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1. IlepedyeHpr mJIaHUpPYEMBIX Ppe3yJabTATOB O00y4YeHHMs] IO JUCHMILIMHE,
COOTHECEHHBIX C IJIAHUPYEMBIMH Pe3yJIbTATAMH OCBOCHHS 00pa30oBaTe/IbHOM

MpPOrpaMMbl
I1.1. Hucummmuaa  b1.B.22  «MHocTpaHHbI #A3bIK B mNpodeccuoHanbHOl  cdepe»
o0ecreunBaeT OBIAICHUE CASAYIONUMHU KOMIIETCHIIUSIMHU:
Kon HaunmeHoBanue Kon HanmenoBanmue
HHIMKATOpa .
KOMIIeTEeHIIUH KOMIIeTEeHIIUH . HHANKATOPA T0CTHKEHU I
AOCTHKEHU I
[TKc-3 Cnocoben [1Kc-3.3 JIeMOHCTpHUPYET YMEHHS 110
OpraHN30BbIBATh (GbopMHUPOBaHHUIO U
B3aUMOJICUCTBHE C MIPOJIBI>KCHHUIO UMHUTKA
BHEIIHUMH rocyJapCTBEHHOU U
OpraHu3aIusIMU U MYHUIUIIAIBEHON CITyXKObI,
rpaKJaHaMu, CTpaHbl U TEPPUTOPUHU HA
COJICHICTBOBATH B OCHOBE COBPEMEHHBIX
Pa3BUTUU MEXaHU3MOB KOMMYHHKaTUBHBIX
0OIIECTBEHHOTO TEXHOJIOTHI
y4acTHsi B IPUHATHU U
peanu3anuu
YIIPaBICHUYECKUX
pelIeHu

1.2.B pesyabtarte ocBoeHusi nucuuiuimibl b1.B.22 «HocTpaHHbIi A3BIK B PodecCHOHAIbHOMI

cepe» y BbITYCKHUKA J0/KHBI ObITH C(hOPMUPOBaHBI CJIeAyIOLINE:

CITykeOHOM 1eATeTbHOCTH

TEXHOJOTHYECKOE 0OeCIIeueHHe

OTO/TD Kon Pe3yabTarnl 00y4yeHus
(npu HAIMYHM HHIMKATOpPa
npogcrangapra) JOCTHKEHUI
OCyIIeCTBIATh [TKc-3.3 HA YPOBHE 3HAHUM: 3HATH HOPMBI

IEIIOBOTO OOIICHMS, a TAK)KE MPaBHIIa
[PEYEBOT0 U MUCBMEHHOI'O STUKETA,

CIEIHATUCTOB (IO KATETOpUsM
U TpyIInam JOJKHOCTEU
FOCYIapCTBEHHOW Ipa)KJaHCKOM
U MyHHIIUIIQIBHOM CITyKOBI)

[103BOJISIOIINE CIICIIUATUCTY

A (HEKTUBHO UCTIOTB30BATh
MHOCTPAHHBIN SI3bIK KaK CPEJICTBO
oOmieHust B mpodeccuoHaIbHOM

e TeIbHOCTH;

HA YPOBHE YMEHUI:

BeCTH O0IIeHHE MPOheCCHOHATHEHOTO
XapaKTepa; YNTaTh U MEPEBOANTH
ITOKYMEHTAIUO0, BECTU TIEPEITUCKY U
0(hOpPMIISITH TOKYMEHTHI 10
HAMPABICHUIO TOCYIAPCTBEHHOTO H
MYHHUIUTIATILHOTO YITPABICHHS,

HA YPOBHE HABBIKOB:
OCYIIECTBIIATH NPOPECCUOHATIBHYIO

JICATCIIbHOCTb HA HHOCTPAHHOM A3BIKC!:




BECTHU JICJIONPOU3BOJICTBO U
TOKYMEHTOO0OPOT, IPOBOIUTH
podeccroHaIbHbIC TIEPETOBOPHI,
BCTPCYM, BBICTYIIJICHUS.

2. O0beM 1 MeCTO JUCHMILUIMHBI B CTPYKTYpe 00pa30BaTeIbHON MPOrpaMMbl

O0BLeM TUCHUILINHEI
OO01mmast TpyI0eMKOCTh TUCITUTUIMHBI COCTaBISAET 4 3a4eTHBIX equHMI, 144 akaieMUYecKuX Jaca,
108 acTpOHOMHUYECKHX YacOB.

JucuurnianHa —peailu3yercs 4YacTHYHO C MNPUMEHEHHWEM JHCTAHIMOHHBIX 00pa30BaTeIbHBIX
texHonorui (ganee — J10T)

Ounasn ¢hopma odyuenusn

Bup padorsl TpyaoemkocTh TpyaoemkocTh
B aKalJ. yacax B ACTPOH. Yacax
OO0masi Tpy10eMKOCTh 144 108
KonrakTHas pa6ora ¢ npenoaaBareaeM 50 37,5
Jlekn
[IpakTrueckue 3aHATUA 48 36
JlaGoparopHnas pabota
CamocrosiTesibHasi padoTa 58 435
Kouncynbranus 2 1,5
Kounrtpoin 36 27
Bunbl Texymiero KOHTpoJs [IpakTuueckue 3a7aHusi, TECTUPOBAHUE,
JIMCKYCCHSI, TOKJIAJ

IIpomexyTouHast aTTeCTALMUSA 9K3aMeH

Ouno-3aounan popma odyuenus

Bun padortsl TpynoeMKocTb TpynoemMkocTb
B aKaJ. yacax B ACTPOH. Yacax
O01mast Tpy10eMKOCTh 144 108
KonrakTHas pa6oTa ¢ npenoaaBarteieM 30 22,5
Jlexmun
[IpakTueckue 3aHATUA 28 21
JlaGopatopHas pabota
CamocTosiTesibHast padoTa 78 58,5
Koncynpranus 2 1,5
KonTpoas camocTosiTeIbHOM PadoThl 36 27
Buasl Texyniero KOHTpoJis [IpakTueckue 3a1anusi, TECTUPOBAHUE,
JIMCKYCCHS, TOKJIa]

IIpomeskyTOUHAs aTTeCTALMS IK3aMeH

*[Ipu peanuzanuu AUCUUIUIMHBI ¢ ucnoik3oBaHueM JIOT mpenonaBarenh CaMOCTOSTEIBHO
amantupyer (GpopMy TEKyIIero KOHTPOJS, YKa3aHHOTO B TaOJWIE, K CHCTEME TUCTAHIIHOHHOTO
oOyuenus (m.3, m.4.1.1, m.4.2).



MecTo IMCHUIUVIMHBI B CTPYKTYpe 00pa30BaTe/ibHOM NMPOrpaMMbl

JucuunnuHa B1.B.22 «/HocTpaHHBIH fI3BIK B NpOo(deccHoHANBHOH cepe» OTHOCUTCS K
JTUCITUTIIMHAM 00513aTeTbHOM YacTH y4eOHOTO IJIaHa IO HampaBjeHuio moarotoBku 38.03.04
«ocymapcTBeHHOE M MYHUIMIAIBHOE  YOpPaBJICHHE»,  HANpaBIEHHOCTh  (IPOQUIIb)
"SddexTuBHOE TOCYIapCTBEHHOE yIpaBleHue" W M3ydaeTcs CTyJIeHTaMu B 6 cemecTpe 3 Kypca
(ouHas 1 04HO-3a04Has popma 0OyUEHHS).

I[I/ICIII/IHJII/IHa peanun3yeTcs 1mocjae n3y4YeHus:

b1.0.12 Brenenue B mpodeccruoHanbHyIO IeATeIbHOCTh
b1.0.05 Conuorsorus

b1.0.04 [TonuTonorus

b1.0.07 Pycckuii S3bIK ¥ KyJIbTypa peuu

b1.0.13 Teopus ynpasineHus

b1.0.19 DTHKa TOCy1apCTBEHHON U MYHUIIUTIATBHOMN CITY>KOBI

®opMoii TPOMEKYTOUHOM aTTeCTallMi B COOTBETCTBUHU C YUEOHBIM IJIAHOM SBJISIETCS IK3aMEH.

JIoCTyn K CHUCTeME JUCTAHIIMOHHBIX 00Pa30BaTENbHBIX TEXHOJIOTHUI OCYIIECTBISICTCS KaXKIbIM
00y4aromuMcsi CaMOCTOSITENILHO C JIIOOOTO YCTpOWCTBAa, W TOM 4YHCIE Ha TMOpTaje:
https://lms.ranepa.ru/. [laponas u JOTMH K JUYHOMY KaOMHETYy / MpOMIIO MpPesoCTaBIseTCs
CTYICHTY B JCKaHATeE.

3. ConepxkaHue U CTPYKTYPA AMCHUIIMHBI
4.

3.1. CTpykTypa Kypca
Ounas ¢popma o0yueHust

Ne n/m HaunmeHnoBaHue TeM O0beM TUCHHUILIMHBI, YaC. ®opma TeKylLIero
H/MJIH pa3aesioB Bceero KounrakTHas padora CpP KOHTPOJIs
o0yuarommxcsi ¢ ycneBaeMoCTH,
npenogaBaresiemM NMPOMEKYTOUHOM
1o BU1aM yqeﬁmﬂx 3aHATHH arTrecranuu
J JIP 3 | KCP

Tema 1. | Basic definitions in
Public
Administration.
Ocnosnole 9 4 5 T, I13, 1, Ik
onpeoeneHus 8
T'ocyoapcmeennoti
Cnyorcoe.

Tema 2. | Separations of
powers. 8 4 4 T, I13, 11, Ak
Pazoenenue enacmeil.

Tema 3. | Systems of
government. 8 4 4 T, I13, O, 1k
Cucmempwi
VYRPAGAEHUSL.

Tema 4. | Civil Service and its 9 4 5
history. Corruption
in Civil Service. T, I13, 1, dx




Tocyoapcmeennas
cyaacoa u eé
ucmopus.

Koppynyus 6
Tocyoapcmeennot
Cuyorcoe.

Tema 5.

Strategic
management.
Cmpamezuueckuu
20Cy0apCcmeeHHblll
MeHeOHCMeHM.

T, 113, 1T, ik

Tema 6.

Decision making in
Public
Administration.
Ipunsmue pewenuil 6
Tocyoapcmeennou
Cuyarcoe.

T, 113, 1T, A

Tema 7.

Negotiating. Cross-
cultural negotiating.
Ilposedenue
nepezo6opos.
MedswckynomypHulii
ouainoe.

T, 113, 11, Ak

Tema 8.

Public Service and
Staff Management
Tocyoapcmeennas
cnyocoba u ynpasieHue
NnepCoHAIOM

T, 113, 1T, ik

Tema 9.

Public Service reform
in Great Britain.
Peghopma
Tocyoapcmeennotu
Cnyorcont
Benuxkobpumanuu.

T, 113, 1T, ik

Tema 10.

Local Government in
Great Britain.
Opeanvl MeCmHO20
CaMOYnpaesietus 8
Benuxobpumanuu.

T, 113, 1T, A

Tema 11.

Recruitment of civil
servants in Great
Britain.

Habop 6 cmpyxmypui
20cCnyaHcovl
Benuxobpumanuu

T, 113, 1T, A

Tema 12.

Career in the Civil
Service in  Great
Britain.

Kapvepa 6 coccayacoe
Benuxoopumanuu

T, 113, 1T, ik

HpOMe)KyTO‘IHaﬂ aTreCrTanus

JK3aMeH

BCEI'O:




| HToro (B acTpoH. yacax)

| 108 |

| | 36 | 1,5 | 43,5 |

OuHo-3204Has popma o0yueHHst

Ne n/m

HaumeHoBaHmne Tem
W/MJIN pa3fenos

O0beM TUCIHUIIMHBI, Yac.

Bcero

KonTakTHas pa6ora
ol0yyarmmxcs ¢
npemnoaasareaeM

10 BHIAM Y4eOHBIX 3aHATHH

J JIP 3

KCP

Cp

®opma
TeKyIero
KOHTPOJIS
ycreBaeMoCTH,
NPOMeKYyTOUHOM
aTTecTaluu

Tema 1.

Basic definitions in
Public
Administration.
OcHognbie
onpeoeneHus 8
Tocyoapcmeennou
Cuyarcoe.

10

T, 113, 1T, ik

Tema 2.

Separations of
powers.
Paszoenenue eracmeil.

T, 113, 11, ik

Tema 3.

Systems of
government.
Cucmembi

VYIpAasaeHUsL.

T, 113, 1T, ik

Tema 4.

Civil Service and its
history. Corruption
in Civil Service.
T'ocyoapcmeennas
cyaacoa u eé
ucmopus.

Koppynyus 8
Tocyoapcmeennotu
Cuyarcoe.

10

T, 113, 1T, ik

Tema 5.

Strategic
management.
Cmpamezuueckuu
20CY0apCmeeH bl
MeHeOHCMeHM.

T, 113, 1T, Ak

Tema 6.

Decision making in
Public
Administration.
Ilpunamue pewenuu 6
Tocyoapcmeennou
Cuyarcoe.

10

T, 113, 11, ik

Tema 7.

Negotiating. Cross-
cultural negotiating.
Ilposeoenue
nepezo6opos.
MedswckynomypHulii
ouanoe.

T, 113, 11, ik

Tema 8.

Public Service and
Staff Management
Tocyoapcmeennas




cnyocba u ynpasienue T, 113, A, Ak
NnepCoHAIOM

Tema 9. Public Service reform

in Great Britain.
Pegopma
T'ocyoapcmeennou
Cyorcovl
Benuxobpumanuu.

T, 113, 11, ik

Tema 10. | Local Government in

Great Britain.
Opeanwi MeCcmHOo20 9 2 7 T, I13, 1, Ik
CamMoOynpaeietus 8
Benuxoopumanuu.

Tema 11. | Recruitment of civil

servants in Great
Britain. T, I13, 11, Ak
Habop 6 cmpyxkmypui
20CCNYHCOBL
Benuxoopumanuu

Tema 12. | Career in the Civil

Service in  Great
Britain. 10 3 7 T, I13, 1, Ak
Kapvepa 6 eoccnyorcoe
Benuxoopumanuu

IIpoMesKyTOUYHAS aTTeCTALMSA 36/27 JK3aMeH

BCEI'O: 144 28 2 78

HToro (B acTpoH. yacax) 108 21 1,5 58,5

paspabomuuk ykaszwieaem HeoOXo0uMble QOpMbl meKyujeeo KOHmpoJs ycnesaemocmu: mecmuposanue (1),
npaxkmuueckoe 3aoanue (113), ouckyccus (/1), doxknao (/Ix)

X - pazpabomuux yxasvieaem Heobxo0umble opmvl NPOMENHCYMOUHOU ammecmayuu: 3x3amer (3).

Conepskanue QM CHUTIINHBI

Tema 1: Basic definitions in Public Administration (Ocnoenvie onpedenenus 6
2ocyoapcmeennoii Cnysncoe)
The theme describes the main terms and notions of public administration. The history of
development of state from classical antiquity till modern society is given.
Practical task: Writing a report: Principles of bureaucratic organization.
Tema packpbIBaeT OCHOBHbIE TEPMHUHBI M MOHATUS I'OCyIapCTBEHHOM ciyxkObl. [IpencraBinena
UCTOPHUS PA3BUTHUS TOCYJApCTBA OT KJIACCUYECKON aHTUYHOCTHU J0 COBPEMEHHOI'0 O0IIIEeCTBa.
IIpakTuueckoe 3ananue: Hammcanwe nokmana: IlpuHIMIBI OHOPOKPATHYECKOTO
rocyJiapcTBa.
Tema 2: Separation of powers (Pazdenenue enacmeit)
The theme explains the mechanism of separation of powers and gives the detailed description of
how this mechanism works. The theme shows other variants of organizing a democratic system
of governance such as “fusion of power” and “mixed systems”.
Practical task: Writing a report/essay: “Various models around the world”.
Role-play: Participating in a discussion: Separation of powers vs. Fusion of powers.




B Teme oOBscCHSIETCS MEXaHU3M JCHCTBUS pa3[eICHUs] BIACTEH M JaeTCs JICTAITBHOE OTHMCaHUE
KaK 3TOT MeXaHM3M paboTaeT. B Teme AeMOHCTpUPYIOTCS Ipyrue BapHUaHThl OpraHU3aLUN
JIEMOKPATUIECKON CHCTEMBI YIIPABICHUS NIPU «CIHSTHAN BIIACTEH» M «CMEIIAHHOW CUCTEMBI».
IIpakTnyeckoe 3ananue: Hamucanue pokiana/scce: PasHple Mojenu ynpaBieHHS
rocy/1apCTBOM B MHpeE. YuacThe B Juckyccuu: Paznenenue Binactei mpotuB CIusiHUS BIACTEMH.
Tema 3: Systems of government (CucteMbl NpaBJieHHUs1)
The theme reveals the main features of federalism, confederation and unitarization, analyses the
difference and advantages of each system of government.
Practical task: write a magazine article about “Aristotle and his theory of forms of
government”.
B Teme packpeiBarOTCsS OCHOBHBIE 4epThl (eaepanniMa, KoH(peAepanuu W YHUTAPH3AIHA U
AHATM3UPYIOTCS PA3InYMs U MPEUMYIIECTBA KaKI0N 13 GOpPM yrpaBiIeHUs.
IIpakTHyeckoe 3aaHue: HAMACATh CTAThIO HA TEMY «APHCTOTEIb U €ro Teopusi Gopm
yTIpaBJICHUS.
Tema 4: Civil Service and its history. Corruption in Civil Service.
(I'ocynapcTrBennasn cayx0a u eé ucropus. Koppynuus B I'ocynapcreennon Cayxoe.)
The theme describes the term “civil service” and gives a glimpse of its history. The theme
explains the factors that may cause corruption and offers the ways to prevent it.
Practical task: Writing an article: “The ways of combating corruption in Civil Service”
Role-play: Round table: “The strongest suctions against corruption”
Tema omuchiBaeT 3HaYeHHWE TEPMUHA «TOCYAAPCTBEHHAs CIY)KO0a» WM TPEICTABISET KpPaTKHA
KCKypc B €€ ucropuio. B Teme o0O0BACHAIOTCS (DaKTOpBI, BBI3BIBAIOIIME KOPPYILMIO, U
MPeJUIaratoTCsl MEPhI IPEOTBPALICHHUS KOPPYITIHH.
IIpakTnyeckoe 3ananue: Hamucanue crtateu: Mepbl OOppObI ¢ KOppynuuend B
INocynapcrBennoit Cimyxo6e. Jluckyccusi: DpdexTuBHBIE MEPHI B 60PHOE ¢ KOPPYMITHEH
Tema 5: Strategic management. (CTpaTern4eckuii rocyaapcTBeHHbII
MeHeIKMEHT).
The theme defines the term “strategy” and explains the use of the term in managerial practice.
The theme analyses the process of strategic management and strategic thinking.
Practical task: Writing a report about effective strategic management process.
B Teme maercs ompeneneHHE TEPMHHY «CTpATEeTHs» M OOBSCHIETCS YMOTpeOJIeHHWEe ero B
yIpaBJIEHYECKOI MpaKTUKe. A TakkKe AAeTCsl aHaJIM3 Mpoliecca CTPaTernyeckoro YrnpaBieHUs U
MBIIICHHS.
IIpakTHyeckoe 3ananue: Hanucanue nokiana o6 3¢ (hekTHBHOM Ipoliecce YIpaBIeHHUs.
Tema 6: Decision-making in Public Administration (IlpuasiTue pemenuii B
I'ocynapcrBennoii Ciryxkoe)
The theme describes decision-making as a focus for public administration theory and research.
The theme gives considerable attention to the particularities of political and technical decisions
and stresses the importance of IT decisions.
Practical task: Get ready for the interview: Decision-making in modern world.
B Teme ommceiBaeTCs mpoliecc MPHHATHS PEIICHUH KaK TJIABHOE HANpaBJICHUE U TEOPHH U
UCCIICZIOBAaHMUSI TOCYJNAapCTBEHHON Ciy:)kObl. B Teme ynensercss 3HauUTENbHOE BHUMAaHUE
0COOEHHOCTSIM TPUHSTHS MOJTUTHYECKUX U TEXHUUECKUX PEIICHUH U MTOTICPKUBACTCS BAXKHOCTh
pewenus B UT.
IIpakTHyeckoe 3amaHMe: MOATOTOBUTHCS K HWHTEPBBIO: [lpuHATHE pemeHuid B
COBPEMEHHOM MUDE.
Tema 7: Negotiating. Cross-cultural negotiating (IIpoBenenue neperoBopos.
MexKyJIbTYPHBIH 1HAI0T
The theme introduces negotiating skills and styles. The theme defines approaches to cross-
cultural negotiation.
Practical task: Think of the problem to discuss. Read out your information files. Identify
your priorities and work out your strategy and tactics at negotiation.

10



Tema 3HaKOMHUT ¢ HaBBIKAMH W CTWIAMH TieperoBopoB. Ormpenensercss TOAXOI K
MEXKYJIbTYPHOMY JIHAJIOTY.

IIpakTnyeckoe 3amanme: [Ipuaymaiite BO3MOXHYIO TpoOJIEeMy ISl TIEPETOBOPOB.
3aunTaiiTe CBOM MHPOPMALIMOHHBIE JOKYMEHTHI. OIpeenuTe Balli NPUOPUTETHI U pazpadoTrait
CTpaATETHIO M TAKTHKY MTOBEJICHHS BO BPEMSI TIEPETOBOPOB.

Tema 8: Public Service and Staff Management (I'ocynapcreennas Cay:xk0a u
ylpaBJieHHe NePCOHAJIOM)
The theme reveals the main approaches to staff management in public service.
Practical task: Round table: The principles of staff management.
Tema packpbsIBaeT nMpoOsieMbl KaJpOB roCy1apCTBEHHON CITY>KOBI.
IMpakTnyeckoe 3ananue: J{uckyccus: CoBpeMeHHBIEC TOIXOABI K HA0OPY MepCOHAaIa.
Tema 9: Public Service reform in Great Britain (Pedpopma I'ocynapcrBennoi
cayx0b1 B BesimkoOpuTanum)
The theme explains the reasons that caused the changes and necessity of reform in Civil Service
of Great Britain and gives a glimpse of experience in this field in other European countries.
Practical task: Write a report/essay: “Reforms in Civil Service in Russia. Problems and
challengers.”
Tema OOBSCHAET NPUYMHBL, KOTOPbIE BBI3BIBAIOT IMEPEMEHBbl M HEOOXOAUMOCTH pedopM B
lNocynapcrBennoit Cnyx06e BenukoOputanuu u mpeaocTaBisieT OSrIblid B3I Ha OIBIT IPYTUX
€BPOIECUCKUX CTPAH.

IIpakTuyeckoe 3ananue: Hammmmure noknan/scce: Pedopmbl Tocy1apcTBEHHON CITyKOBI

Poccun. IIpoGiieMbl U BHI3OBBI.
Tema 10: Local Government in Great Britain (Opransi MmecTHOr0

camoynpasJieHus B BeaimkoOpuranun)
The theme presents the system of local government in Great Britain, its structure, aims and
functions. The future development of local government in U.K. is also considered.

Practical task: Write an essay on local government in Russia.
B Teme mpexcraBisercss cucTeMa OpraHoB MECTHOTO caMoyIipaBiieHHs B BennkoOpuranuu eé
CTpYKTypa, nenu u ¢yHkuuu. bymymiee pasBuree opraHoB camoymnpasiieHHsT OO0beTUHEHHOTO
KoposieBcTBa Takke paccMaTpUBaeTCs B 3TOU TJIaBe.

IIpaxkTnyeckoe 3axanue: Hammmmre noknan/scce Ha TeMy: MecTHOE caMOyTpaBIIeHUE
B Poccun.

Tema 11: Recruitment of civil servants in Great Britain (HaGop B cTpyKkTypbI
rocciayx0n1 Bernkoopuranuu
The theme reveals the principles of selection, their advantages and disadvantages. Practical task:
Make up questions to the Head of Human Resource department of Ministry for foreign Affairs
about the selection procedures and demands to candidates.

Practical task: Write a list of questions to ask the Head of the Human Resources
department of the Ministry of Foreign Affairs about the selection procedures and requirements
for candidates.

Tema packpbIBaeT NMPUHIUIIBI 0TOOPA, UX MPEUMYIIECTBA U HEAOCTATKH.

IIpakTnyeckoe 3axanue: CocTaBbTe CIMCOK BOIPOCOB K TJIaBe OTAETa KaJIpoB
MUHHCTEPCTBA HHOCTPAHHBIX JIET O TPOLIEAYpax 0TOOpa M TpeOOBAHMUS K KaHAUIATaM.

Tema 12: Career in the Civil Service in Great Britain (Kapsepa B rocciyxoe
BenukoOputanum)
The theme describes how civil servants make their career and explains the advantages of such
career. The importance of civil servant career is stressed in this theme.

Practical task: Round table: Advantages and disadvantages of career in the Public
Service in Russia in comparison with Civil Service of Great Britain.

B Teme omuchiBaeTcs, Kak rocciyXallde JelaloT Kapbepy U OOBACHSIOTCS INpEeHMYILEcTBa
no100H0# Kapbepsl. [TomuépkuBaeTcs BaXKHOCTh Kapbephl B FOCCIYkKOeE.
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IIpakTuueckoe 3aganme: OOCyxIeHuMe 3a KpyrabM crtonom: IlpemmymectBa u
HE/IOCTAaTKU Kapbepbl Ha TOCYJIapCTBEHHOM cityk0e B Poccun B cpaBHEHMHU C rocy1apCTBEHHON
ciyx00i1 Benukob6puranumu.

4. MarepuaJibl TEKylLIero KOHTPOJISl yCIIeBAeMOCTH 00y4aromuxcsi ¥ poH/

OLICHOYHBIX CPEACTB l]pOMC)KyTO‘IHOﬁ aTrTeCTallui 1Mo JUCIUIIJIMHE

4.1. ®opmMbl M MeTOAbI TEKYLIEr0 KOHTPOJS YCINEeBAEMOCTH M NPOMEKYTOYHOM
arTecTaluu.

4.1.1. B xoae peamuzanun aucuuiuinabl b1.B.22 «MHocTpaHHBIl #3BIK B
npodeccuoHaIbHOH cdepe» HCHOIb3YHTCH CJeAyIHe MeTOAbl TEeKYyIero KOHTPOJIS
yCIIeBaeMOCTH 00y4aroIIMXCs:

Tema 1. Basic definitions in Public Administration. T, IT3, 1, Jx
OcnosHuvie onpedenernus 8 I ocyoapcmeennoti Cnyoicoe.
Tema 2. Separations of powers. T, I13, 1, Ik
Pa3zoenenue eracmetl.
Tema 3. Systems of government. T, I13, 11, Ak
Cucmemul ynpasieHus.

Tema 4. Civil Service and its history. Corruption in Civil
Service. T, 113, 11, JIx
T'ocyoapcmeennas cayaicoa u eé ucmopus.
Koppynyus 6 I'ocyoapcmeennou Cnyacoe.
Tema 5. Strategic management. T, I13, 11, Ak
Cmpamezuueckuti 20cy0apcmeeHHblL MEeHeOHCMEHM.
Tema 6. Decision making in Public Administration. T, I13, 11, Ak
Ipunsamue pewenuti 6 I'ocyoapcmeennoii Cnyoicoe.
Tema 7. Negotiating. Cross-cultural negotiating. T, 113, I, Ak
IIposedenue nepecosopos. MesckynomypHwiii Ouanoe.
Tema 8. Public Service and Staff Management T, 13, J1, dx
Tocyoapcmeennas ciysxcoa u ynpasierue nepcoHaiom
Tema 9. Public Service reform in Great Britain. T, I13, J1, x
Pegdhopma T'ocyoapcmeennoti Cnyorcowi
Benuxkobpumanuu.

Tema 10. Local Government in Great Britain.

Opeanvl MeCmHO20 CamoynpaesieHus 8 T, 113, 11, JIx
Benuxoopumanuu.
Tema 11. Recruitment of civil servants in Great Britain. T, 13, J1, x
Habop 6 cmpykmypul coccyacovt Beaukoopumanuu
Tema 12. Career in the Civil Service in Great Britain. T, IT3, 1, Jx
Kapvepa 6 coccnyacoe Beruxobpumanuu

[Ipu npoBeeHNN MPAKTUYECKUX 3aHATUNA IPUMEHSIOTCS clieaytomue GopMbl KOHTPOJIS:
BBIITOJIHEHNE NPAKTUYECKUX 33JIaHUW, TECTOB Ha JIEKCUKY, TPAMMAaTHKy, [IOHUMaHUE TEKCTOB U
BHUJIEOMATEPUAJIOB, IIPEACTABICHUE CTYACHTAMM JOKJIANOB, IIPE3CHTALUi, IPOBEICHUE
JUCKYCCUH IT0 U3y4aeMbIM TEMaM.

4. 2. MaTepuaJibl TEKYLIEr0 KOHTPOJISl YCIIEBAEMOCTH 00Yy4aI0IIUXCS

Tunoevie éonpocel 0na OucKyccuii:
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Tema 1: Basic definitions in Public Administration.
OcHognbie onpeoenenus 6 2ocyoapcmeennou Cuyacoe.
[TpuHIHITE OFOPOKPATHYECKOTO TOCYIapCTBA.

Tema 2: Separation of powers.

Pa3zoenenue enacmeit.

Pa3nbie Monenu ynpaBieHUs TOCYJapCTBOM B MUpE.
Paznenenue Bnactedt npotuB CIUSHUS BIACTEH.

Tema 3: Systems of government.
Cucremsl ynpaBieHHUs .

ApucTtoTens u ero Teopus GopM yIpaBICHHUS

Tema 4: Civil Service and its history. Corruption in Civil Service.

I'ocynapctBenHas ciyx6a u e€ ucropus. Koppynuus B I'ocynaapcrsennoii Ciyxoe.

Meps! 60pb0bI ¢ KOoppyniuei B ['ocynapctBenHoi Ciyx6e.
D¢ dexTuBHBIE MEPHI B 60pb0E ¢ KOPPYILHEH.

Tema 5: Strategic management.
CrpaTernueckuii rocy1apCTBEHHBIA MEHEKMEHT.
D¢ dexTuBHBIN Npolecc yIpaBIeHHUS.

Tema 6: Decision-making in Public Administration.
[Tpunstue pemenuit B 'ocynapcrsennoit Ciyxoe.
[IpuHsTHE pelieHnii B COBpeMEHHOM MHUpE.

Tema 7: Negotiating. Cross-cultural negotiating.
[IpoBenenue neperoBopoB. MexXKyIbTypHBIN THAIIOT.
Crparerust ¥ TaKTUKa TIOBEJCHUS BO BPEMsI IEPETOBOPOB.

Tema 8: Public Service.
l'ocynapcrennast City:x0a U yrpaBiieHHE IEPCOHAIOM.
CoBpeMeHHbIe TOIX0bI K HA00py IepcoHana.

Tema 9: Public Service reform in Great Britain.
Pedopma [N'ocynapctBerHoit cimyx0b1 B BenmukoOpuTanuu.
Pedopmbl rocynapcTBeHHOM cityx0b1 Poccuu.

Tema 10: Local Government in Great Britain.
MectHoe camoymnpasieHue B Poccun.

Tema 11: Recruitment of civil servants in Great Britain.
HaGop B cTpykTyphbl rocciy:x0s1 Bennkobputanuu.
[Iponerypsr oT60pa 1 TpebOBaHMS K KaHIMIaTaM Ha TOCYapCTBEHHYIO CITyXOy.

Tema 12: Career in the Civil Service of Great Britain.
Kapnepa B rocciyx0e BennkoOpuranum.

Kak roccmyskariue enaroT Kapbepy

[TpenmyniecTBa NoJOOHON Kapbephl.

BaxxHocTh Kapbepsl B rocciryxoe.

Tunoevie memui 0151 00K1A0086:
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1.Outstanding theoretics of state policy.

Buioarowuecs meopemuku 20cyoapcmeenHou NOJUMuUKU.

2. The system of government in the USA.

Tocyoapcmeennas cucmema CILILA.

3. The system of government in Canada.

Tocyoapcmeennas cucmema Kanaowi.

4. The system of government in Australia.

T'ocyoapcmeennas cucmema Aécmpanuu.

5. The system of government in New Zealand.
T'ocyoapcmeennas cucmema Hosoti 3enanouu.

6. Successful job interviews.

D hexmusnoe unmepsvrOUposaHue KAHOUOAMO8.

7. The Pendleton Civil Service Reform Act.

3akon Ilenuirona o pedopme rocemyx6sr CILIA B 1883 rony.
8. Personnel Policy of Russia in the Civil Service.

Kaopoeas nonumuka Poccuu 6 cucmeme 20cy0apCmeeHHOU CyiHcobi.

Ilpumepnvie 3a0anusa ona mecmupoganun:

1. I'pammamuueckuii mecm. Ilpumep:

- What ... when I saw you?
1. you did
2. did you do
3. were you doing
4. did you

2. JIexcuueckuii mecm. Ilpumep:

- The members of the House of Commons are elected by ... .
1. secret ballot
2. political parties
3. the chief executive
4. secret

3. Tecm na enaoenue npogheccuonanvnoil nrexcuxou. Ilpumep:

- A contract guarantees that the ... contained in it will be fulfilled.

1. negotiations
2. obligations
3. transactions

4. Tecm na npoeepky peuesozo smuxkema u pazeoeopuoit npakmuxu. Illpumep:

- How are you feeling?

- I am very tired.
1. - Also me
2.-Soam L.
3. - For me the same.
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- Why are you so nervous?

- I am taking my driving test today.
1. - Good chance!
2. - Good luck!
3. - Best regards!

- How big is your group?
1. - Them are seven.
2. - We are seven.
3. - It is seven people.

5. Tecm na npoeepKy yenocmmnozo éocnpuamus cneyuaibHozo mexcma. Ipumep:

THE CIVIL SERVICE IN GREAT BRITAIN

The Civil Service is concerned with the conduct of the whole range of governmental
activities as they affect the community, ranging from policy formulation to carrying out the day-
to-day duties of public administration.

Civil servants are servants of the Crown. For all practical purposes the Crown in this context
means and is represented by the government of the day. In most circumstances, the executive
powers of the Crown are exercised by and on the advice of Her Majesty's Ministers, who are in
turn answerable to the Parliament. The Civil Service as such has no constitutional personality or
responsibility separate from the Government of the day. The duty of the individual civil
servant is first and foremost to the minister of the Crown who is in charge of the department in
which he or she is serving.

Recruitment to the Service is by open competition and the system of promotion within the
Service is on merit. A change of minister, for whatever reason, does not involve the change of
staff. The functions of the civil servants remain the same whichever political party is in power.

Ministers sometimes appoint special advisers from outside the Civil Service. This practice
has a long history. Special advisers are usually paid from public funds, but they are not
permanent officials and their appointments finish when the Government's term of office ends, or
when their minister moves to a different department or leaves the Government.

Answer these questions:
. What are the functions of the Civil Service?
. What does the term 'Crown' mean in this article?
. How are the executive powers exercised?
. Whom does the Civil Service serve?
. Whom does an individual civil servant report to in his /her day-to-day work?
. How are civil servants recruited and promoted?
. Does the staff leave the department when the Minister resigns?

8. What experts are invited to help the Ministers outside the Civil Service? On what terms
are they recruited?

~N N L BN =

6. Tecm na nPOGEPKY UEJI0OCMHO20 60CnpUsAmMuUs mexKkcma Ha oﬁmue memeobl. Hpumep.'

Read the text:
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Stress is a natural part of living. Crossing a road, going to a party, driving a car, these are all
stressful activities. We live in a fast-moving age, so we must learn how to relax properly. Here
are some of the most common symptoms of stress: sleeping badly, poor appetite or overeating,
drinking too much alcohol, difficulty in concentrating.

How do you deal with these problems? The average businessperson often has no time to sit
down and think the answers over. But if you want to survive, you have to know how to cope with
stress. So, here is a guide to reducing the level of stress in your life.

First, take up a hobby, if possible, an active outdoor activity. You won't worry about your
problems when you are concentrating on a hobby that really interests you.

You must take plenty of exercise. This will keep you fit and should also help you to sleep
better.

At work, it's important to make lists of tasks that you need to complete during the day. Write
down your thoughts and ideas on paper. Learn to say 'no' even to your boss, if you think that
colleagues are unreasonable. And, finally, don't forget that laughter is the best medicine.

Start this new action plan today and you'll find, within a surprisingly short time, that stress at
work and at home is no longer the problem it was.

Complete the following sentences, using the information in the article:
. One way to keep fitis to ...........

. sit and think about it.

. take much exercise.

. stop eating

. High blood pressure and heart disease are .................
. symptoms of stress.

. not very dangerous.

. cannot be avoided.

. A good way to reduce stress at work is ....................
. have a drink.

. take up some hobby.

. try to forget stressful situations.

. If you follow this new action plan, ...........ccceeueenee.

. you will become very rich.

. you will manage to cope with stress.

. you will be laughing all the time.

W N~ B WD~ W W~ N W~ —

7. Tecm na adexkeammnoe gocnpuamue C10MCHOU cpammamudeckoun cmpykmypuol. Ilpumep:

- You are listened to with great attention.
1. Bel citymaeTe ¢ 60JIbIIMM BHUMaHHEM.

2. Bac caymaroT ¢ 00IbIIMM BHUMAHHEM.
3. Bac ciymanu ¢ 00ibIIuM BHUMaHHEM.
4. Bol ciymianu ¢ 60JbITMM BHUMaHUEM

- The visitor wanted us to clarify the matter.
1. IToceTnrens XOTEN YTOUHUTH BOMPOC.
2. [loceTutenp XOTeI, YTOOBI MBI YTOUHUIIN BOIIPOC.
3. XoTenoch, 4TOOBI MOCETUTEh YTOYHMIT BOIIPOC.

4. IToceTuTento X0TeJI0Ch YTOYHUThH BOIPOC C HUMH.
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- The writer is reported to have published his book.
1. ITucarenb cOOOLIHII, YTO OH OITYyOJIMKOBAJ CBOIO HOBYIO KHHTY.
2. Mucarento cooOUIUIN, YTO €T0 KHUTA OMyOJIUKOBAHA.
3. Coo0maroT, 4To MucaTelb OMy0IMKOBAI CBOK HOBYIO KHHUTY.
4. CooOmmiIM, 9To KHUATA MTUCATEeNsl OIyOJIMKOBaHA.

Tunoevie npumepsl nPAKMUYECKUX 3A0AHUIL

Practical task: Writing a report: Principles of bureaucratic organization.

Tema packpbiBaeT OCHOBHBIE TEPMHMHBI M MOHSTHS TOCYJapCTBEHHOH ciykObl. Ilpencrasiena
UCTOPHSI Pa3BUTHUS TOCYJapCTBA OT KJIACCHYECKOW aHTUYIHOCTH JI0 COBPEMEHHOT'O 00IIIeCTBa.

IIpakTuyeckoe 3amanue: Hammcanme noknana: IlpuHIUMIBI OHOPOKPATHYECKOTO
rocyapcTana.

Practical task: Writing a report/essay: “Various models around the world”.

Role-play: Participating in a discussion: Separation of powers vs. Fusion of powers.

B Teme 0OBsCHSETCS MEXaHU3M JCWCTBUS Pa3[eIeHUs BIACTEH M JAeTCs JAETANBHOE ONHCAaHUE
KaKk 3TOT MEXaHU3M paboraeT. B Teme neMOHCTpUpPYIOTCS ApYrHe BapuUaHTHl OpraHU3aIMU
JIEMOKPATUIECKON CHCTEMBI YIIPABICHUS NIPU «CIHSTHAN BIIACTEH» M «CMEIIAHHOW CUCTEMBI».
IIpakTuueckoe 3ananme: Hammcanme poxmama/scce: PasHple Mozenu — ynpaBiieHHS
rocyJapcTBOM B MUpE. YuacTue B guckyccuu: Pa3nenenue Biacreit npotuB CIusHUS BIACTEH.
Practical task: write a magazine article about “Aristotle and his theory of forms of
government”.
B Teme packpbIiBaloTCS OCHOBHBIE 4epThl (erepanu3ma, KOHPenepanuu ¥ yHUTapU3aluud U
AHATTM3UPYIOTCS PA3IMYHS U TIPEUMYIIECTBA KOKIOH 13 POPM yIpaBICHUSI.
IIpakTHyeckoe 3aJaHHe: HAICATh CTaThIO Ha TEMy «APHUCTOTENb U ero Teopust Gopm
YIPaBICHUSD).

Practical task: Writing an article: “The ways of combating corruption in Civil Service”

Role-play: Round table: “The strongest suctions against corruption”

Tema ommchiBaeT 3Hau€HHE TEPMUHA «TOCYJApCTBEHHAs CIy»k0a» W IMPEICTaBIsET KPaTKUl
KCKypc B €€ ucrtoputo. B Teme O0OBICHSIOTCS (aKTOphl, BbI3bIBAIOIIME KOPPYIIHIO, U
NpeAIararoTCsi Mephl MPEJOTBPAIEHHS KOPPYIILIUH.

IIpakTHyeckoe 3aganue: Hanmucanue crateu: Mepel GoppOBI C KOppymuued B
I'ocynapctennoit Ciyxo6e. uckyccus: DddexkTuBHbIe Mephl B 60pb0e ¢ KOppyMLUEH.

Practical task: Writing a report about effective strategic management process.

B Teme naercs ompeneneHuMe TEPMHHY «CTPaTEeTHs» W OOBSCHAETCS YNOTpEOJICHHE €ro B
YIPaBICHYECKON MPaKTHKe. A TaK)Ke JAeTCs aHaJH3 MPOLEcca CTPATETUIECKOTO YIPABICHUS H
MBIIIICHUS.

Practical task: Get ready for the interview: Decision-making in modern world.

B Teme omucheiBaeTCs mpolecc NPUHATHS PEUICHUH KaK INIaBHOE HANPaBJICHHUE ISl TEOPHH U
WCCIICZIOBAaHMSI TOCYNAapCTBEHHOW CIIy’)KObl. B Teme ynensercss 3HauUTENbHOE BHUMAaHUE
0COOCHHOCTSIM MPHUHATHS MOJUTHYECKUX M TEXHUYECKUX PEIICHHH U TIOAYEPKUBACTCS BaKHOCTD
pewmenus B UT.

IIpakTHyeckoe 3agaHMe: IOATOTOBUTHCA K HMHTEpBbIO: [IpuHATHE pemieHuid B
COBPEMEHHOM MUDE.

Practical task: Think of the problem to discuss. Read out your information files. Identify
your priorities and work out your strategy and tactics at negotiation.
Tema 3HakKOMUT ¢ HaBblKaMM M CTWIAMH neperoBopoB. Ormpenensercs NOAXOX K
MEXKYJIBTYPHOMY JTHAJIOTY.
IIpakTuuyeckoe 3aganme: [Ipunymaiite BO3MOXHYIO mpoOieMy Uil II€PETrOBOPOB.
3aunTaiiTe CBOM MH(POPMALMOHHBIE JOKyMEHTHI. OIpenenuTe Balu MPUOPUTETHI U pa3padoTait
CTPATETUIO M TAKTUKY MOBEJCHUS BO BPEMS IEPETOBOPOB.
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Practical task: Round table: The principles of staff management.
Tema packpsiBaeT mpoOIeMbl KaIpOB TOCYJaPCTBEHHOM CITYKOBI.
IMpakTnueckoe 3ananue: J{uckyccusi: CoBpeMeHHBIE MTOIXOABI K HA0OPY TepCOHAaIa.
Practical task: Write a report/essay: “Reforms in Civil Service in Russia. Problems and
challengers.”
Tema OOBSICHSET MPUYMHBI, KOTOPHIE BBI3BIBAIOT TMEPEMEHbI U HEOOXOIUMOCTH pedopM B
lNocynapcrBennoit Ciyx06e BenukoOputanuu u mpeoCcTaBisieT OSrIbIid B3IJISIT Ha OTBIT IPYTHUX
€BPOIECUCKUX CTPAH.
IIpakTuyeckoe 3ananue: Hammmmure noknan/scce: Pedopmbl Tocy1apcTBEHHON CITyKOBI
Poccuu. [Ipo6iiemMbl U BHI30OBBI.
Practical task: Write an essay on local government in Russia.
B Teme mpexacraBnsieTcss cucTeMa OpraHOB MECTHOTO CaMOYIIpaBiieHHs B BenmkoOpuranuu eé
CTpYKTypa, nenu u ¢yHkuuu. bymymiee pasBuree opraHoB camoymnpasiieHHsT OO0beTUHEHHOTO
KoponeBcTBa Takke paccMaTpuBaeTCs B 3TOM I1aBe.
IIpakTnyeckoe 3axanue: Hammmmre noknan/scce Ha TeMy: MecTHOE caMOyTpaBIIeHUE
B Poccumn.

Practical task: Write a list of questions to ask the Head of the Human Resources
department of the Ministry of Foreign Affairs about the selection procedures and requirements
for candidates.

Tema packpbiBaeT IPUHIUIIBI 0TOOPA, UX MPEUMYIIECTBA U HEAOCTATKH.
IIpakTnyeckoe 3aganmne: COCTaBbTE CIMCOK BOMPOCOB K TJIaBE OT/AETa KaapoB

MUHHUCTEPCTBA HHOCTPAHHBIX JIEN O MPOIIeIypax 0TOOpa U TpeOOBaHUS K KaHAHUIaTaM.

Practical task: Round table: Advantages and disadvantages of career in the Public
Service in Russia in comparison with Civil Service of Great Britain.
B Teme omumchiBaeTCs, KaK TOCCIyXallUe ENaloT Kapbepy H OOBSCHSIOTCS TMPEHMYIIECTBA
no00HO# Kapbepbl. [loguépkrBaeTcst BAXKHOCTH Kapbepbl B TOCCITYKOe.

IIpakTnyeckoe 3amanme: OOCyXIeHHWE 3a KpyrisIM cToioM: [lpemmymiectBa
HE/IOCTAaTKU Kapbepbl Ha TOCYJIapCTBEHHOM ciyx0e B Poccun B cpaBHEHMHU C rocy1apCTBEHHON
ciryx00i1 Benukob6puranumu.

5. Ouenounblie MaTepuaIbl HPOMEKYTOUHOM ATTECTAIMH 110 TUCHMILINHE

5.1. ®opmoii NPOMEKYTOUHOT0 KOHTPOJIS MOC/e U3YUYeHH s JUCUMIITIMHBI SIBJISIETCS
IK3aMeH.

DKk3aMeH (3a4eT) COCTOUT U3 2-X yacTeil — rectupoBanus (20 6amnoB) u yctHoro otsera (10
0auIoB).

DK3aMeH MPOBOJIUTCS B TIEPUOJ CECCHH B COOTBETCTBHH C TEKYIIHMM TIpadUKOM y4eOHOTO
mpouecca, YTBEp)KIECHHbIM B COOTBETCTBUU C YycTaHoBieHHBIM B C3UY mnopsaakowm.
[IponomKUTETBHOCT 3K3aMEHA IS KaXJOro CTYJI€HTa HE MOXET NPEBBINIATh YEThIPEeX
aKaJeMHYeCKHX 4YacoB. JK3aMeH He MO)KeT HauumHaThcs panee 9.00 yacoB M 3aKaHUMBATHCA
nozaHee 21.00 waca. Dk3aMeH MPOBOJUTCS B ayJIUTOPUU, B KOTOPYIO 3aIlyCKarOTCs
OJTHOBpPEMEHHO He Ooiyiee 5 yenoBek. BpeMs Ha HOArOTOBKY OTBETOB MO OWIIETY KaXKIOMY
oOyudatomemycst orBoautcs 45 muHyT. [Ipu siBKe Ha 3K3aMeH OOYyYarOIIMIACS JTOJDKEH UMETh TIPH
ceOe 3aueTHYI0 KHIKKY. Bo Bpems 3adera oOywaromuyecs Mo pelieHrIo MpenoiaBaTesis MOryT
MOJIb30BATHCS YUSOHOU MPOrPaMMOM TUCITUTUIMHBI U CIIPABOYHON JIUTEPATYPOH.

IIpu npoBenenun npomexkyrounoi arrecranuu B C/10
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[IpomexxyTouHast arrectanys MPOBOJUTCA B IEPUOJ CECCHM B COOTBETCTBHUU C TEKYIIUM
rpadpuKkoM ydeOHOro mpolecca M pacluCaHUEeM, YTBEP)KICHHBIMM B COOTBETCTBHU C
ycTaHoBJIeHHBIM B C3UY nopsiakom.

YToObI MPOITH MPOMEKYTOUHYIO aTTECTALUIO C TPOKTOPUHTOM, CTYJICHTY HYKHO:
3a 15 MUHYT [0 Hayaia MPOMEXYTOYHOH aTTecTaluy BKIIOYUTh KOMIBIOTEP, YTOOBI
3apETUCTPUPOBATHCS B CUCTEME,
MIPOBEPUTH 000PYI0BaHKE U YOTUTHCS, YTO CBS3h C YAAJIEHHBIM TOPTOM YCTAHOBJICHA.
BKJIFOUHUTH BUJECOTPAHCISLMIO U PA3PEIIUTh CUCTEME BECTH 3aIIUCh C DKpaHa

poiiTH Bepu(UKAILUIO JTUYHOCTH, [TOKa3aB JIOKYMEHThl Ha BeO-KaMepy (IacmopT U 3a4EeTHYIO
KHWXKKY CTYJEHTA), IPU 3TOM JOJKHO OBITh JOCTATOYHOE OCBELICHHE.

py HEOOXOIMMOCTH MOKa3aTh pabounii CTOJI M KOMHATY.

ITocne peructpanyu Bcex NPUCYTCTBYIOLUX IPOKTOP OTKPHIBAET IIPOBEACHHUE IIPOMEKYTOUYHOU
aTTeCTalUu.

Bo Bpems npoMexyTOYHON aTTeCTallii MOYKHO I0JIb30BAaThCs PYKONUCHBIMH KOHCIIEKTaMU C
TEKIUSMHU.

IIpu 3TOM 3amnpereHo:
e XOIWTH IO BKJIAJIKaM B Opayzepe
e CHJETh B HAyUIHMKaX
e IOJB30BATHCS NMOACKA3KaMM 3-X JIMII U IINApTraJKaMu
e 3BOHMTH 110 TeJIEPOHY U YXOIUTH 0€3 MpeaynperxaCHUS

[Tpu mro6oM HapylIeHUH NMPOBEPAIOMIUNA MUIIET 3aMeuaHue. A eciu rpyObIX HapyIIeHUN
OBLTO HECKOJIBKO HMJIM CTYACHT HE pearupyeT Ha MpenyNnpekIeHUs — IMPOKTOP MOXKET MpepBaTh
MPOMEXYTOUHYIO aTTECTALMI0O JOCPOYHO WM MPEKPaTUTh NPOBEIACHHE AaTTeCTalluH IS
HapyLIUTENS.

BpeMst mpomeXyTOYHOM aTTecTaluu IS KaXKI0To CTYIEHTa HE MOXKET MPEBHIIIATh YE€ThIPEX
aKaJIeMUYECKHX YacOB. JK3aMEH He MOXKET HauuHaThcs panee 9.00 4acoB U 3aKaHUMBATHCS
no3aaee 21.00 gaca.

Ha BoinonHeHue 3aaHuii OTBOJIUTCA MaKCUMaIbHO 30 MUHYT.

Otnyuatbes B poliecce BHIIOTHEHUS 33JaHUH MOKHO He Oosiee, yeM Ha 2-3 MUHYTHI, 3apaHee
IpeaynpeauB MPOKTOpa.

B ciyuae HeBbIXOJ1a CTyIGHTa Ha CBSI3b B TeUEHUE OoJjiee yeM 15 MUHYT ¢ Hayasia mpoBeaeHUS
KOHTPOJIbHOT'O MEPOIPUSITHS OH CUUTAETCS HEIBUBIINMCS, 32 UCKIIFOYEHUEM CITy4aeB,
MPU3HAHHBIX PYKOBOJIUTENIEM CTPYKTYPHOTO MOJpPa3ieieHHs YBaXXUTEIbHBIMU (B JaHHOM
Cllyyae CTYJIEHTY MpelOCTaBseTCsl MPaBO MPONUTH UCIIBITAHKUE B IPYTOM A€Hb B pAMKax CpoKa,
YCTaHOBJIEHHOT'O MIpernojaBaTesieM 10 OKOHYaHUS TeKyIIel MPOMeKyTOYHON aTTecTalllu).
CTyaeHT N0MKEH NMPEACTaBUTh B CTPYKTYPHOE MOApa3iefieHne JOKYMEHT, MTOATBEP K AA0IINI
YBaXKUTEIbHYIO IPUYMHY HEBBIXOJIA €r0 HA CBSI3b B JIEHb [TPOBEACHUS UCIIBITAHUS 110
pacnucanuio (00Je3Hb, CTHXUHHOE Oe/ICTBHE, OTCYTCTBHE JICKTPUUYECTBA U UHBIC CyYaH,
MpU3HAHHBIE PYKOBOAUTEIEM CTPYKTYPHOIO MOJIpa3AesieHUs] YBaKUTEIbHBIMHU).

B cmywae cOoeB B pabore 000pymOBaHMs WJIM KaHajga CBS3M (OCHOBHOTO H
IbTEPHATUBHOTO) Ha MPOTSDKEHWH Oosee 15 MHUHYT cO CTOPOHBI MpemnojaBarens, Judo co
CTOPOHBI CTY/ICHTa, NpENoJaBaTelb OCTABISET 3a COOOW TPaBO OTMEHUTHh IPOBEIACHUE
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UCIBITaHUS, O YEM IperojaBareieM cocTaBisercs akT. /laHHoe oO0CTOSITENBCTBO CUUTAETCS
YBa)XXUTEIbHONW NPUYUHON HECBOEBPEMEHHOM CllauM KOHTPOJBHBIX MeponpusaThil. CTyaeHTam
MpEaAOCTaBIACTCA BO3MOXHOCTH HpOfITPI HUCIIbITAHUA B npyroﬁ J€Hb JO0 OKOHYaHHA TeKymefI
NpoMeXXyTouHoi aTtrectarmd. O Jare M BpeMEHU NPOBEJCHHUS MEpONpHUATHs, cooOiaeTcs
otnenpHO yepe3 COO MucTuryTa.

[Ipy moaroToBKE K ayAMTOPHBIM 3aHATHAM CTYACHTHI JIOJDKHBI O3HAKOMHUTBECS C
COOTBETCTBYIOIIMMH TE€MaMH, MaTe€pual II0 KOTOPHIM CONEPXKHTCS B YKa3aHHOM B JaHHOW
paboueil mporpamMme OCHOBHOW muTeparype. [Ipum MOAroToBKE OTBETOB Ha KOHTPOJIGHBIC
BOIIPOCHI 110 T€ME, a TaK)Ke IMPH BBHIMOJHEHUN TPEHHUPOBOYHBIX 3aJaHUH MO YK€ MPOHICHHON
TE€Me, CTYOCHTHI HCIONB3YIOT pPEKOMEHJOBAHHYIO B JIaHHOW paboueil  mporpamme
JOTIOJIHUTEIBHYIO JINTEPATyPYy.

ConepkaHue AUCHMIUIMHBI OasupyeTcs Ha OCHOBHBIX OTEYECTBEHHBIX U 3apyOEKHBIX
MOJX0/1aX K 00y4EeHUI0 HHOCTPAHHOMY SI3BIKY JUIS CIICLHANBHBIX IIeJIeH 1 MHOCTPAHHOMY SI3BIKY
npodeccCHOHaNbHOW  KOMMYHUKAlMM.  V3ydeHHe  AWCHUIUIMHBI  HOCHT  BBIPAXKCHHYIO
MPAaKTUYECKYIO HAPaBICHHOCTb.

YcTrHOe mpodeccuoHanbHOe OOIIEHHE C 3apyOeXHBIMH MapTHEpaMH B T.4. MPU HOMOIIU
COBPEMEHHBIX TEXHHYECKHIX CPEJICTB KOMMYHHKAITHH

[IpodeccronanpHOe THCEMEHHOE OOIIEHHE C MEXKIYHAPOAHBIM MPO(HECCHOHAIBHBIM
COOOIIIECTBOM.

CBOEBpeMEHHOE O3HAKOMJICHHE C HOBBIMH TEXHOJOTHSMH, OTKPBITHSMH, TEHACHIHMSIMHU,
OTKPBITUSIMH B Pa3BUTHU OTPACIIH.

Obecnieuenne MHBIX (OpM  MEXKYJIbTYPHOM KOMMYyHHMKalMu B cdepe OCHOBHOM
npoeccCuoHaNbHOM NeSTEIbHOCTH.

5.2. ®opmupyemblie KOMIIETEHIUU

Kon HaunmeHoBanue Kon HanmenoBanmue
HHUKATOpa .
KOMIIeTeHIIUH KOMIIeTeHIIUH N HHIMKATOPA A0CTHKEHU I
AOCTHKEHU
Cnocoben
OpraHN30BBIBATh
B3aUMOJICHCTBHE C JleMoHCTpHUpYyET YMEHUS
BHEIIHUMH 1o (popMHUpPOBaAHUIO U
OpraHu3alusIMHU U IIPOJBMKEHHUIO UMHJIKA
rpaXkIaHaMH, 1Kc-3.3 rOCyapCTBEHHOMN U
[1Kc-3 COJICHICTBOBATH B MYHHUITUTIATIBHON CITYKOBI,
Pa3BUTUU MEXAHU3MOB CTpaHbl U TEPPUTOPUH HA
00I11eCTBEHHOTO OCHOBE COBPEMEHHBIX
y4acTHs B IPUHATHU U KOMMYHHKaTUBHBIX
peanu3anuu TEXHOJIOTUI
YIPaBICHUYECKUX
pelieHu
Kon Iloka3aTesb OLleHMBAHUA Kpurepuii onenuBanus
HHINKATOpa
AOCTHKEHHU I
[TKc-3.3 Hemonctpupyer  ymenus | CiocoOeH HCII0JIb30BaTh
o (bopMHPOBaHUIO U | COBpEMEHHBIE  TEXHOJOTHH IO
IIPOJBUIKEHUIO UMHUDKA | QOPMHUPOBAHUIO U TIPOABIKEHHIO
rOCYJapCTBEHHOMN U | UMWDKa  TOCYAApCTBEHHOM U
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MYHUIUIIAJIBHON
CTpaHbl W TEPPUTOPUU HA
OCHOBE COBPEMEHHBIX
KOMMYHHMKaTHUBHBIX
TEXHOJIOTU

CITyXOBI,

MYHHIUIIAIBHON CITYXKOBI.

Hpumep mecmoeozo 3a0aHus.

1. Match the sentence beginnings (1-7) to the correct endings (a-g).

1. All modern states have
2. States with two levels of government

3. States with two levels of government

4. Some states with three levels of government
5. The model ‘federal state’
6. Regionalist states are also based on

7. The role of regional governments largely depends on

) are called unitary.
b) e requires the existence of rigid constitution.
C) ettt at least two levels of government.
d) o grant few powers to the intermediate level.
) IO rigid constitution.
) the will of central government.
) I grant greater or lesser autonomy to the local level.

2. Match the English and Russian equivalents.

1. to take care of smb a) mpemocTaBiIATh HE3aBUCUMOCTD
2. distribution of powers 6) IpOMeKyTOUHBIH YPOBEHb
3. to grant autonomy B) MECTHBIE OpTraHbl BIACTH

4. intermediate level r) nenerupoBaTh MOJTHOMOYUS

5. independent states ;1) UMETb TIPaBO

6. local authorities €) sxecTKasi KOHCTUTYIHSA

7. to delegate powers k) 3a00TUTBCS O KOM-TO

8. a rigid constitution 3) MOJIUTHYECKOE BIUSIHUE

9. to possess jurisdiction n) pacnpeaeneHre MOJTHOMOYHNA
10. political weight k) He3aBHCHMBIE TOCYIapCTBA

3. Which of the phrases below do not associate with levels of
government?

to govern a country; unitary states; central government; local educational authorities; a rigid
constitution; to grant autonomy; civil service; intermediate governments; a limited legislative

power; limited resources; distribution of powers.

Ilpumep nekcuxo-zpammamuueckozo mecma ¢ C/10 (Moodle):

1. Complete the text:

MANAGING REMOTE TEAMS
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Managing people you see everyday [[1]]. Think how much more difficult it is when
you're managing people on the other side of the world!

Activities [[2]] if the manager is not on the spot. It's essential to agree that the objectives
are and how they [[3]]. The next thing to do is create trust, so that everyone in the team [[4]] and
will work together.

It's easy for trust to break down when team members [[5]] every day. A good way of
maintaining the trust is to praise people when they do well and [[6]] when things are not going so
well. People will be more open if their manager responds by helping them [[7]] rather than
simply criticizing them.

Well-planned communication is essential. It's important to [[8]] by email and phone, of
course, but also to go there and have face-to-face meetings with them. The further away they are,
the more important it is that they [[9]] and that their contribution is valued.

Finally, it's important to be aware of cultural differences. People [[10]] of what is
expected of them, and of the manager's role. Language difficulties may arise; even if everyone
speaks the same language, words can have different meanings in different cultures. If you speak
clearly and check that everyone has understood before moving on, it will [[11]] of being
misunderstood.

a) have different ideas

b) feel involved

c) reduce the possibility

d) don’t see each other

e) respond positively

f) can be difficult

g) believes in the common goals
h) should be delivered

i) be in frequent contact

j) solve the problem

k) can’t be directly controlled

2. Fill in the correct form of the Infinitive:
Don't ask Tom. He is supposed on his diploma paper.

a) to work b) to be working c¢) working d) to have worked

3. Fill in the correct form of the Infinitive:

The new employee seem in marketing.
a) to interest b) to be interesting ¢) to be interested d) to have been
interested

4. Fill in the correct form of the Infinitive:

He was said for his visa for two months, not less.
a) to wait b) to have waited ¢) to be waiting d) to have been
waiting

5. Complete the sentence with the right phrase:

These students can speak English fluently. Did you hear ? I really enjoyed.
a) them speaking b) that they spoke c) them to speak

6. Complete the sentence with the right phrase:
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They heard from the University.

a) their top manager to have graduated  b) their top manager graduated

c)that their top manager had graduated

7. Choose the correct answer:

The form of the US government on the Constitution of 1787 which was

adopted after the War of Independence.
a) is basing b) based ¢) is based

8. Choose the correct answer:

There was nothing left,
a) wasn’t it? b) wasn’t there? ¢) was there?

9. Choose the correct answer:
- I think this is the right way to do it.

a) [ am agree.  b) I'm diasagree with you. ¢) I agree with you.

think.

10. Match the notions and their definitions:
1. is the study of ways a country is governed.
2. is the opportunity to take action before other people do.
3. is the action or a manner of governing a state or organization.
4. 1s the process of dealing with or controlling things or people.

d) I don't

5. 1s a set of plans or actions that are agreed on by a government, political party or

business organization.
a) policy
b) initiative
¢) management
d) politics
€) governance

1. Fillin the blanks with the correct Participle form:

The research out now is very important.
a) carried b) carrying ¢) being carried d) having carried

2. Fill in the blanks with the correct Participle form:

the report Peter gave a sign of relief.
a) finishing  b) having finished ¢) finished d) being finished

3. Choose the Infinitive or Gerund:

I suggest any final decision until we know all the facts.
a) to postpone b) postponing

4. Choose the Infinitive or Gerund:

My job involves contact with the media.
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a) making b) to make

5. Match Conditions and results:

1. If sales go up, a) I'd have got a bonus
2. If sales go up next month, b) I'll get a bonus
3. If sales went up next month, c) I'd get a bonus
4. If sales had gone up last month, d) I usually get a bonus

Ilpumep eonpocos K IK3ameny

1.  What factors influence a career choice? Name three which are the most important to you.
Speak about your potential employer (where you would like to work and what you would like
to do and why).

2. Job interviews: what to pay attention to? How to get ready? How to present yourself? (be
ready to make a short self-presentation for a potential employer)

3. Covering letters and CVs: how they should be organized, what to include and what is
their function.

4. How many industry types, business types and business models do you know? What is the
difference between them? Give examples.

5. Make a company presentation (choose any company and prepare its profile: company
structure, history of development, annual turnover, corporate culture)

6. What do we call “corporate culture”? How does it influence employees, why is it
important?

7. What kinds of company structure do you know? What functions do different departments
perform?

8.What are the rules of successful negotiating? What is win/win deal? How to achieve it?

9. What advice would you give to people starting in business?

10. Traditional managerial approach to public administration.

11. Managerial styles and interpersonal styles.

12. New managerial approach to public administration

5.3. IlokasareJm W KPUTEPHHM OLECHHBAHHS TEKYIIUX H INPOMEKYTOYHBIX (opM
KOHTPOJIs.

53.1. Ouenka no bPC 3a 4+i cemectp:

Pacuer TKY (TKY — rekyumuii KOHTPOJIb YCIIEBAEMOCTH):

CymMma Bcex kK03(hpUIIMEHTOB MO TEKYIIEeMY KOHTPOJIIO ycrieBaeMocTH - 0,6.

MaKCHUMaJIbHOE KOJI-BO OaJIIOB 3a ceMecTp 1o npaktuueckomy 3ananuto (I113) = 100 x 0,2 = 20
MaKCUMaJIbHOE KOJI-BO Oa/IOB 3a ceMecTp 3a goknan = 100 x 0,1 =10

MaKCUMaJIbHOE KOJI-BO OaIIOB 3a cemecTp 3a TectupoBanue = 100 x 0,2 = 20

MaKCUMaJIbHOE KOJI-BO OayIoB 3a yuactue B nuckyccun =100 x 0,1 = 10

MakcUMajbHas cyMMa 6auioB 3a cemectp o TKY =100 x 0,6 = 60

Pacuer ITA (ITA — npomeskyToYHas aTTecTanus): JK3aMeH:
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Koadpdunuent no npomexxytouHoit arrecranuu - 0,4

MaxkcumManbHOe KOJI-Bo 6ayutoB 3a cemectp 1o [TA = 100 x 0,4 = 40

OuneHounbie Koag Maxk
cpeacrsa ¢uument | cumanan IToxazarenu Kpurepun
Beca HOE KOJI- OLEHKH OLEHKH
KOHTPOJIb | BO
HOM 0a/L10B
TOYKH 3a
ceMecTp
TectupoBanue 0,2 20 IIpouent  mpaBunbHbIX | 85-100 % mnpaBuIbHO
OTBETOB HA  BOTMPOCHI | BHITTOJIHEHHBIX
TecTa. 3agaanii — 20 6auIoB.
Hoxman 0,1 10 - coOIrOIEHNE Kax o1 KpUTEpUil
perniamenTa (15 MuH.); OLICHKU JIOKJIa1a
- XapakTep UCTOUHMKOB | OLCHHBaeTcs B 1
(60J‘[ee Tpex Oa, MakKCUMyM 5
HCTOYHUKOB); OammoB 32 JOKIA.
- IIoJia4a MaTepuaa Homyckaercs HE
(TIpe3eHTamus); Oosee 2 JOKIAIOB B
- OTCYTCTBHE CeMeCTp.
rpaMMaTHYECKUX
OIMOOK U OMNOOK B
MIPOU3HOIICHUH
- OTBETHI Ha BOTIPOCHI
(BIageHue MaTepuajIom).
VYyacTue B 0,1 10 1) Crenenn Ot 1 no 10 6amnoB 3a
JTUCKYCCUU apryMEHTHPOBAaHHOCTH y4acTHe B
M3J1araeMoi O3UIUH. JUCKYCCHUSIX,
2) IlonHoTa BIIaIEHUS MaKCHMaJIbHOC
MaTepuaioM Io KOJMYECTBO OaJIOB 3a
o0cy’kIaeMoMy BoOTpocy. | YIacTHe B
00CyKJIEHUSX Ha
MPAKTUYECKHUX
3aHATHUSX.
[IpakTnueckue 0,2 20 [IpaBUIBHOCTH pelIeHUs; | - COOMIOICHHE
3aaHus KOPPEKTHOCTh BEIBOJIOB; | periamenra (15
000CHOBAaHHOCTb MHH.);
perieHui - XapakTep

HCTOYHUKOB (OoJiee
TPEX UCTOYHHKOB);

- Mojiava MaTepuaa
(mpe3enTanus);

- OTCYTCTBUE
IrpaMMaTHYEeCKHIX
OIIMOOK U OIINOOK B
MIPOU3HOIICHUH

- OTBCTHI Ha BOITPOCHI
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(BmageHue
MaTepHUaIoM).

Bcero

0,6

60

OK3aMeH

[IpoBoautcs o duneram
(Kax bl OuIeT
COJIEPKUT 2 BOIIPOCA) U B
dhopme JTeKCHKO-
rpaMMaTHIEeCKOTO
TECTUPOBAHUS (KaXkIbIil
BapUaHT UTOTOBOTO
TecTa conepKut 20
3aJ1aHui)

OTBeTHI Ha BONIPOCHI
(B cymme — 0 10
0aJII0B 3a KaXKIbIH
Bompoc). [To kaxaomy
BOIIPOCY
HAYHCIISIOTCS

1-3 OayioB — 3a
OTBET,
MOJTBEPKIAF0ITU I
3HAHUS B PAMKax
JIEKIIAHI U
00s13aTeNbHOM
JUTEPATYPHI,

4—6 GamioB — 3a
OTBET,
MOJTBEPKIAF0 U
3HAHUA B paMKax
JICKITUH,
00s13aTEIbHOM U
JTIOTIOJTHUTEIILHOM
JUTEPaTYPhL;

7-10 OamtoB — 3a
OTBET,

MOITBEPIK A0
3HAHUS B paMKax
JIEKIUH,
00s13aTEIILHON U
JOMOJHUTEIBHON
JUTEPATYPHI, U
coAepKaIInit
DJIEMCHTEI
CaMOCTOSTEIHLHOIO
aHanus3a.

OTBeTHI HA 3aJaHUI
UTOrOBOI'0 TECTA:

o 1 Gamty 3a Kaxkmoe
MIPaBUIIBHO
BBITIOJIHCHHOC
3a/iaHue (B CyMMe —
1o 20 6amioB 3a
9K3aMEHAIIMOHHBIN
TECT).

OK3aMeH

0,4

40

I_IOHOJ'IHHTeJII)HOC

(koMmeHcHpYHOLILEe
€) 3ajJlaHue

MakcuManbHOE KOJI-
BO 0aJlJIOB 3a CEMeCTp
3a JIOMOJHHUTEIHHOE
3agadue — 30 0autoB
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Urorosas OamuibHasi OLIEHKA MO AMCIUIUIMHE MO Kaxaomy cemectpy = Pesymprar TKY +
Pesynbrar [1A

5.4. IIkaja oneHUBaAHUA

OueHka pe3y/ibTATOB MPOMBBOAMICH HA OCHOBe OaLTbHO-peifruHroBoii  cucrembl  (BPC).
HcnonmbzoBanne BPC ocymectsiisiercs B cootBercrBum ¢ Ilpukazom PAHXul'C Ne(2-2531 or
12.12.2024 r "OO0 yrBep:xkaennu IloJiokeHHs1 0 eAMHOH 0aJVILHO-PEHTHHIOBON cHUCTeMe
OLICHMBAHMS YCIIEBAEMOCTH CTY/CHTOB AKAaJeMHMHU U ee HCIO0JIb30BAHUU NPH NOBEACHUHU
TeKyuieil ¥ MPOMeKyTO4YHOI aTtTecTanuu'

Cxema pacueTroB JTOBOJMTCS 10 CBEIEHHUS CTYJEHTOB Ha IIEPBOM 3aHATHM IO JaHHOMN
IUCLUIUINHE, SIBJISETCSI COCTaBHOM 4acThio pabouell MporpaMMbl TUCHMIIMHBI M COAEPIKUT
MHPOPMALIMIO IO W3YYEHHUIO AUCHUIUIMHBI, YKa3aHHYyIO0 B [lonokeHun o 6amibHO-peHTHHIOBOM
cucteme oreHkn 3Hanui ooydarommxcs B PAHXul'C. B cootBeTcTBHU ¢ OaIbHO-PEHTHHTOBOM
CHCTEMOU MaKCHUMaJIbHO-pAaCcYeTHOE KOJIMYEeCTBO OaisioB 3a cemectp coctasiser 100, U3 HUX B
paMKax AUCLUILIUHBI OTBOJUTCS:

60 6ayIJTOB — HAa TEKYIIUHA KOHTPOJIb YCIIEBAEMOCTH;

40 6ayI0B — Ha MMPOMEKYTOUHYIO aTTECTAIIUIO;

®opmyJia pacyeTa HTOroBOM 0AJVILHOM OLIEHKH IO TUCHUILINHE:

Hrorosas 6aniabHas onenka no gucuumiaunde = Pesyasrar TKY + PesyabTar [TA

B cnyuae, ecnu CTyJeHT B TeueHHE ceMecTpa He HaOMpaeT MUHUMAJIbHOE YHUCIO 0aslioB,
HE0o0X0UMOE ISl CAAUU MTPOMEXYTOUYHOM aTTeCTallli, OH MOXET 3apaboTaTh JONOJHUTEIIbHbIE
Oamibl, OTpabOTaB COOTBETCTBYIOUIME pa3Aeibl AMCLUUIUIMHBL, MOJIY4YMB OT HpenojaBaTems
KOMIIEHCUPYIOIIHE 3a/1aHusl.

B ciydae momyueHuss Ha NPOMEKYTOYHOW AaTTECTAlMM HEYJIOBJIETBOPUTEIBHOM OLIEHKU
CTYJEHTY IIPEIOCTaBJISIECTCS IpaBO IOBTOPHOIN aTTecTallud B CPOK, YCTAaHOBJIEHHBIA JUIS
JUKBUJALUYU aKaJeMHUECKON 3aJ0JDKEHHOCTH II0 UTOTaM COOTBETCTBYMolIe ceccun. CTyneHT,
HaOpaBIIMII B TEYEHHE CEMecTpa CyMMy OalljioB, JOCTAaTOYHYIO Ul IOJYyYEHHUS OLIEHKU
"3ayTeHo" M "ynoBineTBopHUTENbHO" (55 GayIOB) MOXKET MOJIYYHMTh OLIEHKY 03 MPOXOXKIACHHUS
IIPOMEKYTOUYHOM aTTecTalu. B TakoMm ciiyyae CTyJIeHT 00s3aH BBIPA3UThb CBOE COIVIACHE HA
MOJIyYeHHE OLIEHKU 0€3 MPOX0KICHHS IPOMEKYTOUHOM aTTECTaIIH.

CryneHT BOpaBe OTO3BaTh CBOE COIJIACHME HAa TMOJYYEHHE OIEHKH 0€3 MPOXOKICHHS
MIPOMEXKYTOYHOH aTTecTaluu He OoJiee OJJHOTO pas3a W He MO3HEee, YeM 3a OJIUH JCHb JI0 Havaja
MPOMEKYTOYHOW aTTecTaru. ECIIM CTYIEHT XO4YeT MOJYYHTh 0OJiee BBICOKYIO OIICHKY, OH
JOJDKEH MPOUTH MPOMEKYTOUHYIO arrecTanuio. CTyeHT UMEET MPaBo BBIPA3UTh CBOE COIJIacHe
Ha TIOJlydYeHHWE OLEHKM 03 TPOXOXKACHUS MPOMEKYTOYHOH aTTecTallii W OTO3BaTh
COOTBETCTBYIOIIIEE COTJIACHE TOJBKO B MEPHOJ MOCE MOMydeHUs: OaJIJIOB 32 BCE KOHTPOJILHBIC
TOYKH B paMKax TEKYIIETO KOHTPOJISI yCIIEBAaEMOCTH M He mo3aHee | (ogHOro) pabouero aHs 10
JaTbl Ha4vaJia HpOMC)KYTOqHOfI arrecTaluu 1o JUCHUIIIINHE.

Ha ocHoBanmm 1. 14 TlomoxeHus o OalIbHO-PEHTHHTOBOM CHCTEME OIICHKH 3HAHUH
obyuaromuxcs B PAHXul'C B mHCTUTYTEe NMpHHSATA CIEAyIomas IIKajda MepeBoAa OICHKH W3
MHOT00AJUTbHOW CHCTEMBI B TIATHOAUIBHYO:

KoaunuecTBo 0a71710B Onenka
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NPONHCHIO OYKBOI1
95-100 OTJINYHO A
85-94 OTJINYHO B
75-84 XOPOIIO C
65-74 XOPOIIO D
55-64 YJOBJIETBOPUTEIHHO E
0-54 HEYI0BJIETBOPUTEIHHO F

IIkama MEpCBOJia OLICHKHN U3 MHOT00aJJIbHON B CUCTCMY «3a4TCHO»/ «HE 3aUTEHO:

ot 0 1o 54 6amIoB «HE 3aUTEHO)

otT 55 mo 100 6ayutoB «3aYTEHOY

Pe3ynbTaThl OLEHMBAHUS OTPAXAIOTCA B TEKyIIEH M PyOEKHOW aTTEeCTallud CTYIEHTOB, B
pe3yJibTaTaXx peUTUHIOB CTYACHTOB.

5.4.1. Cxema pacuéra peidTHHIa N0 AUcUUILIHHE «MHOCTPAHHBIN S3BIK»
Kputepumn onenku:

HtoroBoe wucneiTanue: KOHTpONbHBIA MEpeBOA, Mpe3eHTalus 1o Teme, Oecexa IIo
po¢eCCHOHAIIBHON TEME

[TonHoe BiajeHUE MPeryCMOTPEHHBIMU IMPOrPaMMOIl HaBbIKAMU B 00JIACTH IPpaMMATHKH,
JIEKCUKU U Pa3rOBOPHOM npakTuku — 20 - 6amioB

Henonxoe BnajeHue npeaycMOTPEHHBIMH MIPOTrPaMMOI HaBbIKAMH B 00JaCTH TpaMMaTHUKH,
JIEKCUKH U Pa3roBOpHOi npakTuku — 10 - 19 6amion

OrpanuveHHOE BIIAJICHHE MPEIyCMOTPEHHBIMU TMPOTPAaMMON HaBBIKAMH B  00JacTu
rpaMMaTHKH, JEKCUKH M Pa3TOBOPHON MPAKTUKHU — | - 9 GaimoB

HToroBoe nexcuko-rpammaruueckoe tectupoBanue: menee 60% - 0 Oamos; 61-75% — 10
6amos; 76-90% — 15 6amnos; 91-100% — 20 Gamios.

Htoro YCTHAasdA 4aCTb U HATOTOBBIN J'IGKCI/IKO—FpaMMaTI/I‘IeCKI/Iﬁ TCCT OICHUBACTCA B 40 6an10B.

DK3aMeH U 3a4eT OPraHU3ylTCs B MEPHUOJ CECCUU B COOTBETCTBUU C TEKYLIUM IpaduKoM
y4e0HOTO TMpoIecca, YTBEPKIACHHBIM B COOTBETCTBHU C ycTaHOBJICHHBIM B C3UY mopsakom.
[IponomkuTenbHOCTh 3ayeTa [UIsl KaXJIOro CTYJIEHTa HE MOKET TPEBbIIATh YEThIPex
aKaJIeMUYECKMX 4YacoB. 3aueT HE MOXKeT HauumHatbesd paHee 9.00 4acoB M 3aKaHUYMBATHCS
no3anee 21.00 yaca. 3a4eT NpoOBOAMTCS B ayAUTOPHUH, B KOTOPYIO 3aITyCKaIOTCS OJJTHOBPEMEHHO
He Oosiee 5 denoBek. BpeMs Ha MOATOTOBKY OTBETOB IO OWIIETY KaKIOMY OOydaromemMycs
orBoautcs 20 munyT. [Ipu siBKe Ha 3adeT oOydaromiuiics AOHKEH MMETh MPU cede 3a4eTHYIO
KHIDKKY. Bo BpeMs 3auera oOydaroluecsl Mo PelIeHUI0 MpernojaBaTelis MOTYT MOJIh30BaThCS
y4eOHOU TporpaMMOi TUCIUTUIMHBI U CIIPABOYHOM JIUTEPATyPOH.

6. MeToanueckue MaTepuabl
Buael 3ansaTruii:

I'pynnossie, o0si3aTenpHas CaMOCTOATENbHAs paborta o 3a7]aHUIO0
MIPENo/IaBaTeliss/BHEAyIUTOPHOE YTCHHE CIENUATBHON JUTEPaTyphl, MOJATOTOBKA MOPTQOIHO,
paboTa c UHTEPHET-PEeCypCaMHu.
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OO0s3aTenbHas caMocCTOsiTeNbHAasg paboTa MO BBIOOPY CTyAEHTa (YTEHHE ClelraibHON
JIUTEepaTypbl Ha HMHOCTPAHHOM si3bike, ywyactue B pabore CHO mpu xadenpe, pabota B
KOMITHIOTEPHOM 3aJIe).

Koumponys

* YCTHBIC BUJIBI KOHTPOJISA (YCTHBIN OTBET Ha MOCTABJICHHBIN BOMPOC; pa3BEPHYTHIN OTBET 1O
3aIaHHOM TEME; YCTHOE COOOIeHHEe Mo u30paHHON Teme, coOecelnoBaHHE, TeCTUpPOBaHHUE (C
MOMOIIBI0 TEXHUYECKHX CpPEIACTB OOYy4YeHHMs), UYTE€HHE TEKCTa Ha HWHOCTPAHHOM S3bIKE,
ayJIupoBaHue);

* 3a4€T I10 33/IaHHOM TeEME;

* NMMCHhMEHHBIE BUJBI KOHTPOJIA (MHMCHbMEHHOE BBIMOJIHEHHWE TPEHUPOBOUHBIX YNPAKHEHUM,
NPaKTUYeCKUX paboT; HamucaHWe [UKTaHTa, W3JIO0KEHUS, COYMHEHHS; BBIOJHEHHE
CaMOCTOSITENIbHOM  paboThl, MHCHMEHHON MPOBEPOYHON pabOThl, TBOPYECKOW pPabOTHI,
MOJITOTOBKA pedepara).

CamocrosiTenbHas BHEAayIUTOpPHas paboTa MO Kypcy BKIIOYAeT M3Y4YCHHE Y4eOHOU U
HAy4YHOUW JIUTEpaTypbl, MOBTOPEHUE JIEKUIMOHHOTO MaTepHalia, MOJIrOTOBKY K MPaKTUYECKUM
3aHATHSM, a TAKXKE K TEKYIIEMY U HTOTOBOMY KOHTPOJTIO.

[IpakTuueckne 3aHATHS MPEAYCMATPUBAIOT COBEPIICHCTBOBAHHWE HABHIKOB pPabOTHI ¢
MEPBOMCTOYHUKAMH M MCTOPHUKO-TIPABOBBIM MaTEPUATIOM, METOJIOJIOTHH U3yUeHUs MPEeIMETHON
crenu(uKy Kypca

Bompockl, He paccMOTpeHHBIE Ha JIEKIUSX M CEMHHAPCKUX 3aHATUAX, JOJDKHBI OBITH
M3y4eHbl OakajJaBpaMH B XO/€ caMOCTOSTeNbHOU paboThl. KOHTpOIb caMOCTOSATENbHOM paboThI
OakanaBpoB HaJ y4eOHOM MpOrpaMMOi Kypca OCYIIECTBISETCS B XOAE€ CEMHUHAPCKHUX 3aHATHM
METOZOM YCTHOTO OIpoca WM OTBETOB HAa KOHTPOJIbHBIE BOINPOCHI TeM. B  xone
CaMOCTOSITENILHON pabOThl KaX bl OakanaBp 00s3aH MPOYUTATH OCHOBHYIO U 1O BO3MOXKHOCTHU
JOTIOJTHUTENBHYIO JIUTEpaTypy Mo u3ydaemoill Teme. OOydarommiicsi MODKEH TOTOBHUTHCS K
MPEJICTOSIIIIEMY MPAKTHUYECKOMY 3aHATHIO MO BCEM, 0003HAYEHHBIM B METOJUYECKOM MOCOOHH
BorpocaMm. He mposicHeHHBbIE (TUCKYCCHOHHBIE) B XOJI€ CaMOCTOSITEJILHOW pabOTHl BOIPOCHI
ClieqyeT BBIMHCATh B KOHCHIEKT JEKIUHA U BIOCIEACTBUU MPOSCHUTH MX HAa CEMHUHAPCKUX
3aHATHSIX WIN HHIUBUAYATBHBIX KOHCYJIBTALUSAX C BEAYIIUM MPETIOAABATEIIEM.

CamocTosaTenpHass paboTa 1O  pa3BUTHUIO  AKAJEMUYECKHX  S3bIKOBBIX  HAaBBIKOB
MpEeAyCMaTPUBAET Pa3HOOOpa3HbIe BHIBI PabOTHI, a TaK)Ke MOATOTOBKY K MPOMEKYTOUHOMY
TECTUPOBAHUIO U K DK3aMEHY.

B xone camocrosiTensHOM paboThl TPOBEPSIOTCS HABBIKU

1) ureHus (CTPYKTYp TEKCTa; MOMCKOBOE U MTPOCMOTPOBOE YTCHUE; JIOTUUECKHM MOPSIIOK);
2) onepupoOBaHUs U3YUECHHBIMH JIEKCUYECKUMU €IMHUIIAMU;

3) BaeHus JIEKCUKON B paMKaxX MEKIMUYHOCTHOTO U MEKKYJIbTYPHOIO OOLICHMS;

4) HanucaHus Jcce.

TGKYH_[I/Iﬁ KOHTpPOJIb  OCYHICCTBIICTCA B  BUAC  JICKCUKO-TPAMMATHYCCKUX  TCCTOB
OICHUBACTCA 110 KOJHWYCCTBY BBIIIOJIHCHHBIX 3a11aH1/1171, ayJaIupOBaHUC — II0 MNPaBUIBHOCTH
yCJ'ILIIJ.IElHHOﬁ I/IH(I)OpMaI_[I/II/I, npu 6GCG,Z[G OLCHUBACTCA KaK IIOATOTOBJICHHOC HM3JI0KCHUC
Marcpuraia, TaKk U CIIOHTaHHAasA MOHOJIOTHYCCKAsA U IUAJIOrHYCCKas peyb CTyACHTA.

MeToauyeckue YKazanus AJist oﬁyqamumxca 10 OCBOCHHUIO JUCHHUIIJIMHBI

OcBoenne aucuMIINHbl « ITHOCTpaHHBIN S3bIK» MPEAINONAraeT Kak ayAUTOPHYIO, TaK U
CaMOCTOSITENIbHYIO PabOTy CTYJICHTOB.
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AynutopHas paborta mnpoBoauTcs B (opme mnpaktudyeckux 3aHsATHH. [loaroroBka k
3aHATHSM JIOJDKHA HOCHTH CHCTEMAaTHYECKMH XapakTep. DTO MO3BOJIMT OOydaroumiemycs: B
MTOJTHOM 00bEeME BBITIOJTHUTH BCE TPEOOBAaHMS IpETIogaBaTesl.

CamocTosrenbHas paboTa sBiIeTCs 00s13aTeIbHBIM KOMIIOHEHTOM IMpoIiecca MOArOTOBKH
0akanaBpoB, OHa (OpMUPYET OTBETCTBEHHOCTb, IUCLUIUIMHUPOBAHHOCTb U CIOCOOCTBYET
OCO3HAHHOM TMO3HABATEIBHON AKTUBHOCTH, BBIPAOOTKE MPAKTHYECKHX HABBIKOB PAaOOTHI C
y4eOHOI TUTepaTypou.

OOumii o0beM ayJUTOPHOM M CaMOCTOSATENbHOM paboThl ompenensercs ydeOHO-
TEMaTUYECKUM IIJaHOM (cM. paHee). M3yueHue IUCLUIUIMHBI 3aBEpLIAETCS 3aueTOM Ha
IIPOMEKYTOUHBIX 3Talax, SK3aMEHOM (Ha 3aBepILUAIOLIEeM dTale Kypca).

VYcnenHoe uW3y4eHHE JUCHUIUIMHBI TpeOyeT TMOCeUIeHUs] MPAaKTHUYECKUX 3aHSITHM,
aKTUBHOM pabOThl B Mpollecce 3aHATUH, BBIOJHEHMs YYE€OHBIX 3aJaHUil TIpenojaBaTes,
03HAaKOMJICHUS C OCHOBHOW M JTOTIOJHUTEIBHOM JINTEPATypOil.

MeToanueckne yKkazaHus JJis1 00y4AOIMUXCs M0 MOAr0TOBKe
K NPAKTUYECKUM 3aHATUAM U OPraHM3aLUH CAMOCTOSATEIbHOH padoThl

B xone mpakTHyecKuX 3aHATUI NPOMCXOJUT MU3YyUeHHE U OCBOEHUE yueOHBIX TeM. OHU

CIIy>KaT JUIsl 03HAKOMJIEHHSI C MaTEPHUAJIOM, Pa3BUTUS HEOOXOAMMbIX KOMMYHUKATUBHBIX YMEHUM
U HAaBBIKOB, NMPHOOPETEHUS OIbITa YCTHBIX IMyOJIMYHBIX BBICTYIUIEHUH, BEICHUS AMCKYCCHH,
apryMEeHTally W 3alIUThl BBIJIBUTAEMBIX MOJOKEHHUM, a TAKXKE Uil KOHTPOJIS MPENo1aBaTesIeM
CTETIEHH MTOATOTOBICHHOCTH CTYACHTOB 110 N3y4aeMOM IUCLUIUIMHE.

[Tpy noAroToBKe K NPakTUYECKOMY 3aHATHIO, 00yUaroIeMycs He00X0AUMO:

— TOBTOPATH NPOIICHHBIN paHee y4eOHbI MaTeprall 0 PEeKOMEH/I0BAaHHOMY YYEOHHKY,
a TAKXKe C OMOPOM Ha JIMYHBIE KOHCIIEKTHI 3aHATHU;

— BBINOJHATE 3aJaHHBIE MIPENOIABATEIIEM YCTHBIE M IMCBMEHHBIC 3aJaHus, CIIy Kalllue
CUCTEMATU3ALMKU 3HAHUN U ITOATOTOBKOM K CIEAYIOIIEMY 3aHATHIO.

OCHOBHOH 1I€TIBI0O  CaMOCTOSATEIbHOM pabOThl CTYACHTOB SBIAETCS  YIIydIlIEHUE
npodeCCUOHATBPHOM  MOATOTOBKM  OOYYAalOLIMXCS, HAMpaBlIeHHOE Ha  (OpPMHPOBAHUE
NEMCTBEHHON CHCTEMbI (PYHIAMEHTAJIBHBIX U MPO(EecCHOHANbHBIX 3HaHUN, YMEHUN U HaBBIKOB,
KOTOpbIE OHM MOIJIM OBl CBOOOAHO M CAMOCTOSTENIFHO NPUMEHATh B NPAKTUYECKOH
NESTEIIBHOCTH.

CamocrosarenbHast paboTa CTyA€HTOB 1O JAucUUIUIMHE «VHOCTpaHHBIA  SA3BIK»
crocoOcTByeT Oojiee NITyOOKOMY YCBOEHHMIO M3Y4aeMOro Kypca W HMPOBOJIUTCS B CIEIYHOIIUX
BHJIAX:

— TOJTOTOBKA K 3aHATHUSAM B COOTBETCTBUU C 33JaHUSMHU Ha CAMOCTOSITEIIHHYIO paboTy ¢
UCTIOJb30BAaHUEM PEKOMEH/JIOBAaHHOTO YYeOHMKA, MAaTepHUajoB IPAKTHUECKUX 3aHATHH U
IIPUBEICHHBIX HU)KE HCTOYHUKOB JINTEPATYPBI;

— BBINOJHEHNE HHIUBHAYyJIbHBIX JJOMAIIHUX 3aJaHUM;

— TOJTrOTOBKY YCTHOTO BBICTYIIJICHHS HA IPAKTUYECKOM 3aHATUU;
— IOATOTOBKY IIPE3EHTALU K BBICTYIUICHUAM;
— TOATrOTOBKY JMajora, 3¢ce;

— IMOATOTOBKA K MPOMEXYTOYHOM aTTECTALNH.

MeTtoauyeckue yKazaHusi 10 MOAT0TOBKe 00y4al0uxcsi
K POMEKYTOYHOM aTTecTallun

HOI[FOTOBKa K HpOMC)I(}ITOIIHOﬁ aTreCcrauu OCYHICCTBIIACTCA CTYACHTOM
CaMOCTOATCIIBHO € HUCIIOJIBb30BAHUCM IICPEYHA BOIIPOCOB K HpOMC)KYTO‘{HOﬁ aTTcCTaluu,
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KOHCIICKTa J'ICKHI/IfI M0 JUCHUIINIMHE U PEKOMEHIOBAHHBIX HCTOYHHUKOB JIMTCPATYPHI.

B nepuoa moAroToBKH K MPOMEKYTOYHOM aTTECTAIIMH CTYJEHTHI BHOBH 00paIIaroTcs K
npoieHHOMY yueOHOMY Martepuainy. IIpu 3TOM OHU He TOJBKO YKPEIUISIOT MOJTy4YeHHBIE
3HaHUSA, HO M TOJydaroT HoBbIe. [loAroToBka CTyneHTa K MNPOMEXKYTOYHOW aTTeCTalluu
BKJIIOYAET B ce0s CIeAyIOIHe ITAIbI:

— caMoCTosATeNbHAs paboTa B TEUEHUE CEMECTPa;

— HEIOCPEJCTBEHHasl IMOATOTOBKA B JHM, NPEAIIECTBYIOLUIUME MPOMEKYTOUHOU
aTTecTalluy 110 TEMaM Kypca;

— TMOCEIEHUE CIENMATIBHBIX YaCOB KOHCYJIbTALUN C IPENO1aBATEIIEM.

CamocTtodaTenbHass paboTa CTYACHTOB SIBISETCS Ba)KHBIM 3TallOM MOATOTOBKH K
3a4eTy/IK3aMeHy, MOCKOJBKY CTYJICHT HMEET BO3MOXXHOCTh OIICHHUTh YPOBEHb COOCTBEHHBIX
3HaHUU U CBOEBPEMEHHO BOCIIOIHUTH UMEIOIINECS TPOOEIBI.

OCHOBHBIM HCTOYHHKOM IOATOTOBKH K HpOMeX(YTOqHOﬁ arreCcTaiiuu ABJIAIOTCA
PECKOMCHIOBAHHBIC y‘-Ie6HI/IKI/I, rac y‘le6HLII>i MaTepuall AacTcd B CHCTCMATHU3UPOBAHHOM
BUAC, a TAKKEC KOHCIICKTbI 33H$[TI/II71, B KOTOPBIX OCHOBHBIC ITOJIOKCHUSA €TI0 ACTAITUIUPYIOTCA,
NOAKPCINIAOTCA YTOUHCHHAMU IIPCIIOAABATCIIA. B X0A€ IIOATOTOBKH K HpOMCXCYTOQHOﬁ
arreéctalluu CTyACHTaM H€06XOI[I/IMO 06pamaTL BHMMAaHHUC HC TOJIBKO Ha YPOBCHb
3alIOMHWHAHUWA, HO U Ha CTCIICHb [TIOHMMAaHUS U3JIaracMoro mMmarepuaia.

7. YueOHas 1uTepaTrypa u pecypchl HHPOPMALMOHHO-TEJ1eKOMMYHHKAIIMOHHOM CeTH
"UHTepHeT", BK/IIOYAS NEepevYeHb Y4eOHO-MeTOANYeCKOro odecrneyeHust 1Jas
CaMOCTOSAITeJIbHOM PadoThI 00y4AIOIINXCS 10 AUCHHIIIMHE

7.1. OcHOBHas JUTEpaTypa

1. Kopotkuna, . b. English for public policy, administration and managenent: AHTIUNACKHIA
SI3BIK /IS TOCYAapCTBEHHOT'O YIPABIICHUS: YYEOHUK M TMPAKTUKyM Juis OakanaBpuara u
MarucTpatypsl [0 5KOH. W TYMaHHWTap. HampaBJeHWsIM M crnenuanbHocTsMm| / U. b.
Kopotkuna; Poc. akaa. Hap. X03-Ba u roc. ciyx0sl pu [Ipesunente Poc. deneparn, Mock.
BBICIII. IIIK. COII. ¥ 9KOH. HayK (Lllanunka). - M.: FOpaiit, 2016. - 229 c.

2. UBamenko W. A. English for Public Administration. AHrmmickuil s3bIK 1A cepsl
TOCYJJapCTBEHHOTO W MYHHUIIMITAJILHOTO yIIpaBjeHus: yueoHoe mocooue/N. A. MBameHko. -
2-e u3A., - M.: ®nunra : Hayka, 2011. - 216 c.

3. AwrtoB B. ®. Aarnuiickuii si3b1k (al-B1+) : yue6. mocoOue 11t akaieMUIeCcKOTro
6akanaBpuata / B. ®@. AutoB B. M. Aurosa, C. B. Kagu. — 13-e u3zz., ucnp. u gon. — M. :
WznarensctBo HOpaiit, 2018. — 234 ¢. — (Cepus : Yuusepcuretsl Poccun). — ISBN 978-
5-534-07022-4. — Pexum noctyna : www.biblio-online.ru/book/265ABF6B-77C1-4631-
B343-476D02172DC9.

4. Hes3opoga, ['. JI. Aaramiickuii si36ik B 2 4. YacTh | : yaeOHUK AJs aKaJeMHUIeCKOTO
OakanaBpuata / I'. JI. HeBzoposa, I'. 1. Hukurymkuna. — 2-e u3., ucmp. u 1omn. — M. :
W3parensctBo FOpaiit, 2018. — 339 ¢. — (Cepus : bakanaBp. AkageMuyeckuii Kype). —
ISBN 978-5-534-02057-1. — Pexxum noctymna : www.biblio-online.ru/book/8EB298C]1 -
8326-4712-A841-311E7D62B566.

5. Heszopoga, I'. JI. AHrauiickuii 361K B 2 4. YacTp 2 : y4eOHUK ISl aKaJIeMHUYECKOTO
6akanaspuata / I'. JI. HeB3oposa, I'. . Hukurymkuna. — 2-e u3A., Ucrp. u gom. — M. :
NznarensctBo HOpaiit, 2018. — 403 ¢. — (Cepus : bakanaBp. AxkageMuueckuii Kype). —
ISBN 978-5-534-02108-0. — Pexxum ngoctyna : www.biblio-online.ru/book/CC98F55C-
CB9E-4C91-948 A-35883D066DSE.

6. Cargill M. Publishing Research in English as an Additional Language: Practices, Pathways
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10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

22.

and Potentials / Margaret Cargill, Sally Burgess. - University of Adelaide Press, 2017. — 278
p. — Pexxum nocryma:
https://www-jstor-org.ezproxy.ranepa.ru:2443/stable/10.20851/j.ctt1t305¢cq

Miller D. Social Media in an English Village. - UCL Press, 2016. — 234 p. — Pexxum goctyna:
https://www-jstor-org.ezproxy.ranepa.ru:2443/stable/j.ctt1 g69xs1

7.2. JlonoJIHMTEILHAA JIUTEpaTypa

. I'aan H. B., JIuxomanosa JI.d. AHIIUNCKHN SI3bIK JUIsl TOCYTapCTBEHHBIX CITYKAIIUX U

ynpasieH1eB: YuyeOHoe nocodue. Uzn. 2-e. — CII6.: UznatensctBo C3AIC, 2013. — 184 c.
l'anm H. B. English textbook for civil servants and managers. AHTTUHCKHI S3BIK IS
ynpasieHneB: yued. nmocooue / H. B. TI'ann, JI. ®. Jluxomanosa; ®denep. roc. Oromxker.
oOpazoBar. yupexaeHue Bbicil. mpod. oOpazoBanus Poc. akaj. Hap. X03-Ba U TOC. CITYKOBI
npu [Ipesunente Poc. @enepannu, Ces.- 3am. un-T ymp. - U3a. 5-e. - CI16.: C3UY - du.
PAHXuI'C, 2014. - 183 c.

A. P. AxmaeBa, T. B. Unbunbix Business English for Public Administrators and Managers:
yueb.-meton. [Tocooue/A. P. Akmaesa, T. B. Unpunbix. — CI16.: UIIL C3UY PAHXul'C,
2019.—c. 140 c.

A. P. Axmaesa, T. B. Unbunbix Business English for Public Administrators and Managers.
Pabouas Terpanp: yuel.-meton. ITocobue/A. P. Akmaesa, T. B. Unbunsix. — CII16.: WIIL]
C31Y PAHXwuI'C, 2019. —c. 132 c.

PeokkoB E.H. IlpakTukym 1o rpamMMmaTHKe aHTJIMMCKOro s3bika: yued. mocobue / E. H.
PerxkoB ; @enep. roc. Or0KeTHOE 00pa3oBaT. yupekaeHue BhicHL. mpod. oopasoanus Poc.
akaj. Hap. X03-Ba M roc. cayxoObl npu [Ipesunenre Poc. deneparyu, Ces.-3amn. uH-T yop. -
Uzn. 2-e. - CI16. : C3UY - pun. PAHXuI'C, 2014. - 127 c.

Paul Emmerson. Business Grammar Builder. - MACMILLAN, 2014.

English for Businessmen, wactu 1-3. / I'. A. Hyakuna [u np.]. — M.: U3n-Bo dunmomatuc,
2014. - 383 c.

. English for Businessmen, Workbook /T". A. lyakuna [uap.].— M.: U3a-Bo ®unomatuc, 2012.

— 167 c.

9. Essential Business Vocabulary Builder SB +D Pk

Pat Pledger. English for human resources, Oxford Business English, Express Series — OUP,
2011 -80c.

The Business 2.0 Int B1+ SB

Arthur Mckeown, Ros Wright. Professional English in Use. Management. — CUP, 2011

Sylee Gore, David Gordon Smith. English for Socializing, Express Series — OUP, 2010 — 77
C.

Marion Grussendorf. English for Presentation, Oxford Business English — OUP, 2010. — 80
C.

Paul Emmerson. Business Vocabulary Builder, Intermediate to Upper Intermediate —
Macmillan, 2010 — 176 c.

Bill Mascul. Business Vocabulary in Use (Intermediate) — Cambridge University Press,
2012.-172c.

Michael Vince Macmillan English Grammar in Context (Advanced) —Macmillan Education,
Between Towns Road, Oxford OX 4 3PP, 2010. — 240 c.

Guy Brook-Hart. Business Benchmark. Student’s Book (Upper-Intermediate) — Cambridge
University Press, 2011.— 192 c.

Tonya Trappe, Graham Tullis. Intelligent Business. Coursebook. (Intermediate Business
English) — Pearson Education Limited, 2011- 176 c.

John Allison with Paul Emmerson. The Business. Student’s Book (Intermediate) —
Macmillan Education, Between Towns Road, Oxford OX 4 3PP, 2012. — 159 c.

Business Vocab.in Use Adv 2E w/a+CD-ROM
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23.
24.
25.
26.
27.
28.
29.

30.

31.

32.

33.

34.

35.

36.

37.

14. EFFECTIVE PRESENTATIONS SB

ENG FOR HUMAN RESOURCES SB & MULTIR PACK

ENG FOR SOCIALIZING SB & MULTIROM PACK

OXF ENG FOR INF TECHNOLOGY NEW CD

OXF ENG FOR INF TECHNOLOGY NEW TG

OXFORD EAP B2 SB & CD-ROM PACK.

AsanecsH, XK. I'. AHTIHHACKUI S3BIK IS SKOHOMHCTOB: Y4eOHOE 1mocoOue: peKOMEHI0BaHO
YMO. - M.: Omera-JI, 2013-312 c.

AHTIMICKAN S3BIK JUTSI FOPUCTOB: yU4eOHUK Tl OakanaBpoB: pekomeHaoBano YMO... / A.C.
Bnaxosa [u ap.]; otB. pen. H. 1O. Unbuna, T. A. Aranuna; MI'FOA um. O. E. Kyrtaduna. -
M. : Ilpocnekt, 2017. - 384 c.

l'annn H.B. MHHOBanmuM M Tpaguiuu B NPENoJaBaHUM HMHOCTPAHHBIX S3BIKOB JIJIS
rOCyJapCTBEHHBIX ciayxamux // Hayuneie t1pymst CeBepo-3amaHOTO HWHCTUTYTA
ynpaBnenus. 2011. T. 2. Ne 3. C. 69-76. - DOBC elibrary http://elibrary.ru/item.asp?
1d=17073575

Wnbunnckas E.II. Let’s Learn English with Pleasure. English Grammar in Use
[DnexTpoHHBI pecypc] : yueOHOe mocobue mo aHrnuiickomy s3eiky / E.Il. Mnpunnckas,
N.A. TonmauyeBa. — DIEeKTpOH. TEKCTOBbIe AaHHble. — CapaToB: By3oBckoe oOpa3oBaHue,
2018. — 321 c. — 978-5-4487-0209-9. — Pexnm JOCTYyTIA:
http://www.iprbookshop.ru/74282 . html

Nnpumnackas E.IL. Improve your English [DnexktponHsIii pecypc]: yueOHOE mocobue o
anriuiickomy s3piky / E.Il. Wnpumuckas, M.A. TonmaueBa. — DIEKTPOH. TEKCTOBbIC
nanubeie. — CapatoB: By3oBckoe obpaszoBanme, 2018. — 85 c¢. — 978-5-4487-0207-5. —
Pexxum noctyna: http://www.iprbookshop.ru/74283.html

Me:xosa M.B. JlenoBoil nHOCTpaHHbIN sA3bIK (aHrauiickuil s3b1k) KemepoBo: KemepoBckuii
roCyapCTBEHHBIN YHUBEPCUTET KYJIBTYpBI 51 HCKYCCTB 2014 -
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/29655.— 9bC «IPRbooks»

Panosens, B. A. Aurnuiickuii s3b61k. - PoctoB H/]1: ®ennkce, 2012-219 c.

Barrow L. Supporting Young English Learners in the United States / Lisa Barrow and Lisa
Markman-Pithers // The Future of Children. Vol. 26, No. 2, Starting Early: Education from
Pre Kindergarten to Third Grade (Fall 2016), pp. 159-183. — Pexum noctyna: https://www-
jstor-org.ezproxy.ranepa.ru:2443/stable/43940586

Wu T.-T. A Mobile Game-Based English Vocabulary Practice System Based on Portfolio
Analysis / Ting-Ting Wu and Yueh-Min Huang // Journal of Educational Technology &
Society. Vol. 20, No. 2 (April 2017), pp. 265-277. — Pexxum nocrtyma: https://www-jstor-
org.ezproxy.ranepa.ru:2443/stable/90002180

7.3 YueOHO-MeTOANYEeCKOe o0ecnedeHne CaMOCTOSATeIbHOI padoThI

Marepuasibl jisi CAMOCTOSATEIILHON paObOThI CTYICHTOB:
1. Caiitel cepum yueOHbBIX TiocoOuit Study skills http://www.palgrave.com/studentstudyskills,
http://www skills4study.com

2. Foundations of Comparative Politics http://www.cambridge.org/newton

3. The Economist. http://www.economist.com/business/

4. Business Week. http://www.businessweek.com/
5. Free Management Library (SM) Complete, highly integrated library for nonprofits and for profits.
http://www.managementhelp.org/
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6. The New York Times. http://www.nytimes.com/
7. U.S. News, http://www.usnews.com/usnews/home.htm

8. adopmariusi 0 MEKIYHAPOIHBIX SK3aMEHAX 10 aHTJIUHCKOMY SI3bIKY, IPOOHBIS
tecThlhttp://www.exams.ru

9. Kypc noxnroroBku k s3x3ameny TOEFL. http://www.toefl.ru

10. CnioBapu aHTIMIICKOTO SI3bIKA M IPYTHUE PECYPCHI IS U3YUAIONINX aHTIIUNACKHUMA
s3bIK.http://www.study.ru

11. CnoBapu aHITIMICKOTO SI3bIKa, TE3ayPyC, CUCTEMA MALIMHHOTO
nepeBoza.http://www.dictionary.com

12. Pecypcol u matepuansl BBC.http://www.bbc.co.uk/home/today/index.shtml
13. Click UK — mopran mis u3y4aromux KyiasTypy BenukoOpuranuu.http://clickuk.ru
14. English Online — pecypcwi 013 uzyuenus anenuiickozo sasvika. http.:// www.englishonline.co.uk

15. TESO! on-line activities - unmepaxkmughvie 3a0anust 051 U3YUATOUWUX AHSTUUCKULL S3bIK
(00HOs3bIUHBLE U OBYA3bIUHBIE, 8 MOM YUCTe PYCCKO-anaaulickue). hitp://adesl.org/

16. ESL CAFE — nopTan Jij1s1 CTYJICHTOB M MPENogaBaTesieii: rpaMMaTHKa, TECThI, UUOMBI, CIICHT,
nepenucka u T.1.http://www.eslcafe.com

17. English Forum — calfT [u1st n3y4aromux aHIJIHHCKUHN SI3bIK € pa3/iesioM JeJI0BOr0
anrauiickoro.http://www.englishforum.com

18. Karin's ESL PartyLand - caiiT nis cryaenToB u npenogasareneil.http://www.eslpartyland.com
19. Paznen no anraumiickoMy si3bIKy Ha caiite OBbI JI. Mcton. http://eleaston.com

20. AHrnuiicku#t S3bIK.py TecTupoBaHUE U HHTEPAKTUBHBIE YPOKH
anrauiickoro.http://www.english.language.ru

21. Cebutku a5 U3y4€HUS aHTIIUICKOro s13bIka Ha caiite HoBocuGupckoit o0macTHOM
oOpazoBarenbHOU ceTu.http://www.websib.ru/noos/english/index.html

22. Hello-online! (311K TpOHHBIN KYypHAJ JIJIsl H3yYaIONINX aHTJTHHCKUH SI3bIK U
npenoaasareneii).http:// www.hello-online.ru

23. Just English — caiiT yaueObnoro nmoco6us ['ymanosoii FO.J1., Koponesoii B.A., CBenmHukoBoit
M.JI., Tuxomuposoii E.B no ropugnueckomy anrnuiickomy "Just English" http://www just-english.ru

24. Caiit yuebnoro nmocodus"Internet English".http://www.oup.com/elt/internet.english

25. Tecmul no anenutickomy s3ulKy Ha caime Kamanoe obpazosamenvhvlx npocpamm.hittp://kop.ru

26. Mamepuanvt no aneauiickomy a3viky Ha catime About.com.http://www.about.com

27. N3yuenue u npenojaBaHue aHTJIMKHCKOro si3bika Using
English.com.http://www.usingenglish.com

28. Dumknoneaus «bpurannukay.http://www.britannica.com
29. Cnoapu uznarenbctBa Cambridge University Press.http://dictionary.cambridge.org
30. CnoBapu uznarenbctBa Macmillan. http://www.macmillandictionary.com

31. CnpaBounslii moprtan cnoBapeit uzaarenabcrBa Oxford University
Press.http://www.askoxford.com

34



32. CnoBapb cokpaienuiit Acronym Finder.http://www.acronymfinder.com/
33. On-naiiH croBaps KOMIbIOTEpHOH TepmuHoaorun Webopedia.http://www.webopedia.com/
34. CnoBaps cumBoi0B Symbol.com.http://www.symbols.com

35. Yourdictionary.com [TopTan ciioBapeii (JIMHIBUCTUYECKHE, TEPMUHOJIOTHYECKUE CIIOBAPH
aHraMicKoro s3bika).http://www.yourdictionary.com

36. bubnuoreuno-cnpaBouHslii moprain Library Spot.http://www.libraryspot.com

37. Tezaypychl Ha ClIpaBOYHO-00PA30BATEILHOM MOPTAJIE
LibrarySpot.http://www.libraryspot.com/thesauri.htm

38. Pecypcul 0ns yuawuxcs (honemuka, epammamura, 1eKCukd, uouombl, ayouposanue, 2080peHue,
NUCbMEHHAsL peub, YmeHue, 0eJ1080U AHSIUNUCKUL A3bIK, MeicOYHapooHble sxk3amenvl TOEFL/TOEIC)
u npenooasamereii (yuebHble Mamepuavl, niansl ypokos, mecmol u op.)http.//www.eslgold.com

39. AyTeHTHYHBIE MaTepUalbl — IPUMEPBI KEHCOB pealbHBIX KOMIIAHUH, 3a/IaHHS TI0 Pa3IMIHBIM
acriekTam Om3Hec-o0pa3zoBaHus. http://www.thetimes100.co.uk

40. Pecypcusiii Lleatp MHpOpMaIMOHHBIE TEXHOJIOTHU B O0YUCHHH SI3BIKY
http://www.itlt.edu.nstu.ru

41. Tecmosbie, cnpasouHvle MAMepuaIbl N0 AHSIUUCKOMY A3bIKY hitp.//www.study.ru/

42. ABC-online. Anrnuiickuii i3bIKk 1715 Beex http://www.abc-english-grammar.com

43. Lang.Ru: uHTEpHET-CIIPpaBOYHUK «AHIIIMHACKUMN S3b1K» http://www.lang.ru

44. Fluent English — oGpa3oBarensHbiii mpoekT http://www.fluent-english.ru

45. Native English. U3yuenue anrauiickoro si3bika http://www.native-english.ru

46. School English: razera ans uzyuaronmx anriauiickuit si3eik http://www.schoolenglish.ru

47. Aurnwmiickuii kimy6 http://www.englishclub.narod.ru

48. AHrIMICKUI A3BIK.TU — BCE IS M3y4YaloUInX aHTIuickuit si3bik http://www.english.language.ru

49. Aurnwmiickuii 361k Ha HomeEnglish.ru http://www.homeenglish.ru

50. Aurauiickuit s3pIK: poekT HoBoCcHOMPCKOiT OTKPBITOH 00pa3oBaTeNbHON CETH
http://www.websib.ru/noos/english/

51. Belyun aHTJIMIACKUH S3BIK CAMOCTOSITENBHO http://www.learn-english.ru
52. I'paMmMaTuka aHrauiickoro s3bika http:// www.mystudy.ru

53. Kypchl aHIIIMICKOTO S3bIKA JIJISl CAMOCTOSITEIILHOTO U3YYEHUSI: KOMITBIOTEPHBIC IIPOrPaMMBI
http://www.english4.ru

54. Ypoku oH-TIaiiH 10 aHIIHCKOMY s3BIKY http://lessons.study.ru

1. Aranos, B. C. CounanabHO-IICUXOJIOTHUECKNE AETEPMUHAHTBI KPEATUBHON KOMIIETEHTHOCTH
CTyIeHTOB : MoHOrpadus / Aranos, Banepuit Cepreesuy, /laBnerosa, Paga YenosHa. - M.:
Makxkees Urops BsiuecnaBosuy, 2016. - 163 c.

2. Mopaenb MO3UIMOHHOTO 00YUYEHUS CTYACHTOB [ DJIEKTPOHHBIN pecypc]: TeOpeTHIeCKue
OCHOBBI M MeToanueckue pekomenaauuu/ M.b. HlusH [u 1p.].— DIeKTpOH. TEKCTOBbIE
naHHble.— M.: MOCKOBCKHI1 TOPOACKOM Mearorudeckuii yausepeuret, 2012.— 152 ¢.—
Pexum noctyna: http:// www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27375.html.— 3BbC
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«IPRbooks»

3. OOpa3oBaTenbHbIe HHHOBAIIUH U MTPAKTUKU Kapbepbl: COOPHUK METOAMYECKUX MATEPHAIIOB U
crareii / PAHXul'C npu Ipesunente PO. - M.: [leno, 2015. - 192 c.

4. Tlcuxonorus aganTaiuy U conuaigbHas cpeaa. CoBpeMeHHbIE TTOIXObI, TPOOIEMBI,
MepCHeKTUBHI [ DnekTpoHHbI pecypce]/ JI.I'. dukas [u ap.].— DIEKTpOH. TEKCTOBBIC TaHHBIC.
— M.: Ilep Ca, 2007.— 624 c.— Pexum gocryna:
http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/7431.html.— 3bC «IPRbooks»

5. CouManbHO-TICUXOJIOTHYECKHE aCTIEKTHI (POPMHUPOBAHUS KYIbTYpPhl cCaMOOOyUaroleics
opranuzanuu / A. 1. Hukomaes [u np.] / Bonpocsr ncuxonoruu. - 2014. - Ne 6. - C. 44-52.

7.4. HopmaTuBHBIE IPABOBbIE IOKYMEHTbI
He ncnons3yrorcs

7.5. UuTepHeT-pecypcsl

C3UYVY pacnonaraer J0CTyIOM 4epe3 callT HayuHol Oubnuoreku http:/nwapa.spb.ru/ k
CJICAYIOLIUM IOJIMTUCHBIM 3JIEKTPOHHBIM PeCypcam:

Pycckoazviunvie pecypcol

1. OnexkTpoHHbIE Y4YEOHUKH BIEKTPOHHO-OMOMMoreuHo cucreMbl (OBbC) «ANHOyKe»
http://www.nwapa.spb.ru/index.php?page id=76

2. HayuHo-mpakTHYecKHE CTaThbU [0 YKOHOMUKHM M M MEHeKMEHTY M3narenbckoro aoma
«bubnuoreka ['pedbenHrKoBa» http://www.nwapa.spb.ru/index.php?page id=76

3. Crarbu u3 JKYPHAIOB 51 CTATUCTUYECKUX W3JaHUN Uct Brro
http://www.nwapa.spb.ru/index.php?page id=76

Anznoasviunsle pecypcol

4. EBSCO Publishing- moctyn K MyJIbTHIMCHMIUIMHAPHBIM MOJHOTEKCTOBBIM 0Oa3am
JAHHBIX pPa3IMYHBIX MMPOBBIX M3/ATENILCTB 10 OW3HECY, SKOHOMHUKE, (puHaHCaM,
OyXrajaTepckoMy ydeTy, F'yMaHHUTApHBIM U €CTECTBEHHBIM 00JacTsAM 3HaHUH, pedeparam
U TOJIHBIM TEKCTaM IyOIMKalni U3 HayYHBIX U HAYYHO — IOIYJISIPHBIX )KyPHAJIOB.

5. Emerald — kpymnHeiinee MUpOBO€ W3IaTEILCTBO, CIICIIHATU3UPYIOIIEECs Ha IIEKTPOHHBIX
KypHaiax M 0a3ax JaHHBIX 110 PKOHOMHMKE M MEHEKMEeHTy. lMeer craTyc OCHOBHOrO
MCTOYHHKA Mpo(ecCHoHaNbHON MHPOpPMaLUuU Ul MpernojaBareield, uccieaoBaTeseil u
CIELIUAIMCTOB B 00JIACTH MEHEIKMEHTA.

7.6. UHBIE HCTOUHUKH

1. AnexcannmpoBa E.M., benskora N.I". English for Public Administration. Yue6Hoe
nmocobue/ M.: KJIY, 2016.ew Presidential Administration. US Office of Personnel
Management, 2010.

2. Koporkuna U.b. AHrUiCKuUit SI3BIK U1 TOCYApPCTBEHHOTO YIIPABJICHUS. Y YeOHUK
npaktukyMm. M.: FOpaiir, 20135.

3. MaxkapoBa, E. A. AHMIMHCKU SI3BIK JUIs1 ICHXOJIOTOB: yueOHoe mocooue:
pexkoMenioBano YMO.... - 2-e uznanue, nepepaboTaHHOe U TonoJHeHHOE. - M.: IOpaiir,
2013. - 403 c.

4. Hexkpacosa, E. B. English grammar: yaukanensiii kypc 3ppexkTuBHOro u 65ICTPOro
M3y4EHHUsl aHTTIMHCKON TpammaTtiki — M.: Okemo, 2011. — 302 c.

5. Yukwunera, JI. C. AHIHICKUN S3BIK T SKOHOMUYECKHUX CIEIHATbHOCTEH: yueOHOoe
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10.
11.

12.
13.

14.

(O8]

nocobue: pekoMeH10BaHo M-Bom o6pazoBanus PO.... - M.: KYPC, 2013. - 160 c.
[Ha6apauna C.B. MHOCTpaHHBIH S3bIK B IPaBOBEACHUHU. AHTIMICKHA s13bIK // CapaToB:
ByzoBckoe oOpazoBanme - http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/27440 —
3BC «IPRbooks»

Attwood M., Dimmock S, Personnel Management. Macmillan, 2009.

Elcock H. Local Government: Politician Professionals and the Public in Local
Authorities., Oxford University Press, 2009.

Downding K. The Civil Service. N.Y. Rotledge, 2010.

Farnham D., Horton S., Managing the New Public Services, Macmillan, 2010.

Hornby A.S. Oxford Advanced Learners Dictionary of Current English, Oxford
University Press, 2009.

Mark Farrell British life and institutions. Chancerel, L.2010.

Sarrouh Ellissar, Social Politics in Canada: A Model for Development, Annual Report,
Canada, Ottava,2009.

UK Civil Service Reform. Program Annual Report, 2009.

The Economist. http://www.economist.com/business/

Business Week. http://www.businessweek.com/

. _Free Management Library(SM) Complete, highly integrated library for nonprofits and

for profits.
http://www.managementhelp.org/

The New York Times. http:/www.nytimes.com/

U.S. News.http://www.usnews.com/usnews/home.htm

Wudopmanus o MeXIyHapOAHBIX IK3aMEHAaX 10 aHIJIMHCKOMY SI3BIKY, TIPOOHBIE

TecThL.http:/ www.exams.ru
Kypc noaroroBku k 3x3ameny TOEFL.http://www.toefl.ru

CrnoBapy aHTTIUICKOTO SI3bIKA U IPYTHE PECYPCHI I N3YYAIOIIUX aHTJIUHCKUI

s3bIK.http://www.study.ru

CrnoBapu aHIJIMICKOTO sI3bIKa, T€3aypycC, CUCTEMAa MAIlIMHHOTO

nepesoja.http://www.dictionary.com

10. Pecypcol u matepuansl BBC.http://www.bbc.co.uk/home/today/index.shtml

11. Click UK — nopTtan amis usydaromux KyiasTypy BenukoOpurtanuu.http://clickuk.ru

12. EnglishOnline — pecypchl U1t n3y4eHHs aHTITUIHCKOTO

s3bIKa. http://www.englishonline.co.uk

13. TESOlon-lineactivities - HHTEpaKTUBHBIC 3aaHUS IS M3yYAIOIINX aHTJIMUCKUHN S3BIK

(oaHOS3BIUHBIC U BYS3BIYHbIE, B TOM YUCIIE pycCcKo-aHIuickue).http://adesl.org/

14. ESL CAFE — noprai jyist CTyJIEeHTOB M MpenojaBaTeseii: rpaMMaTHKa, TECThI, UIUOMBI,

CJICHT, TIEpEeNuCKa U T.1.http://www.eslcafe.com
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http://www.businessweek.com/
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http://www.economist.com/business/
http://www.economist.com/business

15.

16.

17.
18.

19.

20.

21.

22.

23.

24.
25.

26.
27.
28.
29.

30.
31.

32.
33.

34.
35.

English Forum — caiiT ais n3yvaromux aHTIMACKUH SI3BIK ¢ Pa3iejioM JISJIOBOTO
anrnuiickoro.http://www.englishforum.com
Karin's ESL PartyLand - caliT 11t CTyI€HTOB U

npenopaasaTeneil. http:// www.eslpartyland.com

Pa3nen no anrnuiickomy s3bIky Ha caiite OBbI JI. Mcton.http://eleaston.com

AHrIuickuii s3bIK.py TecTupoBaHNE U HHTEPAKTUBHBIE YPOKHU

anrnuiickoro.http://www.english.language.ru

Ccbulku U151 U3yUYEHUS aHIJIMICKOro A3bIKa Ha caiite HoBocuOupckoil obmacTHON

oOpasoBarenbHOM ceTu.http://www.websib.ru/noos/english/index.html

Hello-online! (351eKTpOHHBIH XypHAT IS U3YYAOITUX aHTTTMHCKUN S3BIK U
npernonasateneil).http://www.hello-online.ru

JustEnglish — caiiT yue6roro moco6ust I'ymanosoii F0.J1., Koponesoii B.A.,
CremnukoBoit M.JI., Tuxomuponoii E.B 1o ropuandeckoMy aHMITUHACKOMY
"JustEnglish".http://www.just-english.ru

Caiit yuebnoro noco6us"InternetEnglish" . http://www.oup.com/elt/internet.english
TecTbl Mo aHTIUIICKOMY s3BIKY Ha caiiTe KaTaior o6pa3oBaTeIbHbBIX

nporpammM.http://kop.ru

Marepuaisl 110 aHTITUHCKOMY S3bIKY Ha caiite About.com.http:// www.about.com

W3yuyenne u npenogaBaHue aHTIIMICKOTO S3bIKa
UsingEnglish.com.http://www.usingenglish.com
Ouuuknonenus «bpurannukay.http://www.britannica.com

CrnoBapu uznatenscTBa CambridgeUniversityPress.http://dictionary.cambridge.org

CrnoBapu uznatensctBa Macmillan. http://www.macmillandictionary.com
CripaBoYHBIN MOpTAJI CIOBapeit U31aTeIbCTBA
OxfordUniversityPress.http://www.askoxford.com

CrnoBaps cokpamennii AcronymFinder.http:// www.acronymfinder.com/

OmH-11aiiH ci1oBapb KOMIIBIOTEPHONW TEPMHUHOJIOTHH

Webopedia.http:// www.webopedia.com/

CnoBaps cumB010B Symbol.com.http://www.symbols.com

Yourdictionary.com IlopTain cinoBapeit (IMHTBUCTHYECKHIE, TEPMUHOIOTHUECKHE

CJIOBapy aHIIIMHCKOTO s3bIKa).http://www.yourdictionary.com

bubnmoreuyno-crpaBounslii mopran LibrarySpot.http:/www.libraryspot.com

Tezaypychl Ha CIpaBOYHO-00Pa30BATEIFHOM MOPTAJIE

LibrarySpot.http://www.libraryspot.com/thesauri.htm
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36.

37.

38.

39,
40.
41.
42.
43,
44,
45,
46.

47.
48.

49.

50.

51.

52.

Pecypcebl s ygamuxcs (poHeTHka, rpaMMaTrKa, JeKCUKa, HIHOMBI, ay IMpOBaHUE,
TOBOPEHHE, TUCbMEHHASI p€4b, YTCHHE, NEI0BON aHTTIMNCKUN S3bIK, MEKyHAPOIHBIE
sk3amenbl TOEFL/TOEIC) u npenonaBaresneii (yueOHbIe MaTepHalibl, IJIaHbI YPOKOB,

TecThl U Ap.)http:/www.eslgold.com

AyTEeHTUYHBIE MaTepUaibl — IPUMEPHI KEHCOB PEAIbHBIX KOMITAHWM, 33JIaHUS 110

pa3IUYHBIM acleKTaM Ou3Hec-o0pa3oBaHus.http:/www.thetimes100.co.uk

Pecypcusriit entp MHpOpMaLimoHHbIE TEXHOJIOTHH B 00YUYEHHUHU SA3bIKY

http://www.itlt.edu.nstu.ru

TecToBble, cripaBOYHbIE MaTepUaibl IO aHTTIMHCKOMY 3bIKY http:/www.study.ru/
ABC-online. Aurnuiickuii si3b1k /Ui Beex http://www.abc-english-grammar.com
Lang.Ru: uaTEepHET-CIpaBOYHUK «AHIIIMHCKUHN s3BIK» http://www.lang.ru
FluentEnglish — o6pa3oBatenbHsiii mpoekT http://www.fluent-english.ru
NativeEnglish. I3yuenue anrnuiickoro s3bika http://www.native-english.ru
SchoolEnglish: razera ans uzydaromux anriuickuii s3uik http://www.schoolenglish.ru
Awnrnmiickuii ky6 http://www.englishclub.narod.ru

AHIIINNACKUHN SA3BIK.IU — BCE U1 U3YYarOIINX aHTJIMHCKUN SI3bIK
http://www.english.language.ru

Amnrnuiickuii si361k Ha HomeEnglish.ru http://www.homeenglish.ru

Anrnmiickuii s3bIK: mpoekT HoBOCHMOMPCKOI OTKPHITOM 00pa3oBaTeIbHON ceTH
http://www.websib.ru/noos/english/

Beryun aHrnuiickuii si3pIk caMocTosTeNbHO http://www.learn-english.ru
I'pammaTtuka aHrmiickoro s3bika http://www.mystudy.ru

Kypchl aHTIMiicKOro si3pIKa JUIsl CAMOCTOSITENIEHOTO U3YyUEHHSI: KOMIIBIOTEpHBIE
nporpamMmsl http://www.english4.ru

Ypoku oH-JIaliH 10 aHTIuHCKOMY s3bIKY http://lessons.study.ru

8. MarepuajbHO-TeXHMYeCKasi 0a3a, WH(OPMALMOHHbIE TEXHOJIOTHUM,
nporpamMMHoe odecrieyeHre 1 HHPOPMALMOHHBIE CIIPABOYHbIE CHCTEMbI

Ne HanmenoBanmne
n/n
1. Cnenuanu3upoBaHHbIC 3aJIbI JJIs1 TPOBEICHMS JICKIIHI.
2. Criennanu3upoBaHHasi MeOelb U OPrCpesiCTBA: ayIMTOPUU M KOMITBIOTEPHBIC

KJIacChl, 000pYAOBaHHBIC TTOCAJOYHBIMH MECTaMH (B TOM YHCIIC JJIS TPOBEACHUS
3aHATUN J1a00paTOPHOTO THIIA).
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http://www.study.ru/
http://www.itlt.edu.nstu.ru/
http://www.thetimes100.co.uk/
http://www.eslgold.com/

3. TexHnuueckue CpencTBa o0yueHHs: MHoro¢yHKIMOHATBHBIN
MYJIbTUMEIUIHBIA KOMIUIEKC B JIEKIMOHHOM ayJWTOPUH; 3BYKOBBIE JUHAMHKHU;
IIPOrpaMMHBIE CPEJCTBA, 00ECIIEYNBAIOIIUE TPOCMOTP BUACO(DAIIIOB.

4. [lepcoHasibHBIE KOMIIBIOTEPHI C JOCTYIIOM K DJJIEKTPOHHOMY KaTayory,
MMOJHOTEKCTOBBIM 0a3aM, MOAMUCHBIM pecypcaM M 0a3aM JaHHBIX Hay4HOM
oubauorexu C3NY PAHXul'C.

3. Texuuueckue  cpeacrsa  oOyuyeHus:  llepcoHanbHblE — KOMIIBIOTEPHI;
KOMIIbIOTEPHBIE MPOEKTOPBI; 3BYKOBbIE IUHAMUKH; IPOIpaMMHBIE CpEJICTBa,
obecrieunBaromue NpocMoTp BuaeodaiinoB B popmarax AVI, MPEG-4, DivX,
RMVB, WMV.

ba3sbl JAHHbIX, nnd)opMaunomlo-cnpasoqnble H IMOUCKOBBbIC CUCTEMBI

1 www.biblio-online.ru —3nexTpoHHo-O0ubMoTeyHast cuctema [IBC] KOpaiit;

2 http://www.iprbookshop.ru — DnekTponno-6mommoreunas cucrema [DbC] «Iprbooks»
3. https://e.lanbook.com - DnexTpoHHO-OMOIMOTeUHas cucteMa [DbC] «JlaHby.

4. http://elibrary.ru/ - Hayunas snexrponnas 6ubnmorekaElibrary.ru.
5.
6.
7.

https://new.znanium.com DieKTpoHHO-O0MOMMOTEeuHas cuctema [DbC] «Znanium.comy.
https://dlib.eastview.com — Madopmarmonnsiii cepsuc «EastView».
https://www.jstor.org- Jstor. [ToHbIe TEKCTBI HAYYHBIX KYPHAJIOB U KHUT 3apyOeKHbBIX
W3IATEIBCTB.
8. https://elibrary.worldbank.org - Dnexrponnas Oubnuoreka Becemupnoro banka.
9. https://link.springer.com - IloaHOTEKCTOBBIE MOIUTEMATHUYECKUE 0a3bl aKaJIeMHUYECKUX
’KYPHAJIOB U KHUT M3/1aTeJIbCTBA Springer.
10.___ https://ebookcentral.proquest.com - Ebook Central. [TosiHbIe TEKCTBI KHUT 3apyOekKHBIX
HAYYHBIX U3/1aTEJIbCTB.
11.___ https://www.oxfordhandbooks.com - JIocTyI K MOJHBIM TEKCTaM CIIPABOYHUKOB
Handbooks nznatensctBa Oxford mo mpeaMeTHBIM 001acTsSIM: S5KOHOMUKA U (DUHAHCHI, IPaBo,
OM3HEC U yIIpaBJICHUE.
12.___ https://journals.sagepub.com - [ToqHOTeKkcTOBasA 6a3a HAYUHBIX )KYPHAJIOB
aKaJIeMHYECKOTO U3IaTeIIbCTBA Sage.
13. CnpaBouHo-npaBoBas cucrema «KoHCyJIbTaHT.
14.  DnexTpoHHBIN NEPUOINYECKUI CIPABOYHUK «I apaHT».
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