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COJIEPKAHUE

[lepeuenp mIaHUPYEMBIX pPE3yJbTAaTOB OOYYEHMsI IO JWCLUUIUIMHE, COOTHECEHHBIX C
IUTAHUPYEMBIMH pe3yJIbTaTaMH OCBOEHHs 00pa30BaTENbHOM MPOrpaMMbl

O0beM 1 MECTO AUCLHUILIMHBI B CTPYKTYype 00pa3oBaTeNbHOM MPOrpaMMbl

ConeprkaHue B CTPYKTypa TUCIUATITAHBI

Tunsl OLIEHOYHBIX MATEPHAIIOB, TTOKA3AaTENIN U KPUTEPUHU X OICHUBAHUS

@opMbl aTTeCTalldHd, TUIIOBBIE OLEHOYHBbIC MaTepuainbl i TEKYIIEro KOHTPOJIA
yCIEeBAaeMOCTH OO0YyYaloUIMXCs, KPUTEPUU M IIKaJbl OLIEHWBAHUA MO KOHTPOJIHHBIM
TOYKaM

@opMbl TIPOMEKYTOYHOM aTTECTAllUM, KPUTEPUU M IIKajda OICHUBAHMS, THUIIOBBIC
OIICHOYHBIE MaTEPHUAJIbI IO JUCITUTITHE

Mertoandeckue MaTepHaIbl IO OCBOEHHUIO TUCIUTTAHBI

YyeOHast JwmTeparypa W pecypchl HHPOPMAIMOHHO-TEICKOMMYHUKAIIMOHHONW CETH
«HTepHeT»

MarepuanpHO-TeXHUYECKass 0a3a, WH(POPMAIMOHHBIE TEXHOJOTUH, TPOTPAMMHOE
obecrnieueHrne U NTHPOPMAITMOHHBIE CTIPABOYHBIE CUCTEMBI



1. llepeyenb MIAHUPYEMBIX Pe3yJIbTATOB O0y4eHHS MO AUCHUIIHHE, COOTHECEHHbIX
¢ IVIAHUPYEMBIMH Pe3yJIbTATAMHU OCBOEHHs 00pa30BaTeJIbHON MPOrpaMMbl

Hucuuuimna b1.B.22 MHocTpaHHBIH 361K B TIpodeccHoHanbHOM cdepe obecrieunBaet
(dopmupoBaHue y 00YYaIOIIUXCS CICAYIOIINX YHUBEPCAIBHBIX, 00MIeNpOo()eCcCHOHATIBHBIX H
npodeCcCHOHATBHBIX KOMITETECHIHIA™:

OTD/TD u Kon HaumenoBanue Kon HaumenoBanue O0pa3oBaTeabHbI
pexBusuThI IIC | KOMIET | gommerenuuu ** | HHAMKA HHANKATOpa pe3yJbTaTr**
(npu nanuuuy)** | eHUHH TOpa JAOCTUKEHUS
i JOCTHIK KOMIIeTEHIIUH **
eHus
KOMIIeT
eHIMIi
*k
D/01.6 ITKc-3 Criocoben [IKc-3.3 | demoHCTpHpYET ITKc-3.3 3-5.
®dopmupoBanue OpPTraHU30BBIBAThH YMEHHUs IO 3HaeT HOPMBI JICIOBOTO
nH(pOpManOHH B3aUMOJIeiCTBHE (hopMupoBaHUIO U 00IIeHNS, a TAaKXKe IpaBHiIa
oro C BHELITHUMU MPOABUKCHUIO peueBoro ¥ MUCbMEHHOTO
B3aUMOJICHCTBH 5 OpraHu3aIsIMUA U UMHDKA 3THUKETA, O3BOJIAIOIINE
PYKOBOJIUTENS C rpakJaHaMHu, TOCY/IapCTBEHHOM U | crieruanucty 3pQpeKTUuBHO
OpTaHHU3aLIsIMU COJICHCTBOBATH B MYHHUIUIAIBHON UCTIONIb30BaTh MHOCTPAHHBIH
pa3BUTHH CIryKOBI, CTpaHbI 1 A3BIK KaK CPEACTBO OOILICHUS
MEXaHN3MOB TEpPUTOPUH Ha B Ipo(heCcCHOHATTLHON
00IIIECTBEHHOTO OCHOBE JIeSITeIIbHOCTH;
y4JacTus B COBPEMEHHBIX
NPUHSTAA U KOMMYHUKATHBHBIX
peanmsanuu TEXHOJIOTUH
YIPaBICHYECKIX
pelIeHui
[TKc-3.3 V-5.

‘YMeer BecTH 00IIEHNE

npodeccHoHaNbEHOTO
Xapakrepa; YuTaTh U

[TepeBouTH JOKYMEHTAIIHUIO,
BECTH MEPEINUCKY U
0QOPMIISITH JJOKYMEHTBI IO

Hanpasnennto
TOCyIapCTBEHHOTO H
MYHUITUITATHFHOTO

YIPABJICHUS

* Hucyunnuna modicem ghopmuposams KOMREMeHYUro NOIHOCMbIO UU YACHUYHO.
**/Jonocno coomeemcmeogams [lpunoscenuio 1 k 0bpasosamenvHoll npocpamme

2. O0beM U MeCTO JUCHHUILUINHBI B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMbl

O0BbeM THCHUILIMHEI

O6beM JUCHMITMHBI U BUABI y4eOHON paboThl (04HAas /04HO-3a0uHasi GOPMbI OOYUEHMUS).

OOmast TpyAOEMKOCTh JUCHHUILIUHBI
akameMuuecknx yaca / 108 acTpOHOMHYECKHX YacoB.

JucuumninuHa peanusyercsi MPEeUMYIIECTBEHHO

cocraBiisieT 4 3adeTHble €QUHULBLL /

obpa3zoBaTenbHbIX TexHONOrHi (Hanee - 10T).

144

C INPUMCHCHHEM JUCTAHIHUOHHBIX




JocTyn K cucTeMe IMCTAaHIMOHHBIX O00pa3oBaTEIbHBIX TEXHOJIOIMH OCYIIECTBISECTCS
KOKIbIM  OOyYaronmuMcsi  CaMOCTOSITEIbHO ¢ JI0OOOTO  yCTpOMCTBa Ha  IMOpTaJie:
https://Ims.ranepa.ru/. Ilaposb ¥ JOrMH K JUYHOMY KaOWMHETY/MPOQUIIIO NperoCcTaBiseTCs
CTYICHTY B JICKaHaTe.

[IpakTuueckue 3ansTUs opranusyrorcs mno rpynmam B CJJO MVYIUJL. O6muii o6bem
npakTuueckux 3aHaTud 50 (ounas Qopma oOyuenus) /30 (ouHo-3a04yHas Qopma
00yueHus1)akaIeMUUECKUX Yaca.

[Iporpammoii nmpexycMoTpeHa caMoCTOsTeNbHAsE paboTa CTy/IeHTOB B o0beMe 58 (ouHas
dbopma obOyuenus) /78 (ouHo-3aouHas popma oOydeHHs) aKageMHUUYECKHX daca. B pamkax
CaMOCTOSTENILHOW paboTHI 1Mo mpeamery «HOCTpaHHBIH A3bIK B IPOQecCHOHATBHON cheper
CTYJIEHThl  H3Yy4aloT  JIGKCUKO-TpaMMaTH4eCKHUil ~ maTrepuan U OTpabaThIBalOT
KOMMYHHKATHBHBICE HABBIKM B I[EJISIX TMOJTOTOBKM K HWTOTOBOMY TECTUPOBaHHUIO
MPOMEXKYTOUHOTO KOHTpoJisl. B KauecTBe OCHOBHOIO HHCTPYMEHTa OHH BBINOJHSAIOT
npo¢eCCHOHATHLHO-OPUEHTHPOBAHHBIE U OOIIEA3bIKOBBIC 3a/laHUsl B JTUCTAHIIMOHHOM Kypce
CHO (Moodle) (paboTatoT ¢ BHIEOMaTEepHaIaMH, BBIIOJHSIIOT JIEKCHKO-TPAMMATHUYECKHE
YIPaKHEHUS, @ TAK)KE TOTOBATCS K MPOEKTHBIM IPE3CHTAIUSM.

Mecto qucuumiannsl B ctpykrype OII BO
Huctummmaa b1.B.22 MHocTpaHHBIA S3bIK B MpOodecCHOHAIBHON cdepe OTHOCUTCS K
JUCHUTUITMHAM 0053aTeIbHOM YacTH y4yeOHOro IUiaHa 1o HarpaslieHHIo moarotosku 38.03.04
«l'ocymapcTBeHHOE ¥ MYHMIMIIAJIBHOE  YIPaBJICHUE», HAMpaBICHHOCTh  (MPOdUIIb)
"DddeKkTHBHOE TOCYAapCTBEHHOE yMpaBicHHWE"' W W3ydaeTcs CTyIEeHTaMH B 6 ceMecTpe
(ouHas1, ouHO-3a04Has GOPMBI OOYUCHUS).

Kypc ommpaercss Ha 3HaHHMe O00IIe00pa3OBaTENbHBIX JHCHUILINH. [l OCBOCHHS
qucuuIuineel - «MHOCTpaHHBI  s3bIK B mpodeccuoHanbHOM  cdepe»  oOyuarommecs
HCIIOJIB3YIOT 3HaHUA, YMCHUA, HaBBIKU, CHOCOOBI ACATCIIbHOCTH n YCTaHOBKH,
chopMHpOBaHHBIE B XOJ€ M3Y4YEHUs Y4YeOHOro IpeaMeTa OCHOBHOW 00pa30BaTeNIbHON
MPOTPaMMBI CpetHeTo 001iero oopa3oBanus «ITHOCTpaHHBIN S3BIKY.

3HaHI/ISI, YMCHHUA W HABBIKU, IMOJIYYCHHBIC IMPHU H3YUCHUW AUCHUILIMHBI, UCIIOJB3YIHOTCA
CTyJIEHTaMH IIpU MOATOTOBKE U CJa4y€ rOCyNapCTBEHHOIO HK3aMEHA.

®opMoii MPOMEKYTOUHOM aTTeCTaI[MM B COOTBETCTBUHU C YYEOHBIM IJIAHOM SIBJISIETCS
HK3aMEH.



3. Conep:kanue ¥ CTPYKTYpa IMCHHUIIJIMHBI

3.1. CTpyKTypa IMCHUILIHHBI

Ounasn ¢hopma odyuenusn

HaumenoBanue O0beM THCHUILINHBI, aK.Yac dopma
Ne TeM M (11H) TeMaoB | BCEI'O KonTakTHas padora o0y4aommxcs CamocrosiTeJibH TEKyIero
TeMbI ¢ mpenoaBaTesieM 1o BHAAM Y4eGHBIX 3aHATHI ast padora KOHTPOJIst
ycneBaeMoCTH,
IIepuoa Teoperu4eckoro Ilepuon
o0y4eHus NMPOMEKYTOYHOM NPOMEIYTOTHO
il aTTecTanum
aTTecTanuu
(ceccus)
3ansaTus | 3aHATHSA N | KCP | K9 | Kar | Kon | CPk |CP3k | CP
JeknuoHH | cemunapce | K TK | Tpo |Pp
Oro TMIA | KOI'O THMNA Jb
J | BJ JIP | 113
Tema 1 | OcHOBHBIE OnIpeneNeHUs
B ['ocynapctBeHHOI 15 0 0 0 5 4 6 T, 113, 11
Cayx0e
Tema 2 | Pa3nenenne Bmacteit 14 0 0 0 4 4 6 T, I13, 11
Tema 3 | Cuctemsl yrpaBiaeHuUs 14 0 0 0 6 3 5 T, I13
Tema 4 | ['ocymapcTBenHas
ciryx0a u e€ UCTOpHSL.
Koppynuus B 14 0 0 0 4 4 6 T, I13
l'ocynapcrBeHHOM
Cryx0e
Tema s | Crparernueckmii
roCy1apCTBEHHBIN 15 0 0 0 6 3 6 T,113, I
MEHEKMEHT




Tema 6 | [Ipunsatue pemeHuii B
lN'ocynapcrBeHHOM 14 0 0 0 4 4 6 T, I13
Cayx0e

Tema 7 | IIpoBenenue
MEPETOBOPOB.
MeXKynbTypHBIT
JIajior

5 |0 0] 0 3 6 T.113

Tema 8 | Pedpopma
lN'ocynapcTBeHHOM
Cmyx)0b1
Benukobputanuu.

14 0 0 0 4 4 6 T, 113, |

Tema 9
Oprasbl MECTHOTO

CaMOYyIIpaBJICHUS B 14 0 0 0 6 3 5

BenmukobOputanumu. T, 113, 11

Tema 10 | Kapsepa B roccmyxobe 15 0 0 0 5 4 6
Benmukobputanuun T, I13, ]

2 DK3aMeH

Hroro 144 50 36 58

Hcnon b3yemble COKpauieHusA:

YO - ycTHBII ompoc

T - TectupoBanue

I13 - mpakTryeckoe 3agaHue
J - moxiag

JK - nuckyccust

JI - nmekumu - 3aHATHSA, TPEAYCMATPUBAIOIINE MPEUMYIIECTBEHHYIO Nepefady ydeOHOH HHQpOpManmuyd OOydarolMMCS MeIarorHYecKUMH paOOTHUKAMHU
opraHu3anuy v (W) JIUIAMH, TPUBICKACMBIMI OPTaHU3AINCH K peaau3anud 00pa3oBaTeIbHBIX IPOTPaMM Ha WHBIX YCIIOBHUSX, ).

BJI - Buneo nekmuu




JIP - nabopatopHbie paboThI

13 - npakTryeckue 3aHATHS (32 HCKIIIOYCHHEM JTa0OpaTOPHBIX PadoT)

UK - uauBuAyanbHble KOHCYJIbTalUU

KCP - KOHTpOIb caMOCTOSTENFHOM paboThI

K3 - koHCynBTaLINN TIEpE SK3aMEHOM

KatTak - koHTakTHast paboTa Ha aTTECTAINIO B TIEPUO/I SK3aMEHAITMOHHBIX CECCHIA
KoHTpob - koHTaKkTHas paboTa Ha aTTECTAIMIO B IEPUO/] SK3aMEHAIIMOHHBIX CECCUH IS 3a04HOM (POPMBI 00yIeHUS
CPxkp - camocrosTenpHas paboTa Ha TIOATOTOBKY KYpCOBOW pabOTHI/KypCOBOTO POEKTa
CPak - camocTosiTeNnbHAs paboTa Ha MMOATOTOBKY K 9K3aMEHY

CP - camocTosTensHas paboTa B ceMecTpe Ha TOATOTOBKY K YICOHBIM 3aHATHSIM.

T - TecTupoBaHue.

IIK3 - nmpakTudeckue KOHTPOJILHEIEC 3aaHus.

I3 - mpodeccnonambHO-HCCIEA0BATEILCKIE 3aTaHAS

VYO - ycTHBI onpoc

JCT - qucTaHIIMOHHBIE TECTHI

KC - ketic (mpe3eHTanms)

B npouecce 00yuenns Ha MPaKTUUECKUX 3aHATUSAX TPUMEHSIOTCS CIACAYIOUINE HHTEPAKTUBHBIE (DOPMBI:

PaboTa B ManbIx rpymnmnax Ajsl pelieHns KOMMYHUKATHBHBIX 3a/1a4 U ITOJATOTOBKH COBMECTHBIX ITPOEKTOB.

[Napuas oTpaboTka AMANOTOB (CIAPPUHT-NIAPTHEPCTBO) ISl PA3BUTHSI HABBIKOB CIIOHTAHHOT'O OOIICHUS.

PoneBble urphbl, HaNpaBIeHHBIE HA MOJCIHNPOBAaHUE PEATbHBIX CUTYAMH B OBITOBOM 1 podeccrHoHanbHOH cpene.

B pamkax qucranumonHoro kypca MY IJI untepakTiBHas paboTa opraHM30BaHa depes:

BrinonHenue 3ananuii Ha YTeHNUE, ayJUPOBaHKUE U IHCHMO.

IIpoxoxeHNEe HHTEPAKTUBHBIX TPEHAKEPOB U TECTOB C MTHOBEHHOM aBTOMAaTUYECKON IPOBEPKOI.

CoBmecTHYIO pabOTy HaJ IPOEKTAMH H TJIOCCAPUSIMH.

Temsr 1-4 moryT ObITE OcBOeHBI ¢ TpuMeHeHneM D0 u IOT ¢ KOHTposieM B cUCTEME JIEKTPOHHOTO 00yueHHst AKaIeMUH.



Ouno-3aounasn gpopma odyuenusn

Ne HaunmenoBanue O0beM JMCHUITHHBI, AK.4YAC dopma
TeMbl TeM M (WaH) TeMaoB | BCEI'O KontakTHas padoTa 06y4aomuxcs CamocTosiTeab TeKylero
¢ mpenoaaBaTesieM Mo BUAaAM y4eOHbIX 3aHATHI Hasi paboTa KOHTpOJIsA
ycIeBaeMOCTH,
ITepuox TeopeTuUECKOro Ilepuon .
o0yueHust MPOMEKYTOYHO T[pOMEAYTOHOU
o arrecTanuu
i aTTecTanuu
(ceccun)
3ausaTus 3auamuas | | KCP | KO | Katr | Ko | CPxkp | CP3 | CP
JeknuoHH | cemuHapce | K TIK | HT K
0ro Tuma KOro po
THIIA Jb
JI BJ | JIP | 113
Tema 1 | OcHOBHBIC
OIIPEaACICHUA B 15 3 4 8 T, I13, I[
l'ocynapcrBeHHOM
Cnyx0e
Tewa 2 Pasnenenue Biacren 14 0 0 0 5 4 2 T.113, 1
Tema 3 CucrteMbl ynpaBiaeHHUs 14 0 0 0 4 3 7 T.113
Tema 4 l'ocynapcrBeHHast
ciyx0a u e€ UCTopus. T, 113
Koppynuus B 14 0 0 0 D) 4 ]
lNocynapcTBeHHOM
Cnyx0e
Tema 5 Crparernueckuii
FOCYI[apCTBeHHHﬁ 15 0 0 0 4 3 8 T, H3, ﬂ
MEHEPKMEHT
Tema 6 | [lpunsrtre pelieHuii B




l'ocynapcrBeHHOM 0 0 0 2 4 8 T, I13
14 )
Cnyx0e

Tema 7 [IpoBenenue
[IEPeroBopoB. 15 0 0 0 4 3 T, I13
MexXKynpTypHBIT 8
Jajor

Tema 8 Pedopma
I'ocynapcTBeHHOM 14 2 4 8 T, 113, I
Ciy>x0b1

0 0 0
BenukobpuTtanum.

Tema 9
OpraHbl MECTHOTO

CaMOYIIpaBJICHUS B 14 0 0 0 4 3 7

BenukoOpuTaHuH. T, 113, ]

Tema 10 | Kaprepa B rocciy:x6e 15
BenukoOpuranuu 0 0 0 3 4 8 T, 113, 1

0 0 2 DOK3aMeH

Hroro 144 30 36 78

Hcnon b3yemble COKpauieénus:

YO - ycTHEIH ompoc

T - TecTupoBanue

I13 - mpakTUyeckoe 3aaHue
J - moxiang

Mk - nuckycceus

JI - nmekumMu - 3aHATUS, MPEIyCMaTpPHUBAIOLIME NPEHMYLIECTBEHHYIO MNepenady y4deOHOH wuH(popManuu oO0ydyaromuMcs NeJarorduyecKUMH pPaOOTHHKaMHU
opraHu3anyu ¥ (WiM) JIMLaMHy, IPUBJICKaeMbIMU OpraHU3aluel K peanu3anuyu 00pa3oBaTeIbHbIX IPOrPaMM Ha UHBIX yCIOBUSIX,).

BJI - BuIeo nexmuu.
JIP - mabopaTopHbIie paOOTHI.




13 - npakTryeckue 3aHATHSA (32 HCKIIIOYCHUEM JIa0OPaTOPHBIX PadoT).

UK - unauBHyanbHbIe KOHCYIbTAIUH.

KCP - KOHTpOIb caMOCTOSATENEHOM paboThI

K3 - koHCynBTaLINN TIEpE SK3aMEHOM

KarTak - koHTakTHas paboTa Ha aTTECTAIUIO B EPUO/] SK3aMEHAIIMOHHBIX CECCUI
KoHTpob - koHTakTHas paboTa Ha aTTECTAIMIO B IEPUO/] SK3aMEHAIIMOHHBIX CECCUH IS 3a049HOM (POPMBI O0yUeHHS
CPxkp - camocrosTenpHas paboTa Ha TIOATOTOBKY KypCOBOW pabOThI/ KypCOBOTO IMPOEKTA.
CPak - camocTosiTennbHas paboTa Ha MOJATOTOBKY K DK3aMEHY.

CP - camocTosiTenbHas paboTa B CEMECTpe Ha MOATOTOBKY K YIeOHBIM 3aHATHSIM.

T - TecTupoBaHue.

IIK3 - nmpakTudeckue KOHTPOJILHEIE 3aaHus.

IT13 - mpodeccnoHambHO-NCCIEA0BATEILCKIEC 3aTaHHS.

YO - ycTHBIH ompoc,

JCT - qucTaHIIMOHHBIE TECTHI

KC - ketic (mpe3enTanms)

B npouecce 00yueHns Ha MPaKTUUECKUX 3aHATUSAX IPUMEHSIOTCS CICAYIOLINe HHTEPAKTUBHBIE (DOPMBIL:

PaboTa B ManbIx rpymnmnax Ajsl peleHns KOMMYHUKAaTHBHBIX 3a/1a4 U TTOJATOTOBKH COBMECTHBIX ITPOEKTOB.

[lapnas oTpaboTka AUANOTOB (CIAPPUHT-NIAPTHEPCTBO) VIS PA3BUTHSI HABBIKOB CIIOHTAHHOTO OOIICHUS.

PoneBbie urphl, HampaBIeHHBIE HA MOJCIHNPOBAaHUE PEATbHBIX CUTYalMi B OBITOBOM 1 IpodeccHoHaIbHOH cpene.

B pamkax gucranumonHoro kypca MY JIJI untepakTuBHas paboTa opraHM30BaHa depes:

Brinonnenue 3ananuii Ha YTeHNUE, Ay JUPOBaHKUE U IHCHMO.

[IpoxoxaeHne NHTEpaKTUBHBIX TPEHAXKEPOB U TECTOB C MTHOBEHHOM aBTOMAaTHYECKOH MPOBEPKOH.

CoBmecTHYIO paboTy HaJ IPOEKTAMH H TJIOCCAPUSIMH.

Temsr 1-4 moryT ObITh OcBOeHBI ¢ TpuMeHeHneM D0 u IOT ¢ KOHTposieM B cUCTeME JIEKTPOHHOTO 00yueHHsT AKaJIeMUH.



3.2. Conep:kaHue TUCHUILIAHBI

Homep
TeMBbI
(pa3neJia)

Coneprxanue pasjaesioB (TeM)

Tema 1

Basic definitions in Public Administration
(Ocnoenwie onpeodenenusn 6 zocyoapcmeennou Cnyscoe)
The theme describes the main terms and notions of public
administration. The history of development of state from classical
antiquity till modern society is given.
Practical task: Writing a report: Principles of bureaucratic
organization.
Tema packpbIBaeT OCHOBHbIE TEPMHUHBI U TMOHSATHS T'OCYIapCTBEHHON
cmyx0Ob1.  [lpencraBneHa wucTopus pa3BUTHS — TrOCyIdapcTBa  OT
KJIACCHUYECKON aHTUYHOCTH JI0 COBPEMEHHOT0 00IeCTBa.
IMpakTuyeckoe 3aganue: Hanucanue JOKJIajga: [IpunHUIBL
OIOPOKPATHUECKOI0 TOCY1apCTBa.

IIKc-3.3 3-5; I1Kc-3.3 Y-5

Tema 2

Separation of powers (Pazodenenue eénacmeit)
The theme explains the mechanism of separation of powers and gives
the detailed description of how this mechanism works. The theme
shows other variants of organizing a democratic system of governance
such as “fusion of power” and “mixed systems”.
Practical task: Writing a report/essay: “Various models around the
world”.
Role-play: Participating in a discussion: Separation of powers vs.
Fusion of powers.
B Teme oObsicHseTcs MeXaHU3M JEHCTBUS pas3zelieHUus BIacTed Hu
JaeTcsl eTaJbHOE OMMCAaHME KaK 3TOT MEXaHW3M pabortaer. B Teme
JIEMOHCTPUPYIOTCS IPYTe BapUAHTBHl OPTaHU3ALUH JIEMOKPATUUSCKON
CHCTEMBl YIPABJICHUS TPH «CIUSHUM BJIACTCH» W «CMEIIAHHOU
CHCTEMBI».
IpakTnyeckoe 3amanue: Hanucanue noknana/scce: PasHeie Monenu
YIIPABJIEHUS TOCYIapCTBOM B MHpe. YdacTue B AMCKyccuu: Pasnenenue
Biacteil mpotuB CIMSHUA BIacTEH.

IIKc-3.3 3-5; I[1Kc-3.3 Y-5

Tema 3

Systems of government (CucteMbl NpaBJIeHHs)
The theme reveals the main features of federalism, confederation and
unitarization, analyses the difference and advantages of each system of
government.
Practical task: write a magazine article about “Aristotle and his theory
of forms of government”.
B Teme packpbIBarOTCS OCHOBHBIE UepPTHI (enepannimMa, KoHdeaepanuu
W YHUTApU3AIMH W aHAIM3HPYIOTCA Pa3Uuds W TPEHMYIIECTBA
KaXJ0i 13 (hOpM yIpaBIeHHUS.
IIpakTH4Yeckoe 3aJaHue: HAMMKUCATh CTAThIO HA TeMY «ApPHCTOTEIb U
ero Teopusi GopM yIpaBICHHU.

IIKc-3.3 3-5; I1Kc-3.3 Y-5

Tema 4

Civil Service and its history. Corruption in Civil Service.
(IF'ocynapcrBennass cay:xk6a u eé wucropusa. Koppynuus B
I'ocynapcrBennoi Ciay:xoe.)




The theme describes the term “civil service” and gives a glimpse of its
history. The theme explains the factors that may cause corruption and
offers the ways to prevent it.

Practical task: Writing an article: “The ways of combating corruption
in Civil Service”

Role-play: Round table: “The strongest suctions against corruption”
Tema omuchiBaeT 3HAYEHHE TEPMHUHA «TOCYAApCTBEHHAs CIyk0a» U
MPEJCTABISIET KPATKUH IKCKYpC B €€ UCTOpHIO. B Teme oOBsCHSIOTCS
(akTophl, BBI3BIBAIOIIME KOPPYILHUIO, M MPEAJaraloTcs Mephbl
MPEIOTBPAICHHS KOPPYITITUH.

IIpakTnyeckoe 3amanme: Hamucanue crarbu: Mepsl OOpbOBI ¢
koppynuuent B ['ocygapcrBenHoit Ciryxo6e. Juckyccus: DddekTuBHbIC
Mephl B 00ph0€ ¢ KOPPYIIIHECH.

Tema 5

Strategic management
(CTpaTternveckuii rocy1apcTBeHHbIH MEeHeIXKMEHT)
The theme defines the term “strategy” and explains the use of the term
in managerial practice. The theme analyses the process of strategic
management and strategic thinking.
Practical task: Writing a report about effective strategic management
process.
B teme maercs ompenenieHUE TEPMUHY «CTPATETHUS» M OOBSICHICTCS
ynotpeOjeHre ero B YNpaBICHYECKON MpakTUKe. A TakXkKe JaeTcs
aHaJIU3 MPOIIeCCa CTPATETMYECKOTO YIIPABJICHUS U MBIIIUICHUS.
IIpakTuueckoe 3amxanue: Hammcanwe nokmaga o0 3ddexTuBHOM
mporecce yrpaBieHHs.

I1Kc-3.3 3-5; I1Kc-3.3 ¥-5

Tema 6

Decision-making in Public Administration
(Ilpunsitue pemenuii B 'ocynapcrBennoii Ciry:xoe)
The theme describes decision-making as a focus for public
administration theory and research. The theme gives considerable
attention to the particularities of political and technical decisions and
stresses the importance of IT decisions.
Practical task: Get ready for the interview: Decision-making in
modern world.
B Teme ommchIBaeTCS TPOLIECC TPHHATUS PEIICHUH KakK TJIaBHOE
HarpaBJICHUE Il TEOPUU U MCCIICIOBAHUS TOCYNaPCTBEHHON CITY»KOBI.
B teme ynensercs 3HAaUUTENTbHOE BHUMAaHUE OCOOCHHOCTSIM TPUHSATHS
TOJUTUYCCKUX M TEXHUYECKUX PEUICHUH M MOTYCPKUBACTCS BAKHOCTD
pewenns B UT.
IpakTyeckoe 3agaHue: MOJITOTOBUTHCS K WHTEpBbIO: [IpuHsATHE
peueHui B COBPEMEHHOM MUpE.

ITKc-3.3 3-5; I1Kc-3.3 Y-5

Tema 7

Negotiating. Cross-cultural negotiating

(IIpoBeaenne nmeperoBopoB. MeKKyJIbTYPHBIH IHAJIOT)

The theme introduces negotiating skills and styles. The theme defines
approaches to cross-cultural negotiation.

Practical task: Think of the problem to discuss. Read out your
information files. Identify your priorities and work out your strategy
and tactics at negotiation.

Tema 3HAKOMHT C HaBBIKAMHU M CTHISIMH NeperoBopoB. Onpeaensercs
MOJIX0/1 K MEXKYJIBTYPHOMY JTHAJIOTY.

IIpakTuyeckoe 3aganme: [IpuaymaiiTe BO3MOXKHYIO MpOOJIEeMY IS




NEPEeroBOpoB.  3ayWTaiiTe CBOM HMH(POPMALMOHHBIE JIOKYMEHTHI.
Ompenenure Bamy NPUOPHUTETHI U pa3paboTail CTpaTErHi0 M TaKTHUKY
MOBEJICHHSI BO BPEMSI IIEPETOBOPOB.

IMKc-3.3 3-5; [1Kc-3.3 ¥-5

Tema 8

Public Service reform in Great Britain
(Pedopma I'ocynapcTBeHHOM ci1y:x0b1 B BetmkoOpuTanumn)
The theme explains the reasons that caused the changes and necessity
of reform in Civil Service of Great Britain and gives a glimpse of
experience in this field in other European countries.
Practical task: Write a report/essay: “Reforms in Civil Service in
Russia. Problems and challengers.”
Tema OOBSCHSET TPUYHMHBI, KOTOpPHIC BBI3BIBAIOT MEPEMEHBI U
HE00X0AUMOCTh pedopm B I'ocynapcTBennoi Cayx0e
BenukoOpuTaHuM W TPEAOCTABISCT OCTJBIN B3IJISA HA OIBIT JAPYTUX
€BPOIECUCKUX CTpaH. IpakTnyeckoe 3aganue: Hanumure
nokian/acce: Peopmer rocynapecrBennol ciysx0b1 Poccun. [Tpobiaembr
Y BBI3OBBI.

IMKc-3.3 3-5; IKc-3.3 ¥-5

Tema 9

Local Government in Great Britain
(Opranbl MeCTHOr0 camoynpaBJieHusi B BesimkoOpurannm)
The theme presents the system of local government in Great Britain, its
structure, aims and functions. The future development of local
government in U.K. is also considered.
Practical task: Write an essay on local government in Russia.
B Teme mpencraBnsieTcsi CHCTEMa OPTaHOB MECTHOTO CaMOYIPABICHHS
B BemukoOpuranum e€ crpykrypa, uenu u ¢GyHKnmu. bymymiee
pa3Butee opraHoB camoymnpasiienus OOwveaunénnoro KoposnescTBa
TaKXXe pacCMaTpUBAETCS B ATOH IJIaBe.
IpakTnyeckoe 3aganne: Hanumure noxman/scce Ha Temy: MecTHOe
camoyrmpasiieHre B Poccun.

IIKc-3.3 3-5; I[1Kc-3.3 Y-5

Tema 10

Career in the Civil Service in Great Britain

(Kapbepa B roccay:xoe Beaiukoopuranun)

The theme describes how civil servants make their career and explains

the advantages of such career. The importance of civil servant career is

stressed in this theme.

Practical task: Round table: Advantages and disadvantages of career

in the Public Service in Russia in comparison with Civil Service of

Great Britain.

B Teme omuceiBaeTcs, Kak TOCCIYXallue JENAlT Kapbepy H

OOBSICHAIOTCSl TIPpEMMYINEcTBa MoM00HON Kapbepbl. [lomuépkuBaercs

BaKHOCTb Kapbhephl B TOCCITYkKOE.

IpakTnyeckoe 3amanume: OOCyXIeHHE 32 KpPYIJIBIM  CTOJIOM:

[IpeumyiecTBa U HEAOCTATKUA Kaphephbl HA TOCYTAPCTBEHHOM CITy)KOE B

Poccun B cpaBHEHUH ¢ TOCYAapCTBEHHOM CiTy»)001 BennkoOpuTanuy.
I1Kc-3.3 3-5; [1Kc-3.3 V-5




4. Tunbl OICHOYHBIX MAaTEPHUAIOB, MOKA3ATEC/IN U KPUTCPUHU OLICHUBAHUSA

4.1. Onenounsle Mmatepuansl 1o aucnuiuinHe bl1.B.22 «MHocTpaHHBIA S3BIK B
npodeccHOHATIBLHON cdepe» BXOAAT B COCTaB OLIEHOYHBIX MaTEpUAJIOB MO 00pa3oBaTeIbHON
nporpamMe.  COBOKYITHOCTH ~ OIEHOYHBIX ~ MaTE€pHajoB 10  BCEM  JUCIUILIMHAM
00pa3oBaTeNbHOI MPOrpaMMbI cOCTaBisieT (GOHA OIeHOYHBIX cpencTs (nainee — POC). POC
UCTIONB3YETCSl TPU TIPOBEICHUH TEKYIIEro KOHTPOJS YCIEBAEMOCTH W TPOMEKYTOUHOU
aTTeCTallid  OOy4YaloUIMXCS € 1eJbI0  OIIGHWBAHUS  JOCTIDKEHHs  0OydaromuMUCs
TUTAHUPYEMBIX PE3yJIbTaTOB OOyUCHHS.

4.2. ®OC pa3zpaboTaH KaKk KOMIUIEKC IPOBEPOYHBIX 3aJaHUI pa3IMYHOrO THMA U
YPOBHSL CIIOKHOCTH, BKIJIIOYAaeT KPUTEPHM M IIKAIbl OLEHUBAHUS, a TaKKE «KIIOYH»
npaBWIbHBIX 0TBeTOB. DOC QopMupyeTcs Kak OTIHCNbHBIA JOKYMEHT W XPaHHUTCS B
AJIEKTPOHHOM BHJIE, 1ocTyn K POC npenocTaBieH OrpaHiYeHHOMY KPYTY JIUIL.

4.3. Jlna caMOCTOSITeNIbHOW pPabOThl OOYyYarOmMXCS TPH TMOATOTOBKE K TEKYIIEMY
KOHTPOJIIO YCIIEBAEMOCTH U IIPOMEXKYTOUHOM aTTECTAllMU B pabo4MX Mporpammax JUCLMILINH
pa3MelieHbl TUIOBBIE IPOBEPOYHBIC 3a/JaHUs, KOTOPHIE MOXHO YCJIOBHO pa3leiuTh Ha
3aJ]aHUs 3aKPBITOT0, KOMOMHHUPOBAHHOTO U OTKPBITOT'O THIIOB.

3amaHus 3aKpbBITOrO TUIIA — 3TO TECTOBBIE 3aJaHUs, B KOTOPBIX Ka)KIbli BOMPOC
COTPOBOKIAETCS TOTOBBIMU BapHaHTaMU OTBETOB, M3 KOTOPBIX HEOOXOIUMO BBIOpAaTh OJUH
WJIH HECKOJIBKO MPaBUIIbHBIX.

3amanusi KOMOMHUPOBAHHOTO THIIA — 3TO TECTOBBIEC 3aJaHMsI, B KOTOPBIX Ka)IbIil
BOIIPOC COIIPOBOX/IAETCS TOTOBBIMUA BApUAHTAMH OTBETOB, U3 KOTOPBIX HEOOXOAUMO BHIOpATh
OJIMH WJIM HECKOJIBKO MPaBWIBHBIX U 000CHOBATH CBOU BBHIOOD.

3amaHusi OTKPBHITOTO THUIA — 3TO 3a/laHus, B KOTOPHIX HAa KaXKIbI BOIPOC JTOJIKEH
OBITH MIPEJIOKEH Pa3BEPHYTHI 0OOCHOBAHHBIN OTBET.

B  3aBucumoctM  OT  THMma  3aJaHMs = PEKOMEHJOBAaHBl  ONpEIEIICHHAs
MOCJIEI0BATEIBHOCTh BBIIMOJIHEHNS U CUCTEMA OIICHUBAHMSI BHITIOJTHEHUS 3aJaHHHA.



4.4. Tunol 3a)la}mﬁ, CIICHAPUM BBINMOJHCHHUSA, KPUTCPUH OLICHUBAHUSA

KPUTEPUN

TUII 3AJIAHUA NHCTPYKIUA CHHEHAPUUA BBITTIOJIHEHM A OL[EHBAHISI

3ajaHue 3aKphITOro [Ipouwnraiite |.BHUMaTenpHO MPOYMTATh TEKCT 3aJaHus U OtBer cunTaeTcs BEPHBIM,
THNa c BEIOOpOM TEKCT, BEIOEpUTE MOHATh, YTO B KAUYECTBE OTBETA OXKUIACTCS TOJBKO €CJIM TIPAaBWILHO yKa3zaHa Iudpa
OJIHOTO  TPaBWIBHOTO MPaBWIbHBIN OTBET OJVH U3 MPEIJIOKEHHBIX BAPUAHTOB. nnu OykBa
OTBCTa M3 HCCKOJIbKHX 2. BuaumaTtenpbHO TPOUYUTATH TMPEIJTIOKECHHBIS
BapuaHTOB BAPUAHT-THI OTBETA.
HPEITIOKCHHBIX 3. BeIOpaTh 0JIMH BEpPHEIi OTBET.

4. 3anucate TONbKO HOMep (WM OYKBY)
BBIOpAaHHOTO BapuaHTa OTBeTa (Hampumep, 3 wiu B).

3anaHue 3aKpbITOrO [Ipouuraiite 1.BHUMaTenbHO MNpOYMTaTh TEKCT 3aJaHus | OTBeT cunuTaeTcs BEPHBIM,
TUTIA HA YCTAHOBIICHHE TEKCT M YCTAaHOBHUTE MOHSATh, YTO B KAUeCTBE OTBETA OXHIAIOTCS Iapbl €CITU TIPaBIIILHO yKa3aHbI
COOTBETCTBUS COOTBETCTBUE HJIEMEHTOB. UGPbI UM OYKBBI
2. BHuMaTenbHO MpoYUTaTh 002 CIHUCKA: CIIUCOK
1 — Bonpockl, yTBepKIeHHS, (PaKThI, TOHATHS U T.1.;
CIHCOK 2 — YTBEP)KJCHHUS, CBOMCTBA OOBEKTOB U
T.J.
3. ComoctaBuTh 3JE€MEHTHl cmmcka 1 cC
JJIEMEHTaMU  clucka 2, chopMupoBaTh  Mapbl
3IIEMEHTOB.
4. 3ammcath momapHo OykBel W 1H(pH (B
3aBUCUMOCTH OT 3aJlaHus) BapHaHTOB OTBETA
(nanmpumep, Al nnu b4).
3amaHue 3aKpbITOrO [Ipouwnraiite |.BHUMaTenpHO MPOYMTATH TEKCT 3aJaHus | OTBeT cuuTaeTcs BEPHBIM,
TMHA ¢ BbIOOpOM TEKCT, BbIOEpUTE IOHATh, YTO B KadyecTBE OTBETA OXKUAAETCS €CJIY NIPaBUIILHO YCTAHOBJICHBI
HECKOJIbKUX NPaBUJIbHBIE OTBETHI HECKOJIBKO MPAaBHJIBHBIX OTBETOB U3 IMPEIIOKEHHBIX BCE€ COOTBETCTBHS (IIO3ULIUH U3
IPaBUIbHBIX  OTBETOB BapHUaHTOB. OJTHOT'O CTOJIOIA BEPHO
u3 HECKOJIBKUX COIIOCTABJICHBI C TIO3UIUSMHU

2. BHuMaTenpbHO NOPOYUTATH MPEIJIOKECHHBIC




BAPUAHTOB
MIPEAJIOKEHHBIX

BapHUaHT-ThI OTBETA.
3. BeiOpaTh HECKOIBKO MPAaBUIIBHBIX OTBETOB.

4. 3anucaTh TOJNBKO HOMepa (Wiau OyKBBI)
BBIOPAHHOTO BapuaHTa oTBeTa (Hampumep, 1 4 wim A
D).

JPYTOTO)

3amanue 3aKpPBITOT'O HpO‘-IPIT&ﬁTC 1. BaumarenbHO IIpoYnTaTh TEKCT 3aJlaHusd U OtBeT cunTaercs BEPHBIM,
TUIIa HAa YCTAaHOBJICHUC TEKCT M YCTAHOBUTC IIOHATH, qTo B Ka4dyeCTBE OTBE€Ta OXHAACTCA €CJIM IPpaBUJIBHO YKa3aHa BCA
IIOCJICAOBATCIBHOCTH MoCJICa0BaTCIbHOCTD IOoCJICA0BATCIBHOCTD 3JICMCHTOB. IIOCJICJOBATCIIBHOCTD I_[I/I(I)p
2. BaumarenbHO IIpoYUTaTh MNPCATOKECHHBIC
BAapHWaHTBI OTBETA.
3. HOCTpOI/ITB BEPHYIO ITOCIICAOBATCIBHOCTL H3
MMPEATIOKEHHBIX 2JIEMCHTOB.
4. 3anucate OyKBB/IH(PHI (B 3aBUCHUMOCTH OT
BaI[aHI/I}I) BapUaHTOB OTBCTa B HY)KHOI\/'I
nocsieoBaTenbHOCTH (Hampumep, bBA nin 135).
3ananue [MpouuTaiite 1.BHUMATENIPHO OPOYUTATh TEKCT 3aJaHHsi U OTBeT CYMTACTCS BEPHBIM,
KOM6I/IHI/IpOBaHHOF (0) TCKCT, BBI6epI/ITC IIOHATH, YTO B Ka4YCCTBC OTBCTA OXHUAACTCA TOJBKO €CJIM ITpaBUJIBHO YKa3aHa umbpa
TUIIa C BI)I60p0M HpaBI/IHBHBH\/’I OTBET U OJWH U3 NMPCAJTOKCHHBIX BAPHUAHTOB. HJIN 6yKBa " IPHUBCICHDBL
OJJHOTO MPaBHIILHOTO 3alIUIIUTC 2. BaumartennrHO IIPOYUTATE IIPEIJIOKEHHBIE KOPPCKTHBIC apIr'yYMCHTHI,
OTBETa u3 APTryYMCHTHI, BapuaHTHI OTBETA. HCIIOJIB3YEMBIC ITPpH BI)I60pe
MIPEAIOKECHHBIX u 000CHOBBIBAIOIIINE 3. BI)I6paTI> OJTHH BepHBIﬁ OTBET. OTBCTa

000CHOBaHHEM BBIOOpA

BbIOOp OTBETA

4. 3anucate TONBKO HOMep (wiM OYKBY)
BbIOPaHHOTO BapHaHTa OTBETA.

5. 3amumcarte apryMeHTHI, OOOCHOBBIBAIOIINE
BbIOOp OTBeTa (Hampumep, 4 TEeKCT 000CHOBAHUS).

3aganue
OTKpPBITOTO  THIA  C
pa3BepHYTHIM OTBETOM

[Ipounraiite
TEKCT M  3alMIInuTe
pa3BEPHYTHII
000CHOBaHHBIN OTBET

1. BHuUMarenbHO NPOYMTATh TEKCT 3aJaHus U
IIOHATH CYyTh BOIIPOCA.

2.IIpogymars JIOTUKY M ITOJTHOTY OTBETA.

3.3amnucathb OTBET, YETKHUE

KOMIAaKTHBIE (DOPMYITHPOBKH.

HCMOJIb3YS

OTBeT cuuTaeTCs BEPHBIM:

1. OTcyTcTBHE (haKTHUECKUX
OLIMOOK.

2. PackpeiTe o0bema
UCIIOJIb3YEMBIX MTOHSTHI




4B caywyae pacueTHOW 3aJayd  3amucarh (moxHOTa OTBETA).
PCIICHUE U OTBET 3.0060CHOBaHHOCTb OTBETA
(Hanmu4Ke apryMeHTOB).
4.Jlornueckas
M0CJIEeI0BATEIbHOCTD
W3JIaraeMoro mMatepuana.




4.5. O0mas mWKaJa ONeHHUBAHUA Pe3yJbTATOB TEKYIEero KOHTPOJISI yCIIeBAeMOCTH U
NMPOMEKYTOYHOM aTTecTanuu odyqyaromuxcs ¢ npumenesuem bPC

ECTS
Wrorosas TpaguIHOHHAN CHCTEMA Bunapuas o Has
0a/LUILHAN OLEHKA pajuu cucremMa Tpaam- ouHapHoii
HHOHHOM
CHCTEMBI
CHCTEMBI
95-100 A P/
Passed
OTian4gHO P/
85-94 B Passed
75-84 3aareno C P/
Passed
Xoporiio P/
65-74 D Passed
55-64 VY I0BIIETBOPUTEIIHLHO E P/
! p Passed
0-54 HeynoBneTBOpHTEIHHO He 3aureHo F F/Failed

CootHomieHue OamioB 3a TEKYIIMH KOHTPOJb YCHEBAEMOCTH M IPOMEXKYTOUHYIO
aTTECTALMIO, A TAK)KE NOBTOPHYIO POMEKYTOUHYIO aTTECTALMIO:

MakcuMmalibHass ~ cyMMa MakcumaibHas MakcumainbHas MakcumainbHas
0ayioB 3a TEKYIIUN | cymMma OayioB 3a | wuTOroOBas OaJIbHAS cyMMa 0aJuioB 3a
KOHTPOJIb yCIIEBAEMOCTH MPOMEXYTOUHYIO OLIeHKa MOBTOPHYIO

aTTEeCTaLUIO NPOMEXYTOUHYIO
aTTeCTaINI0
60 6ammoB 40 6amioB 100 Gamos 100 Gamos

5. (I)OprI aTTeCTallud, TUMMOBbIC OLHCHOYHBIC MATEPHUAJbI IJId TEKYHIECr0o KOHTPOJIHA
YCneBaeMoCTH oﬁyqammnxcsn, KPUTEPHH H IIKAJbI OIICHUBAHUA 10 KOHTPOJbHBIM TOYKaAM

5.1. B xoxe peanu3anyy TUCHHUIUITMHBI HCIIONB3YIOTCS CIEIyroImue (OpPMBI TEKYIIETO
KOHTPOJIsSl yCIIEBAEMOCTH 00yJaromuxcs (B TOM YHUCIe, 3aJaHUsI K KOHTPOJIbHBIM TOUKaM):

T - rectupoBanue, I13 — mpakTuueckoe 3ananue, 1 — qoxman (mpe3eHTanus).

Tecmuposanue

TecTbl pacmoyiokeHbl B CUCTEME 3JIEKTpOHHOro obydenus uHcTuTyTa (CO0), mepeueHb
TUIIOB T€CTOB IpuBeneH B 11.4.4. Huxe npenioxkeHsl TpUMephl TECTOBBIX 3aJaHUN 110 KaXI0H U3
KOHTPOJIbHBIX TOYEK.

KT-1 Temni 1, 2
Tecmosvie 3a0anus ¢ UHCMPYKYUel O 8bINOJAHEHUIO!

TCCTI/IPOBaHI/Ie MNpoBOAUTCA B BUIC BaI[aHI/Iﬁ 3aKpBITOrO THUIIA C BLI60pOM OJHOTO
IMMPAaBUJIBHOI'O OTBETA U3 HECCKOJIbKHUX BAPUAHTOB MPEATIOKCHHBIX.




HUncmpyxkyus: TlpounTaiiTe TEKCT, BEIOEPUTE IPABUIIHHBIA OTBET
Cyenapuii 8binoneHus.

1.BaumaTensHo mpoYnTaTh TCKCT 3aJdaHUA W IMOHATH, YTO B KAaUCCTBC OTBCTA OXUIAACTCA
TOJIBKO OJIUH U3 IIPCAJIOKCHHBIX BAPHUAHTOB.

2. BHUMaTenpbHO MPOYUTATh MPEI0KEHHbIE BAPHAHTHI OTBETA.
3. BeiOpaTh OJMH BEpHBIA OTBET.
4. 3anucatb TOJIBKO HOMEp (MK OYKBY) BEIODAHHOTO BapHaHTa OTBETA.

Tunoewvie 3a0anusn 011 mecmuposanu:

1. I'pammamuueckuii mecm
2. - What ... when I saw you?
1. you did
2. did you do
3. were you doing
4. did you

2. Jlekxcuueckuit mecm
- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret

3. Tecm na énadenue npogheccuoHabHOI 1EKCUKOU

- A contract guarantees that the ... contained in it will be fulfilled.
1. negotiations
2. obligations
3. transactions

4. Tecm na nposepKy peuesozo IMuKema u paz2060pHOIl NPAKMUKU.
- How are you feeling?
- I am very tired.

1. - Also me

2.-Soam 1.

3. - For me the same.

- Why are you so nervous?

- | am taking my driving test today.
1. - Good chance!
2. - Good luck!
3. - Best regards!

- How big is your group?
1. - Them are seven.
2. - We are seven.
3. - It is seven people.

5. Tecm na adexkeammnoe eocnpuamue caoMCHOU pammamuyeckou cmpykmypol. Ilpumep:
- You are listened to with great attention.
1. Bel ciymiaeTe ¢ 60J1bIIMM BHUMaHHEM.
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2. Bac ciymarot ¢ 60JbITUM BHUMAHHUEM.
3. Bac ciymanu ¢ 607bI1TUM BHUMAHHEM.
4. Bol citymanu ¢ 00JIbIINM BHUMAHHEM
- The visitor wanted us to clarify the matter.
1. IToceTuTenb XOTEN YTOYHUTD BOTIPOC.
2. IloceTurenp XOTEIN, YTOOBI MBI YTOUHHIIA BOIIPOC.
3. XoTenoch, 4T00bI MOCETUTEh YTOYHHUI BOTIPOC.
4. ToceTHTENIO XOTEJIOCH YTOYHUTH BOIIPOC C HUMH.
- The writer is reported to have published his book.
1. I[MucaTenb cOOOIIUI, YTO OH OMYOIMKOBANI CBOIO HOBYIO KHHTY.
2. [Tucarento cOOONIMIIN, YTO €r0 KHHUTra OMyOJIMKOBaHA.
3. Coo0maroT, 4To nucaTeb OmyOIMKOBAJI CBOKO HOBYIO KHUTY.
4. CooOmmmm, 9To KHUTA MHUCATENs Oy OJTUKOBaHA.

KT-2 Temnl 3, 4
Tecmosvie 3a0anus ¢ UHCMPYKYUel O 8bINOJAHEHUIO!

TCCTI/II)OBaHI/IC IMpOBOAUTCA B BHUIAC BaI[aHI/Iﬁ 3aKpBITOTO THIIA Ha

COOTBCTCTBHA.

Cyenapuii 6binoneHus.

1. BHuMaTtenbHO mpo4ynTaTh 00a CIHICKA.
2. ComocTaBUTh 3JIEMEHTHI CIIUCKA | C 3JIeMEHTaMHU CIHCKa 2 110 CMBICITY.
3. 3anucate otBeT B Buae nap: Al, b4 u T.x.

YCTaHOBJICHHUC

1. Find the Russian translation of the following English word combinations:

1. to run one's business a) He IpUJaBaTh 3HAUECHUS Y-JI

2. the language of management b) oTcTauBaTh CBOM IIEHHOCTH

3. the best practices C) KOMITaHUs ObLIa HECTAOUIILHOM

4. to measure the staff d) )KUTh B COOTBETCTBUH C IIEHHOCTSIMU
5. to evolve all the time €) BOCIIPUHUMATh TPaBIy

6. to create guidelines f) nenate Bce OBICTPO U TOBKO

7. member of society g) IOHUMATh CyTh OM3HEca

8. to control people h) ynpaBnsTe noapMu

9. to understand the business j) wieH o0mecTBa

10. to do things with agility k) co3gath pyKoBOJSIINE TPUHIIUIIBI
11. to handle the truth 1) mocTostTHHO pa3BUBATHCS

12. to live out of values m) U3MepATh YUCIECHHOCTh NIepCcoHaa
13. the company was rocky n) MepPeI0BOM OMBIT

14. to uphold one's values 0) SI3bIK PYKOBOJCTBA

15. to pooh-pooh something p) BecTu cBOil Ou3Hec

2. Match the words (1-5) with their definitions (a-e).

1. to facilitate
1. to define
2. to forecast

3. to increase
4. to attempt
a) to try to do: to get, etc.
b) to make easy or easier
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c) to state the meaning
d) To estimate in advance, to predict
e) To become greater in size, amount, etc.

2. Find the opposites:

1. obvious a. ignorant
2. previous b. rise

3. experiences c. decrease
4. decline d. implicit
5. increase e. excess

6. lack f. following

KT-3 TemnI 5, 6

Tecmogvle 3a0anus ¢ uHCMpPYKyuel no 8blNOJHEHUIO:
TectupoBaHHe MPOBOAUTCS B BUJAE 3aJaHUN 3aKPHITOTO THIA C BBIOOPOM HECKOJIBKUX
NPaBUIbHBIX OTBETOB.
Cyenapuii 6b1nonHeHUA:
1. BHuMarenbHO MPOYUTATh TEKCT U BOIIPOC.
2. OnpenenuTh, KaKue U3 BApUAHTOB BEPHO OTPAKAIOT MHPOPMAIIHIO.
3. BeIOpaTh HECKOJIBKO MPABUIIBHBIX OTBETOB.
4. 3armucatb HOMepa/OyKBBI BRIOPAHHBIX BAPHAHTOB.

1. Three of these words have something in common, choose them:
A)clever B)dull C)creative D)lazy E)intelligent F)rude

2.Which of the following items are commonly found in supermarkets?
A) Books and magazines
B) Illegal drugs
C) Fruits and vegetables
D) Electronic devices for personal use
E) Counterfeit money

2. Choose all the words connected to the process of communication:
A. demand

B. salary

C. message

D. feedback

E. purchase

KT-4 Temn1 7, 8
Tecmosvie 3a0anus ¢ UHCMPYKYUEH NO 8bINOAHEHUIO!

TectupoBaHue MPOBOIUTCS B BUC 33aJaHHId Ha 3aroyiHeHne mponyckoB B Tekcte (Cloze Test)
Cyenapuii 8binoHeHus1.

1. IIpounTath BeCh TEKCT JIJIsl IOHMMAaHUS OOIIETO CMBICTIA.

2. JIJis Ka>KJ0T0 MPOITyCKa OMPEACTUTh HYKHYIO YaCTh PEUH.

3. BeIOpaTh CII0BO M3 CIIUCKA, TOJXOISIIEE 110 CMBICTY U TPaMMAaTHKE.

4. [lepeunTaTh TEKCT C BCTABJICHHBIMU CIIOBAMU JIJISl TIPOBEPKHU.
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I. Use the word in capitals to form a word that fits in the space in the same line:

A study by the National Foundation for (1) Research EDUCATION

of 3 400 seven-year-old pupils shows an (2) of basic IGNORE

maths and English which is simply (3) BELIEVE

The results, which were published recently, show that one in seven

children lack basic (4) of maths and cannot even KNOW

do simple multiplication, such 5 x 5. The results also show that a

(5) of the children in this age group cannot count up THREE

to 100 and do not know what (6) , such as half and EXPRESS

a quarter, refer to. Moreover, only half of the children had any

(7) of the decimal system for money and only
UNDERSTAND

One in thirty could (8) read the temperature on ACCURACY

a thermometer. Finally, only one in seven could say what the cost of

three (9) is. LOAF

As regards English, more than a quarter have not learnt to read with

Any (10) and have problems with the alphabet CONFIDE

meanwhile another 25% are (11) to spell easy ABLE

words, like can, man and hot.

2. Read the article and complete it with the words: when, which, where, who.

Greenpeace is an International Environmental Charity

That was started in 1971. The people who began Greenpeace had a vision of a green and
peaceful world and believed a few individuals could make a difference. This was at a time

the US was testing nuclear weapons on Amchitka, a small island off the west coast of
Alaska, some of the last few sea otters and eagles live.

Marie Bohlen, was one of the founding members, suggested taking a ship up to
Amchitka to oppose the US plans. They organized an old fishing boat to take them there but
were stopped by the US navy before they could get to the island. The tests went ahead. However,
something had changed — the public, who were not aware of the testing, became interested and
this led to the US stopping further tests on the island.

Today, Greenpeace has grown into an international organization which focuses on
global environmental campaigns. Greenpeace is based in the Netherlands, has 2.8
million supporters worldwide and offices in 41 countries.

KT-5 Temn1 9, 10
Tecmosble 3a0aHus ¢ UHCMPYKUUEU NO BbINOJHEHUIO:

TecTtupoBaHue NPOBOAUTCS B BUJIE 33JaHUN OTKPBITOIO TUIIA C PA3BEPHYTHIM OTBETOM.
Cyenapuii 8binoHeHus1.

1. BHUMaTenbHO IPOYMUTATh 3aJaHHE.

2. Ilpogymats JIOTUKY M ITOJTHOTY OTBETA.

3. 3anucarpk OTBET, UCHOJB3Ys YETKHE KOMITAKTHBIE (DOPMYITUPOBKH.
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Read the text thoroughly
THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental
activities as they affect the community, ranging from policy formulation to carrying out the day-
to-day duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the government of the day. In most circumstances, the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil
servant is first and foremost to the minister of the Crown who is in charge of the department in
which he or she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil servants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice
has a long history. Special advisers are usually paid from public funds, but they are not
permanent officials and their appointments finish when the Government's term of office ends, or
when their minister moves to a different department or leaves the Government.

Answer these questions:
. What are the functions of the Civil Service?
. What does the term 'Crown' mean in this article?
. How are the executive powers exercised?
. Whom does the Civil Service serve?
. Whom does an individual civil servant report to in his /her day-to-day work?
. How are civil servants recruited and promoted?
. Does the staff leave the department when the Minister resigns?

8. What experts are invited to help the Ministers outside the Civil Service? On what terms

are they recruited?

~N N L AW =

Tecmogvle 3a0anus ¢ UHCMPYKYUel no 8bINOJIHEHUIO:

TecTupoBaHue MPOBOJUTCS B BUJIE 3aJaHUI OTKPBHITOTO THUIIA C Pa3BEPHYTHIM OTBETOM.
Cyenapuii 6bInoIHEHUA.

1. BHUMaTenbHO NPOYMTATh 3a/1aHUE.

2. [Ipoxymath JOTHKY U MTOJHOTY OTBETA.

3. 3anucark OTBET, UCHOJb3Ysl YETKHE KOMIIAKTHBIE (POPMYITUPOBKH.

Tecm na npoeepKy uyenocmmnozo eocnpuamus mexkcma Ha ooujue memul. Ilpumep:

Read the text:

Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are all
stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average businessperson often has no time to sit
down and think the answers over. But if you want to survive, you have to know how to cope with
stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.
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You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day. Write
down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that stress at
work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
1. One way to keep fitis to ...........
1. sit and think about it.
2. take much exercise.
3. stop eating
2. High blood pressure and heart disease are .................
1. symptoms of stress.
2. not very dangerous.
3. cannot be avoided.
3. A good way to reduce stress at work is ....................
1. have a drink.
2. take up some hobby.
3. try to forget stressful situations.
4. If you follow this new action plan, ...........ccceeuveeenn.
1. you will become very rich.
2. you will manage to cope with stress.
3. you will be laughing all the time.

Tunoevie éonpocul 011 00K1a008 (npe3enmayuii):

Tema 1: Basic definitions in Public Administration.
Ocnoguvie onpedenenus 6 2ocyoapcmeennou Cuyacoe.
[TpuHIUIIB OIOPOKPATHUYECKOTO TOCYIAPCTBA.

Tema 2: Separation of powers.

Pa3zoenenue eracmert.

PasHbie Moienu yripaBieHHs TOCYIapCTBOM B MHpE.
Paznenenue Brnacre npotus CausiHUs BIIACTEH.

Tema 3: Systems of government.
Cucrembl ynpaBiIeHHS.
ApucToTenb U ero Teopus GopM yrpaBieHHsD)

Tema 4: Civil Service and its history. Corruption in Civil Service.
I'ocynapcrBennas ciyx06a u e€ ucropus. Koppynmus B ['ocynapcrsennoit Cimyxoe.
Meps! 00pb0BI ¢ Koppynuuen B ['ocynapcrennoi Ciyxkoe.

DddexTuBHBIE MEPHI B O0PHOE C KOPPYTITUEH.

Tema 5: Strategic management.
Crparerndeckuii rocy1apCTBEHHbIA MEHEI)KMEHT.
DddekTHUBHBIN MPOIECC yIPaBICHUS.
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Tema 6: Decision-making in Public Administration.
[Tpunstue pemenuit B 'ocynapcrsennoit Ciyxo0e.
IIpunsTHE peleHnii B COBpEMEHHOM MHUpE.

Tema 7: Negotiating. Cross-cultural negotiating.
[IpoBenenue neperoBopoB. MexKyIbTypHBIN AUAJIOT.
Ctpaterusi ¥ TaKTUKa MOBEACHUS BO BpeMsl [IEPETOBOPOB.

Tema 8: Public Service.
I'ocynapcrennas City>x0a U yrpaBiieHHE IEPCOHAIOM.
CoBpeMeHHbIe MOJIX0bI K HA0Opy IepcoHana.

Tema 9: Public Service reform in Great Britain.
Pedopma ['ocynapctBeHHoi cimy>x0b1 B BenmnkoOpuTanuu.
Pedopmbl rocynapcTBeHHoi ciyx0b1 Poccun.

Tema 10: Local Government in Great Britain.
MectHoe camoynpaBieHue B Poccun.

Tema 11: Recruitment of civil servants in Great Britain.
HaGop B cTpykTyphbl rocciy:x0s1 Bennkobputanuu.
[Tponerypsr oT60pa 1 TpeObOBaHMS K KaHIUIaTaM Ha TOCYAaPCTBEHHYIO CITYXKOY.

Tema 12: Career in the Civil Service of Great Britain.
Kapsepa B rocciyx6e BenukoOpuranum.

Kak roccmyskaiiue 1enaimT Kapbepy

[TpenmyiiecTBa NoJOOHON Kapbephl.

BaxxHocTh Kapbepsl B rocciyxoe.

Tunosblie NPpaKTUHYCCKHUuE 3aJaHuA:

3ananme 1.
Task 1: Watch the video: '8 Lessons on building a company people enjoy working'
https://www.ted.com/talks/

patty mccord 8 lessons on building a company people enjoy working for/up-next/
transcript?subtitle=en

Task 2. What recommendations would you give for a company where people would enjoy
working? Write a short report.

3aganue 2.

Task 1. Watch the videos ‘Career Conversations’:
https://www.ed.ac.uk/institute-academic-development/research-roles/research-only-staff/
career-management/career-case-studies

Task 2. Write an essay on one of the topics:
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1. How to advance your career and move into other sectors.
2. How to move from own consultancy into the researcher development.
3. How to move from research to managing the administration.
4. How to become Service Manager in the Centre of Research Collections.
5. How to move from conducting research to become Head of Strategic Partnerships and

Transitions.

5.2. TunoBsle OLICHOYHbIE MAaTEpUANbl JJIS TEKYIIEro KOHTPOJISI YCIEBAEMOCTH O0y4aroIUXCs
(BHE KOHTPOJIbHBIX TOYEK): MPUBEICHSHI B 11.6.2.

5.3. OIuH WM HECKOJIBbKO TEMaTHYEeCKUX OJIOKOB JMCUUIUIMHBI 3aBEPIIAIOTCS KOHTPOJIHHOU
toukoit (manmee — KT). Tekymuii KOHTpOIb yCHEBAEMOCTH MO TUCHMIUIMHE MpPeIyCMaTpUBaeT HE
MeHnee 2 (nByx) u He 6osiee 10 (mecsatu) KT B Teuenune neproa OCBOCHUS AUCITUTUTHHBI.

MaxkcumanbHOe KoJIMuecTBO OasioB 3a yto0oi Tun padot B pamkax KT cocrasiser 100 (cTo0)

OaJuIOoB.

Pacnipenenenne BecoBbix Kod(duuuentoB nmo KT B pamkax TeKyIIero KOHTpPOJIS
yCIeBaeMOCTH 1O JUCLUILIUHE U (HOpMYIIbl pacyeTa:

HaumenoBanue MakcumanbHoe Koapduuunent Pesyinbrar
KOHTPOJIbHOM TOYKU | KOJMYECTBO OaIOB BECa KOHTPOJIbHON KOHTPOJIbHOM TOYKH,
3a paboTy B paMKax TOYKHU Y4acTBYIOLIUHN B
KT, koropoe moxer dbopMupoBaHuU
Ha0paTh CTYACHT UTOTOBOM OaylIbHOM
OLICHKH IO TUCLHIUINHE
(oTpakaeTcs B )KypHaJe
bPC B CZ10)
KT-1 100 0,12 12
KT-2 100 0,12 12
KT-3 100 0,12 12
KT -4 100 0,12 12
KT-5 100 0.12 12
Hroro: 0,6 60

@opMyia pacyeTa pe3yJibTaTa KOHTPOJIBHON TOYKHU:
Pesynbrat koHTpOIBHOU ToukH = KonmuecTBo 6amioB 3a padoty B pamkax KT X Koadduruent
BECa KOHTPOJIbHOM TOYKH.

5.4. ®opMbl TEKyIIEro KOHTPOJIA ycmeBaeMocTu oOydaromuxcss B paMmkax KT u Tumossle
OLICHOYHbIE MaTepUabl:

KT-1
Tembi 1, 2

Tecmuposanue (T)

Ipakxmuueckoe 3a0anue (113)

JHoknao (npezenmaust) (/1)

KT-2
Temnl 3, 4
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Tecmuposanue (T)
Ilpaxmuueckoe 3adanue (I13)
Hoxnad (npezenmayus) (/1)
KT-3

TemsbI 5, 6

Tecmuposanue (T)
Ilpaxmuueckoe 3adanue (113)
Hoxnao (npezenmayus) (/1)

KT-4

Temsb1 7, 8

Tecmuposanue (T)
Ilpaxmuueckoe 3adanue (113)
Hoxnad (npezenmayus) (/1)

KT-5

Temsn1 9, 10

Tecmuposanue (T)
Ilpaxmuueckoe 3adanue (113)
Hoxnao (npezenmayus) (/1)

Jns xaxmoil (opMbI TEKyIIEro KOHTPOJS ycrmeBaeMocTd oOydaromuxcs B pamkax KT
oTpe/ielIeHbl KPUTEPUHN OTICHUBAHUS PE3YIbTATOB BHITIOJHEHHUS 38/ T1aHHUS.

1. Kpumepuu ouyenueanus mecmuposanus (T):

Jnama3zoH
Kpurepun onenkn SALIOR Onumcanne kpurepus
0 Konuuecmso npasunvnvix omeemoe menee
55%
25 Konuuecmeso npasunvhvix omeemog om
55% 0o 64%
Konuuecmeso 50 Konuuecmso npasunvnvix omeemos om
NPABUTILHBIX OMBEMO8 65% 0o 74%
75 Konuuecmeo npasunvhvix omeemog om
75% 0o 84%
100 Konuuecmso npasunvusvix omeemos om
85% 0o 100%
Uroro
100
MaKCHMaJIbHO:
2. Kpumepuu ouenusanusa npaxmuueckux zaoanuii (I13):
Kputepuu oneHku Jlnanason Onucanue KpuTepus
0asIoB
pasunsiocme JlemanvHnoe, nocnedosamenvroe
pewenus 41-70 U30J4CeHUe Mamepuana Ha npumepe
KOPPEKMHOCMb 86160008, 8bIOPAHHOL MeMbL
000CHOBAHHOCMb 21-40 Ilosepxnocmuoe uznodxceHue mamepuaid
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0-20 Tema packpbimol MUHUMATILHO UTU HE
peuieruu PACKDbIINbL 808CE
30 Konuuecmeo vinonnennvix 3a0anutl
om 85% 0o 100%
Konuwecmeso /5 Konuuecmeo ebinonineHuvix 3a0anuil
BbINONHEHHBIX 3A0AHUT om 55% 0o 84%
Konuuecmeo ebinosiHeHHbIX 3a0aHuil
0 [0
Mmenree 55%
Htoro
100
MaKCUMAJILHO:

3. Kpumepuu oyenueanusn ooxnaoa ( npezenmavuu) (/1):

Kpurepuu oneHkn Jlnanason Onucanue KpUTEpHs
pHTEp 0aIoB pHTEp
1-20 Cobarooenue pecnamenma (15 mun.)
Koppexmuocmu u
NOTHOMA OMEEMA Xapaxmep ucmounukos (bonee mpex
AKMUEHOCMb, 1-20 UCTOYHUKOB)
omcymcmeue oumuboK
120 Ilooaua mamepuana (npezenmayusi)
Omcymcmeue epammamuyeckux ouuoox u
1-20 OUWUOOK 8 NPOUSHOWEHUU
Omeemvl Ha 8onpocul (61adeHue
1-20 Mamepuanom)
Hroro 100 JomyckaeTcst He Oojee 2 TOKIa10B B
MaKCHMaJIbHO: ceMeCTp

6. (I)OprI l'lpOMe)KYTO'-lHOﬁ aTTeCTallMi, KPUTCPHUH U IIIKAJA OLICHUBAHHUSA, TUNIOBbIC
OLCHOYHBbIC MaTepHaJbl 110 JUCHUIIJINHE

6.1. IlpomexxyTouHas arTecTaus MPOBOAUTCS B popMe IK3aMeHa B 6 ceMecTpe.

[Ipy HaKONUTETBHOM CHUCTEME OIICHWBAaHUS pPE3yJbTaTOB OCBOCHUS JUCIMIUIMHBI C
ucronb3oBanueM BPC BO3MOXHO TONy4YeHHE DK3aMEHa MO pe3ybTaTaM TEKYIIETO KOHTPOJIS
(«aBTOMaTHUYECKM») 0€3 MPOXOXKIACHUS POMEKYTOUHON aTTEeCTALNH.

JlomyckoM K 3K3aMeHy sBIISI€TCS BBINOJIHEHUE Kypca AMCTAaHLMOHHBIX 3a/JaHuil Oojiee yeM
Ha 85 %.

DK3aMeH TMpejacTaBisgeT co0oil TecTupoBaHHE IO 00mEeMy, MOpopEecCHOHATBHOMY |
JICIOBOMY aHIJIMICKOMY SI3bIKY, KOTOpBIM BKJIOYaeT B ce0sl JIEKCUKY M TI'pPaMMaTHKY,
npoiaeHHyo 3a cemectp. Jlekcuueckuil u rpammartuueckuil Ttectsl nposoautcs B CHO (
Moodle) B neHb 3x3ameHa U onieHuBaeTcs 10 40 6amios.

DK3aMeH COCTOUT M3 2-X yHacTell — Jekcuyeckoro tecta (20 OamioB) M rpaMMaTHYECKOTO
tecta (20 6amos) B C/1O (LMS Moodle).
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6.2. OueHo4YHBbIE CPEACTBA AJIsI IPOMEKYTOYHOM aTTeCTAllUN
TunoBble OLlEHOYHbIE MATEPHAJIBI IPOMEKYTOYHOM aTTeCTAIMHU
Ilpumep nekcuueckozo mecma ¢ C/{O (Moodle):

1. Complete the text:
MANAGING REMOTE TEAMS

Managing people you see everyday [[1]]. Think how much more difficult it is when
you're managing people on the other side of the world!

Activities [[2]] if the manager is not on the spot. It's essential to agree that the objectives
are and how they [[3]]. The next thing to do is create trust, so that everyone in the team [[4]] and
will work together.

It's easy for trust to break down when team members [[5]] every day. A good way of
maintaining the trust is to praise people when they do well and [[6]] when things are not going so
well. People will be more open if their manager responds by helping them [[7]] rather than
simply criticizing them.

Well-planned communication is essential. It's important to [[8]] by email and phone, of
course, but also to go there and have face-to-face meetings with them. The further away they are,
the more important it is that they [[9]] and that their contribution is valued.

Finally, it's important to be aware of cultural differences. People [[10]] of what is
expected of them, and of the manager's role. Language difficulties may arise; even if everyone
speaks the same language, words can have different meanings in different cultures. If you speak
clearly and check that everyone has understood before moving on, it will [[11]] of being
misunderstood.

a) have different ideas

b) feel involved

c) reduce the possibility

d) don’t see each other

e) respond positively

f) can be difficult

g) believes in the common goals
h) should be delivered

1) be in frequent contact

j) solve the problem

k) can’t be directly controlled

2.Match the notions and their definitions:
. is the study of ways a country is governed.
. is the opportunity to take action before other people do.
. is the action or a manner of governing a state or organization.
. is the process of dealing with or controlling things or people.
5. 1s a set of plans or actions that are agreed on by a government, political party or

business organization.

a) policy

b) initiative

¢) management

d) politics

€) governance

AW~
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3.Match the sentence beginnings (1-7) to the correct endings (a-g).
1. All modern states have ...,
2. States with two levels of government ..........................e
3. States with two levels of government ...........................
4. Some states with three levels of government ......................
5. The model ‘federal state’ ...,
6. Regionalist states are also based on ..................oooiiiinel.
7. The role of regional governments largely depends on ...........

2 are called unitary.
b) e requires the existence of rigid constitution.
C) ettt at least two levels of government.
d) oo grant few powers to the intermediate level.
<) rigid constitution.
) the will of central government.
) i grant greater or lesser autonomy to the local level.

4.Match the English and Russian equivalents:

1. to take care of smb a) MPEI0CTaBIISTh HE3aBUCUMOCTh
2. distribution of powers 0) IpOMEXYTOUHBIH YPOBEHB

3. to grant autonomy B) MECTHbBIE OPT'aHbl BIACTH

4. intermediate level I') J€JIErUpOBaTh MOJTHOMOYHS

5. independent states 1) UIMETh TIPaBO

6. local authorities €) JKECTKasi KOHCTUTYIUS

7. to delegate powers ) 3a00THTHCS O KOM-TO

8. a rigid constitution 3) OMUTUYECKOE BIIHSHHE

9. to possess jurisdiction 1) pacnpeeieHue MOTHOMOYNT
10. political weight K) HE3aBUCHMBIE TOCYAapCTBa

5.Which of the phrases below do not associate with levels of government?

to govern a country; unitary states; central government; local educational authorities; a rigid
constitution; to grant autonomy; civil service; intermediate governments; a limited legislative
power; limited resources; distribution of powers.

Ilpumep cpammamuueckozo mecma ¢ C/{O (Moodle):
1. Fill in the correct form of the Infinitive:
Don't ask Tom. He is supposed on his diploma paper.

a) to work b) to be working c¢) working d) to have worked

2. Fill in the correct form of the Infinitive:
The new employee seem in marketing.

a) tointerest b)to be interesting  c¢) to be interested  d) to have been interested

3. Fill in the correct form of the Infinitive:
He was said for his visa for two months, not less.

a) to wait b) to have waited ¢) to be waiting d) to have been waiting



4. Complete the sentence with the right phrase:

These students can speak English fluently. Did you hear ? I really enjoyed.

a) them speaking b) that they spoke ¢) them to speak

5. Complete the sentence with the right phrase:

They heard from the University.
a) their top manager to have graduated b) their top manager graduated

c) that their top manager had graduated

6. Choose the correct answer:

The form of the US government on the Constitution of 1787 which was

adopted after the War of Independence.

a) is basing b) based c) is based

7. Choose the correct answer:

There was nothing left,
a) wasn’t it? b) wasn’t there? c¢) was there?

8. Choose the correct answer:
- I think this is the right way to do it.

a) lam agree.  b) I'm diasagree with you. c¢) I agree with you. d) I don't think.

9. Fill in the blanks with the correct Participle form:

The research out now is very important.
a) carried b) carrying ¢) being carried d) having carried

10. Fill in the blanks with the correct Participle form:

the report Peter gave a sign of relief.
a) finishing  b) having finished c) finished d) being finished

11. Choose the Infinitive or Gerund:

I suggest any final decision until we know all the facts.
a) to postpone b) postponing

12. Choose the Infinitive or Gerund:

My job involves contact with the media.
a) making b) to make

13. Match Conditions and results:

1. If sales go up, a) I'd have got a bonus
2. If sales go up next month, b) I'll get a bonus
3. If sales went up next month, c¢) I'd get a bonus
4. If sales had gone up last month, d) [ usually get a bonus
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14. Choose the correct answer:

By the next year he

his exams.

1. has passed
2. will pass
3. will have passed

15. Choose the correct answer:

I’d like to have

1. few

2. afew

3. Many

words with you if you don’t mind.

TunoBblie MPOBEPOIHLIC 3aIaHUA AJA CAMOIMOJAT0TOBKHA Oﬁy‘lalOHIel"OCﬂ K l'lpOMe;KyTO'l]—[OI‘/’I

aTTecTAIlNN:
Tun Cuenapun IIpumeps! 3aganni
3alaHus BBINOJTHEHNUA
3ananue 1. BuumarenbHO 1. Choose the correct answer:
3aKpBITOrO TUIIA | IIPOYUTATH TEKCT Managers deal with all types of problems and their
¢ BBIOOpOM 3aJ1aHUS. responsibility is to decisions and take actions.
OJIHOTO 2. [Ipoananu3npoBaTh a) take b) make ¢) plan
MIPAaBUJIBHOTO BCE IPEIOKECHHbBIE
OTBETa BapUaHThI. 2. Find the right variant:
3. Beibpars ozuH They write a job description specifying the
BEPHBIN OTBET. of the job.
4. 3anucars a) objects  b) objectives ¢) characters
HOMEpP/OYKBY
BBIOpAHHOTO BapUAHTA.
3angaHue 1. BHumatenbHO 1. Match the words (1-5) with their definitions

3aKpBITOTO THMA | TIPOYUTATH 00a CIUCKA. | (a-e).
Ha yctaHoBiieHue | 2. COnocTaBUTh 1. to facilitate
COOTBETCTBUSA 3JIEMEHTHI CIUCKa 1 ¢ 5. to define
3JIEMEHTaMU CIHCKA 2 6. to forecast
110 CMBICTY. 7. to increase
3. 3anucaTh OTBET B 8. to attempt
Buze nap: Al, b4 ut.n. | ) to try to do: to get, etc.
g) to make easy or easier
h) to state the meaning
1) To estimate in advance, to predict
j) To become greater in size, amount, etc.
2. Find the opposites:
7. obvious a. ignorant
8. previous b. rise
9. experiences c. decrease
10. decline d. implicit
11. increase €. excess
12. lack f. following
3amanne 1. BuumarenpHO 1. Which of the following items are commonly
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3aKpbITOI'O TUIIA

IpOYUTATh TCKCT U

found in supermarkets?

¢ BBIOOpOM BOIIPOC. A) Books and magazines
HECKOJIbKHX 2. Onpenenutsb, kakue | B) Illegal drugs
MPaBUIILHBIX 13 BapUAHTOB BEPHO C) Fruits and vegetables
OTBETOB OTpaXKaroT D) Electronic devices for personal use
HH(pOpMaLHUIO. E) Counterfeit money
3. BoIOpath HECKONBKO | 2. Choose all the words connected to the process of
IIpaBUJIBHBIX OTBCTOB. communication:
4. 3anucatb A. demand
HOMEPa/OYKBBI B. salary
BbIOPaHHBIX BAPMAHTOB. | C. message
D. feedback
E. purchase
3amanue 1. BuumarenbHo 1. Put the words into the correct order to make

3aKpPBITOT'O THUIIA

IIpOYUTaTh BCC

a question.

Ha YCTAHOBIICHUE | MPEATIOKCHHUS. A. you.
nocieaoBaresbHo | 2. OnpeaenuTsb B. have.
CTH JOTHYECKHUE U C. been.
MPUYHUHHO- D. ever.
CIICICTBEHHBIE CBS3H. E. Paris
3. BeicTpouts correct F. to
IIOCJIEI0BATEIbHOCTD. 2. Arrange the legal actions into a logical
4. 3anucathb chain:
OyKBBI/IHPBI B - Acquital / Sentencing
HY>KHOM TOPSJIKE. - Apprehension
- Bringing charges
- Bringing in a verdict
- Imprisonment
- Jury trial
- Police custody
- Questioning
3amanue 1. BeiOpaTh onuH 1. Read the text. Is the sentence true or false?
KOMOWHHUPOBAHHO | BEPHBIN OTBET U3 Choose ""True" or "False" and explain why in 1-2
ro THMa ¢ MIPEITI0KEHHBIX. sentences.
000CHOBaHUEM 2. ChopmynupoBath Text: Positive attitudes are shown by few gestures.
IHCbMEHHO 1-2 Answer: False. Positive attitudes are shown by
aprymMeHra, frequent hand movements. At the other extreme.
OCHOBAaHHBIX Ha TCKCTC. | Dislike or lack of interest usually produces few
3. 3anucarthb HOMCp gestures'
OTBETa N CBOU 2.Read the text. Should the passenger pay a
apryMCHTBL. customs duty? Choose ""Yes" or "No" and explain
why in 1-2 sentences.
Text: "A passenger arrives with a new laptop worth
$2000. The duty-free allowance for electronics is
$500."
Answer: Yes. Because the value of the laptop
($2000) exceeds the duty-free allowance ($500).
3ananue 1. BuumarensHO 1. What are the difference between a manager

OTKPBITOT'O TUIIA
C pa3BEpHYTHIM

MIpOYUTATh 3aJaHUC U
ITIOHATH CYThb BOIIpOCA.

and a leader? Write 3-4 sentences.
ITpumep oTBeTa: A leader sets the vision and inspires a
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OTBETOM 2. [Ipoxymarts sioruky u | team to achieve it, focusing on people and long-term
HOJHOTY OTBETA. strategy, while a manager organizes resources,
3. 3ammcarh OTBeT, implements plans, and focuses on tasks and short-term
HCTIONB3YS YETKHE objeptiyes. Leaders lead through influence and .
KOMITAKTHBIC motivation, Whereas managers leqd through agthpnty and
(bOPMy THPOBKH. contrpl. While both roles are cruc1a}1, leadershlp 1s.a‘t'>out
creating change, and management is about maintaining
stability.
2. How many tenses in English grammar do
you know?
Traditional English Grammar includes 12 tenses.
This number is supported by many linguists of
specialized web sites. Self-teaching guidebook by Tatiana
Trofimenko indicates 26 tenses. Based on authoritative
online sources, there are 16, 24, and even from 2 to 4
tenses. Each alternative option is correct in a way and is
well-argued.
3agaHue Ha 1. BunmarenasHO 1. A radio programme is discussing the
ayJIMpOBaHUE C MPOCIIyIIaTh Sfollowbmg questions:
MHTETPUPOBAHHBI | ayHO/BUACOPPArMEHT. Reporting of celebrity scandals in the press:
M OTBCTOM 2. Onpenenuth should it be banned? Are scandals in the private
OCHOBHYIO MJICIO U lives of famous people any of our business?
KITFOHCBBIC NCTAIIH. Listen to eight people giving their opinions. Do
3. BbInonHuTS they think that these stories and photos should (A)
COMYTCTBYIOTIIHEC be allowed, or (B) be banned?
3ajanns (Hanp., 2. Listen the recording and then answer the
OTBETUTH Ha BOIIPOCHI). .
question:
How much money did Mary loose?
A) 2008.
B) 20008$.
C) 208.
WNurepaktuBH | 1. O3HAKOMUTHCS C 1. Use the Delphi Technique, generate the idea: e.g.
o€ 3aaHue TEMOM U “How to gain the best results in your studies?”
(Dopym) KOMMEHTapUSIMH. 1. Dermine the problem you want to solve. ...
2. HammcaTs CBOif 2. Identify and engage your panel of experts. ...
apryMEHTHPOBAHHBIIT 3. Choose a facilitator to manage the process. ...
KOMMEHTapHIA. 4. Start the process. ...

3. OTBETUTH
OJIHOKYPCHHUKaM, 4TOOBI
MOAIePkKaTh
JTUCKYCCHIO.

5. Create a summary report. ...

6. Ask more questions, summarize the results, and
repeat. ...

7.Reach consensus and find the way forward.

2. Use Seven-step decision-making model to siscuss
Designing governmental policies:

1.Identify the decision to be made. ...

2. Analyze the issue under discussion. ...

3. Establish criteria. ...

4. Brainstorm potential solutions. ...

5. Evaluate options and select the best one. ...

6. Implement the solution. ...

7. Monitor and evaluate the outcome.
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3amanue Ha

1. IIpocaymars

1. Listen to five recorded telephone messages

YCTaHOBJICHHE Ka)KIbIi AUAJIOT, and match them to the places below:
COOTBETCTBHUS C o6pama${ BHHMAaHHEC Ha A) a ]anguage school
NPOCITYIINBAaHUE | KITFOUEBBIC CIIOBA. B) a theatre
M/4TeHHEM 2. [IpounTath CrIMCOK C) an art galle
TEM/MECT. . 8 ry
3. Tl KaxIoro D) a train service
JMajora BeIOpaTh E) a castle
HauboJsee MOAXOAIIIUI
BapUaHT. 2. Listen to three short recordings. Match each
dialogue (1-3) to the correct location (A-C).
A) Restaurant
B) Bank
C) Party
Huanor 1: Can we have the bill please?
Huaior 2: I want to transfer money to my savings
account.
Huaior 3: -Say when. -When. That’s my favorite
drink. Thanks.
3agaHue Ha 1. IlpounTath Bech Use the word in capitals to form a word that
3aI0JIHEHUE TekcT A nonnManus | fits in the space in the same line:

MPOITYCKOB B
tekcre (Cloze
Test)

001Iero cMheICIIA.

2. J1ns kaxxaoro
MIPOITyCKa OINpPENEIUTh
HY>KHYIO 4aCTb PEYH.
3. BriOpaTthb ciioBO U3
CIIUCKa, MOAXOsIIIee
10 CMBICITY U
rpamMMmaTHKe.

4. ITepeunTaTh TEKCT C
BCTaBJICHHBIMU

CJIOBaMHU IJIs1 IIPOBCPKU.

IMPRESS, VARIOUS, QUALIFY, OCCUPY,

SUCCESS, EFFECT, EFFECT, EMPLOY,
EMPLOY, POSSIBLE, ACCURATE
It is important to make a good when

going for a job interview. Interviewers usually ask a
of questions, many of which concern
However they usually like to ask

questions about previous as well as
achievements not connected to the work place.
Often, the candidate is not the one who
shows that he or she made the most use of
their time. Few want their who

are unable to think for themselves. The of
advancement in any job very rarely depends on the

of work but more on the enthusiasm and
dedication of the employee.

2. Complete the text with the words: bill, tips,
cash, card, transfer.
"After a wonderful dinner with friends, the
(1) arrived. I didn't have enough (2)  on me,
so I offered to pay with my credit (3) . My
friend Sarah quickly said, "Don't worry, I'll just
4) the money for my share to your bank app
right now." We made sure to add a little extra to
cover the service (5) for the excellent waitstaff.
It was a very convenient and modern way to split the
cost."
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Hrorosas 6a/uibHAs OLEHKA 10 JUCHUIUIMHE 1O KaxaoMy cemectpy = Pezynbrar TKY
+ Pesynbrar [1A.

B coorBerctBUM ¢  OaNIbHO-pEHTHHIOBOM  CHCTEMOM  MaKCHMalbHO-PacyeTHOE
KOJINYECTBO 0aylioB 3a cemecTp coctarisieT 100, U3 HUX B paMKax JTUCHMILIMHBI OTBOJUTCS:

60 6ayIsTOB — Ha TEKYIIUHA KOHTPOJIb YCIIEBAEMOCTH;

40 6a110B — Ha IPOMEKYTOUHYIO aTTECTAIHIO.

6.3. Kpurepun u mkana onueHuBanus Ha ocHoBe bPC

Kpurepuu u 6amipHas 1Ikana onpeaestoTcs MpernoaaBaTeieM
Kpurepun oueHuBaHHMS MUCbMEHHOI YaCTH 3K3aMeHa
(Jlexkcunueckuii Tect B CAO (Moodle)
Maxcumanousiii 6an: 20

Kpurepun ouennBanus PesyabTar
B 0ajax

Ouenka «Omauyuno»

[IpakTryecku Bce 3a7aHus BBITIOJHEHBI BEPHO. J{OMyIIIEHbl € JMHUYHbIE 17-20 6asuioB
ciydaiiasle ommOku (He 6osee 10%). IIporeMOHCTpUPOBAHO YBEpEHHOE
BIIaJiIcHUE TPO(EeCCHOHATbHOM JIGKCUKOW U TPAMMATHKOM.

Ouenka «Xopouwio»

BonbIIMHCTBO 3a1aHUH BBITIOJIHEHO BEPHO. JloMyIeHbl HEKOTOPHIE 13-16 G6amioB
OLIMOKH, TTOKA3bIBAIOIINE HETOUHOE YCBOCHHE OTJENIBHBIX TEM MU
HEBHUMATEJIBbHOCTH (0T 11% 110 25% ommnbok).

Ouyenka «Yooenemeopumenvno»/3aumeno

BrInonHeHO 0KOJI10 MMOJI0BUHBI 3a1aHUN. [0MyIIeHbl MHOTO4YHCIICHHBIE 6-12 Gamnos
OIIMOKH, CBUIETEIHCTBYIOIINE O TOBEPXHOCTHOM UM ()parMeHTaApHOM
3HaHuu Matepuana (ot 26% mo 40% ommubox).

Ouenka «Heyooenemeopumenvro»

BonpmmHCTBO 331aHKl BHITIOJTHEHO HEBEPHO. MaTtepual He YCBOCH 0-5 6amnoB
(6omnee 41% ommobOOK).

Kputepuu oneHuBaHus MUCbMEHHOH YaCTH IK3aMeHa
(I'pammaTnueckuii Tect B C1O (Moodle)

Maxcumanvuoin 6ann: 20

Kpurtepun ouennBanus Pe3yabTaT
B 0aJu1ax

Ouenka «Omauuno»

[IpakTryecku Bce 3a7aHus BBITIOJIHEHBI BEPHO. JOMyIIEeHbl € JMHUYHbIC 17-20 6asu1oB
ciydaiiasle ommOku (He 6osiee 10%). IIporeMOHCTpUpPOBAaHO YBEPEHHOE
BJIaJIcHUE TPO(EeCCHOHATbHOM JIGKCUKOW U TPAaMMATHKOM.

Ouenka «Xopouwio»

BonapmmHCTBO 3a1aHUI BBITIOJHEHO BEPHO. [lomyIieHbl HEKOTOPBIE 13-16 6annos
OLIMOKH, TOKA3bIBAIOIINE HETOUHOE YCBOCHHUE OTJCIIBHBIX TEM HITU
HEBHUMATEJIBbHOCTH (0T 11% 110 25% ommbok).

Ouyenka «Yooenemeopumenvno»/3aumeno
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BrinonHeHO 0K0JIO MOJIOBHUHEI 3a1aHui. J[OomyIIieHbl MHOTOYHCIICHHBIE 6-12 6amnos
OIINOKH, CBUICTEIHCTBYIONINE O TTIOBEPXHOCTHOM HJIU ()parMEeHTAPHOM
3HaHuu Matepuaia (ot 26% 1o 40% ommubok).

Ouenka «Heyooenemeopumenvro»

BonbIIMHCTBO 3a1aHUI BBITIOJTHEHO HEBEPHO. MaTepuall He YCBOCH 0-5 6aymoB
(6onee 41% ommobOoK).

Jlis BBINOJIHEHUSI TECTOBOTO 3aJ[aHUs, MPEXKIE BCEro, ClIeAyeT BHUMATEIbHO IMPOYUTAThH
MOCTaBJICHHBIN Borpoc. [locine 03HaKOMIICHHS ¢ BOIIPOCOM CIIEAYET MPHUCTYNATh K MPOYTEHUIO
IpeJUlaraeéMblX BapuaHToB oTBeTa. HeoOXoauMo npoynTaTh Bce BAPUAHTHI M B KaUu€CTBE OTBETA
cienyer BbIOpaTh JMOO — OAMH JIMOO HECKOJIBKO BEPHBIX OTBETOB, COOTBETCTBYIOIIMX
NPEJICTaBICHHOMY 33JaHUIO.

Ha BrIMondHEHHE JIEKCHYECKOTO U I'paMMaTUYICCKOro TECTOB OTBOJAUTCA HC bonee 2
AKaJJICMHUYCCKUX YaCoOB. Ilocrme BBIMOIHEHUS TECTa MNPOUCXOJUT ABTOMATHUYCCKAsA OILCHKaA
BBIITIOJTHCHMUA. PCSy.]'IBTaT OTO6pa)KaCTC$I B JINYHOM KaOMHETE 06yqafomer00ﬂ.

6.4. Onucanue JONOJHUTEIBHBIX MaTepUaIoOB U O0OpYJOBaHMS, HEOOXOIMMBIX MJIs
BBINOJIHEHUSI POBEPOYHBIX 33aHUH (npu Heobxooumocmu).

Jl1s BBITIONTHEHUS 3aJjaHUIl 0 BCEM BHJAM PEUYEBOMl NEATEIbHOCTH (aydUpOBaHHUE, YTCHHE,
IIMCbMO, TOBOPEHHE), BKJIIOYAsl TECTOBBIE 3aJaHMs, 3CCE, NMPE3EHTAMU U NPOEKTHbIE pabOThI,
CTYJIEHTY pa3pelIaercs U peKOMEHAYEeTCsl MCIOJIb30BaHUE CIIEAYIOUINX PECypcoB U LU(POBBIX
WHCTPYMEHTOB:

JIunrsuctuyeckue pecypcebl: PaspemaeTcsi MCHOIb30BaHUE OHJIANMH-CIIOBAaped (BKIIOYAs
NePEeBOIYECKHE U TOJIKOBBIE), TE3ayPYyCOB, IPAMMATHYECKHUX CIIPABOYHUKOB U KOPIIyCOB TEKCTOB
JUISl TIPOBEPKU AYTEHTUYHOCTH SI3bIKOBBIX KOHCTPYKIIMM.

CpenctBa npoBepku TekcTa: JlomyckaeTcsi UCIOJIb30BaHUE BCTPOEHHBIX CPEACTB MPOBEPKHU
opdorpadun U rpaMMaTUKH B TEKCTOBBIX PEIAKTOPax, a TAKKE CIECIHATM3UPOBAHHBIX OHJIAIH-
CEpPBUCOB IS aHAJIM3a U YJIyUIIECHUs IMCbMEHHOMN pEeUH.

Texnomorun wuckyccTBeHHOro wuHTewiekta (MW): Paspemaercs wucnons3oBanue Al-
ACCUCTEHTOB M SI3BIKOBBIX MOJIEJIEH B Ka4Y€CTBE MHCTPYMEHTOB JUISl T€HEPALUK UIEH, IPOBEPKU
rpaMMaTHYECKHUX CTPYKTYp, MOA00pa CHHOHUMOB U peeprupoBaHUs TEKCTOB. BakHO OTMETHUTH,
yro paboTa CTyJIeHTa JOJDKHAa OBITh pe3yslbTaTOM COOCTBEHHOH HWHTEIUICKTYaJbHON
JESTEIIbHOCTH CTYJIEHTa; MPsIMOE KOMHPOBAaHUE CTE€HEPUPOBAHHOTO TEKCTa 0e3 OCMBICICHUS U
penaKTUPOBaHUs HE JOIYCKAeTCsl.

MynbsTuMeauiinble iaThopMbl: J{Js MOATOTOBKH YCTHBIX OTBETOB U MPE3EHTALUHN CTYIEHTY
MOHO HCIIOJIb30BaTh CpEACTBA AayJuO- W BHJEO3AIHUCH, JOCTYIIHbIE HA MEPCOHAIBHBIX
YCTPOHCTBAX, a TaKKe IMPOrpaMMHOE OOECIeYeHHEe Uil CO3[AaHUs CIAalJJ0B U BH3YaJIbHOTO
KOHTEHTA.

7. MeToaudecKue MaTepHuaJbl 10 OCBOCHUIO THCHUIIJIMHBI

Huctummuaa b1.B.22 «MHOCTpaHHBIN SI3bIK B TPO(ECCHOHATBLHOU cdepe» Hh3ydaeTcs
CTyJleHTamH B 6 cemecTpe.

ConeprkaHue AUCHUILUIMHBI 0a3MpyeTCsl HA OCHOBHBIX OTEUECTBEHHBIX U 3apyOeHBIX
MOJIX0JaX K 00y4EHHIO HHOCTPAHHOMY SI3bIKY JJIsl CTIELUAIbHBIX 1I€JIel U MHOCTPAHHOMY SI3BIKY
npopecCHOHATBPHON  KOMMYHHMKalMu.  M3yueHwe  TUCHMIUIMHBI ~ HOCHT  BBIPQXXEHHYIO
NPaKTUYECKYI0 HarpaBieHHOCTh. Kypc «/HOCTpaHHBIN s3bIK» pa3paboTaH AJsi CTYIEHTOB,
KEJaloIUX pealn30BaTh TaKWe acleKThl CBoed Oyaylied mpogeccCHOHAIbHOM AEATeNbHOCTH,
KaK
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- YCTHOC 06HIGHI/IC B T.4. IpHd MNOOMOIIM COBPCMCHHBIX TCXHUYCCKUX CpPCIACTB
KOMMYHUKAIIUH,
- J1€JIOBOC ITMCHbMCHHOC O6H.[€HI/Ie C MCKAYHapOJHbIM COO6HI€CTBOM.

YcenemHoe yCcBOGHHE MHOCTPAHHOIO sA3bIKA 3aBUCUT OT YMEHHUS CTYIEHTOB IOHATH U
MIPUHATD 3a/1a4K U COJIepKaHus yueOHOro mpeaMera.

W3zyuenue s3pika TpeOyeT CHCTEMaTHYECKOW ynmopHoOW pabotel. [IpocToro 3ayunmBaHus
JIEKCUKM U TpaMMAaTUKU HEIOCTaTOYHO, TaK KaK sI3bIKOBOM MaTepuall - BCEro Jniib 0a3a, Ha
OCHOBE KOTOpPOH NPOUCXOAUT OOy4YeHHE peuH, HEOOXOIUMO TOBOPHUTH M MHCATh, MOHUMATh
POYNTAHHOE, BOCIPUHUMATh pedb Ha ciyX. KoppekTHOe NMpou3HOIIEHHE BbIpabaThIBaeTCs B
Iporecce MPOCIYIINBAHNS U UIMUTALIMM PEYU HOCUTEIIEH S3BIKA.

Jns  ycmemHoro yCBOGHHS Y4eOHOTO MaTepualia HeOOXOAUMBI TOCTOSIHHBIE U
peryisipHele 3aHATHSA. Marepuanl Kypca BBOAUTCS TMOCTYMATeIbHO, KaXKIbI HOBBIA paszaen
OMMUpaeTCsl Ha TMPEABIAyIINe, YacTO BBITEKAeT W3 HUX. [Ipomycku 3aHsITHI, HEMOJHOE
BBITIOJTHEHHE TOMAIITHUX 3a/laHui PUBOAT K mpoOeaM B 3HAHHSIX.

IIpu cocrtaBieHMM [OKJIana WIM NPE3EHTAUUU (C IPUBICYEHUEM MYJIbTUMEIUINHBIX
CPEIICTB) PEKOMEHIyeTCs OOpaTUTh BHUMAaHUE Ha COOJIOACHHE CTPYKTYPhl COOOIICHHUS
(BcTymuTeNbHAs YacTh, TEJNO JIOKJIaJa WM IPE3EHTAlMM, 3aKJIIOYEHUE C BBIBOJAMH,
UCIIOJIb30BAaHUE CIEIHUATIbHBIX BBIPAKEHUN U PEUYEBBIX O0OPOTOB Uit (hOPMHpPOBAHUS IaHHOM
CTPYKTYpBbI), IPUBJICUCHUE JOMOTHUTEIBHBIX HCTOYHIUKOB MH(POPMAIIUH, TTOMUMO Pa300paHHBIX
Ha 3aHATHUSX, UX KOPPEKTHOCTh M JIOCTOBEPHOCTh, YKazaHHe OuOinorpaduieckux CChUIOK Ha
NPUBEJCHHBIE MCTOYHUKH, BpEeMsl BBICTyIUIeHHs (He Oosnee 15 MHMHYT), TakKe YYUTHIBACTCS
FOTOBHOCTh BCTYNHTh B JIHUCKYCCHIO M OTBEYaThb HAa BOIPOCHl B paMKax JOKJIaja WIU
IIPE3CHTALINH.

[Ipu BBHIMOTHEHUH MTHCEMEHHOTO MEPEBO/a ClIeAyeT 0OpaTUTh BHUMAHUE HA TOJHOTY U
TOYHOCTH TIOJIy9€HHOTO TIPU TEPEBOJEC TEKCTa, MCIIOJB30BaHNE OCHOBHBIX MPHEMOB IEPEBOAA
(pacmmpenue, TpancGopmalii B HEOOX0IUMOM 00beMe).

3aoanusn oucmanyuoHH020 Kypca

I[I/ICTaHI_II/IOHHOG o6yquHe - KOMIUICKC MEPCHCKTUBHBIX MECAArOrMYCCKUX TGXHOHOFHﬁ,
KOTOPBIE HOAlOT BO3MOXHOCTb CTYACHTaAM (bOpMHpOBaTI) KOMMYHHKAaTHUBHYKO KOMIICTCHIIUIO,
OCYHICCTBIIATh UHTCPAKTHUBHOC B3aHUMOJICHCTBUE C nmpernoaaBaTcjiiMu B IPOLECCEC 06y‘-ICHI/ISI, a
TaKXXE IIPOBOAUTHE HE3aBHUCHUMYIO pa60Ty C LOCJIbIO YCBOCHHA HCCICAYEMOI'0O MaTc€puaia HE
TOJIBKO ITOCJIC O6y‘IeHI/ISI, a B X0J€ caMOoro 06yquH51.

JlucTaHIIMOHHOE 3aHATHE MO aHTJIMHCKOMY SI3bIKY BKIIOYAET B CEOsl KaK TEOPETUUYECKUE
MaTepuaibl JJis BBIMOJHEHUS 3aJaHUi, TaK W CaMU YIPaXHEHUs, TA€ CTYACHT aKTHBHO
MpUMEHSIET TOJIyYeHHbIE B pe3yJbTaTe€ CaMOCTOATENbHOTO u3ydeHusi 3HaHus. OJHO
nuctaniinonHoe 3aHsTtHe (Unit) WMEET YEeTKO BBIPAKEHHYIO CTPYKTYPy M COCTOUT W3
CIIeIyIOIINX Pa3/IeNoB: padoTa C JIGKCHUKOW TEMBI, BKIIOUas TIIOCCAPUIN M KOMILIEKC YIPaKHEHHIA
Ha JICKCUKY; PsJ 3aJaHUi HAa OTPAOOTKY HABBIKOB YTCHMS M MIOHWMAHMsI TEKCTA; OJIOK 3aJaHHI
Ha ayJMpOBaHUE PA3JIMYHBIX MOHOJOrOB M JauanoroB. Kpome Toro, B pamkax 3aHSATHS MOKHO
MIPOCMATPUBATh HEOOJBIITNE BUICOPOIUKUA C TOCIESAYIOMEH TPEHUPOBKONH T'paMMAaTHYECKUX H
JIEKCUYECKUX €TMHULI.

CTyaeHTbl HE TOJBKO CAMOCTOSTEIBHO H3Y4YalOT Marepuan, HO U TNPOBEPSIOT, U
3aKPETUISIIOT CBOM 3HAHMSI B PA3JIMYHBIX TECTaX W yNpaKHEHUsX. B 3Tol cuTyamnuu y cryaeHTa

Pa3BHUBACTCA HABBIK CaAMOCTOSATCIIBHOCTH, YTO IIOMOI'a€T €My B 6yﬂymeM. C camoro Hauaja
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CTYACHT BOBJICUCH B AKTHBHYIO I103HABATCIBHYIO HACATCIIBHOCTb, HEC OI'paHUYMBAIOIIYIOCSA
OBJIaAICHUCM  3HAHUSIMU, HO NOpCAyCMAaTpUBAIOIIY0 HUX IMPUMCHCHHUC I  PCHICHUSA
p33H006p33HI)IX KOMMYHHKATHBHBIX 3a/1a4.

OpHMM U3 TPEUMYIIECTB AMCTAHLHMOHHOIO OOyuY€HHUs SBISIETCS €ro MOOMJIBHOCTD.
CryneHty npenoctaBisieTcss THOKUI rpaduK BBINOJHEHHs 33aJaHUi, Tje OH CMOXET B Jroboe
nogxojsAmiee M ynoOHOE JUIsi Hero BpeMs H3Y4YUTh Marepuaid. MOKHO BBIIEIHTh TaKOH
KpUTEpHii, Kak KOM(OPTHOCTb. MHOTHE JIIOOSAT 00y4aThecsi B CIOKOMHON 00CTaHOBKE, IpU c1aye
HK3aMEHOB M 3auU€TOB HCKIIOYAETCSI BO3MOXXKHOCTh CYOBEKTHBHOW OLIEHKHM IIperojaBarese
cryaeHra. [Ipu 1ucTaHIMOHHOM O0YYEeHHUH MOYKHO COBMEIIaTh HECKOJIBKO BUIOB JAEATEIbHOCTH.
B03MOXHO TIPOXOXKIEHHE HECKOJIBKHUX KypCOB, 4YTO IIO3BOJSIET PACIIUPUTH KpPyro3op
00yyaemMoro, MoJIy4eHHe OYepeHOr0 BBICIIETO0 0Opa30BAaHUS WIIM YK€ COBMEIIEHHE C pabOTOM.
JlesTeNnbHOCTh CTYJIEHTOB MPUOOPETaeT MHTEIPUPOBAHHBIN XapaKTep, CTUMYJIUPYET HaBBIKH U
yMeHUs1 palbOThl C HCIOJb30BAHMEM pa3JIeIeHUus] posied M HMMEeT aKTHUBHYIO COLMAIbHYIO
HaIlpaBJIeHHOCTh. PaboTa B CAaMOCTOSTEIFHOM TEMIIE UAET TOJIBKO Ha IUTIOC CTYACHTY: OH MOYKET
HNOTPATUTh CTOJBKO CBOOOJHOIO BPEMEHHM Uil HM3Y4YEHMs pa3IUYHBIX TEM, CKOJIIBKO €My
JIOCTAaTOYHO JUIsl MOHMMAHMWS JaHHOrO Marepuana. MOXHO IpOCIyIIMBaTh 3allUCH MOXKHO B
cBOOOJIHOE BpeMsi HEOTPAaHWYEHHOE KOJIMYECTBO pa3, Aejas Mmays3bl M 3ayuyuBasi HEOOXOIMMbIe
KOHCTPYKIMHU. Takum 00pa3oM, OTCYTCTBYET CKOBAHHOCTb, INPH HEOOXOAWMOCTH 3aHATHE
MOYKHO MPOMJUTh MM COKPAaTUTh. Takxke MpeoJojeBaeTcsi MCUXOJOrMYecKuil Oapbep H3-3a
CTpaxa OUIMOOK, 3TO MOBBIIIAET UHTEPEC K UHOCTPAHHOMY SI3BIKY.

JucrannmonHoe oOy4yeHHe CHoCOOCTBYET CHpaBEAJIMBOMY YCTAaHOBJICHHUIO O0ajuloB
NyTéM YCTAHOBJCHHOM IIKalbl OICHUBAHMUS 3a KaXIbli OJOK 3amaHuil. DTO SBIsETCS
ONTUMAJIbHBIM PEIICHUEM OLIEHUBAHUS, TAaK KaK OH HE 3aBUCHUT OT JINYHOTO MHEHHS yYaCTHUKOB
JUCTAHIIMOHHOTO 00Y4YeHHUS.

JuctaniimonHoe 00y4YeHHEe TO3BOJISIET MPABWIBHO M BBITOJIHO CIUIAHUPOBATH pabouee
Bpemsi. O0ydaeMbie MOTYT BBIOMPATh MOIXOSIINE 3aJaHUS KaK MO CTENeHH CIOXKHOCTHU, TaK H
M0 BPEMEHHU BBITIOJIHEHHS. JTO CIOCOOCTBYET CHIDKCHHIO €KETHEBHOW HArpy3Kd B TPOIECCE
oOyuenus. boriee Toro, AUCTaHIIMOHHOE OOYyYEeHHE MOMOTAeT Pa3BUBATh TAKyIO YEpTy, Kak
CIOCOOHOCTH K CaMOJUCIMIUINHE U caMooprann3anuu. Kaxkaplil cam yctaHaBiIMBaeT ceOe Lem,
3a/1ayy U CTapaeTcs BBIMOJIHUTH UX B MOJIHOU Mepe.

JlucTaHIIMOHHBIE 3aJjaHMs JIAlOT MPEKPacHYI0 BO3MOYKHOCTh OTpPabOTKM HaBBIKOB
BOCTIPHSITHASL WHOSI3BIYHOM peun Ha ciayX. Jlake eciau OoOUIMTeNbHBIE CTYIEHTHI MPEO0JIeNn
IICUXOJIOTHUECKUI Oapbep W He OOATCS FOBOPUTh Ha MHOCTPAHHOM SI3bIKE, MHOTHE C TPYAOM
MOHMMAIOT YCTHYIO pe€Yb B pEalbHbIX CHUTyalMsX oOmeHus. JIMCTaHUMOHHBIM Kypc HJaer
BO3MOXXHOCTb HEKOETO «IIOTPY’KEHUSA» B SA3BIKOBYKD CpEly, IOMOras yJIy4IIUTb HaBBIKH
BOCHPUATHUS peun Ha ciyX. C MOMOIIBIO TUCTaHTA MPAKTUKA ayIUPOBAHMSI MOXKET MPEBPATUTHCA
B IPUATHOE M HHTEPECHOE YIPAKHEHHE, KOTOPOE KAXKIBIA CTYIEHT MOXKET BBINOJIHATH B
COOCTBEHHOM pEXHME, HE OIacasiCh YTO-TO IMPOMYCTUTh WM HE IMOHATH, T.K. BCEr/a €CTh
BO3MO>XKHOCTb MHOTOKpPAaTHOTO IIpOoCiIylIMBaHUs 3anucu. IIpemnaraemele OOMOJIHUTENBHbBIE
YOpaXHEHUs] Ha ayJUPOBaHUE HE MPOCTO MOMOTAlOT Jyyllle BOCIPUHUMATh pedb Ha CIIyX, HO U
YJIy4IIAIOT Pa3rOBOPHBIE HABBIKHU, a TAK)KE PACILIUPSIIOT CIOBAPHBI 3amac.

[lepen mpocmoTpoM BuJeoMaTepuana 0OydaeMble BBIIOJHSIOT psij yNpaKHEHUH Ha
aKTHBH3AIMIO (DOHOBBIX 3HAHUM MO TEeME — TIJIOCCAPHH, BBOJSAILINE OCHOBHBIC MOHSATHS C
KIIIOYEBBIE CJIOBA, YTEHUE TEKCTA, BOIPOCHI 110 BaYKHBIM ITOHATHAM U KOHLEIIUAM, COCTABICHHUE
pe3loMe TeKCTa.

VYuebHble BHJICOMATepUaAIbl IOCBSIIEHBl CaMbIM  pa3HbIM  MPOGECCHOHATBHBIM
CUTyallUsSM M CHATBl B CaMbIX pPAa3HBIX YTOJIKAX aHIJIOTOBOPAIIErO MHpa, B HHUX MOKHO
YCIIBILIATh aKLUEHThl, KOTOPbIE HE BCETAAa pa3jIMYMMbl Ha CIIyX, OJHAKO, 3TOT HEAOCTaTOK
IpeojoseBaeTcsl MOJ0OpaHHOW CHCTEMOH ympaXXHeHWH Tocjie mpociaymuBaHus. Taxue
YIPaXXHEHUs] OCOOCHHO TOJIE3HBIM, €CIH CTYACHTHl IUIAHUPYIOT TOBOPHUTH IO-aHTJIMHCKH B
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MYJIBTHKYJIBTYPHOU paboueld 0OCTaHOBKE, T/I€ HEMHUHYEMO CTOJKHYTCS C CaMbIMU DPa3HBIMHU
AKLICHTaMH.

YcTHBI Ompoc SBISETCS OJHUM W3 OCHOBHBIX CIOCOOOB ydeTa 3HaHHMM yueTa
oOydaromuxcs. Pa3BepHyThIi OTBET CTYACHTA JOJKCH MPEACTABIATE COO0H CBA3HOE, TOTUIECKU
MocJeI0BaTeNbHOE COOOIIEHNE Ha ONpEAENICHHYI0 TeMY, MOKa3bIBaTh €r0 YMEHHE MPUMEHSThH
OIPEAEIIEHUS, IPaBUJIa B KOHKPETHBIX CIIyYasX.

OcHOBHbIE KA4eCTBA YCTHOI'0 OTBETA MOJIeKAIIero OleHKe:
1. IlpaBUIBHOCTD OTBETA MO COAEPKAHUIO (YUUTHIBACTCS KOJIMYECTBO M XapaKTEP OIIHMOOK
IIPU OTBETE).
2. IlonHOTa ¥ riTyOMHA OTBETA (YUYHUTHIBAETCS KOJMUECTBO YCBOCHHBIX JIEKCHUECKUX EIMHUII,
rpaMMaTHYeCKUX MPABUII U T. I1.).

3. Co3HaTenbHOCTh OTBETA (YUUTHIBAETCS IOHUMAHUE U3J1araeMoro MaTepuana).

4.Jloruka u3n0XKEHUs ~Marepuasa  (YUYUTBIBAETCS  YMEHHE CTPOMUTH  LIEJOCTHBIM,
MocJe0BaTeNbHBIN pacckas3, FPaMOTHO MOJIb30BATHCS CHEIHMAIbHON TEPMUHOJIOTHEH).

5. PanmoHanpHOCTb HCIIOJIB30BAHHBIX IPHUEMOB M CIIOCOOOB pELICHHUS MOCTaBICHHON
yueOHOIl 3ajaum  (YYMTHIBaeTCs YMEHHME MHCIIONb30BaTh Haubojee MpPOrpecCUBHBIE U
3¢ pexTUBHBIC CITOCOOBI TOCTHUKEHUS TEITH ).

6. CBoeBpeMEHHOCTh M J(P(PEKTUBHOCTh HCIOJNB30BAHUS HAMVISIHBIX IMOCOOMU U
TEXHUUYECKUX CPEACTB MpHU OTBeTe (YUYUTHIBAETCS YMEHHE T'PAMOTHO U C TOJb30HM MPUMEHSThH
HarJIsJHOCTh U IEMOHCTPALIMOHHBII ONBIT IPU YCTHOM OTBETE).

Ha cemuHapckux 3aHATHUSAX B 3aBUCUMOCTH OT TEMBl 3aHATUS BBINOJIHACTCA IIOMCK
nHGOpMallMU IO PEIICHUI0 MPOoOsieM, BbIpaboTKa MHIUBUIYAJIbHBIX WM TPYNIOBBIX PElIeHUH,
peleHre 3aj1a4d, UTOroBoe OOCYXIEHHE C OOMEHOM 3HaHUSMH, Y4acTHE B KpYIJBIX CTOJIAX,
pa300p KOHKPETHBIX CHUTyalluid, KOMaHJHas paboTa, pElIeHHWE HWHIUBUAYAIbHBIX TECTOB,
y4acTHE B JI€JIOBBIX UIPaAX.

B xonme mpakTHuecKuX 3aHATUH NPOUCXOAUT HM3YUYEHHUE U OCBOEHHE yueOHbIX TeM. OHH
CITyaT JUIsl 03HAKOMJICHHSI C MaT€pHalioM, pa3BUTUSI HEOOXOJUMBbIX KOMMYHUKATUBHBIX YMEHUM
U HAaBBIKOB, MPHOOPETEHUS OIBITa YCTHBIX IyOJIMYHBIX BBICTYIUICHHMH, BEJEHUS AUCKYCCHH,
apryMEeHTalliy U 3alIUThl BBIJIBUTA€MBIX MOJOKEHHM, a TAKXKE UIsl KOHTPOJIS MPENoJaBaTesIeM
CTEIEHHU MTOATOTOBJICHHOCTU CTYAECHTOB I10 U3y4aeMOU TUCLUILINHE.

CaMocTosTebHas BHEAYAUTOPHAS padoTa MO Kypcy BKIIOYACT M3y4YeHHE YUeOHOU H
HAYYHOW IIUTEPaTyphbl, TIOBTOPEHUE JEKIIMOHHOTO MaTepHalia, MOATOTOBKY K MPaKTUYECKUM
3aHATHSM, a TaKKE K TEKYIIEMY W WUTOTOBOMY KOHTPOJIO; CIIOCOOCTBYeT Oojiee TIIyOOKOMY
YCBOCHHIO M3y4aeMOro Kypca U IPOBOAUTCS B CIEIYIOMINX BUOAX:

- MIOITOTOBKA K 3aHSATHUSM B COOTBETCTBUH C 3a/IaHUSIMH Ha CAMOCTOSTEIBHYIO PadOTy ¢
HCIIOJIb30OBAHUEM PEKOMCHAOBAHHOI'O y‘-IC6HI/IKa, MaTCpraJIOB MNPAKTHICCKUX 3aHATHA U
NPUBEJICHHBIX HIKE HCTOYHHKOB JIMTEPATYPHI;

- BBINIOJIHEHUE WHIUBUAYAJIbHBIX IOMAIHUX 3aJaHUN;

- IOATOTOBKY YCTHOT'O BBICTYIIJICHUA HA IMPAKTUYCCKOM 3aHATUU

- MOAATOTOBKY TIPE3CHTAIUN K BBICTYIUIICHHSIM;

- MOJITOTOBKY JIMAJIOra, 3CCe;

- MOJITOTOBKA K MPOMEKYTOYHOM aTTECTAIHH.

Jist caMocTosITebHON paboThl 00yYarOIUXCs PEKOMEHIYETCSl M3yUeHHE CIICAYIOIINX
pas3zenoB rpaMMAaTHKU:
- [Topsimok CIIOB MPOCTOTO MPEIOKEHHSL.
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- CnioyxHOE TIPEe/ITIOKEHHE: CIIOKHOTIOTYMHEHHBIC U CJIOKHOCOYMHEHHBIC TIPETTOKEHHS.

- CO103bI U OTHOCUTEIIbHBIE MECTOMMEHHUSI.

- Beccoro3Hble MpuIaTOYHbBIE IPEITIOKCHUS.

- Ynorpe0bsieHue TUUHBIX (OpM Ii1arosia B IeHCTBUTEIBHOM 3aJI0Te.

- CornacoBaHue BpEMEH.

- BunoBpemenHnsie (hopMbI T1aroa.

- [TaccuBHBIE KOHCTPYKIIHH.

- MopanbHble r1aroisl ¢ nepGekTHbIM MHQUHUTUBOM, 3HaUYeHUs U pyHKIMU riaronos should u
would.

- ATpuOYyTHBHBIEC KOMIUIEKCHI (LIEMOYKH CYIIECTBUTEIbHBIX).

Kontponb camoctositensHOM paboThl OakagaBpoB HaJ y4eOHOHN MporpamMMoi Kypca
OCYILECTBIIICTCSI B XOJI€ CEMHHAPCKUX 3aHATHH METOAOM YCTHOIO OIpoca WIM OTBETOB Ha
KOHTpOJIbHBIE BONPOCHl TeM. B Xxone camocrosiTenbHOM padoThl Kakaplid OakanmaBp oO0s3aH
[POYUTATh OCHOBHYIO M IO BO3MOKHOCTH JOMNOJHUTENIBHYIO JIMTEpaTypy MO M3ydaeMoi Teme.
OOyuaromuiics JOJKEH TOTOBUTHCA K MPEACTOSIIEMY IPAKTHUYECKOMY 3aHSATHIO IO BCEM,
0003HaYEHHBIM B METOJUYECKOM IocoOuu BompocaM. He mposicHeHHbIe (IMCKYCCHOHHBIE) B
XO€ CaMOCTOSITENIbHOW paboOTHl BOMPOCHl CIEAYeT BBIMCATh B KOHCIEKT JEKIUA U
BIIOCJIE/ICTBUH MPOSICHUTh MX HA CEMHUHAPCKUX 3aHATUAX WM MHIUBUAYATbHBIX KOHCYJIbTAIUAX
C BEAYLIUM IIPENOJIaBaTEIEM.

Takum 00pa3oM, OCHOBHOH IENIBIO CAMOCTOSITETIBHOH pPaOOTHI CTYAEHTOB SBIISAETCS
yllyulieHue npodecCuoHaIbHOW NOATOTOBKU O0yYaroIuXxcs, HalpaBjleHHOe Ha (OPMHPOBAHUE
JNEMCTBEHHON CHCTEMBI (PYHAAMEHTAIbHBIX U MPO(EeCCHOHANBHBIX 3HAHUN, YMEHUN M HaBBIKOB,
KOTOpblE OHM MOINIM Obl CBOOOAHO M CaMOCTOSATENIIBHO MPUMEHATh B IPAKTUYECKOH
JIESITEIIbHOCTH.

[TonrotoBka K  NPOMEXYTOYHOH  aTTECTALlMM  OCYLIECTBISAETCS  CTYJIEHTOM
CaMOCTOSITEJIBHO C MHCIIOJIb30BAHMEM IIEPEYHS] BOIPOCOB K IPOMEXKYTOUYHOM aTTecTaluw,
KOHCIIEKTA JIEKLUH 110 TUCIMIIIIMHE U PEKOMEHI0BaHHBIX HCTOYHUKOB JINTEPATYPBHI.

B nepuon moAroToBKH K MPOMEXYTOUHOM aTTecTallMu CTYAEHThl BHOBb 00paIlaoTcs K
npoiIeHHOMY Yy4yeOHOMY Martepuany. IIpu 3TOM OHM HE TOJNBKO YKPEIUISIOT MOJTy4YeHHBIE
3HaHUS, HO U TMOJy4aroT HOBbIe. [loAroTOoBKa CTyJeHTa K MNPOMEKYTOYHOM aTTecTalluu
BKJIIOYAET B ce0s cleyoIue dTambl:

— CaMOCTOATCIIbHAaA pa60Ta B TCYCHHUEC CEMCCTPA,

— HCNOCPCACTBCHHAsA IMOATOTOBKAa B OHHU, MNOPCALNICCTBYIOIINC HpOMCXCYTOqHOﬁ
aTTeCTalu 110 TEMaM Kypca,

— HNOCCIICHUEC CIICIIHAJIBHBIX YaCOB KOHCYJIBTEIL[PII)'I C IMPCIIoJaBaTCIICM.

8. YueOHas auTepatypa u pecypcbl HH(POPMALMOHHO-TEJIeKOMMYHUKAIIUOHHOM CeTH
"UHTepHeT", BKJIIOYAA NepPeYeHb YUeOHO-METOAUYECKOro odecnevyeHus s
CaMOCTOSITeILHOM PadoThI 00Yy4AIOIIMXCH MO IMCUMILIUHE

8.1. OcHoBHas JMTEpPaTypa

L. CrynnukoBa, JI. B. Awuramiickuii s3plk B MexayHaponHoMm OwusHece. English in
international business activities : yue6Hoe mocooue s By30B / JI. B. CtynaukoBa. — 2-¢ u3j.,
nepepab. u jom. — MockBa: WM3amarensctBo IOpaiit, 2020. — 216c.— (Bsicuiee

obpazoBanue). — ISBN 978-5-534-11015-9. — Tekct : anexrponnsiii / OBC IOpaiit [caiiT]. —
URL: https://urait.ru/bcode/456438

2. AwutoB, B. ®. u ap. Aarnuiickuii 361k (al-B1+) : y4eb. mocobue ajia akaaeMHUIecKOro
OakanaBpuata. M.: WMsnmatensctBo  IOpaiit, 2025. 234c. [Hoctyn B DOBC -
https://urait.ru/book/angliyskiy-yazyk-al-v1-56246]
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3. Kypsiea, P. . Aurnuiickuii s3pik. Buno-Bpemennbie ¢popmsel rnarona B 2 4. Yacts 1 :
yueb. mocobue JuIst akajgemuyeckoro OakanmaBpuaTta. M.: MzmarensctBo FOpaiit, 2025. 361 c.
[Hdoctym B OBC - https://urait.ru/bcode/561969]

4. Kypsesa, P. . Aurnumiickuii s3p1k. Buno-Bpemennsie ¢popmsbl rinarosa B 2 4. Yacts 2 :
y4eb. mocobue s akagemuuyeckoro OakamaBpuata. M.: M3marensctBo FOpaiit, 2025. 339 c.
[Hoctyn B OBC - https://urait.ru/bcode/561970]

5. HesszopoBa, I'. JI. Anrnmiickuii s3eik. ['pamMmaruka : yueOHMK 171 BY30B. M.:
NznatenberBo FOpaiit, 2025. 213 ¢. [[octyn B OBC - https://urait.ru/bcode/561740]

8.2. lonosiHUTEIbHAS JTUTEPATYPA

1. AuroB, B.®. Anrmiickuii s3eik (Al—BIl+): ydeOHOoe mocoOue mas BY30B/
B. ®. Autos, B. M. Aurosa, C. B. Kagu. — 13-e u3z., ucnp. u gon. — Mocksa : M3natenbcTBo
KOpaiit, 2020. — 234 ¢. — (Bwicmee obpazoBanue). — ISBN 978-5-534-07022-4. — Tekcr :
anextponnbii // DBC IOpaiit [caiit]. — URL: https://urait.ru/bcode/452816

2. AxmaeBa A. P., Unpunbix T. B. Business English for Public Administrators and
Managers: yueOHO-MeTOAUYECKOE TTocoOue 1 padbodas rerpans / A. P. Akmaesa, T. B. MnbpunbIX.
- l'ox uznmanus: 2019. - Mecro uznanus/U3natensctBo: CI16.: C3UY PAHXul'C. - https://sziu-
lib.ranepa.ru/cat/output/NL_ELCAT/cat_bb.php?
&table_name=elcat_cat_bb_view&found=2&start=0&&sort_desc=1&limit=20&forder=cat_bb
year&&par=96091&func=detail; https://sziu-lib.ranepa.ru/cat/output/NL ELCAT/cat bb.php?
&table_name=elcat_cat_bb_view&found=2&start=0&&sort_desc=1&limit=20&forder=cat_bb
year&&par=96092 & func=detail

3. I'ycnsixoBa, A. B. Business English in the New Millennium : yyebnoe nocobue / A. B.
I'ycnsixkoBa. — Mocksa : MIIT'Y, 2016. — 180 c¢. — ISBN 978-5-4263-0358-4. — Texkcr :
AIEKTPOHHBIH // Jlann : AJIEKTPOHHO-OMOINOTEUHAS cucreMma. — URL:
https://e.lanbook.com/book/106040

4. AnommuHa, E. 0. English for business communication : yueOHo-MeTOAMUYECKOE TTOCOOUE /
E. 10. Anomunna. — Tonwgartu : TIT'Y, 2018. — 146 ¢. — ISBN 978-5-8259-1250-9. — Tekcr :
AICKTPOHHBIH // Jlanb : AIIEKTPOHHO-OUOTHOTEUHAS cucrema. — URL:
https://e.lanbook.com/book/139846

5. Augpuenko, A. C. Business English : yue6noe nocobue / A. C. Anapuenko. — Poctos-
Ha-Jlony : IO®Y, 2019. — 146 c. — ISBN 978-5-9275-3131-8. — TeKcT : 31eKTpOHHBIH //
Jlanb : anexTpoHHO-0MbIMoTeuHas cuctema. — URL: https://e.lanbook.com/book/141069

6. Metonnueckoe nocobue k yueObnnky «English for business studies» by lan MacKenzie
(3rd ed.) : yuebnuk / mon pemakiueiit T. A. bapanoBckoii [u np.]. — MockBsa : Beicmras mikona
skoHomuku, 2013. — 336 c. — ISBN 978-5-7598-0807-7. — TekcT : anekTpoHHsli // Jlanp :
AIIEKTPOHHO-OnbMmoreunas cucrema. — URL: https://e.lanbook.com/book/65969

8.3. YueOHo-MeTOAMYECKOE 00ecIedeHHEe CAMOCTOATEIbHOM PadoThI
1 CnoBapu aHTIIMICKOTO S3bIKA U IPYTUE PECYPCHI ISl U3YUAIOUIUX AHTITUHCKUN A3BIK.
http://www.study.ru
2 CrnoBapu aHTTUICKOTO sI3bIKa, T€3ayPyC, CHCTEMa MAIIMHHOTO MepeBO/Ia.
www.dictionary.com
3  CnoapumsparensctBa Cambridge University Press. http://dictionary.cambridge.org
4  Cnosapu u3narensctBa Macmillan. http://www.macmillandictionary.com
5  CrnoBaps cumBosioB Symbol.com. http:// www.symbols.com
6  CnoBaps cokpamenuii AcronymFinder. http://www.acronymfinder.com/
7  CropaBOYHBIM TTOPTaN CJIOBapeil N3/1aTeNIbCTBA
OxfordUniversityPresshttp://global.oup.com
8. TESOI on-line activities - *HTEpAaKTUBHBIC 3aJIaHUS JIJIST M3YUYaAIONINX aHTJIMHCKUH SI3bIK
(OOHOS3BIYHBIE U JBYSI3bIYHBIC, B TOM YHCJIE pPyCCKO-aHruiickue).http://adesl.org/
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https://sziu-lib.ranepa.ru/cat/output/NL_ELCAT/cat_bb.php?&table_name=elcat_cat_bb_view&found=2&start=0&&sort_desc=1&limit=20&forder=cat_bb_year&&par=96092&func=detail
https://sziu-lib.ranepa.ru/cat/output/NL_ELCAT/cat_bb.php?&table_name=elcat_cat_bb_view&found=2&start=0&&sort_desc=1&limit=20&forder=cat_bb_year&&par=96092&func=detail
https://sziu-lib.ranepa.ru/cat/output/NL_ELCAT/cat_bb.php?&table_name=elcat_cat_bb_view&found=2&start=0&&sort_desc=1&limit=20&forder=cat_bb_year&&par=96092&func=detail
https://sziu-lib.ranepa.ru/cat/output/NL_ELCAT/cat_bb.php?&table_name=elcat_cat_bb_view&found=2&start=0&&sort_desc=1&limit=20&forder=cat_bb_year&&par=96091&func=detail
https://sziu-lib.ranepa.ru/cat/output/NL_ELCAT/cat_bb.php?&table_name=elcat_cat_bb_view&found=2&start=0&&sort_desc=1&limit=20&forder=cat_bb_year&&par=96091&func=detail
https://sziu-lib.ranepa.ru/cat/output/NL_ELCAT/cat_bb.php?&table_name=elcat_cat_bb_view&found=2&start=0&&sort_desc=1&limit=20&forder=cat_bb_year&&par=96091&func=detail
https://urait.ru/bcode/452816
https://urait.ru/bcode/561740
https://urait.ru/bcode/561970
https://urait.ru/bcode/561969

9.ESL CAFE — nopran a51g cTyZIGHTOB U MpEMno/iaBaTeyieii: rpaMMaTHKa, TECThI, HIMOMBI, CIICHT,
nepenucka u T.1.http:// www.eslcafe.com
10. English Forum — caiit a1 u3y4aromux aHrTMACKAN S3bIK C pa3JIesioM JIEJI0BOTO
anrnuiickoro.http://www.englishforum.com
11. Karin's ESL PartyLand - caiit nist cTyJeHTOB U
npernogaBareneit.http:// www.eslpartyland.com
12. Anrnmiickuii s36IK.py TecTupoBaHNEe M HHTEPAKTHBHBIC YPOKH
anrmiickoro. http://www.english.language.ru
13. Hello-online! (351eKTpOoHHBIH KypHAI AJIS U3YYAIOLUINX aHIVIMHCKUH S3bIK U
npenoaasareneit).http:// www.hello-online.ru
14. Dummknoneaus «bpuranaukay.http://www.britannica.com
15. On-naiin ciaoBaps KoMnbloTepHOU TepMunosniorun Webopedia.http:// www.webopedia.com/
16. Yourdictionary.com IlopTan cioBapeii (JINHIBUCTUYECKUE, TEPMUHOIOTHUECKUE CIIOBAPU
aHTIUICKOTO s3bIKa). http://www.yourdictionary.com
17. bubnmoreuno-cipaBounsiii mopran Library Spot.http://www.libraryspot.com
18. TecToBble, cipaBOYHBIC MaTEpUAIbl IO AHTIUHCKOMY S3bIKY http://www.study.ru/
19. ABC-online. Anrnuiickuii si3bIKk a7 Beex http://www.abc-english-grammar.com
20. Lang.Ru: uHTEpHET-CIIPaBOYHUK «AHTIIMACKUMN s3bIK» http://www.lang.ru
21. Fluent English — oGpa3oBarensHblii ipoekT http://www.fluent-english.ru
22. Native English. 3yuenue anrnmiickoro si3bika http://www.native-english.ru

8.4. HopmaTuBHbBIe IPaBOBbIe JOKYMEHTHI U MHAS NPpaBoBasi HH(popMauus
He npexycMoTpeHsbl.

8.5. UnTepHeT-pecypcebl

C31Y pacnonaraer AOCTyIOM 4Yepe3 calT HayyHoM OuOsmorteku http:/nwapa.spb.ru/ x
CJICIYIOUINM TOIMTHCHBIM JIEKTPOHHBIM PEeCypcam:

AHIJIOSI3bIYHBIE PECYPChI
EBSCOPublishing- noctyn Kk MynIbTU-AUCIUILTUHAPHBIM MMOJTHOTEKCTOBBIM 0a3aM JaHHBIX
Pa3IMYHBIX MUPOBBIX H3/IaTEIILCTB M0 OM3HECY, SKOHOMUKE, (PHHAHCAM, OyXTaliTepcKOMy y4eTy,
TYMaHUTAPHBIM M €CTECTBEHHBIM OOJIaCTAM 3HaHWH, pedepataM U TIOJHBIM TEKCTaM
nyOIMKanuii U3 HAyYHBIX U HAYYHO —TIOITYJISIPHBIX JKYPHAJIOB.
Anpec pecypca: http://www.neicon.ru/res/EBSCO _trans.pdf
Emerald - kpynHeiiniee MUpOBO€ M3JaTEIbCTBO, CHEIMAIU3UPYIOIIEECS HA 3JIEKTPOHHBIX
KypHaimax ® 0azax JaHHBIX 10 SKOHOMHKE W MEHEIKMEHTy. lMmeer craryc OCHOBHOTO
UCTOYHUKA MNpOopEeCCUOHATBLHON HMH(pOpPMaLMU Ul TpernojaBareneld, uccienoBareneid u
CIEIHAINCTOB B 00JaCTH MEHEIKMEHTA.
Anpec pecypca: http://www.emeraldinsight.com/index.htm
1. The Economist.http://www.economist.com/topics/business
2. Business Week.https://www.bloomberg.com/businessweek
3. Free Management Library(SM) Complete, highly integrated library for nonprofits and
for profits. http://managementhelp.org
4. The New York Times.https:/www.nytimes.com
5. U.S. News,https://www.usnews.com
6. FluentEnglish — oGpa3zoBarensHubrii npoekt www.tluent-english.ru/
7. Karin's ESL PartyLand - caiiT 1y CTyA€HTOB 1 IpenojaBaTesei.
https://www.wyzant.com/resources/lessons/english/esl
8. NativeEnglish. M3y4enue anrnuiickoro si3bika https://www.native-english.ru/
9. Yourdictionary.com [loptan cioBapeit (JINTHTBUCTUYECKHE, TEPMUHOJIOTHIECKHE
CJIOBapy aHIIIMHCKOTO s3bIKa).http:// www.yourdictionary.com
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10. Anrnmiickuit kiy6 http://www.englishclub.narod.ru

11. Anrnuiickuii 361k Ha HomeEnglish.ru www.homeenglish.ru

12. AHTIIMICKHI S3BIK.TU — BCE JJIS1 M3YYAOIIUX aHTJIMUCKUH SI3BIK
www.english.language.ru/

13. AHrnmiickuii s3bIK.ru. TecTMpoBaHWE U NHTEPAKTUBHBIE YPOKHU AHTIIUHCKOTO.
www.english.language.ru/

14. AyTeHTH4HBIE MaTepUalbl — IPUMEPBI KEHCOB PEAIbHBIX KOMIIAHUH, 3aJaHUs 110
pa3INnYHbIM acnekTaMm Ou3Hec-o0pa3oBaHus.http://businesscasestudies.co.uk

15. bubnuoteuno-cnpaBounbiit mopran LibrarySpot. wwwe.libraryspot.com

16. Bolyun aHTTTMICKUI A3BIK CAMOCTOSTENIbHO Www.learn-english.ru

17. I'paMMaTHKa aHTJIMACKOTO SA3bIKA

18. N3yueHue u mpemnogaBanue aHriauiickoro si3pika UsingEnglish.com.
https://www.usingenglish.com

19. Kypc nonrotoBku k sx3ameny TOEFL. https://www.ets.org/toefl,
http://www.toefl.ru

20. On-naiiH coBapb KOMIIBIOTEPHON TEPMUHOJIOTUN
Webopedia .http:// www.webopedia.com/

21. Paznen no aHrmiickoMy sI3bIKy Ha caiite OBbl JI. McToH.
http://evaeaston.com/pronunciation/

22. Pecypcusiit Llentp UHpopMamoHHbIe TEXHOJIOTUU B 00YUYEHUH S3BIKY
http://www.nstu.ru/education/langlearning/

23. Pecypcsl aiis yyamuxcs (poHeTrka, rpaMMaTHKa, JIEKCUKA, UAMOMBI, ayAUPOBaHUE,
rOBOpEHHE, TUCbMEHHAs! pedb, YTCHUE, AETOBON aHTTTUHCKUHN S3bIK, MEXKTyHAPOIHbIE
sk3ameHsl TOEFL/TOEIC) u npenogasareneii (yueOHbIe MaTE€pUabl, IUIAHBI YPOKOB, TECTHI
u ap.) http://eslgold.com

24. CrioBapu aHTJIMHACKOTO S3bIKA M JPYTUE PECYPCHI IS U3YYAIOLINX aHTIIMHCKUN
A3bIK. http://www.study.ru

25. CnoBapu aHIJIMICKOTO A3bIKa, TE3aypyC, CHCTEMA MAILIMHHOTO NIEPEBOJIA.
www.dictionary.com

26. CnoBapumuznatensctBa Cambridge University Press.

27. CnoBapu uznarensctBa Macmillan. http://www.macmillandictionary.com

28. CnoBaps cumBos0B Symbol.com. http://www.symbols.com

29. CnoBaps cokpamennit AcronymFinder. http://www.acronymfinder.com/

30. CnpaBouHnsblii noprain cioBapeit u3narensctBa OxfordUniversityPress
http://global.oup.com

31. Ccpuku A7 U3y4EeHHS aHTIIMHACKOTO si3bIKa Ha caiite HoBocuOupckoit o61acTHOM
obpasoBarenbHOM ceTu. http://www.websib.ru

32. Tezaypychl Ha clIpaBOYHO-00pa3zoBateabHOM noprane LibrarySpot.
www.libraryspot.com

33. Tectbl 0 aHTIMIICKOMY 3BIKY Ha caiite KaTamor o6pazoBaTeiabHBIX IPOTPAMM.
http://www.kop.ru

34. Ypoxku oH-JaliH 1o aHTIuiickoMy s13bIKy www.study.ru/lessons/online

35. Dunmknonenus «bputanaukay.https://www.britannica.com

8.6. Unble HCTOUYHUKH

1. New Market Leader Elementary David Cotton, David Falvey, Simon Kent, Pearson
Longman. — 2007

2. Intelligent Business Elementary — Irene Barrall, Nikolas Barrall, Pearson Longman. —
2010
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9.MaTtepuajbHO-TeXHUYeCKasi 0a3a, UH(POPMALIMOHHBbIE TEXHOJIOTHHU, IPOrPaMMHOe
olecrieyeHne 1 HH(POPMALIMOHHBbIE CIIPABOYHbIE CHCTEMBbI

Jucuumuinaa «HOCTpaHHBIN S3bIK» BKIIIOYAET HMCIIOIB30BaHHE MPOTPAMMHOIO OOecredeHus
Microsoft Word, Microsoft Power Point i moaroToBku TeKCTOBOro Marepuaia, rpaduyeckux
WJUTFOCTPALIMM, IPE3CHTALUM.

Metoasl oOydeHHsT C HCIOJIb30BAaHHEM HMH(POPMAIMOHHBIX TEXHOJOTUH: KOMIIBIOTEPHOE
TECTUPOBAHUE, IEMOHCTPALU MYJIbTUMEINNHBIX MaTEPUAIOB.

HHTepHeT-cepBUCHI U AIEKTPOHHBIE PECYPChI: TOUCKOBBIE CUCTEMBI, FIEKTPOHHAS MOYTa, ay/Iuo
U BHJICO CHCTEMBI, OHJIAH SHIUKIONEINH, CIPABOYHUKHU, OUOIHMOTEKH, JJIEKTPOHHBIE YUeOHbIE
U y4eOHO-METOANYECKHE MaTepUaJIbl.

CucTeMbl JUCTAaHIIMOHHOTO O0YYEHHSI.

Ne HaumenoBanue
n/n
1. KowmmbroTepHble  kiaccel, O00OpPYIOBaHHbIE TMOCAJOYHBIMH  MECTaMU U

OCHAIIEHHBIE TEXHUYECKUMU CPEACTBAMH 00YUECHHSL.

2. TexHuueckue cpencrtsa 00ydeHUs: MEPCOHAIBHBIE KOMIBIOTEPHI C JOCTYIIOM K
3JIEKTPOHHOMY KaTaJloTy, IMOJIHOTEKCTOBBIM 0a3aM, MOIMMCHBIM pecypcaM M 0azam
naHHbIX HayyHoW OuOmmorexkn C3MY PAHXul'C; xoMIblOTEpHBIE MPOEKTOPHI;
3BYKOBBIE JIMHAMMKH; MPOTPaMMHBIE CPEICTBA, 00ECIEUMBAIOLINE MPOCTyIINBaHUE
matepuaiioB B hopmate MP3, WMA, a Takke MpoCMOTp BHICOMATEPUATIOB.

ba3sbl JAHHbIX, I/IH(l)OpMaI[I/IOHHO-CHpaBO‘IHLIe H MMOUCKOBBIC CUCTEMbI

www.biblio-online.ru —3nekTponH0-0nbmMoTeuHas cucrema [IBC] FOpaiir;
http://www.iprbookshop.ru — DnekrporHo-0ubMMOTeuHast cuctema [DbC] «Iprbooks»
https://e.lanbook.com - DnexTponHO-OMOIMOTeUHas cucteMa [IBC] «JlaHby.
http://elibrary.ru/ - Hayunas snexkrponnas oubmuorekaElibrary.ru.
https://new.znanium.com DneKkTpoHHO-O0nOIMOTeUHast cucTemMa [OBC] «Znanium.comy.
https://dlib.eastview.com — Madopmarmonnsii ceppuc «EastView.

https://www.jstor.org- Jstor. [loigHBIE TEKCTBI HAYYHBIX JKYPHAJIOB W KHHT 3apyOEKHBIX
U3/1aTEIIbCTB.

NNk W=

8. https://elibrary.worldbank.org - Dnexrponnas 6udimoreka Becemupnoro banka.

9. https://link.springer.com - IloaHOTEKCTOBBIE HMOMUTEMATHYECKHE Oa3bl aKaJeMHYECKHUX
JKYPHAJIOB U KHUT M3/1aTeNIbCTBA Springer.

10.__ https://ebookcentral.proquest.com - Ebook Central. IToaHble TEKCTBI KHUT 3apyOeKHBIX

HAaYYHBIX U30aTCIbCTB.

11.__ https://www.oxfordhandbooks.com - JlocTym K TOJHBIM TEKCTaM CIPAaBOYHUKOB
Handbooks n3marensctBa Oxford mo mpeameTHbIM 00J1acTsIM: SKOHOMHKA U (PUHAHCHI, TIPaBo,
Ou3HEeC U yIpaBleHHE.

12._ https://journals.sagepub.com -  IlomHoTekcTroBast ~ 0a3a  HayuyHBIX  JKYpPHAJOB
aKaJJeMHUYECKOTO U3aTeNIbCTBA Sage.

13. CnpaBouHo-npaBoBas cuctema «KoHCyIbTaHT.
14.  DnekTpoHHBIN NEPUOANUECKHI cripaBOUHUK «['apaHT».
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