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1.

IlepeyeHb IUIAHHMpPYEMBIX pe3yJbTATOB OOy4YeHHUS] O JAMCHHUILINHE,

COOTHECEHHBIX C IUVIAHUPYEMbIMHU Pe3yJIbTATAMHN OCBOEHHUSI 00pa3oBaTeIbLHOM

NporpaMMbl

1.1 Iucuummaa B1.B.22

«AHocTpannblii s3bIK B npodeccMoHaJbHO cdepe»

o0ecreynBacT OBJIAZICHUC CICAYIOIIMMHU KOMIICTCHIIUAMM:

Kon HaunMeHnoBanue Kox HaumeHoBaHnue
HHINKATOPA .
KOMIIETeHI[HH KOMIIETeHI[HH . HHAUKATOPA T0CTHKEHUH
JOCTHKEHUI
ITKc-3 Crniocoben [TKc-3.3 JleMOHCTpHpYET YMEHHUSI 110
OpPraHH30BBIBATH (hOpPMHUPOBAHHIO H
B3aMMOJICHCTBHE C MIPOJIBUKCHHUIO HMHJIKA
BHEITHUMH rOCy/IapCTBEHHOU 1
OpraHu3alysaIMU U MYHHULIUIIATIBHON CITYKOBI,
rpaXk1aHaMH, CTpaHbl U TEPPUTOPUH HA
COJ/ICHCTBOBATH B OCHOBE COBPEMEHHBIX
Pa3BUTHH MEXaHU3MOB KOMMYHHKATHBHBIX
00I1IECTBEHHOT'O TEXHOJIOTHI
y4acTUs B IPUHATHH U
pea3anuu
yIIPaBJICHYCCKUX
pelIeHuit
12.B pe3yabrare ocBoenuss aucuuMiuimabl  b1.B.22 «MHocTpaHHBIi fA3BIK B

npodeccuoHaIbLHOH cdepe» Yy BBIIYCKHHKA [JO/LKHBI ObITh  C(HOPMHPOBAHBI
CJIeayIoIme:
OT®/T® Kon HanmeHnoBanue Pe3yabTaTsl 00yyeHus
(npu HAJIMYMH MHANKATOPA HHIMKaTopa
npodcranapra) JOCTHIKEHHI JIOCTHKEHU I
OcyiecTBIATh ITKc-3.3 /leMOHCTpHUpYET HA YPOBHE 3HAHUM: 3HATb HOPMBI
TEXHOJIOTUYECKOE [YMEHMSI 110 JIEJIOBOTO OOIIECHHUS, a TAKXKE
oOecrieyeHne (OpMHPOBAHHIO U TPaBUJIA PEYEBOIO U MUCEMEHHOTO
ci1y>keOHO [TPOJBUKEHUIO ATHKETA, M03BOJISIOIIHE
NEATEIBHOCTH MMUIKA crenuanucty 3pGeKTUBHO
CHELHATUCTOB (110 FOCY/1apCTBEHHOW U HCIIOJIb30BATh NHOCTPAHHBIN S3bIK
KaTeropusiM u MYHHULIUIAJIbHON KaK CpeJICTBO OOILEHUS B

rpyrnmnam
MoJDKHOCTEN

rOCyJapCTBEHHOMN
rpak1aHCKOU U
MYHULUITAIbHON
CITy>KOBI)

CITyKOBbI, CTpaHbl U
TeppPUTOPUU Ha
OCHOBE
COBPEMEHHBIX
KOMMYHHUKATHBHBIX
TEXHOJIOT Uit

npo¢eCCHOHAIBHON
JIeSITENIbHOCTH;

HA YPOBHE YMEHHUI:

BECTH OOIICHHE
po(hecCHOHATEHOTO XapaKTepa;
YUTATh U IEPEBOJUTH
JIOKYMEHTAITHIO, BECTH IEPETHCKY
1 0pOpMIIATH TOKYMEHTHI IO
HAIPABIICHUIO TOCYIAPCTBEHHOTO
Y MYHUIIUTIATHHOTO YIIPABICHHUS;




HA YPOBHE HABBIKOB:
OCYIIIECTBIIATh
poeCCUOHATLHYIO
JeATEIPHOCTh HA HHOCTPAHHOM
SA3BIKC: BECTU ACTIONPOU3BOACTBO U
JOKYMEHTOO00POT, TPOBOAUTH
npodeccrOHaIbHBIE TIEPETOBOPEI,
BCTPEYH, BBICTYILICHUSL.

2. O0beM 1 MeCTO IMCUHUILIMHBI B CTPYKTYpe 00pa3oBaTeIbHON IPOrpaMMbl

O0BbeM JUCHUIIINHBI

OO6miast TpyI0EMKOCTh TUCIMIUIUHBI COCTABISAET 4 3a4eTHhIX eAnHUl, 144 akaneMuueckux vaca,
108 acTpoHOMHYECKHX YaCOB.

I[I/ICHI/IHJ'II/IHa pceamn3yeTcda 4YaCTUYHO C TMNPUMEHCHUEM JUCTAHIIMOHHBIX O6pa3OBaTeJII)HI>IX

texHosoruit (nanee — J10T)
Ounas gpopma odyuenus

Bup padotsl TpyaoeMKoCTh TpyaoemkocTb
B aKaji. yacax B ACTPOH. Yacax

OO0mas TpyroeMKoCTh 144 108
KoHTakTHasi padoTa ¢ npenojaaBartejemM 66 49,5
Jlexun
[IpakTrueckue 3aHATHS 64 48
JlaboparopHast pabota
CamocrosiTesibHas padora 42 31,5
Koncynbranus 2 1,5
KouTposb 36 27

Busl Texkyniero KOHTpoJs

VYcTHBIN onpoc, KOHTpoIbHAs paboTa,
TECTHPOBaHUE, JOKJIa1/3cce

IIpome:xxyTouHasi aTTecTanus 9K3aMeH
Ouno-3aounas gpopma odyuenusn
Bup padotbl TpyaoeMKoOCTh TpyaoemkocTb
B aKajJ. yacax B ACTPOH. Yacax

OO0mas Tpy10eMKOCTh 144 108
KonrakTHasi padoTa ¢ npenogasareaeM 34 25,5
Jlexuuu
[IpakTrueckue 3aHATHS 32 24
JlabopaTopHas pabota
CamocrosiTesbHasi padora 74 55,5
Koncynpranus 2 1,5
KonTpoJas camocTosiTe/IbHOM padoThI 36 27

Buasr TCKYLIETO KOHTPOJIA

Y CTHBIH onpoc, KOHTpOJIbHAs paboTa,
TECTUPOBaHUE, TOKJIaJ/3cce

IIpome:kyTOUHAs aTTeCTANMS

IK3aMCH




*Ilpn  peanu3auvud JAUCHUIVIMHBI ¢ ucnoab3oBanueM JIOT  npenoaaBartenn
CaAaMOCTOSITEJIbHO axanTupyer (opMy TeKyllero KOHTPOJISl, YKA3aHHOI0 B TalJuuue, K
cHCTeMe IMCTAHIMOHHOr0 00ydenus (m.3, m.4.1.1, n.4.2).

MecTO0 IMCHUILVIMHBI B CTPYKTYpe 00pa3oBaTe/JIbHOM MPOrpaMMbl

Huctmmimaa B1.B.22 «MHoCTpaHHBIH $13bIK» OTHOCHTCS K JWCIHILIMHAM 00s3aTeIbHOU
yacTH Yy4yeOHOro IuiaHa To HampaieHuto mnoarotoBku 38.03.04 «[ocymapcTBeHHOE U
MYHHIIMIIAJIFHOE YIIPABJICHHE», HAMPABICHHOCTh (Mpodumib) "DddeKTUBHOE TOCYIapCTBEHHOE
yhnpasieHue" W H3ydaeTcs CTyleHTamMu B 6 cemectpe (o4yHas W O4YHO-3a04Hast (opma
o0yueHus).

I[HCIIHHJII/IH& peajin3yercs nmocjae H3y4YeHus .

b1.0.12 Beenenue B mpodeccHOHANIbHYIO NeATEIbHOCTh
b1.0.05 Coronorus

51.0.04 [TonuTonorus

b51.0.07 Pycckuit 361K U KyJIbTypa peuu

51.0.13 Teopus ynpasieHus

b1.0.19 OTHKa TOCY1apCTBEHHON U MYHHUIIMIIATbHOM CITyKOBI

CDOpMOﬁ HpOMeH(YTOHHOﬁ aTTeCTanu B COOTBECTCTBHUH C y‘l€6HBIM IIJTaHOM SABJISACTCA OK3aMCH.

JlocTyn K CHCTEME TMCTaHIMOHHBIX 0OPa30BaTEIbHBIX TEXHOJOTHM OCYIIECTBIACTCS KAKIBIM
O0y4aromMMCsl  CAaMOCTOSITEJIBHO € JIFOOOTO  yCTPOMCTBA, W TOM 4YHCIIE Ha IOpTaje:
https://Ims.ranepa.ru/. Tlaponb ¥ JOTHH K JHYHOMY KaOWUHETY / MPOQHUII0 MPEIOCTaBIACTCSA
CTYJIEHTY B JI€KaHATe.

3. Coaep:xanue ¥ CTPYKTYPA TUCHMUILIMHBI

Ounas ¢popma 00yueHus

Ne ni/m HaumenoBanue TeM O0beM IMCHUILIMHBI, Yac. ®opma
W/MJIN pa3jesnoB Bcero | KontakTHas pa6ora odyqaromuxcss | CP TEKYLIEro
¢ mpemnojaaBareJieM KOHTPOJIS
10 BUAAM y4eOHBbIX 3aHATHI ycleBaemMocTH,
JI JIP 3 KCP TPOMEKYTOYHOH
aTTecTaluu

Tema 1. | Basic definitions in YcTHBIH onpoc,
Public TECTUPOBAHUE,
Administration. KOHTPOJIbHAS
OcnosHule 8 5 3 | pabota
onpeoeneHus 8
Tocyoapcmeennoii
Cnyarcoe.

Tema 2. YcTHBIl onpoc,
Separations of KOHTPOJIbHASI
powers. 8 5 3 | pabora,
Paszoenenue enacmeil. IoKJIax/scce




Tema 3.

YceTHBIT onpoc,

Systems of

government. 8 TCCTHPOBAHHUC,

Cucmembl ynpasienus. KOHTPOJILHAA
paborta

Tema 4. | Civil Service and its YcTHBIH onpoc,
history. Corruption TECTUPOBaHUE,
in Civil Service. KOHTPOJIbHAS
T'ocyoapcmeennasn 9 paborta
cnyanchba u e€é ucmopus.

Koppynyus 8
Tocyoapcmeennoti
Cnyarcoe.

Tema 5. | Strategic YcrtHBI#R onpoc,
management. KOHTpPOJbHAA
Cmpamezuueckutl 10 pabora,
20Cy0apCcmeenHbill IoKJama/scce
MeHeOHCMeEHM.

Tema 6. | Decision making in YcTHBIH onpoc,
Public TECTUPOBAHUE,
Administration. 10 KOHTPOJIbHAS
Ipunamue pewenuii 6 pabora
Tocyoapcmeennoii
Cnyarcoe.

Tema 7. | Negotiating.  Cross- YcTHBIH onpoc,
cultural negotiating. TECTUPOBAHUE,
IIposeoenue 10 KOHTPOJIbHAS
nepe2o6opos. pabora
MeorckynomypHuwiti
ouarnoe.

Tema 8. | Public Service and YcTHBIH onpoc,
Staff Management KOHTPOJIbHASI
T'ocyoapcmeennas 9 pabora
cnyocba u ynpasnenue
NepCoOHANIOM

Tema 9. Public Service reform YcTHBIN ompoc,
in Great Britain. TECTUPOBAHUE,
Pegopma 9 KOHTPOJIbHAS
TI'ocyoapcmeennoti pabora,
Cnyorcoo IoKJax/scce
Benuxobpumanuu.

Tema 10. | Local Government in YcTHBIH ompoc,
Great Britain. TECTUPOBAHUE,
Opeanbi MecmHo20 9 KOHTPOJIbHAS
camoynpaesnenus 8 paborta,
Benuxobpumanuu. JOKJIaj/scce

Tema 11. | Recruitment of civil YcTHBIN ompoc,
servants in Great KOHTPOJIbHAS
Britain. 9 paborta
Habop 6 cmpyxmypui
20ccnyacovl
Benuxobpumanuu

Tema 12. | Career in the Civil 9 YcTHBIN ompoc,

7




Service in  Great TECTUPOBAHUE,
Britain. KOHTPOJIbHAS
Kapvepa 6 2occnyrcoe pabota
Benuxoopumarnuu
IIpomexyTouHas aTTeCTALMSA 36 JK3aMeH
27
BCEI'O: 144 64 2 42
BCETI'O B acTp.uacax 31,
108 48 15| 5
O4Ho-3204Has (popMa 00yUeHHS
Ne o/ HauMenoBaHue TeM O0beM TUCHUILIMHBI, Yac. ®opma
H/MJIM pa3aeioB Bcero KonrakTHas padora CP TeKyuiero
o0yuarommxcsi ¢ KOHTPOJIs
npenoaaBarTejaemM ycneBaeMoCTH,
10 BUIaM YueOHBIX 3aHATHH MPOMeKYTOYHOM
JI JIP 13 KCP arrecTanum

Tema 1. | Basic definitions in YcTHsI onpoc,
Public TECTUPOBAHUE,
Administration. KOHTPOJIbHAS
OcHosHbie 9 3 6 pabora
onpeoeneHus 8
Tocyoapcmeennoii
Cnyorcoe.

Tema 2. . Vel onpoc,
Separations of

KOHTPOJIbHAS
powers. 9 3 6
Pa3zoenenue eracmeil. padora,
JIOKJIaJ1/3cce
Tema 3. Systems of YcTHBIH ompoc,
TECTHUPOBAHUE,
government. 9 3 6
Cucmemvl ynpaegnenus. KOHTPOTIbHAA
paborta

Tema 4. | Civil Service and its YcTHBIH ompoc,
history.  Corruption TECTUPOBAHUE,
in Civil Service. KOHTPOJIbHAS
T'ocyoapcmeennasn 9 3 6 pabora
cyoicoa u e€ ucmopus.

Koppynyus 8
T'ocyoapcmeennoti
Cnyarcoe.

Tema 5. | Strategic YcrHbIi onpoc,
management. KOHTpPOJIbHAS
Cmpamezuueckuii 9 3 6 paborta,
20Cy0apCcmeenHbill IoKJIax/scce
MeHeOHCMeHm.

Tema 6. | Decision making in YcTHBIN ompoc,
Public TECTUPOBAHUE,
Administration. 9 3 6 KOHTPOJIbHAS
Ilpunamue pewenuii 6 pabora
T'ocyoapcmeennotu
Cuyoicoe.




Tema 7. | Negotiating.  Cross-

YceTHBIT onpoc,

cultural negotiating. TECTUPOBaHUE,
IIposeodenue 9 3 6 KOHTPOJIbHAS
nepezo6opos. pabora
MeorckynomypHuwiti

ouarnoe.

Tema 8. | Public Service and YcTHBIH onpoc,
Staff Management KOHTPOJIbHAS
Tocyoapcmeennas 9 3 6 paborta
cayacoa u ynpaeneuue
NepcoHaIoM

Tema 9. | Public Service reform YcTHBIH onpoc,
in Great Britain. TECTUPOBAHUE,
Pegopma KOHTPOJIbHAS

. 8 2 6
T'ocyoapcmeennoti paborta,
Cnyorcool IoKJama/scce
Benuxobpumanuu.

Tema 10. | Local Government in YcTHBIH onpoc,
Great Britain. TECTUPOBAHUE,
Opeanbl MeCmHOo20 8 2 6 KOHTPOJIbHAS
camoynpasnenus 8 pabora,
Benuxoopumanuu. IoKJau/scce

Tema 11. | Recruitment of civil YcTHBIN ompoc,
servants in Great KOHTPOJIbHAS
Britain. 10 9 8 pabora
Habop 6 cmpykmypoi
20CCyHcObl
Benuxoopumarnuu

Tema 12. | Career in the Civil YcTHBIN ompoc,
Service in  Great TECTUPOBAHUE,
Britain. 10 2 8 KOHTPOJIbHAS
Kapvepa 6 2occnyorcoe pabora
Benuxoopumanuu

IMpome:xkyTouHasi aTTeCTANMSA 36 JK3aMeH

27
BCET'O: 144 32 2 74
BCEI'OB actp.uacax 108 24 15 55,5

Coaep:xanue TUCHUIIMHBI

Tema 1: Basic definitions in Public Administration.

Ocnoenvie onpedenenusn ¢ cocyoapcmeennon Cuyxcoe.

The theme describes the main terms and notions of public administration. The history of

development of state from classical antiquity till modern society is given.

Practical task: Writing a report: Principles of bureaucratic organization.

Tema PaCKpbIBA€CT OCHOBHBIC TCPMHUHBI

N TIOHATHA FOcyﬂapCTBeHHOﬁ CJ'Iy>K6LI.

[IpencraBiena uctopus pa3BUTUA TOCYAAPCTBA OT KJIACCHYECKONW AaHTUYHOCTH JI0 COBPEMEHHOIO

oO1ecTBa.




IIpakTuuyeckoe 3amxanme: Hamucanwe noknana: IlpuHmunsl — OIOpOKpaTHUYECKOTO
rocyiapcTBa.

Tema 2: Separation of powers.

Pa3zoenenue énacmeil.

The theme explains the mechanism of separation of powers and gives the detailed
description of how this mechanism works. The theme shows other variants of organizing a
democratic system of governance such as “fusion of power” and “mixed systems”.

Practical task: Writing a report/essay: “Various models around the world”.

Role-play: Participating in a discussion: Separation of powers vs. Fusion of powers.

B Teme oOBsACHSET MeXaHU3M [JEUCTBUS pa3/EICHMsI BJIACTEH M JaeTcsl JAETalbHOE
OIMKMCaHUE KaK JTOT MEXAaHU3M pa60TaeT. B Tteme JACMOHCTPUPYIOTCA JOPYIru€ BapHUaAHTHI
opraHu3alnuunu I[CMOKpElTH‘-IGCKOfI CUCTCMBI YIIPABJICHUA NIPU «CIIUSAHUA BJIACTEU» U «CMEIIaHHOMI
CHUCTEMBD».

IpakTnyeckoe 3ananme: Hamucanue poknaga/scce: PasHble Monmenu yrpaBJieHHS
rocyJIapcTBOM B Mupe. Yuactue B quckyccuu: Paznenenue Binacreit npotuB ClusiHUS BiacTei.

Tema 3: Systems of government.

Cucrembl ynpaBJieHUsI.

The theme reveals the main features of federalism, confederation and unitarization,
analyses the difference and advantages of each system of government.

Practical task; write a magazine article about “Aristotle and his theory of forms of
government”.

B Teme packprIBaloTCs OCHOBHBIC YepThl (penepann3ma, KoHpeaepauu 1 YHUTApU3aluu
" aHAJIM3UPYROTCA pa3Iniunsd U IPCUMYILCCTBA Ka)KI[ofI nu3 (bOpM YIIpaBJICHUA.

IIpakTHyeckoe 3aganue: Hamucars cratbio Ha TeMy «APHUCTOTENH U €ro Teopus Gopm
YIIpaBJICHU.

Tema 4: Civil Service and its history. Corruption in Civil Service.

I'ocynapcrBennas cay:x6a u eé ucropusi. Koppynuus B I'ocynapcreennoii Cay:xoe.

The theme describes the term “civil service” and gives a glimpse of its history. The theme
explains the factors that may cause corruption and offers the ways to prevent it.

Practical task: Writing an article: “The ways of combating corruption in Civil Service”

Role-play: Round table: “The strongest suctions against corruption”

Tema omnuchiBaeT 3Haue€HHE TEPMHUHA «TOCYJApCTBEHHAas CIyxk0a» M MpeaCcTaBiseT
KpaTKHii SKCKypC B €€ UCTOpHio. B Teme 0OBACHSIOTCS (PaKTOpBI, BBI3BIBAIOININE KOPPYILIUIO U
IPEeJIaratoTcsi Mepbl NPEAOTBPALICHUS KOPPYILIHH.

IIpakTnueckoe 3aganme: Hanucanue crateu: Mepbl OopbOBl ¢ KOppymnuued B
['ocynapcrBennoit Ciyxo6e. Juckyccusi: D¢ dexkTuBHbIe Mephl B 60pb0e ¢ KOpPYILHEH.

Tema 5: Strategic management.

Crparernyeckuii rocyapcTBeHHbI MEHEIKMEHT.

The theme defines the term “strategy” and explains the use of the term in managerial
practice. The theme analyses the process of strategic management and strategic thinking.

Practical task: Writing a report about effective strategic management process.

B Teme naetcs ompeneneHne TEPMUHY «CTPATETHs» U OOBICHAETCS YIOTpeOIeHHE ero B
yIpaBJIeHYECKON MPAaKTHKE. A TaKXe JaeTcsl aHaJu3 Mpolecca CTPATErHuecKoro yrnpaBieHus U
MBIILICHHUS.

IIpakTuyeckoe 3aganue: Hamcanne nokinana o6 3¢ HEeKTHBHOM Mpoiiecce ypaBieHHUs.

Tema 6: Decision-making in Public Administration.
10



IIpunsitue pemenuii B I'ocynapcreennon Cay:xoe.

The theme describes decision-making as a focus for public administration theory and
research. The theme gives considerable attention to the particularities of political and technical
decisions and stresses the importance of IT decisions.

Practical task: Get ready for the interview: Decision-making in modern world.

B Teme ommceiBaeTcsa IMpouecCC IPUHATHUSA peI_HeHI/Iﬁ KaK TIJIaBHOC HAIIpaBJICHUEC JIA
TEOPHUH W HCCIEJOBAHUS TOCYAapCTBEHHOW CIy>KObl. B Teme ynensercs 3HauMTENbHOE
BHUMaHHUE OCOOEHHOCTAM MIPHUHATHS ITOJIUTUYCCKHUX U TEXHUYCCKUX pemeHHﬁ U IOAYCPKHUBACTCA
BaKHOCTH pemeHus B UT.

IIpakTuyeckoe 3aaganme: [logroroButhcs K uHTEpBbIO: [lpuHsATHE pelieHUd B
COBPEMEHHOM MHUDE.

Tema 7: Negotiating. Cross-cultural negotiating.

IIpoBenenne nmeperoBopoB. Me:KKYJIbTYPHBIH IHAJIOT.

The theme introduces negotiating skills and styles. The theme defines approaches to
cross-cultural negotiation.

Practical task: Think of the problem to discuss. Read out your information files. Identify
youe priorities and work out your strategy and tactics at negotiation.

Tema 3HAKOMHUT C HaBBIKAMH U CTHJISIMU IIEpEroBOpoOB. OHpe,[[eJI}IeTCSI moaxona K
MEXKKYIbTYPHOMY JUANIOTY.

IIpakTnueckoe 3amanme: [IpuaymaiiTe BO3MOXHYIO MpoOieMy [Uisl HEPErOBOPOB.
3aynraiiTe cBOM MH(POPMALMOHHBIE JOKYMEHTHI. OnpenenuTe Bamy MPHOPUTETH U pa3paboTait
CTPATCTUIO U TAKTUKY ITOBCACHUS BO BPEM: IIEPCTOBOPOB.

Tema 8: Public Service and Staff Management

FocyllapCTBEHHaﬂ Cﬂymﬁa U YIIPpaABJICHHUE IIEPCOHATIOM.

The theme reveals main approaches to staff management in public service.

Practical task: Round table: The principles of staff management.

Tema packpsiBaeT mpo0OsieMbl KaIpOB TOCYAApCTBEHHOM CITYKOBI.

IpakTuyeckoe 3aganue: [{uckyccus: CoBpeMeHHBIE MOIX0/IbI K HAOOPY MepcoHaia.

Tema 9: Public Service reform in Great Britain.

Pepopma I'ocynapcrBennoii cay:x0b1 B BesimkoOpuranun.

The theme explains the reasons that caused the changes and necessity of reform in Civil
Service of Great Britain and gives a glimpse of experience in this field in other European
countries.

Practical task: Write a report/essay: “Reforms in Civil Service in Russia. Problems and
challengers.”

Tema o0BsicHSIET MMPUYNHBI, KOTOPBIC BBI3BIBAIOT IIEPEMEHLI U HCO6XO,Z[I/IMOCTL pe(popM B
INocynapcrBennoit Ciyxx0e Bennkobputanuu u npeaocTapiseT OCTIblid B3I HA OMBIT APYTHUX
eBpOHeﬁCKHX CTpaH.

IIpakTuyeckoe 3aganue: Hanummre noknan/scce: Pedopmbl rocynapcTBEHHOM CITy:KObI
Poccun. [1poGieMbl 1 BHI30OBHI.

Tema 10: Local Government in Great Britain.

Opransl MecTHOr0 camoynpasJjenus B BesiukoOpuranuu.

The theme presents the system of local government in Great Britain, its structure, aims
and functions. The future development of local government in U.K. is also considered. Practical
task: Write an essay on local government in Russia.

B TEME MMPEaACTaBIACTCA cucremMma OpraHoB MECTHOT'O CaMOYyIIpaBJICHUA B
BenukoOpuranun e€ crTpykrypa, uend u  ¢GyHKumu. bynymee pasBuTee  OpraHoB
camoympasnenus O0benuuénnoro KoposieBcTBa Takke paccMaTpuBaeTcsi B 9TOM T1aBe.
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IIpakTnyeckoe 3aganmne: Hanmmmre nokiazn/scce Ha TeMy: MecTHOe caMOylpaBJieHHE
B Poccun.

Tema 11: Recruitment of civil servants in Great Britain.

Ha6op B cTpyKTYpHBI roceiyxonol Beqnkoopuranuu.

The theme reveals the principles of selection, their advantages and disadvantages.
Practical task: Make up questions to the Head of Human Resource department of Ministry for
foreign Affairs about the selection procedures and demands to candidates.

Tema packpbIBaeT IPUHLIKIIBI OTOOPA, UX MPEUMYLIECTBA U HEAOCTATKU.

l'[paKanecxoe 3aJlaHue: CocTaBbTE€ CIHCOK BOIIPOCOB K TIJIaB€ OTACIa KaJpOB
MHUHHCTEPCTBA HHOCTPAHHBIX €T O MPoLeAypax 0TOopa U TpeOOBaHUS K KaHIHIaTaM.

Tema 12: Career in the Civil Service in Great Britain

Kapwbepa B roccay:xoe BeiukoOpuTanuu.

The theme describes how civil servants make their career and explains the advantages of
such career. The importance of civil servant career is stressed in this theme.

Practical task: Round table: Advantages and disadvantages of career in the Public Service
in Russia in comparison with Civil Service of Great Britain.

B Tteme OIMUCBIBACTCA, KaK TOCCIyXKallue MACJIal0T Kapbepy U OOBSICHSIIOTCS
npeuMyniecTBa NoA00HOH Kapbepsl. [lom4épkuBaeTcs BaXKHOCTh Kapbephl B TOCCITYKOE.

4. MaTtepuaJjibl TEKyIIero KOHTPOJIsl YCIIeBAeMOCTH 00ydarommuxcs U GoH/I OlleHOYHbIX
Cpe/ICTB MPOMEKYTOUYHOM ATTeCTAMH MO TUCHUIITTHHE

4.1. ®opMbl M MeTOAbI TEKYUIEr0 KOHTPOJISI YCNEBAEMOCTH M IPOMeEKYTOYHOM
aTTecTalnuu.

4.1.1. B xome peamusanmun gucuumiauasl  B1.B.22 HWHocTpaHHBIH  S3BIK
npo¢ecCHOHAIBLHOI0 O0IEHUs UCHOJb3YIOTCS CielyIolHe MeTOIbl TeKYyIIero KOHTPOJIs
ycneBaeMoCTH 00y4aloImmXcs:

Tema 1. ] . ) ] .. : 7
Basic definitions in Public Administration. YerHbId ompoc,
TeCTI/IpOBaHI/Ie,

Ocnosnule onpedenenus 6 I ocyoapcmeennou Cnyacoe.
KOHTpOJIbHas paboTa

Tema 2. . 5
Separations of powers. YCTHbii orpoc,
N KOHTpOJIbHas padora,
Paszoenenue enacmeil.
IoKJama/scce
Tema 3. i
Systems of government. YCTHbii orpoc,
C TCCTUPOBAHUC,
ucmembvl ynpaesjieHusl.
KOHTpOJIbHas paboTa
Tema 4. Civil Service and its history. Corruption in Civil | Yermerit ompoc,
Service. TECTUPOBAHUE,
Tocyoapcmeennas ciyaxcoa u eé ucmopus. KOHTpOJIbHAs paboTa
Koppynyus 6 I'ocyoapcmeennoti Cnyaicoe.
Tema 5. YcTHbI o1poc,

Strategic management.

y . KOHTpOJIbHas padoTa,
Cmpamezuueckuii 20cy0apcmeeHHblll MEHEOHCMEHM.

IoKJIaz/scce

Tema 6. .. . . - . 7
Decision making in Public Administration. YcTHbii orpoc,
TCCTUPOBAHUC,

Ipunsamue pewenuti 6 I'ocyoapcmeennoii Cnyorcoe.
KOHTpOJIbHAs paboTa
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Tema 7. .. N %
Negotiating. Cross-cultural negotiating. Y CTHbI onpoc,

IIposedenue nepe2osopos. MexckynomypHwiii ouanoe. TCCTHPOBAHMNC,
KOHTpOJIbHas paboTa
Tema 8. Public Service and Staff Management VCTHEBIH orpoc,
TI'ocyoapcmeennasn ciyxcoba u ynpasnenue nepconaiom | KOHTpOIbHas pabora
Tema 9. . . . . 7
Public Service reform in Great Britain. Y CTHbil Ompoc,
Pegopma LI'ocyoapcmeennoti Cayoicopr | "CCTHPOBAHME,
BenuoGpumanuu. KOHTPOJIbHasE paboTa,
JOKJIaJ/acce
Tema 10. . . i
Local Government in Great Britain. Y CTHbI onpoc,
Opeanvl MeCcmHOo20 Camoynpaeienus g | TCCTHPOBAHMNC,
Benuxobpumarnuu. KOHTpOJIbHAsg paborTa,
IoKJaxa/scce
Tema 11. Recruitment of civil servants in Great Britain. VcrHbIi oIpoc,
Habop 6 cmpyxmypul 2coccnyacowvr Benukobpumarnuu KOHTpOJIbHas paboTa
Tema 12. YcTHBIT omnpoc,

Career in the Civil Service in Great Britain.

TECTUPOBAHUE
Kapvepa 6 coccnyocoe Beruxobpumanuu P ’

KOHTpOJIbHAs paboTa

4.1.2. TIpoMe:xXyTouHasi AaTTeCTAllMsi TPOBOAUTCH C TPUMEHEHHEM CJeTYHIIUX
MeTO/10B(CpeCTB):

DK3aMeH NpOBOJIUTCS B popMe !
1.ITepeccka3s Tekcra 1Mo Teme
2. Becena no Teme, OTBETHI HA BOMIPOCHI (@HIIL.).

3. [lucbMeHHBIN NepeBO/] CIIEIHMATBHOTO TEKCTA (aHIJI.-PYCCK.).
3.1. IlepeBon 5 npeuIoKeHUH C pyCcCKOTO A3bIKa HA MHOCTPaHHBIM.
3.2. IlepeBon 5 mpeiokeHU ¢ MHOCTPAHHOTO SI3bIKa HAa PYCCKUM.

[Ipu peanuzauun npomexyrouHoi arrecrauuu B OO/[OT wmoryr ObITH HCIONB30BaHbI
cnenyromue GOpMBI:

1.¥ctHo B JIOT - B popme ycTHOro oTBeTa Ha TEOPETUUYECKHE BOMPOCHI M PELICHMsS 33Ja4u
(xeiica).

2. Ilucemenno B C/IO ¢ mpokTopuHTOM - B (pOpME MUCHMEHHOTO OTBETa HA TEOPETHYECKUE
BOIIPOCHI U pelIeHus 3a1a4n (Keiica).

3. TectupoBanue B C/1O ¢ NpOKTOPUHTOM.

4. 2. MaTtepuaJjibl TEKYIIEero KOHTPOJIsI YCIIeBAeMOCTH 00y4a0IMXCsl

[IpemomaBarenb OIEHUBAET YPOBEHB MOATOTOBIEHHOCTH O0YUYAIONIUXCS K 3aHATHIO 110
CJIEYIOIIHUM MOKa3aTesIM:

- YCTHBIE OTBETHI Ha BOIIPOCHI MPENOAABATENS [0 TEME 3aHATHUS,

- BBICTYIUICHHE C JIOKJIaJaMH TI0 BOIIPOCaM K orpocam (IUCKYCCHSIM),

- ydacTue B OOCYXJICHUU JOKIIOB.

Tunosbie BONPOCHI /151 YCTHOTO ONpPoca (IMCKYCCHil, 10KJIAJ0B)
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Tema 1: Basic definitions in Public Administration.
OcHosHbie onpedenenus 6 2ocyoapcmeentot Cryacoe.
[TpuHIHITBEI OFOPOKPATHYECKOTO TOCYAApCTBA.

Tema 2: Separation of powers.

Paszoenenue enacme.

Pa3zublie Mojsienu yripaBiieHus rocyapcTBOM B MUDE.
Paznenenue Bnacteit npoTuB ClIUsSHUS BIACTEH.

Tema 3: Systems of government.
CucreMsl ynpaBieHuUs.

ApHCTOTEND U ero Teopust GopM yIpaBIICHUS

Tema 4: Civil Service and its history. Corruption in Civil Service.

['ocynapctBennas cinyx6a u e€ ucropus. Koppymmust B 'ocynapcteenHoi Ciyxoe.

Mepsi 60ps0bI ¢ KOppyniueid B 'ocynapctBenHon Ciyxoe.
OddexTuBHBIE MEPHI B O0PHOE ¢ KOPPYIILIHUEH.

Tema 5: Strategic management.
Crparernyeckuii rocyJapCTBEHHbII MEHEKMEHT.
O} dexTuBHBIM npolecc yrnpaBieHHUs.

Tema 6: Decision-making in Public Administration.
[Ipunsitue pemennii B 'ocynapctennoit Ciyxoe.
[IpundaTue penreHnii B COBpEMEHHOM MHUPE.

Tema 7: Negotiating. Cross-cultural negotiating.
IIpoBenenue neperoBopoB. MexKynbTypHBIN THAJIOT.
CTpaTel"I/IH M TaKTHKa IIOBCACHUA BO BpEMS IICPCTOBOPOB.

Tema 8: Public Service.
I'ocynapctBennas Ciyx0a 1 ynpaBiieHUE IEPCOHATIOM.
CoBpeMeHHbIE 1T0IX0/Ibl K HA0Opy IepcoHaa.

Tema 9: Public Service reform in Great Britain.
Pedopma IN'ocynapctBennoit ciy:x0b1 B BenukoOpuTtanumu.
Pedopmbl rocyaapcTBeHHOi cinyx6b1 Poccun.

Tema 10: Local Government in Great Britain.
MectHoe camoynpaBieHue B Poccun.

Tema 11: Recruitment of civil servants in Great Britain.
HaGop B cTpykTypsl rocciyx0sl Bennkobputanuu.
[Tpomemypst 0oTOOpa M TpeOOBaHMS K KaHIMIaTaM Ha TOCYIapCTBEHHYIO CITYXKOY.

Tema 12: Career in the Civil Service of Great Britain.
Kapbepa B rocciyx6e BenukoOpuranum.

Kak rocciykamue aenarT Kapbepy

[TpeumymiecTBa o JOOHOM Kapbepbl.

BaxxHocTh Kapbepbl B rocciryxoe.

Tunosble TeMbl 1VIs1 pedpepaToB
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Outstanding theoretic of state policy.

Buloarowuecs meopemuku 20cyoapcmeeHHo NOJUMUKU.

2. The system of government in the USA.

Tocyoapcmeennasn cucmema CIIIA.

3. The system of government in Canada.

Tocyoapcmeennasn cucmema Kanaoewi.

4. The system of government in Australia.

T'ocyoapcmeennas cucmema Aecmpanuu.

5. The system of government in New Zealand.
Tocyoapcmeennasn cucmema Hosoul 3enanouu.

6. Successful job interviews.

Dppexmusrnoe unmepsvrOUposanue KAHOUOAMOS.

7. The Pendleton Civil Service Reform Act.

3akoH Ilenprona o pedpopme roccmyx6sr CIIA B 1883 romy.
8. Personnel Policy of Russia in the Civil Service.

Kaoposas nonumuxa Poccuu 6 cucmeme 20cyo0apcmeeHHOU CAyHcObl.

HpnMeprle 3alaHUdA 1JId TECTUPOBAaHUS:

1. 'pammatuyeckuii Tect. [lpumep:

- What ... when | saw you?
l. you did

2.did you do

3.were you doing

4.did you

2. Jlekcnueckuii Tect. [Ipumep:

- The members of the House of Commons are elected by ... .
1. secret ballot

2. political parties

3. the chief executive

4. secret

3. Tect Ha Biaienne npodeccuoHa bHOI Jiekcukoii. [Ipumep:

- A contract guarantees that the ... contained in it will be fulfilled.
1. negotiations

2. obligations

3. transactions

4. TecT Ha IPOBEPKY pe4eBOro 3THKETa M pa3roBOpHoOi npakTuku. Ilpumep:

- How are you feeling?
— | am very tired.

1. —Also me
2.—Soam .
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3. —For me the same.

- Why are you so nervous?

— | am taking my driving test today.
1. —Good chance!

2. —Good luck!

3. —Best regards!

- How big is your group?

1. —Them are seven.

2. —We are seven.

3. —It is seven people.

5. TecT Ha MPOBEPKY HEJIOCTHOI'O BOCIIPUATHUSA CIICHUAJTBHOI0 TEKCTA. HpnMep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental
activities as they affect the community, ranging from policy formulation to carrying out the day-
to-day duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the go vernment of the day. In most circumstances, the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil
servant is first and foremost to the minister of the Crown who is in charge of the department in
which he or she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil servants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice
has a long history. Special advisers are usually paid from public funds, but they are not
permanent officials and their appointments finish when the Government's term of office ends, or
when their minister moves to a different department or leaves the Government.

Answer these questions:

. What are the functions of the Civil Service?

. What does the term '‘Crown' mean in this article?

. How are the executive powers exercised?

. Whom does the Civil Service serve?

. Whom does an individual civil servant report to in his /her day-to-day work?
. How are civil servants recruited and promoted?

. Does the staff leave the department when the Minister resigns?

8. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

~N o ol WwDN

6. TecT Ha NPOBEPKY LETOCTHOIO BOCIIPUATHA TEKCTA HA o0me Tembl. Ilpumep:

Read the text:

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are all
stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
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are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average businessperson often has no time to sit
down and think the answers over. But if you want to survive, you have to know how to cope with
stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day. Write
down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that stress at
work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
1. One way to keep fitis to ...........

1. sit and think about it.

2. take much exercise.

3. stop eating

2. High blood pressure and heart disease are .................
1. symptoms of stress.

2. not very dangerous.

3. cannot be avoided.

3. A good way to reduce stress at Work is ..........c.........
1

2

3

4

1

2

3

. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, .............c.ccc......
. you will become very rich.

. you will manage to cope with stress.

. you will be laughing all the time.

7. TecT HA aleKBATHOE BOCIIPUSATHE CJI0KHOM rpaMMaTuyeckoil cTpykTypsl. [Ipumep:

- You are listened to with great attention.
1 .BLICJ'IYH_IaeTeC6OJ'II>I_HI/IMBHI/IM8.HI/ICM.

2.Bac ciymatot ¢ 60JbITUM BHUMAHUEM.
3.Bac ciymanu ¢ 60JbIIMM BHUMaHUEM.
4.BwI cnymiany ¢ 60JbIIUM BHUMaHUEM

- The visitor wanted us to clarify the matter.

1. IToceTurens xoTemn YTOYHHUTH BOIIPOC.

2. [ToceTuTenb X0TeEN, YTOOBI MBI YTOYHHUIIH BOITPOC.
3. X0Tenoch, YTOOBI TOCETUTENHh YTOYHIIT BOIIPOC.
4. TToceTuTento X0TEIOChH YTOYHHUTH BOIIPOC C HUMMH.

- The writer is reported to have published his book.
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1. ITucarens cOOOUTIII, YTO OH OITYOJIMKOBAJ CBOIO HOBYIO KHUTY.
2. [Tucaremto cooOMMIN, YTO €T0 KHUTA OMMYOJIMKOBAHA.

3. Coo01maroT, 4To MHUcaTelb OMyOIMKOBAI CBOKO HOBYIO KHHUTY.
4, CooOnmim, 4To KHUTA IMHUCATENs ONyOIMKOBaHA.

IIpumepHbie BONpochbl I KOHTPOJIbHOH pPadoThl Ha MNPOBEPKY HECKOJIbKHX
A3bIKOBBIX HABBIKOB.

I. Open the brackets using the proper tense and translate the sentence.
. This college (train) civil servants since 2001.
. They (argue) about the merger when he suddenly (lose) his temper.
. They (discuss) the new project for three hours.
. Management (introduce) a new system of rewards a month ago.
. Unfortunately, 1 (not finish) the report yet.
. I think it (take) us a month to study this problem.
. Things are not so good at work. The company (lose) money.
. When he was young he (work) 12 hours a day.
. They (complete) the major reorganization by the next year.
10. I suddenly remembered that I (forget) my keys.
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I1. Insert some, any, no and their derivatives and translate the sentence.
1. You can use ... reference materials you find interesting.
2. ... organizations are responsive to our needs and ... are not.
3. You can hardly find a manager who has ... problems.
4. ... type of responsibility can be a burden to ... people.
5. These documents are ... in his office.

I11. Translate the sentences into English.
1. Muorue JJFOOW HE OCO3HAKOT BJIIMAHHUC OpFaHI/I3aLIHI>'I Ha UX IIOBCACHUC.
2. Kak TOJBEKO MBI BEISICHUM ACTalIk, MbI COO6L[II/IM BaM.
3.PYKOBOI[CTBO TOJIBKO 4YTO pa3pa60Tano HOBYIO CUCTCMY BO3Harpa)KI[eHPII>'I.
4. Hamre BOCHPUATUC, OTHOIICHHA, HEHHOCTHU ITOCTOAHHO U3MCHAIOTCA.
5. OHH yxe 00CyIMII YCJIOBUSI TIATEXKa U TTOCTABOK, KOT/1a TPUOBLIT UX FOPHUCT.

What is Wonderful about the Brain?

Inside your head is a remarkable organ, the brain. You use it to understand and remember
things that 1 (to happen) around you.

The brain is soft and spongy. It 2 (make up) of billions of tiny parts called cells. Three
coats or membranes 3 (to cover) the brain.

The brain sometimes 4 (to call) the busiest communication centre in the world. The brain 5
(to control) your body functions and keeps all parts of your body working together. Thousands of
messages from all parts of your body 6 (to send) to and from the brain. Messages 7 (to carry) to
the brain by sensory nerves. Special places or centres, on the brain receive sensory messages
from all parts of the body. When messages 8 (to receive) by centres, the brain 9 (to interpret)
them.
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All day long your muscles and your brain 10 (to work). By the end of the day they 11 (to
be tired). Then your brain and your muscles 12 (to start) to relax. Before long, you go to sleep.
As you sleep, the big muscles in your body relax.

1. a) are happened
a) is made up
a) is covered
a) is called

a) is controlled
a) send

a) are carried
a) are received
. a) isinterpreted
10. a) are worked
11. a) have been tired
12. a) are started
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b) are happening
b) makes up
b) covered
b) has called
b) controlled
b) are being sent
b) was carried
b) will be received
b) interpreted
b) is worked
b) are tired
b) started

c) happens

) made up

c) cover

c) calls

c) controls

c) has sent

c) carried

¢) will receive
C) interprets
c) are working
c) are being tired
C) start

Tunosble 3aJaHUA 1JISI KOHTPOJbHOM padoThI

1.Hammucanue pesrome/CV
CV Writing and Interviewing

2.ITucbMeHHBIN TIepeBOJT TEKCTA
Her Majesty's Home Civil Service

Her Majesty’'s Home Civil Service, also known as Her Majesty’s Civil Service or the Home
Civil Service, is the permanent bureaucracy or secretariat of Crown employees that supports Her
Majesty's Government, which is composed of a cabinet of ministers chosen by the Prime
Minister of the United Kingdom of Great Britain and Northern Ireland, as well as two of the
three devolved administrations: the Scottish Government and the Welsh Government, but not the
Northern Ireland Executive.

As in other states that employ the Westminster political system, Her Majesty's Home Civil
Service forms an inseparable part of the British government. The executive decisions of
government ministers are implemented by HM Civil Service. Civil servants are employees of the
Crown and not of the British parliament. Civil servants also have some traditional and statutory
responsibilities which to some extent protect them from being used for the political advantage of
the party in power. Senior civil servants may be called to account to Parliament.

In general use, the term civil servant in the United Kingdom does not include all public sector
employees; although there is no fixed legal definition, the term is usually defined as a "servant of
the Crown working in a civil capacity who is not the holder of a political (or judicial) office; the
holder of certain other offices in respect of whose tenure of office special provision has been
made; [or] a servant of the Crown in a personal capacity paid from the Civil List"."! As such, the
civil service does not include government ministers (who are politically appointed), members of
the British Armed Forces, the police, officers of local government authorities or quangos of the
Houses of Parliament, employees of the National Health Service (NHS), or staff of the Royal
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Household. As at the end of March 2018 there were 430,075 civil servants in the Home Civil
Service, this is up 2.5% on the previous year.

There are two other administratively separate civil services in the United Kingdom. One is for
Northern Ireland (the Northern Ireland Civil Service); the other is the foreign service (Her
Majesty's Diplomatic Service). The heads of these services are members of the Permanent
Secretaries Management Group.

OueHo4yHbIE CpecTBA
(opmeI Tekymero)

IMoxa3zaresm
OLICHKH

Kpurepun
OLIEHKH

YcTHBIM 0n1poc

KoppektHocTb 1 osHoTa
OTBETOB

C0:KHBIT BONPOC: MTOJTHBIN, pa3BEPHYTHIH,
obocHoBaHHEIN OoTBeT — 10 GaIoB

IIpaBunbHbIN, HO HE APTYMEHTHUPOBAaHHBIN
OTBET — 5 O6anoB

HesepHasrit otBeT — 0 6ammoB
OO0b1uHBII BONIPOC:

TIOJIHBIN, Pa3BEPHYTHIH, 000CHOBAHHBIM OTBET
— 4 bamna

IIpaBunbHBIM, HO HE apTYMEHTUPOBAaHHbBIN
oTBeT — 2 Oamna

Hesepusiii oTBet — 0 6aiios.
Ipocroii Bonpoc:

[IpaBunpHELT oTBET — 1 Gam;
HenpasunbHslii otBeT — 0 GayuioB

Hoxman e coOmronenue perimamenra (15 Kaxaplit KpUTepHii OLICHKU JT0KIaaa
MUH.); orenuBaercs B 0,25 6aywia, MakcuMyMm 1 Gat
e KOJNHYECTBO U XapakKTep 3a nokial. Jlomyckaercs He 6os1ee 0 JHOro
CTOUHIKOB JIOKJIa/la B CEMECTP, JIECSTH AOKIA0B B TOJ
(Bcero no 10 6asoB)
e [0Jja4a MaTepuaia
JTOKJTaTYMKaAMH
(mpe3eHTamnus);
® OTBETHI Ha BOIIPOCKI
(BazeHne MaTepPHUAIOM)
® BEXKIUBOCTH H
B3aNMOYBa)kKCHHUE
MIPUBEJICHAS TUCKYCCHU
Pe(])epaT ® aKTyalbHOCTH IIPOOIIEMBI H e HOBH3HA IMPOOIEMBI MaX - 5 6aIoB

TCMBbI

e T[IOJHOTA U ITyOMHA
PAacKpbITHSA OCHOBHBIX MOHATHI
POOJIEMBI

e yMeHue paboTath C
JIUTEPATYpPOi,
CHCTEMaTH3UPOBATh U
CTPYKTYpHpPOBATh MaTepHal

® TpPaMOTHOCTH U KYyJIbTypa
N3JIOKCHUA

° CTEIICHb paCKpLITI/IH CyHIHOCTI/I HpO6J’IeMLI
max - 5 6amioB

e 000CHOBaHHOCTbH BBIOOpa HCTOYHHUKOB
max. — 5 6anmnoB

e cobmoneHue TpeOoBaHUIT K 0(OPMIICHHIO.
max - 2 6amoB

KonTpoubnas padora

KoppektHocTh u
OTBETOB

IIOJIHOTA

MOJIHBIE,
00OCHOBAaHHBIE OTBETHI
3agaHus — 6-10 Gawtos

pa3BepHyTEHIE,
IIpu  BBITTIOJTHECHUUN

npaBwiIbHbEIE (6osee yeM Ha 50%), HO He
MTOJTHBIC W HE apryMCHTHUPOBAHHBIC OTBETHI —
1-5 6amnos;

HeBepHBIe (v BepHbIe Ha 50% u MeHee)
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otBeThI — () GasuIoB.

4.3. OneHo4HbIe CpeACTBA LIS IPOMEKYTOYHOM aTTecTaluu

4.3.1. ®opmupyemble KOMIETEHIIUN

Kon HaumenoBanue Kon HaumenoBanmne
HHIUKATOPA .
KOMIIETEeHI[MH KOMIIETEeHIIMH - HHAUKATOPA J0CTHKEHUH
JOCTHKEeHHUI
Crocoben
OpraHU30BbIBATH
B3aHMOJICHCTBHE C JleMoHCTpUpyeT yMeHuUst
BHEITHUMH 1o GOpPMHUPOBAHUIO U
OpraHu3alMsIMU U MPOJABMKEHHUIO UMUKA
IPaKIaHAMH, [1Kc-3.3 roCy1lapCTBEHHOM U
[1Kc-3 COZEICTBOBATh B MYHHUIIUIIATIBHON CITYKOBI,
Pa3BUTUU MEXaHU3MOB CTpaHbl U TEPPUTOPHUH HA
0OIIIECTBEHHOTO OCHOBE COBPEMEHHBIX
y4acTHs B IPUHATUU U KOMMYHHUKATHUBHBIX
peanuzanuu TEXHOJIOTHI
YIPaBICHUYECKUX
peleHui
Kon IToxka3aTenabr oneHUBaAHUSA Kpurepuii oueHuBanusi
HHIUKATOPA
JOCTHKeHHU I
[TKc-3.3 Hemonctpupyer  ymenus | CnocoOeH WCITI0JIb30BATh
o (dbopMUPOBaHHUIO U | COBpEMEHHbIE  TEXHOJIOTMM IO
MIPOIBMYKCHUIO UMUKA | GOPMUPOBAHUIO M TIPOJIBUKEHUIO
rocyJapCTBEHHOM U | UMWIKAa  TOCYAapCTBEHHOM U
MYHULUIIAJIBbHON CITy>KOBbI, | MyHULIUTIATBHOMN CITYKOBI.
CTpaHbl W TEPPUTOPHH HA
OCHOBE COBPEMEHHBIX
KOMMYHHUKATHUBHBIX
TEXHOJOT Ui

4.3.2. TunoBbie OlleHOYHbIE CPEICTBA

OueHoyHbIe cpeacTBa IHoka3zarenn® Kpurepun**
(popmbr OLIEHKH OLICHKH
IIPOMEKYTOUHOT O
KOHTPOJISI)
DK3aMeH DK3aMeH COCTOUT U3 3 YacTei: 10-8 6a10B
ITonnoe BJIaJICHUE
B  cootBerctBUEM ¢ MPETyCMOTPEHHBIMHA MPOTrPaMMON
0ayUIbHO-PEUTUHT OBOM HaBbIKAMU B o0nactu
CHUCTEMOM na | 1.Ilepeckas Tekcra 1o TeMaTHKE | rpaMMATHKH, JIEKCHKHU "
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[POMEXYTOUHYIO
aTTECTALIUI0 OTBOIUTCS
30 GayIoB.

B Ounere comepxutcs
JIBa YCTHBIX BOIIpOCa U
CUTyallUOHHAs 3ajJa4ya
(MMChMEHHBIN
nepeBo)

ITIo 10 GammoB Kaxxmgoe
3aaHue

Kypca (YYUTBIBAETCS MPABUIBHOE C
TOYKH 3peHUs (POHETHYECKOTO WU
JIEKCUKO- TPaMMaTHYECKOTO CTPOs
AHTTIUICKOTO  sI3bIKA  W3JIOKEHUE
colepKaHus TEKCTA)

2.becena no TeMe v
TIpero1aBaTeieM (ipm 3TOM
OIICHMBAETCS MOHOJIOTHYECKAS H
JMaJIoTU4ecKasi pevb 00yJaeMoro)

Pa3roBOpHOU
IOJIy4EHBI

MPAKTHKH
MTOJTHBIE u
HCUCPIIbIBAIOIIUC OTBCTHI Ha
BOTIPOCHI, yKa3aHHBIC B
9K3aMCHAIIMOHHOM owuiere.
YCBOEHBI OCHOBHBLIC IOHATHS U
UX OCOOEHHOCTH, IPHUCYTCTBYET
YMEHHE TIPABWIBLHO ONPEICIIATH

CHenu(puKy  COOTBETCTBYIOIIHX
OTHOIICHUI, CIOCOOHOCTh
IIPUHUMATh ObICTpBIE U
HECTaHJIapPTHbHIE pelIeHuS.

I'pamOTHOCTE M CTHJIMCTHKA
U3JI0’KEHUS MaTepuaa.

7-4 6anaa

HOHy‘IeHBI CTaHAAPTHBIC OTBCTLL
Ha  BOINPOCH, YKa3aHHbIE B
9K3aMEHALIMOHHOM ounere,
VYCBOEHBI OCHOBHBLIC IOHATHS U
UX OCOOEHHOCTH, HPHUCYTCTBYET
YMEHHUE TMPABUIBHO ONPEACIAThH

CHeM(PUKY  COOTBETCTBYIOIIMX
OTHOIIICHUH.

JonyckaroTcss  HE3HAYMTEIbHbBIC
OILINOKH, HETOYHOCTH o

Ha3BaHHBIM KPUTEPHUSM, KOTOpPbIE
HE UCKAXKAIOT CYTU OTBETA;

3-1 6ana
HenomHoe packpbITHE OCHOBHOTO
coJiep>KaHus BoMpoca Ouiera

0 6as110B

OOGyyaromuiics MIOKa3bIBAET
cinabple  3HAHMS ~ MaTepHalioB
3aHATUH, y4eOHOW JUTepaTypsl,
HU3KHU YPOBEHb
KOMIIETEHTHOCTH,  HEYBEPEHHOE
H3JI0’KEHUE BOIIPOCa, HU3KHU
YpOBEHB npodeccuOHATBHBIX
3HaHUM, 3aTPYyIHIACTCA IpU

aHaln3e NMPaKTUYECKUX CUTyalUn.
He MoxeT npuBecTy npumepsl U3
peanbHON npakTuku. HeyBepeHHO
U JIOTHYECKU HEIOCIIEN0BATEIBHO

Hu3Jaraet Marepuail.
HenpasuiibHO OTBEYAECT Ha
BONIPOCHI WJIM 3aTPYAHAETCA C
OTBETOM.

3. CutyarmonHas 3aaa4a (Kec)- 10-8 6a/10B
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3-5 d6as10B
IIEPEBOJT HETOUEH

0 0an10B

IepeBOJl CHENaH W
OLIMOKaMU WJIM OTCYTCTBYET

TCKCT IIOJIHOCTBIO IICPCBCACH C

u

[TuceMeHHBIH IepeBO] | COOMIOACHUEM XYI0’KECTBEHHBIX,
CIIEIUATIBHOTO TEKCTa (AHII-PYCCK) | CTHIIMCTHYECKIX
U IPCIIOKCHHN rpaMMaTUYECKUX HOPM

7-4 6an1a

HEeOOJIBIINE CMBICIIOBBIE OIIUOKHU

rpyosIMU

CTpyKTypa 3K3aMeHAMOHHOI0 OnJIeTa

TunosBble TeMBbI JJis1 Oeceabl H nmepecKka3a Ha 3K3aMEHE

1. Civil service and its basic definitions.

Tocyoapcmeennas ciyscoa u e€ 0cHosHbie onpedeieHusl.

2. The main principles of separation of powers and other systems.
OcHosHble npuHyunsl pazoenenus eracmetl u opyeue CUcmemsl.

3. The main features of federalism.

OcHosHble uepmul pedepanuzmd.

4. The main features of confederation and unitarisation.

OchosHble uepmul Kongedepayuu u YHUMapu3ayuu.

5. Civil Service and corruption.

T'ocyoapcmeennas cayaxcoa u koppynyus.

6. History of state and civil service.

Hcmopus cocyoapcmea u 2occiysicoul.

7. Strategic management and thinking.

Cmpameeultecxoe ynpaejeHue u MoblidleHue.

8. Strategy and tactics of successful cross-cultural negotiating.

Cmpameeuﬂ U makmuka ycneuHoco MexiCcKy1bmypHoco ouanoza.

9. Public Administration and Personnel Management.

T'ocyoapcmeennas ciysxcoba u ynpasieHue nepcoHaniom.

10. Thatcherism and reforms in Civil Service of Great Britain.

Tsmuepuszm u peghopma 6 2occnysicoe Benuxobpumanuu.

11. The importance of local government reforms’ experience in Great Britain
for Russia.

Baosxcnocmo onvima pegpopm 6 opeanax camoynpasnenus Benruxoopumarnuu ons
Poccuu.

12. Advantages of civil servant career.

Ipeumywecmea kapvepol coccnyscaueo.

13. Principles and methods of successful recruitment.

HpI/IHI_II/Il'[BI U MCTOABI YCIICHIHOTO Ha6opa CIIy’KallluX B CTPYKTYPBI FOCCJ’Iy)K6BI.

23




3.IIucbMeHHBbIH NepeBo/l CNEeNUATBHOI0 TEKCTA

What Makes a Global Language?

1.Why a language becomes a global language has little to do with the number of people who
speak it. It is much more to do with who those speakers are. Latin became an international
language throughout the Roman Empire, but this was not because the Romans were more
numerous than the peoples they subjugated. They were simply more powerful. And later, when
Roman military power declined, Latin remained for a millennium as the international language
of education, thanks to a different sort of power — the ecclesiastical power of Roman
Catholicism.

2.There is the closest of links between language dominance and economic, technological, and
cultural power, too, and this relationship will become increasingly clear as the history of
English is told. Without a strong power-base, of whatever kind, no language can make progress
as an international medium of communication. Language has no independent existence, living
in some sort of mystical space apart from the people who speak it. Language exists only in the
brains and mouths and ears and hands and eyes of its users. When they succeed on the
international stage their language succeeds. When they fail, their language fails.

3.This point may seem obvious, but it needs to be made at the outset, because over the years
many popular and misleading beliefs have grown up about why a language should become
internationally successful. It is quite common to hear people claim that a language is a
paragon, on account of its perceived aesthetic qualities, clarity of expression, literary power, or
religious standing. Hebrew, Greek, Latin, Arabic and French are among those which at various
times have been lauded in such terms, and English is no exception. It is often suggested, for
example, that there must be something inherently beautiful or logical about the structure of
English, in order to explain why it is now so widely used. ‘It has less grammar than other
languages’, some have suggested. ‘English doesn’t have a lot of endings on its words, nor do
we have to remember the difference between masculine, feminine, and neuter gender, so it
must be easier to learn’. In 1848, a reviewer in the British periodical The Athenaeum wrote:

In its easiness of grammatical construction, in its paucity of inflection, in its almost
total disregard of the distinctions of gender excepting those of nature, in the simplicity
of its terminations and auxiliary verbs, not less than in the majesty, vigour and
copiousness of its expression, our mother-tongue seems well adapted by organization to
become the language of the world.

4.Such arguments are misconceived. Latin was once a major international language, despite its
many inflectional endings and gender differences. French, too, has been such a language,
despite its nouns being masculine or feminine; and so — at different times and places — have the
heavily inflected Greek, Arabic, Spanish and Russian. Ease of learning has nothing to do with
it. Children of all cultures learn to talk over more or less the same period of time. And as for
the notion that English has ‘no grammar’ — a claim that is risible to anyone who has ever had to
learn it as a foreign language — the point can be dismissed by a glance at any of the large
twentieth-century reference grammars. The Comprehensive grammar of the English language,
for example, contains 1,800 pages and some 3.500 points requiring grammatical exposition.

5.This is not to deny that a language may have certain properties which make it internationally
appealing. For example, learners sometimes comment on the ‘familiarity’ of English
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vocabulary, deriving from the way English has over the centuries borrowed thousands of new
words from the languages with which it has been in contact. The ‘welcome’ given to foreign
vocabulary places English in contrast to some languages (notably, French), which have tried to
keep it out and gives it a cosmopolitan character, which many see as an advantage for a global
language. From a lexical point of view, English is in fact far more a Romance than a Germanic
language. And there have been comments made about other structural aspects, too, such as the
absence in English grammar of a system of coding social class differences, which can make the
language appear more ‘democratic’ to those who speak a language (e.g. Javanese) that does
express an intricate system of class relationships. But these supposed traits of appeal are
incidental, and need to be weighed against linguistic features which would seem to be
internationally much less desirable — notably, in the case of English, the accumulated
irregularities of its spelling system.

6.A language does not become a global language because of its intrinsic structural properties, or
because of the size of its vocabulary, or because it has been a vehicle of a great literature of the
past, or because it was once associated with a great culture or religion. These are all factors,
which can motivate someone to learn a language, of course, but none of them alone, or in
combination, can ensure a language’s world spread. Indeed, such factors cannot even guarantee
survival as a living language — as is clear from the case of Latin, learned today as a classical
language by only a scholarly and religious few. Correspondingly, inconvenient structural
properties (such as awkward spelling) do not stop a language achieving international status
either.

A language has traditionally become an international language for one chief reason: the power of
its people — especially their political and military power

HpI/I MMPOBCACHUHN aTTECTAllUM C HMCIIOJB30BAHUCM 3JICMCHTOB JUCTAHIIHOHHOIO 06y‘I€HI/Iﬂ B
Ka4yCCTBC (I)OH,I[EI OLOCHOYHBIX CPCACTB BO3ZMOIKHO ITPUMCHCHUC TCCTUPOBAHMA:

[Tpumep TecToBOrO 3agaHMUS.

1. Match the sentence beginnings (1-7) to the correct endings (a-g).
1. All modern states have .............ooiiiiiiiiiiiiii s

2. States with two levels of government ...................c.oceeeeae.

3. States with two levels of government ....................ooi

4. Some states with three levels of government ......................

5. The model “federal state’ ...............ccoiiiiiiiiiiiii e,

6. Regionalist states are also based on .................oooviini.

7. The role of regional governments largely depends on ...........

2 ) are called unitary.
b) e requires the existence of rigid constitution.
C) et at least two levels of government.
d) oo grant few powers to the intermediate level.
©) t e e rigid constitution.
D) the will of central government.
) I grant greater or lesser autonomy to the local level.

2. Match the English and Russian equivalents.
1. to take care of smb a) npenocraBisTh HE3aBUCUMOCTH
2. distribution of powers 6) mpoMeXyTO4YHBIH YPOBEHD
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. to grant autonomy B) MECTHBIE OPI'aHbI BIACTU

. intermediate level r) nexerupoBars MOJTHOMOYHS

. independent states 1) umers npaBo

. local authorities €) sxecTkast KOHCTUTYIIHS

. to delegate powers ) 3a00TUTBCSI 0 KOM-TO

. arigid constitution 3) monuTHYECKOE BIUSHHE

. to possess jurisdiction u) pacmpeaeeHue MOJTHOMOYN I

10. political weight k) He3aBrcHMBIE TOCYIapCTBA

3. Which of the phrases below do not associate with levels of

government?

to govern a country; unitary states; central government; local educational authorities; a rigid
constitution; to grant autonomy; civil service; intermediate governments; a limited legislative

power; limited resources;

distribution of powers.

Tunosble oneHO4YHBIE cpeAcTBa ¢ npuMeHennem CO

Jns ycnemrHoro IpoOXOKACHMsI ITPOMEKYTOYHOM AaTTECTAllMM y4YalleMyCsi PEKOMEHIYEeTCs
O3HAKOMUTBCS C JUTEPATypOH, pa3MEIIEHHOW B pazjene 6, U MaTepuallaMi, BbUIOKCHHBIMHU B

JIOT.

IIpu mpoBeaeHMH 3K3aMeHAa B YCTHOH WM NUCbMeHHOH ¢opme ¢ nmpumenenuem 10T

CTPYKTYypa OnJieTa U TUIOBbIE OLIEHOYHbIE CPEACTBA COOTBETCTBYIOT II. 4.3.2 (CM. BbIlIIe).

HpI/I MPOBECACHUHU IK3aMeEHa B (l)OpMe TECTUPOBAHUA NPUMEHAKTCHA CJICAYIOIUE TUIIOBLIC

OIleHOYHbIE CPeJICTBA:

OueHoyHble cpeacTBa IMokazarenn* Kpurepun**
(popmbr OIlEHKH OIlEHKH
MTPOMEKYTOYHOTO
KOHTPOJISI)
DK3ameH [IporieHT TpaBUIBHBIX OTBETOB | Menee 60% — 0 Ganos;

Ha BOIIPOCHI TECTA.

B Tecte comepxurca or 20 no
30 3agaHuii.

B cootBerctBuuM ¢ OamibHO-
PEUTHUHIOBOM  CUCTEMOM  Ha
MMPOMEXKYTOUHYIO  aTTECTAIHIO
orBoguTcs 30 Gannos.

61 - 75% — 1-10 Gannos;
76 - 90% — 11-20 Gamnos;

91 - 100% — 21-30 6aw10B.

IIxana oueHuBaHuA
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Onenka pe3y/lbTaTOB MPOU3BOAUTCS Ha OCHOBe OamnbHO-periTuHroBoit cucremsl (BPC).
HcnonwzoBanue BPC ocymecTBisieTcss B cooTBeTCTBUU ¢ TipukazoM oT 06 centsiops 2019 r.
Ne306 «O npumenenuu OaNIbLHO-PEHTHHIOBOM CUCTEMBI OLICHKH 3HAHUH 00YJaOLIIXCs.

Cxema pacyeToB c(OpMHpPOBaHA B COOTBETCTBMM C Y4YeOHBIM IUIAHOM HaIpaBJIEHUS,
COIVIACOBAHA C PYKOBOJAUTENIEM HAay4yHO-00pa30BaTEIbHOIO HAINPABIICHUS, YTBEPXKIAE€HA JEKaHOM
dakynpTeTa.

Cxema pacueToB JOBOJUTCS 1O CBEACHHUA CTYACHTOB HAa II€PBOM 3aHATHUM IO JAHHOMU
JTUCLUIUIMHE, SIBJISETCS COCTaBHOM YacThio pabodyeil MmporpaMmbl AMCHUIUIMHBI U COJEPIKHUT
UHPOPMALIKIO N0 U3YYEHUIO AMCUUILUIMHBI, YKa3aHHYIO B [lonokeHUN 0 06amibHO-pEHTUHTOBOM
CUCTEME OLIeHKHM 3HaHui obyuarouuxca B PAHXul'C.

B cootBeTcTBUM C OaIbHO-PEHTHHTOBOM CHCTEMON MaKCHUMAaJIbHO-PAaCUY€THOE KOJIMYECTBO
6ayutoB 3a cemectp coctanisgeT 100, U3 HUX B paMKaX AUCIMIUIMHBI OTBOJIUTCS:

30 6aioB - Ha TPOMEKYTOUHYIO ATTECTAIUIO

50 6amioB - Ha pabOTy HAa CEMUHAPCKUX 3aHATHIX

20 0aJuIOB - Ha OCEIAEMOCTb 3aHITUI

B ciydae ecnm CTyneHT B TEYEHHE CEMecTpa HE HAOMpaeT MHMHUMAaJIbHOE YHUCIO OallioB,
HeoOXoauMoe JUid  CcJauyd IPOMEXYTOUHOM aTTecTalli, TO OH MOXET 3apabdoTaTh
JIOTIOJTHUTEIIbHBIE OaJlIbl, OTPAabOTaB COOTBETCTBYIOIIME Pa3/elibl AMCHUIUIMHBIL, TOJIYYHUB OT
IpernoJiaBaTessi KOMIEHCUPYIOLIUE 3aJaHUs.

B cjJiydac IIOJIy4YCHHS Ha HpOMe)KYTO‘IHOﬁ aTTeCTallun Hey,Z[OBHeTBOpHTeJIBHOﬁ OLICHKHU
CTYACHTY HNpPCAOCTABIIICTCA IIPABO HOBTOpHOﬁ arrecraliliu B CpPOK, YCTaHOBHeHHbIﬁ JIA
JJUKBUJAlIUH aKaJIeMHYSCKON 3aJ0>KEHHOCTH 110 HTOraM COOTBGTCTBYIOHIefl ceCCuu.

OOGyuaromumiicsi, HaOpaBIIUiA B X0/ TEKYIIETO KOHTPOJIsi B cemecTpe oT 51 1o 70 6amios, 1o ero
YKEITaHUIO0 MOXKET OBITH OCBOOOXK/IEH OT TPOMEKYTOUHOMN aTTECTAIUH.

KonuuyecrBo 0as10B Ounenka
NPONUCHLI0 OyKBOW
96-100 OTJINYHO A
86-95 OTJINYHO B
71-85 XOPOIIIO C
61-70 XOpOIIIO D
51-60 YZIOBJIETBOPUTEIILHO E
0-50 HEYJIOBJICTBOPUTEIHHO EX

IIkama MepeBoOJia OUCHKHU U3 MHOTO0QJIJIFHOI B CUCTEMY «3aUTEHOY/ «HE 3aUTCHON:
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ot 0 o 50 Gayu1oB «HE 3aYTEHOY

ot 51 o 100 damoB «3a4TEHO»

[lepeBo OaUIbHBIX OLIEHOK B aKaJIEeMUYECKUE OTMETKU «OTIIMYHOY, «XOPOILIOY,
«yJIOBJIIETBOPUTEIHHOY»

- «Otamaao» (A) - o1 96 o 100 6aTOB — TEOPETUIECKOE COJEPIKAHUE Kypca OCBOSHO
HOJHOCTBIO, 63 Mpo0esIoB HEOOXOJMMbIE TPAKTHYECKHE HABBIKH PA0OTHI ¢ OCBOCHHBIM
MaTepuaioM chOpMUPOBAHbI, BCE MPEAYCMOTPEHHBIE IPOrpaMMOit 00ydeHHs yueOHbIE 3a/laHuUs
BBINOJIHEHBI, KAYECTBO MX BBIMOJIHEHHS OIICHEHO MaKCUMAaJIbHBIM YHCIIOM OaJIJIOB.

- «OtmmarOo» (B) - oT 86 110 95 GanmI0B — TeopeTHUecKoe cojaepKaHue Kypca OCBOCHO
HOJHOCTBIO, 63 Mpo0esIoB HEOOXOJMMbIE MTPAKTHYECKHE HABBIKH PA0OTHI ¢ OCBOCHHBIM
MaTepuaioM chOpMUPOBAHbI, BCE MPEAYCMOTPEHHBIE TPOrpaMMOil 00ydeHus yueOHbIe 3a/1aHus
BBINOJIHEHBI, KAYECTBO MX BBIIMOJIHEHHSI OLIEHEHO YHCIOM 0aiyioB, OJU3KUM K MAaKCUMAaJIbHOMY.

- «Xopomo» (C) - ot 71 mo 85 6aI0B — TEOPETUIECKOE COJEPIKAHNE Kypca OCBOCHO
MOJTHOCTBIO, 63 MPOOesIOB, HEKOTOPBIE MTPAKTUYECKHE HABBIKH PAOOTHI C OCBOCHHBIM
MaTepuaioM chOpMUPOBAHBI HEIOCTATOYHO, BCE MPEAYCMOTPEHHBIE TPOrpaMMOil 00ydeHHUsI
y4eOHbIE 3aJaHHsI BBITIOJIHEHBI, KAYeCTBO BBIMOJIHEHHUS HA OJJHOTO M3 HUX HE OLIEHEHO
MUHUMAJIbHBIM YHUCIIOM 0aJlJIOB, HEKOTOPBIEC BU/IbI 3a/JaHUH BBINOJIHEHBI C OIIUOKAMHU.

- «Xoporo» (D) - ot 61 o 70 6aI0B — TEOPETUYECKOE COICPIKaHUE KYypca OCBOCHO
MOJIHOCTHIO, 0€3 MPOOENIOB, HEKOTOPhIE MPAKTUYECKUE HABBIKU PAOOTHI C OCBOCHHBIM
MaTepHragoM C(OPMHPOBAHBI HEAOCTATOUYHO, OOIBITMHCTBO MPETYCMOTPEHHBIX IPOTPAMMOMA
o0OyudeHus yueOHbBIX 3aJaHU BHITIOJIHEHBI, KAYECTBO BBIMOJIHEHHS HA OJIHOTO U3 HUX HE OLEHEHO
MUHHMAaJIbHBIM YUCIIOM 0aJUIOB, HEKOTOPHIE BH/IbI 3aJJaHUN BBIITOJIHEHBI C OITUOKAMH.

- «Y noBnerBoputenbHo» (E) - oT 51 mo 60 6amioB — TeopeTndeckoe coiepkaHue Kypcea
OCBOCHO YaCTHYHO, HO TIPOOEITbI HEe HOCST CYIIECTBEHHOTO XapakTepa, He0OOX0JMMbIe
MPAKTUYECKHE HABBIKK PAa0OTHI C OCBOCHHBIM MAaTEpPUAIIOM B OCHOBHOM C(HOPMHPOBAHBIL,
OOJIBIIMHCTBO MPETYCMOTPEHHBIX TPOTPAMMOi1 00yUeHUs YIeOHBIX 3aJaHUI BHIITOJIHEHO,
HEKOTOpPBIE U3 BHIIOJHEHHBIX 3/1aHUI BBIMOIHEHBI C OIIUOKAMHU.

- «HeynosnerBopurenbHo» (EX) - 50 6aiioB 1 MeHee - TEOpETHUECKOE COJepKaHUE
Kypca He OCBOEHO, HeOOXOJUMbIE TPAKTHUYECKHE HAaBBIKK pab0Thl HE CPOPMHUPOBAHBI,
BBITTOJIHEHHBIE YI€OHBIE 3aIaHUS CO/IepKaT rpyOble OMMOKH, JOTTOTHUTEIbHAS
caMoCToOsiITeNIbHas paboTa HajJl MaTepualioM Kypca He IPUBEET K CYLIECTBEHHOMY MOBBIIICHUIO
Ka4ecTBa BBITOJHEHHS YUE€OHBIX 3aaHUH.

OHeHKa «OTJIMYIHO» BBICTABJIIACTCA, KOrJa CTYACHT BJIAJCCT KOMMYHUKATUBHBIMU HAaBbIKaAMH,
HABBIKAMU BOCTIPUSATHUS IPO(HECCHOHATBFHOM IEI0BOI TEPMUHOIOTHH, IIEIOCTHOTO BOCTIPUSATHUS U
aHajin3a NMHUCbMCHHBIX W YCTHBIX HMHOA3BIYHBIX TCKCTOB, BCIACT O6HI€HI/IC HpO(i)eCCI/IOHaHBHOFO
XapakTepa; 4YMTaeT M MEepPEeBOAUT JOKYMEHTAIMIO, CBOOOJAHO MPUMEHSET CHEIU(PUIECKYIO
JIEKCUKY, DPACHpOCTpaHEHHYIO B JIeJOBOM cdepe, CBOOOTHO MPUMEHSIET MpaBuia U (POpPMbI
JIEJIOBOM M KOMMEPUYECKON NEepenucKd YWCIE Ha WHOCTPAHHOM S3bIKE, T'PAMOTHO BEJET
Jenonpoun3BoicTBO. CBOOOIHO MPUMEHSIET TEXHOJIOTUH COCTaBICHUS M O()OPMIICHHSI OCHOBHBIX
OpraHU3alMOHHO-PACTIOPSAIUTENBHBIX JOKYMEHTOB, B TOM YHMCJIE HA NHOCTPAHHOM SI3bIKE.

4.4.MeToanueckue MaTepuaJibl

OK3aMeH NPOBOAUTCA B IMEPUOJI CECCHM B COOTBETCTBUU C TEKYLUIUM TpapuKkoM yueOHOro
npouecca, YTBEPKICHHBIM B COOTBETCTBUM C ycraHoBiIeHHBIM B C3UY mnopsaxowm.
HpO}IOJ'DKI/ITeJ'ILHOCTI) OK3aMC€Ha [JIA KaXJ0ro CTyAd€HTa HE MOXET MPCBbIIIATh YCETBIPEX
aKaJEMUYECKNX 4acoB. DK3aMEH HE MOXET HauuHaTbcd paHee 9.00 4yacoB M 3aKaHUMBATBCS
no3aee 21.00 wyaca. DOk3aMeH  MPOBOJUTCS B ayJIUTOPUH, B KOTOPYIO 3aIllyCKalOTCS
OJTHOBpEMEHHO He Oosee 5 yenoBek. Bpems Ha MOArOTOBKY OTBETOB IO OMIJIETY Ka)JIOMY
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oOyuaromemycst oTBoauTcs 45 munyt. [Ipu sBKe Ha 3K3aMeH 00ydJarouuiics T0HKEH UMETh TPU
ce0e 3a4eTHYI0 KHIXKKY. Bo Bpems 3adera oOydarolyecs 1O PEIICHUIO MPENnojaBaTels MOTyT
MOJI30BAThCS Y4eOHON POrpaMMOid JUCIUTUIMHBL U CIIPABOYHOM JTUTEPATypPO.

IIpu npoBenenun npomesxkyrounoi arrecranuu B C/10

IIpomexyTouHass arrecrauus NPOBOAUTCSA B IIEPHOJ CECCUU B COOTBETCTBUU C TEKYILIUM
rpadpukoM y4eOHOTO TMpolecca U paclHuCaHUEM, YTBEPXKACHHBIMU B COOTBETCTBHU C
ycTaHoBlIeHHbIM B C31Y nopsigkom.

YroObl MPONTH HPOMENKYTOUHYIO aTTECTALMIO C IPOKTOPUHIOM, CTYJEHTY HY>KHO:
e 3a 15 mMuHYT 10 Hayajna MPOMEXKYTOYHOH AaTTECTAllMH BKIIOUYUTH KOMIBIOTEp, YTOOBI
3aperucTpUpOBaThCS B CHCTEME,
e IIPOBEPUTH OOOPYAOBAHHE U YOEOUTHCSA, YTO CBSI3b C yIAJIECHHBIM HOPTOM YCTAHOBJIECHA.
e  BKJIIOYMTH BUJICOTPAHCIIALIMIO U Pa3peLIUTh CUCTEME BECTH 3aIIUCh C KpaHa
e TMPOWTH BepUPHUKALMIO JIUYHOCTH, IMOKA3aB JOKYMEHThl Ha BeO-kamepy (macmopT U

3a4YCTHYIO KHUKKY CTy,Z[eHTa), IIpHu 3TOM JOJIZKHO OBITh JOCTAaTOYHOC OCBCIICHHUC.

e IIpH HE00X0IMMOCTH [I0Ka3aTh pabouuit CTOII u KOMHATYy.
ITocne perucrpanuu BCEX IIPUCYTCTBYIOIINX IIPOKTOP OTKpPBIBACT
IIPOBEJCHUE TPOMEXKYTOUHON aTTeCTaluu.

Bo BpEMs HpOMe)KYTOqHOﬁ aTTeéCTalliid  MOKHO IIOJIBb30BAaTbCA  PYKOIIMCHBIMUA

KOHCIICKTaMU C JICKIIUAMMU.

IIpu 3TOM 3ampereHo:
e  XOJUTH MO BKJIAJKaM B Opay3epe
e CHJETh B HAYIIHHKaX
e MOJb30BaThCs MOJCKA3KaMU 3-X JIMIL U IIIapraJKkaMu

e 3BOHHUTH o TeJ'Ie(I)OHy )51 YXOOUTDH 0e3 MNpEaAYNPCIKACHUA

[Tpu mr000M HapylleHUH MPOBEPSIOMIMN MUIIET 3aMedyaHue. A eclid IpyObIX HapyIIeHUH ObLIO
HECKOJIbKO MJIM CTYJIEHT HE pearupyer Ha MNpeAyNpekIeHUs — IPOKTOP MOKET IpepBaTh
IIPOMEXYTOUHYIO aTTECTALMIO JIOCPOYHO WJIM MPEKPATUTh IPOBEJIEHUE AaTTeCTAlluu JJis
HapYIIUTEIS.

HpO}IOJ’DKI/ITeJ'II)HOCTI) HpOMe)KYTOT-IHOI\/’I arrecraiqunu  Jisi  KaxXaoro CTYJICHTa HEC MOXKCT
MPEBBINIATH YETHIPEX aKaJEMUYECKUX YacOB. JK3aMEH HE MOXET HauuHaThcs panee 9.00 vacoB
u 3aKaHYUBaTLCS o3IHee 21.00 Jaca.
Ha BBITIOJIHEHHE 3aJJaHui OTBOJUTCS MaKCHMAaJIbHO 30 MHUHYT.
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OTtnyuaTbes B Ipoliecce BBHIIOJIHEHHUS 33JaHUH MOXKHO He Ooiiee, yeM Ha 2-3 MHUHYTHI, 3apaHee
npeaynpeauB IPOKTOpA.

B ciryuae HeBbIXO/a CTy/IEHTa Ha CBsI3b B TeUCHHUE Ooliee yeM 15 MUHYT ¢ Hayaia IpoBEICHUS
KOHTPOJIBHOI'O MCPOIIPUATHA OH CUHHUTACTCA HCABUBIIMMCIA, 3a HCKIHOYCHHUCM CJIYYacB,
NPU3HAHHBIX PYKOBOJMTENIEM CTPYKTYPHOTO TIOJpPA3[EICHUs] YBAXHUTEIbHBIMH (B JTaHHOM
cllydae CTYASHTY MPEAOCTaBISICTCS IPAaBO MPOWTH MUCIBITAHUE B JPYTOM JCHb B PaAMKaxX CpOKa,
YCTAHOBJICHHOTO TPEMOAaBaTeJieM JI0 OKOHYAHHMS TEKYIIeH NPOMEKYTOUYHOW aTTECTAIINH).
CTyneHT AO0JKEH MPEACTaBUTh B CTPYKTYPHOE MOJApa3/eiieHue TOKYMEHT, MOATBEPKIAIOIINN
YBOKHUTEIFHYIO TPUYMHY HEBBIXOJIAa €r0 Ha CBS3b B JICHb IIPOBEICHHS WCIBITAHUS TI0
pacnucanuio (00Je3Hb, CTHXUIHOE OEICTBHE, OTCYTCTBHE JJICKTPUYECTBA M WHBIC CIy4Yadu,
NPU3HAHHBIC PYKOBOJUTENIEM CTPYKTYPHOTO TOIPA3ICIICHUS] YBAKUTEIIBHBIMH).

B cnyuae cbGoeB B paboTe o0O0OpynoBaHWsS WM KaHala CBSI3UM (OCHOBHOTO W
QIBTEPHATUBHOIO) Ha TPOTSHKEHWH Oojiee 15 MHHYT cO CTOPOHBI IperojaBaTelis, MO0 CO
CTOPOHBI CTYIIEHTa, IPENoJaBaTellb OCTaBIsCT 3a COOOM NPaBO OTMEHUTH IIPOBEACHUEC
UCIIBITAaHHS, O YeM IPEroJaBaTelieM COCTaBIsieTCs akT. J[aHHOE OOCTOSTEIbCTBO CUYHMTACTCS
YBOKUTEILHOW MPUYMHON HECBOEBPEMEHHOW CIa4yll KOHTPOJIBHBIX Meponpustuii. CTyaeHTaMm
IIPEAOCTABIIACTCS BO3MOXKHOCTh IPOMTH HCIBITAHUSA B JAPYrOW JE€Hb JO OKOHYAHMS TEKYLIEH
npoMexxyrouHoi arrectanuud. O Jare ¥ BPEMEHHU IPOBEICHHS MEPOTPHUATHs, COOOIIaeTcs
otnenbHo yepe3 COO Uncruryra.

Ilpu npoBenenunm mnpome:xkyrounoi arrecraumu B C/JO B ¢opme ycTHOro wuiIm
NHUCbMEHHOT0 OTBETA

Ha IMOATOTOBKY CTYACHTAM BBIACIIACTCA BPEMSA B COOTBETCTBUU C OOBSIBIIEHHBEIM B Hayalie
NPOMEXYTOUHOH aTTeCTAallMd perjaMeHTOM. Bo Bpems MOATOTOBKM BCE CTYICHTHI JOJDKHBI
HaxXOJUTBCA B IIOJIC BKIIIOYCHHBIX KaMEp HX HOYT6YKOB, KOMIIBIOTCPOB HJIN CMapT(I)OHOB. I[JI?I
BU3YaJIbHOTO KOHTPOJIS 338 XOJJOM HOATOTOBKH JIOITyCTHMO TPHUBIICKATh IPYTUX MPEnojaBaTenei
Kadenpsl, paOOTHUKOB JIeKaHaTa UM MPOBOJIUTH IPOMEKYTOUHYIO aTTECTAIUIO MO MOATPYIIaM,
YHCJIEHHOCTBIO He OoJiee 9 yenoBexk.

ITo oxoHUaHUH BPEMCHH, OTBCACHHOI'O HA MMOJATrOTOBKY:

- B Cly4yae NPOBEJCHUS MPOMEXYTOUHOM aTTecTalluud B yCTHOH (hopMe CTYAEHThl HAuWHAIOT
OTBEYaTh C COONIOJICHWEM YCTaHOBJIEHHOI IIpenojaBaTesieM OYEepeHOCTH W OTBEYAal0T Ha
JIOTIOJTHUTEIILHBIE BOTIPOCHI; OLIEHKA OOBSBISIETCS MO 3aBEPLICHUH OTBETOB Ha JONOJHUTEIbHbIE
BOTIPOCHI,

- B cJIy4ae MPOBEACHUS IPOMEKYTOUHON aTTecTallii B MMCbMEHHOM (opMe mucbMeHHas paboTa
Ha6HpaeT051 CTyACHTAMU Ha KOMIIBIOTEPEC B TCKCTOBOM PCIAAKTOPEC HJIM 3allMCBIBACTCA OT PYKH,
[0 3aBEpIIEHUM CTYJCHTbl COXPaHAIOT pPabOTy B AJIEKTPOHHOM (opmare, yKas3blBas B
HauMeHoBaHUM (paiina cBor (amunuio; ¢ain pasmemaercs B Moodle umu B yare
BUJICOKOH(EPEHIINN;

[Ipu npoBenenun npomexyrouHoil arrectanuu B JOT B ¢dopme ycTHOro orBera Ha
TEOpPETUYECKHE BOIIPOCH M PEIICHHUs 3a/1a4M (Keiica) — olleHKa coo0IaeTcst IK3aMeHyeMOMY 110
3aBEPIICHUIO OTBETA.

[TIpu npoBenenun npomexyrouHoi arrectauuu B JJOT B Qgopme mucbMeHHOro OTBETa Ha
TEOPETUYECKHE BONPOCHl U PEUICHMs 3aJaud (Keiica) — B TeueHue 24 4acoB IpenojaBaTellb
poBepsieT pabOThl, BHICTABIIAET OLIEHKH U JOBOJUT UH(OPMALIHIO 10 CTYIEHTOB.

IIpu nposeaenun npomeskyrounoi arrecranun B C/10 B ¢popme TecTupoBaHus
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Jliss  BBITTOJTHEHHSI TECTOBOTO 3aJaHMs, NPEXKIE BCEro, CIEAyeT BHUMATEIbHO IPOYUTATH
nocTaBJeHHBIH Bompoc. Ilocie 03HaKOMIICHHST ¢ BOIPOCOM CIIEAYeT MPHUCTYNAaTh K MPOUYTCHUIO
npejiaraéMbIX BapuaHTOB OoTBeTa. HeoO0X0MuMo nMpoynTaTh Bce BAPUAHTHI U B KAYECTBE OTBETA
clenyer BBIOpaTh NUOO  OAWMH JIMOO HECKOJIBKO BEPHBIX OTBETOB, COOTBETCTBYIOIIUX
NPEJICTaBICHHOMY 33/IaHUIO.

Ha Bemonnenue tecra orBoautcs: He 6osee 30 munyT. [locne BBIMONMHEHUS TECTa MPOUCXOJUT
aBTOMAaTHYECKas OICHKA BBIMOJNHEHHs. Pe3ynmbraT oToOpa)kaeTcsi B JIMYHOM KaOMHETe
00yyJarouierocs.

5. Meroauveckue yKa3aHus sl 00y4al0IIUXCHA M0 OCBOEHHUIO TUCIIUILIHHBI

YCTHBI ompoc SBISETCS OJHUM U3 OCHOBHBIX CIOCOOOB MPOBEPKH YCBOCHHS 3HAHHN
oOyuaromiuMucsi. Pa3BepHyThIi OTBET CTyJIEHTa [JOJDKEH IPEICTaBIATh COOOH CBS3HOE,
JIOTHYECKH TIOCIIEAOBATEIbHOE COOOIICHNE Ha ONPEACTICHHYIO TEMY, MOKa3bIBaTh €r0 YMEHHE
IOPUMEHATh OINpE/ETCHUs, MpaBWila B KOHKPETHBIX ciydasx. OCHOBHbIE KPUTEPHM OLIEHKU
YCTHOT'O OTBETA: MPAaBUJIBHOCTb OTBETA IO COJEP’KAHUIO; MOJHOTAa U INIyOMHA OTBETA; JIOTMKA
U3JI0KEeHUsl Marepuana (y4yUThIBA€TCS YMEHHE CTPOUTh LEJIOCTHBIM, IOCiIe10BaTeIbHBIN
paccka3, TIpaMOTHO  IIOJIb30BAaThCA  CHELUAIBHONM  TEPMHUHOJIOTHEN);  HMCIOJIb30BaHUE
JIOMIOJIHUTEIBLHOIO MaTepuaia.

Memoouueckue ykazanus no camocmosmenbHo N0020MOBKe K 3aHAMUAM JIeKYUOHHOZ20,
NPAKMu4ecKozo (CemMuHapcKo2o) muna:

[loaroroBka K 3aHATHSAM JODKHA HOCUTh CUCTEMAaTHMUECKUH XapakTep. DTO IO3BOJIUT
oOyyaroliiemMycs B IIOJIHOM 00beMe BBIIIOJIHUTH Bce TpeOoBaHuUs npenofasaress. O0yyaromumces
pPEKOMEHAYETCsl U3ydaTb OCHOBHYIO, JOIOJHUTEIbHYIO, YUEOHO-METOIUYECKYIO JIUTEpaATypy, a
TaKXe 3HAKOMUTbCA ¢ VIHTepHET-MCTOUHNKAaMH, HOPMAaTUBHYIO 0a3y U MHbIE HCTOYHUKH (CIUCOK
NpUBEJICH B paboyeil mporpaMme 1o JUCHUTUIHHE).

Memoouueckue ykazanus no n0020mogke 00K1A008:

[lonroroBka oOy4arolmuxcst K ONpoOCy IMpearnoyjaraeT MW3y4eHHe B COOTBETCTBUU
TEMaTUKOHN JAHUCIUILTMHBI OCHOBHOM/ TOMOHUTENILHON JIUTEPATyphl, HOPMATUBHBIX JOKYMEHTOB,
MHTEPHET-PECYPCOB.

OOyuaromuiics TOTOBUT JIOKJIaJ B (hopMe YCTHOTO COOOIIEHUS 110 TeME TUCLUIITUHBI.

IIpeniaraercs cinenyromas CTpyKTypa J0KIa1a:

1. BBenenue:

— YKa3bIBaeTCs T€Ma U LIeJb JO0KIAa;

— 0603HavaeTcs MpobJIeMHOE ToJIe, TEeMAaTHUECKUE pa3ziesbl JOKIaaa.

2. OCHOBHOE cofiepKaHue JOKIaaa:

— MOCJIEI0BATENIBHO PACKPBIBAKOTCS TEMAaTUYECKUE pa3ieibl JOKIaa.

3. 3akntoueHue:

— IPUBOJATCS OCHOBHBIE PE3YJIBTAThI U CY)KJEHUS aBTOpA IO MOBOAY IIyTE€H BO3MOXKHOIO
peLIeHHs pAaCCMOTPEHHOM MPOOIeMBbI, KOTOPBIE MOT'YT OBITh O(POPMIIEHBI B BUJIE PEKOMEHAALINH.

Memoouueckue pekomenoayuu no Hanucanuio peghpepama:

Pedepar sBisercss camMOCTOSATENBHOW MpakTHYecKoM paboroil oOyuarommxcs. OH
NpU3BaH ONpPENEIUTh CTENEHb OCBOEHUS CTY/IEHTOM 3HAHMW M HaBBIKOB, MOJYYEHHBIX UM B
IIPOLIECCE U3YUYEHUS] IUCLUIUIMHBI.

TexcT paboThl 1oKeH ObITH HamucaH B HaydHOM cTuie. OdopMieHne TeKCTa Takke
JIOJDKHO OBITH BBIMIOJHEHO IpaMoTHO. Cnenyer m3beraTh MyCTHIX MPOCTPAHCTB M, TeM Oolee,
cTpanull. Ha Bce Tabnu1bl, pUCYHKH U AHArpaMMBbl I€JIAl0TCS CChUIKU B TEKCTE.

PabGora Bemonnsercs B gopmare A4. Ilpudr — TimesNewRoman. OcHOBHOH TeKCT
paboTtel Habupaercs 14-m mpudpTom uyepe3 1,5 uHTepBasna, BbIpaBHUBAHHME I10 IIHPHHE,
MEKOYKBEHHbIM uHTepBanl «OObIUHBII», KpacHas cTpoka 1,25 cMm. ABTOMaTHYECKH
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paccrasisitoresa nepeHocsl. Ilons: Bepxuee 2,0 cMm, HuxHee 2,0 cMm, jeBoe 3 cM, nmpaBoe 1 oM.
[TpomexxyTkn Mexay ab3alamMu OTCYTCTBYIOT. BBeneHue, IiaBbl, 3aKIIOYEHHE, CIHCOK
JUTEPaTyphl U MPWIOKEHHUS (POPMATHPYIOTCS KaK 3aroJOBKH NEPBOTO YPOBHS W HAYMHAIOTCS
KaX/1blil ¢ HOBOM cTpanulsl. [logpasaensl ri1aB ¢ HOBOM CTpaHUIBI HE HAYMHAOTCS.

CHOCKHM JeNaroTCsl BHU3Y CTpaHUIbl. TaOMUIBl M PHUCYHKH HYMEPYIOTCS OTHEIBHO.
Howmep BritoyaeT HoMep I1aBbl U HOMEP PUCYHKA/TaOIUIIbl B TaHHOM IJ1aBe.

Crpanunsl paboThl TOJKHBI OBITH NPOHYMEpOoBaHBL. Hymepamnust HaumHaeTcs co
CTpPaHMIIBI C OIJIABJIEHUEM, Ha KOTOPO# CTaBUTCA Ludpa «2» u nanee — no nopsaxky. OkoHuaHue
HyMepaluu IPUXOJUTCS Ha IOCIEAHMN JUCT clMcKa Jureparypbl. HoMmep cTaBUTCS BHU3Y
cTpaHMIbI cripaBa. Ha cTpaHunax ¢ npuiiokeHUsIMU HOMEpa He CTaBATCs, U B OIVIABJICHUE OHU
He BBIHOCSTCS. B oryaBineHuu ykas3blBaeTCsl TOJIbKO HOMEp MEPBOTO JIMCTA MIEPBOTO MPUIOKEHUS.
O6nem pedepara 7-15 cTp.

6. YueOHas iuTepaTypa u pecypcbl HHGOPMANMOHHO-TEJIEKOMMYHUKAIMOHHOM CeTH
"UHTepHeT", BK/II0OYas NlepeYeHb y4eOHO-MeTOAMYecKOro odecrneyeHust AJs
CaMOCTOSITeIbHOM pPadoThI 00y4YaroIuXcs M0 JMCHUIIIHHE

6.1. OcHoBHasi IMTEpaTypa

1. Koporkuna, U. b. English for public policy, administration and managenent: AHrIHMiCKHiA
S3bIK JJI1 TOCYJAapCTBEHHOIO YIpPAaBJIEHUS: Y4eOHUK M NPAKTUKyM uid OakalaBpuara U
MarucTpaTypsl [0 3KOH. M TyMaHUTap. HampaBleHUsM u cnenuanbHocTsiM] / WM. b.
Kopotkuna; Poc. akan. Hap. x03-Ba u roc. ciyxx0b1 ipu [Ipesunente Poc. denepanuu, Mock.
BBICIIL IIIK. cOII. U 9KOH. Hayk (Illanunka). - M.: FOpaiit, 2016. - 229 c.

2. Uamenko M. A. English for Public Administration. Axrmwmiickuii s3bik Uit chepsl
roCy/IapCTBEHHOI'O0 U MYHUIIMIIAIBLHOTO yIpaBieHus: ydyeOHoe nocooue/M. A. Npamenko. -
2-e w31, - M.: ®nunara : Hayka, 2011. — 216 c.

3. AwuroB B. ®. Anrnuiickuii s3bik (al-B1+) : yue0. mocobue 1ist akaIeMUYeCcKOro
OakamaBpuata / B. @. AutoB B. M. Aurtona, C. B. Kagu. — 13-¢ u3a., ucnp. u non. — M. :
NznarensctBo FOpaiit, 2018. — 234 ¢. — (Cepus : Yauepcuretsl Poccun). — ISBN 978-
5-534-07022-4. — Pexwum poctymna : www.biblio-online.ru/book/265ABF6B-77C1-4631-
B343-476D02172DC9.

4. Hes3oposa, I'. /I. Aurnuiickuii 361k B 2 4. Yacte | : yueOHUK AJIs aKaJeMHUYECKOT0
6akanaBpuata / I'. JI. He3oposa, I'. . Hukurymkuna. — 2-e u3f., ucnp. u gon. — M. :
WznarensctBo FOpaiit, 2018. — 339 ¢. — (Cepus : bakanaBp. AxkageMuyeckuii Kype). —
ISBN 978-5-534-02057-1. — Pexum goctyna : www.biblio-online.ru/book/8EB298C1-
8326-4712-A841-311E7/D62B566.

5. Heszopona, I'. JI. Aurnumiickuii s36IK B 2 4. YacTe 2 : y4eOHHK JUIs aKaJeMHUYECKOTO
OakamaBpuata / I'. [I. He3opoga, I'. 1. HukurymkuHa. — 2-¢ U3.1., Hcp. u 10 — M. :
WznarensctBo FOpaiit, 2018. — 403 c¢. — (Cepus : bakanaBp. AkageMuyeckuii Kypc). —
ISBN 978-5-534-02108-0. — Pexwum goctyna : www.biblio-online.ru/book/CC98F55C-
CB9E-4C91-948A-35883D066D5E.

6. Cargill M. Publishing Research in English as an Additional Language: Practices, Pathways
and Potentials / Margaret Cargill, Sally Burgess. - University of Adelaide Press, 2017. — 278
p. — Pexxum moctyna: https://www-jstor-
org.ezproxy.ranepa.ru:2443/stable/10.20851/j.ctt1t305cq

7. Miller D. Social Media in an English Village. - UCL Press, 2016. — 234 p. — Pexum gocryma:
https://www-jstor-org.ezproxy.ranepa.ru:2443/stable/j.ctt1g69xsl

6.2. lonotHUTEIBHASI IUTEPATYPA

1. Tann H. B., JIluxomanoBa JI.®D. AHMHICKHA S3BIK JIJIsl TOCYAAPCTBEHHBIX CIYKALTUX U
ympasieHien: Yueonoe nmocoodue. Uza. 2-e. — CII6.: U3garensctBo C3AIC, 2013. — 184 c.
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10.

11.
12.
13.

14.

15.

16.

17.
18.
19.

20.

21.

22.
23.
24,
25.
26.
27.
28.
29.

I'any H. B. English textbook for civil servants and managers. AHTIUICKHIA SI3BIK IS
yopasieHies : yaed. mocooue / H. B. I'ann, JI. @. Jluxomanosa ; ®deaep. roc. OIOKET.
oOpa3oBar. yupexeHue Boicil. pod. oOpasoBanusi Poc. akaj. Hap. X03-Ba U TOC. CIYKOBI
npu [Ipesuaente Poc. ®enepanuu, Ces.- 3an. uH-T ymp.. - U3a. 5-e. - CII6. : C3UY - dun.
PAHXul'C, 2014. - 183 c.

A. P. Axmacsa, T. B. Mneunbix Business English for Public Administrators and Managers:
yueb.-meron. [Tocobue/A. P. Akmaesa, T. B. Unpunsix. — CI16.: UTIL C3UY PAHXul C,
2019. —c. 140 c.

A. P. Akmaesa, T. B. Masunsix Business English for Public Administrators and Managers.
Pabouas terpans: yue6.-meton. [Tocodue/A. P. Akmaesa, T. B. Mnbunasix. — CI16.: UIIL]
C31Y PAHXuI'C, 2019. —c¢. 132 c.

PerxkoB E.H. IlpakTukym 1o rpaMMmaTHKe aHTIMKUCKOTO s3bika : ydeO. mocobmwe / E. H.
PepkkoB ; @enep. roc. Or0KETHOE 00pa3oBaT. yupekaeHHe BICII. Tpod. oOpa3oBanus Poc.
akaJl. Hap. X03-Ba U roc. ciyxO0sl nipu IIpesunente Poc. deneparnuu, Ces.-3am. uH-T ymp. -
Wzn. 2-e. - CII6. : C3UY - ¢puin. PAHXuI'C, 2014. - 127 c.

Paul Emmerson. Business Grammar Builder. - MACMILLAN, 2014.

English for Businessmen, gactu 1-3. / I'. A. Jlyakuna [u ap.]. — M.: U3n-Bo dunomaruc,
2014. - 383 c.

English for Businessmen, Workbook /T'. A. Jdyakuna [uap.]— M.: U3n-Bo ®dunomarwuc,
2012. - 167 c.

9. Essential Business VVocabulary Builder SB +D Pk

Pat Pledger. English for human resources, Oxford Business English, Express Series — OUP,
2011 -80c.

The Business 2.0 Int B1+ SB

Arthur Mckeown, Ros Wright. Professional English in Use. Management. — CUP, 2011
Sylee Gore, David Gordon Smith. English for Socializing, Express Series — OUP, 2010 — 77
C.

Marion Grussendorf. English for Presentation, Oxford Business English — OUP, 2010. — 80
C.

Paul Emmerson. Business Vocabulary Builder, Intermediate to Upper Intermediate —
Macmillan, 2010 — 176 c.

Bill Mascul. Business Vocabulary in Use ( Intermediate) — Cambridge University Press,
2012172 c.

Michael Vince Macmillan English Grammar in Context (Advanced) —Macmillan Education,
Between Towns Road, Oxford OX 4 3PP, 2010. — 240 c.

Guy Brook-Hart. Business Benchmark . Student’s Book (Upper-Intermediate) — Cambridge
University Press, 2011.— 192 c.

Tonya Trappe, Graham Tullis. Intelligent Business. Coursebook. ( Intermediate Business
English) — Pearson Education Limited, 2011 176 c.

John Allison with Paul Emmerson. The Business . Student’s Book (Intermediate) —
Macmillan Education, Between Towns Road, Oxford OX 4 3PP, 2012. — 159 c.

Business VVocab.in Use Adv 2E w/a+CD-ROM

14. EFFECTIVE PRESENTATIONS SB

ENG FOR HUMAN RESOURCES SB & MULTIR PACK

ENG FOR SOCIALIZING SB & MULTIROM PACK

OXF ENG FOR INF TECHNOLOGY NEW CD

OXF ENG FOR INF TECHNOLOGY NEW TG

OXFORD EAP B2 SB & CD-ROM PACK.

AsanecsH, XK. I'. AHTIIMHACKHIA SI3BIK I SKOHOMHCTOB : yaeOHOe mocoOue : peKOMEHI0BaHO
YMO. - M. : Omera-JI, 2013 - 312 c.
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30.

31.

32.

33.

34.

35.

36.

37.

AHTTUICKHH SI3BIK JUTSL FOPUCTOB © YUeOHUK 11l OakanaBpoB: pekomenaoBano YMO... / A.C.
Bnaxoga [u ap.]; otB. pea. H. YO. Unbuna, T. A. Aranuna ; MI'FOA um. O. E. Kyradwuna. -
M. : IIpocniekt, 2017. - 384 c.

l'ann H.B. HVHHOBamuu W TpajulMUd B MPENOAABAHUM WHOCTPAHHBIX SI3BIKOB IS
rocyJIapcTBeHHbIX ciayxammx // Hayunsie t1pynast CeBepo-3amagHoro HWHCTUTYTA
yIpaBJICHUS. 2011. T. 2. No 3. C. 69-76. - 9BbC elibrary
http://elibrary.ru/item.asp?id=17073575

Wneunnckas E.II. Let’s Learn English with Pleasure. English Grammar in Use
[DnmexkTpoHHEIH pecypc] : yueOHOoe mocobue mo anriuiickomy si3biky / E.II. UnpumHcKas,
N.A. TommaueBa. — DIJIEKTPOH. TeKCTOBBIE AaHHBIe. — CaparoB: By3oBckoe oOpazoBaHue,
2018. — 321 C. — 978-5-4487-0209-9. — Pexum J0CTyTIA:
http://www.iprbookshop.ru/74282.html

Wnbuunckas E.IT. Improve your English [Dnekrponusiii pecypc] : yueOHOe mocobue 1o
anrimiickomy s3biky / E.JI. Wnpumackas, W.A. TonmadeBa. — DIJEKTPOH. TEKCTOBBIC
nanaele. — CaparoB: By3oBckoe obpazoBanue, 2018. — 85 ¢. — 978-5-4487-0207-5. —
Pexxum nocryna: http://www.iprbookshop.ru/74283.html

MexoBa M.B. JlenoBoit mHOCTpaHHBIN sI3bIK (aHTIUHCKHN s13b1K) KemepoBo: KemepoBckuii
roCcyJapCTBEHHBIN YHUBEPCUTET KYJIbTYpbI u HCKYCCTB 2014 -.
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/29655.— 3BC «IPRbooks»

Panosens, B. A. Anrnuiickuii s3bIk. - PoctoB u/]] : ®ennke, 2012 - 219 c.

Barrow L. Supporting Young English Learners in the United States / Lisa Barrow and Lisa
Markman-Pithers // The Future of Children. Vol. 26, No. 2, Starting Early: Education from
Pre Kindergarten to Third Grade (Fall 2016), pp. 159-183. — Pesxxum nocryma: https:/www-
jstor-org.ezproxy.ranepa.ru:2443/stable/43940586

Wu T.-T. A Mobile Game-Based English Vocabulary Practice System Based on Portfolio
Analysis / Ting-Ting Wu and Yueh-Min Huang // Journal of Educational Technology &
Society. Vol. 20, No. 2 (April 2017), pp. 265-277. — Pexxum mocrtyma: https://www-jstor-
org.ezproxy.ranepa.ru:2443/stable/90002180
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6.3Y4e0HO-MeTOANYECKOE 00ecTiedyeHre CAMOCTOSATeIbHOU padoThl

Martepuaisl 1151 CaMOCTOSATEIHbHON paOOThI CTYIEHTOB:
1. CaiiTel cepun yueOHBIX TTocoOuii Study skills http://www.palgrave.com/studentstudyskills,
http://www.skills4study.com

2. Foundations of Comparative Politics http://www.cambridge.org/newton
3. The Economist. http://www.economist.com/business/

4. Business Week. http://www.businessweek.com/
5. Free Management Library(SM) Complete, highly integrated library for nonprofits and for profits.
http://www.managementhelp.org/

6. The New York Times. http://www.nytimes.com/
7. U.S. News, http://www.usnews.com/usnews/home.htm

8. Mudopmarus 0 MexTyHAPOTHBIX 3K3aMEHAX 0 aHIITUICKOMY SI3bIKY, TPOOHBIE
TecThL.http://www.exams.ru

9. Kypc moaroroBku k sx3ameny TOEFL. http://www.toefl.ru

10. CnoBapu aHINIMICKOTO SI3bIKa M JPYTHE PECYPCHI Ul U3YYarOIIUX aHIIMHCKUM
s3bIK.http://www.study.ru

11. CioBapu aHIIIMHCKOTO S3bIKA, T€3aypyC, CHCTEMa MAIIMHHOTO
nepeBoza.http://www.dictionary.com

12. Pecypcor u Mmatepuansl BBC.http://www.bbc.co.uk/home/today/index.shtml
13. Click UK — moptan ans uzyyaromux KynsTypy Bemukoopuranuu.http://clickuk.ru
14. English Online — pecypcor ons uzyuenus anenuiickoeo szvika.hitp.//www.englishonline.co.uk

15. TESOI on-line activities - unmepaxmusnvie 3a0anus 01 UZYHAIOUWUX AHSIULCKULL A3bIK
(00HOA3bIYHBIE U 08YA3bIUHBIE, 8 MOM HUCTIe pYyCCKo-anenutickue). http.//adesl.org/

16. ESL CAFE — nopTain asist CTyACHTOB U MpeToaBaTesiell: TpaMMaTHKa, TeCThI, HIIMOMBI, CJICHT,
nepenwucka u 1.1.http://www.eslcafe.com

17. English Forum — caiiT 11t u3ydaromux aHTJIHHCKHN SI3bIK ¢ Pa3Ie/iOM JCIOBOTO
anrnuiickoro.http://www.englishforum.com

18. Karin's ESL PartyLand - caiit anst ctyneHto u npenogasareneit.http:// www.eslpartyland.com
19. Paznen no anrnuickomy s3bIKy Ha caiite OBbl JI. McTon. http://eleaston.com

20. Aurnuiickuii sA3bIK.py TecTUpOBaHUE M HHTEPAKTHBHBIC YPOKH
anrnuiickoro.http://www.english.language.ru

21. Ccblnku Juisl U3yUeHHUsl aHTJIMCKOTO sI3bIKa Ha caiite HoBocubupckoii obmacTHOM
obpasoBatenbHOl ceTu.http:// www.websib.ru/noos/english/index.html

22. Hello-online! (a:exTpoHHBIH XKypHA IS N3YYaIONIHX AaHTIIUHCKHAHN SI3BIK H
npenoaasareseii).http:// www.hello-online.ru

35



23. Just English — caiit yue6noro nocobus I'ymanosoit F0.J1., Koposesoii B.A., CBenHnkoBoii
M.JI., Tuxomupogoii E.B no ropuauueckomy anriuiickomy "Just English".http://www.just-english.ru

24. Caiit yue6HOTO Tocoous "' Internet English".http://www.oup.com/elt/internet.english

25. Tecmul no anenutickomy a3vlKy Ha catime Kamanoe obpazosamenvHulx npoepamm.hitp://kop.ru

26. Mamepuanwl no aneautickomy a3viky na catime About.com.http://www.about.com

27. Nzy4yenue u nperogaBaHre aHTJIMHCKOro s3bika Using
English.com.http://www.usingenglish.com

28. Dunuknoneaus «bpurannukay.http://www.britannica.com
29. CnoBapu u3natenbctBa Cambridge University Press.http://dictionary.cambridge.org
30. CnoBapu m3natenberBa Macmillan. http://www.macmillandictionary.com

31. CnpaBounsrit moprtan cnoBapeit u3garenbcTBa Oxford University
Press.http://www.askoxford.com

32. CnoBapb cokpamenuii Acronym Finder.http://www.acronymfinder.com/
33. OH-naiiH ciioBaph KOMITbIOTepHOU TepMuHoiorun Webopedia.http://www.webopedia.com/
34. CnoBapb cumBoioB Symbol.com.http://www.symbols.com

35. Yourdictionary.com [TopTtan ciioBapeii (JJMHTBUCTUYECKUE, TEPMUHOIOTHYESCKHE CIIOBAPU
aHTIUICKOTO s3bIKa). http://www.yourdictionary.com

36. bubnmoreyno-cnpaBouHsli mopran Library Spot.http://www.libraryspot.com

37. Tezaypychl Ha CIIPaBOYHO-00pPa30BATEIHLHOM MOPTAJIE
LibrarySpot.http://www.libraryspot.com/thesauri.htm

38. Pecypcul 014 yuawuxcs (honemuxa, epammamura, 1eKCuKd, UOUOMbl, ayoupo8anue, 20860peHue,
NUCbMEHHAsL peyb, YmeHue, 0e1080U AH2TUUCKUL A3bIK, MencOyHapooHvle dxk3amensvt TOEFL/TOEIC)
u npenooasameretl (yuebHvle Mamepuavl, NIAHbL YypoKos, mecmul u op.)http.//www.eslgold.com

39. AyTeHTHYHBIE MaTepUaJIbl — IPUMEPBI KEHCOB peabHbIX KOMIIAHUM, 3aJaHUs 110 Pa3INYHbIM
acriektaM OusHec-oOpa3oBanus.http:// www.thetimes100.co.uk

40. Pecypcuniit Lleatp MadopmaIioHHbIe TEXHOJIOTUN B O0yUEHUH S3BIKY
http://www.itlt.edu.nstu.ru

41. Tecmosvie, cnpagoyHvle Mamepuaivl NO AHSIULCKOMY A3bIKY http.//www.study.ru/

42. ABC-online. Anrimiickuii 361K st Beex http://www.abc-english-grammar.com

43. Lang.Ru: uHTEepHET-CIIPaBOYHUK «AHIIMHCKUN S3b1K» http://www.lang.ru

44. Fluent English — o6pasoBarenshbiii mpoekt http://www.fluent-english.ru

45. Native English. M3y4yenune anrnuiickoro si3bika http://www.native-english.ru

46. School English: razera mis nzydaromux anriuidckuii s3u1k http:// www.schoolenglish.ru

47. Aurnmiickuii kiy6 http://www.englishclub.narod.ru

48. AHrauiickuil sI3pIK.ru — BCE JUIS M3YYalOIIUX aHIIIMHCKUM A3bIK http://www.english.language.ru

49. Aurnmiickuii si3pik Ha HomeEnglish.ru http://www.homeenglish.ru
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50. AHrnuickuii S3bIK: MpoekT HoBocnOMpCKoi OTKpBITOI 00pa3oBaTeIbHOM ceTn
http://www.websib.ru/noos/english/

51. Bblyun aHIITHHACKHUH S3BIK CAMOCTOATENBHO http://www.learn-english.ru
52. I'paMMaTyrKa aHTaIuiCcKOTO s3biKa http:/ www.mystudy.ru

53. Kypchl aHTIIHIACKOTO SI3bIKa JUISI CAMOCTOSITENIbHOTO U3YUYEHUS: KOMITBIOTEPHBIE TPOTrPAMMBI
http://www.english4.ru

54. Ypoku OH-JIalH MO aHTIMHCKOMY S3bIKY http://lessons.study.ru

1. Aranos, B. C. ConuanbHO-IICUX0JIOTUYECKUE I€TEPMUHAHTHI KPEAaTUBHON KOMIIETEHTHOCTH
CTyAeHTOB : MoHOTpadus / Aranos, Banepuii Cepreesuy, JlaBneroBa, Paga Yenosna. - M. :
Makee Urops BsiuecnaBosuy, 2016. - 163 c.

2. Mopens TO3UIIMOHHOTO O0YYCHHS CTYICHTOB [ DJIEKTPOHHBIN pecypc|: TeopeTHIeCKre
OCHOBBI U MeToandeckue pekomenaanuu/ U.b. lusH [u1 1p.].— DAEKTPOH. TEKCTOBBIS
naHHbIe.— M.: MOCKOBCKHI TOPOJICKOM meaarornueckuii yausepcuter, 2012.— 152 c.—
Pexwum nocryna: http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27375.html.— 3bC
«IPRbooks»

3. OO6pa3zoBaTelbHbIC MHHOBAIIMYU U MPAKTUKH Kapbephl : COOPHUK METOAMYECKUX MATEpUAIIOB
u crateit / PAHXwul'C npu IIpesunente POD. - M. : Jleno, 2015. - 192 c.

4. Tlcuxonorus aganTaiuu u couuanbHas cpeaa. CoBpeMeHHbIE MOIX0bI, TPOOIEMBI,
nepcreKkTuBsl [ DnekTporHbd pecype]/ JLI. dukas [u np.].— DIEKTPOH. TEKCTOBBIE
nanasie.— M.: [Iep Cn, 2007.— 624 c.— Pexxum goctyma:
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/7431.html.— 3BC «IPRbooks»

5. ConuanbHO-TICUXOJOTUYECKHE aCMIeKThl (JOPMUPOBAHUS KYJIBTYpPhl caMooOydaromiencs
opraam3anyu / A. 5. Hukonaes [u np.] // Bonpocs! icuxonoruu. - 2014. - Ne 6. - C. 44-52.

6.4. HopmaTuBHBIE IPaBOBbIE IOKYMEHTbI
He HCIOJIB3YIOTCH

6.5. UuTepHeT-pecypcsl

C3IY pacronaraeT J0CTYIIOM Yepe3 calT HayaHO# O6ubaunorexu http://nwapa.spb.ru/ x
CIIETYIOIITMM TIOAMUCHBIM 3JIEKTPOHHBIM PECYpCaMm:

Pycckoazviunsie pecypcot

1. DJeKTpoHHblE YUYEOHHMKHM 3JEKTPOHHO-OMOMMoTeuHoi cuctembl (DBC) «AlOyke»
http://www.nwapa.spb.ru/index.php?page id=76

2. HayuHo-mpakTuueckue CTaTbU MO 3KOHOMHUKH U U MEHEJDKMEHTY M3maTtenbckoro aoma
«bubnmmoreka I'pebernnkoBax http://www.nwapa.spb.ru/index.php?page_id=76

3. Crarbu u3 KYpHaJIOB u CTaTUCTHYECKUX U3JJaHUN HUcr Brro
http://www.nwapa.spb.ru/index.php?page_id=76

Anznosazsiunsie pecypcol

4. EBSCO Publishing- moctym k MyJabTHAMCHUILIMHAPHBIM MOJHOTEKCTOBBIM Oa3am
JAHHBIX Ppa3JMYHBIX MHPOBBIX M3AATENBCTB IO OW3HECY, DKOHOMHKE, (QHHAHCaM,
OyXraJTepckoMy ydeTy, TyMaHUTapHBIM U €CTECTBEHHBIM 00JacTAM 3HaHUMU, pedepaTam
¥ TIOJTHBIM TEKCTaM MyOJIMKANNi W3 HAYyYHBIX U HAYYHO — MOMYJISIPHBIX )KYPHAJIOB.

5. Emerald — xpynHeiiiee MUpOBOE M31aTEIBCTBO, CIICIIHATU3NPYIOIIEECs Ha DIIEKTPOHHBIX
KypHajax W 0a3axX JaHHBIX MO SKOHOMHKE W MEHEeDKMEHTY. MIMeeT craTyc OCHOBHOTO
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UCTOYHHKA Mpo(ecCHoHAIbHON MH(POPMAaLUK Ui MpernoaaBaresne, uccieaoBaTeneii u
CHELMATUCTOB B 00JaCTH MEHEIKMEHTA.

6.6. Uubie HCTOYHUKH

~

10.
11.

12.
13.

14.

NS

Anekcanaposa E.M., benskosa I.I". English for Public Administration. Yue6noe
nocooue/ M.: KJIVY, 2016.ew Presidential Administration. US Office of Personnel
Management, 2010.

Koporkuna U.b. AHriauiickuil si3bIK 711 TOCYJapCTBEHHOT'O YIIPaBJIEHUA. Y UeOHUK U
npaktukyM. M.: FOpaiir, 2015.

MakapoBa, E. A. AHMIMACKUH SI3BIK JUI ICUXOJIOTOB : y4eOHOe Toco0ue :
pexkoMeHnoBaHo YMO.... - 2-e uznanue, nepepaboTaHHOE U TONOJHEHHOE. - M. : IOpaiir,
2013. - 403 c.

Hekpacosa, E. B. English grammar: yaukansHb1i Kypc 3QPeKTHBHOTO U OBICTPOTO
W3YYEHHUs aHITIMHCKOoN rpammatuki — M.: Okemo, 2011. — 302 c.

Yukunesa, JI. C. AHTTIMHCKUN S3bIK U1 SKOHOMUYECKUX CIIeUaIbHOCTEH | yueOHOe
nocobue : pekoMeH10BaHo M-Bom oOpazoBanus PO.... - M. : KYPC, 2013. - 160 c.
[Mabapauna C.B. MHOCTpaHHBIH S3bIK B IPaBOBEACHUU. AHTTHICKUH s13bIK // CapaToB:
Bysosckoe obpaszosanue - http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27440 —
OBC «IPRbooks»

Attwood M., Dimmock S, Personnel Management. Macmillan, 2009.

Elcock H. Local Government: Politician Professionals and the Public in Local
Authorities., Oxford University Press, 2009.

Downding K. The Civil Service. N.Y. Rotledge, 2010.

Farnham D., Horton S., Managing the New Public Services, Macmillan, 2010.

Hornby A.S. Oxford Advanced Learners Dictionary of Current English, Oxford
University Press, 2009.

Mark Farrell British life and institutions. Chancerel, L.2010.

Sarrouh Ellissar, Social Politics in Canada: A Model for Development, Annual Report,
Canada, Ottava,2009.

UK Civil Service Reform. Program Annual Report, 20009.

. The Economist. http://www.economist.com/business/

Business Week. http://www.businessweek.com/

Free Management Library(SM) Complete, highly integrated library for nonprofits and

for profits.
http://www.managementhelp.org/

The New York Times. http://www.nytimes.com/

U.S. News,http://www.usnews.com/usnews/home.htm

Nudopmanus o MeKIyHapOJHBIX K3aMeHaX M0 aHTJIMICKOMY SI3bIKY, TPOOHBIE

TecTsl. http://www.exams.ru

Kypc nmoarorosku k sx3ameny TOEFL.http://www.toefl.ru

CrnoBapu aHTTIMICKOTO SI3bIKa U IPYTHE PECYPCHI AJIs N3YYAIOIINUX aHTJIMHCKUI

s3bIk. http://www.study.ru
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http://www.usnews.com/usnews/home.htm
http://www.exams.ru/
http://www.toefl.ru/
http://www.study.ru/
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CrnoBapu aHTTIMICKOTO SI3bIKa, T€3ayPYC, CUCTEMA MAIIMHHOTO

nepeBoza.http://www.dictionary.com

Pecypcor 1 maTepuans BBC.http://www.bbc.co.uk/home/today/index.shtml

Click UK — mopran st u3ydaromux KyapTypy Bemukoopuranuu.http://clickuk.ru

EnglishOnline — pecypcbl [uist n3y4eHus aHTITUACKOTO

si3pika.http://www.englishonline.co.uk

TESOlon-lineactivities - uHTepakTHBHbIE 3aJaHKsI I U3yYAIOIINX aHTTIHHCKHH SI3BIK

(omHOSI3BIYHBIC M ABYA3BIYHBIE, B TOM YHCIEPYCCKO-aHHiickue).http://adesl.org/

ESL CAFE — mopran nnst CTYZCHTOB U TIPEToIaBaTelieii: rpaMMaTHKa, TeCThI, UAHOMBI,

clieHr, nepenucka u 1.1.http://www.eslcafe.com

EnglishForum — caiit ais u3y4aronux aHTIHHCKAN S3bIK ¢ PAa3IEIOM JICIIOBOTO

anrnuiickoro.http://www.englishforum.com

Karin's ESL PartyLand - caiiT mist CTy1€HTOB U

npenozaasateneii.http://www.eslpartyland.com

Pa3nen mo anrnuiickomy s3bIky Ha caiite OBbl JI. McTon.http://eleaston.com

AHrIuickuii s3bIK.py TecTupoBaHUE U UHTEPAKTUBHBIC YPOKHU

anrnuiickoro.http://www.english.language.ru

Ccbuiku 1Sl U3y4eHUs aHIJIMICKOro A3bIka Ha caiite HoBocuOupckoil obnacTHOM

obpasoBatenpHOMceTH. hitp://www.websib.ru/noos/english/index.html

Hello-online! (351eKTpOHHBIN KypHAI )1 M3YYAIOIINX AHTTTUHACKHIA A3bIK U

npenoaasateneii).http://www.hello-online.ru

JustEnglish — caiit yue6roro mocobust I'ymanosoii F0.J1., Koponepoii B.A.,
CeemnukoBoit MLJIL., Tuxomuposoii E.B o ropuandeckoMy aHrimmickomy

"JustEnglish".http://www.just-english.ru

CaiityueOHoromocobus " InternetEnglish”.http://www.oup.com/elt/internet.english

TecTsl 10 aHTIIMIICKOMY sI3BIKY Ha caiite Katanor o6pa3oBaTeabHbIX

nporpamm.http://kop.ru

Martepuainsl 110 aHMIHMIICKOMY 53bIKY Ha caiite About.com.http://www.about.com

I/ISY‘IGHI/IG " IperoaBaHuC AHTJIMMCKOTO S3bIKa

UsingEnglish.com.http://www.usingenglish.com

Dunmknoneaus «bpuranaukay. http://www.britannica.com

CnoBapu nznarensctBa CambridgeUniversityPress. http://dictionary.cambridge.org

CrnoBapu uznarenbcrBa Macmillan.http://www.macmillandictionary.com

CnpaBOo4HBIN OpTAJT CIOBApEN U3aTEIHCTBA

OxfordUniversityPress.http://www.askoxford.com
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52.

CnoBaps cokpaienuii AcronymFinder.http://www.acronymfinder.com/

OH-n1aiiH ci1oBapb KOMIIBIOTEPHOW TEPMHUHOJIOIMH

Webopedia.http://www.webopedia.com/

CroBapb cumBojI0B Symbol.com.http://www.symbols.com

Yourdictionary.com IlopTan cioBapeii (JINHTBUCTHYECKUE, TEPMUHOJIOTHUECKHUE

CJIOBApH aHIIIMHCKOTO s3bIKa).hitp://www.yourdictionary.com

bubnmoreuno-crnpaBounblii moprain LibrarySpot.http://www.libraryspot.com

Tezaypychl Ha clipaBOYHO-00pa30BaTEIHLHOM HOpTAJIE

LibrarySpot.http://www.libraryspot.com/thesauri.htm

Pecypcswr muist yuamuxcst ((hoHeTHKa, rpaMMaTHKa, JICKCUKa, UIHUOMBI, ayJUPOBaHUE,
rOBOpPEHHUE, TMCbMEHHAs pe4b, YTEHHE, JI€JI0BOM aHIIMIUCKUN A3BIK, MEXAYHAPOIHbIE
sx3amensl TOEFL/TOEIC) u npenogaBateneii (yueOHble MaTepHUabl, IUIAHBI YPOKOB,

TecThl 1 Ap.)http://www.eslgold.com

AyTeHTHYHBIE MaTepUaIbl — IPUMEPHI KEWCOB PealbHbIX KOMITAHUW, 3a1aHUSI 110

pa3IMYHBIM acrieKkTaM OusHec-odpasoBanus.http://www.thetimes100.co.uk

Pecypcubiii Lentp MHpopManoHHbIE TEXHOJIOTHHA B 00YYEHUH S3BIKY

http://www.itlt.edu.nstu.ru

TecToBbIe, CIPaBOYHBIC MATEPUAIIBI IO AHTIIMICKOMY sI3bIKY hitp://www.study.ru/

ABC-online. Auriuiickuii 361K 11 Beex http://www.abc-english-grammar.com
Lang.Ru: HHTepHET-CIpaBOYHUK «AHIIIHICKHI 1361K» hitp://www.lang.ru
FluentEnglish — o6pasoBatenbusiii mpoekt http://www.fluent-english.ru
NativeEnglish. M3yuenune anrnuiickoro si3bika http://www.native-english.ru
SchoolEnglish: razera ans uzyuaromux anriuiickuii si3sik http://www.schoolenglish.ru
Awnrnuiickuii kny6 http://www.englishclub.narod.ru

AHIIIMICKUN SI3BIK.TU — BCE JUJIS U3YYAIOLIUX aHTTUHCKUM SI3bIK
http://www.english.language.ru

Anrmuiickuii s36ik Ha HomeEnglish.ru http://www.homeenglish.ru
AHrnmiickuii s3pIk: mpoekT HoBocuOMpckoi OTKpbITON 00pa3oBaTeIbHON CETH
http://www.websib.ru/noos/english/

Bolyun anrauiickuii 361k camocrostenapHo http://www.learn-english.ru
I'pammaruka anrmiickoro s3bika http://www.mystudy.ru

Kypcbl aHrIMICKOro sI3bIKa 1711 CAMOCTOATEIBHOTO U3YUEHMSI: KOMIIBIOTEPHBIE
nporpammsl http://www.english4.ru

VYpoku oH-JaiH 1o aHrIMiickoMy si3bIKy http://lessons.study.ru
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/. MarepuajbHO-TeXHMYeCKass 0a3a, WH(OPMALMOHHbIE TEXHOJIOTHH,
NnporpaMMHoe odecriedeHne 1 HHPOpPMANMOHHBIE CIPABOYHbIE CHCTEMbI

Ne HanmenoBanue
n/n
1. Crienvanu3upoBaHHbI€ 3aJ1bl JUIsl IPOBEICHUS JIEKIUH.
2. Crneunanu3upoBaHHas MeOEIb U OPIrCpesiCTBA: ayIUTOPUU U KOMIIbIOTEPHBIE

KJ1acChl, 000PYIOBaHHBIC MOCAI0OYHBIMU MECTaMH (B TOM YHCIIC JUIS IPOBEIACHUN
3aHATHI 1a00PaTOPHOTO THIIA).

3. Texnuueckue cpencraa 0o0yueHus: MHoroyHKIIHOHATBHBIN
MYJIbTUMEUHHBIA KOMIUIEKC B JIGKLIMOHHOH ayIWTOPUH; 3BYKOBBIC JTUHAMUKU;
MIPOrpaMMHBIE CPECTBA, 00ECIIEYNBAIONINE TPOCMOTP BUACO(DAIOB.

4, [TepcoHanbHbIC KOMIBIOTEPHI C JOCTYIIOM K JJIEKTPOHHOMY KaTaJlory,
MIOJHOTEKCTOBBIM 0a3aM, IOAMKUCHBIM pecypcaM M 0a3aM JaHHBIX HAay4HOM
oubmuorexu C3UY PAHXul'C.

S. Texunueckue  cpencrBa  oOyuyeHus::  llepcoHalibHblE — KOMIIBIOTEPHI;
KOMIIBIOTEPHBIE MPOEKTOPbI; 3BYKOBbIE IUHAMUKH; IPOrpaMMHBIE CpEJICTBa,
obecrnieunBarole npocMotp BuaeodaiioB B popmarax AVI, MPEG-4, DivX,
RMVB, WMV.

4



