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1. IlepedyeHnpb miIaHUPYeMBIX Pe3yJIbTATOB 00y4YeHUsI M0 AMCHUILIIMHE,
COOTHECEHHBIX € INIAHUPYEMBIMH Pe3yJIbTATAMHU OCBOCHUS NPOTPaMMbI

1.1. Hucuumnuza B1.B.01 «MHocTpaHHBIH $3bIK NPO(EeCCHOHANIBHBIX KOMMYHHKALIAI
obecreuyrBaeT OBJIa/IEHUE CIIETYOIUMI KOMIETEHIUSIMHU:

Kon HanmenoBanune Kox xommmonenra HanMenoBanne koMIIoHeHTa
KOMIETCHIINU KOMIIETCHIIUN KOMIIETCHIINH KOMIIETCHIINH
Criocoben MIPUMEHSTD Crioco0OeH opraHu30BBIBATH U
COBPCMCHHBIC OCYHIECTBJIATH KOMMYHUKATUBHOC
KOMMYHHUKATHBHEIE B3aMMO/ICHCTBHC B
TEXHOJIOTHH, B TOM YHCJIC Ha po¢heCCHOHATBFHON U
YK -4 HMHOCTPaHHOM(BIX) YK -4.2 aKaJeMU4ecKoil cpesie Ha pycCKOM
sI3pIKe(ax), TUTS ¥ MTHOCTPAHHOM SI3BIKaX
aKaJeMUYECKOT0 u
podecCHOHANEHOTO
B3aUMOJICHCTBUS
Crocoben OpTraHU30BHIBATH
CnocobeH aHaIM3upoBaTh U MEXKYJIBTYPHOE B3aUMOJICHCTBHE
YYUTHIBATH  pa3HOOOpasue c YYeTOM STHHYECKHX,
YK -5 KYJbTYp B nporiecce YK-5.2 PEIUTHO3HBIX, TeHJIEPHBIX u
MEXKKYJIBTYPHOTO BO3PACTHBIX OTJIMYUN U
B3aMMOJICHCTBHSA TICUXO(U3NOIOTUIECKUX
ocobeHHOCTeH

1.2. B pe3synbpTaTe OCBOCHMS JUCLUILIUHBI Y CTYAEHTOB JOKHBI ObITh C(POPMHUPOBAHBI:

Konx
KOMIIOHEHTA
KOMIICTCHIINUN

Pesynbratel 00yueHus

YK -4.2

HA YPOBHeE 3HAHUI:

. pUTOpPHUYECKHE AaCTeKThl YCTHOW W THCHhMEHHOW KOMMYHHUKAlliHd Ha
HWHOCTPAHHOM A3BIKE; UMETh MPCACTABIICHUE O KaUCCTBAX XOpOIHCﬁ peuu U npuemax
pEeYeBOro BO3IEHCTBUS HA HHOCTPAHHOM SI3BIKE.

. criermu(puKy KOMMYHHKAITUH B JEJOBOHW cdepe; OCHOBHBIC BUABI M (HOPMBI
JCIIOBBIX KOMMYHHKaHHﬁ; OCHOBHBIC 3aKOHBI M IIpaBUJIa JICIIOBOI?I KOMMYHHUKaIIMU B
YCTHOHM M MUCBMEHHOW (JOPME, BHIIBI ISIIOBBIX MTUCEM U JIOKYMEHTOB, (PUKCHUPYIOIIHX
COIIMATBHO-TIPABOBBIE OTHOIIEHUS, MPUHIIMIIEI TIOCTPOCHHUS M METOJIUKU OICHKH
HYGJ'II/I‘-IHOI‘O BBICTYILJICHUS.

HAa YPOBHE YMEHMIA:

. noaoupaTs HeOOXOANMBIE METOJIBI U CPEACTBA JJIsl OCYIICCTBICHHS JETIOBOTO
o0meHust; pa3padbaTeiBaTh CTPYKTYPY AEIOBOH Oecenpl, Mpe3eHTalui, NeperoBopos,
myOJIMIHOTO BBICTYIUICHHS KaK KOMMYHHUKAaTHBHOTO ITPOIIECCa;

. NPUMEHATh IpaBWiIa JAEJOBOM KOMMYHHMKAlMd B YCTHOM M NMCbMEHHOU
¢bopmMe Ha UHHOCTPAaHHOM s3bIKe B MpodeccHOHANIBHONH cdepe, CcocTaBiIsATh
JOKYMEHTALMIO0 Ha HHOCTPAHHOM $I3bIKE, OCYIIECTBIISATh BEIOOP SI3BIKOBBIX CPEACTB U
KOMITO3UIIMOHHBIX (OpPM Ui KOHCTPYHPOBaHUs IMyOJIMYHOTO BBICTYIUICHHS B
COOTBETCTBHU C MPOQeCcCHOHATLHBIMY 33Ja4aMH.

HA YPOBHE HABBIKOB:

. BJIAJETh KyJbTYpPOU IHAajora, NMChbMa B MPOLECCE OCYLIECTBICHHS AETOBBIX
KOMMYHUKAIIHH;
. OCHOBHBIMU TpaBWJIaMH JI€IOBOM KOMMYHHMKAallMM B YCTHOW M NMHUCbMEHHOW

(hopMe Ha HHOCTPAHHOM SI3BIKE B IIpodeccHOHANBHON chepe, HaBBIKaMHU COCTABIICHHUS
JIOKYMEHTAIINU Ha HHOCTPAHHOM SI3BIKE,
. MPOBEJCHHUS  JICJIOBOM  BCTPEYM W OCYNICCTBIICHHS TEPEHHCKH  Ha




WHOCTPAaHHOM S3bIKE, apTYMEHTAIIUU TIO3UIIMY B Pa3IUYHBIX (hopMaTax, B TOM YHUCIE,
B (hopMe MyOJIMIHOTO BBICTYIIICHHUSL.

YK-5.2 HA YPOBHe 3HAHMIi:

. 0CcOOEHHOCTEH COLMANbHBIX, ITHUUECKUX, KOH()ECCHOHATIBHBIX, KYJIbTYPHBIX
npoOieM, BO3HUKAIOIIMX B YCJOBUSX CYLIECTBYIOLICH WH(POPMALMOHHON Cpeasl
COBPEMEHHBIX COIMATbHO-DKOHOMHYECKHX CUCTEM;

. COLMOKYJIBTYPHBIX HOPM OBITOBOTO M JIEJOBOTO OOLICHUS, a TaKKe MPaBUI
pEeYeBOro ITHUKETa, IO3BOJAIOMINX CHEHUATHCTY J(P(EKTHBHO HCIOIH30BATh
MHOCTPAHHBIN SI3bIK KaK CPEJICTBO OOIICHNUS B COBPEMEHHOM IOJIHKYIHTYPHOM MHpE;

HA YPOBHe YMEHHUIi:

. BBISIBIISITH ~ OTUYECKHME  MPOOJEMBI, CBSI3aHHBIE C  NPOTUBOPEYUEM
MHQOPMAIIIOHHO-TEXHOJIOTHYECKOT0  0a3nca W YHPaBJICHYECKUX  3alpocoB
COBPEMEHHOI'0 001IecTBa.

HAa YPOBHE HABBIKOB:

. WCIIOJIb30BaHUsI METOAOB (OPMHUPOBAHUS MPOCKTHBIX KOMAaHA C Y4YETOM
COLMANIbHO-KYJIBTYPHBIX ~ OCOOCHHOCTEH, JTHHYECKMX M  KOH(ECCHOHAIBHBIX
pa3Nu4YUil OTAEIbHBIX WICHOB IPYIIbL.

2. O0beM 1 MeCTO JUCHMILUIMHBI B CTPYKTYpe 00pa30BaTeIbHOM MPOrpaMMbl

Hucnunnuna ocBamBaercss Ha ocHoBe DK ¢ compoBoxzaeHueM B (QopMe KOHTaKTHOM
paloThI B TUCTAHIIMOHHOM (hopMare.

O0BeM THCHUILINHEI
OO6m1ast TpyA0€MKOCTh TUCIMIUIMHBI COCTABIISIET 3 3aueTHbIX eauHull 108 akam. gacos/

81 acrtp.yac.
Bug pabotst TpynoemkocTs
(B akam.gacax)
OYHO/ 320YHO
OO0masi Tpy10eMKOCTh 108/108
KonTakTHas padora ¢ npenogaBartesiem 22/8

Jlekuun ~/-

[IpakTuueckue 3aHATHS 20/6
Koncyabranun 2/2
CamocTrosiTe/ibHasi padoTa 50/91
KonTpoasb 36/9
Bunpl Texkymiero KOHTpost KOHTPOJIbHbIE pabOThI, TECTHI

MHOECTBEHHOT'O BBIOOpa, TPE3CHTAIHH,
YCTHBIE COOECEeI0BaHUS M OMPOCHI.
Bua npomMeKyTOYHOr0 KOHTPOJIS JK3aMeH

MecTo AMCHMINVIMHBI B CTPYKTYpe 00pa3oBaTeIbHOM NPOrpaMMbl

Jucuumunaa b1.B.01 oTHocuTCst K BapHaTUBHOM 4YacTH Y4eOHOro IUlaHa ««YIIpaBlieHHE
CIIOPTUBHOMU JEATEIbHOCTBIO

Y OpraHu3alMs KpyHHBIX CIOPTUBHBIX MEpOIpUATHI» 10 HanpasieHuto 38.04.02
MenemxmenT. B cootBeTcTBHM ¢ yueOHBIM miiaHoM aucuuiinHa b1.B.01 « MHocTpaHHbIH S3bIK
npodeCCHOHATBPHBIX KOMMYHHUKAIUi» 4uTaeTcss B 3 ceMecTpe 2 Kypca Ui OYHOM (POpMBI
oOydeHus ¥ Ha 2 Kypce AJsl 3204HO0i popmbl 00yUeHHs.



Joctyn K cucTeMe JUCTaHIIMOHHBIX OOpa30BaTENbHBIX TEXHOJOTUH OCYIIECTBISETCS
KaXIbIM  OOy4aroIMMCsl  CaMOCTOSITEIbHO C  JIIoOOro  yCTpoiicTBa Ha  MopTane:
https://lms.ranepa.ru/. Ilapoab ¥ JOrMH K JUYHOMY KaOUHETy / NpOUII0 MPEeIoCTaBIsAETCs
CTYJECHTY B J€KaHaTe.

Bce dopmbl Tekymiero KOHTpPOJs, MPOBOJUMBIE B CHCTEME JAMCTAHIMOHHOIO OOyYeHHS,
OLIEHUBAIOTCS B CHCTEME JMCTAaHLMOHHOrO 00ydeHus. JlocTynm K BUIEO UM MaTepHajiaMm JIEKIUH
MIPEIOCTABIIAETCS B TeUeHUE Bcero cemectpa. JlocTyn K KaxJaoMmy BUIy pabOT M KOJIHYECTBO
MIONBITOK HA BBIIOJHEHUE 3aJaHMs IPEAOCTABISIETCS HAa OrPaHMYEHHOE BpEMS COIVIACHO
periiaMeHty AuCHUIUIHHBL, omyOonukoBanHoMy B CJ1O. IlpemonaBarens  OIlEHWBAET
BBITIOJIHEHHBIE O0yyaromuMcsi paboTel He mo3aHee 10 pabounx aHEH mocjae OKOHYAaHHUS CpOKa
BBITIOJTHEHMS.

®opMBI TPOMEKYTOUHOH aTTECTAIIH B COOTBETCTBUH C yUEOHBIM TUTAHOM: SK3aMeH.

3. Conep:xanme ¥ CTPYKTYPA AUCHUILIMHBI

3.1. Crpykrypa aucuunjauubl (¢ npumeneHuem IK), ocBamBaemoii ¢ KOHCYJIbTAMOHHBIM
CONMPOBOKIeHNEM B (opMe KOHTAKTHOI padoThI

Ounas ¢popma 06yueHust

Ne HanmenoBanue Tem OobeM TUCIMILIMHDI, Yac. ®opma
/i (paznesioB), Bcero Konrakrnas pabora odyuatonmxcsic | CP TEKYILero
TIPENoIABaTeIeM 0 BUIAM Y4eOHBIX KOHTPOJIH
JaHSTIHIA yereBaeMocTH**
J/10T J 3 KCP* i .
p/ /MOT TIPOMEKYTOYHOT
JOT aTTecTAIMH

Tema | OpranusanuoHHas

1 CTPYKTYpa U TIPOLIECCHI.
Bupospemennas cucrema
AHIJIMICKOro riarojia

10 2 8 YO

Tema | Bapbeps! k a3 pekTUBHOIM
2 KoMMyHHKarmu. [IpaBua 8 2 6 Ccv
coctasnenust CV

Tema | Ilytu ynydmenus
3 KOMMYHHUKAIIHH.
Nupuantus 8 2 6 YO
WHOUHUTHBHBIC

KOHCTPYKLIUH

Teva | IIpusstue pemenus.
4 [Ipobnems! Ipu IPHHATHI 8 2 6 C)
pemenus. Hanucanue scce

Tema | OTOOpP COTPYAHUKOB.

5 OOy4eHue mepcoHana.
PedepupoBanue TekcTa 1o 8 2 6
cnenuanbHOCTH. Research
Proposal

Research
proposal

Tema | OlleHKa KauecTBa pabOTHI

6 coTpyaHHKOB. [Ipuyactue u
repyHIuid. D peKTHBHAL
Npe3eHTalNs

12 4 8

Tema | IIucbMeHHBIN nIepeBo]

7 po¢heCCHOHATIFHOTO
TekcTa. Pedepuponanue
TEKCTa 110 CHENHATbHOCTH

13 3 10




Tema | 3amura MHAWBUTYaTbHBIX 13 3 10
8 IIPOEKTOB
TpomexxyTo4Hasi aTTecTaLys 36/27 Koncyswramym —2/1,5 IK3aMeH
Beero (akaacip): 108/81 \ 205 | 2 | s0m75
*KCP 6 06vem He xooum.
** VO — yemuoui onpoc, CV — asmobuoepagus; 3 — scce
3aounas popma o0yueHust
Ne HaunmenoBanme Tem OobeM THCIMILIMHDI, YAac. ®opma
/i (pasnenos), Bcero KonrakTHas pagora o0yqaronmxcsic | CP TEKYILEro
npenozaBaresiemM Mo BUIaM Y4eOHbIX KOHTPOJIH
JAHSITHIA ycneBaeMocTH**
J/A0T J m3 KCP* > .
P/ /0T TIPOMEKYTOUHOI
JOT aTTecTALMH
Tema | OprauzanuoHHas
1 CTPYKTYpa U MPOLECCHI. 115 i 0.5 1 VO
BupnoBpemenHas cuctema ’ ’
AHINIMICKOTO TJ1aroja
Tema | Bapweps! k 3 PeKTHBHOM
2 KoMMyHHUKarmu. [IpaBua 11,5 - 0,5 11 Ccv
cocraBieHuss CV
Tema | Ilytu ynydmenus
3 KOMMYHUKAIIHH.
Nupunutus u 12 - 1 11 YO
WH(QUHUTHUBHBIC
KOHCTPYKLIMH
Tema | [IpuHsATHE pemeHns.
4 [IpobnemMbl IpH PUHATHI 12 - 1 11 €]
pemenus. Hanucanue scce
Tema | OTOOpP COTPYAHUKOR.
5 OO0yueHue rnepcoHania.
PedepupoBanue TekcTa 1o 12 - 1 11 R:geirs(:ll
crieruanbHOCTH. Research prop
Proposal
Tema | OlieHKa KadecTBa pabOTHI
6 cotpynHukoB. [Ipuuactue n 13 ) 13
repyHaunit. DddexTuBHasL .
IpEe3EHTaLUs
Tema | [IuceMeHHBIN EpEBOL
7 poeCCHOHATFHOTO
13 - - 13
tekcta. PeepupoBanue
TEKCTa IO CHEHAIBHOCTH
Tema | 3amuTa HHIWBUIYATBHBIX 14 i 2 12
8 IIPOEKTOB
TpomexyTo4Has aTTecTarys 9/6,75 Koncyabramym —2/1,5 IK3aMeH
Beero (akan/acp): 108/81 4 6145 2 | ouesas

*KCP 6 o6vem He 6xooum.

3.2. Copep:xanue TUCUMILIIMHBI

Ili1aHnbl IPAKTHYECKUX 3AHATHI

** VO — yemuoui onpoc; CV — asmobuocpagus, 3 — scce




Tema Nel «Opranu3aliuoHHAasi CTPYKTYPA U MPoOLEcChI»
Bonpocsl aist 00cyKka1eHus:

1. OpranuzannoHHas CTPYKTypa U IMPOLIECCHI.
2. IloBTOpEHUE BpeMEH, aKTUBHBINA U TACCUBHBIN 3aJIOT.
3. CylecTBUTENbHBIE, TIarojbl U UX COYETAHUs, UCTIOJIb3yEMbIEC B aKaJleMUUIECKOH cdepe.

Tema Ne2 ««bapbepsbl K 3 PeKTHBHOH KOMMYHHUKALMID)
Bonpocsl pi1st 00cyKkaeHus:

1. Bapbeps! k 3h(HeKTHBHONH KOMMYHHUKAITUH.
2.IlpaBwmita coctaBieHuss 1 0OPMIICHHUS PE3IOME.

3. Akagemuueckas JeKcHKa Jisi 0003HaueHus (PaKToOB, JAHHBIX UCCIIEAOBAHUS, TPAPHUKOB U
JrarpaMm.

Tema Ne3 «YiayunieHne KOMMYHMKAIMH B OPraHU3aLHN»
Bomnpocs! 111 00CyKaeHUs:

1. Kak cnenate KOMMyHHKaMIO 3G GEKTUBHOM.
2. Hennunsie rinaronsHbie opmbl. UHQUHUTHB.

3. Axanemuueckasl JIEKCHKa, MCIIOJIb3yeMas IpH OOCYXKIEHMM LieJeil HccleAoBaHus U

AHAJIN3E€ PE3YJIbTATOB UCCIICAOBAHUA.

Tema Ned «IIponecc NpUHATHA PeLICHUSD)
Bonpocsl ai1st 00cyKkaeHus:

1. Ipouecc mpunsTus pemeHus. [Ipo6nemMpl, BOSHUKAIOMINE TPU TPUHATHH PELICHUS.
2. IIpaBuiia HanMCaHMUsI KOMIIAPATUBHOTO 3CCE.
3. Axanemuueckast IEeKCHUKa, UCIIOIb3yeMasi IPU CPaBHEHUU.

Tema NeS «OT100p coTpyaHnkoB .QO0yyeHHe nepcoHaIa»
Bonpocsl piist 00cyxneHus:

1. Ot60p coTpynuukoB. OOy4eHHE MMepcoHaa.
2. [IpaBuna pedepupoBaHus.
3. UnauBuyasibHBIN MMCHbMEHHBIN NEpeBO.T

Tema Ne 6 «Onenka kayecTsa padoThbl COTPYAHHUKOB)
Bonpocsl ai1st 00cyKaeHus:

1. Onenka kayecTBa pabOThI COTPYAHUKOB.

2. IlpuyacTtue u repyHauil.

3. PedepupoBanue npoeccuoOHaNbHOIO TEKCTA.
4. D dexTrBHAS TPE3CHTAIIHSL.

Tema Ne7 « MHAMBUAYATBHBIH NUCBMEHHBIH NIepeBOA U pedeprpoOBaHHE»

Bonpocsl piist 00cyKaIeHus:



1. MUunuBuayanbHbINA TUCHbMEHHBIN MepeBO MPO(PECCHOHAIBHOTO TEKCTA.
2. InguBuayansHOe pedepupoBaHre Mpo(hecCHOHATBHOTO TEKCTA.

Tema Ne8 «3ammrTa HHANBHUAYAJIBHBIX IPOEKTOB)
Bonpocsl aiist 00cyKkaeHus:

3aH_II/ITa HWHAUBHUAYAJBHBIX ITPOCKTOB



4. MarepuaJibl TeKyIIEro KOHTPOJISAA yCIIeBA€MOCTH 00y4al0IIUXCs

4.1. B xone peanu3zanuu AUCHUIIMHBI «MHOCTPpaHHBIA f3bIK NPO¢ecCHOHATBHBIX
KOMMYHHUKAIHID» HUCNOJb3YIOTCS CJeAyIoNHe MeTOAbl TEKYIero KOHTPOJIsl YCIeBaeMOCTH
00y4aIOUuXCs:

Tema u/vnum pazgen MeTo/ibl TEKYIIETO KOHTPOJIS

YCIIEBAEMOCTH

Tema 1. OpranuzanuonHas CTp-pa U MPOLECCHI. vO

BunospemMeHHas cucTeMa aHIIIMHCKOTo I1aroyia

Tema 2. bapbeps! k 3¢ dhexTuBHON KoMMyHHUKanuu. [IpaBuna cv

cocrasieHus CV

Tema 3. IlyTn yirydmeHnuss KOMMyHAKAuN. THQUHATHB 1 VO

MHQUHATHBHBIE KOHCTPYKIUH

Tema 4. [Ipunsarue pemenus. [IpodaeMsl Ipu MPUHITHM 5

pewmenust. Hanucanue scce

Tema 5. Ot6op coTpyauukoB. OOydeHme nepcoHana.

PedepupoBanue TekcTa No crienuanbHOCTH. Research Research proposal

Proposal

* YO — ycrasiii onpoc; CV — aBroduorpadus; 3 — acce
B caywae peammzanmm aucimmmael B JJOT dopmar 3amaHuii  aganTUpPOBaH s
mwiatdopmsl Moodle.

4.2. TunoBble MaTepPUAJIbl TEKYLIET0 KOHTPOJISI YCIIEBAEMOCTH 00Y4al0IUXCH
1.Translate into Russian:
1. The manager’s decision was influenced by a number of factors.
2. Whether managers engage in in communication or not is an impertinent question.
3. For the process of communication to be completed, the message must be decoded.

4. Creditors hope that some day there might be a viable institution credited out of the merger
of two banks that might choose to return some of their money.

5. Dismantling trade barriers would force the industrialized nations to train their own low-
skilled workers lest they be displeased by new competition from abroad.

6.The Civil Service is known to have seen great changes in recent years.

7.Developing and supporting mechanisms for feedback involvesfar more than following up
on communication.

8.Provision for feedback in the communication process is sure to be desirable.
9. The standard of living in this small country appears to have been raised.

10. The economic modernization agenda was widely expected to be the focus of the
President's speech.

2. Translate into English:

1. Menemxkep MOKEH IOJNyYaTh TOYHYIO HH(GOpPMAIHMIO, YTOOBI NMPHHATH NPABUIBHOE
pelIeHue.

2. CuuTaercs, 4YTO IPOry SBJISIETCS KOCBEHHBIM CIIOCOOOM 0OpaTHOM CBSI3H.

3. BepostHo, Oro/keT Ha oOpa3oBaHue B OyIyIlleM IOy CHU3UTCS.

4. Kak oka3zalioch, B HACTOSIIEE BPEMs UYUCIO JIOACH HYXKIAIOMIMXCS B TOCOOMH 10
0e3paboTuIie BO3pOCIIO.

5. Pacxo/1 Ha aJjpecHbIe COIMATIBHBIE YCITYTH JIOJDKHBI OMPEICIATHCSI MECTHBIMH BIIACTSIMHU.

6. Kak coo0marT, npaBUTENbCTBO MPOBEIO pedOpMbl MO YIYUIICHHIO MaTepHaIbHOTO
o0ecrieueHns TAKMX COLMAIBHBIX TPYIIT KaK HETPYAOCTIOCOOHBIE TpakJaHe.
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7. Mue ynanoch yOeaWTh CBOMX paboTonmareieii B TOM, 4YTO S camas TOJXOJSIas
KaHAMJIaTypa Ha JOJDKHOCTh YIPABIISIONIETO IEPCOHATIOM.

8. Heckonbko COTEH 4eJIOBEK y4aCTBOBAJIN B 3a6aCTOBKe, KOTOpas, Kak COO6IJ_IaIOT,
nmapajin3oBajia ABMKCHUC TPAHCIIOPTA B CTOJIMIIC.

9. MuI BBISICHHIIN, YTO HCOGXOI[I/IMO MOACPHU3SUPOBATH HCKOTOPLIC JIMHHUU IMTPOMU3BOJACTBA HA
HameMm MnmpeanpusaTuu.

10. 5 oTka3biBatoCh MOTUATh O (haKTaxX KOPPYIILUU CPEIU PyKOBOIUTENEH BBICILIErO 3BEHA.

3. IncbMeHHBbIH NepeBoa NpodeccHOHAIBLHOI0 TekcTa. [lpumep:

Organizational communication involves formal and informal communications throughout
an organization. This branch of communications considers an organization's communications to
employees, with employees and from employees to upper management. When a business or
agency does not establish clear communication policies, define roles or provide training for
better communications, this can result in several barriers to effective communication.

When organizations fail to establish consistent communication materials and policies for
employees, this can lead to a significant breakdown in organizational communication. A
salesperson who is unclear about features and benefits of the organization's products may not
meet projected sales goals. A project manager may send an e-mail with an inapproriate signature
comment that offends a client. When clear communication guidelines and policies are not
established, this may cause serious problems for the organization. Businesses and agencies
should brand and standardize outgoing communications and provide accessible hardcopy or
electronic documentation that speaks to the organization's mission, values, products or services
as well as its policies and guidelines.

Any organization that does not provide an outlet for employees to voice their issues and
concerns should expect mounting grievances and a significant breakdown in communication.
Organizations should not just be concerned with communication that flows from upper
management to employees, but also from lower level employees to upper management.
Processes must be established so that employees can report grievances, cases of sexual, verbal or
physical harassment, and suggestions for improvement. In a recent article, Ann Meyer of the
Chicago Tribune refers to the results of surveys conducted at 54 companies between January and
August of 2010, which showed that in addition to pay raises and other favorable employment
conditions, workers wanted increased communication.

4. PepepupoBanue npodeccnonanbHoro rexkcra. Illpumep:

Methods of Employee Remuneration

Time Rate Method: Under time rate system, remuneration is directly linked with the time
spent or devoted by an employee on the job. The employees are paid a fixed pre-decided amount
hourly, daily, weekly or monthly irrespective of their output. It is a very simple method of
remuneration. It leads to minimum wastage of resources and lesser chances of accidents. Time
Rate method leads to quality output and this method is very beneficial to new employees as they
can learn their work without any reduction in their salaries. This method encourages employees
unity as employees of a particular group/cadre get equal salaries.

There are some drawbacks of Time Rate Method, such as, it leads to tight supervision,

indefinite employee cost, lesser efficiency of employees as there is no distinction made between
efficient and inefficient employees, and lesser morale of employees. Time rate system is more
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suitable where the work is non-repetitive in nature and emphasis is more on quality output rather
than quantity output.

Piece Rate Method: It is a method of compensation in which remuneration is paid on the
basis of units or pieces produced by an employee. In this system emphasis is more on quantity
output rather than quality output. Under this system the determination of employee cost per unit
is not difficult because salaries differ with output. There is less supervision required under this
method and hence the per unit cost of production is low. This system improves the morale of the
employees as the salaries are directly related with their work efforts. There is greater work-
efficiency in this method.

There are some drawbacks of this method, such as, it is not easily computable, leads to
deterioration in work quality, wastage of resources, lesser unity of employees, higher cost of
production and insecurity among the employees. Piece rate system is more suitable where the
nature of work is repetitive and quantity is emphasized more than quality.

5. IToaroroBka KOMNApPaTHBHOIO 3CCe HA 3aJaHHYIO IPo(eccuoHAIBLHYI0 Temy. IIpumep:

1. l'ocynapcTBeHHBIH ClTyKalllui U CIy>KallUil B YaCTHOM CEKTOpe

2. [lonapku u B3ATKH

6. IIpeseHTanus Mo NPOYMTAHHOM JIMTepaType/ HCCJIeJ0BATEeNbCKOI padoTe

7. IloaroroBka moptdo/mo, Comep:Kalero NMUCbMEHHbIH mepeBox NPodecCHOHAIbHOI0

TekcTa (Scrp.) CV, acce, Abstracts, 1okJaj, npe3eHTalluu U Apyrue padorsl.

8. 3amaHus 11 pa3BUTHS HABBIKOB YCTHOM JAMAJIOTHYECKO peyd HA aHTJIMICKOM sI3bIKA
Ha npodeccuoHAIbHbIE.
1. What are the most common forms of downward/upward communication?

2.What does different interpretation of the communication depend on?

3.What barriers to effective communication can you name?

4.In your opinion, what is the most efficient technique to improve communication?
5.What are the main functions of a manager?

5. OueHo4YHbIE MATEPUAJIBI IPOMEKYTOUYHOM ATTECTALMH 110 TUCHUIINHE

5.1. Dk3aMeH NPOBOAMUTCH C MPUMEHEHUEM CJIeAYIOIIMX METOIO0B (CPeACTB):
DK3aMeH: YCTHBIN ONPOC MO 3K3aMEHALMOHHBIM OnieraM. Y CTHBIN (MMMCbMEHHBIHN) nepeBoa
C PYCCKOTO 513bIKa Ha MHOCTPAHHBIN U ¢ NHOCTPAHHOTO HA PYCCKHUI NPEIOKEHUH, COEPKALUX
CHEIHAJIbHYIO JIEKCUKY. MOHOJIOrMYeCKOe BhICKa3bIBAHUE IO CIIELUATbHBIM TEMaM.
B cnyuae mnpoBeneHHs NPOMEXKYTOUYHOW aTTECTAlUM B JUCTAHIIMOHHOM pEXHUME
ucrnonb3yetcs miarpopma Moodle u Teams.

5.2. OueHoOYHbIEe MATEPUAJIBI IPOMEKYTOYHOM ATTECTALIUA

KommnoneHnr Kﬂmquoﬁ/np()MemyTqublﬁ KpHTepI/Iﬁ OLICHUBAHUA
KOMIICTCHIIHH MHIUKATOP OLl¢HUBAHUSA
YK-4.2 Cnocoben OpraHusyer ¥ OCyUIECTBIsAET YMenue yoeautsb
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Kommnonent K10ueBoii/mpome:xy TouHbIIH Kpurepuii onenuanus

KOMIICTCHIHH HHAUKATOP OLIeHUBAHHUSA
OCYIIECTBIIATH 3 (heKTUBHOE KOMMYHUKaTUBHO® JTIUCKYTaHTOB
B3aMIMOJICHICTBHUE B B3aMMOJICHCTBHE B apTryMEHTHPOBAaHHOCTHIO CBOEH
podeCCHOHATBEHON 1 PO ECCUOHATLHON U TTO3HIINH.
aKaJIeMUYECKOM CpeJie Ha aKaJIeMHUYECKOM CpeJie Ha PYCCKOM | CriocoGHOCT OTCTAMBATE CROC
PYCCKOM ¥ HHOCTPAaHHOM Y UHOCTPAHHOM SI3BIKaX. MHEHHE HA HHOCTPAHHOM
A3BIKaX. SI3BIKE.
YK-5.2 Cnocoben Opranuzyer MeXKyJIbTYpPHOE Bnageer HaBbIkOM BBIOOpA
OpraHHU30BaTh B3aMMO/ICHICTBUE C yUCTOM Haubo0JIee KOPPEKTHBIX
npoeccroHaNbHOE STHUYECKUX, PEITUTUO3HBIX, SI3BIKOBBIX €IUHUIL IS
B3aMIMOJEHCTBHE C YIETOM TeHIEPHBIX U BO3PACTHBIX OTIWYHAN | GOPMHPOBAHUS YCTHHIX H
0COOCHHOCTEH OCHOBHBIX (DOPM | U ICHXO(HU3UOIOTHUECKUX MUCHbMEHHBIX BBICKa3bIBAHUN
HAy4YHOTO U PEIUTHO3HOTO 0COOCHHOCTEH. o0111el HAIPaBICHHOCTH.
CO3HAHUs, JIEJIOBOH U 00ILEH VYMeeT UCIOIb30BaTh
KYJBTYPBI IPEACTaBUTEIICH Pa3IHYHbIE CTHIIA -
JIPYTHUX 3THOCOB ¥ KOH()ECCHIA, dopmabHbIii 1
Pa3IMYHBIX COIUALHBIX TPYIIT He(OPMANBHBIH - YCTHOI 1
1IpH BBINIOTHEHUH MMUCbMEHHON KOMMYHHKAIIHH.
npodecCHOHATBHBIX 3aa4.

IIpumep IK3aMeHAIMOHHOTO OHJIETA

buuer Nel

I. Translate into Russian.

1.These capital markets serve one purpose: they transfer money from those who have it to those

who need it and are willing to pay a price to get it.

2.When the country imposed a quota, it limited the quantity of certain foreign products that could

be imported.

3. One of the ways to measure the inflation level is the retail price index which is calculated for

the basket of goods.

4. If employees had followed instructions given them, they would not have been injured.

5. An exchange rate is the price of a currency and it is decided by supply and demand in the

market.

I1. Translate into English.

1. ITpu 3amennieHNH 1EI0BOI aKTUBHOCTH YKOHOMHUYECKUH POCT, O€3yCIIOBHO, TPOJOIKACTCS,
HO OoJlee MeIJICHHBIMU TeMIaMu. YeM BbIle HHQIISAINS, TEM MEHbBIIE JJOBEpUE
norpedurenei.

2. B npomuiom mecsiie ypoBeHb HHGISAIUN cocTaBuil 1%, a B HBIHEIIIHEM OH, BO3MOKHO, 110
oduIMaIbLHBIM TaHHBIM cOCTaBUT 0%.

3. Korna mpaBUTEILCTBO XOUYET, YTOOBI HAIMOHATBHAS BAIOTA U3MEHSIIACh BMECTE C IPYroi
BAJIFOTOM, HAIIPUMEP, €BPO, OHO MPUBA3BIBAECT CBOIO BAIIOTY K HEl.

4. AGCONIOTHOE MTPEUMYIIIECTBO - 00JIaJJaHNe YHUKATHHBIMU WIIM OTPAHHYEHHBIMU PECYpPCaMH, a
TaKXe MMPOU3BOJICTBO TOBAPOB ¢ O0JIee HU3KUMHU HU3JIEPKKAMH, YEM y JPYTUX CTPaH.

5. M3BecTHO, 4TO 3HAYUTEIILHOE KOJTMYECTBO CTPAH OTHOCSTCS K OHEHIIINM B CHITY IIEJIOTO
psaa MPUYHH: OTCYTCBUS IKOHOMUYICCKUX U UCTOPUUCCKHUX YCIOBHH JUTSl PA3BHTHS, TUIOXHX
MIPUPOIHBIX YCIOBUH.

L. Present the topic.

IkaJja oneHUBaHUA

OneHka pe3yJabTaTOB IMPOM3BOAUTCA Ha OCHOBe [lonokeHHs O TeKylleM KOHTpOJe
yCIEBAEMOCTH  OOYYArOMIMXCA WM MPOMEXKYTOUHOM  arrecTanmuu  OOETaroIIMUXCS IO
o0Opa3oBaTeNbHBIM IpOrpaMMaM CpeAHEro Mpo(eCCHOHAIBFHOTO U BBICHIETO 00pa3oBaHUS B
denepanbHOM TOCYIapCTBEHHOM OIO/PKETHOM O00pa3oBaTENbHOM YUPEKICHHH  BBICIIETO
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oOpa3zoBanus «Poccuiickas akaJeMUH HapOJHOIO XO3sIIiCTBa M TOCYAApCTBEHHOM CIiIyKObI IpH
IIpesunente Poccuiickoit @enepanym», yreepxiacHHoro Ilpukasom Pextopa PAHXul'C mnpu
[Ipesunente PO ot 30.01.2018 r. Ne 02-66 (11.10 paznena 3 (mepBbiii ab3am) u m.11), a Takxke
Pemenuss VYuenoro cosera CeBepo-zanagHoro wuHctuTyta ynpasieHus PAHXul'C mnpu
[Ipesunente PO ot 19.06.2018, mpoTokon Ne 11.

«OTINYHO» — TEOPETUYECKOE COAEpkKaHHE Kypca OCBOEHO IOJIHOCTHbIO, 0e3 IMpoOenoB
HEO0OXOUMBIEC MPAKTUYECKHE HABBIKM PabOTHI C OCBOEHHBIM MaTepHalioM C(OPMHUPOBAHEI, BCE
MPEyCMOTPEHHBIE TMPOTPaMMON OOy4YeHHsS y4eOHBIC 3aJaHUsS BBITIOJHEHBI, KAa4eCTBO HX
BBITIOJTHEHHUSI OIIEHEHO YHCIIOM OalioB, OJTM3KUM K MAaKCUMAaJbHOMY.

«XO0poLo» — TEOPETUYECKOE COJEpKaHHE Kypca OCBOEHO IIOJIHOCTBIO, 0€3 IpoOesoB,
HEKOTOpbIE TPAKTHYECKHE HABBIKM pPA0OTBI C OCBOEGHHBIM MaTepHalioM C(HOPMHUPOBAHbBI
HE/I0CTaTOYHO, BCE IPELYyCMOTPEHHbIE MPOrpaMMOi 0OydeHUs! yuyeOHble 3a/laHUs BBIIOJIHEHBI,
Ka4ecTBO BBIMOJIHEHUS HH OJHOTO W3 HHUX HE OLEHEHO MHUHHMAJIBHBIM YHCJIOM O0alioB,
HEKOTOPbIE BUbI 33/1aHUH BBIIIOJIHEHBI C OLIMOKaMU.

«Y IOBJIETBOPHUTEIIEHO» — TEOPETHUECKOE COJIep)KaHUE Kypca OCBOEHO YacCTHYHO, HO
MpoOeIbl He HOCAT CYIIECTBEHHOTO XapaKkTepa, HeOOXO0IMMbIe TTPAKTHUECKHE HABBIKM PabOTHI C
OCBOEHHBIM MaTepuajioM B OCHOBHOM C(OPMHUPOBaHbI, OOJIBIIMHCTBO MPEIyCMOTPEHHBIX
porpaMMoil 00yueHusl YUeOHBIX 3a/IaHUi BBHITIOJTHEHO, HEKOTOPHIE M3 BHITIOJHCHHBIX 3a/IaHUH,
BO3MOJKHO, COJIEPKAT OIITHOKH.

«HeynoBneTBOPUTEIHHO» - TEOPETUIECKOE COJEpKaHNE Kypca He OCBOCHO, HEOOXOIMMEbIE
MPAKTUYECKHE HABBIKU pAaOOTHI HE CPOPMHUPOBAHBI, BHIMIOTHEHHbIE YUeOHBIE 3aJaHUS COAEpPKAT
rpyoble OmIMOKH, JOIOJIHUTENbHAs CaMOCTOsTeNbHas paboTa HajJ MaTepualioM Kypca He
MpHUBENET K CYIIECTBEHHOMY TOBBIIIIEHUIO Ka4eCTBa BHITIOJHEHHs YUeOHBIX 3aJaHHi.

CryneHT AOIycKaeTcss K dK3aMeHy MO IUCUUIUIMHE B CIydae BBITIOJHEHHS UM BCEX
3aJaHuil ¥ MEPOTIPUATHI, IPETyCMOTPEHHBIX MPOTPAMMON TUCHUTUTHHBI.

DK3aMeHBbl OPraHU3YIOTCS B TEPUOJ CECCHU B COOTBETCTBUU C TEKYIIMM TpapuKoOM
y4eOHOro Mpoliecca, YTBEP)KIEHHBIM B COOTBETCTBUU C ycTaHOBIEHHBIM B C3UY mopsakom.
DK3aMeH He MOXeT HauumHaTbca panee 9.00 yacoB m 3akaHumBathes mosnuHee 21.00 wyaca.
DK3aMeH MPOBOAUTCS B ayIJUTOPHH, B KOTOPYIO 3aIlyCKarOTCS OJHOBPEMEHHO He Oonee 5
4yeJoBeK. BpeMsi Ha MOATrOTOBKY OTBETOB 110 OMIIETY, KaxxaoMy oOydatomiemycst orBoautcs 30-40
MuHyT. [Ipu siBKe Ha 9K3aMeH, 00yUaIOIMUNUCS TOJDKEH UMETh MpU ce0e 3a4eTHYI0 KHUXKKY. Bo
BpeMsl dK3aMeHa 0Oydaroliuecs MO PEUICHHIO MPENoJaBaTesiss MOTYT MOJb30BaThCs Y4eOHOM
IIPOrpaMMOM JUCUMIUIMHBL U CIIPABOYHOM JIMTEPATYPOU.

IIpomexxyrounas arrecrauus B cucteme JIOT. KoncynpTanus K 3K3aMeHy NPOWJET B BUIE
oHyaiH-BcTpeun B npuiiokeHun Office 365 «Teamsy. [IpuoskeHre pekoMeHayeTcs yCTaHOBUTh
nokanbHO. CTYIEHT JOJDKEH BOWTH B CHCTEMY C TOMOINbI0 ydeTHou 3amucu Office 365
PAHXul'C, uto0b1 00eceunTsh 6a30BYIO TPOBEPKU JTHMYHOCTH.

B cnydae mpumeHeHUs JUCTAaHIMOHHOTO pEeXUMa MPOMEKYTOUHOM arTecTalud OHa
MPOBOAMTCA caeayromuM o0pa3zom: ycTHO B JIOT/MucbMEHHO ¢ MPOKTOPUHTOM/ TECTUPOBAHUE C
MPOKTOPUHTOM. J[JIl yCHENIHOrO OCBOEHHUS Kypca ydalleMycs PeKOMEHIyeTCsl 03HAKOMUTHCS C
JIUTEPATYPOU, pa3MEIIEHHON B pa3jene 6, 1 MaTepuaiaMy, BblIokeHHbIMU B [IOT.

6. MeToanueckue MaTepuaJbl 10 OCBOCHUIO TUCHUILIMHBI HA ocHOBe JK

HuctmruimHa «HOCTpaHHBIN S3BIK MPO(ECCHOHANBHBIX KOMMYHHKAIUN) H3ydaeTcs
CTYJEHTaMH Ha BTOPOM Kypce.

ConepxaHue IUCIUILIMHBI 0a3HpyeTcss Ha OCHOBHBIX OTEYECTBEHHBIX M 3apyOeKHBIX
MOJX0/1aX K 00y4YEHUI0 HHOCTPAHHOMY SI3bIKY JUIS CHIELMATIBHBIX 1IeJIe 1 MHOCTPAaHHOMY SI3bIKY
poecCHOHANBHOM ~ KOMMYHUKallMM.  V3yuyeHue  AUCUMIUIMHBI  HOCUT  BBIPAKEHHYIO
IPaKTUYEeCKyl0  HampaBieHHOCTb. Kypc  «MHocTpaHHBIH — s3bIK  NMPO(ecCHOHANBHBIX
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KOMMYHHMKAIUI» pa3paboTaH i CTYJIEHTOB, KENAIIUX peain30BaTh TaKUE aCIEKThl CBOEH
Oyay1eit npodeccuoHaNbHOM NesTeTbHOCTH, KaK
- YcTHOE npodeccHoHaIBHOE 00IIeHHE ¢ 3apyOeKHBIMH IMApTHEPAMU B T.4. TIPU TTOMOIIH
COBPEMEHHBIX TEXHHUYECKHX CPEJCTB KOMMYHUKAIINN
- IIpodeccronanpHOe MUCHMEHHOE OOIICHHE C MEXIYHApOIHBIM MPO(ECCHOHATBHBIM
co00IIeCTBOM

YcnemHoe ycBOGHHE MHOCTPAHHOTO SI3bIKA 3aBUCUT OT YMEHHUS CTYJIEHTOB IIOHATH U
MIPUHSTH 3a/1a4H U COZIEPKaHUs yueOHOTO MpeIMeTa.

N3ydenue s3blka TpeOyeT cUCTeMaTH4ecKoi ymopHoil pabotsl. [IpocToro 3ayumBaHus
JIEKCUKHU-TPaMMaTUKH HEJOCTaTOYHO, TaK KakK SI3bIKOBOM MaTepuaj - BCEro JMIb 0a3a, Ha
OCHOBE KOTOPOH MPOUCXOAUT OOy4YeHHE peuH, HEeOOXOJUMO TOBOPUTH M IMHUCATh, MOHUMATh
MIPOYMTAHHOE, BOCTIPUHUMATH pedb Ha cCiiyX. KoppekTHoe Mpou3HOIIeHHE BhIpabaThIBAETCS B
IIPOLIECCE MPOCIIYIINBAHNSA U UMUTALIMMA PEYN HOCUTENEH A3BIKA.

Jis  yCcremrHOTO YCBOGHHS Y4eOHOro MaTepuala HEOOXOIWMBI IOCTOSIHHBIE H
peryisipHele 3aHATHA. Marepuan Kypca NOJAeTcsi MOCTYNATeIbHO, KaXKIbl HOBBIM pasfeln
ONHUpaeTcsl Ha MpeAblAyLINe, YacTO BbITEKaeT U3 HUX. IIpomycku 3aHsITHH, HENOJHOEe
BBINOJIHEHHE JJOMAIIIHUX 3aJJaHUH IPUBOJIAT K MpoOesiaM B 3HAHUSX.

YeTHBIE ompoc SBISETCS OJHUM U3 OCHOBHBIX CHOCOOOB YyuyeTa 3HAaHUN ydera
oOy4arormuxcsi. Pa3BepHYTHII OTBET CTY/IEHTa JOJDKEH MPEACTABIATE COO0H CBA3HOE, JIOTHUECKH
MOCJIEZIOBATENIbHOE COOOIIEHNE Ha OMpPENeTICHHYI0 TEeMY, MMOKa3hbIBaTh €r0 YMEHHE MPUMEHSTh
OTIpeJICTICHHU S, TPaBUJIa B KOHKPETHBIX CITyJasX.

OCHOBHBIE Kau€CTBa YCTHOTO OTBETA, MOJJICKAIIETO OLICHKE:

1. IIpaBHIBHOCTH OTBETA IO CONEPIKAHUIO (YIUTHIBACTCS KOJMYECTBO M XapaKTep ONTHOOK
P OTBETE).

2. TlomHota W TIyOMHa oOTBeTa (YYHUTHIBACTCS KOJIMYECTBO YCBOCHHBIX JIEKCHYCCKUX
€IMHULl, TPAMMaTUYECKUX MPABUI U T. 1.).

3. Co3HATEeNLHOCTh OTBETA (YUHTHIBACTCS IIOHUMAHKUE H3JIAraeMOTr0 MarepHaa).

4. Jlormka wu3NOXKeHWs Marepuana (YYUTBHIBA€TCS YMEHHE CTPOUTH LEJIOCTHBIMH,
MOCJICZIOBATEIIBHBIN pacCKas, TPaMOTHO ITOJIb30BATHCS CICIIHATLHON TEPMHHOIOTHEH ).

5. PanuoHanbHOCTH HCIONB30BAaHHBIX MPHUEMOB U CIIOCOOOB pEIIEHUS MOCTAaBICHHOM
y4ueOHOW 3amaun  (YUUTBIBAETCS YMEHHE HCIIOJIb30BaTh HAWOOJee TMPOTPECCHBHBIC U
3¢ deKkTUBHBIE CTIOCOOBI TOCTHKEHUS e ).

6. CBoeBpeMEHHOCTh W A(PPEKTUBHOCTh HCIOIB30BAHUS HANISAIHBIX IMOCOOWMH W
TEXHUYECKHUX CPEICTB MpU OTBeTe (YUYUTHIBACTCA YMEHHE IPAMOTHO U C TOJb30H MPUMEHSTh
HATJSITHOCTH M IEMOHCTPAITMOHHBIN OMBIT TIPH YCTHOM OTBETE).

7. Vicmonb3oBaHHE AOMOTHUTENHLHOTO Marepuayia (MPUBETCTBYETCS, HO HE 00s3aTeabHO
JUTSl BCEX MaruCTPaHTOB).

8. PammoHanbHOCTh MCTONB30BAHUS BPEMEHH, OTBEICHHOTO Ha 3ajaHue (He omoOpsieTcs
3aTSTHYTOCTh BBITIOJHEHUS 3a/1aHUS, YCTHOTO OTBETa BO BPEMEHH, C YUETOM HHIUBUIYaTbHBIX
0COOCHHOCTEH CTYIEHTOB).

7. YueOHasi suTepaTypa u pecypcbl HHGOPMAIUOHHO-
TeJJeKOMMYHUKAIIMOHHOM ceTu UHTEepHeT

7.1. OcHoBHasi IuTEpaTypa
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Wnbuenko, Onbra CepreeBHa. Amurnuiickuii s3pik  (B1-B2) : nekcuko-rpaMMatndeckuit
npaktukyM / O. C. Unpuenko ; Caskrt-IleTepOyprckuil rocyapCcTBEeHHbBIM YHUBEPCUTET. -
Cankrt-IlerepOypr : Uzn-Bo C.-Iletep6. roc. yH-ta, 2020. - 264 c. - TekcT : 3JIEKTPOHHBIN. -
URL: https://znanium.com/catalog/product/1244348

KanunerueBa, E.B., AHMMUHACKUNA S3BIK I SKOHOMHUCTOB. TeopHs W MpakTHKa IMepeBoja :
yuebHoe nocobue / E.B. KanunsrueBa. — Mocksa : KnoPyc, 2022. — 158 ¢. — ISBN 978-5-
406-09950-6. — URL:https://book.ru/book/943957

Jleruenko, B. B. Anrnuiickuii s3bIk 151 5KOHOMUCTOB (A2-B2) : yueOnuk mis By3oB / B. B.

Jlepuenko, E. E. Jlonranéra, O. B. MemepskoBa. — 2-¢ u3a., ucnp. u nomn. — MoOcCKBa :
WznarensctBo FOpaiit, 2022. — 408 c. — (Bricmiee oopazoBanue). — ISBN 978-5-534-14780-
3. — Tekcr : anexktpoHHbi // OOpa3zoBatenbHas miatdopma IOpaiit [caiit]. — URL:

https://urait.ru/bcode/481858

7.2. lonoIHUTeIbHAS JTUTEpaTypa:

Arthur Mckeown, Ros Wright. Professional English in Use. Management. — CUP,
2011(anexTpoHHas Bepcus)

Bill Mascull, Business Vocabulary .in Use Advanced, CUP, 2010. — 133c.

Bill Mascull, Business Vocabulary in Use Intermediate — Cambridge University Press, 2012.—
172 c.

English for Businessmen, Workbook / I'. A. lynkuna [u np.].— M.: M3a-Bo @unomatuc, 2010.
— 167 c.

English for Businessmen, yactu 1-3./I'. A. lyakuna [u ap.]. — M.: U3zn-Bo @unomaruc, 2010.
— 383 c.

Guy Brook-Hart, Business Benchmark , Student’s Book (Upper-Intermediate) — Cambridge
University Press, 2011.— 192 c.(3:exTpoHHas Bepcusi)

John Allison with Paul Emmerson, The Business . Student’s Book (Intermediate) — Macmillan
Education, Between Towns Road, Oxford OX 4 3PP, 2012. — 159 c.

. Marion Grussendorf. English for Presentations, Oxford Business English — OUP, 2010. — 80 c.
14.

Pat Pledger. English for human resources, Oxford Business English, Express Series — OUP, 2011
—80c.

Paul Emmerson. Business Grammar Builder. - MACMILLAN, 2010.

Paul Emmerson. Business Vocabulary Builder, Intermediate to Upper Intermediate — Macmillan,
2010-176 ¢

Sylee Gore, David Gordon Smith. English for Socializing, Express Series — OUP, 2010 — 77 c.
Tonya Trappe, Graham Tullis, Intelligent Business. Coursebook. ( Intermediate Business
English) — Pearson Education Limited, 2011— 176 c.(31ekTpoHHas Bepcusi)

Ara0eksH, Urops IlerpoBuu. Anrnuiickuit nns menemxepoB = English for Managers : yue®.
nocobue / U. I1. Arabeksn. - M. : IIpocnexr, 2017. - 351 c.

Bnosuues, Anekceil BragumupoBud. AHTIMNCKUM S3BIK I8 MaruCTPaHTOB M aCIUPAHTOB =
English for Graduate and Postgraduate Students : yue6.-metoa. nocodue / A. B. Bnosuues, H. I'.
OnoBHUKOBA. - 3-€ U3M., cTep. - M. : ®munTa [1 1p.], 2017. - 244 c.

Buuyros, Buagumup HukomaeBuu. IIpakTukyM @O aHIIIMICKOMY S3bIKY [DJIEKTPOHHBIN
pecype] : mpaktukym [mis CIIO] / B. H. Bwuuyros, T. W. KpacnoBa ; Tomckuit
MOJIMTEXHUYECKUH YH-T. - DNeKTpoH. 1aH. - CapatoB : IIpodobpazoBanue, 2017. - 115 c.
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22.

23.

24.

25.

lN'ann H.B., JluxomanoBa JI.D. AHIMIMHCKMM S3BIK JUIA TOCYJApCTBEHHBIX CIIyXKalluX |
ynpasieH1eB: YuyeOHoe nocodue. Uzn. 2-e. — CII6.: UznatensctBo C3AIC, 2011. — 184 c.
[Tonos, E.b. I'pamMaTrka aHTJIMIICKOTO sI3bIKa [DJIEKTPOHHBIN pecypc] : ydeOHoe mocobue 1o
mcuuiuinHe « MTHOCTpaHHbIH s13bIK B cdepe ropuctpyaenuun» / E.b. ITonos, E.M. ®eoktucrosa.
- 2-e u3n., mepepad. u jom. - DnekTpoH. AaH. - OpeHOypr : OpenOypr. (uH-T) ¢puna. YH-Ta UM.
O.E. Kyraguna, 2017. - 143 c.

PepkkoB E.H. IlpakTukym 1o rpamMmaTHKe aHTJIMHCKOrO s3blka: YueOHoe mocoOue. — CII6.:
Uzn-so C3AI'C, 2011. - 128 c.

[lleBenéBa, CBernana AJekcaHIpoBHA. ['paMMaThKa AaHTIMHACKOTO S3bIKA [DIIEKTPOHHBIN
pecypce] : yueb. mocobue ans cryneHTtoB By3oB / C. A. IlleBeneBa. - DieKTpoH. aaH. - M. :
KOHUTH, 2017. - 423 c.

7.3. HopMaTUBHO-IPABOBbIE JOKYMEHTHI
He nmpumensercs.

7.4. UnTepHeT-pecypchbl

1. The Economist. http://www.economist.com/business/

D

Business Week. http://www.businessweek.com/

W

Free Management Library(SM) Complete, highly integrated library for nonprofits and

for profits.
http://www.managementhelp.org/

4. The New York Times. http:// www.nytimes.com/

5. _U.S. News, http://www.usnews.com/usnews/home.htm

6. Hudopmarus o MeXIyHAPOJHBIX SK3aMEHAX T10 aHTTUHCKOMY SI3bIKY, IPOOHBIE

TECTHL http://Www.exams.ru

7. Kypc noarotosku k sx3ameny TOEFL. http://www.toefl.ru

8. CiioBapu aHIVIMHCKOIO S3bIKA U IPYTUE PECYPCHI ISl U3YYAIOUIUNX aHTJIMHCKUN

sI3BIK. http:// www.study.ru

9. CJ'IOBapI/I aHTJIUHCKOTO sA3bIKaA, TE3aypycC, CUCTEMAa MAlIMHHOT'O

nepeBoa.http://www.dictionary.com

10. Pecypcst u marepuanst BBC.http://www.bbce.co.uk/home/today/index.shtml

11. Click UK — nopran ans uzy4aromux KyabTypy Bemukoopuranuu.http://clickuk.ru

12. English Online — pecypcbi 0113 usyyeHnuss aHenuiicko2o

azvika.http.://www.englishonline.co.uk

13. TESOI on-line activities - unmepakmusHwvie 3a0anus 0I5l U3YHUAIOUUX AHSTIUCKULL SI3bIK

(00HO53bIUHDLE U O8YA3bIUHDLE, 8 MOM HUCTe PYCCKO-anenutickue). hitp.//adesl.org/

14. ESL CAFE — nopran 118 CTyJ€HTOB U IIPEN01aBaTesei: rpaMMaTHKa, TECThI, UIUOMBI,

CJICHT, MepenucKa u T.1.http://www.eslcafe.com
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15.

16.

17.
18.

19.

20.

21.

22.

23.

24.
25.

26.
27.
28.
29.

30.
31.

32.
33.

34.
35.

English Forum — caiiT ais n3yvaromux aHTIMACKUH SI3BIK ¢ Pa3iejioM JISJIOBOTO
anrnuiickoro.http://www.englishforum.com
Karin's ESL PartyLand - caliT 11t CTyI€HTOB U

npenopaasaTeneil. http:// www.eslpartyland.com

Pa3nen no anrnuiickomy s3bIky Ha caiite OBbl JI. Micton. http://eleaston.com

AHrIuickuii s3bIK.py TecTupoBaHNE U HHTEPAKTUBHBIE YPOKHU

anrnuiickoro.http://www.english.language.ru

Ccbulku U151 U3yUYEHUS aHIJIMICKOro A3bIKa Ha caiite HoBocuOupckoil obmacTHON

oOpasoBarenbHOM ceTu.http://www.websib.ru/noos/english/index.html

Hello-online! (351eKTpOHHBIH XypHAT IS U3YYAOITUX aHTTTMHCKUN S3BIK U
npernonasateneil).http://www.hello-online.ru

Just English — caiit yuebnoro nmocobus I'ymanosoii FO.JI., Koponesoii B.A.,
CremnukoBoi M.JI., Tuxomuponoii E.B no ropuandeckoMmy anrinuiickomy "Just
English".http://www.just-english.ru

Caiit yuebnoro noco6wus"Internet English".http://www.oup.com/elt/internet.english
Tecmbl no anenutickomy A3wiky Ha caume Kamanoe obpasosamenvruvix

npoepamm.http.//kop.ru

Mamepuanvt no anerutickomy s3wvlky Ha cauime About.com.http://www.about.com

W3yuyeHnne 1 npenogaBaHue aHTIIMICKOTO si3bIka Using
English.com.http:/www.usingenglish.com
Ouuuknonenus «bpurannukay.http://www.britannica.com

CrnoBapu m3narenscTBa Cambridge University Press.http://dictionary.cambridge.org

CrnoBapu uznatensctBa Macmillan. http://www.macmillandictionary.com
CrpaBounslii mopran cinoBapeit uznarenscta Oxford University

Press.http://www.askoxford.com

CrnoBaps cokpamennii Acronym Finder.http:// www.acronymfinder.com/
OHn-naifH cioBapb KOMITBIOTEPHON TEPMHUHOJIOTHH

Webopedia.http:// www.webopedia.com/

CnoBaps cumB010B Symbol.com.http://www.symbols.com

Yourdictionary.com IlopTain cinoBapeit (IMHTBUCTHYECKHIE, TEPMUHOIOTHUECKHE

CJIOBapy aHIIIMHCKOTO s3bIKa).http://www.yourdictionary.com

bubnmoreuyno-crpaBounslii mopran Library Spot.http://www.libraryspot.com

Tezaypychl Ha CIpaBOYHO-00Pa30BATEIFHOM MOPTAJIE

LibrarySpot.http://www.libraryspot.com/thesauri.htm
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http://www.englishforum.com/

36. Pecypcwl 0ns yuawuxcs ((honemuka, epammamuxa, 1eKCuka, uouomvl, ayouposaHue,
2080peHUe, NUCLMEHHAsL peyb, YmeHue, 0e080L AHTUUCKULL SI3bIK, MENCOVHAPOOHbIE

axzamenvl TOEFL/TOEIC) u npenooasamerneti (yuebHvle Mamepuasl, NiaHbl ypoKos,

mecmul u Op.)http://www.eslgold.com
37. AyTeHTH4HBIE MaTepHaIbl — IPUMEPBI KEHCOB PEAIbHBIX KOMITAHUM, 33/IaHUS 110

pa3IUYHBIM acleKTaM Ou3Hec-o0pa3oBaHus.http:/www.thetimes100.co.uk

38. Pecypcusiit Llentp MHbOpMaIimoHHbIE TEXHOJIOTHU B O0YUEHUH SI3BIKY

http://www.itlt.edu.nstu.ru

39. Tecmosvie, cnpasounvie Mmamepuanbl N0 AH2AULCKOMY A3bIKY http://www.study.ru/

40. ABC-online. Aurnuiickuit s3bik A Beex http://www.abc-english-grammar.com

41. Lang.Ru: uHTepHET-CIPaBOYHUK « AHTIIMICKHIA A3bIK» http://www.lang.ru

42. Fluent English — o0pa3oBarensHbIii ipoekT http://www.fluent-english.ru

43. Native English. M3yuenue anrauiickoro si3pika http://www.native-english.ru

44. School English: razera nmis u3yyaronmx aHTTHACKAN S3bIK
http://www.schoolenglish.ru

45. Aarnuiickuit kmy0 http://www.englishclub.narod.ru

46. AHTJIIMIICKHI SI3BIK.TU — BCE JIJISI U3YYAIONIUX aHTJIMHACKUHN SI3BIK
http://www.english.language.ru

47. Aurnuiickuii 1361k Ha HomeEnglish.ru http://www.homeenglish.ru

48. Aurnuiickuii s3p1K: TpoekT HoBocuOupckoi oTKpbITONH 00pa3oBaTeNIbHOM ceTn
http://www.websib.ru/noos/english/

49. Belyuu aHMIHICKUI SI3BIK caMocToATenbHO http://www.learn-english.ru

50. I'pammatuka aHrIMACKOTO sA3bIKa http://www.mystudy.ru

51. Kypchl aHTIHIICKOTO SI3bIKA JUIsI CAMOCTOSITETEHOTO U3yUEHHSI: KOMITBIOTEPHBIE
nporpammsl http://www.english4.ru

52. Ypoku OH-JIaiH 1Mo aHTJIMMCKOMY s3bIKY http://lessons.study.ru

7.5. UHble HCTOYHUKH

C3HY pacmnonaraet J0CTyIlIOM 4epe3 cailT HaydyHoU Ombmmoteku https:/sziu-lib.ranepa.ru/ k
CIICTYFOIIMM TIOAMUCHBIM 3JICKTPOHHBIM peCcypcam:

AHIJIOSI3bIYHBIE PECYPCHI:

EBSCO Publishing- noctyn k MyJIbTHAMCHMIUIMHAPHBIM TTOJIHOTEKCTOBBIM 0a3aM JaHHBIX
Pa3IMYHBIX MUPOBBIX U3/1aTEILCTB MO OM3HECY, SKOHOMHKE, PUHAHCAM, OyXTaJITepCKOMY YUeTy,
TYMaHUTAapHBIM M €CTECTBEHHBIM oOOJacTAM 3HaHMH, pedeparaM U TMOJHBIM TEKCTaM
myOMKanuil U3 HayYHbIX U HAy4YHO —TOMYJISIPHBIX KYPHAJIOB.

Anpec pecypca: http://www.neicon.ru/res/EBSCO _trans.pdf
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Emerald- xpynseiiiiee MHpPOBOE H3AATENBCTBO, CHELHUATU3UPYIOUIEECS Ha SJIEKTPOHHBIX
KypHaiax M 0a3ax JaHHBIX 1O SKOHOMHKE M MEHEKMEHTy. VMeeT cTaryc OCHOBHOTO
HUCTOYHHMKA TpodeccHoHabHOW WHGOpPMAIMK IS TpEernojaaBaTeNie,  uccieaoBarelied u
CIELIMAIMCTOB B 00JIACTH MEHEKMEHTA.

Anpec pecypca: http://www.emeraldinsight.com/index.htm

8. MaTepI/IaJILHO-TeXHI/I‘IeCKaSI 6333, I/IH(l)OpMaHI/IOHHbIe TEXHOJIOI'NH,
nmporpamMmmHoe o0ecrneueHue u I/IH(l)OpMaHI/IOHHLIe CIIPpAaBOYHBIC CUCTEMBI

Ilepeyenb HH(OPMAIMOHHBIX TEXHOJIOTHIi, CIIOJIb3YyeMbIX MIPU OCYIIIECTBJICHUHU
00pa3oBaTeILHOIO NMpoIecca Mo JUCHUILINHE, BKJIIYAs NepeYyeHb NPOrpaMMHOr0
olecrieyeHus: U UH(POPMAIMOHHBIX CIIPABOYHBIX CHCTEM

Kypc BkitouaeT ucnonbp3oBaHue mnporpaMMmHoro ooecrneuenus Microsoft Excel, Microsoft
Word, Microsoft Power Point 1 HOArOTOBKM TEKCTOBOTO W TabIMYHOTO Marepuana,
rpaUUIeCKUX WILTIOCTPAITUH.

MeTtoapl 00y4eHHsI C HCIIOJIb30BaHHMEM HH(POPMALMOHHBIX TEXHOJOTHH (KOMIIbIOTEPHOE
TECTHPOBaHUE, IEMOHCTPAIHS MYJIbTHMEIHMIHBIX MaTEPHAIIOB)

WHTEepHeT-CepBUCHl M DJIEKTPOHHBIE pEeCypchl (IOMCKOBBIE CHUCTEMBbI, AJIEKTPOHHAs MOYTa,
npoeCCHOHATBHBIE TEMATHIECKHE YaThl U (OPYMBI, CHCTEMBI ayAHO W BHIICO KOH(EpEeHINH,
OHJIAWH DSHIUMKJIONEANH, CIPABOYHHUKH, OHMOIMOTEKH, OHIIEKTPOHHBIE Y4eOHBIE M y4eOHO-
METOAMYECKUE MaTEPHAIIBI).

Kpome BbIIIENIEPEUHCICHHBIX PECYpPCOB, HCHOJB3YIOTCA CleAyIomre HHPOPMAaLMOHHBIE
CIpaBOYHbIE CHCTEeMBI: http://uristy.ucoz.ru/; http://www.garant.ru/; http://www.kodeks.ru/ u
IpyTHe.

Onucanue MaTepUAIbLHO-TEXHUYECKOH 0a3bl, HEOOXO0AUMOIi /I OCYIIEeCTBIEHNS
00pa30BaTEJILHOIO NPOIeCcca MO TUCHUIJINHE

Ne i/t HanmenoBanue
1. CrenManu3upoBaHHbIE 311 ISl IPOBEACHUS JICKIIUH:
2. Crenuanu3upoBaHHass MeOelb W OpPICPECTBA: AayNUTOPHA H KOMITBIOTEPHBIC KIIACCHI,

060pyI[OBaHHLIG IIoCaJOYHBIMH MECTaMH

3. Texanueckue cpeactBa oOydeHus: [lepcoHanbHbIE KOMITBIOTEPHI; KOMIBIOTEPHBIE HPOEKTOPBI;
3BYKOBBIE ANHAMUKH; IPOTPaMMHBIE CPEICTBA, 00ECIICUNBAOLIIE TIPOCMOTP BUICO(ANIOB

B yuebGHOM mporiecce momyckaercs mpuMeHeHue oHnmaiH-matdgopm Teams, Zoom, Skype
for Business, a Takxe cUCTeMBbI JUCTaHIIMOHHOTO 00y4yenuss LMS Moodle.
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