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1. Ilepeyenb NIaHUpPYeMBIX Pe3yJbTATOB O0y4YeHUS] MO JMCUUIJIHHE, COOTHECEHHBIX C
IVIAHNPYEMbIMH Pe3yJIbTATAMM 0CBOCHHUSI 00pa30BaTeJbHOMH NPOrpPaMMbl

1.1. [Hucmurmumna b1.0.03 «MHOCTpaHHBIN S3BIK» OOCCIIEUMBACT OBJIAJICHUE CICHYIOIIMMHU
KOMIICTCHUUAMMU
Tabnuua 1
Koo Haumenosanu | Koo Haumenosanue komnonenma komnemeHyuu
Komnemen | e KOMNoHeHma
yuu KOMRemeHyuu | KomMnemenyuu
YK OC-4 | cnocobrocts | YK OC-4.1 croco0eH OCYIIECTBIATh YCTHYIO M MNCHMEHHYIO KOMMYHHUKAITHIO
OCYIIECTBIIST Ha  MHOCTPAaHHOM  SI3BIKE;  OCYIIECCTBJISITH ~ MOHHTOPHHT
b JIENOBYIO TEMAaTHYECKUX CalWTOB [UI1 BBIABICHHWS HOBOM, 3HAYUMOH H
KOMMYHUKaIU MHTEpeCHOH HH(OopMaLK
10 B ycTHOM 1 | YK OC-4.2 CHOCOOEH  MOJIEpUpPOBAaTH  COOOIIEHUST W KOMMEHTAapHH
MCEMEHHON NoJIb30BaTelnei; 00padaTsiBaTh HHYOPMAIIUIO O HOBBIX TOBapax M
¢dopmax  Ha ycayrax, Apyrue marepuaibl ISl aKTyajiu3aluu (TIOTIOJTHEHUS)
rOCYAapCTBEeH caiiTa HOBBIMH CBEACHHSMH; OIPEAEISITh HEOOXOANMOCTD
HOM u PEIaKTOPCKON M KOPPEKTOPCKOW 00pabOTKH TeKCTa
uHOCTpaHHOM | YK OC-4.3 croco0eH paboTaTh ¢ TEKCTaMU Pa3IMYHON TeMaTUKH (pepalT u
(BIX) A3BIKAX KOITUPAWTHHT)
YK OC-4.4 croco0eH KOHTPOJIMPOBATH KAYECTBO TEKCTOB M X OTOOPaKEHIS,
aJanTUpoOBaTh  TEKCTOBBIE  MaTepHanbl A BHYTPCHHEH
MIOMCKOBOW ONTHMH3ALUH
YK OC-4.5 crnoco0eH  OCYHIECTBIATH — [IEJNIOBYI0 ~ KOMMYHHKalUIO B
npodeccrnoHaNbHOI cdepe Ha MHOCTPAHHOM M PYCCKOM SI3BIKE;
HaXOAWTh CBEXHE HICH M MaTepHal I HOBOTO INPOAYKTa IO
pe3ysbTaTaM aHaIH3a 3apyOeKHBIX HCTOYHHKOB MH()OPMALIIH
YK OC-4.6 cnioco0eH coOmoaaTh TpeOOoBaHUS K S3BIKY U popMe OOIIeHHs, B
TOM YHCJIE JEJOBOTO, B 3aBUCHMOCTH OT KOMMYHHKATHBHOM
3aJa4yM, pelacMoi Ha PyCCKOM MJIM HHOCTPaHHOM $I3bIKE

1.2.B pe3yjabTaTe OCBOCHUA NUCHUILINHBL Y CTYACHTOB NOJIKHBI OBITE C(I)OpMI/IPOBaHLII

Tabnuuya 2
Koo Peszyromamer 06yuenus
KOMNOHEHma
KOMnemeHyuu
YK OC-4.1 Heo0xonnmeble 3HaHUSA:
YK OC-4.2 e  (a30BBIil yPOBEHD 3HAHHUS HHOCTPAHHOTO SI3BIKA.
Heo0xonnMble yMeHUS ¥ HABBIKU:
®  OCYLIECTBIISITh HABHIALMIO M0 PAa3JIMYHBIM BeO-pecypcaM, perucTpUpOBaThCS Ha caiiTe;
e  BJI3JETh Pa3IMYHBIMM METOAAaMHU Noucka HHpopmanuu B VIHTEpHET (10 KIIOYEeBBIM
CJIOBaM, C TIOMOILBIO KaTaJIOroB);
e paboTath C arperaTopaMd HOBOCTEH, OSJIECKTPOHHBIMH MOAMKCKAMH, COLUATEHBIMU
cersiMu, GopyMamu.
YK OC-4.3 HeoOxoanmble 3HAHUS:
YK OC-4.4 e  QOJIBIION CIOBAPHBIA 3a11ac; BEICOKHH YPOBEHb 3HAHHSI HHOCTPAHHOTO S3bIKA.
Heo0xoaumble yMEHUS ¥ HABBIKU:
®  IHCATh TEKCTHI JINTEPATYPHBIM, TEXHUYECKUM H PEKJIAMHBIM S3BIKOM;
e pedepupoBaTh, aHHOTUPOBATH U MOJU(PHUIIMPOBATH TEKCTHI HA HHOCTPAHHOM SI3bIKE;
®  BJI3JIETh TEKCTOBBIM PEIaKTOPOM.
YK OC-4.5 Heo0xonnmele 3HaHUSA:
YK OC-4.6 e (OJBIION CIIOBAPHBIHA 3a11aC; BBICOKUI YPOBEHb 3HAHMSA HHOCTPAHHOT'O SI3bIKA.
Heo0xonnMble yMEHUSI ¥ HABBIKU:
®  YHTATh U MEPEBOAMTH JINTEPATYPY MO CHENUAIBLHOCTH (M3y4aroliee, 03HAKOMHUTENILHOE,
MIPOCMOTPOBOE U TIOMCKOBOE YTCHHE);
®  [HCATh TEKCTHI JINTEPATYPHBIM, TEXHHYECKUM H PEKIAMHBIM SI3bIKOM;
e  pedepupoBaTh, aHHOTUPOBATH U MOJU(PHUIIMPOBATH TEKCTHI HA HHOCTPAHHOM SI3BIKE;
®  BJI3JIETh TEKCTOBBIM PEIAKTOPOM.
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2. O0beM u MecTO TUcHHMILIHHBI B cTpyKType OIl BO

O0beMm aucuumIMHbL OOIIas TPYAOEMKOCTh TUCIMILIMHBI COCTaBiIsgeT 13 3adeTHBIX
ennnui, 468 akagem. Yacos.

JuciumimHa — pealM3yeTcss ¢ NPUMEHEHHEM JWCTAHIMOHHBIX  00pa30oBaTEIbHBIX
texHosoruit (nanee — J10T).

Tabnuya 3
Bun paboTst TpynoeMkocTsb
(B akajiemM.yacax/aCTpOHOMHY.4acax)

OO6mmas Tpya0eMKOCTh 468
KonTaxrras pabora c 260
IpenoiaBaTeneM 4 4.KOHCYJIbTAIIMU

Jlekuun -

[IpakTHyeckue 3aHATHS 256

JlaGopaTopHble 3aHATHs -
CamocrosiTenbHas padoTa 136
Kontpois 72
DopMBbI TEKYLIETO KOHTPOJIS [TpakTHyeckne KOHTPOJIbHBIC 3aJaHMs, TECTHPOBAaHWE, YCTHBIH OMpOC,

Kelc-3a/laHus

;I;(T)Eiiuﬂﬂ TPOMEKYTOHHO! | 3 yer — 1, 3 cemecTpsl, 3k3amMeH — 2, 4

Mecto aucummiaunbl. Juciumiuaa b1.0.02 «MHocTpaHHBIA S3bIK» OTHOCUTCA K
JUCHUTUTMHAM 0a30BOW YacTH W u3ydaercs B 1-6 cemectpax. M3ydeHne naHHOW AMCIUTUTMHBI
OCHOBBbIBaeTcsi Ha 0asze Mpenblayliero ypoBHS o00pa3oBaHus (KypC TMOJIHOTO OOIIEero
oOpa3oBanus). Ha aToMm atare o0ydeHus oCyIecTBIsIeTCs 00MIasi IOrOTOBKA M0 aHTJIMHCKOMY
A3BbIKY, MO3BOJIAIONIAS peHIaTh 3aJauyd MEXJIMYHOCTHOTO W MEXKYIbTYPHOTO OOIICHUS.
Bxonnoil ypoBeHb BIaJCHUSI WHOCTPAHHBIM SI3BIKOM Ha JaHHOM JTamne cocraBiser Bl
(moporoBbiil ypoBeHb). OO0IIas TPYJOEMKOCTh TUCIUILUIMHBI MO3BOJSET JAOCTHYb YpoBHS B2
(TOpOTOBBIN TPOJBUHYTHIN YPOBEHB) IO OKOHYaHUHU Kypca. Coaeprkanue JaHHOW AUCIUTUTMHBI
ABJISIETCSI OCHOBOW Il M3Y4YEHUs NUCLUMIUIMH, MPENOJABa€MbIX HAa AHTJIUNCKOM SI3bIKE Ha
MOCJIENYIONUX KypcaX, U [JIi CaMOCTOSITEJIbHOW padOThl C HCTOYHHKAMU JIUTEPATYpHI,
MPEACTABICHHBIMA AHTJIOSI3bIYHBIMA ABTOPAMHU. 3HAHUSA, TIOJIYyYEHHbIE B XOJI€ H3y4YEHUS
JTUCHUTIIIMHBI, WCTOJB3YIOTCS CTYJEHTAaMU TPU BBITOJIHEHUH KYPCOBBIX pPabOT, BBITYCKHOM
KBAJTM(PHUKAIIMOHHOMN paboTBhI.

OcBoeHre KOMIETEHIIUY TOTOBUT 00YJarOIIErocs K pEIIeHUI0 MPOEKTHOTO THIIA 33/1a4 B Oyay1ei
npohecCuOHANBHOM NeSTeNbHOCTH.

Jloctynn K cucTeMe AUCTAHIIMOHHBIX O0pPa30BaTENBHBIX TEXHOJOTHUN OCYIIECTBISICTCS
KOKIBIM  OOy4JaromMMcsi  CaMOCTOSTEIbHO C  JIIOOOrO0  yCTpoiicTBa HA  MOpTaje:
https://Ims.ranepa.ru/. Tlaposs ¥ JIOTHH K JUYHOMY KaOMHETY / MPOQUIIO MPEIOCTABISCTCS
CTYJICHTY B JIEKaHATE.

Bce dbopmbl Tekyiiero KOHTpOJIsL, MPOBOAUMBIE B CUCTEME AUCTAHIIMOHHOTO OOyYeHHS,
OIICHMBAIOTCS B CHCTEME JMCTAHIMOHHOTO o0y4eHwus. JlocTyn K BHAEO U MaTepuaiaM JEeKIUi
MPEOCTaBIIACTCS B TEUGHHE BCEro cemectpa. J[ocTym K KaxaoMmy BUIY paOOT M KOJIMYECTBO
MONBITOK Ha BBINOJHEHUE 3aJaHMs TPENOCTaBISAETCS HA OrPAHMYEHHOE BpPEMs COIIACHO
periiaMeHTy IUCIUIUIMHEI, onmyoaukoBanHOMY B CJ1O. [IpenonaBarens OlleHHBAET BHITTOJTHEHHBIE
oOydaromuMmcst paboThl He mo3aHee 10 pabounx JHEH mociie OKOHYAHUS CPOKa BHITIOTHEHHUS.



3. Conep:xkaHue ¥ CTPYKTYpPa TUCHUITHHBI
3.1. Cmpyxkmypa oucuyuniunoi

Tabnuuya 4
Obvem Jucyunaunsl (MOOys), Hac. Dopma
Konmaxmmnas paboma meKyujez2o
obyuarowuxcs ¢ npenooagamenem KOHMPOs,
M Haumenosanue mem nOo 8UOAM Y4eOHbIX 3aHAMULL ycneeaemocm
o n/n o
(pazoenos) Bcezo CcP u,
7 7P 173 KC npoMexCcymo
P HOU
ammecmayuu
Ounasn gopma odyuenusn
Tema 1 3nakomMcTBO: Pabora u 17 12 5 TH#E) YO*
yueba
Tema 2 PaGora u cBoGongHOE 17 12 5 VO*
BpeMsi
Tema3 | > 1paBIeHite 18 12 6 | YO¥K3Hrx
pobieMaMu
Tema 4 [yremiecTBUs/KOMaH]T 18 12 6 THw%) YO*
HUPOBKH
OK3aMeH:
1. [lepeBo ¢ HMHOCTPaHHOI'O HA PYCCKUH S3BIK IIATH
NPEIUIOKEHHH, COAEPIKAILUX OOIIYI0 Pa3rOBOPHYIO JICKCHKY, a
TaKKe TPaMMAaTHYECKHE  BPEMCHHBIC  KOHCTPYKIHH B
COOTBETCTBHH C IIPOHICHHBIM MaTEePUAIOM.
TpomesyTouHas aTTecTaums 36/27 2. Hepron C PYCCKOTO Ha WHOCTPAHHBIH S3BIK IIATH
NpeIIoKEHHH, collepKalinuX OOIIyI0 Pa3rOBOPHYIO JIEKCHKY, a
TaKke TIpaMMaTH4YecKUe  BpPEMEHHbIE  KOHCTPYKIHMH B
COOTBETCTBHH C IPOHJCHHBIM MaTEPHAIOM.
3. OTBeTHI Ha BOIIPOCHI 110 OOIIKUM Pa3sTOBOPHBIM TeMaM (5
BOIIPOCOB).
4. IIpeseHTanys no 0JHOM U3 NPEAJIOKEHHBIX TEM.
48/36 2*
Bceeo 6 1 cemecmpe 108/81 21,3 5. 22118, Dx3amen
KOHCYIb 5
mayuu
Temas | SROPOBRIA obpas | g 12 6 VO*
KI3HU/ITHKET
Tema 6 | [IpogyKTHI M1 YCIYTH 18 12 6 YO*
Tema 7 Jlrogn/Xapuzma 18 12 6 VO*/K3****
Tema 8 | PemHEHM 18 12 6 T***/ YO*
3auer:
1. TlepeBom C MHOCTPAHHOTO Ha PYCCKHH S3BIK ISATH
NpeIOKEHUH,  COAEpKalMX  OOIIyl0  PasrOBOPHYIO
JEKCHKY, a TaKkke TrpaMMaTHYecKue  BPEMEHHbIE
KOHCTPYKIIMH B COOTBETCTBUU C MPOIICHHBIM MaTEPHAIIOM.
2. IlepeBom C pycCKOro Ha WMHOCTPAHHBIH SI3BIK IIATH
IIpomesxyTouHas aTTecTanus o
NpeIOKEHUH,  COAEpKalMX  OOIIyI0  PasrOBOPHYIO
JEKCHKY, a TaKkke TrpaMMaTHYecKue  BPEMEHHbIE
KOHCTPYKLMH B COOTBETCTBHH C NPOHICHHBIM MaTepHAIIOM.
3. OTBeTsl Ha BOMPOCHI 10 OOIIMM Pa3roBOPHBIM TeMaM (5
BOIIPOCOB).
4. TlpeseHTanys 1o OJAHON U3 NPEATIOKEHHBIX TEM.

Bceao 80 2 cemecmpe 72/54 48/36 24/18 3auem
Tema 9 | Kapeepa/Komnanuu 17 12 5 YO*
Tea 10 | HHTCPHCT/OMTaA- 17 12 5 | yor/K3Hees

OusHec
Tema 11 | M3o0perenus 18 12 6 YO*/ T***




Obvem Jucyunaunsl (MoOyIs), uac. Dopma
Koumaxmmnas paboma meKyuje2o
obyuarowuxcs ¢ npenodagamenem KOHMPOs,
o Haumenosanue mem no eudam y4ebuvlx 3aHamul ycnegaemocm
o n/n .
(pazoenos) Bceeo CcpP u,
7 7P 73 KC npOMENCYMo
P Hou
ammecmayuu
Ounasn ghopma odyuenusn
Tema 12 | YnpasieHue crpeccoMm 18 | | 12 | | 6 | YO*/ TIK3**
3a4eT ¢ OIEeHKOMH:
1. IlepeBosl ¢ WHOCTPAaHHOTO HA PYCCKUM S3BIK MATH
MPeII0KEHHH, COJIepIKAIIUX npodeccHoHANbHYIO u
Pa3rOBOPHYIO JISKCHKY, & TaK)Ke rpaMMaTHYCCKHUE TPYIHOCTH B
COOTBETCTBHH C MMPONICHHBIM MATEPHATIOM.
2. IlepeBoa € PYCCKOr0 Ha WHOCTPAHHBIN SI3BIK MATH
ITpoMexxyTOUYHast aTTECTAIUSL 9
MPETIOKEHHH, COJIePKALITIX po¢heCCHOHATBHYIO u
Pa3srOBOPHYIO JIEKCHKY, a TAK)KE rPaMMAaTHYECKUE TPYAHOCTH B
COOTBETCTBHH C MPOUICHHBIM MATEPHAIIOM.
3. OTBeTHI Ha BOIPOCHI IO MPOPECCHOHATBHBIM U PA3TOBOPHBIM
TeMaM (5 BOIPOCOB).
4. TIpe3eHTanus Mo OJHOM U3 MPEUIOKSHHBIX TEM.
48/36 2*

HUmoezo 6 3 cemecmpe 108/81 21,5 4. 22116, 3auem C:
KOHCYJIb 5 oyenKoll
mayuu

Tema 13 | Mapkerunr/Peknama 17 12 5 VO*
Tewa 14 | ) PaBicHie 17 12 5| VO#/K3Hk
[IEPCOHAIOM
Tema 15 | KondmKTHOS 18 12 6 | YO*/TH
pEeryJIupoBaHue
YO*/
Tema 16 | Beixoa Ha peIHOK 18 12 6 K3
DK3aMeH:
1. IlepeBoa ¢ MHOCTPAaHHOTO HAa PYCCKHM S3BIK ISATH
MPETIOKEHHH, COJIepIKAIINX OOIILYI0 Pa3rOBOPHYIO JICKCHKY, a
TaK)Ke  IPAMMATUYeCKHEe  BPEMEHHbIE  KOHCTPYKIMH B
COOTBETCTBHH C MPOHICHHBIM MATEPHAIIOM.
TpomesyTouHas arTecTauus 36 /27 2. Hepron C PYCCKOrO Ha WHOCTPAHHBIN SI3BIK MSATH
MPETIOKEHHH, COIEPKAIIUX OOIIYI0 Pa3TOBOPHYIO JICKCHKY, a
TaKKe IpAMMATHYeCKHEe  BPEMEHHbIE  KOHCTPYKIMH B
COOTBETCTBHH C MPOUIEHHBIM MaTEPHATIOM.
3. OTBeTHI Ha BOIIPOCHI 11O OOIINM Pa3TOBOPHBIM TeMaM (5
BOIIPOCOB).
4. IIpeseHTanys 1o 0JHOM U3 NPEIJIOKEHHBIX TEM.
48/36 2*

Hmoeo 6 4 cemecmpe 108/81 21,5 . 22016, Dxzamen
KOHCYIb 5
mayuu

Tema 17 | Moe cemeliHOE IpeBO 9 6 3 YO*

Tema 18 | ’Ku3nb Kak oHA eCTh 9 6 3 YO*/K3****

Tema 19 | Oxkpysxaromas cpesa 9 6 3 YO*/ T**x*

Tema 20 | 3aramgounsie MecTa 9 6 3 YO*/ TIK3**

3auer:

HpOMC)KyTO‘IHaSI aTTecranusa

1. TlepeBom ¢ WMHOCTPAaHHOTO HAa PYCCKHUH S3BIK IIATH
NPEUIOKEHUH,  cofepkalx o0yl PasrOBOPHYIO




Obvem Jucyunaunsl (MoOyIs), uac. Dopma
Koumaxmmnas paboma meKyuje2o
obyuarowuxcs ¢ npenodagamenem KOHMPOs,
o Haumenosanue mem no eudam y4ebuvlx 3aHamul yecnesaemocm
o n/n .
(pazoenos) Bceeo CcpP u,
7 7P 73 KC npOMENCYMo
P HoUu
ammecmayuu
Ounasn ghopma odyuenusn
JeKCHKY, a TaKkKe TrpaMMaTHYecKue  BpPEMEHHbIC
KOHCTPYKIIMH B COOTBETCTBUU C MPOIMICHHBIM MAaTEPHAIIOM.
2. TlepeBomy ¢ pyccKOro Ha HMHOCTPAHHBIM SI3BIK IISATH
NpPEIOKEHUH,  COACpkKAalMX OOyl  PasrOBOPHYIO
JeKCHKY, a TaKke TrpaMMaTHYeCKUe  BPEMEHHBIC
KOHCTPYKIIUU B COOTBETCTBHH C MPOHICHHBIM MAaTCPUAIIOM.
3. OrtBeThl Ha BOMPOCHI MO OOIIMM Pa3rOBOPHBIM TeMaM (5
BOIIPOCOB).
4. TlpeseHTanus MO OJHOM U3 MPEUIOKEHHBIX TEM.
Bceao 6 5 cemecmpe 36/27 24/18 12/9 3auem
Tema 21 | Cuna gener 17 12 5 YO*
Tema 22 | Cuna pexsiaMbl 17 12 5 YO*/K3****
Tema 23 | AMepuKaHCKas MeUTa 18 12 6 YO* / T***
Tena 24 Kusup B OONBIIOM 18 12 6 YO*/
ropoje TIK3***
OK3aMeH:
5. IlepeBoa ¢ WHOCTPAaHHOTO HA PYCCKHH $3BbIK MSATH
MPETIOKEHHH, COIEPKAIIUX OOIIYI0 Pa3TOBOPHYIO JICKCHKY, a
TaKKe  PAaMMATUYeCKHEe  BPEMEHHbICE  KOHCTPYKIMH B
COOTBETCTBHH C MPOHICHHBIM MATEPHAIOM.
TpomesyTouHas aTTecTaums 36/27 6. Hep?Bon C PYCCKOTO Ha WHOCTPAHHBIN SI3BIK MSATH
MPETIOKEHHH, COIEPKAIIUX OOIIYI0 Pa3TOBOPHYIO JICKCHKY, a
TaKKe TIPAMMAaTHYECKAC  BPEMCHHBIC  KOHCTPYKIMH B
COOTBETCTBHUH C TPOUICHHBIM MaTCPHAIIOM.
7. OTBeThI Ha BOIIPOCHI 110 OOIIUM Pa3rOBOPHBIM TeMaM (5
BOIIPOCOB).
Ipe3eHTalys 10 OJHOW U3 MPEAJIOKCHHBIX TEM.
48/36
Bceeo 6 6 cemecmpe 108/81 2/1,5 4. 2* 22116, Dx3amen
KOHCYIb 5
mayuu
- 264/198 | 8*
8/6
Bcero 504/378 - 124/93
KOHCYJI
bTAIMH

*KoHTaKkTHasi caMOCTOsITeIbHAsI paboTa HE BXOJUT B OOIIHI 00BEM YacOB TUCIUTLITUHBI
YO* — ycTHBIN orpoc
[MK3** — mpakTuueckre KOHTPOIbHBIC 3aTaHUS
T*** — TectupoBaHue
K3**** _ kelic-3amanus

3.2. Codepotcanue oucyuniunbl
Temvt ons 1 cemecmpa
Tema 1. Jobs and studies/Paboma u yueba
JIekcHuYecKHe W TEeMAaTUYECKHE KOMITOHCHTBI: 3HAKOMCTBO, TpEJCTaBJICHUE ceOs W JpPYrux,
HAIIMOHAIBLHOCTH. [ paMMaTHUeCKHii MaTepHat: riaroi to be, apTUKIIH, ClICIMAIbHBIC BOIPOCHI.
Tema 2. Work and leisure activities/Paboma u c60600H0e 8pems



JlekcuuyecKkue W TeMaTHYeCKUe KOMITOHCHTBI: THH HEIEIH, MECSIBI, JaThl, X000u, cBOOOIHOE
BpeMs, pasBieueHus, pabora. [pamMmarnyeckuii MaTepuan: TpaBuia o0Opa3oBaHUS U
ynotpebieHus: rpaMmaTudeckux (opm Hacrosmero npoctoro (Present Simple), Hapeuns u
BBIPa)KEHUS YaCTOTHOCTH.

Tema 3. Problems/Ynpasnenue npobremamu

Jlekcuueckue M TEMaTUYeCKHe KOMIOHEHTHI: Mmpobiembl, mpobiieMbl Ha paboTe, TenedOHHbIE
NIEPErOBOPBI, pelIeHue MpodsieM. [paMmaTHyeckwii MaTepuall: TpaBwia OOpa3oBaHUS U
yrmorpebneHus: rpammarudeckux (Gopm Hacrosmero npocroro (Present Simple): oTpunianue u
BOIPOCHI, T1aroi have got.

Tema 4. Travel/Ilymewecmsus, KoMaHOUpOBKU

JlekcuuecKkue W TEMaTHYECKHE KOMITOHEHTBI: OIKMCAHUE MECT, MapIIpyThl, OpOHHPOBAHUE,
peructpanus. ['paMMaTHUecKuil Marepuan: 4YUCIUTEIbHBbIC, MOJAIbHbIE TJIAaroybl (can/can’t),
KoHCTpyKIuu there is/there are.

Tembt Ons1 2 cemecmpa

Tema 5. Food and entertaining/300posbviii 00pa3z scuzHu/smukem

Jlekcuueckue W TeMaTH4YecKre KOMIIOHEHTHI: MpaBUjia MOBEACHHUS B OOIIECTBE, STHUKET, 00pa3
KW3HH, B pecTopaHe, OOIIeHME, OW3HEC-BCTpeuH. |'paMMaTHUECKWd MaTepuai: some/any,
HCUHNCIIIEMBIC M HEUCUUCIISIEMbIE CYIIECTBUTEIBHBIE.

Tema 6. Sales/IIpodykmul u ycnyeu

Jlekcnueckue W TEMAaTHYeCKHE KOMIIOHEHTHI: MPOAYKTHI M YCIYrH, TOKYNKa, Mpojaaxa,
Npe3CeHTAllMd TOBapoB. ['paMMmaTHyecKuii MaTepuaj: MpaBuiia oOpa3oBaHUs M YMOTPEOJICHUs
rpamMMatudeckux (opm mpomenmero mpocroro (Past Simple) BpemeHu, mMapkepsl IPOCTOTO
MPOIIEANIETO BPEMCHH.

Tema 1. People/J/lroou/Xapusma

JlekcHuYeCcKue W TEMaTHYECKHUE KOMIIOHCHTBI: YEPThI XapaKTepa, OIMHMCAHUE YEIOBEKA, THIIBI
KoJier, oOcyxaeHue mpobnem. [pammarmdeckmii MaTtepuai: TpaBwia o0Opa3oBaHUS H
yrnotpebieHuss rpammaruueckux ¢opm mpomenmero mpocrtoro (Past Simple) Bpemenu:
OTPHIIAHUE U BOTIPOCHI, THITHI BOITPOCOB.

Tema 8. Markets/Pvinxu

JlekcruecKkue ¥ TeMaTHYECKUE KOMITOHEHTBI: TUITBI PHIHKOB, Y4aCTHE B IUCKYCCHH, 3aITyCK HOBOTO
MPOJYKTa, COCTaBJIeHHE KaTajora [ paMMaTudeckuii MaTepual: CpaBHUTEIbHBIC U IPEBOCXOTHBIC
CTENeHH UMEH IpuiiarateibHbIX, KBaHTHPUKaTopel much/a lot, a little/a bit.

Temvi Ons 3 cemecmpa

Tema 9. Companies/Kapvepa/Komnanuu

Jlexcuyeckue ¥ TeMaTUYECKHE KOMIIOHEHTHI: KEHChl YCIENIHbIX KOMIIAHUHM, BUABI KOMIAHH,
cocTaBjieHHe npe3eHTanuil. [' paMMaTndeckuii Matepual: mpaBuia 0Opa3oBaHUs U yIOTpeOIeHus
rpammarndeckux (opm Hactosmiero JuymmrensHoro (Present Continuous) BpeMeHH, paziauuus B
yrnoTpebieHnn (HOpM HACTOSIIETO MPOCTOTO M HACTOSIIETO JUTUTEIEHOTO BPEMEHHU.

Tema 10. The Web/Hnumepnem/ounatin-ousnec

Jlekcnueckue W TEMaTHYeCKHEe KOMIOHEHTHI: MHTEPHET, TUIaHbl Ha Oymyiiee, MOATOTOBKA H
IUTaHUpOBaHKe. ['pamMmaTuuecKkuil marepuan: TrpammaTthuueckue (OpMbl U KOHCTPYKIMU ISt
BhIpaKEHUS OyIyIIero BpeMEHH: HACTOsIIee JIUTEIFHOE BpeMs U going to, Oymymiee mpocroe
Bpems (Future Simple).

Tema 11. Discuss ideas/H300pemenus

Jlexcuueckue M TeMaTHYECKHEe KOMITOHEHTHI: OM3HEeC-uaeu, H300peTeHusi, NHHOBalluu, Ou3Hec-
BCTpeun. ['paMmaTudecknii MaTepuall: mpaBuia 0Opa3oBaHUs U yIOTPEOICHUS TPaMMaTHIECKIX
¢opm mpomenmero npoctoro (Past Simple) u npomenmero amutensHoro (Past Continuous)
BpPEMEHH.

Tema 12. Stress/Ynpaenenue cmpeccom



JlekcWuecKMe ¥ TEMaTHYECKHE KOMIIOHEHTHI: TPUYHMHBI CTpecca, JOJDKHOCTH, YPOBEHbD.
OTBETCTBEHHOCTH, CTpecC Ha pabodyem mMecTe. [ pamMmaTHUecKuii MaTepuat: mpaBuia 00pa3oBaHus
U ynoTpeOseHus rpamMmmaTideckux ¢opM mporeamero npocroro (Past Simple) u nacrosiero
3aBepuieHHoro (Present Perfect) Bpemenu.

Temvl 011 4 cemecmpa

Tema 13. Marketing/Maprxemune/Pexiama

JlekcuuyecKue ¥ TeMaTHYECKUEe KOMIIOHCHTBI: MAPKETHHT, peKjaMa, MapTHEPCTBO, Teie()OHHBIC
MIEPETOBOPHI, INITAHUPOBAHUE, BEJCHHE TIEPETrOBOPOB, BCTPEUH. | paMMaTHUeCKuii MaTeprall: THITBI
BOIIPOCOB, 00cyxaeHue 1iaHoB (plan, hope, expect, would like, want; going to), HacTosIee
JUTUTETTLHOE BPEMSI.

Tema 14. Managing people/Ynpasnenue nepconanom

Jlexcudeckue M TeMaTHYECKHUE KOMIIOHCHTHI: HABBIKU, KAYECTBA M YEPTHI XOPOIIETO MEHEKEPA,
KOMaHHas paboTa, OOICHHEe B KOJUIEKTUBE. | paMMaTHUECKUI MaTepHa: TJaroiibl U MPeIjIorH,
KOCBEHHAs peyb.

Tema 15. Conflict/Konghnuxmmoe pecyruposanue

Jlexcuyeckne M TEMATHYECKHE KOMIIOHEHTBI: KOH(IMKTBI, YpPETYIHpOBAaHUE KOH(IHKTOB.
['pammMaTHyecKkuii MaTepuai: cI0BOOOpa3OBaHKE, MPUIATOUHBIC YCIOBUS.

Tema 16. New business/Bvix00 Ha pblHOK

JIeKCHYEeCKHEe U TEeMAaTUYEeCKUE KOMIIOHCHTBI: YCIIOBHsSI BBIXOJa Ha PBIHOK, 3aIlyCK KOMIIaHUIA,
BUJIBI KOMIIAaHUH, JFOOUMBI TPOAYKTHI. [ paMMaTHYECKUN MaTepuai: MPHIATOYHOE BPEMCHH,
WMEHa MpUIaraTesibHbIC, MAaCCUBHBIN 3aJI0T.

Temvl 0ns 5 cemecmpa

Tema 17. Moe cemetinoe opeso.

Mos ceMbst U1 MOe ceMeiiHoe JpeBo. ['opoJ, B KOTOpOM MbI xHuBeM. JIMdHbIC 11enu Ha Oymyiiee.
[ToBTOp BCEX HACTOSIIIUX U OYIYIIMX BPEMEH.

Tema 18. JKu3znw xax ona ecmo.

XKuznb, coobrtus. [Tpupona npaenel. HyxHa nu oHa Beerna. JIoxxp Bo criacenue. OnpeeseHHbIH
ApPTHKIIb.

Tema 19. Oxpyorcarowas cpeoa.

Okomnorusi. OkeaHbl W MOpS, MX COCTOSHHE HA CETOAHSIIHUKA MOMEHT. [lopsimok wuMeH
MpUaraTeIbHbIX B aHTIIHICKOM MPEII0KEHUH.

Tema 20. 3acaoounvie mecma.

TawHCTBeHHBIE W 3arajoyHble MecTa Mupa. UYelloBeK-HEeBHUIMMKA: TpaBla WIH BBIIYMKA.
[Tpomeniee coBepiieHHOE U MPOIIEAIISE COBEPIICHHO-ATUTENbHOE BpeMs. [laccuBHBII 3aior.
MoanbHbI€ I1arojbl B MPOILIOM.

Temawions 6 cemecmpa

Tema 21. Cuna Oenee.

Paborator nu norepeun. [Ipocras axoHOMUKa 11t BeeX. [laccuBHBII 3aor.

Tema 22. Cuna pexnamoi.

Xopommii pexiamMHbli corad. CrocoOsl mpuBiedeHust BHUMaHus. KocBeHHas peyb.

Tema 23. Amepuxanckas meuma.

AMepHKaHCKasi MeuTa. Y CIIOBHBIE MTPEIIOKEHUSI.

Tema 24. XKusznwv 6 boavuiom copooe.

JKuzHp B 0OJIBIIOM TOpoOJIE: PUTM, cTpecc, HeOocKkpeObl. PpazoBsie rnarosbl. Henuunsie GopMel
TrJIarosna.

4. MaTtepuaJjibl TeKylIero KOHTPOJISAA yCIeBAeMOCTH 00yYAKO M XCS
4.1. B xone peanuzanuu gucuuriuibl 51.0.03 «lHOCTpaHHBIN S3BIK» UCIIONB3YIOTCS
CIIETYIOIINE METO/IbI TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH O0YJarOIIUXCS:
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— TpU TOPOBEIACHUM 3aHATUA CEMHUHAPCKOrO THIMA: YCTHBIA OINpOC, TECTHpPOBAHHE,

MPaKTUYECKHE KOHTPOJIbHBIC 3a/1aHMs, KeWC-3a/1aHus,
— IPU KOHTPOJIE PE3yIbTATOB CAMOCTOSATEIBHON PabOTHI CTYI€HTOB: YCTHBIN OIPOC.

Ha 3aHsTusix st pelieHrs BOCIIUTATEBHBIX U YUeOHBIX 33/1a4 IPUMEHSIOTCS CIICTYIOIINE
(bopMbI MHTEPAKTUBHOW PabOTHI: AUAJIOTO-TUCKYCCUOHHOE OOCYKIeHHE MPOoOIeM, OUCKOBBII

METO/1, UCCIIEIOBATEIbCKUI METO/I, ICIOBBIC HT'PbI, Pa300p KOHKPETHBIX CUTYAIIH.

B cnyuae peamuzanuu quctuminael B IOT dopmar 3aganuii anantupoBaH 1jis 1atGopMbl

Moodle.

Tabnuua 5

Tema u/unu pasden

Memodsl mekywe2o KOHMPOA ycresaemocmu

1. 3makomctBO: Pabota n yueba T***/ YO*
2. Pabora u cB0OOIHOE BpeMs YO*

3. VYmpasuenue npoGiemMaMu YO* /K3****
4. TlyremecTBus/KOMaHANPOBKU T***/ YO*
5. 310poBsiii 00pa3 KU3HU/ITHKET YO*

6. IlpoaykTsl u yciyru YO*

7. Jlronu/Xapusma YO*/K3****
8. PoiHkun T***/ YO*
9. Kapsepa/Komnanuu YO*

10. MnuTepHet/oHNaiiH-On3HEC YO*/K3HHx*
11. M3o0peteHus YO*/ T***
12. VmpaBieHHE CTPECCOM YO*/ TIK3**
13. Mapxkerunr/Pexnama YO*

14. VYmpapiieHHE EPCOHATIOM YO* /K3****
15. KoH}auKTHOE peryaupoBaHue YO* [ T***
16. BpIxoj Ha PBIHOK YO* / NMK3***
17. Moe cemMeitHOE TpEeBO YO*

18. JXKu3Hb Kak OHA eCTh YO* [K3****
19. Oxpyxarolias cpeaa YO*/ T***
20. 3arazo4Hble MECTa YO*/ MK3**
21. Cuna neHer YO*

22. Cuia peKiiaMebl YO* [K3****
23. AMepHKaHCKas MeuTa YO* [ T***
24. YXu3Hb B OOIBIIOM ropoje YO* [/ MK3***

IIpumepul 6onpocog 0na ycmnozo onpoca:

4.2. TunoBbie MaTepPUAJIbI TEKYIIET0 KOHTPOJIS YCIIEBAEMOCTH 00y4Yalommxcst

OO61re pa3sroBOpHbIE TEMBI:
Who are you? What are you? Where are you from? Whom do you live with?

What are your priorities like? What do you like doing?

What is verbal communication and its main function?

What types of oral presentations do you know? Give the presentation of your portfolio.
What are the basic elements of effective communication?

Give the example of the Phone conversation?

O6mas u npodeccruoHanbHas rpaMMaTHKA:

How many tenses are there in English and what do

we need them for?

When do we use possessive, absolute and object pronouns?

Common and personal, countable and uncountable nouns.

How do we use numeral words such as: some /any, much /many, few/ little?

What’s the difference between comparative and superlative adjectives and adverbs?
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e When do we use real and unreal conditionals?
e How to use reported speech for conversations?
e What is Gerund?
e When do we use Infinitive or Gerund?
e Are there any variants of using Modal verbs?
e How to construct Reported question? Give the examples of Phrasal verbs in proverbs.
e Forms of Adverbs?
[IpodeccuonanbHbIC TEMBI.
e How to tell about occupations?
e Corporative specialists and their duties.
e Building one’s image to match a profile. Human Image in the modern world.
e PR specialist job description, desired skills, expertise and essential qualities.
TV news: current technologies.
Newspaper: types, design.
An Air report. How to plan and to write a real Live story?
The definition of a corporate culture. Corporate culture’s impact on work relations. Non-
verbal communication tools to be used by a journalist / anchor.
Interview strategies and techniques.
e Adbvertising principles. Types of advertisements. Marketing concept. Marketing mix.
Marketing research and strategies.
¢ Role of international events, and their specific
e Features. Covering international events. Participating in international events. Networking.
ITncemennas KOMMYHI/IKaIII/IFI:
Curriculum Vitae.
Cover Letter.
Article. Essay.
Annotations. Review. Press- release.
SWOT as a major evaluating tool. SWOT in career developing: identifying and exposing
one’s strengths, covering one’ weaknesses.
e Types of interviews. Interview strategies and techniques. Evaluating a PR specialist
performance

Ipumepwvr mecmoswvix 3a0anuii (memwt 5, 10, 14, 19)
1. I'pammatuaeckuit Tect. [Ipumep:
- What ... when | saw you?
l. you did
2.did you do
3.were you doing
4.did you
2. Jlexcuueckuii Tect. [Ipumep:
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret
3. Tect Ha BnageHue npodeccuoHaabHOM Jiekcukoi. [lpumep:
- A contract guarantees that the ... contained in it will be fulfilled .
1. negotiations
2. obligations
12



3. transactions
4. TecT Ha MIPOBEPKY PEYEBOr0 ITUKETA U Pa3rOBOPHOM npakTuku. [Tpumep:
- How are you feeling?
— | am very tired.
1. —Also me
2.—Soam |I.
3. —For me the same.
- Why are you so nervous?
— | am taking my driving test today.
1. —Good chance!
2. —Good luck!
3. —Best regards!
- How big is your group?
1. —Them are seven.
2. —We are seven.
3. —It is seven people.
5. Tect Ha mpPOBEPKY LETOCTHOIO BOCHPUATHS CIENUAIbHOrO TekcTa. [Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental activities
as they affect the community , ranging from policy formulation to carrying out the day-to-day
duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil servant is
first and foremost to the minister of the Crown who is in charge of the department in which he or
she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil sevants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice has
a long history. Special advisers are usually paid from public funds, but they are not permanent
officials and their appointments finish when the Government's term of office ends, or when their
minister moves to a different department or leaves the Government.

Answer these questions:

1. What are the functions of the Civil Service?

2. What does the term 'Crown’ mean in this article?

How are the executive powers exercised?

3. Whom does the Civil Service serve?

4. Whom does an individual civil servant report to in his /her day-to-day work?

5. How are civil servants recruited and promoted?

6. Does the staff leave the department when the Minister resigns?

7. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

6. TecT Ha IPOBEPKY IEITOCTHOTO BOCTIPUATHSI TEKCTA HA OOIINE TEMBI.
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ITpumep: Read the text.

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are
all stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average business person often has no time to
sit down and think the answers over. But if you want to survive, you have to know how to cope
with stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day.
Write down your thoughts and ideas on paper. Learn to say 'no’ even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that stress
at work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
. One way to keep fitisto ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. ot very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................
. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, .........ccccccceeeene

. you will become very rich.

. you will manage to cope with stress.

. you will be laughing all the time.

W NNEFE, P OWODNPEP WWDNEDNDNWDN PP

Ipaxmuueckue konmponshuwvie 3adanus (memor 15, 20)

I. Open the brackets using the proper tense and translate the sentence.
1. This college (train) civil servants since 2001.

2. They (argue) about the merger when he suddenly (lose) his temper.
3. They (discuss) the new project for three hours.

4. Management (introduce) a new system of rewards a month ago.

5. Unfortunately, 1 (not finish) the report yet.

6. 1 think it (take) us a month to study this problem.

7. Things are not so good at work. The company (lose) money.

14



8. When he was young he (work) 12 hours a day.

9. They (complete) the major reorganization by the next year.

10. I suddenly remembered that I (forget) my keys.

I1. Insert some, any, no and their derivatives and translate the sentence.

1. You can use ... reference materials you find interesting.

2. ... organizations are responsive to our needs and ... are not.

3. You can hardly fins a manager who has ... problems.

4. ... type of responsibility can be a burden to ... people.

5. These documents are ... in his office.

[11. Translate the sentences into English.

1. Muorue JJFOAX HE OCO3HAKOT BJIMUAHUC opraHmauHﬁ Ha UX IIOBCACHUC.

2. Kak TOIpKO MBI BBISICHUM AETAIN, MBI COOOIIUM BaM.

3.PyKoBOJICTBO TOJIBKO YTO pa3paboTaio HOBYIO CUCTEMY BO3HAIPAKICHUN.
4. Hamre BOCIIPHUATHUC, OTHOICHUA, ICHHOCTH ITOCTOSIHHO U3MCHAIOTCA.

5. Onu YiKe O6CY,Z[I/IJ'II/I yCJioBus 1JIaTEKa U IMTOCTABOK, KOr'[a HpI/I6LIJ'I HX IOPUCT.

IV. Fill in the gaps by choosing the proper word.
Performance drives satisfaction.

The relationship between how 1) _ a person is with their job and their actual job
performance is open to discussion and debate. You see, it's hard 2) __ those two aspects primarily
because when people are asked if they get job satisfaction from

3) ___ at ABC Company, a certain percentage will say yes just because they think if they
say no, there could be a negative consequence. After all, if you tell your boss you are not satisfied
with your job, what if his reply 4) _ "Then I guess you better leave'? Thus, while we understand
there is a correlation between satisfaction and performance, it's hard to definitively nail it down
without some sort of survey error 5) _ present.

One thing is certain: There are two basic views of satisfaction and performance, and they
6) __ toone another. One believes that satisfaction leads to performance, while the other believes
performance leads to satisfaction. In effect, we are saying if someone is happy with their job they
7) ___ better, but in order to be satisfied, they have to perform in their job to get that satisfaction.
It is somewhat of a revolving door, and again, itis hard 8) _ between whether satisfaction drives
performance or if performance 9) __ satisfaction.

1. a) to satisfy b) satisfied c) satisfies

2. a) to correlate b) correlate c) correlates
3. a) working b) works c) work

4. a) was b) will be c) is

5. a) is b) being c) to be

6. a) are inverted b) are invert c) are inverting

7. a) performed b) perform c) will perform

8. a) distinguished b) to distinguish c)
distinguishing

9. a) drives b) driving c) driven

Ketic-3a0anus (memwid, 9, 13, 18)
3agaHue: NpeI0KUTE CBOM BAPHAHT PEIICHUS CUTYallUH, 3alIUTHTE CBOIO TOYKY 3PEHHSL.

3ananwue 1. Keiic-3amaua: Books and Reading in Society
Kuauru u O0miecTBo
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1. IlonroroButenbHsbIN 3Tan. Beeaenue. OpranvzanuonHas 4acTh. Brimaya kerica.

Pabora B mapax mapsl. IlpounTaiiTe 3HaMEHHUTbHIE BBIACPKKH M TIOCIOBHIBI U3 Pa3IMYHBIX
HpOHBBeHeHI/Iﬁ, O6C}’,Z[I/IT6, HCIIOJIB3YA KIIMIIE COTJIaCHus, pa3HOIJIaCusl. HOCTapafITeCB OTBETUTH Ha
YKa3aHHOE MHEHUE WIH YOEKICHUE:

Pair work. Make up and act out a dialogue. (Use the chiches of agreement, disagreement and
reacting to opinion or persuasion):

"A man ought to read just as inclination leads him; for what he reads as a task will do him little
good."

(Samuel Johnson)

"No furniture is so charming as books, even if you never open them and read a single word."
(Sydney Smith)

"Books and friends should be few but good."

(a proverb)

Kuumie cornacusi/pazHorinacus

Language to use to show understanding/agreement on a point:

| agree with you on that point.

That's a fair suggestion.

So what you're saying is that you...

In other words, you feel that...

You have a strong point there.

I think we can both agree that...

| don't see any problem with/harm in that.

I understand where you're coming from; however, ...

I'm prepared to compromise, but...

The way | look at it...

If you look at it from my point of view...

I'm afraid | had something different in mind.

That's not exactly how I look at it.

From my perspective...

2. O3nakomutenbHbIN dTamn. [Ipodiema.

2.1 Beenenue B mpob6aemy. O3HaKOMIJIEHHE C HOBBIMH CJIOBaMH Keiica.

BBenenue peueBoro Marepuana

1. Categorization: Children's and adult's books; travel books and biography; romantic and
historical novels; crime/thrillers; detective stories; war/adventure; science fiction/fantasy;
literary fiction and genre fiction; pulp fiction.

Absorbing; adult; amusing; controversial; dense; depressing; delightful; dirty; disturbing; dull;
fascinating; gripping; moralistic; nasty; obscene; outrageous; profound; whimsical,

2. Books and their parts: paperback and hardback; binding; cover; spine; jacket; title; epigraph;
preface; the contents list; fly leaf; bookplate; blurb; a beautifully printed book; a tome bound in
leather/with gilt edges; a volume with a broken binding; a book with dense print/with loose
pages; a well-thumbed book.

3. Reading habits: to form a reading habit early in life; to read
silently/incessantly/greedily/laboriously; to read curled up in a chair; to read a child/oneself to
sleep; to make good bed-time reading; to be lost/absorbed in a book; to devour books; to dip
into/pore over/thumb through a book; to browse through newspapers and periodicals; to
scan/skim a magazine; a bookworm; a keen reader.

4. Library facilities: reading rooms and reference sections; the subject/author/title/on-line
catalogue; the enquiry desk; computer assisted reference, service; to borrow/renew/loan books,
CDs and video tapes; rare books; to keep books that are overdue; books vulnerable to theft; to
suspend one's membership; to be banned from the library.
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Pa6ota B rpymme. [TocTapaiitech 00CYyIuTh TPEUMYIIECTBA U HEJOCTATKU UYTEHUS JETEKTHBHBIX
pomaHoOB. Mcronp3yiTe JEKCUKY 10 TEME.

Group work. Work in groups of three or four to discuss the pros and cons of reading detective
novels. Use the topical vocabulary.

Consider the following:

"It has been estimated that only 3 percent of the population in Britain read such classics as Charles
Dickens or Jane Austen; Agatha Christie's novels have sold more than 300 million copies."
(Longman Britain Explored)

"As thoughtful citizens we are hemmed in now by gigantic problems that appear as insoluble as
they are menacing, so how pleasant it is to take an hour or two off to consider only the problem of
the body that locked itself in its study and then used the telephone..."

(J.B. Priestley)

"There is nothing either good or bad but thinking makes it so."

(W.Shakespeare)

"The world loves a spice of wickedness."

(H. Longfellow)

"The crime novel is developing moral equivalency: unpleasant detectives and charismatic
criminals.”

(The Guardian, Oct. 8 1997)

"If the question "Wither Fiction?" is raised, the novelist will have to make up his mind which side
he is on. Is he to write: "She was a beautiful woman, witty, clever, cultivated, sympathetic,
charming, but, alas, she was a murderess? Or is he to write: "She was a beautiful woman, witty,
clever, etc., and to crown it all, was a murderess™?

(L.P. Hartley)

AHanuTHYecKui JTaIl.

3.1 BoBneueHnue B aHaNM3 pPeajbHON CUTYallMH, BHIOOP ONTHUMAaIbHON (HOPMBI TpenoJHeCeHUs
MaTeprajia ajsd O3HAKOMIICHUS. Pabora rpyniamu. Haxo;xneHHe PCUICHUA IJIA IIOCTaBJICHHOH
3aJa4u.

3.2. BeiGepute nate HoMuHaHTOB Ha Ockap «Jlydmas kaura ['ona». OGcyaute B rpynmnax.
Group work. Choose five nominees for Oscar “The best book of the year”. Discuss them.
WToroBslii aTan (nmpe3eHTanus rpynnoBbIX PeLIeHn).

[IpencraButh 1 000CHOBATH PEIICHKE / BBIBOIBI TPYIIIHI IO KEHCY.

Conclusion. Presentation of group decision.

3ananue 2. Keiic-3amaua: Traveling. How to organize a business trip

[TyremectBue. Opranu3anusi KOMaHIUPOBKH

[ToaroroBuTenbHEIN 3Tan. Brenenue:

O6cyaute npobaeMbl U TPYAHOCTH, C KOTOPBIMH MOKHO CTOJIKHYTbCSI BO BpeMsI OpraHU3aui U
Hpe6LIBaHI/I$I B KOMaHJIUPOBKCE.

A specialist travel agent has to work hard to retain a key client.

2) O3nakoMuTeNbHBIN 3TaI. [Ipobiema:

BoBneuenne B aHaiu3 peasbHOM CHUTYyallMHM, BbIOOP ONTHUMalbHOM (OpPMBI MpernoaHeceHus
MaTtepuajia i O3HAKOMIICHUS. Pabora B napax. PacnpeneneHI/Ie pOJ'ICfI. HaXO)K)IeHI/Ie peHICHUs
JIST TOCTABJICHHOM 3aJa4M.

2.1 I'naBa komnanuu Travel at NeoTech 3BoHuT crienmanucty mo padore ¢ KJIMeHTaMH KOMIaHUU
BTS, uToObl opranu3oBaTh BCTpeuy AJIs OOCYXKACHHS MPpo0sieM, ¢ KOTOPHIMU OH CTOJIKHYJICSI BO
BpEMA KOMaHIAUPOBKHU. HpCI[CTaBBTC BapHWaHT Auajora.

The Head of Travel at NeoTech phones the Account Manager of BTS to set up a meeting, so that
they can discuss the problems that executives have had while on business trips.

In pairs. role-play the telephone conversation to set up the meeting.
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2.2 Pabora B mapax. 3yunre pacnucanue, COCTaBbTE UAJIOT, HA3HAYBTE BCTPEUY CIEIUATUCTA
1o pabore ¢ knueHTamu komnanuu BTS u rmaBa komnanuu Travel at NeoTech.

Student A:

You are Head of Travel at NeoTech.

You want to arrange a suitable time for a meeting with the Account Manager of BTS. Here is your
diary for the week:

Morning | Afternoon
Monday All day at exhibition
Tuesday Free Appointment at dentist 2 p.m.
Wednesday Meeting Free after 1 p.m.
Thursday Training session all day and early evening
Friday Correspondence + interviews | Free after 2 p.m.

Student B:

You are the Account Manager for BTS.

You agree to a meeting with NeoTech's Head ofTravel. Suggest that you meet at NeoTech's head
office. Here is your diary for next week.

Morning | Afternoon

Monday All-day meeting to discuss new business developments
Tuesday Presentation to the Board of Directors. You may be available late in the
afternoon, after 5 p.m.

Wednesday | All-day meetings with clients

Thursday | Medical check-up Free

Friday Writing a report Flight to New York 6 p.m.
H606X0,I[I/IMBIG KIIMIIC U Bpra)I(eHI/I}I:

Answering the phone::

Hello, Mr. Smith speaking.

Good morning, BTS Ltd.

Making a contact

I'd like to speak to Martin Krause, please.

Could I have the sales department,

please?

Identifying Yourself

This is / My name's Mr. Smith

Mr. Smith speaking

Stating your Purpose

I'm calling about ...

The reason I'm

calling is ...

Making arrangements

Could we meet on Monday at 11:00?

How/What about June 12th?

Is 9:30 convenient/ OK?

Responding

That's fine/OK for me.

Sorry, | can't make itthen.

No problem

Closing

Good. So, I'll see you on the 8th.

Thank you. Goodbye. Right. / OK, then.

That's great, I'll see you ...
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Changing arrangements

I'm afraid | can't come on Friday. I'm very busy that day.

I'm sorry, | can't make it on Tuesday. I've got something on that morning.

We've got an appointment for ten o'clock, but I'm afraid something's come up.

Could we fix another time?

3) AHaTUTHYECKHIA ITaIl.

Pabora B Ipyniax. O,Z[I/IH N3 CTYACHTOB ABJIACTCA CIICHUAIMCTOM I10 pa60Te C KIIMCHTaMH, IpYyruc-
CHELHATHCTHI 10 OpPraHu3anuy 1noe3aok. Oocyanute npodiieMbl, ¢ KOTOPHIMUA MOXKHO CTOJIKHYTHCS
IIpHU OpraHu3any KOMaHAUPOBOK, OTBETHTEC HAa BOIIPOCHI, KOTOPEIC MOI'YT BOSBHUKHYTH B IIPOLECCE
00CyXICHUSI.

Work in groups of four. One of you is BTS's Account Manager, the other three are travel
consultants who work with the Account Manager. Each person summarizes the problem for his/her
colleagues and answer any questions they may have.

Did the executive in each case deal with the problem effectively? Why? / Why not?

What can 8T5 do to help to solve the problem?

What is the best solution for each executive? What, if anything, should he/she hope to get from
the company concerned?

4) WtoroBelii 3Tan (Ipe3eHTaIMs TPYIIIOBBIX PEIICHUI).

Hpe,I[CTaBI/ITB 1 000CHOBATH PCUICHUC / BBIBOJIbI I'PYIIIIBI 11O Keﬁcy. PaSBIFpBIBaHI/Ie CUTyalluu.
Now let's discuss the problem together and see what conclusion you have come to.

3anmanme 3. Kelic-3amaya: Business culture

busnec kynbTypa

[TonroroButenbHblil 3Tan. Beeaenue. O6cyaute noHsTHe OU3HEC KYJIbTYpBHI.

Discuss the notion of the business culture. What is culture? Choose the four factors that you think
are the most important in creating a culture. Give your reasons.

Climate, historical events, language, architecture, behaviour and attitudes, institutions, religion,
social customs and traditions, cuisine, geography, ceremonies and festivals, arts.
OznakomutenbHbIN dTam. [Ipobnema.

Bomieuenne B aHanu3 peaqbHOW CHUTyallMd, BHIOOp ONTHMAaJIbHOH (POPMBI MPETOIHECCHHUs
Marepuajia JAJd O3HaKOMIJICHUA. PaCHpCI[eJ'IeHI/IC pOHCfI. HaXO)K)IeHI/Ie peuieHud g
ITOCTaBJIICHHO 3aa4H.

2.1 UuauBunyanbHast padbota nim padorta B napax. [IpuroroBsre coobuieHne o OM3HeC KynbType
B Balllel CTpaHe WJIM CTpaHe, KOTOPOIO BBl XOpoIo 3HaeTe. OTBEThTE BOMPOCHI, MPUBEIEHHBIC
Hke. Bo BpeMA O6CY)I(I[CHI/I$I CTYACHTHI T'PYIIIIBI UT'PAKOT POJIb TOII MCHCIKEPOB, KOTOPLIC
IUTAHUPYIOT MTOCETUTD 3apyO0eKHYIO CTpaHy, OHU IPOSBISIOT UHTEPEC U 33/1al0T BOIPOCHI.

Work individually or in groups. Prepare an informal talk about the business culture

of your country or a country, you know well. Use the list of questions below to

structure your talk. During each talk, the other members of the class will play the role of the

top managers who are planning to visit a foreign country. They are interested in your talk. Try to
answer any questions they may have.

Bomnpocs! mist o0cyxieHust:

Questions for discussion:

* How do men and women dress in business?

* Do businesspeople prefer to entertain guests at home or in a restaurant?

* Do you have to make appointments well in advance?

* Is casual dress permitted in business meetings?

* How do people dress on social occasions, e.g. at an informal dinner?

* Do people like a lot of personal space?

* Do they usually stand close or far away from another person when talking to colleagues?
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* Do staff use first or family names when addressing each other?

» What are good/bad topics of conversation?

* How important is punctuality in your culture? Is it OK to be late for a meeting?

* Is a person's status important in meetings? Does the most senior person always lead a meeting?
* Is decision-making slow or fast in business?

» What are the usual business hours'?

* What is the usual time for a business lunch? How long does it last?

3). AHATMTHYECKUH ATaIl.

Pabota B rpynmax. O6cyxnaenue coodmenuii. Kakas undopmarus 3auHTepecoBaia, yauBuia?
Kakoe coobmenue 6bu10 cambiM nHTepecHbIM? [Touemy?

In one group, discuss the talks. What advice/information surprised you? Which was the most
interesting talk? Why?

4). U'toroBbiii 3Tan (BBIBO/).

[IpencraBuTh 1 000CHOBATH PEIICHKE / BEIBOJIBI 1O Kelicy. Hamummte kpaTkoe U3JIoKeHUue caMon
MHTEPECHOH nH(pOpMAINK, KOTOPYIO BBl Y3HAIU BO BpeMsI 00CYKICHHUS.

Write a short report summarizing the most interesting information you have learnt about a culture.

3ananwue 4. Keiic-3amaua: ConuaibHbIe TPOOIEMBI

Social Problems

ITonroroBurenpHEIN 3Tan. BBenenue.

Pabora B mapax. IlpounTaiiTe 3HAMEHUTYIO LUTATy, OOCYAHMTE, MCHOIB3Yys KIWIIE COTJIACHS,
pasnormnacus. [locrapaiiTech OTBETUTh Ha YKa3aHHOE MHEHHE UJIU YOKICHHE.

Pair work. Discussing involves exchanging opinions and expressing agreement and disagreement.
Team up with another student to talk on the following topics (Use expressions of agreement and
disagreement).

‘In a country well governed poverty is something to be ashamed of. In a country badly governed
wealth is something to be ashamed of” (Confucius).

Kuue cornacus/pasHornacus

Language to use to show understanding/agreement on a point:

- T agree with you on that point.

- That's a fair suggestion.

- So what you're saying is that you...

- In other words, you feel that...

* You have a strong point there.

- I think we can both agree that...

- I don't see any problem with/harm in that.

- Language to use for objection on a point or offer:

- T understand where you're coming from; however, ...

- I'm prepared to compromise, but...

- The way I look at it...

- The way I see things...

- If you look at it from my point of view...

- I'm afraid I had something different in mind.

- That's not exactly how I look at it.

- From my perspective...

- I'd have to disagree with you there.

- I'm afraid that doesn't work for me.

- Is that your best offer?

Heobxoaumble citoBa U BEIPKCHHUS

20



Ethnicity, unemployment, incapability, aged, retired, discrimination policy, employer, welfare,
famine, deprivation, undernutrition, vulnerable, poverty-related diseases, shortage, life
expectancy, living standard, to lodge, drug addict, slums, poor sanitation, lack of hygiene,
overpopulation, to provide for, work force, to get hooked, orphan, benefit, to be addicted to, low
income, mitigation.
O3HaKOMUTEIBHBIN JTAIl.
[Ipo6nema. BomiedeHwe B aHaau3 peaJlbHOW CHUTYallMHM, BBIOOP ONTHUMAJIBbHOW (OPMBI
NPENOTHECEHUsT MaTepraia uis o3HakoMieHusa. Pabora rpynnamu. Haxoxnaenue pemenus s
IMOCTaBJIICHHO 3aJadyu. Kax pPEIINTb COIUAJIBHBIC HpO6J’IeMBI B PA3HBIX CTpaHax MI/Ipa?
Huckyccusa ¢ maptaepom. PoneBast urpa: CTyaeHT A — NpU3HAHHBIN KCHEPT MO COIHAIbHBIM
npobiemamM, CTyJeHT B — mpencraBuTenb 001ecTBeHHOM opranu3aiuu. [locrapaiitech 00CyIuTh
CIIEIyIOLIEE:
Group work. Work in groups to discuss major social problems. Keep interrupting each other with
questions. Use the topical vocabulary. Consider the following:
‘A social problem is a condition or pattern of behavior that is defined as incompatible with the
desired quality of life; is caused, facilitated or prolonged by factors that operate at multiple levels
of social life; involves intergroup conflict; and requires social action to be solved’
AHanUTHYECKUI dTaIl.
BoBieuenue B aHanmu3 peanbHOM CUTyallud, BbIOOp ONTUMAJIbHOW (DOPMBI MPENoIHECEHUS
MaTepuana Juisi o3HakomiieHus. PaGora rpynmamu. HaxoxneHwe pemieHust sl MOCTaBICHHON
3a71a4u.

Br16epuTe nsTh OCHOBHBIX COLMAJIBHBIX ITPOOJIEM, CTOSIINX MEPE]] YETOBEUECTBOM.
Group discussion. Choose 5 major problems.
1. Discrimination.
. Poverty.
. Unemployment.
. Starvation.
. Illiteracy.
. Homelessness.
. Drug Abuse.
. Gambling.
. Child abuse.
10. Food Insecurity.
Now let's discuss the problem together and see what conclusion you have come to.
WToroBelii aTan (nmpe3eHTanus rpynnoBbIX PeLIeHnit).
OnenuBanue. OOoOmaroniee BBICTYIUIGHHE MpernojaBarenst (000OIIeHHe pe3ylbTaTosB,
IoABCACHUC I/ITOFOB). CTy,ZLeHTBI COBCIHIAKOTCA B I'pylIiax U JarOT OLCHKY paGOTe KaXaoro ms3
YYaCTHUKOB (IIPUYEM M U3 CBOEH, U U3 ApYyrux rpymi). OLeHuBaeTcsl KaxJ10€ 3aJjaHle 3aHATHUS.
O6o06maroniee BEICTYIUICHHE TTpenoAaBarens (0000IeHne pe3yabTaToB, MOIBEICHUE HTOTOB)
You must give a mark to every person.
Kpurepuu:
* moi60p uHpopmaIuu
* 10/100p JIEKCUYECKUX CPECTB
® U3JI0OKCHUC C TOUYKHU 3PCHUA T'paMMAaTUKH AHTJINICKOTO SI3bIKa
® O(I)OpMJ'ICHI/IC TBOPYCCKOTI'O ITPOCKTA
* KOMMYHHUKAaTHBHbBIC YMCHHUA
Jomarnnee 3amanue. Answer the questions
a. What is the source of discrimination?
b. What types of discrimination exist?
c. What does the government do to solve the problem of discrimination?

O OO NO O WN

21



d. What types of discrimination are the most widespread ones?

e. What would you suggest to stop discrimination in society?

a. Is rapid growing population the only reason for starvation?

b. What countries are subject to the problem of starvation and why?
c. Can foreign aid help to ease starvation?

d. What other problems is poverty related to?

e. Why is the problem of poverty considered to be global?

a. What does unemployment mean for society?

b. How is unemployment subdivided?

c¢. Who is most subject to unemployment and why?

d. Why is underemployment bad? How does it affect the stability?
e. How can government combat unemployment?

3ananue 5. Keiic-3agaua: Money Talks

Jensru

IToaroToBUTENBLHBIN 3TAIl.

BBenenne. OOBSCHUTH CTYACHTaM, YTO UM IMPEACTOUT HAUTH PEIICHUE MPOOJIEM, CBSI3aHHBIX C
neHbramu. Paspenuths ayautopuio Ha MUHU-Tpynibel no 3-4 yenoBeka. Kaxnas rpymma
oOecrieurBaeTcst OAHOM KapToukoid. OJIUH U3 CTYICHTOB U3JIaracT CBOKO MPOOIIEMY, U3JI0KEHHYIO
B KapTOUKE, @ OCTaJbHbIE WIECHbI TPYIIbl MPEJIaraloT CBOM PEILICHUS U IIYyTEM OOCYXIACHUS
BBISICHSIIOT HauOOJIee yIaYHbIi BapHAHT.

Work in groups of 3-4 student. Each group is provided with a card. One of the students speaks
about the problem stated in the card. During each talk, the other members of the group offer their
ways of solving the problem. The best variant is chosen.

[TpumMepbl KapTOYECK:

You owe money to a friend and you can’t pay it back. Ask other people for advice.

A friend owes you money and hasn’t paid it back. You feel uncomfortable asking for it. Ask other
people for advice.

You think your wife/husband isn’t responsible with money. You would like her/him to be more
careful, but she/he doesn’t listen. Ask other people for advice.

You inherited a very large sum of money and you don’t know what to do with it. Ask other people
for advice.

You need to borrow some money, but the bank won’t give it to you. Ask other people for advice.
®pa3sbl: KaK 1aTh COBET / PEKOMEHIAIHIO

GIVING ADVICE AND RECOMMENDATION

You should...

You ought to...

Why don't you...?

How about (doing smth)...?

I suggest (doing smth).

I suggest (that) you (do smth)

I recommend doing smth.

I recommend (that) you (do smth)

Jlekcuka no teme:

Money, cash, lend, borrow, interest, rate, account, loan, invest, bond, asset, waste, safe, spend.
O3HaKOMUTENbHBIN ATaIl.

[lpoGnema. BoBiedyeHne B aHamu3 pealbHOW CHTYallMd, BBIOOP ONTHMAIBHON (OPMEI
NPEMOTHECEHUST MaTepraia Uit o3HaKoMieHus. Pabota rpynmamu. HaxoxkneHue pemeHus st
NIOCTaBJICHHOU 3amau. [lo Mepe BBIMOJHEHUS 33JaHUsi MHHU-TPYIIIIBI OOMEHHBAIOTCS MEXIY
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coboii kaproukamu. Takum 00pa3oM, BCE MUHHU-TPYIIBI MOJTYy4alOT BO3MOXXHOCTH OOCYIWTH
KaX/1yI0 Ipo0JIeMY U MPEATIOKHUTH CBOM BapUAHT PEILICHUS.

Work in groups. Exchanging the cards. So, all groups have an opportunity to discuss the problems
and to offer the best variant how to solve them.

AHanuTHYECKUH JTaIl.

Bomieuenne B aHanu3 peaqbHOM CHUTyallMd, BHIOOp ONTHMAJIbHON (POPMBI IMPEroJHECEHHUs
mMar€puajia Jis1  O3HAKOMIICHHA. HaXO)KI[eHI/Ie peui€HusA  OJId MIOCTaBJIICHHOM 3aJa4u.
[TpencraButenn (CIHUKEpbl) KaXXAOW MHHHM-TPYIIBl 3a4UTHIBAIOT B ayJUTOPUU CBOM BapuaHT
pemIeHus 1o Kaxaou nmpodsieme. Terneps 00Ccyx aeHUE IEPEXOAUT Ha O0JIee BEICOKUN YPOBEHb, T.
€. B JINCKYCCUU YYacTBYET Bcs Tpymma. [lyTemM roiocoBaHus BEIOUPAIOTCS caMble ONITUMAJIbHBIC
peLeHus.

Work in group. Representatives (speakers) of each mini group read the version of the solution of
each problem. Now discussion moves to a higher level, i.e. all group participates in the discussion.
By vote the most optimal solutions are chosen.

HTtoroBsiii aTan

OnenuBanue. OOoOmiaroniee BBICTYIUIGHHE TpernojaaBarens (00OOIIeHWEe pe3yibTaToB,
MOABEICHUE UTOTOB).

Giving marks.

Kpurepuu:

* 10100p JIEKCUYECKUX CPECTB

¢ U3JI0OKCHHEC C TOYKHU 3PCHUS I'PAMMATUKH AHTJINICKOTO SA3BIKA

* KOMMYHHUKAaTHUBHBIC YMCHUA

5. OneHo4Hble MaTepHuaJbl l'lpOMe)KyTO‘-IHOﬁ arrecranmm 1Mo JMCUMIIJIMHE

5.1. DK3aMeH IpOBOAUTCS C MPUMEHEHHEM CIEIYIOIIMX METOAOB: YCTHOE coOece0BaHMe
110 BOIIpoCamM Oniera ¥ BBIIOJIHEHNE MMPAKTUYCCKOI'0 3aiaHus.

3aueThl U 3a4eT C OLIGHKOW MPOBOAATCA C MPUMEHEHHEM CIEAYIOUIMX METO/OB: YCTHOE
cobeceJ0BaHuUE 10 BOIIPOCAM U BBIITOJHEHHE PAKTUYECKOTO 3a/1aHUsI.

B ciydae mpoBeneHHs MPOMEXKYTOYHOH aTTeCTalli B JIUCTAHIIMOHHOM DPEKUME
ucnonb3yercs iargopma Moodle u Teams.

5.2. OueHo4Hble MaTepuAJIbl IPOMEKYTOYHON aTTeCTALUM

Tabnuua 6
Oman Toxazamens oyenusanus Kpumepuii oyenusanus
0C60€eHUs.
KOMnemeHyuu
YK OC-4.1 Crynent Biazeer HopMamMu ycTHOW u | CTyaeHT rpaMoTHO odopmisier TeKCT —Juis
MTUCHMEHHONH KOMMYHHKAIIH. J000T0 THIIa KOMMYHHKAIIMH, MOXKET TPaMOTHO
CTyaeHT OpHEHTHPYeTCsl B COCTaBIIIOIIMX | COCTAaBUTH JIOKyMEHT, crocobeH
KOMMYHUKAIHH. OTpEeaKTUPOBATH TEKCT.
Crynent otOmpaeT 3HaunMyl0 H HOBYIO | CTy#eHT aJeKBaTHO BIMSET HAa OCHOBHBIC
nH}opMannIo Ha TEMaTHYECKHX caiiTax. KOMIOHEHTbl KOMMYHUKAIHH.
CryneHt MOTUBUPOBaHHO pacnpenenser
nHopmanuio B  3aBUCUMOCTH OT  LieJei
KOMMYHUKAIVH.
YK OC-4.2 Crynenr Yy4acTBYeT B nuHTepHeT- | CTyIeHT rpaMOTHO M CBOOOJHO BKIIOYAETCS B
KOMMYHUKAIMHM HA UHOCTPAHHOM SI3BIKE. KOMMYHHUKAIIMI0O Ha PYCCKOM U HHOCTPaHHOM
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CrymeHT  cmocobeH  y4yacTBOBaTh B
o0CyXJeHUM  NpO(eCCHOHAIBHBIX  TEM,
noa0upaTh Marepuail TSt
podecCHOHANBEHON TUCKYCCHH.

SA3BIKC, B TOM 4YHCJIC Ha HpO(l)eCCI/IOHaJ'H)HI)Ie
TCMBI.

CTyL[eHT NepeBoOaAUT HpO(l)CCCI/IOHaHI)HI)IG
TCKCThI Ha HWHOCTPAHHOM A3BIKEC O HOBBIX
TOBapax M ycjayrax.

YK OC-4.3

CryneHt BblOMpaeT afekBaTHYIO (opMy
J€TI0BOM KOMMYHHKAIUH.

CTylmeHT TPaMmMOTHO CTPOUT KOMMYHHKAIIHIO,
BJIaJICCT POCCHUICKMM W HHTEPHAIIMOHAIHHBIM
($hoHIOM PodheCCHOHATBHON TEPMUHOJIOTHH.

YK OC-4.4

CTyIeHT NOpOXKIaeT YCTHBIC W MHCbMEHHbIE
TEKCTHl Ha PYCCKOM H(WJIM) WHOCTPAHHOM
S3bIKE B HMMHTHPOBAHHOW  CHUTyallMu
npohecCHOHAIBHON KOMMYHHKAIIUH,
BJIAJICCT METOUKON peTaKTHPOBAHMS TEKCTa.

CrynmeHT TpamMOTHO O(OpMIISIET pPeKIaMHBIA U
PR-tekcT ¢ yderom cuTyanmu KOMMYHHKAIIUH,
croco0eH caMOCTOATENFHO TPaHC(HOPMHUPOBATH
CO3JAaHHBIM TEKCT B 3aBHUCHUMOCTH OT LEIEH
KOMMYHHUKAIINH.

YK OC-4.5

CtymeHT ympaBiseT KOMMYHHKanWeH Ha
WHOCTPAHHOM SI3bIKE, MOAOUPAET MaTEPHAIIBI
JUIS IETIOBOH KOMMYHHUKAIIUH U3 3apyOeKHBIX
HUCTOYHUKOB.

CtyneHT BBIOMpaeT oONTHMaNbHYIO (opmy
JIeI0OBOTO JOKyMEHTa, cobmonaer
TpeOoBaHUSI K S3bIKY U O(GOPMIICHUIO
JIETIOBOTO JOKYMEHTa, OTOMpaeT CoAepKaHue
JIETIOBOTO JJOKyMEHTA, a/IcKBaTHOE LIEJIU €T0
HaIMCaHUsL.

CrynmeHT CBOOOIHO TMONAEPKUBACT HEIOBYIO
KOMMYHHUKAIIMI0O B TpodeccuoHanbHoi chepe,
CBOOO/IHO HCHOJIB3YEeT MHOCTPAHHBIN SI3BIK JJIS
paboThl ¢ HOBBIMH NCTOYHHKAaMH HH(OpManny.
Co3/1aHHBI TEKCT BBIIOJHEH C COOJIOJICHHEM
CTHJIMCTHYECKUX HOPM $3bIKa, B TEKCTE HE
JIOYIIEHO OLINOOK, HCIIONIb30BaHA
crienupuyeckas JICKCHKa, NpHMEHseMas B
ZIeIToBOH chepe.

YK OC-4.6

CTymeHT co3maeT TEKCT Ha HMHOCTPaHHOM
S3bIKE AT HYXI — HpodeccHOHATbHOH
KOMMYHUKAIHN

Co3aHHbIi TEKCT BBITIONHEH C COOIOIACHHEM
CTHJIUCTHYECKHX HOPM HHOCTPAHHOTO S3BIKA, B
TEKCTe He JOMYyNIEHO OINMHOOK, HCIOJIb30BaHa
crienupuyeckas JIEKCHKA, TpPHMEHAeMas B
JIeNIOBOM cdepe.

B cnywyae mnpumeHeHMsI IJUCTAHLIMOHHOTO pEXKMMa IPOMEKYTOYHOM aTrTecTaluu OHa
MPOBOAMTCA cleayroumm odpa3zom: yctHo B IOT/mucbMeHHO ¢ TPOKTOPUHIOM/ TECTUPOBAHUE C
IPOKTOPUHIOM. JlJI yCHEeIHOro OCBOEHHUS Kypca ydyalleMycsi pEKOMEHIyeTCs 03HaKOMUTBCS C
JUTEpaTypoid, pa3MEIlIeHHO B pasnene 6, U MaTepuaiamu, BbuiokeHHbIMU B JJOT.

Tunosbie OleHOYHBIC MATEPHAJIBI IPOMEKYTOYHON aTTECTAllUH

B kaxxmom Oumnere ecTh MpakTU4ecKkas 4YacTh C MPAKTUYECKUM 3aJaHHueM, KOTOpOoe
IMMO3BOJIACT MMPOBCPUTH CTCIICHL OBJIAACHUA YMCHUAMU U HABBIKAMU.
O6pa3eu npakmu4eckoco 3a0aHUA Ha 3a4eme.

1. Ilpennoxute cBOM BapuaHT IMEpPeBOJAa C HMHOCTPAHHOTO Ha PYCCKUH A3BIK MSATH
MPEUIOKEHUH, COAEpKAIIUX OOIIYI0 Pa3TOBOPHYIO JIEKCHKY, a TaKKe TpaMMaTHYECKHe
BPEMCHHBIC KOHCTPYKIUH B COOTBETCTBHUH C HpOI\/JIIleHHBIM MaTCcpHraJIoOM.

2. llpeanmoxkute CBOM BapuaHT NEpPeBOJa C PYCCKOrO Ha HMHOCTPAHHBIM S3bIK MATH
NIPEUIOKEHUH, COlepKaIIuX OOIIYI0 pa3rOBOPHYIO JIEKCHKY, a TaKKe TpaMMaTHYECKHe
BpPEMEHHbBIE KOHCTPYKIIUU B COOTBETCTBHH C IPOHICHHBIM MAaTEPUAIIOM.

3. TlpencraBbTe cBOE MHEHHE IO TeMe (3 Bompoca).

Obpasey npaxmuueckoeo 3a0aHus Ha IK3AMeHe:
1. TlpemyoxuTe CBOW BapHAaHT IEPEBOAA C HMHOCTPAHHOTO HA PYCCKHH S3bIK MSTH
MIPEUIOKEHHUH, COJepIKAIIUX OOIIYI0 Pa3TOBOPHYIO JICKCHKY, a TaKXKe TpaMMaTHYCCKHE
BPEMEHHBIC KOHCTPYKIIUH B COOTBETCTBUU C MPOHJICHHBIM MaTEPHAJIOM.
2. Tlpemnmokute CBOH BapuaHT TIEpPeBOJa C PYCCKOIO HAa WHOCTPAHHBIA S3BIK IIATH
MPEUIOKEHUH, COepKAIINX OOIIYI0 Pa3TOBOPHYIO JIEKCHKY, a TaK)Ke IpaMMaTHYECKUE
BPEMEHHBIE KOHCTPYKITUU B COOTBETCTBHH C TIPOHICHHBIM MaTepHAIIOM.

3. IlpencraBbTe cBO€ MHEHHE IO TeME (5 BOIIPOCOB).
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Bonpocwt k 3auemy (2 cemecmp):

What is verbal communication and its main function?

What types of oral presentations do you know? Give the presentation of your portfolio.
How to tell about occupation?

What are the duties of corporative specialists?

What does the Human Image in the modern world like?

How can any opinion be expressed?

What elements does the process of communication depend on?
What ways of learning languages do you know?

What are the rules of making presentation?

0. Give a self-presentation.

BOooo~NoOOhWDE

Bonpocwi k 3auemy (3 cemecmp):

1. Tell about your interests?

2. What are the best ways of greeting people?

3. What are polite phrases for formal and informal excusing?
4. How to start some talk with unknown person?

5. What adjectives can be used for describing any personality?
6. Describe any person you like and dislike.

7. What are your priorities like? What do you like doing?

8. Which ways do we learn languages?

9. What are Corporative specialists like and what are their duties?
10. What’s the Human Image in the modern world?

Bonpocwl k 3auemy (5 cemecmp):

What should a public relations writer think over before beginning any writing assignment?

What else should also be taken into consideration to ensure that the story will be accurate?

What are the principles of effective professional communication?

What types of verbal communication do you know? How to do your message effective?

What is the Presentation format should be like?

What are Fundamentals of film making?

Which required skills are appropriate for good Anchor’s performance?

Decision-making and problem-solving techniques

. How to build anyone’s image to match a profile?

10.  What is the role of international events? Do they have any specific features?

11.  What types of written communication are there?

12.  What Advertising principles are there? What types of advertisements do you know?

13. What’s the definition of a corporate culture? How does Corporate culture make impact on
work relations?

14.  How can be evaluated a PR specialist performance?

15.  How to be trained and developed for career growth?

CoNoOA~WNE

Bonpocwt k sxzameny (1, 4, 6 cemecmpeot):

Give examples of natural disasters.

What disasters do you think are made worse by people?

Who is most likely to be a victim of natural disasters?

What could be the biggest threat to the planet in the future?
What natural disasters have happened for the last few months?
What are the main consequences of the earthquake?

ook owdE
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7. What kind of assistance is provided by officials to alleviate difficulties the earthquake caused?

8. What factors may increase death toll during earthquakes?

9. What can governments do to diminish the results of disasters?

10.  What do you think governments can do to solve the problems disasters cause for the
population?

11.  Give some advice how to behave during earthquake.

12.  What should one do after a strong earthquake?

13.  What were initial reactions of American people to the events of September 11, 2001?

14.  How did the American government and officials react to the events of September 11,
2001?

15.  What are the symptoms of acute stress disorder?

16.  How long does acute stress disorder last?

17.  What symptoms characterize post-traumatic disorder?

18.  What is used to treat post-traumatic stress disorder?

19.  Define the term “charity”.

20.  Define the term “sponsorship”.

21.  What if the difference between the words “charity” and ““sponsorship”?

22.  What problems can people come across while donating money for some charitable
purposes?

23.  Why is it necessary to evaluate the organizations people donate money to?

24.  What kind of information should “a good relief appeal” contain?

25.  -What is the function of charity watchdog groups in controlling the process of donating

money?
26.  What information should be presented in the so-called Forum 990?
217. Is it obligatory for all organizations to have Form 9907

28.  What measures should be implemented to prevent the society from being cheated by
various charities?

29.  What social group of people would you donate or give money to?

30.  Have you ever given money to anybody in the street? If not, why?

31.  What do you think is the best way to help people who ask for money in the streets?

32.  What reasons do you think inspire people to raise money for charity?

33.  What things people do to raise money for charity?

34.  What are the primary purposes of BBC appeals broadcasting?

35.  How long has the BBC been broadcasting appeals?

36.  What charities can be considered by the BBC in its broadcasting of appeals?

37.  What are the main principles of the UN listed in the Charter?

38.  What are the main ways that UN uses in order to fulfill its functions and achieve its
goals?

39.  What are the functions of UN forces?

40.  Is there any connection between economic situation in the country and its social
problems?

41.  Does the political system have any influence on the social welfare policy?

42.  What is the role of the world community in solving problems developing countries face?

43.  What is the role of the governments of developing countries in solving social problems?

44.  What social problems do developing countries face?

45.  Give ideas how to solve the problem of poverty in developing countries.

46.  Give ideas how to solve the problem of malnutrition on developing countries.

47.  Why is the issue of using some technologies in agriculture controversial?

48.  What do the World Bank and the International Monetary Fund co to alleviate poverty in
developing countries?
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Illkana ouenueanusn

OrneHKa pe3ysIbTaTOB MPOU3BOJUTCS Ha OCHOBE OaIbHO-pedTHHroBol cucteMbl (BPC).
UcnonszoBanue bPC ocyuiectBisieTcst B cOOTBETCTBUU € IIprKa3oM oT 06 centsiops 2019 r. Ne306
«O mpuMeHeHUH OaUTbHO-PEUTHHTOBOM CHCTEMBI OICHKM 3HaHUK oOydaronmuxcs». BPC mo
JUCLIUIUIMHE OTPa’keHA B CXEME PACUETOB PEUTUHIOBBIX OAJUIOB (J1ajiee — CXEMa PacyeToB).

Benymuii npenopaBarenh AUCHUIUIMHBI pa3padaThiBaeT CXEMYy pacdeTra PEeUTUHIOBBIX
6amioB mo aucrumuinHe. Cxema pacdyeToB (OPMHPYETCS] B COOTBETCTBUU C YUEOHBIM IUIAHOM,
YTBEpKAAECTCAd PYKOBOAUTEIEM O0Opa30BaTEIIbHOTO HAIIPaBJICHUS M JOBOJUTCS JO CBEACHUSA
CTYZICHTOB Ha IEPBOM 3aHATHH IO JaHHOH mucuuiuimHe. CXema pacueToB SIBISIETCS COCTaBHOM
4acThio paboyeil MporpaMMbl JUCIUIUIMHBI U COJEPKUT HHPOPMAIIUIO O BUAAX y4eOHOI paboThl,
BUJAX TEKYIIEro KOHTPOJIS, BUJE MPOMEKYTOUHOM aTTeCTally 1O AUCHUILIMHE, a TAKKE HHYIO
uH(pOpMalIKIO, BIUSIIOUIYIO0 Ha HAUKCIIeHHE 0aoB 00y4YarouMcs.

YcBoeHHE CTYJIEHTOM BCEro 0oObeMa IUCIUIUIMHBI MaKCHMMalbHO oreHuBaercs B 100
0asoB.

[IIkana nmepeBo/a OLIEHKN U3 MHOTOOAIIEHOW B CHCTEMY «3aUTeHO»/ «HE 3a4TEHOY:
Tabnuua 7

ot 0 10 50 6amnoB «HE 3a4YTEHOY
ot 51 go 100 Gamios «3aUTEHO»

B nHcTHTYyTE ycTaHaBIMBaeTCs cieqyrolas IIKajga EepPeBOJa OLEHKU U3 MHOIOOAJUIBHOM
CUCTEMBI B IATUOAIBHYIO:
Pacuer nTOroBoi peUTUHIOBOM OLICHKU:

Taonuua 7.1.
KonmyectBo 0anioB Orenka
MPOIHCHIO OyKBOU
96-100 OTJIMYHO A
86-95 OTJIMYHO B
71-85 XOPOIIO C
61-70 X0pouio D
51-60 YJIOBJICTBOPHUTEIHLHO E
Onucanue cucmemolt OUCHUBAHUA
Tabauya 8
Oyenounvle Toxazamenu Kpumepuu oyenxu
cpeocmaea oyeHKu
(popmul
mexyuezo u
NPOMENCYMOUHO20
KOHmMpOJis)

Menee 60% — 0 6amnoB;

[porent npaBWIBHEIX | 61 - 75% — 6 Gauios;

OTBETOB Ha BONPOCHI TecTa. | 76 - 90% — 8 Gamos;

91 - 100% — 10 6ayos.

CnoXHBII BOIPOC: TOJHBIA, pa3BEPHYTHIA, O00OCHOBAHHBIN
otBet — 10 Gaymutos

IIpaBuIBHEINA, HO HE apTyMEHTHPOBAHHBIN OTBET — 5 OaIoB
HegepHsrit otBeT — 0 6anos

OOBIYHBIN BOIIPOC:

MIOJIHBIH, pa3BepHYTHIA, 000CHOBAaHHBIN OTBET — 4 Oana
ITpaBrIBHEIN, HO HE apTYMEHTHPOBAHHBIN OTBET — 2 Oaia
HeepHnprit otBeT — 0 O6aioB.

ITpocToit Bonpoc:

[MTpaBunbHEIH oTBET — 1 Gan;

HenpaBuibHslii otBeT — 0 Gayuios

TectupoBanue

KoppekrHocts 1 nosHora

VYeTHbll onpoc
OTBETOB

27



paKTiccKue Menee 60% — 0 6aios;
KopH OIIBHBIC Ipouent npaBwiIbHbIX | 61 - 75% — 6 Gayuios;
3aﬂ;}1’nﬂ OTBETOB 76 - 90% — 8 Gamnos;
91 - 100% — 10 GasoB.
Menee 60% — 0 6aos;
Kelic-3amanus IIporeHt MNPaBUILHBIX 61 - 75% — 6 bannos;
OTI:36TOB Ha BOI I:)cm 76 - 90% — 8 Gannos;
P 91 - 100% — 10 6amnos.
B cootBeTcTBIM ¢ OAIUTHHO-
PENTUHIOBON CHUCTEMOM Ha o
OMEKVTON 1-5 GamnoB 3a OTBEeT, MOATBEPKIAMOUINI 3HAHUS B paMKax
OKk3aMeH P ) > JeKIHA 1 00s13aTeIbHON TuTepaTypsl, 6-10 6amioB — B paMkax
" arrectauuro otBomurcst 30 N N N
3adeT ¢ oueHKon SaILIOB Sczavery | CKUAH, 00s13aTeIbHON M JOTIOTHUATENFHON TuTepaTypshl, 11-15
3auer ) 0ayIoB — B paMKax JIGKIHH, 00s3aTeIbHOW M JONMOTHUTEIBHOM
TIPOBOJUTCSL TIO OMIIeTaM.
JUTEPATYPBI, C IIIEMEHTAMH CAMOCTOSTEIBHOTO aHAJIH3A.
Buner conepsxurt 2 Bonpoca
o 15 GasutoB.

3ayeT NpoxoJuT B pOopMe YCTHOTO cOOeceJOBaHuUs [0 BOIIPOCAM M BBIIIOJHEHUS NPAKTUYECKOIO
3aJaHus. ODK3aMeH NPOXOIUT B (opMe YCTHOro coOeceloBaHMs IO BOMpoOcaM Owujera u
BBINOJIHEHUS IpaKTHUecKoro 3aianus. Ha moarorosky k otBety naercs 45 munyT. Ha sx3amene
npeaAyCMOTPCHO BBIMTOJIHCHUEC MPAKTHUYCCKOI'O 3aJlaHHA B Ka4CCTBC HpaKTI/I‘-IGCKOI\/JI JacTu OMIIeTa.
HTorosas oneHka 1o JUCLUIUIMHE B KaXKAOM CEMECTPE BBICTABISETCSA C yUeTOM HaOpaHHBIX Ha
ayJIMTOPHBIX 3aHATUAX OAJIIOB.

B cnyyae npuMeHeHMs [AHMCTAaHLMOHHOTO PEXHMa IPOMEXKYTOYHOM aTTecTallii OHa
IPOBOJIUTCA cienyromuM oopazom: ycTHO B IOT/mucsMeHHO ¢ MPOKTOPUHTOM/ TECTHPOBAHHE C
IPOKTOPUHIOM. J[JIs1 yCIEIIHOrO OCBOEHUS Kypca ydaleMycsi peKOMEHIyeTCsl 03HaKOMHUTbhCS C
JUTEPATYpPOH, pa3MEIlIeHHON B pasjiesne 6, u MaTepuanamu, BbitokeHHbIMU B JJOT.

6. MeToanyeckue MaTepUAJIbI 110 OCBOEHHIO THCIUILIMHBI

YcrHblil onpoc. ITOT BUJ pabOThl MPEAYCMOTPEH Ha CEMMHAPCKUX 3aHATUSX U BKJIIOYACT B
ce0st OTBETHI Ha BOMPOCHI U OTBETHI IIPH IpOBepKe 3a1aHuil. CTyIeHThl pacupeessitoT B IpyIne
BOIIPOCHI U3 CIHMCKA BOIPOCOB [yl 0OCYX/I€HUS B IJIaHE KaXKJI0r0 CEeMUHApCKOro 3aHsaTust. OTBer
Ha BONPOC JI0JIKEH ObITh KPATKUM, IO CYIIECTBY U, KaK MPaBUJIO, HE IPEBBIIAIOIINM 3-X MUHYT
MOHOJIOTHYECKON peuH. ['0TOBUTBCA K YCTHOMY OIpPOCY IO IUIAHaM CEMHHAPOB CJIEAYET IO
CIIUCKY OCHOBHOM U IONOJTHUTENBbHOMN IuTepaTyphl. OTBET CTyI€HTa TP MIPOBEPKE MUCHbMEHHOTO
JIOMAIIIHETO 3aJaHUsl W3 IUIaHA CEMMHAPCKOTO 3aHATHS SIBIISETCA Pa3HOBUAHOCTBIO YCTHOIO
onpoca. Ha ceMrHapcKux 3aHATHIX TaKkKe MPeAyCMOTPEHBI TOMOJHUTENbHbIE, KPOME JOMAITHEN
paboThl, 331aHus, coOeceI0BaHUE 110 JONOJHUTEIBHBIM BOIIPOCAM U JIOTIOJIHUTENBHBIM 3a/IJaHUSM
Ha CEMMHAPCKUX 3aHATHSIX PacCCMaTPUBAETCS KaK YCTHBIM ompoc.

TectupoBanue. IIpoBoauTcst Mo NpoiAEHHOMY JEKCUKO-TPAMMAaTHYECKOMY MaTepuaily B
cepeMHe CeMecTpa.

KonrtponbHas pabora — 370 ¢opma TEKyLIEro KOHTPOJIS 3HaHUI CTYJEHTOB, POBOAMUTCS B
KOHIIE CEMECTpa, MIPEICTAaBISET COOON KOMIUIEKCHBIN JIEKCUKO-TPAMMATUYECKUH TECT.

Bonpocwl ona camoxonmpons

Temvl obwezo xapakmepa:

» Ilpodunb n uMHUIK IpodeccHoHata B COBpEMEHHOM MHUPE;

» KoMmMyHuKanus B riio0aibHOM MHPE;

» KopropartuBHast kynbrypa. [Ipon3BocTBeHHBIE OTHOIICHUS. HeBepOanbHas KOMMYHHKAIIHS.

» SWOT ananu3 1uis pa3BUTHS Kapbepbl ¥ MPOPECCHOHATBHOTO POCTA.

» MexayHapo HbIe MEpOTIPUSTHS (BBICTAaBKH, KOH(EPEHITNH, CEMHHAPHI, POPYMBI).

» OcHOBHbIE TPUHIUTIBI () (HEKTHBHOM podeccCHoHaNbHOW KOMMYHUKAIMHA. OCHOBBI PEYE€BOTO
sTHKeTa. BepbaibHass KOMMYHHKAIUS: TIPE3EHTALUs, Pa3rOBOP MO TelNePOHY, IEPETOBOPHI).
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» IluceMeHHas KOMMYHHKALUS (I€7I0BOE MMHCHMO, YJICKTPOHHBIE TTOCTIAHuUs, CTaThs, 3CCE,
aHHOTaIUsA, 0030p, IPEeCC-Penu3).

IIpogpeccuonanvnvie memoi:

% Ipodeccus cnermanucra B obnactu PR.

¢ Texuuku npoBeneHus 3PPEKTUBHOTO HHTEPBBIO, THITHI HHTEPBBIO.

% Db dexTHBHOCTH pabOTHI CIICIHATIKMCTA [0 PEKIAME H CBSI35M C OOIIECTBEHHOCTBIO.

+ YCTaHOBJIEHHE CTPATETNH MAPKETUHIOBOM KOMMYHUKAIHH.

+¢ Pexnama. Turel pexinambl. Co3aanue neyatHoi pekiambl. Co3aaHue SKpaHHON pEeKIaMbl.

++ Hossle cpencrBa meaua. MHCTpyKInu o co3nanuto BebOcaiita. [TnannpoBanue u HanucaHue
Osora. AHau3 MpooOJIeM U IPUHATHE PELICHUH.

¢ Hanmcanue cuenapus. TeneBeayIimid.

% XKypnausr [Ipsmoii peoprax. [InaHupoBaHue 1 HaNMCaHUE PEaTbHOM KU3HEHHON UCTOPUH.

¢ Panmo. Penoptep. [lnanupoBanue pa3nuyHbIX TEM U1 paJno IPOTPaMM.

+ ['azera. TB HOBOCTH M HOBBIC TexHONOTHHU. [[ITaHMpOBaHNE U HANIMCAHUE TA3E€THOM CTAThH.

Pabora co crnuckom amrepaTypbl. OCHOBHAs JHMTEpaTypa OCBaUBAETCS B IOJHOM OOBEME.
JlononHurenbHas IUTEpaTypa OCBauBaeTcs Ha BEIOOP 00y4aroIerocs.

ITpomesxxyrounas arrecrauus B cucteme JIOT. KoHcyspTanus K 3K3aMeHy MPOHAET B BUJIE
oHyaiiH-BcTpeun B npuiokenun Office 365 «Teamsy. [IpusoxkeHne peKOMEHAYeTCsl YCTaHOBUTD
aokanbHO. CTyHEHT IOJDKeH BOWTHM B cuUCTeMy ¢ IoMomiplo ydetHoil 3amucu Office 365
PAHXuI'C, uro6s1 06ecieunTs 6a30BYI0 IPOBEPKU JTUUHOCTH.

Ok3aMeH OyJeT NpoXoauTh B (hopMe yCTHOro OIpoca Mo CIHUCKY BOIPOCOB JUIS IK3aMEHA U
BBITTOJIHEHHSI OTHOTO MPAKTUYECKOTO 331aHusI.

Jlnis obGecriedeHns: BUAEO- U ayAUO CBS3M HAa MEPOIIPUSTUH CTYJIEHT JJOJDKEH UMETh KaMepy U
MUKPO(OH, TOIKITIOUEHHBIE K €0 IEPCOHATBHOMY KOMITBIOTEPY, IJIAHIIET WIH CMapTQOH.

OTcyTCcTBHE Y CTYJIEHTa TEXHUUECKUX BO3MOXHOCTEH pacCMaTpPUBAETCs KaK yBa)KUTEJIbHAsS
npuyrHa. [Ipy 3TOM CpOKHM TpOBENEHHS SK3aMeHa MOTYT OBITh NMEPEHECEHBI MO 3asBICHUIO
CTYACHTa Ha UMs JeKaHa (akyjbTeTa Ha HEpUOJl MOCIEe OKOHYAHUS pPEeXHMMa MOBBIILICHHON
TOTOBHOCTH.

3a 10-15 MuHYT 10 yKa3aHHOIO BPEMEHHU Hayajla MEpONPUATHs CTYJEHT JOJKEH BBIUTH Ha
cBsi3b. EMy HE0OXOAMMO MPUTOTOBUTH MACTIOPT AJISt HIASHTH(PHUKAIINN JINIHOCTH.

B XoJ1e mOArOTOBKM OTBETA CTYJIEHT J0JKEH BKIFOUYUTH CBOM MUKPO(OHBI U BHJICOKAMEPHI.
Buneokamepy HEOOXOMMO HANIPABUTH TaK, YTOOBI OBLTH XOPOIIO BUIAHBI JTUIO M PYKH CTYACHTA.
CTyaeHT JOKEH clieoBaTh PEKOMEHAALUsAM MPernoaaBaTes.

B ciyuae ecnm geficTBus cTyJeHTa HE JaI0T BO3MOKHOCTH TIPETIOIaBATENI0 KOHTPOJINPOBATh
npolecc J0OPOCOBECTHOIO BBINOIHEHUS CTYJEHTOM 3a/laHuil 1ociie MOJIY4YeHUs 3aJaHusl JUIs
’K3aMEHa, IPENoaBaTeslb UIMEET IPaBO BHICTABUTH OLIEHKY «HEYHIOBIETBOPUTEIEHO.

B ciyuae c6oeB B paboTe 000py10BaHMS WK KaHaJla CBS3H Ha MPOTsHKEHUHU Ooiee 15 MUHYT
CO CTOPOHBI IpEeNoAaBaTelsl MO0 CO CTOPOHBI CTYAEHTA, MPENOoJaBaTeNb OCTAaBIsAET 3a COOOM
IPaBoO NMEPEHECTH MPOBEACHUE UCTIBITAHUS Ha APYroi I€Hb.

[TopaMuITBHBIA CHUCOK MOATPYNI ISl aTTECTAIlMHM OTJIAIIAeTCsS TMOCIe KOHCYNBTAIlMH K
IK3aMEHY.
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7. Y4eOHas quTepaTypa u pecypcbl HH(POPMAIMOHHO-TEJIeKOMMYHUKAIIHOHHOM CeTH
HNurepHer

7.1. Ocnosnasa numepamypa

1. AutoB B.®. Aurnuiickuii s361k (al-B1+): yue0. mocobue i akageMudeckoro 6akagaBpuara /
B.®. AutoB, B.M. Aurosa, C.B. Kagu. — 13-e¢ uza., ucnp. u gomn. — M.: U3natensctBo IOpaiit,
2019. (Cepus: VYuusepcuterbl Poccum). [Hoctym B DOBC — https://www-biblio-online-
ru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-al-v1437603]

2. KypsieBa P.. Aurnwmiickuii s3p1k. Bumo-Bpemennsie popmel rinarona B 2 4. Yacte 1: yueb.
nocobue aisa akagemuueckoro OakanmaBpuarta / P.M. KypseBa. — 5-¢ uzn., ucnp. u mon. — M.:
UznarensctBo HOpaiit, 2019. (Cepus: bakamaBp. Akagemudeckuii kypc). [doctyn B DbC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:  2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-1-437050]

3. Kypsiera P.M. Anrnumiickuii si3eik. Bugo-BpeMennsie Gopmbl Tiarosna B 2 4. Yacte 2: yueO.
nocobue i akanemuueckoro OakanaBpuata / P.U. Kypsesa. — 3-e uzn., ucnp. u gom. — M.:
UznatensctBo IOpaiit, 2019. (Cepusi: bakanaBp. Akanemuyeckuit kypc). [Hdoctyn B OBC —
https://www-biblio-onlineru.ezproxy.ranepa.ru:2443/book/angliyskiy-yazyk-vido-vremennye-
formy-glagola-v-2-chchast-2-437051]

4. Hessoposa ['.JI. Aurnmiickuii s3pik. ['pammaruka: yde0. mocoOue isi aKaJeMHYeCKOTro
OakamaBpuata / ['.JI. Hemsoposa, I''MI. Hukurymkwna. — 2-¢ wu3nm., ucop. u jgom. — M.:
UznatensctBo FOpaiit, 2019 (Cepusi: bakanaBp. Axagemuueckuit kypc). [Hdoctyn B ObC —
https://www-biblio-online-ru.ezproxy.ranepa.ru:2443/book/angliyskiyyazyk-grammatika-
434606]

7.2. /lononnumensnas aumepamypa
1. Clandfield L. Global Pre-Intermediate. — Macmillan Publishing. — 2016 — 161p.
2. Clandfield L. Global Intermediate. — Macmillan Publishing. — 2016 — 161p.
3. Clandfield L. Global Upper Intermediate. — Macmillan Publishing. — 2016 — 161p.
4. Foley M. MyGrammarLab: Intermediate B1/B2: with key suitable for self study / M. Foley, D.
Hall. — Edinburgh Gate: Pearson, 2012. — 396 p.
5. Murphy R. English grammar in use: A self-study reference and practice book for intermediate
students: with answers / R. Murphy. — 4nd ed. — G.B.: Cambridge University Press, 2012. — 380
p.
7.3. Hopmamuenvie npasogvie 0OKyMeHmbl U UHAA RPABOGAA UHPOpMAUU
HpI/I N3YUCHUHN JUCHUIINIMHBI HOPMATUBHO-IIPABOBBIC JOKYMCHTBI HE UCITOJIB3YHOTCA.

7.4. Humepnem-pecypcoi

Kypc BkitouaeT mcnonp3oBaHue nporpammaoro odecrneuenusi Microsoft Excel, Microsoft
Word, Microsoft Power Point qisi MOArOTOBKM TEKCTOBOTO M TaOJIMYHOIO MaTepHaa,
rpapuYeCKUX WLTIOCTPALIUM.

Mertoabl 00yudeHHUs TpeanojaraloT HCHOJIb30BaHWE HMH(POPMAIIMOHHBIX TEXHOJIOTHM
(KOMIIBIOTEPHOE TECTUPOBAHKE, JEMOHCTPALINS MYIbTUMEIUUHBIX MATEPHUAIIOB).

3aneiictBoBaHbl VHTEpHET-CEpBUCHI U 3JEKTPOHHBIE pecypchl (ITOMCKOBBIE CUCTEMBI,
DIIEKTPOHHAS TT0YTa, MPOQEeCcCHOHANTBHBIE TEeMaTHUECKUE YaThl U (POPYMBI, CHCTEMBI ayIuo H
BUJCO KOH(pEpeHIUH, OHJalH OSHUMKIONEANU, CIPABOYHUKU, OUOIMOTEKH, 3JIEKTPOHHBIC
yueOHbIEe U y4eOHO-METOMYECKHE MaTEePUaJIbl).
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7.5. Huote ucmounuxku

[Tonoxxenne 00 OpraHu3alUu CaMOCTOSTEIBHOW paOOThl CTYIEHTOB (eaepaTbHOTO
rOCYJapCTBEHHOTO OO/HKETHOTO 00pa30BaTENIbHOTO YUYPEXKAEHHUS BBICIIEr0 00pa30BaHUA
«Poccuiickas akageMusi HApOAHOIO XO3sIMCTBa U TOCyIapcTBeHHOW citykObl npu Ilpe3unente
Poccuiickoit ®enepanun» (B pen. mpukaza PAHXul'C or 11.05.2016 r. Ne 0116 2211).
http://www.ranepa.ru/images/docs/prikazyranhigs/Pologenie_o_samostoyatelnoi_rabote.pdf

C3UY pacmonaraer JOCTYIIOM 4epe3 calT HaydHoW OuOimoteku http://nwapa.spb.ru/ x
CJIETYIOIIHUM MOJAMUCHBIM 3JEKTPOHHBIM PECYpCaM:

Pycckoszvrunvie pecypcol

DJEeKTPOHHBIE YYeOHUKHU dNIEKTPOHHO-O0nOmmoreunoit cuctemsl (3bC) «Atiboykey

DJEeKTPOHHBIE YYeOHUKHU dIIEKTPOHHO-O0nbmoreunoit cuctemsl (3BC) «FOpatimy»

DJEeKTpOHHBIE y4eOHUKHU 3NIEKTPOHHO-O0nOmmoreunoit cucremsl (O6C) «J/lanby

CraTbu W3 MEPUOIUYECCKUX H3AAHHUN 1O OOIIECTBEHHBIM W T'yMaHHTApHBIM HaykaMm «Mcm-

Bovioy

DHIMKJIONEIUH, CJIOBApU, CIPABOYHUKHU « PYyOpuKon»

e [lonHbie TeKCTH quccepTaluii u aBropedeparoB Irekmpornas bubruomera Juccepmayuii
PI'b

e Hudopmanuonno-npaBoBbie 6a3bl Koxcyrvmanm nitoc, I apanm.

Anenoszvlunvie pecypcol
e EBSCO Publishing — moctyn kK My/IbTHAMCHUIUIMHAPHBIM MTOJIHOTEKCTOBBIM 0a3aM JaHHBIX

pa3IMYHBIX MHUPOBBIX U3JATENBCTB MO OM3HECY, SKOHOMHKE, (pMHAHCAM, OyXTaJTepcKOMYy

y4eTy, TyMaHUTAPHBIM U €CTCCTBCHHBIM 00JIacTSIM 3HAHWH, pedeparaM M MOJHBIM TEKCTaM

MyOIUKaIUi U3 HAYYHBIX U HAyYHO-TIONYJISIPHBIX KYPHAJIOB;

e Emerald — xpynHeiiiiee MUpOBOE HM31aTEIbCTBO, CICIUATH3UPYIOIICECS HA 3JICKTPOHHBIX
KypHajgax M 0a3zax NaHHBIX MO0 SKOHOMHKE M MEHEIKMEHTy. VMeeT craTyCc OCHOBHOTO
UCTOYHUKA MpodeccuoHabHON uHGOpManuu JUlsl TpernojaBaTeniell, uccienoBareneil u
CHENHAINCTOB B 00JaCTH MEHEIKMEHTA.

8. MaTepunajbHO-TeXHHYecKasi 6a3a, HHPOPMALMOHHBIE TEXHOJOTHH, IPOrPaAMMHOE
ob0ecrieyeHne 1 HH(POPMAIMOHHBIE CIPABOYHbIE CHCTEMBbI

JIsi yCTEeMIHOTO OCBOEHMS CTyJAEHTaMU MUCHHMIUIUHBI «Duiiocodus» HEOOXOTUMBI U
NPUMEHSIOTCS Cleayole HH(OPMAIlMOHHbIE TEXHOJIOTHH:

1) komnbrOTEpHBIEC TporpammMbl U3 makera Microsoft Office: Microsoft Word, Microsoft
Excel, Microsoft Power Point mis MOArOTOBKH TEKCTOBOTO W TaOIMYHOTO MaTepHaa,
rpauyecKux WUTFOCTPalui;

2) MynbTUMEIUHHBIE TEXHOJIOTUH, HEOOXOAUMBIE JJIS1 IEMOHCTPAIMM MYIbTUMEAMHHBIX
MaTepuaioB (ponukoB, (oTorpaduii, pUCYHKOB, CXE€M M JHarpamm), HCIOJIb3YEMbIX B XOJ€
00pa30BaTeNLHOTO MPOLIECCa, a TAK)KEe KOMITbIOTEPHOT'O TECTUPOBAHMS;

3) ceTeBble TEXHOJOTWH, CBSI3aHHBIE C MCIOJIb30BAaHUEM PECYpCOB HH(OPMALMOHHO-
TEJIEKOMMYHUKAIIMOHHONW ceTH VIHTepHeT (MOMCKOBBIE CHUCTEMBI, OJJIEKTPOHHAs I10YTa,
npodeccuoHanbHble TEMaTUYECKHUE YaThl U (OPYMBI, CUCTEMBI ayJU0 U BUAECO KOH(epeHIuH,
OHJIAH SHIMKIIONEINH, CIPABOYHUKH, OUOIMOTEKH, 3JIEKTPOHHBIE Yy4yeOHble U Yy4eOHO-
METOJIMYECKUE MaTEPHAIIbI).
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Komnvromepuvie u uHghopmayuoHHo-KOMMYHUKAMUGHBLE CPEOCMEA.
Texnuueckue cpeocmea 00yueHus:

Taonuya 9

Ne HanmenoBanmne

n/a

1. | CunenmnanusupoBaHHbIC 3aJIbl JUISt MIPOBEICHUS JIEKIWH, 000pyIOBaHHBIC
MYJIbTUMEAUHHON TEXHUKOW, TO3BOJAIONIEH JIEMOHCTPUPOBATh MPE3CHTAIUU U
MpOCMaTpUBaTh KUHO U BUJECO MATEPUATIBI.

2. | Cnemuanu3upoBaHHas MeOellb M OPrCpeACTBa: ayJUTOPUHM M KOMIBIOTEPHBIE KJIACCHI,
000pYyIOBaHHBIC MTOCATOYHBIMI MECTAMHU.

3. | Texnuyeckue cpeacTBa OOYYCHUS: IEPCOHAIBHBICE KOMIIBIOTEPHI, KOMIBIOTEPHBIC

POCKTOPBI; 3BYKOBBIE TMHAMUKH; ITPOrpaMMHbIe cpecTBa Microsoft.
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