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1. ITepeyeHsb MJIAHUPYEMBIX Pe3y/IbTATOB 00y4eHHs 110 AUCHUIIIIMHE, COOTHECEHHBIX €
INIAHMPYEMbIMH pe3y/1bTaTaMH 0CBOeHHUsI 00pa30BaTeIbHON MPOIrPaMMbl

1.1.  Jucumrmumna b1.0.01 «MHOCTpaHHBIN S3bIK» 00ECTICUNBACT OBJIAJICHUE CIETYIOITIMHI
KOMIIETCHIASAMU:
Tabnuuya 1
Kon HaumeHoBaHue Kon koMmnoneHTa HaumeHOBaHHE KOMIIOHEHTA
KOMIIETEeHIINH KOMIIETEHIIUH KOMIIETeHIINH KOMIIETEeHIIHH
YK OC-4: CHOCOOEH OCYIECTBIATh YK OC-4.1 CriocobeH TeMOHCTPHUPOBATh 3HAHUS
JICTIOBYH0 KOMMYHHUKAIIUIO B OCHOBHBIX TPABHUII SI3BIKOBOI
YCTHOW 1 THCBMEHHOI KOMMYHHUKAIUH
¢dopmax Ha YK OC-4.2 CriocobeH TpaMOTHO BBICTPanBaTh
roCyJapCTBEHHOM S3bIKE KOMMYHUKAIIMU HA POJHOM U
Poccuiickoit @enepanun u MHOCTPAHHOM SI3bIKE
MHOCTPaHHOM(BIX )
si3pIKe(ax)
1.2.  CTyneHTbI TakXe AOKHBI OBJIaJETh HABBIKOM CaMOCTOSATEILHOTO OBJIaJACHUS 3bIKOM.
Tabauua 2
T®/ npodeccuonajbHbie Kon
eiicTBHs KOMIIOHEHTA Pe3yabTaThl 00yyeHust
KOMIIETEHIUH

YK OC-4.1 o

YK OC-4.2

Ha ypoBHe 3HaHUIi:

0a30BEIit YPOBEHb 3HAHUS MHOCTPAHHOI'O SA3bIKA.

Ha ypoBHe ymeHuit:

OCYIIECTBIATh HABUTALIMIO [0  pa3NUYHBIM  BeO-
pecypcam, perucTpUpoBaThCs Ha caifre;

BJIAJCTh PA3IMYHBIMUA METOIAaMH ITONCKa MHPOPMAIIUH B
WuTepHer (MO KIIOYEBBIM CJIOBaM, C  IIOMOIIBIO

KaTaJioroB);

Ha ypoBHE HaBBIKOB:

pa6OTaTB C arperaropamu HOBOCTeﬁ, DJICKTPOHHBIMHU|
noAnrucKaMu, ConuaJlbHbIMU CETAMU, Q)opyMaMH.

Ha ypoBHe 3HaHui:

6onbIION CIIOBapHBIN 3amac; BBICOKMH ypOBEHb 3HAHHS
MHOCTPAHHOTO S3bIKA.

Ha ypoBHE yMeHuI:

mUcaTb TEKCTHl  JINTEPAaTYPHBIM, TEXHHUYSCKUM U
PEKIaMHBIM SI3BIKOM;
pedepupoBaTh, aHHOTHPOBAaTh W  MOAUMDHUIIPOBATH

TCKCThl HAa MTHOCTPAHHOM S3BIKE;

Ha ypoBHE HaBBIKOB:

BJIaACTb TCKCTOBBIM PCAAKTOPOM.

2. O0beM U MeCTO IUCHHUIUIMHBI B CTPYKTYpPe 00pa3oBaTe/IbHOM MPOrpaMMbl

O6bem aucnunauHbl. OOmAas TPYJOEMKOCTh IHUCHUILIMHBI cocTaBisieT 13 3adeTHBIX

eauHull, 468 akaaem. yaca, 351 acTpoHOM.4acoB.

I[I/ICLII/IHJ'II/IHa pPeau3yCTCsd 4YaCTUYHO C MNPUMCHCHUCM JUCTAHIMOHHBIX 06pa30BaT€J'IBHLIX

texHonorui (manee — J10T).




,ZIOCTyH K CHCTEME JHCTAHIIMOHHBIX O6paSOBaTeIII)HBIX TEXHOJIOTUI OCYHIECTBIIACTCA  KaXIbIM
00y4aroMMCs CaMOCTOSTEIIBLHO ¢ JII000ro yCTpoiicTBa Ha nopTaie: https:/lms.ranepa.ru. [1aponb u 1oruH
K JTMYHOMY KaOWHETY / IpO(UITIO MPEJOCTABISIETCS CTYICHTY B JCKaHATe.

Bce ¢dopmbl TeKyIero KOHTPOJIS, MPOBOAMMBIC B CUCTEME IHUCTAHIIMOHHOIO OOYYCHHs, OICHUBAIOTCS B
CHCTEME JUCTAHIIMOHHOTO 00yueHus. JlocTym K BUEO U MaTepraiaM 3aHITHI MPEJOCTaBIISICTCS B TCUCHUC
Bcero cemectpa. JlocTym K KaxaoMmMy BUAy pabOT W KOJHYECTBO TMOMBITOK HA BBITIONHEHHUE 3aaHus
MPEJOCTABIISIETCS. HA OTPAHUYCHHOE BPEMsI COIIACHO PErNIaMEHTY JMCIUILIHHEI, OMyOJIHMKOBAaHHOMY B
CHO. IlpenonaBaTeiib OLICHUBACT BBITOJHEHHbIE Pad0THI He mo3aHee 10 pabounx JHEH Mociie OKOHYAHUS

CpOKa BBIINNOJIHCHUS.

Tabnuua 3

Bun paboTst

TpynoeMkocTh
(B akazmem.gacax/acTp Jacax)

O0611ast TPYA0EMKOCTh 468/351
KonrtaktHas paboTa ¢ mpemogaBareiieM 264/198
Jlexun -
[TpakTHyeckue 3aHsATUs 264/198
KoHncyspranuu 8/6
CamocrosTenpHas paboTta 132/99
KonTpoias 72/54

CDOpMLI TEKYUIETO KOHTPOJIA

[IpakTuueckre KOHTPOJIbHBIE 33JaHUS, TECTUPOBAHUE,
YCTHBIN ompoc, Kerc-3aanust

dopma NpoOMeKyTOUHOHN aTTecTalluu

3auer ¢ oneHKoi — 1, 3 ceMecTphl, dSK3aMeH —
2,4 cemectp

Mecto mucnumiauabl. [JucuumuimHa b1.0.01 «MHOCTpaHHBIM SA3BIK» OTHOCHUTCS K
TUCIHMILTAHAM 0a30BOM dactu W m3ydaercs B 1, 2, 3 m 4 cemectpax. M3yueHuwe naHHOUN
JUCIUTUTMHBI OCHOBBIBAE€TCSI Ha 0a3e MpeaplIyIIero ypoBHS o00pa3oBaHUs (KypC TOJHOTO
obmiero obpazoBanusi). Ha sTom »Tame oOydeHUs OCYyIIECTBISETCS OOMmas MOATOTOBKA IIO
AHTJIMACKOMY SI3BIKY, ITO3BOJISIONIAS peliaTh 3aJadydl MEKIMYHOCTHOTO M MEXKKYJbTYPHOTO
obmieHus. BXxogHOW ypoBeHb BIaJICHUS HHOCTPAHHBIM SI36IKOM Ha JAHHOM JTare cocTarisieT Bl
(moporoBbIii ypoBeHb). OOImIas TPyAOEMKOCTh JWCIMIUIMHBI IO3BOJISET JAOCTUYL ypOBHS B2
(TTOpOTOBBIN MPOJBHHYTHIA YPOBEHB) MO0 OKOHYAHUU Kypca. ColepikaHue TaHHOW TUCITUTUIAHBI
SIBJSICTCS. OCHOBOW JUISI M3YYCHHUs IHCUUIUINH, TPETOJaBacMbIX Ha AHTJUHCKOM S3BIKE Ha
MOCIEAYIOMUX Kypcax, M JUIsl CaMOCTOSTEIbHOW pabOThl ¢ WCTOYHUKAMHU JIMTEPATYPHI,
MPEACTABICHHBIMA AHTJIOSI3BIYHBIMUA  aBTOpaMU. 3HAHUS, IIOJIYYCHHBIE B XOJ€ H3YUYCHUS
JTUCIUIUTAHBI, UCTOJB3YIOTCS CTYJCHTAMH IPH BBIIOJIHEHUU KYpPCOBBIX pPa0OT, BBIMTYCKHOM

KBATU(UKAIIMOHHON PabOTHI.

OcBoeHre KOMIETEHIIMH TOTOBUT 00YYAIOIIErocs K peIeHUI0 POSKTHOTO TUIIA 3a/1a4 B Oy ay1ien

npodeccuoHaNbHOM e TEIIbHOCTH.

3. ConepskaHue ¥ CTPYKTYpa TUCUMILIIHHBI
3.1. CTpykTypa TUCHUIIMHBI
Ounasn ¢popma o0ydeHust

Tabnuua 4




Obvem Jucyuniunvl (MOOYs), Hac. Dopm
Konmaxmnas paboma obyuarowuxcs ¢ a
npenooasamenem meKy
10 8UOAM YYEOHbIX 3aHAMUL wezo
KOHm
poas
K ycnes
Haumenosanue mem aemo
Ne n/n ot
(pazdenos) Bcezo CPO cmu
JIP/ 113/ KC npom
JiAoT J[oT 0T P eoxrcy
moun
ou
amme
cmay
uu
T* sk /
Tema 1 | S3bIK U KyJbTYpA. 16 14 2 VO*
Tema 2 | JKusHb u cka3ka. 13 12 1 YO*
Tema 3 MupoBble 0COOEHHOCTH 13 12 1 VO™
TOTOJIBI.
YO*/
Tema 4 | Ipy3bs M HE3HAKOMIIEI. 13 12 1 K3**
kk
T* kk /
Tema 5 | 3akoH U MOPSIOK. 15 14 1 VO*
KoHcynpranus 2/1,5 2
[IpomexyTouHas arTecTanus 3aueT ¢ OLEHKOMU:
2/1,5 3aue
Beezo 6 1cemecmpe 72/54 64/48 645 | "€
ouyen
Kol
Tema 6 BusyanbHoe u ciyxoBoe 20 12 ] vO*
BOCTIpHUSITHE.
Tema 7 | Copoc u npennoxKeHue. 24 14 10 YO*
Tema 8 | Hosoe u 3a0nITO€. 22 14 8 YO*
YO*/
Tema 9 | JIroOOBb U HEHABUCTb. 20 12 8 K3**
sksk
Tema TH**/
10 3aKOHBI JKH3HU. 20 12 8 VO*
Koncynprarmu 2/1,5 2
Kontpois c/p 36/27
Bcezo 60 2 cemecmpe 144/10 64/48 71,5 42/31,5 Jxza
8 MeH
TT Ma Moe cemeiiHoe IpeBo. 24 14 10 YO*
I;Ma JKu3Hp Kak OHaA €CThb. 20 12 8 YO*
Tema YO©/
13 Oxpyxaromas cpesa. 20 12 8 K3#*#*
%

*
f:Ma 3arajio4HbIe MECTA. 22 14 8 ST]*O**/
Tema yor/
15 OTLBI U IETH. 20 12 8 [TK3*

*
3a4er ¢ OLICHKOM:
IIpomexxyTouHas arrecTauus
Bcezo ¢ 3 cemecmpe 108/81 64/48 2\1,5 42/31,5 | 3aue
mc




Obvem Jucyuniunvl (MOOYs), Hac. Dopm
Konmaxmnas paboma obyuarowuxcs ¢ a
Haumenosanue mem npenooasamenem meKy
Ne n/n (pazdenos) Beezo 10 8UOAM YYEOHbIX 3aHAMUL CPO Z;oej:q
JIP/ 113/ KC
JI/AOT poas
JoTr Jor K P yenes
ouyen
Koil
IgMa Cuna neHer. 23 18 5 YO*
??Ma Cita peKambL. 26 16 10 | vox
Tema yo¥/
AMepurKaHCKas MedTa. 26 16 10 K3**
18 e
Tema Kusue B OOJIBILIOM YO*/
19 ropoJie. 28 16 12 TH***
Tema Ponsr 1omopa B Hamien YO/
P 26 16 10 TIK3*
20 JKU3HU. %
Koncynprarus 2 2
Kontpoub 36/27
IIpoMeKyTOUHAS aTTECTAIHS DK3aMeH:.
Bcezo 6 4 cemecmpe 114 04 8/ 64/48 2/1,5 42/31,5
Hroro
46§/35 264/198 8/6 132/99

YO* — yctHbIi onpoc

[MK3** — npakTudeckre KOHTPOJIbHBIC 3aJaHUS
T*** — recTupoBanue

K3**** _ gefic-3amanus

[Ipumeuanue:

JI-  3aHsaTMs  NeKUMOHHOTO Tuna (MIEKIMM ¥ HWHbIE ydeOHbIE 3aHATHS, MPEIyCMATPUBAOIIHE
MPEUMYIICCTBEHHYIO TMepeaady ydeOHOH HH(OpMAIMK MEeIarorHdecCKMMU PaOOTHHUKAMHM OpraHu3aiuu W (WIN)
JUIIAMHU, TPHUBICKACMBIME OpPTaHU3alMCH K pealu3aluyd O0O0pa3oBaTENBHBIX IMPOrpaMM Ha WHBIX YCIOBUSX,
00yYarOIIMMC);

JIP- nabopatopHbie pabOThI (BH 3aHATHI CEMUHAPCKOTO TUIIA);

13- mpakTudeckre 3aHATHSA (BUABI 3aHATHH CEMUHAPCKOTO THIIA 38 UCKITIOUEHUEM JIa00paTOPHBIX padoT);

KCP- unnmBumyanpHas pabora OOyYalOMIMXCS C MEAAarorndecKMMU paOOTHHUKAMH OpTaHU3aluyd W (WIN)
JIMIAMH, TPUBICKAEMbIME OpraHH3alMeldl K peau3alud 00pa30BaTe/IbHBbIX MPOTrpaMM HAa HMHBIX YCIOBHSX (B TOM
YHCIIe MHAUBUIYaTIbHbIC KOHCYJITAILIUN);

JOT- 3aHsATHS, IPOBOJAUMBIC C IPUMEHCHHUEM JUCTAHIIMOHHBIX 00Pa30BaTEIbHBIX TEXHOJIOTHH, B TOM YHCIIE C
MIPUMEHCHHAEM BUPTYAIBHBIX aHAIOTOB MPO(ecCHOHAEHON AeATEIIEHOCTH;

CPO- camocrosiTenbHas paboTa, OCYyIIECTBIsIeMast 0€3 y4acTHsl MeAarorndeckux pabOTHUKOB OpraHU3alud H
(WM) ML, TPUBJIEKAEMBIX OpraHU3aluel K peanu3anni 00pa30BaTebHBIX IPOrPaMM Ha MHBIX YCIOBHSIX.

*[Ipn peanu3zanuu JHCUMIVIMHBI ¢ wucnojas3oBanueM J1OT mnpemogaBaTedb C€aMOCTOSITENHLHO
aganTupyer opMy TeKylero KOHTpoJIsl, yKa3aHHOI0 B Ta0JIIe, K CHCTeMe IUCTAHIHOHHOTO 00y4YeHusI

3.2. Cooepitcanue oucuuniunl
Tema 1. A3vix u kyremypa.
S3piku M KynbTypbl Mupa. Pa3zHooOpasue BapuaHTOB aHIJIMIiCKOro s3bika. OmnucaHue MecT.
IIpuBeTcTBHE Ha pa3HbIX s13bIkax. HacTosmee npocroe BpeMs. HacTosiee niuurenpHoe Bpems
Tema 2. 2Kusnb u ckaska.
Jlerennapueie Mecta. I'opojickue erenapl. MuctTudeckue CoObITUS U UX peaibHble OOBSICHEHUS.
Coznanue ckasku. [Ipomieniiee npocroe BpeMs U NPOLIE/IIIEE 3aBEPLUICHHOE BPEMS.
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Tema 3. Muposvie ocobennocmu no2oowl.

Wcrounuku sHepruu, anbTepHATUBHAs dHeprus. Knmmarndeckue 30Hb. OCOOSHHOCTH KIIMMATA.
Kapa u xomnon.

Tema 4. /Ipy3vsa u neznakomywl.

Hpy3bsa 1 He3HakoMble moau. [Tomytunku B mytemectBusx. Kak naxoauts npyseil. Hacrosiee
COBEPILIEHHOE BPEMs U MPOILIEIIIee MPOCTOE BPEMSL.

Tema 5. 3aKkoH u nops0oK.

3akoHbI pa3nuuHbIX Npodeccuit u cdep. bropokpaTudeckrne Mporeaypbl. 3a4eM HYKEH 3aKOH U
nopsAa0K. MoaanpHbI€ TJIarojbl co 3HaueHueM o0s3arenbHOCTU. POpMBbI MOJIAIBHBIX TJ1arojioB B
npoie/aneM Bpemenu. Hacrosiiee coBepiiieHHOE MPOCTOE U JUTUTEIbHOE BPEMSI.

Tema 6. Buzyanvroe u ciyxosoe eocnpusamue.

Busyanenpiii U ciayxoBoil oOman. L[Bera, ¢opmbl, neiictBusa. [laccHBHBIN 3amor, apTHUKIIH.
KocBennas peusb.

Tema 7. Cnpoc u npeonodicenue.

Crpoc u npeioxeHre. 3aKOHbI pbIHKA. Y IOBJIETBOpeHUE HamMxX HYx7. Kak 3apabotath neHer.
Hcuucnsemble 1 HEHCUUCTIEMbIE UMEHA CYIIECTBUTENbHbBIE. [[pugaTounbie npeioxKeHusl.

Tema 8. Hosoe u 3abvimoe.

Kocmuueckne myrermectBust B mponuioM u OymymeM. CiiydaliHble OTKPBITHS, MEPEBEPHYBIIIHEC
MUp. Y CIOBHBIE PEATIOKEHUS BTOPOTO U TPETHETO TUIIA.

Tema 9. /06066 u Henasucmo.

JIto60Bb 1 HeHaBucTh. KynbTypHble cTepeoturbl. V3BecTHbIE HCTOpUU JTIOOBM M HEHABHCTU B
UCTOPUM W JIUTEPATYPHBIX Mpou3BeACHUSIX. KOHKYpEeHIMS B CIIOPTUBHOM Mmupe. MHPUHUTUB U
TePYHIU.

Tema 10. 3axonul scusnu.

[IpazgHoBaHue IHS POXKICHHS B Pa3IMYHBIX CTpaHaX M KyJbTypax. PasnuynHble Mpa3gHUKY.
Onucanne HanOoJee BAXKHBIX HAIIMOHATBHBIX MPA3THUKOB M COOBITHI. V3BECTHBIE MPOIIAIbHBIC
peun. Bo3BpaTHble MECTOMMEHUS.

Tema 11. Moe cemetinoe opego.

Most cembst 1 MOe cemeitHoe apeBo. ['opoa, B KoTopoM MbI kuBeM. JInuHble 1enu Ha Oyayiee.
[ToBTOp BCEX HACTOSAIIUX U OYIYIIUX BPEMEH.

Tema 12. ’Kuznv xax ona ecmo.

Kuznb, cobwrtus. [lpupona npasasl. HyxHa nu oHa Beerna. JIoxke Bo cracenue. OmnpeeneHHbII
apTUKIIb.

Tema 13. Oxpyorcarowas cpeoa.

Okonorus. OkeaHbl M MOpS, UX COCTOSHUE Ha CErogHsAmHUA MoMmeHT. llopsgok wumMeH
MpUIaraTeabHbIX B aHIJIMMCKOM MPEII0KEHHH.

Tema 14. 3acadounvie mecma.

TauHCTBEHHBIE M 3arajioyHble MecTa Mupa. YenoBeK-HEBHJIMMKA: NpaBAa WM BbIIyMKa.
[Ipomenmiee coBeplIeHHOE M MPOLIEAIIEE COBEPIICHHO-IINTENbHOE BpeMs. [laccuBHbIi 3aior.
MopganpHbIE TJIarossl B IPOLLIOM.

Tema 15. Omuyst u demu.

[TpoGiieMbl OTIIOB W JA€Ted, POAUTENHCTBO. I[lONOXKHUTENBHBIE W OTPUIATEIBHBIC CTOPOHBI.
Crioco0bl ONKMCAaHUS HACTOSIIUX U MPOLUIBIX TPUBBIYEK.

Tema 16. Cuna oenee.

PaGorator nu norepeun. [Ipocras sxoHoMuka /i Bcex. [laccuBHBI 3aor.

Tema 17. Cuna pexnamsi.

Xopomuit pexiaamMHbii ciiorad. CriocoOsI puBJiedeHUs] BHUMaHus. KocBeHHas peyb.

Tema 18. Amepukanckas meuma.

AMepuKaHCKasi MeuTa. Y CIIOBHBIE MTPEIIOKEHUSI.

Tema 19. XKuznwv 6 6onvuiom copooe.

KuzHp B OOJBIIOM TOpOJE: PUTM, cTpecc, HeOockpeOrl. Ppa3oBbie Taaronbl. Hemuunbsie Gpopmbl
rJiarosua.



Tema 20. Ponwb tomopa 6 Hawetli HCU3HU.
Hayka o cnezax u cmexe. M3BecTHble MHUpPOBBIE KOMEAMIHBIE MPEACTABICHUS U KOMHUKH.
[Ipunarounsie npeanoxenus. [Ipuyacrue.

4.MartepuaJjibl TEKyILIero KOHTPOJISA yCIIeBA€MOCTH 00yYAKOIUXCS
4.1. B xone peanuzanuu aucuuiuinHbl b10.01 «MHoCcTpaHHBINH A3BIK» HCHOJB3YIOTCS

CICOAYIOIIUEC METOABI TCKYLIETO KOHTPOJIA YCIIEBAEMOCTH O6y‘IaIOH_[I/IXC$IZ
Tema 3aHATHS MeToabl TEKYIIET0 KOHTPOJIA
ycIieBaeMOoCTH
Tewma 1 SI3BIK ¥ KYJIBTYpa. T***/ YO*
Tema 2 JKu3nb 1 ckaska. YO*
Tema 3 MupoBbIe 0COOEHHOCTH MOTO/IBI. yo*
Tema 4 Jpy3bs M HE3HAKOMIIBL YO*/K3H***
Tema 5 3aKOH U MOPSIJIOK. T***/ YO*
Tema 6 BusyasipHOE U CITyXOBO€ BOCIIPHSTHE. YO/CP
Tema 7 Cripoc u mpeyIoKeHue. YO*
Tema 8 Hogoe u 3a0sITOC. yo*
Tema 9 JI1060BB ¥ HEHABHCTE. YO*
Tema 10 | 3aKOHBI KH3HH. YO*/K3****
Tema 11 | Moe cemeiiHoe ApeBoO. YOo*
Tema 12 | )KusHb Kak OHA €CTb. YO*
Tema 13 | Oxpyxaromas cpena. YO*/KZ****
Tema 14 | 3aramounsie MecTa. YO*/ T***
Tema 15 | Otipl 1 geTw. YO*/ TIK3**
Tema 16 | Cuiia neHer. YO*
Tema 17 | Cuia pexiiambl. YO*
Tema 18 | AmepukaHckas MedTa. YO*/K3****
Tema 19 | XKusnb B 00JIBIIIOM TOPOJIE. YO*/ TH**
Tema 20 | Poip roMopa B HaleH KHU3HU. YO*/ [IK3**

YO* — ycTHBIN o1poc

[TK3** — mpakTH4YecKkre KOHTPOJIbHBIC 3aTaHH
T*** — TectupoBaHue

K3**** _ geiic-3aqanus

4. 2. TunoBblie MaTEPHAJIbI TEKYIIEr0 KOHTPOJISI YCIIEBAEMOCTH 00yYaI0IIHXCSI
IIpumepul 6onpocos 01 ycmHo2o onpoca.
OOu1re pa3roBOpHbIE TEMBI:
e Who are you? What are you? Where are you from? Whom do you live with?
e What are your priorities like? What do you like doing?
e What is verbal communication and its main function?
e What types of oral presentations do you know? Give the presentation of your portfolio.
e What are the basic elements of effective communication?
e Give the example of the Phone conversation?
O6mas u mpodeccruoHaNbHas TPAMMATHKA:
e How many tenses are there in English and why do
e we need them for?
e When do we use possessive, absolute and object pronouns?
Common and personal, countable and uncountable nouns.
How do we use numeral words such as: some /any, much /many, few/ little?
What’s the difference between comparative and superlative adjectives and adverbs?
When do we use real and unreal conditionals?
How to use reported speech for conversations?
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e What is Gerund?
e When do we use Infinitive or Gerund?
e Are there any variants of using modal verbs?
e How to construct Reported question? Give the examples of Phrasal verbs in proverbs.
Forms of Adverbs?
[IpodeccronanbHbIC TEMBI:
How to talk about occupations?
Corporative specialists and their duties.
Building one’s image to match a profile. Human Image in the modern world.
PR specialist job description, desired skills, expertise and essential qualities.
TV news: current technologies.
Newspaper: types, design.
An Air report. How to plan and to write a real Live story?
The definition of a corporate culture. Corporate culture’s impact on work relations. Non-
verbal communication tools to be used by a journalist / anchor.
Interview strategies and techniques.
e Advertising principles. Types of advertisements. Marketing concept. Marketing mix.
Marketing research and strategies.
¢ Role of international events, and their specific
e Features. Covering international events. Participating in international events. Networking.
[TrcbMeHHAsT KOMMYHHKAITHUS:
e Curriculum Vitae.
e Cover Letter.
e Article. Essay.
e Annotations. Review. Press- release.
e SWOT as a major evaluating tool. SWOT in career developing: identifying and exposing
one’s strengths, covering one’ weaknesses.
e Types of interviews. Interview strategies and techniques. Evaluating a PR specialist
performance

Ipumepvr mecmoswvix 3a0anuti (memot 5, 10, 14, 19)
1. I'pammaTuueckuit Tect. [Ipumep:
- What ... when I saw you?
1. you did
2. did you do
3.were you doing
4.did you
2. Jlexcnueckuii tect. [Ipumep:
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret
3. Tect Ha BiazeHue npodeccruoHanbHOM Jekcukoit. [Ipumep:
- A contract guarantees that the ... contained in it will be fulfilled.
1. negotiations
2. obligations
3. transactions
4. Tect Ha MPOBEPKY PEUEBOI0 3TUKETA U PA3TOBOPHOI npakTuku. [Ipumep:
- How are you feeling?
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— I am very tired.

1. —Also me

2.—So am L.

3. —For me the same.

- Why are you so nervous?
— I am taking my driving test today.
1. —Good chance!

2. —Good luck!

3. —Best regards!

- How big is your group?
1. —Them are seven.

2. —We are seven.

3. —It is seven people.
5. TecT Ha IPOBEPKY IETOCTHOTO BOCIIPHUATHS CIIEIIHATILHOTO TEKCTa. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental activities
as they affect the community, ranging from policy formulation to carrying out the day-to-day
duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil servant is
first and foremost to the minister of the Crown who is in charge of the department in which he or
she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil servants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice has
a long history. Special advisers are usually paid from public funds, but they are not permanent
officials and their appointments finish when the Government's term of office ends, or when their
minister moves to a different department or leaves the Government.

Answer these questions:

1. What are the functions of the Civil Service?

2. What does the term 'Crown' mean in this article?

How are the executive powers exercised?

3. Whom does the Civil Service serve?

4. Whom does an individual civil servant report to in his /her day-to-day work?
5. How are civil servants recruited and promoted?

6. Does the staff leave the department when the Minister resigns?

7. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

6. TecT Ha IMPOBEPKY LECJIOCTHOT'O BOCIIPHUATHUA TEKCTA HA O6H_[I/Ie TCMBI.

[Tpumep: Read the text.

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are
all stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
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are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average businessperson often has no time to sit
down and think the answers over. But if you want to survive, you have to know how to cope with
stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day.
Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that stress
at work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
. One way to keep fitis to ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. not very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................

. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, ..........c.c.ccu........
. you will become very rich.

. you will manage to cope with stress.

. you will be laughing all the time.

W N — B W N~ W WN ~ N WN == =

Tlpaxmuueckue xoumponvHuvle 3a0anus (memot 15, 20)

I. Open the brackets using the proper tense and translate the sentence.
. This college (train) civil servants since 2001.
. They (argue) about the merger when he suddenly (lose) his temper.
. They (discuss) the new project for three hours.
. Management (introduce) a new system of rewards a month ago.
. Unfortunately, I (not finish) the report yet.
. I think it (take) us a month to study this problem.
. Things are not so good at work. The company (lose) money.
. When he was young he (work) 12 hours a day.
. They (complete) the major reorganization by the next year.
10. I suddenly remembered that I (forget) my keys.
II. Insert some, any, no and their derivatives and translate the sentence.
1. You can use ... reference materials you find interesting.
12
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2. ... organizations are responsive to our needs and ... are not.

3. You can hardly fins a manager who has ... problems.

4. ... type of responsibility can be a burden to ... people.

5. These documents are ... in his office.

II1. Translate the sentences into English.

1. MHOTHE JIF0I1 HE OCO3HAIOT BIIMSIHUE OPTaHU3alMii HA UX TTOBEICHUE.

2. Kak TOJIbKO MBI BBISICHUM JIETAJIU, MBI COOOIIIUM BaM.

3.PykoBOJICTBO TOJIBKO YTO Pa3padOTaIo HOBYIO CHCTEMY BO3HATPAKICHHH.

4. Hamre BocripusiTHE, OTHOIICHHSI, IICHHOCTH MOCTOSIHHO M3MEHSOTCS.

5. OHH yxe 00CyIWIN yCIIOBUS TUIATEXAa U IOCTABOK, KOTIa MPUOBLIT MX IOPHCT.

IV. Fill in the gaps by choosing the proper word.
Performance drives satisfaction.

The relationship between how 1)  a person is with their job and their actual job
performance is open to discussion and debate. You see, it's hard 2) those two aspects
primarily because when people are asked if they get job satisfaction from

3)  at ABC Company, a certain percentage will say yes just because they think if they
say no, there could be a negative consequence. After all, if you tell your boss you are not satisfied
with your job, what if his reply 4)  'Then I guess you better leave'? Thus, while we understand
there is a correlation between satisfaction and performance, it's hard to definitively nail it down
without some sort of survey error 5)  present.

One thing is certain: There are two basic views of satisfaction and performance, and they

6)  to one another. One believes that satisfaction leads to performance, while the other believes
performance leads to satisfaction. In effect, we are saying if someone is happy with their job they
7) __ better, but in order to be satisfied, they have to perform in their job to get that satisfaction.
It is somewhat of a revolving door, and again, it is hard 8)  between whether satisfaction drives
performance or if performance 9)  satisfaction.

1. a) to satisfy b) satisfied c) satisfies

2. a) to correlate b) correlate c) correlates

3. a) working b) works c) work

4. a) was b) will be c) is

5. a) is b) being c) tobe

6. a) are inverted b) are invert c) are inverting

7. a) performed b) perform ¢) will perform

8. a) distinguished b) to distinguish ¢) distinguishing
9. a) drives b) driving ¢) driven

Keitic-3a0anus (memwid4, 9, 13, 18)
3aanue: IpeIoKUTE CBON BapHaHT PEIICHHS CUTYAIlNH, 3aIIUTHTE CBOIO TOUKY 3PCHHSI.

3anmanue 1. Ketic-3agada: Books and Reading in Society

Kuuru u O061iecTBO

1. ITogroroBuTenbHBIN 3Tan. Beeaenune. OpranuzannonHas yactb. Beijgaua keiica.

PaGora B mapax mapbl. [IpounrtaiiTe 3HaMEHHTHIC BBIICPKKH W TIOCIOBHIIBI M3 Pa3IMYHBIX
NPOU3BEICHUI, 00CYIMTe, UCIOIB3Ys KIMIIE coryiacus, pasHoriacus. [locTapaiiTech OTBETHTh Ha
yKa3aHHOE MHEHUE WK yOeXKICHHE:

Pair work. Make up and act out a dialogue. (Use the chiches of agreement, disagreement and
reacting to opinion or persuasion):

"A man ought to read just as inclination leads him; for what he reads as a task will do him little
good."
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(Samuel Johnson)

"No furniture is so charming as books, even if you never open them and read a single word."
(Sydney Smith)

"Books and friends should be few but good."

(a proverb)

Krumie cornacwust/pa3Horiacust

Language to use to show understanding/agreement on a point:

I agree with you on that point.

That's a fair suggestion.

So what you're saying is that you...

In other words, you feel that...

You have a strong point there.

I think we can both agree that...

I don't see any problem with/harm in that.

I understand where you're coming from; however, ...

I'm prepared to compromise, but...

The way I look at it...

If you look at it from my point of view...

I'm afraid I had something different in mind.

That's not exactly how I look at it.

From my perspective...

2. O3nakomutenbHbIl dTamn. [Ipodiema.

2.1 Beeaenue B npobiemy. O3HaKOMJICHHE C HOBBIMH CJIOBAMU Keiica.

BBenenue peueBoro marepuania

1. Categorization: Children's and adult's books; travel books and biography; romantic and
historical novels; crime/thrillers; detective stories; war/adventure; science fiction/fantasy;
literary fiction and genre fiction; pulp fiction.

Absorbing; adult; amusing; controversial; dense; depressing; delightful; dirty; disturbing; dull;
fascinating; gripping; moralistic; nasty; obscene; outrageous; profound; whimsical;

2. Books and their parts: paperback and hardback; binding; cover; spine; jacket; title; epigraph;
preface; the contents list; fly leaf; bookplate; blurb; a beautifully printed book; a tome bound in
leather/with gilt edges; a volume with a broken binding; a book with dense print/with loose
pages; a well-thumbed book.

3. Reading habits: to form a reading habit early in life; to read
silently/incessantly/greedily/laboriously; to read curled up in a chair; to read a child/oneself to
sleep; to make good bed-time reading; to be lost/absorbed in a book; to devour books; to dip
into/pore over/thumb through a book; to browse through newspapers and periodicals; to
scan/skim a magazine; a bookworm; a keen reader.

4. Library facilities: reading rooms and reference sections; the subject/author/title/on-line
catalogue; the enquiry desk; computer assisted reference, service; to borrow/renew/loan books,
CDs and video tapes; rare books; to keep books that are overdue; books vulnerable to theft; to
suspend one's membership; to be banned from the library.

PaGora B rpynme. [loctapaiiTech 0OCYaUTh MPEUMYIIECTBA W HEIOCTATKH YTCHHUS JETEKTUBHBIX
poMaHOB. M cronb3yiTe JEKCHKY O TEME.

Group work. Work in groups of three or four to discuss the pros and cons of reading detective
novels. Use the topical vocabulary.

Consider the following:

"It has been estimated that only 3 percent of the population in Britain read such classics as Charles
Dickens or Jane Austen; Agatha Christie's novels have sold more than 300 million copies."
(Longman Britain Explored)
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"As thoughtful citizens we are hemmed in now by gigantic problems that appear as insoluble as
they are menacing, so how pleasant it is to take an hour or two off to consider only the problem of
the body that locked itself in its study and then used the telephone..."

(J.B. Priestley)

"There is nothing either good or bad but thinking makes it so."

(W.Shakespeare)

"The world loves a spice of wickedness."

(H. Longfellow)

"The crime novel is developing moral equivalency: unpleasant detectives and charismatic
criminals."

(The Guardian, Oct. 8 1997)

"If the question "Wither Fiction?" is raised, the novelist will have to make up his mind which side
he is on. Is he to write: "She was a beautiful woman, witty, clever, cultivated, sympathetic,
charming, but, alas, she was a murderess? Or is he to write: "She was a beautiful woman, witty,
clever, etc., and to crown it all, was a murderess"?

(L.P. Hartley)

AHaNTUTUYECKUN ATaIl.

3.1 BoBneuenue B aHaiIM3 pEANbHOM CHUTYallMH, BHIOOP ONTHUMAIBHOW (OPMBI HMPENOJHECEHUS
MaTepuaia i o3HakomJieHus. Pabora rpymmamu. HaxokneHue pemieHws JJisi MOCTaBJICHHOW
3ajauu.

3.2. Beibepure natb HoMuHaHTOB Ha Ockap «Jlyumas kaura I'ogay». OOGcyauTte B rpymmax.

Group work. Choose five nominees for Oscar “The best book of the year”. Discuss them.
HrtoroBelii aTan (mpe3eHTarus TPyIIOBBIX PEIICHHH ).

[IpencraBuTh U1 0OOCHOBATH PEIICHHE / BEIBOJIBI TPYIITIBI IO KEHCY.

Conclusion. Presentation of group decision.

3ananwue 2. Keiic-3ampaua: Traveling. How to organize a business trip

ITyremectBue. Opranusanus KOMaHIUPOBKU

IToaroroBurenpHEIN dTal. BBenenue:

O6cynute npobieMbl U TPYJHOCTH, C KOTOPBIMUA MOXHO CTOJIKHYTHCS BO BpPEMsI OpTaHU3aIMU U

npeObIBaHMUS B KOMaHIUPOBKE.

A specialist travel agent has to work hard to retain a key client.

2) O3nakoMuTenbHbIHN dTam. [Ipodiema:

BoBneyeHne B aHanu3 peaqbHOW CHUTYallMd, BHIOOP ONTUMAIBHOW (DOPMBI TPETOIHECCHUS

MaTepuaia A o3HakomiieHus. Pabota B mapax. Pacnpenenenue poneil. Haxoxnenue pemienus

JUIsL TIOCTABJICHHOM 3aJ1a4yH.

2.1 I'naBa kommanuu Travel at NeoTech 3BoHHT crieruanucty mo pabote ¢ KIMEHTaMHd KOMIIaHU!

BTS, uTo0bl oprann3oBaTh BCTpeuy [uis 0OCYKAECHUS MpoOIeM, ¢ KOTOPBIMA OH CTOJKHYJICS BO

BpeMs KoMaHIupoBkU. [IpeacraBpTe BapuaHT nuanora.

The Head of Travel at NeoTech phones the Account Manager of BTS to set up a meeting, so that

they can discuss the problems that executives have had while on business trips.

In pairs. role-play the telephone conversation to set up the meeting.

2.2 Pabora B mapax. M3yuure pacnucanue, COCTaBbT€ TUANIOT, Ha3HAYBTE BCTPEUY CIIELHATNCTa

o pabore ¢ knuenramu komnanuu BTS u rimaBa komnanun Travel at NeoTech.

Student A:

You are Head of Travel at NeoTech.

You want to arrange a suitable time for a meeting with the Account Manager of BTS. Here is
our diary for the week:

Morning | Afternoon
Monday All day at exhibition
Tuesday Free Appointment at dentist 2 p.m.
Wednesday Meeting Free after 1 p.m.
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Thursday Training session all day and early evening
Friday Correspondence + interviews | Free after 2 p.m.
Student B:
You are the Account Manager for BTS.
You agree to a meeting with NeoTech's Head ofTravel. Suggest that you meet at NeoTech's head
office. Here is your diary for the next week.

Morning | Afternoon
Monday All day meeting to discuss new business developments
Tuesday Presentation to the Board of Directors. You may be available late in the afternoon,
after 5 p.m.
Wednesda | All day meetings with clients
Yy
Thursday | Medical check up Free
Friday Writing a report Flight to New York 6 p.m.
HeoOxoauMble KJIHIIE W BRIPAKEHUS:
Answering the phone:

Hello, Mr. Smith speaking.

Good morning, BTS Ltd.

Making a contact

I'd like to speak to Martin Krause, please.

Could I have the sales department,

please?

Identifying Yourself

This is / My name's Mr. Smith

Mr. Smith speaking

Stating your Purpose

I'm calling about ...

The reason I'm

calling is ...

Making arrangements

Could we meet on Monday at 11:00?

How/What about June 12th?

Is 9:30 convenient/ OK?

Responding

That's fine/OK for me.

Sorry, I can't make it then.

No problem

Closing

Good. So, I'll see you on the 8th.

Thank you. Goodbye. Right. / OK, then.

That's great, I'll see you ...

Changing arrangements

I'm afraid I can't come on Friday. I'm very busy that day.

I'm sorry, I can't make it on Tuesday. I've got something on that morning.
We've got an appointment for ten o'clock, but I'm afraid something's come up.
Could we fix another time?

3) AnanuTU4ecKuii aTam.

Pa6ota B rpynmnax. OfuH U3 CTYI€HTOB SIBJSIETCS CIELUAIUCTOM O paboTe ¢ KIMEHTaMHU, JpyTue-
CTIEIMAIACTHI TT0 OpraHu3anuy moe3nok. OocyauTe mMpoOIeMbl, ¢ KOTOPHIMH MOYKHO CTOJIKHYTBCS
IIPY OPTaHU3AIMH KOMaHIUPOBOK, OTBETHTE HAa BOIPOCHI, KOTOPBIE MOT'YT BOSHUKHYTH B IIpoIecce
00CyXICHHS.
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Work in groups of four. One of you is BTS's Account Manager, the other three are travel
consultants who work with the Account Manager. Each person summarizes the problem for
his/her colleagues and answer any questions they may have.

Did the executive in each case deal with the problem effectively? Why? / Why not?

What can 8T5 do to help to solve the problem?

What is the best solution for each executive? What, if anything, should he/she hope to get from the
company concerned?

4) UtoroBslii 3Tan (Ipe3eHTalys rPyNIOBbIX PEIICHUI).

[IpencraBuTh 1 000CHOBATH pellicHHE / BBIBOBI TPYIIIBI 110 Keicy. Pa3pIirppiBaHue cuTyanuu.
Now let's discuss the problem together and see what conclusion you have come to.

3anmanue 3. Keiic-3amaua: Business culture.
buznec kynbpTypa
[ToaroroBuTenbHEIM 3Tamn. BBenenne. O0cyauTe moHsATHE OU3HEC KYIBTYPHI.
Discuss the notion of the business culture. What is culture? Choose the four factors that you think
are the most important in creating a culture. Give your reasons.
Climate, historical events, language, architecture, behaviour and attitudes, institutions, religion,
social customs and traditions, cuisine, geography, ceremonies and festivals, arts.
O3znakomuTeNnbHbIN ATal. [Ipobnema.
BoBnedenne B aHanM3 peanbHOW CHTYyallMH, BHIOOp ONTUMAIbHOW (OPMBI TPEOAHECCHUS
MaTepuaia Juisi o3HaKoMIeHus. Pactipenenenue poneit. HaxoxkeHue pemeHus i OCTaBICHHON
3ajaun.
2.1 UunuBumyansHas pabota wim padoTa B napax. [IpuroroBbere cooOmieHne o OU3HEC KyJIbType B
Ballleil CTpaHe WM CTpaHe, KOTOPOK BHI xopoimro 3Haere. OTBEThTE BOMPOCHI, MPUBEIEHHBIC
HIWKe. Bo BpeMs 0OCYXIEHHsS CTyIEHTHl TPYIIbl HIPAIOT POJb TON MEHEIKEPOB, KOTOPHIC
TUTAHUPYIOT ITOCETHUTH 3apyOeKHYIO0 CTpaHy, OHU MPOSBISIOT HHTEPEC U 33/1al0T BOIIPOCHI.
Work individually or in groups. Prepare an informal talk about the business culture
of your country or a country, you know well. Use the list of questions below to
structure your talk. During each talk, the other members of the class will play the role of the
top managers who are planning to visit a foreign country. They are interested in your talk. Try to
answer any questions they may have.
Bomnpocs! st o6cyxaeHust:
Questions for discussion:
* How do men and women dress in business?
* Do businesspeople prefer to entertain guests at home or in a restaurant?
* Do you have to make appointments well in advance?
* [s casual dress permitted in business meetings?
* How do people dress on social occasions, e.g. at an informal dinner?
* Do people like a lot of personal space?
* Do they usually stand close or far away from another person when talking to colleagues?
* Do staff use first or family names when addressing each other?
» What are good/bad topics of conversation?
* How important is punctuality in your culture? Is it OK to be late for a meeting?
* Is a person's status important in meetings? Does the most senior person always lead a meeting?
* [s decision-making slow or fast in business?
» What are the usual business hours?
» What is the usual time for a business lunch? How long does it last?
3). AHanTUTHYECKUH FTaIl.
Pabota B rpymnmax. OOcyxnenune coobmennii. Kakas mndopmarus 3amHTepecoBasia, yauBuia?
Kaxkoe coobienne 0bu10 cambiM uHTEpecHbIM? [Touemy?
In one group, discuss the talks. What advice/information surprised you? Which was the most
interesting talk? Why?
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4). UtoroBblii 3Tan (BBIBO).

[IpencraBuTh 1 000CHOBATH pelIeHKE / BBIBOABI IO Keiicy. Hamummre kpaTkoe u3ioxkeHne camon
WHTEpeCcHOW MH(OpMAIHH, KOTOPYIO BBl y3HAIU BO BPEMsI 00CYKICHUS.

Write a short report summarizing the most interesting information you have learnt about a culture.

3ananue 4. Keiic-3apaua: ConuaibHpIe TPOOIEMBI

Social Problems

IToaroroBurtenpHEIN dTam. Beenenue.

Pabora B mapax. IlpounTaiiTe 3HAMEHHUTYIO LMTATy, OOCYIHMTE, HCIIOJIB3YS KJIHILIE COTJIACHS,
pasHornacwus. [ToctapaiiTech OTBETUTh Ha YKa3aHHOE MHEHHE WIIH yOSKICHHE.

Pair work. Discussing involves exchanging opinions and expressing agreement and disagreement.
Team up with another student to talk on the following topics (Use expressions of agreement and
disagreement).

‘In a country well governed poverty is something to be ashamed of. In a country badly governed
wealth is something to be ashamed of” (Confucius).

Knume cornacus/pazHoriacust

Language to use to show understanding/agreement on a point:

- I agree with you on that point.

- That's a fair suggestion.

- So what you're saying is that you...

- In other words, you feel that...

- You have a strong point there.

- I think we can both agree that...

- I don't see any problem with/harm in that.

- Language to use for objection on a point or offer:

- I understand where you're coming from; however, ...

- I'm prepared to compromise, but...

- The way I look at it...

- The way I see things...

- If you look at it from my point of view...

- I'm afraid I had something different in mind.

- That's not exactly how I look at it.

- From my perspective...

- I'd have to disagree with you there.

- I'm afraid that doesn't work for me.

- Is that your best offer?

Heo6xonumeie clioBa U BBIPasKEHUS:

Ethnicity, unemployment, incapability, aged, retired, discrimination policy, employer, welfare,
famine, deprivation, undernutrition, vulnerable, poverty-related diseases, shortage, life
expectancy, living standard, to lodge, drug addict, slums, poor sanitation, lack of hygiene,
overpopulation, to provide for, work force, to get hooked, orphan, benefit, to be addicted to, low
income, mitigation.

O3HaKOMUTENIbHBIN JTAIl.

[Ipobnema. BomieyeHne B aHaiWM3 pealbHOM CHUTyallMd, BHIOOP ONTHUMAIBHONH (HOPMBI
NPEMOTHECeHUsT MaTepuana s o3HakomieHus. Pabora rpynnamu. Haxoxaenue pemeHus uis
MOCTaBJICHHOH 3a7a4ui. Kak pemuTh conuaibHbIe MPOOJIeMbl B pa3HBIX CTpaHax Mupa?

Huckyccus ¢ maptHepoM. PoneBas urpa: CTyIeHT A — TMPHU3HAHHBINA AKCHEPT MO COLUUATBHBIM
npobiemaM, cTylieHT B — npencraBuresns oOniecTBeHHON opranu3anuu. [locrapaiitech 00CyanuTh
cleayoniee:

Group work. Work in groups to discuss major social problems. Keep interrupting each other with
questions. Use the topical vocabulary. Consider the following:
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‘A social problem is a condition or pattern of behavior that is defined as incompatible with the
desired quality of life; is caused, facilitated or prolonged by factors that operate at multiple levels
of social life; involves intergroup conflict; and requires social action to be solved’
AHaAIUTAYECKUN dTaIl.
BomiieueHne B aHamW3 peaybHOW CHUTYalldd, BHIOOP ONTUMAILHOW (DOPMBI IPETIOTHECCHHUS
MaTepuana i o3HakomieHusa. PabGora rpymmamu. HaxoxaeHue pemieHus Al MOCTaBJICHHON
3aa4u.
BriOepuTe mATh OCHOBHBIX COITMAIBHBIX MTPOOJIEM, CTOSIINX MIEPE]] YeTIOBEUESCTBOM.
Group discussion. Choose 5 major problems.
. Discrimination.
. Poverty.
. Unemployment.
. Starvation.
. Iliteracy.
. Homelessness.
. Drug Abuse.
. Gambling.
9. Child abuse.
10. Food Insecurity.
Now let's discuss the problem together and see what conclusion you have come to.
HrtoroBelii aTan (mpe3eHTarus TPyIIOBBIX PEIICHHH ).
OnenuBanue. OOoOmaromee BBICTYyIUIEHUE MpenojaBatens (00oOIeHne  pe3yiabTaToB,
nojBeieHue UToroB). CTyIEHTHI COBEIIAIOTCS B TPYIIAX U JAIOT OIEHKY padoTe KaXKIoro U3
YYaCTHUKOB (IIPUYEM M U3 CBOEH, U U3 Apyrux rpyii). OUeHUBaeTCs KaXa0€ 3aJaHue 3aHSTHS.
Oo6o0maroiiee BEICTYIUICHHE MpernoaaBaTelis (00001IeHue pe3yIbTaToB, MOABEACHIE UTOTOB)
You must give a mark to every person.
Kpurepuu:
* moa0op uHpOpMaITUU
* TOJI00P JICKCHYECKHUX CPEICTB
* M3JI0’KEHUE C TOYKHU 3PCHHS TPAMMATHUKH aHTJIMACKOTO S3bIKa
* 0(pOpMIICHHE TBOPYECKOTO MPOEKTA
* KOMMYHUKATHBHbBIC YMCHHUS
JHomarnHee 3ananue. Answer the questions:
a. What is the source of discrimination?
b. What types of discrimination exist?
c. What does the government do to solve the problem of discrimination?
d. What types of discrimination are the most widespread ones?
e. What would you suggest to stop discrimination in society?
a. Is rapid growing population the only reason for starvation?
b. What countries are subject to the problem of starvation and why?
c. Can foreign aid help to ease starvation?
d. What other problems is poverty related to?
e. Why is the problem of poverty considered to be global?
a. What does unemployment mean for society?
b. How is unemployment subdivided?
c. Who is most subject to unemployment and why?
d. Why is underemployment bad? How does it affect the stability?
e. How can government combat unemployment?

03O\ LN kKW

3amanue 5. Keiic-3agaua: Money Talks.
Jenbru
IToaroTOBUTEILHBIN TAIl.
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Beenenne. OOBSICHUTH CTYJCHTaM, YTO MM TIPEJACTOUT HAWUTH PEUICHHE MPOOJIEM, CBS3aHHBIX C
NeHbraMu. Pa3nenuTts ayIuTOpuI0 HAa MHUHH-Tpynnbsl 1o 3-4 dyemoBeka. Kaxkmas rpynma
obecrieunBaeTcsi OHOM KapToukoi. OJIMH U3 CTYJCHTOB M3JIaracT CBOK MPOOIIeMy, H3JI0KEHHYIO
B KapTOYKe, a OCTaJbHBIC YJICHBI TPYIIBI MPEAJIAraloT CBOM PEIICHUS U IyTeM OOCYXKICHUS
BBISICHSIIOT HAaHOOJIee yIauHbIi BapHAHT.

Work in groups of 3-4 student. Each group is provided with a card. One of the students speaks
about the problem stated in the card. During each talk, the other members of the group offer their
ways of solving the problem. The best variant is chosen.

[Tpumepb! KapTOYeK:
You owe money to a friend and you can’t pay it back. Ask other people for advice.
A friend owes you money and hasn’t paid it back. You feel uncomfortable asking for it. Ask other
people for advice.
You think your wife/husband isn’t responsible with money. You would like her/him to be more
careful, but she/he doesn’t listen. Ask other people for advice.
You inherited a very large sum of money and you don’t know what to do with it. Ask other people
for advice.
You need to borrow some money, but the bank won’t give it to you. Ask other people for advice.
®dpa3sbl: Kak JaTh COBET / PEKOMEHIAIHIO
GIVING ADVICE AND RECOMMENDATION
You should...
You ought to...
Why don't you...?
How about (doing smth)...?
I suggest (doing smth).
I suggest (that) you (do smth)
I recommend doing smth.
I recommend (that) you (do smth)
Jlexcuka 1o teme:
Money, cash, lend, borrow, interest, rate, account, loan, invest, bond, asset, waste, safe, spend.
O3HaKOMUTENbHBIN JTAIl.
[Ipobnema. BomieyeHne B aHaiWM3 pealbHOM CHUTyallMd, BHIOOP ONTUMAIBHON (HOPMBI
MPEMOAHECCHUsT MaTepuana JUisi o3HakomiieHus. Pabora rpynmamu. HaxoskneHue pemieHus asis
nocraBiieHHOW 3anmaun. [lo Mepe BBITIOJHEHUS 33aJaHUs MHHHU-TPYIIBI OOMEHHBAIOTCS MEXKILY
coboif kaproukamu. Takum 00pa3oMm, BC€ MHHH-TPYIIBI TOTYYalOT BO3MOXHOCTh OOCYIIUTH
KaXIyI0 MPOOJIEMY U TIPEJIOKUTH CBOM BapHAHT PEIICHHUS.
Work in groups. Exchanging the cards. So, all groups have an opportunity to discuss the problems
and to offer the best variant how to solve them.
AHaAIUTAYECKUN dTaIl.
BomiieueHne B aHamM3 pealbHOW CHUTYalldd, BHIOOP ONTUMAILHOW (OPMBI IPETIOTHECCHHUS
Matepuaia Uil O3HaKOMJICHHs. HaxoaeHue pemieHuss Jiss TOCTaBICHHOW — 3aJadu.
[IpencraButenu (CHHMKEphbl) KAXKIAOH MUHH-TPYIIBI 3a4YUTHIBAIOT B aYJAUTOPUU CBOW BapUaHT
peleHns o Kaxaou npodieme. Terneps 00CyKAeHNE MEPEXOAUT Ha Oosiee BHICOKUN YPOBEHb, T.
€. B IMCKYCCUHM YYacTBYET BCs rpymma. [lyTeM rosiocoBaHUs BBIOMPAIOTCS CaMble ONTUMAIIbHBIC
pelICHusI.
Work in group. Representatives (speakers) of each mini group read the version of the solution of
each problem. Now discussion moves to a higher level, i.e. all group participates in the discussion.
By vote the most optimal solutions are chosen.
Hroroseiii stamn
OnenuBanne. OOoOmaroniee BBICTYIUICHHE TpernojaBareiss  (0000mieHne  pe3ysiabTaToB,
MOABEICHUE UTOTOB).
Giving marks.
Kpurepuu:
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® HO,I[60p JIEKCUYECKUX CPEACTB
® U3JIOKCHHUEC C TOUKHU 3pCHUA I'PaMMATHKU aHTIMHCKOTO S3BbIKa
* KOMMYHHKAaTUBHBIC YMCHUA

. 5.0neH0YHbIE MaTepHuaJibl HpOMe)KyTO‘{HOﬁ aTrreCcTalum 1Mo JMCUMIIJIMHE

5.1. IIpome:kyTouHasi aTTecTaAlMsl TMPOBOAUTCH ¢ TPUMEHEHUEM CJeAYIOIHX
MeTOo10B(CpeaCcTB)
3ader c omenkoii (1 cemectp) mpoBoauTcs B hopme:
1. Brmonnenue JICKCUKO-TPAMMATUYCCKOTO TCCTa, COACPIKAILICTO O6H1y10 Pa3roBOpHYIO JICKCHUKY, a TaK¥Xe
rpaMMaTHICCKUE BPEMEHHBIC KOHCTPYKIIUH B COOTBETCTBUU C HpOfIIIeHHBIM Marepruaiom.
2. CoobmeHue mo Teme.
3. OtBeTHI Ha BOIIPOCH IO Pa3TOBOPHEIM TeMaM (5 BOTIPOCOB).

Ok3amMeH (2 cemecTp) MpoBOIUTCA B hopMme:

1. BrImonHeHHE JEKCHKO-TPAMMATHYECKOTO TECTA, COMACPIKAIIETO OOLIYI0 PasTOBOPHYIO JIEKCHKY, a TaKikKe
rpaMMaTHYECKUE BPEMEHHBIC KOHCTPYKIINH B COOTBETCTBHU C IIPOHICHHBIM MAaTEPHAIOM.

2. CoobuieHue 1o Teme.

3. OrtBeTHI Ha BOMPOCHI IO Pa3TOBOPHBIM TeMaM (5 BOIIPOCOB).

3ader c omeHkoi (3 ceMecTp) MPOBOIUTCS B hopme:

1. DBbImogHEHHUE JIEKCHKO-TPAMMATHYECKOTO TECTa, COJICPIKAIIECro OOIIYI pPa3srOBOPHYIO JICKCHKY, a TaKKe
rpaMMaTUYECKUE BPEMEHHbIE KOHCTPYKLIMH B COOTBETCTBUU C MPOUIEHHBIM MAaTEPUATIOM.

2. Coobuierne mo TeMe.

3. OtBeTHl Ha BOIPOCHI 10 Pa3rOBOPHBIM TeMaM (5 BOIIPOCOB).

Ok3amMeH (4 cemecTp) MPOBOIUTCA B hopMe:

1. BbInomHeHHE JIEKCHKO-TPAMMATHYECKOTO TECTa, COACPIKAIEro OOLIYI0 PasrOBOPHYIO JIEKCHKY, a TaKkKe
rpaMMaTHYECKUE BPEMEHHBIC KOHCTPYKIUH B COOTBETCTBHU C MIPOMICHHBIM MAaTEPHAIOM.

2. Coob1uieHue MO TeME.

3. OtBeTHI Ha BOIIPOCHI IO Pa3TOBOPHBIM TeMaM (5 BOIIPOCOB).

[lpu peanmzanuu mnpomexyrounoi arrecrauquu B O0/JJOT Moryr OBITH HCHOJB30BAHBI
cienyromue Gopmsl:

1.Vcrao B IOT - B dopMme ycTHOro oTBETa Ha TEOPETHUYECKHE BOIPOCHI W pEIICHHS 3aJadyd
(ketica).

2. IMucemenno B CHO ¢ mpoOKTOpMHTOM - B (OpMe NMHCHMEHHOTO OTBETa Ha TEOPETUYECKHE
BOIIPOCHI M peIeHu 3a1adu (ketica).

3. TectupoBanue B CIO ¢ IpOKTOPUHIOM.

5.2. OneHoYHbIE MATEPHAJIbI IPOMEKYTOYHOM aTTeCTAMHU

Tabauua 6
Kommnonent IIpome:xyTOUHBI/KII0YeBOI Kpurepuii ouennBanus
KOMIICTCHIMH | yHAUKATOP OLCHUBAHUSA
YK OC-4.1 JeMmoHcTpHpyeT 3HaHus | CTyIeHT BiafeeT HOpMaMH YCTHOH M
OCHOBHBIX MpaBUI A3BIKOBOM | MMCBMEHHON KOMMYHUKAIUH.
KOMMYHHKaIUU CryneHT 3HaeT BHIbl BHEIIHUX U
BHYTPEHHUX KOMMYHUKAIHIH;
KOMMYHHKAIIMOHHYIO CTPYKTYDPY
pa3IMYHbBIX OpraHU3aLNi;
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CryneHT yd4acTByeT B  HMHTEpHET-
KOMMYHHUKAIlUd  Ha  MHOCTPaHHOM
SI3BIKE.

CryneHT crnoco0OeH y4acTBOBaTh B
o0cyxaeHur MPOhECCHOHATBHBIX TEM,

moaoupaTh Marepuan Ut

PO eCCHOHATBHON TUCKYCCHU
YK OC-4.2 Cnocoben TPaMOTHO CryneHT TIpaMOTHO CTPOHUT
BbICTpanBaTb KOMMYHHKAllMKM HAa POAHOM KOMMYHUKAIUIO poaHOM u Ha

1 MHOCTPAHHOM S3bIKE

HWHOCTPAHHOM A3bIKE,

5.3. Iloka3aTeJm M KpPHTEpHH

KOHTPOJIA

OLICHUBAHUS TEKYIIUX M MPOMEXKYTOYHBIX Gopm

Oyenounvle
cpeocmsa
(chopmbi
meKyue2o u
HPOMEINCYMOUHO20
KOHMPOJis)

Toxazamenu
oyeHKuU

Kpumepuu oyenxu

TectupoBanue

IIpouent IIPaBUJIbHBIX
OTBETOB Ha BOTIPOCHI TECTA.

Menee 60% — 0 6aios;
61 - 75% — 6 Ganios,
76 - 90% — 8 6aoB;
91 - 100% — 10 6ammoB.

VYeTHBll onpoc

KoppextHocts 1M mHONMHOTA
OTBETOB

CroXHBII BOTPOC: TIONHBIA, pa3BEepPHYTHIH, OOOCHOBAaHHBIN
otBeT — 10 Gamios

[IpaBuUIBbHEIA, HO HE apTyMEHTHPOBAHHBIN OTBET — 5 OaiioB
Hesepusiii otBet — 0 6ansioB

OOBIYHBIIA BOMIPOC:

MOJIHBIN, pa3BePHYTHIN, 000CHOBAaHHBIN OTBET — 4 Oayuta
[TpaBWIBHBIH, HO HE aprYMEHTHPOBAHHBIN OTBET — 2 Oajuia
Heepwnsrit otBeT — 0 6amoB.

IIpocroii Bompoc:

[MpaBunbHEIA oTBET — 1 Oan;

HenpasuipHeii otBeT — 0 6amos

Menee 60% — 0 6amnos;

OTBCTOB Ha BOITPOCHI

Ef;f;:;::ﬁge Hpouent npaBUIbHEIX | 61 - 75% — 6 Gannos;
3a7aHHs OTBETOB 76 - 90% — 8 6amoB;
91 - 100% — 10 6aynoB.
Menee 60% — 0 6ansoB;
i 61 - 75% — 6 GaoB;
Keiic-3ananus IIporeHTt IPABIJIBHBIX

76 - 90% — 8 6aoB;
91 - 100% — 10 Gannos.

DK3aMeH
3ayeT ¢ OICHKOM

B cootBercTBUM ¢ OAITEHO-
pEUTHHIOBOM CHUCTEMOM Ha
TIPOMEKYTOTHYTO
arrecrarro orBomurcs 30
0auIoB. DK3aMeH
MPOBOJIMTCSL 0 OHIETaM.
Buner conepxur 2 Bompoca
o 15 Gasmos.

1-5 GammoB 3a OTBET, NMOIATBEPKIAIONIMKA 3HAHUS B paMKax
JeKuui u 00s3aTenbHON IuTeparypbl, 6-10 0aIoB — B pamMKax
JIEKINHA, 005M3aTeTHHON W JOIMONHUTENBHON JTuTeparypsl, 11-15
0aJuIoB — B paMKax JIGKIUH, 00sM3aTeTHHON M JONMOTHUTEIEHON
JIUTEPATYPHI, C HIEMEHTaMH CaMOCTOSITEILHOTO aHAJIN3a.

TunoBbie OLIEHOYHbIE MaTepuaJbl l'[pOMe)KyTO‘-IHOﬁ aTrTeCTalumn

B KaXXa0M oujere ecTb IIpakKTH4YECKasds 4YaCTb C IIPAKTHYCCKUM 3adaHHUEM, KOTOPOEC
IMMO3BOJIACT MPOBCPUTH CTCIICHL OBJIAAACHUSA YMCHUSIMU U HABBIKAMMU.
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Obpasey npakmuueckoeo 3a0anus Ha 3aueme ¢ oyeHkoti(1,3 cemecmpui):

1. BbIMoNHHUTE JEKCUKO-TPAMMATHYECKOTO TECT, COJEPKAIMi pPa3rOBOPHYIO JIEKCHKY, a
TakKe TIpaMMaTHYECKHE BpPEMEHHBIE KOHCTPYKIIMM B COOTBETCTBUU C MPONIACHHBIM
MaTepUaIOM.

2. IlpencraBbTe CBOE MHEHHE IO TEME.

3. OtBeTbTE Ha BOIIPOCHI IIPENOIaBATENS 110 3aJaHHOM Teme (5 BOIPOCoB)

Obpaszey npakmuueckoeo 3a0anus Ha sx3amene (2,4 cemecmp):

1. BpImonHUTE JEKCHUKO-TPAMMATUYECKOTO TECT, COJEPKallUii pa3rOBOPHYIO JIEKCHKY, a
TaKKe TPaMMaTUYECKHE BPEMEHHBIE KOHCTPYKIIMM B COOTBETCTBUU C MPOHACHHBIM
MaTepUaIoM.

2. IlpexacraBpTe CBOE MHEHUE IO TEME.

3. OtBeTbTe Ha BOIIPOCHI IIPETOIaBaTeNs 10 3aJaHHON Teme (5 BOIPOCOB)

Bonpocwt k 3auemy ¢ oyenkoti (1 cemecmp):

1
2
3
4
5.
6
7
8
9
1

. What is verbal communication and its main function?

. What types of oral presentations do you know? Give the presentation of your portfolio.
. How to talk about occupation?

. What are the duties of corporative specialists?

What does the Human Image in the modern world like?

. How can any opinion be expressed?

What elements does the process of communication depend on?

. What ways of learning languages do you know?

. What are the rules of making presentation?

0. Give a self-presentation.

Bonpocut k sxzameny (2 cemecmp):

1
2
3
4
5.
6
7
8
9
1

. Tell about your interests?

. What are the best ways of greeting people?

. What are polite phrases for formal and informal excusing?

. How to start some talk with unknown person?

What adjectives can be used for describing any personality?

. Describe any person you like and dislike.

. What are your priorities like? What do you like doing?

Which ways do we learn languages?

. What are Corporative specialists like and what are their duties?
0. What’s the Human Image in the modern world?

Bonpocwt k 3auemy ¢ oyenkoti (3 cemecmp):

e e A o e

1

What should a public relations writer think over before beginning any writing assignment?

What else should also be taken into consideration to ensure that the story will be accurate?

What are the principles of effective professional communication?

What types of verbal communication do you know? How to do your message effective?

What is the Presentation format should be like?

What are Fundamentals of film making?

Which required skills are appropriate for good Anchor’s performance?

Decision-making and problem-solving techniques

How to build anyone’s image to match a profile?

0. What is the role of international events? Do they have any specific
features?

1. What types of written communication are there?
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12. What Advertising principles are there? What types of
advertisements do you know?

13. What’s the definition of a corporate culture? How does corporate
culture make impact on work relations?

14. How can be evaluated a PR specialist performance?

15. How to be trained and developed for career growth?

Bonpocut k sxzameny (4 cemecmp):

1. Give examples of natural disasters.

2. What disasters do you think are made worse by people?

3. Who is most likely to be a victim of natural disasters?

4. What could be the biggest threat to the planet in the future?

5. What natural disasters have happened for the last few months?

6. What are the main consequences of the earthquake?

7. What kind of assistance is provided by officials to alleviate difficulties the earthquake caused?

8. What factors may increase death toll during earthquakes?

9. What can governments do to diminish the results of disasters?

10. What do you think governments can do to solve the problems
disasters cause for the population?

11. Give some advice how to behave during earthquake.

12. What should one do after a strong earthquake?

13. What were initial reactions of American people to the events of
September 11, 2001?

14. How did the American government and officials react to the events
of September 11, 2001?

15. What are the symptoms of acute stress disorder?

16. How long does acute stress disorder last?

17. What symptoms characterize post-traumatic disorder?

18. What is used to treat post-traumatic stress disorder?

19. Define the term “charity”.

20. Define the term “sponsorship”.

21. What if the difference between the words “charity” and
“sponsorship™?

22. What problems can people come across while donating money for
some charitable purposes?

23. Why is it necessary to evaluate the organizations people donate
money to?

24, What kind of information should “a good relief appeal” contain?

25. -What is the function of charity watchdog groups in controlling the
process of donating money?

26. What information should be presented in the so-called Forum 990?

217. Is it obligatory for all organizations to have Form 990?

28. What measures should be implemented to prevent the society from
being cheated by various charities?

29. What social group of people would you donate or give money to?

30. Have you ever given money to anybody in the street? If not, why?

31. What do you think is the best way to help people who ask for money
in the streets?

32. What reasons do you think inspire people to raise money for
charity?

33. What things people do to raise money for charity?

34. What are the primary purposes of BBC appeals broadcasting?
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35.
36.

37.
38.

39.
40.

41.

How long has the BBC been broadcasting appeals?
What charities can be considered by the BBC in its broadcasting of

appeals?

What are the main principles of the UN listed in the Charter?
What are the main ways that UN uses in order to fulfill its functions

and achieve its goals?

What are the functions of UN forces?
Is there any connection between economic situation in the country

and its social problems?

Does the political system have any influence on the social welfare

policy?

42.

43.

44,
45.

46.

47.

48.

What is the role of the world community in solving problems

developing countries face?

What is the role of the governments of developing countries in

solving social problems?

What social problems do developing countries face?

Give ideas how to solve the problem of poverty in developing
countries.

Give ideas how to solve the problem of malnutrition on developing
countries.

Why is the issue of using some technologies in agriculture
controversial?

What do the World Bank and the International Monetary Fund co to

alleviate poverty in developing countries?

HHSI YCICUIHOTO MPOXOKACHUA HpOMe)KYTOLIHOfI arreécCraiuy y4dJamemMycCsd pEKOMCHIOAYCETCA

03HAKOMUTKCS C JINTEPATYPOH, pa3MeIIeHHOU B pasfene 6, 1 MaTepuaiaMu, BeUToKeHHBIMH B JJOT.

IIpu mnpoBeneHNMH 3K3aMeHa B YCTHOW WM NHcbMeHHOH ¢opme ¢ mpumeHenmem J[OT

CTPYKTYpa OWjieTa M TUIIOBbIE OLICHOYHBIE CPE/ICTBA COOTBETCTBYIOT 1. 5 (CM. BbIIIIE).

IIpu npoBenennu npome:kyTouHoii arrectanuu B CJ10
ITpomexyTo4Has aTTecTalys IPOBOIUTCS B EPUOJ] CECCHH B COOTBETCTBUHU C TEKYLIUM IpadhKOM

yueOHOro Tpoliecca M paclHuCaHWeM, YTBEP)KICHHBIMH B COOTBETCTBUU C ycTaHOBIeHHBIM B C3UY
MOPSAKOM.

UToOB!I MPOUTH MPOMEKYTOUHYIO aTTECTAIMIO C TPOKTOPHUHTOM, CTYJIEHTY HYXHO:
3a 15 wMumHYT [0 Hayaia MOPOMEXYTOYHOMW AaTTECTAl[MH BKIIOYHTH KOMIIBIOTEP, HYTOOBI

3aperHCTPUPOBATHCS B CUCTEME,

MPOBEPUTH 000PYIOBAHKUE U YOSAUTHCS, YTO CBSI3b C YJAJICHHBIM IIOPTOM YCTaHOBJICHA.
BKJIFOYUTH BHJICOTPAHCIISIMIO M Pa3pelINTh CUCTEME BECTH 3aIHCh C KpaHa

MPOUTH BEpUDHUKAIUIO JINYHOCTH, TOKa3aB JOKYMEHTHI Ha BeO-kamepy (MacmopT M 3aueTHYIO
KHIKKY CTYJICHTA), TIPY 3TOM JIOJIKHO OBITh JOCTATOYHOE OCBEIICHHE.

npu HEOOXOAMMOCTH MOKa3aTh paboumii CTOII u KOMHATYy.
[Mocne perucrpanuu BceX MPUCYTCTBYIOIIUX MPOKTOP OTKPHIBAET MPOBEIECHUE IPOMEKYTOUHOM
aTTECTAIlVH.

Bo BpeM: HpOMe)XCYTOIIHOﬁ aTTeCTallu MOJXXHO IIOJIb30BATBCA PYKOIMMMCHBIMHU KOHCIICKTAMH C
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JICKIUSIMU.
ITpu 5TOM 3anpeleHo:
e  XOAWTH IO BKJIAJKaM B Opay3sepe
e  CHJETh B HAYIIHUKAX
e  TIOJIB30BAThCS MOJCKA3KAMHM 3-X JIUI U IITIapraJKaMu
e  3BOHHTH IO TeNe(POHY U YXOIUTH Oe3 IMpeaynpexaeHUs

[Ipu nroboM HapylIeHWH MPOBEPSIONIMK MHIIET 3aMeuaHue. A eclid TrpyObIX HapyLICHHH ObUIO
HECKOJIBKO WM CTYyJE€HT HE pearupyer Ha NpeayNpexIeHus — TMPOKTOP MOXKET IpepBaTh
MIPOMEXYTOUYHYIO aTTECTAlUIO0 JOCPOYHO WIIH IPEKPATUTh IIPOBEACHUE aTTECTALUH /Il HAPYIIUTEIS.

[IpomomKUTENBHOCT IPOMEXKYTOYHOM aTTECTALUK Ul KaKAOTO CTYAEHTa HE MOXET IPEBbIILATh
YeThIPeX aKaJeMHYECKHX 4acoB. DK3aMEH He MOKeT HauuHatbes paHee 9.00 yacoB M 3aKaHUMBATHCA

no3aHee 21.00 yaca.
Ha BBIIIOJIHECHUE 3aJaHuN OTBOOUTCS MaKCHMaJIbHO 30 MUHYT.
OtmydaThCsi B TIpoIlecce BBIIOJHEHHS 3aJaHWii MOXKHO He Oosee, 4yeM Ha 2-3 MHHYTHI, 3apaHee
MpeaynpeauB MIPOKTOpA.

B cnyuae HeBrIXO#a cTylneHTa Ha CBA3b B TedeHHe Ooilee 4eM 15 MUHYT ¢ Hadama MpOBEICHHS
KOHTPOJIBHOTO MEpOTPHUSITHS OH CYMTAETCS HESBUBIIMMCS, 32 HMCKIIOUEHHEM CIIy4acB, MpPU3HAHHBIX
PYKOBOJHTENEM CTPYKTYpHOTO TMOJpA3AelCHUS YBAXHUTENbHBIMU (B JAaHHOM clly4ae CTYACHTY
MPEIOCTaBIseTCS TIPaBO TPOWTH HWCIBITAHUE B JPYroil JeHh B pPaMKaX CpPOKa, YCTAHOBIEHHOTO
MIperioIaBaTeNieM 10 OKOHYAHHS TEeKYIIeH MPOMEKYTOUIHOH artectanun). CTyIeHT JOKEH MPEJICTAaBUTh B
CTPYKTYpHOE MOJIpa3lelieHHe JTOKYMEHT, MOJITBEP KIAIOIINA YBaXKUTENbHYI0O PUYMHY HEBHIXOJAa €ro Ha
CBSI3b B JCHb IMPOBEACHUS HCIBITAaHWUS 10 pacmnucaHuio (OoJe3Hb, CTUXHMHHOE OENCTBUE, OTCYTCTBHE
JNIEKTPUYECTBA ¥ HWHBIE CIy4daW, TPHU3HAHHBIE PYKOBOIWTEIIEM CTPYKTYPHOTO TOJpa3IeleHus
YBaKUTEITHHBIMH).

B cimyugae cOoeB B pabore 000pynOBaHUS WM KaHala CBSA3H (OCHOBHOI'O U albTEPHATHBHOTO) Ha
NPOTSKEHUU Ooisiee 15 MHUHYT CO CTOPOHBI IpenoaBatelis, JIMOO CO CTOPOHBI CTYIEHTa, IPENoAaBaTelb
OCTaBIISIET 32 OO0 MPaBO OTMEHUTH MPOBEJACHUE UCIILITAHKS, O YeM TPEIoIaBaTe]ieM COCTABIISICTCS aKT.
JlaHHOE O0OCTOATENLCTBO CUMTAETCS YBKUTEIHLHOW NPHUYMHON HECBOEBPEMEHHOW CIaud KOHTPOJBHBIX
Meponpusatuii. CTyleHTaM TpeJoCTaBisieTCs BO3MOXHOCTh MPONUTH WCHBITAHHS B JPYrod JNeHb [0
OKOHYAaHHS TEKYIIeH NpOMEeXyTouHoW arrectanmd. O 1gaTe W BPEMEHH MPOBEIACHHUS MEPOTPHUITHA,
coobmmaetcs otaenbHo yepe3 COO MucTtuTyTa.

IIpu npoBenenun mpomMe:kyTouHoii arrecranuu B CIO B dpopmMe yCTHOrO MM MACHLMEHHOTO
0TBeTa

Ha moaroTtoBky CTyJEHTaM BBIIENSETCS BpPEMsS B COOTBETCTBHUH C OOBSBICHHBIM B Hadaje
MPOMEXYTOYHOM aTTECTallMH PETJIAMEHTOM. Bo BpeMsl MOJTrOTOBKU BCE CTYIICHTHI JOJDKHBI HAXOIUTHCS B
0JIe BKJIIOYEHHBIX KaMep MX HOYTOYKOB, KOMITBIOTEPOB HIIM cMapT(HOHOB. [ BU3yalbHOTO KOHTPOJIA 3a
XOJIOM TTOITOTOBKH JIOITyCTUMO MPUBJIEKATh APYTUX MperoaBareneil kageapsl, pabOTHUKOB JeKaHaTa WIN
MPOBOJUTH MPOMENKYTOUHYIO aTTECTAIHIO IO MOATPYIIaM, YUCIEHHOCTBIO He Oosee 9 YenoBek.

[To okoHYaHNH BpeMEeHH, OTBEICHHOTO HA IMMOATOTOBKY:

- B Cllydae NPOBEACHHS IPOMEKYTOYHOH aTTeCTallMM B YCTHOW (OpME CTYICHTHl HAUYMHAIOT
OTBEYaTh C COONIOJICHHMEM YCTAaHOBJIEHHOM IpENojaBaTeleM OYEepPEeAHOCTH W  OTBEYaloT Ha
JOTIOJTHUTENBFHBIE BOIPOCHL; OLIEHKA OOBSBISCTCS MO 3aBEPLUICHUN OTBETOB Ha JOMIOJHUTEILHBIE BOMPOCHI;

- B cly4yae NMpOBEICHMS MPOMEXYTOYHOH aTTecTanuy B MHChbMEHHOW (hopMe mucbMeHHas paborta
HaOHMpaeTcs CTYIEHTaMH Ha KOMIIBIOTEPE B TEKCTOBOM pPENAKTOpPE WM 3alUCHIBACTCA OT PYyKH; IO
3aBEpIICHUU CTYICHTHI COXPAHSIOT Pa0dOTy B AJIEKTPOHHOM (opMaTe, yKa3biBas B HaMMeHOBaHWH (aiina
cBoto amuimio; ¢aitn pazmemaercs B Moodle uiu B yaTe BuaeoOKoH(EpEHIINY;

[pu nposenennn npomexxyrounoit arrecraiyu B JJOT B hopMe ycTHOTO OTBETa Ha TEOPETUIECKHUE
BOIIPOCHI M PELIeHNs 3a1a4H (Kelca) — OLeHKa COOOIIaeTCs 9K3aMeHyEeMOMY T10 3aBEPIIEHUIO OTBETA.
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IIpn mpoBemennn mnpomexyrouHoir arrectanmd B JIOT B ¢dopme mnmceMeHHOro OTBeTa Ha
TEOpeTHYECKHE BOIIPOCHI W PEIICHMs 3afadu (Keiica) — B TeUeHHe 24 4acoB IMPENOAaBaTelb MPOBEPSIET
paloThL, BEICTABIISIET OLECHKH U TOBOAUT HH(OPMALIUIO 10 CTYICHTOB.

IIpu npoBeaennn nmpomesxxyTouHoii arrectanuu B C1O B ¢opme TecTUPOBaHUSA

1 BEITIOJTHEHUS TECTOBOTO 3aJaHUs, TPEXKAEC BCEro, CIeAyeT BHUMATEIBHO IPOYNTATH
MOCTaBIEHHBIN Bompoc. [locme 03HAKOMJIEHHST € BOMPOCOM CIEAYET NPUCTYyNaTh K IPOUYTCHUIO
MpeJTaracMpIX BapuaHTOB OTBeTa. HeoOX0oIMMO MpOUYUTaTh BCe BAPUAHTHI M B KAYECTBE OTBETA CIICAYET
BBIOpPATH MO0 OJTWH MO0 HECKOJIBEKO BEPHBIX OTBETOB, COOTBETCTBYIOIINX MPECTABICHHOMY 3aaHHIO.

Ha Brmmonaenne Tecta orBogutcsi He 6osiee 30 muHyT. Ilociie BBITIONHEHUS TECTa MPOUCXOIUT
aBTOMAaTH4YeCKas OIICHKA BEHITIOIHEHUs. Pe3ynpTar 0ToOpakaercs: B IMYHOM KaOMHETE 00yYaroIerocs.

Illkana ouenueanusn

OmneHka pe3yJbTaTOB MPOW3BOAMTCS HAa OCHOBE OayuibHO-pedTHHroBoi cuctemsl (BPC).
Hcnons3zoBanne bPC ocymiecTBisieTcss B COOTBETCTBUU ¢ TIprKa3oM oT 06 ceHTsops 2019 r. Ne306
«O mpuMeHeHUHN OaJUTbHO-PEHTUHTOBONM CHCTEMBl OLEHKH 3HaHWU oOydatommxcs». BPC mo
JTUCIUILTHHE OTPa’keHa B CXEME pacyeTOB PEUTUHIOBBIX 0alIOB (Jlajiee — cXemMa pacyeToB).

Benymmii mpernojaBaTenh AWCIMIUIMHBI pa3pabaThIBACT CXEMy pacueTa PEHTHHTOBBIX
6amioB nmo aucuuruinHe. Cxema pacyeToB (POPMHUPYETCS B COOTBETCTBHM C YYEOHBIM ILJIAHOM,
YTBEpKIAETCS PYKOBOAUTENIEM 00pa30BaTEILHOTO HANpaBICHUs] W JOBOJUTCS /O CBEICHUS
CTYJCHTOB Ha TMEPBOM 3aHSATUH MO JaHHOW aucuuiuinHe. CXema pacyeToB SIBJISETCS COCTaBHOMN
4acThi0 paboueil mporpaMMbl IUCIUILIMHBI U COJAEPKHUT HH(OPMAIIHIO O BHIAX Y4eOHOH paboThI,
BHUJIaX TEKYIIETO KOHTPOJISI, BUAE MPOMEXKYTOYHOU aTTeCTAllMH MO JAUCUUIUIMHE, a TaKKe HHYIO
MH(POPMALINIO, BIUSIOUIYIO HA HAYHCICHHE 0aI0B 00yYaroIuMCs.

YcBoeHHE CTYAEHTOM BCero 00beMa AUCHUIUIMHBI MakcUMajibHO oueHuBaercs B 100
0aJoB.

B uHCTHTYTE ycTaHaBiIMBaeTcs CleAylolias IIKaja MepeBoja OIEHKH M3 MHOTrO0aIbHOU
CUCTEMBI B MATHOALIIBHYIO:

Pacdet uTOoroBoi peHTUHIOBOM OLICHKU:

Taonuya 6
KomnuectBo 6amos Orenka
TIPOITHCHIO OyKBOI

96-100 OTJIMYHO A
86-95 OTJIMYHO B
71-85 XOPpOIIIO C
61-70 XOPpOIIIO D
51-60 YAOBIETBOPUTEIIBHO E

IlepeBoy ~ OaJUIBHBIX ~ OIICHOK B aKaJEMUYECKHE  OTMETKH  «OTJIMYHO»,  «XOPOIIOY,
«YAOBJICTBOPHUTEITHHOY

- «Otmuano» (A) - or 96 mo 100 GamioB — TeopeTHUECKOe COAEp)aHUE Kypca OCBOCHO
MOJIHOCTBIO, 0€3 Mpo0eIoB HEOOXOIMMbIE MPAKTHYCCKHE HABBIKA PAabOThI ¢ OCBOCHHBIM MAaTEPHAIOM
chopMHUpPOBaHbI, Bce MPEIYCMOTPEHHBIE MTPOrpaMMoii 00yueHHs y4eOHbIe 3a/JaHMs BBITIOJTHEHBI, KA4eCTBO
MX BBIITOJHEHHUS OI[CHEHO MaKCHMAIBHBIM YHCIIOM OAaJlIOB.

- «OtraHOo» (B) - 0T 86 M0 95 6aIOB — TEOPETUIECKOE COMEPKaHNE Kypca OCBOCHO MOJTHOCTHIO,
0e3 mpoOeoB HEOOXOAUMBIC MPAKTHUECKUE HABBIKH PAaOOTHI C OCBOCHHBIM MaTepuajioM C(hOPMHUPOBaHBI,
BCE MPEYCMOTPEHHBIC MPOTPaMMOi 00y4eHHsI yueOHbIC 3a/ITaHHS BBIMOJHEHBI, KAYECTBO WX BBITOTHEHUS
OIIEHEHO YHCIIOM 0aJUIOB, OIM3KUM K MAKCUMAIIEHOMY.

- «Xoporo» (C) - ot 71 mo 85 GaJIOB — TEOPETUUECKOE COJIEPIKAHUE KypCa OCBOSHO MOJIHOCTBIO,
0e3 mpo0OesoB, HEKOTOPhIC NMPAKTUYCCKHUE HABBIKM PAOOTHI C OCBOCHHBIM MaTepHAIOM CHOPMHUPOBAHBI
HEJIOCTATOYHO, BCE MPEIYyCMOTPEHHBIE TPOrpaMMoil 00y4YeHHs1 yueOHbIe 3aJ]aHUsl BBITIOJIHEHBI, KA4eCTBO
BBIIIOJTHEHUS HU OOHOT'O M3 HUX HC OIICHCHO MUHHUMAJIBHBIM YUCJIOM 6aJUIOB, HEKOTOPBIC BUIbI 3aZIaHPII>’I
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BBIMOJTHEHBI C OIIMOKAMHU.

- «Xopomo» (D) - ot 61 mo 70 6amioB — TeOpeTHUECKOE COACPKAaHNUE Kypca OCBOCHO MOJTHOCTHIO,
0e3 mpoOenoB, HEKOTOpPhIE NMPAKTUYECKUE HABBIKU PabOTHI C OCBOCHHBIM MaTepHalioM C(HOPMHUPOBAHbBI
HEJIOCTaTOYHO, OOJBIIMHCTBO MPEIyCMOTPEHHBIX MPOTPAMMOIl O0yUYeHUs yUeOHBIX 3aJJaHUI BBITIOJTHEHEI,
Ka4eCTBO BBINTOJHEHUSI HA OJJHOTO U3 HUX HE OLIEHEHO MUHHMMAIBHBIM YHCIIOM 0aJllloB, HEKOTOPHIE BUIBI
3aJ]aHUH BBITIOJIHEHBI C OUTHOKAMH.

- «Y nonerBoputenbHO» (E) - o1 51 mo 60 6amnoB — TeopeTndeckoe coaepikaHne Kypca OCBOSHO
YaCTUYHO, HO MPOOENsl He HOCAT CYIIECTBEHHOTO XapakTepa, HeoOXOIMMbIE MPAKTHYECKHE HaBBIKA
paboThl C OCBOCHHBIM MaTEpHaJlOM B OCHOBHOM C(OPMHUPOBAHBL, OOJBLUIMHCTBO MPEAYCMOTPEHHBIX
nporpaMMoi 00y4eHus y4eOHbIX 33JaHUH BBIMOJIHEHO, HEKOTOPBIE M3 BBHITIOJTHEHHBIX 33aHUI BBIMOIHEHBI
C OmmOKaMHu.

- «HeynosnerBopurensuo» (EX) - 50 6amioB U MeHee - TEOPETHUIECKOE COACpKAHUE Kypca HE
OCBOCHO, HEOOXOJWMBIC MPAKTHUECKHE HABBIKM Pa0OTHI HE C(HOPMUPOBAHBI, BBINOJHEHHBIE y4yeOHBIE
3aJaHusl CoJepXKaT IpyOble OIIMOKH, IOTIOJHHUTENbHAs CaMOCTOSTENbHAs padoTa HaJ MaTepualioM Kypca
HE MPHUBEJIET K CYIIECTBEHHOMY MOBBIIICHNUIO KAYECTBA BHITOIHEHHUS YISOHBIX 3a/IaHHH.

O1eHKa «OTJMYHO» BBICTABISETCS, KOT/Ia CTYJCHT BIIaZiceT KOMMYHUKATUBHBIMUA HABHIKAMH, HABBIKAMH
KpOCC-KYJIbTYypHOW  KOMMYHHUKAIlUH, BOCTIPHUATHS MPO(ECCHOHATBHON  JIEOBOM  TEPMHUHOIOTHH,
LCJIOCTHOI'0 BOCHPHUATHA W aHAJIM3a NHUCbMCHHBIX W YCTHBIX HWHOSA3BIYHBIX TEKCTOB, CAMOCTOATCIBHOTO
OBJIaICHUA A3BIKOM, IIPOACMOHCTPUPOBAHO CBO6OI[HO€ BJIAACHUC CTUWINCTUYCCKUMU HOPMAaMHU. KOppeKTHO
odopmisier nokyMeHTHl. CofepkaHne JTOKyMEHTa JIOTHYECKH BBICTPOEHO B COOTBETCTBHH C BBHIOpAaHHOMN
dbopmoii. Thman yeTknid, OpUEHTUPOBAH HA IOCTIDKEHHE IeH. YeTKo BBICTpOEHA BHYTPEHHSS JIOTHKA
JICIOBOY KOMMYHHUKAIMH. [IpoIeMOHCTPUPOBAaHO CBOOOJHOE BIAJICHUE KOHIENTYAIBHO - MOHSATUHHBIM
anmapaToM, HAayYHBIM SI3BIKOM W TepMHUHONorueid. CBOOOMHO TPUMEHSET CHEIU(PUUSCKYIO JIEKCUKY,
pactpocTpaHéHHYIO B IeJI0BOH cdepe.

OK3aMeH NPOBOAUTCS B MEPUOJ] CECCHM B COOTBETCTBUM C TEKYyIIMM IpaduKoM y4yeOHOro mpolecca,
YTBEP)KICHHBIM B COOTBETCTBUH C ycTaHOBiIeHHBbIM B C3UY mopsakom. [IpomomxurensHOCTh 3K3aMeHa
oA KaXKI0ro CTyaA€HTa HE MOXET IPEBBINIATE YCTBIPEX AKAACMHUYCCKHUX 4YaCOB. DK3aM€H HE MOXKET
HauynHaThes paHee 9.00 yacoB u 3akaHunBaThes no3aHee 21.00 yaca. Ox3aMeH NPOBOAUTCS B ay TMTOPHH, B
KOTOPYIO 3aIlyCKalOTCs OJHOBPEMEHHO He Oojiee 5 yenoBek. Bpemst Ha MOArOTOBKY OTBETOB IO OMIETY
KaXaoMy oOydaroreMmycst orBoautcs 45 MuHyT. [lpu aBKe Ha dK3aMeH 00ydJaromuiics: JOJDKEH UMETh TIpH
cebe 3aueTHyI0 KHIDKKY. Bo Bpems 3auera oOyuwaromuecs IO pEIICHHUIO IPENojaBaTesisi MOTYT
MOJIb30BaThCs yueOHON MPOrpaMMOl JUCHUIUTUHEI M CIIPABOYHOM JIUTEPATYPOH.

4. 3auer ¢ OIECHKOM MPOBOJUTCSI B MEPHOJ CECCHU B COOTBETCTBHH C TEKYIIUM rpaguKoM yu4eGHOTO
Mpolecca, YTBEPAKACHHBIM B COOTBETCTBMM C YycTaHOBIeHHbIM B C3UY mopsakom.
[IponomKHUTENbHOCTD 3a4eTa ¢ OIEHKON ISl KaXKIOTO CTY/AEHTa HE MOYKET MPEBBINIATh YEThIpeX
aKaJeMHYECKUX YacoB. 3a4eT C OL[EHKOW He MOXKET HaunHaThes panee 9.00 4acoB 1 3aKaHUNBATHCS
no3aHee 21.00 waca. 3aueT ¢ OLIEHKOM MPOBOAWUTCSA B ayAUTOPUH, B KOTOPYIO 3aIlyCKaroTCA
OJIHOBPEMEHHO He Oosiee 5 dyenoBek. Bpe BBINONMHUTE JEKCMKO-rpaMMAaTHYECKOTO TECT,
COZEPIKALLMI PA3TOBOPHYIO JIEKCUKY, a TAK)KE IPAMMAaTHUYECKUE BPEMEHHbIE KOHCTPYKLUU
B COOTBETCTBUU C ITPOUJIEHHBIM MaTEPUAIIOM.

5. IlpencraBpTe CBOE MHEHHE MO TEME.

6. OTBeTbTE Ha BOIIPOCHI IIPETIOIaBaTENs 10 3aJaHHON Teme (5 BOIPOCOB)

Msl Ha MOJITOTOBKY OTBETOB 110 OWJIETY KaxIIoMy oOydaromiemycsi orBonutcs 45 munyt. [pu siBke Ha 3a4yer
C OLEHKOH oOywaromuiics IOJDKEH MMETh MpH cebe 3a4eTHYI0 KHIDKKY. Bo Bpems 3aueTa c OLEHKOM
o0ydJarolyecs: IO PEeLICHUIO MPEenoJaBaTelisi MOTYT HOJIb30BaThCsl yUeOHOHW MPOrpaMMON JUCLUILIUHBI U
CIIPABOYHOM JIMTEPATYPOH.

6. MeToguyeckne MaTepHAaJIbI 0 OCBOEHHUIO TUCIHILJIMHBI
[Ipu moaroTroBKe K ayIUTOPHBIM 3aHATHASM CTYOCHTHI JOJDKHBI O3HAKOMHUTBCS C COOTBETCTBYIOIIMMH
TeMaMH, MaTeprajl M0 KOTOPBIM COACPKHUTCS B yKAa3aHHOH B JaHHOW pabodeil mporpamMmMe OCHOBHOM
nuteparype. [Ipu moAroTroBke OTBETOB Ha KOHTPOJBHBIE BOMPOCHI MO TEME, a TAaKXKE IPHU BBHINOJIHEHUU
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TPEHUPOBOYHBIX 33JIaHUH IO YK€ NPONUJECHHOW TEME, CTYIEHThI UCIIOJIb3YIOT PEKOMEHIOBAHHYIO B JAHHOM
palodeii mporpaMMe JOIONHUTEIbHYIO JIUTEPATYPY.

CopepxaHue TUCIUILTAHBI 0a3UPyeTCsi HA OCHOBHBIX OTEUYECTBEHHBIX U 3apPYOEKHBIX MOIX0JaX K
00y4YEHHUIO0 HHOCTPAHHOMY SI3BIKY JUISI CIICLIUANIbHBIX LIee U HHOCTPAHHOMY SI3BIKY
npodecCHOHANBLHOM KOMMYHHKAIUH. V3yueHne TUCIUIUIMHBI HOCUT BBIPAKEHHYIO
MPAKTUYECKYIO0 HAIIPaBICHHOCTbD.

VYcrHoe mnpodeccroHanbHOE OOIIeHHe ¢ 3apyOeXHbIMM MapTHEpaMd B T.4. MPH I[OMOIIU
COBPEMEHHBIX TEXHHUYECKHX CPEJCTB KOMMYHUKAIUN

[lpodeccrnonanbHoe  THCBMEHHOE  OOIIEHHME C  MEKAYHAPOAHBIM  NPO(HECCHOHAIBHBIM
COOOIIIECTBOM

CBoeBpeMEHHOE O3HAKOMJICHHE C HOBBIMH TEXHOJIOTHSIMH, OTKPBITHSIMH, TEHACHIMSIMH,
OTKPBITHSIMH B Pa3BUTUHU OTPACIH

Obecneuenrie  WHBIX  (OpPM  MEXKKYJIbTYpHOH  KOMMYHHMKanuu B  cdepe  OCHOBHOU
poeCCUOHATIBLHOM 1S TeNbHOCTH.

Buabl 3aHaTHii:
IpyNIOBLIE,
o0s3aTenbHast caMOCTOATENNbHAs paboTa 10 3aIaHUIO MPETl. /BHEAYUTOPHOE YTEHHUE CIIEIMATIbHON
JUTEPATYPHI, MOATOTOBKA MOPTQoIN0, case study analyses, mOAroToBKa K pojeBbIM UTpaM, paboTa
¢ 00y4JaroUIMMU U KOHTPOJIMPYIOIIMMHU IPOrpaMMaMu, paboTa ¢ HHTEpHET-pecypcamMi.
oOs13aTeNbHAs CaMOCTOATENIbHAS padoTa 1Mo BEIOOPY CTyACHTA (YTEHHE CIEIUaIbHOM JINTepaTyphl
Ha MHOCTPAHHOM sI3bIKe, yuacTre B padbore CHO npu kadenpe, paboTa B KOMIBIOTEPHOM 3aJIe).
Koumpons
* YCTHBIE BU/IbI KOHTPOJIA (YCTHBIN OTBET Ha MMOCTABJIEHHBIN BOIPOC; pa3BepHYTHIA OTBET IO 3aJJaHHOM
TEME; YCTHOC COO6H.I€HI/IC oo I/I36paHHOI‘/JI TEMC, CO6GC6,I[0B8.HI/IQ; TECTUPOBAHUC (C IIOMOIIIBIO TCXHUYCCKUX
CpeacTB 06y‘1€HI/I$[), YTCHUEC TEKCTAa HAa HHOCTPAHHOM SA3BIKE, ay,I[PIpOBaHI/Ie);

* 3a4eT 110 3aJJaHHOU TEMC;

* MIChMEHHBIE BUAbI KOHTPOJISI (TUCHMEHHOE BBITIOTHEHNE TPEHUPOBOYHBIX YIPAXHEHUH, TPAKTUIECKUX
paboT; HanMCaHue TUKTAHTA, U3I0XKEHHS, COUMHEHHUS; BBIIOJHEHUE CAMOCTOSTETIbHOM padoTHl,
MICbMEHHOI TPOBEpOYHOI paboThl, TBOpUECKOH paboThl, HOATOTOBKA pedepara).

CaMmocrosTenbHas BHEAyAUTOPHAs paboTa 10 KypCy BKIIIOYACT W3yUYeHUE YICOHOW U HAYIHOM
JUTEPATYPhI, MOBTOPEHHE JIEKITAOHHOTO MaTepHaa, OArOTOBKY K MPAKTHYECKUM 3aHITHAM, & TAKIKE K
TEKyIEeMy H UTOTOBOMY KOHTPOJTIO.

HpaKTI/I‘ICCKI/Ie 3aHATHA NPECAYCMAaTpPpHUBaOT COBEPIICHCTBOBAHNEC HABLIKOB pa6OTBI C ICPBOMUCTOUYHUKAMU U
HUCTOPUKO-TIPABOBBIM MaTepHalioM, METOAOJIOTUH N3yUeHHS PEAMETHOH crieninuku Kypca

Bormpockl, He pacCMOTPEHHBIC Ha JICKIUAX U CEMUHAPCKUX 3aHATHUSIX, IOJDKHBI ObITh U3YUYCHBI
OakajaBpaM¥ B X0JIe CaMOCTOATEILHON padoThl. KOHTPOIIE caMOCTOATEILHOM paboThl OaKaIaBpOB HaT
y4eOHOH MpOrpaMMoil Kypca OCYIIECTBISCTCS B X0/ CEMUHAPCKUX 3aHIATUNA METOJ0M YCTHOTO OMpoca
WM OTBETOB Ha KOHTPOJILHBIC BOIPOCH! TeM. B X0/1e caMocToATenbHOM paboThI KaX /bl OakanaBp 00sS3aH
MPOYMTATH OCHOBHYIO U 110 BO3MOKHOCTH JOTIOJIHUTEIILHYIO JIUTEPATYPyY 0 U3ydaeMOU TeMeE.
OO0yuarontuiicsi JOHKEH TOTOBUTHCS K MPECTOAIIEMY MPAKTHIESCKOMY 3aHSATHIO IO BCEM, 0003HAYCHHBIM B
METOJIUYECKOM IMOco0uH BonpocaM. He mposicHeHHbIe (IMCKYCCHOHHBIE) B X0 CAMOCTOSITEIIbHON PaOOThI
BOTMPOCHI CIIEAYET BHITUCATH B KOHCIICKT JICKI[MI U BIOCICICTBUN MPOSCHUTh UX Ha CEMUHAPCKUX
3aHATHUAX WIN MHAUBUAYAJIBbHBIX KOHCYJIbTAlIUAX C BEAYIIHM IIPEIIOJaBaATCICM.

CamocrosTensHas pa0doTa 10 Pa3BUTHIO aKaJEMHYECKUX S3BIKOBBIX HABBIKOB IPEAYCMATPUBAET
pa3zHo0Opa3HbIe BUIBI Pa0OTHI, a TAK)KE OATOTOBKY K IPOMEKYTOYHOMY TECTHPOBAHHUIO U K IK3aMEHY.
B xone caMmocTosTeNbHOM Pab0ThI MPOBEPSIOTCS HABBIKU

1) uyrenus (CTPYKTYp TEKCTa; IOUCKOBOE U IPOCMOTPOBOE UTEHHUE; JTOTHUYECKUI TOPSI0K);

2) omeprpOBaHUS U3YICHHBIMH JEKCHUECKUMHU €THHUIIAMU;

3) BajgeHus TEKCUKON B paMKaxX MEXIMIHOCTHOTO U MEXKYJIBTYPHOTO OOIIEHUS;

4) HamucaHus 3cce.
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Texyniuii KOHTPOJIb OCYIIECTBIISIETCS B BUJE JIEKCUKO-TPAMMATHYECKHX TECTOB OLIEHUBAETCS I10
KOJIMYECTBY BBITTOJIHEHHBIX 3a/1aHUil, ay TMPOBaHUE — I10 MPAaBUIHHOCTH YCIBIIIAaHHON HH()OPMALINH, IPU
Oecerie OLICHMBACTCS KaK IOATOTOBIICHHOE U3JI0KEHHE MaTepraa, Tak ¥ CIOHTaHHasi MOHOJIOTHYECKasl U
JUaJorudeckas peyb CTyEHTa.

OO0mue peKoOMeHIAIUH MO0 OCBOEHUIO Kypca

. Nzydenue s3pika TpeOyeT CUCTEMATHYECKOH YIOpHOW padoThl, KaKk M MPHOOpPETEHHE JTH000ro HOBOTO
HaBbika. AKTUBHA I no3uuust 31ech OTBOAUTCS UMEHHO U3YYAIOIIEMY.

e [Ipocroro 3ayunBaHus JEKCUKU-TPAMMATUKH HEJOCTATOYHO, TAaK KaK S3BIKOBOM MaTepHall - BCETrO JIHUIIh
0a3a, Ha OCHOBE KOTOpOU Bl oOyuyaerech PEUU, yuuTech TOBOpUTH U MUCATh, IOHUMATh MPOYUTAHHOE,
BOCIIPUHUMATH peub Ha ciryX. Heo6xoanMo kak MOXHO Ooubiie mpakTHKH. it Toro, 9ToObl 3arOBOPHUTH
Ha WHOCTPAHHOM SI3bIKE, HEOOXOMMO Ha HEM TOBOPHTH.

e  Jlus TOrO, YTOOBI HAYATh «CIBIIATEY», HEOOXoaUMO Kak MoxHO Oomnbme CJIVIIIATD. [la u koppekTHoe
MPOU3HOIIICHUE MOYKHO BBIPa0OTATh, TOJILKO CIIyIIAsk 1 UMUTHPYS pE€4b HOCUTENCH s3bIKa.

e Jlns yCHemrHoTO yCBOCHHS y4eOHOTO Marepuana Heobxommmbl moctossHabie 1 PEIYJISIPHBIE 3anstus.
Martepuan Kypca MOAaeTcs MOCTYIMATeIbHO, KaXABId HOBBIA pa3ziell OMHPASTCs Ha MPEABIAyIIne, 9acTo
BBITeKaeT u3 HuX. [IpoIrycKu 3aHSATHI, HETOJHOE BBIOJIHEHUE JOMAIIHUX 3aJaHUN MPUBOIAT K MpodernaM
B 3HAHUSX.

MeToandecKkue PEKOMEHAAIUH IO MOATOTOBKE K 3a4Ye€TaM M IK3aMeHaM

B mpornecce MoAroTOBKY K 3a4€TaM U 9K3aMEHaM PEKOMEHIYETCS:
® BTOPUYHO MPOYUTATH U NEPEBECTH HanOOJIEE TPYAHBIC TEKCTHI U3 YUeOHHKA,
® MPOCMOTPETHh MaTepHalbl YUeOHBIX ITOCOOHH 32 BECh OTYETHBIN MEPUO/T

MeTonuueckue yKa3aHusi N0 MOATOTOBKe K ONMPOCY

[TonroroBka K 3aHATHSM JODKHA HOCHTh CHCTEMAaTHYECKHH XapakTep. DTO ITO3BOJHT
oOydaroliemMycsi B MOJTHOM 00beMe BBINMOIHHUTH Bce TpeOoBaHuUs mpenojaBaresns. OOydarommmces
pPEKOMEHIyeTCs M3y4aThb KaK OCHOBHYIO, TaK M JOIOJHHUTENBHYIO JIUTEpPaTypy, a TaKkKe
3HAKOMUThCS C VIHTepHET-UCTOYHHMKaMH (CIIMCOK TIpUBEJACH B pabodell mporpamMme 1o
JUCITUTIIINHE ).

[MoaroroBka 00y4aroONMXCs K OMPOCY MPEANonaraeT u3y4eH!e B COOTBETCTBUH TEMATHKOW
JIMCIUIUIMHBI OCHOBHOW/ JTOTIOMTHUTENFHON JIMTEPaTyphbl, HOPMAaTHBHBIX JJOKyMEHTOB, MHTEPHET-

pecypcos.

MeTtoauyeckne peKOMeHIAMHU 10 COCTABJIEHHMIO I0KJIAa U MOATOTOBKE MpPe3eHTAIMI
Power Point:

OO0y4aromuiicss TOTOBUT JTOKJIAA B (POpME YCTHOTO COOOIICHHUS 110 TeME JUCIIUILTHHBIL.

[Ipennaraercs cnenyromas CTpyKTypa JI0KIaja:

1. Benenue:

— YKa3bIBAaETCs TeMa U LIeJb JOKIaa;

— 0003HavaeTcs MpoOIeMHOE TI0JIe, TEeMAaTHUECKUE pas/Ielibl JOKII/Ia.

2. OCHOBHOE cOJIepKaHUE JTOKJIa/Ia:

— TIOCJIETIOBATEIHLHO PACKPBIBAIOTCS TEMAaTHUYECKUE Pa3Ieiibl JOKIa .

3. 3akmroueHue:

— TMPUBOJSATCS OCHOBHBIE PE3YJbTaThl U CYKJICHHS aBTOpa MO MOBOAY MyTel BO3MOKHOTO
pEIlIeHUsT PACCMOTPEHHOM MPOoOIeMbl, KOTOPbIE MOTYT OBITH OPOPMIICHBI B BHJIE PEKOMEHIAITHI.
Hoxnan o pernameHTy coctasisieT 10-15 MuH.

[Ipesentanus B popmare Power Point Bkirrouaer B cebs 10-12 cnmaiinos.

[lepBrlit cnaiig — TUTYJIBHBINA, HA KOTOPOM IPUBOIUTCS Ha3BaHHE AOKJIana, Guo aBTOpa U
HOMEP IPYMIIHIL.
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He pexomeHmayeTcst ucnosib30BaTh Ha ciaiigax OoJibliie 00beMbl TEKCTOBOIO MaTepHala,
MPUBETCTBYETCS  UCIOJBb30BaHUE UWHGOrpaduKku, CXeM, WIIIOCTPATUBHOTO MaTepuaa,
JIOTTYCKAeTCs BKIIFOUCHHE HEOONIBINX (10 2 MUH.) BHICOPOJTUKOB.

[Tocnennuii cnaitg — CIMCOK KCTOYHUKOB, UCIIOIB30BaHHBIX MPH MOArOTOBKE JIOKJIA/IA.

MeToanuyeckue peKOMeHAALMH T10 3alIUTe KeiicoB

Keiicbet — 23T0 mpoOJieMHBIE CHUTyallMH, CHENHadbHO pa3paboTaHHBIE HAa OCHOBE
(bakTHyeckoro Marepuana JJs OLIeHKH YMEHHUI 1 HaBBIKOB 00yUYaIOLXCS.

[enr MeTO1a IPUMEHEHUS KEHCOB -HAyUYUTh 00YJArOIIUXCS, aHATM3UPOBATH MPOOIEMHYIO
CUTYyallMl0, BO3HUKUIYIO TPU KOHKPETHOM TMOJOXEHHH [, W BblpaboTaTh Hauboiee
palioHaNbHOE  peIieHHe;, HayYuTh paboTath ¢  WHGOPMALMOHHBIMH  HCTOYHHKAMH,
nepepadbaTbIBaTh U AHAJTU3UPOBATH UX.

Ha 3nakomcTBO M pemieHue keiica obOydatomemycst orBoautcs 30 muH. OOyuarommiics
3HAKOMUTCS ¢ MaTepuajioMm Kkeiica. OcmbiciuBaeT cutTyamnuio. Ecau HeoOXxommmo, coOupaet
HE00X0IUMYI0 MHPOPMAIUIO TI0 cUTyaruu. PaccMaTpuBaeT anbTepHATUBEI PELICHHS TIPOOJIEMBI U
HaxOJIUT €€ BEPHOE WM ONTUMajbHOe pemnieHue. OOydaromuics Mpe3eHTyeT (3allMiaeT) CBOe
pemenue. IlpemomaBarenh OIEHUBAET KA4YeCTBO BBIMOJTHEHUS 33JaHUS TI0 KPUTEPUSIM:
JMAarHOCTUKH MpoOJIeMbl, KauecTBa MPEeAJIOKEHNH U peKOMEHIAIMIA 10 pelIeHHIo Kelca, KauecTBa
W3TI0KEHUS] MaTepuaa.

7.Y4eOHast 1uTEpaTypa M pecypcbl HHPOPMANMOHHO-TEJIeKOMMYHUKAIIMOHHOM CeTH
«HuTepHeT»

7.1. Ocnosnasa numepamypa
1. AutoB B.®. Anrnwmiickuii s3bik (al-Bl+): yued. mocobue s akagemMudeckoro OakanaBpuara /
B.®. Auros, B.M. Awutosa, C.B. Kagn. — 13-e usn., ucnp. u gon. — M.: UznatensctBo FOpaiir,
2019. (Cepus: VYuuBepcutetsl Poccum). [Hoctym B 3BC — https://www-biblio-online-
ru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-al-v1437603]
2. Kypsiera P.W. Anrnuiickuii si3bik. Buno-Bpemennsie ¢opmsl rnaroia B 2 4. Yacte 1: yued.
nmocobue s akamemuueckoro OakamaBpuara / P.UM. KypsieBa. — 5-e¢ uza., ucnp. u gomn. — M.:
M3parensctBo IOpaiit, 2019. (Cepust: bakanaBp. Akamemuueckuii kypc). [Hdoctyn B ObC —
https://www-biblio-onlineru.ezproxy.ranepa.ru: 2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-1-437050]
3. Kypsiea P.U. Aurnmiickuii s3pik. Buno-Bpemennsie gopmbl rnarona B 2 4. Yacts 2: yueO.
nocobue s akagemuueckoro OakanaBpuara / P.U. KypseBa. — 3-e uzn., ucnp. u jgom. — M.:
WznarensctBo IOpaitt, 2019. (Cepust: bakanaBp. Axamemumueckuii kypc). [Hdoctym B DbC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-2-437051]
4. HeszopoBa I'.JI. Aurnmiickuii s3pik. ['pammaruka: yde0. mocobue [uis aKaJeMHYECKOIro
OakanaBpuata / [.JI. Hes3oposa, I'.'MI. Huxkurymkwna. — 2-¢ wu3n., ucop. u jgom — M.:
WznatensctBo IOpaiit, 2019 (Cepus: bakamaBp. Akamemuueckuit kypc). [Hoctym B ObC —
https://www-biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiyyazyk-grammatika-434606]

7.2. /lononnumenvnas numepamypa
1. Clandfield L. Global Pre-Intermediate. — Macmillan Publishing. — 2016 — 161p.
2. Clandfield L. Global Intermediate. — Macmillan Publishing. — 2016 — 161p.
3. Clandfield L. Global Upper Intermediate. — Macmillan Publishing. — 2016 — 161p.
4. Foley M. MyGrammarLab: Intermediate B1/B2: with key suitable for self study / M. Foley, D.
Hall. — Edinburgh Gate: Pearson, 2012. — 396 p.
5. Murphy R. English grammar in use: A self-study reference and practice book for intermediate
students: with answers / R. Murphy. — 4nd ed. — G.B.: Cambridge University Press, 2012. — 380 p.
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7.3 HopMaTuBHbIE IPaBOBbIe JOKYMEHTHI U HHAs NpaBoBasi HHGopManus

HpI/I HN3YUYCHUHN AUCHUILIMHBI HOPMATHBHO-IIPABOBLIC JOKYMCHTBI HC UCIIOJIb3YOTCH.

W=

10.
1.
12.
13.

14.

15.

16.
17.
18.

19.

20.

21.

22.
23.
24.
25.

26.
27.
28.
29.

30.
31.
32.

7.4. UuTepHeT-pecypchbl
The Economist. http://www.economist.com/business/
Business Week. http://www.businessweek.com/
Free Management Library(SM) Complete, highly integrated library for nonprofits and for
profits.
http://www.managementhelp.org/
The New York Times. http://www.nytimes.com/
U.S. News, http://www.usnews.com/usnews/home.htm
Wudopmanmss 0 MEKAYHApOIHBIX JK3aMEHaX II0 aHIJIMICKOMY  SI3BIKY, TPOOHBIC
tecThlhttp://www.exams.ru
Kypc noarorosku k sx3ameny TOEFL. http://www.toefl.ru
CnoBapu aHIIMIICKOTO sI3bIKA W JIPYTUE PECYpChl IS U3YYAIOIMIUX  AHTJIMACKHA
s3Ik http://www.study.ru
CrnoBapu AHTJIMHACKOTO A3bIKA, TE3aypyc, cucTema MaIIHHHOTO
nepeBoaa.http:// www.dictionary.com
Pecypco u matepuanst BBC.http://www.bbc.co.uk/home/today/index.shtml
Click UK — nmopran ans uzydaromux KynbTypy Bemukoopuranuu.http://clickuk.ru
English Online — pecypcsl it u3ydenus anriuickoro s3bika.http://www.englishonline.co.uk
TESOI on-line activities - WHTEpPAKTUBHBIC 3aJaHUs JUIsI M3YYaIOIIUX AHTJIMACKUHN S3bIK
(oaHOS3BIYHBIE U IBYS3BIYHBIC, B TOM YHUCIIE pyccKo-aHrmickue).http://adesl.org/
ESL CAFE — noptai a4 CTyJICHTOB M IIpENojaBaTelieil: rpaMMaTHuKa, TeCThl, UIMOMBI, CJICHT,
nepenucka u T.1.http://www.eslcafe.com
English Forum — calT nans wu3ydarmmx aHTJIMWCKUN SI3BIK C  pasziesioM  JIE€JI0BOTO
anrnuickoro.http://www.englishforum.com
Karin's ESL PartyLand - caiiT nist ctyneHToB u npenoaaBareneid. http:// www.eslpartyland.com
Paznen no anrnuiickomy s3bIKy Ha caiite OBbl JI. Mcton. http://eleaston.com
AHITANCKUN SI3BIK.PY TectupoBanue u WHTEPAKTHUBHBIE YPOKHU
anrnuiickoro.http://www.english.language.ru
Cchulkd 111 M3Y4YCHHs AaHTJIMKUCKOro s3blka Ha caiite HoBocumOupckoit o0gacTHOM
obpazoBarenbHOI ceTu.http://www.websib.ru/noos/english/index.html
Hello-online!  (omeKTpoHHBIA  KXypHaln s HU3YYalOUUX  AHIJIMHUCKUNA  SI3BIK M
npenoaasareneii).http://www.hello-online.ru
Just English — caiit yue6noro mocobus I'ymanosoit 10.JI., Koposnesoit B.A., CBemHUKOBOM
M.JL., Tuxomuporoit E.B no ropumnueckomy anriumiickomy "Just English".http://www.just-
english.ru
Caiit yuebnoro nocobus"Internet English".http://www.oup.com/elt/internet.english
TecTrl Mo aHTIIMIICKOMY SI3BIKY Ha caiite KaTanor oOpa3oBarenbHbIX mporpamm.http://kop.ru
Marepuassl 0 aHIIIMACKOMY S3BIKY Ha caiite About.com.http://www.about.com
N3yuenue u MpernojaBaHue AHTJIMHACKOTO S3bIKA Using
English.com.http://www.usingenglish.com
Ounumknonenus «bpuranaukay.http://www.britannica.com
CnoBapu u3narensctBa Cambridge University Press.http://dictionary.cambridge.org
CrnoBapu u3natenbcTBa Macmillan. http:// www.macmillandictionary.com
CripaBOYHBII mopTat cloBapei W3IaTeNIbCTBA Oxford University
Press.http://www.askoxford.com
CrnoBaps cokpariennii Acronym Finder.http://www.acronymfinder.com/
OH-naifH croBaph KOMIBIOTEpHOH TepMuHOoJorun Webopedia.http://www.webopedia.com/
CrnoBaps cumBosioB Symbol.com.http://www.symbols.com
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http://www.symbols.com/
http://www.webopedia.com/
http://www.acronymfinder.com/
http://www.askoxford.com/
http://www.macmillandictionary.com/
http://dictionary.cambridge.org/
http://www.britannica.com/
http://www.usingenglish.com/
http://www.about.com/
http://kop.ru/

33. Yourdictionary.com Ilopran cnoBapeli (JIMHTBUCTHYECKHE, TEPMHUHOJIOTHYECKHE CIIOBapH
aHrIMKcKoro s3bika).http:// www.yourdictionary.com

34. bubnuoreuHno-cipaBouHblii moptan Library Spot.http://www.libraryspot.com

35. Tezaypychl Ha CIPaBOYHO-00PA30BATEITLHOM rnopTraie
LibrarySpot.http://www.libraryspot.com/thesauri.htm

36. Pecypcel st yuamumxcs (poHETHKa, TpaMMaTHKa, JIEKCHKA, HWAMOMBI, ayJIupOBaHHE,
rOBOpPEHHE, NHUCbMEHHAsl pedb, YTEHHUE, JENOBOW aHTJIMHCKUN S3BIK, MEXIyHApOJHBIE
sk3amensl TOEFL/TOEIC) u npenonaBateneii (yueOHbIe MaTepuabl, IJIaHb YPOKOB, TECTHI U
ap.)http://www.eslgold.com

37. AyTeHTHYHBIC MaTepUajbl — IPUMEPHI KEWCOB pealbHBIX KOMIIAHUH, 3a/JaHUS TI0 Pa3INIHBIM
acniektaMm OusHec-oOpa3oBanus.http://www.thetimes100.co.uk

38. PecypcHublit Hentp Nudopmannonnsie TEXHOJIOTUU B o0y4eHuun S3BIKY
http://www.itlt.edu.nstu.ru

39. TecroBble, ClIPaBOYHBIE MATEPUAIIBI IT0 AaHTIMICKOMY S3bIKY http://www.study.ru/

40. ABC-online. AHrnmiicKkuii s3bIK 171 Bcex http://www.abc-english-grammar.com

41. Lang.Ru: unTepHET-CIpaBOYHHK « AHTIMICKUN S36IK» http://www.lang.ru

42. Fluent English — o6pa3oBaTenpHbIii poekT http://www.fluent-english.ru

43. Native English. M3yuenue anrauiickoro si3pika http://www.native-english.ru

44. School English: razera s u3yvaromux aHrIuickui 361k http:// www.schoolenglish.ru

45. Aarnmiickuit kiy6 http://www.englishclub.narod.ru

46. AHrmuicKui SI3BIK.TU — BCE st M3Yy4YaroIuXx AHTIINUCKUN SI3BIK
http://www.english.language.ru

47. Aarmmiickuii si3pik Ha HomeEnglish.ru http://www.homeenglish.ru

48. AHrnuiickuii  s3pIk:  TpoekT  HoBocuOMpCKOil — OTKpBITONM — 00pa3oBaTeibHON  ceTh
http://www.websib.ru/noos/english/

49. Bolyun aHTTTUICKUH A3BIK CAMOCTOSTENBHO http://www.learn-english.ru

50. 'paMmmatuka aHTIIMKACKOTO s3b1Ka http://www.mystudy.ru

51. Kypchbl aHTIIMICKOTO SI3bIKA Ui CAMOCTOSITEIIBHOTO M3YUYCHHS: KOMIIBIOTEPHBIE MPOrPaMMbI
http://www.english4.ru

7.5. UHBIE HCTOYHUKH.
HpI/I I/IBYLIGHI/II/I JUCIHHUIIIIMHBI UHBIC UCTOYHHUKHU HEC I/ICHOJILSyIOTCﬂ.

8. MarepuaabHo-TexHH4Yeckasi 0a3a, HMH(pOPMALHMOHHBbIE TEXHOJOTHH, NPOrpPaMMHOe
o0ecrieyenne 1 UHGOPMALMOHHbIE CIIPABOYHbIE CUCTEMbI

Kypc Bxmouaer ucnons3oBaHue nporpammHoro obecneuenust Microsoft Excel, Microsoft
Word, Microsoft Power Point mi1s mOArOTOBKM TEKCTOBOTO M TaOJWYHOrO Marepuaa,
rpaduUecKuX WUTIOCTPAII.

Metonbl  OOy4YeHHUs TIPEAINOJIATal0T HWCIOJIBb30BaHUE HH(DOPMAIMOHHBIX  TEXHOJIOTUH
(KOMITBIOTEPHOE TECTUPOBAHKE, JEMOHCTPALIUS MYIbTUMEAUNHBIX MATEPUAIOB).

3aneiictBoBaHbl VHTEpHET-CEPBUCHI M AJICKTPOHHBIE pECYpChl (TIOMCKOBBIE CHCTEMBI,
AJIEKTPOHHAS IOYTa, MPOPECCHOHATBHBIE TEMaTHYECKUE 4aThl U (HOPYyMBI, CUCTEMBI ayIuo W
BUZCO KOH(MEPEHIWI, OHJAWH DHIMKIONECANN, CIPABOYHUKH, OWOIMOTEKH, OSICKTPOHHBIC
y4eOHbIe U y4eOHO-METOAMYECKIE MAaTePHAIIBI).

Komnvromepnvie u un@opmayuonHo-KOMMYHUKAMUBHbBLE CPEOCMEa.

Texnuueckue cpeocmea 06yyeHus
Taonuua 8

Ne Haumenosanue

1. | Cnenmanu3upoBaHHBIC 3aJIbl I TIPOBEICHUS JICKITUH, 000PYI0BaHHbBIE MYJIbTUMEINHHON
TEXHUKOM, TO3BOJISIONIEH JIEMOHCTPUPOBATH MPE3CHTAMM M MPOCMATPUBATH KUHO H
BHJICO MATEPHUAJIbI.
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http://www.study.ru/
http://www.itlt.edu.nstu.ru/
http://www.thetimes100.co.uk/
http://www.eslgold.com/
http://www.libraryspot.com/thesauri.htm
http://www.libraryspot.com/
http://www.yourdictionary.com/

CreunanusupoBaHHas MeOelb M OpPrcpeicTBa: ayJIUTOPUU U KOMIIBIOTEPHBIE KIIACCHI,
000pyI0BaHHBIE TOCAIOYHBIMH MECTAMH.

TexHuueckue cpeacTtBa OOy4YeHHs: MEPCOHAJbHbIE KOMIIBIOTEPBI; KOMIIBIOTEpHBIE
IIPOEKTOPbI; 3BYKOBbIE JUHAMMKH; IporpaMMHbIe cpejicTBa Microsoft.
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	What is verbal communication and its main function?
	- The members of the House of Commons are elected by ... .
	- A contract guarantees that the ... contained in it will be fulfilled.
	- How are you feeling?
	- Why are you so nervous?
	Recruitment to the Service is by open competition and the system of promotion within the Service is on merit. A change of minister, for whatever reason, does not involve the change of staff. The functions of the civil servants remain the same whichever political party is in power.
	Ministers sometimes appoint special advisers from outside the Civil Service. This practice has a long history. Special advisers are usually paid from public funds, but they are not permanent officials and their appointments finish when the Government's term of office ends, or when their minister moves to a different department or leaves the Government.
	Answer these questions:
	1. What are the functions of the Civil Service?
	2. What does the term 'Crown' mean in this article?
	3. Whom does the Civil Service serve?
	4. Whom does an individual civil servant report to in his /her day-to-day work?
	5. How are civil servants recruited and promoted?
	6. Does the staff leave the department when the Minister resigns?
	7. What experts are invited to help the Ministers outside the Civil Service? On what terms are they recruited?
	Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are all stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating, drinking too much alcohol, difficulty in concentrating.
	How do you deal with these problems? The average businessperson often has no time to sit down and think the answers over. But if you want to survive, you have to know how to cope with stress. So, here is a guide to reducing the level of stress in your life.
	At work, it's important to make lists of tasks that you need to complete during the day. Write down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.
	Start this new action plan today and you'll find, within a surprisingly short time, that stress at work and at home is no longer the problem it was.
	1. One way to keep fit is to ...........
	2. High blood pressure and heart disease are .................
	3. A good way to reduce stress at work is ....................
	4. If you follow this new action plan, .........................
	1. What is verbal communication and its main function?
	Для успешного прохождения промежуточной аттестации учащемуся рекомендуется ознакомиться с литературой, размещенной в разделе 6, и материалами, выложенными в ДОТ.

