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1. Ilepedenn MuIaHNpPyeMbIX pPe3yJIbTATOB 00yUeHHS MO0 TUCHUILINHE, COOTHECEHHBIX C
IUIAHUPYEMBIMH pPe3yJ1bTaTaMHU 0CBOCHHS 00pa30BaTe/IbHON MPOrpaMMbl

1.1. Jucuummuua b1.B.05 «Texnonorus mepconanpHoi 3 dextuBrHoct / Technology of
personal effectiveness» o0ecrieunBaeT OBJIAJICHUE CICIYOIIUMU KOMIIETCHIIUSAME C YYETOM JTarna:

Kon
Kon HaumenoBanue HauMeHoBanue KOMIIOHEHTA
KOMIIOHEHTAa
KOMIIETEHIIUH KOMIIETEHIIUH KOMIIeTEHIIUM
KOMIIETEeHIIMH
CriocoOeH onpenensiTh 1 C 5
PEATH30BBIBATS TPHOPHTETHI O0COOEH ONPEAENATh IPUOPUTETHI
VK6 COOCTBEHHOI 1eATENLHOCTH U VE-6.2 JIMYHOCTHOTO POCTA U CHOCOOBI
CIIOCOOEI ee COBEPIIICHCTBOBAHUS COOCTBEHHOMN
COBCPIICHCTBOBAHM: Ha NEATEIHLHOCTH Ha OCHOBE CAMOOLIEHKH.
OCHOBE CaMOOLICHKHU

1.2.B PE3YJIbTATC OCBOCHUA AUCHUIUIMHBI Y CTYACHTOB NOJIXKHBI OBITh C(I)OpMI/IpOBaHLIZ

Kon
KOMITIOHEHTA Pe3yabTaThl 00y4eHHs
KOMITeTeHI MU

HA YpOBHE 3HAHUWIi: CYIIHOCTb W OPHUEHTHPHI MEPCOHANBHON 3(PPEKTHBHOCTH IJIMYHOCTH;
pecypesl mepcoHanbHON d(P(EKTUBHOCTH W CaMOpEaIM3allid JIMYHOCTH; CYIIHOCTh M IyTH
nepcoHaNbHON 3¢ (GEKTHBHOCTH; CYLUIHOCTh M (aKTOphl Mpo(ecCHOHATbHON OpHEeHTalud U
po(heCCHOHAIBHOTO CaMOOTIPEIeNIEHHUS] INIHOCTH.

HA YPOBHe YMEHHIi: IPUMEHSITH CIIOCOObI OLIEHKH PECYPCOB JIUYHOCTH; IPUMEHATh CIOCOOBI
TUTAaHUPOBAaHUS TEPCOHANBHOW d(()EKTHBHOCTH JUYHOCTH; pa3pabaThiBaTh IPOrpaMMy
YK-6.2 IIEpCOHANBbHOM  3Q(EKTUBHOCTH JIMYHOCTH; pa3pabarhiBaTh IPOrPaMMy  IIEPCOHABHOM
3¢ (HEeKTUBHOCTH JTMIHOCTH.

HAa YpPOBHe HABBIKOB: METOJAaMH  TEPCOHAIBHOM  S(QQEKTUBHOCTH;,  NpPHEMaMH
caMopealIn3alii ¥ UCIIOJIb30BaHUsI TBOPUYECKOT0 MOTEHIINAIA; TPHEMaMU KOHCYIbTUPOBAHHUS
MO BOMPOCaM ONTHMH3AINK HEPCOHATBHON caM0d((EKTHBHOCTH; CIIOCOOaMHU ONpeAeICHUS
mpo0jaeM W  TMepCHeKTHB NpodecCHOHANBbHOW OpHUEHTAMK W MPOQECCHOHATHEHOTO
CaMOOTIPEIeTICHUSL.

2. O0beM U MeCTO JUCIHUILUIMHBI B CTPYKTYpe 00pa30BaTe/ibHOM NMPOrpamMMbl

0O0neM TUCHUILIMHBI

OO6mmast Tpy10€MKOCTh AUCITUTUTMHBI COCTABIISIET 4 3a4eTHBIC eAMHMIIBI, 144 akajeM. 4acoB /

108 actp. yacos.

Buna padorsl TpynoeMkocTh
(B akageM.uyacax)
Ounasi/3a0uHast
OO01mas Tpy10€eMKOCTh 144/144
KonrakTHasi paGora 30/18
Jlekuun 12/8
[IpakTyeckue 3aHATUA 16/8

JlaGopaTopHbIe 3aHATHUS -

KoHcynbTanuun 2/2




CamocrtosiTeibHast padoTa 78/117

Kontponb 36/9

DopMBI TEKYLIETO KOHTPOJIS [10 — nuceMenHslit onpoc, [13 — npakTuueckoe
3aJjaHue

®dopma NPOMeKYyTOUHOI aTTecTAlNU JK3aMeH

MecTo TUCHMIVIMHBI B CTPYKTYpe 00pa3oBaTeIbHOI MPOorpaMMsl
Hucuunnuna B1.B.05 «Texnonorus nepconanbHoit >¢dextuBnoctu / Technology of
personal effectiveness» OTHOCHTCS K BapuMaTHBHOM 4YacTH NMPO(ECCHOHAIBHOTO HHUKJIA Y4eOHOIo
miaHa HampaBieHus 43.04.02  «Typusm» mnpoduns «WHIyCTpHsl ACIOBOTO M COOBITUHHOTO
TypHU3May.

Henwsro quctummmael b1.B.05 «Texnonorus nepconansuol 3¢ dexruBHocTr / Technology of
personal effectiveness» siBisieTcst popMHUpOBaHUE TMPENCTABIEHUH O TEXHOJOIMH MEPCOHAIBbHON
3QQEKTUBHOCTH, YMEHUH M pPAa3BUTHE HABBIKOB INPUMEHEHHUS TEXHOJOIMU I€PCOHAIBHOM
3¢ (PEeKTUBHOCTH.

W3ydenuto naHHON y4eOHOW AUCIUTUIMHBI TIO TIPEIIECTBYET OCBOCHHUE CIEIYIOIINX YUeOHBIX
JUCLHUIUIMH: «J]e10BOM MHOCTPaHHBIN A3BIK», «MeToJ0I0r s M OpraHu3alys Hay4HO-ITPUKIIAAHbBIX
HCCIIeIOBaHMA B cepe Typusmay, «Opranu3anus U ynpapieHne OM3HeC-TPOIeccaMy B JCTIOBOM H
COOBITUITHOM Typu3Me», «MapKeTHHT JIeI0BOr0 ¥ COOBITUIHHOIO TYpHU3Ma» U Ap.

PesynbraThl OCBOEHHMSI JUCHUIUIMHBI «TeXHONOTHS TEpCOHATbHON A(P(PEKTUBHOCTI
SBISTIOTCSL  0a30H  JUISI  TPOXOKICHHUS  OOYYAarOIIUMHKCS — TPOW3BOJCTBCHHOW  NPAKTHUKU:
OpraHM3alMOHHO-YIPABICHYECKON U NMPEAJAUINIOMHOMN IPAKTUKH.

JlMCIUIUIMHA MOYKET PeaM30BBIBATHCS C NMPUMEHEHHEM JMCTAHIIMOHHBIX 00pa30BaTEbHBIX
texnousoruii (nanee — 10T).

JlocTyn K cucTeMe MAMCTAaHIMOHHBIX OO0pa30BaTEIbHBIX TEXHOJOTHH OCYHIECTBISIETCS
KOKIBIM OOyYalolUMCSl CaMOCTOSITETLHO C JIF00OTO YCTpocTBAa Ha moprane: https://sziu-
de.ranepa.ru/. [Tapoap U JOTMH K JUYHOMY KaOWHETy / mpouiro mpemocTaBisieTcs CTYICHTY B
JIeKaHare.

Bce Qopmbl Tekymiero KOHTpOJS, MPOBOJUMBIE B CHCTEME JUCTAHIIMOHHOTO OOYyYeHUs,
OLICHUBAIOTCSI B CHUCTEME JUCTAHLUMOHHOro o0y4eHus. [loCTynm K BUIECO W MaTepuaiaM JIeKIHH
NPEJOCTABIIACTCSl B TEUEHHE Bcero cemectpa. JlOCTym K KaXIOoMy BHIY pabOT U KOJIUYECTBO
MOMBITOK HA BBHIMOJHEHUE 3aJlaHUsl TPENOCTaBIsIeTCs Ha OrpaHUYEHHOE BpPEMs COIJIACHO
periaMeHTy JUCHUIUIMHBL, omyOnukoBanHOMY B CJ1O. IlpenonaBaTenb OlleHUBAET BBHIIIOJIHEHHBIC
oOyuatomumMmcs paboTsl He no3aHee 10 pabouux AHEN Mocie OKOHYAaHUS CPOKa BBIIOJIHEHUS.

W3ydenue TUCHMITIMHBI OCYIIECTBISAETCSA B TE€UEHUE OJHOIO CEMECTpa: JJIsi CTYACHTOB OUHOM
bopmbl 00yueHust — Ha 3 cemecTpe 2 Kypca, A CTYACHTOB 3a04HON (DOpMBI 00Y4EHUs- B TEUECHUE
2 Kypca.

3. Conep:kaHue ¥ CTPYKTYpa IMCHHUIIIMHBI
3.1. CTpyKTypa IMCHUIINHbBI
Ounasn hopma odyuenus

D‘{‘g n/n \ HaumeHoBaHue TeM \ O0beM TUMCHMILIMHBI (MOAYJIs1), Yac. \ Dopma




W/ MM pa3aeioB

Bcero

KonrtakTHas padora
o0y4yarommxcs ¢ npenoaaBarteaeM
10 BUAaM Y4eOHBbIX 3aHATHI

CP

JU/IOT

JIP/
JIOT

3/10T

KCP*

TeKylero
KOHTPOJIA
ycneBaeMoCTH* ¥,
NMPOMEKYTOYHOM
aTrecTanuu

Tema 1
Topic 1

JIMYHOCTHOE pa3BUTHE
KakK MpeMeT KU3HU
Personal development
as a subject of life

28

21

[0, I13

Tema 2
Topic 2

Pecypcsl nuunoi

3¢ heKTUBHOCTH
nrnuHocTH Resources of
personal effectiveness
of the individual

25

19

110, 113

Tema 3
Topic 3

TexHonorus
pa3paboTku
MPOTPaMMBbl JTUYHOMN
s hexTHBHOCTH
Technology for
developing a personal
effectiveness program

27

19

I10, I13

Tewma 4
Topic 4

[Ipodeccronanpuas
JESITebHOCTh KaK
Ba)kHEHIHU hakTop
Pa3BUTHUS JINIHOCTH
Professional activity as
the most important
factor in personal
development

26

19

[0, I13

HpOMC)KyTO‘{Ha}I aTTeCTal A

36/27

Koncyabranum — 2/1,5

IK3aMeH

Bcero (akan/actp):

144/108

12/9

|

| 16/12 |

2

| 78/58

Ipumeuanue: KCP* He 6x00um 6 06vem OuCyuniumbl,

** [10 — nucbmennwlii onpoc, 113 — npakmuyeckoe 3a0anue.

3aounan hopma odyuenusn

Ne i/t

HaumenoBaHue TeM
/WM pa3aesioB

O0beM TMCHMILIMHBI (MOAYJIs1), Yac.

Bcero

KounrakTHas pa6ora
o0y4arommxcsi ¢ NpenofaBaTeieM
0 BHJIAM YYeOHBIX 3aHATHH

CP

JU/IOT

JIP/
JIOT

3/10T

KCP*

®opma
TeKylero
KOHTPOJIsA
ycneBaeMoCTu**,
NPOMEKYTOYHOM
aTrecTanuu

Tema 1
Topic 1

JIMYHOCTHOE pa3BHUTHE
KaK [peIMeT KU3HU
Personal development
as a subject of life

33

29

110, 113

Tema 2
Topic 2

Pecypcsl nuuHO

s hexTUBHOCTH
nrnuHocTH Resources of
personal effectiveness
of the individual

33

29

110, 113

Tema 3
Topic 3

Texnonorus
pa3paboTKu
IpOrpaMMbl JINUHON
3¢ HeKTUBHOCTH
Technology for
developing a personal

33

29

110, 113




effectiveness program

Tema 4 | [IpodeccuonanbHas
Topic 4 | ACATENBHOCTb KaK

BaYKHEHIHH pakTop
pa3BUTUS JINYHOCTH

. .. 34 2 2 30 110, 113
Professional activity as
the most important
factor in personal
development
[IpomexyTOUHast aTTecTalus 9 Koncyabranum — IK3aMeH
Bcero (akaa/actp): 144 3 3 2 117

Tlpumeuanue: KCP* ne 6xooum 6 00vem OUCYuniumbl;
** [10 — nucbmennulii onpoc, 113 — npakmuueckoe 3adanue.

3.2. Conepxxanue QUCHUNINHBI
Tema 1. /InuHOCTHOE pa3BUTHE KAK NMPeaAMeT KU3HH
JXXu3HeHHbIH myTh TUYHOCTH. JKU3HEHHBIC OPUEHTUPHI JIMYHOCTH: KapTHHA MUPA, IPEICTABICHHUS O
COOCTBEHHOM JIMYHOCTH, UICATBHBIH 00pa3 jKenaeMoro Oyayiiero. Meura kak
OCHOBE >KM3HEHHOI'0 BbIOOpa JMYHOCTH. JIMYHBIA BBIOOP Kak KiI04eBOH (akTop (HOpMHUPOBAHUS
WH/IMBUYAIbHOCTH. YCJIOBUS TapMOHHM3AIMU TIPOIIECCOB PAa3BUTHS JIMYHOCTH KaK CyObeKTa
KHU3HEEATSITLHOCTH. 3aKOHOMEPHOCTH JOCTIKEHHS yCIIeXa B )KU3HH U JIMYHOTO OJIarOMOTYYHS.
Topic 1. Personal development as a subject of life
The life path of the individual. Vital landmarks of the personality: picture of the world, ideas about
one's own personality, an ideal image of the desired future Dream as
the basis of the vital choice of the individual. Personal choice as a key factor in the formation of
individuality. Conditions for harmonization of the processes of personality development as a subject
of life activity. Patterns of achieving success in life and personal well-being.

Tema 2. Pecypcsl 1u4HOM 3(pPeKTHBHOCTH THYHOCTH

OmnpeneneHne yCIoBUi JOCTHKECHUS KU3HEHHO BaXKHBIX Iienieil. KauecTBa yenoBeka Kak cyObekTa
KHU3HEACATENLHOCTH. JJoOpoaeTenu 1 JOCTOMHCTBO JInYHOCTH. aHanu3 SWOT

Topic 2. Resources for personal effectiveness of the individual

Determining the conditions for achieving vital goals. Qualities of a person as a subject of life
activity. Virtues and dignity of the individual. SWOT analysis

Tema 3. TexHoJiorust pa3padoTKu NPOrpaMmbl JTHYHOH 3P PeKTHBHOCTH

YHuBepcanpHble KOMIeTeHIMH. OleHKa THUYHBIX KOMIETEHIINH Kak OCHOBHOU pecypc

JUYHOCTH CTPOUTh M PEANM30BBIBATh >KM3HEHHbIE MaHbl. OmnpeneneHue HampaBlIeHUN ITUYHON
s dexktuBHOCTH TUYHOCTHU. [locTpoenue mnana TUYHON 3P(HEKTUBHOCTH JTUYHOCTH KaK OCHOBHOM
COCTaBIISIIONIEH pecypcHOro oOecreueH s IBIKEHUS K CBOSH MeUTe U yCIeXy B KU3HU.

Topic 3. Technology for developing a personal effectiveness program

Universal competencies. Assessment of personal competencies as the main resource

personality to build and implement life plans. Determination of directions of personal effectiveness
of the individual. Building a plan for the personal effectiveness of the individual as the main
component of the resource support for moving towards your dream and success in life.




Tema 4. IIpodeccuonabHAs 1eSITeIbHOCTh KaK BaskHeHInid GaKTop pa3sBUTHS JMYHOCTH.
[IpodeccuonanbHast ~ AEATENBHOCTh  KaK  BaXHEWIMA  (GakTop  pa3BUTUSA  JIMYHOCTH.
[TpodeccuonanbHblil yenex u kapbepHblid pocT. KoadduimeHt pa3BuTus TMYHOCTH Kak

npeaMeT NpoQecCuoHaIbHOM eATeNTbHOCTH U KapbepPHOT0 pOCTa HA PA3JIMYHBIX 3Tanax KU3HH.
Topic 4. Professional activity as the most important factor in personal development
Professional activity as the most important factor in the development of personality. Professional
success and career advancement. The ratio of personality development as

the subject of professional activity and career growth at various stages of life.

4. MaTepI/la.TILI TEKYIIECTr0 KOHTPOJIA YCII€BAEMOCTH oﬁyqammnxcsl

4.1. B xone peanuzanuu nucuniiudbl b1.B.05 «Texnonozusa nepconanvnoii 3¢pgpekmuenocmu /
Technology of personal effectivenessy WCNOJB3YIOTCH CJEAyIOIIHE MeETOAbl TeKYyLIEero
KOHTPOJIfl YCIIEBA€MOCTH 00YYAIOIIUXCSH:

[Ipu npoBegeHHM 3aHATUN JEKIUOHHOTO THUMA: JIEKIUOHHBIA MeTon (Jekuus-oecena),
YCTHBIH OIIPOC.

IpU TPOBEACHUU 3aHATHI CEMHHAPCKOTO THUMA: MHUCHMEHHBIE KPaTKHE OINPOCHl B XOJe
ayJIMTOPHBIX 3aHATHA Ha 3HAHWE KATETOPUN y4eOHOW IUCIMILTUHBI, 3aJaHUS U YNPAKHECHUS,
PEKOMEHIOBaHHbBIE AJIs1 TPOBEICHUI CEMUHAPCKOTO THUIIA U CAMOCTOSITENTLHOM PabOTHI.

IpU KOHTPOJIC PEe3yIbTaTOB CAMOCTOATEIBHOW pPabOThl CTYIEHTOB: CAaMOCTOSATEIHHOE
U3yYEHUE TUTEePaTyphl; JOMAIIHKUE 3a/1aHUs, KOTOPbIE BKIIIOUAET B ce€0s BBHINIOJHEHUE PA3IUYHOTO
pola 3aJaHuii, KOTOphle OPHEHTUPOBAHBI Ha OoJiee TIIyOOKOE yCBOSHHE MaTepHala H3ydaeMou
JUCITUTUTAHBI.

B cwywae peanuzayuu oucyunaunvt 6 JOT opmam 3a0anuii adanmupogan O7is
nramgopmwr Moodle.

4.2. Tunosbie MaTepHAJIbI TEKYIIEro KOHTPOJISA YCIIeBAEMOCTH 00y4arOLIUXCS
Tunosblie oleHOYHBIE MaTepHaJIbI 10 TemMaM 1-4
IIpumepHBIe BONPOCHI VI MHCBMEHHOI0 ONPOCa H NPAKTHYECKHE 3aJaHUs

1. H3znoxncume meopemuyeckue OCHO8bl NO OAHHOU meme (Oaitme onpeoeneHus,
nepeuucaiume u Hazoeume) u 0OOCHyiime (apzymenmupyiime u npPoOeMOHCmMPUpyiime) ceoe
OmHowenue K OAaHHO meme (Ha KOHKPemHoOM npumepe).

2. O3nakombmecs ¢ cooepricanuem meopuu no meme 3aoanusn. Bvinoanume 3adanusn
(pewsume npeonoscennvie 3adauu). Odpamume GHUMAHUE HA NOACHEHUA U YKA3AHUA K
6bINOJIHEHUI0 paAdombl (eciu OHU umewmcsa). 3anuwiume omeem 6 COOMEEMCHIEUU C
YCManoeaeHHou hopmoil.

3ajaHus HA NOBTOpPeHHe U YIiIy0J1eHue MOJTy4YeHHbIX 3HAHU.

1. PacKpbITh CYITHOCTh U OPUEHTUPHI TUYHOU dPPEKTHBHOCTH JTHMYHOCTH.

2. B 4yem 0c0OEHHOCTH OPUEHTHPOB JTHUYHON YPPEKTUBHOCTH JTUYHOCTH

3. OTKpBITH pecypchl CaMOpeaTH3auy JINIHOCTH

4. PackpbITh pecypchl TUUHOUN () PEKTUBHOCTH JTHMYHOCTH.

5. B ueMm cyTb tmuHO#M 3¢ HeKTUBHOCTH?

6. OTKpoiiTe MyTh K TUIHOU FPPEKTUBHOCTH

7. B uem cymHOCTh IpodecCHOHATBHOM HAIPABICHHOCTH U MPO(HECCHOHAIEHOTO
CaMOOIIPEICIICHUS YeIOBEKa



8. Onpenenuts (hakTopbl MpodhecCHOHATHHON HANIPABIEHHOCTH U MPOQPECCHOHATHHOTO
CaMOONpPEICICHUS TUIHOCTH.

Tasks for repetition and deepening of acquired knowledge

. Expand the essence and guidelines of the personal effectiveness of the individual

. What are the features of the guidelines for the personal effectiveness of the individual

. Open the resources of self-realization of the individual

. Uncover the resources of personal effectiveness of the individual

. What is the essence of personal effectiveness?

. Unlock the path to personal effectiveness

. What is the essence of professional orientation and professional self-determination of a person
. Determine the factors of professional orientation and professional self-determination of the
individual

03N DN~ W~

3aganus, HanpaBJieHHbIe Ha (popMupoBaHue NPO¢ecCHOHATBHBIX HABLIKOB

9. HapucyiiTe KJIt04eBbI€ YEPTHI IMYHOCTH, KOTOPBIE BAKHBI JIJIs1 JOCTUKEHHUS BaIlICH IICIIH.
VYkaxuTe Ha CXeMe TeKyIIUH YPOBEHb TpeOyeMbIX KaueCTB U JKEJIaeMblif YPOBEHb.

10. IIpogeMoHCTpUPOBATH, KAK OLICHUBATH PECYPCHI YETOBEKA.

11. Pa3paboTaiiTe mosTanHblii MIaH B BUJIE CETEBON AUAarpaMMbl KPUTHUYECKOTO MTyTH.

12. O0cynuTh MIIaHbI CAMOPA3BUTHS C OJHOKJIACCHUKaMU. BHeceHne KOPpPEeKTUPOBOK IO
pe3yabTaTaM 00CyKICHHS

13. Coznaiite mporpamMmy JUYHOUN 3PHEKTHBHOCTH JIJIsi OTHOTO U3 KAYECTB, HCOOXOIUMBIX BaM
JUISL JOCTUYKEHUS Ballleld MEUTHI.

14. TIpoBecTH aHaIn3 U 00CYX ACHHUE MTPOrPaMMBbl THYHON 3PPEKTUBHOCTH JTUUHOCTH C
OJTHOKJIACCHHKaMU. BHeceHue KOppeKTUPOBOK 10 pe3yIbTaTaM 00CYKICHHS

15. CocTaBbTe CIIMCOK NMPEMATCTBUI U MPEMATCTBUI HAa MyTH K HAMEUYEHHOU LIEJIH.

16. Kakne 3 nepeuncieHHbIX B IPEIbLIYIIEM 3aJaHUH [IOMEX TPYIHEE BCETO HEUTPAIN30BaTh?
[Touemy?

Tasks aimed at the formation of professional skills

9. Plot the key personality traits that are important to achieving your goal. Indicate on the diagram
the current level of required qualities and the desired level.

10. Demonstrate how to assess the resources of the individual

11. Develop a milestone plan in the form of a critical path network diagram.

12. Discuss self-development plans with classmates. Make adjustments based on the results of the
discussion

13. Create a personal effectiveness program for one of the qualities you need to achieve your
dreams.

14. Carry out an analysis and discussion of the program of personal effectiveness of the individual
with classmates. Make adjustments based on the results of the discussion

15. Make a list of obstacles and obstacles on the way to the intended goal.

16. Which of the listed interferences listed in the previous task is the most difficult to neutralize?
Why?

3aganus, HanpaBJieHHbIe Ha popMupoBaHue NPodeccuOHATbHBIX HABLIKOB

17. Ilpoeaure SWOT-aHamu3 CBOMX CHIIBHBIX M CJIA0BIX CTOPOH, YTOOBI peannu3oBaTh CBOU
caMblil BaYKHBIA IPOEKT — PeaIn3alii0 CBOMX KU3HEHHBIX TJIaHOB.

18. IlpencraBpTe, 4TO HACTaJl MOMEHT, KOTJa BaM YJAaeTCsl peaan30BaThb HAMEUEHHBIE 1I€JIH, BbI
YCHEIIHO BBIMOJHWIM MPOrpaMMmy JHUYHOU 3G EeKTUBHOCTH, 3(PPEKTUBHO COMPOTHUBIISIETECH
NPENATCTBUAM U IPEOJOJIEBAETE MpenATcTBUA. Hanummnre omnmcaHue 3TOM CBOEM HeanbHON
augHoCcTH U B dopme 3cce (200-250 c0B) U OTBETHTE HA CIEAYIONIHE BOMPOCH:: UTO 51 0OBIYHO



Oyay 4yBCTBOBaTb, KAKOE€ HMOIMOHAIbHOE HacTpoeHue OyeT Bo MHe mpeobnanats? Kak s Oymy
BBITJISIETh, KaK MEHS OyJyT BOCHPHUHHUMATh OKpYXKarollMe, KaKoe BIEeUYaTJICHUE s MPOU3BEaY Ha
Hux? Kak s Oyny uamie Bcero ceOsi BeCTH, Kakas MaHepa OOLICHHS M paboThl OyaeT Juid MEHs
XapaKTepHa, €CJIM MOsl Me4Ta OCYIIECTBUTCS?

Haxonsce B oOpaze uaeanbHOro «S», uto Obl Bbl XOTENH CKa3aTh cebOe HBbIHEIIHEMY, YTO
IIOCOBETOBATh?

19. JIn4HOCTHBIE XapaKTEPUCTHUKU YEJIOBEKA MOTYT CTaTh KIIOUOM K PEaM3allid €ro IUIaHOB.
OneHnTe BIPaKEHHOCTh CBOMX KadyecTB, BKIOYEHHbIX B BUA-kiaccupukaTop CHUIBHBIX CTOPOH
JMYHOCTH.

20. YuuThIBas JIOTMYECKYIO CBSI3b BalllMX TIJVIABHBIX LEJIed C Balled MEYTOH, MOCTPOUTE
[IEJIOCTHYIO KapTHHY COOCTBEHHBIX CTPATETMUECKUX OPUEHTHPOB B BHJE JI€PEBa KU3HEHHBIX
een.

2]1. Ha ocHOBe NMOCTPOEHHOrO AEpeBa >KU3HEHHBIX LN NpUIANTE ONMMCAHHUIO CBOEH MEUTHI
dbopmy BuaeHus (BU3yanuupyemoro oOpaza) u addupmanuu (BOOIYIICBISIONICH CIOBECHOU
dopmynupoku). dopma 3a1aHus - Balle TBOPUYECTBO - OT BJOXHOBJISIIOIIUX U TPOTaTeIbHBIX 3CCe
JI0 TIPE€3EHTAalU|, OT CJIOTaHOB 0 MECEH, OT PUCYHKOB J0 BUACOKIUNOB! UTO BJOXHOBISET Bac B
BaIlleM BUJICHUM U yTBepkaeHun? O0ocHyiiTe cBoit oTBeT (500 3HAaKOB ¢ Mpobenamu).

22. ChopmynupyiTe OCHOBHBIC II€JIM, KOTOPBIC MPUONHM3AT Bac K MeUTe. Y TOUHUTE OMUCAHUE
KU3HEHHO Ba)XKHOM LIEJM, UCTONb3ys Bce deMeHThl Tecta SMART. [lokaxure, 4TO TO, 4TO BBI
chopMyIHpOBalii, KOHKPETHO, U3MEPUMO, TOCTHKUMO, BBITOJTHO JIJISl BAC U UMEET OIpeIeJIeHHbIE
BpeMeHHbIe paMKH. [Ipu orieHke oTBeTa OyAyT YUUTHIBATHCS CMBICIOBAs LEJIOCTHOCTh, CBA3HOCTh
peun, apryMeHTalus, Iocae10BaTeIbHOCTh U3JI0KEHHSI, [PAMOTHOCTh, TOYHOCTb.

23. Onumure cBOKO MeduTy B BHuAe 3cce oobeMoM oT 100 mo 250 cnos. Ilpu onenke scce OyayT
YUUTBHIBATHCSI CMBICIIOBAsI I€JIOCTHOCTh, CBSI3HOCTb PEUH, apryMEHTalus, MOCJIe0BATEIbHOCTD
W3JI0’KEHUS], TPAMOTHOCTh, TOYHOCTb U BBIPA3UTEIBHOCTD.

24. Yro takoe kapbepHbId pocT? Kak 3T0 cBs3aHO ¢ mpodeccuoHambHbIM pa3BuTHEM? KakoBbI
YCIIOBUS KapbEPHOT'0 pocTa?

Tasks aimed at the formation of professional skills

17. Perform a SWOT analysis of your strengths and weaknesses in order to realize your most
important project - the realization of your life plans.

18. Imagine that the moment has come when you manage to realize your goals as planned, you
successfully completed the personal effectiveness program, effectively resist obstacles and
overcome obstacles. Write a description of this ideal personality of yours and in the form of an
essay (200-250 words) and answer the following questions: What will 1 usually feel, what
emotional mood will prevail in me? How will I look, how will I be perceived by others, what
impression will I make on them? How will I most often behave, what manner of communication
and work will be typical for me if my dream is achieved?

Being in the image of the ideal "I" what would you like to say to your current self, what to advise?
19. Personal characteristics of a person can be key to the realization of his plans. Assess the
severity of your qualities included in the VIA-classifier of personality strengths.

20. Considering the logical relationship of your main goals with your dream, build a holistic
picture of your own strategic guidelines in the form of a tree of vital goals

21. Based on the constructed tree of vital goals, give the description of your dream the form of a
vision (visualized image) and affirmation (inspiring verbal formulation). The form of the
assignment is your creativity - from inspiring and touching essays to presentations, from slogans
to songs, from drawings to video clips! What inspires you in your vision and your affirmation?
Justify your answer (500 characters with spaces).

22. Formulate the main goals that would bring you closer to your dream. Refine your description
of a vital goal using all items on the SMART test. Prove that what you have formulated is specific,
measurable, achievable, beneficial to you and has a certain time frame. When evaluating the



answer, semantic integrity, speech coherence, reasoning, consistency of presentation, literacy,
accuracy will be taken into account.

23. Describe your dream in the form of an essay of 100 to 250 words. When evaluating an essay,
semantic integrity, speech coherence, argumentation, consistency of presentation, literacy,
accuracy and expressiveness will be taken into account.

24. What is a career advancement? How does it relate to professional development? What are the
conditions for career advancement?

5. OueHo4yHbIe MATEPHAJIbI IPOMEKYTOUYHON ATTECTALMH 1O AUCHUIIHHE
5.1. Dk3amMeH MPOBOAUTCS C MPUMEHEHHEM CJICAYIIIUX METOA0OB (CPeACTB): B paMKax CAadu

9K3aMEHa TPeyCMaTPUBACTCS YCTHBIM OTBET CTYICHTOM IO OWJIeTaM M pelIeHHe CUTYaI[MOHHON
3aj1auu.

B cnyuae npoeedenus npomedxcymounou ammecmayuu 8 OUCMAHYUOHHOM —pedcume
ucnoavzyemcs naameopma Moodle u Teams.

5.2. OueHoYHbIE MATEPHUAJBI IPOMEKYTOYHON ATTECTALIMHA

KommnonenT IIpomeskyTOUHBIH/KII0OYeBOM Kpurepunii oueHuBanus
KOMIIETEHIUH HHINKATOP OLCHUBAHMNS

VK-6.2 Ornpeaenser NpUOPUTETHl IMUHOCTHOTO | UETKO chopMyITUPOBaHBI CBOH
Cnocoben OTIPEETATh | POCTa M CIIOCOOBI COBEPIIICHCTBOBAHUS | IOTCHIIUANBHEIC BO3MOKHOCTH u
MIPUOPUTETHI  JIMIHOCTHOTO | COOCTBEHHOHN NEATEIHPHOCTH Ha OCHOBE | COCTaBJIEH IDIaH WX  MaKCHMallbHOM
pocTta u CITOCOOBI | CAMOOLIEHKH. peanu3anuu B paMKax cBoOei
COBEPIICHCTBOBAHUS poheCCHOHAIBHOM e TeTbHOCTH.
COOCTBEHHOM OO0OagaeT HOCTATOYHOM MOTHUBAILIMEH K

JCATCIIPHOCTH Ha OCHOBEC
CaMOOIICHKH.

(hopMUpOBaHUIO 3¢ heKkTUBHOM
TPAEKTOPHHM CAMOPA3BUTHS Ha OCHOBE
NPHUHITUIIOB 00pa30BaHuUs B TE€UYCHHE BCEH
KU3HU.

JlocTur TMOCTAaBJIEHHBIX pE3yJIbTATOB B
COOTBETCTBHH C MPUHATON MPOrpaMMOH.

TunoBble OLIEHOYHbIE MATEPHAJIBI IPOMEKYTOYHOH ATTECTALUN
IlepeyeHb BONPOCOB K IK3aMeHy

H3znoosrcume meopemuuecKkueé oOCHO6bl

no oOamnoii meme (Oaitme onpeodeseHus,

nepeuucaiume u Hazoeume) u 0O0CHyiime (apzymenmupyiime u npoOeMOHCmMPUpyiime) ceoe
omHouwienue K OAHHOU meme (Ha KOHKPEemHOM npumepe):
1. Kak coBpeMeHHass Hayka OOBSCHSET BaKHOCTb OCO3HAHHUS YEJIOBEKOM COOCTBEHHBIX

npuopureroB? Kak Hamuuue yeTkoil (OpMYyJIUPOBKHM COOCTBEHHOW MEUTHI

MOBBIIIEHHUIO TTICUXOJIOTHYECKON YCTOMYMBOCTH YeIOBEKa?

Croco0cTByET

2. Kak Brusier Ha 3QEeKTHBHOCTD KU3HENEATEILHOCTH YCTAHOBKA YeJIOBEKa OpaTh Ha cels

OTBETCTBCHHOCTHL 3a CBOIO Cy211;6y, o0OecreynBaTh KOHKPCTHBIMU )ICI\/'ICTBI/IHMI/I BO3MOXXHOCTb

peanu3aluu CBOUX TUIAHOB?

3. Kakum mnpaBuiam cienyer ciefoBath npu 3¢Q¢GeKTuBHON (OPMYIHPOBKE KUIHEHHO

BakHbIX 1enei? Kak ctpoutcs nepeso uenei?

4. TloueMy JMYHOCTHBIE KadecTBa SIBISIIOTCS OJHUMH M3 BaXXHEHIIUX pecypcoB NpH

COCTaBJICHUH >KM3HEHHOTO MaHa? YTo Takoe nuyHast KomneTeHTHOCTh? Kak oHuM dopmupyroTcs u

Ha KaKOM OCHOBaHHH OIICHI/IBaIOTCSI?

5. HpI/I KaKuX YCJIOBHAX aHaJIU3 BO3MOKHBIX HpeHﬂTCTBI/Iﬁ Ha MMYTU K HAMCYCHHBLIM LCIIAM




npuoOpeTaeT KOHCTPYKTUBHBIA Xapakrep? Kakue THNBI peakiuil CyIIECTBYIOT Ha BHeE3allHbIE
3aTpyJHEHUS] B pealu3allud J>KU3HEHHbIX HAaMEpPEHUM M Kakue BapuUaHThl pearupoBaHUs
IIPEIOCTABIIAIOT YEJIOBEKY HAaWJIyylllM€ BO3MOXHOCTHM [UIsl YCIEHNIHOM peali3allud CBOUX
HaMepeHui?

6. Kakme nMYHOCTHBIE KauyecTBa, IO pe3yJbTaTaM HW3Y4YEHHs NPUPOABl JIMYHOIO
Omaromnosyuusi, CliocOOCTBYIOT KHU3HEHHOMY YCIIEXy U odemy?

7. Kak yuuThIBaeTCS M3BECTHBIM OMNBIT PELICHUs MOJOOHBIX 3aJad MpPU MOJArOTOBKE IUIaHA
peanu3aluy KU3HEHHO BaXKHbIX uaei? Kakue cylecTByoT CriocoObl yBEIHMYEHHS

pPEATMCTUYHOCTh HAMEYEHHBIX IUIAHOB, TPEOYIOIIMX OT MCIOJHHUTENS U3MEHEHHUs
IPUBBIYHOTO 00pa3a KU3HU?

8. Kakue HOBOOOpa3oBaHus B chepe caMOCO3HAHUS CIIOCOOCTBYIOT peau3aiiy KU3HEHHBIX
HaMepeHui?

9. Kak »TanoHHbIE JIOAM BIUAIOT HA JKEJIaHHUE CJIEJ0BaTh CBOMM >KM3HEHHBIM IiaHam? Kak
BJIMSIHAE TaKUX JINYHOCTEH BIIMSAET HAa CaMO COZEp KaHUE HAIIMX MOJEJeH naeaibHoro Oyaymero?

10. KakoBbl moaxonapl K aHaNu3y KOH(JIUKTHBIX CHUTyalUd, MOPOXKAAEMbIX HAIIMMHU
MIOTNIBITKAMU PEaIN30BaTh )KU3HEHHBIE IUIAHBI?

Uro cneayeT y4uThIBaTh, FOTOBSICH COIVIACOBBIBATh PA3IMYHBIE MO3UIMH C TEMU, KTO BIHUSET
Ha yCHeX peaau3alyuy HalluxX Uaeun?

11. Kakue cdepsl Xu3HH HEOOXOIMMO YYMTHIBATH NpU OOECHeueHHH TapMOHHYHOTO
pa3BUTHUS JIMYHOCTU U TIoYeMy?

12. YTo n€XUT B OCHOBE IIOCTPOEHUS ITAJIOHHONW MOJIENH UIE€aJIbHOTO JIHS, HAIIPaBJIEHHON Ha
MaKCUMAaIIbHO YPPEKTHBHYIO pean3aluio )KU3HEHHBIX IIJIaHOB.

13. Kakue KOMIOHEHTHI BOJIEBOM PEryysililid MOTYT OBITh HCIOJIB30BAHBI YEJIOBEKOM IS
o0ecrneyeHnst yCTOWYMBOTO MPOJIBUKEHUS K CBOEH MeuTe?

14. Yro takoe kaprepHbIid pocT? Kak 3T0 cBsi3aHO ¢ MPo(hecCHOHAIBHBIM Pa3BUTHEM?

15. Kakue nuyHble 33729 OOBIYHO BO3HUKAIOT HA Pa3IMYHBIX dTamax MpodecCUOHATHLHOU
JesaTenbHOCTH  4denoBeka? Kak y4uThIBaTh BO3PACTHYIO CHEUUGHUKY U HMHAUBHIYyaJbHbIC
0COOEHHOCTH YeNIOBeKa MPH COCTABJICHUH IJIaHa TPOPECCUOHATIBLHOTO Pa3BUTHUS?

16. KakoBbI OJIXOABI K TUIIOJOTHYECKOMY OMUCAHUIO TPOPECCHOHATBLHON Kapbepbl?

Kak uX MOXHO WUCHNOJNB30BaTh MNpH  BbIOOpE  MHIMBHIYaJbHOH  TPaeKTOpHUHU
po¢eCCHOHATBHOTO Pa3BUTHS?

17. B pe3ynbTare NMpPOXOXKIEHUS KAKUX 3TAIllOB NMPHUHATHS M PEATU3alUU CBOUX PELICHUM
(bopmupyeTcs y 4enoBeKa BOCIpHUsTHE ce0s KaK MOJTHOLIEHHOr0 CyObeKTa COOCTBEHHOH KU3HU?

18. Kak B mpakTHke peanu3anuud COOCTBEHHBIX IJIAHOB MOYKHO HCIOJb30BaTh 3HAHUSA 00
0COOEHHOCTSIX PEryJILUH YeJIOBEKOM CBOEH JESITEIbHOCTH HAa YPOBHE CMBICIOB U JI€ATEIIHOCTH,
Ha YpPOBHE KOHKPETHBIX LeJel M JecTBUM, Ha YPOBHE MNCUXO(PHU3HOIOTMYECKHX (QYyHKIMH |
onepanuii?

19. Kak BBl MOXeTe UCIOJIb30BaTh TEXHUKY appupMaivii, 4ToObl HOBBICUTH NPOLYKTUBHOCTb
CBOEH XKHU3HU?

20. Kakue «HMHCTPYMEHTBI BOJM» MOXKHO HCIOJB30BaTh JUIA TIOBBIIIEHUS CBOEH
L[EJIeYCTPEMIICHHOCTH, YCHUJIEHHUS TOTOBHOCTHU K JOCTHKEHUIO HAMEUEHHBIX U1 ?

21. Kakme nHambonee BaKHBIE DPE3YJBTAThl C TOYKH 3PEHUSI JOCTHIKEHUS COOCTBEHHBIX
MeuTaHH JaeT 00y4eHHne 10 BEIOpaHHOMY BaMU HalpaBJICHUIO 00y4YeHuUs1?

22. Kak BbiOpanHas npodeccus cBsizaHa ¢ Bauieid meutoir? Kakue BO3MOXKHOCTH JUIsl JIMYHOU



s dexkTuBHOCTH naet 31a npodeccus? [1o kakum npusHakam Bel MoxkeTe CyIUTh O OIarompusTHOM
BIUSTHUH MPOPECCHOHATBHOTO Pa3BUTHUS Ha Bairy THIHOCTE B 11e510M?

23. KakoBa poiib HacCTaBHUKA B MPOPECCHOHATHHOM Pa3BUTUHU U JTHYHOCTHOM pa3BuTHH? KTO
MMEHHO MOT OBI CTaTh JJIsl BAC HACTOSIIINM HaCTaBHUKOM? UTO MMEHHO BBI XOTEIH ObI MMOJTYYHUTH OT
B3aUMOJICMCTBUS CO CBOMM HAaCTaBHUKOM? UTO Uil 3TOTO CleAyeT CAenaTh?

24 Kak Obl BBl onucaid HauOojee BaKHbIE JTOCTIDKEHUS, BOIUIOImatomue Banry meury? Kak
OHM CBSI3aHBI C Balieii pabOTOW W JMYHOW >KM3HBIO? MOXKEM 1M MBI CKa3aTh, YTO TaKHE
JTOCTIKEHUST OyyT CBUAECTEIHCTBOBATH O TAPMOHMYHOM DPA3BUTHM Bamieil auuHoctu? bynere mu
BbI B pe3yJIbTaTE CYACTIUBbI?

25. YTo MMEHHO U B KaKHe CPOKH Thl COOMpACIIBbCS clIeNaTh BO BpeMsl yueObl B YHUBEPCUTETE,
9TOOBI OCYIIECTBUTH CBOIO MeuTy? Kakue nmpodeccnoHanbHO 3HAUMMBIE Ka4eCTBA BbI COOMpAETECh
pa3BUBaTh B MEPBYIO o4depeanr? UTo MMEHHO BBI JIsSI 3TOTO cienaeTe?

26. UTo BbI cuMTaeTe NMpU3HAKaMH BBICOKOTO MpodeccroHaln3Ma B BbIOpaHHOW BaMu cdepe
nestenbHocTH? Kakoro ypoBHs mpodeccronanu3Ma Bbl IUIaHUPYETe TOCTHYb 32 BpeMsl 00ydYeHUS B
yHuBepcurere? UTo UMEHHO U KOTJJa MIMEHHO Bbl COOUpAETECh 3TO C/eNaTh?

27. Kakux JUYHBIX KauyeCTB BaM HE XBaTaeT IS JOCTHKEHUSI CBOEU MedThl? UTO HYX)HO
cenaTh, 4To0bl UX nmpuodpectu? Korma u 4To IMEHHO BRI COOMpPAETECh C 3TUM JEIaTh?

28. KTo 1 Kak BiHSET HAa JOCTUKECHHUE BAIlIUX KU3HEHHBIX IEJICH?

Urto WMEHHO BaM JMYHO HEOOXOJUMO CHellaTh, 4YTOOBI OSTH JIFOAU CIIOCOOCTBOBAIH
peanu3anuu 3TUX Hamepenuii? Korma u kak Bel 310 caenaere?

29. Kakue mpensiTCTBUS Ha MYTH K BBICOYANIIIEMY YPOBHIO MpodeccroHan3Ma, K JTHIHOMY
0JIaromojyddi0 M YCIeXy BBl CUHTAaeTe Haubojee BEpPOSTHHIMM M 3HAaYMMBIMH? Kak wum
MPOTUBOCTOATH? UTO MMEHHO U KOTJIa BBl TOTOBBI C/IENIATh, YTOOBI MX IPEOA0IECTH?

30. KakoBbI MOJOKUTENBHBIE TPUMEPHI PEIICHUS 3a]1a4, MTOJJOOHBIX TEM, KOTOPhIE BO3HUKAIOT
nepeJ BaMM Ha NMyTH K cBoed meure? Kakue 3aKOHOMEPHOCTH WILIIOCTPUPYIOT 3TH MpUMEPHI?
Kakoli u3 3TUX MpUMEpPOB BBl MOXKETE MCIOJIB30BaTh JJISl YIIYUIICHUSI CBOETO TMPO(ECCUOHATBLHOTO
ycrexa ¥ TUYHOTo Oarononydns?

1. How does modern science explain the importance of a person's awareness of their own
priorities? How does the presence of a clear formulation of one's own dream contribute to an
increase in the psychological stability of a person?

2. How does the attitude of a person to take responsibility for his own destiny, for providing
with concrete actions the opportunity to realize his plans affects the effectiveness of life activity?

3. What rules should effective formulations of vital goals follow? How is the goal tree built?

4. Why are personal qualities among the most important resources when drawing up a life
plan? What is personal competence? How are they formed and on what basis are they evaluated?

5. Under what conditions does the analysis of possible obstacles on the way to the intended
goals acquire a constructive character? What types of reactions are there to sudden difficulties in
realizing vital intentions, and what response options provide the best opportunities for a person to
successfully fulfill his intentions?

6. What personal qualities, according to the results of studying the nature of personal well-
being, contribute to life success and why?

7. How is the known experience of solving similar problems taken into account when
preparing a plan for the implementation of vital ideas? What are the ways to increase the realism of



the planned plans, requiring the performer to change the usual way of life?

8. What new formations in the sphere of self-awareness contribute to the realization of vital
intentions?

9. How do reference persons influence the desire to follow their life plans? How does the
influence of such individuals affect the very content of our models of an ideal future?

10. What are the approaches to the analysis of conflict situations generated by our attempts to
realize life plans?

What should be taken into account when preparing to agree on various positions with those
who influence the success in realizing our ideas?

11. What areas of life must be taken into account when ensuring the harmonious development
of the individual and why?

12. What underlies the construction of a reference model of an ideal day aimed at the most
effective implementation of life plans.

13. What components of volitional regulation can be used by a person to ensure sustainable
progress towards his dream?

14. What is a career advancement? How does it relate to professional development?

15. What personal tasks usually arise at various stages of a person's professional activity?
How should the age specificity and individual characteristics of a person be taken into account
when drawing up a professional development plan?

16. What are the approaches to the typological description of a professional career?

How can they be used when choosing an individual trajectory of professional development?

17. As a result of passing through what stages of making and implementing one's decisions,
does a person develop a perception of himself as a full-fledged subject of his own life?

18. How in the practice of implementing one's own plans can one use knowledge of the
features of a person's regulation of his activity at the level of meanings and activities, at the level of
specific goals and actions, at the level of psychophysiological functions and operations?

19. How can you use the affirmation technique to increase the productivity of your own life?

20. What "tools of the will" can be used to increase one's purposefulness, to strengthen the
readiness to achieve the planned ideas?

21. What are the most important results in terms of achieving your own dreams does the study
provide for your chosen field of study?

22. How is the chosen profession related to your dream? What opportunities for personal
effectiveness does this profession provide? By what signs can you judge the favorable impact of
professional development on your personality as a whole?

23. What is the role of a mentor in professional development and personal development? Who
exactly could be a real mentor for you? What exactly would you like to gain from interacting with
your mentor? What should be done for this?

24 How would you describe the most important achievements that represent your dream?
How do they relate to your work and personal life? Can we say that such achievements will testify
to the harmonious development of your personality? Will you be happy as a result?

25. What exactly and in what timeframe are you going to do while studying at the university
to achieve your dream? What professionally significant qualities are you going to develop in the
first place? What exactly will you do for this?

26. What do you consider to be the signs of high professionalism in your chosen field of



activity? What level of professionalism do you plan to achieve during your studies at the university?
What exactly and when exactly are you going to do this?

27. What personal qualities do you lack to achieve your dream? What should you do to
acquire them? When and what exactly are you going to do about it?

28. Who and how influences the achievement of your vital goals?

What exactly do you personally need to do in order for these people to contribute to the
realization of these intentions? When and how will you do it?

29. What obstacles on the way to the highest levels of professionalism, to personal well-being
and success do you consider the most likely and significant? How to resist them? What exactly and
when are you ready to do to overcome them?

30. What are some positive examples of solving problems similar to those that arise before
you on the way to your dream? What patterns do these examples illustrate? Which of these
examples can you use to improve your professional success and personal well-being?

OO0pa3zen cuTyallMOHHOM 3a7a4H (Kelica) K IK3aMeHy

Ilpoananusupyiime ungopmayuro, onpederume, ycmamogume U YKaxcume  cgoe
OmHOUleHUe K 3ampoHymou meme, cooOpmyaupyime omeemsl Ha 0NPOCH.

3ananme 1.

1. Omnpemenuth dTam Bamiero KapbepHOTO POCTA, KaphepHYIO TPACKTOPHUIO, OITall
po(heCcCHOHATTLHOTO Pa3BHUTHA.

2. PaccMoTpuM OOBEKTHUBHBIE YCIIOBUS Ballled Kapbephl: BbICIIAs TOYKA Balllell Kapbephl;
MPOIOJDKUTEIBHOCTh Kaphephl, MOKA3aTeNH YPOBHS JIOJDKHOCTH, MOTEHIMAIBbHONH MOOMIBLHOCTH
(cmemaiiTe BBIBOJ O TMEPCIEKTUBHOCTH WM TYNHKOBOH MPOTSHKEHHOCTH KaphepHOW JIMHUHU H €€
MPUBJIEKATEILHOCTH IS BaC).

Task 1.

1. Determine the stage of your career growth, career trajectory, phase of professional
development.

2. Consider the objective conditions of your career: the high point of your career; career
length; indicators of the level of the position, potential mobility (make a conclusion about the
promising or dead-end length of the career line and its attractiveness for you).

3agaua 2.

1. CocTtaBbTe MHAMBHIYAIbHBIN «IIPOPUIb YCIENTHOTO MOBEICHUSNY, YUUThIBas CHEIU(PUKY
Ballle JIeATEIbHOCTH.

2. OrtBerpTe Ha crenywomue Bompockl: (OOnamaere 1M Bbl BCEMH HEOOXOAMMBIMHU
KOMIIETeHIIMSIMUA U151 3P PeKTHBHON paboThl? Kakue KOMIETEHIMH, MO BamleMy MHEHHUIO, BaM
HeoOxoaumo pa3BuBaTh B cede? [Touemy? Bimsier nmu OuzHec-cpena (IMHaMUYHAs/CTaOMIIbHAS) Ha
«CTIPOC» Ha OIpeIeiicHHBIe KoMIeTeHIMH? Eciau ma, To Kak W Kakue KOHKPETHO KOMIICTCHIIMH
HE00XOAUMBI (ITPOJIOJKUTD CITUCOK):

— B IMHAMUYIHOU CpeJie: CTPECCOYCTOMYUBOCTb. ..

— cTabmIbHAst 0OCTAaHOBKA: KOHIICHTPAIIHS. . .

Task 2.

1. Make an individual "profile of successful behavior", taking into account the specifics of



your activity.

2. Answer the following questions: Do you have all the necessary competencies to be
effective? What competencies do you think you need to develop in yourself? Why? Does the
business environment (dynamic/stable) affect the “demand” for certain competencies? If so, how
and what specific competencies are needed (continue the list):

—in a dynamic environment: stress tolerance...

— stable environment: concentration...

3agaua 3.

1. TloaroroBuTh H OTHpPaBUTH peE3OMe Tpu mpueMe Ha padory. I[Ipocmorpute U
NPOAHATM3UPYHTE MaKeThl pe3loMe, TPEACTaBICHHbIE Ha CalTaX KaJgpOBBIX AareHTCTB,
TOCYJJAPCTBEHHOM CITY)KOBI 3aHSATOCTH, CIYKObI 3aHSITOCTH MOJIOJICKH U JPYTUX HHOOPMAITHOHHBIX
pecypcax.

2.0co0EHHOCTH pE3IoME pPAa3JIMYHOTO Ha3HaueHus («3pupHOE», s  ONpeAeTICHHBIX
KaTeropuii paboToaaTenei, TapreTHpOBaHHOE — JIJIT KOHKPETHOTO paboToaaTens).

Task 3.

1. Prepare and submit a resume for employment. Review and analyze resume layouts
presented on the websites of recruitment agencies, the state employment service, the youth
employment service and other information resources.

2.Features of resumes for various purposes ("broadcast", for certain categories of employers,
targeted - for a specific employer).

3anaua 4. CoctaBUTh U 0OPMHUTH CONIPOBOAUTENILHOE TUCHMO K PE3IOME, B COOTBETCTBUU C
TpeOOBaHUSAMH CTAHAAPTA JAEIOMPOU3BOICTBA.

Task 4. Compile and issue a cover letter with a resume, in accordance with the requirements
of the office work standard.

3ananue 5. [TonrotoBuTh 1 0POPMUTE TOPTHOINO ISt TPYIOYCTPOUCTBA.
Task 5. Prepare and design a portfolio for employment.

3ampanue 6. Onummre criocoObl TOBEICHHS Ha COOECE0OBaHUU B COBPEMEHHOM MTPaKTHKE.
Task 6. Describe the ways of behavior at the interview in modern practice.

IIxana oneHNBaHUSA

Onenka pe3ynabTaToOB NPOM3BOAUTCS  Ha OCHOBE [lonokeHHMss O TeKylmeM KOHTpPOJE
ycIeBaeMOoCTH 00yUaroIIUXCsl M IPOMEKYTOUHOM aTTeCTalluy 00eralouuxcs Mo 00pazoBaTeIbHBIM
nporpaMMaM CpeJHEero Mnpo(ecCHOHAJIBHOIO M BbICIIEr0 o00pa3oBaHMs B  (erepaabHOM
rOCYJapCTBEHHOM  OIO/DKETHOM| 00pa3oBaTebHOM  YUYPEXJAEHUM  BbICIIET0  00pa30BaHUS
«Poccuiickas akaJeMHM HapOJHOIO XO3AHCTBAa M TOCYJapCTBEHHOH ciyxObl mpu Ilpe3uneHrte
Poccuiickoit ®denepannn», yreepakaeHHoro Ilpukazom Pekropa PAHXul'C npu Ilpesunenre PO
ot 30.01.2018 r. Ne 02-66 (m.10 pazngena 3 (mepBbiit a63am) u n.11), a Taxke Pemenuss Yuenoro
cosera CeBepo-3anaaHoro nacturyra ynpasieruss PAHXul'C npu Ipesunenre PO ot 19.06.2018,
npoTokos Ne 11.



OTJIMYHO

OOyuaronuiicsi MOKa3bIBa€T BBHICOKUI YPOBEHb KOMIIETEHTHOCTH, 3HAHHUS MPOTrPaMMHOIO
MaTepuana, y4deOHOW JHUTepaTyphl, pacKpblBaeT M aHAIU3UPYET NpoOJIeMy C TOUKH 3pEHHS
pa3nuYHBIX aBTOPOB. OOyUaIOMIMIACS MOKA3bIBAET HE TOJBKO BBICOKHI YPOBEHB TEOPETHUYECKHX
3HaHWW, HO W BWIAT MEKIUCIUIUIMHAPHBIE CcBsi3u. [IpodeccroHansHo, TpamMoOTHO,
MOCJIC0BATEIHHO, XOPOIIIMM SI3BIKOM YETKO HM3JIaracT MaTepHall, apryMEHTUPOBAHHO (POPMYITUPYET
BBIBOJIBI. 3HACT B paMKax TPeOOBAHMIA K HAMPABICHUIO M MPOQPWIIO TOATOTOBKH HOPMATHBHYIO H
npakTH4ecKyro 0a3y. Ha BOmpockl oTBeyaeT KpaTKo, apryMEHTHPOBAHO, YBEPEHHO, IO CYIIECTBY.
CrniocoOeH MpuHUMATh OBICTPBIE U HECTAHAAPTHBIE PEIICHHUS.

HecrannapTHoe (MHOTOIITIAHOBOE) PEIICHUE CUTYAIIMOHHOM 3a/1a4u (Kekca).

XOPOIIO

OOyuatonuiicsi TOKa3bIBae€T JAOCTATOYHBINA YpPOBEHb KOMIIETEHTHOCTH, 3HAHUSI MaTepHalioB
3aHATHM, y4eOHOH M METOIMYECKOH JHTepaTypbl, HOPMATUBOB M TNPAKTHUKU €r0 MPUMEHEHHUS.
VYBepeHHO U Npo(ecCHOHANBHO, TPAMOTHBIM SI3bIKOM, SICHO, YETKO U MOHATHO U3J1araeT COCTOSHHUE
U CyThb BOIIpOca. 3HAeT TEOPETUYECKYI0 M MPaKTUYECKyl ©0a3y, HO IpU OTBETE JOIYCKaeT
HECYIIECTBEHHbIE  morpemHocTd.  OOydaromuiics — Moka3bplBaeT  JIOCTATOYHBI  ypOBEHb
npoeCCUOHATIBHBIX 3HAHUM, CBOOOJHO ONEPUPYET MOHATUAMHU, METOJAMH OLICHKH HpPUHSATHS
pEIIeHN, HWMEEeT MpPEACTaBICHHE: O MEKIUCUUIUIMHAPDHBIX CBA34X, YBSA3BIBAET 3HAHUA,
MIOJIyYE€HHBbIE IIPU H3YYEHHM pAa3JIM4YHBIX AMCLUIUIMH, yMEET aHAJIU3UPOBATh NPAKTUYECKUE
CUTyallud, HO JOIyCKAaeT HEKOTOpble NOrpemHOCTH. OTBET IOCTPOEH JIOTMYHO, Marepuall
U3JaraeTcs XOpOIIUM SI3bIKOM, TPUBJIEKAeTCs MHPOPMATUBHBIA U HIUTIOCTPUPOBAHHBIA MaTepHall,
HO IpU OTBETE JOIyCKAaeT HEe3HAYUTEJbHbIC OIIMOKH, HETOYHOCTH IO HAa3BAaHHBIM KpPUTEPUSM,
KOTOpBIE HE UCKAXalOT CYyTH OTBETA.

CranzapTHOe pelIeHne CUTyallMOHHOM 3a1aun (keiica).

YAOBJIETBOPUTEJIBHO

OOyuatonuiicsi mokasplBaeT ciaboe 3HAHME MATEepHalIOB 3aHATUN, OTCYTCTBYET JOJIKHAs
CBSI3b MEXKJy aHaJIM30M, apryMEHTauuedl u BbIBOJaMHU. Ha mocTaBieHHbBIE BOIPOCHI OTBEYAeT
HEYBEPEHHO, [OIyCKaeT MorpemHocTr. OOydJaromuiicss BlafeeT NPAaKTUYECKUMU HaBBIKAMH,
NpPUBJIEKAeT WUIIOCTPATUBHBIA Marepuaj, HO YYyBCTBYeT ce0s HEYBEPEHHO TIpU aHaJIH3e
MEXIUCIUIUTMHAPHBIX CBs3eil. B oTBeTe He Bcerga NPUCYTCTBYET JIOTHKA, AapPTYMEHTHI
MPUBJICKAIOTCST HEJOCTAaTOYHO Beckwe. Ha mocTaBieHHBIE BOIMPOCHI 3aTPYAHSETCS C OTBETAMH,
MIOKa3bIBAET HEJOCTATOYHO TITyOOKHE 3HAHMUS.

CutyannoHnHas 3aaya (Keiic) pemieHa ¢ HEKOTOPbIMH HETOUHOCTSIMH.

HEYJAOBJIETBOPUTEJIBHO

OOyuaromuiicst MoKa3bIBaeT cliabble 3HAHUS MaTEpUaJIOB 3aHATHM, yd4eOHOU JUTEepaTyphl,
TEOPUU M TMPAKTUKUA NPUMEHEHHUS M3y4yaeMOro BONpPOCa, HUBKUI YpOBEHb KOMIIETEHTHOCTH,
HEYBEpEHHOE  W3NIOKeHHe  Bompoca.  OOywarommiicss  Moka3bplBaeT  Cla0blii  ypOBEHBb
npoecCHOHANBHBIX 3HAHUW, 3aTPyIHSETCS NpPU aHalIM3e NpakTHUecKux cuTyauui. He moxer
IIPUBECTH TNPUMEPBI U3 peajbHOW MNpakTUKU. HeyBEepeHHO M JIOTMYECKH HENOCIEN0BATEIbHO
u3naraet mMatepuai. HempaBuiibHO OTBEYaeT Ha BOMPOCHI WIIM 3aTPYIHSAETCS C OTBETOM.

HeBepHoe pelieHre wim CUTyallMOHHAs 3a/1a4a (Keic) He pellieHa.



6. MeTonnquKne MaTepHaJbl 10 OCBOCHUIO THUCHUIIJIMHBI
CTy,lleHT AO0IMYCKAC€TCA K OK3aMCHY IO AWUCHUILIMHE B CIIy4Yac BBIIIOJHCHHA UM BCEX 3a11aH1/1171 )51

MEPOIPUATHH, IPEyCMOTPEHHBIX IPOIPaMMOM TUCIUILINHBI.

DK3aMeHbl OPraHU3YIOTCS B MIEPUO]I CECCUU B COOTBETCTBUU C TEKYILIUM IpauKkoM yueOHOro
Mpouecca, YTBEP)KICHHbIM B  COOTBETCTBMUM € ycTaHoBieHHbIM B C3HUY  mopsakom.
[IpogomKUTENPHOCTh HK3aMEHA Ul KaXKIOro CTYJEHTa HE MOJKET IPEBbIIIAaTh YEThIPEX
aKaJIeMUYECKUX YacOB. JK3aMEH HE MOXKeT HaumHaThCsd paHee 9.00 4acoB W 3aKaHUMBATHCS
no3aHee 21.00 yaca. Dx3aMeH NMPOBOJIUTCS B ay/IUTOPUH, B KOTOPYIO 3aIlyCKalOTCsSI OJTHOBPEMEHHO
He Oosee 5 yesnoBek. Bpemss Ha MOArOTOBKY OTBETOB IO OMIIETYy KakIOMy OOydarolemycs
orBonutcst 45 munyt. IIpu siBKe Ha 3K3aMeH OOydalOMIMICS JTOHKEH MMETh NMpH cebe 3a4eTHYIO
KHIWKKY. Bo Bpems sk3ameHa oOywaroliyecsl 1Mo PELIeHUI0 IMpernojaBaTesis MOTYT MOJIb30BaThCs
y4eOHOIl mporpaMMoil JHCUMIUIMHBI M CIpaBOYHOM JuTeparypoil. OueHka 3a dK3aMeH
IIPOCTABJISIETCSI B HK3aMEHALIMOHHOW BEJOMOCTH M 3a4ETHBIX KHWKKAX CTYAEHTOB, IPU 3TOM
OLIEHKH «HEYJIOBJIIETBOPUTEIBHO» B 3aYETHYIO KHUXKKY CTYJEHTOB HE IPOCTABIIAIOTCA.

O6yuenne mno guctmmumae b1.B.05 «Texnomoruss mnepcoHanbHOW 3¢ ¢dexkTuBHOCTH /
Technology of personal effectiveness» mpenmnonaraer usydeHue Kypca Ha ayAMTOPHBIX 3aHATHIX
(JIEKIIUH 1 IPAaKTUYECKUE 3aHATHS) U CAMOCTOATENBHOM pabOThl CTYICHTOB, BKJIFOYAsl MOATOTOBKY K
3auéry. Ilpaktmueckue 3anstus gucuuiuimHel  B1.B.05  «TexHonoruss mnepcoHalbHOU
sbdexktuBaoctn / Technology of personal effectiveness» mpenmonararoT WX MpoBeICHUE B
pa3In4HbIX (POpMax C LEbIO BBIIBICHUS MOJIY4YEHHBIX 3HaHUH, yMEHUH, HABBIKOB U KOMITETEHIIUH.
Iloozomoexa k nexyuu

C nenpio obecreyeHns yCemHoro 00y4eHus CTyIeHT JJOJKEeH TOTOBUTHCS K JIEKLINY,
MIOCKOJIbKY OHa SIBJII€TCS BaykKHeH1el GopMoii oprannzaiuy yueoHoro npoiecca, HoCKoJIbKY:
3HaKOMHUT C HOBBIM Y4EOHBIM MaTe€pHalIOM;
pa3bsCHAET yueOHbIE 3JIEMEHTBI, TPYIHbIC /17151 IOHUMAaHUS;
cHCcTEeMaTU3UpyeT yueOHBIN MaTepua;

OPUEHTHUPYET B yUeOHOM MpoIiecce.
Iloozomogka K neKyuu 3aK1104aemcs 6 cinedyruiem:

BHUMATEJIbHO NPOYUTANTE MaTepUall peIblayIIen JeKI1H;

y3HaiiTe TeMy npeacToslel JeKuuH (Mo TeMaTUYeCKOMY IJIaHy, 10 HH(OpMAIUHU JIEKTOPA);
03HAKOMBTECH C Y4EOHBIM MaTE€pPHAJIOM IO YUYEOHUKY U yUEOHBIM OCOOUSIM;

nocrapaitech ysICHUTh MECTO U3y4aeMOW TEMbI B CBOEH NMpodeccuoHanbHON MOATOTOBKE;
3alAIINTE BO3MOXKHBIE BOIIPOCHI, KOTOPBIE BBl 3a1aJUTE JIEKTOPY HA JICKLUH.

Iloozomoeka k RPpAKMUYUYECKUM 3AHAMUAM:

BHHMMATCJIIBHO HquHTaﬁTe MaTepurall HCKHHﬁ, OTHOCAIIUXCA K JaHHOMY CEMHHAPCKOMY 3aHATHIO,
O3HaKOMBTECH C y‘-Ie6HBIM MaTepuajioM I1o y‘-Ie6HI/IKy n y‘-Ie6HLIM HOCO6I/I$IM;

BBIITUIIUTE OCHOBHBIC TCPMUWHBI;

OTBCTBHTC HA KOHTPOJIBHBIC BOIIPOCHI IO CEMUHAPCKUM 3aHATUAM, TOTOBBTCCh IATbh paSBepHYTLIﬁ
OTBET Ha KaXKIbIi U3 BOIIPOCOB;

YACHUTEC, KaKUC y‘-IG6HBIe OJICMCHTBI OCTaJIUCh OJId BaC HEICHBIMU MU HOCTapaﬁTeCB IIOJIYYHUTh Ha

HHUX OTBET 3apaHEe (I[O CCMHHApPCKOIo 3aH5ITI/I$I) BO BpEM TCKYHIIUX KOHCYJ'IBTaHI/Iﬁ nperioaaBaTeJiAd;



— TOTOBHTHCS MOXXKHO MHIMBHIYAJIFHO, TApAMU WIHM B COCTaBE MaJIOW TPYIIIBI, OCIEIHUE SBIISIOTCS
G dexTUBHBIMEU (popMamu paboTHI.

Iloozomogka k onpocy npecTaBiIsgeT cOOON MPOEKTUPOBAHUE CTYICHTOM OOCYX/IEHUS B IpyIIe B
dbopme nuckyccur. B 3THX 11ensax cTyeHTy He0OX0UMO:

— CaMOCTOSATENIbHO BBIOpaTh TeMy (IIpobiemMy) Ui IPOBEACHUS OIpoca;

— pa3paboTaTh BOMPOCHI, MPOAYMaTh MPOOJIEMHBIC CUTYaIllMH (C MCIOJIB30BAHUEM IEPHOIMYECKON,
Hay4YHOU JIUTEPATYPHI, a TAK)KE HHTEPHET-CANTOB);

— pas3paboTaTh IJIAaH-KOHCIIEKT OOCYXXICHHS C YKa3aHHMEM BpPEMEHH OOCYXIEHHs, BOIPOCOB,
BapHaHTOB OTBETOB.

BriOpannas cryneHToMm Tema (mpoOiema) JA0JKHA ObITh akTyajbHa HAa COBPEMEHHOM JTarle

Pa3BUTHS, JOJDKEH OBITh MPeICTaBlIeH NOAPOOHBIN MIaH-KOHCIIEKT, B KOTOPOM OTPaKEHbI BOIIPOCHI
JUI TUCKYCCHH, BPEMEHHOW pEriIaMeHT OOCYXKIEHHs, TaHbl BO3MOXKHBIE BAapHUAHTHI OTBETOB,

UCIIOJI30BaHbI IIPUMEPHI U3 HAYKU U ITPAKTHUKHU.

MeTtoauyeckue yKazaHus 10 OPraHU3alli CAMOCTONATEILHONH padoThI

CamMocTodaTenbHasi BHeayAIUTOpHAs paboTa MO Kypcy BKIIIOYAET U3yUyeHHe yueOHOW M Hay4HOM
JUTEpaTyphl, TTOBTOPEHUE JIEKIIMOHHOTO MaTepuaja, MOJATOTOBKY K MPAKTUYECKUM 3aHSITHSIM, a
TaK)Ke K TEKyIIeMy U UTOTOBOMY KOHTPOJIIO.

[TpakTiyeckue 3aHATHS MPEIyCMATPUBAIOT COBEPIIEHCTBOBAHHE HABBIKOB pPalOTHI C
AyTEHTUYHBIMU TEKCTaMU U JIEKCHUKO-TPaMMAaTH4YE€CKHMM MAaTepHUajoM, METOAOJOTHH H3Yy4YEeHUS
npeaMeTHON cennduku Kypea

Bonpocsl, He paccCMOTpEeHHbIE Ha JIEKIUAX U MPAKTHUECKUX 3aHATUAX, JOJKHBI OBITh N3YYEeHbI
MarucTpaHTaMH B XOJ€ CaMOCTOATENbHOW paboTel. KOHTpOdb caMoOCTOATENbHOM paboThI
MarucTpaHTOB HaJl y4eOHOUW MpOrpamMMoii Kypca OCYIIECTBISETCS B XOJA€ MPAKTUYECKUX 3aHATUH
METOZOM YCTHOTO ONpOCa MM OTBETOB HAa KOHTPOJIbHBIE BOIPOCHI TeM. B Xo1e caMocToATeNbHOM
paloThl KaXKIbIii MaruCTPaHT 00s3aH MPOYUTATh OCHOBHYIO U MO BO3MOXHOCTH JIONOJHUTEIbHYIO
auTeparypy Mo wuszydaemoil Teme. OOydYaroumuics JIOJDKEH TOTOBUTBCS K MPEACTOSAIIEMY
NPAaKTUYECKOMY 3aHITUIO 10 BCEM, OOO3HAYEHHBIM B METOAMYECKOM MocoOuu BompocaMm. He
MIPOSICHEHHBIE (IMCKYCCUOHHBIE) B XOJ/I€ CAaMOCTOSITEIbHOW PabOThI BOIPOCHI CIIEIyeT BHINUCATH B
KOHCIIEKT JIEKIM M BHOCIEACTBHM MPOACHUTh MX HA MPAKTUYECKUX 3aHATHUAX WIIH
VH/IMBUYaTBHBIX KOHCYJIBTAIUAX C BEAYIIIMM IPENOaBaTeIIeM.

CamocrosTenbHas pabota OOyYarOUIMXCS TPEANONIAraeT HM3YYCHHE B COOTBETCTBHH C
JAHHBIMH METOJMYECKUMHU PEKOMECHIAIMSAMU yYeOHOW M HaydyHOW JHTEpaTyphbl, HOPMATHUBHBIX
JOKYMEHTOB, JaHHBIX HAyYHBIX HCCIICOBAaHUI, MaTEpUalOB WHTEPHET-UCTOYHHUKOB, a TaKXKe
BBITIOJIHEHUE TIPAKTHYECKUX 3a/JlaHuil, TOATOTOBKY [IOKJIIAJIOB H pedepaTa, IOATOTOBKY K
TECTUPOBAHUIO M KOHTPOJBHOW padoTe, K ompocaM Ha 3aHATUSAX U K 3adeTy. PexomeHmanuu 1o
HAy4YHOU NuTeparype, WHGOPMALUOHHBIM HCTOYHUKAM U y4eOHO-METOAUYECKOMY 00eCTIeYeHHIO
CaMOCTOSTENILHON pabOThI coaepkarcs B pazaenax 6 u 7 nannou PIT/I.

MeTtoauyeckue peKOMEHAALUHU 110 NOATOTOBKE K ONPOCy
VYCTHBI Ompoc SBJISETCSI OJHUM M3 OCHOBHBIX CIIOCOOOB IIPOBEPKU YCBOCHHS 3HAHHM
oOyuatomuMucs. Pa3BepHyThIil OTBET CTYyJEHTa JIOJKEH MPEACTaBIATh COOOH CBSI3HOE, JTOIMUECKH
II0CJIEI0BATENBHOE COOOIIEHNE Ha OIpPEJECIEHHYI0 TEMy, NOKa3blBaTh €ro yMEHHE IPHUMEHSTbH



OIIPCACIICHUS, MpaBHUJia B KOHKPCTHBIX ClIydasdx. OcHOBHBIC KPUTCpUHU OLCHKH YCTHOI'O OTBCTA:
MMPaBUJIBHOCTH OTBCTA IO COACPIKAHUIO, ITOJIHOTA U rny61/1Ha OTBCTA, JIOTUKA U3JI0OKCHUA MaTCpUualia
(y‘lI/ITLIBaeTC}I YMCHHUEC CTPOUTH HCHOCTHBIﬁ, MOCJIEI0BaTEIbHBIN paccka3, rpaMOTHO I10JIb30BAaThCs
CIIeLIMaIbHOM TCpMHHOHOFHGﬁ); HCITOJIB30BAHUC JOMOJIHUTCIIBHOI'O MaTepuaja.

IToaroroska o6yqaloumxc;1 K OIpoCy mpeaAnojaract u3ydeHue B COOTBCTCTBHUU TEMaTHUKOM
JUCIHITIIMHBI OCHOBHOM/ JOTIOJIHHUTEIIFHOM JIUTCPATYpPbl, HOPMATUBHBIX JOKYMCHTOB, HWHTCPHCT-
HCTOYHHKOB.

7. YueOHas 1uTepaTypa U pecypchbl HHPOPMAIHOHHO-TEJIEKOMMYHHUKANIMOHHOI ceTH
HNuTepHET
7.1. OcHoBHAas JUTEpaTypa

1. Axmeonorus. [lyTh K BepIIMHE JTMYHOCTHO-NPO(ECCHOHANBHOTO pa3BUTHS : yyeOHOe mocodue /
cocrasurenu O. H. Kus3eBa, E. B. AntyxoBa. — Boponex : Boponexxckuii ['ocynapcTBeHHbIN
Arpapnsiii YHuBepcuretr um. Mmmneparopa Ilerpa Ilepsoro, 2017. — 160 c. — ISBN 2227-8397.
— Texkcrt : anexkTpoHHbI // DnekTpoHHO-0nbnuoTeunas cuctema [PR BOOKS : [caiit]. — URL:
http://www.iprbookshop.ru/72648.html

2. EBtuxoB, Oumner BnagumupoBud. Pa3Buthe IUAEPCKOr0 MOTEHUHATIA PYKOBOAUTENS
MoHorpadus / O. B. EBtuxos. - Mocksa : UHOPA-M, 2017. - 198 c. : un. - (Cepusa "Hayunas
MbICTb. [Icuxomnorust ") . - bubmmorp.: ¢. 188-196 u B momctpou. npumed. - ISBN 978-5-16-
009811-1.

3. Enuceena, JI. SI. Ilemarormka M mCHXOJIOTHS IUJIAHUPOBAHUS Kapbepsl : yuyeOHOe mocolue s

By30B / JI. . EnuceeBa. — 2-e u3n. — Mocksa : M3patensctBo IOpaiit, 2020. — 242 c. —
(Beicmiee obpazoBanue). — ISBN 978-5-534-09493-0. — Texkcr : anexrponusiii / DBC KOpait
[caiiT]. — URL: https://urait.ru/bcode/454309

YueOHO-MeTOANYECKOE 00ecTIeYeHHe CAMOCTOSITeIbHON PadoThl

1. Eropos I'. JIuunocTHOE U MpoecCHOHATBFHOE Pa3BUTHE B3POCIOroO YejIOBeKa B MPOCTPAHCTBE
oOpa3oBanus [DneKkTpoHHBIN pecypc] : Teopus u mnpaktuka / Eroposl'. cesmennuk, T.B.
MenannHa. — ONeKTpoH.TeKCToBble AaHHble. — M. : IlpaBocnaBHbili CBATO-THXOHOBCKUI
ryMaHUTapHbIA yHUBepcuTeT, 2013. — 116 ¢. — 978-5-7429-0744-2. — Pexum pocrtyna:
http://www.iprbookshop.ru/34912 . html

2. JluyHocTHOe ¥ TPO(ECCHOHATBLHOE pa3BUTHE B3POCIOrO0 YEJIOBEKa B IMPOCTPAHCTBE
oOpa3oBaHus [DNeKTpOHHBIN pecypc]: Teopus U npakTuka/ cesmeHHUK Eropos I'., Menanuna
T.B.— DOnekrtpoH.tekcTtoBble  maHHbie.— M.: IlpaBocnaBubiii  CBsITO-THUXOHOBCKHI
TyMaHUTApHbBIN YHUBEPCUTET, 2013.— 116 c.— Pexum JIoCTyTa:
http://www.iprbookshop.ru/34912.— 3BbC «IPRbooks»

3. Mbpunun ATKUHCOH JKM3HB B TIOTOKE [ DJIEKTPOHHBIN pecypc] :KOyUYHHT / ATKMHCOH M3pHIiInH.
— DIEKTPOH.TEKCTOBBIC NaHHble. — M. : AnpniuHa [Ta6mumep, 2016. — 330 ¢. — 978-5-9614-
5039-2. — Pexum gocrtyna: http://www.iprbookshop.ru/42085.html

4. Orues A.C. Ilepconanbnsbiii HaBuratop. - M. MITY um. M.A. Illonoxosa, 2013

5. TlaxampsiH B.3. JIMYHOCTHO-OpMEHTHUPOBAHHOE  KOHCYJIbTUPOBaHHE B  00pa3oBaHUU
[DneKTpOHHBI pecypc]: MaTepuanbl K OpraHW3allid W IPOBEICHUIO YUYCOHBIX 3aHITHIA/


https://urait.ru/bcode/454309
http://www.iprbookshop.ru/72648.html

[Maxanesn B.D.—3nekTpoH.TekcToBbie qaHHBIe.— CapaToB: By3oBckoe oOpazoBanue, 2015.—
278 c.

. Tlaxanesa B.D. [IpakTueckas ncuxomnorus. Beenenue [Onektponnsiit pecypc]/ [laxanesn B.O.
— DrnekTpoH.TeKCcTOBbIe JaHHbIe.— CapatoB: By3zoBckoe oOpazoBanue, 2015.— 198 c.
CtuBen P. KoBu CeMb HaBBIKOB BBICOKO I(PQEKTHBHBIX JtOAeH [DNeKTpoHHBIH pecypc] :
MOIIIHbIE WHCTPpyMeHTHl pa3utus juyHoctd / P.KoBu CrTuBeH. — DIEKTPOH.TEKCTOBBIE
nanaele. — M. : AnenmHa [labmumep, 2015. — 400 ¢. — 978-5-9614-4873-3. — Pexum
noctyna: http://www.iprbookshop.ru/34789.html

Crynent Kak CyOBEKT MePCOHAIbHON s dexTuBHOCTH u OTHOIIICHUS K
y4eOHOTPOPECCUOHANBHON AESITENbHOCTU [DJIEKTPOHHBINM pecypc]/ — DNEeKTPOH.TEeKCTOBbIE
nanabele.— M.: Axanemuueckuil [Ipoextr, ®oun «Mupy, 2011.— 192 c.— Pexum goctyna:
http://www.iprbookshop.ru/36595.— D3bC «IPRbooks»

7.2. lonoJIHUTeIbHAS JTUTEpaTypa

. Anmsec, Unxak Kangepon. Pa3sutne nunepos [OnekTpoHHBbIN pecypce] : Kak MOHATH CBOM CTUIIBL
yrnpasieHus: u 3PpQPeKTUBHO 001AaThCsI ¢ HOCUTESIMU MHBIX cTrier / Unxak Kannepon Anuszec ;
nep. ¢ anrd. [T. I'yrmana). - 6-¢ u3ad. - DnekTpoH. aaH. - Mocka : AneniuHa [Tabmumep, 2016. -
259 c. : mi. - 3ara. ¢ skpana. - ISBN 978-5-9614-5325-6.

[TaBmoBckasi, WM. A. IlmanupoBanue kapwepbl : Kypc naekuumid / WM. A. IlaBmoBckas. —
BnagukaBka3 : BinanukaBkazckuit uHCTUTYT ynpasienus, 2010. — 142 ¢. — ISBN 978-5-98161-
051-6. — Texkcr : ’5eKTpOHHBIHN // DnexkTpoHHO-O0MbMuoTeuHas cucremMa [PR BOOKS : [caliT]. —
URL: http://www.iprbookshop.ru/57834.html

CubupsixoBa, T. b. OcHOBBI IpodecCHOHANBHOTO Pa3BUTHS MEHEKepa (BBEJeHHE B HallpaBJIeHHE
norotoBku) : yaebnoe mocobue / T. b. CubupsikoBa. — CaparoB : By3oBckoe oOpazoBaHue,
2018. — 170 c. — ISBN 978-5-4487-0320-1. — TekcT : 2JIEKTPOHHBINA // DIEKTPOHHO-
oubnuoreunas cuctema IPR BOOKS : [caiiT]. — URL: http://www.iprbookshop.ru/77579.html
CrropuHa, [I. E. Yopasienue naenoBoii kapeepoit : yueoroe nocoodue / 1. E. Ctiopuna. — Mocksa
: EBpasuiickuil oTKpbITbI HHCTUTYT, 2008. — 108 c¢. — ISBN 978-5-374-00133-4. — Tekcr :

ANEKTPOHHBIA // DnekTpoHHO-OMONMmoTeunas cucrema I[IPR BOOKS : [caiit]. — URL:
http://www.iprbookshop.ru/10876.html
CoMm, Kapnentep CucreMHOCTh BO BCEM : YHUBEpCalbHAs TEXHOJOTUS IIOBBIIICHUS

s¢pdexrusHocTr / Kaprnentep Cam ; nepeBoa A. Kapaam. — Mocksa : Mans, FiBanoB u ®epbep,
2014. — 262 c. — ISBN 978-5-00057-185-9. — TekcT : 2JIEeKTpOHHBIN // DIEKTPOHHO-
oubmoreunas cucrema IPR BOOKS : [caiit]. — URL: http://www.iprbookshop.ru/39400.html

7.3. HopmaTuBHbIe MPaBOBbIE JOKYMEHTHI M HHAs MPaBoBasi UHGoOpManus
He npenycmotpeHo.
7.4. UnTepHeT-pecypcebl

C31Y pacnonaraer JOCTyIIOM Yepe3 CalT HayyHoW OmOmmoreku http:/nwapa.spb.ru/

K CJIEAYIOIIMM MOANUCHBIM 3JIEKTPOHHBIM PECYpPCaM:


http://nwapa.spb.ru/%20
http://www.iprbookshop.ru/39400.html
http://www.iprbookshop.ru/77579.html
http://www.iprbookshop.ru/34789.html

Pycckoazviunbvie pecypcol

® DJIEKTPOHHBIE YYEOHUKH 3JIEKTPOHHO - OnbnuoTteunoit cucreMsl (ObC) «AOyke»

® DJIEKTPOHHbIE YUeOHUKH 3JIEKTPOHHO — 6ubnunoreunoit cuctemsl (OBC) «Jlanb»

e HayyHOo-nipakTH4ecKrue CTaTbd IO (UHAHCAM M MEHEKMEHTY W3maTenbckoro moma
«bubmoreka ['peOeHHIKOBAY

o CTaThy U3 NMEPUOANYECKHUX M3/1aHUI 110 OOIIECTBEHHBIM U T'yMaHHUTapHbIM HaykaM «HcT -
Bero»

® DHIIMKJIOTIE/INH, CJIOBAPH, CIIPABOYHUKHU «PyOpHKOH»

e [TonHbIE TEKCTHI AuccepTanuii U aBTopedeparoB DnekTponHas bubnuoreka Juccepranmii
PI'b

e lndopmarnronHo-mpaBoBbie 6a3bl - KoHcynbrant mmoc, ['apanT.

AHIJI013bIYHBbIE PeCypChl

¢EBSCO Publishing — nmoctyn kK MyJIbTUAMCHMIUIMHAPHBIM IOJHOTEKCTOBBIM 0azam
JAHHBIX PAa3UYHBIX MUPOBBIX U3ATENbCTB MO OM3HECY, SKOHOMHKE, (pruHaHCAM, OyXTraaTepcKoOMy
yueTy, TYMaHHUTapHbIM M €CTECTBEHHBIM 00JacTsM 3HaHUM, pedepaTaM M IOJHBIM TEKCTaM
nyONMKanuil U3 HayYHBIX U HAYYHO-TIOMYJISIPHBIX KYPHAJIOB.

e Emerald — kpymnHeiiee MUpoBOe M31aTEIbCTBO, CHELUATU3UPYIOIIEECS Ha 3JIEKTPOHHBIX
KypHaiax U 06a3ax JaHHBIX MO SKOHOMHUKE M MEHEKMEHTY. lIMeeT cTaTyc OCHOBHOIO MCTOYHHKA
npodecCuoHaIbHOW WHGOpPMAIUU I TIperojiaBaTtesield, HMCCIeNoBaTeed M CICIHAINCTOB B
00J1aCTH MEHEIKMEHTA.

B03MOXXHO  WCHOJB30BaHME, KPOME  BBIIICTIEPEYHCICHHBIX PECYpCOB, W JOPYTUX
AJIEKTPOHHBIX pecypcoB ceTH VIHTepHeT.

7.5. UHBIEe HCTOYHHKH

1. I'moccapmit IICUXOJIOTO-NIEJarOTHYECKUX TEPMHUHOB.
(http://bspu.ab.ru/Handbook/psihological/tituln.html).

2. Hayunas nenarorudeckas 6uommoreka um. K.JI. Ymmuackoro. (http://www.gnpbu.ru/)

3.Karanor MCUXOJOTHYECKOU JIUTEPATYPhI B HNuTtepner.
(http://www.psychology-online.ru/lit/obzorf.htm).

4. Hasuratop B chepe odpazoBanus. (http://edunews.ru/).

5. Online 6ubnmoreka. (http://www.bestlibrary.ru/).

6. HarmmonanwsHas snexrponnas oudnauoreka. (http:// www.integrum.ru/).

7.OnextponHas oubnuoreka nmopraia Auditorium.ru. (http://www.auditorium.ru).

8.Karasior ncuxonoru4eckux TeCToB. (WwWw.mozg.ru).

9. Ilcuxonoruueckuii cinoBaps. (http://psi.webzone.ru).

10.Ilcuxonoruueckas 6udmmoreka. (http://www.bookap.by.ru/).

11.COopHUK MeKTPOHHBIX KypcoB 1o ncuxonoruu. (http://www.ido.edu.ru/psychology.)

12. KommuiekcHoe oOecrnieueHue IICUXOJIOTMUECKOM IIPAKTUKU.
(http://www.imaton.spb.su/index.html).

13. JImuHoCTh B pocTpaHcTBe cBoeit mpodeccuu. (http://www.rl-online.ru/articles/3—02/136.html).
14. Mup ncuxonoruu. (http://psychology.net.ru/).

15. Cnyx6a mpakTudeckoi ncuxonoruu oopaszoBanust Poccun. (http:// www.psyinfo.ru/).

16. DnexktpoHHas ncuxosorunueckas onodmuoreka (http://www.koob.ru).



17. http://www.voppsy.ru/ - caiiT xxypHasia « Bormpochl ICUXOIOTHI.

18. http://www.ipras.ru/08.shtml - caiitr Uucturyra ncuxonoruu PAH, xxypnan «Ilcuxonormnueckuit
KYpHAI.

19. http://www.psy.msu.ru/links/index.html - caiir mncuxonorudeckoro Qakymsreta MIY
«IIcuxonorusa B UnTepHeTE.

20. http://www.psychology.ru/ - caiit «Psychology.ru» (6ubnuoTeka, TeCTbI, CCBIIIKH).

21. http://www.psychological.ru/ - caiit «I'paguent» (Metogonorusi, 6UOIMOTEKA, UHTEPAKTUBHAS
ciyx6a noanepxku). [Ipoext pazpaboran npu noaaepxxke Poccuiickoro ryMaHUTapHOIO HAY4HOTO
dbonpa.

22. http://psystudy.ru/ - cailt xypHana «llcuxomorudeckue HCCIEIOBAHUS): DIEKTPOHHOE
MIEPUOINIECKOE U3IaHHE.

25.http://psyjournals.ru/journal catalog/ - mopran ncuxoJ0THYECKUX U3TaHUH.

8.MarepuanbHO-TeXHHYeCKasi 0a3a, HH(POPMALMOHHBIE TEXHOJIOTHH, IPOrPaAMMHOE
olecneyeHne 1 HH(POPMALIMOHHBbIE CIIPABOYHbIE CHCTEMbI

Ne /it HaumenoBanne

1. Crienlnanu3upoBaHHbIE KIACChI AJIsl IPOBEISHUS JTEKIMN U MPAKTHUECKUX 3aHATUIH

2. Criennann3upoBaHHast MeOesIb M OPICPEICTBA: Ay AUTOPHU M KOMITBIOTEPHBIE KIIaCCHI,
000pyI0BaHHBIE TOCATOYHBIMU MECTAMHI

3. Texnuueckue cpeactsa oOydeHus:: IlepcoHanbHBIE KOMITBIOTEpPBI; KOMIIBIOTEPHBIE IIPOEKTOPHI; 3BYKOBBIE JHHAMMKU;
HpOrpaMMHBIE CPEACTBa, 00eceYHBarOIHe MPOCcMOTp Buaeodaiinos B popmarax AVI, MPEG-4, DivX, RMVB, WMV.

Ilpozpammubie, mexnuueckue u 371eKMpPOHHbIE CPEOCHEA 00YUEHUA U KOHMPOA
3HAHUIL CMYOEHmM08:

[TakeTsl mporpamMmHOro oOecmedyeHruss OOIMIer0o Ha3HAYeHHS (TEKCTOBBIE pPENaKTOPHI,
rpaduueckue perakTopsbl).

Kypc Brimouaer mcmoip3oBaHHE NporpammHoro obecmeuenust Microsoft Excel, Microsoft
Word, Microsoft Power Point 11 NOArOTOBKM TEKCTOBOTO M TaOIMYHOTO MaTepuana,
rpadU9eCcKuX HILTIOCTPAIUH.

Metoabl 00ydeHUs MpEANoyiaraloT UCHOJIb30BAHWE HMH(DPOPMALMOHHBIX  TEXHOJIOTUH
(KOMITBIOTEPHOE TECTUPOBAHUE, JEMOHCTPALNS MYJIbTUMEIUHHBIX MAaTEPUAIIOB).

3aneiicTBoBaHbl MIHTEpHET-CEpPBUCHI U 3JEKTPOHHBIE PECypChl (CIIpaBOYHbIE CUCTEMBI, H-D,
KoncynbranT wmmm ['apaHT, TOMCKOBBIE CHCTEMBI, JJIEKTPOHHAs MOYTa, NPOo(decCHOHANTbHBIC
TeMaTU4YeCKHUe 4aThl U (OpyMbl, CUCTEMBI ayAHO U BUIEO KOH(PEPEHINH, OHJIaliH SHIUKIIONEINH,
CIPAaBOYHUKH, OMOIHOTEKH, HIEKTPOHHBIE YIeOHBIE M YIeOHO-METOINIECKAE MaTEPHAIBI).

JlonyckaeTcsi MpUMEHEHHE CHCTEMbl JAMCTAaHIMOHHOTO OOyYeHHUS C HCIIOJIb30BaHUE
wiatpopm TEAMS, Zoom, Skype for Business, C/IO Moodle

NudopmanuoHHbie CIPABOYHbIE CHCTEMBI:
1. TIlpaBoBas cucrema «['apant-UHTepHeT™ [DnekTpoHHbIN pecypc]. — Pexxum mocryma: http: //
www.garweb.ru.
2. IIpaBoBas cucrema «Koncynprantllirocy [DnexkrTponnslii pecypc]. — Pesxxum mocryna: http: //

http://www.consultant.ru/
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