTEIbHBIN aHAIN3 OCHOBHBIX KOHIIEMIIUII 110 N3ydaeMoii mpodieme;

- YTOYHEHHE OCHOBHBIX MOHATHI U HAyYHBIX TOJIOKEHUM;

- PE3IOMHPOBAHUE MOJYYEHHBIX BHIBOJIOB.

CrtpykTypa pedepaTta I0DKHA CHOCOOCTBOBATH PACKPHITHIO H30paHHON TeMbl U €€
COCTaBHBIX JIEMEHTOB:

- BO BBEJICHHUH JIOJDKHO OBITh YKa3aHO: aKTyaJlbHOCTh BRIOPAHHOMN TEMBI, €€ 3HAUUMOCTb, LIETTH U
3a71auu, OOBEKT M IMPEAMET UCCIEOBAHUS, METOIbI JOCTHKEHHS TIOCTABJICHHBIX IIeJIel 1 3a1ad,
0030p Oubnuorpaduu mo Teme paboThl;

- OCHOBHasl 4YacTh PabOTHI JOJDKHA CO/IEPKAaTh HE MEHEE /IBYX IJIaB, pa30UTHIX Ha maparpadsl.

Henenune maparpadoB Ha mnojmaparpadsl HeuenecoobpaszHo. Ha3zpanus maparpadoB He
JIOJDKHBI TIOBTOPSATH Ha3BaHHME TeMbI pedepara. B xoHIe kaxaoro maparpada v KakKaoH TiIaBbl
nenaercs HeOONbIION BBIBOA. Bce yacTu AOKHBI OBITH M3JI0KEHBI B CTPOTOH JIOTHMYECKOMH
MOCJIEI0BATEILHOCTU U B3aUMOCBSI3H.

TexcT 1enecooOpa3HO  WUTFOCTPUPOBATH — CXeMaMH, TaOauIamu, JuarpaMMamu,
rpadukamMu, pUCyHKaMH U T. 1.

B 3axmroueHun J10JKHBI OBITH C(HOPMYIMPOBAaHBl OCHOBHBIE BBIBOJBI, CJHEJIaHHBIE B
pe3yJbTaTe Hucciae0BaHus.

Cnucok HMCTMOJb30BaHHOM JUTEPATYphl NOJDKEH cojaepkaTh He MmeHee 10-20 Ha3BaHUM,
BKJIIOYasi HOPMATUBHO-TIPABOBBIE AKTHI.

TekcT pedepara 10xKEH TPOAEMOHCTPUPOBATh 3HAHUE CTY/IEHTOM OCHOBHOMW JINTEPATYPbI
[0 JIaHHOW TeMe, YMEHHE BbLICIUTh MPOOJIEeMy M ONpPENEIUTh METOJbl €€ PEIICHUS, YMEHHE
MOCIE0BATEIBHO HM3JIOKUTh CYILIECTBO PAcCMAaTPUBAEMBIX BOIMPOCOB, IMPHUEMIIEMBIH YpOBEHBb
SI3BIKOBOM TPAMOTHOCTH, BKIItOUasi BiaJieHne GyHKIIMOHATIBHBIM CTHIIEM HAyYHOTO M3JI0KECHHUS.

O06bem pedepaTta HOMKEH COCTABIATH 15-20 cTpaHUIl MeyaTHOTO TeKCTa. B ykasaHHBIHM
00BEM HE BKIIIOUAIOTCA MPHUIIOKEHHUS, KOTOPBIE CIIMBAIOTCS BMECTE C PaOOTOM.

Paborta umeeT TUTYNBHBIN JUCT, CTPYKTYPHBIH IUIaH U COOTBETCTBYMOIIEe oopmieHue. B
paboTe wucHoNb3yeTcs CIUIOLIHAs HyMepauus cTpaHul. Brtopoil crTpanuneil sBisercs
conepkanue paboTel. Ha TUTynpHOM nHcTe HOMEp CTpaHMIIBI HE IMpocTaBisieTcs. BBenenue,
KaKJas IjaBa, 3aKI0YEHHME, a TAKKE CIUCOK MCIOJIb30BAaHHBIX MCTOYHHMKOB HAYMHAIOTCS C
HOBOI CTPaHHUIIBI.

MeTtoauyeckue peKOMeHAalMH 10 NOATOTOBKe 3cce

Occe — 3TO BUJ MUCbMEHHOHN aHaIUTUYECKON paboThl HEOOIbIIOro o0beMa (10 5 CTpaHuULY)
U CBOOOJHON KOMITO3HMIIMM, BBIPAKAIOMIMWN HHIUBUAYAIBHYIO MO3HIHI0 IO KOHKPETHOMY
BONIIPOCY WX TeMe. Llenplo HamucaHus 3cce SBISETCS 3aKpEIUIEHHE TEOPETHUUYECKUX 3HAHUU U
MPAaKTUYECKUX HABBIKOB OOYYAIOIIMXCS, Pa3BUTHE MX CIIOCOOHOCTEH K BEACHUIO TOJIEMUKH U
apryMeHTalluy BbIBOJOB U 3aKitoueHuil. [Ipu Hanucanuu scce ciaenyer:

- IOCJIEI0BATENLHO NPOAHATIU3UPOBATH TPOOIIEMY, 3aTPOHYTYIO B TEKCTE (LIUTATE);

- CTPYKTYpHpPOBaTh HHPOPMALIUIO;
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- BBIJICJIUTH IPUYUHHO-CJIC/ICTBEHHBIC CBSI3H;
- Y€TKO U TPaMOTHO COPMYTUPOBATH COOCTBEHHYIO MMO3HIIHIO;
- HCITOJIB30BaTh OCHOBHBIC TEPMUHBI U TIOHSATHS;
- 000CHOBATh 3aKIHOYCHHS COOTBETCTBYIOIIMMHE IIPUMEPAMHU U JTAHHBIMH,
- 0000IIUTh U3JI0KEHHBIE TE3UCHI B HTOTOBOM YacCTH PaOOTHI.
TekcT 3cce MPEACTaBISIETCS NPENOAaBaTeI0 U SBISAETCS OCHOBOHM JUIsl JaJbHEWIIETo
00CyXICHMUS.
PexomeHgaimm o noJAroToBKe K TECTUPOBAHHIO
TectupoBanue sBisgercs (HopMaMH KOHTPOJS YCIIEBAEMOCTH OOYYalOIIMXCS, OILICHKH
YPOBHSI OBJAJICHUS TEOPETUYECKUMH 3HAHUSMU M HAaBBIKAMH MPUMEHEHUS STUX 3HAHUU TpH
pEIIeHNN PAKTHYECKUX 3a1a4. [10JroToBKa K TECTHPOBAHMIO MPEIIOJIaraeT:
- O3HAaKOMJICHHE C MaTepuaiaMu JEKIN;
- U3y4eHUe yUeOHOH JIMTepaTyphl, CIPABOYHBIX M HAYYHBIX HCTOYHHUKOB;
- YTOYHEHHE TEPMUHOB, OCHOBHBIX MOHSTHI U KaTETOPHIA;
- CaMOCTOATENbHBIA MMOAOOp WHGOpPMALMK, HEOOXOAMMOW Ui apryMEHTAIlMH aBTOPCKOM
MTO3HIUN.
Bce Bompockl W 3amaHus TECTOB OpPUEHTHUPOBAHBI HAa CHCTEMAaTH3AlUI0 3HAHUHN
00ydaronuxcs, pa3BUTUE CIIOCOOHOCTEH K CAMOCTOSTEIPHON aHATMTUICCKON JACSITEIILHOCTH.
Pe3ynbTaThl KOHTPOJNBHBIX Pa0OT M TECTOB MPHU3HAIOTCS MOJIOKHUTEIBHBIMU, eciiu 75%
OTBETOB SIBJISIOTCS TIPABHIBLHBIMH.

7. YueOHas 1uTepaTypa u pecypchbl HH(POPMALMOHHO-TEJIeKOMMYHUKALIMOHHOM CeTH
«HuTepHer»

7.1. OcHoBHas UTEpPaTYpa
1. Marseesa, H. B. AHmmiickuii sA3bIK. MEHEI)KMEHT T'OCTUHUYHO-PECTOPAHHBIX

npennpustuii : yuebHoe nocodue / H. B. MarseeBa. — Caparos : Ail [lu Op Menua,
2018. — 152 c. — ISBN 978-5-4486-0228-3. — TeKcT : 3MeKTPOHHBIH // DNeKTPOHHO-
OnbmmoTeyHas cucreMa IPR BOOKS : [caitt]. — URL:

http://www.iprbookshop.ru/72797 .html

2. IlecroBa, M. C. AHDIMICKUN S3BIK: MEPEBOA KOMMepueckod mokymentanuu (b2) :
yuebHoe mocobue st By3oB / M. C. IlectoBa. — 2-e u3a., nepepad. u gon. — Mocksa :
NznarensctBo KOpaiit, 2019. — 191 c. — (Bricmiee o6pazoBanue). — ISBN 978-5-534-
11543-7. — Texcr : snextponHblil / DBC HOpaiir [caiir]. — URL: https://www.biblio-
online.ru/bcode/446999

3. CepBuc Plus : Hayusblii >xypHan. - MockBa : Poccuiickuil rocynapcTBEHHBIH
yHUBepcuteT Typusma u cepsuca, 2020. - T. 14, Ne 3. - 134 c. - ISSN 1993-7768. -
Tekct : anexTponHsIii. - URL: https://znanium.com/catalog/product/1819487

4. TpuOynckas, C. A. AHDmWMICKUN s3bIK aia u3ydarommx TypusMm (B1-B2): yueOnoe
nocobue s By3oB/ C. A. TpuOyHckas. — 2-e u3fd., mepepad. u jmom. — Mocksa :
NznarensctBo FOpaiit, 2020. — 218 ¢. — (Bricmee o6pazosanue). — ISBN 978-5-534-
11310-5. — Texcr : anexTpoHHbIN // ObOpa3oBatenbHast miatgopma FOpaiit [caiit]. —
URL: https://urait.ru/bcode/455199

5. UYwukwunesa, JI. C. AHrmuiickuit s3bIK 1 MyOnuuHbIX BeicTymieHui (B1-B2). English for
Public Speaking : yuebnoe nocodue nns By3oB/ JI. C. UukuieBa. — 2-e u3A., UCIpP. U
nom. — Mocksa : U3narensctBo FOpaiit, 2021. — 167 ¢. — (Briciee oOpa3oBanue). —
ISBN 978-5-534-08043-8. — Tekct : anexkrpoHHblit // OOpa3oBarenbHas miaardopma
FOpaiit [caiiT]. — URL: https://urait.ru/bcode/470273
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Y4eOHO-MeTOANYECKOE 00ecTedeHHe CAMOCTOATEIbHON padoThI.
Hmutpenko, H. A. Anrmiickuii s3bIk. [IpakTudeckas rpaMMaThka il SKOHOMHUCTOB U
MeHeKepoB : yueOnoe nocodue / H. A. JImutpenxko, T. A. I'pexosa ; moxn penakuueit H.

A. Imutrpenko. — CII6. : YuuBepcuter UTMO, MHCTUTYT X002 U OMOTEXHOJIOTHIHA,
2014. — 133 ¢. — ISBN 978 5-9905471-1-7. — TexkcT : 3MEeKTPOHHBIN // DIEKTPOHHO-
OnbIMoTeUHAs cucrema IPR BOOKS : [caitT]. — URL:

http://www.iprbookshop.ru/65785.html

KouerypoBa, H. A. TenekoMMyHHKAallMUOHHbBIE IPOEKThl B OOy4YEHHH HHOCTPAHHOMY
s3bIKy : yueObHoe mocobue / H. A. KouerypoBa. — HoBocubupck : HoBocubupckuit
roCylapCTBEHHBIN TeXHUYeCKUi yHuBepcuteT, 2010. — 63 c. — ISBN 978-5-7782-1550-
4. — Tekcr : anexTpoHHbIH // DnekTpoHHo-0nbmmoTeunas cucrema [PR BOOKS : [caiiT].
— URL: http://www.iprbookshop.ru/44860.html

. Jloktiommua, E. A. VHocTpaHHbI SI3bIK B IpO(ECCHOHAIBHON JeSTeIbHOCTH
COBpeMeHHOro crenuanucta. [Ipodnemsl s3p1k0BOro obpa3oBanus : MmoHorpadus / E. A.
JlokTrommua. — Bosrorpax @ Bosrorpaackuii  rOCylapCTBEHHBIM — COLMAIBHO-
neparorudeckuil ynusepcurer, «llepemena», 2012. — 238 ¢. — ISBN 978-5-9935-0246-
5. — Texkcr : sanextpoHHsbIi // DnexkTpoHHO-0nbmuoreunas cucrema IPR BOOKS : [caii].
— URL: http://www.iprbookshop.ru/21477.html

. Jlykuna, JI. B. UHOCTpaHHBI SI3bIK M MEKKYJIBTYpHast koMMyHuKanus. Foreign Language
& Intercultural Communication : DUKI JEKUUH U1 MaruCTPaHTOB, OOyYarOLIUXCS I10
nporpaMMaM  «OKOHOMHUKa», «MEHEIKMEHT», M CTYIEHTOB, OOydYaromMxcsi IO
cneunanbHocTH  «CBsi3u ¢ oOwecTBEeHHOCThIO» M «Peknmama U cBI3w ¢
obmectBeHHOCThIO». / JI. B. Jlykuna. — Boponex : BopoHexckuil rocynapcTBEHHBIN
aApXUTEKTYPHO-CTpOUTENbHBIN yHUBepcuTeT, ObC ACB, 2013. — 134 ¢. — ISBN 978-5-
89040-447-3. — TekcT : 37€KTpPOHHBIA // DnexkTpoHHO-OmOMMoTeuHas cucremMa [PR
BOOKS : [caiiT]. — URL: http://www.iprbookshop.ru/22659.html

Mennuk, C. IocTUHMYHBIN OM3HEC : Y4eOHMK JUIsl CTY[I€HTOB BY30B, O0Oy4YaroOIIUXCs IO
cnenuansHOCTIM cepBuca (230000) / C. Memmuk, X. Uurpam ; nepesox A. B. IlaBnos.
— M. : IOHUTU-AAHA, 2012. — 240 c. — ISBN 5-238-00792-2. — Tekcr :
ANEKTPOHHBIN // DnekrpoHHO-O0uOMuoreynas cucrema [IPR BOOKS : [caiiT]. — URL:
http://www.iprbookshop.ru/7029.html

Mutsikuna, O. B. AHIMIACKHI S3bIK AJIS 1€JI0BOTO OOIIEHUs. DKCIpecc-Kype : yueOHoe
nmocobue s cTyneHToB Bcex gopm oOyuenus / O. B. Mutsakuna, U. B. lllepuna. —
KemepoBo : KemepoBckuii TEXHOJIOTMYECKMH HMHCTUTYT IUILNEBOM IPOMBILUIEHHOCTH,
2014. — 90 c. — ISBN 978-5-89289-856-0. — TeKcCT : 3ME€KTPOHHBIHN // DIEKTPOHHO-
OubIMoTeYHAs cucrema IPR BOOKS : [caitT]. — URL:
http://www.iprbookshop.ru/61258.html

7.2. lonoJIHUTEIbHAS JIUTEpaTypa

Apnonpn, Hpuna BnamumupoBrHa. Crunuctuka. COBpEMEHHBIM AHITIMHCKHMA  S3BIK
[Onexrponnslii pecypc] : yuebnuk / M. B. Apnoney ; Hayu. pen. I1. E. Byxapkun. - 13-¢
W31, CTep. - DAEKTPOH. naH. - M. : ®muaTa [1 1p.], 2016. - 384 c. 3ar. ¢ skpana. - ISBN
978-5-89349-363-4 : 0.00.

EBcroxoBa, Enena HwuxomaesHa. Amnmmiickuii s3eik. Reading and discussion
[OnexkTpoHHbli pecypc] : yueOHoe mocobue ans ByzoB / E. H. Escioxosa, I. JI.
PytkoBckas, O. U. Tapanenko. - 2-e u3M., KCOp. U AOM. - DNEKTPOH. AaH. - M. : IOpaiiT,
2017. - 147 c. : un. - (YauBepcutetsl Poccun). 3ari. ¢ skpana. - ISBN 978-5-534-04931-
2:0.00.

Heiiman, C. 10. AHmMmiACKUN A3BIK JUISI MHIYCTPUM Typu3Ma U roctenpuumMctia. English
for Tourism and Hospitality. YacTts 1 : yue6HOoe nmocodue / C. FO. Heiliman. — Omck :
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OMckuil rocy1apCTBEHHBIM HHCTUTYT cepBuca, OMCKU TOCY1apCTBEHHbIN TEXHUYECKUN
yauBepcuret, 2014. — 255 c. — ISBN 978-5-93252-313-1. — TekcT : 31€KTpOHHBIH //
OnextpoHHOo-OmONMuoteunass cucrema [PR BOOKS :  [caiit]. —  URL:
http://www.iprbookshop.ru/26676.html

4. Tlomos, E.b. AHrmmiickuii s3bIK [DNeKTpoHHBI pecype] : ydeOHoe mocobue / E.b.
IToros. - 2-e u3n. - OnekrpoH. nad. - CaparoB : By3oBckoe obpazosanue, 2019. - 108 c.
Pexum noctyma: http://www.iprbookshop.ru/79613.html. - 3arn. ¢ axpana. - ISBN 978-5-
4487-0373-7 : 0.00.

5. TlomoB, E.b. Annmiickmii s3bIK [DNEKTpOHHBIA pecypc| : ydeOHOe mocobme / E.B.
IToros. - 2-e u3n. - OnekrpoH. naH. - CaparoB : By3oBckoe obpazosanue, 2019. - 133 c.
Pexum noctyma: http:// www.iprbookshop.ru/79614.html. - 3ar. ¢ axpana. - ISBN 978-5-
4487-0374-4 : 0.00.

6. @demopoBa, Mapus AnekcanapoBHa. OT aKaJIeMHYECKOTO THChMa K HAyYHOMY
BBICTYIIJICHUIO [DIEKTPOHHBIM pecypc] : aHMIMMCcKud s3bIK : yueO. mocobue / M. A.
®denoposa. - 2-e u3A., cTep. - DNEKTPoH. AaH. - M. : dnunTa [u ap.], 2016. - 168 c. 3am.
¢ 3kpaHa. - ISBN 978-5-9765-2216-9 : 0.00.

7. IleBenéBa, Cernana AnekcanapoBHa. [[enoBoil aHTIMICKUN [DNEKTPOHHBIN pecypc] :
yueb. nmocobue ans crynentos By3oB / C. A. IlleeneBa. - 2-e uzn., nmepepad. U JOM. -

OnexktpoH. madn. - M. : IOHUTU, 2017. - 382 <c. Pexum gocryma:
http://znanium.com/catalog/product/1028717. - 3arn. ¢ skpana. - ISBN 978-5-238-01128-
8.:0.00.

7.3. HopmaTuBHbIe IPaBOBbIe JOKYMEHTHI U MHAS IPpaBoBasi MH(opMmanus
He npumensrorces.

7.4. UnTepHeT-pecypcehl
C3UY pacnonaraer AOCTYIIOM 4epe3 callT HaydHOil OuOmuoTexu http:/nwapa.spb.ru/

K CJICAYIOHIUM MMOANMCHBIM 3JICKTPOHHBIM pECypCaM:
Pycckoaszviunvie pecypcol

o DnexmpornHvle YueOHUKU SICKTPOHHO - onbmunoreunoi cuctemMsl (ObC) «ANOyKe»

o Onexmponnvle yueOHuKU dNEKTPOHHO — Onbnuoteunoit cuctemsl (36C) «Jlanb»

o Hayuno-npaxmuueckue cmamou no uunancam u meneoxcmenmy W3narenpckoro moma
«bubnmoreka ['pebeHHIKOBAY»

o Cmambu u3 nepuoouyeckux uz0aHuu no O0OWEeCMBEHHbIM U 2YMAHUMAPHLIM HAYKAM
«HcT - Boroy

o Onyuxnoneouu, crosapu, cnpagounuxu «PyOopuKkon»

o Tonnvie mexcmul ouccepmayuti u asmopegepamos InexkrponHas bubnuorexa duccep-
tanuii PI'b

o HUngpopmayuonno-npasosuie 6azvl - Koncynomanm niroc, I apanm.

Anznoazviunsie pecypcol
o EBSCO Publishing - 0ocmyn Kk MynomuoucyuniuHapHviM NOTHOMEKCMOBbLIM 0a3am OaH-
HBIX PA3TUYHBIX MUPOBLIX U30AMENbCME NO OU3HECY, IKOHOMUKe, puHancam, byxeaimep-
CKOMY yuemy, 2yMaHUmMapHulM U eCmeCmeeHHbIM 001acmam 3HAHUlL, pehepamam u no-
HbIM MEeKCMam nyoIuKayuil U3 Hay4HvlX U HaAy4YHO-NONYIAPHBIX HCYPHATIOB.
o Emerald- kpynueiiuee mupogoe u30amenbcmeo, CReyuaiusupyoueecs Ha 31eKmpOoHHbIX
JHcypranax u 6azax OaHHbIX NO IKOHOMUKe U MeHeodcmenmy. Hmeem cmamyc ocHO8HO20


http://www.iprbookshop.ru/26676.html
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UCTMOYHUKA NPOGhecCUOHATbHOU UHGOpMayuu 01 npenodasameel, ucciedogamenei u
CReyuanucmos 6 obiacmu MeHeoHCMeHma.

7.5. UHble HCTOYHUKHU
1. www.alleng.ru/english/txt.htm - coBpemMeHHBIE TEKCTbI, KHUIH, y4eOHbIe MOCOOUS Ha

AHIJIUMICKOM SI3BIKE
2.www.bbc.co.uk - anekTpoHHbIe pecypchl Beb-caiita BBC
3.www.euronews.net - 3JIEKTPOHHBIE PECypChl BeO-caliTa euronews.
4.www.parapal-online.co.uk/resources/essays - pekOMEHIAIINN 1 00pa3Ibl HATUCAHUS ICCEe
5.www.themoscowtimes.ru — BeO-caiir razersl ‘TheMoscowTimes www.rea.ru/english -
TECTOBBIC 33JJaHUS JUISI CAMOTIPOBEPKH
6.www.cambridge.org (CambridgeJournalsDigital Archive) - 31eKTpOHHBIN apXUB )KypHAJIOB
7.www.englishclub.com — anruiickuii kiy0 B pexknuMe OHJIalH (MTpbl, BAKTOPUHBI, (POPYMBI,
YaThl, MACTEP-KJIACCHI TIPEMOIaBaTENeH - HOCUTENICH S3bIKa)
8.http://www.tokbox.com/ - 00yueHHe ¢ TOMOIIBIO BUIE0 KOH(PEPEHIIHIA
9.www.visuwords.com - rpaduuecKuii CHHOHUMHYECKHHA CIIOBaph HAa AaHIIMICKOM |
(bpaHITy3CKOM SI3bIKaX

8. MarepunajibHO-TEXHHYECKasA 0232, MH(POPMANHMOHHbIE TEXHOJOTMH, IPOrPAMMHOE
ob0ecrieyenre U HHGOPMANMOHHBbIE CIIPABOYHbIE CHCTEMbI

Ne /1 | HanmeHoBanue

1. Cnenuanu3upoBaHHbBIE KJIACCHI JIJIs1 MPOBECHUS JICKIIMN ¥ TPAKTUYECKUX 3aHATHI

2. CrenmanusupoBaHHas MeOellb U OPrCPeACTBa: ayIuTOPUU U KOMITbIOTEPHBIE KIIACCHI,
000pyI0BaHHBIE MOCATOYHBIMU MECTAMHU

3. TexHndeckue cpepctBa oOydeHus: I[lepcoHallbHbIE KOMITBIOTEPBI, KOMITBIOTEPHBIC
MPOCKTOPBI; 3BYKOBBIC JIUHAMWKH; IPOTPAMMHBIC CpPEICTBA, OOCCIICUUBAIOIIIEC
npocmotp Buaeodaiinos B popmarax AVI, MPEG-4, DivX, RMVB, WMV.

Ilpozpammnoie, mexnuueckue u 31eKMpoOHHbIE CPEOCMEA 00YYEHUA U KOHMPOTIA
3HAHUIL CMYOEHMO08:

[TakeTsl mporpamMmmHOro oOecredeHus: OOIIero Ha3HA4YeHUs (TEKCTOBBIE PENaKTOPHI,
rpaduueckue perakTopsl).

Kypc BkimtouaeT mcmnonb3oBaHHe IporpaMMmHOro obecreuenust Microsoft Excel, Microsoft
Word, Microsoft Power Point ans mHOArOTOBKM TEKCTOBOTO M TaOIUMYHOTO MaTepuana,
rpadUyeCcKuX WITOCTPALIUH.

Meronsl 0OydeHuss MpPEANoNaraloT HCHOJIb30BaHHME HMH(OPMAIMOHHBIX TEXHOJOTHH
(KOMITBIOTEPHOE TECTHPOBAHUE, IEMOHCTPAIHS MYTBTUMEIMIHHBIX MaTEPUAIIOB).

3aneiicTBoBaHbl MIHTEpHET-CEPBHUCHI U AIIEKTPOHHBIE PECYPChI (CIPAaBOYHBIE CUCTEMBI, H-P,
Koncynprant wmmm ['apaHT, TOWCKOBBIE CHCTEMBI, 3JEKTPOHHAs TO4YTa, NPOQeCcCHOHATBHBIC
TeMaTU4eCKHe 4aThbl U (POPYMBbI, CUCTEMBI ayJTHO U BUAECO KOH(PEPEHIIH, OHJIaiH SHIMKIIONEINH,
CIPaBOYHUKH, OMOIMOTEKH, 3JIEKTPOHHBIE yUeOHbIE U YUEOHO-METOIMUECKNE MaTepHAIbI).

JlomyckaeTcsi NpPUMEHEHHE CUCTEMbl JUCTAHIMOHHOTO OOyYeHHUs C HCIOJIb30BaHHE
mwiatpopm TEAMS, Zoom, Skype for Business, CIO Moodle.
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